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Academic Calendar 2000-2002 
Spring/Summer Term, 2000 

Term begins . . Wed., May 3, 2000 
Open Registration. . .... Mon., Apr. 17 - Fri., May 4 
Spring and Spring/Summer Glasses begin . . . Mon., May 8 
Last day for filing degree applications. . . . . .... Mon., May 8 
Memorial Day recess . . . . . . . . ....... Mon., May 29 
Day scheduled as Monday for Spring 

and Spring/Summer Sessions 1 

Glasses end for Spring Session 
Study Day for Spring Session ..... 
Final Examinations for Spring Session 
Summer Session begins .. 
Independence Day recess ... 

..... Fri., June 2 
..... Fri., June 23 
..... Sat., June 24 

..... Mon., June 26 - Tues., June 27 
.... Wed., June 28 

... Tues., July 4 
. . . Wed., July 5 - Sat., Aug. 12 Priority Registration for Fall Term ......... . 

Day scheduled as Tuesday for Spring/Summer 
and Summer Sessions 1 .... .. Fri., July 7 

. Fri., July 28 
. .. Sat., July 29 

Classes end for Spring/Summer Session 
Study Day for Spring/Summer Session ..... 
Final Examinations for 

Spring/Summer Session ... . . Mon., July 31 - Thurs., Aug. 3 
. ... Tues., Aug. 15 
. .. Wed., Aug. 16 

. . . . Thurs., Aug. 17 - Fri., Aug. 18 
. .... Sat., Aug. 26, 2000 

Classes end for Summer Session ... . 
Study Day for Summer Session .. . 
Final Examinations for Summer Session . 
Spring/Summer Term ends. 

Fall Term, 2000 
University year appointments begin2 .... ... Sun., Aug. 20, 2000 

.. Sun., Aug. 27 Term begins .... . 
Open Registration .. . 
Labor Day recess 
Glasses begin ..... . 

. ... Mon., Aug. 14 -Thurs., Aug. 31 
.... Mon., Sept. 4 
. .. Tues., Sept. 5 
... Tues., Sept. 5 Last day for filing degree applications ... . 

Priority registration for Winter Term .. . .... Mon., Nov. 6 - Fri., Dec. 1 
Day scheduled as Thursday1 . ........ Tues., Nov. 21 
Day scheduled as Friday 1 

Thanksgiving recess ..... 
Classes end .. . 
Study Day ...... . 
Commencement .. . 
Final Examinations 
Holiday recess .. 
Term ends. 

Term begins .. 
Open Registration .. 

... Wed., Nov. 22 
. ..... Thurs., Nov. 23 -Sat., Nov. 25 

. .. Wed., Dec. 13 
....... Thurs., Dec. 14 

.. Thurs., Dec. 14 
.. Fri., Dec. 15 -Thurs., Dec. 21 

.... Sat., Dec. 23, 2000 - Mon., Jan. 1, 2001 
.... Sun., Dec. 31, 2000 

Winter Term, 2001 

.... Mon., Jan. 1, 2001 
... Mon., Dec. 11 - Fri., Dec. 22, 2000 

and Tues., Jan. 2 - Fri., Jan. 5, 2001 
Classes begin . . . . . ...... Mon., Jan. a 
last day for filing degree applications. . . . . . ... Mon., Jan. a 
Martin Luther King Holiday (no classes). . .. Mon., Jan. 15 
Spring recess . . . . Mon., Mar. 12 - Sat., Mar. 17 
Priority Registration for Spring/Summer Term ... Mon., Mar. 19 - Fri., April 6 
Glasses end ........................................ Mon., April 23 
Study Day. . ..... Tues., April 24 
Final Examinations . Wed., April 25 - Tues., May 1 
Term ends. . ...... Tues., May 1 
Commencement . . . Thurs., May 3 
University year appointments end2. . . . . . ........ Sun., May 20, 2001 

1. An equal number of class days is needed for some laboratory courses. To make up 
for class days lost due to observance of holidays, substitute class days are scheduled. 
2. University Year Appointments are a full nine months in length. Individual service 
assignments are the responsibility of the appropriate Dean, or, by delegation, the De
partment Chairperson. 
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Spring/Summer Term, 2001 

Term begins. . . . . . .. .Wed., May 2, 2001 
Open Registration... . ... Mon., April 16 -Thur,, May 3 
Spring and Spring/Summer Glasses begin. . . . . . .. Mon., May 7 
Last day for filing degree applications ....... Mon., May 7 
Memorial Day recess . . . . ... Mon., May 28 
Day scheduled as Monday for Spring 

and Spring/Summer Sessions. . . ..... .Fri., June 1 
Glasses end for Spring Session . . . . .. Fri., June 22 
Study Day for Spring Session. . . . . . . .... Sat., June 23 
Final Examinations for Spring Session ...... Mon., June 25 - Tues., June 26 
Summer Session begins. . . . . .... Wed., June 27 
Independence Day recess...... . .. , ... , ....... ,Wed,, July4 
Day scheduled as Wednesday for Spring/Summer 

and Summer Sessions ..... 
Priority Registration for Fall Term .. 
Classes end for Spring/Summer Session .. 
Study Day for Spring/Summer Session 
Final Examinations for 

. . Fri., July 6 
. . Mon., July 9 - Fri., Aug. 3 

. . Fri., July 27 
..... Sat., July 28 

Spring/Summer Session .. . ...... Mon., July 30 - Thurs., Aug. 2 
Classes end for Summer Session .. 
Study Day for Summer Session . 

. .... Tues., Aug. 14 
. .. Wed., Aug. 15 

. . . . Thur., Aug. 16 - Fri., Aug. 17 
.... Sat., Aug. 25, 2001 

Final Examinations for Summer Session .. 
Spring/Summer Term ends 

Fall Term, 2001 * 
University year appointments begin . . .Sun., Aug. 19, 2001 

. Sun., Aug. 26 
. . Mon., Aug. 13 - Thur., Aug. 30 

. .. Mon., Sept. 3 

Term begins .... . 
Open Registration ... . 
labor Day recess . 
Classes begin ................. . . ..... Tues., Sept. 4 
Last day for filing degree applications ... 
Priority registration for Winter Term 

. ....... Tues., Sept. 4 
. .... Mon., Nov. 5 - Fri., Nov. 30 

Day scheduled as Thursday1 .... . ...... Tues., Nov. 20 
Day scheduled as Friday1 ... 
Thanksgiving recess .... 
Glasses end . 
Study Day. 
Commencement. 
Final Examinations . 
Holiday recess .. 
Term ends 

... Wed., Nov. 21 
. .. Thurs., Nov. 22 -Sat., Nov. 24 

. .. Wed., Dec. 12 
. .... Thur., Dec. 13 

. .. Thur., Dec. 13 
. ... Fri., Dec. 14 - Thur., Dec. 20 

. ... Tues., Dec. 25, 2001 -Tues., Jan. 1, 2002 
Mon., Dec. 31, 2001 

Winter Term, 2002* 
Term begins .... 
Open Registration .. 

Tues., Jan. 1, 2002 
. ... Mon., Dec. 10 - Fri., Dec. 21, 2001 

and Wed., Jan. 2 - Fri., Jan. 4, 2002 
Classes begin. . .. _ .Mon., Jan. 7 
last day for filing degree applications . . .Mon., Jan. 7 
Martin Luther King Holiday (no classes) . . . . ... Mon., Jan. 21 
Spring recess... . ...... Mon., Mar. 11 -Sat., Mar. 16 
Priority Registration for Spring/Summer Term ... Mon., Mar. 18 - Fri., April 5 
Glasses end .... Mon., April 22 
Study Day. . . . .. Tues., April 23 
Final Examinations . . .... Wed., April 24 - Tues., April 30 
Term ends . . . . .. Tues., April 30 
Commencement. . ... Thurs., May 2 

University year appointments end2. . . . ... Sun., May 19, 2002 

• Tentative. 



GENERAL 
INFORMATION 

This publication is for information purposes and is neither a contract 
nor an offer to contract. The University reserves the right to change 
any provision or requirement at any time without notice. 

Contained in the following section are the general rules and regula
tions for graduate study at Wayne State University. It is the responsi
bility of the student to meet and satisfy all University, college and 
program requirements. 
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Metropolitan Affairs 

6 General Information 

Foreword 
University Mission 
Wayne State University is a national research university with an 
urban teaching and service mission. It is a constitutionally autono
mous public university within Michigan's system of public colleges 
and universities. 

As a national research university, Wayne State is committed to high 
standards in research and scholarship. In the arts, it fosters creativity 
and strives for excellence in performance and exhibition. Its first pri
ority is to develop new knowledge and encourage its application. 
Because it is a national research university, Wayne State develops 
and maintains strong graduate and professional programs in many 
fields. To maintain its standards, Wayne State seeks to strengthen 
those programs that have achieved national recognition while, at the 
same time, fostering those programs which show promise for the 
future. Wayne State strives to maintain its performance ranking as 
measured by its funded research, the quality of its graduate pro
grams as evaluated by national studies of graduate education, and 
the effectiveness of all academic programs as assessed by external 
evaluation. 

As an urban teaching
1 
university, and because its graduates typically 

remain to live and work in the area throughout their lives, Wayne 
State seeks especially to serve residents of the greater Detroit met
ropolitan area, although it enrolls students from across the state and 
nation as well as foreign lands. It makes available high quality edu
cational programs in more than six hundred fields of study or con
centration leading to more than three hundred different degrees at 
the bachelor's, master's and doctoral levels. As a nationally ranked 
university, Wayne State holds high expectations for the educational 
achievements of its students and consequently maintains selective 
admissions standards; but as an urban university it recognizes an 
obligation to develop special avenues that encourage access for 
promising students from disadvantaged educational backgrounds. 
The University aspires to implement its curricula in ways that serve 
the needs of a nontraditional student population that is racially and 
ethnically diverse, commuting, working, and raising families. Its stu
dent body is composed of students of traditional college age 
together with many older students, and includes many who are from 
the first generation in their family or neighborhood to attend a univer
sity. In its teaching, the University strives to be sensitive to the spe
cial experiences, conditions, and opportunities presented by this 
diversity in its student body. To meet its obligations to its nontradi
tional students, the University attempts to schedule classes through
out the metropolitan area and during the evening as well as during 
the day. 

Wayne State University recognizes its obligation to serve. Like other 
major universities, it strives to serve the disciplines and professions 
represented among its academic programs as well as public and pri
vate sector organizations and associations at local, state, and 
national levels. As an urban university, it makes a special commit
ment to the Detroit metropolitan area in three ways: first, it uses its 
metropolitan locale as a setting for basic and applied research and 
fosters the development of new knowledge of urban physical and 
social environments; second, it employs its locale as a teaching lab
oratory and incorporates metropolitan area materials into its curricu
lum; and third, it brings knowledge to bear to assist and strengthen 
the metropolitan area. In particular, Wayne State University contrib
utes to the economic revitalization of southeastern Michigan through 
research programs that develop new technology and teaching pro
grams that educate the citizens who will live and work in the region 
in the coming years. 

Wayne State University respects and protects the personal and aca
demic freedom of its students, faculty and academic staff. The pro
grams and activities of the University are open to all qualified 



persons without regard to race, religion, marital status, sex, sexual 
orientation, age, national or ethnic origin, political belief, or physical 
handicap, except as may be required by law. The University seeks to 
demonstrate, through all its programs and activities, its appreciation 
of human diversity and to maintain an atmosphere of toterance and 
mutual respect that will nourish human liberty and democratic citi
zenship. 

A relatively youthful state university - part of Michigan's state sup
ported system of higher education only since 1956 - Wayne State 
University has developed rapidly as a national research university 
with urban teaching and service missions. Nevertheless, it recog
nizes that much must be achieved before the goals it holds for itself 
are fully attained. It is pursuing those goals with pride in its progress 
and confidence in its future. 

History of the University 
Wayne State has more than 195,000 living alumni. More than 
142,000 of them live in the state and more than 122,000 live in the 
Detroit area. Over thirty percent of all degree holding adults in the 
metropolitan area are Wayne State University alumni. 

The early history of the University is an account of originally unre
lated colleges and schools which were united in 1933 into a single 
institution, Wayne University, under the control of the Detroit Board 
of Education. In 1956, this institution became Wayne State Univer
sity by formal action of the Governor and Legislature of Michigan. 
The following specific events are among the most significant in the 
University's first century of development. 

1868 - The Detroit Medical College, forerunner of the School of 
Medicine, was established. 

1881 -The Detroit Normal Training School, forerunner of the Col
lege of Education, was established. 

1917 - The Detroit Junior College, offering a two-year program in 
general education, was established in 'Old Main' and later developed 
into the College of Liberal Arts. 

1923 - The Detroit Normal Training School became a four-year 
degree-granting institution under the name of the Detroit Teachers 
College. The first degrees were granted in 1924. The Detroit Junior 
College became the College of the City of Detroit with four-year 
degree programs. The first degrees were conferred in 1925. 

1924 - The College of Pharmacy was organized. 

1930 - The first regular graduate courses were offered in Liberal 
Arts and Education. The first Master's degrees were conferred in 
1932. 

1933 - The College of Engineering and the Graduate School were 
established. 

1933 - The Colleges of Liberal Arts, Education, Engineering, Medi
cine and Pharmacy and the Graduate School were united by action 
of the Detroit Board of Education into a university organization, tem
porarily called the Colleges of the City of Detroit. 

1934 - The name Wayne University was adopted, taken from Wayne 
County and, ultimately, from General Anthony Wayne. 

1935- The School of Public Affairs and Social Work was organized. 
In 1950 it became the present School of Social Work. 

1937 - The Law School, established in 1927 as Detroit City Law 
School, came into the University. 

1945 - The first doctoral programs were authorized in the fields of 
Chemistry, Physiological Chemistry and Education. 

1945 - The College of Nursing, which began as a program in the 
College of the City of Detroit, became a separate college. 

1946 - The School of Business Administration, originating in the 
College of Liberal Arts, became the tenth academic unit in the Uni
versity. 

1956 - Wayne University became Wayne State University by Act 
183 of Michigan Public Acts of 1956. 

1959 - Monteith College was established. 

1959 - Wayne State University became a constitutionally estab
lished University by popularly adopted amendment to the Michigan 
Constitution. 

1964 - The Division of Urban Extension was established. 

1973 - The College of Lifelong Learning was established as succes
sor to the Division of Urban Extension. 

197 4 - The College of Pharmacy and Allied Health Professions was 
formed from merger of the College of Pharmacy and the Division of 
Allied Health Professions, School of Medicine. 

1985 - The School of Fine and Performing Arts and the College of 
Urban, Labor and Metropolitan Affairs were established. 

1989 - The name of the School of Fine and Periorming Arts was 
changed to the College of Fine, Performing and Communication 
Arts. 

1993 -The College of Science was established. 

Location 
Over 100 buildings provide housing tor the service, instructional and 
research needs of the University and its students and staff. Most 
academic and service units of the University are located on the main 
campus in the heart of Detroit, largely bounded by York Street on the 
north, Woodward Avenue on the East, Forest Avenue on the south 
and Trumbull Avenue on the west. The major classroom, laboratory, 
library and other academic buildings are located east of the Lodge 
Expressway while the athletic and recreational facilities are mostly 
on the west side of the Expressway. (For maps, see page 538 .) 

The School of Medicine and its affiliated teaching hospitals and clin
ics are ,located a short distance south and east of the main campus 
in the Detroit Medical Center. The downtown campus, with its princi· 
pal building at 1400 Chrysler, provides facilities for the College of 
Pharmacy and Allied Health Professions. Certain smaller instruc
tional and service units are located in other parts of the metropolitan 
area. 

Organization 
The general governance of Wayne State University is constitutionally 
vested in the Board of Governors, consisting of eight popularly 
elected members and the President of the University, who is named 
by the elected members. The President is the chief executive officer 
of the University and is charged by the Board of Governors with 
responsibility ior its administration. 

For educational and administrative purposes, the University is orga
nized into major academic units- schools, colleges, divisions, cen
ters and institutes. The following schools, colleges and divisions offer 
degree programs in their respective areas and together constitute 
the heart of the University. 

School of Business Administration 

College of Education 

College of Engineering 

College of Fine, Periorming and Communication Arts 

Graduate School 

Law School 

College of Liberal Arts 

College of Lifelong Learning 

School of Medicine 

College of Nursing 
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College of Pharmacy and Allied Health Professions 

College of Science 

School of Social Work 

College of Urban, Labor, and Metropolitan Affairs 

The Dean of the college or school is its chief executive officer. More 
than half the colleges and schools are organized into departments or 
divisions, each administered by a chairperson (or head). Academic 
standards, curricular development, course revision and similar aca
demic matters are the primary responsibility of the faculty and dean 
of the college or school, although these matters are subject to review 
and approval by the Vice President for Academic Affairs and by the 
President and, whenever they involve major educational policy deci
sions, by the Academic Senate. 

The Graduate School is the central unit for the supervision and 
encouragement of graduate work in the University and has basic 
responsibility for the improvement and review of existing programs 
and the approval of new graduate programs. Except for applicants 
and candidates tor the Doctor of Philosophy degree, the detailed 
supervision of graduate students' work is conducted by the college 
and school and, where appropriate, by the departments. 

All degrees are granted by the University through the colleges and 
schools, except that the Dean of the Graduate School, with the 
approval of the Graduate Council, recommends candidates for the 
Doctor of Philosophy degree, selected master's degrees and inter
disciplinary graduate certificate programs. 

The College of Lifelong Learning provides, in addition to its own 
credit courses, extension services for the off-campus credit programs 
of the other colleges and schools, as well as University-wide Spring/ 
Summer sessions. Since the University does not have a separate 
evening program, the colleges, schools and instructional divisions 
have comprehensive responsibility for degrees and degree pro
grams whenever they are offered. 

Non-credit courses, seminars and programs are offered primarily 
through the College of Lifelong Learning, the McGregor Memorial 
Conference Center, and the various schools, colleges, centers and 
institutes. 

Centers and institutes are established by the Board of Governors on 
recommendation of the President for the purpose of conducting col
lege- or University-wide interdisciplinary teaching, research and ser
vice activities. The principal centers and institutes are: 

Addiction Research Institute 

Asthma and Related Lung Disorders Research Center 

Barbara Ann Karmanos Cancer Institute 

Bioengineering Center 

Center for Automotive Research 

Center for Chicano-Boricua Studies 

Center for Health Care Effectiveness Research 

Center for Health Research 

Center for International Business Studies 

Center for Legal Studies 

Center for Molecular Medicine and Genetics 

Center for Peace and Conflict Studies 

Center for Research on the Reproductive Effects of Alcohol 
and Other Drugs 

Center for Study of Arts and Public Policy 

Center for Urban Studies 

Cohn-Haddow Center for Judaic Studies 

C.S. Mott Center for Human Growth and Development 
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Developmental Disabilities Institute 

Douglas Fraser Center for Workplace Issues 

Humanities Center 

Institute for Manufacturing Research 

Institute for Scientific Computing 

Institute of Chemical Toxicology 

Institute of Gerontology 

Institute of Maternal and Child Health 

Labor Studies Center 

Ligon Research Center of Vision 

Manufacturing Information Systems Center 

Merrill-Palmer Institute 

Michigan Small Business Development Center 

Race Relations Institute 

Skillman Center for Children 

State Policy Center 

Accreditation 
Wayne State University as a whole is accredited as a doctoral 
degree-granting institution by the regional accrediting agency, the 
Commission on Institutions of Higher Education of the North Central 
Association of Colleges and Schools, 30 N. LaSalle St., Suite 2400, 
Chicago, Illinois 60602-2504. In addition, more than forty spec~ic 
programs and curricula are accredited individually by specialized or 
professional accrediting agencies. A report is produced annually for 
the Board of Governors which designates the accrediting agencies 
of the University's programs; the report is available from the Board of 
Governors' Office, 4165 ·Faculty Administration Building. The princi
pal accreditation agencies are as follows: 

BUSINESS ADMINISTRATION 

Accreditation Council of the American Assembly of Collegiate 
Schools of Business 

EDUCATION 

Counseling (graduate only): Council for Accreditation of Counseling 
and Related Educational Programs 

Teacher Education Programs:National Council for the Accreditation 
of Teacher Education 

Rehabilitation Counseling & Community Inclusion 
(graduate only): Council on Rehabilitation Education, Inc. 

ENGINEERING 

Division of Engineering (undergraduate): Accreditation Board for 
Engineering and Technology, Inc. -Engineering 
Accreditation Commission 

Division of Engineering Technology: Accreditation Board for 
Engineering and Technology, Inc. -Technology 
Accreditation Commission 

FINE, PERFORMING and COMMUNICATION ARTS 

Music: National Association of Schools of Music; 
National Association of Music Therapy 

Theatre: National Association of Schools of Theatre 

LAW 

American Bar Association and American Association of Law Schools 
(Joint Committee) 



LIBERAL ARTS 

Political Science (Master of Public Administration): 
National Association of Schools of Public Affairs 
and Administration 

LIBRARY SCIENCE and INFORMATION SCIENCE 

American Library Association 

MEDICINE 

Doctor of Medicine Degree Program (M.D.) Liaison Committee 
on Medical Education, representing the American 
Medical Association and the Association of 
American Medical Colleges 

Radiation Therapy Technology: Joint Review Committee on 
Education in Radiation Technology and Committee on Allied 
Health and AccreditaOon of the American Medical AssociaOon 

Residency Programs: Liaison Committee on Graduate 
Medical Education of the American Medical Association 
and various Residency Review Committees 

Continuing Medical Education: Accreditation Council of 
Continuing Medical Education 

NURSING 

National League tor Nursing and Commission on Collegiate Nursing 
Education 

PHARMACY and AWED HEALTH PROFESSIONS 

Pharmacy: American Council on Pharmaceutical Education 

Occupational Therapy: American Occupational Therapy Association 
and Committee on Allied Health and Accreditation 
of the American Medical Association 

Pathologists' Assistant Program: National Accredffing Agency for 
Clinical Laboratory Science 

Physical Therapy: American Physical Therapy Association 

Physician Asjistant Program: Accreditation Review Committee on 
Education for the Physician Assistant (Commission on 
Accreditation of Allied Health Education Programs/ 

Nurse Anesthesia: American Association of Nurse Anesthetists 
(Council on Accredita.tion of Nurse Anesthesia 
Educational Programs) 

Occupational and Environmental Health Sciences: Accreditation 
Board of Engineering and Techno/ogy-Retated Accreditations 

Clinical Laboratory Science: National Accrediting Agency for 
Clinical Laboratoiy Sciences and Committee on Allied Health 
Education and Accreditation of the American Medical 
Association 

Mortuary Science: American Board of Funeral Service 
Education, Inc. 

SCIENCE 

Audiology: Educational Standards Board of the American 
Speech-Language Hearing AssociaOon 

Chemistry: American Chemical Society 

Nutrition and Food Science (dietetics):American Dietetics 
Association 

Psychology (Clinical) American Psychological Association 

Communication Disorders and Sciences {Speech-Language 
Pathology): American Speech-Language Hearing Association 
- Council on Accreditation 

SOCIAL WORK 

Council on Social Work Education 

URBAN, LABOR and METROPOLITAN AFFAIRS 

Urban Planning: Planning Accreditation Board 

Equality of Opportunity 
Wayne State University is committed to a policy of non-discrimination 
and equal opportunity in all of its operations, employment opportuni
ties, educational programs and related activities. 

This policy embraces all persons regardless of race, color, sex, 
national origin, religion, age, sexual orientation, marital status or 
handicap, and expressly forbids sexual harassment and discrimina
tion in hiring, terms of employment, tenure, promotion, placement 
and discharge of employees, admission, training and treatment of 
students, extra-curricular activities, the use of University services, 
facilities, and the awarding of contracts. This policy also forbids retal
iation and/or any form of harassment against an individual as a 
result of fiHng a complaint of dscrimination. 

W~ne State University complies with the Titles VI and VII of the Civil 
Rights Act of 1964, Executive Order 11246 as Amended, Title IX of 
the Education Amendments of 1972, Section 504 of the Rehabilita
tion Act of 1973, the Age Discrimination Act of 1975, the Vietnam 
Era Veterarts Readjustment Assistance Act of 1974, and Michigan 
Public Act 453. Inquiries regarding equal opportunity and affirmative 
action policies or complaints may be made to the Director of the 
Office of Equal Opportunity, 3008 Faculty/Administration Building, 
W~ne State University, Detroit Michigan 48202; telephone (313) 
577-2280. 

Non-Discrimination for the Handicapped 
In accordance with federal requirements of the Rehabilitation Act of 
1973, there shall be no discrimination on the basis of handicap in 
W~ne State Univ8f5tty's programs, operations and activities, in the 
hiring, terms and conditions or privileges of employment or any mat
ter directly or indirectly related to such employment, or in the admis
sion, education and treatment of students. {See page 51 for 
description of services available to disabled students.) 

Drug and Alcohol Free Workplace 
Wayne State University is committed to providing a drug free environ
ment for its faculty, staff, and students. The Board of Governors has 
made this commitment a formal policy of the University. All faculty, 
staff and students must abide by the terms of the Board policy as a 
condition of employment or enrollment at the University. The unlaw
ful possession, use, distribution, srue or manufacture of drugs or 
alcohol is prohibited on University premises, at University activities, 
and at University work sites. 

Pursuant to that policy, the unlawful possession, use, distribution, 
dispensation, sale or manufacture of any illicit drugs, and the unlaw
ful possession, use or distriblltion of aJcohol on University property, 
or at any University work site, or as part of any University activity, is 
prohibited. 

Any employee or student employee who is convicted of a criminal 
drug offense occurring at the workplace is subject to appropriate 
employee discipline in accordance with established University ~i
cies and collective bargaining agreements, and may be required to 
participate satisfactorily in a drug abuse or rehabilitation program as 
a condition of further employment or enrollment. 

Any student or employee who, while on University premises or at any 
University activity, engages in the unlawful possession, sale, manu
facture, distribution, or use of drugs or alcohol shall be subject to 
appropriate sanctions, in accordance with established University pol
icies and collective bargaining agreements, and in conformity with 
local, state and federal law, up to and including expulsion or termina
tion. A student or employee who is found to have violated this policy 
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may be required to participate in a drug or alcohol treatment program 
as a condition of further employment or enrollment. 

The University encourages employees who may have a problem with 
the use of illicit drugs or with the abuse of alcohol to seek profes
sional advice and treatment. Individuals who seek assistance with 
such problems may obtain additional information on a confidential 
basis by telephoning the Substance Abuse Hotline, at 577-101 O. 
Access to this hotline is absolutely anonymous. The Substance 
Abuse Hotline provides information to the caller by means of 
recorded messages and no record is kept of the caller. Students may 
also seek referral assistance by contacting University Counseling 
Services, at 577-3398. 

Policy on Sexual Harassment 
It is the policy of Wayne State University that no member of the Uni
versity community may sexually harass another. Any employee or 
student will be subject to disciplinary action for violation of this policy. 

The law of the State of Michigan prohibits discrimination in employ
ment and in education and provides that discrimination because of 
sex includes sexual harassment. which means unwelcome sexual 
advances, requests for sexual favors, and other verbal or physical 
conduct or communication of a sexual nature when: 

(a) Submission to such conduct or communication is made a term or 
condition either explicitly or implicitly to obtain employment, public 
accommodations or public services, education, or housing. 

(b) Submission to or rejection of such conduct or communication by 
an individual is used as a factor in decisions affecting such individ
ual's employment, public accommodations or public services, educa
tion, or housing. 

(c) Such conduct or communication has the purpose or effect of sub
stantially interfering with an individual's employment, public accom
modations or public services, educational, or housing environment. 
(MCLA 37.2103 (h)) 

In the area of speech, what the law and this policy prohibit is speech 
as action: that is, sexual communication which is either directly coer
cive as demanding favors, or indirectly coercive, as rising to that level 
of offensiveness which interferes substantially with the victim's edu
cation or employment. The determination of what level of offensive
ness is actually coercive, and therefore unlawful and prohibited by 
this policy, will in some cases be difficult. A significant element in the 
determination is provided by the fact that an unequal power relation
ship underlies sexual harassment. The more unequal the relation
ship, the more the risk is of substantial interference with the victim's 
education or employment. 

In the area of physical contact, physical contact which is unwelcome 
is so gravely offensive that it always has the effect of substantially 
intertering with the victim's employment or educational environment. 
Employees and students should not take for granted that they are 
welcome to touch other employees or students, since if their contact 
is in fact unwelcome, they will be in violation of the law and of this 
policy. (WSUCA 2.28.06.010-2.28.06.080) 

Policy on Workplace Violence 
Wayne State University is committed to providing a work and educa
tional environment that is free from threats, assaults, or acts of vio
lence. Threats of violence or of physical harm, and any form of 
physical or sexual assault or threats of physical assault are prohib
ited. This includes conduct that harasses, disrupts, or interferes with 
another person's work pertormance or creates an intimidating or hos
tile work or educational environment. 

It is a violation of the University's policy to bring certain items on 
campus, including all types of firearms, explosives, switchblade 
knives and any knife with a blade longer than three inches, and 
objects carried for the purpose of injuring or intimidating. Violations 
of this policy may result in disciplinary action under existing policies. 
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University personnel are expected to notify appropriate management 
personnel of any violent or threatening behavior, when that behavior 
is work-related or carried out on University property. Any individual 
who has obtained a personal protection order that identifies the work
place as a protected area should notify Public Safety. 

GRAIDUATE SCHOOL 

Mission Statement 
The G~aduate School provides leadership in advancing graduate 
education at Wayne State University. It assures the quality and integ
rity of graduate programs and monitors the academic requirements 
for the !'h.D. degree, specific maste(s degrees, and graduate certifi
cates. . The Graduate School administers and regulates funds that 
support! graduate studies. It also disseminates information related to 
graduate programs and policies. Overall, the Graduate School 
serves the needs and promotes the interests of graduate students 
and graduate faculty. As a graduate school in a Carnegie I research 
university, it is committed to the highest standards of academic per
formance and ethical behavior. 

History and Procedures 
Wayne State University's graduate and professional programs were 
established early in the history of the University. These programs 
were unified within the newly-created Graduate School in 1933. 
Since that time, the Graduate School has grown steadily both in 
terms of quality and size and now ranks as one of the largest gradu
ate schools in the nation. The University's Carnegie I research sta
tus is reflective of a deep commitment to excellence in graduate 
education, relevance in academic curriculum, and leadership in 
research and scholarship. 

The Graduate School is the central unit for the supervision and 
encouragement of graduate work in the University and has basic 
responsibility for the improvement and review of existing programs. 
The Graduate School monitors every significant stage iA the doctoral 
student's career and ensures that all University-wide requirements 
have been fulfilled. Ph.D. Plans of Work must be approved and 
Graduate Examiners appointed by the Graduate School. A Ph.D. 
applicant cannot advance to Ph.D. candidacy without the Graduate 
School's approval of a dissertation proposal. After the dissertation 
defense, the Graduate School conducts a final audit of the student's 
record to certify him or her for graduation. 

. For additional information, see the separate sections on Graduate 
School Admission, Graduate School Services for Students, Graduate 
Council, Graduate Faculty, and Financial Aid. See also the Graduate 
School'sWorldWideWebpage:http://www.gradschool.wayne.edu/ 

GRADUATE DIRECTORY 
UNIVERSITY ADDRESS 

Wayne State University 
Detroit, Michigan 48202 
Telephone Area Code (313) 
www.wayne.edu 

GRADUATE SCHOOL 

Main Office 
4300 Faculty/Administration Building 
Telephone: 577-2170 

Ph.D. Office 
4327 Faculty/Administration Building 
Telephone: 577-2171, 577-2145 

Fellowships and Scholarships Office 
4302 Faculty/Administration Building 
Telephone: 577-2172, 577-8053 



Graduate Council Office 
4307 Faculty/Administration Building 
Telephone: 577-8050 

World Wide Web 
www.gradschool.wayne.edu 

GRADUATE ADMISSION 

Office of University Admissions 
3E, Helen Newberry Joy Student Services Building 
Telephone: 577-3577 
www.admissions.wayne.edu 

GRADUATE ASSISTANTSHIPS 

Write the chairperson of the department in which you intend to major. 

INTERNATIONAL STUDENT ADVISJHG 

Office of International Students and Scholars 
5460 Cass Avenue, Second Floor 
Telephone: 577-3422 
www.oiss.wayne.edu 

LOANS AND COLLEGE WORK-STUDY 

Office of Scholarships and Financial Aid 
3 West, Helen Newberry Joy Student Services Center 
Telephone: 577-3378 
www.financialaid.wayne.edu 

STUDENT EMPLOYMENT 

University Counseling and Placement Services 
1001 Faculty/Administration Building 
Telephone: 577-3390 
www.stualfairs.wayne.edu 

BULLETIN REQUESTS 

Telephone: 877-WSU-INFO 

CAMPUS HOUSING 

700 Merrick Telephone: 577-2116 
www.wsuhousing.com 

REGISTRATION 

2 West, Helen Newberry Joy Student Services Center 
Telephone: 577-3541 
http://es.wayne.edu/registrat/regsched/regschedhome 

PUBLIC SAFETY 

76 W. Hancock Telephone: 577-2222 
www.police.wayne.edu/-dW,ndex.html 

Graduate Degrees and Certificates 
Offered through the Graduate School 
The following certificates and degrees are offered through the Gradu
ate School. Programs in Developmental Disabilities, Gerontology, 
Infant Mental Health, and Molecular and Cellular Toxicology are 
described in this General Information section. Other programs are 
detailed in sections devoted to the cooperating academic unit. 

Graduate Certificate in Alcohol and Drug Abuse Studies 

Graduate Certificate in Archival Administration 

Graduate Certificate in Developmental Disabilities 

Graduate Certificate in Gerontology 

Graduate Certificate in Infant Mental Health 

Master of Library and Information Science 

Special/st Certificate in Library and Information Science 

Master of Science /Interdisciplinary) in Molecular and 
Cellular Toxicology 

Doctor of Phi/osopl>f (lnterdiscipNnary) in Molacular and 
Cellular Toxicology 

Master of Science in Molecular Biology and Genetics 

Doctor of Philosophy in Molecular Biology and Genetics 

Interdisciplinary Doctor of Philosophy 

Graduate Council 
The Graduate Council, the policy formulating body for the Graduate 
School, is composed of two members elected from the regular gradu
ate faculty of each of the various schools and colleges of the Univer
sity, two graduate student members, the Dean of the Graduate 
School, and three members of the graduate faculty appointed by the 
Dean of the Graduate School. The Council meets monthly during 
the academic year, and all meetings are open to the University com
munity. 

In 1968, the Board of Governors established the Graduate Council 
and granted It the 'authority and responsibility for the development of 
basic policies for the graduate education system and for the encour
agement, improvement and evaluation of graduate programs 
throughout the University.' In addition to reviewing new and existing 
graduate programs, the Council sets admission standards for gradu
ate programs, makes recommendations for gracllate faculty appoint
ments, establishes criteria and evaluates applications for the 
Graduate-Professional Scholarship and the Thomas C. Rumble Uni
versity Fellowship programs, and awards all Ph.D. degrees, select 
maste(s degrees, and interdisciplinary graduate certificates. 

Graduate Faculty 
The Graduate Faculty consists of faculty members who are eminent1y 
qualffied by virtue of preparation and competence to teach and direct 
research at the graduate level. Appointment to the Graduate Faculty 
does not modify a faculty member's responsibility to or affiliation with 
his or her department, division, college, or other instructional or 
administrative unit. The Dean of the Graduate School, on behalf of 
the Graduate Council, may appoint members of the W.S.U. faculty to 
the Graduate Faculty, upon recommendation of their departments or 
divisions and with the approval of their deans. These appointments 
may be made in one of the following three classifications: Regular 
Graduate Faculty, Associate Graduate Faculty, Adjunct Graduate 
Faculty. 

Appointments to the Regular Graduate Faculty are for a period of five 
years. Associate and Adjunct Graduate Faculty appointments are for 
up to three years. Upon completion of the term, a qualified candidate 
may be recommended for reappointment to the Graduate Faculty by 
the department chairperson and the cOllege dean. 
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ACADEMIC PROGRAMS and DEGREES 
- Symbols and Abbreviations 
The table on the following pages lists the major academic programs 
and degrees offered by Wayne State University. Academic programs 
are defined as any combination of courses leading to a specializa
tion, the designation of a major, or to a separate degree designation. 
An asterisk (*) appended to a subject area indicates that a depart
mental honors major is also available in that field at the undergradu
ate level. Detailed descriptions of the programs may be found in the 
appropriate sections of the Undergraduate or Graduate Bulletin. The 
following index identifies standard abbreviations for University 
degrees and certificates, and the columns (Roman numerals) in the 
table indicating degree categories. 

BA........ . .. Bachelor of Arts 
BAS.... . .. Bachelor of Applied Studies 
BSAHS .. . ..... Bachelor of Science in Allied Health Sciences 
BSCT....... .. Bachelor of Science in Computer Technology 
BSET..... . ....... Bachelor of Science in Engineering Technology 
BFA ......... Bachelor of Fine Arts 
BIS ... . ......... Bachelor of Interdisciplinary Studies 
BM .. .. . ..... Bachelor of Music 
SPA. ....................... Bachelor of Public Affairs 
BS .... . 
BSMS .. 
BSN 
BSW 
BTIS .. 
EdD 
ESC 
oc .. 

.... Bachelor of Science 
.. Bachelor of Science in Mortuary Science 

..... Bachelor of Science in Nursing 
........ Bachelor of Social Work 

.... Bachelor of Technical & Interdisciplinary Studies 
. ..... Doctor of Education 

.. Education Specialist Certificate 
Graduate Certificate 

JO . . ...... Juris Doctor 
LLM........ . ............. Master of Laws 
MA ...... 
MADR .. 
MAJR ... 
MAT.. .. 
MBA ..... 
MD. 
MEd ...... . 
MFA .. .. 
MlS 
MUS .. 
MM ...... . 
MPA .... . 
MPT .... . 
MS .. .. 
MSET .. 
MSN ..... 
MST 

Master of Arts 
. Master of Arts in Dispute Resolution 

. ...... Master of Arts in Industrial Relations 
. ..... Master of Arts in Teaching 
. ..... Master of Business Administration 
. .... Doctor of Medicine 

. ...... Master of Education 
. ... Master of Fine Arts 
..... Master of Interdisciplinary Studies 

....... Master of Library and Information Science 
. .... Master of Music 

. ........ Master of Public Administration 
. . Master of Physical Therapy 
. Master of Science 

.. Master of Science in Engineering Technology 
. ..... Master of Science in Nursing 
. ..... Master of Science in Taxation 

M&N .............. . . .... Master of Social Work 
WP .. 
P8C 
Pham,D ..... 
PhD ... 
f'MC, 
SCP. 
SPL ....... 
TC 

II .. 
1/1 .... .. 
IV .... . 

. ... Master of Urban Planning 
.. Post-Baccalaureate Certificate 

........... Doctor of Pharmacy 
. ...... Doctor of Philosophy 

. ......... Post-Master Certificate 
.... Specialist Certificate Program 
. ... Specialist in Library and Information Science 
. .. Teaching Certificate 

.... Baccalaureate or First Professional Degree 
... Post-Bachelor or Graduate Certificate 

. ... Teaching Certificate 
........ Master's Degree 

v .. 
VI 

. .............. Specialist Certificate 
. ......... Doctoral Degree 
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Academic Programs and Degrees 
For interpretation of symbols and abbreviations used in this table, see preceding page. 

Sclwol/College and Major I II III IV V VI 

School of Business Administration 

Accounting ........................................................................... BA, BS 
Business Administration .......................................................................................................................... MBA 
Business Logistics ................................................................ BA, BS 
Finance and Business Economics ....................................... BA, BS 
Management and Organization Sciences ............................ BA, BS 
Management Information Systems ...................................... BA, BS 
Marketing ............................................................................. BA, BS 
Taxation ................ ................................................................................................................................. MST 
Joint JD/MBA ....................................................................... JD .............................................................. MBA 

College of Education 

Art Education ....................................................................... BA, BS ................................ TC ................. MEd 
Bilingual/Bicultural Education ........................................................................................... TC ................. MEd 
Career and Technical Education .......................................... BA, BS ................................ TC ................. MEd 
College and University Teaching ............................................................. GC 
Counseling .............................................................................................................................................. MA, MEd .......... ESC ........... EdD,PhD 
Curriculum and Instruction ................................................................................................................................................ ESC ........... EdD,PhD 
Early Childhood Education ...................................................................................................................... MEd 
Elementary Education .......................................................... BA, BS ................................ TC ................. MAT, MEd 
English Education (Seconmry) ............................................ BA, BS ................................ TC ................. MEd 
Evaluation and Research, Education ...................................................................................................... MEd .................. .................. EdD,PhD 
Foreign Language Education ........................................................................................... TC ................. MEd 
General Administration and Supervision ........................................................................................................................... ESC 
General Education ............................................................................................................................................................ ESC 
Health Education .............................................................................................................. TC ................. MEd 
Instructional Technology ........................................................................................................................ MEd .................. ESC ........... EdD,PhD 

Leadership and Policy Studies, Educational ........................................................................................................................................ EdD,PhD 
Leadership, Educatiooal .......................................................................................................................... MEd 
Mathematics Education ........................................................ BA, BS ................................ TC ................. MEd .................. ESC 
Physical Education ............................................................... BA, BS .......... ...................... TC ................. MEd 
Physical Education (K-12) ................................................................................................ TC 
Psychology, Educational ...... ····· ...... ····· ······ ...... ······ ······· .................................................... ················· ····· MEd ......................... ····· ...... EdD, PhD 
Psychology, School and Community ................................................................................. ...................... MA 
Reading ......................................................................................................... , ......................................... MEd .................. ESC ........... EdD 
Recreation and Park Services .............................................. 88 .............................................................. MA 
Rehabilitation Counseling and Community Inclusion .............................................................................. MA 
Science Education ............................................................... BA, BS ................................ TC ................. MEd 
Secondary Education .............................................................................................................................. MAT 
Social Studies Education (Secondary) ................................. BA, BS .......... ...................... TC ................. MEd 
Special EducaMn ·························································· ...... BA, BS ................................ TC ................. MEd .................. ESC ........... EdD,PhD 
Speech Education (Secondary) ........................................... BA, BS ................................ TC 
Sports Administration .............................................................................................................................. MA 

College of Engineering 

Biomedical Engineering .......................................................................................................................... MS ...................................... PhD 
Chemical Engineering .......................................................... BS .............................................................. MS ...................................... PhD 
Civil Engineering .................................................................. BS .............................................................. MS ...................................... PhD 
Computer Engineering ............................................................................................................................ MS ...................................... PhD 
Computer Technology .......................................................... BSCT 
Electrical Engineering .......................................................... BS .............................................................. MS ...................................... PhD 

[continued on next page] 
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School/College and Major I II lll IV V VI 

College of Engineering (continued) 

Electrical/Electronic Engineering Technology ...................... BSET 
Electromechanical Engineering Technology ......................... BSET 
Electronics and Computer Control Systems ........................................................................................... MS 
Engineering Management ....................................................................................................................... MS 
Engineering Technology .......................................................................................................................... MSET 
Environmental Auditing ............................................................................. GC 
Hazardous Materials Mgt. on Public Lands ............................................... GC 
Hazardous Waste Control ......................................................................... GC 
Hazardous Waste Management ............................................................................................................... MS 
Industrial Engineering .......................................................... BS .............................................................. MS ...................................... PhD 
Manufacturing Engineering ..................................................................................................................... MS 
Manufacturing/Industrial Engineering Technology ................ BSET 
Materials Science and Engineering ........................................................................................................ MS ...................................... PhD 
Mechanical Engineering ....................................................... BS .............................................................. MS ...................................... PhD 
Mechanical/Industrial Engineering Technology .................... BSET 
Operations Research .............................................................................................................................. MS 
Polymer Engineering ................................................................................. GC 
Product Design Technology .................................................. BSET 

College of Fine, Performing and Communication Arts 

Art ........................................................................................ BA, BFA ..................................................... MA, MFA 
Art History ............................................................................ BA .............................................................. MA 
Communication" ................................................................... BA .............................................................. MA ...................................... PhD 
Dance ................................................................................... BA, BS ................................ TC 
Design and Merchandising ................................................... BA, BS ....................................................... MA 
Film Studies ......................................................................... BA 
Journalism" .......................................................................... BA 
Music ................................................................................... BA, BM ............................... TC ................. MA, MM 
Orchestral Studies ..................................................................................... GC 
Public Relations ................................................................... BA 
Radio-Television-Film" .......................................................... BA 
Theatre ................................................................................. BFA ............................................................ MA, MFA ........... .................. PhD 

Graduate School 

Alcohol and Drug Abuse Studies .............................................................. GC 
Archival Administration .............................................................................. GC 
Developmental Disabilities ........................................................................ GC 
Gerontology ............................................................................................... GC 
Infant Mental Health .................................................................................. GC 
Interdisciplinary .................................................................................................................................................................................... PhD 
Library and Information Science ............................................................................................................. MLIS ................. SPL 
Molecular and Cellular Toxicology ........................................................................................................... MS ...................................... PhD 
Molecular Biology and Genetics .............................................................................................................. MS.................... PhD,MDPhD 

Law School 

Corporate Finance Law ........................................................................................................................... LLM 
Joint JD/MADA in Dispute Aesolution ................................. JO .............................................................. MADA 
Joint JD/MA in History .......................................................... JO .............................................................. MA 
Joint JD/MA in Political Science ........................................... JD. .............................................................. MA 
Joint JD/MBA ....................................................................... JO ......................................•....................... MBA 
Labor Law ............................................................................................................................................... LLM 
Law ....................................................................................... JO .............................................................. LLM 
Taxation ................................................................................................................................................... LLM 
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School/College and Major I II III IV V VI 

College of Liberal Arts 

African a Studies ................................................................... BA 
American Studies ................................................................. BA 
Anthropology• ....................................................................... BA .............................................................. MA ...................................... PhD 
Anthropology and Sociology ................................................ BA 
Art History ............................................................................ BA .............................................................. MA 
Classics' .............................................................................. BA .............................................................. MA 
Comparative Uterature ............................................................................................................................ MA 
Criminal Justice• .................................................................. BS .............................................................. MS 
Economics• .......................................................................... BA .............................................................. MA ...................................... PhD 
English' ................................................................................ BA. ............................................................. MA ...................................... PhD 
English, Teaching College ....................................................................................................................... MA 
Film Studies ........................................................................ BA 
French' .................................................................................................................................................... MA 
French Studies' .................................................................... BA 
Geography' .......................................................................... BA 
German" ............................................................................... BA .............................................................. MA 
History• ................................................................................ BA. ............................................................. MA ...................................... PhD 
History/Law Ooint JD/MA) ..................................................... JD .............................................................. MA 
Honors, College (Co-Major) ................................................. BA 
International S1udies (Co-Major Program) ........................... BA 
Italian• .................................................................................. BA .............................................................. MA 
Language Learning ................................................................................................................................. MA 
Languages, Modern ............................................................................................................................................................................. PhD 
Linguistics ............................................................................ BA .............................................................. MA 
Near Eastern and Asian Studies .......................................... BA 
Near Eastern Languages ..................................................... BA ............................................................. MA 
Philosophy• .......................................................................... BA. ............................................................. MA ...................................... PhD 
Political Science ................................................................... BA ........................................ ...................... MA ...................................... PhD 
Political Science/Law Ooint JD/MA) ...................................... J 0 .............................................................. MA 
Public Affairs ........................................................................ BPA 
Russian ................................................................................ BA 
Slavic .................................................................................... BA 
Sociology .............................................................................. BA, BAS. .................................................... MA ...................................... PhD 
Sociology and Anthropology ................................................ BA 
Spanish' ............................................................................... BA .............................................................. MA 
Women's Studies (Co-Major Program) ................................ BA 

College of Lifelong Learning 

Interdisciplinary Studies ....................................................... BIS, BTIS ................................................... MIS 
Non-Profit Sector Studies .......................................................................... PBC 

School of Medicine 
Anatomy and Cell Biology ....................................................................................................................... MS. ................................ PhD.MD/PhD 
Basic Medical Sciences .......................................................................................................................... MS 
Biochemistry and Molecular Biology ....................................................................................................... MS ................................ PhD.MD/PhD 
Cancer Biology ........................................................................................................................................ MS ................................ PhD 
Cellular and Clinical Neurobiology ................................................................................................................................................. PhD 
Community Health Services .................................................................................................................... MS 
Community Health Services Research and Evaluation ........ ..................... GC 
Genetic Counseling ................................................................................................................................. MS 
Immunology and Microbiology ................................................................................................................ MS ................................ PhD.MD/PhD 
Medical Physics .............................................................................................................................................................................. PhD 
Medical Research ................................................................................................................................... MS 
Medicine ............................................................................... MD 
Pathology ........................................................................................................ , .............................................................................. PhD 
Pharmacology ......................................................................................................................................... MS ................................ PhD,MD/PhD 
Physiology ............................................................................................................................................... MS. ................................ PhD,MD/PhD 
Psychiatry and Behavioral Neurosciences .............................................................................................. MS 
Radiation Therapy Technology ............................................. BS 
Radiological Physics ............................................................................................................................... MS 
Rehabilitation Sciences ........................................................................................................................... MS 
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School/College and Major I II III IV V VI 

College of Nursing 

Adult Acute Care Nursing ....................................................................................................................... MSN 
Adult Primary Care Nursing .................................................................................................................... MSN 
Community Health Nursing ..................................................................................................................... MSN 
Nursing ................................................................................. BSN ....................................................................................................... PhD 
Nursing Education ..................................................................................... GC 
Nursing, Advanced Practice (Women/Neonates/Children) ..................................................................... MSN 
Psychiatric Mental Health Nurse Practitioner .......................................................................................... MSN 
Transcultural Nursing ............................................................................................................................... MSN 

College of Pharmacy and Allied Health Professions 

Allied Health Sciences ................................................. ........ BSA HS 
Anesthesia ............................................................................................................................................ MS 
Clinical Laboratory Science .................................................. BS .............................................................. MS 
Forensic Investigation ............................................................................... PBC 
Health Systems Pharmacy Management ................................................................................................ MS 
Mortuary Science ................................................................. BSMS 
Occupational and Environmental Health Sciences ................................................................................. MS 
Occupational Therapy .......................................................... BS .............................................................. MS 
Pathologist Assistant ............................................................ BS 
Pharmaceutical Sciences ........................................................................................................................ MS ..................................... PhD 
Pharmacy ............................................................................. BS, PharmD 
Physical Therapy ..................................................................................................................................... MPT 
Physician Assistant Studies .................................................................................................................... MS 

College of Science 

Audiology ........................................................................................................................... ...................... MS 
Biological Sciences· ............................................................. BA, 88 ....................................................... MA, MS ............................... PhD 
Chemistry' ........................................................................... BA, 88 ....................................................... MA, MS ............................... PhD 
Computer Science• .............................................................. BA, BS .......... PBC ..................................... MA, MS ............................... PhD 
Dietetics ............................................................................... BS .............. PBC 
Geology ................................................................................ BA, BS ....................................................... MS 
Honors, College (Co-Major) ................................................. BA 
Human Development (Psychology) ...................................... BA .............................................................. MA 
Information Systems ............................................................ BA 
Linguistics ............................................................................ BA .............................................................. MA 
Mathematical Statistics ........................................................................................................................... MA 
Mathematics• ....................................................................... BA, BS ....................................................... MA, MS ............................... PhD 
Mathematics, Applied .............................................................................................................................. MA 
Molecular Biotechnology ......................................................................................................................... MS 
Multidisciplinary Science ......................................................................................................................... MA 
Nutrition and Food Science* ................................................ BA, BS ....................................................... MA, MS ............................... PhD 
Physics ................................................................................. BA, BS ....................................................... MA, MS ............................... PhD 
Psychology• ......................................................................... BA, BS ..................................... , ................. MA ...................................... PhD 
Speech-Language Pathology ............................................... BA .............................................................. MA ...................................... PhD 

School of Social Work 

Social Work ......................................................................... SSW ........................................................... MSW 
Social Work Practice with Families and Couples ...................................... GC 

College of Urban, Labor, and Metropolitan Affairs 

Chicano-Boricua Studies (Co-Major Program) ..................... BA 
Dispute Resolution .................................................................................... GC ...................................... MADA, JD/MADA 
Economic Development ............................................................................ GC 
Geography ......................................................................................................................... ...................... MA 
Industrial Relations .................................................................................................................................. MAIR 
Labor Studies ....................................................................... BA 
Peace and Conflict Studies (Co-Major Program) ................. BA 
Urban Planning ....................................................................................................................................... MUP 
Urban Studies (Co-Major Program) ..................................... BA 
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GRADUATE SCHOOL 
ADMISSION 
Regular Admission 
To be considered for graduate admission, an applicant must hold or 
be completing an earned baccalaureate degree or its equivalent from 
a college or university of recognized standing and have adequate 
preparation with discernible ability to pursue graduate studies in the 
major field elected. These criteria are subject to standards set by the 
individual colleges and schools, which reserve the right to revise or 
amend their entrance requirements beyond the minimal require
ments of the University. 

A completed Application for Graduate Admission form, the graduate 
application fee and an official transcript from each college or univer
sity attended are required before any student can be considered for 
admission to graduate study. A transcript is considered official only if 
it is sent directly from the institution where the work was completed 
and bears an official seal. The applicant is also responsible for 
arranging to take any examinations that may be specified by the 
Office for Graduate Admissions, the college or school, or the individ
ual department 

Several academic areas of the University require an additional 
departmental application. Students are advised to contact the 
department to which they are applying and request full particulars on 
admission procedures. 

In most departments (see departmental sections 1or variants), a reg
ular admission may be authorized for the master's degree applicant 
upon the department's recommendation, if the applicant's grade 
point average is 2.6 ('C'=2) or above for the upper division (approxi
mately the last 60 semester credits) of his/her undergraduate course 
work and if he/she holds a degree from a regionally accredited insti
tution. 

All baccalaureate graduates of unaccredited institutions must 
present a 3.00 ('B') or better upper-division grade point average to 
be considered for graduate admission. Coursework completed after 
the baccalaureate which is presented as the qualifying basis for grad
uate admission cannot be applied toward a gradu~te degree at 
Wayne State University. 

Doctoral applicants must present higher entrance qualifications than 
those required of master's degree applicants. A doctoral applicant is 
required to have an undergraduate grade point average of 3.0 ('8'=3) 
or above for the upper division of the undergraduate course work and 
must have completed an undergraduate major or have done substan
tial specialized work in his/her proposed doctoral major field. Certain 
departments require the completion of a master's degree with supe
rior scholarship before considering acceptance of a student as· a 
doctoral applicant. Applicants with less than a 3.0 grade point aver
age in undergraduate course work may be eligible for admission to 
doctoral studies if they have subsequently achieved a grade point 
average of 3.0 or better in substantial graduate course work in the 
proposed doctoral field. 

The individual colleges reserve the right to refuse a non-resident 
admission if such admission prevents registration of a qualified Mich
igan resident. This ruling may not be invoked to secure admission to 
a Michigan resident if his/her grade point average entitles him'her to 
qualified status only. 

Qualified Admission 
In most departments, qualified admission to a master's or certificate 
program may be authorized if an applicant's grade point average is 
between 2.25 and 2.6 or if his/her degree is from a non-accredited 
institution, provided the major department and the Graduate Officer 

of the appropriate school or college have reviewed the applicant's 
academic experience, extra-scholastic qualifications and reasons 
for pursuing graduate study and have recommended, in writing, his/ 
her admission to the Graduate School. 

Upon recommendation of the department and the Graduate Officer 
of the appropriate college or school, qualified status may be granted 
to an applicant whose grade point average is below 2.25, if, since the 
time his/her baccalaureate degree was conferred, he/she has shown 
substantial evidence of academic or extra-scholastic qualifications of 
such merit as to warrant special consideration. 

Applications from students who have completed substantial course
work at, and/or graduated from, institutions which were not accred
ited by one of the six regional U. S. accrediting institutions (MSA/ 
CHE, NEASC, NCA, NASC, SACS, orWASC-Sr.) at the time studies 
were undertaken, will have special review. If requested, the applicant 
will be required to furnish documentation of the nature and ieVel of 
the credit obtained, the bases on which the credit was awarded, 
institutional operating practices, library holdings, physical facilities, 
faculty qualifications, and any other matters that may be relevant to a 
determination of credit. The director of graduate admissions is 
authorized to deny admissions to any applicant whose previous edu
cation does not conform to Graduate School standards. The Office 
of University Admissions may also make recommendations conoern
ing the appropriateness for transfer of previously completed gradu
ate work. 

All graduate admission procedures and regulations are subject to 
revision bY,the University Graduate Council at any time. 

Application Dates 
The Office of University Admissions will make every effort to process 
applications in time for the semester of the student's choice. How
ever, only complete applications received by the last recommended 
dates shown below are ensured a decision before the semester 
starts. Unless an application and all supporting materials are 
received by the date indicated, there may not be adequate time for 
the desired program to review the application and make the admis
sion decision. 

Term 

Fall 
Winter 
Spring 

Classes Begin 

Early September 
Early January 
Early May 

Date 

July 1 
November 1 
March 1 

For International students, the application form and all transcripts 
and documents must be on file in the Graduate Admissions Office at 
least four months before the start of the term in which the applicant 
plans to begin graduate studies. 

Several colleges and departments have earlier deadlines. Stu
dents should consult the school/college and department sections of 
this bulletin, the program's website, or the Office of University Admis
sions for complete information. 

Graduate Non-Degree Admission 
An applicant who wishes to take graduate courses but does not wish 
to be in a degree program may request admission on a non-degree 
basis. The eligible applicant will be admitted to a particular college 
but not to an individual major program. In most instances, a non
degree student may, with the department's approval, register for any 
courses for which he/she has the necessary preparation. 

The applicant for a non-degree graduate classification is cautioned 
that only-one semester of full-time graduate study, or part-time regis
trations not to exceed nine credits, are normally permitted in this 
classification. Beyond these limits, registration as a non-degree stu
dent requires the approval of the Graduate Officer of the student's 
college. Not more than nine credits, subject to the approval of the 
Graduate Officer, may be applied at a later date toward the resident 
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and credit requirements for either the master's or Ph.D. degree. For 
the Ed.D. degree, credit earned beyond the nine credit limitation will 
be reviewed by the appropriate Division and the Education Graduate 
Officer for possible application toward the degree. 

If the student decides to seek admission to a graduate degree pro
gram, he/she should apply to the appropriate College Graduate 
Office for a 'Change of Status' before completing nine credits. There 
is no assurance that credits earned while holding a non-degree das
sification will be acceptable in a degree program, or that prerequi
sites may not have to be specified if the student later becomes a 
degree applicant. 

Depending on previous degrees, applicants may request admission 
to one of the following Graduate Non-Degree classifications: 

1. PRE-MASTER"S: A student with an acceptable grade point aver
age and an earned bachelor's degree from an accredited institution 
may apply for this rank. 

2. POST MASTER'S: Students holding Wayne State master's 
degrees should apply for a change of status in the Graduate Office of 
the college they wish to enter. Those with master's degrees from 
other institutions must submit an Application for Graduate Admission 
and transcripts. 

3. POST-DOCTORAL: This rank is reserved for persons holding 
earned doctoral degrees. 

Graduate Guest Admission: Graduate students from other accred
ited colleges and universities may be admitted to elect a limited 
number of credits at Wayne State University. Interested students may 
obtain a Graduate Guest Application from the Office of University 
Admissions; this must be signed by their home institution before it 
can be accepted for consideration. A guest admission is valid for 
only one semester and must be renewed with each subsequent 
registration. A maximum of twelve semester credits may be earned 
as a Graduate Guest Student. Admission as a Graduate Guest stu
dent does not constitute permission to register as a degree appli
cant. 

Senior Rule Admission: In their last undergraduate semester, 
Wayne State students with a 3.0 (or above) upper division grade 
point average have the option of taking a limited number of graduate 
credits. Graduate credit is awarded only for those courses taken in 
excess of baccalaureate degree requirements. Undergraduate and 
graduate courses combined may not exceed sixteen credits for the 
final semester of baccalaureate degree work. A Senior Rule student 
must register for at least one credit which is required for the under
graduate degree in order to be eligible for this status. Students who 
have completed all required registrations for the baccalaureate may 
not obtain Senior Rule status. Completion of the Application tor 
Graduate Admission form is required, and students are advised to 
consult their advisers and the Office of University Admissions. Appli
cation deadlines for Senior Rule admission are the same as for reg
ular graduate admission. Students who qualify and are 
recommended by the department or college will be admitted for one 
semester. Graduate admission will be regularized upon evidence 
that the student has completed all requirements for the bachelor's 
degree; it is the student's responsibility to provide this transcript. 

As a courtesy, the University permits a student to pay undergraduate 
fees for the graduate courses elected in a Senior Rule status. It is 
recommended that students elect only courses numbered 5000-6999 
in their Senior Rule semester. 

College of Pharmacy and Allied Health Professions: Undergradu
ate pharmacy students may register for one of their last two semes
ters of their fifth year under Senior Rule status. 

College of Nursing: Applicants must submit a graduate College of 
Nursing Application to the College's Office of Student Services, 225 
Cohn, Wayne State University, Detroit, Michigan 48202. 

Permit to Register: Admission may be granted on a one-term-only 
basis to applicants with incomplete applications for graduate admis-
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sion, upon presentation of evidence of an earned baccalaureate 
degree with an acceptable grade point average. Registration beyond 
the initial semester requires the submission of a regular graduate 
admission application, the processing fee, and official transcripts. 
Admission as a graduate Permit-to-Register student does not obli
gate Wayne State University to accept the applicant in the future for 
a graduate degree, nor is there any assurance that credit earned in 
this status will be accepted toward a graduate degree. 

This option is not available in all University schools and colleges. 
Applicants are encouraged to discuss admission options with the 
staff of the Office of University Admissions. 

Michigan Intercollegiate 
Graduate Studies (MIGS) Program 
The Michigan Intercollegiate Graduate Studies (MIGS) Program 
enables graduate students of Michigan public institutions to take 
advantage of educational opportunities at other Michigan public 
institutions offering graduate degrees. Any graduate student in good 
standing in a master's, specialist, or doctoral program at a member 
institution is eligible to participate with approval of the appropriate 
academic unit. Students on a MIGS enrollment pay tuition and other 
fees at the host institution. All credits earned under a MIGS enroll
ment are accepted by a student's home institution as if offered by 
that institution. This type of enrollment is t;mited to one term tor mas
ter's or specialist degree students, or two terms for doctoral degree 
students. Students interested in this program should contact the 
Office of University Admissions for further information. 

Wayne State University - University of Windsor 
Exchange Agreement 
Wayne State University and the University of Windsor have entered 
into an exchange agreement whereby students from each institution 
may enroll in selected courses at the other institution. Courses 
available are limited to those not offered at the student's home institu
tion. Limitations also apply to the number of courses and credits a 
student may take under this agreement. Wayne State University and 
the University of Windsor students who wish to participate in the pro
gram must be in good standing at their home institution and must 
have prior approval of the appropriate academic unit that the 
course(s) will be accepted as part of the student's course of study. 
Students who participate in the Wayne State University/University of 
Windsor program pay tuition and fees at the home institution and 
receive credit for the course(s) only at the home institution. Students 
should consult the Director of International Programs, Office of the 
Vice President for Academic Affairs, for further information. 

Post-Bachelor Admission 
The Post-Bachelor status is granted to college/university graduates 
who wish to take Wayne State University courses through the 6000 
level for undergraduate credit only. The status serves two groups of 
students: 

(a) Those who wish to pursue vocational or avocational interests 
without intending to use Wayne State University credit to earn 
another degree at Wayne State University; 

(b) Those who seek admission to the Graduate School but need to 
raise their undergraduate grade point average and/or fulfill specific 
undergraduate course requirements for Graduate School consider
ation. 

The following special rules apply to Post-Bachelor Admission: 

(a) Under no circumstances will credit earned in this status apply 
toward a graduate degree program. 

(b) The applicant must present evidence of a degree earned from an 
accredited institution (official transcript or diploma). 



(c) Post-Bachelor status students are not eligible for financial aid 
from Wayne State University, except it a student is taking prerequisite 
course work for a graduate program; in the latter case, he/she is eli
gible for a Stafford Loan for one twelve-month period for a maximum 
amount not to exceed the equivalent tuition for a first-year under
graduate student. 

(d) Applications for Post-Bachelor status from students new to 
Wayne State University should be made to the Office of University 
Admissions, Helen Newberry Joy Student Services Center, Wayne 
State University. 

(e) An applicant who earned an undergraduate degree from Wayne 
State University, or who was previously admitted and registered in a 
Wayne State graduate program, should contact the Records Office 
to be re-admitted to the University as a Post-Bachelor student. Post
Bachelor applicants in the Colleges of Education and Nursing must 
obtain authorization directly from the College. 

International Students 
Students from other countries must contact the Office of University 
Admissions or their prospective department for appropriate applica
tion materials and deadline dates. 

To be considered for graduate admission, applicants must have com
pleted an appropriate university-level program comparable in subject 
matter and credits to a program tor which a bachelor's degree is 
awarded at Wayne State University. 

The fact that a degree in another ·country may have a similar name 
to a degree offered in the United States does not mean the two 
degrees require similar lengths and content of study or that they 
should be accepted as equivalents. All graduate applicants must (1) 
present an excellent scholastic record; (2) have sufficient financial 
resources for minimum tuition, supplies and living expenses; and (3) 
have a sufficient proficiency in English (see the following section on 
Graduate Admission English Proficiency Requirement). 

FINANCIAL AID: University sponsored financial assistance for inter
national students is severely limited and unconfirmed awards should 
not be included in financial projections. 

English Proficiency Requirement 
Graduate applicants who graduated from colleges/universities in 
other countries must demonstrate proficiency in English. To fulfill this 
requirement an applicant must satisfy one of the iollowing criteria: 

1) Complete baccalaureate degree requirements at an accredited 
U.S. institution or in a country where English is the native language. 

2) Present an acceptable score on the Michigan English Language 
Assessment Battery (MELAB). 

3) Present an acceptable score on the Test of English as a Foreign 
Language (TOEFL). 

Some units may elect to grant qualified graduate admission to aca
demically-talented International Students whose TOEFL scores fall 
slightly below the University minimum score. Interested students 
should contact the chairperson or director of their prospective pro
gram, to determine whether the program offers such qualified admis
sion For further information on the English Proficiency policy, please 
consult the Office of University Admissions. 

Faculty Admission 
Tenured Wayne State University faculty members holding the rank of 
Assistant Professor or above may be admitted to Wayne State gradu
ate degree programs outside the faculty member's school/college, 
under certain specified conditions. Untenured tenure-track faculty 
are not eligible to pursue a graduate or professional degree at 
Wayne State while in University employment. Faculty who are not 
tenured and not on the tenure track may enroll in degree programs 
outside their own unit with the approval of the dean of their college. 
For further information, contact the Dean of the Graduate School. 

Special Status 
Visiting Doctoral Guest: The Graduate School may issue a Visiting 
Doctoral Guest certificate to persons with an earned doctorate who 
come to Wayne State for scholarly study under the sponsorship of a 
department. Such Guests may obtain University library privileges 
and attend classes upon invitation of the department. No official 
record of attendance is kept on such Guests. For further information, 
contact the Graduate School. 

Visiting Scholar: The Graduate School may issue a Visiting Scholar 
certificate to persons who have an advanced degree, such as an 
M.D., or are earning a doctoral degree, and who have come to 
Wayne State for scholarly study under the sponsorship of a depart
ment. Such scholars may obtain University library privileges and 
attend classes upon invitation of the department. No official record 
of attendance is kept on such Scholars. For further information, con
tact the Graduate School. 
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TUITION and FEES 
Listed below are the Tuition and Fees per semester in effect at the 
time of publication of this Bulletin. Significant exceptons in fee policy 
or in fees are made by the Law School (see page 203) and by the 
School of Medicine (see page 302). Tuition and Fees are subject 
to change without notice by action of the Board of Governors. In 
accordance with action of the Board of Governors, a portion of these 
fees is used for operation of the Student Center. 

Graduate Tuition and Fees 
Resident ..................... $71.00 plus $175.20 per credit 

Non-Resident ................. $71.00 plus $387.00 per credit 

Student Fees 
Application Fees: Applications for admission to any undergraduate, 
graduate or professional program must be accompanied by a $20.00 
non-refundable application fee. The non-refundable application fee 
for international students is $30.00 There is no application fee for 
members of the Alumni Association, their spouses and/or depen
dents, or for applicants sixty years of age or older, except for appli
cants to the Law School and School of Medicine. 

Application Fee, School of Medicine: Persons who have submitted 
a first application to the School of Medicine through the American 
Medical College Application Service (AMCAS), and who are asked to 
submit additional material (secondary application), are required to 
pay a non-refundable fee of $30.00 for the processing of the second
ary application. 

Registration Fee: There is a $71.00 non-refundable Registration 
Fee; except that students enrolled in the Visitor Program shall pay a 
$35.00 non-refundable registration fee. 

Late Registration Fee: Any student registering after the prescribed 
registration date (as indicated in the Schedule of Classes for the 
applicable semester) must pay either a $35.00 or $70.00 non-refund· 
able Late Registration Fee. 

Late Payment Fees: A student who does not satisfy his/her tuition 
and fee assessment by the prescribed dates on the invoices (and as 
indicated in the Schedule of Classes for the applicable semester) 
shall be assessed a $25.00 Late Payment Fee if the past due bal
ance is less than $500.00, or a $40.00 Late Payment Fee W the past 
due balance is $500.00 or more. 

Partial Payment Fee: Students are expected to pay their full tuition 
and fee invoices by specified dates, depending upon when they reg
ister. Students may elect to pay only one-half of their assessments 
by the required dates, and these students will be assessed a $20.00 
Partial Payment Fee. 

Course Material and Breakage Fees: Breakage fees and/or course 
material fees may be assessed, the latter in instances where a rela
tively large portion of instructional costs is due to the necessary use 
of consumable resources. These fees occur principally in courses 
with associated laboratory work or similar uses of consumable 
resources. The imposition of such fees requires the approval of the 
President or his/her designee. Only in unusual circumstances, and 
only with the direct approval of the President, may fees exceed 
$30.00 in any course. 

Sponsored Tuition Programs: If a student's employer participates 
in direct tuition billing as part of an employee benefits program, the 
student may be eligible to present a Minimum Tuition Deposit Deferral 
Form in lieu of payment at registration. Contact the Student 
Accounts Receivable Office for further information: 577-6837. 

First Professional/Medicine Program Student Support Fee: Stu
dents in the First Professional Medicine Program pay a student sup
port fee. For Years I and II the fees are $350.00 and $275.00 
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respectively, and for Years Ill and IV the fees are $100.00 and $25.00 
respectively. This fee is used to fund microscope rentals, photocopy 
expenses, teaching materials, National Board examination fees and 
other course-related expenses. 

Intern-Resident Program Fee: The fee for students registering in 
the Intern-Resident (GME) Program in the School of Medicine is 
$1.00 for the· twelve-month year beginning July 1. This fee is non· 
refundable. 

Examination Fee for Credit by Examination: The fee for an exami
nation taken to establish credit by examination is $10.00 per credit 
hour. Such examinations will be approved under provisions estab· 
lished by the schools and colleges. Credit allowed on the basis of 
transcript entries from another institution is not applicable to this pro
vision. 

Music Fees: Students registering for music courses taken as private 
lessons pay a fee of $79.00 for one credit hour. For three credit 
hours, the additional fa e is $157.00. In the event of withdrawal, the 
student will receive a refund of the difference between the fee 
assessed and the cost to the University of any lessons provided, but 
in all cases a minimum of $5.00 will be retained by the University. 

Graduation Fee: There is a $15.00 fee for students who apply for a 
degree. 

Certificate Fee: There is a $15.00 fee for students who apply for a 
certificate. 

Transcript Fee: There is a $3.00 fee for an official transcript issued 
directly to the student, a $2.00 fee for one that is mailed, and a $1.00 
fee for an unofficial transcript. 

Locker Fees: Students registering for certain activity courses in 
physical education who wish to use locker facilities are charged. 

Bowling Fee: Students electing a course in bowling must pay a fee 
for bowling lane rental. This fee is· paid at the first meeting of class 
and is not refundable. 

Payment of Tuition and Fees 
Checks or money orders must be made payable to Wayne State Uni
versity. MasterCard and Visa credit cards are accepted for tuition 
payments only, by in-person payment or by telephone registration. 
For details, inquire at the Cashier's Office. The following Tuition and 
Fee Payment Policy is in effect: 

Students who do not officially drop their courses within the tuition 
cancellation period for the term are financially obligated to pay for 
the courses even if they have not attended any class sessions. 

Please see the Schedule of Classes for tuition and fee deadline 
dates applicable to a particular term. 

Registration is not permitted beyond the second week of classes 
unless extenuating circumstances beyond the control of the student 
warrant an exception to University Policy as determined by the Uni
versity Registrar. In such cases, full tuition, Registration Fee and 
Late Registration Fee must be paid in advance of registration. 

Short Term Courses: Payment of full tuition and the $71.00 non
refundable Registration Fee is required on the date of registration or 
no later than the first class meeting date. $35.00 Late Payment Fees 
are assessed any student who has not paid his/her tuition and fee 
asse~sment by the due date. 

Holds on Records: Initial eligibility to register for classes each 
semester is based on a student's admission status with the Univer
sity. All students must be authorized by the University in order to 
enroll in classes. 'Holds' may be placed on student records, and reg
istration denied to a student, for academic reasons (e.g., probation or 
dismissal), a disciplinary problem, money owed to the University, fail
ure to return library books and/or other supplies and equipment, and/ 
or non-compliance with program, departmental, school/college, or 
University regulations. 



A 'Hold' will be placed on the records of any student who has past 
indebtedness to the University. While the hold is in effect, registration 
for a subsequent term will not be permitted, transcripts of academic 
work taken at the University will not be furnished, nor will a diploma 
be issued. Student grades may be recorded but are not considered 
as being earned nor is a degree earned until the student has satis
fied all unpaid tuition as well as money borrowed from student loan 
programs. 

Residency 
The following regulations and review procedures are established by 
Wayne State University for University tuition and fee purposes. The 
University recognizes that a variety of definitions exist for the term 
· resident' and applicants are encouraged to give careful attention to 
these regulations which define residency for University purposes. 

- Regulations 
1. No student is eligible for residence classificatioo unless (s)he or, if 
{s)he is a minor, the person from whom (s)he derives residence (pur
suant to paragraph six below), meets the qualifications prescribed 
herein for residence and has lived in this state continuously for at 
least six months immediately prior to the first day of classes of the 
term for which resident classificiation is being sought, save for tem
porary absences as defined in paragraph two below. 

2. For the purposes of these regulations, the terms 'residence' and 
'domicile' are synonymous. In general, domicile is the place where a 
person actually resides with the intention of making it the person's 
true, fixed, permanent home and principal establishment and to 
which, whenever (s)he is temporarily absent, (s)he has the intention 
of returning. Full-time attendance at school outside Michigan and ini
tial enlistment in a military service are examples of temporary 
absences. Other absences for more than six months will be pre
sumed to be nontemporary. The fact of physical presence at the 
dwelling-place and the intention to make it a home must concur and 
the intention must be to make a home in fact in a certain place, and 
not an intention to acquire a domicile in order to obtain the benefit of 
the legal consequences of having a domicile there. A person may 
have but one domicile al a time, and a domicile, once established, 
continues until it is superseded by a new domicile. 

3. Normally, the sojourn in this state of a student from another state 
for the primary purpose of attending school is not residence and it is 
presumed that a non-resident at the time of his or her enrollment 
continues in that classification throughout his or her presence as a 
student, except where it can be established that his or her previous 
domicile has been abandoned and a new one established. If a stu
dent enrolls in undergraduate school for more than eight credits, or 
in graduate school for more than six credits, or in Law School for 
more than ten credits in any one full length term, within six months 
after arrival in Michigan, it is normally presumed that the student's 
sojourn is for the purpose of attending school and not to establish 
domicile. 

4. The following facts, although not conclusive, have probative value 
in support of a claim for residence classification: acceptance of an 
offer of permanent employment in this state; former residence in the 
state and the maintenance of significant connections therein while 
absent; economic or social compulsion causing a person to abandon 
a former residence and acquire residence in the -state with atten
dance at the University only an incident to such residence. 

5. The following facts, standing alone, are not accepted as sufficient 
evidence of domicile: employment by the University as a fellow, 
scholar, assistant, or in any position normally filled by students; a 
statement of intention to acquire a domicile in this state; voting or 
registration for voting; the lease of living quarters; payment of local 
and state taxes; automobile registration; driver's license; or contin
ued presence in Michigan during vacation periods. 

6. For purposes of these regulations, the age of majority is 18 years. 
A minor does not have the capacity to establish his or her own domi
cile. Normally, the domicile of a minor follows: 

(a) That of the parents or surviving parent; 

(b) That of the parent to whom custody of the minor has been 
awarded by a divorce or other judicial decree; or 

(c) That of the parent with whom the minor in fact makes his or her 
home, if there has been a separation without a judcial award of cus
tody; or 

(d) That of an adoptive parent, where there tias been a legal adop
tion, even though the nab.Jral parents or parent may be living; or 

(e) That of a 'natural' guardian, such as grandparent with whom the 
minor in fact makes his or her home, where the minor has perma
nently left his or her parental home and reasonable expectation of 
substantial financial support from the parents has been dissolved. 

(f) If a Michigan resident parent or guardian of a minor moves his or 
her residence to another state, the minor shall remain eligible for 
resident tuition status as long as (s)he continues to attend school 
regularly in this state. 

7. Where a general guardian has been appointed by the state of the 
ward's domicile, at the time of appointment the ward's domicile pre
sumption remains in that state. The appointment by a Michigan court 
of a resident guardian of a minor not domiciled in this state at the 
time of appointment has no effect upon the domicile of the ward. 

8. A minor who has permanently left his or her parental home, and 
who has no reasonable expectation of substantial financial support 
from his or her parents or legal guardian, etc., may qualify for resi
dency s1atus as if (s)he were of majority age. 

9. An alien student may apply for resident status under one or more 
of the following regulations in the same manner as a citizen, if he/she 
is in the United States for other than a temporary purpose. In order 
to demonstrate that he/she is here for other than a temporary pur
pose, the alien student must be either a permanent resident alien 
with an 1-151 or 1-551 Alien Receipt Card or an applicant for adjust
ment to permanent resident alien status whose application has been 
approved by the Immigration and Naturalization Service; OR an 
alien with a G-4 Visa; OR an alien with an 1-94 Arrival-Departure 
Record Card, endorsed either'"refugee' or 'appicant for adjustment'; 
OR an alien with documentation from the Immigration and Natural
ization Service that he/she has been granted asylum in the United 
States; OR an alien with other documentation from the Immigration 
and Naturalization Service that reflects status equivalent to one of 
the above denominated categories. 

- Review Procedures 
1. Initial Classification and Appeal 

(a) Registering under proper residence and advising the Office of 
Admissions of changes in circumstances which might affect resi
dence classification is the responsibility of the student. Questions 
concerning a student's residency should be raised initially with the 
Office of Admissions. 

(b) A student may chaUenge the initial ciassification by filing an 
Application for Residence Classification with the Registration and 
Scheduling Office, where such forms are available. Except for delays 
caused by University personnel, Applications for Residence Classifi
cation must be filed within the term for which resident classification 
is claimed. 

(c) A student may appeal from the administrative classification by fil
ing a written notice of appeal with the Registrar's Office within sixty 
calendar days after the student is notified of the administrative clas
sification. The notice of appeal shall include reasons for the appeal, 
the period for which resident status is claimed, and a complete state
ment of the facts on which the appeal is based, together with sup
porting affidavits or other documentary evidence. Failure to file 
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notice within sixty calendar days shall constitute a waiver of the right 
to appeal from the administrative classification. 

(d) The Office of the General Counsel shall review the appeal and 
render a decision. A student may appeal an adverse decision by filing 
a written notice of appeal with the Office of the General Counsel 
within fifteen calendar days from the date of the decision. Failure to 
file a written notice of appeal with the Office of the General Counsel 
shall constitute a waiver of the right to appeal to the President or his 
designee. While the student has the right to consult the University 
Ombudsperson at any time, the student may particularly want to uti
lize the Ombudsperson's services at this point in the review proce
dure. 

(e} After a student appeal, the President or his designee shall review 
the student's appeal on the record and render a final decision. 

(f) If an erroneous classification has occurred, a refund for the appro
priate period and amount will be made. 

2. Reclassification and Appeal 

(a) A student, having been initially classified as a non-resident and 
having decided that (s)he has since become a resident may initiate 
action in the same manner as for challenging an initial classification 
pursuant to 1 (b) above. 

(b) If the petitioner is dissatisfied with the finding of the Registrar's 
Office, (s)he may appeal to the Office of the General Counsel in the 
same manner as prescribed for appeals from administrative classifi
cation as in 1 (c) above. 

3. Erroneous Classification 

If any student having been classified as a resident student shall be 
determined to have been erroneously so classified, (s)he shall be 
reclassified as a non-resident student, and if the cause of his or her 
incorrect classification shall be found to be due to any material con
cealment of facts or false statement made by him or her at or before 
the time of his or her original classification, (s)he shall be required to 
pay all tuition fees which would have been charged except for such 
erroneous classification and shall be subject also to appropriate dis
cipline in accordance with University policies. If it is determined that 
there is no such concealment of facts by the student, fees shall be 
adjusted only for current and future terms. 

4. Classification Date 

These procedures became effective November 9, 1979. 

Tuition Cancellation/Refund 
Tuition, not including the $71.00 Registration Fee, may be cancelled 
in accordance with the following schedule when students officially 
withdraw from classes by submitting a properly-completed Drop/Add 
form or by sending a certified letter to Registration and Scheduling, 2 
West, Joy Student Services Center. A certified letter of withdrawal 
sent through the U.S. Postal Service shall be considered effective on 
the date of the postal cancellation, provided the date is legible. 

The tuition cancellation/refund schedule shown below applies to 
courses that start in accordance with the Official University Aca
demic Calendar. The tuition cancellation/refund schedule for 
courses with specially approved starting dates is dependent upon 
the starting date of the course. Questions about the tuition refund/ 
cancellation schedule should be referred to the University Registrar. 

Classes meeting fewer than four weeks: Students who officially 
withdraw from scheduled classes on or before the first day of classes 
are entitled to a 100% tuition cancellation and 0% thereafter. 

Classes meeting four to eight weeks: Students who officially with
draw from scheduled classes before the second week of classes are 
entitled to a 100% tuition cancellation and 0% thereafter. 

Classes meeting nine to fifteen weeks: Students who officially with
draw from scheduled classes before the third week of classes are 
entitled to a 100% tuition cancellation and 0% thereafter. (Refer to 
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the University Schedule of Classes for the appropriate term, for spe
cific dates.) 

Classes meeting sixteen to twenty-seven weeks: Students who offi
cially withdraw from scheduled classes before the fourth week at· 
classes are entitled to a 100% tuition cancellation and 0% thereafter. 

Classes meeting twenty-eight or more weeks: Students who offi
cially withdraw from scheduled classes before the seventh week of 
classes are entitled to a 100% tuition cancellation and 0% thereafter. 

Special Adjustments: The Registrar is authorized to make adjust
ments in the application of the policies stated In this section when 
unusual circumstances warrant. Circumstances which may warrant 
special consideration include non-attendance by the student or the 
death or serious illness of the student or of someone closely related. 
Students ( or an authorized representative in the case of death or 
serious illness) must submit their applications and supporting docu
mentation to Registration and Scheduling 



STUDENT RECORDS 
University Grading System 
A report of grades and marks is sent to each registered student after 
the close of each semester. Final grades are recorded under the fol
lowing system: 

Graduate Grades 
The graduate grading system is intended to reflect higher standards 
of critical and creative scholarship than those applied at the under
graduate level. To receive a graduate grade in courses open to both 
undergraduate and graduate students, the graduate student is 
expected to do work of superior quality and is required to do any 
additional work specified by the instructor. Graduate stlldents are 
required to earn a 'B' (3.0) average to satisfy degree requirements. 

Grades of 'B-mlnus' and below are unsatisfactory for graduate 
level work and constitute valid cause for dropping a student from 
a graduate program. To be awarded a graduate degree, a student 
must have achieved at least a 'B' (3.0) grade point average. A lim
ited number of grades of 'B-minus,' 'C-plus,' or 'C', though unsatisfac
tory, may be applied toward a graduate degree provided they are 
offset by a sufficient number of higher grades to maintain a grade 
point average of 3.0. Specific limitations on the number of grades 
below 'B' which may count toward a graduate degree and limitations 
on grades below 'B' in specific courses may be established by indi
vidual departments and programs. Students should consult with 
their departments and advisers regarding these specific limitations. 
All graduate teaching assistants and graduate research assistants 
must maintain a minimum g.p.a. of 3.0 in order to continue their 
assistantship appointments. Every effort is made to assist students 
whose work suffers as a result of conditions beyond their control, or 
interruption of study for military service. 

Law School and School of Medicine: This grading system does not 
apply to Law School students or students in the four-year M.D. pro
gram of the School of Medicine. Students enrolled in those pro
grams should see the appropriate sections of this Bulletin and 
should consult with appropriate Program Directors for more informa
tion. 

Final grades for graduate courses are recorded under the following 
system. 

A Excellent ................... 4.0 grade points per credit hour 

A-minus ...................... 3.67 grade points per credit hour 

B-plus ....................... 3.33 grade points per credit hour 

B Good . ...................... 3 grade points per credit hour 

B-minus ...................... 2.67 grade points per credit hour 

C-plus ....................... 2.33 grade points per credit hour 

C Below Graduate Standards . ..... 2 grade points per credit hour 

F Failure . ..................... O grade points per credit hour 

M Marginal Pass in designated courses such as field work, practi
cums and internships (NOT considered in calculation of grade point 
average). 

NA Not Reported. No grade reported by instructor. 

S and U Satisfactory and Unsatisfactory performance in non
degree courses and in certain designated courses such as field 
work, practicums and internships. The grade of 'S' is given for all 
dissertation credits upon final acceptance of the dissertation in par
tial fulfillment of the requirements for the Ph.D. and Ed.D. degrees. 
'S' and 'U' grades are not considered in the calculation of the honor 
point average. 

Graduate Marks 
The mark of 'l'-lncomplete, is given to an undergraduate or a grad
uate student who has not completed all the course work as planned 
tor the course and when there is, in the judgment of the instructor, a 
reasonable probability that the student can complete the course suc
cessfully without attending regular class sessions. The responsibility 
for completing all course work rests entirely with the student. A final 
grade is recorded when the student completes the appropriate 
course work as arranged with the instructor or, in the absence of the 
instructor, the department chairperson. (The mark of 'I' shall not be 
changed to a grade of 'F' unless, after receiving the 'I,' the student's 
subsequent work is of such quality that the overall average for the 
course is below passing.) 

The course work must be completed by the student within one calen
dar year. The mark of 'I' which is not converted to a letter grade 
within one calendar year from the time it was received will be consid
ered a withdrawal ('W), unless, prior to the end of that year, the stu
dent requests, and the instructor agrees to certify to Student 
Records, that another calendar year has been granted for the 
removal of the Incomplete. 

The mark of 'I' is inappropriate if, ;,, the instructor's judgment, it will 
be necessary for the student regularly to attend subsequent ses
sions of the class. Should regular attendance become necessary, 
the student must register for the class for the semester in which 
attendance is planned. In the event of a second registration for 
the course, the mark of 'I' for the original election Is considered to 
be a ·w; and the student will be assessed tuition and applicable fees 
for the second registration. 

The mark of 'W'-Offlcial Withdrawal, is given when the student 
has dropped the course in accordance with University policy. See 
'Drop/Add' below, page 26. 

The Mark of 'X' - No grade reported, is a non-punitive mark used 
when there has been insufficient work submitted and there is no 
basis on which to assign a grade. 

The mark of 'Y'- Deferred, is given when the student is up-to-date 
in the WDfk of a course planned to continue beyond the semester 
(i.e., essay, thesis, dissertation and certain courses taken in 
sequence). 

The mark of 'Z' - Auditor, is given when the student has formally 
registered for the· course for audit. The student's Academic Dean or 
his/her designee must provide written audit authorization to the sttr 
dent at the time of registration. 

Change of Grade and Mark 
Once recorded in the Office of the Registrar, grades/marks will be 
changed only it an official Change of Grade form, properly completed 
and signed by the instructor, is submitted to the school or college 
Grades Coordinator, and is received by Student Records within three 
semesters (one calendar year) after the end of the term for which the 
relevant course was originally graded/marked. 

Credits 
A credit (credit hour) is defined as one class hour per week or Its 
approved equivalent requiriRg a minimum of two hours of preparation 
per week carried through a semester. A credit in other modes of 
instruction should be made as consistent as possible with the above 
definition. 

Laboratory: A three-hour laboratory period is normally regarded as 
the equivalent of one class hour. 

Grade Point Average 
The grade point average is the numerical index of the student's scho
lastic average. Points are assigned to each letter grade (see Univer
sity Grading System, above) for each hour of credit. For example, a 
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grade of 'A' in a class carrying 3 credits would be assigned 12 grade 
points (3 x 4), and a grade of 'C' in a class carrying 4 credits would 
be assigned 8 grade points (4 x 2). 

To compute the grade point average, multiply the grade points 
assigned to each grade (listed above) by the number of credit hours 
for each course; then add the results and divide by the total number 
of credits. In the example cited, the grade point average would be: 
20 (grade points) divided by 7 (credits attempted) = 2.85, nominally 
a 'B-minus' average. 

The base excludes credit by special examination, transfer credit, 
courses with a mark of 'W' or 'X" and courses in which a grade of 'S,' 
'U,' or 'M' have been received. 

See page 25 (Retaking Courses) for the policy on grade points for 
retaken courses at the graduate level. 

Law School: This grade point system does not apply to Law School 
students. 

Transcript Request Policy 
Official transcripts bear the seal of the University and the signature 
of the Registrar and cost $2.00 when sent via the U.S. Postal Ser
vice. An additional $1.00 is charged for an official transcript issued 
directly to the student. Unofficial transcripts may be obtained for 
$1.00; however, they do not contain the University Seal or the signa
ture of the Registrar. Unofficial transcripts are normally used for 
advising purposes. 

Fee Cards, which indicate credited amount applicable to transcript 
fees, may be purchased at the Cashier's Office, 1300 Academic/ 
Administration Building, or the Student Center Building, Room 211. 
The card must be submitted to Student Records, 1 West, Helen 
Newberry Joy Student Services Center, with transcript request 
forms. 

A transcript may be requested in person or by mail. The University 
will not honor telephone requests for transcripts. To request a tran
script in person, the student must file a transcript request form and a 
fee card, check, or money order for the appropriate fee at Student 
Services. Requests by mail should be addressed to: Student 
Records, Attn: Transcripts, 1 West, Helen Newberry Joy Student Ser
vices Center, Wayne State University, Detroit, Ml 48202; and should 
include a check or money order for the appropriate amount payable 
to Wayne State University. To ensure prompt atte·ntion, the student 
should include his/her name (including name while in attendance, if 
different), student identification number, social security number, date 
of birth, last term of attendance, his/her authorizing signature, and 
the name and address to which the transcript is to be sent. 

Transcripts are not issued to anyone outside the University without 
the written permission of the student. Requests for official transcripts 
will not be honored if the student or former student has an outstand
ing financial obligation to the University. 

Responsible Attendance and Performance 
Students must show diligence and are normally expected to com
plete the courses they elect. Irresponsible attendance is wasteful of 
both student and University resources. Those students who consis
tently receive excessive marks of 'I' {incomplete) and 'W' (With
drawal) may be refused the privilege of further registration by the 
dean or the dean's designee of their school or college. Students 
experiencing attendance difficulties should seek counseling from 
appropriate college or University offices. 

Release of Student Records 
The University recognizes admission and academic records of stu
dents as being privileged and has a policy designed to ensure that 
this information is not improperly divulged without the consent of the 
student. The University is subject to the Family Education Rights and 
Privacy Act and has promulgated regulations pursuant thereto. Cop-
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ies of the regulations and a list of student records maintained by the 
University are available for inspection in the Office of the Registrar. 
The University reserves the right to provide anonymous academic 
information to other schools and colleges when it is to be used for 
curriculum evaluation purposes. 

Michigan's Freedom of Information Act 
The Freedom of Information Act (PA 242) provides that a member of 
the public, in accordance with certain guidelines, has a right to 
inspect and receive copies of public records maintained by the Uni
versity. A public record is broadly defined and includes written docu
ments, pictures, recordings, punch cards, magnetic cards, etc., 
which are maintained by the University in the course of official 
responsibilities. However, certain records are exempt from disclo
sure. 

The Media Relations Office, 3222 Faculty/Administration Building, is 
designated as the office responsible for accepting requests for public 
records, and the Director of that office is the University officer in 
charge of providing this service. Under the statute, a fee can be 
charged for records released and is based on the cost of labor 
involved in the search, examination and duplication of records, as 
well as the mailing costs. 



ACADEMIC 
REGULATIONS 
Continuance in graduate status is contingent upon the student keep
ing informed of all rules, regulettons and requirements and comply
ing with all official procedures of the Graduate School, the individual 
college or school and department. The student is responsible for ful
fflllng all course and degree requirements in proper sequence with 
satisfactory scholarship. In case of doubt regarding any matter 
affecting his/her standing as a graduate student, the student should 
consult with his/her adviser. The primary responsibillty of keeping 
informed of policy and procedures rests with the student. Regula
tions contained herein should not be construed as exhaustive. 

Normal Program Load 
A full-time graduate student is one who is enrolled for eight or more 
credits during a semester. The definition of normal course load wm 
vary depending upon the requirements of each program. 

Auditing Courses 
To al.ldit a course, a stUdent mus\ indicate that he/she wishes to audit 
the course rather than receive academic credit, at the time of regis
tration. Registration to audit a course is subject to the following reg
ulations: 

1. Students must pay the tuition assessment for the course, which is 
the same as if it were taken for academic credit; 

2. A student is not permitted to take quizzes and examinations in 
audited courses; 

3. A student may not normally change from audit status after register
ing for the course. In some cases, exceptions may be permitted dur
ing the term with the written recommendation of the instructor and 
the written approval of the Dean of the college/school in which the 
student is enrolled. The instructor's recommendation and Dean's 
approval must be included with the student's Drop/Add Form indicat
ing the desired change. 

The Graduate School does not encourage students to audit grad
uate-level courses. 

Undergraduates Registering for Graduate Courses 
Highly qualified undergraduate students may, under special circum
stances, take a 7000-level course for undergraduate credit only. A 
written petition initiated by the student's adviser must be approved 
by the graduate office of the school or college, by the professor 
teaching the course, and by the Dean of the Graduate School. (See 
also: 'Under the Senior Rule,' below.) 

Dual Enrollment 
Graduates registering for Undergraduate Courses: Graduate stu
dents may take undergraduate courses to be recorded on an under
graduate transcript. This is often done to satisfy prerequisites not 
required in a major field. Fees are assessed at the graduate level for 
all courses. 

Under the Senior Rule: An undergraduate student in his/her senior 
year who has a 3.0 or higher upper division g.p.a., and who C!85ires 
to earn a limited number of graduate credits, may receive in his/her 
final semester a temporary Senior Rule admission for one semester 
only to a graduate program. Students who desire this status rrust 
file an Application for Graduate Admission and be admitted. A com
pleted Senior Rule/Dual Enrollment Form must be submitted to Stu
dent Records within the first two weeks of classes. For further 
information, see Senior Rule Admission, page 18. 

Dual Enrollment with the University of Michigan: A student 
enrolled at either Wayne State University or the University of Michi
gan may elect a course or courses in the other Institution if the 
course fits his/her program but is not available in his/her home insti
tution. The stUdent must have written approval of the department 
chairperson in his/her major area at the home college and the 
approval of his/her Dean. The election must also be approved by the 
department which offers the course. Students desiring to participate 
in Wayne State University - University of Michigan dual registration 
should obtain the necessary forms from the Office of the Registrar 
and pay the appropriate tuition at their home institution. 

Retaking Courses 
Graduate Students: A graduate department or equivalent academic 
administrative unit may, if it wishes, allow a student to petition to 
retake a graduate course in which a grade of 'B-minus' or lower is 
received. No more than two courses may be retaken during the stu
dent's study at Wayne State and this number may be further limited 
by individual departments. Permission to retake a course must be 
obtained from the Graduate Officer (for Master's students) or the 
Departmental Graduate Committee (for Ph.D. students) as well as 
the Dean of the Graduate School (for both Maste~s and Ph.D. stu
dents) before registration for the course takes place. The original 
grade for the course will remain on the student's transcript, but only 
the grade received in retaking of the course will be used in computa
tion of the student's grade point average for the degree program. 
Students will not receive University financial aid for courses that are 
retaken. 

School of Business Administration: No course in which a student has 
received a passing grade or mark may be retaken without the prior 
written approval of the Director of Student Services of the School·of 
Business Administration. 

College of Engineering: No course may be retaken without the prior 
written approval of the respective department's Graduate Program 
Chairperson and the Associate Dean of Engineering for Graduate 
Studies. Students may not retake any course in which a grade of 'A' 
or 'B' was received 

Collage of Pharmacy and Allied Health Professions-Faculty of 
Allied Hea/lh: No course may be retaken without the consent of the 
actvlser(s) delegated for each professional curriculum. 

REGISTRATION 
REGISTRATION and SCHEDULING: 2 Wes~ Helen Newberry Joy 
Student Services Center; 577-3541 
Website: http://sdcl.wayne.edu/registrar/registrarhome 

Registration Is the process of officially enrolling in classes for a par
ticular term. The Schedule of Classes, published by the Office of the 
Registrar in advance of each term, lists the days, times and locations 
for registration and explains registration procedures. Students 
should review the information in the Schedule of Classes pri or to 
registering. A student may not attend any class in which he/she is not 
officially registered. 

POST-BACHELOR STATUS: Students wishing graduate credit are 
cautioned NOT to register 'post-bachelor.' This status allows stu
dents holding bachelo~s degrees from accredited institutions to elect 
only courses open to undergraduate students (numbered below 
7000), which may be used to fulfill prerequisite requirements for 
graduate admission. Credit for courses elected as a post-bachelor 
student does not count toward graduate credit. 

- Registering for Classes 
TELEPttONE REGISTRATION: Registration for classes at WF,fne 
State Is conducted by telephone registration, which allows students 
to use any touch-tone telephone to register, add, or drop courses. To 
register by telephone, a student needs: (1) his/her sb.Ident ID number 
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or Social Security Number; his/her personal ID number (PIN); the 
five-digit call number of each of the classes the student wishes to 
enroll in. add, or drop. 

Telephone registration allows a student to: register, add, or drop 
classes; access information on holds; change his/her PIN; check 
which classes are available and which classes are completely 
enrolled; select the desired credit hours in variable-credit classes; 
access tuition and fees account balance; and make payment using a 
credit card. 

Complete instructions for telephone registration appear in each 
Schedule of Classes, which also contains worksheets and answers 
to frequently-asked questions. Additional information and assis
tance is available by calling Registration and Scheduling, (313) 577-
3541. 

Drop/Add -Adjusting Your Schedule 
Registered students may drop and/or add classes on the date(s) indi
cated in the Schedule of Classes. Note the following requirements: 

1. The regulations pertaining to dropping and adding courses are 
stated as they pertain to regular courses fifteen weeks or more in 
duration. These regulations are applied proportionately to courses 
that are offered for less than fifteen weeks. 

2. Students who do not officially drop their courses within the first 
two weeks of classes are financially obligated to pay for the courses 
even if they have not attended any class sessions. 

3. Students may drop (not add) courses by mail by sending a certi
fied letter to Registration and Scheduling, 2 West, Helen Newberry 
Joy Student Services Center. The effective date of such drops, for 
tuition cancellation and grading purposes, is determined by the 
postal cancellation date. 

4. Students who officially drop courses before the conclusion of the 
first two weeks of classes (for the Fall and Winter terms) are entitled 
to 100% tuition cancellation, and the courses do not appear on the 
students' academic records. 

5. Students who officially drop courses after the second week of 
classes (for the Fall and Winter terms) are not entitled to any tuition 
cancellation; however, courses dropped prior to the conclusion of the 
fourth week of classes do not appear on students' academic 
records. After the fourth week of classes, courses dropped are 
included on students' academic records with a mark of 'W,' With
drawal. 

6. Students are not permitted to add courses after the second week 
of the term. 

7. Students are required to have instructors' signatures for drops 
processed after the fourth week of the term. 

8. Students are not permitted to drop courses after the final exami
nation period begins. 

College of Engineering: Students are not permitted to drop courses 
after the fifth week of classes without written approval of their 
adviser. Some departments have more stringent restrictions on 
dropping of courses. 

Credit by Examination 
A student wishing to obtain credit toward an advanced degree for 
knowledge essential to his/her program of study, acquired by means 
precluding formal transfer to Wayne State University, may petition for 
an advanced credit examination in a course or courses covering the 
relevant area of study. The petition requesting such advanced credit 
shall state the basis for the request in terms of the student's compe
tence at the graduate level in the particular academic area. The 
established examination fee must be paid before the examination is 
taken. All grades will be recorded on the student's transcript. Such 
grades will not be used in computing the grade point average. The 
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fulfillment of any requirement through credit by examination does not 
relieve the student of the residence requirement for degree. 

Graduate Courses 
Graduate work is classified either as course work, in which students 
meet as an assembled group, or as research. Generally, courses 
numbered 5000 and above are considered graduate level; in some 
departments, certain 5000- and 6000-level courses are not permit
ted for graduate credit and are so designated. Courses numbered 
7000 and above are open only to graduate students. 

Directed Study: Independent study may be authorized provided the 
area of interest is an integral part of the student's graduate program 
and is not covered by courses scheduled while completlng one's 
course requirements. Before a Ph.D. student may register in directed 
study, he/she must complete the Ph.D. directed study petition form, 
Doctor of Philosophy Petition and Authorization for Directed Study, 
and obtain the written permission of his/her department's committee 
chairperson. The petition must contain information about the nature, 
scope, and significance of the course, and indicate the major 
requirements the student must fulfill. Master's students must obtain 
the written permission of their college Graduate Officer. 

Business Administration: AU courses numbered 6000-6099 and 
7000 or higher are open only to students formally admitted to a 
Wayne State graduate program, or to qualified guest students. 
Enrollment in these courses must be approved by a graduate adviser 
or be consistent with a student's Plan of Work. Students in an under
graduate, post-bachelor, or non-matriculated status are not eligible. 

Law School: In addition to the above approvals, graduate students 
must obtain the written permission of the Law School Dean to elect 
Law School courses or directed studies. 

Graduate Credits 
For definition of Credit (Credit Hour), see page 23. 

Major credits: credits earned in the student's major field are desig
nated as maj0r credits. The dissertation, thesis, or essay must be in 
the major field. 

Minor credits: credits earned in departments other than the major 
are classified as minor or cognate credits. Election of minor credit is 
encouraged to enable the student to broaden his/her program. In 
doctoral programs, minor courses should be related to the major and 
six or more graduate credits approved by the unit graduate commit
tee chairperson will constitute a minor. 

Transfer of Credits - Graduate 
In work toward the master's degree, credit beyond the twenty-four 
credits which must be earned in residence may be transferred from 
accredited graduate schools, provided such credit is 'B' or better and 
certified as graduate-level credit on an official transcript. A student 
wishing to transfer graduate credit toward the Ph.D. degree must file 
a petition with the Graduate School, approved by his/her adviser and 
Departmental Graduate Committee Chairperson, requesting such 
transfer. The petition must be supported by an official transcript 
showing a minimum grade of 'B' for the courses to be transferred; 'B
minus' credit is not acceptable for transfer. Transfer credits must be 
appropriate to the student's degree program. Doctoral dissertation 
credits will not be transferred. Courses accepted for transfer credit 
from outside or within Wayne State University cannot have provided 
credit toward a prior degree except when the master's or another pre
doctoral certificate or degree is applied to the doctoral degree. 
Admission to Wayne State University based upon a previously 
earned master's degree does not guarantee that those credits are 
applicable to a graduate degree at Wayne State University. 

Extension Credits earned at other than Michigan institutions can
not be applied toward a graduate degree nor an education specialist 
certificate. 



School of Business Administration: A maximum of six semester 
credits (two courses) may be transferred from other graduate institu
tions. 

Maximum Credit Load 
A student with a strong academic record who is devoting full-time to 
graduate study may register for a maximum of sixteen credits per 
semester. Graduate Assistants are required to register for six to 
twelve credits each semester. The University considers a program of 
eight graduate credits per semester to be full-time study. 

Additional Essay, Thesis, or Dissertation Elections 
and Fee Policy 
A graduate student who has enrolled for all elections (including 
essay, thesis, or dissertation) sbpulated by his/her Plan of Work, and 
who has completed all the requirements of these elections, but has 
not completed the essay, thesis, or dissertation, will be required to 
register for at least one credit (the appropriate amount to be deter
mined by the department) of essay, thesis, or dissertation direction 
until such time as the student: 

a) completes the requirements for the degree; 

b) declares him/herself no longer a candidate for the degree; or 

c) exceeds the time limit allotted for securing the degree. 

For these credits. the student will pay customary fees and will regis
ter as an auditor. No degree credit will be granted for these elecflons 
which are beyond the required credits for an essay, thesis, or disser
tation. A mark of 'Z' (Auditor) will be recorded on the student's record 
for additional elections. 

College of Nursing: The additional elections and fee policy also 
applies to field studies and research practicums. 

Short-Term and Travel-Study Courses 
for Graduate Credit 
Short-Term, Workshop-Institute-Conference, and Travel-Study 
courses offered for graduate credit must be proposed, approved and 
authorized well in advance via the appropriate form (obtainable from 
the Graduate School). After an initial authorization, courses to be 
repeated with no substantial change may be petitioned and 
approved by merrorandum on the basis of the original on file. 

Short-Term Courses are those created or adapted to meet for a 
time period of less than one-half an academic semester- i.e., less 
than 7-1/2 weeks. Such courses offered for graduate credit will pro
vide for at least fifteen contact hours and the requisite proportion of 
outside preparation for each hour of credit. It is assumed that short
term courses will not differ from regular fifteen-week courses in 
terms of objectives, content, contact hours, or academic expecta
tions, unless such a difference is reflected by a proportioning of 
graduate credits. 

Workshop-lnstitu1e-Conference Courses (WIC) are those specially 
formulated experiences which, because of their usually 'applied' 
nature, lend themselves to an exceptionally brief but intensive time 
span. They differ from short-term courses in their concentration, usu
ally spanning from a single day to two or three weekends. Offered for 
graduate credit, these courses provide for a minimum of twenty-five 
contact hours and an appropriate proportion of additional work for 
each hour of credit Since these experiences vary greatly in their 
purposes and the degree of participation expected of the student, 
they are offered for credit only infrequen~y and enroll only those stu
dents for whose academic programs they would be directly relevant. 
Graduate grading wm be on an "S' and 'U' basis only. 

Trave~Study Courses are those created or adapted to take special 
advantage of the opportunity to relate a particular course of study to 
the cultures, mores, or institutions studied. Such courses may 

involve either domestic or foreign travel. All are offered through the 
College of Lifelong Learning. Graduate credit for travel-study 
courses will be graded on an 'S' and 'U' basis only. 

Graduate students may not register for any course or combination of 
courses in these categories that permit the accumulation of graduate 
credits at a rate greater than one credit hour per week Registrations 
that exceed this rate will be canceled in advance if discovered and, 
in no case will the excess credit be counted toward the requirements 
for a Wayne graduate degree. 

Graduate students may apply toward a Wayne degree no more than 
four credits earned in any combination of WIC and Travel-Study 
courses. This limitation applies to the total of a graduate student's 
work at Wayne, so that if four credits are applied toward the Master's 
degree, none may be applied toward a subsequent specialist, second 
Master's, or a doctoral degree. Credits approved for courses in these 
categories are the maximum allowable so that registrations will not 
be permitted for contingent directed studies or other similar course 
or research elections. 

Obligations of Faculty and Students 
to the Instructional Process 
Since education is a cooperative effort between teacher and student, 
both parties must fulfill obligations if the integrity and efficacy of the 
instructional process are to be preserved. 

Responsibilities of Faculty Members 
1. To contribute to and remain abreast of the latest developments in 
their fields; 

2. To continually pursue teaching excellence; 

3. To treat all students with respect and fairness without regard to 
ancestry, race, religion, political belief, country of origin, sex, sexual 
preference, age, marital status, or handicap; 

4. To encourage differing viewpoints and demonstrate integrity in 
evaluating their merit; 

5. To attend regularly and punctually, adhere to the scheduled class 
and final examination times, and arrange for notification of absence 
and coverage of classes; 

6. To establish and maintain appropriate office hours; 

7. To present, early in the semester, the following course information: 

(a) course objectives and general outline; 

(b) classroom procedures to be followed, expectations concerning 
class attendance, and proposed dates of major evaluations (includ
ing examinations, papers, and other projects); 

(c) grading policy; 

(d) where appropriate, a schedule of class-related activities, includ
ing class meetings and laboratory sessions; 

(e) lists of texts and/or other materials needed for the course; 

(f) late enrollment, withdrawal, and other special policies. 

8. To provide and adhere, within reasonable limits, to the written syl
labus of the course; 

9. To know course matter thoroughly and prepare and present the 
material conscientiously; 

10. To be informed of University services and recommend their use 
to students when advisable; 

11. To follow these policies concerning written work and grades: 

(a) grade and return written work promptly; 

(b) submit final grades by the scheduled time; 

(c) retain written materials not returned within the semester (e.g., 
final examinations, maier term papers) for one acadeffi\C semester in 
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accordance with unit policy and allow students to examine such 
materials; 

12. To implement unit procedures for student evaluation of faculty 
teaching, with attention to preserving student anonymity; 

13. To behave appropriately in dealing with students so as to main
tain a scholarly atmosphere. 

Responsibilities of Students 

1. To inform themselves of and to fulfill all requirements of the Uni
versity and those of the college and department from which they 
expect to receive their degree; 

2. To fulfill conscientiously all assignments and requirements of their 
courses; 

3. To attend classes regularly and punctually; 

4. To maintain a scholarly, courteous demeanor in class; 

5. To uphold academic honesty in all activities; 

6. To notify the instructor as early as possible if prevented from keep
ing an appointment or carrying out an assignment; 

7. To discuss with the instructor any class-related problem and follow 
established procedures in the resolution of these problems; 

8. To adhere to the instructor's and general University policies on 
attendance, withdrawal, or other special procedures. 

It is expected that faculty and students will fulfill their obligations to 
the instructional process. If, however, a complaint does arise, the 
parties should meet in an effort to resolve the matter. When such a 
discussion fails to resolve the problem or is inappropriate given the 
circumstances, the head of the academic unit should be contacted. If 
this contact fails to satisfy the complaint, the college's published pro
cedures should be followed. Although the University Ombudsperson 
is not a direct part of the appeal process, students and faculty may 
consult the Ombudsperson at any point during such proceedings. 

Classroom Attendance Policy 
Whenever attendance forms a basis for a portion or all of a course 
grade, students must be provided with explicit written information 
concerning that fact during the first week of classes. Such informa
tion shall be specific with regard to the penalty incurred for each 
absence and the means, if any, to compensate for the absence. It 
should be recognized that there may be certain situations where the 
student may not be permitted to make up the absence(s). This pol
icy shall be applicable to all courses within the University, regardless 
of setting. 

Deception, Fraud and Misuse of Documents 
Intentionally furnishing false information to the University is explicitly 
prohibited, as is forgery, alteration, unauthorized possession, or mis
use of University documents, records and identification cards. The 
University reserves the right to rescind degrees if the award of the 
degree was based in whole or in part on deception, fraud, other 
unacceptable academic conduct, or misuse of University documents. 

Student Rights and Responsibilities 
Upon the recommendation of th~ Student-Faculty Council, the Uni
versity (Faculty) Council, the President-Deans Conference and the 
President, the Board of Governors, in January, 1967, approved a 
comprehensive statement of Student Rights and Responsibilities for 
the University. In addition, the Board of Governors adopted a Stu
dent Due Process Policy. This latter document provides uniform pro
cedures for all schools and colleges. Copies of these documents are 
available to students and faculty in the offices of the deans of each 
college and the Office of the Vice President for Student Affairs. 
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Law School: The faculty of the Law School has approved a set of 
academic regulations, copies of which are available to all students 
enrolled in the Law School. 

Student Due Process 
A high standard of student conduct plays a major role in creating an 
environment of excellence, and the Student Due Process Policy is 
used to maintain these high standards. The policy (1) establishes the 
expectations that students are accountable for their behavior; (2) 
describes acceptable student conduct, both academic and non-aca
demic; (3) describes disciplinary policies and procedures; (4) speci
fies the rights of the student and other parties; (5) spectties 
prohibited conduct and sanctions to be imposed if such conduct 
occurs. Examples of prohibited conduct subject to the Student Due 
Process Policy include, but are not limited to, academic dishonesty, 
knowingly furnishing false information to the University, disorderly 
behavior, theft, damage of property, illegal drugs, weapons on cam
pus, false report of emergency, unauthorized entry, violation of crimi
nal law, etc. 

The University Judicial Officer, housed in the Office of the Vice Presi
dent for Student Affairs, monitors the student disciplinary process 
and is responsible for coordinating matters involving student disci
pline; describing the disciplinary procedures; and informing students 
and other parties of their rights. 

Copies of the Student Due Process Policy are available from the 
Office of the Vice President for Student Affairs, 470 Student Center, 
or from the Offices of the Deans of each school and college. 

College/School Grade Appeal Procedures 
Each college and school has established grade appeal procedures. 
The appeal procedures are available from the Office of the College 
or School Dean. In most instances, grade appeals must be filed 
within thirty days of the time the student has or should have received 
his/her final grade. 

Academic Appeals Procedure 
In matters where a College's final decision is based upon the evalua
tion of a student's academic performance, and when review proce
dures available to him/her within the College have been exhausted, 
the student may request the Provost to review that decision on the 
record. A written Request for a Provost Review must be made by the 
student himself/herself, with a copy to the Dean of the College, post
marked within thirty calendar days of the postmark of the College's 
final decision, which is to be sent to the address provided by the stu
dent in the College's review procedures. The Provost's review of the 
College's decision will proceed as soon as practicable after notifica
tion by the student of his/her wish to seek review. 

The student may also file with the Provost a Request for a Postpone
ment of the effect of the College's final decision. Such a Request 
must be postmarked within seven calendar days of the postmark of 
the College's final decision, and a copy must be sent to the Dean of 
the College. Upon receiving a Request for Postponement, the Pro
vost will immediately contact the Dean. Unless the College demon
strates clearly and convincingly that the injury to the College or to 
third persons that would result from such a postponement would out
weigh the injury to the student from denying the postponement, the 
effect of the decision rendered by the College must be postponed 
until the date that the Provost issues a decision regarding the under
lying Request for Provost Review. The Provost will inform the student 
and the Dean of her/his decision regarding the Request for Post
ponement within three school days after receiving the request. 

Exceptions to this procedure may be granted by the Provost upon a 
showing of good and sufficient cause. 



Academic Scholarship 
A graduate degree is evidence of scholarly attainment; of ability to 
achieve academic excellence; of critical and creative ability with 
capacity to apply and to interpret what has been learned through 
research, the essay, the thesis, or the dissertation and the several 
examinations; of ethics in use of the work of others and in interper
sonal relationships. See Graduate Grades, page 23. 

Student Ethics 
1. The submission of fraudulent academic records for graduate 
admission or transfer of credit by a student shall be cause for the 
student's dismissal from the Graduate School. 

2. Academic work submitted by a graduate student for graduate 
credit is assumed to be of his/her own creation, and, if found not to 
be, will constitute cause tor the student's dismissal from the School. 

Academic Nepotism 
Faculty members are not to place themselves, or allow themselves to 
be placed, in a situation amounting to 'academic nepotism,' i.e., 
teaching or otherwise directing the credit study or research of a stu
dent who is also a close relative. Concomitantly, students are not to 
take courses from close relatives or engage in research for aca
demic credit under the direction of close relatives. All such credit will 
be disallowed. 

DEGREE and GERTI FICA TE 
REQUIREMENTS 
In addition to the following regulations, requirements may be speci
fied by the individual graduate departments. 

MASTER'S DEGREE 
The minimum Graduate School requirement for the master's degree 
is thirty credits, at least twenty-four of which must be taken at the 
University. In those master's degree programs where the college, 
school or department requires more than the Graduate School mini
mum, their requirements take precedence. The Graduate School 
recognizes three general master's degree plans, though not all plans 
are offered in each department (for exact information, see listings 
under individual departments in the appropriate sections of this bul
letin): 

PLAN A requires a total of thirty credits, including a total of eight 
credits for a thesis. 

PLAN B requires a total of thirty credits, including a minimum of two 
credits for an essay. 

PLAN C requires a total of thirty credits. The essay or thesis is not 
required. 

Candidacy 
Admission as an applicant does not assure acceptance as a candi
date for a degree. Candidacy is a necessary but not sufficient 
requirement for graduation. 

Generally, students enrolled in master's degree programs are 
expected to file a Plan of Work by the time eight to twelve graduate 
credits have been earned. The applicant shall be advanced to the 
rank of 'Candidate' upon approval of the Plan of Work by the Col
lege Graduate Office. In most colleges candidacy must be authorized 
by the time twelve graduate credits have been earned or subsequent 
registration will be denied. In preparing the Plan, the student and 
adviser should evaluate with care the personal and professional 
objectives of the student as well as all degree and departmental 
requirements. 

Time Limitation 
Students have a six-year time limit to complete all requirements for 
the master's degree. The six-year period begins with the end of the 
semester during which the student has taken work which applies 
toward meeting the requirements of the degree. The individual col
lege or school reserves the right of revalidation of over-age credits 
which are between six and ten years old and which represent 
courses completed at Wayne State University. Such authority rests 
with the Graduate Officer of the college or school. Students are not 
permitted to revalidate credits earned at other institutions. In revali
dation cases the adviser and the student must set a terminal date for 
completion of all degree requirements, including such additional 
requirements as may be prescribed to revalidate the over-age cred
its. Time extensions beyond these conditions are authorized only for 
conditions clearly beyond the student's control. 

A student registered in a non-degree graduate classification is cau
tioned that only one semester of full-time graduate study, or part
time registration not to exceed nine credits, is permitted in this clas
sification. Not more than nine credits may be applied toward the 
credit requirements for the master's degree. 

Please see the appropriate school and college sectkms of this bulle
tin for specific master's program information. 
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Essays and Theses 
Under Plans A and B, departments require the completion of a thesis 
or essay prior to the granting of a master's degree. The essay or 
thesis must show evidence of scholarly study and writing and be 
related to the student's major. Students should consult their depart
ments regarding any additional requirements for theses and essays, 
as well as for correct essay manuscript style. The Ph.D. office of the 
Graduate School should be consulted regarding matters of thesis for
mat. 

GRADUATE CERTIFICATE 
Programs leading to a graduate certificate are available through sev
eral University units and are open to students who meet the general 
graduate admission requirements of the University; individual pro
grams may have additional admissions requirements. The specific 
number of credits required for completion varies by program, though 
a graduate certificate program must consist of at least twelve gradu
ate credits. Certificates may be free-standing or may be earned 
concurrently with a graduate degree. A certificate program must be 
completed within three years, a minimum grade point average of 3.0 
in certificate courses must be maintained, and only nine semester 
credits of certificate course work may be applied toward a graduate 
degree. 

Students should consult the specific certificate program description 
in this Bulletin to determine admission requirements, credits required 
for completion, and the degree(s) required for receipt of the certifi
cate. 

DOCTOR OF PHILOSOPHY DEGREE 
Requirements for the degree of Doctor of Philosophy emphasize an 
overall understanding of and high competence in a field of knowl
edge, familiarity with cognate disciplines, facility in the use of 
research techniques, and responsibility for the advancement of 
knowledge. The meeting of the requirements for the doctorate is 
tested primarily by examinations and the presentation of the disser
tation rather than by a summation of courses, grades and credits. 

Admission 
A student may be admitted to the status of Ph.D. applicant~ he/she 
meets all Graduate School requirements for admission, presents an 
grade point average of 3.0 ('8'=3) for the upper division of the under
graduate course work and is accepted for study toward the degree 
by his or her school or college and major department. In many 
departments, a personal interview may be required. Students pre
senting less than a 3.0 undergraduate grade point average are 
required to complete a master's degree program, or its equivalent, 
prior to consideration for admission to a Ph.D. program. 

Ph.D. Procedural Calendar 
The following outline itemizes the deadlines and procedures for pro
cessing documents required for completion of the doctoral degree. 
Forms are available from the Graduate School website: 
www.gradschool.wayne.edu 

1. Plan of Work: Initiated by student with adviser and the Graduate 
Committee Chairperson's signatures before completion of forty grad
uate credits and before scheduling the qualifying examination. 

2. Report of Oral Qualifying Examination: Exam must be taken 
within one month after having passed the written exam. 

3. Dissertation Outline and Prospectus: Initiated by student with sig
natures of adviser, dissertation committee, and Graduate Committee 
Chairperson, after passing written and oral qualifying exams. 

4. Final Defense Form and Manuscript Approval: Initiated by student 
with signatures of adviser, and dissertation committee, and Gradu
ate Committee Chairperson, two weeks before dissertation defense. 
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A Final Defense Graduate Examiner is appointed by the Graduate 
School. The last day for the dissertation defense is determined each 
semester. Check with the department's Graduate Committee Chair
person for Commencement deadlines, or refer to the Graduate 
School website. 

Directed Study: Registration in directed study must have advance 
approval of the student's adviser and advance authorization of the 
student's department. A Graduate School Petition and Authorization 
for Directed Study must be signed by the student's adviser, instructor, 
and the Graduate Committee Chairperson of the department before 
registration. The Directed Study Petition must contain all relevant 
details, including an explicit course outline, a rationale for the course, 
and information about the major academic requirements the student 
must successfully fulfill. 

Plan of Work 
Early in his/her program the doctoral applicant, with the assistance 
of an adviser, plans a sequence of studies. This Plan of Work, approv 
ed by the adviser and the Departmental Graduate Committee Chair
person, must be filed with the Graduate School before the student 
has completed forty graduate credits (including transfer credits), and 
before scheduling the qualifying examination. 

Ph.D. Coursework 
To ensure adequate preparation, the Graduate Council has adopted 
minimum coursework requirements for the University's highest 
degree. Many programs will exceed these statutory minima. 

A minimum of 90 graduate credits beyond the baccalaureate degree 
are required for completion of the Ph.D. program. Normally, a Ph.D. 
program will consist of: 

(1) twelve credits of coursework in the major {not including directed 
study or research credit); 

(2) at least one minor composed of six or more credits elected out
side the major department; 

(3) thirty-two additional credits of coursework, pre-dissertation 
research and directed study; and 

(4) thirty credits of dissertation direction. 

The Ph.D. program should provide for effective concentration in a 
major field with supporting courses in related fields. The decision 
concerning whether the student's Plan or Work will include one 
minor or two is made by the department. 

The total Ph.D. program must include thirty credits, excluding disser
tation direction, in courses open only to graduate students (i.e., 7000 
level or above). 

Dissertation Registration 
The dissertation should be given consideration early in the program, 
but generally a student is not encouraged to register tor dissertation 
direction (9999) credit until he/she has fulfilled all requirements for 
advancement to Ph.D. candidacy. 

With the approval of the student's adviser and his/her department's 
Graduate Committee Chairperson, a Ph.D. applicant may be allowed 
to register for up to (but not more than) ten credits of dissertation 
direction before being admitted to candidacy. Approval to register for 
more than ten dissertation credits before candidacy requires 
approval from the Graduate School. The final year may properly cen
ter on the requirements of the dissertation. 

Dissertation Outline and Prospectus 
Prior to initiating research, the Ph.n. student must prepare the 
Graduate Scheat's Doctoral Dissert. ..f.a,0/i Outline and Record of 
Approval form. This form is approveWu~ ~~fie student's dissertation 
advisory committee and the Chairperson of the Departmental Gradu-



ate Committee. The Graduate School also requires that the stu
dent prepare a dissertation prospectus, and submit It with the 
Dissertation Outline. Following departmental approval, the Disser
tation Outline is forwarded to the Graduate School for the Dean's 
approval and distribution. 

Candidacy 
A Ph.D. Applicant will be advanced to the rank of Ph.D. Candidate 
when he/she submits an approved Plan of Work, successfully com
pletes the Qualifying Examinations and submits and receives the 
Graduate Dean's approval on the Dissertation Outline and Prospec
tus. 

Program Exceptions 
A student who wishes to request an exception to any of the Ph.D. 
program minimum requirements should file a written, detailed peti
tion with his/her adviser. If the adviser approves the petition, he/she 
will foiward it, along with his/her recommendation, to the Chairper
son of the Departmental Graduate Committee. If approved by the 
department, the petition will be forwarded to the Graduate School. 
All exceptions must ultimately be approved by the Graduate School. 

Time Limitations 
Students have a seven-year time limit to complete all requirements 
for the Ph.D. degree. The seven-year period begins with the end of 
the semester during which the student was admitted to doctoral 
study and was completing work toward meeting the requirements for 
the degree. In the program leading to the doctor's degree, up to 
forty-eight quarter or thirty-two semester credits of 'B' or better_grad
uate credit earned prior to the student's admission as a doctoral 
applicant may be applied toward the degree without regard to lapse 
of time. Credit earned beyond thirty-two credits may not be over ten 
years old at the time of admission. Credit earned after acceptance 
as a Ph.D. applicant may not be over seven years old at the time the 
degree is conferred, except when, on the recommendation of the 
adviser, up to ten credits previously earned at Wayne State Univer
sity may be specified for revalidation by examination. In the event 
that any courses have been previously revalidated in connection with 
the earning of the master's degree, these shall be counted as a part 
of the total ten. Time extensions beyond these limitations are autho
rized only for conditions which are clearly beyond the student's con
trol. 

Ph.D. Foreign Language Requirement 
The Ph.D. Foreign Language Requirement is a matter of departmen
tal option. Students are advised to contact the department in which 
they intend to major in order to determine the nature of the Ph.D. for
eign language requirement, if any, for that discipline. 

Doctoral students should bear in mind that most departments 
reserve the right to require foreign language proficiency for any 
Ph.D. student pursuing research which would benefit from the use of 
foreign language materials, even though other students in the same 
Ph.D. program are not required to establish foreign language com
petence. 

Residence 
The Ph.D. requirement of one year of residence is met by completion 
of at least six graduate credits in course work, exclusive of disserta
tion, in each of two successive semesters. The spring/summer 
semester may be excluded from the definition of successive semes
ters. Additional residence requirements may be imposed by the 
Ph.D.-granting departments. The student should contact the major 
department to determine what residence requirements must be sat~ 
isfied. 

In the experimental sciences for which it can be demonstrated that a 
student's research must be completed on campus, the residence 
requirement for the Ph.D. degree may be met by the dissertation 
director's written certification that the student has been in full-time 
residence for at least two successive semesters and one summer 
session. In this latter case, a count of course credits is not required 
for the fulfillment of the residence requirement, but specific dates of 
residence must be furnished. 

In addition, the Ph.D. residence requirements stipulate that the stu
dent must elect at least thirty credits in graduate work exclusive of 
dissertation direction at the University. 

College of Nursing: Summer Option Ph.D. students must complete 
a minimum of six graduate credits in course work, exclusive of disser
tation credit, in each of two successive summers. 

Individual Interdisciplinary Ph.D. Program 
An individual interdisciplinary Ph.D. program may be developed for 
the exceptional student with the approval of the sponsoring faculty 
members, the graduate committees of participating departments 
and the Dean of the Graduate School. Ordinarily, the participating 
departments will be no more than two, with one department having 
jurisdiction over an already approved Ph.D. program; but proposals 
involving more than two departments will be considered, providing 
that at least one department offers the Ph.D. degree. At least one 
faculty sponsor from each participating unit is required. The stu
dent's application must . be developed in consultation with and 
approved by the faculty sponsors. In reviewing a proposal for admis
sion to the Individual Interdisciplinary Ph.D. Program, the Graduate 
School will give considerable weight to the interdisciplinary nature of 
the program. The student's field of specialization will be designated 
by combining existing departmental designations: e.g., chemistry 
and biology, or physics and mathematics. 

While individual interdisciplinary Ph.D. programs shall be governed 
by the same minimum Graduate School requirements established for 
all Ph.D. programs, the student petitioning for such a program must 
be advised that achieving satisfactory depth as well as breadth in 
two fields of specialization may well require a greater extent of time, 
effort and expense than does the traditional Ph.D. degree concen
trated in a single department. 

Additional information and program applications are available from 
the Graduate School, 4300 Faculty/Administration Building; or at: 
www.gradschool.wayne.edu/ 

Adviser and Advisory Committees 
The Adviser represents the Department in helping plan the student's 
program. Additionally, the adviser shall approve the Plan of Work, 
recommend candidacy, guide the student's research, approve the 
dissertation, serve on the Oral Qualifying Examination Committee 
and doctoral dissertation committee, arrange for the qualifying 
examinations and Dissertation Public Lecture Presentation
Defense, and certify to the Graduate School that degree require
ments have been fulfilled. 

The Qualifying Examining Committee must consist minimally of 
three major departmental members with approved graduate faculty 
status. An extra-departmental member may be added at the discre
tion of the department. In this latter Instance, the department is 
encouraged to select a person from the student's minor/cognate 
area. The membership of this committee may not normally be 
changed until the qualifying examinations (written and oral) have 
been passed. 

The Dissertation Committee shall consist minimally of three major 
departmental members plus one extra-departmental member. The 
expertise of the extra-departmental member must be appropriate to 
the student's dissertation work. In the case of co-advisers from the 
same department, the number of major departmental members shall 
be increased to four. 
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After Graduate School approval, any changes in the committee 
structure shall require written justification. 

Graduate Examiner 
The Graduate Examiner is appointed by the Graduate School and 
serves as the representative of the Graduate Council as presiding 
officer at the Dissertation Public Lecture Presentation-Defense. The 
Graduate Examiner must be a tenured member of the Graduate Fac
ulty in a department other than that of the student's major. The Grad
uate Examiner may not be a member of the student's dissertation 
committee. 

Qualifying Examinations 
Before taking the written and oral qualifying examinations, the stu
dent must have filed a Plan of Work with the Graduate School. The 
qualifying examination shall cover the applicant's major and minor 
areas, and such other related matters as the qualifying examining 
committee may prescribe. 

The oral qualifying examination shall be conducted by the doctoral 
committee within thirty calendar days after the written _examination 
has been passed, unless the student's department has prior approval 
from the Graduate School to follow a different procedure. Upon com
pletion of the written part of the Qualifying Examination the depart
ment shalt notify the Graduate School of the arrangements for the 
Oral Qualifying Examination (via the Qualifying Examination Report 
Form) and submit the names of the members of the examining com
mittee for approval. The Examining Committee shall select a Gradu
ate Examiner from among the Committee members. If the examining 
committee determines that the applicant has not passed all parts of 
the written and oral examinations, the committee must make specific 
recommendations as to admitting the applicant to a second exami
nation and specify any additional work that should be completed 
prior to such an examination. If the Graduate Examiner certifies that 
the student has failed the oral part of the examination, a second 
examination may not be held until at least one semester has 
elapsed, but must be held within one calendar year following the first 
examination. The same examining committee must preside over 
both examinations. The second examination shall be considered 
final. 

Dissertation Public Lecture Presentation-Defense 
The dissertation format and appearance must be acceptable to the 
Graduate School before the Dissertation Public Lecture Presenta
tion-Defense shall be authorized. Additionally, each Committee 
member must have certified, in writing, that the dissertation has 
been read and approved for a Public Lecture Presentation-Defense. 

The Doctoral Dissertation Public Lecture Presentation-Defense has 
three phases, as follows: 

The Public Lecture Presentation-Defense: In the public lecture or 
presentation, the candidate is expected to share the results of his or 
her dissertation research with the audience and the dissertation 
committee. This lecture or presentation may vary in length depend
ing on the circumstances and discipline. Its conduct is under the 
jurisdiction of the Graduate Examiner, who represents the Graduate 
School, but the Graduate Examiner may delegate the chairing of the 
presentation or lecture to the candidate's dissertation adviser. At the 
end of this public lecture or presentation, members of the audience, 
as well as the dissertation committee members, are encouraged to 
direct questions pertaining to the presentation or research to the 
candidate. 

The Dissertation Committee's Meeting with the Candidate: At the 
conclusion of the public presentation and defense, the dissertation 
committee members will meet privately with the candidate to pose 
further questions about the candidate's research or to address 
issues related to the dissertation manuscript. The Graduate Exam
iner presides at this meeting. 
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Evaluation of the Candidate's Performance: Upon the completion of 
the public presentation and defense and the private meeting, the dis
sertation committee members, in the absence of the candidate and 
the audience, discuss the candidate's performance and decide 
whether or not he/she has passed the defense. The graduate exam
iner chairs the discussion and communicates the result to the candi
date. 

Two final signed copies of the dissertation are to be submitted to the 
Graduate School within ten calendar days after the Dissertation 
Public Lecture Presentation-Defense. The Ph.D. degree will be certi
fied only upon receipt of these two copies and the reconciliation of 
the student's Plan of Work and transcripts. 

Graduation 
Each candidate tor a degree or certificate must file a Graduate Appli
cation for Degree not later than the first day of classes for the 
semester in which he/she expects to complete the requirements for 
the degree. Consult the academic calendar on page 4 of this bulletin. 
If an application for a degree was filed for a previous term in which 
the student did not graduate, an amended application is necessary. 

Commencement 
Information concerning commencement announcements, caps and 
gowns, invitations, tickets, time and place, assembling and other rel
evant items will be mailed to the graduates by the Commencement 
Office prior to the event. Candidates for advanced degrees are 
requested and expected to attend the commencement at which the 
University confers upon them the honor of the degree earned. 

Theses and Dissertations 
The presentation of a thesis or dissertation generally brings to a 
close the pursuit of either the master's or the doctoral degree. In 
essence such manuscripts represent a tangible summation of the 
many hours spent in study and research to acquire a higher educa
tion. For this reason such scholarly documents must evidence only 
the highest standards of research and writing. They must show con
sistency in punctuation, style and format. For format requirements 
and format templates, see the Graduate School website: 
www.gradschool.wayne.edu/ 

Advisers have primary responsibility for approval of the thesis, but 
members of a doctoral committee must read, approve and sign the 
dissertation. Such approval includes all academic and professional 
evaluations and judgments as to originality, adequacy, accuracy, sig
nificance, methodology, justification or conclusions and correctness 
of style. Approval shall not be recorded until the work and manu
scripts are fully verified and accepted. 

The thesis and dissertation should be selected and planned with 
care; either may be of a research, expository or critical nature. Both 
must be an original work, in or related to the student's major field of 
specialization. Work submitted for credit in other courses cannot be 
used in fulfilling thesis or dissertation requirements. If proper stan
dards of quality, objectivity, originality and independence are main
tained, the candidate may use data derived from other research he/ 
she has conducted at the University. Neither the results of the 
research nor the publication of findings may be restricted by any 
non-University agency. The results of the research may be published 
prior to submission and acceptance of the thesis or dissertation, in 
which case Graduate School notification is required. 

Format: Candidates submitting manuscripts are instructed to follow 
closely the Graduate School and college or school regulations gov
erning the format of the thesis or dissertation. The University manu
script format guide may be obtained in the Graduate School, or at 
www.gradschool.wayne.edu/. It is official policy that acceptance of a 
thesis or a dissertation, as well as certification of a candidate for a 
degree, shall not be granted unless a manuscript is technically cor
rect in format and in a form suitable in all respects for publication. 



The Graduate School Ph.D. Office staff is available to assist advisers 
and students who have format questions or problems. 

Binding Charges: The University requires doctoral students to pro
vide two bound copies of the dissertation to University Libraries. A 
charge will be assessedby the bindery specified by the Graduate 
School. 

Dissertation Publication Plan: To insure publication, doctoral candi
dates are assessed a fee and the University arranges to have the 
dissertation microfilmed. Filing a Microfilm Agreement Form is 
required. A positive copy of the microfilm will be placed in the Univer
sity Library and the abstract will be published in Dissertation 
Abstracts. Deviations from this procedure require the approval of the 
Graduate School. 

Dissertation Copyrighting Charge: Copyright service provided by 
University Microfilms, Inc., is available upon request. The candidate 
shall pay the amount necessary to cover the cost of copyrighting. 

GRADUATE FINANCIAL 
ASSISTANCE 
OFFICE of SCHOLARSHIPS and FINANCIAL AID 
3 West, Helen Newberry Joy Student Services Center; 
(313) 577-3378 
Website: www.financialaid.wayne.edu 

The Office of Scholarships and Financial Aid (OSFA) annually admin
isters more than $93 million in financial aid funds from federal, state, 
University and private sources. Some financial aid programs are 
need-based, other programs are non-need based, and awards are 
given in recognition of special skills, talents, or academic ability. 

Wayne State University assumes the student will contribute toward 
educational expenses; he or she has primary responsibility for edu
cational costs. Financial aid may supplement the student's contibu
tion. Due to varying levels of student aid, Wayne State cannot assure 
students that it will be able to meet their full financial needs. 

Types of Financial Aid: Financial aid at Wayne State is awarded in 
the form of a 'package,' and generally consists of four types of aid: 
grants, scholarships, loans, and employment (work-study). 

Grants: Gift assistance awarded on the basis of financial need, and 
which requires no repayment. The maximum Board of Governors 
(BOG) Grant to eligible graduate students is $1,000 per academic 
year. 

Scholarships: Gift assistance awarded on the basis of academic 
achievement or other special ability, and which requires no repay
ment. Financial need may be a factor in some awards. University 
private scholarships, including criteria and amounts are described in 
the publication Unlocking the Door to Your Future: Scholarships and 
Loans at Wayne State University. which is available on the OSFA 
website (see above) by clicking on the 'Forms' icon. 

Loans: Money that must be repaid at a future date, usually following 
graduation or when the student ceases to be enrolled on at least a 
half-time basis. Loans bear a five to nine per cent interest on the 
unpaid balance during the repayment period. 

Federal Perkins Loans and Federal Direct Loans are need-based 
and available to graduate students. Federal Direct Loans are dis
cussed below. A Federal Perkins Loan may be borrowed up to the 
amount of $5,000 for each year of graduate study; the actual amount 
of the loan in any year is dependent on the funds available. The total 
amount that may be borrowed as a graduate student is $30,000, 
including any Perkins Loans borrowed as an undergraduate. Federal 
Perkins Loans are offered only to eligible students, and only if the 
student requests loans on the financial aid application (i.e., answers 
'yes' to Question 33 in Section B of the Free Application for Federal 
Student Aid). 

Work-Study: An employment program of on- or off-campus jobs that 
involves direct exchange of money (an hourly wage) for work per
formed. Federal Work-Study and Michigan Work-Study jobs are 
available to graduate students on the basis of financial need. Work
study is offered only to eligible students, and only if the student 
requests employment on the financial aid application (i.e., answers 
'yes' to Question 32 in Section 8 of the Free Application for Federal 
Student Aid). 

As a Federal Work-Study employee, the student's pay is at least the 
federal hourly minimum wage. Total earnings may not exceed the 
amount of financial need. A student may work no more than twenty 
hours per week during each semester he/she is enrolled in classes, 
and up to forty hours per week between terms. 

The State of Michigan sponsors the Michigan Work-Study Program, 
which is similar to the federal program described above. The hiring 
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process and pay rates are the same for both programs. However, 
only Michigan residents may participate in the state program, and the 
maximum number of hours graduate students may work per week is 
restricted to twenty. 

A work-study award is NOT an employment guarantee. Students 
interested in work-study should read carefully the Student Guide to 
On-Campus Employment, which explains the hiring process and 
terms and conditions of employment. The Guide is available from 
University Placement Services, 1001 Faculty/Administration Building. 

Financial aid program eligibility requirements, award amounts, and 
conditions for continuing an award after its initial year vary. The stu
dent must reapply for financial aid each academic yea, 

Application Procedures: To receive consideration for 2000-01 
financial aid, students must complete the 2000-01 Free Application 
for Federal Student Aid (FAFSA); to receive consideration for 2001-
02 financial aid, students must complete the 2001-02 Free Applica
tion for Federal Student Aid (FAFSA}. Either the paper or the elec
tronic FAFSA may be submitted; the paper FAFSA is available from 
OFSA. FAFSA Express and FAFSA on the Web are available on the 
Internet: (http://www.ed.gov/offices/OPE/express.html). FAFSA 
Express also may be reached by telephoning the U.S. Department of 
Education: 800-4FEDAID (800-433-3423). 

Applicatlon Deadlines: The 2000-01 deadline tor Wayne State Uni
versity financial aid consideration (except for loans and private schol
arships, as explained below) is May 1, 2000 tor fall and winter 
semester. The 2001-02 deadline tor Wayne State financial aid 
(except tor loans and private scholarships) is May 1, 2001, tor tall and 
winter semesters. To release application information to Wayne State 
University, the applicant {except those in Medicine and Law) should 
list the Tifle IV (federal) school code tor the main campus, 002329, in 
Step 6 of the FAFSA. For applicants in the School of Medicine, the 
federal school code is E00570; tor Law School applicants, the code is 
E00435. 

The FAFSA, which to the federal processor, determines the 
amount of the stud"m s Expected Family Contribution (EFC). The 
EFC is the amount you (and your spouse, if married) can contribute 
toward your educational costs. The EFC is stated as a five-digit num
ber (00000 to 99999) on the Student Aid Report (SAR). 

Within four weeks of submission of the FAFSA to the federal process
ing agency, the agency will mail the applicant a Student Aid Report. 
The SAR will either identify the EFC or will request additional action 
for determining the EFG. The student should carefully follow all SAR 
instructions. The student need not submit the SAR to OFSA; it will 
be electronically transmitted by the agency to OFSA. The SAR data 
will then be used by OFSA to determine the type and amount of 
financial aid to be awarded, if any. 

Financial Need: To determine the amount of financial need. the 
OSFA subtracts the amount of your EFC from the average cost of 
attendance (COA) at Wayne State University, as follows: COA minus 
EFC equals financial need. The COA, which is also referred to as the 
'student budget,' usually is the sum of costs for tuition and fees; room 
and board; books and supplies; transportation; and miscellaneous 
expenses. As a state institution, Wayne State has a relatively low 
COA. The estimated average total cost for the 2000-01 academic 
year (nine months) is $13,383 for a Michigan resident who is single 
and enrolled full-time at the graduate level (eight credit hours or 
more). 

Aid Requiring Additional Application Forms and Deadlines: A 
separate application form, in addition to the FAFSA, must be submit
ted for the following types of financial aid: 

1) Private Scholarships: Application forms for private scholarships 
are available from OSFA for the following academic year (fall and 
winter terms) on November 1 of the preceding year. The application 
deadline is February 1. Specific scholarships with their criteria are 
listed in the OSFA Private Scholarships brochure. Both the OSFA 
Private Scholarship application and the Private Scholarship brochure 
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are available on the OSFA website, by clicking on the 'Forms' icon. 
Private scholarships that are awarded by academic departments may 
have different deadlines and application requirements; students 
should contact the appropriate departnient for application and dead
line information. 

2) Federal Direct Loans: To ensure timely processing of your subsi
dized {see description below) Federal Direct Loan, the following 
tables indicate the dates that a student's FAFSA processing results 
(showing a loan request via the answer 'yes' to Question 33, Section 
B) are due in OFSA. 

2000-01 Loan Request Form Due Dates: 

Loan Period 
Fall Term 2000 only 
Fall Term 2000 and Winter Term 2001 .. 
Winter Term 2001 only .... 
Spring/Summer Term 2001 

2001M02 Loan Request Form Due Dates: 

Loan Period 

Fall Term 2001 only .... 
Fall Term 2001 and Winter Term 2002 ... 
Winter Term 2002 only. 
Spring/Summer Term 2002 ............ . 

Due Date 
. November 1, 2000 
. ... April 2, 2001 
. .. April 2, 2001 

..... March 15, 2001 

Due Date 
.... November 1, 2001 

.. April 2, 2002 
. ...... April 2, 2002 
. ... March 15, 2002 

To remain eligible for Federal Direct Loans, students must be 
enrolled at least half-time at the time loan proceeds are paid. 

Federal Direct Loan Types: Federal Direct Loans are either subsi
dized or unsubsidized. Your eligibility for a subsidized Federal Direct 
Loan must be determined before you may receive an unsubsidized 
loan. 

The subsidized Federal Direct Loan has a low and variable interest 
rate, and is need-based. The maximum annual amount a graduate 
student may borrow is $8,500. The aggregate loan limit is $65,000, 
including subsidized loans received for undergraduate study. The 
federal government pays the interest on the loan during: (1) the stu
dent's enrollment in school on at least a half-time basis; (2) a six
month ,grace period immediately following the student's separation 
from school; and (3) a deferment, which is an authorized time when 
payments may be postponed. 

The unsubsidized Federal Direct Loan, which also has a low and 
variable interest rate, is non·need-based. The maximum annual loan 
a graduate student may borrow is $18,500 (including any subsidized 
loan). The student's actual annual loan may not exceed his/her cost 
of attendance. Aggregate loan limit is $73,000, including loans 
received for undergraduate study. 

'Unsubsidized' means that the federal government does NOT pay the 
interest to the lender (U.S. Department of Education) on the student's 
behalf. The student responsible for paying all interest on the loan. 
Interest is charged beginning the day the loan is paid until the day 
the loan is repaid in full. The student may choose either to pay the 
accumulating interest while in school, or to have the unpaid accumu
lated interest capitalized (i.e., added to the principle balance of the 
loan). 

Entrance Loan Counseling: If you are a first-time borrower under 
the Federal Direct Loan Program, you must attend entrance loan 
counseling. Federal regulations prohibit OSFA from paying Federal 
Direct Loan proceeds to a student, as a first-time borrower, until after 
he/she has attended an entrance loan counseling session. 

The purpose of loan counseling is to advise you of your rights and 
responsibilities as a Federal Direct Loan borrower. If a student has 
received entrance loan counseling as a Federal Stafford Loan bor
rower, he/she is not required to attend further counseling. 

Entrance loan counseling can be completed on the web: www.finan
cialaid.wayne.edu - by clicking on the 'Forms' icon and then on 
'Entrance Loan Counseling on the Web.' 
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Verification: The process by ·which a college or university confirms 
the data on an individual student's FAFSA is called verification. A 
student whose application is selected for verification is required to 
provide documentation to OSFA that information reported on the 
financial aid application is accurate. For this purpose, the student 
will be asked to submit documents such as a copy of his or her (and 
the spouse's, if married) federal income tax return or a statement 
certifying non-tax-filer status. He/she will also be asked to complete a 
verification worksheet, which OSFA will provide. 

Financial Aid Payinents: Federal Direct Loans are paid in two dis
bursements, regardless of the length of the loan period. All other 
financial aid is paid in two disbursements if the award is for the aca
demic year (one payment in each of the fall and winter semesters), 
and in one disbursement if the award is for only one semester. 

Academic Status Eliglbllity: To receive consideration for the maxi
mum award amounts under financial aid programs, a student must 
enroll full-time. At the graduate level, enrollment for eight credits is 
full-time, and enrollment for from four to seven credits is part-time, 
during the fall and winter semesters. During the spring/summer 
semester, graduate students are considered full-time with an enroll
ment of two credits, or half-time with an enrollment of one credit. 
Note: Students who enroll less than full-time but at least half-time 
are eligible for financial aid in pro rata amounts. 

Satisfactory Academic Progress: To receive financial aid, an other
wise etigit»e student must maintain satisiactory academic progress 
toward a degree or certificate. Copies of the Standards of Satisfac
tory Academic Progress Policy are available from OSFA. 

Ellglble Program Exceptions: To receive financial aid, an applicant 
must be enrolled in an eligible program at Wayne State University. 
An eligible program is one which leads to a degree or certificate. 
There are two exceptions to the eligible program requirement: (1) 
prerequisite course work, and (2) teacher certification. 

In addition, if a student is a post-bachelor's student (Rank 06), he/ 
she is not eligible for financial aid, unless he/she meets one of these 
exceptions. 

1) Prerequisite course work: Students enrolled on·at least a half
time basis in courses required for enrollment in an eligible program 
are eligible for Federal Direct Loans. Half-time enrollment at the 
undergraduate level is from six to eleven credit hours. Note that 
while the courses must be part of an eligible program, the student 
taking these courses to fulfill prerequisites is not required to be 
enrolled in that eligible program. (For example: when a student who 
has earned a bachelor's degree elects the additional specialized 
undergraduate course work necessary for enrollment in a graduate 
program.) 

Students are eligible for loans for one consecutive twelve-month 
period beginning the first day of the loan period for which they are 
enrolled half-time. Effective January 1997, federal regulations stipu
late the level of the program in which the student intends to enroll 
determines whether first-year or fifth-year undergraduate loan limits 
apply; possession of a prior degree has no bearing on the applicable 
loan limit. Note that federal regulations stipulate that the twelve
month period begins on the first day of the term in which you enroll 
on at least a half-time basis. If there is a decrease in enrollment to 
less than half-time after the first day of that term, the twelve-month 
clock continues to run. 

If a student enrolls in preparatory course work necessary to enter a 
graduate or professional degree or certificate program, fifth-year 
undergraduate loan limits apply. Thus, $5,500 is the Federal Direct 
Loan annual limit. (Note: The School of Medicine Post-Bachelor's 
Program is the prerequisite course work for admission to the medical 
school.) 

If a student enrolls in preparatory course work necessary to enter an 
undergraduate degree or certificate program, first-year undergradu
ate loan limits apply. Thus, $2,625 is the Federal Direct Loan annual 

limit. Independent students are eligible to apply for an addirional 
$4,000 unsubsidized Federal Direct Loan. 

2) Teacher certification: Students enrolled at least half time in 
courses required for initial elementary or secondary teacher certifi
cation, or for recertification, are eligible for Federal Direct Loans. 
Half-time enrollment at the undergraduate level is from six to eleven 
credit hours. Eligibility for loans is limited to twelve consecutive 
months. Federal regulations stipulate that students enrolled in 
teacher certification programs are considered fifth-year undergradu
ates. Thus, the $5,500 Federal Direct Loan annual limit applies. 
Independent students are eligible to apply for an additional $5,000 
unsubsidized Federal Direct Loan. Federal regulations stupulate 
that students enrolled in teacher certification programs are consid
ered fifth-year undergraduates; thus, the $5,500 Federal Stafford 
Loan limit applies. (Note: Optional courses that a student elects to 
take for professional recognition or advancement, or on recommen
dation of a Wayne State adviser, are not included in this exception.) 

Federal regulations stipulate that OSFA must maintain documenta
tion of the above-stated exceptions. That is, OSFA must obtain from 
financial aid applicants who are not enrolled in programs leading to a 
degree or certificate the documentation that they are enrolled either 
in prerequisite course work or in teacher certification course work. 
For this purpose, OSFA has developed the Eligible Program Excep
tions Form. Students in these categories must have the Form com
pleted by the appropriate college or department and return it to: 
Office of Scholarships and Financial Aid. 

Refund Policies: Federal regulations require all post-secondary 
institutions to observe a fair and equitible refund policy for Title IV 
(-ral) financial aid recipients; copies of this policy are available 
from OSFA. (The general refund policy of the University is given on 
page 22 and in the Schedule of Classes for each term.) 

Financiai aid recipients who withdraw from classes may be required 
to repay a portion of the aid received. OSFA strongly encourages 
students to discuss with a financial aid administrator the effect that 
withdrawal from classes will have on financial aid, before implement
ing the change. Alter officially withdrawing from classes, the student 
must immediately notify OSFA of the change in his/her enrollment 
status. 

Programs Ineligible lor Flnenclsl Aid: Students in the following cat
egories are not eligible for financial aid: 

1) Student's admission to the University was granted under (a) guest 
student status, (b) permit to register status, or (c) temporary admit 
status. 

2) Student is not in an eligible program (leading to a degree or certif
icate) and one of the 'Eligible Program Exceptions' (see above) does 
not apply. 

3) Student is an ineligible non-citizen, either (a) in the U.S. on only 
an F1 or F2 student visa; (b) in the U.S. on only a J1 or J2 exchange 
visitor visa; or (c) in the U.S. on only a G-series visa (pertaining to 
international organizations). 

4) Student was admitted to the University or enrolled in one of the 
following programs: (a) the English Language Institute; (b) Post
Bachebr's Rank 06, Curriculum 000; (c) College of Ufebng Learning 
non-matriculated graduate; or (d) graduate non-degree Rank 60 (pre
master's), Rank 53 (post-master's), or Rank 69 (post-doctoral). 

Office of Scholarships and Financial Aid 
Client Service Hours: 

Picture identification is required. All information submitted to OSFA 
is private; to ensure confidentiality, picture identification is required 
for service at the counter. 

Monday through Thursday ................. 8:30 a.m. - 6:00 p.m. 

Friday ................................ 10:00 a.m. - 5:00 p.m. 
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Telephone Service /313) 577-3378: 

Monday through Thursday ................. 8:30 a.m. - 6:00 p.m. 

Friday ................................ 8:30 a.m. - 5:00 p.m. 

Note: During the summer months June, July, and August, OSFA cli
ent service and telephone service hours end at 5:00 p.m., Monday 
through Friday. 

Financial Assistance Available through Schools and 
Colleges, Programs, and Departments 
Consult the individual school, college, program, and department sec
tions of this Bulletin for financial aid available to graduate students 
in their specific disciplines. In addition, Offices of Deans, Directors, 
and Department Chairpersons may provide further information on 
institutional and departmental aid and awards. 

Financial Assistance Available through the 
Graduate School 
Graduate Assistantships: A number of Graduate Assistantships 
are available which provide stipends, partial tuition scholarships, and 
subsidized health insurance. Interested students are advised to 
contact the department in which they intend to major. 

Date of Acceptance or Appointment: Acceptance of an offer of 
financial aid (such as graduate scholarship, fellowship, traineeship, 
or assistantship) for the next academic year by an actual or prospec
tive graduate student completes an agreement which both student 
and graduate school expect to honor. In those instances in which 
the student accepts the otter before April 15, and subsequently 
desires to withdraw, the student may submit in writing a resignation 
of the appointment at any time through April 15. However, an accep
tance given or left in force after April 15 commits the student not to 
accept another offer without first obtaining written release from the 
institution to which a commitment has been made. Similarly, an offer 
by an institution after April 15 is conditional on presentation by the 
student of the written release from any previously accepted offer. It 
is further agreed by the institutions and organizations subscribing to 
the above resolution that a copy of this resolution should accompany 
every scholarship, fellowship, traineeship, and assistantship offer. 

Fulbright Grants and Other Grants for Graduate Study Abroad: 
For information and application forms, contact the Office of the Pro
vost and Senior Vice President for Academic Affairs, 4112 Faculty/ 
Administration Building; 577-2047. Please note the early deadline: 
campus deadline for most Fulbright grants is October 1 of the year 
preceding anticipated departure. 

For further information on and application for the following sources of 
aid, if no other source is dted, contact the Fellowships and Scholar
ships Office of the Graduate School, 4302 Faculty/Administration 
Building /577-2172), or the Graduate School websfte: 
www.gradschool.wayne.edu 

Graduate-Professional Scholarship: Each year the University 
awards a number of competitive tuition scholarships for students in 
graduate (master's, Ph.D., or graduate certificate) or advanced pro
fessional (Ed.D., M.S.W., Pharm.D.) degree programs. Awards are 
valued at a maximum of twelve resident graduate credits per term. 
Awards are contingent upon the student's acceptance into a gradu
ate or professional degree/certificate program. (Students pursuing 
the J.D. or M.D. degrees should consult the Law School or School of 
Medicine concerning financial assistance.) 

King-Chavez-Parks Future Faculty Program: The State of Mich
igan allocates funds to Wayne State University for the purpose of 
awarding fellowships to minority graduate students (Black, Hispanic, 
American Indian or Alaskan Native, or Pacific Islander) in a Ph.D. 
program. Eligible students must be U.S. citizens or permanent resi-
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dents and must be pursuing doctoral study in a field that is consid
ered to be underrepresented with respect to the specific minority 
representation. Award amounts and types may vary, dependent 
upon the student's need. 

Munich Exchange Fellowship: One competetive award is granted 
annually to provide funding to cover one year of study at the Univer
sity of Munich. Eligibility is limited to students admitted to graduate 
programs who are citizens or permanent residents and who have 
demonstrated proficiency in the German language. 

Thomas C. Rumble University Graduate Fellowship: This presti
gious fellowship supports full-time students pursuing a Ph.D., M.M., 
or M.F.A. degree. Applicants should be outstanding students with 
clearly defined objectives relevant to their area of specialization. The 
Fellowship is an academic year award that includes a stipend, twelve 
graduate credits of tuition assistance per semester, subsidized 
health insurance, and a housing allowance for use in University 
Housing. 

Thesis/Dissertation Research: Awards of $500 to $1000 are avail
able to Ph.D. candidates engaged in dissertation research, or mas
ter's students engaged in thesis research. 

Travel Awards: Awards of up to $200 are available to Ph.D. students 
presenting self-authored papers at regional or national conferences 
or conventions. Students should contact their departments for 
details. 

Metro Detroit Community Service Internships: The University's 
Center for Urban Studies offers internships for graduate students in 
academic disciplines related to urban affairs. Interested students 
should contact the Center for Urban Studies, 3049 Faculty/ Adminis
tration Building. 

Scholarships and Awards Available through the 
Division of Student Affairs 
UNIVERSITY COUNSELING and PLACEMENT SERVICES: 
EDUCATIONAL ACCESSIBILITY SERVICES 

583 Student Center; 577-3398 

Vera Brown Endowment Fund: Award amount depends on funds 
available; awarded to any blind student demonstrating financial need 
to pursue his/her educational goals. 

Robert O. Cork Scholarship: Award amount depends on funds 
available; awarded to any full-time handicapped student who has 
maintained a 3.0 grade point average and demonstrates financial 
need. Application deadline is April 30; contact Educational Accessi
bility Services (formerly Handicapped Educational Services) for 
details. 

Roger Alan Rogan Memorial Fund: Award of variable amount 
depending on funds available; awarded to full-time disabled students 
experiencing emergency or other unusual circumstances. 

INTERNATIONAL SERVICES 

Second Floor, 5454 Cass Avenue; 577-3422 

Abdul S. Sheikh Scholarship: $500 scholarship offered to any full
time international student who demonstrates financial need and out
standing scholastic achievement. Application deadline is July 1 for 
the Fall Semester and November 1 for Winter Semester. 

South African Education Studies Graduate Fellowship: An award 
of tuition and stipend for thirty-two graduate credits is available to a 
disadvantaged South African student. Application deadline is April 
1. Contact the Admissions Office (3.5 Helen Newberry Joy Student 
Services Building) or this Office for details. 



University Centers and 
Institutes 
Addiction Research Institute 
9A University Health Center; 313-577-1388; Fax: 313-577-6685 
Director: Eugene P. Schoener 
www.med.wayne.edu/ari.html 

Located in the School of Medicine, the Addiction Research Institute 
(ARI) was founded in 1985 as the University's academic center for 
the interdisciplinary study of addictive disorders. The ARI mission 
focuses on basic and applied research, professional training and 
innovative service that promises to further our understanding and 
reduce the consequences of alcohol and other drug abuse. A 
diverse staff of biomedical and social scientists collaborates on a 
wide range of prevention-rel ated activities. Past research has 
included investigations of: alcohol availability, consumption and 
damage; subjective, sccial, and physical availability of alcoholic bev
erages; efficacy of school- and community-based prevention pro
grams; interpersonal violence, rape, and substance abuse; 
substance abuse knowledge and attitudes among college and 'medi
cal students; effectiveness of clinical training in substance abuse; 
efficacy of treatment for chemical dependence; and substance 
abuse among the mentally ill. ARI staff contribute their time and 
effort in leadership capacities to local, state, and national profes
sional organizations that further research and dissemination of 
knowledge about substance abuse and its consequences. 

ARI training activities encompass all aspects of the field, from diag
nosis and management to prevention and policy issues. Audiences 
for these activities have ranged from community leaders to clinical 
faculty. Institute faculty offer: (a) mini-courses through the College 
of Lifelong Learning; (b) lectures and courses for advanced under
graduate and graduate students; (c) lectures, seminars, externship 
training and extracurricular learning experiences for medical stu
dents; (d) continuing education programs for health professionals; 
and (e) faculty training in the area of substance abuse. 

The Institute coordinates a multi/interdisciplinary graduate certifi
cate program in alcohol and drug abuse studies (CADA$), and has 
been engaged in a number of innovative service activities since its 
inception. These have included: consultation on substance abuse 
prevention program design; prevention program evaluation; health 
promotion training in Native American communities; design and 
management of a community-based prevention program for Detroit: 
Project EPIC; needs assessment and strategic planning for sub
stance abuse prevention in the City of Detroit; development of a 
national medical student network on drug prevention; design and 
implementation of a clinical assessment instrument for chemically
dependent women; establishment of a substance abuse information 
center for metropolitan Detroit; and consultation and training for 
addiction counselors. 

- Certificate Program in Alcohol and 
Drug Abuse Studies 
The Certificate in Alcohol and Drug Abuse Studies (CADAS) is 
designed to provide advanced students with an integrated learning 
experience including biological, psychological, socio-cultural, and 
public health perspectives. The breadth and scope of this program 
allows students to gain insight and accomplish their objectives within 
a multidisciplinary context. 

Admission: Applicants must meet the admission standards for 
Graduate School; for requirements, see page 17. Eligibility for the 
CADAS program is limited to those persons holding a master's 
degree from an accredited educational institution, or to those 

actively pursuing a master's or doctoi:al degree at Wayne State Uni
versity. Application materials must be submitted to the Institute as 
well as to the University Admissions Office. CADAS application 
forms may be obtained by calling 313-577-1388. 

CERTIFICATE REQUIREMENTS: Students must successfully com
plete a minimum of seventeen credits in Certificate courses, must 
achieve a minimum overall g.p.a. of 3.0 in certificate courses, and 
must attain a grade of 'B' or better in Core Courses. No more than 
nine credits may be applied toward a graduate degree. One elective 
course must be taken outside the student's discipline. The Program 
must be completed within three years. Required courses include an 
introductory course; and two core courses, including PHC 6500 and 
the capstone course C M 8090, which is to be taken after completing 
a minimum of ten credits toward the certificate: 

Introductory Course (elect one): credits 

CED 5030 -- Role ofthe Counselor in Substance Abuse ............... 2 
HPR 6540 -- Workshop in Health, Physical Education, and Recreation: 

Role of the Health Educator in Drug Abuse . . . . ..........•..... 2 
PSY 5070 -- Bio-Behavioral Sases of Drug Addiction .................. 3 
S W 6540 -- Effects of Drugs and Alcohol on Social Functioning . . . . . . . . 2 

Core Courses: 

PHC 6500 -- Drugs and the Addictive Process. . . . . . . . . . . . . . . .. 3 
CM 8090 -- Interdisciplinary Perspectives on Addictions . . . . . . . .. 2 

Electives: 

The remaining required credits may be chosen from the two domains 
of study below, depending on the student's career interest. 

Theory and Research Courses: 

ANT 6710 -- Medical Anthropology: Alcohol/Drug Use and Abuse ........ 3 
C M 7240 -- Epidemiology ...................................... 3 
ED 7999--Terminal Master's Seminar and Essay or Project ............ 3 
HPR 8999 -- Master's Thesis Direction ............................ 3 
NUR 8999 -- Master's Thesis Research and Direction ................. 3 
S W 8810 -- Research Seminar .................................. 3 
S W 8996 -- Group Project and Research and Direction . . . . .... 4 
S W 8999 -- Master's Thesis Research and Direction ................. 6 

Directed Study Course from the following: 

ANT 7995, CM 7990, ED 7990, HPR 7990, NUR 7990, PHC 7710, PSY 7990, 
soc 7990, S W 7990 

NOTE: In Master's Seminar/Research/Directed Study courses: the 
topic chosen must tocus on some aspect of alcohol or other drug 
abuse. 

Counseling and Applied Courses: 

CED 5090 -- Family Education and Counseling: Substance Abusers ...... 3 
CED 6720--Workshop in Counseling (Substance abuse section only) .... 2 
CED 70201 -- Counseling Internship .............................. 1-6 
EDP 8320 -- Internship in Clinical Procedures I ..................... 3-8 
H E 75201 -- Fieldwork in Clinical Health Education . . . . . . . . 3 
HPR 6540 --Workshop in Health, Physical Education, and Recreation: 

Student Assistance Programs ............................... 2 
SOC 6590 --Applied Sociology II: Strategies for Changing Social Behavior 3 
SOC 70001 -- Internship in Applied Sociology . . ......... 3 
SW 79981-- Field Work for Social Workers. . . . . . . . . . . . . . . . .... 5 
S W 86601 -- Social Work Practice Methods in the Workplace .......... 2 
SW 86901 -- Interpersonal Practice in Substance Abuse ............... 2 

NOTE: In Fieldwork or Internship courses: the student must be 
placed in a setting in which at least fifty per cent of the clients or 
casework invotves substance abuse. 

1. Course is open only to students registered in the schooVcollege offering the 
course. 
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Asthma and Related Lung Disorders Research Center 
628 Shapero Hall; 313-577-1714; Fax: 313-577-5589 
Director: David Bassett 
www.research.wayne.edu/asthma.html 

The Asthma and Related Lung Disorders Research Center was 
established in 1995 to provide the necessary infrastructure to inte
grate basic, applied, and clinical research activities directed towards: 
identifying the causes and risk factors associated with asthma and 
related pulmonary inflammatory diseases; the development and val
idation of new methods of diagnosis, treatment and clinical manage
ment; and the assessment of the effectiveness of new methods of 
intervention required to maintain the quality of life and productivity of 
affected populations. 

The specific aims of the Center include the establishment and main
tenance of interdisciplinary lung research programs, and the provi
sion of investigator access to expertise, equipment, and analytical 
laboratories. Programs are being designed to provide physicians, 
post-doctoral fellows, and graduate students with opportunities to 
participate in a wide range of interdisciplinary lung research activi
ties. In order to ensure that new knowledge and technology gener
ated by the Center's activities becomes readily available to 
scientists, community health workers, health maintenance organiza
tions, and the pharmaceutical, chemical, and manufacturing indus
tries, joint research ventures are being planned and continuing 
education programs are being developed. 

Research opportunities are being established in a wide range of 
areas that include: the investigation of the cellular and molecular 
mechanisms of asthma, acute lung injuries, inflammation, and fibro
genesis; the determination of how acute and chronic occupatiorial 
and environmental exposures cause or contribute to the etiology of 
lung diseases; and the establishment of the immunological determi
nants of asthma and other related lung disorders. These programs 
are being designed to provide support to clinical research programs 
that evaluate new therapeutic and prophylactic treatments and 
assess improvement in current prevention and clinical management 
procedures and strategies. The latter includes the assessment of 
physician, patient, and caregiver education programs in the use of 
new drug therapies for asthma and other lung disorders, and the 
assessment of new environmental and occupational interventions 
designed to decrease airborn exposures that cause or contribute to 
lung airway diseases. These activities are important in the develop
ment and assessment of cost-effective mechanisms to prevent, 
diagnose, and treat lung disorders, especially in urban populations 
that have traditionally had limited access to health care delivery sys
tems. 

Center for Automotive Research 
2121 Engineering Building; 313-577-3887; 313-577-3843 
Director: Naeim Henein 
www.research.wayne.edu/car.html 

The Center for Automotive Research was established in 1980 to 
advance, promote and support research in areas of interest to the 
automotive industry. Faculty and graduate students from the Depart
ments of Mechanical, Chemical, and Electrical and Computer Engi
neering participate in the research programs conducted at the 
Center. 

Current research areas include the autoignition and combustion of 
petroleum and alternate fuels in spark-ignition and compression-igni
tion engines, instantaneous engine friction and its components, wear 
in engine parts, emissions formation and electronic controls, engine 
dynamics and diagnostics, and engine startability and emissions 
under low ambient temperatures. 

The research in the Center combines theoretical and experimental 
investigations. Theoretical research deals with fundamental pro
cesses of thermodynamics, heat transfer, mass transfer, and com
bustion kinetics, applied to combustion engines. Experimental work 
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is conducted in six dynamometer test cells and a cold room for low 
ambient temperature research. Tt)e facilities include optically acces
sible engines, a rapid compression machine, octane and cetane fuel
rating engines, single and multi-cylinder research engines, a gas 
chromatograph, FTIR spectrometer, mass spectrometer, a fast 
response flame ionization detector, a fast NO detector, high speed 
imaging and photographic systems, and high speed data acquisition 
systems. The laser and associate diagnostic systems include 
pulsed-dye laser, copper vapor laser, two argon-ion CW lasers for 
LDA and POPA, double-pulsed ruby laser, PDPA system and a laser 
doppler anemometry system. 

Bioengineering Center 
818 W. Hancock; 313-577-1344 
Director: Albert S. King 
http:/ lttb.eng. wayne. edu 

The Bioengineering Center is an interdisciplinary research unit that 
coordinates and supports joint research actvities between the Col
lege of Engineering and the School of Medicine. Although the Cen
ter is administered by the College of Engineering, the research 
faculty is drawn from such diverse departments as Anatomy, Physi
ology, Orthopedics, Neurological Surgery, Mechanical Engineering, 
Electrical and Computer Engineering, Chemical Engineering, and 
Physical Medicine and Rehabilitation. The research activities are 
located on campus as well as in various hospitals and clinics of the 
Detroit metropolitan area. 

Current research projects include a continuing program on trauma 
biomechanics, the study of human response and tolerance to injury 
resulting from high speed vehicular accidents. This area of research 
has recently been expanded to include an investigation of_ the effects 
of non-lethal munitions. The Center is equipped with a vast array of 
impact facilities, including three accelerator mechanisms used for 
simulating car and aircraft crashes, a linear impactor, and a high-rate 
lnstron system. Up to sixty channels of data can be acquired simul
taneously for digitization and processing. The Center is also 
engaged in a study of low back pain, which is a common affliction 
among workers in industrialized countries. A full neurophysiology 
laboratory is available for the characterization of neural impulses and 
the histological evaluation of tissues associated with pain stimuli. 
Recently, research has been initiated into the characterization of bio
logical materials using traditional and · ultrasonic techniques. This 
includes the assessment of orthopaedic soft tissues, bone, brain, 
and individual axons. Other areas of research include human 
motion biomechanics and orthopedic biomechanics. 

The research program in the Bioengineering Center has been 
strengthened through the creation of a broader Graduate Program in 
Biomedical Engineering. This program, offering both M.S. and Ph.D. 
degrees, involves fifteen faculty members drawn from seven depart
ments within both the College of Engineering and the School of Med
icine. The areas of concentration have been expanded beyond the 
traditional transportation-related trauma to include age-related injury, 
engineering neurophysiology and biomaterials, including tissue engi
neering. Students who wish to major in biomedical engineering 
should apply for admission to the Graduate Program in Biomedical 
Engineering, housed in the College of Engineering. In addition, a 
number of traditional engineering departments allow their students to 
concentrate in biomedical engineering; consult the program descrip
tions in the College of Engineering section of this bulletin. 



Barbara Ann Karmanos Cancer Institute 
Meyer L. Prentis Cancer Center, 11 0 E. Warren Avenue, Detroit; 
313-325-8870, 313-325-4700 
Director: William P. Peters 
www.karmanos.org 

On July 20, 1995, Peter Karmanos, Jr., gave $15 million to the Michi
gan Cancer Foundation in memory of his wife, Barbara Ann, who 
died of breast cancer at the age of 46. 

Mr. Karmanos's gift established the Barbara Ann Karmanos Cancer 
Institute as the integrated consortium of the Michigan Cancer Foun
dation, the Meyer L. Prentis Comprehensive Cancer Center of Met
ropolitan Detroit, and the cancer programs of the Detroit Medical 
Center and Wayne State University. Investigators in the Karmanos 
Cancer Institute constitute the faculty in the Wayne State University 
School of Medicine's graduate program in cancer biology (see page 
308). Students are trained in basic investigation at the molecular, 
cellular, and tissue levels. The focus of this experience can be varied 
to suit individual student needs. It leads to the Doctor of Philosophy 
degree; a joint Ph.0.-M.0. program is also available. 

The Barbara Ann Karmanos Cancer Institute operates one of the 
twenty-five leading, nationally-recognized cancer research, treat
ment, education, and outreach centers in the United States, with 
some 1,600 cancer-related employees and 3,300 volunteers based 
at thirty-five offices and sites. The principal regional locations are 
the Wertz Clinical Canc~r Center, 4100 John A, Detroit; Gershenson 
Radiation Oncology Center, 3990 John R, Detroit; and the Walt 
Comprehensive Breast Center, 4160 John R, Suite 615, Detroit. 
Community centers are located in the Frankel Community Services 
Center, 18831 W. Twelve Mile Road, Lathrup Village; Vaitkevicius 
Community Services Center, 24601 Northwestern Highway, South
field; as well as fifteen regional service centers and sites within the 
Detroit Medical Center/Wayne State University campuses. 

Institute of Chemical Toxicology 
2727 Second Avenue, Room 4000; 313-577-0100 
Director: Raymond F. Novak 
www.wayne.edu/ict 

The Institute of Chemical Toxicology was chartered by the Wayne 
State University Board of Governors in 1988 to support the Univer
sity's mission through excellence in research, teaching and service 
in the area of toxicology. The Institute is interdisciplinary in nature, 
involving faculty in the School of Medicine, the College of Pharmacy 
and Allied Health Professions, and the College of Science. Techno
logical advances of the past several decades have significantly 
improved our standard of living and quality of life. Technological 
advancements, however, often produce new or unsuspected health 
hazards. The Institute is supported by the University's Research 
Excellence Fund and by grants from federal agencies; its primary 
objective is to address the short- and long-term effects of toxic 
agents on human and animal life. 

Research: Institute faculty have active research programs in bio
chemical/molecular toxicology, respiratory toxicology, metals and 
solvent toxicology, immunotoxicology, transgenic animal gene knock
out models, and chemical carcinogenesis, with emphasis on rele
vance and applications to human populations. The Institute 
emphasizes research using contemporary approaches in molecular 
biology, cell biology, and immunology to address critical and funda
mental issues on the effects of chemicals and environmental agents 
on human health and disease. Research conducted in the Institute 
contributes to the development of new technologies and procedures, 
risk assessment, and risk management and serves as a base for 
new entrepreneurial activities involving intellectual property which 
have resulted in the award of patents. 

Education: Institute faculty are directly involved in development of a 
new interdisciplinary graduate program in molecular and cellular tox
icology. This program is designed to provide education and experi-

ence in the application of molecular and cellular techniques to basic 
problems in toxicology. Institute faculty also participate in graduate 
teaching and training in several other graduate programs, including 
cancer biology, pharmacology, hematology/oncology, and pharma
ceutical sciences. 

Service: The lnstitute's faculty participate as members of national 
grant peer review committees, as offtcers in national and interna
tional professional societies, as editors and reviewers for profes
sional journals, as reviewers and advisers for other academic 
programs in toxicology, and as organizers of symposia, conferences 
and workshops. The Institute also develops and participates in infor
mational and educational activities, including symposia and work
shops. 

- Graduate Program in 
Molecular and Cellular Toxicology 
Office: Institute of Chemical Toxicology, 2727 Second Ave., 

Room4000 
Program Director: Raymond F. Novak 

The following programs are offered through the Graduate School, 
with the cooperation of the Institute of Chemical Toxicology and the 
participating departments indicated below: Master of Science {Inter
disciplinary) in Molecular and Cellular Toxicology; Doctor of Philoso
phy (Interdisciplinary) in Molecular and CellularToxicology. 

The objective of this interdisciplinary program is to provide students 
with a comprehensive education in theoretical principles and experi
mental research in molecular and cellular toxicology, resulting in the 
award of a doctoral degree. Graduates will have gained a broad 
understanding of fundamental principles underlying modern molecu
lar and cellular biology as applied to toxicology, and an in-depth 
knowledge in the use of these approaches within an area of special
ization in toxicology. Training in the modern research techniques 
used in molecular and cellular biology is accomplished and will 
result in an understanding of the mechanisms of action of chemicals 
in cells and tissues. Graduate research opportunities emphasize the 
molecular and cellular mechanisms of chemical-induced cell injury, 
including cell growth and differentiation, gene expression, signal 
transduction, carcinogenesis, and immunomodulation in animal and 
human c8lls. Techniques and approaches include cell culture, 
hybridization analysis (Northern, Southern blots), PCR, cloning, 
sequencing, transfection, transgenic gene knockout animals, gel-shift 
assay, primer extension, and manipulation of signal-transduction 
pathways. 

The doctoral program, which is designed to be completed in four to 
five years, is administered by the Institute of Chemical Toxicology 
and includes participating faculty from the School of Medicine, the 
College of Pharmacy and Allied Health professions, and the Biologi
cal Sciences and Chemistry Departments of the College of Science. 
Requirements include required and elective courses, laboratory 
rotations, journal club, and seminars, as well as written and oral 
qualttying examinations, a dissertation describing the results of orig
inal research, and an oral defense of the dissertation. In the first 
year, students take courses and obtain research experience through 
rotations in the laboratories of two or more faculty members of their 
choice. After selecting a thesis adviser (by the beginning of the sec
ond year), students continue course work and perform preliminary 
research toward the degree. Qualifying examinations necessary for 
admission to Ph.D. candidacy are administered in the spring term of 
the second year; following admission to candidacy, students engage 
in research-intensive activities. 

- Master of Science 
The interdisciplinary master's degree program is not recommended 
for students new to the program, except under unusual circum
stances; it is suggested as an option for students who do not com
plete the requirements for the Ph.D. degree. Students are 
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recommended for the master's program by the thesis adviser or by 
the Graduate Program Director. Acceptance in the masters pro
gram must be approved by the Graduate Committee. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

Scholarship: All course work must be done in accordance with the 
regulations of the Graduate School governing graduate scholarship 
and degrees, see pages 23-33. 

- Doctor of Philosophy 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Admission require
ments for this program include a bachelor's degree from an accred
ited college, preferably with a background in the basic sciences. An 
undergraduate grade point average of 3.0 or above ('A'=4.0) is 
required, as is the General Test of the Graduate Record Examina
tions (GRE). International students must submit their scores on the 
Test of English as a Foreign Language (TOEFL). Admission forms 
for the Graduate School and a waiver of the application fee may be 
obtained from the Graduate Admissions Committee. 

Scholarship: All course work must be done in accordance with the 
regulations of the Graduate School governing graduate scholarship 
and degrees, see pages 23-33. 

DEGREE REQUIREMENTS: Candidates for this interdisciplinary 
Doctor of Philosophy degree must complete a minimum of ninety 
credits, including thirty-two credits in core courses, thirty credits in 
research and dissertation, and twenty-eight credits in electives. 

Required Core Courses (Thirty-two credits) 

BMB 7010 -- General Biochemistry Lecture ......................... 4 
8MB 7320 -- Protein Structure and Function . . . ............. 3 
BMB 7330 -- Advanced Molecular Biology . . ........... 2 
PSL 7010--Basic Graduate Physiology Lecture I.. . .......... 3 
PSL 7030 -- Basic Graduate Physiology Lecture II. . . 3 
PSL 7640 -- Cell Physiology. . ................. 3 
PHC 6340 --Chemical Basis of Pharmacology . . ........ 3 
MTX 7001 -- Principles of Toxicology (PHC 7410). . .. 3 
MTX 7500 -- Molecular and Cellular Toxicology I . . .. 3 
MTX 7510 -- Molecular and Cellular Toxicology II ... 3 

Elective Courses (minimum twenty-six credits):The student's Plan of 
Work will be developed to select courses which provide the detailed 
scientific knowledge and laboratory experience necessary to 
develop sufficient expertise in the areas of research which the stu
dent will investigate. 

Qualifying Examinations (written and oral): A written Qualifying 
Examination will cover material from all core (required) courses suc
cessfully completed to date. An oral examination will be adminis
tered to assess the student's comprehension of his/her research 
project. 

Dissertation: A minimum of thirty credits must be elected in MTX 
9999. 

Assistantships and Research: The program will provide financial 
assistance through fellowships, graduate teaching assistantships, 
and graduate research assistantships. Fellowships are awarded to 
students exhibiting outstanding academic qualifications and the 
potential for excellence in a research career. AU students accepted 
into the graduate program are considered for financial assistance 
and no application forms are required. For further information, write: 
Program Director, Interdisciplinary Program in Molecular and Cellu
lar Toxicology, Institute of Chemical Toxicology, Wayne State Univer
sity, 2727 Second Ave., Room 4000, Detroit Ml 48201. 
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GRADUATE COURSES (MTX) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0990-
4999). For interpretation of numbering system, signs and abbrevia
tions, see page 543 . 

7010 (MTX 7010) Principles of Toxicology. (PHC 7410) 
(BIO 7011) Cr. 3 

Prereq: CHM 2260 and BIO 1510 or equiv. recommended. Basic 
concepts and principles of toxicology, including toxicity of major 
classes of chemicals (pesticides, solvents, metals) and organ sys
tems (renal, immune, digestive, neuro and respiratory) affected. (F) 

7500 Molecular and Cellular Toxicology I. Cr. 3 
Prereq: 8MB 7010 and PHC 6340 or equiv. recommended. Review 
of molecular and cellular mechanisms which underlie chemically
induced disease and injury. (Y) 

7510 Molecular and Cellular Toxicology II. Cr. 3 
Prereq: MTX 7500 or equiv. recommended. Molecular and cellular 
mechanisms underlying chemically-induced disease and injury. (Y) 

7710 Individual Studies in Molecular and Cellular Toxicity. 
Cr. 1-3 (Max.9) 

Prereq: written consent of instructor. Laboratory experience in toxi
cology studies using state-of-the-art experimental approaches and 
instrumentation. (T) 

7890 Seminars in Molecular and Cellular Toxicology. 
Cr. 1 (Max. 10) 

Assigned readings and student presentations, faculty and outside 
speakers. (F,W) 

8999 Master's Research and Direction. Cr. 1-8 
Prereq: written consent of adviser. Research and direction for Mas
ter's degree thesis preparation. (1) 

9999 Doctoral Dissertation Research and Direction. Cr. 1~16 
Prereq: written consent of adviser. Design and pursuit of original lab
oratory research. (T) 

Center for Chicano-Boricua Studies 
3324 Faculty/Administration Building; 313-577-4378; 

Fax: 313-577-1274; e-mail: aa4636@wayne.edu 
Director: Jose Cuello 
www.culma.wayne.edu/ccbs.html 

The Center for Chicano-Boricua Studies (CBS) is a multi-service unit 
engaged in teaching, research, and service. 

The Center plays an important role in the urban mission of Wayne 
State University. The Center's own mission has four components: 

Recruitment, Academic Development, and Retention: The Center 
recruits Latino students into the University through a two-year pro
gram designed to facilitate the transition between high school and 
college and to increase retention. It also provides support services 
for Latino students outside the two-year program. 

Research: It promotes research on a) issues relevant to the Latino 
community, especially in the urban and workplace environment; and 
b) Latin American history and current issues. 

Community Outreach: It creates and fosters the interaction and 
exchange of personnel and resources between the University and 
the Latino community; and it serves as a source of expertise on Lat
ino issues to the larger metropolitan community. 

University Advocacy: As an advocate for the awareness and 
advancement of Latino issues within the University, the Center con-



tributes to the University's continuing efforts to create a richer multi
cultural campus environment. 

Scholarships: The Center awards $100,000 to $150,000 annually in 
scholarships to Latino students at Wayne State University. The two 
main scholarships are the Latino en Marcha scholarship and the 
Myron P. Leven scholarship. 

Skillman Center for Children 
3235 Faculty/Administration Building; 313-577-5225; 

Fax: 313-577-8800 
Director. Ernestine Moore 
Research Associates: Kristine Miranne, Mutope A-Alkebu-Lan 
Research Assistant: Kristin Richardson 
Resource Center: 3228 Faculty/Administration Building; 

313-577-6562 
www.culma.wayne.edu/skillman.html 

The Skillman Center for Children (SCC) in the College of Urban, 
Labor, and Metropolitan Affairs, created by a 1991 Skillman Founda
tion Endowment of $2.5 million, supports the work of existing agen
cies, citizen/parent groups, organizations, and governmental units 
concerned with issues facing urban children and their families. The 
Center was chartered in May 1994. 

The Center's ultimate goal is to be the national center of excellence 
for information on policies and practices addressing the multiplicity of 
concerns involving urban children and their families, and to use that 
information to facilitate the modification and strengthening of existing 
expertise and services provided by the policymaker and service 
delivery community. 

The Dean of the College of Urban, Labor, and Metropolitan Affairs 
governs the functioning of the Center. The Director is responsible for 
day-to-day operations and policy direction (shared with the co-direc
tor). The core staff also includes two research associates, a 
research assistant, a graduate student assistant, and two undergrad
uate student assistants. In addition, it contracts with staff from other 
colleges within the University to perform specific tasks. The Center is 
advised by a Faculty Advisory Committee and an external Advisory 
Committee with a diverse membership representing public and pri
vate agencies, foundations, labor unions, and children's advocates. 

The Center serves as a central resource for information about best 
or promising practices and model service delivery policies, practices 
and programs for urban children, youth and their families. It targets a 
wide audience, including policy makers and administrators, service 
providers, faith-based organizations, individuals, corporations, foun
dations, and the general public, as well as students, faculty and 
researchers of the University. 

The Center has identified three areas on which it focuses and orga
nizes its work: 1} violence against, by, and between children and 
youth; 2) welfare reform/poverty; and 3) education. The Center 
works closely with other departments and units on campus that are 
focusing on issues of children's mental health, brain development, 
infant mental health, early childhood education, parenting, education 
system reform, child welfare staff training, children's health promo
tion, and medical services access and treatment. 

Developmental Disabilities Institute 
Suite 326, 6001 Cass Avenue; 313-577-2654 
Director: Barbara LeRoy 
www.ddi.wayne.edu 

The Developmental Disabilities Institute is one of a national network 
of over sixty University Affiliated Programs, nationally and in U.S. ter
ritories. The lnstitute's mission is to contribute to the development 
of inclusive communities which enhance the quality of life of people 
with disabilities and their families through a culturally-sensitive state
wide program of interdisciplinary education, community support and 
services, and research and dissemination of information. 

Staff and faculty engage in technical assistance, training, and 
research programs throughout Michigan via collaborative efforts with 
schools, community agencies, community colleges, and other Uni
versities. Over 10,000 individuals with disab_ilities benefit from these 
activities annually. The Institute otters a wide range of opportunities 
for students and faculty to engage in state-of-the-art community
based research, education, and technicat assistance. 

Students from a wide range of disciplines are provided opportunities 
for interdisciplinary leadership education and participation in 
research, training, and technical assistance projects. Students may 
earn credits for designation as Trainees of the University Affiliated 
Program. These activities allow students to develop leadership skills 
and to gain skills in working with an interdisciplinary team. Interdis
ciplinary Education Programs of the Institute are developed as coop
erative efforts between the Institute and academic units throughout 
Wayne State University and in collaboration with other universities in 
Michigan. The Graduate Certificate Program offers leadership edu
cation opportunities related to community integration and support of 
persons with disabilities. A number of other programs have been 
developed with academic programs throughout the University. 

The institute develops activities and projects based on needs of per
sons with disabilities and the communities in which they live and 
work. The Community Advisory Council, composed of representa
tives of twenty-five key statewide organizations, meets quarterly to 
provide information and assistance to Institute staff and faculty in 
establishing priorities and evaluating activities. 

For additional information, contact: Dr. Barbara LeRoy, Director; 
Developmental Disabilities Institute; 4809 Woodward Avenue, Suite 
268; Oetroit, Ml 48202; or e-mail to: B.Le.Roy@wayne.edu 

- Graduate Certificate in 
Developmental Disabilities 
The Graduate Certificate Program in Developmental Disabilities is 
an interdisciplinary curriculum aimed at preparing individuals to 
assume leadership positions as service providers, policy makers, 
administrators, or educators, who are committed to the full commu
nity inclusion of people with disabilities. The program is a collabora
tive effort of the Developmental Disabilities Institute and the following 
academic units: the Department of Audiology and Speech-Language 
Pathology and the Department of Psychology, College of Science; 
the College of Nursing; the Department of Occupational Therapy, 
College of Pharmacy and Allied Health Sciences; the vocational 
rehabilitation counseling program in the Theoretical and Behavioral 
Foundations division, and the special education program in the 
Teacher Education division, College of Education; and the School of 
Social Work. 

Admission: Applicants must meet the admission standards of the 
Graduate School; for requirements, see page 17. Eligibility for this 
program is limited to persons holding a master's degree from an 
accredited educational institution or those actively pursuing a gradu
ate degree at Wayne State University. Application forms may be 
obtained from the Institute. 

CERTIFICATE REQUIREMENTS: The Certificate Program con
sists of a minimum of fifteen graduate credits. Nine credits are 
earned through completion of three required courses; three addi
tional credits are earned through completion of a supervised field 
experience in an Institute-approved interdisciplinary setting, and par
ticipation in an associated seminar; and the final three credits are 
earned through completion of one elective course. If a student is 
concurrentfy enrolled in a graduate degree program at the University, 
no more than nine credits from the Program may be applied toward 
that degree. Students in the Certificate Program must maintain a 
grade point average of at least 3.0. 

For additional information, contact Susan St. Peter (577-2654), 
Developmental Disabilities Institute, 268 Leonard Simons Building, 
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4809 Woodward Avenue, Detroit Ml 48202; or e-mail: 
S.St.Peter@wayne.edu 

Institute DI Gerontology 
226 Knapp Building, 87 East Ferry: 313-577·2297 

Fax: 313·875·0127 
e-mail: iog@geroserver.iog.wayne.edu 
Website: http://www.iog.wayne.edu 

Director. Peter A. Lichtenberg, Ph.D., ABPP 
www.iog.wayne.edu 

The Institute of Gerontology was created in 1965 by the Wayne State 
University Board of Governors in response to a mandate of the State 
of Michigan. Its mission is to discover and disseminate research 
findings that will 1) increase knowledge about aging and related pro
cesses; 2) improve the practice of gerontology and geriatrics; and 3) 
influence the development and implementation of public policy. We 
are a multidisciplinary team of faculty who facilitate interdisciplinary 
collaboration and participate in the culturally diverse urban environ
ment. We emphasize the social and behavioral aspects of aging and 
health. 

The Institute faculty conduct behavioral and applied social gerontol
ogy research on individual and population aging among diverse 
social groups in varying social settings. The Institute promotes col
laboration among University faculty at Wayne State and across the 
country to stimulate research and education on gerontological 
issues. 

The Institute seeks to contribute to an enhanced quality of life for 
older people, especially those in the Detroit area and in Michigan. It 
focuses specific attention on understanding and representing urban 
minority populations in a culturally-sensitive and theoretically relevant 
manner. A limited number of graduate research assistantships are 
available each year. 

- Graduate Certificate in Gerontology 
The Graduate Certificate in Gerontology program is a multidisci
plinary program administered through the Institute and the Graduate 
School. The program is designed to integrate gerontology into the 
student's primary discipline by providing a substantive foundation in 
gerontological course work. The certificate may be earned concur
rently with a graduate degree, or may be earned independently by 
students who have completed an advanced degree. Three joint pro
grams also assist concurrent students in earning the certificate along 
with degrees in the following majors: Master of Science in Commu
nity Health Services, Master of Science in Occupational Therapy, or 
Master of Arts in Recreation and Park Services. 

Admission: Applicants must meet the admission standards for 
Graduate School; for requirements, see page 17. Eligibility for the 
Graduate Certificate is limited to those holding an advanced degree 
from an accredited educational institution or those actively pursuing a 
graduate degree at Wayne State University. There is a three-year 
time limit in which to meet certificate program requirements. Appli
cation to the Program must also be made directly to the Institute. 

To apply for admission to the program, or to obtain additional infor
mation, call or write: Dr. Jennifer Mendez, Associate Director for 
Education, Institute of Gerontology, Wayne State University, 87 E. 
Ferry, Detroit, Ml 48202; (313) 577-2297. 

CERTIFICATE REQUIREMENTS: Gerontology education is defined 
as the study of the processes of aging, including the biological, 
behavioral, social, and public policy aspects of later life. The Gradu
ate Certificate Program requires completion of eighteen credits in 
academic course work. When students earn the certificate concur
rently with a degree, nine of the eighteen credits may be used to 
meet both degree and certificate requirements. Each student devel
ops a Pfan of Work in consultation with the program director. Course 
work requirements include successful completion of two required 
courses and one approved course from each of the four designated 
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categories below. Each year, approximately twenty graduate geron· 
tology courses are available in various academic areas, including 
sociology, psychology, social work, nursing, political science, biology, 
occupational therapy, recreation and park services, speech, and 
community medicine. (Other courses that satisfy program require
ments may also be offered on an occasional basis.) Students in the 
Certificate Program must maintain a grade point average of at least 
3.0. 

Required Courses 

ISP 7998 ·· Interdisciplinary Seminar in Gerontology . 
ISP 7999 •• Interdisciplinary Capstone Seminar in Gerontology .. 

Choose ONE Course from EACH Category below: 

I. The Aging Individual 

credits 

.... 3 
. . 3 

NUR 7410 •• Psychosocial Aspects of Aging .................. 3 
NUR 7890 •• Topics: Assessment & Intervention: MH & Aging .... 3 
PHI 5800 •• Topics: Aging and Ethics ........................ 3 
PSY 5490 --The Aging Individual in Society .................. 3 
PSY 6490 ··Develop. Psych.: Death, Dying & Lethal Behavior .... 3 
PSY 7480--Psychological Development in the Adult Years ....... 3 
PSY 7 490 ··Developmental Psychology of Later Life . . . . . . . . . . . 3 
SPC 5170 •• Human Communication and Aging ............... 3 
ENG 5480 •• Topics: African American Lit.: Black Detroit ........ 3 

II. Aging in the Social Context 

ANT 5410 •• Anthropology of Age . 
I T 7250 ·· Designing Instruction for Older Adult Learners .. 
SOC 5760 ·· Society and Aging 
SOC 7770 •· Sociology ot Institutional Care. 
SW 6991 •• Special Topics: Minority Issues in Aging. 
SW 8640 •• Interpersonal Practice in Aging .. 

Ill. Aging Health, Biology, and Physiology 

BIO 7750 ··Biology of Aging. 
CM 7370 •• Health, Disease and Aging 
CM 7380 -- Gerontological Health Care .... 
EGE 6100 •• Enabling Technology (0 T 6620) .. 
HPR 6650 •• Health & Recreation Services for the Aged .. 
NUR 7400 ··Physical and Functional Aspects of Aging . 
0 T 7500 •• Specialist Roles in OT: Topics on Aging .... 

3 
4 

... 3 

... 3 
. ....... 3 

2 

. .. 3 
.. 3 

. 3 
. .. 4 
. . 3 
. . 3 

. .. 3 
PSY 8600 ·· Seminar: Exptl. Social Psych.: Psychosocial: Health ... . . . . . 3 

IV. Public Policy and the Aged 

PS 5440 •• Politics of the Elderly ... 
PS 6430 --Politics and Administration of Entitlement Programs. 
PS 7430 ··Health Care Policy in the United States .. 
PS 7440 ··Public Policy and the Aged ..... . 
SW 5720 ··Social Services for the Aged .. 

Center for Health Care Effectiveness Research 
121 Shiffman Medical Library, 4325 Brush: 

313-577-5189; Fax: 313·577-1773 
Director: R. Michael Massanari, M.D. 
www.med.wayne.edu/cher 

.... 4 
. .... 3 
. ... 3 

. . 3 
. ... 3 

The Center tor Health Care Effectiveness Research (CHER), 
approved by the Board of Governors in June 1997, is a joint initiative 
of Wayne State University School of Medicine and the Detroit Medi
cal Center (DMC). The mission of the Center is to conduct health 
care effectiveness research and to facilitate new methods for learn
ing that will enable health care providers to address changing 
demands on the health care delivery system. 

The Center provides leadership and consultation for the implementa
tion of new health care delivery strategies and for the assessment 
and improvement of existing delivery methods. This process is 
described in terms of 'health care effectiveness studies,' but includes 
a broad spectrum of issues related to a changing delivery system 



including effectiveness studies, outcomes analysis, clinical process 
improvement, and technology assessment. Center faculty and staff 
also act as a central resource to School of Medicine clinical investi
gators by providing expert advice on study design, statistical analy
sis, and data management. Resources available include expertise in 
biostatistics, epidemiology, data management and health informa
tion. The Center also works toward the development and assess
ment of information systems that facilitate new models of education 
and dissemination of informaljon critical to the practice of medicine in 
health care systems. 

To achieve its mission, the Center seeks to identify and link unique 
expertise of Wayne State faculty to address complex health system 
problems. Collaborative relationships with other departments, 
schools, and colleges at Wayne State University provide access to a 
broad range of expert knowledge in the areas of epidemiology, bio
statistics, informatics, economics, psychometrics, policy analysis, 
anthropology and management science, as well as collaboration with 
a full spectrum of clinical disciplines. 

Center for Health Research 
315 Cohn Building; 313-577-4134; Fax: 313-577-5777 
Director: Ada K. Jacox, Ph.D., R.N. 
www.research.wayne.edu/hlthrsch.html 

The Center for Health Research facilitates and supports research in 
the College of Nursing for scientific investigations related to care, 
health and environmental contexts of nursing and health/illness phe
nomena. Some current investigations include self-care, transcultural 
care, teen-age sexual and contraceptive behaviors, smoking cessa
tion behaviors, oncology care, parent-child care, adolescent self
care stress and mental health, substance use/abuse, spouse abuse, 
and care related to AIDS. Faculty also conduct investigations with 
colleagues in other disciplines such as psychology, sociology, 
anthropology, medicine, and social work. Students in the College of 
Nursing participate with faculty in ongoing research; and the Center 
sponsors research colloquia by bringing outstanding nurse 
researchers to the College. 

C.S. Mott Center for Human Growth and 
Development 
275 East Hancock; 313-577-1485; Fax: 313-577-8554 
Director: Marappa Subramanian 

The Mott Center was established in 1973 for the purpose of conduct
ing basic and applied research in the areas of biomedical reproduc
tive sciences. The Center operates in close association with Hutzel 
Hospital and the Department of Obstetrics and Gynecology of the 
School of Medicine as well as other Medical School departments and 
clinical facilities in the Detroit Medical Center. 

As stated in its Charter, the Center's objectives are: (1) to identify 
environmental pollutants, drugs, infections, and other teratogens 
causing birth defects; (2) To stimulate new program development in 
the screening and treatment of genetic disorders; (3) To develop new 
programs for prenatal counseling for both genetic disorders and ter
atogenic influences; (4) To explore new technologies in fertility/infer
tility and contraception; (5) To conduct basic research in perinatal/ 
neonatal physiology and adaptation; (6) To provide undergraduate 
and postgraduate education in human growth and development. 

The Mott Center is the research wing of the Department of Obstetrics 
and Gynecology, School of Medicine. Graduate students are admit
ted through the affiliated basic sciences department of the faculty 
with whom the students are enrolled (such as: physiology, anatomy, 
psychology, etc.). Thus, no degrees are directly offered by the Cen
ter. 

Humanities Center 
2147 Old Main; 313-577-5471 
Din,ctor:Walter F. Edwards, Ph.D. 
www.research.wayne.edu/hum 

The Humanities Center was established by the Board of Governors 
in 1993. Its purpose is to promote and fund faculty and graduate 
student scholarship and creativity in the humanities and arts. The 
Center particularly encourages interdisciplinary research by bringing 
humanists in different disciplines together and by encouraging inter
disciplinary research projects. The Center's definition of the core 
humanitiesdisciplines is that of the National Endowment for the 
Humanities, namelY: comparative religion, ethics, philosophy, 
archaeology, classical and modern languages, linguistics, jurispru
dence, history, literature, history and criticism of the arts, and those 
social sciences which employ historical and philosophical 
approaches such as cultural anthropology, international relations, 
political science, or sociology. Interdisciplinary projects involving two 
or more of these disciplines are encouraged. The Center is adminis
tered by a Director and reports to the Provost and Senior Vice Presi
dent for Academic Affairs. The Center's administrative structure 
includes an Advisory Board comprising faculty and doctoral students 
nominated by deans and department chairpersons; and a Steering 
Committee comprising distinguished community members and Uni
versity faculty who are nominated by the Advisory Board. The Advi
sory Board annually identifies a theme that is pertinent to humanistic 
and artistic disciplines and invites research and artistic proposals 
addressing that theme from faculty. The Center also provides sup
port for visiting scholars and artists from national or international uni
versities, and for conferences and publications. 

Center for International Business Studies 
307,309 Prentis Building; 313-577-4842; Fax: 313-577-5486 
Director: Atilla Yaprak 
www.cis.wayne.edu/cibs/index.html 

The Center for International Business Studies (CIBS) was estab
lished by the University Board of Governors in August 1991. Its mis
sion is to foster curriculum development and research that advance 
the globalization of students, faculty, and instructional programs; pro
mote faculty development in multinational settings; infuse cross
national or comparative themes into existing courses; establish link
ages with the Detroit-area international business community; and 
enhance internationalization of the entire university community 
through symposia, conferences, and exchange programs. 

CIBS has been a leader in spearheading the development of new 
interdisciplinary courses within the University. While CIBS is admin
istered by the School of Business Administration, its activities and 
programs have involved other schools, colleges and centers of the 
University as well as other universities and transnaJional institutions, 
such as the World Trade Organization. 

CIBS serves as a clearinghouse of information on international busi
ness issues. The Center has organized an international business 
library and has established a discussion paper and lecture series on 
relevant international business topics. Its activities include generat
ing student and faculty internships and conducting applied research 
for the international business community in southeastern Michigan. 

Cohn-Haddow Center for Judaic Studies 
442 Manoogian Hall; 313-577-2679 
Director: David Weinberg 
www.research.wayne.edu/judaic.html 

Established in 1988 as a cooperative venture between Wayne State 
University and the Jewish Foundation o1 Metropolitan Detroit/United 
Jewish Foundation, the Cohn-Haddow Center embodies the fruitful 
relationship that has long linked the University to the metropolitan 
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Jewish community. As such, it is a model for universities and Jewish 
communities in a dynamic urban setting. 

The Cohn-Haddow Center serves as a resource to the University and 
to the larger community in Jewish studies and related areas. It spon
sors a broad array of programs and activities related to several of the 
University's wide-ranging missions. From biannual international con
ferences to smaller symposia, incidental lectures, and broadly
defined cultural events, the Cohn-Haddow Center has introduced the 
University and community to some of the world's most distinguished 
academics and eminent writers, poets, artists and musicians. 

Labor Studies Center 
3178 Faculty/Administration Building; 313-577-2191 
Director: Hal Stack 

The Labor Studies Center is a comprehensive labor education center 
committed to strengthening the capacity of organized labor to repre
sent the needs and interests of workers, while at the same time 
strengthening the University's interdisciplinary research and teaching 
on labor and labor relations issues. The Center's primary areas of 
research and practice include: training and technical assistance to 
unions on labor relations and workplace issues; an undergraduate 
labor studies major and internship program; interventions to increase 
the organizational effectiveness of unions: the development and dif
fusion of constructive labor-management relations practices, particu
larly in the public sector; the formation and institutionalization of 
labor-community coalitions; and the impact of lean production sys
tems on workers and labor relations practice in the North American 
auto industry. 

Center for Legal Studies 
171 Law School Annex; 313-577-3947 
Director: John Friedl; 313-577-1053; 

e-mail: jfriedl@novell.law.wayne.edu 

The Center for Legal Studies pursues three main objectives: to pro
mote interdisciplinary communication and collaboration among 
Wayne State faculty who share research and teaching interests in 
law and law-related fields; to encourage and facilitate interdiscipli
nary research on topics related to the law; and to promote and 
enhance opportunities for the interdisciplinary study of law at the 
undergraduate and graduate levels. 

To accomplish these objectives, the Center offers an undergraduate 
Minor in Legal Studies; promotes combined graduate degree pro
grams in law and related fields; encourages interdisciplinary study 
by law students and others; provides faculty with information on 
funding opportunities for law-related research; maintains a faculty 
interest profile; and sponsors and plans lectures, conferences, and 
workshops. The Center administers awards for Wayne State faculty 
research offered through the Richard J. Barber Fund for Interdiscipli
nary Legal Research. It also sponsors visiting lectures by academic 
and professional scholars. Through these activiiies, the Center 
serves not only the Wayne State academic community, but also the 
public at large in the Detroit metropolitan area, southeastern Michi
gan, and throughout the state. 

The Ligon Research Center of Vision 
Kresge Eye Institute; 313-577-1355 
Director: Gary Abrams 

The Ligon Research Center of Vision was chartered in 1999. The 
Center was created as a result of a gift from philanthropist Robert 
Ligon, with a mission to focus on the restoration of vision to the blind 
through the creation of artificial vision. The Center conducts interdis
ciplinary research on the neurobiology, biotechnology and physiology 
of prosthetic vision in the blind. The current emphasis is in the devel
opment of design, testing, and insertion of a retinal implant. The reti
nal implant will produce visual impulses to be transmitted to existing 
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retinal elements in patients blinded by photoreceptor degenerative 
diseases. 

The Center also plans to develop a program to design, test, and 
implant a cortical implant. The cortical implant, presumably 
implanted in the visual cortex, will stimulate the visual cortex to cre
ate a visual image. The cortical implant will have broad applicability 
in blinding conditions such as glaucoma, diabetic retinopathy, and 
trauma in which the retina and/or optic nerve are damaged to the 
extent that a retinal implant would not be helpful. 

The Smart Sensors and Integrated Devices Laboratory facilitates the 
nanotechnology to design implants with microscopic features. The 
Kresge Eye Institute faculty play an active role in the prosthesis 
design and its ultimate insertion within a patient through surgical 
implantation. Future work will include work with tissue engineering 
which will combine nano-fabrication with the cultured cells, designed 
to act as micro-machines in stimulating the retina and visual cortex. 

Manufacturing Information Systems Center 
100 Rands House; 313-577-9145; Fax: 313-755-4880 
Director: Arik Ragowsky 

The Manufacturing Information Systems Center was chartered in 
1999. Its mission is to enhance and extend the School of Business 
Administration's involvement with Enterprise Resource Planning 
(ERP) systems research, and place itat the front of information sys
tems and ERP research. The Center conducts interdisciplinary 
research on the use and value of ERP systems to the manufacturing 
industry and on methods of using information systems for manage
ment and competitive purposes. It uses this research for practical 
purposes as well by conducting consulting projects to help the busi
ness community in southeastern Michigan to better plan and use 
their ERP systems. 

Institute for Manufacturing Research 
281 Physics Research Building; 313-577-2970; Fax: 313-577-7743 
Director: Robert L. Thomas, Ph.D. 
http:mhermal.physics.wayne.edu/lMR/IMR.home.html 

Since its inception in 1986, the Institute for Manufacturing Research 
(IMR) has been a very active addition to the University. The Institute 
has proven to be an excellent venue for dozens of university students 
from many different disciplines to work with one another and with 
local industry on new and exciting research projects. Guided by a 
steering committee, which includes members from industry, and 
funded in part by the state's Research Excellence Fund, the IMR is 
following its mission' to enhance and extend the University's existing 
technological strength in areas of manufacturing research which 
have demonstrated beneficial potential for the state's economy.' 
IMR's staff of full-time and adjunct faculty members conduct basic 
and applied research and are developing many commercially signifi
cant products and processes. IMR's success has a strong founda
tion ln its interdisciplinary as well as its industrial interactions. In this 
environment, engineers, chemists, and physicists work closely 
together, sharing their expertise and insights. The give-and-take 
atmosphere helps the scientists to learn from and build upon one 
another's research. Likewise, IMR researchers have found a great 
source of inspiration and assistance in the scientists and representa
tives of local industry. By combining industry's knowledge about the 
future needs and desires of society, the University's considerable 
technical resources, and the pooled expertise of researchers from a 
variety of disciplines, the Institute has become a dynamic research 
wing of Wayne State University. 

The Institute is involved in dozens of projects in several main areas, 
including: 

Thermal wave imaging/sonic IR imaging, used in the non-destructive 
evaluation of civilian and military aircraft, as well as in the automotive 
and electric power industries. Pioneered at Wayne State, the pat-



ented research has been extensively licensed and has led to the for
mation of a local company; 

Cold-cathode emitters (discovered and patented at Wayne State); 

Durability of electronic components, yielding important contributions 
to the semiconducting manufacturing industry; 

Wide-band gap semiconductors, used for microelectronics and pho
tonic sensors and devices; 

Laser imaging, for directly observing the processes occurring inside 
the cylinder of an automotive engine; 

Polymer materials and materials processing, for automotive applica
tions; 

Metal forming research, to develop light-weight, high-strength materi
als. 

One of IMR's most exciting research areas is called CAMPCAR, or 
the Center for Automotive Materials Processing Control and Reliabil
ity. It provides cross-disciplinary research and university-industry 
collaboration opportunities for Wayne State faculty, post-doctoral fel
lows and graduate students. CAMPCAR also has helped to establish 
state-of-the-art automotive analysis facilities where theory becomes 
practice. Partners in the Center include the Institute for Manufactur
ing Research, the College of Science, and the College of Engineer
ing, along with the automotive industry's research and development 
community. 

Institute of Maternal and Child Health 
90 University Health Center; 313-577-1234; Fax: 577-6685 
Director: John B. Waller 
www.med.wayne.edu/communitymedlcine/imch.html 

This Institute promotes interdepartmental approaches to maternal 
and child health programs through collaborative efforts of Wayne 
State University School of Medicine faculty in the Departments of 
Community Medicine, Obstetrics and Gynecology, and Pediatrics, as 
well as with faculty and students from other University schools and 
colleges. 

The Institute develops research and program evaluation, and trans
lates the knowledge derived from scientific investigation into practi
cal program implementation. Multidisciplinary demonstration and 
community-based service programs are designed to reduce infant 
mortality and to enhance the physical, social, and mental well-being 
of mothers, infants, and children. 

Merrill-Palmer Institute 
71-A East Ferry Avenue; 313-872-2408; Fax: 313-577-0995 
Interim Director: Rita Casey 

The Merrill-Palmer Institute is an interdisciplinary research institute 
focusing on urban children and families. It has a long and distin
guished history as a research and educational institution, serving as 
a pioneer in the field of child development and early education. 
Since it became a part of Wayne State University in 1982, the Insti
tute has encouraged collaborations among faculty from many Univer
sity departments. 

Research: The Institute emphasizes mental health of children, edu
cation, childcare, and parenting, as well as public policy related to 
these issues. It has a preschool designed specifically for the study of 
early childhood development, with observation and testing rooms 
available to faculty and students. More than three dozen Wayne 
State faculty are affiliated with the Institute, which carries on a variety 
of activities to foster research, including grant writing assistance, 
help with research facilities, small conferences, workshops, and men
toring for junior 'faculty. Ongoing research includes a variety of top
ics, such as study of child abuse prevention, mental health of 
preschool caregivers, adjustment of children whose parents have 

chronic health problems, cardiovascular risk and disruptive behavior 
problems, and early language and cognitive development of children. 

Service:The service programs of the Institute are an outgrowth of its 
research mission. They include training of mental health workers 
who serve very young children in the care of public and non-profit 
agencies, a field-based teacher development program for preschool 
teachers, consultation to education and child care .organizations, 
workshops for teachers, parents, and the public, and the annual Met
ropolitan Detroit Teen Conference. 

Kresge Historical Library: This historical collection of child develop
ment resources, including the Groves Collection on Family Life, is a 
national resource funded by a grant from the Kresge Foundation. The 
library is housed in the Walter P. Reuther Library of Labor and Urban 
Affairs. Its collection is available to scholars in the area of child and 
family studies. 

- Certificate in Infant Mental Health 
The University offers a twenty-two credit Interdisciplinary Graduate 
Certificate in Infant Mental Health that is administered by the Insti
tute. The certificate may be obtained concurrently with a graduate 
degree in one of the following areas: education, nursing, psychology, 
or social work; or it may be obtained independently by students 
already having a master's or doctoral degree in one of these areas. 

Admission is contingent upon admission to the Graduate School 
(for requirements, see page 17) and acceptance by the Certificate 
Admissions Committee. Applications are available through the Insti
tute. Among the criteria for admission are recommendations by stu
dents' degree-program department, acceptable grade point average, 
and a background in child development will be among the criteria for 
admission. 

CERTIFICATE REQUIREMENTS: 

1. Academic Standards: Students in the certificate program must 
maintain a grade point average of at least 3.0. 

2. Course Work: Completion of twelve credits in designated graduate 
courses in infant development, infant assessment, family dynamics, 
intervention techniques in infant mental health, and special issues in 
infant mental health. 

3. Field Work. Each graduate student must complete a ten-credit 
supervised field assignment. Each student will be assigned to an 
appropriate field setting for observation, assessment, and interven
tion experiences with infants, toddlers and families, as well as partici
pation in weekly supervision and a bi-weekly group seminar 
throughout the year. The assignment is designed for working stu
dents and professionals, as well as for full-time graduate students. It 
requires a minimum of ten and a maximum of twenty hours of work/ 
study each week, and extends for two or three semesters. The field 
work is designed to satisfy both the certificate requirement and the 
field work requirement of the student's individual degree-program 
department or college. 

Michigan Small Business Development Canter 
2626 Second Avenue, Suite 107, Detroit Ml 48201 
313·964-1798; Fax: 313-964-3648 
State Director: Ronald R. Hall 
http://michigansbdc.org 

The Michigan Small Business Development Center (Michigan SBDC) 
provides free confidential management counseling, low-cost group 
training, and specialized research reports to current and potential 
small business owners by way of a network at more than eighty 
offices throughout the state. 

The Michigan SBDC is supported by a cooperative agreement 
between the U.S. Small Business Administration and Wayne State 
University. The program started in 1983, in cooperation with regional 
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and local educational institutions, economic development organiza
tions, and other partners throughout the state. 

In order to meet the specific information needs of clients, counselors 
in the field forward their requests to the state office, where research 
assistants access special data resources and sophisticated software, 
including a geomapping program and the International Trade Data 
Network. Since the program began in 1996, more than 800 custom
ized reports have been prepared, on topics ranging from accoun
tants' salary and billing rates to manufacturing boats, starting 
wineries, and statistics on the youth entrepreneurship camp industry. 

In addition, the Michigan SBDC conducts periodic formal and infor
mal needs assessments to determine small business issues. It then 
advocates these issues and concerns to policy-makers, through its 
statewide and local partner organizations. The Small Business 
Barometer, cosponsored with with the Small Business Association of 
Michigan, is a national award-winning quarterly survey newsletter 
which reports results of a time-line study of small businesses on their 
sales, employee availability, wages, profitability, major capital invest
ment, and current topics. The survey is designed and analyzed by 
Public Policy Associates of Lansing, Michigan; the Survey Research 
and Evaluation Services of the Center for Urban Studies conducts 
the telephone survey. 

Center for Molecular Medicine and Genetics 
3216 Scott Hall; 313-577-5323 
Director: George Grunberger 
http://cmmg.biosci.wayne.edu 

The Center for Molecular Medicine and Genetics conducts and fos
ters interdisciplinary health-related research and research training in 
two focal areas of molecular biology: 

1) Structure and function of macromolecules: chemical synthesis and 
analytical characterization of nucleic acids and protein products with 
scientific and commercial potential; and genetically-engineered 
products with new or improved functions. 

2) Structure and function of human viral and other genomes; DNA 
sequences of genes and their regulatory regions; genetic and physi
cal maps of simple and complex genomes, with emphasis on those 
important in human health and disease. 

The research and research training activities promoted by the Center 
involve its own research faculty and faculty from at least twelve 
departments throughout the University. The Center is supported by 
the University's Research Excellence and Economic Development 
Fund. 

- Master of Science and 
Doctor of Philosophy 
in Molecular Biology and Genetics 
Graduate programs in molecular biology and genetics are offered in 
cooperation with the Center for Molecular Medicine and Genetics 
(CMMG). Students participate in research on gene expression and 
regulation, including the role of DNA-protein interactions and DNA 
methylation; the structure, function, and evolution of genes; and 
molecular cytogenetics, genome organization, and mammalian gene 
mapping. Considerable emphasis is placed on human and mamma
lian model systems and on understanding human molecular genetic 
diseases. 

The Molecular Biology and Genetics Program offers programs lead
ing to the Master of Science and Doctor of Philosophy degrees. The 
doctoral degree is standard in the Program; master's study is recom
mended only for special circumstances. A joint Ph.D. ~ M.D. program 
is also available. Inquiries about these programs should be directed 
to the Graduate Officer, Molecular Biology and Genetics Program. 

Admission to this program is contingent upon admission to the 
Graduate School (see page 17) and the Graduate Programs of the 
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School of Medicine (see page 305). Applicants to this graduate pro
gram should normally have a minimum grade point average of 3.0 
and a strong background in one of the chemical or biological sci
ences. Applicants should provide Graduate Record Examination 
scores, preferably with an advanced test in either chemistry or biol
ogy. International students must be proficient in English and should 
demonstrate a satisfactory performance on the TOEFL English profi
ciency examination. Applicants should have three letters of recom
mendation sent directly to the Graduate Officer, Molecular Biology 
and Genetics Program. A personal statement is required, and an 
interview should be arranged with the Gr?duate Officer, if possible. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees; for requirements, see 
pages 23-33 and 305, respectively. 

DEGREE REQUIREMENTS: Requirements for students enrolled in 
graduate degree programs are described in this bulletin beginning on 
on page 29. Ph.D. students in the graduate program in molecular 
biology and genetics enroll in the School of Medicine's Interdiscipli
nary Biomedical Sciences (IBS} curriculum during their first year. 
The IBS curriculum includes IBS 7010, Biomedical Molecular Biology 
(five credits) and IBS 7020, Biomedical Cellular Biology (five credits). 
It also includes selection by the student in conjunction with the pro
gram Graduate Officer of courses within the IBS Systems curriculum. 
The I8S Systems curriculum includes: IBS 7040, Biomedical Cardio
vascular, Renal and Respiratory Systems (two credits), IBS 7050, 
Biomedical Neurobiology (two credits), IBS 7060, Biomedical Endo
crinology (one credit}, IBS 7070, Biomedical Reproduction and 
Development (one credit), IBS 7080, Biomedical Gastrointestinal 
Systems and Nutrition (one credit), and IBS 7090, Biomedical Immu
nology (two credits). Required Molecular Biology and Genetics 
courses are: MBG 7090, 8680, and 7600. 

Students will generally select a variety of other courses in the pro
gram, should have a basic understanding of biochemistry, and are 
expected to become computer-literate. Additional courses will be 
arranged to meet the individual needs of the student. The program 
will enable the student to demonstrate a basic understanding of 
molecular biology and genetics, in order to pass a general examina
tion for candidacy for the Ph.D. degree. 

Assistantships and Research 
The program has graduate assistantships and graduate research 
positions available for a number of qualified students. All students 
accepted into the graduate degree program are considered for finan
cial assistance, and no application forms are necessary for this pur
pose. Students on assistantships are advised to elect no more than 
twelve credits in a given semester. All students, whether or not they 
hold a fellowship or assistantship, are required to assist the graduate 
faculty in teaching and research activities as a component of their 
educational experience. For more complete information on financial 
assistance, students should consult or write the Graduate Officer, 
Molecular Biology and Genetics Program, Wayne State University 
School of Medicine, 540 East Canfield, Detroit, Michigan 48201. 

GRADUATE COURSES (MBG) 
7010 Molecular Biology and Genetics. Cr. 4 
Prereq: organic chemistry background. Basic aspects of molecular 
genetics. (F) 

7020 Advanced Molecular Biology and Genetics. Cr. 3 
Prereq: MBG 7010 or equiv. Advanced core concepts in molecular 
biology and genetics. (W} 

7030 Genetic Analysis. Cr. 3 
Prereq: MBG 7010 or consent of instructor. Use of modern genetic 
analysis to investigate problems in cellular and molecular biology. 
Lectures and critical analysis of original literature used to illustrate 



concepts of molecular genetics and genetic engineering in eukary
otic and selected model prokaryotic systems. {B) 

7090 Communication of Molecular Biology Data. Cr. 2 

Prereq: consent of instructor. Written aspects of collection and com
munication of molecular biology data. {B) 

7120 (PHC 7220) Cell and Molecular Biology of Cancer 
Development. (C B 7220) (MBG 7120) Cr. 3 

Prereq: PHC 721 O; 8MB 701 O or CHM 7620 or equiv. Detailed anal
ysis of neoplastic cells at cellular and molecular levels. Emphasis on 
critical genes in cancer development, nature of changes in these 
genes and how genetic changes result in altered cellular phenotypes 
that are invqlved in malignancy. (B) 

7140 Nucleic Acids. Cr. 2 
Prereq: MBG 7010 and 7020 or equiv., or consent of instructor. 
Detailed examination of the basic chemical and physical principles 
that affect the stability of DNA and some of the major reactions it 
undergoes, both in vivo and in vitro. RNA also treated as appropri-- ~ 
7400 (MBG 7400) Molecular Biology of Cellular Signalling. 

(C B 7400) Cr. 2 

Molecular basis of cell-cell interactions, hormonal interactions, and 
interactions between different cellular compartments. (B) 

7460 Research Training in Molecular Biology and Genetics. Cr. 
1-8 

Prereq: consent of adviser or graduate officer. Direct participation in 
laboratory research under the supervision of faculty adviser. Design 
and execution of experitnents; analysis of laboratory data; interpreta
tion of results and their relation to pubtished findings. (n 

7600 Advanced Human Genetics. Cr. 4 
Concepts, problems, and methods of human genetics at an 
advanced level. (B) 

7620 (BIO 7620) Molecular Virology. (MBG 7620) Cr. 3 
Prereq: BIO 3070 or equiv. and CHM 6620 or equiv.; or written con
sent of instructor. A study of the basic principles of virology including 
virus structure, the nature of virus-host interactions and the molecu
lar biology of virus multiplication. The course will also include work
shops on virus structure, virology techniques and presentations by 
guest speakers. (I) 

7640 Principles of Genetic Counseling. Cr. 3 
Prereq: admission to genetic counseling graduate program. History 
and evolution of genetic counseling and how it relates to clinical 
genetic serviceswithin the health care delivery system. Genetic 
counseling skills such as case preparation, interviewing techniques, 
and family history assessment; counseling methods. (B) 

7700 New Techniques In Molecular Biology. Cr.1-3 
Prereq: MBG 701 O and 7020 or equivalents. Review and extension 
of recombinant DNA basics. Analysis of cloned genes at the DNA 
and functional levels, detection of mutations, immunological tech
niques, application of lower eukaryotes to molecular medicine, com
puter methods in molecular medicine. (B) 

7800 Advanced Medical Genetics. Cr. 3 
Prereq: MBG 7600. Review of all aspects of the field. Delivery of 
clinical genetic services as a team approach centered on the family. 

(n 

7840 Recent Advances In Molecular Biology and Genetics. Cr. 
1 (Max. 4, M.S.; max. 6, Ph.D.) 

Offered for S and U grades only. Seminars on unpublished work pre
sented by invited speakers from the scientific community. (n 

7850 Current Topics in Molecular Biology and Genetics. 
Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Offered for S and U grades only. Current literature in molecular biol
ogy and genetics; one student makes oral presentation with student 
and faculty discussion. (I) 

7880 Genetic Counseling Seminar. Cr. 1-6 
Prereq: admission to graduate program in genetic counseling. Dis
cussion format; issues relevant to medical genetics and genetic 
counseling process. Presentations by students and invited faculty. 

. (T) 

7890 Research Conferences in Molecular Biology and 
Genetics. Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Offered for S and U grades only. Required course for Departmental 
graduate students. Weekly meetings of staff, invited guests and qual
ified students to learn about and discuss recent developments; one 
member discusses ongoing research, with a general discussion. (n 

8680 Advanced Topics In Molecular Biology and Genetics. Cr. 
1-3 (Max.12) 

Prereq: consent of instructor. 
research in specific fields. 

In-depth study of concepts and 
(I) 

8998 Genetic Counseling Internship. Cr. 1-8 

Prereq: admission to genetic counseling graduate program. Stu
dents work in variety of genetics and subspecialty clinics as well as 
laboratory settings, under supervision of genetic counselor/genete
cist. (T) 

8999 Mastar's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of instructor. Open only to departmental M.S. candi
dates. Student conducts research and prepares written presentation, 
designed to test specific hypothesis dealing with method, concept, or 
data. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser and graduate committee. Stu
dent designs and conducts research involving hypothesis testing in 
relation to methods, concepts and data. <n 

Center for Peace and Conflict Studies 
2323 Faculty/Administration Building; 577-3453; Fax: 577-8269 
Director: Frederic S. Pearson 

The Center for Peace and Conflict Studies was established in 1965, 
and provides programs devoted to the resolution of conflict in all con
texts, from the local community to the international system. Under 
the faculty director and an interdisciplinary executive committee, 
research projects are developed that contribute to the exploration of 
the social and political problems of our time. Conferences and 
speaker series are organized and occasional papers issued. The 
Center serves as the base for an undergraduate co-major and minor 
in peace and conflict studies, and participates in the interdisciplinary 
Master of Arts in Dispute Resolution program in conjunction with 
the College of Urban, Labor, and Metropolitan Affairs. The Center 
director alsq co-directs the Program in Mediating Theory and Demo
cratic Systems, sponsored by the Hewlett Foundation, one of eigh
teen national centers investigating theories and approaches to 
ethnic, racial, gender, or religious dispute settlement. The Center 
networks nationally and internationally via the Internet and World 
Wide Web. 

Detroit Council for World Affairs: The Council is the community 
arm of the Center for Peace and Conflict Studies and presents activ
ities for a broad audience on crucial world issues and domestic and 
international conflict. The Council serves as a link between the Uni
versity and the community in the greater Detroit metropolitan area. 
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Merrllers of the public may join the Council to participate in Center 
and Council activities. 

Center for Research on the Reproductive Effects 
of Alcohol and Other Drugs 
250 Psychology Building; 313-875-8550; Fax: 313-875-8623 
Director: Joseph Jacobson 

The Center for Research on the Reproductive Effects of Alcohol and 
Other Drugs was chartered in 1999 to enhance the current research 
in prenatal exposure to alcohol and other drugs on infant and child 
development. This research has been ongoing in the University 
since 1984. The purposes of the Center are to: a} promote new inter
disciplinary collaborations in fetal alcohol and drug research; b) sup
port and expand pre- and postdoctoral training by facilitating access 
of trainees to faculty with expertise in a broad range of disciplines: c) 
support core research facilities serving the needs of multiple 
research projects in the areas of: statistical analysis, identification 
and recruitment of exposed pregnant women and their offspring, 
training in neurobehavioral assessment of infants and children, labo
ratory animal breeding and alcohol and drug treatment, tissue bank 
image analysis, blood chemistry analysis, and molecular biology; d) 
provide seed money grants for pilot studies that show promise of 
obtaining external funding; e) promote scientific interchange and 
cross-disciplinary research among investigators involved in fetal alco
hol and drug research by sponsoring workshops and colloquia; f) 
promote community education and the dissemination of information 
about fetal alcohol syndrome and alcohol- and drug-related neurode
velopmental disorders. 

Institute for Scientific Computing 
335 Chemistry Building; 313-577-2694 
Director: William Hase 

The Institute for Scientific Computing (ISC) enhances and extends 
the University's existing technological strength in the use of comput
ing as a methodology for conducting research in multiple disciplines, 
such as basic sciences, engineering, and medicine, in situations with 
demonstrated potential for the state and national economy. The Insti
tute will promote the development of an infrastructure to support con
temporary studies and frontier research in scientific computing. 
Specific activities of ISC include facilitating interdisciplinary activities 
in scientific computing to strengthen graduate teaching and research 
programs, for the promotion of excellence in graduate education at 
Wayne State University and increasing opportunities for external 
funding. 

State Policy Center 
3198 Faculty/Administration Building; 313-577-3075; 

Fax: 313-577-8800 
Director: Peter Eisinger 
Associate Director: Douglas C. Drake 
www.culma.wayne.edu/state-policy.html 

The State Policy Center (SPC), a nonpartisan entity for addressing 
statewide and urban issues, is part of Wayne State University's Col
lege of Urban, Labor, and Metropolitan Affairs. It represents the Uni
versity's ongoing commitment to public service, and it specifically 
responds to the legislative initiative advanced in the Fiscal Year 1997-
98 Budget for Higher Education, which called upon Midligan's major 
research universities to assist state government in development of 
public policy. 

Its mission is to serve Michigan citizens and state officials in public 
policy analysis and development, and to make academic resources 
more widely available to the state legislature and all aspects of state 
government. The Center also directs its energies toward the Univer
sity, funding faculty research, supporting student interns in state gov
ernment, and conducting conferences for students and scholars. 
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Center for Urban Studies 
3040 Faculty/Administration Building; 313-577-2208; 

Fax: 313-577-1274 
Director: David Fasenfest 
www.cus.wayne.edu 

The Center for Urban Studies improves understanding of and pro
vides innovative responses to urban challenges and opportunities. 
The Center conducts and disseminates research, develops policies 
and programs, and provides training, capacity-building, and technical 
assistance. The Center participates in defining and influencing 
local, regional, state, and urban policy. It engages community, gov
ernment, institutions, and policy makers, in collaboration with Univer
sity faculty and resources, to transform knowledge into action. 
Committed to serving Detroit and its metropolitan area, the Center is 
part of the College of Urban, Labor, and Metropolitan Affairs and 
exemplifies Wayne State's urban research and service mission. 

The Center is organized into six specialized programs: Michigan 
Metropolitan Information Center (MIMIC): a university research and 
service program specializing in urban housing and population 
issues; MIMIC is the coordinating agency in the U.S. Census 
Bureau's State Data Center program in Michigan and is the Univer
sity representative to the lnteruniversity Consortium for Political and 
Social Research; Survey Research: conducts survey research for a 
variety of public and private institutions; the program collects data 
through telephone interviews, questionnaires, focus groups, in-per
son interviews, and participant observation; staff also provide techni
cal assistance in areas such as sampling design, data collection and 
processing, and stastical analysis; Evaluation Research: conducts 
program evaluation for a variety of public and private institutions; staff 
provides program assessments through process, formative, and out
come evaluations informed by clients' feedback regarding their 
needs; Urban Safety Program: represents a collaboration among 
Detroit metropolitan area organizations in providing community edu
cation to prevent youth crime and to empower neighborhoods; other 
program activities include conducting applied research on crime and 
safety issues in Detroit and Wayne County; Urban Families Program: 
provides programs to strengthen the capacity of human service pro
viders and community agencies to support families in raising their 
children successfully in urban environments; Urban Linkage Pro
gram: provides Detroit metropolitan area city and community officials 
with graduate and undergraduate student internships and faculty 
consultations to help resolve urban government problems. 

Douglas A. Fraser Center for Workplace Issues 
1261 Faculty/Administration Building; 313-577-4380 
Director: William Cooke 
www.culma.wayne.edu/fraser.html 

The Douglas A. Fraser Center for Workplace Issues was chartered 
by the University in 1998 to honor Douglas Fraser, former president 
of the United Automobile Workers (UAW). The Center has been 
endowed by major gifts from the UAW, General Motors Corporation, 
Daimler Chrysler Corporation, and Ford Motor Company, and gener
ous gifts from many other organizations and individuals. The mission 
of the Fraser Center is to provide the best in research and learning 
for creating the best workplaces of tomorrow. The Center engages in 
cutting-edge, practice-oriented research and offers innovative educa
tion and training forums. The Center's Board of Advisors, comprised 
of distinguished representatives from industry, the public, and aca
deme, provides guidance and advice. 

The Center supports individual and collaborative studies that meet 
the highest academic standards and, at the same time, yield practical 
insight and value to organizations and policy makers. Faculty from 
the schools and colleges of the University and visiting scholars serve 
as fellows, research associates, and members of the Faculty Advi
sory Committee. Their academic backgrounds, disciplines, and 



research interests provide a rich academic environment for the study 
and analysis of workplace issues. 

The Center organizes, hosts, and co-hosts major conferences focus
ing on selected workplace themes. Serving academic, professional, 
and broader community audiences, Center conferences highlight crit
ical workplace issues and innovative and best practices, and high
light findings from current research. The Center also offers 
professional development programs on workplace issues tailored to 
the educational and development needs of organizations. These pro
grams bring an organization's professionals together for one- to 
three-day periods tor practical learning and strategy development. 

UNIVERSITY 
STUDENT SERVICES 

Office of the Vice President 
for Student Development and Campus Life 
470 Student Center; 577-1992 

The Division of Student Development and Campus Life supports and 
supplements the academic and urban missions of the University. 
The Division's programs for students facilitate intellectual develop
ment and critical thinking, nurture positive self-identity, and develop 
an understanding of the University and society. The programs also 
encourage interpersonal relationships in a context of diverse, ethnic, 
cultural, and racial backgrounds. Both through formal and informal 
means, the Division continually assesses student needs and sup
ports a process of continuous improvement in services. 

Among the major duties of the Office of the Vice President for Stu
dent Development and Campus Life are communication of student 
attitudes and activities to the faculty, administration and general pub
lic; interpretation of University objectives and policies to students; 
assistance to students in developing their potential through effective 
use of the University's resources; and the encouragement of intellec
tual stimulation beyond the traditional classroom environment. 

Moreover, this office oversees student personnel services, the Stu
dent Center, student organizations and activities, and a variety of 
special student programs. It is the responsibility of the office to com
municate with the President and his executive staff and to cooperate 
in the work of their divisions; to participate in development of the 
University with regard to its program and staff needs; to help stu
dents develop a sense of their responsibilities; to coordinate the Uni
versity student code of conduct; to maintain communication between 
students and all other groups within the University; and to assure 
that student viewpoints are represented in all policy-setting delibera
tions of the University. 

Through a variety of specialized programs and student academic 
support services, the Division assists students in the successful pur
suit of their educational objectives. Programs of the Division also 
provide opportunities for students, individually or in groups, to voice 
their questions and concerns and to receive assistance in defining 
problems and working toward effective solutions. Furthermore, the 
Division seeks to minimize student frustrations so that the student 
may gain co·nfidence in his/her ability to accomplish goals through 
established channels. The Division of Student Development and 
Campus Life is committed to the quality process and promotes the 
continual improvement of services provided to students and others. 

Office of the Registrar 
2 West, Helen Newberry Joy Student Services Center; 577-3550 

The Office of the Registrar supports the instructional mission of the 
University and, to a lesser extent, the mission of research and pro
fessional service. The Office coordinates, supplements and facilitates 
the activities of the faculty responsible for the instructional process; 
administrative services are provided as well to the Associate Vice 
President for Student Development and Campus Life, and related 
offices. 

The Office consists of two separate units: Student Records, and Reg
istration and Scheduling. Student Records is responsible for main
taining students' academic records, processing graduation 
applications, issuing transcripts, student grades, and enrollment cer
tifications. Registration and Scheduling is responsible for process
ing students' registrations and schedule adjustments, assessing 
tuition and fees, preparing Schedules of Classes and Final Examina-
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lion Schedules, assigning classrooms, and determining students' 
residency statuses for purposes of assessing tuition. 

Office of Scholarships and Financial Aid 
3 West, Helen Newberry Joy Student Services Center; 577-3378 

The Office of Scholarships and Financial Aid (OSFA) annually admin
isters more than $71 million in financial aid funds from federal, state, 
university and private sources. Some financial aid programs are 
need-based; others are non-need-based; and awards are given in 
recognition of special skills, talents or academic ability. For detailed 
information about financial aid for graduate students, see the section 
beginning on page 33. 

University Advising Center 
2 East, Helen Newberry Joy Student Services Center; 

577-2680; 577-8889 for appointments 

Website: http://es.wayne.edu/uac/uachome 

The University Advising Center provides academic advising to all stu
dents with undeclared majors and to pre-professional students in the 
Colleges of Science, Liberal Arts, Fine, Performing and Communica
tion Arts, and Urban, Labor, and Metropolitan Affairs. The Center is 
staffed by fifteen professional advisers, one orientation coordinator, 
and one university counselor. The major responsibilities and services 
provided by the University Advising Center include the following: 

Program Advising helps students select the courses designed to ful
fill the requirements of their chosen academic programs. Courses are 
suggested, described, and discussed in connection with students' 
intended academic goals. Advisers are fully informed on degree 
requirements, including group requirements, restrictions on credit, 
transfer credit, and residency. Advisers monitor the progress of stu
dents towards the completion of college and University requirements 
for graduation. 

Curriculum Advising helps students identify the various options and 
curricula they may employ to achieve particular academic and/or 
career goals. 

Academic Deficiency Advising: Students whose grade point aver
ages fall below 2.0 and are placed on academic probation are 
required to discuss their progress with an academic adviser. Advisers 
help probationary students consider ways to overcome academic 
deficiencies. Referrals may be made to other University services 
where students can find assistance for specific problems or difficul
ties. 

Changes of College and Curriculum: Students wishing to enter the 
colleges served by the University Advising Center from another 
undergraduate college within the University, or to change programs 
within those colleges, do so at the Advising Center. Advisers provide 
details of program change including changes in prerequisites, and 
process requests for change. 

Pre-Professional Advising: Advisers assist students in planning pro
grams which will fulfill requirements for admission to the various pro
fessional programs offered by Wayne State University, including 
those of the School of Business Administration, the College of Edu
cation, the School of Social Work, the College of Nursing, and the 
College of Pharmacy and Allied Health Professions. 

Health Careers Advising: Students in pre-medical, pre-dental, pre
osteopathic and pre-veterinary medicine curricula are advised on 
procedures for applying to post-baccalaureate institutions. Letters of 
recommendation are sent to professional schools as requested by 
the student. 

Study Abroad Resource Center: Books, brochures, catalogs and 
advising on academic and travel/study programs in foreign countries 
are available at the Resource Center, including information on Wayne 
State's thirteen foreign study programs and other programs spon
sored by American and foreign institutions. Course credit is available 
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on approval for many foreign study programs; credit approval usually 
must be obtained prior to entering a foreign study program. 

WS&U Orientation Program: A two-day University-wide orientation 
program is mandatory for entering freshmen. Students take appropri
ate placement/qualifying examinations, learn about University pro
grams and services, receive group academic advising, and register 
for classes during the program. Transfer students with fewer than 
thirty credits are required to participate in a one-day Transfer Orienta
tion Program including advising and registration. A half-day Transfer 
Transition is offered at which students learn about University pro
grams and services and meet individually with an adviser in their 
school or college. 

Student Handbook: Perspectives, the student handbook, is printed 
annually for new and continuing students. This book includes infor
mation about University programs, policies, procedures, and services 
as well as activities in the campus area. 

Wayne Excel Advising: The University's comprehensive retention 
program is charged with increasing re-enrollment and graduation 
rates, as well as facilitating academic achievement. As part of this 
mission, Wayne Excel is a proactive, developmental advising pro
gram for first- and second-year students designed to help in the tran
sition to college-level study and to facilitate student retention. The 
program features prescheduled appointments with an assigned 
adviser. 

Early Assessment: As part of its mission, it is the responsibility of 
the University Advising Center to notify students enrolled in lower 
division (0000-2999) courses of any academic alert, based on faculty 
assessment, during the fourth week of class. 

University Counseling and Placement Services 
652 Student Center; (313) 577-1141; Fax: 5n-0617 
http://www.stuaffrs.wayne.edu 

University Counseling and Placement Services helps students pro
mote individual development in ways which will maximize benefits 
from the University experience, and helps them develop career direc
tion and find ways of coping with problems which interfere with their 
career and education attainment. It also provides help to students 
and alumni in defining career and employment goals and assists 
them in their search for employment opportunities. Further, support 
is provided to students with special needs associated with their dis
abilities. Many components of the services are web-based, providing 
students and employers with greater student accessibility and conve
nience of use. 

To meet the many and diverse needs of students, there are three 
major service areas within University Counseling and Placement 
Services: Counseling and Placement Services; Educational Accessi
bility Services; and Testing, Evaluation and Research. The following 
services are provided: 

COUNSELING AND PLACEMENT SERVICES 
1001 (First Floor) Faculty/Administration Building; 313-577-3390; 
Fax: 577-4995 

Personal Counseling, 577M3398: This service provides students with 
special opportunities for consultation about needs or concerns for 
which individualized help is desired. Any facet of experience that 
affects a student's educational progress may be explored with the 
professional counseling staff. Counseling may help students to clarify 
for themselves their own identity and relationship with the social, 
educational and occupational world, to explore opportunities for per
sonal and self-esteem development, to set and realize goals, and to 
resolve motivational and other personal conflicts. In addition to confi
dential private consultation, a number of psychological education 
group workshops on common issues are offered, and services are 
available for emergency situations. 



Lesbian, Gay and Bisexual Services, 577-3398: This service pro
vides various types of assistance to lesbian, gay and bisexual stu
dents, staff and faculty. Services include: individual, couple, and 
group counseling for personal and career development; discUssion 
and support groups in which to explore personal concerns and dis
cuss issues with others; educational presentations to classes, stu
dent groups, and conferences that address sexual orientation, 
discrimination, and other issues; information and referral to local, 
state, and national organizations; and special events and programs 
throughout the year. 

Career Development, 577-3390: This service offers a variety of indi
vidual and group services to students, staff, and faculty. The main 
focus is to help students explore career options, clarify their career 
goals, to link those goals and options with appropriate academic 
paths, and to provide appropriate referrals. Services include individ
ual one-on-one career counseling, a structured course (UCS 0991 -
Designing Your Future), printed and electronic career and occupa
tional information, testing and test result interpretation, and career 
programs and seminars. 

Life/Career Development Laboratory, 577-3390: The Laboratory is a 
'stop-in' service which offers interactive computer career-guidance 
programs, a variety of occupational information resources, referrals 
to alumni/mentor contacts and to volunteer career experiences, and 
individual consultations, so students can more realistically determine 
and accomplish their career and educational goals. 

Career Information Center, 5n-3390: This Center contains general 
information on employing organizations, in both printed and elec
tronic form. Information on job hunting, interviewing, resume writing 
and government employment, and directories of associations are 
also available. A collection of video presentations containing infor
mation about various organizations, interviewing techniques and 
career-related information is available for viewing. Local, regional, 
and national job listings are available for student and alumni use. 

Cooperative Education, 577-3390: Cooperative Education is prima
rily an undergraduate program which provides comprehensive pro
fessional preparation by means of alternating semesters of full-time, 
paid work experience and full-time class attendance. The program is 
available to students in business administration, engineering, and 
selected majors from the Colleges of Liberal Arts, Science, and Fine, 
Performing and Communication Arts. 

Summer Internships, 577-3390: The Summer Internship program 
provides opportunities for career-related paid summer intern posi
tions. Summer employment workshops that help students prepare for 
the job search are provided from November through March. Prepro
fessional positions are available throughout the United States with a 
wide range of employers. 

College Work-Study Employment, 577-3390: Students who receive 
College Work-Study awards through the Office of Scholarships and 
Financial Aid can visit the Counseling and Placement Services to 
find College Work-Study job openings. Placement assistance that 
matches a student's interests with employers' needs is available. 

Student Employment, 577-3390: The Student Employment Program 
provides part-time employment opportunities to students enrolled at 
the University. The Program's policies and procedures are described 
in the Student Guide to On-Campus Employment. Part-time jobs 
are available on-campus through the Student Assistant Program or 
off-campus through an open posting process or with the assistance 
of a placement coordinator. 

On-Campus Interviews, 577-3390: Assistance in obtaining full-time 
employment after graduation is provided. Graduating seniors may 
increase employment opportunities through interviews with any of 
several hundred employers who annually visit the campus. Resume 
submission and interview scheduling are web-based. 

Job Fairs, 577-3390 (e-mail: jobfair@wayne.edu): The Michigan Col
legiate Job Fairs are state-wide, one-day job fairs conducted in 
November and March of each year. The events, jointly sponsored 

with Eastern Michigan University, attract over 150 varied employers 
and approximately 1,400 graduates from over fifty Michigan colleges 
and universities. Specialized on~ampus job fairs are provided for 
graduates in business administration, computer science, engineer
ing, library and information science, social work, nursing, and phar
macy. Current schedules and specific information are available at 
http://www.stuaffrs.wayne.edu 

Job Vacancies and Resume Referral, 577-3390: Job vacancies are 
listed through the departmental web hqme page and are also main
tained in printed form in the Career lnf,rmation Center. Notification 
of job vacancies is made by e-mail to recent graduates and alumni. 
Resumes are also screened and electronically forwarded to employ
ers listing job vacancies with the service. 

Additional Services: Annual surveys of Wayne State graduates are 
conducted to determine the kinds of jobs and salaries obtained by 
former students and the satisfaction they feel about their jobs. A 
speakers' bureau is available to community, faculty and student 
groups, providing information on employment, resumes and inter
viewing techniques. A Michigan Jobs Commission representative is 
available to provide students, alumni, and veterans with information 
and referral to vacancies which employers have listed with the State. 

EDUCATIONAL ACCESSIBILITY SERVICES, 583 Student Center, 
577-1851; Fax: 577-4898: This Office is responsible for providing 
reasonable accommodations for students with disabilities. The Office 
staff is committed to a philosophy that allows for the full integration 
and participation of a student with a disability in campus life. Stu
dents are encouraged to take advantage of: consultation prior to 
University enrollment, priority registration, note-taker services, study 
rooms with adaptive equipment, alternative testing arrangements, 
scribes, interpreters, and information on community resources. 

WOMEN'S RESOURCE CENTER, 580.3 Student Center, 577-
4103: This Center was established in 1976 to identify the needs of 
women and to work with Wayne State departments, community 
agencies, and governmental units to develop services, policies, and 
procedures to meet women's needs. Information is provided on aca
demic services, legal and health issues, family services, events, leg
islation, etc. Programs and conferences are also offered. 

MINORITIES RESOURCE CENTER, 580.2 Student Center, 577-
4291: This Center was established in 1984 to offer services oriented 
to the needs and concerns of various minority populations, including 
ethnic minorities. Information, resources, and referrals are provided 
regarding University services and procedures, and family concerns. 
Programs and conferences are offered. 

RE-ENTRY TO EDUCATION PROGRAM, 580.1 Student Center, 
5n-0340: This program was established in 1981 to assist people of 
all ages who have interrupted their formal education and who want 
college degrees, training, or vocational education. Information is pro
vided about admissions, financial aid, support programs, child care, 
and family services. 

Child Care Information, 580.1 Student Center, 577-0340. The web 
address for information about child care and services for children's 
needs is: http://www.sa.wayne.edu/childind.html 

TESTING, EVALUATION and RESEARCH 
698 Student Center; 313-577-3400; Fax: 577-0617 

TesUng and EvaluaUon Services: 698 Student Center, 577-3400: 
Testing and evaluation services are provided to students for entrance 
examinations, credit by examinations via the College-Level Examina
tion Program, qualifying examinations for course selection, profi
ciency examinations, test-out options for the University General 
Education Requirements, and tests required by professional associa
tions and for licensing agencies. 

Testing and evaluation services for graduate and professional school 
admission are also available. Testing and evaluation services are 
also provided to faculty and academic personnel, and include prepa
ration of class reports based on teacher-made tests or qualifying 
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examination data, consultation regarding test programs commercially 
available, consultation on the construction of course examinations, 
and the scoring of departmental examinations. 

An undergraduate retention data base is maintained for the Univer
sity, and research studies are undertaken to provide background data 
for planning adequate services and other resources for the Wayne 
State University student body. The staff is also available to advise 
individuals with regard to the design and use of survey forms tailored 
to specific purposes. 

Course Evaluation Office, 684 Student Center, 577-0469: This 
office coordinates the Student Evaluation of Teaching Project and 
produces and distributes individual and department level reports 
based on data collected during the evaluation process. This Office 
welcomes questions and/or suggestions about the evaluation pro
cess from students and faculty members. 

Academic Success Center 
2100 Adamany Undergraduate Library; 577-3165; Fax: 577-9372 
Hours: Mon. - Thurs., 8:30 a.m. - 6:00 p.m.; Fri., 8:30 a.m. - 5:00 p.m. 

This Center has a variety of programs and services oriented toward 
academic success: 

Individual Learning Fitness Plan: Professional learning specialists 
are available to aid students in academic success. A specialist and a 
student may cooperatively develop a learning fitness plan for a par
ticular term, based on the specialist's assessment of the students 
academic strengths and weaknesses. 

Tutoring: Three types of tutoring are available at the Academic Suc
cess Center: (1) Students may apply to meet one hour weekly with a 
student expert, to assist them with work in a particular course; (2) 
Drop-in tutoring is available at the Center in specific courses; (3) 
Supplemental Instruction (SI) is available in many first-year introduc
tory courses, in which SI leaders collaborate with the course instruc
tor. These student experts attend each lecture, organize and 
facilitate group study sessions following the lecture (one to three 
hours per week), and direct students toward academic success. In 
addition, students may apply for a personal tutor or contact a tutor on 
the Web. 

Technology Center/Lab: This facility has multi-media computers and 
computer software which are designed to improve students' reading, 
writing, and mathematics skills. Course-specific reviews and study
ware are available for student use, along with material designed to 
prepare students for taking the GAE, GMAT, LSAT, and MCAT stan
dardized tests. The Lab is equipped with twenty computers, a 
SMART board and instructor's station. Scheduled use of the Center/ 
Lab is available to the University community for student programs 
and may be arranged by telephone. 

Learning Video Library: Individual rooms may be reserved for view
ing self-help instructional videos, which cover such topics as time 
management, test-taking strategies, preparation in mathematics pro
ficiency, and other study skills strategies. 

Customized Workshops: Workshops may be scheduled for groups, 
student organizations, and adademic departments, customized to 
specific needs by Academic Success Center learning specialists. 
Workshop topics may cover techniques required by individual stu
dents, such as managing time, preparing for final examinations, cop
ing with test-taking anxiety, methods of textbook use, reversing 
negative trends in scholarship, or developing the capacity to concen
trate while studying; or may have a specific focus such as: how suc
cessful nursing students study, effective study strategies in organic 
chemistry, or how to navigate the psychology textbook. 

Learning Studios: These multi-purpose rooms are available to the 
University community for student programs and scheduled use may 
be arranged by telephone. 
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Office of International Students and Scholars (OISS) 
598 Student Center; 313-577-3422; Fax: 313-577-2962 
www.oiss.wayne.edu 

The University is home to approximately 2,700 international students 
and visiting scholars from nearly 100 countries. The OISS was estab
lished to aid these individuals in their educational and scholarly pur
suits at Wayne State. It provides quality service in facilitating 
linkages to the campus and community, offering cross-cultural edu
cational programs and activities, and assisting in matters related to 
immigration regulation compliance. 

The Office's mission is to support and enhance the educational, cul
tural, and social experiences of international students and scholars 
at Wayne State University. It serves as a primary link to the Univer
sity, the community, the federal government, and public and private 
agencies and organizations. In addition, it provides international and 
cross-cultural educational programs to the University and its commu
nity. 

OISS staff advises students and scholars on immigration regulations 
and issues of cross-cultural adjustment; provides educational, cul
tural and social programs and activities, including a comprehensive 
orientation program and written material designed to help them 
achieve their educational and personal goals; assists University 
departments in the hiring of foreign national employees by process
ing necessary immigration petitions with the Immigration and Natu
ralization Service (INS), Department of Labor (DOL), and United 
States Information Agency (USIA); consults and interacts with Uni
versity units, governmental organizations and other agencies; serves 
as a focal point for campus and community services: provides cross
cullural workshops and training seminars: and works with campus 
and academic support units to help define and achieve institutional 
goals related to international education and exchange. 

New International Students and Scholars receive the OISS welcome 
booklet with their visa document (Form 1-20 or IAP-66). The booklet 
provides information on a wide variety of important topics to these 
individuals before they leave their home country. Among the subjects 
covered are housing, health insurance, expenses, immigration sta
tus, local climate, and air transportation. New students and scholars 
from abroad must report to the OISS soon after their arrival and par
ticipate in a comprehensive orientation program. This program is 
designed to meet immediate needs in terms of housing information 
and University registration procedures; introduce them to U.S. culture 
and the University's educational system; and provide information on 
banking, health insurance, safety, and immigration regulations. In 
addition, a number of social and recreational programs and activities 
are planned to assist students and scholars in making a smooth tran
sition to their new environment. 

Non-Immigrant Students: Before registering for classes, all non-immi
grant international students must report to the OISS to complete 
check-in procedures and have immigration documents reviewed, pur
chase mandatory health insurance, and obtain an orientation sched
ule. Transferring F-1 students must obtain a transfer clearance form 
from their previous school in the United States and must complete 
transfer procedures as provided in the federal regulations within fif
teen days of the first day of class. F-1 students must notify the INS 
through the OlSS of any change in program, including changes in 
level and field of study. J-1 exchange visitors, including students, 
may not make a change in level, field, or category without the 
advance approval of the United States Information Agency (USIA), 
and may be precluded from change of visa status until a two-year 
home country residency requirement is met. 

Immigration and Naturalization Service (1NS) regulations require that 
F-1 and J-1 students maintain a full course of study and make normal 
progress toward program completion at the institution they have been 
authorized to attend. Graduate students (including those in pre-mas
ter's status} must successfully complete at \east eight credits each 
semester (excluding Spring/Summer or an approved annual vaca-



tion). See an OISS adviser for details on complying with this and 
other INS requirements. 

Commuting Canadian students enrolled less than full time must 
obtain a border-crossing letter from the OISS and should consult with 
an adviser to determine the impact of this status on future immigra
tion benefits including the availability of practical training. 

Professors and Research Scholars: The University provides foreign 
professors and research scholars with opportunity to engage in 
research, teaching, consulting, and lecturing with colleagues at 
Wayne State; to participate actively in cross-cultural activities; and to 
share their experience and increase knowledge about the United 
States, Wayne State University, and the metropolitan Detroit commu
nity. OISS provides centralized support services necessary to 
enable and assure the employability of such non-U.S. citizens within 
government regulations. Offers of employment to foreign nationals 
must be authorized by the OISS, and only this Office may sign immi
gration forms and petitions related to employment on behalf of the 
University. All foreign national employees must complete INS Form 
1-9, 'Employment Eligibility Verification' and present evidence of their 
identity and employment eligibility at the OISS before commencing 
employment at Wayne State University. 

Health Insurance: International students and J-1 exchange visitors 
and their dependents holding J-2 status are required to comply with 
the health insurance requirements of the University. Commuting 
Canadian students may waive the health insurance requirement by 
providing proof of OHIP coverage prior to each semester of enroll
ment. Insurance which meets these requirements may be pur
chased through the OISS. The mandatory international insurance 
program is designed to provide international students, exchange vis
itors, and their eligible dependents with continuous insurance pro
tection and access to quality affordable health care services. The 
University is mandated by federal law to terminate from its program 
all exchange visitors and their dependents who do not meet minimum 
insurance requirements. 

Cross-Cultural Activities: The 0188 provides cross-cultural activities 
in order to provide the broadest exposure to American society, cul
ture, and institutions. Activities include: field trips, holiday programs, 
the International Fair, and a free international coffee hour held in the 
seventh floor of the Student Center Buillding every Wednesday from 
11 :30 a.m. to 1 :30 p.m., which provides opportunity for dialogue with 
and among international students and scholars, American students, 
and community sponsors. 

Office of Military and Veterans Affairs (OMVA) 
2 West, Student Services Center; 313-577-3374; 

Fax: 313-577-3769 

This office assists veterans, eligible dependents/survivors, reservists 
and national guard members in obtaining educational benefits. Spe
cifically, students are aided in applying for Federal benefits outlined 
under Title 38, U.S.C., including: the Montgomery G.I. Bill (chapter 
30), the Reserve G.I. Bill (chapter 1606), V.E.A.f' (chapter 32), Voca
tional Rehabilitation (chapter 31 ), and the Survivors'/Dependents' 
Educational Assistance (chapter 35). All eligible Students must offi
cially request to use their educational benefits each semester. 

Standards of Academic Progress: The minimum academic level for 
continued benefit eligibility is a cumulative grade point average 
(g.p.a.) of 2.0 for undergraduate students, and 3.0 for graduate stu
dents. Students with a cumulative g.p.a. below these minimums will 
be placed on probation. Failure to raise the average to the estab
lished standard after two semesters on probation will result in termi
nation of V.A. benefits. Information on restoration policies and 
requests should be directed to an OMVA Certifying Official. 

Non-Punitive Grades: Payments received for educational benefits 
may be recouped upon the student's earning a non-punitive grade. 
In the case at an 'X' grade tor an unofficial withdrawal, the student will 

be required to verify the last date of attendance to the Department of 
Veterans Affairs (OVA). 

Changes in Program: Students are permitted to change programs 
without detriment to their benefits. However, the student must have 
completed course work attempted under the prior program success
fully, and the OMVA roost verify to the OVA the student's ranking and 
credit hour completion in the new program. Forms for verifying this 
change are: Form 22-1995 for veterans/reservists, and Form 22-
5495 for survivors and dependents. 

Excess Credits: Undergraduate students who have earned 130 
credits or above and have yet to earn a bachelor's degree are 
required to complete the Excess Hours tor Graduation memorandum, 
and have it signed by their academic adviser, in order to remain eligi
ble for benefits. 

Post Degree Status: Students must be in a degree program to 
receive benefits. Those not currently admitted to a degree program 
and enrolled in classes must verify to the OMVA via an academic 
adviser the reason for enrollment (Le., completing foundation 
courses for a master's-level program). 

Changes in Enrollment (Drop/Add): If a student changes his/her 
enrollment during a semester, the student must immediately notify 
the University's VA Certifying Official. The OMVA is required to cer
tify to the DVA all changes in credit load, including complete with
drawal. Failure to notify immediately would result in a status of 
overpayment of benefits for the student. 

Advance payment for the initial and second month may be obtained 
by eligible students who register for half-time study or more. The 
advance payment will be sent to the OMVA. In order to be eligible 
for an advance payment, students must file their request thirty days 
prior to the first day of the semester. If a student receives advance 
payment, and subsequently registers for an amount of credits which 
makes him/her ineligible for the advance, the check must be 
promptly returned to the OVA by the Wayne State OMVA. 

OVA Vocational Rehabilitation: Vocational rehabilitation programs 
help service-disabled veterans to select, prepare for, and secure 
work that is in line with their personal goals, interests, abilities and 
physical capabilities. To apply, contact VARO, Detroit, at: 800-827-
1000. 

OVA Tutorial Assistance: Tutorial assistance is available to help 
defray tutoring costs for eligible persons. Veterans must be enrolled 
on a half-time basis or above. Currently, tutorial benefits are paid up 
to a maximum monthly benefit of $100, for a maximum total benefit 
of $1,200 with no charge against a basic entitlement for the first six 
months. 

OVA Work-Study Jobs: Part-time student assistant positions are usu
ally available on campus at the OMVA, at the OVA Regional Office, 
or at a DVA hospital. Students who qualify may work up to twenty
five hours per week, are limited to 250 hours per semester, and 
receive the federal minimum wage; these wages, as of the time of 
printing of this Bulletin, are not subject to federal taxation. 

Student Center and Program Activities 
Director: 341 Student Center; 577-3482 

Assistant Director: 351 Student Center; 577-3444 

The Student Center and Program Activities Office is charged with 
facilities management and program development of the Student 
Center. Additionally, this office has the stewardship for co- and extra
curricular programs by working in consultation with the Student 
Council and several advisory boards to insure a broad spectrum of 
opportunities for student participation in educational, social, recre
ational,_ cultural, ix,litical and leadership activities. 

General Information 53 



Student Center 

The Student Center serves as the home away from home for thou
sands of students commuting daily to and from the campus. It is the 
facility where friends meet to socialize between classes, where 
many catch up on class assignments, watch television, eat, or spend 
a leisure hour. To insure the effectiveness of its programs and ser
vices, the Center administration meets regularly with an advisory 
board comprised mostly of students. The major facilities, programs 
and services of the Student Center include: 

Food Service: The Student Center provides a selection of food ser
vice options for the campus community. Students, faculty, and staff 
can dine at 'Little Caesars,' 'Friar Tuck's,' 'Baskin-Robbins,' 'Tubby's,' 
or 'Taco Bell,' on the first floor, or at the 'A & W' and 'Coffee Grinders' 
on the lower level. Additional food options are provided by the 'Bar
nes and Nibble' convenience shop and numerous vending 
machines located in the Center. 

Recreation Room, 577-3477: Recreation facilities are located on the 
lower level. Billiards, snooker, and table tennis equipment may be 
rented by the hour. Table games and a variety of video games are 
also available in the facility. 

Service Center, 577-3484: Located in 211 Student Center, the Ser
vice Center provides the following services for a fee: typewriter 
rental, duplicating service, SMART and DOT bus tickets, laminating 
service, overnight photo-finishing service, international identification 
cards, mail box rental, Notary service, and State Hall locker rental. In 
addition, the University Lost and Found, Fax service, South End ad 
drop box, and student organization mail boxes are located here. 
Campus enclosed bulletin board postings are also done by the Ser
vice Center staff. 

Postal Contract Station, 577-4328: Located in the south lobby of the 
Student Center, the postal contract station offers limited mail services 
Monday-Friday, 9:00 a.m. to 4:00 p.m. (After 4:00 p.m., stamps are 
available in the Service Center area.) 

Grosberg Religious Center: Various religious denominations have 
offices on the sixth and seventh floors of the building. Programs, per
sonal counseling as well as spiritual counseling are available from 
the various University chaplains. 

Reservations, 577-4585: Located in 333 Student Center, this office 
reserves rooms for meetings, conferences special programs and 
other events within the Student Center It also rents audio-visual 
equipment and vendor tables as well as reserve space for literature 
tables, dances, bakesales, and showcases for student organiza
tions. In addition, the Reservations office schedules events held on 
Gullen Mall and programs such as receptions held in the various 
campus lounges. 

Program Activities 

Student Organizations: There are approximately 200 active student 
organizations including such diverse categories as academic/profes
siona I, social action, political, sororities/fraternities, honoraries, eth
nic and religious groups, as well as student governments. The South 
End, the official student newspaper, is published daily during the 
academic year. Student activities advisers are available to assist stu
dents who want to organize new student groups. The staff coordi
nates various campus events such as the International Fair, Student 
Organizations Day, Commencement Corps, College Bowl, yearbook, 
and leadership training. 

Student Resource and Assistance Center: The Center, located in 
135 Student Center, provides information and programs that will 
enhance students' experience on campus. Staffed by students, the 
Center is open from 9:00 a.m. to 6:30 p.m., Monday through Thurs
day, and from 9:00 a.m. to 3:30 p.m. on Friday, during the fall and 
winter semesters. Summer hours are Monday through Thursday, 
10:00 a.m. to 4:00 p.m.; Friday, 10:00 a.m. to 3:30 p.m. Information 
available in the Center includes: University academic programs and 
services; off.campus housing information; campus activities; travel 
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information; campus weekly and monthly calendars; job postings; 
DOT bus schedules; Ride-Share Carpool program; community activ
ities; tutor and typist lists. The Center houses Project VOLUNTEER 
(993-9355) the campus volunteer program, which offers students a 
variety of ways to volunteer in the community. The Center also helps 
sponsor informational and entertainment programs such as Hallo
Wayne, The Dating Game, Wayne Winter Week, and Community 
Service Fair. For further information, call 577-3568. 

Weekly Programs: Each week during the academic year, Student 
Center and Program Activities offers a variety of different programs 
for the general student population. These programs include: the 
Wayne Underground Music Series, on Wednesdays; and Multifor
mity: An Entertainment Series, on Thursdays. 

Campus Tours:. Tours of the campus may be scheduled through the 
Program Activities Office (577-3444). They are conducted by volun
teer members of the WSU Diplomats and are available on a limited 
basis. 

Athletics, lntramurals and Recreation 
101 Matthaei Building; 577-4280 

Athletics: The Department of Athletics, lntramurals and Recreation 
offers students a full range of sports as athletes and spectators. 
Baseball, basketball, cross country, fencing, football, golf, hockey, 
swimming and diving, and tennis are offered for male students. 
Cheerleading is offered to both male and female students. Basket
ball, cross country, fencing, softball, swimming and diving, tennis 
and volleyball are offered for female students. Intercollegiate athlet
ics are housed in the Frederick C. Matthaei Physical Education Cen
ter. Tickets at student rates and information on intercollegiate 
athletics are available at 101 Matthaei Building; 577-4280. 

Intramural Sports: Wayne State students are encouraged to partici
pate in a wide range of intramural sports. Among the sports offered 
are badminton, basketball, touch football, racquetball, soccer, tennis, 
softball, volleyball and wallyball. Intramural sports are housed in the 
Frederick C. Matthaei Physical Education Center. Information on the 
intramural sports program is available at 127 Matthaei Building; 577-
4278. 

Recreation: The facilities and services of the Frederick C. Matthaei 
Physical Education Center are available to students, faculty and staff 
for 'drop-in' recreation whenever the facilities are not scheduled for 
academic instruction or intercollegiate athletics. Areas available 
include: swimming pool, handball-racquetball courts, squash courts, 
weight training room, basketball courts, volleyball court, tennis 
courts and playfields for touch football, soccer and softball. Identifi
cation is required for using indoor facilities; one guest may accom
pany a student, faculty or staff member after 5:00 p.m. Monday 
through Friday and during open hours on weekends. Guest fee 
charges are as posted. For additional information, contact the Mat
thaei Facility Office at 126 Matthaei Building; 577-4295. 

Fitness Center 
In September 2000, Wayne State University will open its Fitness 
Center, to respond to the needs of the University community with 
broader fitness and recreational opportunities, and to promote the 
development of a University environment that motivates students to 
remain on campus after classes. The Fitness Center will provide 
state-of-the-art facilities for fitness and recreation activities for stu
dents, faculty, and staff. Through the provision of these facilities and 
programs, the Center will encourage and motivate healthy lifestyles 
and promote a positive University experience. The Center will pro
vide a wide range of recreational opportunities and encourage use by 
persons of all ages and abilities. The Center will be easily accessible 
from all areas of campus and will, by its location, enhance student 
activity at the campus core. 

The Fitness Center will offer a wide range of programs and activities 
to improve and maintain campus health for students, faculty, and 



staff. The k-ey programs will be designed to serve the health and rec
reational needs of the campus community. The facility will contain: 
planned space; a two-court gymnasium; a suspended walking/jog
ging track; a cardiovascular and weight workout area; an aerobics 
studio; a seminar room; an assessment room; a multi-purpose activ
ity area; a rock climbing wall; a leisure pool. A membership program 
for faculty, staff, and alumni will be available at reasonable cost. 

ADDITIONAL UNIVERSITY 
SERVICES 
Division of Computing & Information Technology 
(C&IT) 
5925 Woodward Avenue; 313-577-4778 
http://www.wayne.edu/cit/ 

Computing & Information Technology's mission is to support and 
enhance the academic and administrative activities of Wayne State 
University, and to enable the University to be a major force in revital
izing the Detroit metropolitan area. To fulfill its mission, C&IT pro
vides computing, information processing, and communications 
resources to satisfy the needs of students, faculty and staff, and 
offers comprehensive support services to help them use technology 
effectively and creatively. C&IT also makes its resources and ser
vices available to individuals and organizations striving to improve 
the quality of life in the metropolitan area. 

C&IT is dedicated to actively seeking input from its customers, under
standing their needs and challenges, and working with them to imple
ment appropriate solutions. In its leadership role, C&IT is committed 
to creating and nurturing the vital information technology environ
ment required for Wayne State University to achieve its vision of 
excellence in teaching, national prominence in research, and suc
cess in revitalizing and redeveloping the community it serves. 

Computer Access: C&lT maintains a list of University libraries, 
extension centers, and academic departments that provide computer 
access for Wayne State students (at http://support.wayne.edu/ser
vices/computer_access.shtml). 

Access to the Internet: Wayne State University (WSU) students can 
access the Internet and Wayne State's campus network in the follow
ing ways: 

from a microcomputer inany WSU library, at the Oakland and North
west Centers, and in many other computer labs in many academic 
departments on campus, or 

from a home computer, using a phone line, modem, Internet commu
nications software (PPP), and a WSU access ID (see below) to dial 
one of Wayne State's 24 remore access numbers in southeast-Michi
gan (for free and exclusive use by WSU students and employees) or 
a MichN"et access number in the State of Michigan (for those who 
live outside WSU's dial-in service area). Instructions on how to set 
up a computer for dial-in network access are on the World Wide Web 
(http://support.wayne.edu/dialin/). 

Electronic Communication: Free Internet-standard electronic mail 
and directory services are available to all Wayne State students, fac
ulty and staff by means of a WSU AccesslD, which C&IT mails to 
home addresses in the United States and Canada. Students who do 
not get an AccesslD by mail or need their password reset can go to 
several locations to obtain a WSU AccesslD or get a password reset: 
the Adamany Undergraduate Library's Extended Study Center, Shiff
man Medical Library Reference Desk, Oakland Center Computer 
Lab, or the Pharmacy Resource Learning Center. 

WSU students can also read, subscribe to, and/or participare in 
group discussions on a wealth of topics, using e-mail-based LIST
SERV discussion lists or Usenet newsgroups. With a faculty spon
sor, students can set up a special-purpose discussion list or 
newsgroup for a class or project. 

Instructions on how to use WSU's electronic communication services 
are on the World Wide Web (at http://support.wayne.edu/). Further 
assistance is available from the C&IT Help Desk (see below). 

High Performance Computing: C&IT has partnered with a number 
of Wayne State schools and colleges to provide the University with a 
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supercomputer for research use by faculty, post-doctoral students, 
and academic staff. This supercomputer is connected to a network 
infrastructure that supports the expansion of current WSU research 
and collaboration with academic institutions and laboratories around 
the country and abroad, as well as access to national supercomput
ing centers. C&IT also provides a UNIX (AIX) operating system, 
which faculty, researchers, and graduate students can use for statis
tical processing and computer programming. Contact the C&IT Help 
Desk (see below) for assistance accessing and using one of these 
computer systems. 

Help Desks (for using computers and accessing networks): 

The Computing & Information Technology (C&IT) Help Desk provides 
telephone service at (313) 577-4778, electronic mail services (via 
helpdesk@wayne.edu), and World Wide Web services (at http://sup
port.wayne.edu/), to help Wayne State University students: 

dial in to the Internet from a home computer using a phone line, 
modem, and Internet communications software (PPP), and a WSU 
AccesslD; 

use electronic mail, LISTSERV discussion lists, Usenet newsgroups, 
and other centrally-provided computing resources and services at 
Wayne State; 

use general-productivity software on PCs and Macintosh computers; 

troubleshoot problems with PCs and Macintosh computers; and 

use or get information about any of the resources or services that 
C&IT provides. 

C&ITs Help Pages on the World Wide Web (at http://sup
port.wayne.edu/) also contain information about how to access and 
use all C&IT's resources and services, purchase computers and soft
ware at educational discounts, and download public-domain software 
or shareware. 

C&IT's Data Network Help Desk is available 24 hours a day, seven 
days a week, by phone (at 313-577-4746) or on the Web (at http:// 
noc.wayne.edu/-noc/): 

to report that a WSU or MichNet dial-in connection was dropped; 

if you suspect a network problem; 

if you are having trouble connecting to the on campus or using a 
WSU or MichNet dial-in from home; or 

if you cannot access a central computer system or server at Wayne 
State. 

Computers and Software Purchases Wayne State students can get 
information about purchasing computer hardware and software at 
educational discounts from the C&IT Help Desk or the C&IT Help 
Pages on the World Wide Web (see above). WSU sudents also can 
obtain public-domain software and shareware for Internet access and 
virus protection from the C&IT Help Pages on the Web (http://sup
port.wayne.edu). A WSU Internet Toolkit CD-ROM containing popu
lar software for e-mail and Web browsing is available free at the 
Adamany Undergraduate Library's Extended SOtudy Center, Shiff
man Medical Library Reference Desk, Oakland Center Computer 
Lab, or the Pharmacy Resource Learning Center. 

Research Support Laboratory (RSL) and Research Consulting: 
The ASL is a fully equipped computer lab where WSU students can 
obtain comprehensive support services (from one-on-one consulting 
to group seminars) on the use of computer technology at any phase 
of the research process (design, implementation, analysis, or final 
presentation); or hold a hands-on computer workshop or class free of 
charge (call 577-4740 to reserve). Located in 10 Education Building, 
(313) 577-5804, the ASL contains: networked Macintosh and DOS/ 
Windows microcomputers and printers (laser and ink-jet); statistical, 
qualitative analysis, spreadsheet, database, word processing, pre
sentation, graphics, and desktop publishing software that is fully sup
ported by the ASL staff; user manuals for available software; and a 
collection of research-oriented textbooks. Additional equipment in 
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this lab includes black and white and color scanners, a 6-color plot
ter, a film recorder for making 35mm slides, a CD burner, and both 
CD-ROM and videodisc technology. For more information about the 
software, hardware, and current staff at the ASL, visit their Web site 
(http://www.rsl.wayne.edun. 

Computing Workshops by Request: Classes and other student 
groups can arrange special-request workshops on Internet-related 
subjects (World Wide Web publishing, HTML, e-mail, LISTSERV dis
cussion lists, Usenet newsgroups, etc.) by calling (313) 577-4620. 
For seminars that pertain to research computing, call the Research 
Support Laboratory at (313) 577-4740. 

Television Transmission Services: C&IT's University Television 
department transmits the College Cable Channel, which provides 
distance education services for Wayne State and several other col
leges and universities in the Detroit area; programs, schedules, and 
transmits The Working Channel, a joint community channel between 
Wayne State and Detroit's public television station, WTVS/Channel 
56; transmits special courses and programs directly to businesses in 
the area; coordinates reception of satellite teleconferences on Wayne 
State's campus; and produces and broadcasts satellite teleconfer
ences from campus. 

Video Production Services: WSU departments or programs inter
ested in having a broadcast-quality video for instruction, training, 
demonstration, or marketing of Wayne State's research and instruc
tional programs or other academic and research applications can 
contact C&1T's Television Department at 577-1111 for assistance 
with initial planning, production (in the studio at 77 West Canfield, or 
on-site), and editing. Services provided by C&IT's video production 
staff include: coordinating the procurement of special outside video 
services as needed; producing computer-generated video graphics, 
both static and animated; videotaping on-campos events; producing 
simple talk shows for broadcast on the University's local TV channel; 
and producing teleconferences for local, state, and nationwide broad
cast. 

Electronic Computing News & Information: C&IT announces 
changes to the availability and status of Wayne State's networks and 
the computing resources and services that the Division provides, 
including hours of operation, by posting Computing Notices on the 
University's Web site (at http://support.wayne.edu/notices/) and by 
sending e-mail messages to WSU schools, colleges, and divisions. 
Anyone who would like to receive an e-mail message when C&IT 
posts a Computing Notice or an electronic issue of its newsletter on 
the Web can subscribe to an electronic-mail-based discussion list 
(WSU-COMP-NOTICES@lists.wayne.edu). 

C&ITTelephone Numbers of Interest to Students: 

Academic Computing & Customer Services. (313) 577-5515 

C&IT Help Desk.. . .. (313) 577-4778 

C&IT News & Information ..... 

Distribution (of centrally printed output). 

Internet Applications Support ..... 

Network Help Desk/Operations Center . 

. .. (313) 577-3614 

. . (313) 577-4755 

. . (313) 577-4620 

. ... (313) 577-4746 

Printing (from central computers) .............. (313) 577-4768 

Research Consulting Laboratory .. 

Tape Support (for central computers) 

Television & Video Services ... . 

TV Broadcast Operations .. . 

Workshops by Request (for groups): 

On Internet Applications .. . 

On Research Computing ....... . 

. .. (313) 577-5804 

.. (313) 577-4760 

.. (313)577-1111 

. ... (248) 547-9370 

(313) 577-4620 

. .. (313) 577-4740 



Primary Care Nursing Center 
4K, University Health Center; 745-4774 

Students are encouraged to use the Primary Care Nursing Center for 
health care needs including illness, physical examinations, and family 
planning. Counseling services are also available. X-rays and labora
tory tests can be performed in the University Health Center. There 
are charges to students for these services; most health care plans 
are accepted. Visits are by appointment, which may be made by 
telephoning 745-4774. 

Housing Office 
700 Merrick; 313-577-2116 

This office administers on-campus housing owned by the University 
and provides information about these units to interested students, 
faculty and staff. Faculty and staff living in University housing are 
charged ten percent over the student rental rates. Faculty and staff 
are limited to a one-year stay in all buildings with the exception of 
Chatsworth Towers. 

Wayne State Housing offers a variety of apartment dwellings for indi
viduals and families wanting an eight to twelve month lease. Families 
are welcome in all buildings. 

The University Tower is the newest high-rise apartment building, fea
turing one-, two-, and three-bedroom apartments with two baths in all 
units except the one-bedroom units. A computer lab, large laundry 
facility, and multi-purpose areas are located on the first floor. There 
is central air conditioning and carpeting throughout the building. 

The Forest Apartments and the Helen L. DeRoy Apartments are 
modern, barrier-free high-rise buildings with both furnished and 
unfurnished apartments. Both buildings feature air-conditioning. 
Only graduate students, faculty and staff may live in the DeRoy 
Apartments. 

The Chatsworth Tower is an elegant, older building particularly popu
lar with faculty and staff. Most Chatsworth units are air conditioned. 
Eligibility is restricted to graduate students, faculty, and staff. 

The Chatsworth Annex otters spacious, unfurnished two-bedroom 
units. Residents pay their own utility bills except for heat and water. 

The Sherbrooke Apartments offers very affordable apartments, all 
unfurnished, and available to undergraduate and graduate students. 

Futher information and application forms are available upon request 
at the Housing Office. 

Ombudsperson Office 
1322 Faculty/Administration Building; 313-577-3487 

Ombudsperson:Victoria Asmar-Anderson 

The Office of the Ombudsperson exists to assist students, faculty 
and staff in solving University-related problems. The Office can help 
students break through bureaucratic issues, overcome unfair treat
ment, or obtain consideration of extenuating circumstances by pro
viding information and advice and by facilitating communication. The 
Office has no authority to change academic or administrative deci
sions, although it may be able to influence them. 

Students may request assistance on academic problems related to 
admission, advising, degree requirements, discrimination, dishon
esty, grades, harassment, records, registration, and teaching; and on 
nonacademic problems relating to financial aid, housing, parking, 
payroll, and tuition and fees. 

The Ombudsperson's Office investigates appeals and complaints 
and exercises independent judgment regarding any action it may 
take. It is not required to fulfill any request or advocate a particular 
point of view. It will maintain student anonymity if requested to do so. 
Students, faculty and staff can improve the quality of University ser
vice by calling attention to problems they experience. 

The Ombudsperson is the Chairperson of the Tuition and Fees 
Appeals Board (TFAB). The TFAB is charged by the President in 
Executive Order 96-1 to be the final arbiter of appeals for tuition and 
related fees. Each appeal is reviewed as an individual case, and 
cancellation of tuition and/or fees is granted only when circum· 
stances warrant. The TFAB will consider only those appeals that are 
filed within one calendar year following the last day of the academic 
term in which the challenged fees were assessed. 

UNIVERSITY LIBRARIES 
The Wayne State University Libraries support the education, 
research and service missions of the University by providing compre
hensive support for its instructional and research programs and by 
sharing its resources with business, industry, the community, and 
other libraries. The University Libraries' holdings total over three mil
lion volumes and approximately 25,000 serials. The WSU Libraries 
currently ranks forty-seventh among the top 110 research libraries in 
the United States, according to the Association of Research Libraries 
(ARL) composite rating. 

The Library System includes the David Adamany Undergraduate 
Library. the Arthur Neef Law Library, the Purdy/Kresge Library, the 
Science and Engineering Library, the Vera P. Shiffman Medical 
Library and its Learning Resource Center at the College of Phar
macy and Allied Health Professions, and the Library Services Center 
at the University Oakland Center in Farmington Hills. 

All University Libraries offer reference and information services, inter
library loan, computer searching, photocopying and library and infor
mation literacy programs. The libraries make use of the latest 
computer technologies to provide state-of-the-art access to instruc
tional and research materials. 

David Adamany Undergraduate Library 
Telephone: (313) 577-8852 
http://www.ugl.wayne.edu 

The David Adamany Undergraduate Library is designed to enhance 
and enrich the learning experience of undergraduate students by 
helping them to master the research skills necessary for academic 
success and for success as information-literate citizens of the twenty
first century. The Library features 700 public-access computers, 
three instructional labs, a twenty-four hour study area, collaborative 
study rooms, 2, 700 comfortable seats for study, course reserves, and 
hands-on opportunities for learning to use multimedia and electronic 
information resources. It also houses the Office for Teaching and 
Learning, the UGE 1000 class, and the Media Collection which 
includes video tapes and lecture audio tapes. 

Arthur Neef Law Library 
Telephone: (313) 577-3925 
http://www.Ub.wayne.edu/lawlibrary/LLhome.html 

The Neef Law Library is located in the Law School building at the 
north end of the University main campus. Its collection of over 
550,000 volumes makes it the second largest law library in Michigan. 
The Library subscribes to over 1,500 journals and 1,000 looseleaf 
services. An official depository since 1971, the Library holds over 
100,000 U.S. documents including 3,500 current serials. Students 
and faculty have access to the two major legal databases, LEXIS and 
WESTLAW, as part of the educational program of the Law Library. 

In addition to complete collections of federal and Michigan legal 
materials, the Library contains the reported cases of the highest 
courts of all states and territories, as well as their statutory compila
tions, digests and encyclopedias. The Library owns major microform 
collections of U.S. government publications; colonial, state, and terri
torial session laws; and the U.S. Supreme Court records, briefs, and 
oral arguments. 
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Purdy/Kresge Library 
Telephone: (313) 577-4042 
http://www.lib.wayne.edu/purdy/index.html 

The Purdy/Kresge Library is the primary research library for the 
social sciences, humanities, arts, education, and business disciplines 
at Wayne State University. The Library provides access to books, 
periodicals, government documents, and numerous electronic 
resources. Purdy/Kresge supports the research and instructional 
needs of faculty, graduate students, and upper-level undergraduates 
in these disciplines, as well as the information needs of the greater 
Detroit community. 

The Purdy Library houses a book collection of over 1.5 million vol
umes, an extensive microform collection, and a large document col
lection. The Library also provides access to numerous electronic 
resources. The Purdy Library houses a number of special collections 
including the Leonard Simons Collection of rare Michigan history 
texts, the Arthur L. Johnson Endowment collection, and the Ramsey 
Collection of Children's Literature. 

Science and Engineering Library 
Telephone: (313) 577-4066 
http://www.lib.wayne.edu/sel/index.html 

The Science and Engineering Library serves the College of Engi
neering, the College of Nursing, and the Departments of Biology, 
Chemistry, Physics, Mathematics, Computer Science, Nutrition and 
Food Science, Geology, and Audiology/Speech-Language Pathology 
in the College of Science. 

The Science and Engineering Library contains over 500,000 volumes 
and currently receives over 3,000 current serials. Special holdings 
include the System on Automotive Safety Information (SASI) collec
tion, a unique resource tor transportation research, as well as the 
River Rouge Collection, the DubperneU Electrochemistry Collection, 
and a large map collection. The Library also houses the Central 
Technical Services Department of the University Libraries. The 
Library provides access to a number of specialized electronic 
resources in the sciences. 

Shiffman Medical Library 
and Learning Resources Centers 
Telephone: (313) 577-1088 
http://www.lib.wayne.edu/shiffman/shiftman.html 

The Shiffman Medical Library is located on the Detroit Medical Cen
ter campus adjacent to Scott Hall. Its collections cover the health sci
ences except nursing. The Library offers its services on-site and 
through Learning Resources Centers at the College of Pharmacy 
and Allied Health Professions in Shapero Hall and the Simons 
Library at the Karmanos Cancer Institute. A computing lab, with 
access to all library resources, instructional software, and productiv
ity tools, is available. 

The Shiffman Medical Library provides access to MEDLINE and 
other databases and maintains a monthly schedule of information lit
eracy workshops about MEDLINE, the Internet, and other topics for 
health sciences faculty and students. The Library has nearly 
300,000 volumes with approximately 3,000 journal subscriptions, as 
well as an outstanding reference collection including a wide range of 
health and medicine statistical sources. 

Oakland Center Library Services Center 
Telephone: (248) 553-6632; http://www.lib.wayne.edu/oakland 

The Oakland Center Library Services Center provides services such 
as document delivery, interlibrary loan, instructional sessions, and 
circulation of materials from main campus libraries. A small collec
tion of course reserves and reference materials is available, as well 
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as access to the databases and full-text resources on Imagine and 
the Internet. 

University Archives 
Walter P. Reuther Library; (313) 577-4024 

The University Archives, a unit of the College of Urban, Labor and 
Metropolitan Affairs, was established in 1958 as a research/reference 
center for the University's historical records. In addition to being the 
official repository for records of Wayne State and its predecessor 
institutions, the Archives also collects faculty papers and the records 
of student and professional organizations which document the devel
opment of the University and higher or professional education. 

The Archives' holdings of over 6,000 cubic feet include manuscripts, 
minutes, publications, photographs and reports. There are over 500 
current and non-current titles, extensive vertical and biographical 
files, catalogs from 1868 to present, and the student newspaper from 
1918 to present. Topics range from House Un-American Activities 
Committee, and Michigan Academy of Pharmacy, occupational 
health and safety, and teacher training, to student activities. Tours of 
the University Archives and the Reuther Library may be schedules 
upon request. 

Archives of Labor and Urban Affairs 
Walter P. Reuther Library; (313) 577-4024; Fax: 577-4300 
www.reuther.wayne.edu 

The Archives of Labor and Urban Affairs, a unit of the College of 
Urban, Labor, and Metropolitan Affairs, enjoys an international repu
tation as the largest and finest labor archives in the world. In all, the 
Archives has some 95 million documents in addition to 20,000 books, 
monographs, union publications and proceedings; 1,000,000 photo
graphs; and 20,000 films and tape recordings. A unique portion of 
the holdings is the labor journal and newspaper collection, which has 
nearly 1,600 current and non-current titles dating from the late 1800s 
to the present. 

The Archives was established in 1960 to collect and preserve 
records of the American labor movement, related social, economic, 
and political reform groups, and twentieth century urban America. 
The Archives has since become the official depository for the inactive 
files of the the United Auto Workers, the Congress of Industrial Orga
nizations, the American Federation of Teachers, The Newspaper 
Guild, the United Farm Workers, the Service Employees International 
Union, the American Federation of State, County and Municipal 
Employees, the Air Line Pilots Association, the Association of Flight 
Attendants, the Industrial Workers of the World, and many state and 
local labor organizations. Records have also been received from 
such groups as the Citizens Crusade Against Poverty, the Michigan 
Chapter of the American Civil Liberties Union, the Detroit Branch of 
the National Association for the Advancement of Colored People, the 
United Community Services of Detroit, United Way for Southeastern 
Michigan, and New Detroit, Inc. Many individuals who played leading 
roles in labor and urban affairs have also placed their papers in the 
Archives. 
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Foreword 
The School of Business Administration is a professional school con
cerned with the theory and practice of business administration. The 
primary objectives of the School are to provide relevant education of 
high quality for business administration students, to develop new 
knowledge through research and to encourage application of its find
ings. To this end, in addition to their instructional services, the faculty 
has been a continuing source of notable scholarly publications and it 
is a special strength of the School that it brings a fine research fac
ulty to teach undegraduate as well as graduate courses. 

This School has a tradition of instructional programs exemplifying 
high standards for both faculty and students as is acknowledged by 
the accreditation of the MCSB (the international association for 
management education) for both the baccalaureate and master's 
degree programs. The School provides relevant, comprehensive 
business education through programs that serve recent high school 
graduates as well as more mature student populations. The student 
body is racially and ethnically diverse, commuting, and often working 
and raising families. To meet the needs of these students, the School 
schedules classes throughout the metropolitan area, during both day 
and evening hours. 

The School of Business Administration also recognizes its obliga
tion to community service. As part of an urban university, the School 
makes a special commitment to foster basic and applied research 
that will benefit business enterprises. Equally important is the dedi
cation to excellence in the instructional programs that create and 
support the business leadership that is critical to the continuing revi
talization of southeastern Michigan. 

Accreditation 
School of Business Administration programs are accredited by the 
Accreditation Council of the American Assembly of Collegiate 
Schools of Business (AACSB). 

Undergraduate Program 
The undergraduate program begins after students have acquired an 
educational foundation in the basic sciences and arts in the first two 
years of undergraduate work. During the third and fourth years, the 
student follows a program of study in the School of Business Admin
istration designed to provide professional education. Students may 
select majors in accounting, finance, business logistics, manage
ment, information systems and manufacturing, and marketing. 
Degrees of Bachelor of Science in Business Administration or Bach
elor of Arts in Business Administration are awarded. For additional 
undergraduate information, consult the Wayne State University 
Undergraduate Bulletin 

Graduate Programs 
MASTER OF BUSINESS ADMINISTRATION 

MASTER OF SCIENCE IN TAXATION 

The program leading to the Master of Business Administration 
degree educates graduate students for professional careers in busi
ness administration. The program requires a minimum of thirty-six 
graduate credits beyond the pre-program foundation requirements. 
Graduate courses are offered at both on- and off-campus locations 
during the late afternoon and evening, and on Saturday mornings. 

The program leading to the Master of Science in Taxation degree 
prepares students for entry into professional tax practice in both the 
public and private sectors. Through the interdisciplinary nature of 
the program, the M.S. in Taxation candidate learns the accounting, 
legal, and public policy aspects of taxation. The program requires a 
minimum of thirty-three credits beyond the pre-program foundation 
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requirements. 
evening. 

Courses are offered in the late afternoon and 

Mission Statement 
The mission of the School of Business Administration is excellence in 
management education, research, and service with an emphasis on 
metropolitan organizations and issues in a global environment. 

The School of Business Administration aspires to be the leading 
business school among North America's public research universities 
with an urban mission. We will foster a spirit of partnership with stu
dents, alumni, employers, and other key stakeholders to assist us in 
achieving out mission and our aspiration. 

Teaching: Our goal is to provide comprehensive, high impact busi
ness education that addresses the needs of our constituencies. We 
will achieve this goal in several ways, including: preparing students 
for useful professional and societal lives by providing a high impact 
educational experience; achieving continuous improvement of curric
ula to respond to the changing needs for business education; offering 
a comprehensive set of degree programs that are geographically 
accessible to a diverse set of students; making programs accessible 
to students through academic preparedness initiatives; infusing our 
teaching with real world applicability; developing international alli
ances that add value to our research and teaching; and offering high 
quality executive development programs that are relevant to business 
needs. 

Research: Our goal is to publish high quality scholarship and to con
duct cutting-edge analyses of the issues confronting organizations. 
We will achieve our goal in several ways, including: publishing 
research in leading academic and professional journals; infusing our 
research with real world applicability; developing international alli
ances that add value to our research. 

Service: Our goal is to contribute our expertise to professional orga
nizations, the community, and the University. 



MASTER OF BUSINESS 
ADMINISTRATION 
Admission 

Admission to any graduate program is contingent upon admission to 
the Graduate School; for requirements, see page 17. In addition, 
applicants to the M.B.A. program must comply with the following: 

Admission to the Master of Business Administration program is lim
ited to holders of baccalaureate degrees from regionally accredited 
institutions who demonstrate high promise of success in graduate 
business study. Several measures of probable success may be 
included in the evaluation of an applicant; criteria which may be con
sidered are: 

1. Pertormance on the Graduate Management Admission Test 
(GMAT); see below. 

2. Undergraduate grade point averages and the trend of grades 
earned during undergraduate education. 

3. Other indicators of promise of success in the graduate study of 
business, such as relevant employment and leadership experience. 

The Graduate Committee is authorized to review the credentials of 
each applicant. Appeals of an admission denial may be made In writ
ing to the Director of the Graduate Program, School of Business 
Administration. Guidelines for formal appeals are available in the 
School of Business Administration's Office of Student Services. 
Final approval of the applicant's admission to graduate study in busi
ness is authorized by the Dean of the School of Business Adminis
tration or the Dean's designee, upon the recommendation of the 
Graduate Committee. 

The Graduate Management Admission Test (GMAT) must be 
taken prior to admission to graduate study. This test is a three hour 
aptitude test designed to measure certain mental abilities and skills 
important in the study of management. The GMAT includes verbal, 
quantitative and analytical writing sections administered by a com
puter. Study guides for the GMAT are available at most university 
and commercial bookstores. 

The GMAT is offered on a continuous basis by appointment at com
puter-based testing centers throughout North America and at 
selected international sites. Candidates can schedule a testing 
appointment by calling 1-800-GMAT-NOW. A list of test centers is 
provided in the GMAT Bulletin and on GMArs web site, http:// 
www.gmat.org. 

Application: A completed Application tor Graduate Admission, the 
application fee, and an official transcript from each college or univer
sity attended are required before a student can be considered for 
admission to graduate status. 

DEGREE REQUIREMENTS 
Candidates for the Master of Business Administration degree must 
complete one of the following options: 

Plan A: Twenty-seven credits in final-program course work plus a 
nine-credit thesis with a grade point average of not less than 3.0. 

Plan C: Thirty-six credits in final-program course work with a grade 
point average of not less than 3.0. 

Course work for each plan must satisfy the course distribution 
requirements stated below. A final oral examination is required for 
Plan A, which gives the candidate an opportunity to demonstrate his/ 
her ability to synthesize and interpret knowledge and to express him
self or herself clearly. 

When an essay or a thesis is authorized by an adviser, strict adher
ence to the provisions set forth in an accepted handbook of style is 

required of all students. Essays and theses must be approved in final 
draft form before the end of the semester prior to that in which it is 
expected that the degree will be granted. 

Degrees are granted upon the recommendation of the faculty of the 
School of Business Administration. Consideration is given both to 
scholastic achievement and to the standards and rules of the School. 
All course work must be completed in accordance with the regula· 
tions of the Graduate School and the School of Business Administra
tion governing graduate scholarship and degrees; see pages 17-33 
and 65, respectively. 

Joint J.D./M.B.A. Program 
The Joint J.D./M.B.A. Program leads to the receipt of both the Juris 
Doctor (J.D.) degree from the Law School and the Master of Busi
ness Administration (M.B.A.) degree. Applicants to this program 
must apply to both the Law School and the School of Business 
Administration. Students must take the Graduate Management 
Admission Test (GMAT) as part of the M.B.A. application process. 
Admission to the Joint J.D./M.B.A. Program requires separate 
approval by both th0 Law School and the School of Business Admin· 
istration. 

The first year of study is spent in the Law School; after completion of 
the first year, students may elect one course per semester, up to a 
total of four graduate courses in the Business School, credit for 
which is applicable toward the J.D. degree. Students are eligible to 
apply a maximum of two law school courses (six credits) as M.B.A. 
elective credit, provided the 'following conditions are met: 

1) The law school courses to be transferred must be taken at the 
Wayne State University Law School, as part of the J.D. program; 

2) A grade of 'B' (3.0) or higher must have been awarded for the 
courses; Passed/Not Passed credit is not acceptable; 

3) The courses must be relevant to the s1udent's Plan of Work as 
approved by the Graduate Committee; 

4) The course may not be more than five years old at the time of 
graduation; 

5) The student must petition for transfer credit by letter to the Gradu
ate Committee; 

6) The only courses which will be considered for transfer are: 

LEX 6200 -- Contracts .... . 
LEX 7156 -- Corporations ...... . 
LEX 7026 -- Antitrust . 
LEX 7831 -- Trademarks and Unfair Competition ...... . 
LEX 7404--lntemational Business Transactions ... . 
LEX 7141 -- Corporation Finance ...... . 
LEX 7221 -- Employment Law ...... . 

Course Distribution Requirements 

. ... 6 
.. 4 
.2-4 
. . 3 

..... 3 
.3 

. ... 3 

The master's degree program provides a common body of knowl
edge in business administration as well as opportunities for 
advanced specialization in particular areas. The program beyond the 
common body of knowledge is broad in nature and is directed at 
general competence for overall _ management. There are three 
phases of course work required: foundation, core, and elective. 
Depending on the student's background, no foundation course work 
or as many as five foundation courses may be required. All students 
must complete six core and six elective courses. 

- Foundation Requirements 
Of the following foundation courses, those at the 6000 level are open 
only to students who have been formally admitted to a graduate pro
gram at Wayne State University- undergraduate, post-baccalaure
ate, and non-matriculated students are not eligible. (Analogous 
courses offered at the undergraduate level may be taken to satisfy 
Foundation Requirements prior to graduate admission. However, 
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once a student has been formally admitted to the M.B.A. program, 
NO graduate credit shall be allowed for subsequent registrations in 
undergraduate courses analogous to the Graduate Foundation 
Requirements without approval of the Graduate Committee or its 
designee. Information regarding such courses is available in the 
Office of Student Services, 200 Prentis Building.) All foundation 
requirements must be completed before a student begins core 
and elective courses. 

BA6000. 
BA6010. 
BA6020. 
BA6090. 
BA 6100. 

. . . Financial Reporting and Analysis 
. . Markets and Marketing 

. Management Principles and Organizational Processes 
. . Quantitative Analysis: Theory and Applications 
............. Analytical Writing for Business 1 

In addition to these courses, one college-level mathematics course 
and one course in business information systems are required. 

While all of the above foundation courses are required, students who 
have had equivalent course work in their undergraduate programs 
may be granted waivers of certain foundation courses at the time of 
their admission to the graduate program. In general, a baccalaureate 
degree in Business Administration from a regionally accredited insti
tution fulfills most or all foundation requirements. However, each 
applicant's background will be individually examined by the Gradu
ate Committee or its designee to determine if any foundation course 
work is needed. (The Graduate Commitee is chaired by the Dean or 
his/her designee.) If courses proposed to satisfy the foundation 
requirements of the M.B.A. program are over six years old, the Grad
uate Committee may require the applicant to demonstrate profi
ciency in the subject matter either by interview with a faculty 
member, by taking an equivalent course, or by taking an equivalent 
course by examination. 

A cumulative grade point average of 3.00 ('B') is required for founda
tion requirements. No individual grade below 2.0 ('C') is acceptable. 

- Core Requirements 
The following eight core courses are required of all students: 

BA 7000. . . .... Managerial Accounting 
B A 7020 . . . ...... Corporate Financial Management 
BA 7040. . . . Managing Organizational Behavior 
BA 7050. . . .... Marketing Strategy 
BA 7070. . . ........ Social Perspectives on the Business Enterprise 
BA 7080. . . .... Cross Functional Business Analysis 

B A 7080, Cross Functional Business Anaysis, is to be taken in the 
final twelve credits of the graduate program and only after the com
pletion of the other five core courses. For those students with an 
undergraduate major in accounting, finance, management or market
ing, a more advanced course in a subject area must replace the per
tinent core course noted above. Students may petiton the Graduate 
Committee or its designee to make a course substitution appropriate 
to their professional objectives. This substitute core course cannot 
satisfy the elective requirements. 

- Elective Requirements 
The purpose of the elective requirement is to provide depth in a spe
cialization that will contribute to the student's attainment of his or her 
professional objectives. 

Students must take elective courses at the 7000 level or higher. 
Electives may not exceed eighteen credits in any one subject, includ
ing any related core courses. 

The written approval of the Dean or his/her designee is required to 
take any course outside the School of Business Administration. 
Only students holding a bachelor's degree in business administration 

I. BA 6100 is waived for students who score at least 3.5 on the GMAT Writing As
sessment. 
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are eligible to take elective courses outside the School of Business 
Administration. 

Listed below are suggested courses recommended for various elec
tive areas. 

Accounting 

Complete 

ACC 7100 . . ............. Financial Reporting Framework I 

- and at least two of the following: 

ACC 7120 .... . 
ACC 7130 .... . 
ACC 7170 .. 
ACC 7180 ..... 
ACC 7190. 
ACC 7260. 
ACC 7300. 
ACC 7320. 

Entrepreneurship 

Complete: 

MGT7660 .... 
MKT7870. 

Finance 

. ..... Tax Problems in Business Affairs 
Cost Accounting, Control, and Analysis 

. .... International Accounting 
.. Auditing 

. . . . . . . Advanced Auditing 
.. Theory of Constraints 

. . . . . Tax Research 
. ..... Advanced Tax Problems 

. .. Entrepreneurial Management 
Seminar in Marketing 

Complete either FBE 7220 or FBE 7230 and at least one of the fol
lowing: 

FBE 7090 .. . 
FBE 7220 .. . 
FBE 7230 
FBE 7290 .. . 
FBE 7340 .... . 
FBE 7870 

Industrial Relations 

. . Money and Capital Markets 
. ... Advanced Managerial Finance 

.......... Investment Policies 
. ... Topics in Finance 

. .... Futures and Options 
.......... International Business Finance 

Complete at least fl.Vo of the following: 

MGT 7750 Labor Relations and Collective Bargaining 
MGT 7770 .... Union Contract Administration 
MGT 7790 .... Compensation Administration 

Information Systems and Manufacturing 

Complete 

ISM 7500 ... . ..... Management Information Systems 

- and at least two of the following: 

ISM 7510 ...... 
ISM 7520 .. 
ISM 7530 .. . 
ISM 7540 .. . 
ISM 7550 .. 

International Business 

Complete: 

MKT7460 .. 

Data Base Management 
Information Systems Design 

. . Information Systems and Ethics 
. .... Telecommunication and Networks 

. .. Management of Information Technology 

International Business 

- and at least two of the following: 

ACC 7170 .. . 
FBE 7870 .... . 
MGT8000 ...... . 
MKT7500 ... . 
MKT 7600. 

. ... International Accounting 
International Business Finance 

. ......... Seminar in Management 
. ....... International Marketing Strategy 

The North American Economy 



Logistics 

MKT 7620 -- Business Logistics Management . 
MKT 7650 -- Strategic Procurement . 

. ........... 3 
. ... 3 

- and one of the following: 

MKT 7150 -- Global Automotive Marketing Strategy. 
MKT 7460 -- International Business ..... 

. ..... 3 

. ..... 3 
MKT 7500 -- International Marketing Strategy. . ... 3 
MKT 7700 -- Management: Retail Entrepreneurs .. 
MKT 7890 -- Internship: Marketing . 

. ........ 3 
. .. 3 

MKT 7995 - -Directed Study: Marketing ..... . . ......... 1-3 
ISM 7510 -- Data Base Management. . ........ 3 
ISM 7520 -- Information Syatems Design . . .... 3 
ISM 7540 -- Telecommunications and Networks ..... . . . 3 

. ... 3 ISM 7550 -- Management of Information Technology .. . 

Management and Organizational Behavior 
Complete: 

MGT7620. Complex Organizations 

- and at least one of the following: 

MGT7630. 
MGT7660. 
MGT 7680. 
MGT 8000. 

. ..... Organizational Change and Development 
. .... Entrepreneurial Management 
. ...... Executive Decision Making 

Seminar in Management 

Personnel I Human Resources 

Complete at least two of the following: 

MGT 7640 ..... 
MGT 7650. 
MGT 7750 .. 
MGT7790 .. 

Marketing 
Complete: 
MKT 7450 .... 

Management of Human Resources 
. ..... Strategic Human Resources Management 

. ... Labor Relations and Collective Bargaining 
Compensation Administration 

. Business Research and Methodology 

- and at least one of the following: 

MKT7330 .. 
MKT 7420 .... 
MKT 7430. 

. ..... Managerial Communication 

. .... Sales Management Problems 

. . . . . . . . Advertising Management 

. ......... International Business MKT7460. 
MKT7470. 
MKT 7500. 
MKT 7620. 

. ......... Consumer and Industrial Buying Behavior 

MKT 7700. 
MKT 7870. 

Quality Management 

Complete the following: 

. . International Marketing Strategy 
Business Logistics Management 

Management of Retail Enterprises 
. .......... Seminar in Marketing 

. . . . . Principles of Quality Management 
.. Methods of Quality Management 

ISM 7991 
ISM 7992 
ISM 7993 . . .......... Total Quality Management in Health Care 

Taxation 

Complete: 

ACC 7100. 
ACC 7120 .... 
ACC 7300 

. . Financial Reporting Framework I 
. ....... Tax Problems in Business Affairs 

........... Tax Research 

- plus one course from the following: 

ACC 731 O ....... Tax Communications, Procedure, and Professional Ethics 
ACC 7320 ...... Advanced Tax Problems 
ACC 7340 . . . Taxation of Partnerships, S Corporations and Their Owners 

ACC 7400 Taxation of International Business and Multinational Transactions 
ACC 7410. Tax Accounting, Periods and Methods 
ACC 7420...... Taxation by Multiple Jurisdictions 
ACC 7450. . ....... Taxation and Business Strategies 
ACC 7470. . .. The Limited Liability Company 

M.BA - C.PA Examination Requirements 
M.B.A. students who hold a baccalaureate degree in a field other 
than accounting and who wish to qualify to sit for the C.P.A. exami
nation in the State of Michigan should contact their adviser in the 
Office of Student Services (577-4510) as early as possible. While no 
formal M.B.A. curriculum is offered to meet the educational require
ments of the Michigan State Board of Accountancy, an individualized 
Plan of Work can be developed. Generally, such a Plan of Work 
includes more than the minimum number of courses required for the 
M.B,A. 
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MASTER OF SCIENCE IN 
TAXATION 
Admission 
Admission to any graduate program is contingent upon admission to 
the Graduate School; for requirements, see page 17. In addition, 
applicants to the M.S. T. program must comply with the following: 

Admission to the Master of Science in Taxation program is limited to 
holders of baccalaureate degrees from regionally accredited institu
tions who demonstrate high promise of success. Several measures 
of probable success that may be included in the evaluation of an 
applicant include but are not limited to: 

1. Performance on the Graduate Management Admission Test 
(GMAT); see above, under 'Master of Business Administration.' 

2. Undergraduate grade point averages and the trend of grades 
earned during undergraduate education. 

3. Licensure and certifications, such as bar admission and certifica
tion as a Certified Public Accountant. 

4. Other relevant factors such as employment and leadership experi
ence. 

The M.S. in Taxation Committee is authorized to review the creden
tials of each applicant. This Committee is composed of the Chair
person of the Department of Accounting, the Director of the M.S. in 
Taxation Program, one other member of the graduate faculty of the 
University, and two representatives of the professional community; it 
is chaired by the Assistant Dean for Student Affairs. Final approval 
of the applicant's admission to graduate study in taxation is autho
rized by the Dean of the School of Business Administration or the 
Dean's designee, upon recommendation of the M.S. in Taxation 
Committee. Appeals of an admission denial must be made in writing 
to the Director of the M.S. in Taxation Program, School of Business 
Administration. A copy of the Guidelines for formal appeals is avail
able in the School's Office of Student Services. 

The School admits first-year classes to the M.S.T. program only at 
the beginning of the Fall and Winter semesters. Before an applicant 
can be considered for admission, the following material must be 
timely submitted: 

1. a completed W.S.U. Application for Graduate Admission; 

2. an official transcript from each college or university previously 
attended by the applicant; 

3. an official notification of the applicant's score on the GMAT and, if 
required, the TOEFL. (For information regarding the GMAT, see 
above, under 'Master of Business Administration.'} 

4. a photocopy of each professional license or certification held by 
the applicant; 

5. the application 1ee. 

DEGREE REQUIREMENTS 
The M.S. in Taxation degree program requires the completion of 
thirty-three or thirty-four credits in final-program course work with an 
honor point average of not less than 3.0. Degrees are granted upon 
recommendation of the faculty of the School of Business Administra
tion. Consideration is given to both scholastic achievement and to 
the extent to which the candidate has met the standards and 
requirements of the School. All course work must be completed in 
accordance with the regulations of the Graduate School and the 
School of Business Administration governing graduate scholarship 
and degrees; see pages 17-33 and 65, respectively. 
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Course Distribution Requirements 
The M.S. in Taxation program consists of five categories of courses, 
as follows: 

Foundation Courses are background courses which are required but 
do not generate credit toward the M.S.T. degree. Applicants who 
have already earned a degree in business administration or account
ing will usually be able to waive most, if not all, of the foundation 
courses. 

Core Courses are five courses providing in-depth coverage of the 
body of knowledge associated with studies in taxation and tax policy. 

Cognate/Concentration Courses are two additional required 
courses. The choice of these two courses depends on the area at 
concentration selected by the student. 

Electives: M.S. in Taxation students will generally complete nine or 
ten elective credits (three to five courses}. 

Capstone Course: When nearing the conclusion of the M.S. in Taxa
tion program, the degree candidate will take ACC 7998, Seminar in 
Tax Policy. 

- Foundation Requirements 
The M.S. in Taxation is an advanced degree. Before progressing to 
the core courses of the program, the student should possess a solid 
foundation in accounting and economics, as follows: 

BA 6000 .... 
ACC 7120 .. 

.. Financial Reporting and Analysis 
Tax Problems in Business Affairs 

The graduate level foundation courses listed above are open only to 
students who have been formally admitted to a graduate program at 
Wayne State University. Analogous courses offered at the under
graduate level may be taken to satisfy foundation requirements prior 
to graduate admission. However, once a student has been formally 
admitted to the M.S. in Taxation program, NO graduate credit wm be 
allowed for subsequent registration in undergraduate courses . 

A cumulative grade point average of 3.0 ('B') is required in foundation 
requirements courses. No individual grade below 'C' (2.0) is accept
able. All foundation requirements must be completed before a stu~ 
dent begins Cognate/Concentration courses or Elective courses. 
Students may begin taking Core courses during the last semester in 
which they elect Foundation Requirements, subject to the prerequi
site and corequisite requirements of the Core courses. 

- Core Requirements 
The following five Core courses are required of all students, and all 
are prerequisites or corequisites to students' work in elective 
courses: 

Core Requirements 

ACC 7300. 
ACC 7310. 
ACC 7320. 
ACC 7330. 

- and either 

ACC 7340. 

or 

ACC 7470 .. 

Tax Research 
Tax Communications, Procedure and Professional Ethics 

. . Advanced Tax Problems 
. .... Taxation of Corporations and Shareholders 

Taxation of Partnerships, S Corporations and Their Owners 

The Limited Liability Company 

For students who have completed undergraduate, graduate and law 
courses equivalent to Core courses, within the preceding three years 
with a grade point average of 3.0 or above, one or more advanced 
courses in taxation may be substituted for Core courses, at the dis
cretion of the M.S.T. Committee. 



- Cognate/Concentration Requirements 
Regular Program and Special Program: Once a student completes 
the Foundation Requirements· and begins the Core Requirements, 
he/she must select either the regular M. S. t program (with a concen
tration in accounting and taxation), or a special M.S.T. (which 
includes approved Cognate courses in economics or political sci
ence). The special program option must be selected before comple
tion of twelve credits in course work at the 7000 level or above. 

Concentration in Accounting and Taxation: Most students will find 
that the regular M.S.T. program, with a concentration in accounting 
and taxation, to be the most responsive to their professional needs. 
Unless a special program involving a cognate area of study is 
selected by the student before completion of twelve credits in course 
work at the 7000 level or above, the student will be expected to fol
low the regular program. Students in the regular program select at 
least two of the following five concentration courses: 

ACC 7400 . 
ACC 7410 
ACC 7420. 
ACC 7430 .. 
ACC 7440 . 

Taxation of International Business & Multinational Transactions 
Tax Accounting, Periods, and Methods 

Taxation by Multiple Jurisdictions 
Taxation of Exempt Organizations 
....... Estate and Gift Taxation 

Cognate Area of Study: Some students, such as those with a strong 
background in the social sciences, may earn an M.S. in Taxation in a 
cognate area other than accounting. In such cases at least two but 
no more than four courses may be taken outside of the accounting, 
taxation, and law disciplines. The following courses are required for 
students who wish to earn the M. S. in Taxation in the Public Adminis
tration cognate area. 

Cognate in Public Administration 

PS7300. 
PS7330 .. 

. .. Public Administration in the United States 
. . . Public Budgeting and Finance 

- Elective Requirements 
At least three electives are required of all M.S. in Taxation students. 
A student who has completed the foundation requirements and at 
least two core courses may begin to take elective courses. 
Advanced graduate courses in taxation offered by the Accounting 
Department, such as the five accounting and taxation Concentration 
courses listed above, may be elected without approval of the stu
dent's adviser. Electives outside of the field of taxation, as offered 
by the Accounting Department, require approval of the adviser; elec
tives from outside the School of Business Administration must also 
be approved by the school or college offering the courses. 

A student may elect Law School courses with the approval of his/her 
adviser and the Director of Graduate Studies of the Law School. Stu
dents should be aware that registration for Law School courses 
takes place earlier than that for the School of Business Administra
tion and the rest of the University, and that the Law School calendar 
and the regular University calendar also differ. Students should con
sult the Law School regarding courses, schedules, and calendar. 

- Capstone Requirement 
ACC 7998, Seminar in Tax Policy, is the capstone course for all M.S. 
in Taxation degree candidates; it must be elected as part of the final 
fifteen credits in the student's program, and only after completion of 
at least tour Core courses. ACC 7998 provides the opportunity to 
combine concepts developed by students in their professional and 
educational experience with economic, social, industrial, administra
tive, and legislative policy considerations. 

ACADEMIC 
REGULATIONS 
Graduate students are advised that, in addition to the policies, pro
cedures, and rules specified by the School of Business Administra
tion, other regulations and requirements of Wayne State University's 
Graduate School may apply. See pages 23-32 of this bulletin. 

Academic Standing 
Students who have been admitted to the Graduate Program on a 
'qualified' or conditional basis are expected to remove that status by 
the completion of the first twelve credits in course work with a mini
mum 3.0 honor point average. Failure to do so will result in dismissal 
from the program. 

Students admitted to regular status or those who have attained regu
lar status following a 'qualified' admission, will be given an academic 
warning at any time their graduate grade point average falls below 
3.0. After an academic warning, students will be permitted nine cred
its to restore their cumulative grade point average to a 3.0 level. Fail
ure to do so within this credit hour limit will result in dismissal from 
the program. The second (or subsequent) time(s) a student is placed 
on probation, he or she is subject to immediate dismissal from the 
School of Business Administration. 

Admission to Class 
Students who are late registrants or who wish to file a Change of 
Elections will not be added to any class that meets once a week 
after the second class meeting. For classes meeting twice a week, 
no student will be added after the third class meeting. Students may 
not attend a class for which they are not officially registered, and will 
not be added retroactively. 

Advisers 
Credit will be disallowed for concentration courses taken below 
the 7000 level or courses taken outside of the School of Busi
ness Administration without prior written approval of the Grad
uate Officer. 

Advisers may not modify core course requirements without approval 
of the Graduate Officer. 

The Graduate Officer retains final authority for the approval of all 
concentration courses. 

For advising, students should contact the Office of Student Services 
at 577-4510. 

Application for Degree 
Prior to the semester in which a student intends to graduate, a 
degree application must be filed with the University Records Office, 1 
1 West, Joy Student Services Center. Applications are available 
from the University Records Office; or from the School's Office of 
Student Services, 200 Prentis. · 

Attendance Policy 
Regular attendance is a necessary condition for success in university 
study. Course content includes classroom lecture and discussion, 
certain aspects of which may not be covered in examinations, quiz
zes, term papers, or homework assignments. Each Instructor will 
announce his or her attendance standards at the beginning of the 
term. 

All candidates for degrees are expected to be present at commence
ment. 
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Conduct 
Each student is subject to the Student Due Process statute govern
ing student activities and student behavior. Furthermore, it is the 
responsibility of each student to adhere to the principles of academic 
integrity. Academic integrity includes the requirement that a student 
is honest with him/herself, fellow students, instructors, and the Uni
versity in matters concerning his or her educational endeavors. For 
example, a student should not falsely claim the work of another as 
one's own, or misrepresent him/herself so that the measures of 
one's academic pertormance do not reflect his/her own work or per
sonal knowledge. Assignments submitted for any class are expected 
to be original, not resubmissions of work submitted in a previous or 
concurrent class. 

If there are reasonable grounds to believe that a student has disre· 
garded the regulations or student responsibilities, he or she may be 
disciplined. Such discipline may include suspension or dismissal, but 
no dismissal will be directed without reasonable opportunity for an 
appropriate hearing, as provided in the Student Due Process stat· 
ute. 

Course Level Requirement 
M.8.A. and M.S.T. students are required to take all core and concen· 
tration/elec tive course work in classes reserved exclusively for grad· 
uate students. At Wayne State University, these classes are 
numbered at the 7000 level or above. A graduate student must 
obtain the specific written approval of the Graduate Officer 
prior to registering for a course that is not reserved exclusively 
for graduate students. Credit will not be applicable to the 
degree if approval has not been obtained. 

Course Sequencing 
The M.8.A. and M.S.T. curricula have been designed to provide logi· 
cal sequencing of subject matter. This means that students must 
observe all course prerequisites and limitations, and must complete 
all required foundation courses prior to beginning any core or con· 
centration/elective courses. 

The Cross Functional Business Analysis course (B A 7080) is an 
integrative capstone course that may only be taken in the last twelve 
credits, and only after completion of the other five core courses in 
the M.8.A. curriculum. 

Similarly, the Seminar in Tax Policy (ACC 7998) must be elected as 
part of the final fifteen credits in the M.S.T. student's program. 

Students who do not adhere to these regulations will be administra· 
tively withdrawn from the out·Of·sequence course(s) and may not be 
allowed to register for further course work. 

Exception: A student taking his/her last foundation course(s) may 
simultaneously enroll for one or more core courses, if the relevant 
foundation course or courses for the core course(s) has been satis· 
factorily completed. 

Course Repetition Policy 
M.B.A. and M.S.T. students may not routinely repeat courses taken 
as part of their degree program requirements. While the repetition of 
certain required courses may be necessary if failing or unsatisfactory 
grades are earned, this should not be done without first consulting 
the Office of Student Services (577·4510). 

Upon petition by the student, the Graduate Committee may authorize 
the repetition of two graduate courses during a student's M.B.A. or 
M.S.T. program, whereby the grade earned in the initial course 
attempt is deleted from the grade point total and grade point average 
calculations. 

The official University graduate grading policy and policy on repeti· 
tion of courses may be found in the General Information section of 
this bulletin, page 5. 
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Directed Study 
A directed study (offered for one to three credits) involves advanced 
readings and research or a tutorial under the supervision of a faculty 
member. A cumulative grade point average of 3.0 is required to be 
eligible for consideration for directed-study work. Students must file 
an approved proposal form with the required signatures prior to reg· 
istration. No more than three credits of directed study in any one 
department are permitted in any semester. 

Enrollment Eligibility 
Graduate·level courses offered by the School of Business Adminis
tration are open only to students who have been formally admitted to 
a Wayne State University graduate program or admitted as a gradu
ate guest student. Students having undergraduate, post·bachelor, or 
any non·matriculated status are not eligible to take graduate 
courses. Graduate business courses include all courses numbered 
6000-6100 and 7000 and above. All elections must be taken in accor
dance with an approved Plan of Work. 

Grade Appeal Procedure 
Students disputing a final grade should first contact the instructor of 
the course informally. Should the dispute remain unresolved, the stu· 
dent may initiate a formal appeal. 

A copy of the School of Business Administration's grade appeal pro· 
cedure is available in the Office of Student Services, 200 Prentis 
Building. 

Non·grade·related grievances should be brought directly to the 
appropriate departmental chairperson or to the Office of Student 
Services. Additionally, the University Ombudsperson (see page 57) 
is available to all students tor assistance in the resolution of Univer
sity·related problems. 

'Incomplete' Marks 
The mark of 'I' which is not converted to a letter grade within one 
year from the time it was received will be changed to a withdrawal 
('W'), unless prior to the end of that year the student requests and 
the instructor agrees to certify in writing to the University Records 
Office that additional time ls needed to remove the Incomplete. 

Maximum Credit Load 
A student employed fulHime will normally not register for more than 
six to nine graduate credits. Graduate assistants are required to 
register for at least eight credits each semester. 

Passed-Not Passed Registration 
Graduate students may not take graduate program requirements on 
a passed·not passed basis. 

Plan of Work 
All course work must be in accordance with an approved Plan of 
Work on file in the Office of Student Services, 200 Prentis Building. 
No credit will be granted for graduate courses in business administra· 
tion taken at Wayne State University prior to admission to the gradu· 
ate program in the School of Business Administration. Only the 
Graduate Committee is authorized to approve changes affect
ing a student's foundation requirements or core courses. 

Retention of Records by the Instructor 
Term papers and examinations shall either be returned to the student 
or retained by the instructor for a period of ninety days. Thereafter, 
they may be destroyed. Instructors shall retain grade books for at 
least five years following the end of a term and instructors who leave 
the institution shall give grade books for courses conducted during 
the past five years to their department chairperson. Five years after 
the end of a course, grade books may be returned to the instructor 
who has left the institut'lon, or the grade books may be destroyed by 
the department. 
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Time Limitation for Program Completion 
Students have a six-year time limit to complete all 7000-level 
requirements. The six-year period begins at the start of the semester 
during which the student takes his/her first 7000-level course work. 
Students who expect to exceed the time limitation must file a written 
request for an extension with the Director of the Office of Student 
Services. The School reserves the right of revalidation of credits 
which are over-age. In revalidation cases, the Graduate Committee 
will set a terminal date for completion of all degree requirements, 
including such additional requirements as may be prescribed to 
revalidate the over-age credits. 

Transfer of Core 
and Concentration/Elective Courses 
Graduate transfer credit for core and concentration/elective courses 
from either a Wayne State University graduate program or a graduate 
program at another institution is not routinely granted. A petition for 
transfer credit must be initiated by the student in the form of a letter 
to the Graduate Committee, prior to the completion of the first twelve 
credits in graduate course work. To be eligible for consideration for 
transfer of credit, the following conditions must be satisfied: 

1 . The course must have been taken at a regionally accredited col
lege or university; 

2. The course must have been taken in a class reserved exclusively 
for graduate students; 

3. A letter grade of 'B' (3.0) or higher must have been awarded; 
passed-not passed credit is not acceptable. 

4. The course must be relevant to the student's Plan of Work as 
approved by the Graduate Committee. 

5. The course may not be more than six years old at the time of grad
uation. 

6. The course cannot have provided credit toward a prior degree. 

A maximum of six semester credits (normally two courses) may be 
considered for transfer credit. In addition to evidence regarding the 
above six conditions, the student must submit additional supporting 
materials concerning any proposed transfer course. Course syllabi, 
examinations, class notes, texts, and the like constitute such materi
als. 

Waiver of Course Prerequisites 
Requests for waiver of course prerequisites are not routinely granted. 
Waiver requests must be made in writing to the Graduate Committee 
and must include full documentation of the case. No waiver will be 
granted if the supporting documentation consists solely of profes
sional experience proposed in lieu of course work. 

Waiver of Foundation Courses 
Students are allowed to waive foundation course requirements based 
on equivalent course work taken at a regionally-accredited college or 
university. A grade of 'C' (2.0 g.p.a.) or above must have been 
earned in this course work. Normally these waivers are granted after 
review of the student's transcript(s). Students who believe additional 
waivers are warranted must submit evidence of course equivalency, 
including course syllabi, class notes, and textbooks. Waivers will not 
be granted on the basis of professional experience. 

Withdrawals from Class 
Students should consult the instructor as to his/her policy on with
drawal from class, as well as the General Information section of this 
bulletin, page 26, for the University policy on withdrawal. Withdrawal 
and tuition refund policies are also included in the University Sched
ule of Classes, published in advance of each semester. 

FINANCIAL ASSISTANCE 
For general sources of graduate financial aid, see the section on 
Graduate Financial Assistance, beginning on page 33. Information 
pertinent to this School appears below .. 

Scholarship Awards 
The scholarships listed below give preference to students in the 
School of Business Administration. The School of Business Adminis
tration, through its scholarship committee, a departmental commit
tee, or a joint committee of the School and an external organization 
can be directly involved in selecting the recipients of certain scholar
ship awards. The School is also asked to nominate student candi
dates for certain other scholarship awards though it may not 
participate in the selection process. 

Alumni/Corporate Scholarship. Designated for business administra
tion students demonstrating high academic achievement, leader
ship, and service. Funded through contributions. 

Richard H. Austin Excellence in Accounting Scholarship. Estab
lished to recognize potential abilities and academic achievements of 
minority accounting students. 

Stanton P. Bockneck Memorial Scholarship. Designated for students 
demonstrating high academic achievement in accounting. 

Farmer's Insurance Group of Companies Scholarship. Designated for 
students interested in insurance careers. 

Sidney and Jewel Fields Scholarship. Created by the Morris and 
Emma Shaver Foundation, this award was established in 1988 to 
honor the forty-two years of service and friendship that Sidney and 
Jewel Fields have given to the Schaver family. 

Sam and Leonard Fink Memorial Scholarship. Awarded to business 
administration students demonstrating high academic achievement. 

Charles Hagler Scholarship in Public Relations. Designated for stu
dents demonstrating high academic achievement with a career inter
est in public relations. 

Norris and Vivilore Hitchman Endowed Scholarship and Mentorship 
Fund: Established to recognize scholastic achievement of students 
majoring in management/entrepreneurship. 

George R. Husband Scholarship. Awarded to accounting majors 
demonstrating high academic achievement. 

Wilfred Kean Memorial Scholarship. Established in 1989 in memory 
of alumnus Wilfred Kean. Designated for a student enrolled in 
evening classes in the School of Business Administration. 

Bruce E. Mullican Memorial Scholarship. Established in 1984 in 
memory of M.8.A. alumnus Bruce E. Mullican. Designated for stu
dents with demonstrated interest and involvement in small business 
management. 

Peat MaIWick -Wayne State Alumni Scholarship. Funded solely by 
Wayne State alumni with Peat Marwick and Co., this award is desig
nated for accounting majors demonstrating high academic achieve
ment. 

Aubrey C. Roberts Memorial Scholarship. Awarded to accounting 
majors demonstrating high overall scholarship and outstanding aca
demic achievement in accounting subjects. 

Graduate Assistantships 
A limited number of graduate research assistantships are available. 
For further information the student should write to the department 
chairperson in his/her area of interest, or to the Office of Student 
Services, School of Business Administration, Wayne State Univer
sity, Detroit, Michigan 48202. 
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Recognition Awards 
Distinguished Student Award. Established in 1981, this award is 
granted annually to the student who has made the greatest contribu~ 
lions to the School of Business Administration and to the University. 

Financial Executives Institute Award for Excellence in Scholarship. A 
warded annually to the business administration student in the 
December graduating class with the highest grade point average. 

The Wall Street Journal Student Achievement Award. Awarded 
annually to the business administration student in the May graduating 
class with the highest grade point average. 

Additional Assistance 
Several assistance programs are administered by and the Office of 
Scholarships and Financial Aid, and by the Graduate School (4302 
Faculty/Administration Building; 577-2172). The Office of Scholar
ships and Financial Aid (3 West, Joy Student Services Center; 577 -
3378) assists students enrolled in degree programs on at least a 
half-time basis, who do not have sufficient personal or family finan
cial resources to attend the University. See the section on graduate 
financial assistance, page 33. 

The following opportunities may be of special interest to students in 
the School of Business Administration: 

Graduate Professional Scholarships: The Graduate School spon
sors one competition for Graduate-Professional Scholarships for 
each academic year. Scholarships cover tuition for the full academic 
year (fall and winter terms) for qualified applicants pursuing graduate 
(master's or Ph.D.) or advanced professional (Ed.D., M.S.W., 
Pharm.D.) degrees in all University programs. Awards are available 
to both full-time and parHime students. Students receiving a full
time award receive tuition coverage up to twelve graduate credits per 
term and are required to enroll in a minimum of eight graduate cred
its per term. Students receiving a parHime scholarship receive up 
to six graduate credits per term. 

Students holding graduate teaching or research assistantships, or 
other tuition-paying fellowhips, internships, traineeships or scholar
ships, and salaried or full-time employees of Wayne State University 
are not eligible for these scholarships. Additional information and 
application forms are available from the Scholarships and Fellow· 
ships Office of the Graduate School. 

Fulbright-Hays Grant for Graduate Study Abroad: These grants 
provide the opportunity for graduate study or research and for profes
sional training in the creative or performing arts. For additional infor
mation and applications, contact Dr. Henry Pratt, Office of the 
Provost, 4107 Faculty Administration Building; 577-3208. 

Women of Wayne Alumni Association Scholarships: Each 
semester the Women of Wayne Alumni Association offers a small 
scholarship to part-time women students. The scholarship provides 
tuition assistance for one course per semester. Additional informa
tion and application forms are available from the Women's Resource 
Center, 575 Student Center, Wayne State University, Detroit, Ml 
48202; (313) 577-4103. 

Urban Studies Internships: The Center for Urban Studies offers 
interships for graduate students in academic disciplines related to · 
urban affairs. Interested students should contact the Center at 3049 
Faculty/Administration Building, Wayne State University, Detroit, Ml 
48202; (313) 577-2208. 
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SUPPORT SERVICES and 
ORGANIZATIONS 
Office of Student Services 
The Office of Student Services is responsible for credential evalua
tion, admissions processing, advising, and graduation certification of 
business administration students. In addition, Student Services per
sonnel prepare and distribute the Plan of Work for students enrolled 
in graduate and undergraduate programs. 

Any student seeking academic, vocational or personal counseling 
should make an appointment to see a member of the counseling 
staff: 577-4510. 

Center for International Business Studies 
The privately-funded Center for International Business Studies 
(CIBS) is the focal point of the School's instructional and research 
programs in the rapidly expanding international business area. 
CIBS's Director may be contacted at 577-4842. 

Communications Laboratory 
The Richard W. Marr Communications Laboratory provides an excit
ing, modern instructional facility utilized in many business adminis
tration courses. Students have an opportunity to videotape, review 
and critique speeches, presentations and panel discussions 
required in their course work. 

Microcomputer Facilities 
The School of Business Administration has established six modern 
microcomputer laboratories with a total of 135 work stations in the 
Prentis Building and Business School Annex. Four serve as micro· 
computer classrooms, and two labs are designated for student walk· 
in traffic. 

Students have access to leading--edge technology, including laser 
printers, University mainframes, the library information network, a 
color printer, a color plotter, IBM and Macintosh scanners, and data
bases stored on CD·ROM. 

Over 800 sets of software representing more than thirty different 
software packages are available. The microcomputer laboratories are 
open to business students seven days per week, providing students 
with access during both day and evening hours. Additional micro· 
computer facilities are also available at main campus and extension 
center locations. 

Professional Development Division 
Mission Statement: The mission of the Professional Development 
Division (PDD) is to provide organizations and entrepreneurs with 
business education, training, and consulting services of the highest 
quality and greatest value, thereby becoming their partner for contin
uous learning and creative change. To be successful in today's glo
bal market, companies must broaden their approach, develop 
alliances, and apply new skills to meet the challenges of today's 
changing business environment. PDD provides executive education 
and expert management, technical and training services to help 
organizations face those challenges and promote sustainable growth 
in the intensely competitive business environment. The POD portfo
lio includes: 

Cutting Edge Business Courses and Programs: Division programs 
respond to problems currently facing business, government, and 
industry. They deliver the strategies, tools, and knowledge needed 
to succeed in today's changing business environment. A wide variety 



of programs are offered in a variety of formats. Areas of POD exper
tise include: 

Strategy Development. ............. Purchasing Strategies 
Business Re-engineering . . . . ...... Quality Assurance 
ISO 9000. . . . . . . . Customer Service 
Information Systems. . . . . ........ CommunicationSkills 
Networking . . . ............ Marketing 
Financial Management . . . ..... Management 

Certificate Programs: POD responds to industry's demand for a 
more comprehensive approach to continuing education by offering 
certificate programs that encompass several of today's management 
and business issues in multiple-session format. The content, dura
tion, and format of the programs are customized to meet the needs of 
the organization. Continuing Education Units (CEUs) may also be 
earned through POD programs. 

On-Site Consulting Services: In conjunction with training, POD pro
vides business solutions in the following areas: 

Total Quality Management 
Quality Strategies 
Management Audits 
Human Resources Management 
Computer Information Systems 
Strategic Business Planning 
Operations and Organization Review/Improvement 
Performance/Profitability Improvement 
Feasibility Studies 
Forecasting Industry Trends 
Customer Service Strategies 
International Linkages and Strategic Alliances 

Multimedia Training: POD can provide training using alternative 
delivery methods such as videoconferencing, on-line programs, and 
other computer-based programs. 

Small Business Management Services (SBS) focuses on the 
needs of potential and existing small business owners by offering two 
practical step-by-step programs on how to start and run a successful 
small business: Starting a PROF/Table Small Business concentrates 
on the issues facing the aspiring entrepreneur; and Running a 
PROF/Table Small Business helps the established small business 
owner develop a more prosperous enterprise. 

On a national level, SBS offers the Small Business Affiliate Program, 
which trains accountants/consultants from around the country to offer 
or lead our small business programs in their own areas. SBS cur
rently has more than eighty affiliates throughout the country. 

Procurement Technical Assistance Services: Through this ser
vices offering, POD provides eligible business clients in the Detroit 
area with the marketing and technical assistance needed to sell their 
goods and services to the federal government, particularly to the 
Department of Defense. Its goal is to provide small business owners 
with a competitive edge in selling to the public sector by educating 
them about public sector opportunities. Information on government 
contracts and educational training programs is also provided. 

International Business Programs: POD has been active interna
tionally since 1991 through various programs and initiatives con
ducted in eastern Europe and the Middle East. International 
activities include executive programs, workshops and seminars 
offered overseas or in the U.S. for international executives, profes
sionals and entrepreneurs. 

For further information on any Professional Development services or 
activities, call: 313-577-4449, or Fax:313-577-4354. 

Placement Services 
The School of Business Administration works with the University 
Placement Services office to assist students in finding employment 
both while going to (1001 Faculty/Administration Building) school 
and upon obtaining their degrees. Prospective employers visit the 

University twice each year to recruit graduating seniors and M.B.A. 
students for positions with their firms. Career counseling and other 
placement services, including a career/placement library, are also 
available for business administration students. Employment opportu
nities are posted on bulletin boards and in showcases in the Prentis 
Building. 

Student Organizations 
The MBA Association was established in 1981. This organization is 
designed to recognize outstanding M.B.A. students and to facilitate 
the academic and professional development of the graduate busi
ness student population. 

Beta Gamma Sigma is the national honor society for students in 
business administration. The Wayne State chapter was installed in 
national membership in March 1979. Beta Gamma Sigma is the only 
scholastic honor society recognized by the American Assembly of 
Collegiate Schools of Business, the major accrediting body for 
schools of business administration. Election to membership in this 
honor society is the highest scholastic honor that a student in busi
ness administration can achieve. To be eligible for membership, stu
dents must rank in the upper five percent of their junior class, or the 
upper ten percent of their senior class, or rank in the upper twenty 
percent of those receiving master's degrees. Membership is by invi
tation only. 

Alpha Kappa Psi, the oldest national professional business fraternity, 
established a local chapter at Wayne State University in 1941. The 
fraternity seeks to enhance the personal and professional develop
ment of its members through a wide variety of activities, including 
frequent interaction with the business community. 

The American Marketing Association is an organization dedicated to 
the advancement of the science of marketing. Collegiate chapters 
promote professionalism and practical education for marketing stu
dents through exposure to, and assistance from, practitioners of the 
discipline. 

The American Production and Inventory Control Society (APICS) is 
a professional association whose goal is the professional education 
and development of its members in the field of production and oper
ations in a manufacturing or service organization. APICS members 
attend a variety of seminars, workshops, tours, and conferences in 
which practitioners in the field sponsor and counsel students. 

The Association of Black Business Students was formed in the fall of 
1967 to better prepare students for the business world by providing 
an environment for professional growth and development, through 
the encouragement of interaction among business students and with 
the business community. 

Beta Alpha Psi is a national scholastic and professional accounting 
fraternity open to qualified students who have declared a concentra
tion in accounting and to full-time faculty of the Accounting Depart· 
ment. The fraternity objectives include: the promotion of the study 
and practice of accounting; the provision of opportunities for self
development and association among members and practicing 
accountants; and the encouragement of a sense of ethical, social 
and public responsibilities. 

The Business Marketing Association (BMA) is a national organiza
tion consisting of over 5000 members who hold various positions 
throughout the industry of business-to-business advertising and 
communication. The Wayne State chapter members benefit by expo· 
sure to opportunities within the advertising industry, gaining practical 
experience, and developing professional methods and techniques 
within the field. The BMA also provides opportunities for scholar
ships, internships, and chapter competition. 

Delta Sigma Pi, an international professional fraternity in business 
administration, organized a local chapter at Wayne State University 
in 1949. The Wayne State Chapter seeks to enhance the educa· 
tional, social, and professional experiences of its members through 
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association with other students, faculty, and members of the profes
sional business community. 

The Financial Management Association provides its members with a 
better understanding of the field of finance and develops relation
ships with practitioners in the Detroit metropolitan area. The club 
currently works with the National Investor Relations Institute, the 
Financial Analyst Society and the Economic Club of Detroit. 

Institute of Management Accountants is a professional organization 
for promotion of the development of accounting students who plan 
careers in management accounting. Student chapter members par
ticipate fully in local professional chapter activities, sharing ideas 
and knowledge with experienced management accountants. 

The International Business Association was formed to promote an 
understanding of international business practices through programs 
and information dissemination for students. The organization aims 
to establish interaction between business students and the interna
tional business community. 

The Management Information Systems Association (MISA) is a pro
fessional organization which strives to educate its members further 
in the practical application of computer technology and interact with 
leaders in the MIS field through various activities, including speakers 
and corporate tours. The organization welcomes members from all 
majors. 

The Student Senate is the official student government body of the 
School of Business Administration and is composed of two represen
tatives from each recognized Business Administration student orga
nization, at-large members elected from the student body, Student 
Council representatives , other students appointed by the Dean, the 
faculty or School adviser ex officio, and the Dean of the School ex 
officio. 

Tau Alpha Chi is a national scholastic and professional fraternity of 
graduate tax students open to M.S. in Taxation students. Members 
participate in a variety of activities that serve to enrich their prepara
tion for careers as tax professionals. 

Women in Business was established in 1991 to promote women in 
business and the role of business women in the community. The 
organization offers business seminars, mentoring, and scholarships 
and is open to any student. 

Additional information regarding specific student organizations can 
be obtained from the School of Business Administration Student 
Senate Office (577-4783), or the University Student Center and Pro
gram Activities Office (577-3444). 
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Administration and Faculty 
of the School 
Dean: Harvey Kahalas 
Associate Dean: Barbara Price 
Assistant Dean of Student Affairs: Linda S. Zaddach 
Assistant Dean of Administrative Affairs: Deborah L. Stanifer 
Interim Chairperson, Department of Accounting: James Dorris 
Chairperson, Department of Finance and Business 

Economics: Margaret Smaller 
Interim Chairperson, Department of Information Systems and 

Manufacturing: Toni M. Somers 
Chairperson, Department of Management and Organization 

Sciences: Yitzhak Fried 
Chairperson, Department of Marketing: Frank Carmona 
Director, Computing and Information Services: lmran Javaid 
Director, Development: Kristen Hill 
Director, Professional Development Division: Ahmad Ezzeddine 

Professors 

Richard F. Beltramini, B. Anthony Billings, Hugh M. Cannon (Adcraft 
Club/Leonard Simons---Larry Michelson Professor in Advertising), Frank 
Cannone, Jrunes Dorris, Yitzhak Fried, Jrunes Hamilton, Harvey Kahalas, J. 
Patrick Kelly (Kmart Chair in Marketing), James E. Martin, Richard 0. 
Osborn, Irvin D. Reid, Alan Reinstein (Husband Professor), Edward A. 
Riordan, Jone M. Rymer, William H. Volz, Attila Yaprak 

Associate Professors 

Mark E. Bayless, John D. Beard, Timothy W. Butler, George C. Jackson, 
Catherine Kirchmeyer, K. S. Krishnan, James T. Low, Mbodja Mougoue, 
Thomas J. Naughton, Harvey Nussbaum, Barbara Price, Kelly R. Price, 
Margaret A. Smoller, Toni M. Somers, Albert D. Spalding, Jr., Myk:~ S. 
Stern, Jeffrey J. Stoltman, Harish L. Verma, David I. Verway, John D. 
Wagster, David L. Williams 

Assistant Professors 

Angela Hwang, Deborah Jones, Arik Ragowsky, Sabine Reddy, John C. 
Taylor 

Senior Lecturers 

Sadhana Alangar, Mark Copper, Susan D. Garr, Ariel S. Levi, John Richard, 
Frank Vandervegt 

Lecturers 

Melvin Houston, John LaCroix, Leon Martin, Marie McClinchey, Christine 
Miller, Audrey Taylor, Karynne Turner, George Vlachos, Antoine Y. Walsh 

Faculty Emeriti 

Charles Alberry, Gerald Alvin, Francis J. Brown, Robert C. Bushnell, Bruce 
E. DeSpelder, Victor C. Doherty, Donald E. Gorton, Edwin F. Harris, Alice 
Wolfram Herge, H. Webster Johnson, Leon R. Klein, John G. Maurer, Ray
mond T. Murphy, Donald H. Palmer, Irving Paster, Edward T. Raney, John 
J. Rath, Jack D. Schroeder, Milton H. Spencer, Louis L. Stem, Fred P. 
Unruh, Frank L. Voorheis, James F. Wallis 



DIRECTORY OF THE SCHOOL 

Website: www.busadm.wayne.edu 

DEAN 
226 Prentis Building; 577-4501 

ASSOCIATE DEAN 
209 Prentis Building; 577-9535 

ASSOCIATE DEAN 
208 Prentis; 577-4213 

ASSISTANT DEAN OF STUDENT AFFAIRS 
200 Prentis Building; 577-4510 

ASSISTANT DEAN OF ADMINISTRATIVE AFFAIRS 
105M Prentis Building; 577-4502 

DIRECTOR, COMPUTING AND INFORMATION SERVICES 
6.3 Prentis Building; 577-4546 

DIRECTOR, PROFESSIONAL DEVELOPMENT DIVISION 
Rands House; 577-4449 

DIRECTOR, CENTER FOR INTERNATIONAL BUSINESS 
STUDIES (CIBS) 
307 Prentis; 577-4842 

OFFICE OF STUDENT SERVICES 
200 Prentis Building; 577-4510 

STUDENT SENATE OFFICE 
116 Rands House; 577-4783 

DIRECTOR, SCHOOL OF BUSINESS ADMINISTRATION 
DEVELOPMENT 
226 Prentis Building; 577-4500 

DEPARTMENT OF ACCOUNTING 
200 Rands House; 577-4530 

DEPARTMENT OF FINANCE AND BUSINESS ECONOMICS 
328 Prentis Building; 577-4520 

DEPARTMENT OF INFORMATION SYSTEMS AND 
MANUFACTURING 
100 Rands House; 577-9145 

DEPARTMENT OF MANAGEMENT AND ORGANIZATION 
SCIENCES 
328 Prentis Building; 577-4515 

DEPARTMENT OF MARKETING 
300 Prentis Building; sn-4525 

UNDERGRADUATE PROGRAM INFORMATION ........ 577-4505 

GRADUATE PROGRAM INFORMATION .............. 577-4510 

GRADUATE COURSES 
The following courses, numbered 6000-9999, are offered for gradu
ate credit. Courses numbered 0900-5999, which are offered for 
undergraduate credit only, may be found in the Undergraduate Bulle
tin. For interpretation of numbering system, signs and abbreviations, 
see page 543 . 

ACCOUNTING (ACC) 
7100 Financial Accounting for Managers. Cr. 3 
Prereq: BA 7000. No credit after ACC 5100 or former ACC 630. 
Case study approach to U.S. generally-accepted accounting princi
ples and other financial reporting regimes. Financial accounting the
ories, principles and standards. Interaction between accounting 
concepts and management decisions. (T) 

7120 Tax Problems In Business Affairs. Cr. 3 
Prereq: completion of all foundation requirements. No credit after 
ACC 5170. Application of tax laws and regulations to the business 
affairs of corporations and individuals. (Y) 

7130 Cost Accounting, Control and Analysis. Cr. 3 
Prereq: B A 7000. No credit after ACC 5160. Theoretical framework 
of cost accounting related to the decision-making and control pro
cesses of management. Advanced standard cost accounting. The 
learning curve model. Internal transfer-pricing models. Make or buy 
and lease or buy decision models. (Y) 

7170 International Accounting. Cr. 3 
Prereq: ACC 7100. Consolidated statements for multinational corpo
rations. Foreign currency translations; accounting for inflation; tran
snational financial reporting problems. (Y) 

7180 Auditing. Cr. 3 
Prereq: Prereq: ACC 7100. Principles and procedures of internal 
and external auditing; statistical sampling and other advanced audit
ing techniques; professional standards and responsibilities of the 
auditor. No credit after ACC 5140. (Y) 

7190 Advanced Auditing. Cr. 3 
Prereq: ACC 7180 or equiv. Reading and case studies which high
light new areas in the field of auditing and emphasize auditing stan
dards and procedures. Attention to current auditing problem areas. 

(Y) 

721 0 Legal Aspects of Entrepreneurship. Cr. 3 
Prereq: admission to a graduate program. Legal issues commonly 
encountered in starting up and managing a closely held business. 
Topics include: choice of form of business, terms and conditions of 
bids and contract, bankruptcy law. (I) 

7220 Law of Corporate Management and Finance. Cr. 3 
Prereq: admission to a graduate program. Law governing business 
corporations; fiduciary duties of managers and. directors in situations 
such as mergers, acquisitions, securities offerings, market domina
tion, litigation. (I) 

7230 International Law and Business. Cr. 3 
Prereq: admission to a graduate program. Legal framework for con
ducting business in a global economy; international aspects of laws 
of United States, Canada, Mexico, Germany, Japan, other countries. 

(I) 

7240 Regulation of Manufacturing. Cr. 3 
Prereq: admission to a graduate program. Legal and regulatory 
issues facing manufacturers, including product liability, environment, 
safety, and labor issues. (I) 
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7250 Regulation of Health Care. Cr. 3 
Prereq: admission to a graduate program. Impact of laws, regula
f1ons, social policies on management and delivery of health care. 
Provider liability, managed health care contracts, HIV-related con
cerns, assisted suicide, other issues. (I) 

7260 Theory of Constraints Approach to Management 
Accounting. Cr. 3 

Prereq: B A 7000 or consent of instructor. Study of the theory of con
straints, and its application to, and implementation in the context of, 
manufacturing and other business operations. (I) 

7270 Discrimination in the Workplace. Cr. 3 
Prereq: admission to a graduate program. Regulation of employment 
relationships. Discrimination associated with race, color, national ori
gin, gender, sexual orientation, union affiliation, age, HIV, and disabil
ities. (1) 

7300 Tax Research. Cr. 3 
Prereq: ACC 7120 or undergraduate tax course. Methodology of tax 
research, including computer-assisted research; communication of 
argument and conclusions. Sources and roles of legislative, execu
tive, and judicial branches in creating, interpreting and enforcing tax 
policies and practices. (Y) 

7310 Tax Communications, Procedure, and Professional 
Ethics. Cr. 3 

Prereq: ACC 7300. Relationships and communications within the 
firm and with the client, professional advisers, and taxing authorities. 
Written and oral communication of tactual results and interpretations 
of tax cases and promulgations. Ethical and professional liability. (Y) 

7320 Advanced Tax Problems. Cr. 3 

Prereq: 7120 or and undergraduate tax course. No credit after former 
ACC 7140. Problems and cases concerning such areas as gains and 
losses; corporate organizations, distributions, reorganizations and 
liquidations; partnerships; and estate and gift taxes. (Y) 

7330 Taxation of Corporations and Shareholders. Cr. 3 

Prereq: ACC 7320 and 7300. Advanced study of corporate liquida
tions and reorganizations including carryovers; multiple entities, 
including earnings and profits, consolidation adjustments, and sepa
rate return limitation considerations; policy aspects of corporate taxa
~- M 
7340 Taxation of Partnerships, S Corporations, and their 

Owners. Cr. 3 
Prereq: ACC 7120; coreq: 7300. Tax rules governing partners and 
partnerships: partnership distributions and liquidations; dispositions 
of partnership interests; S corporations; basis adjustments; optimal 
business structure. (Y) 

7400 Taxation of International Business and Multinational 
Transactions. Cr. 3 

Prereq: ACC 7300 and 7320. U.S. and foreign taxation of U.S. per
sons with foreign-source income, and of resident and nonresident 
~~~ M 
7410 Tax Accounting, Periods, and Methods. Cr. 3 
Prereq: ACC 7300. Planning for tax accounting periods and methods 
available to various types of business organizations, including: over
all methods of accounting, uniform inventory capitalization rules, mul
tiple entities, and reconciliation of tax accounting with management 
and financial reporting. (Y) 

7420 Taxation by State, Local and Multiple Jurisdictions. 
Cr. 3 

Prereq: ACC 7300. Examination of state, provincial, and local 
income, property, sales, value added, single business and payroll 
taxes; definition of residency allocation of income for multi-state busi
nesses; unitary business income; tax effects of operation in other 

72 School of Business Administration 

states; Canadian taxation of United States corporations residing and/ 
or doing business in Canada. (Y) 

7440 Estate and Gift Taxation. Cr. 3 
Prereq: ACC 7300. Identification and valuation of transfers taxable 
under federal law; gross estate; exclusions, deductions, credits; tax
able gifts, exclusions, deductions; generation-skipping trusts; exten
sive analysis of planning techniques. (Y) 

7450 Taxes and Business Strategy. Cr. 3 
Prereq: ACC 7300. A unified and comprehensive approach to tax 
strategy and tactics ranging over a broad spectrum of business deci
sions. Tax issues are integrated with nontax management issues. (Y) 

7470 The Limited Liability Company. Cr. 3 
Prereq: ACC 7300. Tax, legal, business planning and policy implica
tions of the legislative authorization, formation, operation, and disso
lution of the limited liability company. (Y) 

7990 Internship in Tax Practice. Cr.1-4 (Max. 4) 
Prereq: ACC 7310. Offered for S and U grades only. Tax practice 
under supervision in cooperative education program, at least eight 
hours per week. Development of two sets of case materials based 
on actual incidents and situations. (Y) 

7995 Directed Study in Accounting. Cr. 1-5 (Max. 5) 
Prereq: consent of adviser and graduate officer; approved Petition 
and Authorization for Directed Study must be on file in Office of Stu
dent Services prior to registration. Advanced independent readings 
under the supervision of a member of the graduate faculty in areas of 
special interest to student and faculty member. (T) 

7998 Seminar in Tax Policy. Cr. 3 

Prereq: ACC 7310, 7330. Open only to students in M.S. in Taxation 
program, or in Law School. Strategic approach to tax policy. Review 
of constituencies of public finance function of government, and their 
interrelationships; economic, social, and related effects of tax policies 
on such constituencies; and process of effectuating changes within 
legislative, judicial, enforcement, and regulatory processes. (Y) 

BUSINESS ADMINISTRATION (BA) 
6000 Financial Reporting and Analysis. Cr. 2-4 

Prereq: admission to a graduate program. Financial Statements and 
princi0les of accounting; principles of financial analysis. (T) 

6010 Markets and Marketing. Cr. 2-4 
Prereq: admission to a graduate program. Principles of economics 
and markets; principles of marketing. (T) 

6020 Management Principles and Organizational Process. 
Cr. 2-4 

Prereq: admission to a graduate program. Principles of manage
ment, organizational processes, and operations management. (T) 

6090 Quantitative Analysis: Theory and Application. Cr. 2 
Prereq: one college course in finite math or higher; admission to a 
graduate program. Statistics of association and statistical inference 
from samples. Correlation, analysis of variance, multivatiate regres
sion, non-parametric statistics. (T) 

6100 Analytical Writing for Business. Cr. 2 
Prereq: admission to a graduate program. Waived for students scor
ing at least 3.5 on GMAT writing assessment. Development of analyt
ical writing skills, based on diagnostic evaluation of GMAT analytical 
writing assessment. (T) 

7000 Managerial Accounting. Cr. 3 
Prereq: completion of all foundation requirements. No credit for 
undergraduate accounting majors; no credit after former ACC 6020. 
Fundamental principles; preparation and utilization of financial infor
mation for internal management purposes. (T) 

I I ,11 II, II 



7020 Corporate Financial Management. Cr. 3 
Prereq: completion of all foundation requirements; admission to a 
graduate program. No credit for undergraduate finance majors; no 
credit after former FBE 7210. Development of tools to evaluate and 
manage financial policies of modern global corporations; case stud
ies. (Former FBE 721.) (T) 

7040 Managing Organizational Behavior. Cr. 3 
Prereq: completion of all foundation requirements. No credit for 
undergraduate management majors; no credit after former MGT 
7060. Contemporary issues; focus on problem solving and applica
tion of concepts and principles. Topics include: the organization as a 
learning system; managing change; cross-cultural applications; 
teams; empowerment. (Former MGT 706.) (T) 

7050 Marketing Strategy. Cr. 3 

Prereq: completion of all foundation requirements. No credit for 
undergraduate marketing majors; no credit after former MKT 7030. 
Application of theory, concepts, and models to contemporary market
ing issues and problems. Developing and evaluating successful mar
keting strategies through analysis of customers, competitors, the 
organization, and the external environment. (Former MKT 703.) (T) 

7070 Social Perspectives on the Business Enterprise. Cr. 3 

Prereq: completion of all foundation requirements. No credit after 
former MGT 7740. Political, social, legal, ethical, regulatory, environ
mental, and global issues that interrelate with business decisions in 
the societal fabric. (Former MGT 774.) (T) 

7080 Cross-Functional Business Anatysis. Cr. 3 
Must be taken in final twelve credits of graduate program and after all 
other core courses. No credit after former MGT 7890. Student teams 
work on integrative projects that require cross-functional problem 
solving, teamwork skills, electronic cominunication methods, and 
written and oral presentations. (Former MGT 789.) (T) 

7590 U.S. - Japan Relations: The Business Perspective. Cr. 3 

Prereq: B A 6020 or consent of instructor. Open to MBA students; 
others by consent of adviser. Historical factors, business and organi
zational structures, culture and practices. Business activities and 
transactions between Japanese and American firms. Comparison 
between Japanese and American styles of management, negotia
tion, and decision making. 

7880 U .. S., Germany, and the EU Influence: The Business 
Perspective. Cr. 3 

Prereq: B A 6020 or consent of instructor. Open to MBA students; 
others by consent of adviser. Business relations, cultures and prac
tices between the u.S. and EU members, with focus on Germany. 
Dynamics of business activity between U.S. and Germany; influ
ences of the EU, such as the introduction of the Euro; historical con
text. 

8999 Master's Thesis Research and Direction. Cr. 1-9 

Prereq: consent of adviser. (T) 

FINANCE AND BUSINESS ECONOMICS (FBE) 
7090 Money and Capital Markets. Cr. 3 
Prereq: completion of all foundation requirements; admission to a 
graduate program. Financial intermediaries; the capital markets; the 
money market and interest rates. (F,W) 

7220 Advanced Managerial Finance. Cr. 3 
Prereq: B A 7020. Advanced topics in managerial finance, including 
leasing, merger valuation, reorganization, interactions of investment 
and financing decisions, and critical t:1valuation of alternative firm val
uation theories. (F,W) 

7230 Investment Policies. Cr. 3 

Prereq: B A 7020. The key determinants of security prices under 
changing economic conditions. Theories, strategies and techniques 

for selection, timing, and diversification; methods of portfolio con
struction and administration. (F,W) 

7290 Topics In Finance. Cr. 3 
Prereq: B A 7020. Current developments in such areas as: working 
capital management, mergers and aquisitions, pension fund man
agement, use of options and futures, high-risk debt management, 
hybrid securities, management of financial institutions, international 
financial issues, or market microstructure. (Y) 

7340 Futures and Options. Cr. 3 
Prereq: B A 7020. Valuing options and futures contracts. Use of 
futures and options in investment portfolios. Stock index, debt, and 
foreign currency options; forward and futures contracts and options 
on these instruments. (Y) 

7820 Managerial Economics. Cr. 3 
Prereq: completion of all foundation requirements; admission to a 
graduate program. No credit for undergraduate majors in business 
economics. Economic aspects of corporate management. Business 
forecasting; production, inventory, and cost control; pricing policies 
and practices; governmental regulation of business. (T) 

7870 International Business Finance. Cr. 3 
Prereq: B A 7020. Financing problems of the international business 
firm. Sources of funds for international investment; financial services 
to exporters, importers, and investors. Analysis of currency problems 
of foreign financial management, exchange controls, the functions of 
foreign money and capital markets. (Y) 

7890 (FBE 5890) Internship in Finance and Business 
Economics. (FBE 7890) Cr. 3 

Prereq: FBE 7210, prior consent of instructor; admission to a gradu
ate program. Offered for S and U grades only. Minimum ten-page 
paper required, discussing: problem or opportunity facing sponsor 
organization, application of financial concepts, and outcomes reala
tive to defined problem or opportunity; presentation to department 
chairperson. (T) 

7994 (HWM 7994) ISO 14000: Global Environmental 
Management Standard. (FBE 7994) Cr. 2-3 

Prereq: FBE 7991. Review of global environmental management 
international standard, based on quality management principles 
embodied in ISO 9000, covering management systems; operations 
including natural resource and energy use; and environmental sys
tems. Implementation and certification procedures. (Y) 

7995 Directed Study In Finance and Business Economics. 
Cr. 1-3 (Max. 5) 

Prereq: written consent of adviser and graduate officer; approved 
Petition and Authorization for Directed Study must be on file in Office 
of Student Services prior to registration. Advanced independent 
readings and research under the supervision of a member of the 
graduate faculty in areas of special interest to student and faculty 
member. (T) 

INFORMATION SYSTEMS 
and MANUFACTURING (ISM) 
7010 Spreadsheet Modeling and Applied Decision Analysis. 

Cr.3 
Prereq: completion of all foundation requirements; admission to a 
graduate program. Spreadsheet applications of quantitative tools 
and techniques, including optimization methods and decision analy
sis, to business problems; use of Excel spreadsheets. (T) 

7500 Management Information Systems. Cr. 3 

Prereq: admission to a graduate program; completion of all founda
tion requirements. No credit after former ISM 4630 or former ACC 
6070. Exploration of information systems and technology, including 
decision support systems that enhance marketing, finance, human 
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resources, management, quality measurement and control, and stra
tegic planning. Emphasis on case studies. (Y) 

7510 Data Base Management. Cr. 3 
Prereq: ISM 7500 or consent of instructor. No credit after ISM 5993. 
The use of data base management techniques within accounting and 
management information systems, including a study of internal con
trol in a data base management environment. Material fee as indi
cated in the Schedule of Classes. (Y) 

7520 Information Systems Design. Cr. 3 
Prereq: ISM 7500. No credit after ISM 5820. Principles of developing 
computer-based accounting and management information systems, 
emphasizing the phases of the life cycle of information systems 
projects. (Y) 

7530 Information Systems and Ethics. Cr. 3 
Prereq: completion of foundation requirements. No credit after former 
ACC 7530. Ethical issues in the information age: computer crime, pri
vacy, copyright of software; other ethical issues related to use of 
information systems. (Y) 

7540 Telecommunications and Networks. Cr. 3 
Prereq: ISM 7500 or equiv. No credit after ISM 5993. Business data 
communications: concepts and terminology, approaches to design
ing systems, standards, hardware and software, network architec
tures, and distributed information systems. Technical and managerial 
aspects. (Y) 

7550 Management of Information Technology. Cr. 3 
Prereq: ISM 7520. No credit after ISM 6997. Information system 
structures, strategies and policy. Emphasis on case studies and 
projects involving information technology. (Y) 

7890 Internship In Information Systems and Manufacturing. 
Cr.3 

Prereq: ISM 7500 and consent of instructor; admission to a graduate 
program. Offered for S and U grades only. Written assignments dis
cussing problem or opportunity facing the sponsor organization; 
application of information systems and manufacturing concepts, and 
outcomes relative to the problem or opportunity; summary presenta
tion to the Department Chairperson. {Y) 

7991 Principles of Quality Management. Cr. 3 
Prereq: successful completion of all M.B.A. founaation requirements. 
Introduction to philosophies of quality management and quality certi
fication standards such as ISO 9000. System analysis, business pro
cess design, leadership, benchmarking, quality standards, 
performance standards, customer focus. (F,W) 

7992 Methods of Quality·Management. Cr. 3 
Prereq: FBE 7991. Selection, implementation and applications of the 
most commonly-used quality methods, including statistical process 
control, design of experiments, process analysis, error proofing, deci
sion analysis, and response surface methods. {F,W) 

7993 Total Quality Management In Health Care. Cr. 3 
Prereq: completion of all foundation requirements. Open only to MBA 
Program students. Comprehensive examination of theory and prac
tice of quality management in a health care setting. (Y) 

7995 Directed Study In Information Systems and 
Manufacturing. Cr. 1-3 (Max. 6) 

Prereq: consent of adviser and Graduate Officer; approved Petition 
and Authorization for Directed Study must be on file in Office of Stu
dent Services prior to registration. Advanced independent readings 
under supervision of a graduate faculty member in areas of mutual 
interest. (Y) 
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MANAGEMENT AND ORGANIZATION SCIENCES 
(MGT) 
7620 Complex Organizations. Cr. 3 
Prereq: B A 7040. The formal structure and processes in complex 
organizations: departmentation, decentralization, authority and 
power, relationships between groups, organizational design and eval
uation. Factors affecting organizational design, adaptation to envi
ronments, and designing effective decision-making systems. (T) 

7630 Organizational Change and Development. Cr. 3 
Prereq: 8 A 7040. Analysis of the impact of dynamic forces, particu
larly globalization, on the theory, methods, and skills involved in 
designing and implementing planned changes in organizations. {I) 

7640 Management of Human Resources. Cr. 3 
Prereq: B A 7040. Theory, policy, research and process issues in 
employment relationships. The specific personnel practices of plan
ning, selecting, employee development and appraisal, compensation 
and labor relations examined as they relate to conceptual and prag
matic views of management or employee behavior. (T) 

7650 Strategic Human Resource Management. Cr. 3 
Prereq: MGT 7640. Survey of human resource management from a 
strategic perspective. Formulation and implementation of human 
resource strategy addressed for recruitment, placement, training, 
development, issues in an international community. {Y) 

7660 Entrepreneurial Management. Cr. 3 
Prereq: B A 7040. Nature of entrepreneurship and role of entrepre
neur. Focus on problematic issues involved in creating and manag
ing a small business. Emphasis on special knowledge and skills 
required of an entrepreneurial manager. Individual students may act 
as consultants to entrepreneurs or small business owner/managers. 

(Y) 

7680 Executive Decision Making. Cr. 3 
Prereq: B A 7040. Analysis of the problems and potential solution 
techniques available to managers in top-level decision making. Top
ics include the development of a decision framework, the impact of 
the environment on strategy formulation, levels of managerial analy
sis for decision making, the use of behavioral and quantitative mod
els, and issues of complexity and uncertainty. (Y) 

7700 Leadership and Management of Innovation and 
Technology. Cr. 3 

Prereq: B A 7040 or MGT 7620 or consent of instructor. Technology 
and innovation in corporations. Building on principles of leadership 
and management, consideration of technology, innovation, organiza
tional effectiveness and global competition; includes team skills, 
cross functional management, and communication in a global con
text. (Y) 

7710 Leadership of Technical Organizations. Cr. 2 
Prereq: B A 7040 or MGT 7620 or consent of instructor. Key leader
ship principles required to manage technical professionals in com
plex and dynamic conditions. Team building, conflict resolution, 
cross-functional project management and communication skills in 
global contexts. (Y) 

7750 Labor Relations and Collective Bargaining. Cr. 3 
Forces which affect the character and quality of union-management 
relationships. Formulating the labor contract; mediation; analysis of 
relationships at the work unit level and more complex levels and their 
influence on contract negotiations and grievances in all kinds of work 
organizations. A bargaining situation is generally used. (Y) 

7770 Union Contract Administration. Cr. 3 
Prereq: MGT 7750. Daily union-management relations. Grievance 
handling and arbitration. The causes of tabor-management conflicts 
under a union contract. (Y) 



7780 (MGT nso) Concepts and Processes of Dispute Resolu-
tion I: Negotiating Theory and Practice. (D R 7210) Cr. 3 

Prereq: graduate standing. Theoretical foundations of processes of 
negotiation, mediation, and multi-party collaborative problem solving. 
Skill building simulation to integrate theory and practice. (Y) 

7790 Compensation Administration. Cr. 3 
Prereq: MGT 7640. Process policy and theoretical issues in pay and 
benefits administration; determination of structural level of individual 
pay, non.traditional reward systems, and government regulation of 
benefits. (Y) 

7800 Strategic Management of Technology and Global 
Industrial Development. Cr. 3 

Prereq: B A 7040 or MGT 76.20 or consent of instructor; MGT 7700 
recommended. Analysis of managing a high technology corporation 
in a globalizing industry. Directed change in international technolo
gies and industries. Cases, lectures, discussion, and guest speak= M 
7810 (I R 8000) International Industrial Relations and Human 

Resources. (MGT 7810) Cr. 3 
Prereq: MGT 7640, 7750. Industrial relations and human resource 
management from an international perspective. Topics include: inter
national investment, industrial relations strategies of U.S. multination
als, international relations systems in North America, Western 
Europe, and Asia-Pacific regions. (I) 

7840 (MGT 7840) Project and Program Management. (I E 7840) 
Cr. 3-4 

Prereq: I E 7850 or B A 6020 or equiv.; or consent of instructor. Pre
sentation of project management strategies, tools and techniques. 
Development of management skills for team-building and corporate 
strategic planning. (Y) 

7995 Directed Study in Management. Cr. 1-3 (Max. 5) 
Prereq: written consent of adviser and graduate officer; approved 
Petition and Authorization for Directed Study must be on file in Office 
of Student Services prior to registration. Advanced independent 
readings under the supervision of a member of the graduate faculty 
in areas of special interest to student and faculty member. (T) 

8000 Seminar in Management. Cr. 3 
Prereq: BA 7040. Selected topics in the management and organiza
tional sciences. (I) 

MARKETING (MKT) 
7150 Global Automotive Marketing Strategy. Cr. 3 
Prereq: completion of all foundation requirements or consent of 
instructor. No credit after B A 7050. Marketing concepts, strategies, 
and tactics in global automotive industry. Marketing principles, role 
of marketing, target market selection, segmentation, brand manage
ment, distribution systems. (Y) 

7330 Managerial Communication. Cr. 3 
Prereq: completion of all foundation requirements. Advanced course 
in executing and managing written and oral communications in orga
nizations. Student participation in group projects involving communi
cation planning, policy creation, document design, and videotaped 
presentations. Material fee as indicated in the Schedule of Classes. 

(F.W) 

7420 Sales Management Problems. Cr. 3 
Prereq: B A 7050. Sales management operations, procedures and 
policies. Emphasis on the areas in which the sales executive must 
make policy decisions such as price administration, product plan
ning, organization and management of sales personnel, and market
ing planning. (Y) 

7430 Advertising Managment. Cr. 3 
Prereq: B A 7050. Planning, implementing, and controlling advertis
ing and sales promotion. Internal and external relationships of the 
advertising department, determining advertising objectives and copy 
platform, setting the budget, selecting media and measuring adver
tising effectiveness. (F,W) 

7450 Business Research and Methodology. Cr. 3 
Prereq: B A 7050 or consent of instructor. An intensive study of the 
objectives and methodologies of research for business decisions. 
Course topics include: the scientific method, primary and secondary 
data sources, research design, reliability and validity, sampling, and 
applied statistics. Focus on the development of decision-oriented 
research information for all aspects of a business organization. (n 
7460 International Business. Cr. 3 
Prereq: B A 7050, B A 7020, or consent of instructor. World trade, 
the international sociological, cultural, political, economic, monetary 
environment of international business. International funds, credits, 
payments, and exchange controls, balance of payments, interna
tional marketing and management strategy formulation. Multina
tional corporations and host country governments. Common market 
and public policy issues. (F, W) 

7470 Consumer and Industrial Buying Behavior. Cr. 3 
Prereq: B A 7050. Behavioral theory as it relates to consumer and 
industrial decision processes. Relevant concepts, theories, and 
recent research findings are drawn from the fields of marketing, psy
chology, social psychology, and communications. Examination of 
consumer and industrial buying practices. (F, W) 

7500 International Marketing Strategy. Cr. 3 
Prereq: B A 7050. Development of systematic applications of strate
gic marketing in the global environment. Exploration of world trade 
and investment patterns and theories, strategic alliances, European 
market integration, marketing in Eastern Europe and developing 
countries, counter-trade. Emphasis on globalization of sourcing, pro
duction, and distribution. Global product pricing, distribution, and 
promotion strategies. (F,W) 

7600 The North American Economy. Cr. 3 
Prereq: MKT 7 460 or admission to MAIR program or consent of 
instructor. Role of North America in the world economy; trade, 
investment, resource and people flows within and outside North 
America. Cultural and ethnic configuration, demographic move
ments, labor, environment, energy and public policy issues surround
ing NAFTA. Political perspectives. (Y) 

7620 Business Logistics Management. Cr. 3 
Prereq: B A 7050 or consent of instructor. Introduction to business 
logistics management integrating materials managment and physical 
distribution through the investigation of transportation, inventory, han
dling and storage, acquisition, order processing and facility location 
subsystems. (F) 

7650 Strategic Procurement. Cr. 3 
Creation of competitive advantage with superior procurement man
agement. Topics include: negotiating, relationship to the supply 
chain, quality issues, supplier selection and management, quantity 
and delivery, and price determination. Strategic, ethical, legal and 
international issues. (Y) 

noo Management of Retail Enterprises. Cr. 3 
Prereq: B A 7050. In-depth study of the retail mix variables as they 
relate to products and services, pricing, promotion, place, and oper
ating policies. Mercharidising, inventory controls, store operations, 
and research approaches in monitoring current trends in retail man
agement. (Y) 
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7870 Seminar in Marketing. Cr. 3 
Prereq: B A 7050 and consent of instructor. In-depth exploration of 
new and important subjects or techniques in marketing. Topics vary 
by semester; consult instructor. (I) 

7890 Internship in Marketing. Cr. 3 
Prereq: minimum 3.0 g.p.a.; B A 601 O; consent of instructor prior to 
enrollment. Offered for S and U grades only. Open only to marketing 
graduate students. Required paper (minimum ten pages) discussing: 
problem or opportunity facing sponsor organization; application of 
marketing concepts; outcomes relative to identified problem or 
opportunity. Presentation to class summarizing internship experi· 
ence. (T) 

7995 Directed Study in Marketing. Cr. 1-3 (Max. 5) 
Prereq: written consent of adviser and graduate officer; approved 
petition and authorization for directed study must be on file in Office 
of Student Services prior to registration. Advanced independent 
readings under the supervision of a member of the graduate faculty 
in areas of special interest to student and faculty member. (n 
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Foreword 
The College of Education at Wayne State University is located in, and 
serves the needs of, one of the nation's largest metropolitan areas. 
Thus, the College reflects the dynamic character of urban life, and, in 
its concern with urban problems, places great faith in education as 
the means by which human circumstances can be improved. To this 
end, the College prepares professional educators who have the com
mitment and competence to help young people achieve dignity, pre
serve individuality, develop democratic values, and find self
fulfillment. 

As society has been altered by such factors as the development of 
knowledge, technological advances and population growth, the pur
poses and processes of education have changed. New technologies 
of instruction are evolving rapidly and offer the educator many oppor
tunities for developing a high level of competence. Problems gener
ated in our urban society are complex, and those related to education 
are no exception. Yet, the opportunities for curriculum innovation, 
experimentation and leadership have never been greater. 

Accreditation 
The programs of the College of Education have been accredited by 
the National Council for Accreditation of Teacher Education since 
1954. The College has been reaccredited regularly since that time. 
Full accreditation for its programs was again granted in 1997 for a 
seven-year period. In addition, Wayne State University is accredited 
by the North Central Association of Colleges and Secondary 
Schools. 

Graduate Degrees and Certificates 
and Post Bachelo~s Certificates 

MASTER OF ARTS EN TEACHING with majors in 
Elementary Education - with concentrations in: 

Bilingual-Bicultural Education 
Children S literature 
Early Childhood Education 
General Elementary Education 
Mathematics Education 
Science Education 
Social Studies Education 
Special Education 

Secondary Education - with concentrations in 
Bilingual-Bicultural Education 
Career and Technical Education 
English Education 
Foreign Language Education 
Mathematics Education 
Science Education 
Social Studies Education 

PK-I2 Education - with concentrations in 
Physical Education 
Special Education 

MASTER OF ARTS with majors in 
Counseling 
Recreation and Park Services 1 

I. An admission moratorium is in effect for this program. 
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School and Community Psychology 
Sports Administration 
Rehabilitation Counseling and Community Inclusion 

MASTER OF EDUCATlON with majors in 
Art Education - with concentrations in 

Art Education 
Art Therapy 

Bilingual-Bicultural Education 
Career and Technical Education 
Counseling 
Early Childhood Education 
Educational Leadership 
Educuliunul Pe1ychology 
Elementary Education - with concentrations in 

Early Childhood Education 
General Elementary Education 
Language Arts and Reading 
Children's Literature 
Mathematics Education 
Science Education 
Social Studies Education 

English Education: Secondary 
English Education: Secondary - with concentration in 

English as a Second Language 
Evaluation and Research 
Foreign Language Education - Secondary 
Health Education 
Instructional Technology 
Mathematics Education 
Physical Education 
Reading 
Science Education 
Social Studies Education 
Special Education - with concentrations in: 

Emotionally Impaired 
Learning Disabilities 
Mentally Impaired 

POST-BACHELOR'S TEACHING CERTIFICATES 
with majors and minors in: 

Elementary Education - with concentrations in: 
Bilingual-Bicultural Education 
Early Childhood Education 

Secondary Education - with concentrations in: 
Bilingual-Bicultural Education 
Dance 
English Education 
Foreign Language Education 
Mathematics Education 
Science Education 
Social Studies Education 
Speech 

K-12 Education - with concentrations in: 
Art Education K-I2 
Music - Instrumental K -I 2 
Music- Vocal K-12 
Physical Education K-12 



EDUCATION SPEC/AUST CERTIFICATES with majors in 
Counseling - with concentration in: 

Counseling 
Curriculum and Instruction - with concentrations in: 

Bilingual Education 

Career and Technical Education 
Early Childhood Education 
Elementary Education 
English Education 
K-/2 Curriculum 

Mathematics Education 
Science Education 
Secondary Education 
Social Studies Education 

General Administration and Supervision 
Instructional Technology 
Reading 
School and Community Psychology 

Special Education 

DOCTOR OF EDUCATION and DOCTOR OF PHILOSOPHY 
with majors in 

Counseling 
Curriculum and Instruction - with concentrations in: 

Art Education 
Bilingual-Bicultural Education (Ed.D. only) 
Career and Technical Education 
Early Childhood Education 
Elementary Education 
English Education - Secondary 
Foreign Language Education - Secondary 
K-12 Curriculum 

Mathematics Education 
Science Education 
Secondary Education 
Social Studies Education - Secondary 

Educational Leadership and Policy Studies 
Educational Psychology 
Evaluation and Research 
Instructional Technology 
Reading, Language and Literature (Ed.D. only) 

Special Education 

ACADEMIC 
REGULATIONS 

For complete information regarding graduate academic rules and 
regulations of the University, students should consult the General 
Information section of this bulletin, beginning on page 5. The follow
ing additions and amendments pertain to the College of Education. 

Master of Arts Degrees 
The Master of Arts degrees offered by the College of Education are 
administered by the Division of Health, Physical Education, and Rec
reation, and by the Division of Theoretical and Behavioral Founda
tions. Both generic degree requirements and specific requirements 
associated with individual majors and areas of concentration are 
described in the divisional sections; see pages 84-122. 

Master of Arts in Teaching 
The Master of Arts in Teaching degree is administered by the Divi
sion of Teacher Education. Both generic degree requirements and 
specific requirements associated with individual majors and areas of 
concentration are described in that section; see pages 96-107. 

Master of Education 
The Master of Education degree is offered in various curricular areas 
administered by each of the College's academic divisions: Adminis
trative and Organizational Studies; Health, Physical Education, and 
Recreation; Teacher Education; and Theoretical and Behavioral 
Foundations. Specific requirements associated with individual majors 
and areas of concentration are presented in the Divisional sections 
(see pages 84-122); generic degree requirements applicable to all 
Divisions are as follows: 

Admission to these programs is contingent upon admission to the 
Graduate School; tor requirements, see page 17. In addition, appli
cants must satisfy the following criteria: 

In general, eligibility for a state provisional teaching certificate is 
essential for admission. Additional prerequisites include a satisfac
tory background in the area of specialization and the completion of 
general undergraduate academic requirements appropriate to the 
degree for which admission is sought. A personal interview in the 
chosen major may be required. 

DEGREE REQUIREMENTS: The minimum requirement for a Master 
of Education degree is thirty credits, at least twenty-four of which 
must be taken at the University. Many programs in the College of 
Education require more than the minimum, in which case those 
requirements take precedence. The Master of Education is offered 
under the following options: 

Plan A: A minimum of twenty-two credits in course work, plus eight 
credits for the terminal seminar and thesis. 

Plan B: A minimum of twenty-seven credits in course work, plus 
three credits for the terminal seminar and essay. 

Plan C: A minimum of twenty-seven credits in course work, plus 
three credits for the terminal seminar and project. 

The course work for the Master of Education degree is divided into 
three areas: major requirements, general professional requirements 
(core courses), and electives. 

Major Requirements consist of a minimum of eight credits in the 
specialization selected by the student in addition to the terminal sem
inar and thesis, essay, or project. Specific course requirements for 
the various majors are presented in the Divisional sections, pages 
84-122. 
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General Professional Requirements consist of credits selected from 
educational foundation courses. The student must complete one two
credit course from each of three areas chosen from those listed 
below. Courses within a student's major area cannot be used to sat
isfy this requirement. 

Educational Administration. . ......................... EDA 7600 
Educational Psychology ... EDP 5450, or 5480, or 7350 
Educational Sociology ................................... EDS 7630 
Evaluation and Research. EER 7610 
Counseling . . ................. CED 6700 
History and Philosophy of Education . . .. EHP 7600 
Special Education . . .... SEO 7050 

Electives are those courses recommended outside the major and 
general professional sequences. A minimum of six credits is recom
mended in this area. The purpose of elective courses is to provide 
breadth to the student's program. 

See the individual programs in the following Divisional sections of 
this bulletin for specific courses required by certain program areas in 
the major, the general professional sequence, or the elective sections 
of Plans of Work. 

Plan of Work: After consultation with the adviser, the master's appli
cant prepares a Plan of Work for the program, setting forth the 
courses that will satisfy the requirements for the degree. 

Candidacy: This status is established upon completion by the mas
ter's applicant of nine credits toward degree requirements, and after 
filing an approved Plan of Work with the College Graduate Office, 
489 Education Building. The Plan of Work MUST be filed prior to or 
during the term in which the applicant completes twelve graduate 
credits toward the degree. Failure to file a Plan of Work will preclude 
further registration for courses. 

Time Limitations: Requirements for the Master of Education must 
be completed within six years after completion of the first course to 
be applied toward the degree. 

Post-Bachelor's Teaching Certificate 
This program provides a means of obtaining teacher certification for 
those who do not choose to pursue the master's degree in education 
or the Master of Arts in Teaching. The program incorporates class
room theory with practice, requires a minimum of four semesters to 
complete and is available at both the elementary and secondary lev
els. Courses are offered during the day. Admission requires a bacca
laureate degree with an appropriate teaching major and minor 
earned at a regionally accredited institution. Undergraduate course 
work should reflect a minimal 2.5 g.p.a. and the student must suc
cessfully complete the State Basic Skills Test. For a complete state
ment of curriculum requirements, see page 100. 

Education Specialist Certificate 
The Education Specialist certificate program is a thirty credit mini
mum curriculum beyond the master's degree. It is a self-contained 
concentration, separate from other existing programs, with a distinct 
form of recognition at its completion. This is a planned program, not 
merely recognition for thirty credits of graduate study accrued 
beyond the master's degree. 

The Education Specialist Certificate is offered in various curricular 
areas administered by the following academic divisions: Administra
tive and Organizational Studies, Teacher Education, and Theoretical 
and Behavioral Foundations. Specific requirements associated with 
individual majors and areas of concentration are presented in the 
Divisional sections (see pages 84-122); generic certificate require
ments applicable to all Divisions are cited below: 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Minimum entrance 
requirements established by the College of Education are: 
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A. A master's degree from an accredited institution. 

8. Applicants must present a grade point average of 2.6 or above for 
upper division undergraduate work. Applicants with an undergradu
ate grade point average below 2.6 must have a grade point average 
of 3.4 or above on their master's degree work. 

C. Fulfillment of the special requirements of the area of concentration 
in which the student wishes to work. 

D. All major areas with the exception of instructional technology, and 
school and community psychology require a minimum of three years 
of teaching experience or equivalent. 

Students who have not been previously admitted to the Graduate 
School file the Application for Graduate Admission with the University 
Admissions Office, 3 East, Helen Newberry Joy Student Services 
Building. 

Students who hold master's degrees from Wayne State University file 
applications in 489 Education Building. An application tee is not 
required from these students. 

Forms and directions regarding fulfillment of the other College and/or 
departmental requirements will be forwarded to the student on 
receipt of the application by the Education Graduate Office. When 
these requirements have been satisfied, the applicant will be invited 
to meet with a committee from his/her chosen area of concentration. 
Following the interview, the student will be notified of the admission 
decision by the Education Graduate Office. 

CERTIFICATE REQUIREMENTS: 

The Education Specialist Certificate program requires a mimimum of 
thirty credits beyond the master's degree. The purpose of the Certifi
cate program is to strengthen the liberal education of teachers and 
administrators and to contribute to more effective productivity of pro
fessional workers in the field of education. The specific content of 
each major is dependent upon the individual student's needs and 
interests. 

Plans of Work are adapted to the professional needs of students 
and each one is developed by the individual student with the help of 
his/her adviser. A Plan of Work must be approved by the adviser and 
filed with the Education Graduate Office, 489 Education Building, 
before six credits have been completed following acceptance into the 
program. Failure to file a Plan of Work at the appropriate time will pre
clude further registration for courses. 

Research studies, projects, or field studies may be accepted in par
tial fultillment of requirements for the Certificate. Such projects will be 
in the nature of culminating experiences and arranged with the indi
vidual student's adviser. 

Time Limitations: Requirements for the Education Specialist Certifi
cate must be completed within six years after admission to the pro
gram. Credit earned beyond the master's degree which is over six 
years old at the time of admission may not be applied toward meeting 
requirements of the certificate. Credit earned after acceptance as a 
certificate applicant may not be over six years old at the time the cer
tificate is granted. 

Transfer Credits: A maximum of ten semester credits of graduate 
post-master's degree work earned at another accredited university, 
or at Wayne State University priorto admission to the Education Spe
cialist program, may be applied to the certificate provided the 
courses are approved by the adviser as appropriate to the program 
plan. 

A maximum of six semester credits of graduate post-master's degree 
work earned at another accredited university after admission to the 
Education Specialist program may be transferred and applied to the 
program provided no prior transfer credit from another university has 
been included in the program. 



DOCTORAL DEGREES 
The doctoral programs of the College of Education at Wayne State 
are designed to afford opportunity for advanced study and research 
to persons who have demonstrated: (1) superior scholarship; (2) 
leadership in education; (3) promise in the field of research; and (4) 
potential for professional leadership. 

Advanced graduate degrees are conferred not merely upon the com
pletion of a prescribed number of courses, nor necessarily after a 
given period of residence; but, rather, in recognition of outstanding 
ability and high attainment in course work, examinations, research, 
scholarly writing, and personal fitness for education as a profession. 

The Ed.D. degree is typically more applied; the Ph.D. degree more 
research-oriented. Ed.D. study includes development of specialized 
practitioner skills; application of other educational foundations and 
techniques to a field; or applied research which primarily addresses 
localized practitioner problems. Ph.D. study includes theoretical 
foundations in the field; application of foundational or related disci
plines; or research directed toward theory-building. 

Doctoral degree programs are administered by the following aca
demic divisions of the College: Administrative and Organizational 
Studies,_ Teacher Education, and Theoretical and Behavioral Founda
tions. Specific requirements. associated with individual majors and 
areas of concentration can be found in the Divisional sections of this 
Bulletin (see pages 74-112); generic degree requirements applicable 
to all Divisions are stated below. 

Admission 
Admission to these programs is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants to doctoral programs in the College of Education are expected 
to meet the following minimal criteria: 

1. Undergraduate grade point average of 3.0. Applicants with grade 
point averages of less than 3.0 for the baccalaureate degree must 
present a grade point average of 3.5 or above in their master's 
degree work before being considered for acceptance as doctoral 
applicants. 

2. A master's degree from an accredited graduate school. 

3. Some fields of concentration require a minimum of three years 
teaching experience or equivalent. 

4. Successful completion of a written examination evaluated on writ
ing ability and when deemed appropriate by the program area, 
knowledge of the field. 

5. Recommendation for admission from an interview committee. 

Application: Students who have not been formally admitted to the 
Graduate School file initial applications, with the $20.00 application 
fee, with the University Admissions Office, 3 East, Helen Newberry 
Joy Student Services Building. Students who hold master's degrees 
from Wayne State University file doctoral applications in 489 Educa
tion Building. An application fee is not required from these students. 
Applicants must meet with a counselor in Room 489 Education Build
ing before filing a doctoral application. 

Official transcripts of all college-level work, undergraduate and grad
uate, are to be mailed to the appropriate University office by the insti
tlJtion where the work was completed. Forms and directions detailing 
prescribed college admission requirements including required Col
lege and Departmental writing tests, and personal interview informa
tion. will be forwarded by the Education Graduate Office, 489 
Education Building, upon or after receipt of doctoral applications. 
When all transcripts, test results, recommendations and other cre
dentials, including the autobiographical statement, have been 
received and prerequisites satisfied, the applicant will be invited to 
meet with a committee from his/her chosen area of concentration. 
Following the interview, the student will be notified of the admission 
decision by the graduate officer. 

Doctor of Education Requirements 
Credit Requirements: The minimum credit requirement for the Ed.D. 
degree is 100 credits in graduate work beyond the baccalaureate 
degree. AH course work must be completed in accordance with the 
academic requirements of the College and the Graduate School; see 
pages 79 and 17 -33. respectively. 

Residence: At least one full year of course work, i.e., thirty credits of 
course work beyond the master's degree, must be taken i_n residence 
at Wayne State University. This may include work in research tech
niques, unless taken by examination, but does not include disserta
tion research credit. 

The Ed.D. program requires the completion of six graduate credits in 
regular course work in each of two successive semesters after 
admission as an Ed.D. applicant. The residence requirement must be 
completed following admission to the Ed.D. program. 

All degree requirem_ents must be completed within seven years from 
the time of admission as a doctoral applicant. 

Doctoral Seminars: Students must elect two doctoral seminars from 
the following foundation areas: educational administration, educa
tional psychology, educational sociology, history and philosophy of 
education, and curriculum and instruction. These seminars are open 
only to doctoral students. 

Research Methods: A minimum of eleven credits is required in 
course work aimed at developing competence in statistics and 
research methodologies. At least six credits of the minimum require
ment will consist of a comprehensive course in evaluation and statis
tics and an advanced course in research methodology and 
experimental designs. The other five credits will include research 
electives appropriate to the needs of the student, department 
research seminars, internships in research, or any combination 
thereof. 

Concentrations: A minimum of thirty credits is required in the stu
dent's area of concentration. The courses constituting the major will 
be specified by the department in which the student selects the con
centration. Course work in the field of concentration is not restricted 
to courses ottered by the College of Education. 

Cognates: A cognate in professional education or in a single field 
consisting of a minimum of twelve credits, is required. Courses 
included in the cognate will be selected by t~e student and adviser in 
conjunction with the cognate field committee member. 

Dissertations: The doctoral student is required to submit a disserta
tion on a topic satisfactory to the doctoral committee. Twenty credits 
are required in dissertation research (ED 9999). 

Electives may be chosen from the foundations of education, non
dissertation research techniques, or any course work the applicant 
and adviser consider appropriate to the student's individual program. 

A Plan of Work must be filed and approved by the adviser and grad
uate officer during the semester in which the student is completing 
eighteen credits of work under advisement. Failure to file a Plan of 
Work will preclude further registration. 

Final written and oral examinations in the major field of concentra
tion and the cognate in professional education or a subject field will 
be required. The exact time of these examinations will be determined 
by the adviser and the student but should not be delayed beyond the 
semester in which all course work is completed. When performance 
on a final examination is unsatisfactory, the student may request a re
examination which must be taken within one year of the date of the 
first examination. The second examination shall be considered final. 

A final oral examination on the dissertation is conducted by the stu
dent's doctoral committee under the auspices of the Education Grad
uate Office. 

Selection of Adviser and Advisory Committee: For the first 
semester of enrollment, the student may be advised by the Graduate 
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Officer. All admitted students must have an adviser assigned at the 
time of admission. 

The adviser acts as the chairperson of the student's doctoral commit
tee, which will consist of a minimum of three members; specifically, 
the adviser, one member representing the area of the cognate, and 
one member representing the field(s) outside of the major area divi
sion or the College of Education. The committee must be fully consti
tuted not later than the time the student begins active work on 
dissertation research or project, or is ready to take the final qualifying 
examination, whichever comes first. The main function of the doctoral 
committee is to advise the student in research activities and to 
administer all final examinations. A moderator will be selected for 
final oral defense of the dissertation. The moderator must be outside 
of the division of the student's major area. 

Doctor of Philosophy Requirements 
The Doctor of Philosophy embraces the same fields of concentration 
as the Doctor of Education, except that the Ph.D. degree is not avail
able in the areas of Reading, Language and Literature; and Curricu
lum and Instruction: Bilingual-Bicultural Education. 

Of the minimum one hundred credits required beyond the bachelor's 
degree, a minimum of thirty credits in course work must be com
pleted in the major field, including at least twenty-four credits in the 
area of concentration. Thirty credits in dissertation research are 
required in the Ph.D. program. The remaining credits will be assigned 
to research or course work in accordance with the needs of the stu
dents and the requirements in the field of concentration. At least one 
cognate is required. Fifteen credits in research are required beyond 
the minimum Ph.D. program requirements. 

A plan of work, qualifying examinations, and a Final Public Lecture
Presentation are required. Satisfactory completion of the full-time 
residency requirement must be certified by the adviser and the Col
lege graduate officer. Ph.D. applicants should consult the procedures 
of the Graduate School beginning on page 17 for additional informa
tion. Also, please consult the College of Education Doctoral Policies 
and Procedures bulletin, available in Room 489, Education Building, 
for further specific Ph.D. requirements. 

FINANCIAL AID 
For general sources of graduate financial aid, see the section on 
Graduate Financial Assistance, beginning on page 33. Information 
pertinent to this College appears below. See also individual depart
mental sections. 

NOTE: Scholarships in the College of Education are limited to stu
dents enrolled in the College of Education whose cumulative grade 
point average is at least 3.0, unless stated otherwise. The awards 
are presented annually to undergraduate and graduate students who 
demonstrate high academic achievement and leadership potential in 
the field of education. The application deadline is mid-February of 
each year. Contact the Office of the Dean, 441 Education. 

Margaret Ashworth Scholarship: An award of $500 open to minority 
undergraduates with junior or senior standing who are pursuing 
teacher certification or graduate studies (M.A.T:). Eligible students 
should be dedicated to teaching in economically-depressed areas. 

C.C. Barnes Memorial Scholarship: Up to five years paid member
ship in the National Association of Teachers (NAT) - Council for 
Social Studies, open to any student majoring in social studies educa
tion. 

Augustus Calloway Scholarship: An award of $500 open to full-time 
undergraduates and full- or part-time graduate students (Master's 
level in fields of education) who demonstrate financial need. Minority 
students are encouraged to apply. 

College of Education Memorial Scholarship: An award of $500 open 
to full-time undergraduate and part- or full-time graduate students 
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enrolled in a master's-level program in the College. Students must 
demonstrrate financial need and maintain at least a 3. 5 g. p.a. 

Dean's Scholarship Award: An award of $500 open to full-time or 
part-time undergraduate or graduate students who exhibit an interest 
in urban education. Graduate students must have a minimum 3.75 
g.p.a. 

Faculty Leadership Award: An award of $500 in honor of a College 
faculty member, limited to full- and part-time undergraduate and 
graduate students who show evidence of leadership and potential for 
becoming outstanding educators, and have a strong commitment to 
the field of education. Graduate students must have a minimum 3.75 
g.p.a. 

Evelyn Reed Havens Scholarship: An award of $100 per semester 
offered to a full-time art education major who demonstrates financial 
need. 

Health, Physical Education and Recreation Scholarship: Award of 
$500 offered to a full- or part-time undergraduate or graduate student 
in health, physical education and recreation, who plans to work in an 
urban setting, has earned at least twelve credits in professional 
course work, and has a minimum 3.5 g.p.a.. Minority students are 
encouraged to apply. 

James E. House Scholarship for Educational Leadership: An award 
of $500 open to full- or part-time graduate students enrolled in the 
education leadership program who have a minimum 3.5 g.p.a. and 
demonstrate evidence of leadership potential and intellectual matu
rity. 

Mary Jane Kruse Scholarship: An award of $500 offered to full- or 
part-time mature women students, continuing their education in the 
College, on the basis of scholastic achievement, desirable qualities 
of character and leadership, and financial need. 

George Leonard Memorial Scholarship: An award of $500 open to 
graduate students interested in counselor education; applicants must 
submit an essay of 500-600 words. 

Otis W. Morris Memorial Scholarship: An award of $500 offered to 
full-time or part-time undergraduate or master's-level graduate stu
dents majoring in English education. 

Sally Patterson Memorial Scholarship: An award of $500 open to 
any physically-handicapped undergraduate or graduate student dem
onstrating financial need. 

Phi Delta Kappa Scholarship: An award of $500 offered to full-time 
undergraduate and full- or part-time graduate students in a M.A.T. or 
M.Ed. program, who demonstrate financial need. 

Sweeney-Comfort Scholarship: An award of $500 offered to a full
time senior undergraduate student, or a full- or part-time master's
level graduate student, who aspires to be a teacher and demon
strates financial need. Former graduates pursuing certification are 
encouraged to apply. 

Normal Program Load 
A full-time graduate student load is eight credits per semester and is 
limited without exception to a sixteen credit maximum by the Gradu
ate School. If a significant portion of a student's time is spent in out
side work, corresponding adjustments must be made in the college 
schedule. A graduate student working full-time who desires to carry 
more than eight credits must secure permission from the Assistant 
Dean for Academic Services, who serves as Graduate Officer. 

Attendance 
Regularity in attendance and performance is necessary for success 
in college work. Although there are no officially excused absences as 
defined by College policy, the conscientious student is expected to 
explain absences to the instructor. Such absences may be due to ill
ness; to participation in inter-college activities, certified by the spon-



soring faculty member; or other similar types of absence for which 
the student can present to the instructor evidence that he/she was 
engaged in authorized University activities. Each instructor, at the 
beginning of the course, will announce his/her attendance require
ments. 

Probation and Withdrawal 
If, at any time, a graduate student's scholastic grade point average 
falls below 3.0, the student is automatically placed on probation. A 
student on probation must secure the approval of the Assistant Dean 
for Academic Services before registering for subsequent work in the 
College. The College reserves the right to ask a student to withdraw 
at any time from specific courses or from the College entirely, if 
progress does not warrant continuance. 

Readmission 
Graduate students who are returning to work on graduate programs 
following an interruption in residence of three years or more should 
report to the Central Records Office, Helen Newberry Joy Service 
Center, before attempting to register. 

Graduate students who have received a master's degree from Wayne 
State University and have not registered since the degree was con
ferred, and who desire to pursue further graduate work in the College 
of Education, must complete, in person, a post-master's readmission 
form available in Central Records, 1 West, Helen Newberry Joy Stu
dent Services Building. 

Revalidation of Credit -Master's Degree 
Upon recommendation of the adviser and approval of the graduate 
officer, a master's degree student may revalidate over-age credits 
which are between six and ten years old, and that represent courses 
completed at Wayne State University with grades of · B' or better. Stu
dents are not permitted to revalidate credits earned at other institu
tions. The adviser and student must set a terminal date for 
completion of all degree requirements, including such additional 
requirements as may be indicated by the graduate officer to revali
date over-age credits. 

Graduation 
Applications for graduate degrees and the Education Specialist Cer
tificate must be made not later than the first day of classes for the 
semester in which degree or certificate requirements are to be com
pleted. 

Graduation deadline dates for the semester in which candidates are 
completing degree or education specialist certificate requirements 
are issued on receipt of the application by the Graduate Education 
Office. 

Information concerning commencement announcements, caps and 
gowns, invitations, tickets, time and place, and other relevant items 
will be mailed to graduates prior to the event. Candidates for doctoral 
degrees are requested and expected to attend the commencement 
at which the University confers upon them the degree earned. 

DIRECTORY OF THE COLLEGE 
DEAN: 

Paula C. Wood ........ Room 441, Education Building; 577-1620 

ASSOCIATE DEAN, CURRICULUM: 

Room 441, Education Building; 577-1620 

ASSOCIATE DEAN, RESEARCH: 

Steven llmer. ......... Room 441, Education Building; 577-1620 

ASSISTANT DEAN, ACADEMIC SERVICES: 

Janice W. Green ....... Room 489, Education Building; 577-1605 

INTERIM ASST. DEAN, ADMIN. AND ORGANIZATIONAL STUDIES: 

JoAnne Holbert ....... Room 389, Education Building; 577-1729 

ASSISTANT DEAN, TEACHER EDUCATION: 

Sharon Elliott ......... Room 241, Education Building; 577-0902 

ASST. DEAN, THEORETICAL AND BEHAVIORAL FOUNDATIONS: 

JoAnne Holbert ....... Room 341, Education Building; 577-1721 

ASST. DEAN, HEALTH, PHYSICAL ED. AND RECREATION: 

Sarah Erbaugh ......... Room 261, Matthaei Building; 577-6210 

Mailing address for all offices: Wayne State University, 5425 Gullen 
Mall, Detroit, Michigan 48202 

Website: www.coe.wayne.edu 
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ACADEMIC SERVICES 
Office: 489 Education: 577-1605 
Assistant Dean: Janice W. Green 
Graduate Advising: Sheri Burrell, Stuart Itzkowitz 
Undergraduate Advising: Stephanie McPhee, Sharon Sellers-Clark, 

Sallie Smith-Brown, Ja'Hon Vance 

Purposes 
The Academic Services Division is responsible for admitting under
graduate and graduate students to programs of the College of Edu
cation. The Division is also responsible for maintaining all College of 
Education student files, processing and certifying graduation, and 
processing Administrative and Teaching Certificates. In addition, the 
Division provides a placement service for graduates seeking employ
ment in the field of education. 

The Division provides information and advice concerning programs, 
admission procedures, administrative and teaching certificates, and 
general University policy. 

Other services provided include preparation of the Schedule of 
Classes, and evaluation of transcripts. The unit also maintains cur
riculum guides and community college equivalency tables, approves 
official Plans of Work, and monitors the College probation system. 

Off-Campus Centers 
The College offers graduate course work through the College of Life
long Learning in off-campus centers throughout the Detroit metropol
itan area. Courses given at these centers provide residence credit 
and are comparable to the offerings on the main campus. 

Alumni Association 
The College of Education Alumni Association (formerly Detroit 
Teachers College Alumni Association) was organized in 1893 in con
nection with the Detroit Normal Training School. In the years since its 
origin, its membership has continually increased. 

The aims of the Association, as set forth in its constitution, are (a) to 
foster a spirit of loyalty to the College, (b) to raise the standards of the 
teaching profession, (c) to assist professionally and financialfy those 
who need help, (d) to keep alive the spirit of real fellowship, and (e) to 
encourage worthwhile contacts between the student body and the 
Alumni Association. In addition to being supportive of the University 
and meeting the needs of the membership through appropriate pro
grams, the Association, in recent years, has addressed itself to ways 
in which it can be of service to the broader community, recognizing 
that only through this commitment can it be a viable force in an urban 
university setting. 

The Alumni Association has been generous in its gifts to the College. 
A gift provided complete furnishings for two rooms in the College of 
Education building-the Alumni Conference Room and the Faculty 
Lounge. The Alumni Association provides scholarships for deserving 
students, sponsors the Golden Anniversary Tea in honor of fifty-year 
graduates of the College, joins with the faculty and administration of 
the College in an annual Alumni-Faculty Day Conference, honors 
both alumni and faculty with awards and recognition, and supports 
the work of the Dean in carrying forward many activities of mutual 
interest and concern. 

In becoming active members of the Association, the graduates of the 
College have ample opportunity to uphold and develop the best 
movements and ideals set forth by educational leaders and to lead in 
professional friendliness among all teachers. 
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ADMINISTRATIVE and 
ORGANIZATIONAL 
STUDIES 
Office: 389 Education Building; 577-1729 
Interim Assistant Dean: JoAnne Holbert 
Website: www.col.wayne.edu/org/AOS.html 

Professors 

Dale Brandenburg (Research), Roger A. DeMont, Joella H. Gipson-Simp
son, William H. Markus (Clinical), Gary R. Morrison, Rita C. Richey, Will
iam Sosnowsky (Emeritus) 

Associate Professors 

Michael F. Addonizo, Bumis Hall, Monte Piliawsky 

Assistant Professors 

Howard K. Kalman, Gary C. Powell, Iris Simpkins (Research), Karen L. 
Tonso 

Senior Lecturers 

Alvin L. Edelson, Frances LaPlante - Sosnowsky 

Lecturers 

Lynn Miller - Wietcha, Lee S. Randall 

Graduate Degrees 
MASTER OF EDUCATION with majors in Educational Leadership 
and Instructional Technology 

EDUCATION SPECIALIST CERTIFICATE Programs with majors 
in General Administration and Supervision, and Instructional Tech
nology 

DOCTOR OF EDUCATION with majors in Educational Leader
ship and Policy Studies, and Instructional Technology 

DOCTOR OF PHILOSOPHY with majors in Educational Leader~ 
ship and Policy Studies, and Instructional Technology 

The Division of Administrative and Organizational Studies has as its 
primary goal the development and enhancement of leadership and 
technology in educational systems, organizations, and institutions. 

It is within the scope of this division to study emergent trends and 
educational innovations; to develop rationales for supporting educa
tional change; and to present viable programs of study for advanced 
students in education which will enable them to function skillfully as 
educational leaders in facilitating change, and in developing and con
ducting on-going programs. Program areas, Educational Leadership 
and Policy Studies, and Instructional Technology, are under the guid
ance of this division. Applicants are advised to obtain program mate
rials from the Division and discuss them with an adviser prior to 
making application. 



EDUCATIONAL LEADERSHIP AND POLICY STUDIES 
In this area the College offers the Master of Education in Educational 
Leadership, and doctoral degrees with a major in Educational Lead· 
ership and Policy Studies, as well as an educational specialist certill· 
cate program in general administration and supervision. The 
master's degree is designed to assist educators in improving their 
competence in leadership roles in schools and the community, It Is a 
basic, entry-level program in this discipline. 

Individuals aspiring to positions such as building administrators, cen
tral office administrators, special education directors, higher educa
tion administrators, or other educational policy making positions in 
business, industry or government should undertake study at the spe
cialist and doctoral levels in educational leadership and policy stud· 
ies. At the specialist level lndlvlduals may seek an emphasis in 
elementary administration, secondary administration, special educa
tion administration, or the superintendency. The College offers certi
fication programs in all areas of administration approved by the 
Michigan State Board of Education. In the doctoral programs individ· 
uals may emphasize educational foundations, general educational 
administration, higher education, or special education administration. 

Master of Education 
with a major in Educational Leadership 
Admission: see page 79. 

DEGREE REQUIREMENTS: General requirements for the Master of 
Education degree may be found on page 79. This major in educa
tional leadership is offered only as Plan B or C options as defined on 
page 79; specific requirements are as follows: 

The required thirty-five credits must include EDA 7620, 7660, 7670, 
7690, 8650, 8990; ED 7999, and one course selected from: EDA 
7640 or 7650. 

EDA 7600 is required as part of the six-credit general professional 
(core) area. The remaining four credits may be selected from the list 
of General Professional (Core) courses on page 80 of this Bulletin. 

Students interested in emphasizing special education administration 
at the master's level should consult with the adviser in that area to 
select courses. 

Education Specialist Certificate with a major in 
General Administration and Supervision 
Admission: see page 79. 

CERTIFICATE REQUIREMENTS: A minimum of thirty credits is 
required for this certificate. Basic requirements are shown on page 
79. Since this program is specifically designed to strengthen the indi
vidual background of teachers and administrators, all Plans of Work 
are developed in consultation with the appropriate adviser. 

Doctoral Degrees with a Major in 
Educational Leadership and Policy Studies 
Admission: see page 81. 

Both the Doctor of Education program and the Doctor of Philosophy 
program in educational leadership and policy studies require satis
factory completion of the Miller Analogies Test and a departmental 
written examination. 

The Doctor of Education program is primarily for practicing educa
tional administrators and as such requires leadership experience 
with adults as a prerequisite for admission. 

The Doctor of Philosophy program requires evidence of past 
research efforts and interests as a prerequisite for admission. Appli
cants for this degree should be interested in careers which include a 
research emphasis. 

Degree Requirements: The general requirements for the degrees 
are stated on page 81. In addition, all students must complete at 
least a sixteen-credit sequence in the major. Specific requirements 
for the major are determined in consultation with the assigned 
adviser. A minimum six credits is required in doctoral seminars for 
non-majors. The research courses required are: EER 7630, EER 
7650, and EPS 8180 for both doctoral programs. In addition, The 
Ed.D. student will take either EER 7900 or 8800. The Ph.D. student 
will take EER 8800 and either EER 7900 or 8820. 

INSTRUCTIONAL TECHNOLOGY 
Each degree and certificate program in instructional technology is 
designed to prepare persons for positions in either educational insti
tutions, business and industrial organizations, and/or health care and 
other human services agencies. The newest technologies are incor
porated Into these programs, enabling the graduate to function in the 
ever-changing roles of this profession, including: instructional 
designer, developer, or researcher; computer and video applications 
specialist; media or learning resources consultant or manager; 
teacher or curriculum specialist; and performance technologist, 
trainer, training manager, or consultant. Students can achieve 
advanced skills in specialty areas such as: 

1. Instructional design and evaluation; 
2 ,Performance improvement, training and organizational 

development; 
3. Interactive technologies design and development; 
4 Technology applications in the schools; 
5. Instructional media design and production; 
6. Research and publication in the field; and 
7. Other emerging applications of instructional technology. 

Certificate Program in College Teaching 
The Graduate Certificate in College and University Teaching is 
designed to equip doctoral students with insight, skills and experi
ence to excel as classroom instructors and members of the aca
demic community. The certificate program is open to students who 
are currenUy enrolled in a Wayne State University doctoral program 
and who plan on seeking faculty positions upon completing their 
degrees. For information on this program, please contact: Dr. Aita 
Richey, Program Director; 313·577-1728, or 313-577-1736. 

Further information can be found on the Instructional Technology 
Webpage at the following address: http://www.coe.wayne.edu/ 
lnstructionalTechnology 

Master of Education 
with a major in Instructional Technology 
Admission: see page 79. The Graduate Record Examination is 
required for those students with undergraduare grade point averages 
below 2.40, and may be required for those with undergraduate 
g.p.a.s between 2.40 and 2.80. Contact the program area for further 
information. 

DEGREE REQUIREMENTS: There are three program emphases at 
the Master's level: 1) Performance Improvement and Training; 2) 
Interactive Technologies; and 3) K-12 Educational Technology. Each 
emphasis is directed toward different career opportunities and 
requires a minimum of thirty-six credits. General requirements for the 
Master of Education may be found on page 79. This degree in 
instructional technology is offered only as a Plan C option, as defined 
on page 79. Courses required for Emphasis 1 include: IT 6110, 7100 
or 8100, 7110, 7150, 7320, eight credits in IT specialty courses, and 
ED 7999. Courses required for Emphasis 2 include: I T 6110, 7100, 
7140, 7150, 7220, 7230, six credits in IT specialty courses, and ED 
7999. Courses required for Emphasis 3 include: I T 5110, 6110, 
7100, 7130, 7150, eleven credits in IT speciality courses, and ED 
7999. Requirements for the credits in General Professional Core 
courses vary in terms of the program emphasis. 
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Educational Specialist Certificate 
with a major in Instructional Technology 
Admission: see page 80. Four academic recommendations are 
required. Related work experience is expected of students who have 
no previous course work in instructional technology. 

CERTIFICATE REQUIREMENTS: A minimum of thirty-six credits is 
required for this certificate. Basic requirements are shown on page 
80. The specific courses required to develop an area of concentration 
include IT 6110, 7100, 7110, 7150, 8100, 8110, and 8150. General 
emphases can be directed toward applications in performance 
improvement and training, technology in the K-12 setting, or interac
tive technologies. 

Doctoral Degrees with a major in 
Instructional Technology 
Admission: see page 81. Admission to the Ph.D. and Ed.D. pro
grams in instructional technology require completion of the Miller 
Analogies Test and the general aptitude sections of the Graduate 
Record Examination. 

DEGREE REQUIREMENTS: The general requirements for these 
degrees are stated on page 81. Core requirements in the major 
include IT 611 o, 71 oo, 711 o, 7150, 81 oo, 8110 and 8150. In addition, 
Ph.D. students are required to complete twelve credits in IT theory 
and ten credits in I T specialty area course work; Ed.D. students are 
required to complete eight credits in 1 T theory course work and 
twenty credits in I T specialty area course work. A minimum of six 
credits is required in Foundations of Education (Doctoral Seminars). 
Two courses are to be selected from EHP 9600, EDP 9310, EDS 
9620, TED 9130, and EDA 9790. Fifteen credits in research courses 
are required in this program for Ph.D. students, including EER 7630, 
8800, 8820 or 8700 and a coordinate computer laboratory experi
ence for each; and t T 9110. Thirteen credits in research are required 
for Ed.D. students, including EER 7610 or 8720, 7630, 8800 or 8700 
and a coordinate computer laboratory experience for each; and I T 
9110. Additional coursework is required in a cognate area and in dis
sertation research requirements. 

A minimum of 112 credits are required for a doctoral degree in 
instructional technology. All doctoral committees must include a mini
mum of two faculty members from Instructional Technology; three 
faculty members from this field are preferable. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

EDUCATION ADMINISTRATION (EDA) 
7600 The Structure of American Education. Cr. 2 
Major organizational, financial, administrative, legal and extra-legal 
problems affecting public education in the United States. Role of the 
educator in effecting change. (T) 

7620 Introduction to Administration. Cr. 4 
Conceptual framework of the administrative process; interrelation
ships between the person, the job, and the organizational setting; the 
way formal organizations, and political, social and economic factors 
influence administrative decision making. (D 
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7640 The Elementary School Prlnclpalshlp. Cr. 4 
Prereq: teaching experience. For experienced teachers and admin
istrators entering the field. of elementary school administration. 
Research findings and sources of information in the field. The princi
pal's role in instructional leadership. A concurrent field experience is 
required with the lecture component of this course; specifications are 
provided in the course syllabus. (W,S) 

7650 Secondary School Administration. Cr. 4 
Prereq: teaching experience. Organization and administration of 
middle, junior and senior high schools. Analysis of administrative 
problems relating to curriculum improvement, staff personnel, guid
ance, instruction, school-community relations, and student activi
ties. A concurrent field experience is required with the lecture 
component of this course; specifications are provided in the course 
syllabus. (F,S) 

7660 Administrative Leadership in School-Community 
Relations, Public Relations, and Adult Education. Cr. 4 

Relationships between the school and the community; special refer
ence to social change, community needs and the total school pro
gram; demographic and public relations techniques for school 
improvement, program development in special area, and millage 
campaigns in the context of the structure, function, and organization 
of the total educational system in a multicultural and pluralistic soci-

- rn 
7670 Economic Issues in Education. Cr. 3 
Economic issues in education at the local, intermediate, state, and 
federal levels. (W,S) 

7690 Introduction to Michigan School Law and School 
Finance. Cr. 4 

Constitutional, legal, and fiscal factors affecting Michigan public edu
cation. (T) 

7800 Administration and Supervision of Special Education. 
Cr.4 

Professional problems; standards and procedures; references to his
tory, development, philosophy, legal provisions, rules and regula
tions; major developments and trends at federal, state and local 
levels; services of other organizations and agencies. (F) 

7810 Michigan Special Education Law. Cr. 4 
Implications of statutes and regulations undergirding the education of 
the handicapped; educator's role in implementing, monitoring and 
influencing state and federal mandates for special education. (W) 

7820 Emergent Policies in Special Education 
Administration. Cr. 2 

Offered for S and U grades only. Discussion of research and litera
ture relating to changing and emergent policies. (D 

7830 Practicum In Special Education Administration and 
Supervision. Cr. 2-8 

Offered for S and U grades only. Supervised field-based experiences 
or individualized and contracted plan of supervised field study for 
special education administrators, curriculum resource consultants, 
supervisors, administrative consultants, and project directors. Multi
level practicum sites arranged. (T) 

8610 Management Planning Techniques. Cr. 4 
Selected management planning techniques emphasizing 
utilization of resources in education. 

8620 School Personnel Administration. Cr. 4 

effective 
(W) 

Analysis of the personnel function in educational administration. (F.S) 

8630 Supervision. Cr. 4 
Basic issues in motivation, job satisfaction, and goal attainment in 
educational and human service organizations. Establishing produc-



tive supervisor/staff relations. Monitoring employee performance. 
(F,S) 

8650 Stall Development and School Improvement. 
Cr. 2-6 (Max. 6) 

Offered for S and U grades only. A clinical experience in planning, 
design, and implementation of in-service and of staff development 
programs. (1) 

8880 Workshop in Administrative and Organizational Studies. 
Cr. 1-10 (Max. 10) 

Offered for S and U grades only. Practicum in the study of current 
problems affecting administrative and organizational studies. (Y) 

8990 Internship in Administration. Cr. 2-8 (Max. 8) 
Prereq: consent of adviser. Offered for Sand U grades only. Super
vised experience in administration of public education, government, 
business, and social agencies. Internship in cooperating school sys
tem. Includes seminar. (T) 

9790 Doctoral Seminar In Educattonal Administration. Cr. 3 
Prereq: admission to a doctoral program in education; for doctoral 
majors in other areas of concentration. Seminar, lecture, discussion, 
field trips. Purposes of education as defined in federal and state con
stitutions, statutes and administrative rules; interpretation of policy 
statements of organizations and commissions. Role of the education 
leader in our society. (T) 

EDUCATIONAL LEADERSHIP and POLICY STUDIES 
(EPS) 
8180 Research Seminar. Cr. 2-8 (Max. 8) 
Prereq: admission to doctoral program. Students develop research 
proposals, evaluate each other's research designs, and conduct any 
necessary pilot studies. (F) 

8500 The American College. Cr. 4 
Survey of higher education in the United States today. Examination, 
through extensive reading, lecture and discussion, of the types of 
institutions, purposes, programs, organization, governance and con
trol, planning, institutional life, role of faculty and administration, 
financing, and current trends. (W) 

8530 (EPS 8530) Seminar In the History and Philosophy of 
Higher Education. (EHP 7670) (HIS 8110) Cr. 4 

The growth and development of American higher education including 
events, circumstances, and influential ideas. Comparison of systems 
of higher education in selected other countries. Emphasis on the 
relationship between social, political, and economic change and the 
evolution of higher education. (F,W) 

8550 Government and Higher Education. Cr. 4 
Examination of the role of government and politics in effecting higher 
education policy, structure, governance, and finances. Exploration of 
planning and coordination arrangements, and the function of various 
governmental agencies. (S) 

8560 Administration in Higher Education. Cr. 4 
Examination of alternative theories of organizational and administra
tive behavior as these relate to colleges and universities. Consider
ation of the issues of academic governance and college bargaining 
as they impact on the role of the administrator. Special projects 
according to positions held and particular interests of students. (F,W) 

8570 Contemporary Issues in Higher Education. Cr. 4 
Seminar for advanced doctoral students. Intensive exploration of 
major issues and problems confronting higher education. (W) 

8680 Seminar in Administrative and Organizational 
Behavior. Cr. 4 

Research and literature related to formal organizations; administra
tive activity which guides behavior of people in organizations; organi
zational theory as it relates to group interaction. (F) 

8710 Readings in General Administration. Cr. 4 
Prereq: admission to doctoral program. Directed readings in the 
principles underlying administration in education, government, busi
ness and social agencies and other major areas. (W) 

9600 Seminar in Research and Theory of Administration. 
Cr.3 

Prereq: EDA 7620. Research and theory relating to administration. 
Examination of textbooks, journals, and associations which promote 
educational administration research; review of the focus of inquiry 
and methodology for research in educational administration. (W) 

9610 Seminar In Educational. Policy Development. Cr. 4 
Role and nature of educational policies; observation, assessment, 
reporting, and discussion of policy-making bodies; review of policy 
research method; relationship of public values and public school pol
icy. (F,W) 

9620 Seminar in Educational Polley Initiatives. Cr. 4 
Recent policy initiatives in elementary and secondary education, with 
some attention to higher education. Techniques of policy analysis 
are utilized. (F) 

INSTRUCTIONAL TECHNOLOGY (I T) 
511 O (I T 511 O) Technology Applications In Education and 

Training. (LIS 6360) Cr. 3 
Technological applications to education, training, and instruction 
within educational, industrial, and human services settings. Students 
examine, develop, and/or evaluate unique instructional programs. 
For educators and non-educators interested in exploring technologi
cal applications in education. (W,S) 

5120 (I T 5120) Producing Technology-Based Instructional 
Materials. (LIS 6370) Cr. 2-3 

Design and development of instructional media and materials for use 
in educational, industrial, and/or human services programs; develop
ment of computer-generated instructional materials. (S) 

5190 (AED 5190) Light, Sound, Space, and Motion. (IT 5190) 
Cr.3 

Required for certification in Art Education. Laboratory experiences in 
planning and producing animated films, instructional video, and slide/ 
sound presentations. Students prepare storyboards, write scripts, 
prepare titles and credits, mark on film and slides, produce Super-8 
animation, use 35mm camera with copy standt edit, splice film, 
record and synchronize sound tracks, and produce single camera 
instructional video. Methods and materials for teaching film and 
video in schools, producing visual aids, or producing film/slides/video 
for artistric expression. Material fee as indicated in the Schedule of 
Classes. (F) 

6060 Scriptwriting for Instructional Video. Cr. 3 
Techniques of writing scripts for instructional video productions for 
use in educational training or human services programs, from pro
gram concept to production-ready script. (F) 

6110 (IT 6110) Foundations of Instructional Systems Design. 
(LIS 6350) Cr. 4 

Alternative systems models of instructional design; basic design prin
ciples, methods and techniques of pre-design analysis; instructional 
strategy selection and sequencing. (T) 
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6150 (AED 6150) Instructional Applications of Computer 
Graphics. (IT 6150) Cr. 3 

Instruction and laboratory experiences in the design, production, and 
application of computer graphics in the classroom and other educa· 
tional settings. Programming experiences in animation, charts and 
graphs, and simple drawing techniques. Material fee as indicated in 
the Schedule of Classes. (T) 

7060 Developing Instructional Video for Education and Train-
ing. Cr. 4 

Prereq: I T 6060, 6110 recommended. Techniques for developing 
video for instruction; program elements, graphics, small format video 
and applications of instructional design to video production. (W) 

7100 Introductory Graduate Seminar in Instructional 
Technology. Cr. 2 

Introduction to the field of instructional technology: careers, job roles, 
organizations, scholarly literature, requisite technology skills; intro
duction to course content and initial planning for student's programs. 

(T) 

7110 (IT 7110) Advanced Instructional Design Tools and 
Techniques. (H E 7540) (LIS 7350) Cr. 4 

Prereq: IT 6110. Exploration and application of those techniques, 
tools and competencies characteristic of expert designers. Topics 
MAY indude: use of design software, program design, advanced 
analysis techniques, motivation design, rapid protyping, reducing 
design cycle time, designing instruction for diverse learner popula
tions. (W) 

7120 Project Management. Cr. 4 
Principles and techniques of project management. Topics include: 
tools used to manage instructional projects, components of manage
ment plans, software used to create management plans. (B) 

7130 Delivering Professional Presentations. Cr. 3 
Principles and techniques for making professional presentations to a 
variety of audiences. Practice in delivering extemporaneous and 
manuscript types of presentations for informative and persuasive 
purposes. Types of visual support, including presentation software. 

(S) 

7140 (IT 7140) Interactive Courseware Design. (SPR 8570) 
Cr.4 

Prereq: IT 6110; Windows literacy recommended. Design, develop
ment, production of interactive courseware. Demonstration of 
Authorware Professional authoring software; production tools and 
techniques; instructional systems design procedures in development 
and evaluation of 30-45 minute instructional module. (F,W) 

7150 (IT 7150) Education&! Product and Program Evaluation. 
(H E 7550) Cr. 4 

Prereq: I T 6110. Techniques and criteria for evaluation of commer
cial products; models of instructional evaluation; methods of large
scale curriculum evaluation; summative evaluation; formative evalua
tion for review of instructional design. (F,W) 

7170 Media Literacy. Cr. 3 
Developing an informed and critical understanding of the nature of 
the mass media and their techniques; impact of these techniques. 
How the media are organized and operate, how they produce mean
ing and construct reality. Producing media products. (Y) 

7180 Message Design and Display. Cr. 4 
Analysis of principles of message design, foundational research, 
application in publication of print and electronic materials. Tech
niques of preparing instructional, informational, and marketing mes
sages using alternative layouts and graphics. Laboratory work using 
advanced computer configurations. (F) 
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7210 Distance Learning. Cr. 4 
Exploration and demonstration of techniques of designing and deliv
ering instruction and two-way interactive video and audio technolo
gies. Analysis of the theoretical foundations and principles of 
designing and delivering instruction over distance. (W,S) 

7220 Multimedia Design and Development. Cr. 4 
Prereq: l T 6110 recommended; Windows literacy recommended. 
Design, development and production of interactive multimedia pro
grams. Demonstration of Multimedia Toolbook software, essential 
multimedia production tools and techniques in the development of an 
interactive presentation. Students work in instructor-assembled 
development teams. (F.W) 

7230 Advanced Multimedia Design and Development. Cr. 4 
Prereq: I T 7220 or consent of instructor; Windows literacy recom
mended. Advanced multimedia production and authoring tech
niques. Exploration of programming theory and mastery of 
Multimedia Toolbook's OpenScript language. Individual development 
of variety of limited exercises and one small multimedia program. 
Analysis of business concerns of a multimedia producer. (S) 

7240 Applications of New Technologies. Cr. 2-12 
Analysis and application of principl8s of designing instruction and 
instructional facilities that utilize emerging technologies in a variety of 
education and training settings. Topics may include: delivering edu
cation, training and multimedia on the Internet; technology facilities 
design. (T) 

7250 Designing Instruction for Older Adult Learners. Cr. 4 
Examination and synthesis of research about persons 55 and older 
as they engage in learning events. Literature of psychology, sociol
ogy, anthropology, gerontology, education, medicine and related 
fields and their influences on educational gerontology. For students 
in instructional technology and other areas of education, and for 
those completing certificates in gerontology. (S) 

7320 Human Performance Technology. Cr. 4 
Fundamentals of human pertormance technology, pertormances, 
standards, tools and techniques tor the performance improvement 
consultant; analyzing jobs and tasks; improving individual perfor
mance; performance technology and instructional development strat
egies and tactics for performance improvement, pertormance 
support systems, organizational behavior; strategic planning and 
thinking; general processes; professional practices; human perfor
mances interventions of an instructional and non-instructional 
nature. (W,S) 

7500 Designing Instruction for Adult Learners. Cr. 4 
Examination and synthesis of research about persons 55 and older 
as they engage in learning events. Literature of psychology, sociol
ogy, anthropology, gerontology. (S) 

8100 Background, Issues and Trends in Instructional 
Technology. Cr. 4 

History of instructional technology practice and intellectual founda
tions; implication for current issues. Factors likely to affect the future 
of the field, including contributions of key leaders. Electronic commu
nication techniques used to explore issues with others in the field. f1 

8110 Advanced Instructional Design Theory and Research. 
Cr.4 

Prereq: IT 6110, 7110. Analysis of theoretical foundations of instruc
tional design and their application in design practice. Current design 
research and theory, future directions in design theory and practice. 

(F) 

8120 Practicum in Instructional Technology. Cr. 1-9 (Max.9) 
Prereq: IT 6110. Offered for Sand U grades only. Students design, 
develop, use, and evaluate instructional systems and subsystems in 
an educational, business, industrial, or human services setting. (T) 



8130 Individual Projects in Instructional Technology. 
Cr. 1-6 (Max. 6) 

Prereq: consent of instructor. Students develop instructional technol
ogy material packages and devices through individual design and 
production. (T) 

8150 Needs Assessment and Program Validity. Cr. 3 
Needs assessment models, procedures and approaches. Bases for 
designing programs, validating programs, and assessing continuing 
validity of ongoing programs. Students undertake a needs assess
ment validation study to confirm the validity of the intents of a new or 
existing program. (F,W) 

8180 Readings In Instructional Technology. Cr. 1-6 (Max. 6) 
Prereq: nine credits in instructional technology. Individually-paced 
course: investigation of recent research studies and theoretical 
essays in the field. (T) 

8320 Performance Consulting. Cr. 4 

Prereq: I T 7320. Practical application of principles of periormance 
consulting to solve problems in large and small organizations. Topics 
include: role of periormance consultant, identifying business needs, 
assessing periormance, contracting techniques, managing the per
formance improvement process. (F) 

9110 Advanced Research Seminar and Practicum. Cr. 3 
Prereq: doctoral student near completion of content major and 
research methods courses. Major types of research and their roles 
in instructional technology; includes qualitative, quaiititative and 
developmental methodologies. Analysis of key issues and concerns. 
Students draft a dissertation research proposal, application for 
human subjects review, and timeline for degree completion. (W) 

HEALTH, 
PHYSICAL EDUCATION 
and RECREATION 
Office: 261 Matthaei Building; 577-6210 
Assistant Dean: Sarah J. Erbaugh 
Website: www.hpr.wayne.edu 

As,sociate Professors 

David B. Blievernicht, Hermann Engels, Sarah J. Erbaugh, Jeffrey 
Martin 

Assistant Professors 

Mariane Fahlman, Avanelle Kidwell, Pam Kulinna, Qin Lai, Peter A. 
Roberts, William W. Sloan, John C. Wirth 

Lecturers 

Roy Allen, Judy Bowen, Mary Jane Heaney, Steve Singleton, Delano 
Tucker 

Graduate Degrees 
MASTER OF EDUCATION with majors in Health Education and 
Physical Education 

MASTER OF ARTS with a major in Recreation and Park Services 1 

MASTER OF ARTS with a major in Sports Administration 

Health, physical education, and recreation, as integral parts of a gen
eral education, focus attention upon the vital needs of the human 
being to acquire attitudes, knowledge and skills necessary for regular 
participation in healthful living and physical and leisure-time activi
ties. Accordingly, this division provides courses of instruction both to 
promote physical well being through athletic and exercise programs, 
and to prepare teachers and practitioners to promote such health in 
others. The decreased demands for physical vigor, as well as the 
increased tensions caused by the technological progress of the mod
em society, demand a scientific approach to these vital phases of 
well-being. 

The Division of Health, Physical Education and Recreation provides 
courses of instruction in health education, physical education, sports 
administration, and recreation and park services for the general stu
dent body; a program in driver education is also offered. In addition, 
it provides professional curricula at the undergraduate and graduate 
levels for those students seeking careers in these areas. Courses in 
these areas may be used to meet degree and curricular require
ments of the various schools and colleges of the University. 

Advisers: Each student admitted to the College at the graduate 
level and seeking a degree is assigned to a faculty member who acts 
as the adviser. The adviser guides the student in the selection of 
courses and counsels the student in solving academic problems. 

Assistantships, Scholarships and Financial Aid 
A number of assistantships are available in the area of Physical Edu
cation. Application should be made to the Office of the Assistant 
Dean, 261 Matthaei Building. Scholarships, loans, work-study, and 
other types of financial aid are available through Wayne State Univer-

I. An admission moratorium is in effect for this program. 
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sity; contact the University Office of Scholarships and Financial Aid; 
577-3378. 

Admission 
Admission to graduate programs in the Division of Health, Physical 
Education, and Recreation is contingent upon admission to the Grad
uate School; for requirements, see page 17. In addition, applicants to 
any program in the Division must meet the following criteria, as appli
cable: 

1. Applicants must submit scores from either the Graduate Record 
Examination (GRE) General Test Package 1, OR the Graduate 
Record Examination (GRE) Writing Examination. A desirable score 
on the GRE General Test Package is 1500 out of a maximum of 
2400; however, the composite GRE score is only one of a number of 
factors (also including grade point average, professional experience, 
and performance in previous graduate course work) that are evalu
ated in the admissions process. 

2. Regular Admission: Applicants must have an undergraduate 
grade point average of 3.0 or above, and an undergraduate degree 
directly relating to the field of specialization being applied for, or an 
undergraduate degree accompanied by extensive educational back
ground in a closely-related field. 

3. Regular Admission, Provisional: Applicants whose undergradu
ate grade point average is between 2.6 and 3.0, and who otherwise 
meet the criteria for regular admission, will be admitted on this basis 
but will be required to successfully complete additional course work 
and/or other requirements as stipulated by the Division Graduate 
Officer. 

4. Qualified Admission: Applicants whose undergraduate horor point 
average is between 2.25 and 2.6, and who otherwise meet the crite
ria for regular admission, will be admitted on this basis but will be 
required to successfully complete additional course work and/or 
other requirements as stipulated by the Division Graduate Officer. 

5. Non-Degree Admission (Pre- or Post-Master's): Applicants must 
have an undergraduate grade point average of 2.25 or above, and an 
undergraduate degree in any field. Only one semester of full-time 
graduate study, part-time registrations not to exceed nine credits, are 
normally permitted in this classification. Based on the approval of 
the College of Education Graduate Officer, no more than nine credits 
taken in graduate non-degree admission status may later be applied 
to graduate degree program requirements. (See 'Graduate Non
Degree Admission,' page 17.) 

6. Post-Bachelor Admission: Applicants must have an undergradu
ate grade point average of 2.25 or above, and an undergraduate 
degree in any field. Post-Bachelor status allows students to elect 
courses through the 6000 level, for undergraduate credit only. (See 
'Post-Bachelor Admission,' page 18.) 

7. Special Admission (Non-Degree or Post-Bachelor): Upon recom
mendation of an adviser and the Division Graduate Officer, an appli
cant whose undergraduate grade point average is below 2.25 may be 
admitted on Non-Degree or Post-Bachelor status (see items 4 and 5, 
above), if the applicant demonstrates substantial evidence of merito
rious academic achievement subsequent to the conferral of his/her 
undergraduate degree. 

Master of Education 
with a Major in Health Education 
Health Education is a professional field that is expanding rapidly, pri
marily because of recent Federal legislation that has emphasized 
health promotion and disease prevention as major priotities of 
national health and social policy. The goal of health education is to 
facilitate voluntary health-related behavioral and social change 
through application of the principles of the behavioral and social sci
ences. As such, health education is concerned with helping individu
als and groups to assume responsibility for their health by learning 
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and adopting behaviors, and by supporting social policies that can 
promote and maintain health. To this end, those earning a Master of 
Education with a major in health education develop competencies in: 
assessing individual and group needs for health education; planning, 
implementing, and evaluating effective health education programs; 
coordinating provisions for health education; acting as resource per
sons in health education; and communicating health and health edu
cation needs, concerns and resources. 

DEGREE REQUIREMENTS: The Master of Education with a major 
in health education degree is offered under the following options: 

Plan A: Thirty-six credits including an eight-credit thesis 

Plan B: Thirty-six credits including a three credit project 

Requirements for this degree include: general professional educa
tion courses; specialization courses and elective courses. Profes
sional education courses and electives should be chosen in 
consultation with an adviser. A minimum g.p.a. of 3.0 is required for 
graduation. All course work must be completed in accordance with 
the regulations of the Graduate School and the College of Education 
governing graduate scholarship and degrees; see pages 17-33 and 
79-83, respectively. 

General Professional Courses: Students must select EER 7630 
and one other course from the following general professional educa
tion courses. 

EDP 5450 -- Child Psychology . 
EDP 5480 -- Adolescent Psychology 
EDP 7350 -- The Learning Process . 
EDS 7630 -- Educational Sociology 
EER 761 O -- Evaluation and Measurement. 
EER 7630 -- Fundamentals of Statistics (required course) 
I T 6110 -- Foundations of Instructional Systems Design. 
H E 7550 -- (I T 7150) Educational Product Evaluation 

Required Specialization Courses 

Credits 

. ....... 3 
.3 

3 
............ 3 

. .. 3 

... 3 
.4 

... 4 

Minimum: 6 

H E 6350 -- Health Education and the Nation's Health . . . ... 3 
H E 6420 -- Introduction to Health Education Program Design 3 
H E 6530 -- Principles & Practice of Health Education. . . ............. 3 
H E 6550 -- Teaching Methods in Health Education . . . . . . .. 3 
HPR 6540 -- Workshop in HPR (approved topic). . ............... 3 
HPR 7500 -- Research Methods. . . 4 
HPR 8540 -- Theories of Health Behavior. . . . . . . .... 3 
HPR 7999 or 8999 --Master's Project, or Thesis . . . 3-8 

Minimum: 25 

Selected Courses: Additional courses from a list approved by the 
adviser, to complete the thirty-six credits required for graduation. 

Master of Education 
with a Major in Physical Education 
The Master of Education with a Major in Physical Education is offered 
under two specializations: physical education pedagogy, and exer
cise and sport science. Completion of this degree requires satisfac
tion of one of these specializations as outlined below. 

Admission to this program is contingent upon admission to the 
Graduate School and the Division of Health, Physical Education, and 
Recreation; for requirements, see page 17, and the section above on 
'Admission.' 

- Physical Education Pedagogy 
This specialization is designed to prepare students for academic or 
professional careers in physical education pedagogy. It involves the 
study of concepts related to conducting physical activity programs, 
with an emphasis on those relating to school and sport contexts. 



DEGREE REQUIREMENTS: This Master of Education degree is 
offered under the following options: 

Plan A: Thirty-four crecfits including an eight credit thesis 

Plan 8: Thirty-four credits including a three credit project 

Requirements for this degree include: general professional educa
tion courses; specialization courses and elective courses. Profes
sional education courses and electives should be chosen in 
consultation with an adviser. A minimum g.p.a. of 3.0 is required for 
graduation. All course work must be completed in accordance with 
the regulations of the Graduate School and the College of Education 
governing graduate scholarship and degrees; see pages 17-33 and 
79-83, respectively. 

General Professional Courses: Students must elect a minimum of 
six credits from the following courses: 

Crodits 

CED 6700 -- Role of the Teacher in Guidance ........................ 2 
EDA 7600 -- Structure of American Education ....................... 2 
EER 7610 -- Evaluation and Measurement...... . ... 2-3 
EDS 7630 -- Educational Sociology ............................. 2-3 
EHP 7600 -- Philosophy of Education. . . . . . . . . . . . . . . . . 2-3 
EDP 5450 -- Child Psychology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 2-3 
EDP 5480 -- Adolescent Psychology ............................. 2-3 
EDP 7350--The Learning Process ............................. 2-3 
RLL 6120 -- Reading in the Content Areas . . . . . . . ....... 3 
SED 7050 -- Mainstreaming Handicapped Students ................... 2 

Minimum: 6 

Specialization Courses 

HPR 7500 --Research Methods ........... 4 
P E 7520 -- Alternative Styles of Teaching in Physical Education ......... 3 
PE 7550--Curriculum Development in Physical Education ............. 3 
HPR 7999/8999 -- Master's Project, Essay, or Thesis ............... 3-8 

And four courses from the following (one must be PE 8530 or PE 8540): 
PE 6310 -- Physiology of Exercise. . . . . ............. 3 
P E 6320 -- Fitness Assessment and Prescription. . . .... 3 
PE 7510 -- Physical Education: History and Philosophy ............... 3 
PE 7570 -- Psychosocial Physical Education. . . . . . . . . . . . ........ 3 
P E 7580 -- Biomechanical Analysis of Motor Activity . . . ............. 3 
P E 8530 -- Motor Learning . . . . . . . . . 3 
P E 8540 -- Theories of Motor Development. . . . . . ........ 3 

Minimum:25 

Selected Courses from those listed under Specialization Courses, 
above, or from the list below, to complete the thirty-four credits 
required for graduation. 

HPR 5520 -- Introduction to Sports Psychology ...................... 3 
HPR 6540 --Workshop in HPR ................................. 1-3 
HPR 6640 -- Legal Issues in HPR. . . . . . . . . . . ........ 3 
HPR 6660 -- Risk Management in Physical Education and Sports ........ 3 
HPR 7540 -- Concepts of Management in HPR. . . . . . . . ............. 3 
HPR 7990 --Special Problems in HPR ........................... 1-3 

- Exercise and Sport Science 
This specialization is designed to prepare students for careers in 
areas such as exercise physiology, cardiac rehabilitation, sport psy
chology, and motor control/development/learning, and measurement 
and evaluation. -

DEGREE REQUIREMENTS: This specialization is offered only as a 
Plan A option (see page 79); thirty-four credits are required, including 
eight credits for the master's thesis. Students selecting this program 
will concentrate in one of five areas: biomechanics, exercise physiol
ogy, measurement and evaluation, motor control/development/learn
ing, or sports psychology. 

General Professional Courses 

EER 7630 --Fundamentals of Statistics ............................ 3 
and 

EER 8800 --Variance and Covariance Analysis ....................... 3 
or 

EER 8820 -- Multivariant Analysis ................................ 3 

Minimum: 6 

Spaclallzatlon Couraaa 

HPR 6200 --Principles of Exercise Science ............ 2 
HPR 7500 --Research Methods .................................. 4 
HPR 8999 --Master's Thesis Direction ............................. 8 

Selected Couraes from those listed below, to complete the thirty
four credits required for graduation. 

HPR 5520 -- Introduction to Sports Psychology ..................... 3 
HPR 6540 -- Worl<shop ................................ 1-3 (Max. 6) 
HPR 7990--Special Problems ........................... 1-3 (Max. 6) 
PE 5500 -- Evaluation and Measurement in Health & P.E .............•. 3 
PE 6310 - Physiology of Exercise ................................ a 
P E 6320 - Fltness Assessment & Prescription .....•............•... 3 
P E 7570 - Psycho-Social Aspects of Physical Education .............. 3 
P E 7580 -- Biomechanical Analysis of Motor Activity ................. 3 
P E 8530 -- Motor Learning . . . . . . . . . . .................... 3 
P E 8540 --Theories in Motor Development ........................ 3 
P E 8560 -- Exercise Physiology ................................. 3 

- Wellness Clinician/Research 
This specialization is designed for students interested in pursuing a 
career in the field of health and fitness promotion. 

DEGREE REQUIREMENTS: This Master of Education degree is 
offered under the following options: 

Plan A: Thirty-four credits including an eight credit thesis 

PIBn 8: Thirty-four crecfils including a three credff project and a 
three-crecfit internship 

General Prolassl0\111 Coul'IH Crodits 

EER 7630 -Fundamentals of Statistics ............................ 3 

Spaclallzatlon Couraaa 

HPR 7500 -- Research Methods •........•........................ 4 
HPR 7560 -- LWestyle Modification Principles ....................... 3 
P E 6310 -- Exercise Physiology .................................. 3 
P E 6320 -- Rtness Assessment and Prescription .................... 3 
H E 6420 -- Introduction to Health Education Program Design .......... 3 
HPR 8999 -- Master's Thesis Direction ............................ 8 

or 
HPR 7999 -- Master's Project Direction. . . . . . . . . . . ........... 3 

and 
HPR 6540 -- Worl<shop . . . . . . . . . . . . . . . . . . . . . .......... 2 
and 

HPR 8750 -- Graduate Internship .............................•. 3 

Minimum: 24 

Selected Courses: Additional courses from a list approved by the 
adviser, to complete the thirty-four credits required for graduation. 

Master of Arts with a Major in Sports Administration 
This program is designed to prepare students for a career within the 
broad spectrum of sports programs, agencies, and related organiza
tions. Students may specialize in one of four areas of concentration: 
interscholastic athletic administration, intercollegiate athletic adminis
tration, commercial sports administration, or professional sports 
administration. Students may custom-design their curriculum to suit 
individual educational and employment objectives through elective 
coursework. 
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Admission to this program is contingent upon admission to the 
Graduate School and the Division; for requirements, see pages 17 
and 90. 

DEGREE REQUIREMENTS: This Master of Arts degree is offered 
only as a Plan C option, requiring thirty-four credits in course work 
including eleven credits in required courses, with the remaining cred
its from courses to be selected in consultation with an adviser. All 
course work must be completed in accordance with the regulations of 
the Graduate School and the College of Education governing gradu
ate scholarship and degrees; see pages 17-33 and 79-83, respec
tively. 

Required Courses Credits 

HPR 7500 --Research Methods ... 
PE 6410 --Introduction to Sports Administration .... 

HPR 8750 --Internship in HPR .. 

.. .. 4 
...3 

.. 4 

Minimum: 11 

Selected Courses: Additional courses from a list approved by the 
adviser to complete the thirty-four credits required for graduation. A 
minimum of twenty-four of these thirty-four credits required for gradu
ation must be earned in courses within the Division of Health, Physi
cal Education, and Recreation. 

Endorsement in Adapted Physical Education 
This program leads to state endorsement in the teaching of physical 
education for individuals with disabilities. The program requires 
eleven credits in approved special education courses and thirteen to 
fifteen credits in adapted physical education courses. 

Admission to this program is contingent upon admission to the 
Graduate School and the Division; for requirements, see pages 17 
and 90. Additionally, applicants must possess a valid Michigan teach
ing certificate in physical education or any area of special education. 

ENDORSEMENT REQUIREMENTS Credits 

PE 5400 -- Inclusion in PE.. .. . . .......................... 3 
PE 5410 -- PE for Special Needs Students: Meths. & Matis ............ 3 
P E 5420 -- Sports and Recreation for Special Needs Children. . ... 3 
PE 5430 -- Practicum in Adaptive PE.. . ... 2-6 
SEO 5030 -- Education of Exceptional Children . . . 3 
SEO 5110 --Mental Retardation and the Cognitive Process. . ..... 3 
SEO 5260 --Strategies: Low Incidence Disability . . . . ..... 4 
SEO 5600--lnclusion of Special Needs Students in Regular Classrooms ... 3 

Total: 24-28 

Master of Arts with a Major in 
Recreation and Park Services 1 

The Master of Arts offered in this program area prepares students for 
careers in city/county recreation departments, youth agencies, mili
tary recreation, outdoor education centers, hospitals, substance 
abuse programs, and long-term care facilities. All students majoring 
in recreation and park services are automatically enrolled as mem
bers of the Student Recreation and Park Association. Professional 
development seminars are ottered to students and professionals in 
the area each year. 

Admission to this program is contingent upon admission to the 
Graduate School and the Division; for requirements, see pages 17 
and 90. When applying for admission, applicants should specify a 
major in Recreation and ·Park Services within the College of Educa
tion. All students must make arrangements for a personal interview 
with an adviser in the program area prior to final approval for admis
sion. An undergraduate major or concentration in recreation is 
required for regular admission. Students lacking this background 

I. An admission moratorium is in effect for this program. 
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must take nine credits of course work in recreation and a field experi
ence as prerequisite work before being admitted to the graduate pro
gram, or concurrently with courses taken prior to filing a Plan of 
Work. In cases where a student is employed full time in this disci
pline, the field experience may be waived. In no case will prerequisite 
course work apply to the graduate degree. Students with an under
graduate grade point average of 3.0 or above will receive regular 
admission status. Those with an g.p.a. between 2.6 and 2.99 will be 
admitted on a provisional basis for the first nine credits. If a 'B' (3.0) 
average is maintained, provisional status will be removed. Students 
with an average below 2.6 must enroll in nine credits of post-degree 
work in recreation, and must receive 'A' or 'B' grades in all course 
work, prior to being admitted to the graduate program. Students with 
questions regarding admission to this program are urged to call an 
adviser at 577-6212 or 577-6213. 

DEGREE REQUIREMENTS: The Master of Arts degree is offered 
under the following options: 

Plan A:Thirty-four credits including an eight-credit thesis 

Plan B: Thirty-four credits including a three-credit essay or projrct 

The thirty-four credits must include the Recreation and Park Services 
Core courses cited below, electives in the student's area of interest, 
and three to six credits in courses outside of this area. Students may 
specialize in either Recreation Administration or Therapeutic Recre
ation. A Plan of Work must be filed prior to completing sixteen cred
its toward the degree and is developed in consultation with the 
student's adviser. 

All course work must be completed in accordance with the regula
tions of the Graduate School and the College of Education governing 
graduate scholarship and degrees; see pages 17-33 and 79-83, 
respectively. No more than two grades of 'C' may be received by a 
student, and any 'C' grades must be offset by a corresponding num
ber of 'A' grades restoring the student's overall grade point average 
to 3.0 All work toward the Master of Arts degree must be completed 
within a period of six years. 

Required Core Courses 

HPR 7500 --Research Methods .. 
RP 7610 --Foundations of Recreation and Leisure Services 
R P 7680 or R P 7640 

Credffs 

. . 4 
.... 3 

-- Resources Development and Management...... . ... 3 
-- Administration of Therapeutic Recreation Programs .............. 3 

HPR 7999/8999 --Master's Essay, Project, or Thesis.. . ... 3-8 

Minimum: 13 

Graduate Certificate in Gerontology 
This certificate may be earned concurrently with the Master of Arts in 
Recreation and Park Services by those students with a special inter
est in working with the elderly. This certificate requires the completion 
of forty credits. Specific requirements for this certificate are deter
mined by the Institute of Gerontology and may be found on page 42 . 
Students interested in this option are encouraged to contact a Recre
ation and Park Services adviser at 577-6212 or sn-6213. 



GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

DRIVER EDUCATION (DE) 
5730 (D E 5730) Teaching Driver Education and Traffic Safely. 

(TED 5994) Cr. 3 
Prereq: valid Michigan driver's license. (F,W) 

5740 (D E 5740) Problems In Driver Education and Traffic 
Safety. (TED 5740) Cr. 3 

Prereq: DE 5730. Issues and concerns in professional preparation 
to meet traffic safety needs of schools and communities. (F,S) 

5750 (D E 5750) Seminar In Driver Education and Traffic 
Safety. (TED 5750) Cr. 3 

Prereq: D E 5740. Behavioral, administrative, professional aspects 
of the teaching role in driver and traffic safety education (W,S) 

HEALTH EDUCATION (H E) 
5440 Mental Health and Substance Abuse. Cr. 3 
Prereq: HEA 2310 or consent of Instructor. Identification, treatment, 
and prevention of mental health/substance abuse problems. How 
school-age children and their families are affected by these prob- · 
lems; role of the teacher. (Y) 

6350 Health Education and the Nation's Health. Cr. 3 
Introductory course for graduate health program. Current national 
health status; contributory factors including: policies, controversies, 
hazards, proposed solutions to problems in health care system and 
delivery of health care. (F) 

6420 Introduction to Health Education Program Design. Cr. 3 
Prereq: graduate major in Health Education. Overview of health edu
cation program process in all practice settings. Introduction to needs 
assessment, objective writing, staff training, and evaluation in health 
education. (W) 

6430 School Health Curriculum. Cr. 3 
Prereq: graduate major in health education. Principles and applica
tion of comprehensive school health programming. Role of the 
school health educator in health services; emphasis on education 
and environment. (B) 

6500 Comprehensive School Health Education. Cr. 3 
Overview of comprehensive school health education. Study of major 
comprehensive health curricula with intensive training in the Michi
gan model. This class leads to certification to teach the Michigan 
Model in public schools. (Y) 

6530 Principles and Practice of Health Education and Health 
Promotion. Cr. 3 

Prereq: graduate standing and H E 6420 or consent of instructor. 
Principles and application of health education programs in the com
munity or health care setting. Consultation skills, marketing and 
motivational strategies within the role of the health educator. (B) 

6550 Teaching Methods and Techniques In Health 
Education. Cr. 3 

Strategies employed in dissemination of health information in the 
community and school system. Integration of cognitive skills, behav
ior change theory, and classroom management to produce effective 
health instruction. (W) 

7540 (IT 711 O) Advanced Instructional Design Tools and 
Techniques. (H E 7540) (LIS 7350) Cr. 4 

Prereq: IT 6110. Exploration and application of those techniques, 
tools and competencies characteristic of expert designers. Topics 
may include: use of design software, program design, advanced 
analysis techniques, motivation design, rapid prototyping, reducing 
design cycle time, designing instruction for diverse learner popula
tions. (F,W) 

7550 (IT 7150) Educational Product and Program Evaluation. 
(H E 7550) Cr. 4 

Prereq: I T 611 O. Techniques and criteria for evaluation of commer
cial products; models of instructional evaluation; methods of large
scale curriculum evaluation; summative evaluation; formative evalua
tion for review of instructional design. (F,W) 

HEALTH, PHYSICAL EDUCATION, 
and RECREATION (HPR) 
5520 Introduction to Sport Psychology, Cr. 3 
Major psychological theories and principles found in applied sport 
psychology; topics include: self-esteem, anxiety, confidence, motiva
tion, goal-setting, attention, arousal, imagery. (Y) 

5740 Faclllty Planning, Design and Construction. Cr. 3 
Process of planning, design and construction from dream of a new 
facility through its completion and opening for business. Methods of 
working with architects, consultants, engineers and contractors to 
design and build sports and recreation facilities that optimally support 
the programs that will use them. Overview of latest concepts, trends, 
and innovations in activity-related facilities. (F) 

6200 Principles of Exercise Science. Cr. 2 
Prereq: admission to exercise science graduate program or graduate 
program in closely related field; or senior standing with two or more 
courses in any of the following: biomechanics, exercise physiology, 
measurement and evaluation, motor development/learning/control, or 
sports psychology. Survey of sub-disciplines in the field. (S) 

6540 Workshop in Health, Physical Education, and 
Recreation. Cr. 1-3 

Prereq: consent of adviser prior to registration. Future and current 
professionals explore topics of current interest, or work cooperatively 
on current problems in the field. (T) 

6550 Publicity, Promotion and Public Relations. Cr. 2 
Practical marketing methods and procedures used in promotion of 
athletics and HPR-related fields. Development of proposals, work
shops, public relations policies. (F) 

6560 Media Design and Communication. Cr. 2 
Prereq: basic computer/word processing skills. Fundamentals of 
graphic design and layout for publication; use of computers in pro
moting, marketing, and managing health, physical education, recre
ation, and sports programs. (W) 

6570 Sports Marketing. Cr. 3 
Concepts and principles of marketing as applied to sports. Topics 
include: structure of sports industry, sports markets and products, 
market research, and sports sponsorships. (F) 
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6600 Role of the Health Professional in Substance Abuse. 
Cr. 3 

Health professional's role in identification, treatment and prevention 
of substance abuse. Basic drug terminology, theoretical perspectives 
in substance abuse; community and school environments. (W) 

6640 Legal Issues in Health, Physical Education, and 
Recreation. Cr. 3 

Identification and analysis of legal issues in the health, physical edu
cation, and recreation profession. Review of relevant litigation pat-
terns. (Y) 

6650 Health and Recreation Services for the Aged. Cr. 3 
Physical, social and emotional aspects of aging. Emphasis on health 
maintenance and the leisure needs and opportunities of the elderly. 

(B) 

6660 Risk Management in Physical Education and Sports. 
Cr. 3 

Fundamentals of safety and liability and the risks involved in manag
ing activity-related programs. Development of knowledge and skills to 
recognize potential litigation in management, supervision and admin
istration. (F) 

6750 Fieldwork in Health, Physical Education, and Recreation. 
Cr. 1-4 

Prereq: consent of adviser. Professional experience in public or pri
vate institutions relevant to student's specialization. Supervision by 
professional supervisor and university faculty. Can be taken at any 
time during student's program. (F,W) 

7300 Interscholastic Athletic Directing. Cr. 3 
Michigan and national interschilastic athletic directing organizations; 
issues and skills to direct athletic programs in middle and secondary 
education. Philosophy, personnel, financial and general athletic poli
cies and guidelines. (Y) 

7310 Collegiate Athletic Administration. Cr. 3 
NCAA and NAIA as governing bodies. Difference in divisions and 
compliance rules for each division. Current collegiate athletic occu
pations; current issues and future trends in collegiate athletics. (Y) 

7500 Research Methods in HPR. Cr. 4 
Research proposal preparation, including literature review, hypothe
sis construction, experimental design, and computer-aided data 
analysis. Application of skills to critical reading of primary sources. 

(F,W) 

7530 Computer Applications in HPR. Cr. 3 
Use of microcomputers in physical education: word processing, data
base management; specific applications such as fitness testing, 
game statistics. (B) 

7540 Concepts of Management in Health, Physical Education, 
and Recreation. Cr. 3 

Responsibilities and concerns of administrators of health, physical 
education and recreation programs. Basic administrative proce
dures, policy-making and evaluation; establishment of program 
goals; alternative management styles; leadership principles. (W) 

7560 Lifestyle Modification Principles. Cr. 3 
Principles of behavior modification relative to health promotion/well
ness field. Methods of changing lifestyle behaviors, including stress 
management, substance abuse and smoking cessation, to improve 
quality of life. (B) 

7580 Entrepreneurship and Fund Raising in HPR. Cr. 2 
Entrepreneurial opportunities created by changing trends and devel
opments in athletics and HPR; development and study of current 
fundraising concepts and ideas. (W) 

7990 Special Problems in HPR. Cr. 1-3 (Max. 6) 
Prereq: written consent of supervising faculty. (F,W) 
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7999 Master's Essay and Project Direction. Cr. 3 

Prereq: written consent of supervising faculty. Offered for S and U 
grades only. Development and review of essay or project. (F,W) 

8540 Theories of Health Behavior. Cr. 3 
Prereq: HPR 7560, H E 6530 or C M 7760, HPR 7500 or consent of 
instructor. Selected theories from behavior sciences developed to 
apply to people's health actions. (B) 

8750 Internship In HPR. Cr. HI (Max. 4) 
Prereq; successful completion of two-thirds of master's coursework; 
written consent of adviser. Professional experience in public or pri
vate institutions relevant to student's field of specialization. Initial 
plan of involvement and final evaluation. (F,W) 

8999 Master's Thesis Direction. Cr.1-8 (8 req.) 
Prereq: written consent of supervising faculty. (F,W) 

PHYSICAL EDUCATION (P E) 
5330 Principles of Athletic Training. Cr. 3 

Prereq: BIO 2870 or equiv. Philosophy of athletic training and basic 
training room protocol. Theory of evaluation techniques, nutrition, 
emergency techniques. (B) 

5340 Prevention, Care and Evaluation of Athletic Injuries. 
Cr.3 

Prereq: BIO 2870 or equiv. The training room: its purpose, equip
ment and management. Principles and techniques of treating 
sprains, strains, and other injuries of the locomotor system and of the 
skin; evaluation techniques for these injuries. Application of heat, 
water, massage, electrical stimulation, ultrasound, and special exer
cises. Basic first aid procedures; training table; observation and 
directed experiences. Material fee as indicated in the Schedule of 
Classes. (B) 

5350 Exercise Science Internship. Cr. 2-4 (Max. 8) 
Prereq: P E 6320, HEA 2330; written consent of instructor. Super
vised experience in health and exercise programs with various popu
lations at approved sites. (F, W) 

5360 Senior Research Project. Cr. 4 (Max. 8) 
Prereq: consent of instructor. Students conduct scientific research in 
exercise science; review of literature, data collection, assisting with 
data transformation, help with formal presentation of written or oral 
materials of findings from the study. (T) 

5400 Inclusion in Physical Education. Cr. 3-4 
Prereq: BIO 2870 and P E 3400 or equiv. Conditions that impair stu
dents' health, mental and/or physical functioning. Motor characteris
tics, developmental sequences associated with differently-abled 
individuals. Integration of individual education plan as part of curricu
lum practices. Transcending of school environment to prepare chil
dren and youth for lifeling activity. Review of adaptive physical 
education and special education terminology, legislation, and student 
placement models. (F) 

541 0 Physical Education for Students with Special Needs: 
Methods and Materials. Cr. 3 

Prereq: P E 5400, consent of instructor. Writing behavioral objec
tives for students with special needs. Adaptation of teaching methods 
and materials to meet the needs individuals with special needs in 
physical fitness, fundamental motor skills, individual and group 
games, and lifetime sports skills. (F,W) 

5420 Sports and Recreation for Children with Special 
Needs. Cr. 3 

Prereq: P E 5400 and consent of instructor. Implementation of appro
priate physical education curriculum for students with special needs. 
Coaching and training techniques for working with students with spe
cial needs in school, recreational, and competitive sports. (F,W) 



5430 Practicum in Physical Education for the Exceptional 
Student. Cr. 2-6 

Prereq: P E 5400. 541 o. 5420. and consent of instructor. Offered for 
S and U grades only. Directed fieldwork placement in teaching physi
cal education to students with special needs in school, camp, sport, 
or recreational setting. Required for State of Michigan Approval in 
Teacher of Physical Education for the Handicapped. (F,W) 

5440 (P E 5440) Physical Education for Elementary School 
Children I. (ONC 5430) (ONE 5430) Cr. 3 

Prereq: P E 3400. Developmental approach to teaching elementary 
physical education in schools. Beginning movement concepts and 
fundamental motor skills that are developmentally appropriate for 
children to participate in games, gymnastics, dance, and fitness 
activities. Curriculum design and implementation of activities in 
practicum application. (F) 

5450 (P E 5450) Physical Education for Elementary School 
Children II. (DNC 5435) (ONE 5435) Cr. 3 

Prereq: PE 5440. Continuation of PE 5440, focusing on a develop
mental approach to teaching elementary physical education in 
schools. Investigation of various teaching methods and styles using 
movement, themes, fundamental motor skills, games, gymnastics, 
dance and fitness activities. Implementation of developmentally 
appropriate activities in practicum application. (W) 

5460 Instructional Methods In Physical Education. Cr. 3 
Planning for instruction in physical education with emphasis on unit 
and lesson planning, teaching styles, principles of motor learning and 
developmental curriculum planning. (W) 

5500 Evaluation and Measurement In Health and Physical 
Education. Cr. 3 

Prereq: senior standing. Elementary statistical methods and evalua
tive techniques applied to health, physical education, and recreation. 
Test construction and standard measurement approaches. (W) 

5510 Coaching Principles and Cenlllcation. Cr. 3 
Specific topics on the coach and the athlete in areas of administra
tion, motor learning, physical growth, motor skill acquisition, philoso
phy, psychology and sociology. (F,W) 

5540 Cultural Foundations of Physical Education. Cr. 3 
Nature and methods of analysis of different kinds of philosophical 
problems as they arise in sport, dance and general physical educa
tion context; examination of the historical foundations and contempo
rary social significance of sport, dance and physical education. (f) 

5570 Physiology of Exercise I. Cr. 3 

Prereq: 810 2870 or equiv. Basic physiological concepts as they 
relate to exercise and human performance. Practical applications 
incorporated into the laboratory component. (W) 

5780 Student Teething and Seminar I. Cr. 6-8 
(FLO: O;SMR: 0) 

Prereq: admission to student teaching. Offered for S and U grades 
only. First experience in student teaching in the schools for students 
pursuing physical education teacher certification. Includes weekly 
seminar covering topics related to teaching physical education in 
schools. (F,W) 

5790 StudentTeachlng and Seminar II. Cr. 4-5 
Prereq: P E 5780. Offered for S and U grades only. Continuation of 
P E 5780. Directed teaching in the schools; includes weekly semi
nar. (F,W) 

6310 (PSL 6010) Physiology of Exercise II. (PE 6310) Cr. 3 
Prereq: P E 5570 or consent of instructor. Metabolic, neuromuscular, 
cardiovascular, and respiratory adjustments to acute and chronic 
exercise in health and disease, including body composition and 
weight control, nutritional considerations, and the effects of different 
environments on exercise pertormance. (F) 

6320 Fltnees Aueesrnent and Prescription. Cr. 3 
Prereq: P E 6310. Physiological and anatomical principles of physi
cal fitness. Optimum nutrition for health, weight control and perfor
mance. Construction of fitness programs and evaluation of fitness 
levels. Material fee as indicated in the Schedule of Classes. (W) 

6410 Introduction to Spons Admlnlatratlon. Cr. 3 
Current categories of competitive sports and athletics indentified and 
analyzed to determine potential administrative positions in their 
structures and the qualifications necessary for each position. (F,W) 

7510 Hlatory and Philosophy al Physical Education. Cr. 3 
Two-part study: historical evolution of sport and the profession of 
physical education; philosophical problems that arise in the context of 
sport and physical education. (F) 

7520 AHematlve Styles of Teaching In Physical Education. 
Cr.3 

Knowledge and application of several styles of teaching; different 
interactions between teacher and learner. Array of styles from com
mand to discovery, utilized in practice. (F) 

7550 Curriculum Development In Physical Education. Cr. 3 
Basic curriculum theory applied to programs of physical education: 
designing the curriculum, selection of content and evaluation of out
come based on knowledge of growth and development, how learning 
occurs, and knowledge of current social aims, forces and problems. 

(W) 

7570 Peycho-Soclal Aspects al Physical Education. Cr. 3 
Prereq: introductory psychology·course. Examination of the psycho
logical, social, and social-psychological aspects of sport and physical 
education. The contemporary status of sport and physical education 
in American society. (W) 

7580 Blomachahlcal Analysis of Motor Activity. Cr. 3 
Prereq: baste course in biomechanics/kineslology. Principles and 
practice in the analysis of human movement. Selected methods of 
analysis are used In demonstrations and lab experiences. Students 
complete a biomechanlcal analysis project on an appropriate human 
motor skill. Material fee as indicated in the Schedule of Classes. (B) 

8530 Motor Leaming. Cr. 3 
Prereq: P E 7500. Examination of research in motor learning and 
performance. Relation of the nervous system and other physiologi
cal mechanisms to motor behavior and other conditions which affect 
the acquisition of motor skill: perception, motivation, psychology of 
motor behavior. (B) 

8540 Theorlee In Motor Development. Cr. 3 
Theoretical base for understanding motor development across the 
lifespan. Contributions from theories of child development psychol
ogy and learning. Current research. (B) 

8560 Exercise Physiology. Cr. 3 
Prereq: P E 6320, HPR 7500. Response of human physiologic pro
cesses to various factors. Physiologic mechanisms underlying these 
responses. Methods of measuring responses; aerobic and anaero
bic capacity, muscle strength and endurance, and body composition. 
Techniques of research. Material fee as indicated in the Schedule of 
Classes. (B) 

RECREATION AND PARK SERVICES (R P) 
5620 Advanced Field Work. Cr. 3-6 (Max. 12) 
Leadership/management in an approved recreation/park setting 
under professional supervision. Arrangements must be made with 
Departmental supervisor two months prior to registration to arrange 
placement. (F,W) 
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5630 TR: Program Development. Cr. 3 
Prereq: R P 3670 or equivalent experience. Development of thera
peutic recreation programs for persons with disabilities: planning, 
objectives, facilitation techniques, resources and evaluation. Knowl
edge of health care system, laws and regulations, inter-agency pro-=- ~ 
5660 Independent Study. Cr. 1-2 (Max. 6) 
Supervised research, applied or action, in the student's area of con
centration or interest. (F, W) 

5760 Readings in Recreation and Park Services. 
Cr. 1 (Max. 4) 

Supervised, independent readings in the field of recreation and/or 
parks designed to expand the student's knowledge of the field or a 
specific part of the field. (F,W) 

5780 TR: Mental Health. Cr. 3 
Relationships of mental health and leisure; roles of recreation and 
the leisure services as preventative and rehabilitation approaches; 
terminology and techniques for client-patient management discussed 
and analyzed. (B) 

6600 Outdoor and Environmental Education. Cr. 3 
Philosophical and historical background, facilities, programming, and 
administration of outdoor education experiences. Emphasis on out
door interpretation activities for all age levels. (B) 

6630 TR: Program Implementation. Cr. 3 
Prereq: R P 3670 or equivalent experience. Principles and tech
niques of analysis, modification, assistance, assessment, and inter
pretation of results of therapeutic leisure activities for special 
populations. Theory and techniques of therapeutic interventions and 
medical record charting. (B) 

6670 Outdoor Recreation and Tourism. Cr. 3 
Meaning, significance, historical background; facilities, agencies and 
programs at the federal, state and local levels; organizations and 
future projections. (B) 

6730 TR: Physical Disabilities. Cr. 3 
Examination of various congenital and traumatic disabilities; sports 
for the disabled; resources; activities of daily living from therapist's 
point of view; equipment for mobility. (B:W) 

6780 Leisure Education. Cr. 3 
Theory and techniques of leisure counseling and leisure education; 
implications for program development in public, commercial, indus
trial and other leisure-time settings. (B) 

7610 Foundations of Recreation and Leisure Services. Cr. 3 
Basis for community recreation and leisure services; study of related 
services and programs; professional growth and development exer
cises. (B) 

7640 Administration of Therapeutic Recreation Programs. 
Cr.3 

Prereq: R P 5630 and 6630 or equivalent experience. Therapeutic 
recreation issues in a variety of settings, both clinical and community; 
credentialling bodies and surveys; quality assurance and outcome 
measures; third party reimbursement; budget/fiscal planning; person
nel management. (B) 

7680 Resources Development and Management. Cr. 3 
Administrative and management aspects of recreation and leisure 
services; developing human, fiscal and physical resources for deliv
ery systems; project and grant writing techniques. (B) 
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TEACHER EDUCATION 
Assistant Dean: Sharon Elliott 
Office:241 Education Building; 577-0902 
Art Education Advising Office: 163 Community Arts Building 
Website: www.coe.wayne.edu/org/TED/index.html 

Professors 

Janice Hale, Leonard Kaplan, R. Michael Peterson, Gary R. Smith 

Associate Professors 

Rudi Alec, Navaz Bhavnagri, John S. Camp, Sharon W. Elliott, Karen 
Feathers, John T. Norman, Jr., Gerald Oglan, Craig Roney, Joseph Sales, Sr., 
Jacqueline Tilles, Paula Wood 

Assistant Professors 

James H. Blake, Gina DeBlase, Thomas Edwards, Maria Ferreira, Richard 
Gibson, Randy Lattimore, Mark Larson, Manuel Mazon, Sally Roberts, 
Marc Rosa, Lorraine Ross, Julie Sarama, Jo-Ann Snyder, Geralyn 
Stephens, Kathi Tarrant-Parks, Marshall Zumberg 

Lecturers 

Hal Dittenber, Holly Peen-Calligan, Carole Hamilton, Robert Pettapiece, 
Anne Williamson-Blake 

Graduate Degrees and Certificates 
and Post-Bachelo(s Certificates 

MASTER OF ARTS IN TEACHING 
with majors in: 

Elementary Education - with concentrations in: 
Bilingual-Bicultural Education 
Children's Literature 
Early Childhood Education 
General Elementary Education 
Mathematics Education 
Science Education 
Social Studies Education 
Special Education 

Secondary Education - with concentrations in 
Career and Technical Education 
Bilingual-Bicultural Education 
English Education 
Foreign Language Education 
Mathematics Education 
Science Education 
Social Studies Education 

PK-12 Education- with concentrations in 
Physical Education 
Special Education 

MASTER OF EDUCATION 
with majors in 

Art Education - with concentrations in 
Art Education 
Art Therapy 



Career and Technical Education 
Bilingual-Bicultural Education 
Early Childhood Education 
Elementary Education - with concentrations in 

Children's Literature 
Early Childhood Education 
General Elementary Education 
Language Arts and Reading 
Mathematics Education 
Science Education 
Social Studies Education 

English Education: Secondary 
English Education: Secondary - with concentration in 

English as a Second Language 
Foreign Language - Secondary 
Mathematics Education 
Reading 
Science Education 
Social Studies Education: Secondary 
Special Education - with concentrations in 

Emotionally Impaired 
Learning Disabilities 
Mentally Impaired 

EDUCATION SPEC/AUST CERTIFICATE 
with majors in: 

Curriculum and Instruction - with concentrations in 
Bilingual Education 
Career and Technical Education 
l!,'arly Childhood Education 
Elementary Education 
English Education 
K-12 Curriculum 
Mathematics Education 
Science Education 
Secondary Education 
Social Studies Education 

Reading 
Special Education 

DOCTOR OF EDUCATION 
and DOCTOR OF PHIWSOPHY -with majors in 

Curriculum and Instruction - with concentrations in 
Art Education 
Bilingual-Bicultural Education (EdD. only) 
Career and Technical Education 
Early Childhood Education 
Elementary Education 
English Education - Secondary 
Foreign Language Education - Secondary 
K-12 Curriculum 
Mathematics Education 
Science Education 
Secondary Education 
Social Studies Education: Secondary 

Reading, Language and Literature (Ed.D. only) 
Special Education 

POST-BACHELOR'S TEACHER CERTIFICATES 
with majors and minors in: 

Elementary Education - with concentrations in: 
Bilingual-Bicultural Education 
Early Childhood Education 
General Elementary Education 
Science Education 

Secondary Education - with concentrations in: 
Art Education 
Bilingual-Bicultural Education 
Career and Technical Education 
Dance 
English Education 
Foreign Language Education 
Mathematics Education 
Music-Instrumental K-12 
Music- Vocal K-12 
Physical Education K-12 
Science Education 
Social Studies Education 
Speech 

Graduate Teacher Education 
The graduate unit of the Division of Teacher Education emphasizes 
the development of competence in instruction and the improvement 
of curriculum at all levels and in many kinds of educational institu
tions. The graduate programs in teacher education are designed to 
prepare educators who are: 

effective in schools and other educational settings; 

knowledgeable in content areas for which they are responsible; 

knowledgeable about growth and development of learners, teaching 
and learning styles, philosophical purposes of education and meth
odologies of education; 

committed to the continuous improvement of the processes of educa
tion; 

responsive to a rapidly-changing technology and cognizant of its 
implications for education; 

cognizant of the uniqueness of metropolitan areas; 

cognizant of the values and contributions of various racial, ethnic, 
and linguistic groups; 

capable of promoting an understanding of the dynamics of cultural 
and linguistic plu"ralism in our society; 

able to promote collaboration between teachers, schools, parents, 
community and students; 

capable of creative thought and able to stimulate and promote cre
ative thought in their students; 

able to study educational jssues through the design and implementa
tion of a research project; 

able to identify and use the results of educational research; 

able to articulate their own ethical behavior; 

able to serve educational enterprises In local, national and interna
tional settings. 

The Division offers degree programs for a wide range of advanced 
professional roles: 

1. supervisory and resource teachers, coordinators, consultants, and 
curriculum specialists; 
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2. teachers and consultants in parent education in school and non
school settings; 

3. college and university teachers and researchers in the field of 
teacher education. 

CERTIFICATE IN INFANT MENTAL HEALTH 
The Merrill-Palmer Institute (see page 45) offers an interdisciplinary 
graduate certificate in infant mental health. The certificate may be 
obtained concurrently with a graduate degree in one of the following 
areas: education, nursing, psychology, or social work; or it may be 
obtained independently by sttxlents already having a master's or 
doctoral degree in one of these areas. See page 45 for details on 
admission to this program. 

MASTER OF ARTS IN TEACHING 
The Master of Arts in Teaching (M.A.T.) degree is designed for stu
dents who have completed a bachelor's degree in a non-education 
program with appropriate teaching majors and minors, and who 
desire both a master's degree and Michigan Provisional Teaching 
Certification at either the elementary or secondary level. Teaching 
certification can be earned prior to completion of the master's degree 
requirements. Each of the M.A.T. programs consists of graduate level 
courses (several involving work with children in a school setting) and 
a student teaching experience for a minimum of one University 
semester. 

Information regarding teaching certificate requirements can be found 
on page 99 of this bulletin. 

Admission to the Master of Arts in Teaching is contingent upon 
admission to the Graduate School; for requirements, see page 17. 
Students without appropriate teaching majors and minors and other 
general education requirements will be required to complete the nec
essary course work as post-degree students before entering the 
M.A.T. program. 

Applicants to M.A.T. programs must be admissable to the Graduate 
School and the College of Education Division of Teacher Education. 
In order to be eligible for admission, all M.A.T. applicants must pass 
the State Basic Skills Test and must present verification of participa
tion in group work with children. 

Persons interested in the elementary or secondary education M.A.T. 
should consult with an admissions counselor, Room 469 or 489 Edu
cation Building, about acceptable teaching majors and minors before 
filing an application. 

General M.A.T. Degree Requirements 
Credit requirements for the various M.A.T. programs range from a 
minimum of forty to a maximum of fifty-two credits, depending on the 
applicant's background in his/her teaching field at the undergraduate 
level and specialized requirements. This degree is offered under the 
following options: 

Plan B: Forty to fifty-two credits including a three-credit essay. 

Plan C: Forty to fifty-two credits including a three-credit project .. 

All course work must be completed in accordance with the academic 
procedures of the College of Education and the Graduate School 
governing graduate scholarship and degrees; see pages 79 and 17-
33, respectively. Requirements for the Master of Arts in Teaching 
degree must be completed within six years after completion of the 
first course to be applied to the degree. 

Course work for the degree must be distributed among four areas: 
the major, the general professional sequence (core courses), elective 
courses, and a professional field experience. 

General Professional Requirements: All M.A.T. students are 
required to complete the following general professional sequence: 
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EDP 6210 --Foundations of Educational Psychology ... 
EHP 7600 --Philosophy of Education .. 
TED 5150 or TED 5160 

-- Analysis of Elementary School Teaching 
-- Analysis of Middle and Secondary School Teaching ..... 

TED 5650 -- Pre-Student Teaching ... 

credits 

. . 3 
. ..... 2 

.. 3-6 

. .. 3 
.3-5 

Elective Courses, if needed for diversity in the program, are 
selected in consultation with an adviser at the time a Plan of Work is 
prepared. 

Professional Field Experiences (pre-student teaching and student 
teaching) are integral parts of all M.A.T. programs, and must be com
pleted during daytime school hours. Courses which involve field 
experiences are TED 5150, 5160, 5650, 5780, 5790 and BBE 6600. 
Information on the student teaching phases of the program is pre
sented on page 100 of this bulletin. 

Elementary Education Major 
Major Requirements: Courses which must be completed prior to 
student teaching are EDP 6210; TED 5150; ALL 6120; ELE 6290, 
6310, 6390, 6500, 6600, and ALL 7220 or ALL 7740. Courses 
required for the M.A.T. degree following completion of the certifica
tion phase of the program are BBE 5000, EHP 7600, SED 7050, and 
ED 7999. Students wishing additional specialized endorsement may 
elect to complete one of the following minor concentrations. 

- Elementary Education Minor Concentrations 
EARLY CHILDHOOD EDUCATION: In addition to the elementary 
education requirements stated above, students seeking an Early 
Childhood Endorsement (ZA) on their teaching certificate must have 
a minor in early childhood. Courses which must be completed prior 
to student teaching are EDP 6210; TED 5150; ALL 6120; ELE 6040, 
6310, 6340, 6390, 6600; ALL 7220. In addition to student teaching, 
other courses required for the early childhood endorsement and the 
M.A.T. degree are ELE 6020, 6070, 6080, 7020; EDP 5450; BBE 
5000; SEO 7050; EHP 7600; ED 7999.The plan for this minor must 
be done in consultation with their adviser. 

BILINGUAL-BICULTURAL EDUCATION: In addition to the elemen
tary education requirements stated above, students seeking an 
M.A.T. in elementary education with a bilingual-bicultural minor and 
endorsement must complete BBE 5000, 5020, 5500, 6560, 6600, 
6850; TED 7000; LED 6520 and 6580. 

Only two general professional core courses are required: TED 5150, 
and EDP 5450 as an alternate for EDP 6210. 

All students in the bilingual-bicultural program must complete the lan
guage proficiency examinations in English and in the target language 
of his/her individual program before completing twelve credits toward 
the degree. 

SCIENCE EDUCATION: In addition to the elementary education 
requirements stated above, students seeking elementary certification 
with a science major must complete TED 7000; twelve credits of sci
ence education course work including ELE 6500. Additional courses 
required for the M.A.T. degree are selected in consultation with an 
adviser. 

Secondary Education Major Concentrations 
BILINGUAL-BICULTURAL EDUCATION: Students in an M.A.T. pro
gram in secondary education with a bilingual-bicultural minor and 
endorsement must complete BBE 5000, 5020, 5500, 6560, 6600, 
6850; LED 6530, 6580; ALL 6120; TED 7000; and ED 7999. Six 
credits in methods courses in the major field are to be selected in 
consultation with the appropriate major adviser. 

The required general professional core courses should include EDP 
5480 as an alternate for EDP 6210. 



All students in the bilingual-bicultural program must complete the lan
guage proficiency examinations in English and the cognate language 
of his/her individual program before completing twelve credits toward 
the degree. 

ENGLISH EDUCATION: Requirements for this major include EED 
5200, 6120, 6210, 6310, 6330; ED 7999; RLL 6120, plus elective 
courses chosen in consultation with an adviser. 

FOREIGN LANGUAGE EDUCATION: Requirements for this major 
include TED 7000; LED 6520, 6530; RLL 6120; ED 7999 and spe
cialty courses including the following: LED 6580; EEO 6210 or LIN 
5700. 

The required general professional core courses should include: EDP 
6210 or 5480, and EHP 7600. 

Additional methods courses are chosen with the approval of the 
adviser. 

MATHEMATICS EDUCATION: Requirements for this major include 
TED 7000; ED 7999; RLL 6120; MAE 5150; MAE 6050; and two 
courses selected from: MAE 6150, 8050, 8100, 8150. Addltional 
courses are selected in consultation with an adviser. 

SCIENCE EDUCATION: Requirements for this major include TED 
5650, 6020, 7000; ED 7999; SCE 5060, 5070 or 6030 and two elec
tive science courses; RLL 6120; and CHM 6740. Additional methods 
courses and electives are selected in consultation wtth an adviser. 

SOCIAL STUDIES EDUCATION: Required courses in this major 
include SSE 6710, 6730, 7780, 8740; ED 7999; RLL 6120; EHP 
7600, SEO 7050, BBE 5000, and TED 6020. 

CAREER and TECHNICAL EDUCATION: Required courses for this 
major include: CTE 5410, 6993; EDP 5480, EHP 7600, RLL 6120, 
TED 6020, ED 7999, SEO 7050, and one elective. There is also a 
requirement of two years of recent and relevant work experience for 
this program. 

A specific methods course is required for each of the above-men
tioned fields and must be selected in consultation with an adviser. 

Among the general professional core courses (see page 80) for sec
ondary education, EDP 5480 should be substituted for EDP 6210. 

The student teaching assignment (TED 5780) for this program 
requires a full-time assignment to a public school for a minimum of 
one public school semester. 

Applicants should consult with the appropriate adviser prior to filing 
an admissions application in order to determine the appropriateness 
of various major and minor areas of study to the student's interest. 

K-12 Education Concentration 
SPECIAL EDUCATION: in addition to the Elementary Education 
requirements stated above, students seeking elementary certification 
with a special education major must complete a special education 
program. Additional courses in special education (29-35 credits) are 
selected in consultation with an adviser. 

TEACHING CERTIFICATES 
Present-day education is characterized by specialization at the sec
ondary and elementary levels, related to both subject-matter fields 
and the age of school children. The Michigan Certification Code pro
vides for specialization in either the elementary, middle, or secondary 
school areas by authorizing state certification for teaching on those 
levels. Thus, a person who has kindergarten through grade eight 
endorsement is not legally qualified to teach in the secondary 
schools above grade eight, and a person with grades seven through 
twelve endorsement is not legally qualified to teach below grade 
seven. An exception is made in certain fields such as art, physical 
education, dance and music education, where the holder of a provi
sional certificate is qualified to teach his/her major subject in all 

grades, and, if indicated by his/her certificate, other subjects in other 
grades. 

The certification code recognizes subject-matter specialization by 
requiring that the candidate for a teacher's certificate present con
centrations of credits called majors and minors. The secondary 
school teacher must have a major and minor teaching field, and the 
elementary school teacher must have either a major and a minor or 
three minor teaching fields. All majors and minors must be in subject
matter fields appropriate to teaching at the level for which certification 
is to be recommended. Individuals must pass state examinations in 
their major and minor fields before they begin student teaching. 

Certification Requirements 
Michigan State Teachefs Certificates are granted by the Michigan 
State Board of Education upon the recommendation of the College of 
Education. Initial certificates are provisional for a six-year period and 
may become a five year professional certificate after three years of 
successful teaching experience and the completion of additional col
lege course work. Both the teaching experience and the additional 
credits must be completed after the issue date of the provisional cer
tificate. Five year professional certificates must be renewed every 
five years by successful completion of six semester credits or eigh
teen continuing education units. Certificates will indicate in what 
grades and subjects the holder is eligible to teach. In certain speci
fied nonacademic fields, however, the holder of a provisional certif
cate is eligible to teach his/her major subject in all grades from the 
kindergarten through the twelfth. The qualnications which the College 
requires for recommendation for the certificate are summarized 
below. 

State Basic Skills Test All students seeking admission to an M.A.T. 
or post-bachelor teacher certification program are required to pass 
the State Basic Skills Test prior to admission to the College of Educa
tion. 

Provisional Certificates 
Teaching certificates as listed below are granted upon the completion 
of the professional education sequence of the M.A.T. program. 

Elementary Provisional Certifies_, Kindergarten through 
Grade Five, and Grades Six through Eight in subjects corresponding 
to majors and minors 

Secondary Provisional Certificam-for Grades Seven through 
Twelve 

1. The candidate must have graduated with a bachelor's degree from 
an approved or accredited institution. 

2. The academic background must include one major (this may be a 
group major) and one minor (or three minors, for elementary candi
dates). A Single subject major is defined as a minimum of thirty cred
its and a group major as a minimum of thirty-six credits. A single 
subject minor is a minimum of twenty credits, and a group minor is a 
minimum of twenty-four credits. Majors and minors must correspond 
to disciplines listed on the State of Michigan Approved List of Majors 
and Minors. 

3. Completion of the professional education sequence is required. 

Certificate Endorsement 
Holders of one level of certificate who wish to add another level (i.e., 
elementary to secondary or vice versa) must consult a counselor in 
the Division of Academic Services, 468 or 489 Education Building. 

Five - Year Professional Certificate 
This certification is available to holders of provisional certificates who 
have taught successfully for three years after the issue date of their 
provisional certificate and have completed eighteen credits in a 
planned course of study after the issue date of their provisional certif-
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icate or have a master's degree. The following requirements apply to 
specific teaching classifications as indicated: 

Teachers of K-12 subjects: art, dance, music, and physical educa· 
tion, may present experience at any grade level from kindergarten 
through grade 12. (In cases where the experience requirement has 
not been met, it is possible to secure a three-year renewal of a provi
sional certificate if the holder has completed ten credits of college 
work since the date of issue.) 

Vocational Education: Five year professional certification with voca
tional endorsement requires a planned program. Students should 
consult the appropriate area adviser regarding certification for an 
approved program leading to a five year professional certification 
with a vovational education endorsement. 

Elementary Education: All candidates for an elementary five year 
professional certificate must have completed in their undergraduate 
or post-graduate preparation six credits in reading instruction, three 
of which must be reading in the content areas. Consult a counselor in 
Room 469 or 489, Education Building, for requirements. 

Secondary Education: All candidates for a secondary five year pro
fessional certificate must have completed in their undergraduate or 
post-graduate preparation a three-credit course in reading in the con
tent areas. 

Bilingual/Bicultural Endorsement 
The Bilingual/Bilcultural Endorsement certifies a teacher who is qual
ified to teach classes of bilingual children. Students qualifying for an 
initial provisional certificate complete a twenty-four credit minor for 
the endorsement. Students holding existing certificates may add a 
bilingual endorsement by completing an eighteen credit planned pro
gram. Information and referral to the appropriate adviser for this 
endorsement may be obtained in Room 213 Education Building. 

Early Childhood Endorsement 
The Early Childhood Endorsement is designed to ensure that teach
ers working with children from birth to the age of eight years have 
had suitable preparation in the area. Teachers holding an elemen
tary certificate must pass the State examination in early childhood 
education before receiving this endorsement. The endorsement pro
gram consists of twenty credits beyond requirements for the Provi
sional Certificate and experience in teaching two of the following 
three age levels: 1) infant - toddlers, 2) preschool, 3) kindergarten -
third grade. The courses may be part of a master's, educational spe
cialist, or doctor of education program. Interested students should 
consult an early childhood adviser. 

K-12 Reading Endorsement 
The K-12 Reading Endorsement is designed to prepare teachers to 
provide specialized instruction in reading within classrooms or in spe
cial programs at all grade levels in elementary, middle, and second
ary schools. Teachers holding an elementary or secondary 
certificate must complete a twenty-four credit program and then pass 
the State examination in reading in order to receive this endorse
ment. The courses may be part of a master's, educational specialist, 
or doctor of education program. Interested students should consult a 
reading program adviser. 

Student Teaching 
Application: Each student must make application for student teach
ing in person during the appropriate application period. The date a 
completed application form is submitted to the Student Teaching 
Office will determine the semester during which student teaching will 
take place. Student teaching application periods are as follows: 

Fall semester. . . the preceding November, December, January 
Winter semester ............. the preceding April, May, June, July 
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Procedures for Student Teaching Application: 

1. Confer with adviser to determine eligibility for student teaching. 

2. Complete application forms provided by the Student Teaching 
Office, 223 Education Building, during application period. 

Prerequisites for Student Teaching Placement: 

1. Full admission to the College of Education must be accomplished 
before application for student teaching can be accepted. 

2. Completion, at Wayne State University, of not less than six credits 
in course work authorized by the student's curriculum area adviser. 

3. Adequate work in the teaching major and minor(s) as defined by 
the student's curriculum area in the College of Education. 

4. Satisfactory completion of appropriate pre~student teaching 
courses and appropriate methods courses as outlined by the stu
dent's adviser. 

5. Satisfactory tuberculosis test within six months before assignment 
begins. 

6. Passing scores on state examinations in basic skills and in the 
major and minor teaching areas. 

Post-Bachelor's Teaching Certificate 
This program is designed to offer teacher certification to holders of 
baccalaureate degrees with suitable teaching majors and minors, 
who do not choose to pursue the master's degree. The program 
incorporates classroom theory with practice, takes a minimum of four 
semesters to complete and is available at both the elementary and 
secondary levels. 

Admission to this program requires an undergraduate g.p.a. of 2.5, 
successful completion of the State Basic Skills Test, and a bachelor's 
degree with an appropriate teaching major and minor earned at a 
regionally accredited institution. 

Elementary Education: Admission to the elementary education cur
riculum is predicated upon review of the applicant's transcript to 
ensure that course requirements in world geography, United States 
history, world history, American government, biology, physical sci
ence and mathematics have been satisfied. Depending upon this 
review, some additional course work may be required before begin
ning the professional sequence outlined below. 

CERTIFICATE REQUIREMENTS: The elementary education certifi
cate requires completion of forty-nine credits and the secondary edu
cation certificate requires completion of forty credits as specified in 
the following programs. These are professional education courses 
and are applicable to the certificate ONLY when taken after formal 
admission to the College of Education. 

The grouping of courses cited below as phases I, 11, and Ill may ( or 
may not) reflect individual semesters' work depending on the stu
dent's full- or part-time status. FJeld courses are taught in the public 
schools where student teaching assignments are made. 

Elementary Education Sequence (Forty-nine Credits) 

PHASE I 

Field Courses 
TED 3550 -- (WI) Teaching: Theory and Practice .. 
ELE 3300 •• Teaching Language Arts: Preprimary - 9 .. 

campus Courses /must be taken prior to TED 5780) 
RDG 4430 ··Teaching Reading in Subject Matter Areas .... 
EDP 3310 --Educational Psychology .... 
ELE 3400 •• Teaching Mathematics: Preprimary - 9 

Credits 

. 5 
.... 3 

. ... 3 
. . 3 
.. 3 



PHASE II 

Field Courses 
TED 3560 -- Pre-Student Teaching field Experience 
ELE 3320 --Teaching Reading: Preprimary-9 

Campus Courses 
(must be taken after TED 3550 and prior to TED 5780) 
ELE 3500 --Teaching Science: Preprimary - 9 ......... . 
ELE 3600 --Teaching Social Studies: Preprimary - 9 . 

PHASE 111 

Field Course 
TED 5780 -- Directed Teaching and Conference. 

PHASE OPTIONAL 

Courses taken In any phase 

" ...... 3 
............. 3 

. .. 3 
. ...... ·3 

. ....... 10 

ELE 3200 -- Literature for Children .. 3 
SED 5010 --The Exceptional Child in the Regular Classroom ............ 2 
BBE 5000 -- Multicultural Education in Urban America ................. 2 
TED 6020 -- Computer Applications in Teaching I . . . . . . . .. 3 

secondary Education Sequence (Forty-three credits) 

Courses satisfying the methods requirements (first and second 
courses) vary with each discipline. Students should consult the Cur
riculum Guide for Secondary Educa.lion available from the Division of 
Academic Services, 469 Education Building. 

semester I (may be taken at any time after admission to the College) 
BBE 5000 --Multicultural Education in Urban America. . . . . . . . . . ...... 2 
SEO 5010 --The Exceptional Child in the Regular Classroom ............ 2 
TED 6020 -- Computer Applications in Teaching I . . . . .. 3 
EHP 3600 -- Philosophy of Education ....... 3 

Semester II (student must have 24 credits completed in the major) 
TED 5650 -- Pre-Student Teaching Rd. Exp.: Secondary (coreq: TED 5160) 5 
TED 5160 --Analysis of Middle & Sec. School Teaching (coreq: TED 5650) 3 
Methods I course (in major) . . ....... 3 
EDP 5480 --Adolescent Psychology.......... . ............ 3 

Semester Ill 
RDG 4430 --Teaching Reading in Subject Matter Areas .... 
Methods II course (in major) .. 
Methods Ill course (in minor if applicable) .... 

Semester IV (major and minor completed) 
TED 5780 -- Directed Teaching and Conference . 

MASTER OF EDUCATION 

. . . . . . . . . . . . 3 
.... 3 

. ........... 3 

. ........ 10 

Generic admission and degree requirements for the Master of Edu
cation degrees offered by this department are presented on page 79. 
The following sections, under major degree headings, enumerate the 
specific amendments/variations to generic requirements, as well as 
program options. 

- with a Major in Art Education 
The Master of Education degree with a major in Art Education assists 
graduates in becoming more effective art teachers and leaders in th.e 
field of art education. Emphasis is placed on each student designing 
a curriculum of graduate studies to fit his or her professional needs. 

Admission Requirements: see page 79. For admission to the pro
gram the applicant must have: a baccalaureate degree from a col
lege or university at recognized standing; a major in art; a teaching 
certificate; and adequate preparation and ability to pursue graduate 
study. Entering students should make an appointment with an Art 
Education graduate adviser for assistance: Room 163, Art Building. 

DEGREE REQUIREMENTS: see page 79. This program requires 
thirty credits in course work: eight credits in art education research 
(TED 7000, ED 7999, and AED 7400); six credits in professional edu
cation courses; and sixteen credits in electives. Eighteen of the thirty 

credits required must be in the art education major. The intent is that 
the thirty credits will comprise a unified, meaningful curriculum 
extending each student's ability as an artist, a scholar, and a teacher. 

-Art Therapy Concentration 
Art therapy is a specialization available in the Master of Education in 
Art Education degree program. In addition to the admission require
ments stated above, students must submit letters of recommenda
tion, an autobiographical statement, and a slide portfolio. A personal 
interview is also required. (A teaching certificate is NOT required for 
this program.) 

DEGREE REQUIREMENTS: see page 79. This program is offered 
as a master's Plan B or Plan C; as defined on page 79. A minimum of 
forty-one credits is required for this concentration: twenty-four credits 
in art education and art therapy; six credits in the general profes
sional sequence; and five research credits. The remaining six credits 
are approved electives in an area of art therapy specialization. A 
related essay or project of substantial quality concludes the program. 
Interested candidates should contact the Art Education office for 
additional information: Room 163, Community Arts Building; tele
phone: 577-0490. 

- with a Major in Bilingual-Bicultural Education 
The bilingual-bicultural master's degree program was developed to 
enhance the basic skills of bilingual teachers and prepare them for 
roles as school district bilingual supervisors, district administrators, 
and resource Room teachers. The program is based on the develop
ment of specific competencies in the following areas. 

1. Cu"iculum and Instruction -which involves teaching strategies 
and methodologies relevant to the teaching of content curriculum 
areas in a bilingual education setting, as well as the role of culture in 
the cognitive development of children; 

2. Assessment-which includes skills in identifying linguistic and cul
tural biases in existing assessment instruments and test item con
struction; 

3. School-Community Relations -which includes the identification of 
those elements in the community which will function in concert with 
the school to promote learning in children; and 

4. Professional Socialization - which establishes those skills neces
sary to develop leadership in bilingual education. 

Admission Requirements: see page 79. Students entering this pro
gram must be proficient in both English and the cognate language of 
their individual program. 

DEGREE REQUIREMENTS: see page 79. The Master of Education 
in this area is offered under Plans B or C, as defined on page 79. A 
minimum of thirty-three crdits is required including TED 7000 and ED 
7999. All other course requirements are selected in consultation with 
an adviser and are based on the specific background and needs of 
the student. 

-with a Major in Career and Technical Education 
This program is designed for students with a secondary teaching cer
tificate in a career and technical education specialty; it provides for 
the 'planned program' element which is one of the requirements for 
the five-year professional certification. Another element of the con
centration enables the graduate to meet career and technical educa
tion endorsement requirements. Upon completing the Master of 
Education and the required three years of appropriate teaching expe
rience, the graduate will receive a M.Ed. degree and will be eligible 
for both the five-year provisional secondary certification, and full 
career and technical education endorsement. 

Admission Requirements: see page 79. 

DEGREE REQUIREMENTS: see page 79. The program consists of 
a minimum of thirty credits. Required courses include: CTE 6010, 
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6999, 7820, 8998; TED 7000; EER 761 0; and ED 7999; additional 
courses are selected in consultation with an adviser. Deficiencies in 
relevant work experience must be completed in addition to the 
required thirty credits. 

Advising: Information regarding career and technical education pro
grams may be obtained from the Teacher Education area on the sec
ond floor of the College of Education Building. 

- with a Major in Elementary Education 
This program is designed for teachers who wish to strengthen their 
present competencies and acquire new ideas and skills in curriculum 
and instruction in current elementary school programs. The majority 
of students in this program are seeking Michigan Five-Year Profes
sional Certificates; many are earning specialized endorsements. The 
program also allows teachers certified in other areas to earn elemen
tary endorsements. 

A large number of courses are available to develop a professional 
specialization in elementary curriculum and instruction. Students 
may elect to have a general specialization allowing them to choose 
from many subject areas or to emphasize the areas of children's liter
ature, early childhood education, reading and language arts, mathe
matics, or science. 

Admission Requirements: see page 79. 

DEGREE REQUIREMENTS: see page 79. The Master of Education 
in this area is offered under Plan A, B, or C, as defined on page 79. 
All M.Ed. students in elementary education must demonstrate profi
ciency in curriculum development by completing successfully one of 
the following: ELE 6100, RLL 7760, or TED 7800. 

- with a Major in English Education (Secondary) 
This program is designed to increase the skills and knowledge of 
teachers already holding certificates. Additionally, some students find 
this program useful as a preparation for positions as department 
heads or resource personnel. 

Admission Requirements: see page 79. Admission to this program 
reqires a teaching certificate and at least twenty-one credits in 
English. 

DEGREE REQUIREMENTS: see page 79. The Master of Education 
is offered in this area under Plans A, B, or C, as defined on page 79. 
This program requires a mimimum of thirty credits distributed as fol
lows: seventeen credits in major course work including the final 
essay or project; six credits in general professional courses selected 
from such fields as educational psychology, educational philosophy, 
educational sociology, educational evaluation and research, and 
guidance and counseling; and six to nine credits in cognate courses 
selected to enrich the teaching major or minor. Additionally, students 
with less than a cumulative total of thirty credits in English (including 
the twenty-one credits required for admission) must make up the def
icit within the cognate area. 

English as a Second/Foreign Language: Students in the English 
Education program may also choose to become either teachers of 
English as a second language (ESL) or teachers of English as a for
eign language (EFL). Persons who wish to devote themselves to 
ESUEFL teaching come from a variety of backgrounds. Thus, a num
ber of curricula have been devised to complete the degree, accom
modating those who are certified teachers in need of an ESL 
endorsement, and those who wish only ESUEFL training. 

Requirements for this concentration are similar to the generic English 
Education major (see above), except that Plan A is not offered. 

- with a Major in Foreign Language Education 
(Secondary) 
The goal of this program is to enhance the skills of the foreign lan
guage teacher through advanced linguistic training, advanced train-
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ing in language teaching methodology, additional training in 
collecting cultural data for the cognate language, and additional 
study in the cognate language. Attention is also given to the uses of 
technology as an aid to language teaching. 

Admission Requirements: see page 69. 

DEGREE REQUIREMENTS: see page 69. The Master of Education 
in this area is ottered under Plans B or C (as defined on page 69), 
and requires a minimum of thirty credits. Course requirements for the 
program include TED 7000; ED 7990 and 7999; LED 6580; general 
professional courses include EER 7610, EHP 7600, and EDP 7350. 
Additional courses in the language major are chosen with the 
approval of the adviser. 

- with a Major in Mathematics Education 
(Secondary) 
Admission Requirements: see page 79. 

DEGREE REQUIREMENTS: see page 79. This degree is offered 
under Plans B or C (as defined on page 79), and requires a minimum 
of thirty credits. 

This program is designed for secondary school mathematics teach
ers who wish to enhance their knowledge and skills for teaching 
mathematics. Applicants must have at least an undergraduate minor 
in mathematics appropriate for secondary school teaching. Students 
entering with a minor in mathematics must complete sufficient addi
tional mathematics courses to obtain a major during the course of the 
program and also include at least six additional credits in mathemat
ics. Applicants with secondary certificates must complete the follow
ing required courses; TED 7000 and ED 7999; twelve to fifteen 
credits in the major field, selected in consultation with an adviser; six 
credits in general professional courses (see page 80); and six to nine 
credits in mathematics or related courses. 

- with a Major in Early Childhood Education 
This program enables students to qualify for a teaching endorsement 
in early childhood (ZA) education while pursuing the degree. The pro
gram is designed for persons interested in working with young chil
dren and their families. The focus of the curriculum is on the growth 
and development of the young child including the influence of family 
dynamics. Students also study the pattern of education of the young 
child including the theory, development, and evaluation of learning 
and teaching in early childhood education; as well as teaching strate
gies, materials and equipment for physical, social, emotional, and 
intellectual development. Support systems for the young child are 
investigated and experiences in a preprimary and primary grade set
ting are required. Students without student teaching or on-the-job 
teaching at the preschool level are assigned to the Wayne State Uni
versity Early Childhood Center for a field placement as part of the 
program. 

Admission Requirements: see page 79. 

DEGREE REQUIREMENTS: see page 79. This degree is offered 
under Plans A, B, or C (as defined on page 79), and requires a mini
mum of thirty credits. Required courses include: TED 7000 and ED 
7999; ELE 6020; twelve credits in the major field, selected in consul
tation with an adviser; six credits in general professional courses 
(see page 80); and additional electives related to the student's pro
fessional goals. 

-with a Major in Reading 
This program services graduates of bachelor's degree programs who 
wish to develop and/or strengthen their expertise in literacy instruc
tion in preprimary through adult levels. This might include elemen
tary and secondary teachers and those who work in college 
developmental, family literacy, adult basic education, GED, high 
school equivalency, or workplace literacy programs. This program 



involves a curriculum that qualifies certified teachers for an endorse
ment in reading by the State of Michigan. Graduates of this program 
are primarily prepared for the roles of classroom teacher of reading 
and reading specialist. 

Admission Requirements: see page 79. 

DEGREE REQUIREMENTS: see page 79. This degree is offered 
under Plan C (as defined on page 79), requiring a minimum of thirty
six credits in course work distributed as follows: RLL 7100, 7200, 
7300, 7 400, 7500; and ED 7999; six credits in general professional 
courses (see page 80); and nine elective credits. 

- with a Major in Science Education 
This program provides in-service elementary, middle school, and 
senior high school science teachers with oportuntties for continuing 
growth in scholarship, performance, and research in science educa
tion. A forum is provided wherein teachers interact with each other in 
order to clarify and strengthen the bonds between theory and prac
tice. The program emphasizes the implications of research for sci
ence curriculum design and ciassroom teaching. It includes among 
its goals an understanding of various teaching strategies and materi
als that promote inquiry, the impact of science and technology on 
people and their institutions, and the acquisition of insights into 
recent advances in science and technology. Students may be admit
ted to this program if they have had twetve credits in science and if 
they have accumulated twenty-four credits by the time they graduate. 

Admission Requirements: see page 79. 

DEGREE REQUIREMENTS: see page 79. This degree is offered 
under Plans A, B, or C (as defined on page 79), requiring a minimum 
of thirty credits. Required courses include: TED 7000 and ED 7999; 
six credits in general professional courses (see page 80); a minimum 
of ten credits in science education courses selected in consultation 
with an adviser: and additional elective credits in a graduate field. 

- with a Major in Social Studies Education 
(Secondary) 
The goals of this program reflect both a content (knowledge) and pro
cedural (application) emphasis. Graduates acquire a strong theoreti
cal/subject matter foundation which is applied to the secondary 
school setting. Students will gain an understanding of the issues of 
social studies education, the nature of objectives, learning activities, 
curricular organization, and educational evaluation at the secondary 
level. Analytical skills will be developed through evaluation of the con
tent and structure of social studies texts, materials, and resources. 

Admission Requirements: see page 79. 

DEGREE REQUIREMENTS: see page 79. This degree is offered 
under Plans A, B, or C (as defined on page 79), requiring a minimum 
of thirty credits. Required courses include: SSE 6730, 7780, 8740, 
and ED 7999; six credits in general professional courses (see page 
80); and elective courses selected in consultation with an adviser. 

- with a Major in Special Education 
Students must have a grade point average of 2. 75 in order to be 
admitted to this program. Students who have completed elementary 
or secondary certificate and bachelor's degree requirements in non
special education areas and who wish to qualify for approval in an 
area of special education may take their initial preparation at the 
master's level. 

Students who are certified teachers, approved in special education 
at the undergraduate level, may continue their preparation in other 
areas of specialization or increase their expertise in their current 
areas of endorsement. 

Initial endorsement in the program for the emotionally impaired is 
secured at the master's level. The curriculum prepares profession
als as special education teachers in public schools, as teacher-con-

sultants, and as educators for in-patient and out-patient clinical
hospital settings. 

Initial endorsement in the program for learning disabilities is secured 
at the master's level. 

The preparation program for the mentally impaired prepares profes
sionals to teach children with a mental impairment in various educa
tional settings, ranging from inclusive settings to self-contained 
facilities. 

Graduate Advisers: 

Emotionally Impaired. . . . . . . . . . . . . . . . . . . . . . . . . . . Paula Wood 

Learning Disabilities ...................... Kathi Tarrant-Parks 

Mentally Impaired ......................... Marshall Zumberg 

Early Childhood - Special Education . . . . . . . . . . . . Mark Larson 

Admission Requirements: see page 79. 

DEGREE REQUIREMENTS: General degree requirements for Mas
ter of Education programs are presented on page 79. This degree 
program in special education is offered under Plans A, B, or C, as 
defined on page 79. Courses required for the various major concen
trations available are as follows: 

Emotionally Impaired: A minimum of forty-seven credits is required 
for this concentration including SED 7760, 7770, 7820, 7830, 7840, 
and ED 7999. The general professional course requirements are 
CED 6700, EER 7610, and EDP 5450 or 5480. Electives should 
include EDP 7 490. 

Learning Disabled: A minimum of thirty-five credits is required for 
this concentration including SEO 7760, 7770, 7790, 7820, 7830 or 
7840; and ED 7999. The general professional course requirements 
are CED 6700; EER 7610; and EDR 5450 or 5480. EDP 7530 is 
required as part of the elective credit allowance for this degree. 

Mentally Impaired: A minimum of thirty•six credits is required for 
this concentration. Course selection is determined in consultation 
with an adviser. 

Education Specialist Certificate 
The Teacher Education Division offers a number of education spe
cialist programs at the elementary and secondary levels. These cer
tificate programs are designed to strengthen the educational 
background of teachers, administrators, and other education profes
sionals. 

Admission requirements: see page 80. 

CERTIFICATE REQUIREMENTS: These certificate programs 
require thirty credits beyond the maste~s degree. The individual stu
dent's professional needs and interests are taken into account in 
determining the specific content of his/her program. The typical plan 
includes course work in the specialized professional area, and sub
ject matter areas supportive of a major or minor. All course require
ments for the various majors are selected in consultation with an 
adviser. 

Doctoral Degrees (Ph.D and Ed.D) 
The Doctor of Education (Ed.D) and the Doctor of Philosophy (Ph.D) 
programs prepare professional educators for positions in institutions 
of higher learning, education renewal centers, state and national 
education agencies, and intermediate and local school districts. 
Advanced programs are designed for those individuals who are com
mitted to the educational renewal of urban America; whose career 
goals emphasize the development and improvement of curriculum 
and instruction: who desire to prepare themselves for leadership 
roles in pre-service and in-service teacher education; and who will 
serve as agents of change, creating and expanding the varied institu
tions and programs needed for the continuing education of teachers. 
This program also serves those interested in the educational aspects 
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of business and industry, health and social services, and other areas 
that require expertise in curriculum and instruction. 

Based on pure and applied research in instruction and curriculum, 
doctoral study incorporates formal classroom instruction, indepen
dent study, and direct, clinical experience in a variety of field settings. 
It reflects (1) the legitimacy of the emerging pattern of inter-institu
tional partnerships in teacher education at all levels; (2) the signifi
cance of the diverse nature of the metropolitan society; and (3) the 
importance of the integration of theory, research, and practice as the 
basis for sound professional development. 

Admission Requirements: see page 81. 

DEGREE REQUIREMENTS: see page 81. Courses in the field of 
concentration in each program are selected in consultation with an 
adviser to develop a Plan of Work. 

The K-12 curriculum area of emphasis, within the curriculum and 
instruction program, requires the following courses in the major area: 
TED 6130, 8130, 8270, 8280, 9130; IT 6110; and EDA 8650. 
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GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

TEACHER EDUCATION DIVISION (TED) 
5150 Analysis of Elementary School Teaching. Cr. 3-6 
Prereq: admission to M.A.T program. Organization and manage
ment of classrooms. Lesson planning, teaching strategies and test
ing procedures. Work in classroom assigned by both an experienced 
public school teacher and a University faculty member. (F,W) 

5160 (WI) Analysis of Middle and Secondary School Teaching. 
Cr.3 

Prereq: admission to teacher certification program; coreq: TED 5650. 
Overview of structure, function and purposes of middle and second
ary school education. Development and analysis of instructional 
objectives. Organization and management of classrooms. Teaching 
strategies and assessment of learning. Exploration and utilization of 
resources in the community. (T) 

5250 Teaching the Emerging Adolescent in Middle Level 
Education. Cr. 3 

Open only to middle school endorsement candidates. Opportunities 
to examine best practices, curriculum and strategies of middle level 
education. (I) 

5650 Pre-Student Teaching Field Experience for Secondary 
Majors. Cr. 3-5 

Prereq: admission to secondary certification program; coreq: TED 
5160. Offered for Sand U grades only. Field experience in secondary 
school settings prior to full-time student teaching. (F,W) 

5740 (D E 5740) Problems in Driver Education and Traffic 
Safety. (TED 5740) Cr. 3 

Prereq: TED 5994. Issues and concerns in professional preparation 
to meet traffic safety needs of schools and communities. (F,S) 

5750 (D E 5750) Seminar in Driver Education and Traffic 
Safety. (TED 5750) Cr. 3 

Prereq: TED 5740. Behavioral, administrative, and professional 
aspects of the teaching role in driver and traffic safety education. 

(W,S) 

5780 Directed Teaching and Conference. Cr. 1 • 1 0 
Offered for S and U grades only. Directed teaching in schools at level 
for which students are preparing for certification. Includes regular 
conference in which teaching methods in various fields are explored. 

(F,W) 

5790 Student Teaching and Conference for Special Groups. 
Cr.1-10 

Prereq: admission to student teaching. Offered for S and U grades 
only. Directed teaching in schools at level for which advanced stu
dents are preparing for certification; discussion of educational issues. 
For students seeking endorsements in special areas; for example: 
special education, early childhood, art. (F,W) 



5810 (DNC 5810) Creative Dance for Children. (DNE 5810) 
(TED 5810) Cr. 3 

Approaches to creative dance experiences for children stressing the 
development of aesthetic and kinesthetic awareness. Focus on com
prehensive arts and curriculum related materials. (F) 

5820 (DNC 5820) Creative Movement for the Pre-School 
Child I. (TED 5820) Cr. 3 

Creative dance activities; manipulative, musical, imaginative and 
kinesthetic approaches to movement. (F,W) 

5830 (DNC 5830) Field Work In Creative Dance. (TED 5830) 
Cr. 2-8 

Prereq: DNC 5830 or consent of instructor. Supervised professional 
study in field settings. (T) 

5994 (D E 5730) Teaching Driver Education and Traffic Safety. 
(TED 5994) Cr. 3 

Prereq: valid Michigan driver's license. Teacher preparation to orga
nize and teach driver education and traffic safety. (F,W) 

6020 Computer Applications in Teaching I. Cr. 3 
Variety of experiences with computer applications for K-12 instruction 
using Macintosh and Dos/Windows platforms. Development of skills 
using telecommunication, videodiscs, CD-ROMs, and other multime
dia resources. (T) 

6030 Computer Applications In Teaching II. Cr. 3 
Prereq: TED 6020 or equiv. Use of computing resources to develop 
problem-solving strategies and multimedia applications for students 
in specific K-12 curriculum areas. (F,W) 

6130 Developing Curriculum in the Affective Domain. Cr. 3 
Philosophy and theory underlying the affective domain; the impetus 
and means of evaluative and analytical thinking used as a vehicle 
that provides teachers with instructional strategies in building K-12 
curriculum. (Y) 

6140 Local School Curriculum Planning. Cr.1-6 (Max.12) 
For classroom teachers and teacher educators. Consideration of 
local problems in elementary and secondary school programs. Plan
ning for better teaching and learning. (I) 

7000 Introductory Master's Seminar. Cr. 2-3 
Prereq: admission to a master's degree program in Teacher Educa
tion Division. Skill development in the three primary areas: informa
tion access through the variety of resources available in a university 
library; comprehension and evaluation of technical literature; employ
ment of APA style in technical writing. (F,W) 

7010 Field Study in Computer Applications In Teaching. 
Cr. 2-12 (Max. 12) 

Supervised professional study in field settings; development, imple
mentation and evaluation of computer-based instructional materials. 

(I) 

7800 Practicum in Curriculum Theory, Development, and 
Evaluation. Cr.1-5 

Offered for S and U grades only. Specific curriculum issues; linking 
theory and practice in educational settings. (T) 

8130 Basic Principles of Curriculum and Instruction. Cr. 3 
Theoretical bases of curricular development and instructional innova
tion. Their application to the tasks of the curriculum maker explored 
as various education positions are taken and examined. (S) 

8170 Advanced Seminar. Cr. 2-6 (Max. 6) 
Prereq: admission to education specialist or doctoral program. Top
ics to be announced in Schedule of Classes. (I) 

8270 Seminar: Issues in Curriculum and Instruction. 
Cr. 2-6 (Max. 8) 

For specialist and doctoral students. Analysis of basic issues in cur
riculum and instruction and their implications for program: early child
hood, K-12, adult curricula. Critique of recent research and 
development efforts. Application to problems of leadership in school
wide curricular improvements. (F) 

8280 Research Seminar: Curriculum and Instruction I. Cr. 3 
Methods of research in curriculum and instruction. Critical review of 
types of research in curriculum and instruction. Research design. 

(W) 

9130 Doctoral Seminar In Curriculum and Instruction. Cr. 3 
Prereq: formal admission to a doctoral program in education. An 
examination of curriculum theory and concepts that apply to the 
development of content and instructional strategies relevant to con
temporary education. en 
9620 Doctoral Internship In Curriculum and Instruction. 

Cr. 3-6 
Prereq: admission to doctoral program, completion of two doctoral 
seminars, minimum 18 credits in course work in the major, nine cred
its in required research course work, and six credits in cognate 
course work. Offered for S and U grades only. Planned and super
vised professional field-based experience relevant to doctoral pro
gram and projected profession. <n 

ART EDUCATION (AED) 
5000 Art Process, Perception and Expression. Cr. 3 
Study and analysis of the two-dimensional art process related to indi
vidual development and response. Examination of observation and 
image formation, including the collection of visual information for two
dimensional production. Investigation of geometric perspective and 
visual illusion. Children's developmental use of symbols and related 
research in creativity, visual thinking and brain organization and func
tion. Selected examples of drawings and paintings from various cul
tures examined in relation to learning and teaching. Material fee as 
indicated in the Schedule of Classes. (Y) 

5010 Art Teaching Laboratory. Cr. 5 
Prereq: AED 5000. Laboratory experience in teaching art to upper 
elementary children, middle school and high school students. 
Includes planning, producing visual aids, evaluating children's work 
and peer- and self-assessment in teaching using video tape record
ing equipment. (F) 

5020 Painting: Methods and Materials. Cr. 3 (Max. 9) 
Methods, materials and processes suitable for teaching painting in 
the schools, Subject selection, composition, surface selection and 
preparation, mixing and application of paint, finishing, and presenta
tion. Students develop basic skills in painting for personal artistic 
expression. Material fee as indicated in the Schedule of Classes. (F) 

5070 Methods and Materials of Sculptural Expression. Cr. 3 
Required for certification in art education and prior to student teach
ing. Exploration of three-dimensional forms using various media; 
emphasis on sculptural concepts, materials, tools and techniques 
related to teaching sculpture on the elementary and secondary level. 
Material fee as indicated in the Schedule of Classes. (Y) 

5100 Art for Special Groups. Cr.1-3 (Max. 9) 
Art experiences designed for the ..specific needs of special groups. 
Topics to be announced in Schedule of Classes. Material fee as indi
cated in the Schedule of Classes. (I) 

5150 Computer Graphics in the School Art Room. Cr. 3 
Instruction and laboratory experiences in the production of computer 
graphics, primarily using the Apple IIE and Apple GS. Explorations in 
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HIRES, LORES, drawing, color-filling, painting, lettering, and anima
tion. Students use basic programming, software systems, digitizers, 
printers, and video generation equipment. (Y) 

5160 Theory and Practice in Art Education. Cr. 3 (Max. 9) 
Prereq: AED 5010; prereq. or coreq: student teaching. Development 
and analysis of instructional objectives in art education; organization 
and management of art classrooms; teaching strategies and assess
ment practices. (W) 

5170 Fibers: Methods and Matherials. Cr. 3 (Max. 9) 
Comprehensive exploration of fiber-fabric art forms: applique, tra
punto, stitchery, dyeing, soft sculpture, weaving,' wrapping, hooking, 
and others. Student learns basic techniques and selects several 
areas for in-depth study. Safety, special tools, materials, techniques 
and resources for teaching. For both beginning and advanced stu
dents; individual creative self-direction is essential for advanced 
study. Material fee as indicated in the Schedule of Classes. (F) 

5190 (AED 5190) Light, Sound, Space and Motion. (IT 5190) 
Cr. 3 (Max. 9) 

Laboratory experiences in planning and producing animated films, 
instructional video, and slide/sound presentations. Students prepare 
storyboards, write scripts, prepare titles and credits, mark on film and 
slides, produce Super-8 animation, use 35mm camera on a copy 
stand, edit, splice film, record and synchronize sound tracks, and 
produce single-camera instructional video. Methods and materials 
for teaching film and video in schools, producing video aids, or pro
ducing film/slides/video for artistic expression. Material fee as Indi
cated in the Schedule of Classes. (W) 

5230 Ceramics Education I. Cr. 3 
An overview of handbuilding processes, various firing procedures 
including blackware and raku, decorating, glazing and equipment 
maintenance. Emphasis placed on the educational benfits and pro
cedures for working with people of various ages and the manage
ment of materials for teaching. Material fee as indicated in the 
Schedule of Classes. (V) 

5280 Printmaking: Methods and Materials Cr. 3 (Max. 9) 
Studio exploration of relief, planographic, intaglio, and stencil pro
cesses as methods of reproduction for artistic expression. Examina
tion of tools, methods and processes suitable for the classroom. 
Includes study in lithography, dry point, etching, collagraphy, wood
cut, linocut, and photo screen processes. Material fee as indicated in 
the Schedule of Classes. (W) 

5360 Wood, Metal and Plastic: Methods and Materials. 
Cr. 2-3 (Max. 9) 

Planning and production in wood, metal and plastic using power and 
hand tools. Processes suitable for production of adaptive devices or 
therapeutic activity. Materials and methods appropriate for schools. 
Work in a shop setting using power saws, torches, kiln, wood lathe, 
and a variety of hand tools. Material fee as indicated in the Schedule 
of Classes. (W,S) 

6120 Art for Special Groups: Animation. Cr.1-3 (Max. 9) 
Prereq: AED 5190. Planning and production of video and 16mm ani
mation films. Various techniques: eel, pixillation, cutout, claymation, 
etch, drawing, video, kinestasis, light box, stop motion, computer. 
History and trends. Material fee as indicated in the Schedule of 
Classes. 

6150 (AED 6150) Instructional Applications of Computer 
Graphics. (IT 6150) Cr. 3 

Instruction and laboratory experiences in the design, production, and 
application of computer graphics in the classroom and other educa
tional settings. Programming experiences in animation, charts and 
graphs, and simple drawing techniques. Material fee as indicated in 
the Schedule of Classes. (T) 
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6220 Drawing and Watercolor • Field Studies. Cr. 3 (Max. 9) 
For beginning and advanced students' growth and development in 
watercolor techniques and the painting process. Field trip/work ses
sions at rural and urban sites to develop viual awareness and ability 
to select visual information for image formation. Slide lectures, dem
onstrations, critiques, discussions, individual assistance, analysis of 
the two-dimensional art process and study of unique approaches to 
teaching watercolor. Material fee as indicated in the Schedule of 
Classes. (S) 

6230 Ceramics Education II. Cr. 3 (Max. 9) 
Emphasis is placed on throwing procedures, the use of various clay 
bodies, firing at various temperatures, making and using tools, 
ceramic history and its use and benefits in a school curriculum. Mate
rial fee as indicated in the Schedule of Classes. (Y) 

6250 Aspects of Ceramics. Cr. 3-9 (Max. 9) 
Various aspects of ceramics chosen to develop the students' under
standing of the potential for ceramic education. Topics to be 
announced in Schedule of Classes. Material fee as indicated in the 
Schedule of Classes. (I) 

6300 Explorations in Art Therapy. Cr. 3 
Provides non-majors with intorduction to art therapy, its history and 
development, and major approaches. Basic theory and practice; 
emphasis on drawing, lesson plans, history of art education in the 
United States, state and national standards and research agenda of 
National Art Education Association. Material fee as indicated in the 
Schedule of Classes. (Y) 

6320 Introduction to Art Therapy. Cr. 3 
Slides, 18ctures, studio experiences and field observations on defini
tion, theory, goals, research and ethics of art therapy; the role and 
duties of the art therapist in various settings; crosscultural mores. (Y) 

6340 History and Literature of Art Therapy. Cr. 3 
Slide lectures, studio experiences, assigned readings, discussions, 
and critical evaluations in the history and literature of art therapy and 
closely-related fields. (Y) 

6360 Aspects of Art Therapy. Cr.1-12 
Aspects of the use of art therapy chosen to develop students' breadth 
or depth in art therapy practice with various groups and settings. (V) 

n30 Advanced Ceramics Education. Cr. 3 (Max.9) 
Ceramic procedures on an advanced level. Emphasis on individual 
development and specific approaches to teaching. Students will 
choose areas of concentration relevant to their own situation. Mate
rial fee as indicated in the Schedule of Classes. (V) 

7300 Experiential Investigations. Cr. 3 
Open only to Art Therapy majors. Exploration of the design, facilita
tion, and assessment of appropriate therapeutic applications of art 
therapy with different populations. (V) 

7320 Art Therapy with the Emotionally Impaired. Cr. 3 
In-depth presentation of theory and practice of art therapy with per
sons who are emotionally impaired. Particular attention to the use of 
art therapy in a clinical setting. Material fee as indicated in the 
Schedule of Classes. (Y) 

7330 Art Therapy Practice and Research: Children. Cr. 3 
Slides, lectures and studio experiences relating to the research, the
ory and practics of art therapy with children. (B) 

7340 Art Therapy Practice and Research: Adults. Cr. 3 
In-depth presentation of theory, practice and research in art therapy 
with older adults. Slides, lectures, studio experiences. (V) 

7380 Art Therapy Laboratory. Cr. 3 
Laboratory experience and lecture in art therapy with children and/or 
adults. Includes assessment, planning goals and objectives, imple-



menting the session, evaluating the session, case supervision, and 
the assessment of and development of therapeutic skills. (Y) 

7400 Art Trends and Art Education. Cr. 3 (Max. 9) 
Slide lectures and discussions; trends and aspects of art history; 
roles of art and artists within a technical society and new art criteria 
of that society; application of new information and speculative ideas 
to the art curriculum; Verbal-visual projects to extend learning and 
experience within art education research component. (F) 

7500 Multicultural Issues In Art Education/Art Therapy. Cr. 3 
Study of multicultural and pluralistic issues. (Y) 

7700 Advanced Graduate Problems. Cr. 3-12 (Max. 12) 
Pursuit of specific problems in depth. Laboratory hours coordinated 
with regularly scheduled classes in the selected area. Material fee as 
indicated in the Schedule of Classes. (T) 

7880 Practicum In Art Therapy I. Cr. 3-6 
Supervised internship in which students complete 300 hours in the 
practice of art therapy with individuals, groups and/or families. 
Includes regular seminar in which art therapy methods in various 
fields are explored. (Y) 

7890 Practicum In Art Therapy II. Cr. 1-6 
Supervised advanced internship of 300 hours in the practice of art 
therapy with individuals, groups and/or families; includes regular 
seminar in which art therapy methods in various fields are explored. 

(B) 

BILINGUAUBICULTURAL EDUCATION (BBE) 
5000 Multicultural Education In Urban America. Cr. 2 
Cultural, social, political, and economic realities of our complex, plu
ralistic society in relation to our educational system. Development of 
analytical and evaluative abilities of teachers to deal with racism, sex
ism, value clarification, and the parity of power. Strategies for multi
cultural education. (T) 

5020 Effective Involvement of Parents In School and 
Community. Cr. 3 

Concepts of parenting and parent intervention. Determination of 
methods to maximize parent participation in the educational process 
of bilingual/bicultural students. (W) 

5500 Introduction to Bilingual/Blcultural Education. Cr. 3 
Survey of the history and legislative background of bilingual/bicultural 
education in the United States. Emphasis on the foundations, meth
ods, concepts and theories of bilingual/bicultural education. (F) 

5530 The Socio-Psychological Needs of Ethnocultural 
Communities. Cr. 3 

Assessments of issues of concern to ethnocultural communities as a 
background for social services delivery and intervention. (F) 

5550 Urban Education. Cr. 3 
Language program implementation within the urban culture of the 
school, community, and state. (I) 

6560 Teaching Methods in Billngual/Bicultural Education. 
Cr.3 

Prereq: admission to a bilingual endorsement program. Utilization of 
traditional and innovative materials, techniques and methods in 
teaching elementary and secondary school subjects in a bilingual 
education program. {F) 

6590 Culture and Language In Blllngual/Blcultural 
Education. Cr. 1-3 

Research and application of multiculture activities for designing pro
cesses to bring language and culture, and instruction in English, into 
the classroom. (I) 

6600 Internship In Billngual/BiculturalTeachlng. Cr. 2-12 
Offered for S and U grades only. Internship in a bilingual, multicultural 
setting; assessment of the cultural, educational, and linguistic needs 
of students of limlted English-speaking ability. (T) 

6700 Seminar in Cultural Awareness. Cr. 3 
Understanding intergroup relations and the appreciation of cultural 
diversity in a multicultural society such as the United States. 
Selected topics offered on a semester or yearly basis. (W) 

6650 Applied Linguistics: Issues In Bilingual Education. Cr. 3 
Current major models of applied English linguistics, contrasting lin
guistics with special reference to the comparison of English and lin
guistic minority languages. (W) 

9010 Theoretical Implications of Blllngual/Bicultural 
Education. Cr. 3 

Theoretical foundations for the development of bilingual/blcultural 
and multicultural education programs in our schools. (1) 

9030 Advanced Seminar In Blllngual/Blcultural Education. 
Cr. 2-4 (Max. 12) 

Advanced seminar for doctoral students in the bilingual, multicultural 
education program. Topics to be announced in Schedule of Classes 

(I) 

BUSINESS and DISTRIBUTIVE EDUCATION (BDE) 
5300 Business/Oisb'ibuUve Education Word Processing I: 

Typewriting. Cr. 3 
Principles and procedures for learning and teaching a .basic and 
advanced process for using the typewriter to compose and copy busi
ness and personal materials. (F,S) 

CAREER and TECHNICAL EDUCATION (CTE) 
5410 Career and Technical Education. Cr. 3 
Strategies and materials for the teaching of career/technical educa
tion subjects in a competency-based education setting. Teaching 
techniques, basic assessment, and evaluation as well as community 
and technorogical influences on teaching. (W) 

6010 History and Principles of career and Technical 
Education. Cr. 3 

Overview of organization and administration at the federal, state, and 
local levels. Recent developments and their significance for school 
reform and ililprcivement; business and industry linkages. {Y) 

6993 Special Problems in Career and Technical Education. 
Cr.1-4 (Max. 6, M.Ed.; max. 8, Ed. Spec.; 
max. 12, Ed.D. and Ph.D.) 

Special workshops and short term seminars in career and technical 
education subjects. (F,S) 

6999 Coordination of Cooperative Occupational Education. 
Cr.3 

Philosophy and objectives of educational programs that provide for 
work experience. Student selection, on-the-job and in-school 
instruction, placement, coordination, advisory committees, and 
administration of such programs. (F) 

7820 Planning and Organizing Instruction in Career and 
Technical Education. Cr. 3 

For any class designated as Web, contact online: {http://www.regis
trar.wayne.edu). Planning and organizing instruction for a compe
tency based program: justification, approaches for content, 
performance objectives, instructional resources, planning and evalu
ating units. Should be taken in first two semesters of admission to 
career and technical education master's program. (F) 
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8998 Current Issues and Trends. Cr. 3 (Max. 6, M.Ed. and 
M.A.T.; max. 9, other advanced degree programs) 

Place, function, and evolving concepts of career and technical edu
cation. Economic, sociological, psychological, and technical factors. 

(W.S) 

ELEMENTARY EDUCATION (ELE) 
6010 (ELE 6010) Family Centered Collaboration in Early 

Childhood Intervention. (OT 6150) (PSY 6010) (SW 6010) 
Cr. 3-4 

Theories, concepts and practices of family centered intervention ser
vices for young children with special needs. Team-building and 
cross-disciplinary communication and collaboration with families. (F) 

6020 Seminar in Early Childhood. Cr. 3 
Educational programs for young children in child care centers, kin
dergartens, and the primary grades. Improved human relationships, 
choices for children, play as a way of learning. (Y) 

6030 Assessment of Young Children in Educatio 
nal Settings. Cr. 3 

Strategies for authentic assessments of young children in school and 
family educational settings. (Y) 

6040 Role of Content Areas in Early Childhood Education. 
Cr. 2-8 

Child growth and development as related to the content areas within 
the early childhood years (birth to eight years). Appropriate subject 
matter, field experience, reference materials, audio-visual resources 
in the lives of young children. Topics to be announced in Schedule 
of Classes . (S) 

6060 Community Contacts: Working with Families in Urban 
Settings. Cr. 3 

Programs and services within the community that assist families in 
improving educational services for the child. (Y) 

6070 Family, Community and School Partnerships: 
Supporting Children's Learning. Cr. 3 

Theory and practice in joining families, communities, and schools in 
promoting children's learning, development and success in school. 
Strengths and needs of families in a diverse, multicultural society, 
teachers' roles in concert with other disciplines in supporting families 
and building partnerships, and connection with community 
resources. (Y) 

6080 Preprimary Goals and Practices. Cr. 3 
Coreq: TED 5790 or ED 5998. Topics related to development and 
learning of preschool child, role of teacher as facilitator, impact of 
family and community. (F,W) 

6090 Introduction to Infant Mental Health Theory and Practice. 
Cr.1 

Concepts of infant mental health theory and practice as a develop
mental framework for the observation, assessment and understand
ing of infant-parent behaviors and interactions as indicators of 
strengths and risks in the security of the attachment relationship. (Y) 

6100 Planning and Implementing Nursery School 
Curriculum. Cr. 3 

Planning, implementing, and evaluating all aspects of preschool cur
riculum: activities, routines, and working with staff and parents. (I) 

6290 Language Arts Instruction: Preprimary-9. Cr. 3 
Prereq: admission to MAT degree program. Developing thinking, lis
tening, speaking and writing skills in elementary and middle schools. 
Students plan, implement and evaluate learning experience with chil
dren under professional guidance. (F,W) 
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6300 Language Arts Curriculum: Preprimary-9. Cr. 3 

Prereq: admission to teacher certification program. Content of lan
guage arts programs. Objectives, procedures, materials, and organi
zational patterns. (T) 

6310 Reading Instruction: Preprimary-9. Cr. 3 
Prereq: admission to M.A.T. degree program. Developing reading 
skills in elementary and middle schools. Students plan, implement 
and evaluate learning experience with children under professional 
guidance. (F.W) 

6320 Reading Curriculum: Preprimary-9. Cr. 3 
The reading process; procedure, materials and organizational pat
terns used when teaching reading. (T) 

6340 Teaching Reading in Early Childhood Education. Cr. 3 
Rationale for teaching reading and various reading skills to young 
children. Materials and methods for initial reading instruction. (Y) 

6390 Mathematics Instruction: Preprimary-9. Cr. 3 
Prereq: admission to MAT degree program. Developing mathematics 
skills in elementary and middle schools. Students plan, implement 
and evaluate learning experience with children under professional 
guidance. (F.W) 

6400 Mathematics Curriculum: Preprimary-9. Cr. 3 
Prereq: admission to teacher certification program. Developing com
petence in school mathematics programs: objectives, procedures, 
materials, organizational patterns, evaluation. (T) 

6500 Science Curriculum: Preprimary-9. Cr. 3 
Prereq: admission to teacher certification program. Role of learning 
in science in the curriculum. Objectives, plans of organization for 
learning, resources materials. Overview of balanced program. 
Experiences with appropriate experiments, field trips, reference 
materials, audio-visual resources. Material fee as indicated in the 
Schedule of Classes. (T) 

6600 Social Studies Curriculum: Preprlmary-9. Cr. 3 
Social studies program in elementary and middle schools emphasiz
ing intellectual, social and affective development. Designing pro
grams based on social priorities, modern socioeconomic, cultural, 
ethnic, political concepts. (T) 

7020 Issues in Early Childhood Education. Cr. 3 
Current issues in early childhood care and education including theo
ries, research, best practice, and historical philosophies. (Y) 

7840 Educating Elementary/Middle School Students in Urban 
Communities. Cr. 3 

Prereq: acceptance in M.Ed. program. Challenges and resources of 
teaching diverse populations in metropolitan schools. (I) 

7850 Current Issues in Elementary Education. Cr. 1-9 
Current developments and issues of concern and debate in educa
tion at the international, national, state and local level. (I) 

ENGLISH EDUCATION (EED) 
5200 Methods of Teaching English: Grades 7-12. Cr. 3 
Introduction to the purposes and methods of teaching English com
position and literature in grades seven through twelve. (Y) 

6120 English Composition in Secondary Schools. Cr. 3 
Analysis of modes of writing; relationship of grammar and composi
tion; integration with literature and reading; approaches to group and 
individualized instruction; relation of composition to perception, cog
nition, critical thinking, motivation, and self-awareness. (I) 



6210 Linguistics and Learning. Cr. 3 
Intensive review of current linguistic theory; introduction to psycholin· 
guistics application for teaching grammar, usage, and composition; 
development of teaching materials. (S) 

6310 (EED 6310) Young Adult Literature. (US 6530) Cr. 3 
Standards for evaluating adolescent literature. Selection of literature 
for individual pupils in relation to interest and reading ability. Use of 
classroom collections. Techniques tor helping pupils read poetry, 
drama and fiction. (W) 

6330 Teaching Literature in Secondary Schools. Cr. 3 
Structure of poetry, fiction and drama in relation to aesthetic, social, 
and psychological needs of secondary school pupils. Relationship of 
teaching methods to curriculum patterns. (T) 

LANGUAGE EDUCATION (LED) 
5810 (FRE 5810) Teaching Foreign Languages: Receptive 

Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: LED 5850 or consent of instructor. Latest research on acqui· 
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods at for· 
eign language teaching treat the instruction of the receptive skills. Q 

5820 (FRE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: LED 5850 or consent of instructor. Current research on 
acquisition of speaking and writing skills in a foreign language. Dif· 
ference between productive and receptive language use; how vari· 
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 

5830 (GER 5830)Technology in the Foreign Language 
Classroom. (CLA 5830) (CLA 7830) (FRE 5830) 
(FRE 7830) (GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) 
(SPA 7830) (N E 5830) (N E 7830) (LED 5830) (LED 7830) 
Cr.3 

Prereq: LED 5830 or consent of instructor. Types of current technol· 
ogy; review of research on effectiveness of language classroom tech· 
nologi,es; evaluation of technologies; development of activities for use 
in classroom. (8) 

5850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

5860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FRE 5860) (FRE 7860) (GER 7860) (ITA 5860) 
(ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) (N E 7860) 
(LED 5860) (LED 7860) Cr. 3 

Prereq: consent at instructor. Means of assessing students' knowl· 
edge of a 1oreign language. Topics include: ACTFL Oral Proficiency 
Interview; testing of reading, writing speaking and listening skills; 
means of testing grammar and culture; testing as it relates to pro· 
gram goals. (Y) 

6520 Teaching English as a Second Language/Foreign 
Language: Methods I. Cr. 3 

Methods and techniques; fundamental theory and practice; English 
as an international/intranational language. Students micro.teach les· 

sons and prepare teaching materials which emphasize the listening 
and speaking language skills. (Y) 

6530 Teaching English aa a Second Language/Foreign 
Language: Methods II. Cr. 2-3 

Methods and techinques; English as an internationaJ/lntranational 
language. Students micro·teach lessons and prepare teaching 
materials which emphasize the reading and writing language skills. 

(Y) 

6580 Culture as the Basis for Lang,_ Teaching. Cr. 2-4 
Culture examined in a multidisciplinary theoretical framework, to pro· 
vide students with objective relativistic and holistic attitude about 
human diversity, enabling them to relate to pupils in urban areas. (B) 

721 O Special Problems in Language Education. Cr. 3 
An examination of current problems which inhibit foreign language 
teaching. Students identify particular problems and work individually 
or in groups to seek solutions. 

7240 Advanced Seminar In Language Teaching. Cr. 2-4 
Development, production, and evaluation of innovative techniques for 
first and second language teaching. (\) 

781 O (FRE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: LED 7850 or consent of instructor. Latest research on acqui· 
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for· 
eign language teaching treat the instruction of the receptive skills. Q 

7820 (FRE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7&20) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: LED 7850 or consent of instructor. Current research on 
acquisition of speaking and writing skills in a foreign language. Dif· 
terence between productive and receptive language use; how vari· 
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 

7830 (GER 5830) Technology in the Foreign Language Class-
room. (CLA 5830) (CLA 7830) (FRE 5830) (FRE 7830) 
(GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) (SPA 7830) 
(N E 5830) (N E 7830) (LED 5830) (LED 7830) Cr. 3 

Prereq: LED 7850 or consent of instructor. Types of current technol· 
ogy; review of research on effectiveness of language classroom tech· 
notogies; evaluation of technologies; development of activities for use 
in classroom. (B) 

7850 (GER 5850) Second ,Language Jnstructlon: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (8) 

7860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FRE 5860) (FRE 7860) (GER 7860) 
(ITA 5860) (ITA 7860) (SPA 5860) (SPA 7860) (N !: 5860) 
(N E 7860) (LED 5860) (LED 7860) Cr. 3 

Prereq: consent of instructor. Means of assessing students' knowl· 
edge of a foreign language. Topics include: ACTFL Oral Proficiency 
Interview; testing of reading, writing speaking and listening skills; 
means of testing grammar and culture; testing as it relates to pro· 
gram goals. (Y) 
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MATHEMATICS EDUCATION (MAE) 
5050 (MAT 5160) Mathematics for Elementary School 

Teachers I. (MAE 5050) Cr. 3 
Prereq: one of following within previous two semesters: satisfactory 
score on placement exam, or MAT 1050, or MAT 0995; or consent of 
instructor. Offered for graduate credit only. Sets and Venn diagrams; 
mathematical systems, including group, ring, and field properties; set 
of real numbers and its common subsets: their properties, algo
rithms, and applications; number theory, including fundamental theo
rem of arithmetic; ratio, proportion, and percents; introduction to the 
complex number system. (F,W) 

5060 (MAT 5170) Mathematics for Elementary School Teachers 
II. (MAE 5060) Cr. 3 

Prereq: MAE 5050. Offered for graduate credit only. Geometry, with 
emphasis on inductive investigations and conjecturing; measure
ments of two- and three-dimensional figures; introduction to probabil
ity and descriptive statistics; relations and functions; elements of 
algebra; analytic geometry of the line. (F,W) 

5100 (MAT 5180) Mathematics for Middle/Junior High School 
Teachers I. (MAE 5100) Cr. 3 

Prereq: MAE 5050 and 5060 or consent of instructor. No credit 
toward a major or minor for secondary mathematics teaching. Grad
uate credit for MAE 5100 only; undergraduate credit for MAT 5180 
only. Development of Euclidean geometry as a mathematical system; 
related historical topics; introduction to other geometries; selected 
topics such as transformations and tesselations. (F) 

5110 (MAT 5190) Mathematics for Middle/Junior High School 
Teachers II. (MAE 511 0) Cr. 3 

No credit toward a major or minor for secondary mathematics teach
ing. Graduate credit for MAE 5110 only; undergraduate credit for 
MAT 5190 only. Elementary functions and their applications; analyti
cal geometry; intuitive concepts of differential and integral calculus; 
computer applications in middle and junior high school mathematics. 

(W) 

5120 (MAT 5120) Number Theory and Abstract Algebra for 
Middle School Teachers. (MAE 5120) Cr. 3 

No credit towards major in mathematics or secondary mathematics. 
No graduate credit for MAT 5120. Prereq: MAT 1120 or MAE 5060, 
and MAT 1800. Topics from elementary theory of numbers and 
abstract algebra underpinning middle school mathematics curricu
lum. (F,W) 

5130 (MAT 5130) Problem Solving for Middle School 
Teachers. Cr. 3 

No credit towards mathematics major or secondary mathematics 
education major; no graduate credit for MAT 5130. Development of 
mathematical problem solving in middle grades mathematics educa
tion; study of non-routine problems; problem solving strategies; his
torical connections; connections to selected mathematics content 
and to topics in other disciplines. (S) 

5150 Methods and Materials of Instruction - Secondary 
School Mathematics. Cr. 3 

Prereq: admission to teacher education; 19 credits toward secondary 
mathematics major or minor. To be elected before student teaching. 
Mathematics in secondary school; major concepts of secondary 
school mathematics; methods and instructional materials; classroom 
administration; modern trends. (Y) 

6050 Teaching Mathematics in the Middle Grades. Cr. 3 
Creative use of resources and materials for improving the mathemat
ics competencies of middle school and junior high school students; 
organizing the mathematics dassroom for effective instruction; prom
ising trends; related research. (Y) 
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6150 Special Topics. Cr.1-6 (Max.12) 
Current issues and trends; areas of neglected content; curriculum 
proposals; related research. Topics to be announced in Schedule of 
Classes . (I) 

7400 Seminar In Mathematics Education. Cr. 3 (Max. 9) 
Recent research in mathematics education; implications for learning 
and teaching, K-12. Topics to be announced in Schedule of 
Classes. (Y) 

8050 Advanced Studies In Teaching Algebra. Cr. 3 
Fundamental concepts of algebra for a modern secondary school 
mathematics program; current trends and experimental programs; 
related research; methods and materials of instruction. (B) 

8100 Advanced Studies In Teaching Geometry. Cr. 3 

Role of geometry and trigonometry in secondary school mathemat
ics; selection of major concepts; development of postulational think
ing; teaching procedures emphasizing modes of thinking in 
mathematics; modern trends. (B) 

8150 Advanced Studies in Teaching Discrete Mathematics. 
Cr.3 

Nature of discrete mathematics and its applications. (B) 

8200 Advanced Studies in Teaching Statistics and Probability. 
Cr.3 

Techniques for teaching statistics and probability in grades K-12; 
promising materials and activities; research on the learning and 
teaching of statistics and probability; related resources; review of 
basic concepts. · (B) 

READING (ROG) 
6400 Practicum In Developmental Reading. Cr. 1-4 
Identifying and solving field problems in developmental reading, 
management of reading instruction, the imPortance of reading in the 
content areas. (T) 

6410 Practicum in Reading Diagnosis and Remediation. 
Cr. 1-4 

Prereq: consent of instructor. Identifying and solving field problems 
in testing reading skills, placement of students in appropriate reading 
instruction, materials, strategies for remediation of skill deficiencies. 

READING, LANGUAGE AND LITERATURE 
EDUCATION (ALL) 
6120 Reading In the Content Areas. Cr. 3 

(T) 

Practical approach to the problems of reading disability as they affect 
the subject matter teacher in social studies, science, mathematics 
and other areas. (T) 

7100 Emergent literacy. Cr. 3 
Variety of theories, organization and instructional strategies involved 
in the beginning stages of literacy; their application to the classroom. 

(Y) 

7200 Comprehension. Cr. 3 
Prereq: ALL 7100. Models of comprehension, factors that affect 
comprehension, instructional methods, reading/writing connection, 
evaluation (pre-K to adult). (Y) 

7300 Literacy Across the Curriculum. Cr. 3 
Prereq: ALL 7100, 7200. Theoretical bases for teaching literacy 
across the curriculum; strategies for organization and instruction. 
Action research as a tool for learning. (Y) 



7400 Practicum and Seminar in Evaluation and Instruction. 
Cr. 3 (6 req.) 

Prereq: RLL 7100, 7200. Offered for Sand U grades only. Must be 
elected in consecutive Fall and Winter semesters; credit awarded 
only on completion of second semester. Evaluation and literacy com
petencies of learners, methods of instruction, use of portfolios and 
reports to document progress; applied during supervised tutoring. M 
7500 Theoretical Foundations for Literacy. Cr. 3 
Prereq: RLL 7100, 7200. Implications of theories from sociology, 
psychology, linguistics, semiotics and related fields, for the develop
ment of literacy. (Y) 

7600 Current Developments in Literacy Education. Cr.1-6 
Topics of current interest; review of literature, discussion of educa
tional implications. (Y) 

n20 (ALL n20) Survey and Analysis of Literature for Younger 
Children: Grades PS-3. (LIS 6510) Cr. 3 

Intensive examination of books appropriate for preprimary and pri
mary school children. Analysis of the literary and extraliterary factors 
that affect the young child's experiences with fiction and non-fiction. 

(Y) 

n40 (ALL n40) Survey and Analysis of Literature for Older 
Children: Grades 4-8. (LIS 6520) Cr. 3 

Intensive examination of books appropriate for children in grades four 
through eight. Analysis of literary and extra-literary factors affecting 
the older child's experiences with fiction and non-fiction. (Y} 

nso Functions of Literature In Early and Late Childhood. 
Cr.3 

The effect of fiction and non-fiction on children's cognitive and social 
development. Specific uses of children's literature for education in 
home, school, and community. (I} 

n8o (ALL nso) Storytelling. (LIS 6550) Cr. 3 
Selection of appropriate literature and materials for storytelling; 
guided practice in selection and presentation of literature for oral 
communication by reading aloud and storytelling. (Y) 

7800 Writing Development and Instruction. Cr. 3 
Key theories on how students learn to write; key stages of the writing 
process, authoring cycle, and special challenges students encounter 
with different genres. Strategies for developing various aspects of 
the writing process and creation of different genres. (I} 

7820 Responding to Texts: Theory and Practice. Cr. 3 
Roles of reader, text, and teacher in connection with reader-response 
theories such as transmission, transaction and transformation theo
ries; practical strategies for literary engagement and response. (I) 

8200 Thought, Language, Social Interaction, and Learning. 
Cr.3 

Prereq: admission to doctoral program or education specialist pro
gram. Reading, writing and learning as psycho-social activities which 
reflect culture and community; interrelationships between thought, 
language, social interaction, and learning. (I) 

8500 Literacy In a Socio-Polltlcal Culture. Cr. 3 
Prereq: admission to doctoral program or education specialist pro
gram. Literacy issues within social, political, and cultural arena; 
actions that impact literacy and literacy instruction. (Y) 

8600 Internship In Research and Teaching. Cr. 3-6 
Prereq: admission to doctoral program; to be taken after minimum 
nine credits of course work in focus area. Experiences in college~ 
level teaching and/or research through internships teaching college 
courses and/or collaborative research with experienced faculty. (T) 

8700 Research Applications In Literacy. Cr. 3 
Prereq: admission to doctoral program in RLL; completion of qualita
tive research; EER 7630, 7640. Research designs, analysis strata-

gies, relevant statistics useful in conducting a wide variety of 
contemporary literacy-related research. (Y) 

8800 Seminar in Research In Reading I: Basic Theory and 
Comprehension. Cr. 3 

Seminal research and theories in literacy and related fields such as 
psychology, sociology, literary criticism, linguistics, and semiotics, 
that have shaped literacy theory and instruction, metacognition, and 
comprehension. (B) 

8810 Seminar In Research In Reading II: Emergent Literacy 
and Socio-Cultural Factors. Cr. 3 

Prereq: admission to education specialist or doctoral program. Cur
rent research and theories of emergent literacy and the social and 
cultural factors of literacy development. (B) 

8830 Current Issues and Research In Literacy. Cr. 3 
Prereq: admission to doctoral program or education specialist pro
gram. Research and theories in literacy and related fields; their 
potential to impact instruction, society, and further research. Stu
dents read, discuss, and critique current research and consider the 
implications for theory, literacy instruction, and further research. (B) 

8840 Practicum in Supervision and Administration of 
Programs In Literacy Development. Cr. 3 

Prereq: RLL 7400 or former ROG 7400 or equiv. Understanding the 
supervision and administration of literacy programs through investi
gation, experience supervising a literacy center in conjunction with 
faculty, and working with master's-level students who are tutors in 
that program. (T) 

SCIENCE EDUCATION (SCE) 
5010 Biological Sciences for Elementary and Middle School 

Teachers. Cr. 3-4 
Significant biological principles, generalizations and understandings 
with relation to their use with children. Appropriate learning activi
ties; experiments, field trips, text and reference materials, audio
visual resources, evaluation. Material fee as indicated in the Sched
ule of Classes. · (F.W) 

5020 Physical Sciences for Elementary and Middle School 
Teachers. Cr. 3-4 

Significant principles, generalizations and understandings in the 
physical and earth sciences with relation to their use with children. 
Appropriate learning activities including experiments, field trips, refer
ence materials, audio-visual resources. Material fee as indicated in 
the Schedule of Classes. (F,W) 

5040 Field Course Exploring the Natural Environment. Cr.1-6 
Field and laboratory study of local plants, animals, and the physical 
environment, including climate, geology and astronomy. Interrela
tionships emphasized; techniques for using the out-of-doors as a 
learning laboratory. (W) 

5060 Methods and Materials of lnatructlon in Secondary 
School Science I. Cr. 3 

Role of science in the secondary curriculum. Probtems and tech
niques of teaching science in the secondary schools; objectives, 
planning laboratory experiments, demonstrations, directed study, stu
dent projects, text and reference material, audio-visual resources, 
evaluation. Material fee as indicated in the Schedule of Classes. (F) 

5070 Methods and Materials of Instruction in Secondary 
School Science II. Cr. 3 

Prereq: SCE 5060 recommended. Problems of selecting and orga
nizing teaching-learning materials in secondary school science. 
Development of illustrative instructional units. Resources for profes
sional growth of science teachers; professional literature and organi
zations. (W) 
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6030 Advanced Studies in Teaching Science in the Junior 
High and Middle School. Cr. 3 

Innovations and improvements in middle school and junior high 
school science teaching. Exploration of appropriate areas of study, 
development and selection of learning activities and materials; labo
ratory experiences in selected areas. (W) 

6040 Advanced Studies in Teaching Science in the High 
School. Cr. 3 

Emphasis on methods of teaching biology and the physical sciences 
in the high school. Recent curriculum studies, research, and current 
problems. Laboratory experiments, equipment, textual and reference 
material, audio-visual resources, and evaluation procedures. Material 
fee as indicated in the Schedule of Classes. (S) 

6080 Teaching Evironmental Studies. Cr. 3-6 
For teachers of all academic disciplines and from all school levels, as 
well as persons of other occupational interests. Environmental prob
lems, possible solutions, and their implications for classroom teach
ing and curriculum. Material fee as indicated in the Schedule of 
Classes. (S) 

7010 Curriculum Planning in Elementary and Secondary 
School Science. Cr. 1-6 (Max. 12) 

Prereq: teaching or supervisory experience recommended. Curricu
lum study experiences for in-service teachers, supervisors, principals 
and coordinators in developing science curricula. Goals and objec
tives of a K-12 program, selection of appropriate teaching-learning 
experiences and materials, evaluation and preparation of curriculum 
materials, preparation and evaluation of activities. (S) 

SOCIAL STUDIES EDUCATION (SSE) 

6710 Methods and Materials of Instruction in Secondary 
Social Studies. Cr. 3 

Prereq: admission to teacher c~rtification program. Foundations of 
social studies instruction and curriculum; methods of teaching in mid
dle, junior, and senior high school. (F,W) 

6730 New Perspectives in Social Studies Education. Cr. 3 
Specialized aspects of social education: gaming and simulation, glo
bal education, law-related education, community projects, interdisci
plinary approaches. Topics to be announced in Schedule of Classes 

(F,W) 

7780 Readings in the Social Studies. Cr. 3-5 
A reading seminar in recent American writing in political, social and 
economic history and current affairs, with emphasis on teaching 
strategies and goal selection in secondary education. (F,W) 

8740 Advanced Seminar in Social Studies Education, K-12. 
Cr.3 

Theories of social education; contrasting curricular designs, their 
assessment and evaluation; critique of research; study of curricular 
improvement problems. (F) 

SPECIAL EDUCATION (SEO) 
5030 Education of Exceptional Children. Cr. 3 
Prerequisite or corequisite to all SED courses taken for major credit. 
General background and overview information concerning various 
classifications of exceptional children, youth and young adults, their 
role in society, and their education. (T) 

5040 Speech Improvement in the Classroom. Cr. 2 
Identification of the speech characteristics and needs of teachers 
and pupils; deviations from normal speech; integration of speech 
improvement in classroom activities. (S) 
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5060 Developing Observation and Assessment Skills: 
Laboratory/Seminar. Cr. 3 

Prereq: SED 5030. Investigation and application of appropriate eval
uative techniques for use with learners with mental impairments in an 
educational setting. (Y) 

5070 (SLP 7010) Acoustics of Speech. (LIN 7010) (SED 5070) 
Cr.3 

Prereq: SLP 5080, SLP 5090. Acoustic consequences of phoneti
cally-relevant articulatory movements. (F) 

5090 Special Education and Transition Services for Students 
with Disabilities. Cr. 3 

Prereq: SED 4060; admission to teacher certification program. Char
acteristics of special education and transition services for students 
with disabilities in secondary programs leading to the development of 
skills necessary for functioning as an adult within communities. (Y) 

5110 Mental Impairments and the Cognitive Process. Cr. 3 
Prereq: SED 5030; admission to teacher certification program. Char
acteristics, classifications, etiologies, evaluation and learning strate
gies for the improvement of the cognitive processes in learners with a 
mental impairment. (F,W) 

5120 (SLP 5120) Speech Science. (SED 5120) Cr. 3 
Prereq: SLP 5300, SLP 5080. SLP 5090. Speech production. acous
tics of cound, perception of the speech signal. (Y) 

5130 Curriculum Development: Mental Impairments. Cr. 3 
Prereq: SEO 5030 and 5110; admission to certification program. 
Specialized instructional approaches, evaluation, techniques, curric
ulum and instructional aids for educating children, youth, and young 
adults with mental impairments within the school and community. (Y} 

5140 Behavior Management: Mental Impairments. Cr. 3 
Prereq: SED 5030 and 5110 recommended. Specialized instruc
tional and training approaches for management of behavior problems 
of mildly to profoundly mentally impaired and multiply impaired learn
ers. (Y) 

5260 Effective Instructional Strategies for Exceptional 
Learners with Low-Incidence Disabilities. Cr. 4 

Specific instructional strategies effective in education of children, 
adolescents and young adults with hearing, visual, and/or physical 
impairment. Generalization to other exceptional learners and non
impaired population. (F) 

5300 (SLP 5300) Introduction to Speech-Language Pathology. 
(SED 5300) Cr. 3-4 

Speech-language pathology in clinical and educational settings; clas
sification of communication disorders and related management strat
egies. (F,S) 

5310 (SLP 5310) Clinical Methods In Speech-Language 
Pathology. (SED 5310) Cr. 3 

Prereq: SLP 5080, SLP 5090. SLP 5300. SLP 5320. Procedures 
and materials for clinical diagnosis of articulatory, language, rhythm, 
and voice deficits of organic and non-organic causation. (W) 

5320 (SLP 5080) Phonetics. (LIN 5080) (SED 5320) Cr. 3 
Multisensory study of sounds of the English language, emphasizing 
acoustic, physiologic, kinesiologic approaches. (F) 

5330 (SLP 5090) Anatomy and Physiology of the Speech 
Mechanism. (SED 5330) Cr. 3 

General science of normal speech; anatomy, physiology and 
mechanics of respiration, phonation, resonation, articulation. (W) 

5340 (SLP 5360) Clinical Practice In Speech-Language Pathol-
ogy. (SED 5340) Cr. 3 (Max. 6) 

Prereq: SLP 6460. SLP 6480, and SLP 531 o. each with grade of B or 
better. Supervised experience in application of methods of diagnosis 



and treatment of clinical cases. Material fee as indicated in the 
Schedule of Classes. (T) 

5360 (SLP 5320) Normal Acquisition and Usage. (LIN 5360) 
(SEO 5360) Cr. 3 

Language development in children and the associated areas of emo
tional and motor development; language stimulation techniques and 
programs. (F) 

5600 Support for Students with Special Needs. Cr. 3 
Models, history, current issues and strategies in providing collabora
tive supports, accommodations, and differentiated curriculum to 
assist students with disabilities and other special needs to learn 
effectively in general education classes. (I) 

5700 Computer and Adaptive Technology In Special Educa-
tion. Cr. 2-3 

Offered for three credits to graduate students only. Introduction to 
assistive technology, adaptive technology and computer application 
in the education of exceptional children, youth and young adults in 
schools. (S) 

6000 Problems in Special Education: Critical Epochs in 
Exceptionallty. Cr. 1-6 (Max. 8) 

Prereq: successful completion of at least five credits in anatomy and 
physiology, including laboratory. For teachers, supervisors, and 
administrators. Seminars and workshops dealing with problems in 
educating handicapped children in pre-school, elementary, and sec
ondary programs. Topics to be announced in Schedule of Classes . 

(I) 

6010 Seminar In Special Education Teaching and Disabili· 
ties. Cr. 2-3 

Coreq: student teaching in special education. Selected topics, prob
lem solving, and reflection on experiences as a student teacher facil
itating the learning of children with a mental and/or related disability. 

(F,W) 

6040 Introduction to Early Childhcod Special Education. 
Cr.3 

History, philosophy, legislation, and ftbest practiceM of early interven
tion and educational programs for young children, birth to eight years 
old, who have developmental delays or disabilities. (W) 

6360 (SLP 6360) Advanced Clinical Practice in 
Speech-Language Pathology. (SEO 6360) Cr. 3 (Max. 6) 

Prereq: SLP 5360 or equiv. with grade of B or better. Open only to 
graduate students. Supervised experience in application of diagnosis 
and treatment of clinical cases. Material fee as indicated in the 
Schedule of Classes. (T) 

6460 (SLP 6460) Language and Phonological Disorders. 
(SEO 6460) Cr. 4 

Prereq: SLP 5080, SLP 5090, SLP 5300, SLP 5320. Introduction to 
the clinical management of articulation and language disorders. (F) 

6480 (SLP 6480) Organic and Fluency Disorders. (SEO 6480) 
Cr.4 

Prereq: SLP 5080, SLP 5090, SLP 5300, SLP 5320. Introduction to 
the clinical management of cleft palate, voice, and stuttering disor· 
ders. (F) 

6640 (SLP 6640) Language Pathology: Etiology and 
Diagnosis. (SEO 6640) Cr. 3 

Prereq: SEO 5300 and 5320; graduate standing or consent of 
instructor. Descriptions, etiology, methods of dl8gnosis of language 
disorders in children, including remediation. (F) 

7030 Educational Assassment in Early Childhood Special 
Education. Cr. 3 

Introduction to a variety of assessment tools and instruments and 
their administration for young children who have developmental 

delays or disabilities. Focus on linking assessment and intervention 
"best practices.· (S) 

7050 Mainstreaming Handicapped Students. Cr. 2 
Open only to non-majors. Strategies and techniques for integrating 
handicapped students into regular classrooms. (Y) 

7300 (SLP 7380) Internship in Speech Pathology. (SEO 7300) 
Cr. 4 (Max. 12) 

Prereq: written consent of instructor. Advanced professional experi
ence in clinical speech language pathology. en 
731 O (SLP 7380) Diagnosis of Speech and Language 

Problems. (SEO 7310) Cr. 3 (Max. 9) 
Clinical practice in diagnosis; handling referral to medical speclalists; 
planning, training, treatment procedures. (F,S) 

7320 (SLP 7020) Speech Production and Perception. 
(SEO 7320) Cr. 3 

Prereq: SEO 5070. Integration of the information from various disci
plines involved in the production and measurement of speech and 
language. (F) 

7590 (SLP 7590) Dysphagia. (SEO 7590) Cr. 3 
Prereq: SLP 5090. Assessment and management of neurologic and 
mechanical swallowing disorders in children and adults. (Y) 

7600 (SLP 7600) Phonological Disorders. (SEO 7600) Cr. 3 
Prereq: SEO 6600. The etiology, diagnosis and advanced treatment 
regimens of phonological disorders in children and adults. (S) 

7610 (SLP 7610) Stuttering. (SEO 7610) Cr. 3 
Prereq: SEO 6610, SPD 7360. The etiology, diagnosis and treatment 
of stuttering disorders in children and adults. (W) 

7620 (SLP 7620) Voice Disorders. (SEO 7620) Cr. 3 
Prereq: SEO 6620. The etiology, diagnosis and treatment of voice 
disorders in children and adults. (S) 

7630 (SLP 7630) Aphasia. (SEO 7630) Cr. 3 
Prereq: SEO 6630. Assessment and remediation 
designed for the adult aphasic. 

principles 
(Y) 

7640 (SLP 7640) Language Disorders. (SEO 7640) Cr. 3 
Prereq: SEO 6640. Linguistic, cognitive, pragmatic, and perceptual 
considerations in assessment and remediation of ch~dhood lan
guage disorders. (W) 

7660 (SLP 7660) Neurology and Motor Speech Disorders. 
(SEO 7660) Cr. 3 

The etiology, diagnosis and treatment of neuromuscular disorders in 
children and adults, including neuroanatomy, dysarthia, and cerebral 
palsy. (F) 

7690 (SLP 7690) Cultural and Linguistic Diversity in 
Communication Disorders. (SEO 7690) Cr. 3 

Prereq: CDS 6640. Theoretical and applied issues in cultural and lin
guistic diversity as they relate to concerns in communication disor
ders and sciences. (Y) 

n60 Teaching Learning Disabled Children. Cr. 4 
Methods, materials, and procedures for education of children with 
learning disabilities in elementary school programs. (F) 

1no Teaching Learning Disabled Adolescents. Cr. 4 
Methods, materials, and procedures for education of adolescents 
with learning disabilities in secondary school programs. (W) 

n90 (SEO 7790) Language Bases of Learning Disablllties. 
(SLP 6330) Cr. 3 

Normal language acquisition and development, language pathology 
including neurological process involved in speech reception and pro
duction, assessment of language disorders as they relate to children 
and adolescents with learning disabilities. {S) 
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7800 Practicum with the Emotionally Impaired or Socially 
Maladjusted. Cr. 1-10 

Prereq: consent of instructor. Special laboratory experience of edu
cational work in an interdisciplinary treatment setting with emotion
ally impaired children or adolescents. (S) 

7820 Psycho-Educational Information for Teachers of 
Students with Emotional Impairments. Cr. 3-4 

Philosophies, etiology, diagnostic categories, and current programs 
and models for children and youth, and young adults with emotional 
impairments. (I) 

7830 Psycho-Educational Management and Curriculum for 
Students wtth Emotional Impairments. Cr. 3-4 

Required for teachers preparing to teach emotionally impaired chil
dren. Curriculum and program development, special methodologies, 
techniques of management, and procedures for teaching children 
and youth with emotional impairments. Prevailing views, current 
issues, and research. (I) 

7840 Psycho-Educational Intervention and Acting Out 
Phenomenon. Cr. 2-3 

Orientation of teachers and ancillary personnel to techniques of inter
vention with children and youth with emotional impairments. (W) 

8700 Practicum-Internship in Educating Exceptional Children. 
Cr. 1-8 (Max. 8) 

Prereq: consent of adviser. Professional experiences in university or 
in state and local special education programs serving children, ado
lescents and young adult students. (T) 

SPEECH EDUCATION (SE) 
5370 (SPC 5040) The Rhetoric of Racism. (AFS 5040) 

(LIN 5040) (S E 5370) Cr. 3 

Issues and topics related to the study of communication behaviors 
and patterns in the black community. Topics focus on specific cultural, 
rhetorical and sociological aspects of life in African American com
munities. (Y) 

6060 (SPC 6060) Teaching Communication at the Secondary 
Level. (S E 6060) Cr. 3 

Prereq: fifteen credits in speech. Philosophy, pedagogical issues, 
and methods for teaching speech in secondary schools. (I) 
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THEORETICAL and 
BEHAVIORAL 
FOUNDATIONS 
Assistant Dean: JoAnne Holbert 
Office: 341 Education Building; 577-1721 
Website: www.coe.wayne.edu/org/TBF/tbf.html 

Professors 

Stephen B. Hillman, Donald Marcotte, Barry S. Markman, John J. Pietra
fesa, Shlomo Sawilowsky 

Associate Professors 

Arnold Coven, Alan Hoffman, JoAnne Holbert, Patricia Leonard, Monte 
Piliawsky (Clinical) 

Assistant Professors 

Daisy B. Ellington (Clinical), Cheryl Somers, Karen Tonso, Jing Yoon 

Graduate Degrees 

MASTER OF EDUCATION with ma.jars in educational evaluation 
and research, counseling, and educational psychology. 

MASTER OF ARTS with majors in school and community psychol
ogy, counseling, and rehabilitation counseling and community 
inclusion. 

DOCTOR OF EDUCATION with majors in educational psychol
ogy, educational evaluation and research, and counseling. 

DOCTOR OF PHILOSOPHY with majors in educational evalua
tion and research, and counseling. 

EDUCATION SPECIALIST CERTIFICATES with majors in coun
seling, and school and community psychology. 

The Division of Theoretical and Behavioral Foundations includes 
degree programs in educational evaluation and research, counseling, 
educational psychology, school and community psychology (with a 
possible emphasis in marriage and family psychology), and rehabili
tation counseling and community inclusion. The Division is designed 
to facilitate a realization of the following aims: 

(1) to integrate the educational experiences and course offerings; 

(2) to perform a service function in meeting the needs of those 
enrolled in other divisions within the College; 

(3) to provide degree and specialist programs for those who are 
majoring in a particular field of the division; 

(4) to provide students with an opportunity to study those aspects of 
educational thought and practice that are interdisciplinary as well as 
'foundational'; 

(5) to formulate programs looking toward the development of new 
combinations of specialties, as in (a) counseling-psychology, (b) pupil 
personnel managers in school systems, (c) utilization of theoretical 
and behavioral foundations in teacher education, (d) underlying 
philosophical premises of educational programs and practices; and 
(6) to design interdisciplinary, cross disciplinary, and multidisciplinary 
experiences for and with students. 



COUNSELING 
The counselor education unit offers graduate counseling programs 
for those professionals committed to being effective counselors in 
elementary and secondary schools, colleges, universities, and pri
vate and public agencies, and for those teachers who are committed 
to becoming more effective in working with children. A concentration 
in school counseling is available for persons desiring to work within 
the public school system. A concentration in community counseling 
with focuses in agency or substance abuse counseling is available for 
persons desiring to work within the public or private community sec
tor. 

All applicants will be evaluated with respect to their potential for being 
effective counseling professionals. Admission decisions are based 
on a review of the application and a personal interview with the 
appropriate admission committee. Acceptance is dependent upon 
the applicant's professional potential, academic and professional 
background, and professional career goals. 

Master of Arts degree programs are offered for those individuals who 
expect to be engaged in counseling in non-school settings such as 
community agencies, health care facilities, employment agencies, 
churches or religious organizations and industry. 

Master of Education degree programs are offered for those individu
als who expect to become school counselors, career guidance spe
cialists, and for those who wish to broaden or improve their teaching 
competency by including guidance skills. Individuals seeking State 
of Michigan K-12 school counselor endorsement must have a valid 
teaching certificate. 

The counselor education unit offers the Education Specialist Certifi
cate, the Doctor of Philosophy, and Doctor of Education degrees. 
These programs are intended to prepare counselor educators and 
supervisors and advanced practitioners for professional leadership 
roles of counselor education and supervision. It includes skills 
related to advanced counseling practice, consultation services, and 
research expected of doctoral graduates in both academic and clini
cal settings. The doctoral programs' primary objective is to extend 
the knowledge and skill bases of the counseling profession. Doctoral 
study utilizes a climate of scholarly inquiry to promote this extension 
of skills and knowledge. These programs are not entry level pro
grams, but build on a master's level preparation in counseling. 

The Education Specialist Certificate program is intended for guid
ance professionals who want to improve their competence in coun
seling. Since this is a professional certificate program, persons 
considering applying should confirm that they have the prerequisite 
education and experience prior to making formal application. 

The Doctor of Philosophy is generally required for those intending to 
teach, conduct research, or provide counseling services in universi
ties and colleges. In addition, those desiring counseling positions in 
governmental or community agencies, and the like, may require 
advanced training in counseling theory and practice, consultation, 
scholarty research, and supervision of counselors. · 

The Doctor of Education program consists of advanced courses 
designed for those persons who wish to become directors of guid
ance or pupil personnel programs and coordinators or consultants in 
guidance and counseling programs in K-12 and intermediate school 
districts. The Ed.D. provides opportunities to improve skills and com
petencies as school counselors in counseling, program development, 
career development, consultation research, and supervision of coun
selors. 

Class and Internship Scheduling: All counseling program courses 
are offered only in the evening hours (4:00 p.m. to 10:15 p.m.), per
mitting working students the opportunity to pursue their educational 
endeavors. Additionally, the counseling program will arrange with 
community settings (i.e., agencies, schools, institutions) whereby 
working students may complete the clinical portions of their programs 
as well as fulfill employment obligations elsewhere. 

Time Limitation: Requirements for the Master of Arts or Master of 
Education degree must be completed within six years after comple
tion of the first course applicable toward the degree. All degree 
requirements for the doctoral program must be completed within 
seven years from the time of official admission. 

Writing Style: The counselor education unit has adopted the Publi
cation Manual of the American Psychological Association as the 
style guide for preparation of all papers submitted in fulfillment of pro
gram requirements. 

Licensure: Individuals in the counseling profession who practice in 
Michigan must seek professional licensure. Satisfactory completion 
of degree requirements in the counselor education master's and doc
toral programs allows the student to apply for the Limited Licensed 
Professional Counselor (LLPC) credential in the State of Michigan. 
The Educational Specialist Certificare program does not meet Michi
gan eligibility requirements for the professional counselor licensure. 
Information on licensure may be obtained from the Michigan Depart
ment of Commerce, Board of Counseling, P.O. Box 30018, Lansing, 
Michigan 48909; telephone: 517-335-0918. 

Counseling Accreditation: The Council for Accreditation of Coun
seling and Realted Educational Programs (CACREP), a specialized 
accrediting body recognized by the Council on Postsecondary 
Accreditation (COPA), has conferred accreditation to the following 
program areas in the counselor education program: community coun
seling (M.A.), school counseling (M.Ed.), and the Ed.D. and Ph.D. 
programs in counselor education and supervision. 

Master of Arts with a major in Counseling 
Admission: Admission to this program is contingent upon admission 
to the Graduate School; for requirements, see page 17. Regular 
admission to this counselor education program is contingent upon a 
grade point average of 2.6 ('C'=2) or above for the upper division of 
the undergraduate course work. 

DEGREE REQUIREMENTS: The two focuses, agency counseling 
and substance abuse counseling, within the community counseling 
concentration require a minimum of fifty-two credits, under Plans A or 
C. Required courses for both focuses include: CED 6070, 6080, 
7000, 7010, 7020, 7030, 7040, 7080, 7150; ED 7999; EDP 7370, 
7410, 7490; and EER 7610. In addition, all community counseling 
concentration students are required to complete a total of six credits 
(600 clock hours) in supervised internship (CED 7020) at an 
approved field site which is commensurate with their career goals. 

Students in the agency counseling focus must also complete six 
credits in CED 6720, Additional elective courses are selected in con
sultation with an adviser. 

Students in the substance abuse counseling concentration must also 
complete CED 5030, 5090, and two credits in CED 6720, and addi
tional elective courses selected in consultation with an adviser. 

Master of Education with a major in Counseling 
Admission: Admission to this program is contingent upon admission 
to the Graduate School; for requirements, see page 17. Regular 
admission to this counselor education program is contingent upon 
ade point average of 2.6 ('C'=2) or above for the upper division of the 
undergraduate course work. A valid teaching certificate is required 
for State of Michigan K-12 school counselor endorsement. 

DEGREE REQUIREMENTS: Generic requirements for the Master of 
Education may be found on page 79. The school counseling concen
tration requires a minimum of fifty-two credits under Plan A or C. 
Required courses for this specialization include: CED 6070, 6080, 
7000, 7010, 7020, 7040, 7070, 7080, 7150 and two credits in CED 
6720; ED 7999; EDP 7350, 7370, 7410, 7490; EER 7610; and SED 
7050. Additional elective courses are selected in consultation with 
an adviser. All school counseling concentration students are 
required to complete a total of six credits (600 clock hours) in super-
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vised internship (CED 7020) at an approved field site which is com
mensurate with their career goals. 

Education Specialist Certificate 
with a major in Counseling 
Admission: In addition to meeting the admission requirements for 
Education Specialist Certificate programs stated on page 80, appli
cants must have completed a master's degree in counseling, or com
pleted the following prerequisites or their equivalents, before applying 
to the program: CED 6070, 6080, 7000, 7010, 7040, 7080, 7150; 
EDP 7490; and EER 7610. Applicants must also be licensed as a 
professional counselor and have two years of post-graduate experi
ence as a counselor. Applicants must submit four letters of recom
mendation, a vitae, and complete a demonstration counseling 
session tape, prior to interviewing with the Advanced Admissions 
Advisory Committee. 

CERTIFICATE REQUIREMENTS: A minimum of thirty credits is 
required for this certificate. Course requirements tor the program are 
determined in consultation with an adviser. 

Doctoral Degrees 
with a major in Counseling 
Admission: In addition to meeting the basic admission requirements 
stated on page 81, a master's degree with a major in counseling or a 
closely-related field is required. This includes entry-level curricular 
experiences and demonstrated knowledge and skill competence in 
each of the following eight areas: human growth and development, 
social and cultural foundations, helping relationships, groups, lifestyle 
and career development, appraisal, research and evaluation, and 
professional orientation. 

Prior to beginning advanced doctoral course work, students must 
satisfy either parts 1 or 2, and part 3, below: 

1. A supervised master's practicum that totals a minimum of 100 
clock hours including a minimum of forty hours of direct service work, 
and a supervised master's internship that totals a minimum 600 clock 
hours including a minimum of 240 hours of direct service work with 
clientele appropriate to the program emphasis. 

2. Have obtained the Licensed Professional Counselor credential 
prior to September 30, 1993 and engaged in the practice of counsel
ing for not less than 2,000 hours accrued over not less than a two
year period commencing after receipt of the master's degree. 

3. Have made up any deficits or remedial work as listed on their 
approved application for admission form before beginning advanced 
doctoral course work. Specifically, those persons who have master's 
degrees from closely-related fields (psychology, social work, nursing) 
must complete all academic and clinical prerequisites required before 
beginning advanced doctoral course work. 

Doctoral applicants must take the Graduate Record Examination 
(GAE) General Test and the departmental written examination, sub
mit four letters of recommendation, a vita, and a demonstrated coun
seling session tape prior to interviewing with the Advanced 
Admissions Advisory Committee. 

DEGREE REQUIREMENTS: Basic degree requirements for the 
Ph.D. and Ed.D. programs are stated on page 81. All doctoral stu
dents are also required to complete the following requirements: 

a. a concentration in counselor education which includes: CED 
8000, 8030, 8040, 8080, 9020, and 9120. 

b. two doctoral seminars from the following foundation areas: EDA 
9790, EDP 9310, EDS 9620, EHP 9600, orTED 9130. 

c. at least two doctoral-level supervised internships (CED 9020, 600 
clock hour minimum each, six credits each) during the doctoral pro
gram. 
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d. course work aimed at developing competence in statistics and 
research methocologies: a minimum of fifteen credits in statistics and 
research design including; EER 7630, 7650, 8800, 8820; and CED 
8070. 

e. curricular experiences designed to develop an additional area of 
professional expertise. Examples of cognate areas include: profes
sional education, multicultural counseling, family counseling, geron
tological counseling, substance abuse and addictive behavior, child 
and family studies, infant mental health, life-span development, 
industrial/organizational theory and development, social learning, 
psychology, or sociology. Course work will be selected by the stu
dent and the doctoral studies adviser in conjunction with an adviser 
from the cognate area. Electives may be chosen either from the 
major field or the cognate to fulfill the minimum degree requirement 
of 100 graduate credits. Electives should be chosen from areas that 
strengthen the basic program and areas of professional expertise of 
the student.. 

Additional Ph.D. Requirements: (a) a minimum of thirty credits of 
advanced course work (above 7000-level} in counselor education; (b) 
at least one cognate consisting of a minimum of ten credits in a sin
gle non-education field, elected outside the course offerings of the 
College of Education. 

Additional Ed.D. Requirements: (a) a minimum of thirty-six credits of 
advanced course work (above 7000-level) in counselor education; (b) 
at least one cognate in professional education (an approved master's 
concentration area in education) or in a single field other than educa
tion consisting of a minimum of twelve credits. 

EVALUATION AND RESEARCH 
Evaluation and Research offers concentrated programs for building 
careers and leadership positions in educational evaluation and statis
tics; computer applications; and research methodology. 

Students who have already successfully achieved backgrounds, 
training, and experience in substantive disciplines of education and 
in non-education fields and who are interested in becoming more 
proficient in scientific inquiry, research strategies, evaluation and 
appraisal of studies, models and designs, and multivariate analysis, 
especially in conjunction with computer facilities, are afforded such 
opportunities in these programs. For optimum effective preparation, 
internships in research will be arranged upon request. The staff is 
available to students and faculty tor consultation in research design 
and multivariate analysis. 

Cooperative educational programs leading to training skills in Educa
tional Evaluation and Research in Medical Education are also avail
able. This specialized training is available in cooperation with 
selected faculty from the School of Medicine. Persons from the health 
sciences seeking educational research skills and persons from edu
cation backgrounds seeking health science education skills are 
brought together for their mutual growth 

Master of Education with a major 
in Educational Evaluation and Research 
Admission: See page 79. 

DEGREE REQUIREMENTS: A minimum of thirty credits is required 
for this degree under Plan A, B, or C as defined on page 79. 
Required courses include ED 7999 if Plan B or C is elected, or ED 
8999 for Plan A. In addition, a minimum of twelve credits in educa
tional evaluation and research (EER) courses is required, as well as 
six credits in General Professional courses to be selected in consul
tation with an adviser. 



Doctoral Degrees with a major 
in Educational Evaluation and Research 
Admission: Applicants to doctoral program in this area must meet 
the admission requirements stated on page 81. 

DEGREE REQUIREMENTS: Basic degree requirements for Ph.D. 
and Ed.D. programs are stated on page 81. All courses in the major 
are selected in consultation with an adviser. 

EDUCATIONAL PSYCHOLOGY 
The master's degree programs in educational psychology are prima
rily concerned with the preparation of individuals working in educa
tional settings such as schools, business and other fields who wish to 
develop skills and knowledge in the educational application of psy
chology. 

The Master of Arts program provides two areas of specialization: a 
two-year program in school and community psychology, and a three
year program in marriage and family psychology. Satisfactory com
pletion of the school and community psychology program allows the 
student to be certified as a school psychologist by the State of Michi
gan. It also allows the student to apply for a Limited License as a 
Psychologist (L. LP.) in the State of Michigan. Satisfactory comple
tion of the marriage and family psychology program also allows the 
student to qualify for the Limited License as a Psychologist in the 
State of Michlg·an and State certification as a marriage counselor. 

Both of these programs serve as a base for further study at the Ph.D. 
level, which can lead to licensure by the State of Michigan as a 
Licensed Psychologist after completion of the Ph.D. program. 

The program in school and community psychology is designed to 
develop the competencies necessary for approval as either a school 
or community psychologist at the master's or doctoral level. Students 
applying at the doctoral level must file program area applications con
currently for both programs. 

The prospective student should recognize that this program involves, 
in addition to course requirements, clinical experience in school and 
agency settings dealing primarily with children. Retention in the pro
gram and recommendation for approval depend upon demonstrated 
clinical skill as well as on the student's academic achievement. The 
staff will try to arrange for a one-year psychoklgical internship in 
either a school system or a community mental health facility. 

In addition to completing all procedures for admission to the Giadu· 
ate School, each applicant must complete a form obtained from the 
Division, complete a testing program, and be interviewed by an 
admissions committee. 

Master of Arts with a major 
in School and Community Psychology 
Admission: Admission to this program is contingent upon admission 
to the Graduate School; for requirements, see page 17. A minimum 
of fifteen credits in psychology or educational psychology is prerequi· 
site to admission. The verbal and quantitative sections of the Gradu
ate Record Examination (GAE) are required as well as three letters 
of recommendation and a personal interview. Applications are 
accepted between September 1 and March 15. Students are admit· 
ted once each year and must begin the program in the fall semester 
of the year for which they are admitted. 

School and Community Psychology Requirements: 

Course work requirements include: EDP 6220, 7220, 7240, 7300, 
7390, 7410, 7420, 7430, 7490, 7560, 7610, 7710, 8320, 8330;EER 
5630; and ED 7999. 

E/ecYve: EDP 7 400. 

Marriage and Famlty Psychology Emphasis: 

Course work requirements include: EDP 7190, 7200, 7240, 7370, 
7410, 7430, 7490, 7520, 7560, 7610, 7710; CED 5090; EER 5630; 
and ED 7999. A practicum in clinical procedures (EDP 8320) is also 
required. This practicum includes diagnostic testing and psychother· 
apy under the supervision of a licensed psychologist A minimum of 
600 clock hours is required. 

Master of Education with a major 
in Educational Psychology 
Admlsaion: See page 79. 

DEGREE REQ\NREMENTS: Basic degree requirements for the 
Master of Education degree are stated on page 79. A minimum of 
thirty credits is required for this program and all courses are selected 
in consultation with an adviser. 

Doctoral Degrees with a major in 
Educational Psychology 
Admission: Applicants to the Ph.D. program must meet the admis· 
sion requirements stated on page 81. A master's degree with a major 
in educational psychology or psychology from an accredited gradu· 
ate school or a combined total of thirty credits in these disciplines is 
required. Evaluation of such preparation will be based on a content 
examination administered by the Educational Psychology Unit. All 
admission requirements must be completed before February 15 for 
registration in the subsequent fall term. 

DEGREE REQUIREMENTS: The basic degree requirements for the 
Ph.D. degree are stated on page 81. This program requires a mini
mum of ninety·six credits beyond the baccalaureate degree. All doc· 
toral students must completa EDP 8210, 8230, and 8250 during their 
first year of study. Research course requirements include: EER 7630, 
7650, 88QO, 8820, and 8992. 

A broad preliminary examination will be administered to the doctoral 
student at the end of the first year of study. 

REHABILITATION COUNSELING and 
COMMUNITY INCLUSION 
The counselor education program offers a Master of Arts degree in 
rehabilitation counseling and community inclusion which reflects cur
rent trends in rehabilitation, transition, supported employment, inclu· 
sion, disability management, and the support of individuals with 
disabilities. 

The program's mission is to provide an effective model of graduate 
education in partnership with rehabilitation constituencies to promote 
quality rehabilitation services. It aims to prepare qualified, reflective, 
and innovative rehabilitation professionals who are able to compe
tently work with individuals with disabilities and their families, regard· 
less of the type or severity of disability, or of ethnic, racial or cultural 
identity. The program seeks to promote the empowerment, self· 
determination, economic self-sufficiency, independence, and inclu
swn in community life of individuals with disabilities. 

Concentrations: The master of arts program provides two areas of 
concentration: rehabilitation counssllng generalist. and supported 
employment and community inclusion specialist. Satisfactory com
pletion of degree requirements in this program is designed to develop 
the competencies necessary to apply for the Limited Licensed Pro
fessional Counselor (LLPC) credential in the State of Michigan and 
the Certified Rehabilitation Counselor (CRC) credential after one 
year of employment under the supervision of a CRC. 

The prospective student should recognize that this program involves 
both course requirements and clinical experience in community reha
bilitation settings. Retention in the program and recommendation for 
credentialling depend upon demonstrated clinical skiH as well as aca-
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demic achievement.. Requirements for the master of arts degree 
must be completed within six years after admission to the program. 

This program has adopted the Publication Manual of the American 
Psychological Association as the style guide for preparation of all 
papers submitted in fulfillment of program requirements. 

Master of Arts with a major in Rehabilitation 
Counseling and Community Inclusion 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Program admis
sion requirements also include: (1) three letters of recommendation; 
(2) a personal interview with an admission committee; and (3) a pro
fessional goal statement written as a part of the personal interview 
process. 

Acceptance in the program is based on the applicant's professional 
potential, academic and professional background, and professional 
career goals. 

DEGREE REQUIREMENTS: The Master of Arts degree in this disci
pline requires the completion of a minimum fifty-five credits. Course 
requirements for either area of concentration include: RGI 7100, 
7110, 7120, 7150, 7410, 7420, 7430, 7450, 7460, 7470,7510;CED 
6080, 6730, 7000, 7010; EDP 7490; EER 7640; and ED 7999. Stu
dents must complete a university-based practicum of at least 100 
clock hours (RCI 7430) and an internship of a minimum of 600 clock 
hours (RGI 7460) in an approved community-based rehabilitation 
agency commensurate with their area of concentration. In addition, 
all students must complete a terminal master's project (ED 7999) in 
their area of concentration. 

Students in the Supported Employment and Community Inclusion 
Specialist concentration must complete RGI 7150, 7440; and three 
credits In elective courses selected in consultation with an adviser. 

The above outlines of recommended minimum degree program 
requirements are consistent with national certification and State of 
Michigan Licensure requirements. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

COUNSELOR EDUCATION (CED) 
5030 Role of the Counselor In Substance Abuse. Cr. 2 
Prereq: graduate standing. An overview of counseling principles, 
procedures, and methods unique to substance abuse settings. Use 
of specific counseling strategies and treatment models with sub
stance abusers. (F) 

5090 Family Education and Counseling: Substance 
Abusers. Cr. 3 

Prereq: CED 5030 or graduate standing. Analysis of the structure 
and functioning of family systems in which there is substance abuse; 
effective therapeutic strategies in working with chemically-abusive 
families. (I) 

6070 Introduction to Counseling. Cr. 3 
Prereq: admission to master's program in counseling. Overview of 
counseling profession, including: helping process, theories of coun
seling and consulting, training, credentialing, ethical and legal stan-
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dards, professional organizations, history and trends of basic 
research. (T) 

6080 Theories of Counseling. Cr. 3 
Prereq: admission to master's program in counseling. Major theories 
of counseling: client-centered, rational-emotive, Gestalt, Adlerian, 
reality, psychoanalytic, behavioral, cognitive. Ethical, legal, multicul
tural factors in conceptualization and delivery of counseling services 
in school, rehabilitation and community agency settings. (T) 

6700 The Role of the Teacher in Guidance. Cr. 2 
Introduction to guidance principles, techniques and roles, with stress 
on classroom application. Experiential laboratory sessions required 
to sensitize educators to the basic ideas and skills involved in being a 
helper. Primarily for school personnel other than counselors. (T) 

6710 Professional Seminar: Contemporary Issues. Cr. 1 
Principles, procedures and methods specific to a critical contempo
rary issue, such as: child abuse, sexual abuse, bereavement, stress 
management, infectious diseases, self-esteem, self-efficacy, conflict 
management. (T) 

6720 Workshop in Counseling. Cr. 2-4 (Max. 18) 
For counselors, teachers, and pupil personnel workers. Consider
ation of counseling issues in school, agency and community settings. 
Counseling, consultation, and coordination dimensions of counseling 
in substance abuse, family groups, and human sexuality issues. (T) 

6730 Counseling of Special Populations. Cr. 3-9 
A study of the uniqueness of several special populations such as 
adults, women and minorities to provide an awareness of their spe
cial influences on the counseling process. (T) 

7000 Introduction to Group Work. Cr. 2 
Prereq: CED 6070 or 6080; coreq: 7010. Seminar in group counsel
ing theories; basic elements of group process: stages of group devel
opment including group leadership styles, group dynamics, 
guidelines for multicultural and rehabilitation practice, ethical and 
professional issues in group practice, use of skills and techniques 
applicable to various counseling sessions. (T) 

7010 Group Counseling Participation. Cr. 2 
Prereq: admission to master's program in counseling; coreq: CED 
7000. Offered for S and U grades only. Group counseling sessions to 
experience counseling from the client's perspective and to become 
familiar with procedures and methods of group counseling in commu
nity agency, school, and rehabHltation settings. (T) 

7020 Counseling Internship. Cr. 1-6 (Max. 6) 
Prereq: CED 7150; written consent of instructor during semester 
prior to registration. Ottered for Sand U grades only. Supervised field 
experience (100 clock hours per credit hour enrolled) designed to 
give students orientation to the responsibilities of a counselor at a 
cooperating agency or institution. Students attend on-campus semi
nars to discuss professional counseling and supervision issues. 

(F,W) 

7030 Counseling and Consulting Services in Community 
Agencies. Cr. 3 

Prereq: CED 6070. Not open to students in school counseling spe
cializations, Consultation theory and processes in agencies and 
post-secondary educational institutions. Roles and functions of 
counselors in program and proposal development; conflict manage
ment; organization; administration; and evaluation of services; public 
relations; knowledge of community referral resources and referral 
process. (Y) 

7040 (CED 7040)Techniques of Counseling. (RCI 7110) Cr. 3 
Prereq: CED 6070 or 6080. Techniques, ethics and process of coun
seling. Facilitative relationships, case conceptualization, goal set
ting, intervention, and outcome evaluation. Development of 
counseling skills to facilitate growth or change with respect to psy-



chological, vocational and social concerns through self-advocacy, 
cognitive, affective, and behavioral interventions. Analysis and prac
tice using simulated cognitive experiences. (T} 

7070 School Guidance, Counseling, and Consulting. Cr. 4 
Prereq: CED 6070. Principles and practices of counseling, guidance, 
and consulting in the K-12 school setting. Focus on individual and 
group approaches that facilitate student development and adjust
ment; staff, parental, and community resources and referral proce
dures; program development, operation, and evaluation. (W) 

7080 (CED 7080) Career Development and Counseling. 
(RCI 7100) Cr. 3 

Prereq: CED 6070; or prereq. or coreq: RCI 7 41 0. Career develop
ment theories, career exploration and career preparation methods 
including: information, leisure, decision making, careeMelated 
assessment, use of non-traditional resources and computer-assisted 
guidance systems, use of occupational information and labor market 
surveys in career counseling, work-adjustment training, and strate
gies/skills for adapting vocational and educational resources for use 
in rehabilitation, school, business and community agency settings. 

(T) 

7150 (CED 7150) Counseling Practicum. (RCI 7430) Cr. 3 
Prereq: consent of instructor during semester prior to registration. 
Supervised experience in individual and group interactions, assess
ment and appraisal, diagnosis and treatment planning, other profes
sional counseling activities; variety of counseling and rehabilitation 
resources used. Students attend seminars for supervision and dis
cussion of professional issues in interdisciplinary context (minimum 
of 100 clock hours). (F) 

8000 Seminar In Group Counseling. Cr. 3 
Prereq: CED 7000 or equiv. Students counsel groups which they 
have established. Tape and/or process recordings of counseling ses
sions analyzed to develop a theory and method of group counseling, 
group leadership, and techniques in the counseling of individuals in 
groups. (B) 

8030 Advanced Consultation Theory and Methods. Cr. 3 
Advanced consultation theory and methods in agencies and educa
tional institutions. Roles and functions of counselor educators and 
supervisiors in program and proposal development; organization, 
administration, and evaluation of services; conflict management; 
third party intervention; legal and ethical issues; public relations. (B) 

8040 Advanced Counseling Theory and Method. Cr. 3 
Prereq: CED 6080 or equiv. Theories of personality and learning 
applied to case diagnosis and projected remediation. (B) 

8070 Advanced Seminar In Counseling Research. Cr. 3 
Prereq: admission to education specialist or doctoral program, or 
consent of instructor; one course in statistics or research methods. 
Analysis of methodology and design problems in counseling 
research and evaluation. Development and critique of original 
research proposal. (B) 

8080 Advanced Career Development and Counseling. 
Cr. 2-4 (Max. 8) 

Prereq: CED 7080 or equiv. For advanced students in guidance and 
counseling and related areas. Current trends and changes in career 
guidance and career education; their implications for guidance and 
counseling programs. Consideration of related topics. (B) 

9020 Internship In Counseling/Counselor Education. 
_ Cr. 1 ~ (Max. 24) 

Prereq: admission to counselor education education specialist or 
doctoral program. Offered for S and U grades only. Purposes, objec
tives, materials, techniques and practices in counselor education pro
grams. Supervised experience in advanced counseling and in 
various phases of the counselor education program. (T} 

9120 Seminar and Internship Supervising Counselora. Cr. 3 
Prereq: admission to counselor education education specialist or 
doctoral program. Theory and practice of supervision. Students 
supervise practicum counselors under staff guidance. (F, W) 

EDUCATIONAL EVALUATION and RESEARCH 
(EER) 
5630 Research Readings In Applied Psychology. Cr. 2 
Prereq: admission to school and community psychology, or marriage 
and family therapy program. Introduction to research methodology in 
school and community psychology and marriage and family therapy. 

(I) 

7610 Evaluation and Measurement. Cr. 2-3 
Principles and practices of evaluation and measurement with special 
focus on behavioral goals. Informal and formal evaluational strate
gies. Problems of self-evaluation. Logical, philosophical, and linguis
tic problems of evaluational methods and devices. Metrical analyses 
and standards. Innovations in educational assessment and account
ability. Teacher-made tests. (T) 

7620 Practicum In Evaluetlon. Cr. 2~ (Max.&) 
Qualitative methods for action research in schools, inciuding inter
viewing, field observation, life histories, visual records, and document 
analysis. (T) 

7630 Fundamentals of Statistics. Cr. 3 

Review of mathematics essential for statistics, sampling, computer 
use. Basic patterns of statistical inference, confidence estimation 
and significance teSting regarding measures of averages, dispersion, 
correlation, and selected non-parametric statistics. One-way and 
two-way analysis of variance. (T) 

7640 Fundamentals of Qualltatlva Research. Cr. 3 
Basic skills in educational research; nomenclature, problem, theory, 
hypothesis formulation; bibliographical and documentary techniques; 
retrieval systems; development of data-gathering instrumentation; 
computer orientation and research uses; collection and organization 
of data; manuscript development; report writing; techniques, method
ologies for descriptive and experimental inquiry. (T) 

7650 Computer Use In Research. Cr. 3 
Prereq: EER 7630. Introduction to computer use in educational 
research with emphasis on using statistical packages (MIDAS and 
SPSS, BASIC programming language); writing statistical programs. 

(T) 

7680 Advanced Statistics Laboratory. Cr. 1 
Coreq: EER 8820, 8840, or 8860. Analysis of variance/covariance, 
multivariate analysis, structural equations, nonparametric, permuta
tion, exact and robust methods courses. Students complete class 
assignments and projects using advanced statistical procedures. 

(F,W) 

7900 Fundamental of Qualitative Research. Cr. 3 
Fundamentals of epistemological issues, educational perspectives of 
qualitative research and research design. Readings in qualitative 
research. Conducting the case study, personal history, and cognitive 
study. Overview of methods for analyzing talk, text, and interaction. 

(F,W) 

8700 Advanced Qualltatlve Evaluation: Theory and Practice. 
Cr.3 

Prereq: EER 7900; coreq: EER 7660. Major paradigms of qualitative 
evaluation, strategies of inquiry, methods of collecting and analyzing 
materials, the art of interpretation. analysis of real data, including 
pattern coding, data displays, checklist matrices, transcription, expla
nation prediction within-case vs cross-case displays, ethical issues in 
evaluation. Computer use in qualitative evaluation. (F) 

College of Education 119 



8720 Advanced Quantitative Evaluation: Theory and 
Research. Cr. 3 

Prereq: EER 7610. 7630. 8640; or consent of instructor. Educational 
and school program evaluation: alternative approaches; students 
propose theory-based designs and strategies. (W) 

8760 Advanced Measurement I. Cr. 3 
Prereq: EER 761 O or equiv. Classical measurement theory including 
scaling, measurement error, reliability, validity. Review of strong sta
tistics versus weak measurement debate. Empirical methods of psy
chometric applications in education and educational psychology. (Y) 

8no Advanced Measurement II. Cr. 3 
Prereq: EER 8760 or equiv. Coreq: EER 7660. Modern measure
ment theory. Item response theory, including one and three parame
ter models, detecting item bias, multi-dimensional scaling. (W) 

8800 Variance and Covariance Analysis. Cr. 3 
Prereq: EER 7630 or equiv. Coreq: EER 7660. Multiple, partial, 
canonical correlation: variance and covariance analysis; Models I 
and II. Statistical analysis in experimental designs; Random Blocks, 
Latin Squares, Greco-Latin Squares, simple and complex factorials, 
confounding, fractional and split-plot designs. Supporting topics and 
techniques; missing observations; adjustment of means; probing the 
homogeneity of means and variances; study of contrasts; orthogonal 
polynominals and computer usage. (Y) 

8820 Multivariate Analyses. Cr. 3 
Prereq: EER 7630 or equiv. Coreq: EER 7660. Discriminant analysis, 
profile analysis; placement and classification problems; component 
and factor analysis. Supporting topics and techniques; transforma· 
tion of variables, computer usage. (Y) 

8840 Structural Equations. Cr. 3 (Max. 9) 
Prereq: admission to doctoral program. Coreq: EER 7660. Applica· 
tion of structural equation methods to applied educational psychol· 
ogy research. Model specification, estimation, and fit. Confirmatory 
factor analysis and correlation. (Y) 

8860 Nonparametric, Permutation, Exact, and Robust 
Methods. Cr. 2-6 

Prereq: EER 7610, 7630, 7640 or equiv. and consent of adviser. 
Coreq: EER 7660. Application of nonparametric, permutation, exact 
and robust methods to social and behavioral science data. Tech· 
niques of estimation, location, and association for discrete and con
tinuous data. (F,W) 

8880 Monte Carlo Methods. Cr. 1 
Prereq: EER 7630 and 8800. FORTRAN 77/90/95 applied to Monte 
Carlo Methods for the development of new statistics and procedures 
and the comparison of existing methodologies. Solving data analysis 
problems via simulation techniques. (F,W) 

8900 Qualitative Design for School Research. Cr. 3 
Prereq: EER 7900, EER 8700. Field Placement. Integration of the
ory with practice for conducting, analyzing, and reporting qualitative 
research or evaluation in the schools. (W) 

8960 Current Issues in Research Methodology. Cr. 3 
Various topics reflecting current issues in educational evaluation and 
research. (Y) 

8992 Research and Experimental Design. Cr. 3 
Prereq: EER 7630 or equiv. Design of empirical research for stu
dents possessing basic knowledge of statistics. Topics include 
hypothesis construction, sampling theory, experimental and quasi
experimental designs, selection of statistical procedure, and con
struction of data gathering instruments. (F,W) 
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EDUCATIONAL HISTORY and PHILOSOPHY (EHP) 
7600 Philosophy of Education, Cr. 2-3 
Philosophic inquiry into educational theory and practice. For teach· 
ers, counselors, curriculum directors, administrators, and those in 
related professions. (T) 

7670 (EPS 8530) Seminar in the History and Philosophy of 
Higher Education. (EHP 7670) (HIS 8110) Cr. 4 

Growth and development of American higher education, including 
events, circumstances, and influential ideas. Comparison of systems 
of higher education in selected other countries. Special emphasis on 
the relationship between social, political, and economic change and 
the evolution of higher education. (B) 

7680 Seminar in Applied and Professional Ethics. 
Cr. 3 (Max. 6) 

Selected contemporary issues; emphasis on value conflicts. (I) 

9600 Doctoral Seminar in Philosophy of Education. Cr. 3 
Prereq: formal admission to a doctoral program in education. For 
doctoral students majoring in other areas only. Systematic study of 
the field of philosophy of education. (Y) 

EDUCATIONAL PSYCHOLOGY (EDP) 
5450 Child Psychology. Cr. 2-3 
Basic concepts, research findings and problems regarding child, pre
adolescent and early adolescent developmental needs as they apply 
to school and home environments; includes study of exceptional chil· 
dren and those with cultural differences. (T) 

5480 Adolescent Psychology, Cr. 2-3 
Basic concepts, research findings and problems regarding early ado· 
lescent and adolescent developmental needs as they apply to school 
and home environments; includes study of exceptional children and 
those with cultural differences. (n 

621 O Foundations of Educational Psychology. Cr. 3 
Introduction to current issues in educational psychology. Topics 
include, but are not limited to: child and adolescent development, 
learning, motivation, information processing and evaluation. Includes 
study of the exceptional child and those with cultural differences. 

(F,W) 

6220 Psychology of Exceptional Children, Cr. 3-4 
Psychological aspects of cognitive and physical deficits in children; 
laboratory experience in differential diagnosis. Material fee as indi· 
cated in the Schedule of Classes. (F) 

7000 Workshop in School Psychology. Cr. 2-1 o 
(Y) 

7190 Introduction to Marriage and Family Therapy. Cr. 3 
Prereq: admission to school and community psychology or marriage 
and family therapy program. An introduction to the theory and its 
applications to therapy with couples and families. Emphasis on sys· 
terns theory among others, assessment procedures, therapeutic 
skills. (F) 

7200 Advanced Marriage and Family Therapy. Cr. 3 
Prereq: EDP 7190, consent of instructor. Advanced development of 
skills and knowledge of therapy with couples and families. (W) 

7220 Psychotherapy with Children and Adolescents. Cr. 3 
Prereq: admission to school and community psychology, or marriage 
and family therapy program. Theory of psychotherapy, including 
stages of therapy, issues of therapy, and techniques of therapy with 
children and adolescents. (Y) 
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7240 Psychotherapy with Adults. Cr. 3 
Prereq: admission to school and community psychology, or marriage 
and family therapy program. Theory of psychotherapy. including 
stages of therapy, issues of therapy, and techniques of therapy with 
adults. (WI 

7300 Practice and Procedures of Professional Psychology. 
Cr.4 

Open only to students admitted to school and community psychology 
program. Legal, ethical, and professional issues confronting the prac
titioner. (Fl 

7350 The Learning Process. Cr. 2-3 
Substantive issues involved in learning as they relate to school prac
tice. (T) 

7370 Adult Psychopathology. Cr. 3 
Psychopathology of adulthood; mental disorders, treatment and diag-
nosis. (YI 

7390 Professional Seminar In School Psychology. Cr. 1 
Open only to students in school and community psychology program. 
Orientation to school psychology, its history and current status. Con
sideration is given to legal and ethical problems and the role and 
responsibilities of the professionat psychologist working in the public 
schools. (SI 

7400 Social Psychology of Educational Issues. Cr. 3 
Conceptual tools for school or community psychologist to function as 
a change agent in the social settings which influence children. Ecol
ogy and the possibilities of modifying the ecology influencing child 
behavior. (SI 

7410 Human Developmental Psychology. Cr. 3-4 
Survey of research from psychoanalytic and learning viewpoints on 
human development from birth to adulthood. Emphasis on school 
environment and community psychology practice. (F) 

7420 Introduction to Behavioral Psychology. Cr. 4 
Basic principles and theories of behavioral psychology. Theoretical 
aspects of both operant and respondent conditioning. (I) 

7430 Applications I: Behavlorel Psychology and Social 
Leaming. Cr. 4 

Behavioral techniques used in dealing with the social behavior of 
both groups and individuals. (YI 

7490 Psychological Evaluation I. Cr.1-3 
Intensive overview of psychological tests, psychometric theory of 
intelligence, educational achievement, and the assessment of per
sonality. Material tee as indicated in the Schedule of Classes. (F,W) 

7520 Legal Aspects of Psychological Practice. Cr. 3 
Prereq: admission to school and community psychology, or marriage 
and family therapy program. An overview of professional ethics, 
Michigan law relating to the practice of psychology and marriage and 
family therapy, and the concept of licensure as psychologists. (W) 

7530 Diagnostic Study of Learning Dlsablllly. Cr. 4 
Prereq: EDP 6220, consent of instructor. Diagnosis of severe learn
ing disability; theories of causation and methods of treatment; labora
tory experience in treatment of youngsters with severe reading and 
other learning problems. Material fee as indicated in the Schedule of 
Classes. (W) 

7560 Psychological Evaluation II. Cr. 4 
Open only to students in school and community psychology, or mar
riage and family therapy program. Theory, administration, scoring 
use, and interpretation of objective assessments of intelligence, 
achievement, perceptual function, and personality. Eight full adminis
trations of one of the assessments: Binet, Wechsler, Bayley or 
McCarthy Scales. Material tee as indicated in the Schedule of 
Classes. (W) 

7610 Child and Adolescent Psychopathology. Cr. 4 
Prereq: admission to school and community psychology, or marriage 
and family therapy program. Study of theories of psychopathology in 
children and adolescents and the application to these theories to 
practice. Differential diagnosis using currently acceptable classifica
tion systems. (W) 

771 0 Psychological Evaluation Ill. Cr. 4 
Open only to students in school and community psychology, or mar
riage and family therapy program. Introduction to administration, 
scoring, use and interpretation of projective assessments of person
ality and psychopathology. Eight full administrations of one of the fol
lowing: Rorschach, TAT, or CAT. Material tee as indicated in the 
Schedule of Classes. (F) 

7996 Research in Educational Psychology. Cr. 1-8 (Max. 8) 
(Y) 

8210 Fundamental Studies in Educational Psychology I -
Learning. Cr. 3 

Prereq; Admission to doctoral program in educational psychology. 
Basic theoretical issues and relevant evidence in respect to learning, 
perception, cognition, motivation, and ability structure. Trends in 
thinking and research most likely to influence educational policy and 
teacher education practices. (F) 

8230 Fundamental Studies In Educational Psychology II -
Growth and Development. Cr. 3 

Prereq: Admission to doctoral program in educational psychology. 
Contemporary issues in child growth and development related to 
classroom practice. (F) 

8250 Fundamental Studies In Educational Psychology IV. 
Cr. 3-9 (Max. 9) 

Prereq: admission to doctoral program in educational psychology. 
Advanced study of a specific area in psychology with application to 
educational practice. Topics to be announced in Schedule of 
Classes . (W) 

8320 Internship In Clinical Procedures I. Cr. 1-1 O (Max. 1 O) 

Offered for S and U grades only. Open only to students in school and 
community psychology, or marriage and family therapy program. 
Internship in one of the organized health care settings cooperating 
with the University. Diagnostic testing and psychotherapy with super
vision of not less than two hours per week by a licensed psychologist 
employed by the cooperating site. Conferences and seminars; 
internship experience will equal or exceed 500 hours. (T) 

8330 Internship In School and Community Psychology. 
Cr. 1-8 (Max. 8) 

Prereq: admission to school and community psychology program. 
Offered tor S and U grades only. Internship as a school psychologist 
in an approved school with school-age pupils. Interns under supervi
sion of person holding Michigan School Psychologist Certificate. (T) 

8340 Internship In Clinical Procedures II. Cr. 1-8 
Prereq: admission to Ph.D. program in educational psychology and 
consent of program coordinator. Offered for S and U grades only. 
Placement as a psychologist in appropriate organized health care 
setting under the supervision of a licensed psychologist. (T) 

8350 Internship Supervision. Cr. 1-5 
Prereq: EDP 8320 or 8330 or 8340; and consent of instructor. Case 
presentation of selected psychology clients for group/individual 
supervision. en 
9310 Doctoral Seminar In Educational Psychology. Cr. 3 
Prereq: formal admission to a doctoral program in education. For 
doctoral majors in oth_er areas of concentration only. An examination 
of psychological concepts relevant to the development and carrying 
forward of the work of the schools. (T) 
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EDUCATIONAL SOCIOLOGY (EDS) 

7630 Educational Sociology. Cr. 2-3 
Application of key sociological concepts and knowledge to educa
tional processes in school and society. Basis for advanced specialist 
work in educational sociology. (T) 

9620 Doctoral Seminar in Educational Sociology. Cr. 3 
Prereq: formal admission to a doctoral program in education. For 
doctoral majors in other areas of concentration only. Basic concepts 
of sociology applied to contemporary education. (T) 

REHABILITATION COUNSELING and 
COMMUNITY INCLUSION (RCI) 
7100 (CED 7080) Career Development and Counseling. (RCI 

7100) Cr. 3 
Prereq. or coreq: RCI 7410. Career development theories, career 
exploration and career preparation methods including: information, 
leisure, decision making, career-related assessment, use of non-tra
ditional resources and computer-assisted guidance systems, use of 
occupational information and labor market surveys in career counsel· 
ing, work·adjustment training, and strategies/skills for adapting voca· 
tional and educational resources for use in rehabilitation, school, 
business, and community agency settings. (Y) 

7110 (CED 7040)Techniques of Counseling. (RCI 7110) Cr. 3 
Prereq: RCI 7410, CED 6080. Techniques, ethics and process of 
counseling of counseling including: facilitative relationships, case 
conceptualization, goal setting, intervention, and outcome evaluation. 
Development of counseling skills to facilitate growth or change with 
respect to psychological, vocational, and social concerns through 
self·advocacy, cognitive, affective, and behavioral interventions. 
Analysis and practice using simulated counseling experiences. (Y) 

7120 Vocational Assessment and Planning. Cr. 3 
Use of assessment and decision~making techniques to assist per· 
sons with disabilities and their families to plan tor community partici· 
pation in work, home and community. Students gain knowledge of 
various assessment techniques. (Y) 

7150 Rehabilitation Counseling Professional Roles. Cr. 3 
Roles of rehabilitation professional as counselor, consultant, case 
manager and advocate. Case analysis, service applications and 
recording and reporting from perspectives of various professional 
rehabilitation counseling roles. (W) 

7160 Group Strategies for Persons with Dlsabllltles. Cr. 3 
Group theory, dynamics, techniques and participation for use with 
persons with disabilities and their families in community settings. 
Group counseling, self·help groups, psychosocial rehabilitation. (Y) 

7410 Foundations of Rehabllltatlon Counseling. Cr. 3 
Comprehensive introduction to rehabilitation counseling as a human 
service field. Values philosophy, history and legislation of rehabilita· 
tion; community inclusion and support; and professional issues. (F) 

7420 Medical, Psychosocial and Vocational Aspects of Dis-
ability. Cr. 3 

Prereq: RCI 7410. Types of disabilities, treatment strategies, impact 
of disability on physical, cognitive, psychological, social, and voca· 
tional functioning of persons with disabilities. Holistic approach 
incorporating medical, psychological, ecological, and sociocultural 
issues. (W) 

7430 (CED 7150) Counseling Practicum. (RCI 7430) Cr. 3 
Prereq: consent of adviser and instructor during semester prior to 
registration. Supervised experience in individual and group interac· 
tions, assessment and appraisal, diagnosis and treatment planning, 
other pro1essional counseling activities; use o1 variety of counseling 
and rehabilitation resources. Students attend seminars for supervi· 
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sion and discussion of professional issues in interdisciplinary context 
(minimum of 100 clock hours). (T) 

7440 Policy and Research for Community Inclusion of Per-
sons with Disablllties. Cr. 3 

Application of research methods to improve policies and services 
that enhance community inclusion and quality of life of persons with 
disabilities. (I) 

7450 Employment for Persons with Disabilities. Cr. 3 
Prereq: RCI 7100. Design and implementation of effective methods 
to help persons with disabilities obtain and maintain employment. 
Marketing and job placement skills, job-seeking skills training, job 
clubs, job adaptation, supported and transitional employment, 
employer assistance and training, and follow·along services. (W) 

7460 Internship In Rehabilitation and Community Inclusion. 
Cr. 3-6 (Max. 6) 

Prereq: grade of B or above in RCI 7430, consent of adviser and 
instructor. Offered for S and U grades only. Supervised field experi· 
ence providing counseling or rehabilitation services at a cooperating 
agency or institution under supervision of approved professional. 
Students complete a minimum of 600 clock hours. (Y) 

7470 Family and Community Support for Inclusion. Cr. 3 
Services that facilitate full participation of persons with disabilities in 
the life of their families and communities. Persons with disabilities in 
context of: families, family dynamics, cultural diversity, family struc· 
ture, family support. Community support, supported independence, 
independent living centers, therapeutic recreation and related pro· 
grams. (Y) 

7490 Supported and Transltional Employment. Cr. 3 
Intensive skill·based study of supported and transitional employment 
models. Ongoing employment support, management of program, 
conversion of rehabilitation facilities, interagency program develop· 
ment. (Y) 

7510 Trends and Issues in Community Inclusion and Support 
of People with Disabilities. Cr. 3 

Emerging and contemporary issues related to community inclusion 
and support of persons with disabilities and their families. (Y) 

EDUCATION (ED) 
5998 Field Studies. Cr. 1-8 (Max. 8) 
Prereq: consent of adviser or instructor. 
study in field settings. 

7990 Directed Study. Cr. 1-8 (Max. 8) 

Supervised professional 
(T) 

Prereq: written consent of adviser and graduate officer on completed 
petition and authorization for Directed Study prior to registration. (l) 

7996 Directed Research. Cr. 1-8 (Max. 16) 
Prereq: written consent of adviser and Dean of Graduate Studies or 
Graduate Officer on Petition and Authorization for Directed Study 
prior to registration. Offered for Sand U grades only. (T) 

7998 Field Studies. Cr. 1-8 (Max. 16) 
Prereq: consent of adviser or supervising instructor. Offered for S 
and U grades only. Supervised professional study in field situations. 

(T) 

7999 Terminal Master's Seminar and Essay or Project. Cr. 3 
Offered for S and U grades only. (T) 

8999 Master's Thesis Research and Seminar. Cr. 1-8 (8 req.) 
Offered for S and U grades only. (T) 

9999 Doctoral Dissertation Research and Direction. Cr. 1-16 
(Ed.D., 20 req.; Ph.D., 30 req.) 

Offered for S and U grades only. (T) 
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FOREWORD 
Graduate education is important to the engineer interested in keep
ing pace with rapid growth in science and technology and in prepar
ing for changes in job responsibilities. In the midst of greater Detroit's 
large community of professional engineers, Wayne State University's 
College of Engineering has an important mission to provide opportu
nities for study in contemporary areas and the latest developments in 
technology. 

The College of Engineering is a leading research institution in Michi
gan and the nation. This is reflected in its instructional programs 
which are supported both by its own research and by that of other 
institutions, and in the suitability of its industrial/educational environ
ment for advanced study. Engineering graduate students are drawn 
both from the upper ranks of graduating seniors in various disci
plines, and from established engineers pursuing advanced degrees. 
Criteria for admission are restrictive, and a high standard of perfor
mance is expected of successful candidates. In short, the challenges 
are great, but the potential rewards are equally promising. 

Graduate Degree Programs 
The College of Engineering offers the Master's and Doctor of Philos
ophy degrees in biomedical, chemical, civil, computer, electrical, 
industrial, mechanical, and materials science and engineering; and a 
Master's Degree in electronics and computer control systems, engi
neering management, engineering technology, hazardous waste 
management, manufacturing engineering, and operations research. 
These programs are generally described below, and specifically in 
the subsequent departmental sections. 

The College provides support for the various instructional and 
research laboratories in the construction, modification, repair, call
bration and installation of experimental equipment. In addition, the 
College offers sophisticated assistance in the design of electronic 
and instrumentation equipment and devices. Qualified students use 
these facilities under the supervision of trained professionals. 

Excellent research programs are available in this college; graduate 
students can write a thesis or dissertation based on their participa
tion in these programs to fulfill part of their degree requirements. 

Many graduate students pursue their studies in the College while 
working full- or part-time in local industry, where they have available 
to them unique facilities not found within the University. Students in 
such situations are encouraged to pursue their graduate research at 
their places of employment, under the joint supervision of the faculty 
adviser and a company representative. Such research may be appli
cable as credit earned for directed study courses, master's theses, or 
doctoral dissertations. However, after completion of a Bachelor of 
Science degree and one or more years of on-the-job experience, 
additional training at the graduate level is often desirable, without 
participation in a research program, and the College provides an 
optional master's degree program without a thesis research require
ment. 

Graduate Certificate Programs: The Department of Chemical Engi
neering and Materials Science offers four certificate programs. For 
information and requirements, see page 133. 

Graduate Degrees and Certificates 
MASTER OF SCIENCE in 

Biomedical Engineering 
Chemical Engineering 
Civil Engineering 
Computer Engineering 
Electrical Engineering 
Electronics and Computer Control Systems 
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Engineering Management 

Engineering Technology 
Hazardous Waste Management 
Industrial Engineering 
Manufacturing Engineering 
Materials Science and Engineering 
Mechanical Engineering 
Operations Research 

DOCTOR OF PHILOSOPHY in 
Biomedical Engineering 
Chemical Engineering 
Civil Engineering 
Computer Engineering 
Electrical Engineering 
Industrial and Manufacturing Engineering 
Materials Science and Engineering 
Mechanical Engineering 

GRADUATE CERTIFICATE PROGRAMS in 
Environmental Auditing 
Hazardous Waste Control 
Hazardous Materials Management on Public Lands1 
Polymer Engineering 

Research Centers, Programs, and Laboratories 
Opportunities exist at both the graduate and advanced undergradu
ate levels for students to participate in the programs of the research 
centers. 

The Bioengineering Center is an interdisciplinary group engaged in 
biomedical research, utilizing the principles of mechanical, chemical, 
electrical, and computer engineering. Faculty from the College of 
Engineering collaborate with colleagues from the Wayne State Medi
cal School in joint efforts to solve both basic and clinical problems. 
The principal area of research in the Center is automotive safety, but 
many other lines of investigation are also pursued. Major areas of 
research include trauma biomechanics, mechanical bases for low 
back pain, human locomotion studies, and orthopedic biomechanics. 
Other activities include the development of advanced anthropometric 
test dummies and impact studies using horizontal accelerator test 
sleds. 

The Center for Automotive Research coordinates a variety of pro
grams in different automotive areas, such as combustion engines, 
dynamics, acoustics, vibrations, and electronic controls. The engine 
research deals with the basic processes of thermodynamics, heat 
transfer, mass transfer and chemical kinetics which affect the perfor
mance, fuel economy, startability and emissions of different types of 
engines. The fully-instrumented cold room is used for some of these 
studies. Research is also conducted on diesel engine combustion 
and alternate fuels. The research consists of extensive theoretical 
analysis, supported by experimental investigations. The Center com
bines expertise from the Departments of Mechanical, Chemical, and 
Electrical and Computer Engineering. 

College Facilities 
With the dedication of the new Manufacturing Engineering Building in 
1997, College facilities now include four separate buildings with over 
250,000 square feet of dassroom, office and laboratory space. 
Among these facilities are multimedia classrooms, a comprehensive 
computer center, electronics and machine shops, dedicated teaching 
laboratories, and sophisticated research· laboratories. The four multi-

I. Currently restricted to employees of the U.S. Federal Bureau of Land 
Management. 



media classrooms support innovative course delivery techniques, 
including interactive distance learning with classrooms at a variety of 
sites within WSU, at other colleges and universities, and at industrial 
locations. The computer facilities include dedicated computer graph
ics, design, and personal computing hardware and software. 

Stimulating productive research and teaching methods are the goals 
of the Engineering Computer Center. These goals are met by provid
ing and supporting the latest technologies in computer hardware, 
software, and networking. All curricula are designed to take advan
tage of these advancements and students feel the impact of these 
tools in their coursework. The latest in simulation, analysis, and 
design software are provided for students to use and master. Con
nectivity of all computers by way of an ethernet network adds more 
possibilities for students to incorporate resources globally. 

The College of Engineering occupies a three-story office building 
attached to its recently renovated laboratory facility. This moderniza
tion has created a stimulating and productive research and teaching 
facility for the College, including a new Engineering Computer Center 
with computer graphics and design equipment as well as numerous 
terminals and PCs, all interconnected through an ethernet-based col
lege-wide system. Since all curricula incorporate the use of comput
ers, students are provided easy access to needed hardware and 
software,. Besides general undergraduate laboratories, the College 
also possesses numerous laboratories associated with departmental 
engineering specializations, such as biomedical engineering, bio
chemical engineering, chemical measurements, chemical process
ing, hydraulics, kinetics and catalysis, polymer science, materials 
characterization and materials processing, fatigue and fracture 
research, electron microscopy, optical metallography, roadway and 
building materials, soil mechanics, sanitary engineering, structural 
modeling, ·supercritical transport, communications, computers, net
works, opto-electronics, semiconductor fabrication (including a class-
1000 clean room), electronics packaging, computer vision, automo
tive research, human factors, computer-aided manufacturing, robot
ics, machine tools, internal combustion, and stress analysis. These 
laboratories are used for instructional and research purposes along 
with such research facilities as a molecular beam laboratory, a bio
mechanics accelerator and impact laboratory, an acoustics and noise 
control laboratory, and a structural behavior laboratory. 

The Division of Engineering Technology is housed in a separate 
building of approximately 24,000 square feet, located at 4855 Fourth 
Street. 

Research Facilities 
The College commands a wide range of undergraduate, graduate, 
and faculty research laboratories and excellent support facilities, 
housed in a four-building complex. The Bioengineering Center oper
ates in close collaboration with Wayne's Medical School, employing 
unique equipment, in particular its own massive horizontal accelera
tor, to conduct impact studies emphasizing biomechanics. The Divi
sion of Engineering Technology's recently remodelled building 
houses labs and classrooms, including its own teaching machine 
shop. The College's new Manufacturing Engineering Building (MEB) 
is home to the Department of Industrial and Manufacturing Engineer
ing. The most striking feature of MEB is its multi-story High Bay Lab, 
Wayne's largest research space, capable of accommodating full
scale production machinery. The MEB includes eighteen other labs 
currently in use by faculty from several departments. The main Engi
neering Building, one of the largest structures on campus, houses 
specialized labs of many types. The Center for Automotive Research 
conducts interdisciplinary investigations of diesel and gasoline 
engines in a series of specialized test cells, including the engineering 
cold room, a fully-instrumental lab capable of reaching minus-40 C. 
The College's anechoic chamber is a walk-in scale facility dedicated 
to advanced research on vibrations and noise, particularly in automo
biles. Other labs house research on diesel and gasoline combustion, 
structures and earthquake systems (utilizing the two-story structures 

lab, capable of testing multi-ton building components), soil mechan
ics, pollution and remediation models, polymers and composite 
materials, environmental kinetics, electron microscopy, catalysis, sur
face science, biomedical sciences, high-performance computing, 
neural networks, communication and information systems, materials/ 
fluids/metallurgy testing, solid-state electronics, robotics and com
puter-aided manufacturing, microprocessors, optical computing, and 
molecular beams and laser light scattering. Of particular note is the 
College's class-100,000 clean room, a center for semiconductor 
research; more clean rooms are being added to expand the College's 
strengths in this important area. The College's research equipment is 
maintained, modified, and in many cases constructed by its in-house 
electronics shop and machine shop. 

Accreditation 
All the undergraduate curricula of the Division of Engineering leading 
to a Bachelor of Science degree are accredited by the Engineering 
Accreditation Commission (EAC) of the Accreditation Board for Engi
neering and Technology (ABET). Electrical/Electronic Engineering 
Technology and Mechanical Engineering Technology programs are 
accredited by the Technology Accreditation Commission of ABET. 
Curriculum accreditation is based upon careful periodic appraisal of 
the faculty, educational program, and facilities of the College. This 
approval provides assurance of an up-to-date, high quality education 
pertinent to the engineering profession. Such accreditation is recog
nized by other universities, prospective employers, and state profes
sional licensing agencies. 
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ACADEMIC 
REGULATIONS 
For complete information regarding academic rules and regulations 
of the Graduate School, see the section of this bulletin beginning on 
page 17. The following additions and amendments pertain to the Col
lege of Engineering. 

Matriculation 
After receiving credentials from the Office of Admissions, and before 
registration, students should contact the graduate adviser in his/her 
major department (see the following list) for details of program plan
ning and to discuss requirements and course work. 

GRADUATE ADVISERS 

Biomedical Engineering 
Dr. Michele Grimm: 577-8395 
(e-mail) grimm@rrb.eng.wayne.edu 

Chemical Engineering: 
Dr. Yinlun Huang; 577-3771 
(e-mail) yhuang@chem1.eng.wayne.edu 

Civil and Environmental Engineering: 
Dr. Takaaki Kagawa; 577-3853 
(e-mail) tkagawa@ce.eng.wayne.edu 

Electrical and Computer Engineering: 
Dr. Pepe Siy: 577-3841 
(e-mail) psiy@ece.eng.wayne.edu 

Electronics and Computer Control Systems 
Dr. Franklin Westervelt, Chairperson; 577-3920 
(e-mail) fwesterv@ece.eng.wayne.edu 

Engineering Management: 
Dr. 0. Mejabi: 577-3821 
(e-mail) mejabi@mie.eng.wayne.edu 

Engineering Technology 
Dr. Mulchand Rathod: 577-0800 
(e-mail) rathod@et.eng.wayne.edu 

Hazardous Waste Management 
Dr. Ralph Kummler: 577-3861 
(e-mail) rkummler@chem1.eng.wayne.edu 

Industrial and Manufacturing Engineering: 
Dr. 0. Mejabi: 577-3821 
(e-mail) mejabi@mie.eng.wayne.edu 

Materials Science and Engineering: 
Dr. R. Kannan 577-3879 
(e-mail) rkannan@chem1.eng.wayne.edu 

Mechanical Engineering: 
Dr. Trilochan Singh; 577-3845 
(e-mail) tsing@me1.eng.wayne.edu 
Dr. Victor Berdichevsky; 577-3905 
(e-mail) vberd@me1.eng.wayne.edu 

Polymer Engineering 
Dr. Guang-Zhao Mao; 577-3804 
(e-mail) gzmao@chem1.eng.wayne.edu 

Scholarships, Assistantships and Fellowships 
A variety of financial resources are available to support full-time 
study, including graduate research and teaching assista'ntships and 
various fellowships. For general sources of graduate financial aid, 
see the section on Graduate Financial Assistance, beginning on 
page 33. Requests for such support should be included with the 
Graduate School application. 
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Charles DeV/ieg Foundation Award: Through annual support from 
the DeVlieg Foundation, graduate scholarship funds are available to 
supplement other sources of student support in situations where stu
dents have extraordinary financial requirements. Amounts range 
from $2000 to $4500 per year, and awards are made based on aca
demic merit and financial need. 

Frederick G. Weed Graduate Scholarship in Chemical Engineering. 
This award is made to a full-time gradaute student selected by the 
Department Chairperson, based on scholastic achievement, leader
ship qualities, and financial need. 

Scholarship 
A graduate degree is evidence of scholarly achievement, academic 
excellence, critical and creative abilities, the capacity to apply and 
interpret what has been learned, and of proper use of the work of 
others. Continuance in graduate status is contingent on satisfactory 
scholarship with grades of 'B' or better. Every effort is made to assist 
the student whose work suffers as a result of conditions beyond his/ 
her control. 

Graduate students are required to earn an g.p.a. of 3.0 ('B' average) 
or better in all graduate-level subjects taken at W.S.U. to satisfy 
degree requirements. Students whose cumulative g.p.a. falls below 
3.0 are placed on probation, and the performance of these students 
is closely monitored by the departmental graduate committee. Stu
dents who fail to remediate this probationary status within eight cred
its after being placed on probation are subject to termination from the 
graduate program. 

Any grade lower than 'B' minus in a core course MUST be repeated. 
No more than two courses may be repeated in a graduate program 
(the mechanical engineering program permits the repetition of only 
one course), and a student must have the appropriate approvals 
BEFORE the repeat registration takes place. 'F' grades earned while 
in the College of Engineering may be the basis for termination. 

All course work must be completed in accordance with the academic 
procedures of the Graduate School governing graduate scholarship 
and degrees; see pages 17 - 32. University rules require an overall 
g.p.a. of 3.0 or higher for graduation, in all graduate work completed 
at Wayne State. 

Plan of Work 
Students who have been admitted into a graduate program in the 
College of Engineering are required to meet with their graduate pro
gram adviser before registering for their first term, and then enroll in 
those courses mutually decided upon. During the first semester of 
their graduate program, in consultation with their graduate adviser, all 
graduate students must develop a Plan of Work which determines 
their anticipated schedule for each term. 

Students who fail to meet with their graduate adviser before registra
tion or who do not have an approved Plan of Work may be adminis
tratively withdrawn from their classes if, in the opinion of the graduate 
program adviser, they are not taking classes appropriate to their pro
gram. 

If a student has been admitted to one graduate program and decides 
not to pursue that program, the student MUST obtain admission to 
another graduate program, or he/she must withdraw from the Univer
sity. To obtain admission into another program, the student must 
meet all the admission requirements for that program and must pro
vide the required admission documents. Approval of the transfer of 
program by the original admitting program is required. International 
students on a student visa must also amend their 1-20 at the Univer
sity Office of International Students and Scholars to .reflect the 
change in program. 



Directed Study 
Independent study may be authorized provided the area of interest is 
an integral part of the student's graduate program and is not covered 
by courses scheduled in completion of course requirements. Stu
dents who elect a directed study are required to submit a Directed 
Study Authorization Form, which includes a description of the pro
posed directed study, with the necessary signatures, prior to registra
tion. 

MASTER OF SCIENCE PROGRAMS 
The Master of Science is offered in biomedical, chemical, civil, com
puter, electrical, electronics and computer control systems, engineer
ing management, engineering technology, hazardous waste 
management, industrial, manufacturing engineering, mechanical, 
and materials science and engineering, operations research, and (as 
an interdisciplinary curriculum) electronics and computer control sys
tems. 

Admission to these programs is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants to the 
engineering master's degree programs must also satisfy the following 
criteria. 

In addition to the minimum requirement for admission of an overall 
grade point average of 2.8 from an institution accredited by the 
Accreditation Board 'br Engineering and Technology (ABEn, a mini
mum grade point average of 2.8 in all junior and senior year (upper 
division) courses is required. Applicants from abroad will be judged 
on the basis of their record and on the reputation of the school from 
which they graduated. Individual departments and interdisciplinary 
programs may require a higher minimum upper division g.p.a. Regu
lar admission may also be granted to applicants with undergraduate 
degrees from regionally (non-ABET) accredited institutions in engi
neering, physics, chemistry, mathematics and computer science who 
meet the equivalent of the above minimum standards. Additional 
course work will generally be required of such applicants. 

Degree Requirements 
The minimum requirement for the master's degree is thirty-two cred
its under the following degree plans approved by the College: 

Plan A: A minimum of twenty-four credits in course work, a mini
mum of eight credits of thesis and a seminar or an oral presentation 
on the thesis research. 

Plan B: Thirty-two credits, including a four to six credit project. 
(Engineering Technology ONLY.) 

Plan C: A minimum of thirty-two to forty credits in course work. A 
thesis is not required. 

College of Engineering Graduate Requirements -
M.S. Programs 

Program 

Minimum g.p.a. 
required for 

M.S. admission 

Biomedical Engineering ...... 3.0 .. 

Chemical Engineering ........ 2.8. 

Hazardous Waste Management1 3.0 ..... . 

Materials Science & Engg ..... 3.0 .. . 

Civil Engineering. . . ... 3.0 .. . 

Computer Engineering . . . . . 3.0. 

Electrical Engineering . . ..... 3.0. 

Min. credits 
needed 
lorM.S. 

Minimum 
thesislproj. 

credits 

.. . 32....... . .8 

.32..... ...8 

.. .. 34-38 ......... 8 

.32. .8 

.. 32.... .. .8 

..... 32 ....... .. 8 

..... 32 .......... 8 

l. Completion of Certificate Program in Hazardous Waste Control is mandatory 
before admission to the hazardous waste management M.S. program. 

Electronics & Cptr. Control Syst. 2.8 .............. 32 ........... 8 

Engineering Management ..... 3.0... . ..... 42 ........ Plan B only 

Engineering Technology ....... 3.0 .............. 32. .. 4 

Industrial Engineering ........ 2.8 ............. 32-40 ......... 8 
Manufacturing Engineering .... 2.8 ............. 32-40 ......... 8 

Operations Research . . 2.8. . . . . . .. 32-40 ......... 8 

Mechanical Engineering ....... 3.0 .............. 32 ........... 8 

College of Engineering Graduate Requirements -
CertHlcate Programs 

Environmental Auditing ....... 3.0 .............. 15 .. 

Hazardous Waste Control. ..... 3.0.... . ... 13. 

Hazard. Matl. Mgt.-Public Lands3.0 . . . .... 12 ..... . 

Polymer Engineering ........ 3.0.. . ..... 12 .... . 

- Major Credits 
Credits earned in the student's major field are designated as major 
credits. Of the minimum of thirty-two credits required for the master's 
degree, at least one-half of the course work, exclusive of thesis 
credit, must be in the major field. At least six credits in the major 
must be in 7000- or 8000-level courses. 

- Thesis Degree Plan 
Students who elect the thesis degree plan (Plan A) are required to 
file a Thesis Outline Approval Form for approval by the adviser and 
the Engineering Graduate Officer before writing the thesis. Informa
tion about the thesis style, format and number of copies required can 
be found in the Graduate School section of this bulletin, page 32. 
Final recommendation of approval for the thesis requires an oral 
defense of the thesis material in the presence of a departmental fac
ulty committee of three persons including the adviser and one faculty 
member from outside the department. 

Transfer Credits 
Every Wayne State student pursuing the M.S. degree must complete 
at least twenty-four credits in residence. As a privilege, a student 
may file a Petition for Transfer of Graduate Credit, provided that the 
credits were earned in residence at another accredited graduate 
school, are certified as graduate credit with grades of 'B' or better on 
an official transcript, and are certified by the adviser to be acceptable 
in the student's degree program as major work. Courses transferred 
may NOT have been used as applicable credit toward any other 
degree. In order to transfer grades from another institution, that insti
tution has to be listed on the student's W.S.U. Admissions Applica
tion, or specifically mentioned in correspondence to the College prior 
to matriculation. Special documentation is necessary to transfer 
credits earned outside North America. A student whose Petition to 
transfer credits is denied may still receive credit by examination (see 
page 26) . 

All transcripts supporting the transfer of credits must be for credits 
earned prior to the student's first semester at W.S.U. While enrolled 
in a degree program in the College of Engineering, graduate-level 
courses taken at another institution may not be applicable to the Col
lege of Engineering degree without approval prior to registration for 
any such courses. A Transfer of Credit request should not be submit
ted before the completion of eight credits in residence at Wayne 
State. All credits transferred must conform to the six-year time limita
tion for completion of requirements (see page 29). 

Since twenty-four credits of any M. S. program must be earned at 
W.S.U., the number of transfer credits from a related, uncompleted 
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graduate program at another institution are limited to eight credits for 
a thirty-two credit M.S. program and twelve credits for a thirty-six 
credit M.S. program. 

Cross-Registration Opportunities 
Students are encouraged to consider incorporating in their course of 
study up to two courses elected in any of three exchange arrange
ments: the Michigan Intercollegiate Graduate Studies Program 
(MIGS) (see page 18), the Wayne State - University of Windsor 
Exchange (see page 18), and Dual Enrollment at the University of 
Michigan (see page 25). The latter enrollment may be utilized at both 
the Ann Arbor and Dearborn campuses. Consult the graduate 
adviser and the Dean's Office for information and application forms 
applicable to these program. 

Master of Science in Electronics 
and Computer Control Systems 
The ECCS Master of Science degree is an interdisciplinary program 
which draws on the course offerings of the Departments of Electrical 
and Computer Engineering, Mechanical Engineering, and Computer 
Science. This program was established in 1983, in collaboration with 
the Ford Motor Company, to meet the needs of students interested in 
a course of study focussing on hardware, interface, microprogram
ming, and software needs for digital microprocessor and dynamic 
sensor signal-based control of analog and electromechanical sys
tems. This program is available on-site to Ford Motor Company 
employees at the Danou Technical Center in Allen Park, Michigan. 
Non-Ford affiliated students may apply for admission to this program 
through the normal application process and take appropriate courses 
on campus. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Ford Motor Com
pany employees should submit admission credentials through the 
Ford Motor Company University Programs Office, at the Fairlane 
Training and Development Center; telephone: 313-323-1182. Appli
cants should have a Bachelor of Science degree in an engineering 
discipline; those with certain prerequisite deficiencies will be required 
to take supplemental background course work. 

DEGREE REQUIREMENTS: This program is offered under the fol
lowing options: 

Plan A: Thirty-two credits including an eight-credit thesis. 

Plan B: Thirty-two credits including a tour-credit project. 

Plan C: Thirty-two credits of course work. 

All options require a three-course interdisciplinary core consisting of 
CSC 6110 or ECE 6600, M E 6550, and ECE 5620. The additional 
twenty credits are elective chosen by the student through an 
approved Plan of Work. These courses must include at least two 
7000-level (advanced graduate) courses. Knowledge of a high level 
programming language and computer architecture is required, for 
which the student may have to take CSC 5050 as part of their elec
tive credit. It is recommended that at least one elective be chosen 
from each participating department (ME, ECE, and CSC). 

All course work must be completed in accordance with the regula
tions of the Graduate School and the College of Engineering govern
ing graduate scholarship and degrees. 

Doctor of Philosophy 
The Doctor of Philosophy (Ph.D.) degree is offered by the College of 
Engineering in the major areas of: biomedical engineering, chemical 
engineering, civil engineering, computer engineering, electrical engi
neering, industrial engineering, materials science and engineering, 
and mechanical engineering. 

Admission to the doctoral programs of the College is contingent 
upon admission to the Graduate School; for requirements, see page 
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17. For admission into a Ph.D. engineering program, the student's 
overall grade point average must be 3.2 or better, and 3.5 in the last 
two years as an undergraduate student. Students who do not satisfy 
these minimum standards will not be considered for admission to the 
program until they have completed a master's degree and have 
earned a grade point average in courses taken for graduate credit 
which is not less than 3.5. Individual departments may have higher 
admission requirements. 

Generally, students applying for admission to the Ph.D. program 
should have first achieved an M.S. degree. Students completing their 
M.S. degree programs who wish to enter the Ph.D. program must 
have a minimum grade point average of 3.5 at the graduate level. 

DEGREE REQUIREMENTS: A minimum of ninety credits beyond 
the bachelor's degree is required for the Ph.D. program, including 
thirty credits for the dissertation. For specific course requirements, 
students should consult the following departmental sections of this 
bulletin. 

There are no general foreign language requirements for the Ph.D. 
degree. Specific requirements can be made by the Ph.D. advisory 
committee and are designed to suit individual Ph.D. applicants. 

If the student fails to meet the Ph.D. requirements, he/she may trans
fer appropriate credits toward the Master of Science degree program 
in the discipline in which credits were accrued. 

Specific details pertaining to Ph.D. course work and other require
ments are given in the Handbook for Doctoral Students and Advisers. 
This document, available from the Graduate School, should be care
fully reviewed by all doctoral students. 

Biomedical Engineering Program 
Office: 818 W. Hancock; (313) 577-1344 
Director: Albert I. King 
Associate Director: Michele J. Grimm 
Website: ttb.eng. wayne.edu/-grimm/BMEProgram.html 

Professors 

Gregory Auner, Albert I. King, Michael Kleerekoper, Paul H. Wooley 

Associate Professors 

John M. Cavanaugh, Bertram Ezenwa, Samuel Nasser, Dorothy A. Nelson, 
King-Hay Yang 

Assistant Professors 

Theresa Atkinson, R. Darin Ellis, Michele J. Grimm, Steven H. Hinderer, 
Guang Zhao Mao, Howard Matthew 

Adjunct Professor 

David Viano 

Adjunct Associate Professors 

Tawfik Khalil, John W. Melvin 

Adjunct Instructors 

Warren Hardy, Jeffrey Pike 

Graduate Degrees 
MASTER OF SCIENCE in Biomedical Engineering 

DOCTOR OF PHILOSOPHY with a major in Biomedical Engi
neering 



Master of Science 
in Biomedical Engineering 
Program specialization at the master's degree level may be under
taken in four areas, including transportation-related trauma, age
related injuries and rehabilitation engineering, smart sensors and 
engineering neurophysiology, and tissue engineering and biomateri
als. These specializations are available to both part-time and full
time students, in either research or non-research degree programs 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants must have a baccalaureate degree or its equivalent, earned at 
an accredited college or university, as well as the preliminary prepa
ration and ability to pursue graduate study in this discipline. Students 
who have a baccalaureate degree in a non-engineering discipline 
(e.g., life science) will be considered for admission to the program on 
a case-by-case basis. Regular admission may be authorized if the 
applicant's undergraduate grade point average is 3.0 or above. All 
applicants are expected to submit a one-page statement of purpose 
along with their application, describing their interest in biomedical 
engineering. It is recommended that applicants also submit Gradu
ate Record Examination (GAE) scores; these scores are required for 
students applying for financial support. An Application for Admission, 
with application fee and official transcripts from each college 
attended, is required before any student may register for graduate 
study. The applicant must take any entrance examinations specified 
by the Office of Admissions, the College, or the Program. 

DEGREE REQUIREMENTS; This Master of Science degree in Bio
medical Engineering is offered under the following options: 

Plan A: A minimum of thirty-two credits in course work including an 
eight credit thesis. 

Plan C: A minimum of thirty-two credits in course work. 

DEGREE REQUIREMENTS: For either plan, students must com
plete the following Core Requirements: BME 5010 or PSL 5550; 
BME 5020; BME 5030; and BME 8070. 

Additional courses will be chosen from the curriculum outlined for 
each specialization. A list of curricula can be found in the Handbook 
for Graduate Students in Biomedical Engineering, available from the 
Biomedical Engineering Office. Students must take a minimum of 
two 7000-level courses if they are enrolled in Plan A, and a minimum 
of three 7000-level courses if they are enrolled in Plan C. Directed 
study and directed research courses (BME 7990 and BME 7996) 
cannot be counted toward the satisfaction of the 7000-level course 
requirement. A maximum of four credits in directed s1udy or directed 
research (BME 5990, 7990, and 7996) may be applied towards the 
degree. Thesis credits are earned through satisfactory completion of 
BME 8999. 

Students enrolled in the master's degree program are required to file 
a Plan of Work with the Graduate Officer of the College by the time 
eight graduate credits have been earned. Following this, the appli
cant will petition his/her adviser to advance his/her rank to 'candi
date.' Candidate status must be authorized by the time twelve 
graduate credits have been earned, or else subsequent registration 
will be denied. All course work must be completed in accordance 
with the regulations of the Graduate School and the College of Engi
neering governing graduate scholarship and degrees; see pages 17 -
32 and 126-128, respectively. 

Doctor of Philosophy 
with a Major in Biomedical Engineering 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. All applicants must 
submit Graduate Record Examination (GAE) scores. In addition, 
applicants must have a graduate grade point average of 3.5 or above 
and must have completed an undergraduate major or substantial 

specialized work in his/her proposed doctoral major field. Students 
with an undergraduate grade point average of 3.5 or above may 
apply for direct admission to the Ph.D. program; students with less 
than a 3.5 undergraduate g.p.a. must complete a master's degree 
program in biomedical engineering prior to consideration for admis
sion to a Ph.D. program. All applicants are expected to submit a one
page statement of purpose, describing their interest in biomedical 
engineering. 

DEGREE REQUIREMENTS: Completion of a minimum of ninety 
credits beyond the baccalaureate degree are required for the Ph.D. 
program. These credits are distributed as follows: 

1. Core Courses (twenty credits): BME 501 O; PSL 5550; BIO 5040; 
BME 5020; BME 5030; BME 8070 (two semesters). 

2. Diss(!1rtation (thirty credits):, earned in BME 9999. 

2. General Courses (minimum of forty credits): Students must com
plete a minimum of forty credits in formal lecture courses, in addition 
to the core courses, including the satisfaction of the minor in life sci
ences. The life sciences minor may be satisfied by the completion of 
eight credits of course work in graduate-level life science beyond the 
core curriculum. The student is required to seek approval of his/her 
selection of courses from a graduate adviser. At least twenty credits 
in general courses must be chosen from those offered by the Bio
medical Engineering Program A maximum of eight credits may be 
earned in Directed Study courses. 

An approved Plan of Work should be filed with the Office for Gradu
ate Studies before the student has earned forty-eight credits beyond 
the baccalaureate degree. The student must have filed the Plan of 
Work before being recommended for qualifying examinations. (Con
sult page 30 of this Bulletin for Graduate School regulations govern
ing doctoral study.) 

Examinations: All Ph.D. students must pass the qualifying exami
nations outlined below. After successful completion of the qualifying 
examinations, a student may be admitted to the status of doctoral 
candidate. 

1. Written Qualifying Examination: Students are encouraged to take 
the written qualifying examination after completing sixteen credits in 
new course work toward the Ph.D. All Ph.D. students are required to 
pass a written qualifying examination before completion of thirty-two 
credits in new course work. Each student has two chances to pass 
the examination; if the exam is not passed by the second attempt, the 
student will be dismissed from the program (the option of obtaining a 
terminal master's degree will apply). The examination is offered once 
a year, in May. 

2. Oral Qualifying Examination: Before completion of more than ten 
credits in BME 9999, Doctoral Dissertation Research, each student 
is required to successfully pass an oral qualifying examination. This 
examination shall be a presentation of the student's proposal for dis
sertation research, and will be administered by the sludent's Doctoral 
Dissertation Committee. 

Dissertation requirements are satisfied by the successful comple· 
tion of BME 9999. All Ph.D. students must pass the written and oral 
qualifying examinations before election of more than ten dissertation 
credits. All Ph.D. students must register for dissertation credits for 
any semester in which they utilize campus facilities or consult with 
faculty, even thougl they may not be enrolled in a formal lecture 
course. The dissertation defense will be publicized by public notice 
to the academic community; at this session the candidate presents 
his/her doctoral research for final approval by the Doctoral Disserta~ 
tion Committee. 
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COURSES OF INSTRUCTION (BME) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5000 Introduction to Biomedical Engineering. Cr. 2 
Offered tor credit only to Life Science and undergraduate engineering 
students. Survey of historical and contemporary developments in bio
medical engineering research. Basic principles of mechanics applied 
to the study of the human system. Introduction to research laborato
ries within the biomedical engineering program. ($) 

5010 (BME 5010) Engineering Physiology. (CHE 5100) 
(ECE 5100) (IE 5100) (ME 5100) Cr. 4 

Prereq: senior standing. Basic principles of human physiology pre
sented from the engineering perspective. Bodily functions, their regu
lation and control discussed in quantitative terms and illustrated by 
simple mathematical models where feasible. (F) 

5020 Computer and Mathematical Applications in Biomedical 
Engineering. Cr. 4 

Prereq: proficiency in at least one programming language. Applica
tion of numerical methods in biomedical engineering. Data acquisi
tion, reduction, and analysis using numerical methods and computer 
programming tor such tasks. (F) 

5030 Introduction to Molecular Biology for Engineers. Cr. 3 

Prereq: BME 5010, PSL 5550, or college-level cell biology course. 
Introduction to cell biology and molecular biology for engineers inter
ested in biomedical engineering. (W) 

5040 Fundamentals of Engineering Analysis. Cr. 4 
Open only to students without an engineering background. Prereq: 
consent of adviser. Intensive, self-directed course in engineering 
analysis from Calculus I through linear algebra and differential equa
tions. Analytical foundation for graduate study in biomedical engi
neering for students with non-engineering backgrounds. (T) 

5050 Principles of Engineering. Cr. 1~6 

Open only to students without an engineering background. Prereq: 
consent of adviser. Intensive, self-directed course in core engineer
ing subjects. Modules include: statics and mechanics of materials; 
circuits; materials science; and dynamics. Foundation for graduate 
study in biomedical engineering for students with non-engineering 
backgrounds. (T) 

5110 Vehicle Safety Engineering I. Cr. 3 

Role of vehicle in highway safety, occupant and pedestrian injury 
mechanisms, measures of vehicle safety performance, driver behav
ior and vehicle interface. (Y) 

5120 Vehicle Safety Engineering II. Cr. 3 

Use of computer technology in automotive manufacture to improve 
vehicle safety, vehicular crash avoidance system, crashworthiness, 
crash energy management. (Y) 

5210 (BME 5210) Musculoskeletal Biomechanics. (M E 5160) 
Cr.4 

Prereq: BME 5010 or PSL 5550; M E 2400. Structure and properties 
of the major tissue components of the musculoskeletal sytem and 
evaluation of how tissues combine to provide support and motion to 
the body. (W) 
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5250 Spine and Hip Fractures in the Elderly. Cr. 2 
Eliology and sequela of age-related fracture. Methodologies for 
detection and treatment of osteoporosis. Predictors of fracture risk. 

(B:S) 

5370 (BME 5370) Introduction to Biomaterials. (M E 5180) 
(MSE 5180) Cr. 4 

Prereq: MSE 1300. BME 5010 or PSL 5550. lntroduclion to study of 
both biological materials (bone, muscle, etc.) and materials for medi
cal applications. Topics include tissue properties and effects of 
pathology. biocompatability. and design considerations. (B:W) 

5380 (BME 5380) Biocompatlbility. (MSE 5385) Cr. 4 
Prereq: BME 5010 or PSL 5550. Wound healing and the tissue 
response to foreign materials. The organization, activation, and 
mechanisms of the immune system. Bi9active materials and the 
molecular basis for surface recognition and masking. Biocompatibility 
testing. (B:F) 

5390 (BME 5390) Experimental Methods for Biomaterials. 
(MSE 5390) Cr. 4 

Hands-on and demonstration exposure to laboratory techniques for 
the assessment of biological tissues and artificial biomaterials. Mate
rial fee as announced in Schedule of Classes. (W) 

5530 (ECE 5370) Mechatronic System Design I. (BME 5530) 
Cr.4 

Prereq: ECE 4330 and consent of instructor. Students work in small 
groups to design and build "smart~ devices or systems. These prod
ucts will integrate sensors, digital logic and/or microprocessors, and 
user interfacing. The products will be requested by "clients" and the 
student will work as part of a cross-disciplinary team. (F) 

5540 (ECE 5380) Mechatronic System Design II. (BME 5540) 
~4 . 

Prereq: consent of instructor. Students work in small groups to 
design and build "smart" devices or systems. These products wil inte
grate sensors, digital logic and/or microprocessors, and user interfac
ing. The products will be requested by a Mclient" and the students will 
work as part of a cross-disciplinary team. (F) 

5570 (BME 5570) Design of Human Rehabilitation Systems. 
(ECE 5170) (I E 5170) (M E 5170) Cr. 4 

Prereq: senior standing. Design, fabrication and testing of custom
ized hardware to aid handicapped patients. (F) 

5990 Directed Study. Cr. 1-4 
Prereq: senior standing and written consent of program director. 
Independent projects on subjects in the field of biomedical engineer
ing. (T) 

5995 Special Topics in Biomedical Engineering I. Cr.1-4 

Topics as announced in Schedule of Classes. (1) 

6470 (ECE 6570) Smart Sensor Technology I: Design. 
(BME 6470) Cr. 4 

Prereq: 8.S. degree in engineering or science. Various types of sen
sors; design of basic analog VLSI circuit building blocks. (F) 

6480 (BME 6480) Bioinstrumentation. (ECE 6180) (t E 6180) 
(ME 6180) Cr. 4 

Prereq: ECE 3300, BME 5010 or PSL 5550, and BME 5020. Engi
neering principles of physiological measurements. Signal condition-
ing equipment, amplifiers, recorders and transducers. Recent 
advances. (F) 

6500 (ECE 6100) Enabling Technology. (OT 6620) (BME 6500) 
Cr.4 

Prereq: consent of instructor. Principles of application of enabling 
technology: across life stages, for differing ethnic and cultural back
grounds, for individuals with varying functional abilities. (Y) 
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7100 (BME 7100) Mathematical Modeling In Impact 
Blomechanlcs. (ECE 7100) (IE 7100) (ME 7100) Cr. 3-4 

Prereq: M E 3400, and BME 501 0 or PSL 5550. Review of models 
created for impact simulations. Regional impact simulation models. 
Human and dummy models subject to various restraint systems. (W) 

7160 (BME 7160) Impact Blomechanlcs. (ECE 7160) (I E 7160) 
(ME 7160) Cr. 4 

Prereq: M E 2400, and BME 5010 or PSL 5550. Biomechanical 
response of the body regions and the whole body to impact. Mecha
nisms of injury in blunt impact. Effects of restraints on injury reduc
tion. Development of test surrogates such as dummies. (B:F) 

721 0 (BME 7210) Tissue Biomechanics. (M E 7195) Cr. 4 
Prereq: BME 5010 or PSL 5550; BME 5020. BME 5210. Tissue-level 
mechanical properties. Analytical models of hard and soft tissue 
mechanics. Soft tissue viscoelasticity, quasilinear viscoelasticity and 
biphasic theory. Wolff's law and bone remodeling, bone fatigue and 
microfracture. Form and function relationships from microstructure to 
macrostructure. Application of theoretical models to experimental 
data sets. (B:F) 

7250 (BME 7250) Engineering Gerontology. (I E 7255) Cr. 4 
Prereq: BME 501 o or PSL 5550. Introduction to mastery of basic 
tools and methods required for evaluating devices and environments 
for the elderly. Practical approach to redesign and implementation 
improvements for the elderly . Adoption of current gerontological liter· 
ature. (B:F) 

7300 (BME 7300) Advanced Topics in Blomaterlals and Tissue 
Blomechanlcs. (MSE 7180) (ME 7180) Cr. 4 

Prereq: BME 5210 or 5370. Seminar format: advanced topics pre
sented to the class; lectures by the instructor and by the participants 
based on literature reviews. Topics determined by student interest. 

(8) 

7370 (BME 7370) Blomaterlal lnterlacaa. (CHE 7370) Cr. 4 
Prereq: BME 5370. Effects of topography and texture on the perfor
mance of biomaterials. Self-organization of biomembranes and 
supramolecular systems. (8) 

7390 (CHE 7390) Tlsaue Engineering and Hybrid Systems. 
(BME 7390) Cr. 4 

Prereq: BME 5370, and CHE 7100 or BME 5020. Seminar and 
project based approach to the design, development, analysis and 
application of organ and tissue replacement systems which incorpo
rate processed materials and living cells. (B:W) 

7470 (ECE 7570) Smart Sensor Technology II: 
Characterization and Fabrication. (BME 7470) Cr. 4 

Prereq: ECE 6570. The fabrication process; characterization of sen
sors; design of associated analog VLSI circuit. (W) 

7610 Pathophyslology of Pain. Cr. 3 
Neurophysiology of pain from nerve receptors in peripheral tissue to 
synaptic transmission in the central nervous system. Neurophysiol
ogy and biology of pain in the spine, hip, knee and muscle. (B:W) 

7990 Directed Study. Cr. 1-4 
Prereq: written consent of instructor. Independent projects on sub
jects of interest in the field of biomedical engineering. {T) 

7995 Special Topics In Biomedical Engineering II. Cr.1-4 
Prereq: consent of program director. Topics as announced in Sched
ule of Classes. (I) 

7996 Research. Cr. 1-4 
Prereq: consent of chairperson and adviser. Combined experimental 
and analytical study of a problem in the field of biomedical engineer-

- rn 

8070 Seminar in Biomedical Engineering. Cr. 1 (Max. 2) 
Lectures on biomedical engineering and related fields by guest 
speakers, faculty, and students. M. S. students are required to take 
one semester: Ph.D. students are required to take two semesters. 

(F,W) 

8470 (ECE 8570) Smart SensorTechnology Seminar. 
(BME 8470) Cr. 1 

Prereq: ECE 6570, 7570. Technological advances. Interaction of 
research experience in smart sensors and integrated devices. (W) 

8999 Master's Thesis Research and Direction. Cr. 1-8 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (Max. 16) 

Prereq: consent of chairperson of program graduate committee. No 
more than 1 O credits to be elected before doctoral candidacy. Offered 
for S and U grades only. (T) 
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DEAN 
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BIOMEDICAL ENGINEERING 
818 W.Hancock;577-1344;Fax:577-8333 
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(e-mail) cechair@eng.wayne.edu 

ELECTRICAL AND COMPUTER ENGINEERING 
Room 3103, Engineering Building; 577-3920; Fax: 577-1101 
(email) ecechair@eng.wayne.edu 

ELECTRONICS AND COMPUTER CONTROL SYSTEMS 
WSU Campus Program: 
Room 3105, Engineering Bldg.;577-3920; Fax: 577-1101 
(e-mail) fwesterv@ece.eng.wayne.edu 
Ford Motor Company Program: 
Room D-27, Fairlane Training & Development Center; 
313-323-1182; Fax: 390-1237 

ENGINEERING MANAGEMENT 
Room 2143.1, 4815 Fourth St.; 577-3821; Fax: 577-8833 
(e-mail) mejabi @mie.eng.wayne.edu 

HAZARDOUS WASTE PROGRAMS 
Room 1103, Engineering Building; 577-3716; Fax: 577-3810 
(e-mail) rkummler@chem1.eng.wayne.edu 

INDUSTRIAL AND MANUFACTURING ENGINEERING 
Manufacturing Engineering Building; sn-3821; Fax: sn-8833 
(e-mail) imechair@eng.wayne.edu 
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MATERIALS SCIENCE AND ENGINEERING 
Room 1103, Engineering Building; 577-3800; Fax: 577-3810 
(e-mail) mse@eng.wayne.edu 

MECHANICAL ENGINEERING 
Room 2103, Engineering Building; 577-3845; Fax: 577-8789 
(e-mail) mechair@eng.wayne.edu 

BIOENGINEERING CENTER 
818 West Hancock; 577-1344; Fax: 577-8333 
(e-mail) biodir@eng.wayne.edu 

CENTER FOR AUTOMOTIVE RESEARCH 
Room 2121, Engineering Building; 577-3887; Fax: 577-8789 
(e-mail) carctr@eng.wayne.edu 

ELECTRONICS SHOP 
Room 2140, Engineering Building; 577-3786; Fax: 577-0105 
(email) eshop@eng.wayne.edu · 

MACHINE SHOP 
Room 1410, Engineering Building; 577-3820; Fax: 577-5300 
(e-mail) mshop@eng.wayne.edu 

MAILING ADDRESS FOR ALL OFFICES: 
College of Engineering, 
Wayne State University, 
5050 Anthony Wayne Drive, 
Detroit, Ml 48202-3902 



CHEMICAL ENGINEERING 
and MATERIALS SCIENCE 
Office: 1116 Engineering Building 577-3800 
Chairperson: Esin Gulari 
Website: www.eng.wayne.edu/chem 

Professors 

Esin Gulari, Ralph H. Kummler, Charles W. Manke, Jr., K. Simon Ng, 
Erhard W. Rothe 

Associate Professors 

Yinlun Huang, Charles B. Leffert (Emeritus), James H. McMicking (Emeri
tus), Susil K. Putatunda, Steven 0. Salley, Gina Shreve 

Assistant Professors 

Rangaramunajam Kannan, Guang-Zhao Mao, Howard W.T. Matthew, Paul 
Van Tassel 

Adjunct Professors 

Gregory W. Auner, Ronald F. Gibson, Golam Newaz, Xiaoyan Han 

Graduate Degrees and Certificates 
GRADUATE CERTIFICATE in Hazardous Waste Control 

GRADUATE CERTIFICATE in Hazardous Materials Management 
on Public lands 

GRADUATE CERTIFICATE in Environmental Auditing 

GRADUATE CERTIFICATE in Polymer Engineering 

MASTER OF SCIENCE in Chemical Engineering 

MASTER OF SCIENCE in Materials Science and Engineering 

MASTER OF SCIENCE in Hazardous Waste Management 

DOCTOR OF PHIWSOPHY with a major in Chemical Engineer-
ing 

DOCTOR OF PHILOSOPHY with a major in Materials Science 
and Engineering 

Chemical Engineering 
The field of the chemical engineer embraces those industries in 
which matter is treated to effect a change of state, energy content, or 
composition; and in these industries the chemical engineer may be 
concerned with either the processes or the process equipment used 
for them. More specifically, the chemical engineer may enter the 
fields of fuels and petroleum processing; heavy, fine and pharmaceu,. 
tical chemicals; textiles and fibers; food processing and products; 
natural and synthetic rubbers and plastics; explosives; pulp and 
paper; cements and building materials; surface coatings; disposal of 
chemical plant wastes; atomic energy processes; environmental con
trol and medical systems; and the general flelds of biotechnology. 

Areas of specialized research and support, for graduate students 
include thermodynamics and transport properties of polymer solu
tions and melts, processing, rheology and separations of polymers, 
heterogeneous catalysis, surtace science of catalytic and polymeric 
materials, laser-based imaging of chemical species and reactions, 
environmental transport and management of hazardous waste, pro
cess design and synthesis based on waste minimalization, biocataly-

sis in multiphase systems, bioremediation for waste treatment, tissue 
engineering, and pharmacokinetics. 

Materials Science and Engineering 
Materials problems constitute an important area of research and 
development in the complex technology of our industrial society. The 
use of advanced materials, such as thermoplastic and thermoset 
polymers, intermetalllc alloys, relnforce<I plastic or metal composites, 
ceramics and electronic materials, in the manufacturing of durable 
goods and devices has presented challenges to the profession of 
materials science and engineering. Materials engineers must under
stand the behavior of advanced materials, their chemical, mechani
cal, optical, thermal, and electrical properties, and the atomic or 
molecular structure that determines these properties. They can then 
apply their knowledge 1D the synthesis and processing of materials 
into useful products by controlling and improving their properties. 

Areas of specialized research and support tor graduate students 
Include processing and rheology of polymers, thermodynamics and 
transport properties of polymer solutions and melts, computer simu
lation of polymeric and microporous materials, detormatloo and frac
ture of materials at elevated temperatures, effects of processing on 
mechanical properties of intermetalllc alloys, influences of micro
structure on fatigue, fracture toughness, stress cracking and corro
sion In metals, nondestructive mechanical testing of composites, 
surface science of catalytic and polymeric materials, laser-based 
imaging of chemical species and reactions, electronic materials and 
sensors for automotive applications. 

Certificate Program in Polymer Engineering 
This program provides specialized formal education tor working engi
neers and scientists. Those enrolled in the program will learn the 
fundamentals of polymer science and engineering, extend their 
knowledge of current polymer research topics, and maintain techni
cal competitiveness by broadening their polymer expertise. 

Admlaslon to this program is contingent upon admission to the 
Graduate School; tor requirements, see page 17. Applicants must 
have a Bachelor of Science degree in engineering, chemistry, or 
physics. 

CERTIFICATE REQUIREMENTS: Students must complete twelve 
credits, including six credits in required courses: CHE 5350 and 
5360; and six credits in electives. The minimum 9.p.a. must be 3.0. 
For additional information and advice about electives, contact Or. 
Mao (e-mail address: gzmao@chem1.eng.wayne.edu); telephone: 
313-577-3804. 

Certificate Programs 
in Hazardous Waste Management 
Three certificate programs (and a master's degree program) have 
been developed by the Department in consultation with the Institute 
tor Hazardous Materials Management, the U.S. Department of 
Health and Human Services, the U.S. Bureau of Land Management, 
and the U.S. Environmental Protection Agency. The programs pre
pare technically-trained Bachelor of Science-level graduates in engi
neering, biology, chemistry, geology, health and environmental 
sciences, or physics 1D pass the Certified Hazardous Materials Man
ager Examination. Students who have completed bachelor's degrees 
in other academic areas must take the following prerequisite courses 
to qualify for admission: two semesters of calculus, two semesters of 
freshman chemistry, and one semester of organic chemistry, or the 
equivalent in environmental studies courses. Completion of a Certifi
cate Program is a prerequisite for admission to the Master of Science 
in this field. 

Admission to these programs is contingent upon admJssion to the 
Graduate School; for requirements, see page 17. Applicants must 

College of Engineering 133 



have a Bachelor of Science degree, or the equivalent, in one of the 
disciplines cited in the preceding paragraph. 

HAZARDOUS WASTE CONTROL CERTIFICATE 

Requirements: Students must complete thirteen credits including 
ten credits in required courses: HWM 5510, 5540, 5560, 5570, and 
7510; and three credits in electives. The minimum g.p.a. must be 3.0. 
For recommendations about electives and additional information, stu
dents should contact the Departmental adviser; telephone: 577-
3716. 

HAZARDOUS MATERIALS MANAGEMENT 
ON PUBLIC LANDS CERTIFICATE 

Requirements: Students must complete twelve credits in required 
courses: HWM 5510, 5540, 5560, 6200, 6210, 6220, and 7510. The 
minimum g.p.a. must be 3.0. This program is designed for employees 
of the U.S. Bureau of Land Management and other government pro
fessionals engaged in environmental practice on public lands. 

ENVIRONMENTAL AUDITING CERTIFICATE 

Requirements: Students must complete fifteen credits including 
eleven credits in HWM 5510, 5540, 6550, 6610 and 7620; and four 
credits in electives. The minimum g.p.a. must be 3.0. For recommen
dations about electives and additional information, students should 
contact the Departmental adviser;'telephone: 313-577-3716. 

Master of Science in Chemical Engineering 
The Master of Science program is open to students with a bachelor's 
degree in engineering, and other mathematics-based sciences. The 
program is designed to accommodate those students employed in 
local industries, as well as full-time students, by offering a majority of 
its courses in the evening. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Regular admission 
requires a 2.8 grade point average or the equivalent as determined 
by the Department Graduate Officer. 

DEGREE REQ UfREMENTS: This Master of Science degree is offered 
under the following options: 

Plan A: Thirty-two credits including an eight credit thesis. 

Plan C: Thirty-two credits of course work. 

Both options require the following core courses: CHE 7100, 7200, 
7300, 7400, and either 5050 or 6997. All course work must be com
pleted in accordance with the regulations of the Graduate School and 
the College governing graduate scholarship and degrees; see pages 
17- 32 and 126-128, respectively. 

Combined Chemical Engineering B. S./M. S. 
for Students with a B. S . in Chemistry 
Admission: This program is designed for individuals who have 
earned a baccalaureate in chemistry from an accredited United 
States institution with a minimum grade point average of 3.0. Stu
dents are first admitted into the undergraduate program and are then 
eligible to earn both the B.S. in Chemical Engineering and, once 
admitted to the Graduate School, the M. S. degree. Evaluation of pre
requisite requirements and applicable transfer credit will be deter
mined by the Departmental Adviser. 

DEGREE REQUIREMENTS: A combined total of sixty-six credits is 
required: a minimum of thirty-four credits for the second baccalaure
ate and thirty-two credits for the master's degree. All course work 
must be completed in accordance with the regulations of the Gradu
ate School and the College governing graduate scholarship and 
degrees; see pages 17 - 32 and 126-128, respectively. 

For additional information regarding specific course requirements, 
contact the Departmental Adviser: 313-577-3716. 
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Master of Science 
in Materials Science and Engineering 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

The Master of Science in Materials Science and Engineering pro
gram is open to students with a bachelor's degree in engineering or 
the physical sciences. Admission requires a 3.0 grade point average, 
or the equivalent as determined by the Department Graduate Officer. 
Applicants whose baccalaureate degrees are not in materials or met
allurgical engineering, or whose undergraduate preparation is evalu
ated as insufficient, may be required to elect additional courses prior 
to admission. 

DEGREE REQUIREMENTS: The master's degree is offered by this 
department under the following options: 

Plan A: thirty-two credits in course work, including eight credits in 
thesis. 

Plan C: thirty-two credits in course work. 

Requirements for both options include at least twenty-six credits in 
materials science and engineering courses, Including MSE 7100, 
7300, 7400, and CHE 7200. All course work must be completed in 
accordance with the regulations of the Graduate School and the Col
lege governing graduate scholarship and degrees; see pages 17 - 32 
and 126-128, respeclively .. 

Master of Science 
in Hazardous Waste Management 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants must 
enter through initial enrollment in and completion of the Certificate 
Program in Hazardous Waste Control and have satisfied those 
admission requirements,as cited above. Following completion of the 
Certificate Program, master's candidates must choose either the 
Regulatory Track or the Engineering Track upon admission. 

DEGREE REQUIREMENTS; This Masler of Science degree is 
offered under the following options: 

Plan A: Thirty-four credits plus tour credits applicable toward the cer
tificate, and an eight credit thesis. 

Plan C: Thirty-four credits of course work plus tour credits applicable 
toward the certificate. 

Doctor of Philosophy 
with a Major in Chemical Engineering 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17 Regular admission 
requires a 3.5 grade point average in a Master of Science program, 
or a Bachelor of Science program from an accredited U.S. institution. 
Evaluation of admission prerequisites will be determined by the 
Department Graduate Officer. 

DEGREE REQUIREMENTS: Candidates for the doctoral degree 
must complete ninety credits beyond the baccalaureate, including 
thirty credits of dissertation direction. Credit distribution must also 
include at least thirty credits in graduate courses numbered 7000 and 
above, including CHE 7100, 7200, 7300, and 7400. The program 
requires a qualifying examination (written and oral, taken after the 
equivalent of one year of course work), an approved dissertation out
line and prospectus, and a final oral examination after completion of 
the doctoral dissertation. Students should consult page 30 for Grad
uate School regulations governing doctoral study. 



Doctor of Philosophy 
with a Major in Materials Science and Engineering 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Regular admission 
requires a 3.5 grade point average in the Master of Science degree 
or in the Bachelor of Science degree, from an accredited U.S. institu
tion, and the written approval of the student's adviser (selected from 
the departmental faculty). Evaluation of admission credits is deter
mined by the Department Graduate Officer. 

DEGREE REQUIREMENTS: A minimum of. ninety credits beyond 
the Bachelor of Science degree is required in the Doctor of Philoso
phy program, including thirty credits in dissertation direction. Credit 
distribution must also include at least thirty credits in graduate 
courses numbered 7000 and above, including MSE 7100, 7300, 
7400, and CHE 7200. Also required are: a qualifying examination, 
taken after the equivalent of one academic year of course work; an 
approved dissertation outline and prospectus; and a final oral exami
nation, taken after the completion of the Ph.D. dissertation. Students 
should consult page 30 for Graduate School regulations governing 
doctoral study. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

CHEMICAL ENGINEERING (CHE) 
5040 (ECE 5040) Numerical Methods for Engineers. 

(CHE 5040) Cr. 4 
Prereq: MAT 2150, B E 3040. Solution of ordinary and partial differ
ential equations of engineering by modern numerical methods, 
including digital computer programming. (B) 

5050 Statistics and Design of Experiments. Cr. 3 
Prereq:B E 3220, B E 3040, CHE 3800, CHE 3400. Application of 
modern statistical experimental design methods to improve effective
ness and_ success in experimental projects, in chemical industry 
manufacturing, and research and design. (F) 

5090 (MSE 5090) Physical Ceramics. (CHE 5090) Cr. 3 
Prereq: B E 1300. 1310; PHY 2180 or 2185. Physical nature and 
behavior of vitreous and crystalline non-metals. Crystallography and 
atomic bonding relationships relative to mechanical, thermal, optical, 
magnetic and electrical properties. Phase equilibria and transforma
tions, interactions in liquid-solid systems, surface properties and dif
fusional phenomena. (W) 

5100 (BME 5010) Engineering Physiology. (CHE 5100) 
(ECE 5100) (I E 5100) (M E 5100) Cr. 4 

Prereq: senior standing. Basic principles of human physiology pre
sented from the engineering perspective. Bodily functions, their regu
lation and control discussed· in quantitative terms and illustrated by 
simple mathematical models where feasible. (F) 

5200 Transport Phenomena. Cr. 3 
Prereq: CHE 3800, 3400. Unified prinqiples of heat mass and 
momentum transport with application to applied science and engi
neering problem areas. · (F) 

5350 (CHE 5350) Polymer Science, (MSE 5350) Cr. 3 
Prereq. or coreq: MAT 2150. Fundamental relationships between 
chemical structure and physical properties of high polymers. Basic 
structures, states and transitions of polymers. Polymerization reac
tions and processes. Molecular weight, viscous flow and mechanical 
properties of polymers. Material fee as indicated in the Schedule of 
Classes. (F) 

5360 (CHE 5360) Polymer Processing. (MSE 5360) Cr. 3 
Prereq: CHE 3200 or equivalent undergraduate fluid mechanics. A 
detailed analysis of polymer processing. Rheology of polymers, flow 
in tubes, calendering, extrusion, coating and injection molding. Mate
rial fee as indicated in the Schedule of Classes. (W) 

5530 (CHE 5530) Thermal Processing of Hazardous Waste. 
(HWM 5530) Cr. 2 

Prereq: HWM 551 0. Thermal processing technologies, such as com
bustion fundamentals , thermal incineration equipment and hard
ware, chemical reaction and recovery systems for hazardous waste 
control. (B:W) 

5600 (MSE 5600) Composite Materials. (CHE 5600) Cr. 3 
Coreq: CHE 5350. Introductory course emphasizing a physical 
understanding of composites: fiber and polymer matrix properties, 
interfacial adhesion, manufacturing, elastic and strength properties of 
unidirectional and random laminae. Other topics include various per
formance properties and plastic design applications. (F) 

5630 (CHE 5630) Waste Treatment Technologies. (HWM 5630) 
Cr.3 

Prereq: CHE 3300, 3400, 3800. Characterization and analysis of 
waste components in gas emissions, liquid and solid streams, and 
suitability for treatment technologies vs. management and remedia
tion of hazardous waste sites. (B:W) 

5995 Special Topics in Chemical Engineering I. Cr. 1-4 
Prereq: senior standing. Maximum of eight credits in Special Topics 
in any one degree program. A consideration of special subject matter 
in chemical engineering. Topics to be announced in Schedule of 
Classes . (T) 

6040 Computational Methods In Engineering for Graduate 
Students. Cr. 4 

Prereq: BE 1010, MAT 2150, graduate standing, consent of adviser. 
No credit after CHE 3040. Introduction to methods for solving linear 
and nonlinear algebraic equations; estimating accuracy of results 
and numerical integration of ordinary differential equations; mesh 
methods for solution of partial differential equations. Course project 
required. (T) 

6130 (NFS 6130) Food Preservation. (CHE 6130) (NFS 7130) 
Cr.4 

Prereq: senior standing. Basic food preservation methods and the 
underlying physical, chemical, bacteriological and organolep_tic prop
erties of foods to be preserved. Material fee as indicated in the 
Schedule of Classes. (W) 

6450 Biochemical Engineering. Cr. 3 
Prereq: CHE 3400, 3800. An introductory study of the principles of 
chemical engineering, biochemistry and biology which are essential 
for the design of industrial systems involving biological transforma
tions. (I) 

6520 (CHE 6520) Chemodynamlcs: Environmental Transport. 
(HWM 6520) Cr. 3 

Prereq: CHE 3300, 3400, 3800. Application of chemical engineering 
fundamentals and transport phenomena to study the movement and 
fate of chemicals within the environment {air, water, soil). (S) 
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6570 (CHE 6570) Safety in the Chemical Process Industry. 
(HWM 6570) Cr. 3 

Prereq: CHE 3400, 3800. Fundamental and practical experience 
necessary for safe operation of a chemical process plant. Actual 
industrial case studies conducted under industry supervision. (W) 

6590 (CHE 6590) Bioremediation of Hazardous Waste. 
(HWM 6590) Cr. 3 

Prereq: CHE 2800, B E 3040. The movement of pollutants through 
underground matrices by means of transport models. Analysis, iden
tification, assessment and selection of remedial programs. Types of 
microorganisms, the food chain, oxygen supply and operating condi
tions will be described. (W) 

6610 (HWM 6610) Risk Assessment. (CHE 6610) Cr. 3 
Prereq: MAT 2030, B E 3220, and CHM 1240. Introduction to risk 
assessment in environmental hazard management with emphasis on 
the chemical industry, including hazard identification, exposure anal
ysis and risk characterization. (F) 

6810 Chemical Process Integration. Cr. 4 
Prereq: CHE 4200 and enrollment in AGRADE program; written con
sent of adviser. Application of engineering and science background 
to the design of chemical processes. Comprehensive problems deal 
with sources of data, design principles and optimization techniques. 

(B) 

6850 (MSE 6850) Corrosion. (CHE 6850) Cr. 3 
Prereq: senior standing in engineering. Advanced study of the theo
ries of corrosion of materials and applications of these theories in the 
engineering field. Analysis of industrial problems. Comprehensive 
engineering reports. (8) 

6993 (CHE 6993) Process System Waste Minimization. 
(HWM 6993) Cr. 3 

Prereq: CHE 3400, 3800, 4200, 4600. Waste minimization using 
process systems engineering technologies. Basic chemical engi
neering principles and design experience utilized. Computer simula
tions to identify economical incentives and environmentally
acceptable solutions. (Y) 

6997 Optimization of Chemical Processes. Cr. 3 

Prereq: CHE 4200. The application of optimization techniques in the 
design and operation of chemical processes. (W) 

7100 (CHE 7100) Advanced Engineering Mathematics. 
(MSE 7100) Cr. 3 

Prereq: MAT 2150 or equiv. Presentation, evaluation and use of 
mathematical methods within the framework of engineering prob
lems; including ordinary and partial differential equations, transforms 
and vector operations. (F) 

7200 Advanced Transport Phenomena. Cr. 4 
Prereq: CHE 7100 and 5200, or equiv. Basic properties of heat, 
mass and momentum transfer systems; fundamental equations, 
transforms and vector operations; includes independent study 
project. (W) 

7240 (M E 7240) Processes in Continuous Combustion 
Systems. (CHE 7240) Cr. 4 

Prereq: M E 5240 or CHE 5240. Introduction to the physical pro
cesses in steady, burner-supported flames in furnaces, open burners 
and combustors. Premixed and diffusion type, laminar and turbulent 
type flames for all fuel types will be treated; some models will be 
developed. (I) 

7300 (CHE 7300) Advanced Thermodynamics. (MSE 7300) 
Cr. 3 

Prereq: CHE 3300 or CHM 5420. Advanced presentation of the prin
ciples of thermodynamics; application to open systems, phase dia
grams and chemical equilibria. (F) 
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7330 (CHE 7330) Polymer Rheology. (MSE 7330) Cr. 3 

Prereq: CHE 5200 or 7200 or graduate fluid mechanics background. 
Flow properties of polymer solutions; methods of measuring funda
mental rheological parameters using viscometric devices; prediction 
of material properties from theoretical principles. Correlation 
between theoretical and experimental results. (8) 

7350 (CHE 7350) Polymer Solutions. (MSE 7350) Cr. 3 
Prereq: CHE 5350. Solubility of polymers, configuration of chain 
molecules, colligative properties of dilute polymer solutions, spec
troscopy, optical activity, light and x-ray scattering of polymer solu
tions, frictional properties of dissolved polymers, solution properties 
of polyelectrolytes. (B) 

7370 (BME 7370) Biomaterial Interfaces. (CHE 7370) Cr. 4 
Prereq: BME 5370. Effects of topography and texture on the pertor
mance of biomaterials. Self-organization of biomembranes and 
suproamolecular systems. (8) 

7390 (CHE 7390) Tissue Engineering and Hybrid Systems. 
(BME 7390) Cr. 4 

Prereq: BME 5370, and CHE 7100 or BME 5020. Seminar and 
project based approach to the design, development, analysis and 
application of organ and tissue replacement systems which incorpo
rate processed materials and living cells. (B:W) 

7400 Advanced Kinetics and Reactor Design. Cr. 4 
Prereq: CHE 2800, 3400. Basic properties of reacting systems 
including the steady state approximation, the relationship of thermo
dynamics to kinetics, the treatment of coupled reaction problems and 
design of chemical reactors: includes independent study project. 
Material fee as indicated in the Schedule of Classes. (W) 

7990 Directed Study. Cr. 1-9 
Prereq: written consent of adviser, chairperson and engineering 
graduate officer for master's students; written consent of adviser, 
chairperson and Dean of Graduate Studies for Ph.D. students. 
Library investigation of an approved project in chemical engineer
ing. Independent study, conferences with supervisor and preparation 
of a comprehensive written and oral report. (T) 

7995 Special Topics in Chemical Engineering II. Cr.1-4 
Prereq: CHE 3800, 3400. Maximum of six credits in Special Topics in 
any one degree program. A consideration of special subject matter in 
chemical engineering. Topics to be announced in Schedule of 
Classes . (F,W) 

8450 Advanced Plant Design Concepts. Cr. 2 

Prereq: CHE 4200 or equiv. Newest techniques in design of plants: 
profit analysis, productivity, cost estimation, new methodologies. 

(l,W) 

8510 Graduate Co-op Experience. Cr. 1 
Offered for S and U grades only. Presentation of oral and written 
reports to peer group describing co-op experience. (T) 

8991 Advanced Topics in Environmental Engineering and 
Waste Management. Cr. 3 

Open only to Ph.D. students. Maximum of 12 credits may be elected 
in any one degree program. Advanced topics in transport phenom
ena involving hazardous waste, process design for waste minimiza
tion, bioremediation and bioseparations involving hazardous waste. 
New experimental techniques and models. (Y) 

8992 (CHE 8992) Advanced Topics in Spectroscopic 
Techniques in Engineering. (MSE 8992) Cr. 3 

Open only to Ph.D. students. Maximum of 12 credits may be elected 
in any one degree program. Engineering applications of spectro
scopic techniques including light scattering, absorption spectroscopy, 
scanning tunneling, atomic force microscopy. (Y) 



8993 (MSE 8993) Advanced Topics in Polymer Science and 
Engineering. (CHE 8993) Cr. 3 

Open only to Ph.D. students. Maximum of 12 credits may be elected 
in any one degree program. Advanced topics in characterization, rhe
ology, and dynamics of polymer melts and solutions. New experi
mental techniques, theory, and simulations used in current research. 

(Y) 

8994 Advanced Topics In Biochemical Engineering. Cr. 3 
Open only to Ph.D. students. Maximum of 12 credits may be elected 
in any one degree program. Advanced topics in tissue engineering, 
biomaterials and transport phenomena in artificial organs. New 
experimenta techniques and models. (Y) 

8996 Research. Cr. 1-9 (Max. 30) 
Prereq: consent of adviser. Library and laboratory investigation of an 
approved proposal for advanced research project. Conferences and 
periodic oral progress reports. Comprehensive report of entire 
project upon completion. (n 

8997 Chemical Engineering Graduate Seminar. Cr. 1 
Prereq: CHE 7400 and 7200. Normally requires more than one 
semester; deferred grade accepted. Advanced concepts in chemical 
engineering; presentation of research results. Must attend and 
present evidence of attending 30 hours of seminar over two-year 
period, and present one seminar. (n 
8999 Master's Thesis Research and Direction. 

Cr. 1-1 O (Max. 1 O) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. Cr.1-16 
Prereq: consent of chairperson of student graduate committee. No 
more than ten credits may be elected before doctoral candidacy is 
obtained. Offered for S and U grades only. (n 

HAZARDOUS WASTE MANAGEMENT (HWM) 
5000 (GEL 5000) Geological Site Assessment. (HWM 5000) 

Cr.4 
Prereq: GEL 1010. Classification of land forms and analysis of surfi
cial geologic process. Geophysical methods for subsurface analysis 
of soil and ground water pollution. Application of remote sensing 
techniques in resource management. (B:W) 

5080 (GEL 5080) Environmental Isotope Geochemistry. 
(HWM 5080) Cr. 3 

Prereq: CHM 1220/1230 and CHM 1240/1250 or equiv.; PHY 2130 
and PHY 2140. or PHY2170 and PHY 2180, or equivs. Introduction 
to fundamentals of radiochemistry measurement techniques; survey 
of various applications of radionuclides in environmental science; 
brief discussion of the use of stable isotopes (0. C and H). (Y) 

5320 (OEH 7650) Chemistry of Industrial Processes. 
(CHE 5320) (HWM 5320) Cr. 3 

The mechanical and theoretical similarities of various kinds of pro
cess equipment are studied with respect to the OSHA and EPA stan
dards of measurement of worker exposure. Emphasis is placed on 
the operation of actual processes components with respect to the 
likelihood of mechanical failure. (W) 

551 0 Introduction to Environmental Management. Cr. 2 
Prereq: senior standing in engineering, biological or physical sci
ences; MAT 2030. CHM 1240, PHY 2140. CHM 5420 or CHE 2800. 
Overview of science of hazardous materials management, laws and 
regulations, technology involved in treatment, storage and disposal of 
hazardous waste, management principles. (F) 

5530 (CHE 5530) Thermal Processing of Hazardous Waste. 
(HWM 5530) Cr. 2 

Prereq: HWM 5510. Thermal processing technologies, such as com
bustion fundamentals , thermal incineration equipment and hard-

ware, chemical reaction and recovery systems for hazardous waste 
control. (B:W) 

5540 Law and Administration Issues in Hazardous Waste 
Management I. Cr. 2 

Prereq: senior standing. Management guidelines for industrial waste 
control including: cradle-to-grave concepts, RCRA, Superfund, the 
Solid Waste Disposal Act, identification, modification, reporting, stan
dards. permits and rules. (F) 

5560 Transportation of Hazardous Materials. Cr. 2 
Prereq: HWM 5510. 5540. Overview of air. rail, maritime and high
way transportation of hazardous materials. Applicable regulations 
and management (interstate, intrastate, and international). Standard 
procedures and guides for shippers (manifesting, labeling, packag
ing. marking. placarding. and shipment). (W) 

5580 (HWM 5580) Land Disposal of Hazardous Waste. 
(C E 5580) Cr. 2 

Prereq: HWM 5510. Industrial landfill. biological methods of dis· 
posal, land disposal techniques, ocean disposal techniques, disposal 
of flue gas cleaning wastes. (F) 

5590 (HWM 5590) Biological Methods for Waste Disposal. 
(C E 5590) Cr. 2 

Prereq: HWM 5510. Biological treatment of industrial wastes, includ
ing unit operations, solids handling and activated carbon processes. 

(F) 

5610 National Environmental Policy Act. Cr. 2 
Prereq: HWM 5510. Principles and requirements of National Envi
ronmental Policy Acy (NEPA), regulations and guidance of Council 
on Environmental Quality (CEO) and role of Environmental Protec
tion Agency (EPA). Actual environmental impact statements used for 
review and comment. (Y) 

5620 Chemistry of Reactive and Toxic Materials. Cr. 2 
Prereq: HWM 5510. Principles of reactive chemical hazaeds, includ
ing key physical and chemical properties which identify material haz
ards and the migration of hazardous materials. (Y) 

5630 (CHE 5630) Waste Treatment Technologies. (HWM 5630) 
Cr.3 

Prereq: CHE 3300, CHE 3400. CHE 3800. Characterization and 
analysis of waste components in gas emissions, liquid and solid 
streams, and suitability for treatment technologies vs. management 
and remediation of hazardous waste sites. (B:W) 

5650 Chemical Weapons Convention Management. Cr. 2 
Prereq: CHE 5510. Basics of 1996 Chemical Weapons Convention, 
applicable to U.S. statutes and their impact on American businesses. 

(Y) 

5670 Safety and Health for Hazardous Waste Sites. Cr. 2 
Prereq: HWM 551 o and 5540. Overview for occupational safety and 
health programs at inactive hazardous waste sites including hazard 
assessments, planning and organization, safety inspections, training, 
medical program, air monitoring and site emergencies; American 
Red Cross Aid/CPR training. (Y) 

5810 (GEG 5810) Locational Issues in Hazardous Waste 
Management. (CHE 5810) (GPH 5810) (HWM 5810) Cr. 3 

Analyses of spatial aspects of hazardous waste sites; corporate and 
public considerations and reactions; regulatory impacts. (S) 

5995 Special Topics in Hazardous Waste Management. Cr. 1-4 
Prereq: graduate standing, consent of instructor. Maximum nine 
credits of Special Topics in any one degree program. Special subject 
material in hazardous waste or materials management. (T) 
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6200 Environmental Site Characterization I. Cr. 2 
Prereq: HWM 5510, 5540. Methodology to determine whether land 
is contaminated, to provide basic understanding of multimedia flow 
from a contaminated site both in general and specific applications, 
and to provide sampling strategies and hands-on experience in sam
pling. (Y) 

621 0 Preliminary Assessments under CERCLA. Cr. 1 

Prereq: HWM 5510 and 5540. Pertormance of preliminary assess
ment per EPA and BLM guidelines in compliance with CERCLA 
(Superfund). (Y) 

6220 Negotiated Procurement In Hazardous Materials 
Management (HMM). Cr. 1 

Prereq: HWM 5510 and 5540. Definition of HAZMAT contract, gov
ernment procedures, format, elements, instructions, evaluation crite
ria, and cost estimation; how to evaluate and select contractors; 
administrative dispute resolution. (Y) 

6230 Preparation of Statements of Work. Cr. 1 

Prereq: HWM 5510. Writing statements of work for CERCLA project 
management providing for adequate project development, organiza
tion, management overview, contract type selection for hazardous 
waste investigations. (Y) 

6250 Law Enforcement in Hazardous Waste Management. 
Cr. 1 

Prereq: HWM 5510. Priorities and safe procedures for investigations 
and mitigations of hazardous materials incidents on public lands. (Y) 

6260 Geodata Collection and Use. Cr. 2 
Prereq: HWM 5510, B E 1010. Interrelationships of data collection 
and spatial analysis, integration of geoscience technologies with nat
ural resource issues; coordinate values, data standards, geoposition
ing techniques. (Y) 

6270 (C E 6270) Environmental Management and Sustainable 
Development. (HWM 6270) Cr. 3 

Prereq: C E 4220. Review and application of techniques and prac
tices. (Y) 

6520 (CHE 6520) Chemodynamics: Environmental Transport. 
(HWM 6520) Cr. 3 

Prereq: CHE 3300, CHE 3400, CHE 3800. Application of chemical 
engineering fundamentals and transport phenomena to study the 
movement and fate of chemicals within the environment (air, water, 
soil). (S) 

6530 Pollution Prevention: Waste Minimization. Cr. 2 
Prereq: HWM 5510, 5540. Case-study approach to hazardous waste 
management in industrial processes through process design to mini
mize or eliminate chemical waste production. Solvent recovery, pro
cess change and recycle concepts included. (S) 

6540 Insurance and Risk Management for Environmental 
Liabilities. Cr. 2 

Prereq: HWM 5510, 5540. Use of insurance and other risk manage
ment techniques to anticipate, reduce, or respond to environmental 
hazards. Coverage issues, financial responsibility prerequisites of 
various environmental laws, and various policy forms and coverages. 

(W) 

6550 Fundamentals of Environmental Auditing. Cr. 2 
Prereq: HWM 5540, 5510. Introduction to the fundamentals and 
techniques in environmental auditing with special emphasis on audit
ing protocols, verification of findings and interpretation. (W) 

6570 (CHE 6570) Safety in the Chemical Process Industry. 
(HWM 6570) Cr. 3 

Prereq: CHE 3400, CHE 3800. Fundamental and practical experi
ence necessary for safe operation of a chemical process plant. 
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Actual industrial case studies conducted under industry supervision. 
(W) 

6580 Principles of Environmental Sampling. Cr. 2 
Prereq: B E 3220, HWM 6550. Introduction to environmental sam
pling with emphasis on statistical design, quality control and quality 
assurance, and interpretation of data. (F) 

6590 (CHE 6590) Bioremedialion of Hazardous Waste. 
(HWM 6590) Cr. 3 

Prereq: CHE 2800, B E 3040. The movement of pollutants through 
underground matrices by means of transport models. Analysis, iden
tification, assessment and selection of remedial programs. Types of 
microorganisms, the food chain, oxygen supply and operating condi
tions will be described. (W) 

6600 Air Pollution Control Management. Cr. 2 
Prereq: HWM 5510. Elements as dictated by 1990Clean Air Act and 
related state and local legislation to prepare practitioner for analysis, 
auditing, permitting, policy making, and implementation of control 
programs; including comparative studies with at least one other 
country. (Y) 

6610 (HWM 6610) Risk Assessment. (CHE 6610) Cr. 3 
Prereq: MAT 2030, B E 3220, and CHM 1240. Introduction to risk 
assessment in environmental hazard management with emphasis on 
the chemical industry, including hazard identification, exposure anal
ysis and risk characterization. (F) 

6700 Environmental Information Management via Internet. 
Cr.2 

Prereq: HWM 5510. Introduction to use of personal computers and 
networks to obtain and use environmental data from public and com
mercial sources; use of Internet, WSUnet, E-mail, government and 
commercial bulletin boards; interaction of networks and CD-ROM 
resources. (W) · 

6800 (HWM 6800) Principles of Ecosystem Management. 
(BIO 6800) Cr. 2 

Prereq: BIO 2200. Fundamentals and concepts of ecosystem man
agement: ecological, legal, economic, sociological, and institutional 
factors, management tools, and practical considerations. (Y) 

681 0 Industrial Ecology. Cr. 2 
Prereq: HWM 5510, 7994. How human involvement in industry fits 
the ecology model; automotive industry used as case study. (Y) 

6993 (CHE 6993) Process System Waste Minimization. 
(HWM 6993) Cr. 3 

Prereq: CHE 3400, CHE 3800, CHE 4200, CHE 4600. Waste mini
mization using process systems engineering technologies. Basic 
chemical engineering principles and design experience utilized. 
Computer simulations to identify economical incentives and environ
mentally-acceptable solutions. (Y) 

7200 Environmental Site Characteristics II. Cr. 2 
Prereq: HWM 6200. Rapid, low-cost, hazardous material assess
ments emphasizing state of the art analytical techniques and interac
tive tools, including XRF, GPS and remote sensing. (Y) 

7260 Waste Management Internship. Cr. 1--3 
Prereq: HWM 5510, 5560. Intensive work period (about 40 hours per 
credit) at Wayne State Occupational Environmental and Safety Labo
ratory or equivalent facility; hazardous waste analysis and handling. 

(T) 

7270 Hazardous Waste Laboratory. Cr. 2 
Prereq: HWM 5510, 5560. Demonstration of laboratory experiments 
in analysis and disposal techniques concerned with hazardous waste 
control. Material fee as indicated in the Schedule of Classes. (Y) 
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751 0 Public Issues of Hazardous Waste. Cr. 2 
Prereq: HWM 5510, 5540. Discussion and analysis of current issues 
related to hazardous waste management. Discussions led by out
side experts. (Y) 

7540 Law and Administration Issues in Hazardous Waste 
Management II. Cr. 2 

Prereq: HWM 5510 and 5540. Advanced management guidelines for 
hazardous waste control with case studies. (Y) 

7560 Facllltles Compliance Auditing. Cr. 2 
Prereq: HWM 6550. Examples of real estate transaction, environ
mental compliance and workplace audits. Emphasis on audits involv
ing solid and hazardous waste, non-residential property transfer, 
environmental discharge, and health and safety laws and regulations. 
Case studies. (S) 

7570 Process Safety Management and Risk Management 
Programs. Cr. 2 

Prereq: HWM 6570. Implementation OSHA Process Safety Regula
tions and EPA Risk Management Program. Regulations, case stud
ies, mock process hazards analysis. (V) 

7620 Environmental Auditing: Real Estate Transactions. Cr. 2 
Prereq: HWM 6550. Elements that should be included in a profes
sionally-accepted real estate transaction audit; sources and proce
dures for audit (S) 

7990 Directed Study. Cr. 1-9 
Prereq: written consent of adviser, chairperson, and engineering 
graduate officer for M.S. program. Library investigation of approved 
project. Independent study, conferences with supervisor, compre
hensive written and/or oral report. (T) 

7994 (HWM 7994) ISO 14000: Global Environmental 
Management Standard. (FBE 7994) Cr. 2-3 

Prereq: FBE 7991. Hazardous waste management students must 
elect the two credit option. Review of global environmental manage
ment international standard, based on quality management princi
ples embodied in ISO 9000, covering management systems; 
operations including natural resource and energy use; and environ
mental systems. Implementation and certification procedures. (Y) 

801 O Lile Cycle Management. Cr. 2 
Prereq: HWM 5510 or 7994. Cradle-to-grave strategy for manage
ment of products, services, and processes; incorporation of full cost 
recovery (FCR) and life cycle assessment (LCA) to properly include 
quality, safety, and environmental impact into the real cost of societal 
design. (Y) 

8240 Environmental Performance Evaluation. Cr. 2 
Prereq: HWM 7940. Different forms of environmental performance 
evaluation (EPE); importance of EPE for Strategic Environmental 
Management (SEM); link between environmental performance and 
other business objectives. Detailed review of mechanics, 
approaches, and industry standards associated with EPE. (B) 

8940 Advanced Environmental Management Systems. Cr. 2 
Prereq: HWM 7994, FBE 7991. Review of management consider
ations related to choosing and applying environmental management 
systems (EMSs), including ISO 14000, to an organization; detailed 
review of the mechanics, approaches, and industry standards associ
ated with developing and implementing an EMS, including ISO 
14000. (Y) 

8996 Environmental Performance Evaluation. Cr. 2 
Prereq: HWM 5510, HWM 7994. Understanding the environmental 
performance evaluation (EPE) process. How EPEs provide organi
zations with a tool to assess its environmental management system 
and identify areas tor improvement. (Y) 

8997 Hazardous Waste Management Graduate Seminar. Cr.1 
Prereq: HWM 5560, 7510. Normally requires more than one semes
ter; deferred grade accepted. Advanced topics in hazardous waste 
management; presentation of research results. Must attend and 
present evidence of attending thirty hours of seminar over two-year 
period, and present one seminar. (T) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (Max. 8) 
Prereq: HWM 5510, 5540, 5560, 7510, and consent of adviser. (T) 

MATERIALS SCIENCE and ENGINEERING (MSE) 
501 O Materials for Engineering. Cr. 4 
Prereq: CHM 1225 and 1230, PHY 2180 or PHY 2185, MSE 1300, 
senior or graduate standing. Properties and applications of materials 
in design and manufacturing; emphasis on metals, ceramics, and 
polymers. Atomic arrangement, bonding, cell structure and micro
structure. Mixing, blending, and alloying to meet needs of advanced 
technology. (F) 

5090 (MSE 5090) Physical Ceramics. (CHE 5090) Cr. 3 
Prereq: B E 1300, 1310; PHY 2180 or 2185. Physical nature and 
behavior of vitreous and crystalline non-metals. Crystallography and 
atomic bonding relationships relative to mechanical, thermal, optical, 
magnetic and electrical properties. Phase equilibria and transforma
tions, interactions in liquid-solid systems, surface properties and dif
fusional phenomena. (W) 

5180 (BME 5370) Introduction to Biomaterials. (M E 5180) 
(MSE 5180) Cr. 4 

Prereq: MSE 1300, BME 5010 or PSL 5550. Introduction to study of 
both biological materials (bone, muscle, etc.) and materials for medi
cal applications. Topics include tissue properties and effects of 
pathology, biocompatability, and design considerations. (B:W) 

5350 (CHE 5350) Polymer Science. (MSE 5350) Cr. 3 
Prereq. or coreq: MAT 2150. Fundamental relationships between 
chemical structure and physical properties of high polymers. Basic 
structures, states, and transitions of polymers. Polymerization reac
tions and processes. Molecular weight, viscous flow and mechanical 
properties of polymers. (F) 

5360 (CHE 5360) Polymer Processing. (MSE 5360) Cr. 3 
Prereq: CHE 3200 or equivalent undergraduate fluid mechanics. A 
detailed analysis of polymer processing. Rheology of polymers, flow 
in tubes, calendaring, extrusion, coating and injection molding. Mate
rial fee as indicated in the Schedule of Classes. (W) 

5385 (BME 5380) Biocompatibility. (MSE 5385) Cr. 4 
Prereq: BME 5010 or PSL 5550. Wound healing and the tissue 
response to foreign materials. The organization activation, and mech
anisms of the immune system. Bioactive materials and the molecular 
basis for surface recognition Y masking. Biocompatibility testing. 

(B:F) 

5390 (BME 5390) Experimental Methods for Biomaterials. 
(MSE 5390) Cr. 4 

Material fee as listed in Schedule of Classes. Hands-on and demon
stration exposure to laboratory techniques for the assessment of bio
logical tissues and artificial biomaterials. (Y) 

5400 Physical Metallurgy. Cr. 3 
Prereq: MAT 2150. Microstructure property relationship, phase dia
gram, solidification of metals and alloys, iron carbon system, heat 
treatment of steel and iron, carbon alloys. (F) 

5600 (MSE 5600) Composite Materials. (CHE 5600) Cr. 3 
Coreq: MSE 5350. Introductory course emphasizing a physical 
understanding of composites: fiber and polymer matrix properties, 
interfacial adhesion, manufacturing, elastic and strength properties of 
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unidirectional and random laminae. Other topics include various per
formance properties and plastic design applications. (F) 

5620 Electron Microscopy. Cr. 4 
Theory and practice of electron image formation, sample prepara
tion, diffraction principles and interpretation of effects. (8) 

5650 Surface Science. Cr. 3 
Prereq: B E 1300. An introduction to the science and technology of 
surface phenomena, including surface structure, surface energy, sur
face diffusion, crystal growth and selected applications of technologi
cal importance. (I) 

5800 Processing of Powder Materials. Cr. 3 
Basic analysis of the various processing steps involved in the manu
facture of products from metal powders including powder manufac
ture, compaction and sintering of metal powders and the forming of 
powder metallurgy (PIM) preforms. Ceramics and metal powders. 
metal matrix composites, processed by techniques such as sol-gel, 
SHS. (B) 

6500 Fatigue and Fracture of Metals. Cr. 3 
A detailed examination of the ways in which engineering materials 
fail under both static and cyclic loading conditions. Emphasis is on 
the metallurgical aspects of failure and the underlying mechanisms of 
fracture and fatigue. (B) 

6850 (MSE 6850) Corrosion. (CHE 6850) Cr. 3 
Prereq: senior standing in engineering. Advanced study of the theo
ries of corrosion of materials; application of these theories in the 
engineering field. Analysis of industrial problems. Comprehensive 
engineering reports. (8) 

7100 (CHE 7100) Advanced Engineering Mathematics. 
(MSE 7100) Cr. 3 

Prereq: MAT 2150 or equiv. Presentation, evaluation and use of 
mathematical methods within the framework of engineering prob
lems, including ordinary and partial differential equations, transforms 
and vector operations. (F) 

7180 (BME 7300) Advanced Topics in Biomaterials and Tissue 
Biomechanics. (MSE 7180) (ME 7180) Cr. 4 

Prereq: BME 5210 or 5370. Seminar format: advanced topics pre
sented to the class; lectures by the instructor and by the participants 
based on literature reviews. Topics determined by student interest. 

(B) 

7200 Phase Transformations. Cr. 3 
An advanced treatment of phase transformations, based on thermo
dynamics, kinetics and crystallography. Nucleation, basic mecha
nisms of transformations, and applications of statistical mechanics. 

(W) 

7300 (CHE 7300) Advanced Thermodynamics. (MSE 7300) 
Cr. 3 

Prereq: CHE 3300 or CHM 5420. Advanced presentation of the prin
ciples of thermodynamics; application to open systems, phase dia
grams and chemical equilibria. (F) 

7330 (CHE 7330) Polymer Rheology. (MSE 7330) Cr. 3 

Prereq: CHE 5200 or CHE 7200 or graduate fluid mechanics back
ground. Flow properties of polymer solutions; methods of measuring 
fundamental rheological parameters using viscometric devices; pre
diction of material properties from theoretical principles. Correlation 
between theoretical and experimental results. (8) 

7350 (CHE 7350) Polymer Solutions. (MSE 7350) Cr. 3 

Prereq: CHE 5350. Solubility of polymers, configuration of chain 
molecules, colligative properties of dilute polymer solutions, spec
troscopy, optical activity, light and x-ray scattering of polymer solu
tions, frictional properties of dissolved polymers, solution properties 
of polyelectrolytes. (B) 
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7400 Mechanical Behavior of Materials. Cr. 3 

Analysis of elastic and plastic deformation of single crystals and poly
crystalline materials, emphasizing the relations between metallurgi~ 
cal microstructure and material properties. (1) 

7600 Structure of Materials and Principles of Diffraction. 
Cr.3 

Coreq: MSE 7100. Advanced treatment of structure of materials: 
crystalline, amorphous, liquid. Methods of structure determination 
including x~ray, neutron and electron diffraction and scattering. (Y) 

7990 Directed Study. Cr. 1-6 
Prereq: written consent of adviser. Library investigation of an 
approved project in materials science and engineering. Independent 
study, conferences with supervisor and preparation of a comprehen
sive report. (T) 

7995 Special Topics in Materials Science II. Cr. 1-4 
Maximum of twelve credits in Special Topics may be elected in any 
one degree program. A consideration of special subject matter in 
materials science. Topics to be announced in Schedule of Classes . 

(I) 

8992 (CHE 8992) Advanced Topics in Spectroscopic 
Techniques in Engineering. (MSE 8992) Cr. 3 

Open only to Ph.D. students. Maximum of 12 credits may be elected 
in any one degree program. Engineering applications of spectro
scopic techniques including light scattering, absorption spectroscopy, 
scanning tunneling, atomic force microscopy. (Y) 

8993 (MSE 8993) Advanced Topics in Polymer Science and 
Engineering. (CHE 8993) Cr. 3 

Open only to Ph.D. students. Maximum of 12 credits may be elected 
in any one degree program. Advanced topics in characterization, rhe
ology, and dynamics of polymer melts and solutions. New experi
mental techniques, theory, and simulations used in current research. 

(Y) 

8994 Advanced Topics in Mechanical Properties of Metals. 
Cr.3 

Open only to Ph.D. students. Maximum of 12 credits may be elected 
in any one degree program. Advanced topics in physical metallurgy 
and mechanical behavior of materials; metals, intermetallic alloys, 
ceramics, and composites of these materials. Current research 
areas, new testing and analysis techniques. (Y) 

8996 Research. Cr. 1-10 

Prereq: consent of adviser. Library and laboratory investigation of an 
approved proposal for advanced research project. Conferences and 
periodic oral progress reports. Comprehensive report of entire 
project upon completion. (D 

8997 Seminar. Cr. 1 
Prereq: consent of adviser. 

8999 Master's Thesis Research and Direction. 
Cr. 1-6 (10 req.) 

Prereq: consent of adviser. 

(F.W) 

(T) 

9999 Doctoral Dissertation Research and Direction. Cr.1·16 
Prereq: consent of chairperson of departmental graduate committee. 
No more than ten credits may be elected before doctoral candidacy is 
obtained. Offered for Sand U grades only. (T) 
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Graduate Degrees 
MASTER OF SCIENCE in Civil Engineering 

DOCTOR OF PHILOSOPHY with a major in Civil Engineering 

The urban crisis in America has brought into sharp focus the profes
sion of civil engineering and the responsibilities of its practitioners. 
The civil engineer is a leader in such diverse areas of concern as the 
design of structural systems; water resources planning; the treatment 
and ultimate disposal of noxious solid and liquid wastes; design of 
building systems which will provide adequate housing for urban 
dwellers, commerce and industry; the development of adequate 
transportation systems; construction methods and management; and 
the implementation and management of public works infrastructure 
projects designed to improve the urban environment. Obviously, the 
responsibilities of the civil engineer directly involve the health, safety 
and welfare of the public. 

The Department of Civil and Environmental Engineering offers grad
uate degree programs in which students may specialize in the follow
ing areas: structures, geotechnical engineering, environmental 
engineering, transportation, and construction management. 

Master of Science in Civil Engineering 
The civil engineering graduate program at Wayne State University 
has traditionally attracted students employed by local industries and 
government. This program is designed to accommodate the needs of 
both full-time on-campus students and part-time students concur
rently employed by local industry or government. To this end, a 
majority of graduate classes are held in the evening. Alternatively, 
full-time students have the opportunity to participate in research and 
experimental work with the faculty, while pursuing their graduate 
courses. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Additionally, all 
applicants must satisfy the following: 

1. The student must have an undergraduate engineering degree from 
an institution accredited by the Accrediting Board for Engineering 
and Technology (ABET) or from a comparable foreign institution. In 

the event that the degree is in some field other than civil engineering, 
the student may be required to complete a set of prerequisite under
graduate courses before graduate degree credit may be accrued 

2. The student must have an overall grade point average (g.p.a.) of 
3.0 for regular admission. Qualified or probationary admission may 
be granted to students with a lower g.p.a. Conditions of such admis
sions are _specifically mandated and applicants should contact the 
Department for details. 

DEGREE REQUIREMENTS: The Master of Science is offered by this 
department under the following options: 

Plan A: Thirty-two credits including an eight credit thesis. 

Plan C: Thirty-two credits of course work. 

For either plan, credits must be distributed as follows: at least twenty 
credits must be taken in the major (C E courses). There must be two 
courses numbered 7000-8999, and twelve credits will constitute a 
core to be selected from one of the following areas: Environmental 
Engineering, Geotechnical Engineering, Structures, Transportation, 
Construction Management. 

For specific departmental requirements, students should consult the 
current issue of the Civil and Environmental Engineering Graduate 
Student Handbook. 

Students must maintain a grade of 'B' or better in all core courses. 
The credit distribution requirements do not include thesis credit for 
Plan A candidatas. 

Within the first eight to twelve credits in graduate work, the student 
should file an adviser-approved Plan of Work. All course work must 
be completed in accordance with the regulations of the Graduate 
School and the College of Engineering governing graduate scholar
ship and degrees; see pages 17 - 32 and 126-128, respectively .. 

Doctor of Philosophy 
with a Major in Civil Engineering 
The Department offers doctoral programs in all the major areas listed 
as core specializations under the Master of Science degree (see 
above). 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. For admission to 
the Ph.D. program, the student's overall grade point average must be 
3.2 or better, and 3.4 in the last two years as an undergraduate stu
dent. Students who do not satisfy these minimum standards will not 
be considered for admission to the program until they have com
pleted an M.S. degree and have earned a grade point average in 
courses taken for graduate credit which is not less than 3.5. Fellow
ship and assistantship support is available for qualified graduate stu
dents; see page 33. 

DEGREE REQUIREMENTS: Candidates for the doctoral degree 
must complete ninety credits beyond the baccalaureate, including 
thirty credits of dissertation direction, and sixty credits of course work 
and directed study. All doctoral students are required to submit a 
Plan of Work indicating their course work (with major/minor designa
tion), and developed in consultation with an adviser. Additionally, stu
dents should consult page 30 for Graduate School regulations 
governing doctoral study. 

For specific departmental requirements, students should consult the 
current issue of the Civil and Environmental Engineering Graduate 
Student Handbook. 
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GRADUATE COURSES (CE) 
The following courses, numbered 5000-9999, are offered tor gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5220 Sanitary Chemistry. Cr. 3 
Prereq: C E 4210. Fundamentals of chemical principles and their 
application to unit operations and processs encountered in the treat
ment of water and waste water. Material fee as indicated in the 
Schedule of Classes. (B) 

5350 Introduction to Structural Dynamics. Cr. 4 
Prereq: M E 3400, C E 4310. Dynamic properties of structures,. 
Modeling of dynamic loads. Structural response to dynamic loading. 
Structural design requirements for dynamic loads. Fundamental 
techniques of dynamic system analysis. (W) 

5370 Finite Element Analysis Fundamentals. Cr. 4 
Prereq: CE 4310 or ME 5600. Matrix structural analysis, discretiza
tion of continuous structural systems, stress analysis. Commercial 
finite element software preprocessing for developing finite element 
models; postprocessing for evaluating analysis results. (F) 

5510 Geotechnical Engineering I. Cr. 4 
Prereq: C E 4510. Site investigation, site improvement, bearing 
capacity and settlement of shallow foundations, axial capacity and 
lateral deflection of deep foundations, design of conventional earth 
retaining walls, and basics of slope stability analyses. (F) 

5520 Geotechnioal Engineering II. Cr. 4 
Prereq: C E 4510. Lateral earthpressure theories, design of conven
tional earth-retaining walls and of reinforced earth walls, anchored 
sheet-pile walls and cofferdams, fundamentals of soft-ground tunnel
ing, two- and three-dimensional slope stability analyses, and static 
design of earth dams. (B) 

5580 (HWM 5580) Land Disposal of Hazardous Waste. 
(C E 5580) Cr. 2 

Prereq: CHE 5510. Industrial landfill, biological methods of disposal, 
land disposal techniques, ocean disposal techniques, disposal of flue 
gas cleaning wastes. (F) 

5590 (HWM 5590) Biological Methods of Waste Dlspossl. 
(C E 5590) Cr. 2 

Prereq: CHE 5510. Biological treatment of industrial wastes, includ
ing unit operations, solids handling and activated carbon processes. 

(F) 

5610 Highway Design. Cr. 4 
Prereq: C E 4640. Application of standards, theory and practice in 
design of streets and highways. Design of streets and highways 
including cross section elements, shoulder and roadside features. 
Pavement design and rehabilitation work. (Y) 

581 o Legal Aspects of Engineering Problems. Cr. 3 
Open only to seniors and graduate students. Business of contracting, 
construction, liabilities of owner, architect, engineer and contractor. 
Rights in land, boundaries and foundations. Case studies. Material 
fee as indicated in the Schedule of Classes. (F) 

5995 Special Topics in Civil Engineering I. Cr. 1-4 
Prereq: consent of chairperson. Topics to be announced in 
ule of Classes . 
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6010 Construction Organization and Management. Cr. 3 
Prereq: C E 4850 or consent of instructor. An introduction to the 
organization and management of design and construction firms. 
Organizational and managerial theories. Problems of organization 
management, operation and control of engineering systems, case 
studies. Material fee as indicated in the Schedule of Classes. (W) 

6050 Construction Estimating. Cr. 3 
Prereq: C E 4850. Estimating construction costs of engineering 
projects including materials, manhours, equipment and overhead. 
Emphasis on construction equipment, including productivity and 
planning. Bidding and bid documents. (B) 

6130 Open Channel Hydraulics. Cr. 4 
Prereq: C E 3250 or equiv. Theoretical development of equations 
governing flow in open channels. Application to real-world engineer
ing problems involving water surface profiles, flood studies, and river. 

(W) 

6150 Hydrologic Analysis and Design. Cr. 4 
Prereq: C E 6130. Principles of surface water hydrology and their 
application for evaluation of floods and the design of surface runoff 
control system; watershed characteristics; design storms and SCS 
methods; unit hydrographs; hydrologic models; application of com
puter methods. (B) 

6190 Groundwater. Cr. 4 
Prereq: C E 3250. Historical background, aquifers and aquitards, 
saturated and unsaturated flow, sources of ground water contamina
tion, artificial recharge of ground water, development of ground water 
basins and efficient use of ground water resources. (Y) 

6270 (C E 6270) Environmental Management and Sustainable 
Development. (HWM 6270) Cr. 3 

Prereq: C E 4210. Review and application of techniques and prac
tices. (Y) 

6330 Advanced Structural Analysis. Cr. 4 
Prereq: CE 4310. Effect of axial loads on stiffness of flexural mem
bers. Buckling of trusses and rigid frames. Matrix method of analy
sis. Complex structures. Computer applications. (F) 

6340 Bridge Design and Evaluation. Cr. 4 
Prereq: C E 4350. Concepts, procedures, methods of design and 
condition evaluation for modern highway bridges, according to cur
rent specifications. Entire system is covered, including superstruc
ture, substructure, and their connections. (B) 

6370 Reinforced and Prestressed Concrete Design. Cr. 4 
Prereq: C E 4350. Theory and design of two-way slabs, footings, 
retaining walls, shear walls, and composite beams using ultimate 
strength design. Precast and prestressed concrete fundamentals. 

(W) 

641 O Advanced Steel Design. Cr. 4 
Prereq: C E 4350. Advanced topics of structural steel design: thin 
walled rolled and built-up members, beam columns, lateral torsional 
buckling, steel fatigue design, connection details. Steel design 
project. (W) 

6580 Design of Waste Containment Facllltles. Cr. 4 
Prereq: CE 4510. Properties and test methods for natural and syn
thetic materials used in landfills; analysis of chemical interactions, 
flow mechanisms, stability and settlement for the design of landfill 
components. (Y) 

6660 Pavement Management Systems: Principles and 
Practices Cr. 3 

Prereq: C E 4600, 4640. Principles and practices used in pavement 
management systems, including pavement serviceability, pavement 
design, priority programming. (Y) 



7020 Construction Safety. Cr. 4 
Prereq: C E 6010 or consent of instructor. Safety problems in the 
construction industry and their technical and managerial solutions, 
construction accident and failure analysis and control. Safety pro· 
gram design and implementation with TQM integration. (Y) 

7070 Risk and Reliability In Civil Engineering. Cr. 4 
Prereq: I E 3220, C E 4995, or equiv. Uncertainty in civil engineering 
practice (e.g., loads, traffic, water demand, construction quality). 
Relaibility theory based on probabilstic ans statistical methods. Reli· 
ability-based engineering design and decision making. (B) 

7100 Water Resources Systems Analysis and Economics. 
Cr.4 

Prereq: CE 4210 or consent of instructor. Water resource and plan
ning. Application of probability and operation research techniques 
for planning of water resources including engineering analysis, eco
nomic objective and water resource principles. (B) 

7190 Groundwater Modeling, Cr. 4 
Prereq: C E 6190. Analytical and numerical models of groundwater 
hydraulics and contaminant transport. Application of theoretical 
material developed in CE 6190. Case studies of model applications 
to real field problems. (Y) 

7200 Environmental Engineering Operations and Processes. 
Cr.4 

Prereq: C E 4210. Theoretical aspects and applications of various 
operations and processes of importance in pollution and control 
including sedimentation, flotation, coagulation, softening and filtration 
through granular media. Material fee as indicated in the Schedule of 
Classes. (B) 

7220 Industrial Waste Treatment. Cr. 4 
Prereq: C E 4200 or consent of instructor. A study of the sources of 
specific industrial waste waters and their treatability by physical, 
chemical and biological processes, including the industries' obliga
tion in the prevention of stream pollution. Problems and solutions 
involved in combined treatment of industrial and domestic waste 
waters. Material fee as indicated in the Schedule of Classes. (8) 

7260 Surface Water-Quality Modeling and Management. Cr. 4 
Prereq: C E 4210 or consent of Instructor. Principles and mecha
nisms governing the rate and transport of conventional and toxic pol
lutants in natural water; mathematical modeling of water quality in 
surface water systems; model applications for managing waste loads 
in lakes and rivers. (I) 

7300 Advanced Structural Mechanics. Cr. 4 
Prereq: C E 6330 or consent of instructor. Theory of bending and 
torsion of bars, beams on elastic foundations. Introduction to theory 
of thin plates. Linear elastic fracture mechanics, application to brittle 
solids. (F) 

7350 Structural Dynamics. Cr. 4 
Prereq: C E 5350 or consent of instructor. Dynamic analysis of civil 
engineering structures, lumped-mass and distributed mass systems, 
linear and non-linear systems, approximate methods of analysis, 
computer applications, seismic design of buildings. (8) 

7370 Advanced Finite Element Analysis. Cr. 4 
Prereq: C E 5370. Advanced topics in finite element analysis; stabil
ity analysis and vibrations of structural systems. Modeling of com
plex structures, dynamic analysis, nonlinear structural problems. 
Computer applications (W) 

7410 Assessment and Upgrade of Structures. Cr. 4 
Prereq: C E 6370, 6410. Methods of determining deficiencies of 
existing structures, experimental BSSt)SsmenVappraisal of structures, 
analytical computer assessmenVappraisat of existing structures, 
upgrade methodology of existing structures. (Y) 

7450 Nondestructive TNting for Structural Evaluation. Cr. 4 
Prereq: C E 4350, 4450. Nondestructive testing methods applicable 
to appraisal of structures and materials; visual, optical, holographic 
imaging; magnetic flux, eddy current, acoustic, ultresonlc techniques. 
Laboratory applications. (Y) 

7460 Advanced Composite Materials for Civil lnfraetructura. 
Cr.4 

Prereq: C E 4450 or consent of instructor. Infrastructure problems. 
Advanced fiber reinforced plastics, including applications In primary/ 
secondary and marine structures, and in rehabili~tion. High perfor
mance fiber reinforced concrete. Controlled composite properties vis 
composite design. Review of composite analysis and failure criteRa 
based on micromechanics and laminate theory. (8) 

7500 Engln•ring Properties or Solis. Cr. 4 
Prereq: CE 5510, 5520, or consent of instructor. Overview of experi
mental methods in geotechnical engineering, instrumentation and 
data acquisition methods, statistical analysis of test data, tests and 
theories for settlement predictions, tests and theories for hydraulic 
conductivity determination, tests and theories for static and cyclic 
stress-strain-volume change behavior of soils. (8) 

751 O Soll-Structure Interaction. Cr. 4 
Prereq: CE 5510 or 5520. Applications of finite difference methods 
to short- and long-term settlement analyses, applications of finite ele
ment methods to static and dynamic analyses of soil-structure inter
action systems, and applications of boundary element methods In 
geotechnical engineering. (8) 

7520 Soll Dynamics. Cr. 4 
Prereq: CE 4510 or consent of instructor. Fundamental theories and 
numerical techniques for vibration analysis and their application to 
solution of dynamic and earthquake problems in geotechnical engi
neering. (B) 

7530 Advanced Soll Mechanics. Cr. 4 
Prereq: CE 4510 or consent of instructor. Stress-strain and volume
change behavior of sands and clays for both drained and undrained 
loading conditions, to gain insight in mechanical behavior of founda
tion soMs. Material fee as indicated in the Schedule of Classes. (B) 

7540 Soll Plasticity. Cr. 4 
Prereq: CE 5510, 5520, or consent of instructor. Theories of plastic
ity and rigid plasticity, thsoretical backgrounds in state of the art elas· 
toplastic stre88·straln-strangth models of soils for both static and 
cyclic loading conditions, numerical Implementation of such modsls 
to boundary-value_ problems, and.lower- and upper- bound solutions 
in gsotechnical engineering. (Y) 

7550 G-ynlhatlcs Engineering. Cr. 4 
Prereq: C E 4510. Fundamental principles for testing, design, and 
construction of geosynthetics in civil engineering applications. (B) 

7600 Highway Safety and Risk Management. Cr. 4 
Prereq: C E 4640. Safety espects of streets and highways; planning, 
design, implementation and evaluation of highway safety Improve· 
ment projects and programs. Highway risk analysis and risk man
agement systems. Material fee as Indicated In the Schedule of 
Classes. (B) 

7620 Traffic Engineering Control and Operation. Cr. 4 
Prereq: C E 4640. Traffic flow thsories, macroscopic and micro· 
scopic models of traffic control, statistical analysis; design and appli
cation of intelligent transportation systems on traffic flow 
characteristics; evaluation. Material fee as indicated in the Schedule 
of Classes. (Y) 

7830 Urban Transportation Planning. Cr. 4 
Prereq: C E 4600. Planning and analysis of urban transportation, 
traval demand models, land use planning and public transportation; 
household and origin-destination survey techniques; and demand 
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elasticities multicriteria evaluation. Material fee as indicated in the 
Schedule of Classes. (F) 

7640 (C E 7640) Economic Analysis in Transportation 
Systems. (I E 7640) Cr. 4 

Prereq: C E 4850 or I E 5870. Application of engineering economy 
and price theory in optimization of transportation systems; analysis 
of congestion costs, externalities, primary and secondary costs and 
benefits; evaluation of alternatives and completed projects and pro· 
grams. Material fee as indicated in the Schedule of Classes. (Y) 

7670 Advanced Traffic Signal Systems. Cr. 4 
Prereq: C E 7620. Analysis and design of traffic signal systems. 
Hardware, communication and detection systems associated with 
microcomputer·based signal systems. Coordinated signal systems. 

(B) 

7685 Transit Research Seminar. Cr. 2 
Prereq: graduate standing. Advanced topics including: planning, 
design, operation, maintenance, scheduling, marketing and institu· 
tion aspects; presented by established researchers and profession· 
als. (B) 

7990 Directed Study. Cr. 1-4 (Max. 6) 
Prereq: written consent of adviser, chairperson and engineering 
graduate officer for master's students; written consent of adviser, 
chairperson and Dean of Graduate Studies for Ph.D. students. (T) 

7995 Special Topics in Civil Engineering II. Cr. 1-4 
Prereq: consent of instructor. A consideration of special subject mat· 
ter in civil engineering. Topics to be announced in Schedule of 
Classes . (I) 

7996 Research. Cr.1-4 (Max. 6) 
Prereq: consent of adviser and chairperson. (T) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of advi.ser. (T) 

9999 Doctoral Dissertation Research and Direction. Cr.1-16 
Prereq: consent of doctoral adviser. Offered for S and U grades only. 
Maximum of ten credits may be elected before doctoral candidacy is 
obtained. (T) 
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ELECTRICAL and 
COMPUTER 
ENGINEERING 
Office: 3100 Engineering Building; 577-3920 
Chairperson: Franklin H. Westervelt 
Website: www.ece.eng.wayne.edu 

Professors 

R. Arrathoon (Emeritus), G.W. Auner, R. D. Barnard (Emeritus), F. E. 
Brammer (Emeritus), M.H. Hassoun, V. Mitin, M. B. Scherba (Emeritus), 
M. P. Shaw (Emeritus), D. J. Silversmith, H. Singh, F. Westervelt, Y. Zhao 

Associate Professors 

J. S. Bedi, R. F. Erlandson, F. Lin, S. Mahmud, P. Siy, L. Y. Wang, J. R. 
Woodyard 

Assistant Professors 

I. Avrvisky, V. Chaudhary, G. Edjlali, L.J. Schwiebert, C.Z. Xu 

Adjunct Professors 

G.R. Gerhart, R. Pryor, A.R. Spitzer, P. Watta 

Adjunct Faculty-Part-Time 

M. Berri, S. Farinwata, N. Hachem, Y.H. Lee, A. Makki, I. Makki, S. Qus
sar, S. Salem, A. Youssef 

Graduate Degrees 
MASTER OF SCIENCE in Computer Engineering 

MASTER OF SCIENCE in Electrical Engineering 

DOCTOR OF PHILOSOPHY with a major in Computer 
Engineering 

DOCTOR OF PHILOSOPHY with a major in Electrical 
Engineering 

In the field of electrical and computer engineering, basic physical and 
mathematical principles are utilized to develop new devices, technol
ogies, and techniques of constantly broadening application. Exam
ples are the development, stemming from advances in solid-state 
and integrated circuit technology, of smaller, less expensive and 
more powerful large computers, parallel processing systems, mini
computers, microprocessors, ani:t other data processors, and their 
utilization in a growing range of system applications; the growing use 
of data communication and sophisticated satellite communication 
networks; the discovery of lasers and the development of fiber optic 
and integrated optical devices for various applications ranging from 
optical data processing to communication; development of sophisti
cated control techniques, remote sensors and transducers for 
advanced automation and electric power systems; the application of 
electronics to health care and diagnostics (such as noninvasive mea
surements and ultrasound imaging); and energy conversion devices 
such as solar cells. 

Part-time study in courses offered in the evening allows professionals 
working in local industry to pursue graduate degrees concurrently 
with their employment. A number of graduate courses are offered at 
off-campus locations and may be taken on a credit or non-credit 
basis. 



Master of Science Degrees 
in Computer Engineering and Electrical Engineering 
Admission to these programs is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

Students from a wide variety of undergraduate programs not specifi
cally related to this discipline may be admitted into the master's pro
gram after completing a sequence of undergraduate courses 
designed to prepare them for the graduate curriculum. (See Depart
ment for recommendations.) 

OEGREE REQUIREMENTS: In the areas of electrical engineering 
and computer engineering the Master of Science degree is offered by 
this department under the following options: 

Plan A: Thirty-two credits including an eight credff thesis. 

Plan C: Thirty-two credits of course work. 

For either plan, students must complete one of the following sets of 
core requirements related to a specialization: 

Master of Science in Computer Engineering: General, Computer 
Architecture and Digital Design, Parallel and Distributed Systems, 
Machine Intelligence and Applications. 

Master of Science in Electrical Engineering: Biomedical Systems, 
Communications and Circuits, Control Systems, Solid State Devices, 
Power Systems, Optical Engineering. 

For course requirements in the various core areas, students should 
consult with their department advisers. 

Doctor of Philosophy Degrees 
with Majors in Computer Engineering 
and Electrical Engineering 
Admission to these programs is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants must 
have an overall grade point average of 3.6 in a Master of Science 
degree program,. It is possible for outstanding students to enter the 
Ph.D program with only a Bachelor of Science degree. 

DEGREE REQUIREMENTS: Candidates for the doctoral degree 
must complete ninety credits beyond the bachelor's degree, including 
thirty credits of dissertation direction. A minimum of thirty credits 
must be earned in courses numbered 7000 and above. Credits 
accrued in a Master of Science degree program may be applied as 
part of the doctoral requirements. A written Ph.D preliminary exami
nation should be taken within the first two semesters of residency as 
a Ph.D. applicant. A written and oral Ph.D. qualifying examination to 
attain doctoral candidacy is given after completion of most of the 
course work at a time recommended by the candidate's adviser. No 
more than ten dissertation credits may be elected before doctoral 
candidacy is attained. {All graduate students are required to register 
for dissertation credits for any semester in which they utilize campus 
facilities or are under faculty supervision.) Students should consult 
page 30 for Graduate School regulations governing doctoral study. 

GRADUATE COURSES (ECE) 
The following courses, numbered 5000-9999, are offered for gradu 
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5020 (CSC 6620) Matrix Computation I. (ECE 5020) Cr. 4 
(LCT: 4) 

Prereq: CSC 211 0, CSC 2060 or equiv.; and CHE 3040 for engineer
ing students. Background matrix algebra; linear system sensitivity; 
basic transformations; Gaussian elimination; symmetric systems; 
positive definite systems; Householder method for least squares 
problems; unsymmetric eigenvalue problems; the QR algorithm. (I) 

5040 (ECE 5040) Numerical Methods for Engineers. 
(CHE 5040) Cr. 4 (LCT: 4) 

Prereq: MAT 2150, B E 3040. Solution of ordinary and partial differ
ential equations of engineering by modern numerical methods, 
including digital computation aspects. (B) 

5100 (BME 5010) Engineering Physiology. (CHE 5100) 
(ECE 5100) (IE 5100) (ME 5100) Cr. 4 (LCT: 4) 

Prereq: senior standing. The basic principles of human physiology 
presented from the engineering viewpoint. Bodily functions, their 
regulation and control discussed in quantitative terms and illustrated 
by simple mathematical models when feasible. (F) 

5120 Artlflclal Neural Systems I. Cr. 4 
Prereq: ECE 4330 or M E 5000. Introduction to theory, architecture 
and application of artificial neural systems. Supervised, unsuper
vised and reinforcement learning in single- and multiple-layer neural 
networks. Associative neural memory recording and retrieval 
dynamics. Self-organizing maps. Learning capacity and generaliza
tion. Hardware implementations. (Y) 

5170 (BME 5570) Design of Human Rehabilitation Systems. 
(ECE 5170) (t E 5170) (ME 5170) Cr. 4 

Prereq: senior standing. Design, fabrication and testing of custom
ized hardware to aid handicapped patients. (F) 

5310 Active Filters. Cr. 4 (LCT: 4) 
Prereq: ECE 4330, 4340. Introduction to active filter design. Basic 
concepts in filter theory. Op. Amp. and applications. Active-RC filter 
synthesis. Multiloop feedback design. Computer-aided design and 
sensitivity optimization. (Y) 

5360 Computer-Aided System Analysis and Design. Cr. 4 
(LCT: 4) 

Prereq: ECE 4330, 4340. Generation of nodal and mesh equations 
using computers, graph theory, advanced formulation methods, 
numerical solution of the network equation in the frequency and time 
domain, computer generation of the sensitivities, and introduction to 
circuit optimization. (Y) 

5370 Mechatronlc System Design I. (BME 5530) Cr. 4 
Prereq: EGE 4330 and consent of instructor. Students work in small 
groups to design and_build "smart· devices or systems. These prod
ucts will integrate sensors, digital logic and/or microprocessors, and 
user interfacing. The products will be requested by "clients• and the 
student wm work as part of a cross-disciplinary team. (F) 

5380 Mechatronic System Design II. (BME 5540) Cr. 4 
Prereq: consent of instructor. Students work in small groups to 
design and build "smart" devices or systems. These products wil inte
grate sensors, digital logic and/or microprocessors, and user interfac-
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ing. The products will be requested by a "client" and the students will 
work as part of a cross-disciplinary team. (F) 

541 0 Power Electronics and Control. Cr. 4 (LCT: 3) 
Prereq: ECE 4330. Control of electric energy using solid-state 
devices, diodes, thyristors, triacs; mathematical analysis of circuits 
containing these devices;power converters and control; solid-state 
drives for motor control. (I) 

5430 Electric Energy Systems Enginaering. Cr. 4 (LCT: 4) 
Prereq: EGE 4330. Transmission capacity, load characteristics, 
power frequency control. Energy system component analysis and 
modeling. Steady-state analysis, load-flow problem and algorithms, 
optimal dispatch. Transient stability by simulation and direct meth
ods. (I) 

5440 Computer-Controlled Systems. Cr. 4 
Prereq: ECE 4470 or CHE 4600 or M E 4400. Introduction to z-trans
form and sampling theory. Digital controller design using both trans
fer function techniques and state space methods. Implementation 
aspects of computer-controlled systems. (Y) 

5460 Stochastic Processes in Englnaerlng. Cr. 4 
Prereq: I E 3220; and ECE 4330 or M E 5000. Elements of probabil
ity theory. Random variables. Random sequences. Convergence 
concepts, limit theorems and sampling. Gaussain processes and 
Brownian motion. Martingales and Markov Processes. Frequency
domain analysis. White noise representations. Sampling Theorem. 
Wiener Filtering. Recursive Filtering. Linear and nonlinear differen
tial systems. Likelihood ratios and applications. (B) 

5470 Control Systems II. Cr. 4 (LCT: 4) 
Prereq: ECE 4470; prereq. or coreq: 4480. Continuation of cascade 
and feedback compensation techniques using root-locus and fre
quency-response methods, describing functions and phase-plane 
techniques; introduction to the state-space formulation, Liapunov's 
direct method, pole-placement using state-variable feedback. (Y) 

5500 Current Electronic and Photonlc Materials Technology. 
Cr.4 

Prereq: ECE 4570, MSE 1300, or consent of instructor. Introduction 
to new and innovative technologies for electronic and photonic mate· 
rials synthesis and processing. New semiconducting materials. 
Growth of single crystals of semiconducting materials. Semiconduct· 
ing material processing techniques. (F) 

5510 Electronic and Photonic Materials Laboratory. Cr. 2 
Prereq: ECE 5500 and written consent of instructor. Laboratory 
experience in state·of.the·art techniques for electronic and photonic 
materials synthesis, processing, and characterization. (W) 

5550 Solid-State Electronics I. Cr. 4 (LCT: 4) 
Prereq: ECE 4570, 4800. Physical basis for the energy band struc
ture of solids with particular emphasis on semiconductors and insula· 
tors. Basic principles associated with solid·state devices. Extrinsic 
and intrinsic semiconductors. Behavior of P·N junctions, bi·polar and 
field-effect transistors. (Y) 

5600 Design of Computer Languages. Cr. 4 (LCT: 4) 
Prereq: ECE 4600, 4680. Statement structure, algorithmic structure, 
as well as list processing, string and array manipulation; and special 
topics in programming languages. (Y) 

5610 Introduction to Parallel and Distributed Systems. Cr. 4 
Prereq: ECE 4680. Fundamentals of parallels and distributed sys· 
terns. Programming experience in both computing environments. 

(F,W) 

5620 Mini- and Microcomputers. Cr. 4 (LCT: 4) 
Prereq: ECE 4600 and 4680. Treatment of the architecture and orga· 
nization of microcomputers. The configuration, application and pro· 
gramming of several microcomputers. Design and applications of 
minicomputers. Processor organization, instruction set selection, 
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memory structure and addressing methods, controller designs, hard· 
ware arithmetic functions, 1/0 interface, peripheral devices, applica· 
tions and required software systems. Personal computers and their 
applications. (T) 

5630 Microcomputer Laboratory. Cr. 2 (LCT: 1 ;LAB: 3) 
Prereq: EGE 4340, 4600. Study of interrupt structures, interlacing 
with teletypes, floppy disks, cassettes, keyboards and displays, test· 
ing and evaluation of microprocessors. Design and development of 
complete digital systems using a microprocessor development sys. 
tern. Material fee as indicated in the Schedule of Classes. (T) 

5640 (CSC 6280) Advanced Operating Systems. (ECE 5640) 
Cr.4 

Prereq: CSC 4420 or graduate standing. Design issues in advanced 
operating systems; distributed real·time operating systems; discus· 
sion of case studies such as UNIX, MACH, and AMOEBA. (I) 

5650 Network Programming for Engineers, Cr. 4 
Prereq: ECE 5600 or CSC 5050 or consent of instructor; junior 
standing or above. Fundamentals of ethernet protocols, shell pro· 
gramming, network programming using sockets, remote command 
execution, other topics. Programming assignments give students 
hands·on experience. (W) 

5680 Switching Circuits. Cr. 4 (LCT: 4) 
Prereq: ECE 461 0. Threshold, symmetric functions, and iterative 
networks. Multivalued and fuzzy logic. Complex sequential machine 
realization. State equivalence and minimization. Automata and lin· 
ear machines. State identification and fault detection. (T) 

5690 Introduction to Digital Image Processing. Cr. 4 
Prereq: I E 3220, EGE 4330. Concepts of digital image processing 
from an operational perspective, with good exposure to theory. 
Accessibility of DIP to engineering. Detailed review of current tech· 
niques. (F) 

5700 Analog and Digital Communication Circuits. Cr. 4 
(LCT: 4) 

Prereq: ECE 4570 and 4700. Amplitude, frequency, pulse modula· 
tion and digital modulation. Detection, operational amplifiers; intro· 
duction to linear integrated circuits. Digital modulation. (1) 

5730 Communications Laboratory. Cr. 2 (LAB: 2) 
Prereq: ECE 4700; coreq: 5700. Analog and digital modulation tech· 
niques, pulse code modulation, delta modulation, FSK, PSK and 
ASK, data communication, signal processing. Material fee as indi· 
cated in the Schedule of Classes. (Y) 

5770 Digital Signal Processing. Cr. 4 (LCT: 4) 
Prereq: ECE 4700. Analysis of discrete signals and systems. Appli· 
cations to digital filtering, active filters, digital communication and 
encoding. (Y) 

5870 Optical Communication Networks. Cr. 4 (LCT: 4) 
Prereq: ECE 4700; 4850. Laser and detectors; modulation and 
demodulation; optical transmitters and receivers; optical filters; opti· 
cal amplifiers; architecture and network control; multiaccess net· 
works; FDDI networks, SONET/SDH, ATM, system pertormance. (Y) 

5885 Security and Electronic Commerce. Cr. 4 
Prereq: ECE 5600. Basic principles of computer security and cryp· 
tography; focus on electronic commerce applications. (W) 

5990 Directed Study. Cr.1-4 (Max. 4) (IND: 1) 
Prereq: admission to M.S. program, written approval of proposed 
study outline by adviser and chairperson prior to registration. Super· 
vised study and instruction in the field selected by the student. (T) 

5995 Special Topics in Electrical and Computer Engineering I. 
Cr. 1-4 (LCT: 1) 

Prereq: written consent of instructor.· Maximum of eight credits in 
Special Topics may be elected in any one degree program. Special 



subject matter in electrical and computer engineering. Topics to be 
announced in Schedule of Classes . (n 

6100 (ECE 6100) Enabling Technology. (0 T 6620) (BME 6500) 
Cr.4 

Prereq: consent of instructor. Principles of application of enabling 
technology: across life stages, for differing ethnic and cultural back
grounds, for individuals with varying functional abilities. (Y) 

6180 (BME 6480) Bioinstrumentation. (ECE 6180) (IE 6180) 
(ME 6180) Cr. 4 (LCT: 4) 

Prereq: EGE 3300, BME 5010 or PSL 5550, and BME 5020. Engi
neering principles of physiological measurements, signal condition-
ing equipment, amplifiers, recorders and transducers. Recent 
advances in instrumentation. (F) 

6550 Solid State Electronics II. Cr. 4 (LCT: 4) 
Prereq: EGE 5550. Advanced concepts on the electronic properties 
and fabrication of solid state devices. Semiconductor surface 
devices and their technology. Charge-coupled devices and inte
grated circuit configurations. Solid state devices in the microwave 
region. Avalanche diodes. Magnetism and magnetic bubbles. Solar 
cells and optoelectronic devices. (Y) 

6570 Smart Sensor Technology I: Design. (BME 6470) Cr. 4 
Prereq: B.S. degree in engineering or science. Various types of sen
sors; design of basic analog VLSI circuit building blocks. (F) 

6600 Engineering Software Design. Cr. 4 (LCT: 4) 
Prereq: GSC 3700 or EGE 5620. Software engineering principles 
developed and integrated to identify, modify, extend, and apply com
putational and information-processing methods in a variety of sys
tems applications. Structural analysis, design and programming is 
assumed and integrated into an engineering systems design con-
text. (Y) 

6640 Database Machines. Cr. 4 (LCT: 4) 
Prereq: ECE 5620. Theory, design, and applications of database 
machines. Hardware implementation of database functions; search, 
sort, relation operations, and the like. Example of early and current 
machines: RAP, CASSM, OBC, DIRECT, RDBM, SABRE, VERSO .. 

(Y) 

6660 Digital VLSI Design Using VHDL. Cr. 4 (LCT: 4) 
Prereq: EGE 4680, 5620. Behavioral, data flow, and structural VHDL 
modelling. Mentor Graphics tools used to simulate and generate the 
schematic and layout of the synthesized VHDL code. (T) 

6690 Fuzzy Systems and Applications. Cr. 4 
Prereq: I E 3220, CHE 3040. Fuzzy set theory, fuzzy measures, rela
tins and graphs, extension principle, approximate reasoning, fuzzy 
neurosystems and applications in controller design, expert systems, 
robotics, and pattern recognition. (Y) 

7030 Mathematical Methods in Engineering I. Cr. 4 
Prereq: ECE 4330. Introduction to functional analysis. Banach and 
Hilbert spaces. Fixed-point and projection theorem techniques. 
Approximation, estimation, and optimization theory. Applications to 
numerical and error analysis, non-linear equations, and modeling 
system identification. (Y) 

7100 (BME 7100) Mathematical Modeling in Impact 
Blomechanics. (ECE 7100) (IE 7100) (ME 7100) 
Cr. 3-4 (LCT: 4) 

Prereq: M E 3400, and EGE 5100 or PSL 5550. Review of models 
created for impact simulations. Regional impact simulation models. 
Human and dummy models subject to various restraint systems. (VII) 

7120 Artificial Neural Systems II. Cr. 4 
Prereq: ECE 5120. Select current topics. Capabilities of neural net
works to carry general computations. Learning theory and informa
tion storage in ANSs. Generalization of a system's map from 
examples. Collective computations in search and optimization. Sta-

tistical neurodynamics. 
problems. 

Applications to computationally complex 
(Y) 

7160 (BME 7160) Impact Blomechanlcs. (ECE 7160) (I E 7160) 
(M E 7160) Cr. 4 (LCT: 4) 

Prereq: M E 2400, and BME 501 0 or PSL 5550. Biomechanical 
response of the body regions and the whole body to impact. Mecha
nisms of injury in blunt impact. Effects of restraints on injury reduc
tion. Development of test surrogates such as dummies. 

7430 Control of Discrete Event Systems. Cr. 4 

Prereq: EGE 5470 or M E 5550. Automation model of discrete event 
systems; logical model of processes; permissive and forceful control; 
communicating sequential processes (CSP); calculus of communi
cating systems (CCS); timed discrete event systems; performance 
analysis. (B) 

7440 Dynamic Systems and Optimal Control. Cr. 4 (LCT: 4) 
Prereq: ECE 5470. Formulation of optimal control problems. Pontry
agin's maximum principle and necessary conditions for optimality, 
with applications. Dynamic programming; Hamilton-Jacobi equation; 
optimal feedback control; stochastic systems. (I) 

7450 System Identification and Adaptive Control. Cr. 4 
Prereq: EGE 5470 or 7470 or M E 5550. Problem formulations for 
system identification and adaptive control. Identification for nonpara
metric models and parametric models. Online identification controls. 
Design of self-tuning and model reference adaptive control schemes. 
Stability, robustness and periormance ana'lysis of adaptive control 
systems. (Y) 

7460 Stochastic Control. Cr. 4 
Prereq: EGE 5460; and 5470 or M E 5550. Elements of stochastic 
processes; properties of linear systems with stochastic inputs; con
trol of Markov chain model; dynamic programming with partial obser
vation; the linear quadratic Gaussain (LOG) problem and separation 
theorem; prediction and filtering theory; the Kalman filter and the 
Raccati-equation. (n 

7480 Advanced Control System Design. Cr. 4 

Prereq: ECE 5470 or M E 5550. Analysis of robust stability under 
structured and unstructured uncertainties. Robust stabilization using 
coprime factorization and Youla parametrization. Analysis and 
design for robust pertormance. H-infinity optimization and its exten
sion to slowly time-varying systems. (Y) 

7530 Introduction to VLSI Systems. Cr. 4 
Prereq: ECE 6660. Survey of Very Large Scale Integrated Circuit 
components and design procedures. MOS fabrication, nMOS gates, 
circuit architecture, device design, manufacturing and interfacing 
techniques. (Y) 

7540 Advanced Computational Electronics. Cr. 4 
Prereq: ECE 5040, 5550 or consent of instructor. Computational 
Techniques and mathematical description of advanced semiconduc
tor devices. Different approaches to semiconductor device simulation 
and appropriate numerical methods. Laboratory experience. Devel
opment of student projects. Special topics. (Y) 

7550 Advanced Solid State Electronics I. Cr. 4 (LCT: 4) 

Prereq: EGE 5550 or 6550. Review of solid state theories. Electrical 
conductivity, relaxation times and the Boltzmann equation. Mobility, 
Hall effect, contacts and application to negative differential conductiv
ity devices such as the Gunn diode. (Y) 

7570 Smart SensorTechnology II: Characterization and 
Fabrication. (BME 7470). Cr. 4 

Prereq: ECE 6570. The fabrication process; characterization of sen
sors; design of associated analog VLSI circuit. (W) 
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7610 Advanced Parallel and Distributed Systems. Cr. 4 
(LCT: 4) 

Prereq: EGE 5610. Review of parallel processing systems-models of 
parallel computation, mutual exclusion, parallel algorithms, parallel 
architectures. Problems in programming parallel systems. Parallel 
and distributed computing languages and features. Interconnection 
networks, wormhole routing, distributed load balancing, mapping 
strategies, problem decomposition, subcube allocation. Parallelizing 
compilers; other topics. (W) 

7620 Real-Time Languages. Cr. 4 
Prereq: EGE 6600. Study of computer languages such as Ada, Mod
ula and/or Pearl, designed for the treatment of engineering applica
tions of real-time computer processing systems. (Y) 

7660 Parallel Computer Architecture. Cr. 4 (LCT: 4) 
Prereq: EGE 5620 and either 5600 or 5610. Review of parallel com
puter architectures, including symmetric multiprocessors and scale
able machines. Parallel software basics for various architectures. 
Fundamental issues including cache coherence, interconnection net
work, and synchronization; influence of these on pertormance of 
applications. (Y) 

7670 Pattern Recognition. Cr. 4 (LCT: 4) 
Prereq: EGE 7030. Statistical methods in pattern recognition. Esti
mation, feature extraction and classification. Applications of pattern 
recognition techniques. (Y) 

7680 Robotics and Machine Intelligence. Cr. 4 
Prereq: ECE 7030. Statistical methods in pattern recognition. Esti
mation, feature extraction and classification. Applications of pattern 
recognition techniques. (Y) 

7690 Neural Fuzzy Systems. Cr. 4 
Prereq: ECE 6690, 5120, or consent of instructor. Combination of 
fuzzy and neural networks concepts used in design of pattern recog
nition systems, speech recognition systems, and controllers. (Y) 

7700 Statistical Communication Theory. Cr. 4 (LCT: 4) 
Prereq: ECE 5700. Decision theory, binary decisions with single and 
multiple observations, signals in additive Gaussian noise, sequential 
decision theory, estimation theory, Kalmen filtering. (Y) 

7830 Nonlinear Optics. Cr. 4 
Prereq: ECE 5550, 5870. Wave theory, wave-material interactions, 
harmonic generations, stimulated scattering, wave mixing and phase 
conjugation, optical switching and logic gates, quantum well struc
tures, nonlinear fiber optics and applications. (Y) 

7850 Fiber and Integrated Optics. Cr. 4 
Prereq: ECE 5870. Discussion of geometric optics and ray propaga
tion in optical fibers. Extension to physical optics and Maxwell's 
equations. Analysis of mode coupling and graded index fibers. Inte
grated optical waveguides: dielectric slabs and integrated optic net
works. Coupling phenomenon, light sources, and detectors. Photon 
statistics and their relation to bit error rates. Power budgets, fan-in, 
and fan-out as applied to data link design. (Y) 

7870 Optical Information Processing. Cr. 4 
Prereq: EGE 5870. Linear system theory, Fourier transformation, dif
fraction theory, Fourier transform properties of lenses and optical 
information processing. Coherent and incoherent optical processing: 
techniques and applications; interface devices and memory materi
als; holography. (Y) 

7990 Directed Study. Cr.1-8 (Max.12) (IND: 1) 
Prereq: written consent of adviser, chairperson and graduate officer 
for master's students; written consent of adviser, chairperson and 
Dean of Graduate Studies for Ph.D. students. Outline of proposed 
study and petition must be submitted to graduate committee in 
advance. Outline of proposed study and petition must be submitted 
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to graduate committee in advance of registration. Supervised study 
and instruction in an advanced topic. (T) 

7995 Special Topics in Electrical and Computer Engineering II. 
Cr.1-4 (Max.12) (LCT: 1) 

Prereq: written consent of instructor. Maximum 12 credits in Special 
Topics may be elected in any one degree program. A consideration 
of special subject matter in electrical and computer engineering. 
Topics to be announced in Schedule of Classes . (T) 

7996 Research. Cr. 1-8 (Max. 8) 
Prereq: written consent of adviser and chairperson. Design, investi
gation and experimental work on some phase of electrical and com
puter engineering. Written report required. (T) 

7999 Master's Essay Direction. Cr. 2 (IND: 2) 
Prereq: consent of adviser. (T) 

8120 Advanced Artificial Neural Systems. Cr. 4 
Prereq: ECE 7120; coreq: 7030. Current research topics in artificial 
neural systems; associative memory, self-organization, combinatorial 
optimization, data encoding, architecture, learning algorithms, net
work dynamics and performance, neurobiologic connections, and 
engineering applications. (B) 

8550 Advanced Solid State Electronics II. Cr. 4 (LCT: 4) 
Prereq: EGE 7550. Current topics in solid state phenomena, 
devices, and technology such as heterojunctions, metal-semiconduc
tor barriers and junctions, photoemissive cathodes and amorphous 
devices used in electrical and optical memory units and solar cells. 

(I) 

8570 Smart Sensor Technology Seminar. (BME 8470) Cr. 1 
Prereq: EGE 6570, 7570. Technological advances. Interaction of 
research experience in smart sensors and integrated devices. (W) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
(IND: 1) 

Prereq: written consent of graduate adviser. (T) 

9997 Doctoral Seminar. Cr. 1-4 (Max. 4) 
Prereq: written consent of doctoral adviser; coreq: ECE 9999. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) (IND: 1) 

Prereq: written consent of doctoral adviser. No more than seven 
credits may be elected before doctoral candidacy is obtained. 
Offered for Sand U grades only. (T) 



INDUSTRIAL and 
MANUFACTURING 
ENGINEERING 
Office: 3172 Engineering Building; 577-3821 
Interim Chairperson: Olugbenga Mejabi 
Website: www.mie.eng.wayne.edu 

Professors 

Kenneth R. Chelst, Donald R. Falkenburg, H. Allan .Knappenberger (Emeri~ 
tus), Frank E. Plonka, Nanua Singh 

Associate Professors 

Herbert G. Ludwig (Emeritus), Olugbenga O. Mejabi, Gary S. Wassennan, 
Kai Yang 

Assistant Professors 

R. Darin Ellis, Jeffrey Lock.ledge, Leslie Monplaisir 

Adjunct Professor 

Marietta Baba 

Graduate Degrees 
MASTER OF SCIENCE in lndustriai Engineering 

MASTER OF SCIENCE in Manufacturing Engineering 

MASTER OF SCIENCE in Operations Research 

MASTER OF SCIENCE in Engineering Management 

DOCTOR OF PHILOSOPHY with a major in Industria1 Engineer-
ing 

Traditionally, the manufacturing engineer was responsible for devel
oping the process capability to realize the output of design engineer
ing. Today, however, the boundary between design and 
manufacturing engineering is becoming blurred. Both groups work 
together in teams to assure the soundness of design and producibil
ity of product. The manufacturing engineer must have an understand
ing of the design process, but the special expertise which is brought 
by the manufacturing engineer is the knowledge and understanding 
of the production process. Today's production is computer-based and 
provides· flexibility through numerical control. The manufacturing 
engineer is responsible for designing and implementing the cells and 
production lines which become the basic units of manufacture. 
Increasingly, such production units are becoming parts of an inte
grated factory system, and are not simply islands of automation. The 
manufacturing engineer must understand the multi-layered control 
architecture of the integrated factory, and the computer-based tech
nologies which enable it. 

The industrial engineer is a broadly-trained integration engineer, con
cerned with enabling complex systems to function effectively. Man
aging the inventory of a production facility, for example, involves 
issues of production and stocking policy, manufacturing equipment, 
human resources, customer demand, and supplier relationships. The 
industrial engineer must understand the interaction of the compo
nents of a system, and coordinate the flow of materials and informa
tion to effectively manage the operation. The industrial engineer 
plays an important role in defining information needs and developing 
strategies for decision making based on incomplete knowledge. 
However, the skills of the industrial engineer have much greater 

application than to traditional production environments. In a growing 
service sector of the economy including health care delivery, public 
safety, air transportation, and banking, for example, issues of 
resource management, scheduling, quality of service, and systems 
design are important.. 

The Department maintains laboratories in systems simulation, com
puter-aided manufacturing, and concurrent engineering design. 

Part-time programs of study allowing students to continue full-time 
employment in local industries are available. Most of the courses in 
these programs are offered in the evening, and some programs are 
offered at off-campus sites. 

Master of Science 
in Industrial Engineering 
The master of science degree program in industrial engineering is 
built on core courses designed to provide breadth of experience in 
systems modeling, analysis, and applications common in industrial 
engineering. Upon this foundation, the student constructs a special
ization in one of three areas: manufacturing systems, quality engi
neering, or engineering management. 

Admission to the master's program is contingent upon admission to 
the Graduate School; for requirements see page 17. Applicants 
whose admission credentials do not include an undergraduate major 
in· Industrial engineering or preparation comparable to I E 6210 and 
IE 6310, will be required to take these courses as background work 
which will NOT count toward the thirty-two credit degree requirement. 

DEGREE REQUIREMENTS: The Master of Science in Industrial Engi
neering and in Operations Research is offered under the following 
options: 

Plan A: Thirty-two credits including an eight credit thesis. 

Plan C:Thirty-two credits of course work. 

Both options require a common core of sixteen credits including: IE 
6420, 6430, 7560, and either 6260 or 7240. While the core provides 
breadth to the student's program, depth of Understanding is acquired 
through completion of the required twelve credits In one of the follow
ing areas of specialization: Manufacturing Systems, Quality Engi
neering, Engineering Management. 

Appropriate courses for specific specializations can be found in the 
departmental advising manual. 

The remaining four credits may be selected from graduate courses in 
industrial engineering, business, economics, industrial psychology, or 
engineering. This elective must be approved by the graduate adviser. 

Master of Science 
in Manufacturing Engineering 
The master of science degree program in manufacturing engineering 

'is built on an interdisciplinary core of courses designed to provide a 
foundation in the various elements of manufacture: engineering 
materials, process technologies, and production systems. Building 
on this prepartation, the student constructs a specialization in one of 
three areas: computer integrated manufacture, quality engineering, 
or manufacturing equipment design. 

Admission to this program is contingent upon admission to the 
Graduate ~chool; for requirements, see page 17. 

Because of the interdisciplinary nature of the program, applicants 
whose undergraduate education is deficient in prerequisites for grad
uate classes may be required to take background courses which will 
NOT count toward the thirty-two credit degree requirement. Students 
whose background preparation does not include manufacturing pro
cesses must take IE 3450. 
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DEGREE REQUIREMENTS: The Master of Science in Manufactur
ing Engineering is offered under the following options: 

Plan A; Thirty-two credits including an eight credit thesis. 

Plan C: Thirty-two credits of course work. 

For either option, requirements include twelve credits of core course 
work: MSE 5010, I E 6310, and either I E 7850 or I E 6450; and at 
least twelve credits in one of the following areas of specialization: 
Computer Integrated Manufacture, Quality Engineering, and 
Mechanical Engineering. 

Appropriate courses for specific specializations can be found in the 
departmental advising manual. 

The remaining eight credits may be selected from any of the special
ization areas, or may be in manufacturing-related courses outside the 
department of the student's chosen area of specialization, as 
approved by the graduate adviser. 

If the thesis option (Plan A) is elected, eight credits of research (I E 
8999) may be selected which integrates with the student's Plan of 
Work to create depth of understanding in an area relevant to the pro
gram objective. 

Master of Science in Operations Research 
Admission to this program is contingent upon admisson to the Grad
uate School; for requirements, see page 17. The program is intended 
to provide an opportunity for students without undergraduate engi
neering degrees to pursue advanced studies in systems modeling, 
operations and management. Applicants must have an overall g.p.a. 
of 2.8 in an undergraduate major in mathematiCS, computer science, 
or the physical sciences completed at a regionally-accredited institu
tion, and a 3.0 g.p.a. in the mathematics courses included in the pro
gram. Such preparation must include courses in (1) mathematics 
equivalent to an accredited engineering baccalaureate program; (2) 
computer programming in a high-level language such as FORTRAN, 
PASCAL, C, etc; and (3) a calculus-based course in probability the
ory. 

DEGREE REQUIREMENTS: The Master of Science in Operations 
Research is offered under the following options: 

Plan A: Thirty-two credits including an eight credit thesis. 

Plan C: Thirty-two credits of course work. 

The structure of this program is similar to that of the Master of Sci
ence in Industrial Engineering (see above), with an operations 
research focus The program is particularly suited to students without 
an undergraduate engineering degree who have a strong mathemat
ics background.. Students lacking sufficient undergraduate prepara
tion may be required to take IE 6210 and 6310, as well as additional 
credits to satisfy prerequisites, none of which may count toward fulfill
ment of the thirty-two credit degree requirment. All course work must 
be completed in accordance with the regulations of the Graduate 
School and the College governing graduate scholarship and 
degrees; see pages 17 - 32 and 126-128, respectively. 

Master of Science in Engineering Management 
The Master of Science in Engineering Management is designed to 
build both technical competence and business acumen. The pro
gram builds understanding and skills critical to the support of fast-to
market strategies, which also guarantee product quality, and cost 
minimization. A systematic analytical framework is developed and 
coupled with tools for managing the engineering and technical func
tions within manufacturing-based companies. This cross-disciplinary 
program draws from the expertise of the College of Engineering and 
the School of Business Administration. 

Admission to this program is contingent upon admisson to the Grad
uate School; for requirements, see page 17. The program is intended 
for the practicing engineer or technical leader with an undergraduate 
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dergree from an accredited engineering program, who posesses at 
least six years of experience. 

DEGREE REQUIREMENTS: This program is offered under Plan B: 
forty-two credits including a six-credit master's essay. There are four 
core segments: engineering management, business cognate, engi
neering cognate, and capstone project A detailed course outline is 
available from the Department. 

Doctor of Philosophy Degree 
with a Major in Industrial Engineering 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In general, appli
cants are required to have a Master of Science degree in industrial 
engineering or operations research with a minimum grade point aver
age of 3.5. Students with an undergraduate degree in one of these 
areas and a grade point average of 3.5 or above may apply for direct 
admission to the Ph.D. program. In such cases direct admission will 
be predicated on the specific courses and strength of the undergrad
uate curriculum. 

Applicants with an undergraduate major in mathematics, computer 
science, or the physical sciences, completed at an accredited institu
tion, are also eligible for admission to this program, provided an eval
uation concludes that the educational background includes sufficient 
background in analytically-oriented course work. 

DEGREE REQUIREMENTS: Candidates for the doctoral degree 
must complete ninety credits beyond the baccalaureate, including 
thirty credits of dissertation direction. A preliminary examination as 
well as a written and oral qualifying examination and an oral disserta
tion defense are required. Students should consult page 30 for Grad
uate School regulations governing doctoral study. 

GRADUATE COURSES (IE) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as we\1 as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5100 (BME 5010) Engineering Physiology. (CHE 5100) 
(ECE 5100) (IE 5100) (ME 5100) Cr. 4 

Prereq: senior standing. The basic principles of human physiology 
presented from the engineering viewpoint. Bodily functions, their 
regulation and control discussed in quantitative terms and illustrated 
by simple mathematical models when feasible. (F) 

5170 (BME 5570) Design of Human Rehabilitation Systems. 
(ECE 5170) (IE 5170) (ME 5170) Cr. 4 

Prereq: senior standing. Design, fabrication and testing of custom
ized hardware to aid handicapped patients. (F) 

5260 Principles of Quality Control. Cr. 4 
Prereq: I E 3220. Statistical quality control including process capabil
ity, control charts, and acceptance sampling procedures. Procedures 
tor measurement of dimensional tolerance are introduced. Com
puter-based data collection and analysis. (Y) 

5560 Operations Research. Cr. 4 
Prereq: I E 3220, MAT 2150. An introduction to the philosophy of 
operations research. Formulation of linear programming models and 
their solution. Duality and sensitivity analysis. The transportation 
model. Introduction to probabilistic modeling and applications of 
queueing models. (F) 

" 



6140 Electronic Manufacturing. Cr. 4 
Thick film hybrid, and printed wire board. Technologies, processes, 
materials, equipment; process design guidelines, electronics indus
trial standards, statistical process control methods. (Y) 

6150 Semiconductor Manufacturing. Cr. 4 
Wafer fabrication and IC packaging. Process design 
standards, statistical process control methods. 

guidelines, 
(Y) 

6180 (BME 6480) Bioinstrumentation. (ECE 6180) (IE 6180) 
(ME 6180) Cr. 4 

Prereq: ECE 3300. BME 5010 or PSL 5550. and BME 5020. Engi
neering principles of physiological measurements. Signal condition-
ing equipment, amplifiers, recorders and transducers. Recent 
advances. (F) 

6210 Probability Models and Data Analysis. Cr. 4 
Prereq: MAT 2040. No credit after I E 5250. Analysis of variability in 
engineering decision making; data analysis, probabilistic models, 
expectation, joint distributions, confidence limits and hypothesis test-

~- ~ 
6240 Quality Management Systems. Cr. 4 
Prereq: I E 3220 or 6210. Survey of topics relating to effective man
agement of a product assurance organization. Two team-design 
projects assigned. (W) 

6260 Rellablllty and Quality Control. Cr. 4 
Prereq: IE 4250 or 6210. Introduction to product assurance in engi
neering design and manufacturing: system reliability models, life test
ing strategies, use of the exponential and Weibull distributions, 
process capability analysis, control charts, sampling plans, organiza
tion and economics. (F) 

6270 Engineering Experimental Design. Cr. 4 
Prereq: I E 4250 or 6210. The design of engineering experiments for 
manufacturing process analysis, human factors experimentation, 
societal systems analysis and life testing: basic experimental design 
models, blocking, factorial experiments, nested designs, covariance 
analysis, response surface analysis, estimation of effects. (W) 

631 0 Production Systems I. Cr. 4 
Prereq: I E 6210. No credit after I E 4310 or I E 4330. Fundamental 
theories and concepts in the design and operation of production sys
tems for manufacturing and service organization. (W) 

6380 Material Handling Systems. Cr. 4 
Prereq: I E 6420. Prirt<l,les of material handling systems. Material 
handling systems analysis and design. Interfacing material handling 
systems. Principles of robotics. Robotic applications in manufactur
i~ m 
6420 Computer Aided Manufacturing II. Cr. 4 
Prereq: I E 4410 or consent of instructor. The integration of auto
mated manufacturing systems into large manufacturing cells with 
emphasis on distributed processing problems, hierarchical control 
structures and interaction with a manufacturing data base. (F) 

6430 Computer Simulation Methods. Cr. 4 
Prereq: I E 4250 or 6i10 and computer programming experience. 
The application of discrete, continuous and combined simulation 
methods to the solution of a variety of production and service sys
tems problems. Computer simulation and a term project involving an 
application are required. (F) 

6450 (M E 6450) Advanced Manufacturing Processes and 
Methods. (I E 6450) Cr. 4 

Prereq: M E 3450, CHE 3040, or consent of instructor. Review of 
novel manufacturing processes, methods and systems; emphasis on 
optimum design for manufacturability, technical, economic, and 
industrial limitations. Elements of computer-aided manufacturing, 
and numerical method9 application. (W) 

6470 Stochastic System Modeling: Queuing and Simulation. 
Cr.2 

Description of queuing systems; analytical solutions; discrete events 
systems; modeling framework and object models; terminating and 
non-termini;iting systems; statistical analysis; case studies. (Y) 

6510 ln1ormatlon Systems for the Manufacturing Enterprise. 
Cr.2 

Methods for information flow modeling. Information needs of global 
manufacturer: design, testing, manufacture, delivery. Partnership 
relation to suppliers via information. (Y) 

7100 (BME 7100) Mathematical Modeling In Impact 
Blomechanics. (ECE 7100) (I E 7100) (M E 7100) Cr. 3-4 

Prereq: I E 5100 or PSL 5550; and M E 3400. Review of models cre
ated for impact simulations. Regional impact simulation models. 
Human and dummy models subject to various restraint systems. ~ 

7160 (ME 7160) Impact Blomechanlcs. (BME 7160) (ECE 7160) 
(IE 7160) Cr. 4 

Prereq: M E 2400, and BME 5010 or PSL 5550. Biomechanical 
response of the body regions and the whole body to impact. Mecha
nisms of injury in blunt impact. Effects of restraints on injury reduc
tion. Developoment of test surrogates such as dummies. Material fee 
as indicated in the Schedule of Classes. 

7240 Reliability and Quality Assurance Systems. Cr. 4 
Prereq: I E 6210. Product assurance activities in industry from early 
design stages to reliability modeling. Topics may include: organiza
tion and planning for quality, design for quality, quality function 
deployment, survey of process control methodologies, failure mode 
analysis. (W) 

7250 Quality Engineering. Cr. 4 
Prereq: I E 6270. Quality loss function; introduction to on-line and 
off-line quality control; product and process design optimization using 
Taguchi methods; fractional factorial designs using orthogonal arrays 
and linear graphs; robust design and signal to noise ratio. (Y) 

7255 (BME 7250) Engineering Gerontology. (I E 7255) Cr. 4 
Prereq: BME 5010 or PSL 5550. Introduction to mastery of basic 
tools and methods required for evaluating devices and environments 
for the elderly. Practical approach to redesign and implementation 
improvements for the elderly . Adoption of current gerontological liter
ature. (B:F) 

7270 Reliability Estimation. Cr. 4 
Prereq: I E 6260. Reliability measures, failure distributions, reliability 
block diagrams, reliability estimation using exponential and Weibull 
distributions, sequential life testing and Bayesian reliability. (W) 

7280 Systems Design. Cr. 2 
Methodology for approaching large-scale systems with many inter
acting components. Development of ability to decompose large sys
tem design problems into manageable stages. (Y) 

7290 Quality and Productivity Management. Cr. 4 
Topics in product assurance management including: definition, his
tory, philosophy of quality. Strategic elements of proactive quality, 
design for quality, process project control, reliability program man
agement. (Y) 

7300 Topics in Systems Thinking and Technology-Based 
Strategies 1or Problem Solving. Cr. 2 

Role of various technologies in engineering management. Topics 
may include: artificial intelligence and expert systems; world wide 
web; ergonomics; TRIEZ technical problem-solving technique; value 
engineering; mechatronics; systems thinking. (Y) 

7410 Agile Systems for the Manufacturing Enterprise. Cr. 2 
Prereq: I E 6410, 6420, experience in computer programming in high 
level language. Factors that help define the agility of a system; 
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greater workforce autonomy and changes in training and production 
of technical personnel. Main elements of operations management. 

(Y) 

7420 Flexible Manufacturing Systems. Cr. 4 
Prereq: I E 6380. Analysis and design of flexible manufacturing sys
tems. FMS control and communication architecture, FMS material 
handling architecture. Flexibility analysis. Computer-integrated 
manufacturing (CIM). (Y) 

7520 Optimization Methods. Cr. 4 
Prereq: graduate standing. Introduction to optimization theory and 
optimization problems. Necessary and sufficient conditions for opti
mality. Research methods. Duality in optimization problems. Geo
metric programming. (F) 

7560 Deterministic Management Systems Analysis. Cr. 4 
Prereq: graduate standing in engineering. Use of mathematical 
models in management decisions. Formulation of descriptive and 
optimization models for deterministic systems. Linear, nonlinear and 
integer programming, transportation and network models as decision 
tools. Sensitivity analysis; applications to advertising, product mix, 
manpower and production scheduling, budgeting and facility loca
~ ~ 

7570 Deterministic System Models and Optimization. Cr. 2 
Prereq: graduate standing. Methods for quantifying impact of spe
cific constraints on overall performance of a syStem; use of journal 
articles on corporate use of these models. (Y) 

7640 (C E 7640) Economic Analysis in Transportation 
Systems. (I E 7640) Cr. 4 

Prereq: I E 5870 or C E 6050. Application of engineering economy 
and price theory in optimization of transportation systems; analysis 
of congestion costs, externalities, primary and secondary costs and 
benefits; evaluation of alternatives and completed projects and pro
grams. Material fee as indicated in the Schedule of Classes. (I) 

7710 Stochastic Service Systems I. Cr. 4 
Prereq: I E 5770 or 6210. Advanced probability concepts and deci
sion models. Functions of random variables, transforms and gener
ating functions, Poisson process, order statistics, steady state and 
transient analysis of Markov chain models. Introduction to queueing 
models. Applications to reliability and quality control, inventory, 
transportation and emergency services. (W) 

7720 Engineering Risk and Decision Analysis. Cr. 4 
Complex decisions in face of major uncertainty; influence diagram, 
decision trees. Case studies from broad range of engineering appli
cations. (Y) 

n40 Advanced Manufacturing Data Analysis Techniques. 
Cr.4 

Prereq: I E 6270 or 7250; or consent of instructor. Advanced meth
ods in quality and reliability engineering: information reduction tech
nique, time series technique. (Y) 

7820 Engineering Administration. Cr. 4 
Prereq: I E 7810. Basic concepts of engineering management as a 
process of organizing, planning, controlling and activating. (F) 

7830 Management of Technology Change. Cr. 2 
Prereq: graduate standing. In-depth treatment of development and 
implementation of advanced technology; special attention to interac
tion among technology work process, organization, human 
resources, and culture. (Y) 

7840 (MGT 7840) Project and Program Management. (I E 7840) 
Cr. 3-4 

Prereq: I E 7850 or B A 6020 or equiv.; or consent of instructor. 
Project management strategies, tools, and techniques. Development 
of management skills for team-building and corporate strategic plan
ning. (Y) 
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7850 Manufacturing Strategies. Cr. 4 
Prereq: sixteen graduate credits in engineering. Strategic approach 
to the management of manufacturing including: relationship to corpo
rate strategy, operationalizing manufacturing concepts, impact of new 
technology and manufacturing concepts, impact of new technology 
and manufacturing as a competetive resource; case-studies 
approach. (Y) 

7870 Quality Leadership and Process Improvements. Cr. 2 
Prereq: graduate standing. Quality philosophies used as basis for 
quality process improvements; discussions and journal articles used 
to examine re-engineering, supply chain management, and the 
human side of quality; team project included. (Y) 

7880 Computer Supported Collaborative Engineering. Cr. 4 
Prereq: graduate standing and I E 6420. Review of collaborative 
engineering tools, rechniques and systems related to design and 
development of engineering products for both co-located and distrib
uted team. (W) 

7990 Directed Study. Cr. 1-6 
Prereq: written consent of adviser, chairperson and graduate officer 
for master's students; written consent of adviser, chairperson and 
Dean of Graduate Studies for Ph.D. students. Student selects some 
field of industrial engineering for advanced study and instruction. An 
outline approved by the instructor must be presented before registra
tion in this course. (T) 

7995 Special Topics in Industrial Engineering If. Cr. 1-4 
Special subject matter in industrial engineering. 
announced in Schedule of Classes . 

7996 Research. Cr. 1-6 

Topics to be 
(I) 

Prereq: consent of adviser and chairperson; outline approved by 
instructor prior to registration for this course. Advanced design, 
investigation or experimental work. (T) 

7999 Engineering Management Leadership Project. 
Cr. 4 (6 req.) 

Prereq: consent of adviser. Integration of knowledge from individual 
courses in M.S. engineering management curriculum. Team-ori
ented focus on major industrial problem. (T) 

8200 Advanced Topics In Reliability and Quality Control. Cr. 4 
Prereq: I E 7260 or 7270. An in-depth study of current. literature in 
reliability and quality control research. (F) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of graduate adviser. (T) 

9999 Doctoral Dissertation Research and Direction. Cr. 1-16 
Prereq: consent of chairperson and departmental graduate commit
tee. No more than ten credits may be elected before doctoral candi
dacy is obtained. Offered for S and U grades only. (T) 
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Graduate Degrees 
MASTER OF SCIENCE in Mechanical Engineering 

DOCTOR OF PHILOSOPHY with a major in Mechanical 
Engineering 

The opportunities and challenges in the field of mechanical engineer
ing are diverse and virtually unlimited. The broad variety of career 
possibilities includes research and development, design analysis and 
synthesis, manufacturing and production engineering, testing, sales, 
engineering, maintenance and administration. The challenge of a 
mechanical engineer may lie in the pertection and reliability of a 
device that will be duplicated a million-fold or in the control optimiza
tion of a single complex system of unique design. The mechanical 
engineering curriculum is designed to prepare graduate students in 
many applied fields, including such important areas as biomechan
ics, energy conversion, combustion engines, emissions controls, 
machine tool design, manufacturing, computer graphics, structural 
analysis, automatic controls, vehicle dynamics and design, contin
uum mechanics, fluid dynamics, environmental design, mechanisms, 
acoustics and noise control, laser diagnostics, and composite mate
rials. Faculty members in the Department are currently engaged in 
state-of-the-art research in all of these areas. Specialized areas of 
research support for graduate students include: manufacturing pro
cesses, composite material behavior, combustion, acoustics and 
noise control, vibrations, laser diagnostics, biomechanics, control of 
mechanical systems, electronic packaging, sheet metal stamping, 
and engine research. 

Part-time study (with most courses offered in the evening) and coop
erative programs allow professionals working in local industry to pur
sue graduate degrees while employed. 

. Master of Science in Mechanical Engineering 
Program specializations at the master's degree level may be under
taken in many areas, including acoustics, vibrations, machine tool 
design, biomechanics, combustion engines, automatic controls, com
posite materials, and fluid and solid mechanics, among others. These 
program specializations are available to both part-time and full-time 
students, in either research or non-research degree programs. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

DEGREE REQUIREMENTS: The master's degree in mechanical 
engineering is offered under the following options: 

Plan A: A minimum of thirty-two credits in course work including an 
eight-credit thesis. 

Plan C: A minimum of thirty-two credits in course work. 

Credit distribution includes: at least twenty-four credits in mechanical 
engineering courses, including a minimum of two courses on the 
7000-level for Plan A students and three 7000-level courses for Plan 
C students. Directed study and directed research courses (M E 7990 
and 7996) cannot be counted toward the satisfaction of the 7000-
level course requirement. A maximum of four credits in directed study 
or directed research (M E 5990, 7990 and 7996) can be applied 
towards the degree. Every maste(s degree student (both Plan A and 
Plan C) must select at least four courses from one of the following 
areas: vibrations and acoustics, controls and dynamics, biomechani
cal engineering, solid mechanics, manufacturing/design, and ther
maVfluid science. At least one of the four courses must be a core 
course in that area. A list of approved courses may be found in the 
Handbook for Gradua,te Students in Mechanical Engineering, avail
able from the Department and listed·on the ME home page. In addi
tion, a minimum of four credits in engineering analysis is required, to 
be taken from the following list: M E 5000, 501 0; MAT 5070, 5220, 
5230, 5410. Thesis credit requirements are met by satisfactory com
pletion of M E 8999. All course work must be completed in accor
dance with the regulations of the Graduate School and the College 
governing graduate scholarship and degrees; see pages 17 - 32 and 
126-128, respectively. 

Doctor of Philosophy 
with a Major in Mechanical Engineering 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. It is recommended 
that applicants submit Graduate Record Examination (GAE) scores, 
particularly if they are requesting financial assistance. In addition, 
applicants must have a graduate grade point average of 3.5 or above 
and must have completed an undergraduate major or substantial 
specialized work in his/her proposed doctoral major field. Students 
with an undergraduate grade point average of ·3.5 or above may 
apply for direct admission to the Ph.D. program; students with less 
than a 3.5 undergraduate g.p.a. must complete a master's degree 
program in mechanical engineering prior to consideration for admis
sion to a Ph.D. program. 

DEGREE REQUIREMENTS: A minimum of ninety semester credits 
beyond the baccalaureate degree must be earned in the Ph.D. pro
gram. In addition, at least half of all course work credit exclusive of 
dissertation credits must be earned in the Department of Mechanical 
Engineering. All course work must be completed in accordance with 
the regulations of the Graduate School and the College governing 
graduate scholarship and degrees; see pages 17 - 32 and 126-128, 
respectively. 
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All Ph.D. students must satisfy the following qualifications: 

1. Preliminary Qualifying Examination: This is a written examination 
administered once per year. All Ph.D. applicants must pass this 
examination within three semesters after admission to the Ph.D. pro
gram. Students must choose to be examined in mathematics and in 
two of the following fields: (a) Controls, {b) Dynamics and Vibrations, 
(c) Fluid Mechanics, (d) Solid Mechanics, and (e) Thermal Sciences. 
Each student has two chances to pass this examination. Students 
must register their choice of fields with the Director of Graduate Stud
ies at least thirty days prior to the examination date. 

2. Final Qualifying Examination: This examination consists of written 
and oral parts covering the student's major and minor areas and 
other related fields. The student is expected to take this examination 
before registration for more than ten credits in M E 9999, Doctoral 
Dissertation Research and Direction. 

3. An approved Plan of Work should be filed with the Office for Grad
uate Studies. See page 30 for further information. 

4. A Doctoral Dissertation Outline, approved by a// members of the 
Doctoral Committee and the Departmental Graduate Program Com
mittee should be filed by the student immediately after completing 
the oral part of the Final Qualifying Examination. 

GRADUATE COURSES (ME) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit Courses numbered 5000-6999 which are offered for 

undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5000 Engineering Analysis I. Cr. 4 
Prereq: MAT 2150 and senior standing. Applications of ordinary dif
ferential equations. The method of Frobenius, Bessel functions, Leg
endre polynomials. Orthogonality of characteristic functions. Fourier 
series and Fourier integrals. Characteristics and solutions of partial 
differential equations. Method of separation or variations. Applica
tions to initial and boundary value problems in engineering. Material 
fee as indicated in the Schedule of Classes. (F) 

501 o Engineering Analysis II. Cr. 4 
Prereq: MAT 2040 and senior standing. Basic operations of complex 
numbers. Analytic functions and Cauchy-Riemann conditions. 
Cauchy and Goursat theorem. Residue theorem. Conformal map
ping and its applications. Schwarz-Christoffel transformation. Basic 
properties of the Laplace transformation. Convolution integral. 
Applications to mechanical and electrical engineering problems. 
Material fee as indicated in the Schedule of Classes. (W) 

5035 Applications of Finite Element Analysis in Design and 
Manufacturing. Cr. 4 

Prereq: M E 3600. Finite element methods applied in design and 
manufacturing processes practiced through the usage of sate-of-the
art software packages. Analyses will include static analyses, non-lin
ear analyses, thermal and fluid analyses. and modal analyses. (F) 

5040 Finite Element Methods I. Cr. 4 
Prereq: M E 2400; MAT 2150 or 2350. Introduction to finite element 
methods. Energy theorems, variational methods, review of equations 
from solid mechanics, displacement model of a single element, 
assemblage of elements. Detailed examples of problems in struc
tural analysis, in part using the NISA general purpose computer 
code. Plane strain and plane stress elements, solid elements. (F,W) 
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5100 (BME 5010) Engineering Physiology. (CHE 5100) 
(ECE 5100) (IE 5100) (ME 5100) Cr. 4 

Prereq: senior standing. The basic principles of human physiology 
presented from the engineering viewpoint. Bodily functions, their 
regulation and control discussed in quantitative terms and illustrated 
by simple mathematical models when feasible. (F) 

5160 (BME 5210) Muscutoskeletal Biomechanics. (M E 5160) 
Cr.4 

Prereq: BME 501 0 or PSL 5550; M E 2400. Structure and properties 
of the major tissue components of the musculoskeletal sytem and 
evaluation of how tissues combine to provide support and motion to 
the body. (W) 

5170 (BME 5570) Design of Human Rehabilitation Systems. 
(ECE 5170)(1 E 5170)(M E 5170) Cr. 4 

Prereq: senior standing. Design, fabrication and testing of custom
ized hardware to aid handicapped patients. (F) 

5180 (BME 5370) Introduction to Biomaterials. (M E 5180) 
(MSE 5180) Cr. 4 

Prereq: MSE 1300, BME 5010 or PSL 5550 Introduction to study of 
both biological materials (bone, muscle, etc.) and materials for medi
cal applications. Topics include tissue properties and effects of 
pathology, biocompatability, and design considerations. (B:W) 

5210 Convective and Radiative Heat Transfer. Cr. 4 

Prereq: M E 4200. Radiative processes and properties of solids. 
Radiative heat transfer among surfaces in an enclosure. Introduction 
to gas radiation. Derivation of the energy equation for laminar flows. 
Application of semi-empirical correlation for forced and free convec
tion of laminar and turbulent flows. Some analytical methods for con
vective heat transfer. Heat exchange analysis. (F) 

5300 Intermediate Fluid Mechanics. Cr. 4 
Prereq: M E 3300. Introduction to continua. Integral and differential 
equations of motion. Ideal flow theory. Flow over blunt bodies. Intro
duction to boundary layer. Sound waves. Compressible flows. (F) 

5330 Advanced Thermal Fluid System Design. Cr. 4 
Prereq: M E 4991, CHE 3040; ENG 3060 and senior standing in 
AGRADE program. Design of thermal fluid systems to meet system 
performance requirements, system simulation, design optimization 
and economics limitations. Material fee as indicated in the Schedule 
of Classes. (F/W) 

5400 Dynamics II. Cr. 4 

Prereq: M E 3400. Kinematics and rigid bodies in space. Classical 
particle solutions: central force, motion on a surface of revolution, 
spherical pendulum. Energy and momentum integrals. Equations of 
motion in general rotating coordinate frames. Euler angles, angular 
momentum and kinetic energy of rigid bodies. Fixed point motion, 
steady solutions. Applications to spatial motions of rigid bodies. 
Material tee as indicated in the Schedule of Classes. (F) 

541 o Vibrations II. Cr. 4 
Prereq: M E 4993. Multidegree-of-freedom systems. Eigenvectors 
and eigenvalues and orthogonality of normal modes. Mode-summa
tion method. Solution to forced vibrations by Laplace transforms, 
numerical methods and Continuous Systems Modeling Program 
(CSMP). Rayleigh's principle and Dunkerley formula for approximate 
frequencies. Torsional geared and branched systems. Log ranges 
equations. Vibration of continuous systems: longitudinal and trans
verse vibrations of beams; torsional vibrations, vibrating string and 
membranes. (F) 

5440 Industrial Noise Control. Cr. 4 
Prereq: senior standing or consent of instructor. Nature and origin of 
noise in mechanical systems and design for their control. Measure
ment of sound pressure levels, sound power levels, sound intensity 
levels, reverberation time, absorption coefficients of materials. (B:W) 



5450 Fundamentals of Vehicle Dynamics. Cr. 4 
Prereq: M E 4450. Introduction to vehicle dynamics and their control 
systems for passenger cars and off-road vehicles. Design, analysis, 
and syntheses of suspension, brakes, and steering systems for ride 
and handling optimization. Advanced large-scale computer models. 
Material fee as indicated in the Schedule of Classes. (I) 

5460 Fundamentals of Acoustics and Noise Control. Cr. 4 
Prereq: senior or graduate standing. Videotapes and multimedia 
materials on sound generation, propagation and interaction with solid 
boundaries. Fundamental theories of sound radiation and control; 
solving practical engineering noise and vibration problems. (B:F) 

5470 Creative Problem Solving In Design and 
Manufacturing. Cr. 4 

Coreq: M E 4250 or equiv. Concepts of laws of natural development 
of engineering systems. Algorithm for Inventive (creative) problem
solving (AIPS-85). Creative use of physical and geometrical effects 
in design of mechanical and manufacturing systems. Concepts of 
strength, stiffness, vibratory effects, reliability in mechanical design. 

(W) 

5500 Advanced Engineering Design. Cr. 4 

Prereq: M E 4250 and 5330. Open only to AGRADE students. Team 
work on semester-long project, design concepts to be developed 
using various design theories, students perform patent literature 
search, design, fabricate and test prototypes. Final written report and 
public presentation required. Material fee as indicated in the Sched
ule of Classes. (F/W) 

5540 Analysis and Control ol Dynamic Systems. Cr. 4 
Prereq: MAT 2350 or MAT 2040, ME 3400. Mathematical modeling 
of linear, lumped, time-invariant systems, open and closed loop sys
tems, single-input-single-output system design using root locus 
method. (F,W) 

5600 Advanced Mechanics of Materials. Cr. 4 
Prereq: ME 2400. Statically indeterminate problems. Force method. 
Displacement methods. The three-moment equation. Euler formulas 
for columns. Column formulas for concentric and eccentric loadings. 
Energy methods and applications. Unsymmetrical bending of 
beams. Shear center. Bending of curved bars. Thick-walled cylin
ders. Torsion of non-cyUnders. Rotating discs. Torsion of non-circu
lar shafts. Membrane analogy. (W) 

561 o Experimental Mechanics of Materials. Cr. 4 
Prereq: M E 2400. Experimental characterization of mechanical 
behavior. Instrumentation and measurement of load, strain, deflec
tion, etc., characterization of creep, fracture toughness, dynamic
mechanical response (damping and vibration). Statistical analysis of 
data. (W) 

5620 Fractura Mechanics in Engineering Design. Cr. 4 
Prereq: M E 2400. Linear and nonlinear fracture mechanics princi
ples and their applications to structural design. Stress-intensity fac
tors, J-integral,CTOD concepts to develop fracture control plans. (Y) 

5700 Fundamentals of Mechanics. Cr. 4 
Prereq: MAT 5070. Cartesian tensor analysis, integral theorems, 
invariants. Kinematics: material derivative, transport theorem, 
streamlines, associated theorems, motion gradient and deformation 
measures; material derivative, transport theorem; stretching and 
spin; vorticity and circulation. Balance postulates: mass, linear 
momentum, angular momentum, energy. Constitutive equations: 
invariance, material isotropy group. Material fee as indicated in the 
Schedule of Classes. (F) 

5720 Mechanics of Composite Materials. Cr. 4 
Prereq: ME 2400, senior standing. Analytical modeling of microme
chanical and macromechanical behavior of composite materials. 
Stiffness, strength, hydrothermal effects, laminate analysis, vis-

coelastic and dynamic behavior. Experimental characterization of 
mechanical behavior. (F) 

5730 Trlbology and Lubrication Technology. Cr. 4 
Prereq: M E 2400. Friction, wear, and lubrication fundamentals: wear 
mechanisms, application of coatings, surface engineering fundamen-

- M 
5800 Combustion Engines. Cr. 4 
Prereq: M E 2200 and 221 O or equiv. Thermodynamics and cycle 
analysis of spark ignition, compression ignition, and gas turbine 
engines. Combustion processes in actual systems, performance 
characteristics, combustion abnormalities. Analysis of intake, fuel 
and exhaust systems. (F) 

5810 Combustion and Emissions. Cr. 4 
Prereq: M E 5800; for chemical engineering students: senior stand
ing or equiv. Fundamentals of emission formation in combustion sys
tems, wall quenching and imperfect combustion, unburned 
hydrocarbons, carbon monoxide, aldehydes, nitrogen oxides, species 
stratification in the combustion chamber, particulates. Effect of 
design parameters and engine operating variables on emission for
mation. Emission controls and instrumentation. (W) 

5820 Thermal Environmental Engineering. Cr. 4 
Prereq: M E 3200 an 4200. Design and analysis of heating, ventilat
ing and air-conditioning systems. Moist air properties calculations, 
heat transfer and transmission coefficients, heating load, cooling 
load, heating equipment and cooling equipment, duct design, fans, 
air distribution, systems design and analysis, refrigeration principles. 

(S) 

5900 National Design Competition Projects. Cr. 1-4 (Max. 6) 
Prereq: written consent of director of undergraduate studies or grad
uate students' adviser. (T) 

5990 Directed Study. Cr. 1-4 (Max. 6) 

Prereq: Senior or graduate standing; seniors: written consent of 
adviser and chairperson; graduates: written consent of adviser, 
chairperson, and Engineering Graduate Office for Master's students. 
Open only to seniors and graduate students. (n 
5992 Research Experiences for Undergraduates. 

Cr.1-4 (Max. 6) 
Prereq: written consent of instructor and director of undergraduate 
studies. (1) 

5995 Special Topics in Mechanical Engineering I. Cr. 1-4 

Prereq: consent of chairperson. Maximum of eight credits in special 
topics may be elected in any one degree program. Topics to be 
announced in Schedule of Classes . (I) 

6180 (BME 6480) Blolnstrumentatlon. (ECE 6180) (IE 6180) 
(M E 6180) Cr. 4 

Prereq: ECE 3300, BME 5010 or PSL 5550, and BME 5020. Engi
neering principles of physiological measurements. Signal condition-
ing equipment, amplifiers, recorders and transducers. Recent 
advances. (F) 

6450 (M E 6450) Advanced Manufacturing Processes and 
Methods. (I E 6450) Cr. 4 

Prereq: M E 3450, CHE 3040, or consent of instructor. Review of 
novel manufacturing processes, methods and systems; emphasis on 
optimum design for manufacturability, technical, economic, and 
industrial limitations. Elements of computer-aided manufacturing, 
and numerical methods application. (W) 

6550 Modeling and Control ol Dynamic Systems. Cr. 4 

Prereq: M E 5540. Modeling and analysis of physical systems com
prised of interconnected mechanical, electrical, hydraulic and ther
mal devices; bond graphs; introduction to state-space equations and 
closed loop system dynamics. Material fee as indicated in the Sched
ule of Classes. (W) 
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6991 Internship in Industry. Cr.1-4 (Max. 4) 
Prereq: senior or graduate standing. Offered for S and U grades 
only. Presentation of oral and written material to peer group, describ
ing internship experience. (T) 

7020 Finite Element Methods II. Cr. 4 
Prereq: M E 5040. Continuation of M E 5040. lsoparametric ele
ments, plate and shell elements. Dynamic analysis of structures. 
Hybrid variational techniques. Applications to solid mechanics, 
incompressible materials, heat transfer and fluid mechanics. Pre
and post-processing, use of computer graphics in analysis. (W) 

7100 (BME 7100) Mathematical Modeling in Impact 
Biomechanics. (ECE 7100) (IE 7100) (ME 7100) Cr. 3-4 

Prereq: M E 3400, and BME 5010 or PSL 5550. Review of models 
created for impact simulations. Regional impact simulation models. 
Human and dummy models subject to various restraint systems. (W) 

7160 (BME 7160) Impact Biomechanics. (ECE 7160) (I E 7160) 
(ME 7160) Cr. 4 

Prereq: M E 2400, and BME 5010 or PSL 5550. Biomechanical 
response of the body regions and the whole body to impact. Mecha
nisms of injury in blunt impact. Effects of restraints on injury reduc
tion. Developoment of test surrogates such as dummies. Material fee 
as indicated in the Schedule of Classes. (I) 

7180 (BME 7300) Advanced Topics in Biomaterials and Tissue 
Biomechanics. (MSE 7180) (M E 7180) Cr. 4 

Prereq: BME 5210 or 5370. Seminar format: advanced topics pre
sented to the class; lectures by the instructor and by the participants 
based on literature reviews. Topics determined by student interest. 

(B) 

7195 (BME 7210)Tissue Biomechanics. (ME 7195) Cr, 4 
Prereq: BME 5010 or PSL 5550; BME 5020, BME 5210. Tissue-level 
mechanical properties. Analytical models of hard and soft tissue 
mechanics. Soft tissue viscoelasticity. Wolff's law and bone remodel
ing; bone fatigue and microfracture. Form and function relationships 
from microstructure to macrostructure. (B:F) 

7200 Advanced Thermodynamics and Combustion. Cr. 4 
Prereq: M E 4991 or consent of instructor. Postulational basis of 
thermodynamics; potentials and transformation theory; method of 
calculating properties from basic data. Introduction to statistical ther
modynamics; calculation of properties of gases and plasmas; equilib
rium mixture calculations. Advanced energy analysis of systems. (F) 

7240 (M E 7240) Processes in Continuous Combustion 
Systems. (CHE 7240) Cr. 4 

Prereq: M E 5240 or CHE 5240. Introduction to the physical pro
cesses in steady, burner-supported flames in furnaces, open burners 
and combustors. Premixed and diffusion type, laminar and turbulent 
type flames for all fuel types will be treated; some models will be 
developed. (l:W) 

7250 Advanced Radiative Heat Transfer. Cr. 4 
Prereq: M E 5210. Brief review of fundamental laws of energy trans
fer by radiation, and surtace radiation problems. Electromagnetic 
theory and its application on radiative properties. Radiative proper
ties of small particles. Radiative properties of gases. Radiative 
transport equation for emitting-absorbing-scattering media solution 
techniques for radiative transport equation, such as discrete ordinate 
and spherical harmonics methods. (B:W) 

7260 Heat and Mass Transfer. Cr. 4 
Prereq: M E 4200. Formulation of heat and mass transfer problems; 
lumped, differential and integral formulations. Solution of problems 
using the method of separation of variables, partial solutions, varia
tion of parameters, superposition and Laplace transformation. Appli
cations in different thermal and combustion systems. (F) 
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7290 Advanced Combustion and Emissions I. Cr. 4 
Prereq: M E 3200 and 4200 or consent of instructor. Flame propaga
tion theories, structure or pre-mixed hydrocarbon flames, mathemati
cal formulations for flame propagation and emission formation in 
homogenous mixtures in engines. Material fee as indicated in the 
Schedule of Classes. (W) 

7300 Advanced Fluid Mechanics. Cr. 4 
Prereq: M E 5300 or consent of instructor. Tensor derivation of con
servation laws, transport theorem. Thermodynamics of continuous 
media and constitutive equations. Kinematics of vorticity, dynamics 
of flows; periect fluids, compressibility effects. (F) 

7310 Computational Fluid Mechanics and Heat Transfer. Cr. 4 
Prereq: M E 5300 or consent of instructor. Introduction to numerical 
techniques for the solution of inviscid and viscous compressible and 
invompressible flows and the use of existing algorithms and mathe
matics libraries. (W) 

7400 Advanced Dynamics. Cr. 4 
Prereq: M E 5400. Modeling and development of governing equa
tions of motion for discrete and continuous systems. Generalized 
coordinates. Principle of virtual work and Hamilton's theorems; 
Jacobi's integral and Routhian functions. Hamilton's canonical equa
tions and Gibbs-Appell equations. Kinematics of deformable bodies 
and strains. Stress components and constitutive equations. Formula
tion of equations of motion for deformable bodies by Hamilton's Prin
ciple. Introduction to the stability of dynamic systems. Material fee as 
indicated in the Schedule of Classes. (W) 

7410 Vibrations of Continuous Systems. Cr. 4 
Prereq: ME 5400, 5410, 5600. Various exact and approximate solu
tion methods for analyzing the vibrations of continuous systems. (B) 

7420 Random Vibrations. Cr. 4 
Prereq: M E 5410. Mathematical description of stochastic pro
cesses. Response analysis of mechanical systems. Frequency 
response, spectral density, filters. (1) 

7451 Advanced Manufacturing II: Material Forming. Cr. 4 
Prereq: M E 3450, 5700, or consent of instructor. Fundamental plas
ticity and mechanics of forming, various forming processes; classical 
theory and recent progress in the field; focus on autobody manufac
turing. (B:F) 

7460 Advanced Acoustics and Noise Control. Cr. 4 
Prereq: M E 5000 or equiv., 5460 or consent of instructor. State of 
the art technologies in acoustic radiation, numerical algorithms, and 
software packages used in manufacturing industries, and their appli
cation to noiSe, vibration and harshness (NVH) related problems. 

(B:W) 

7480 Nonlinear Vibration. Cr. 4 
Prereq: ME 5410, 7400. Classification of nonlinearities in mechani
cal systems and their qualitative effect on their dynamic response. 
Phase portrait, concept of limit cycle, Duffing's and Van der Pol oscil
lators, and parametric vibration. Harmonic balance, averaging meth
ods, and multiple scales mathods. Nonlinear modal interaction and 
chaotic dynamics. (B:W) 

7490 Engineering Tribology. Cr. 4 
Prereq: M E 5410. Physics and mechanics of interacting surfaces, 
where friction, lubrication, and wear have significant effect on 
mechanical systems performance. (B) 

7550 Control of Dynamic Systems. Cr. 4 
Prereq: M E 6550 or consent of instructor. Analysis and control of 
linear dynamic systems using state-space equations; stability, con
trollability, observability, modal control. Analysis and synthesis of 
nonlinear systems; describing functions, limit cycles, stability, intro
duction to adaptive control. Material fee as indicated in the Schedule 
of Classes. (W) 



7610 Theory of Elasticity I. Cr. 4 
Prereq: M E 5700. Boundary value problems of classical infinitesi
mal elasticity. St. Venant bending and torsion. Plane stress, general
ized plane stress, plane strain, for simply and multiply connected 
sections. Kolosov complex potentials. Material fee as indicated in the 
Schedule of Classes. (F) 

7660 Theory of Plates. Cr. 4 
Prereq: M E 7610. Bending of isotropic and orthotropic plates, con
tinuous plates, plates of variable thickness, various approximate 
methods. Material fee as indicated in the Schedule of Classes. (B:F) 

7680 Manufacturing Processing Mechanics. Cr. 4 
Prereq: M E 5040. Electric packaging, composite curing, metal form
ing; modeling and verification by laser based techniques. (V) 

n20 Advanced Mechanics of Composite Materials. Cr. 4 
Prereq: M E 5720. Review of tensor notation with application to 
stress strain and constitutive equations. Analytical models for vis
coelastic and dynamic behavior of anisotropic composite materials 
and structures. Experimental characterization of viscoelastic and 
dynamic behavior. (Y) 

7820 Engineering Non-Destructive Evaluation (NOE) Methods 
and Industrial Applications. Cr. 4 

Prereq: M E 4500. Basic and state-of-the-art methods utilized in 
NOE work at various engineering industries, enriched by hands-on 
laboratory work, audio visual and research projects as well as inter
action with local industry. (Y) 

7850 Dynamics and Vibra~on of Automotive Engines. Cr. 4 
Prereq: M E 3410 and 5800. Kinematics, dynamics and balance of 
reciprocating engines, engine mounts and torsional vibrations of 
powertrains. (Y) 

7990 Directed Study. Cr.1-4 (Max. 4) 
Prereq: written consent of adviser, chairperson and engineering 
graduate officer for master's students; written consent of adviser, 
chairperson and Dean of Graduate Studies for Ph.D. students. Stu
dent selects some field of engineering for advanced study and 
instruction. (T) 

7995 Special Topics in Mechanical Engineering II. Cr.1-4 
Prereq: consent of chairperson. Maximum of six credits in Special 
Topics in any one degree program. A consideration of special subject 
matter in engineering. Topics to be announced in Schedule of 
Classes . (1) 

7996 Research. Cr.1-4 (Max. 4) 
Prereq: consent of chairperson and adviser. A combined experimen
tal and analytic study of a problem in a special field of engineering. 

(n 

7997 Mechanical Engineering Graduate Seminar. Cr. 0 
Prereq: graduate standing. Offered for S and U grades only. 
Advanced concepts in mechanical engineering; presentation of 
research results and current developments. Written reports required. 

(F.W) 

8020 Crashworthiness and Occupant Protection in 
Transportation Systems. Cr. 4 

Prereq: M E 5160, 7100, 7020. Crashworthiness and occupant 
safety facts, computational environment influences, review of federal 
motor vehicle safety regulations, windshield impact response, model
ing and simulation of restraint system, occupants, energy manage
ment, and barrier crash tests. (B) 

8050 Variational Methods In Engineering. Cr. 4 
Prereq: ME 7610. Simplest problems of calculus of variation. Euler 
equations, Hamilton's variational principle for systems with finite 
number of degrees of freedom and for continua. Variational methods 
in beam and plate theory. Legendre and Young transformation. Dual 
variational principles. (8) 

8290 Advanced Combustion and Emissions II. Cr. 4 
Prereq: M E 7290 or consent of instructor. Heterogeneous combus
tion theories, diffusion flames, droplet combustion, spray combustion, 
mechanisms of emisson formation in compression ignition, stratified 
charge and gas turbine engines. (l:F) 

8300 Advanced Topics In Fluid Mechanics. Cr. 4 
Prereq: M E 5300. Advanced topics in fluid flow with heat and mass 
transfer. Review of analytical methods and conservation laws. Linear 
and nonlinear hydrodynamic instability. Dynamical systems and 
chaos in fluid flow. (B:F) 

8310 Computetional Fluid Dynamics II. Cr. 4 
Prereq: ME 7310. Advanced CFD course for Ph.D. students. Devel
opment of CFO in past two decades; computation of high Reynolds 
number flow. Recent applications for turbulent reacting flow simula
tion summarized. (B) 

8610 Theory of Elasticity II. Cr. 4 
Prereq: M E 5700, 7610. Kinematics of deformation: Green, Cauchy 
and St. Venant strain tensors and geometric interpretation; strain 
ellipsoids, general rotation tensor, mean rotation. Compatability. 
Rate measures. Balance principles: mass, momentum, energy; 
entropy production inequality. Constitutive relations; invariance prin
ciples, material anisotropy. Thermodynamics of deformation, nonlin
ear non-isothermal theory of hyperelasticity. General theorems. 
Material fee as indicated in the Schedule of Classes. (B:W) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9996 Advanced Thermal Fluid System Design. Cr. 2 
Prereq; M E 2210. 4200; ENG 3050; CHE 3040 and senior standing 
in AGRADE program. Design of thermal fluid systems to meet sys
tem performance requirements, system simulation, design optimiza
tion and economics limitations. (F/W) 

9999 Doctoral Dissertation Research and Direction. Cr.1-16 
Prereq: consent of doctoral adviser; coreq: M E 9997. No more than 
ten hours may be elected before doctoral candidacy is obtained. 
Offered for S and U grades only. (T) 
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DIVISION OF 
ENGINEERING 
TECHNOLOGY 
Office: 4855 Fourth Avenue; 577-0800 
Director. Mulchand S. Rathod 
Website: www.et.eng.wayne.edu 

Professors 

Mulchand S. Rathod, Donald V. Stocker (Emeritus) 

Associate Professors 

Seymour Cuker (Emeritus), Vladimir Sheyman, Mukasa E. Ssemakula, 
Chih-Ping Yeh 

Assistant Professors 

Shamala Chickamenahalli, Akihiko Kumagai, Bee Yaprak, Chih-Ping Yeh 

Adjunct Faculty-Part-Time 

Samir Abad, Francis Achampong, Abraham Choucair, Gary Cleary, Cedric 
Dukes, Abbas Enteshary, Bryce Grevemeyer, Jay Hazra, Sudhakar Inguva, 
Satish Ketkar, Raad Konja, Ashish Kotnis, Gaoliong Lin, Earnest Lutrell, 
Sandra Overway-Freeman, Robert Opalinski, Sanjeev Pareek, Pattabhi Sit
aram, Anthony Slominis, Bryan White, Tommy White 

Graduate Degree 
MASTER OF SCIENCE in Engineering Technology 

The Division of Engineering Technology, founded in 1973, stresses 
the application of current technology to typical industrial problems. 
The curricula maintain a close relationship between theoretical prin
ciples taught in the classroom and their applications. 

Engineering technology is a profession closely related to engineer
ing. It deals with the application of knowledge and skills to industrial 
processes, production and management. Technologists are organiz
ers of people, materials, and equipment for the effective planning, 
construction and maintenance of technical facilities and operations. 
Their responsibilities require technical and practical knowledge. 
Graduates of Wayne State's engineering technology programs are 
employed in such areas as manufacturing engineering, engineering 
production, marketing, maintenance, quality control, product testing, 
field engineering, consulting engineering, design, and technical 
supervision. 

Master of Science 
in Engineering Technology 
The Master of Science in Engineering Technology (M.S.E.T.) pro
gram is designed to meet the needs of adults who wish to expand or 
upgrade their knowledge within the areas of their previous training or 
current profession. It provides for highly individualized graduate 
study, and is designed to promote greater depth of understanding in 
a field of specialization beyond the bachelor's level. It allows more 
advanced coverage in specialized topics, develops more rigorous 
analytical skills, helps to advance expertise, and prepares graduates 
to perform more sophisticated and independent work. 

Admission Requirements and Student Selection Procedures: 
Admission to the M.S.E.T. degree program is contingent upon admis
sion to the Graduate School; for requirements, see page 17. Addi
tionally, all applicants must: 
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a) Hold a bachelor's degree in engineering technology or a related 
discipline from a college or university of recognized standing, or the 
equivalent; 

b) Have maintained at least a'B' average (3.0 g.p.a.) in undergradu
ate coursework; 

c) Provide at least two letters of recommendation from persons 
acquainted with the applicant's academic achievement at the institu
tion most recently attended (applicants whose academic references 
date back more than five years may substitute other references, if 
desired); 

d) Submit with his/her application a preliminary proposal for the 
intended plan of study which includes a general set of objectives and 
an outline of types of coursework or other educational projects to be 
pursued; 

2. Applicants who do not meet the 3.0 g.p.a. requirement but whose 
g.p.a. does fall within the Graduate School's qualified admission 
span (2.2 to 2.9 g.p.a.) may be admitted with a conditional status. 
Immediately upon successful completion of two graduate-level 
courses with a grade of 'B' or above, the candidate must request in 
writing that his/her status be changed to regular status. 

3. Students will be required to submit a finalized Plan of Work, listing 
all the courses the student intends to take to fulfill the degree require
ments. The Plan must be developed with the aid of the student's fac
ulty adviser anj is generally submitted by the time the student has 
earned eight credits. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

DEGREE REQUIREMENTS: The Master of Science in Engineering 
Technology degree is offered only under the Plan B option. The 
M.S.E.T. degree requires twenty-six to twenty-eight semester credits 
in coursework in engineering technology and closely-related fields, 
and a four- to six-credit master's project appropriate to the student's 
plan of study under the supervision of a faculty adviser. All course 
work must be completed in accordance with the regulations of the 
Graduate School and the College governing graduate scholarship 
and degrees (see pages 17 - 32 and 126-128, respectively), in addi
tion to fulfilling the general scholarship requirements of the Division. 

Residency Requirement: Of the thirty-two semester creduts 
required for the M.S.E.T. degree, twenty-four must be taken at Wayne 
State University, including eighteen credits from Division of Engineer
ing Technology courses. Up to eight credits in graduate courses 
completed at Wayne State as a non-degree graduate student may be 
applied toward degree requirements and must be included in the 
applicant's preliminary Plan of Work. Minimum completion period for 
the degree is three semesters. 

Curriculum Requirements: 

a) Core Courses 

ET 7430--Methods of Engineering Analysis I. 
ET 7450 -- Methods of Enginering Analysis II. 
E T 7850 -- Statistical Methods and Applications ... 

b) Elective Course . 

credits 

. .. 4 

... 4 

. .. 4 

Total: t2 

..... Credits: 14-16 

Selected graduate-level courses engineering technology, engineering, science 
and/or applied sciences, based on program objectives. 

c) ET 7999 -- Master's Project. . . .... Credits: 4-6 

Minimum credits required tor M.S.E.T. degree: 32 

Master's Project: The requirement of four to six credits in ET 7999 
integrates the knowledge gained in coursework, laboratory studies, 
and prior work experience to provide a focused activity demonstrat
ing the student's ability to perform master's-level work. The master's 
project should include elements of design, synthesis, fabrication, 



CAD/CAM, and empirical and theoretical analysis balanced in a 
manner appropriate to the student's specific project. 

A member of the Division of Engineering Technology faculty holding 
a graduate faculty appointment chairs the student's Master's Project 
Advisory Committee. (Individuals outside the Division directing mas
ter's project research must hold an adjunct graduate faculty appoint
ment.) An adjunct graduate faculty member may co-chair the 
Committee. Using the form provided by the Division, the student 
must submit a proposal indicating the scope of the project, the prob
lem to be solved, the nature of the system to be studied, the plan of 
approach and work plan for the activity, facilities and resources to be 
employed, and the student's qualifications for performing this work. 
The Master's Project Advisory Committee may accept, decline, or 
request resubmission of the proposal as explained to the student. 
Only students with accepted proposals are allowed to register for ET 
7999. Requests to elect additional credits in ET 7999 beyond those 
originally allowed by the Master's Project Advisory Committee must 
also be approved by the Committee. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered tor gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543, 

ENGINEERING TECHNOLOGY (ET) 
5500 Graduate Industrial Internship. Cr.1-4 (Max. 4) 
Prereq: graduate standing and consent of instructor. Offered for S 
and U grades only. INdustrial practice under supervision in coopera
tive education. Oral presentation and written report describing pro
fessional experience required. (T) 

7430 Methods of Engineering Analysis I. Cr. 4 
Prereq: ET 3450. Applications of differential equations, partial deriv
atives, Laplace transforms, Fourier series, matrices, vectors. (F,W) 

7450 Methods of Engineering Analysis II. Cr. 4 
Prereq: CSC 1050; coreq: E T 7430. Computer applications and 
numerical methods of solving differential and integral equations, fast 
Fourier transforms, spectrum analysis, curve fitting, approximation of 
function. (W) 

7850 Statistical Methods and Appllcatlons. Cr. 4 
Prereq: ET 3850, coreq: 7430. Sampling techniques in production 
data analysis, correlation coefficients, regression analysis, control 
charts, design of experiments, analysis of variance, Factor analysis. 

(W) 

7990 Directed Study. Cr. 1-8 (Max. 8) 
Prereq: consent of instructor. Supervised study and instruction in an 
advanced topic. Outline of proposed study and petition must be sub
mitted to graduate committee in advance of registration for approval. 

(T) 

7995 Special Topics in EngineeringTechnology. 
Cr. 1-4 (Max. 8) 

Prereq: consent of instructor. Topics to be announced in Schedule 
of Classes. (I) 

7999 Master's Project. Cr. 1--6 (Min. 4, max. 6) 
Prereq: consent of instructor. Design, fabrication, system optimiza
tion, and applications of graduate level material. (T) 

ELECTRICAUELECTRONIC ENGINEERING 
TECHNOLOGY (EET) 
5720 Computer Networking Applications. Cr. 4 

(LCT: 2;LAB: 2) 
Prereq: EET 3100, 3720. Networking protocols, components, archi
tecture, and standards. Data communication, data packet structure, 
data.transmission methods and techniques, network topologies, and 
media access control methods. Material fee as indicated in the 
Schedule of Classes. (Y) 

7150 Computer-Aided Circuit Design. Cr. 4 
Prereq: ET 7430, EET 3150. Frequency and time-domain analysis 
of electronic circuits, linear and non-linear circuits, sensitivity analy
sis, circuit optimization. (I) 

7200 Advanced Control Systems. Cr. 4 
Prereq: ET 7430, EET 4200. Root-locus technique, signal-flow dia
grams and feedback techniques, minor and multi-loop analysis and 
design. Stability criteria, modern control theory, multi-input/multi-out
put systems. (I) 

7300 Communication Systems. Cr. 4 
Prereq: ET 3850, ET 7430, EET 3180. Signal and system analysis, 
signal transmission and filtering, probability and random variables, 
random signals and noise, analog communication. Linear CW modu
lation, sampling and pulse modulation, error control coding and infor
mation theory. (I) 

7720 Advanced Computer Networking. Cr. 4 
Prereq: EET 5720; coreq: ET 7430. Latest advances in networking; 
internetworking with bridges, routers, and switches. LAN and WAN 
protocols, high speed networks. (Y) 

MANUFACTURING/INDUSTRIAL ENGINEERING 
TECHNOLOGY (MIT) 
5500 Machine Tool Laboratory. Cr. 1 (LAB: 3) 
Prereq: E T 1140. Laboratory experiences in manufacturing pro
cesses, machine tools, and mechanization. Calibration and part
setup. (F,W) 

7320 Modeling and Control of Production Systems. Cr. 4 
Prereq: E T 3850; coreq: E T 7430. Mathematical modeling for the 
control and management of production systems. Applications of lin
ear programming. Project scheduling, forecasting, and Markov-pro
cess models. (I) 

7700 Robotics and Flexible Manufacturing. Cr. 4 
Prereq: ET 7430, MIT 4700. Kinematics, dynamics and controls of 
the manipulators, their design and applications in flexible manufactur
ing cells. Computer-integrated manufacturing. (I) 

MECHANICAL ENGINEERING TECHNOLOGY (MCT) 
7230 Electronic Cooling and Packaging. Cr. 4 
Prereq: ET 7430, MCT 3150. Fundamentals of heat transfer and 
fluid mechanics, heat exchangers, thermal control techniques, cool
ing of electronic systems and devices. (I) 

7410 Applied Vibrations. Cr. 4 
Prereq: ET 7430; and EET 4200 or MCT 3410. Free and damped 
vibrations of one and two degree-of-freedom systems. Vibration 
measurement instruments and data acquisition. Numerical analysis 
for equipped parameter systems. Computer techniques in vibration 
analysis. (I) 
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Foreword 
The College of Fine, Performing and Communication Arts at Wayne 
State University has as its mission the provision of the highest quality 
education for practitioners, scholars and consumers in art, art history, 
communication, dance, music and theatre. This education leads to 
careers, uses for the arts in other disciplines, enhanced critical abili
ties, the enrichment of everyday life and the building of new genera
tions of artists, professionals and scholars. 

The College serves the University and the larger community by creat
ing partnerships that emphasize its own rich, diverse curriculum, 
interdisciplinary studies, reciprocal professional interaction and out
reach activities appropriate to each area of work. Special emphasis 
is placed on forging alliances with local, state and national constitu
encies such that the College is both a leader and a resource provid
ing expertise, information and guidance. 

Within an appropriate and attractive academic environment the Col
lege promotes an atmosphere conducive to intellectual and artistic 
growth, risk-taking and personal and professional development at all 
levels in both individual and collaborative endeavors. This environ
ment also assists the College in its role as a national center for cre
ative, research and teaching excellence. 

As the cultural conscience of the University, the College provides 
public events and curricular offerings that nurture creative develop
ment, enrich aesthetic values and sensitivity, heighten awareness of 
the arts experience and reflect the disciplinary diversity of its areas of 
study. Cultural, racial, ethnic and gender diversity is an important 
commitment in public events and educational efforts. 

Ultimately, the mission of the College is to focus on the integration of 
theory and practice through the creation, discovery, preservation and 
transmission of knowledge in the fine, performing and communica
tion arts. 

Campus Resources: Traditional courses of study are augmented by 
a variety of performance and presentation resources considered inte
gral to many of the creative programs. Included in these are the Hil
berry Repertory Theatre, the Wayne State University Dance 
Company, the Symphonic Band and University Orchestra, the Inter
collegiate Debate Team, plus exhibitions in the Elaine L. Jacob Gal
lery and the Community Arts Gallery, which often feature work 
created by students and studio faculty. These are only a few of the 
campus resources that are especially important for majors in the Col
lege. A more comprehensive listing can be found under each of the 
specific departments. 

Detroit Resources: The proximity of the Wayne campus to institu
tions of the Detroit Cultural Center (which includes the Detroit Insti
tute of Arts, the Center for Creative Studies, the Museum of African
American History, and Orchestra Hall, among other institutions) pro
vides further unique and enriching benefits for students; professional 
staff members of these institutions often serve as adjunct faculty in 
College of Fine, Performing and Communication Arts programs. 
Nearby, too, are major print and electronic communications 
resources that similarly provide both adjunct faculty and professional 
assistance to yet other programs in the college. 

Accrediting Agencies: Programs offered by the Music Department 
are accredited by the National Association of Schools of Music, and 
the National Association of Music Therapy. Programs in the Theatre 
Department are accredited by the National Association of Schools of 
Theatre. 
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Graduate Degrees and Certificates 
CERTIFICATE in Orchestral Studies 

MASTER OF ARTS with majors in 
Art 
Art History 
Communication 
Design and Merchandising 
Music 
Radio-Television-Film 
Theatre 

MASTER OF MUSIC with concentrations in 
Composition 
Choral Conducting 
Music Education 
Performance 
Theory 

MASTER OF FINE ARTS with majors in 
Art 
Theatre 

DOCTOR OF PHILOSOPHY with majors in 
Communication 
Theatre 

• 

I 
II 



ACADEMIC 
REGULATIONS 

For complete information regarding graduate rules and regulations of 
the Graduate School, students should consult the general informa
tion section of this bulleNn beginning on page 17. The following addi
tions and amendments pertain to the College of Fine, Performing and 
Communication Arts. 

Regular Admission 
-See page 17. 

In the selective admission of graduate students, preference is given 
to those students who have achieved superior undergraduate scho
lastic records and who evidence superior artistic abilities. 

If a student's undergraduate preparation is considered deficient for 
advanced work in his/her major field, additional work may be required 
at the undergraduate level. All prerequisite credits must be earned 
prior to or concurrent with the first graduate credits. Certain degrees 
have additional requirements as stated in the fojlowing pages. 

Graduate Scholarship 
Graduate degrees are conferred not merely upon the completion of a 
prescribed number of courses nor necessarily after a given period of 
residence, but rather in recognition of each candidate's outstanding 
ability and high attainments as evidenced in all course work, 
research, scholarly writing, examinations, personal fitness for a cha· 
sen profession, and promise of professional competence. All course 
work must be completed in accordance with the academic regula· 
tions of the Graduate School (see pages 17-32), as well as College 
and Departmental regulations governing graduate scholarship and 
degrees. 

GRADUATE DEGREE REQUIREMENTS 
General requirements for graduate degrees may be found beginning 
on page 29. In addition to these and to the information below, other 
requirements are specified by the individual graduate departments. 
Students should consult the program and requirements of the depart· 
ments in which they plan to major. 

candidacy is an advanced status which is recommended by the stu· 
dent's adviser and authorized by the Graduate School or the Dean. of 
the College of Fine, Performing and Communication Arts upon evi· 
dence of the applicant's superior scholarship, appropriate personal 
qualities and promise of professional competence. Admission as an 
applicant does not assure acceptance as candidate for a degree. 
Also, candidacy is a necessary but not sufficient requirement for 
graduation. 

To be eligible for candidacy, the student must file an official approved 
Plan of Work. The Plan of Work should provide for effective concen· 
tration in a major field, with proper supporting courses in related 
fields. All maste~s applicants should file the Plan of Work with the 
graduate officer of the College of Fine, Performing and Communica· 
tion Arts. In preparing a Plan, students should evaluate with care 
their personal and professional objectives as well as all degree and 
departmental requirements. Normally, students enrolled in master's 
degree programs are expected to file a Plan of Work by the time the 
equivalent of eight to twelve graduate credits have been earned. In 
the Master of Fine Arts program, however, the Plan of Work should 
be filed by the time the equivalent of fourteen to eighteen credits 
have been earned. Candidacy must be authorized by the time twelve 
to eighteen graduate credits have been earned (dependent upon the 
applicant's degree program) or subsequent registration may be 
denied. Plans are filed with the College's graduate officer. Once the 

Plan of Work has been approved, the form to change the student's 
rank from .'applicant' to 'candidate' will be processed by the College 
Graduate Officer. 

Ph.D. applicants should file the Plan of Work with the Graduate 
School, when approximately forty credits beyond the baccalaureate 
degree have been earned. In addition to filing the Plan, the student 
must have satisfied the foreign language requirements, must have 
passed the Final Qualifying Examination (written and oral), and must 
have submitted and received the Graduate Dean's approval on the 
Dissertation Outline before the doctoral committee will recommend 
candidacy. 

Commencement: Information concerning commencement 
announcements, caps and gowns, invitations, tickets, time and place, 
aSsembling and other relevant items will be mailed to graduates by 
the Class Board prior to the event. Candidates for advanced degrees 
are requested and expected to attend the commencement at which 
the University confers upon them the honor of the degree earned. 

Master's Degree Requirements 
In the Master of Arts and Master of Music programs, the minimum 
requirement for the degree is thirty·two credits under one of the fol· 
lowing plans: 

Plan A: Twenty.four credits in course work plus an eight·credit thesis. 

Plan B:1wenty·nine credits in course work plus a three--credit essay. 

Plan C: Thirty·two credits in course work. This plan is authorized 
only in selected areas. The essay or thesis is not required for this 
plan: however, most departments require a final comprehensive 
examination. Students should consult an adviser for details. 

These requirements vary slightly depending on the department and 
major curriculum; students should see the degree programs outlined 
in the following pages for specific information. 

COURSE REQUIREMENTS: At least twenty-four credits must be 
taken in residence. At least six credits in the major field, in addition to 
the essay or thesis, must be in courses open only to graduate stu· 
dents (7000 and above). 

Master of Fine Arts Degree Requirements 
In the Master of Fine Arts degree programs, the minimum require· 
ment includes fifty-four to sixty graduate credits plus a final project 
completed under Plans B or C as follows: 

Plan B: Sixty credits including a three·credit .essay. This plan is open 
only to studio art majors. 

Plan C: Fifty·four to sixty credits, depending on the student's major, 
including a final project. For specific requirements, students should 
consult the Art and Art History or Theatre departmental sections of 
this bulletin. 

All M.F.A. degree requirements must be Completed within three 
years. 

Doctoral Degree Requirements 
Candidates for the doctoral degree must Complete ninety credits 
beyond the baccalaureate degree including thirty credits of disserta· 
tion direction. 

- Examinations 
Preliminary Qualifying Examinations: Responsibility for the 
requirement of a preliminary qualifying examination is vested in the 
graduate faculty of each department and specifically its committee on 
doctoral study. Accordingly, each committee may require this exami· 
nation of all of its candidates or of any candidate at any time it may 
determine prior to the final qualifying examination. 
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Final Qualifying Examination: The final qualifying examination is 
required of each applicant. The applicant may request his/her doc
toral committee to authorize the final qualifying examination after an 
approved Plan of Work has been filed with the Graduate School, 
AND after the Dean of the Graduate School has approved the Dis
sertation Outline. The examination will be in part written and in part 
oral. When this examination has been passed, the applicant will be 
advanced to the status of 'doctoral candidate'. 

The Written Qualifying Examination will cover the applicant's major 
and minor areas and may include such other related matters as the 
doctoral examining committee may prescribe. Within thirty days after 
the written examination has been passed, the oral qualifying exami
nation will be conducted by the doctoral examining committee, in the 
presence of the chairperson of the departmental committee on doc
toral study or his/her designee and a graduate examiner approved by 
the Graduate School. This examination will relate to the subject mat
ter of the written examination, the applicant's major and minor areas 
and other pertinent matters. 

If an examining committee does not certify that the applicant has 
been passed in either the written or oral examination, it must make 
specific recommendations with reference to admitting the applicant to 
a second examination and specify any additional work that should be 
completed prior to such an examination. lf a second examination is 
held, it must be scheduled within one calendar year and shall be con
sidered final. 

The student's doctoral committee is selected at the time the doctoral 
Plan of Work is prepared. At this time, and upon consultation with the 
chairperson of the student's doctoral commiltee, a member outside 
of the student's major department is appointed to the committee by 
the Graduate School. This appointed representative is expected to 
meet as a member of the student's committee while the research and 
preparation of the dissertation are in process. He/she, along with all 
members of the committee, will also be present at the final oral pre
sentation. The graduate examiner files a brief report to the Graduate 
School detailing the conduct of the oral presentation. 

- Essays, Theses, and Dissertations 
There is no prescribed form for the essay. Title page format as given 
in the Graduate School's Guide for Preparing Theses and Disserta
tions may be used for essays. Standard style manuals may be con
sulted for form, as desired by the student or department. 

The original copy of the essay should be submitted to the Fine, Per
forming and Communication Arts Graduate Officer after it is 
approved and signed by the adviser. This copy will be returned to the 
department within a reasonable time after the student's graduation 
date. 

The thesis or dissertation must be an original work, either in or defi
nitely related to the student's major area of specialization. If proper 
standards or quality, objectivity, originality, and independence are 
maintained, the candidate may use data which he/she has derived 
from his/her University research. Neither the results of the research 
nor the publication of findings can be restricted by any non-university 
agency nor can they be published prior to acceptance by the Gradu
ate School, unless prior approval of such publication has been 
secured from both the adviser and the Graduate School. Advisers 
have primary responsibility for approval of the essay or thesis, but 
every member of a doctoral committee must read, approve and sign 
the dissertation. 

A student may not begin work on a manuscript until he/she has sub
mitted an approved Plan of Work and outline form. He/she may then 
register for the thesis or dissertation and pay regular fees in the same 
manner as for all other course work. 

Master's degree candidates under the essay plan register for the 
course numbered 7999, Master's Essay Direction, in the department 
of their major; a total of three credits must be elected. 
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Master's candidates under the thesis plan register for the course 
numbered 8999 in the department of their major. This course is enti
tled Master's Thesis Research and Direction and must be elected for 
a total of eight credits. Ph.D. candidates register for thirty credits in 
the course numbered 9999 in their major field, Doctoral Dissertation 
Research and Direction. All credit used toward meeting dissertation 
requirements must be earned in this course. 

The publication and dissemination of research findings will not be 
restricted by the University after the manuscript has been received 
and accepted by the Graduate School. 

- Outline and Record Form 
Before a student begins work on the thesis or dissertation, he/she 
must tile an outline and record form. Master's candidates must pre
pare three copies which, after receiving departmental approval, will 
be forwarded to the Fine, Performing and Communication Arts Grad
uate Officer. Doctoral candidates must prepare four copies which, 
after receiving departmental approval, will be forwarded to the Grad
uate School. 

FINANCIAL AID 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33. Additional information may be found in the College departmental 
sections, below. The following scholarship is also available: 

Sol Nathan Cohen Memorial Scholarship: An award of variable 
amount open to any full~time student majoring in the fine and per
forming arts who has maintained a minimum 3.0 h.p.a. and who dem
onstrates financial need. Application deadline is May 15; contact the 
Office of Scholarships and Financial Aid for further information. 

DIRECTORY OF THE COLLEGE 
Dean 

Linda L. Moore ................... 5104 Gullen Mall; 577-5342 

Assistant Dean for Administrative Affairs 

Joan M. Ferguson .... 

Assistant to the Dean 

Lezlie H. Stivale. 

Budget 

Janine Dunlop 

Communication & Alumni Affairs 

5104 Gullen Mall; 577-5362 

5104 Gullen Mall; 577-5337 

5104 Gullen Mall; 577-5206 

Roger Wareham. . .... 5104 Gullen Mall; 577-5448 

Computing Systems 

Gary Cendrowski..... . .... 4121 Old Main; 577-8341 

Development Officer 

Jennifer Harmon . . . . . 5104 Gullen Mall; 577-1458 

Information Technology 

Byron Clemens ..... 5104 Gullen Mall; 577-5363 

Personnel 

Robin Collins.. . . .... 5104 Gullen Mall; 577-5365 

Student Services 

Susan Tamm . . . 5104 Gullen Mall; 577-5364 

Associate Dean Emeritus: Richard J. Bitaitis 



Departmental Offices 

Art and Art History 

Robert Martin 

Communication 

Craig Allen Smith 

Dance 

Eva Powers. 

Music 

Dennis J. Tini ... 

Theatre 

..... 150 Art Building; 577-2980 

.. 585 Manoogian Hall; 577-2943 

. ......... 3226 Old Main; 577-4273 

. ..... 1321 OldMain;577-1795 

Blair V. Anderson ..................... 3225 Old Main; 577-3508 

Mailing address for all offices: 

(Department Name), College of Fine, Performing and Communica
tion Arts, Wayne State University, 5104 Gullen Mall, Detroit, Ml 
48202 

ART and ART HISTORY 
Office: 150 Art Bldg., 450 Reuther Mall; 577-2980 
Interim Chairperson: Robert Martin 
Graduate Officer: Stanley L. Rosenthal 
Slide Collection Curator: Susan Nalezyty 
Gallery Director: Sandra Dupret 
Website: www.art.wayne.edu 

Professors 

William A. Allen (Emeritus), Richard J. Bilaitis (Emeritus), Robert Broner 
(Emeritus), Peter J. Gilleran (Emeritus), Bernard M. Goldman (Emeritus), 
Joseph Gutmann (Emeritus), John G. Hegarty, Marion Jackson, Robert J. 
Martin, James Nawara, Louise J. Nobili (Emerita), Thomas C. Parish, Will
iam E. Pitney (Emeritus), Patricia A. Quinlan (Emerita), Melvin Rosas, 
Horst Uhr (Emeritus), Robert J. Wilbert (Emeritus) 

Associate Professors 

Jeffrey Abt, Phyllis A. Ashinger (Emerita), Thomas P. Fitzgerald, Urban 
Jupena, Brian Madigan, John C. MillS (Emeritus), Judith Moldenhauer, 
James M. Raymo, Stanley L. Rosenthal, Peter Williams, Joseph B. Zajac, 
Marilyn Zimmennan 

Assistant Professors 

Dora Apel (Yv. Hawkins Ferry Assistant Professor in Twentieth Century Art 
History and Criticism), Pamela DeLaura, Sarah Guberti-Bassett, Jane 
Hooper, Brian Kritzman, Nancy Locke, John Richardson 

Lecturers 

Rayneld Johnson, Jiro J. Masuda, Dennis P. Robare, Stanley Weed, Lori 
Young 

Graduate Degrees 
MASTER OF ARTS with a major in art and a specialization in one 

of the following: ceramics, drawing, fibers, graphic design, 
industrial design, interior design, metalsmithing, painting, pho
tography, printmaking, or sculpture 

MASTER OF ARTS with a major in art history 

MASTER OF ARTS with a major in design and merchandising 

MASTER OF FINE ARTS with a major in art and a specialization 
in one of the following: ceramics, drawing.fibers, metalsmithing, 
painting, photography, printmaking, or sculpture 

Master of Arts in Art 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. The applicant must 
hold a Bachelor of Fine Arts degree or another degree and equiva
lent course work. Admission by the Graduate School of the University 
means only that the applicant has satisfied the academic standards 
required for general admission. Final admission is determined by the 
Department based on the following ranked criteria: 1) portfolio, 2) 
personal Interview, 3) academic record. 

DEGREE REQUIREMENTS: A minimum of thirty-two credits in art, 
including at least eighteen credits in the studio major, six credits in 
electives, three credits in art history, two credits in the seminar in art, 
and three credits in master's essay. This program is offered under the 
following options: 

Plan A: Thirty-two credits in course work, including eight credits for 
the thesis. 
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Plan B: Thirty-two credits in course work, including three credits for 
an essay. 

Candidacy: All graduate students begin their work as Master's Appli
cants. After twelve credits have been completed, a Plan of Work must 
be signed by the adviser and submitted to the College graduate 
office (or the College of Liberal Arts graduate office if electing the 
master's program in art history in that college). lf the student has 
maintained a 3.0 honor point average and the Plan is accepted, his/ 
her status is changed to Master's Candidate. 

Master of Arts in Art History 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. The applicant must 
have an undergraduate or equivalent degree in art history, a mini
mum 'B' average in undergraduate art history, and two years of col
lege-level work in one foreign language with a 'B' (3.0) average (a 
minimum of four semester courses; German or French is required). 

DEGREE REQUIREMENTS: This masters degree is offered under 
the following options: 

Plan A: Thirty-two credits in course work, including at least six cred
its on the 7000-level and eight credits in thesis. 

Plan B: Thirty-three credits in course work, including at least six 
credits on the 7000-level and three credits in essay. 

Students may concentrate in one of the following areas, but must 
take at least one course in each: ancient, medieval, Renaissance/ 
Baroque, modern (nineteenth and twentieth centuries). All students 
are required to take A H 5090, (WI) Theory and Methods of Art His
torical Research, in their first year. Students must pass a compre
hensive slide examination before the essay or thesis topic can be 
approved by the adviser. 

Applicants should obtain from the Department a copy of Guidelines 
for M.A. Degree Candidates in Art History for more details. 

Candidacy: see above under Master of Arts in Art degree. 

Master of Arts 
in Design and Merchandising 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants for a 
graduate degree in design and merchandising must have at least a 
2.80 h.p.a. Persons lacking a limited number of prerequisites may be 
admitted on probation until completion of certain courses specified 
by the adviser. Undergraduate preparation should include a minimum 
of twelve credits in clothing and textiles, merchandising, and con
sumer affairs, with supporting courses in closely-related fields. The 
Graduate Record Examination (general section only) is required of all 
applicants. Additional requirements depend upon area of specializa
tion. 

Fashion Design and Merchandising: Undergraduate preparation 
must include a minimum of twelve credits in the area of merchandis
ing, clothing and textiles, with supporting courses in art (including 
basic design), science, social science or business. 

DEGREE REQUIREMENTS: The master's degree is offered under 
the following options: 

Plan A: Requires a total of thirty-two credits, including a total of eight 
credits for a thesis. 

Plan B: Requires a total of thirty-two credits, including a minimum of 
three credits for an essay. 

The thesis or essay and at least one-half of all other credits, including 
the final seminar, must be in the major field. At least six credits in 
work in the major field, in addition to the essay or thesis, must be in 
courses numbered 7000-7999. It is strongly recommended that at 
least two courses be elected outside the Department of Art and Art 
History, and include a course in statistics. 
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Candidacy: see above under Master of Arts in Art degree. 

Master of Fine Arts in Art 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants who 
present a superior portfolio and hold a Bachelor of Fine Arts degree 
or a Master of Arts degree in art may apply for direct admission. Dur
ing the semester in which an applicant in the Master of Arts in Art 
program will be completing a minimum of fifteen credits, the student 
may be invited by the graduate review committee to apply for admis
sion to the Master of Fine Arts program. If accepted, the applicant's 
fifteen credits in graduate study may apply toward the Master of Fine 
Arts degree. 

In either case, the M.F.A. degree program demands superior qualifi
cation, potential, and commitment as an artist. 

Candidacy must be established by the time eighteen credits have 
been earned. The applicant must file a copy of the Plan of Work with 
the adviser. An applicant becomes a degree candidate only upon 
recommendation by the graduate review committee. 

DEGREE REQUIREMENTS: The Master of Fine Arts degree is 
offered under the following options: 

Plan B: Sixty credits in art, including an essay. 

Plan C: Sixty credits in art, including a specific project determined by 
the candidate's area of specialization. 

Both Plan B or Plan C must be completed within three years. A mini
mum of sixty credits in art should include at least thirty-six credits in 
the studio major, nine credits in electives, six credits in art history, 
and three credits in the M.F.A. Seminar (ACS 8998), plus three cred
its in a contemporary theory and criticism course (usually AH 6730), 
and three credits in either Master's Essay or Fine Arts Project. 

Full-time attendance is required in the program which requires a min
imum of four semesters of study, excluding the summer term. All 
M.F.A. candidates must also meet the following requirements: 

1. A satisfactory final review of the candidate's work. 

2. An exhibition of the work produced for M.F.A. credit. 

3. Submission for departmental files of twelve or more photographs 
or slides of the work and a brief, relevant, written statement. 

This program provides the student with the opportunity for intensive 
work toward personal artistic goals. The entire graduate staff is avail
able to the student for consultation and instruction. 

ASSISTANTSHIPS and SCHOLARSHIPS 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33. See also the Academic Regulations of the College, above. The 
following information pertains to the Department of Art and Art His
tory. 

Graduate Teaching Assistantships are offered for a full academic 
year and include a stipend and a waiver of tuition for up to ten credits 
in the Fall and Winter terms. They are available on a limited basis and 
selection is determined by a combination of merit and the teaching 
needs of the Department. Consequently, assistantships are usually 
reserved for students on the advanced level of the M.F.A. program. 

Departmental Scholarships: The scholarships listed below pertain 
to the Department. In addition, other private and institutional donors 
make scholarship funds available to the Department for students in 
art and art history. Detailed information on scholarships is available 
in the Art and Art History Office. 

Albert and Peggy DeSalle Scholarship Fund: An award of variable 
amount open to any student in the Department specializing in metals 
or photography; based on financial need, artistic talent, and scholas
tic achievement. 



Mary Kirk Haggarty Memorial Scholarship: An award of variable 
amount open to any student in the Department specializing in art his
tory;' based on past academic achievement and scholarly potential. 

Linda Marlene Iden Scholarship: An award of variable amounts open 
to any student in the department specializing in one of the studio art 
areas; based on artistic talent, academic performance, and financial 
need. 

John and Irene Sowinski Scholarship: An award of variable amount 
open to any student in the Department specializing in one of the stu
dio art areas; based on financial need, artistic talent, and scholastic 
achievement. 

Albert L. and Alice W. Steinbach Scholarship: An award of variable 
amount open to any student in the Department specializing in art his
tory; based on past academic achievement and scholarty potential. 

Presidential Scholarship: An award of $1,000 offered to an incoming 
graduate student in recogniton of outstanding past achievement and 
exceptional artistic potential. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

GRAPHIC DESIGN (AGO) 
5250 Graphic Design Ill: Complexity and Variety In Design. 

Cr. 3 (Max. 18) 
Prereq: AGD 2240, 2250, 3250, and 4250. Complex design situa
tions. Research and methodology. Project may include package 
design, instruction manuals, book and brochure design, publication 
design. Material fee as indicated in the Schedule of Classes. (F,W) 

5260 (WI) Senior Seminar. Cr. 3 
Prereq: senior standing. Issues affecting the theory, history, and 
practice of design; impact of design on society and impact of society 
on design. Required readings, student presentations, class discus
sion, slide lectures, guest speakers. Satisfies the General Education 
Writing Intensive Course in the Major requirement. Material fee as 
indicated in the Schedule of Classes. (W) 

5700 Special Topics. Cr. 3 (Max. 6) 
Prereq: AGO 4250, senior standing or junior standing with consent of 
instructor. Examination of specific issue in design theory, history or 
practice. Topics may include: corporate identity, globalization of 
design, exhibition design, design history. (Y) 

5890 Directed Projects: Graphic Design. 
Cr. 3-6 (Undergrad. max. 9; grad. max. 18) 

Prereq: consent of instructor. Individual problems. (F,W) 

5990 Field Study: Internship. Cr. 3-6 
Prereq: AGO 5250, consent of instructor. Written consent of instruc· 
tor required if elected for more than three credits. Supervised field 
experience designated to correlate classroom theory with practical 
work. (T) 

5997 Graphic Design IV: Systems, Series, and Advanced 
Studies in Visual Communication. Cr. 3 

Prereq: AGD 2240, 2250, 3250, 4250, and 5250. Extended student 
projects such as identity systems with various applications, families 
of package design, series of form design, or poster series. Possible 
collaborative projects; extensive research. (F,W) 

6260 Advanced Typography. Cr. 3 
Prereq: junior standing and completion of AGO 4250. Advanced and 
experimental typography; typography as an expressive language in 
2-D and 3-D; projects in information design. (Y) 

6270 Graphic Design Practicum. Cr. 3 
Prereq: senior standing, acceptance of portfolio. Students work on 
actual graphic design projects with clients from non-profit organiza
tions. Initial discussion with client through delivery of printed work. 

(Y) 

6280 Pre-Press and Production. Cr. 3 
Prereq: AGD 4250, junior standing. Preparation of design work for 
production. How print production influences design concept, connec
tions between pre-press preparation and finished printed work. Field 
trips and actual print production. (S) 

7250 Graduate Problems In Graphic Design. Cr. 3-9 (Max. 24) 
Prereq: AGO 5250. Election of more than three credits per semester 
requires consent of instructor. Individual problems in advanced 
advertising design. Material fee as indicated in the Schedule of 
Classes. (F,W) 

CERAMICS (ACR) 
5550 (ACR 2550) Advanced Ceramics. (ACR 2560) (ACR 3550) 

(ACR 4550) (ACR 5550) (ACR 7550) Cr. 3-6 (Max. 12) 
Prereq: ACA 4550. Open only to art majors In ceramics. Election of 
more than 3 credits per semester requires consent of instructor. Indi
vidual research including kiln building, firing and studio management. 
Individual philosophy and group critiques emphasized. Material fee 
as indicated in the Schedule of Classes. {T) 

5880 Directed Projects: Ceramics. 
Cr. 3-6 (Undergrad. max. 15; grad. max. 30) 

Prereq: consent of instructor. Individual problems. Material fee as 
indicated in the Schedule of Classes. (F,W) 

7550 (ACR 2550) Graduate Problems In Ceramics. (ACR 2560) 
(ACR 3550) (ACR 4550) (ACR 5550) (ACR 7550) 
Cr. 3-9 (Max. 24) 

Prereq: ACR 5550. Election of more than three credits per semester 
requires consent of instructor. Individual problems in advanced 
ceramics. Material fee as indicated in the Schedule of Classes. (T) 

8880 M.F.A. Studio: Ceramics. Cr. 3-9 (Max. 36) 
Open only to M.F.A. students. Extended problems in ceramics; indi
vidual research with eighteen to twenty-seven hours of laboratory per 
week. Material fee as indicated in the Schedule of Classes. (F,W) 

DRAWING (ADR) 
5060 (ADA 5060) Advanced Concepts In Drawing and 

Painting. (ADR 7060) Cr. 3-6 (Max. 15) 
Prereq: ADA 3070 or APA 3120. Emphasis on individual projects 
using any appropriate medium. Students select subjects and 
approaches under faculty guidance; may include lectures, demon
strations, off-campus visits. (Y) 

5070 (ADR 2070) Advanced Life Drawing. (ADR 3070) 
(ADR 5070) (ADR 7070) Cr. 3-6 (Max. 24) 

Prereq: ADA 3070. Election of more than three credits per semester 
requires consent of instructor. Continued study of human figure 
based on observation. Composition. Expressive interpretation of the 
figure through broad range of media. Material fee as indicated in the 
Schedule of Classes. (F, W) 

5080 (ADR 5080) Landscape Drawing and Painting. 
(ADR 7080) Cr. 3-6 (Max. 12) 

Prereq: ADR 1060. Election of more than 3 credits per semester 
requires consent of instructor. Drawing and/or painting outside at a 
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variety of urban and rural sites in the metropolitan Detroit area; stu
dents are expected to drive or carpool to locations within an hour of 
Detroit. Interpretation of landscape subjects through observation 
and imagination in any appropriate drawing or painting medium. This 
course will fulfill drawing or painting major requirements. (S) 

5090 Anatomy. Cr. 3 
Prereq: ADR 2070. Superficial human anatomy including effects of 
muscular and skeletal systems. Drawing from both models and skel
etons, lectures, demonstrations. Material fee as indicated in the 
Schedule of Classes. (V) 

5800 Directed Projects: Drawing. 
Cr. 3-6 (Undergrad. max. 15; grad. max. 30) 

Prereq: consent of instructor. Individual work supervised by faculty 
on arranged basis. (F,W) 

7060 (ADR 5060) Graduate Problems in Drawing and Painting. 
(ADR 7060) Cr. 3-9 (Max. 24) 

Emphasis on self-directed projects with advice from faculty. May 
include lectures, demonstrations, and visits to off-campus sites. (Y) 

7070 (ADR 2070) Graduate Life Drawing. (ADR 3070) 
(ADR 5070) (ADR 7070) Cr. 3-9 (Max. 24) 

Prereq: ADR 5070. Election of more than three credits per semester 
requires consent of instructor. Individual projects based upon study 
of the human figure. Broad range of media encouraged. Material fee 
as indicated in the Schedule of Classes. (F,W) 

7080 (ADR 5080) Landscape Drawing and Painting. 
(ADR 7080) Cr. 3-6 (Max. 12) 

Prereq: ADA 1060. Election of more than 3 credits per semester 
requires consent of instructor. Drawing and/or painting outside at a 
variety of urban and rural sites in the metropolitan Detroit area; stu
dents are expected to drive or carpool to locations within an hour of 
Detroit. Interpretation of landscape subjects through observation 
and imagination in any appropriate drawing or painting medium. This 
course will fulfill drawing or painting major requirements. (S) 

8800 M.F.A. Studio: Drawing. Cr. 3-9 (Max. 36) 
Open only to M.F.A. students. Extended self-directed work in drawing 
(eighteen to twenty-seven hours per week). Consultation with appro
priate graduate faculty on an arranged basis. (F,W) 

FASHION DESIGN and 
MERCHANDISING (AFA) 
5420 Fashion Design: Tailoring. Cr. 3 
Prereq: AFA 2420. Tailoring techniques applied to coats and suits. 
Material fee as indicated in the Schedule of Classes. (F) 

5430 History of Costume. Cr. 3 
Prereq: one art history course or consent of instructor. Survey of his
toric costumes from prehistoric to present. (F) 

5440 Fashion Design: Flat Pattern. Cr. 3 (Max. 6) 
Prereq: AFA 2420. Original designs from a basic sloper. Material fee 
as indicated in the Schedule of Classes. (Y) 

5450 Fashion Design: Draping. Cr. 3 (Max. 6) 
Prereq: AFA 2420. Creation of an original garment by draping on a 
form. Material fee as indicated in the Schedule of Classes. (l) 

5460 Merchandising II. Cr. 3 
Prereq: AFA 3460. Current trends in merchandising. 
specialists. 

5470 Visual Merchandising: Display. Cr. 3 

Lectures by 
(F) 

Prereq: ADE 1200, ADE 1210, or consent of instructor. Visual mer
chandising concepts and trends. Relationship of design elements 
and principles to the tools and structures used in display. Creative 
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experimentation in the various media. Material fee as indicated in the 
Schedule of Classes. (F.W) 

5490 Economics of Merchandising. Cr. 3 
Prereq: completion of Math Proficiency Requirements. Application of 
business theory to merchandising; design and implementation of the 
merchandise plan. (W) 

5992 Supervised Field Experience. Cr. 2-4 
Prereq: senior standing. Supervised field experience designed to 
correlate classroom theory with practical work. (F) 

5997 (WI) Seminar. Cr. 3 
Prereq: junior standing. Topics to be announced in Schedule of 
Classes. Satisfies the General Education Writing Intensive Course 
in the Major requirement. {F,W) 

6440 Computer-Aided Design for Apparel Design. Cr. 3 
Prereq: AFA 5440 or consent of instructor. Use of computer-aided 
design software applied to apparel design concepts; garment design-
ing, grading, and marker-making. Material fee as indicated in the 
Schedule of Classes. (W) 

6993 Study Tour. Cr. 3 
Prereq: consent of instructor. Group tour to major market sources; 
observation and analysis of products and marketing procedures. 
Topics to be announced in Schedule of Classes. (B:S) 

7410 Practicum in Textile Testing. Cr. 3 
Prereq: one course in textiles, one course in chemistry, or consent of 
instructor. No credit after AFA 3410. Recent developments in textiles; 
advanced physical testing techniques. Material fee as indicated in 
the Schedule of Classes. (W) 

7850 Seminar. Cr. 3 
Prereq: consent of instructor. Topics to be announced in Schedule 
ol Classes. (W) 

7990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: consent of instructor, adviser, and graduate officer. (F,W) 

7991 Advanced Workshop: Selected Topics. Cr. 2-4 (Max. 6) 
Application of theoretical principles in selected areas of design and 
merchandising. Topics and prerequisites to be announced in Sched
ule of Classes. (B) 

7996 Research. Cr. 2-6 (Max. 6) 
Prereq: consent of adviser. 

FIBERS (AFI) 
5650 (AFI 3650) Weaving: Senior Project. (AFI 5650) (AFI 7650) 

Cr. 3-6 (Max. 12) 
Prereq: AFI 3650. Election of more than three credits per semester 
requires consent of instructor. Directed project in weaving. Research 
and written evaluative statement required. Material fee as indicated 
in the Schedule of Classes. {T) 

5660 (AFI 3660) Fabric Printing and Dyeing: Senior Project. 
(AFI 5660) (AFI 7660) Cr. 3-6 (Max. 12) 

Prereq: AFI 3660. Election of more than three credits per semester 
requires consent of instructor. Extensive project or series of works 
determined by student; research and written statement. Material fee 
as indicated in the Schedule of Classes. {T) 

5870 Directed Projects: Fibers. 
Cr. 3-6 (Undergrad. max. 15; grad. max. 30) 

Prereq: consent of instructor. Individual problems. (F,W) 



7650 (AFI 3650) Graduate Problems in Weaving. (AFI 5650) 
(AFI 7650) Cr. 3-9 (Max. 24) 

Prereq: AFI 5650. Election of more than three credits per semester 
requires consent of instructor. Advanced problems in weaving. Mate
rial fee as indicated in the Schedule of Classes. {T) 

7660 (AFI 3660) Graduate Problems: Fabric Printing and 
Dyeing. (AFI 5660) (AFI 7660) Cr. 3-9 (Max. 24) 

Prereq: AFI 5660. Election of more than three credits per semester 
requires consent of instructor. Individual problems in fibers. Material 
fee as indicated in the Schedule of Classes. (T) 

8860 M.F.A. Studio: Fibers. Cr. 3-9 
Open only to M.F.A. students with concentration in fibers. Super
vised creative work done in the major concentration. (F,W) 

INDUSTRIAL DESIGN (AID) 
5300 (AID 3300) Industrial Design. {AID 5300) Cr. 3-8 (Max. 15) 
Prereq: AID 3300. Election of more than three credits per semester 
requires consent of instructor. Product design problems with empha
sis on workability and form design. Sketches and three-dimensional 
models. Material fee as indicated in the Schedule of Classes. (F,W) 

5310 (AID 3310) Advanced Presentation. {AID 5310) 
Cr. 3-6 (Max. 18) 

Prereq: AID 3310. Election of more than three credits per semester 
requires consent of instructor. Professional techniques in wet and dry 
media. Full size tape drawings and renderings. Sketch techniques in 
black and white and color. (F,W) 

5997 {WI) Senior Seminar. Cr. 3 
Prereq: senior standing in industrial design concentration. Seminar 
on contemporary issues in industrial design including professional 
concerns in transportation and product design, presentation, and 
production. Satisfies the General Education Writing Intensive 
Course in the Major requirement. (W) 

6300 (AID 6300) Transportation Design. (AID 7300) 
Cr. 3-6 (Max. 18) 

Prereq: AID 3300. Election of more than three credits per semester 
requires consent of instructor. Form and proportion investigations of 
various transportation systems. Repetition of course allows a more 
comprehensive development of a particular project. Material fee as 
indicated in the Schedule of Classes. (F,W) 

6320 History of Industrial Design I. Cr. 3 
Modern design in architecture, furniture, decorative and graphic arts, 
transportation forms, in terms of style. 1850-1910: Victorian sub
styles, Art Nouveau, Arts and Crafts movement, Beaux Arts, Vienna 
Secession. (F) 

6330 History of Industrial Design 11. Cr. 3 
Period of 1910 to present: de Stijl, the Bauhaus, Art Deco, Streamlin
ing, the International School, contemporary design directions. Twen
tieth cent~ry developments: aircraft, automobiles, industrial design, 
architecture, decorative and graphic arts. (W) 

7300 (AID 6300) Graduate Industrial Design. (AID 7300) 
Cr. 3-9 (Max. 24) 

Prereq: AID 5300 or 6300. Election of more than three credits per 
semester requires consent of instructor. Individual problems in indus
trial design. Material fee as indicated in the Schedule of Classes. 

(F,W) 

INTERDISCIPLINARY ELECTRONIC ARTS (AIN) 
5220 Interactive Art. Cr. 3 
Prereq: AIN 4220 Overview of multimedia software for visual and 
performing arts; improvised and controlled interaction between the 
artist, the computer, and interactive devices. Background and meth-

odology for new media: web pages, CD-ROM's MIDI sound design, 
and virtual reality as art. Material fee as indicated in the Schedule of 
Classes. (F) 

5830 Directed Projects: ComputerNldeo/Multlrnedla. Cr. 3 
Prereq: consent of instructor. Individual problems In electronic arts. 
Material fee as indicated in the Schedule of Classes. (F, W) 

6830 Internship: ComputerNldeo/MuHlmedla. Cr. 3 
Prereq: consent of instructor. Supervised field experience in the 
area of creative computer graphics, computer animation, video, and 
multimedia and/or interactive media, that correlate with cla~room 
theory and practical work. (F,W) 

7220 Graduate Studio: ComputerNldeo/Multlrnedla. Cr. 3 
Prereq: B.A. or B.F.A. degree. Course for M.A. and M.F.A. students. 
Material fee as indicated in the Schedule of Classes. (F,W) 

INTERIOR DESIGN (AIA) 
5010 Fumltura/ProductWorkahop. Cr. 3 
Prereq: AIA 1610, 2610, 5610; consent of instructor. History, ergo
nomic and design development of furniture and product design. 
Projects evolve from hand and CAD drawings to scaled models of 
furniture and product designs. Material fee as indicated in the 
Schedule of Classes. (Y) 

5600 History of Interior Design. Cr. 3 
Prereq: AIA 261 o, 4600; junior standing or consent of instructor. 
From ancient styles to present day. Relationship of cultural, social 
and technical forces which influence changes in design periods. (Y) 

561 O Interior Materials and Systems. Cr. 3 
Prereq: junior standing or above in interior design concentration. 
Estimating, specifying, and the techniques used In the application of 
materials and systems used in interior design. Lectures, guest 
speakers, and field trips. Material fee as indicated in the Schedule of 
Classes. (F) 

5620 Building Construction Systems In Architecture I. Cr. 3 
Prereq: AIA 2610, 3610. Open onty to interior design majors. Resi
dential and commercial construction systems incorporating govern
mental and building codes; site and foundation to roof systems; small 
scale hand and CAD documentation of architectural details. (Y) 

5630 Interior Lighting Design and Appllcallon. Cr. 3 
Prereq: AIA 3610, 4600. Lighting sources, fixtures, manufacturefs 
lighting system and application to interior spaces. Basic lighting foot
candle calculations; layouts and psychology of lighting description to 
be applied in a final project Material fee as indicated in the Schedule 
of Classes. (W) 

5640 Building Construction Systems In Architecture II. Cr. 3 
Prereq: AIA 2600, 4600. 4610, 5620. Opan only to interior design 
majors. Development of architectural construction documents: work
ing drawings and written specifications of commercial interior space; 
plan, elevation, section, details and perspective through hand and 
CAD documentation. Material fee as indicated in the Schedule of 
Classes. (W) 

5660 Supervised Field Experience. Cr. 3 

Prereq: consent of program adviser. Open onty to interior design 
majors. Supervised field study experience designed to correlate 
classroom theory with professional practice. (F, W) 

5991 Directed Projects: Interior Design. Cr. 3-8 (Max. 9) 
Prereq: consent of program coordinator. Open only to interior design 
majors. Individual problems. (F,W) 

5997 Senior Seminar. Cr. 3 
Prereq: consent of instructor, senior standing. Investigation of 
designers, styles and periods of interior design through charettes 
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and written documentation. Resume and portfolio development and 
review; writing intensive research paper. (Y) 

661 O Interior Design Studio IV. Cr. 3 
Prereq: AIA 4610, 5640. Large-scale new or adaptive re-use: office, 
hospitality, health-care or retail interior spaces. Professional hand 
and CAD graphic and skill development. Integration of codes, ADA, 
human factors, HVAC and lighting principles, furniture and equipment 
specification related to specific environment. Material fee as indi
cated in the Schedule of Classes. (W) 

6650 Business Practicum. Cr. 2 
Prereq: AIA 4610. Open only to interior design majors. Examination 
of different types of business formations and their characteristics; 
professional practices and procedures, professional ethics, contem
porary topics in interior design practice. (W) 

7600 Research in Environmental Design. Cr. 3 
Prereq: three courses in sociology and/or psychology. Experimental 
and theoretical work on the influence of the physical environment on 
human behavior: group and institutional setting. Individual research 
problems, verbal and graphic, applied to sample behavior settings. 

(W) 

7850 Graduate Seminar: Contemporary Designers. Cr. 2 
Prereq: consent of instructor. Topics to be announced in Schedule 
of Classes. (F,W) 

7990 Directed Study. Cr. 1-4 
Prereq: consent of adviser, instructor, and graduate officer. (Y) 

METALS (AME) 
5600 (AME 3600) Advanced Jewelry and Metalsmithing. 

(AME 5600) (AME 7600) Cr. 3-6 (Max. 24) 
Prereq: AME 3600. Election of more than three credits per semester 
requires consent of instructor. Intellectual and conceptual nature of 
student's artwork; discussion and analysis. Methods of criticism. 
Material fee as indicated in the Schedule of Classes. (F,W) 

5860 Directed Projects: Metal Arla. 
Cr. 3-6 (Undergrad. max. 15; grad. max. 30) 

Prereq: consent of instructor. Individual problems. (F,W) 

7600 (AME 3600) Graduate Study In Metal Arts. (AME 5600) 
(AME 7600) Cr. 3-9 (Max. 24) 

Prereq: AME 5600. Election of more than three credits per semester 
requires consent of instructor. Individual problems. Directed study 
and project development in metal arts. Material fee as indicated in 
the Schedule of Classes. (F,W) 

8860 M.F.A. Studio: Metal Arts. Cr. 6-9 (Max. 36) 
Prereq: Open only to M.F.A. students with a graduate concentration 
in metals. Extended problems in metalsmithing; individual research 
with eighteen to twenty-seven hours of laboratory per week. (F,W) 

PAINTING (APA) 
5060 (ADR 5060) Advanced Concepta In Drawing and 

Painting. (ADR 7060) Cr. 3-6 (Max. 15) 
Prereq: ADR 3070 or APA 3120. Emphasis on individual projects 
using any appropriate medium. Students select subjects and 
approaches under faculty guidance; may include lectures, demon
strations, off-campus visits. (Y) 

5100 Painting Seminar. Cr. 3 (Max. 6) 
Philosophical and analytical inquiry into painting issues, past and 
present. Current values in art criticism and practice. Visits to stu
dios, museums, galleries and private collections. (Y) 
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5110 (APA 2110) Advanced Painting: Water Media. (APA 3110) 
(APA 5110) Cr. 3-6 (Max.18) 

Prereq: APA 3110. Election of more than three credits per semester 
requires consent of instructor. Individual development of work in 
water media. Representational or abstract compositions. Material 
fee as indicated in the Schedule of Classes. (T) 

5120 (APA 2120) Advanced Painting: Oil and Other Media. 
(APA 3120) (APA 5120) Cr. 3-6 (Max. 18) 

Prereq: APA 3120. Election of more than three credits per semester 
requires consent of instructor. Individual development in painting. 
Material tee as indicated in the Schedule of Classes. (T) 

5130 (APA 3130) Figure Painting Advanced: Water Media. 
(APA 5130) (APA 7130) Cr. 3-6 (Max, 12) 

Prereq: APA 3130. Election of more than three credits per semester 
requires consent of instructor. Individual development in water media 
based on observation of human figure. Material fee as indicated in 
the Schedule of Classes. (Y) 

5140 (APA 3140) Figure Painting Advanced: Oil and Other 
Media. (APA 5140) (APA 7140) Cr. 3-6 (Max. 12) 

Prereq: APA 3140. Election of more than three credits per semester 
requires consent of instructor. Individual development based on the 
human figure using any appropriate medium. Material fee as indi
cated in the Schedule of Classes. (Y) 

5810 Directed Projects: Painting. 
Cr. 3-6 (Undergrad. max. 15; grad. max. 30) 

Prereq: consent of instructor. Self-directed work in consultation with 
graduate faculty on an arranged basis. (F,W) 

7060 (ADR 5060) Graduate Problems in Drawing and Painting. 
(ADR 7060) Cr, 3-9 (Max. 15) 

Emphasis on individual projects using any appropriate medium. Stu
dents select subjects and approaches under faculty guidance; may 
include lectures, demonstrations, off-campus visits. (Y) 

711 0 Graduate Problems in Painting: Water Media. 
Cr. 3-9 (Max. 16) 

Prereq: APA 5110. Election of more than three credits per semester 
requires consent of instructor. Individual development in water media 
painting. (T) 

7120 Graduate Problems In Painting: Oil Media. 
Cr. 3-9 (Max. 18) 

Prereq: APA 5120. Election of more than three credits per semester 
requires consent of instructor. Individual work in painting. (T) 

7130 (APA 3130) Graduate Problems in Figure Painting: 
Water Media. (APA 5130) (APA 7130) Cr. 3-9 (Max. 18) 

Prereq: APA 5130. Election of more than three credits per semester 
requires consent of instructor. Individual development of images 
based on the human figure. Material fee as indicated in the Schedule 
of Classes. (Y) 

7140 (APA 3140) Graduate Problems in Figure Painting: 
Oil Media. (APA 5140) (APA 7140) Cr. 3-9 (Max. 18) 

Prereq: APA 5140. Election of more than three credits per semester 
requires consent of instructor. Individual development of images 
based on the human figure. Material fee as indicated in the Schedule 
of Classes. (Y) 

8810 M.F.A. Studio: Painting. Cr. 3-9 (Max. 36) 
Open only to M.F.A. students. Extended self-directed work in painting 
(eighteen to twenty-seven hours per week). Consultation with appro
priate graduate faculty on an arranged basis. (F,W) 



PHOTOGRAPHY (APH) 
5420 (APH 4420) Advanced View Camera. (APH 5420) 

Cr. 3-6 (Max. 9) 
Prereq: APH 4420. Election of more than three credits per semester 
requires consent of instructor. Refinement of view camera tech
niques and advanced lighting techniques. Material fee as indicated in 
the Schedule of Classes. (YI 

5430 (APH 4430) Advanced Color Photography. (APH 5430) 
Cr. 3-6 (Max. 9) 

Prereq: APH 4430. Election of more than 3 credits per semester 
requires consent of instructor. Open only to photography majors. 
Use of color as an expressive medium through a variety of color 
materials and lighting situations, and non-traditional use of color 
materials. (YI 

5440 Experimental Photography. Cr. 3-6 (Max. 9) 
Prereq: APH 3410. Election of more than 3 credits per semester 
requires consent of instructor. Open only to photography majors. 
Work in non-traditional processes including image and emulsion 
transfer, hand-applied emulsions, laser copy and xerographic trans
fer. Material fee as indicated in the Schedule of Classes. (I) 

5450 Selected Topics In Photography. Cr. 3-6 (Max. 9) 
Prereq: APH 441 O. Election of more than three credits per semester 
requires consent of instructor. Topics to be announced in Schedule 
of Classes . Material fee as indicated in the Schedule of Classes. (I) 

5460 Photography Seminar. Cr. 3-6 (Max. 9) 
Open only to photography majors. Election of more than 3 credits 
per semester requires consent of instructor. Independent work in 
advanced photography discussed in seminar format. Emphasis on 
major ideational concerns and execution and development of a criti
cal vocabulary. (YI 

5850 Directed Projects: Photography. 
Cr. 3-9 (Undergrad. max. 15; grad. max. 30) 

Prereq: consent of instructor. Individual problems. 

7400 Graduate Photography. Cr. 3-9 (Max. 24) 

(F,W) 

Election of more than three credits per semester requires consent of 
instructor. Individual problems in advanced photography. (F,W) 

8850 M.F.A. Studio: Photography. Cr. 3-9 (Max. 36) 
Open only to M.F.A. students. Extended problems in photography; 
individual research with eighteen to twenty-seven hours of laboratory 
per week. (F,WI 

PRINTMAKING (APR) 
5480 (APR 5480) Advanced Intaglio Printmaking. (APR 7480) 

Cr. 3-6 (Max. 21) 
Prereq: APR 3480. Election of more than three credits per semester 
requires consent of instructor. Advanced problems in intaglio. Multi
plate and rollup color printing. Photo intaglio techniques, experimen
tal media. Material fee as indicated in the Schedule of Classes. (F,W) 

5490 (APR 3490) Advanced Lithography. (APR 5490) 
(APR 7490) Cr. 3-6 (Max. 21) 

Prereq: APR 3490. Election of more than three credits per semester 
requires consent of instructor. Advanced problems in lithography. 
Black and white, multicolor, transfer methods. Material fee as indi
cated in the Schedule of Classes. (F,W) 

5500 (APR 3500) Advanced Serigraphy. (APR 5500) 
(APR 7500) Cr. 3-6 (Max. 15) 

Prereq: APR 3500. Election of more than three credits per semester 
requires consent of instructor. Advanced problems in screen printing. 

Photo transfer, multi-media approaches. Material fee as indicated in 
the Schedule of Classes. (II 

5510 (APR 3510) Advanced Relief and Experimental Printmak-
ing. (APR 2510) (APR 5510) (APR 7510) Cr. 3-6 (Max. 21) 

Prereq: APR 3500 and 5490. Election of more than three credits per 
semester requires consent of instructor. Traditional relief methods: 
woodcut, wood engraving, linocut; also monoprint and monotype, 
constructed prints, other experimental approaches. Material fee as 
indicated in the Schedule of Classes. (I) 

5840 Directed Projects: Printmaking. 
Cr. 3-6 (Undergrad. max. 15; grad. max. 30) 

Prereq: consent of instructor. Individual problems. 

7480 (APR 5480) Graduate Intaglio. (APR 7480) 
Cr. 3-9 (Max. 21) 

(F,W) 

Prereq: APR 3480. Election of more than three credits per semester 
requires consent of instructor. Advanced problems in intaglio. Multi
plate and rollup color printing. Photo intaglio techniques, experimen
tal media. Material fee as indicated in the Schedule of Classes. (F, W) 

7490 (APR 3490) Graduate Lithography. (APR 5490) 
(APR 7490) Cr. 3-9 (Max. 21) 

Prereq: APR 3490. Election of more than three credits per semester 
requires consent of instructor. Advanced work in lithography. Material 
fee as indicated in the Schedule of Classes. (F,W) 

7500 (APR 3500) Graduate Serigraphy. (APR 5500) (APR 7500) 
Cr. 3-9 

Election of more than 3 credits per semester requires consent of 
instructor. Advanced work in serigraphy. Material fee as indicated in 
the Schedule of Classes. (I) 

7510 (APR 3510) Graduate Relief and Experimental 
Printmaking. (APR 2510) (APR 5510) (APR 7510) Cr. 3-6 

Prereq: graduate standing in art. Traditional relief methods: woodcut, 
wood engraving, linocut; also monoprint and monotype, constructed 
prints, other experimental approaches. (Y) 

8840 M.F.A. Studio: Printmaking. Cr. 3-9 (Max. 36) 
Open only to M.F.A. students. Extended problems in printmaking; 
individual research with eighteen to twenty-seven hours of laboratory 
per week. (F, W) 

SCULPTURE (ASL) 
5160 (ASL 3160) Advanced Sculpture: Non-Figurative. 

(ASL 5160) (ASL 6160) (ASL 7160) Cr. 3-6 (Max.18) 
Prereq: ASL 3160. Election of more than three credits per semester 
requires consent of instructor. Continuation of ASL 3160. Emphasis 
on advanced and self-directed problems in non-figurative sculpture. 
Material fee as indicated in the Schedule of Classes. (T) 

5170 (ASL 3170) Advanced Sculpture: Figurative. (ASL 5170) 
(ASL 6170) (ASL 7170) Cr. 3-6 (Max.18) 

Prereq: ADA 3090 and ASL 3170. Election of more than three credits 
per semester requires consent of instructor. Emphasis on advanced 
and self-directed problems in figurative sculpture. Material fee as 
indicated in the Schedule of Classes. (Y) 

5180 Sculpture: Advanced Technology. Cr. 3-6 (Max. 18) 
Prereq: ASL 5160 or 5170. Election of more than three credits per 
semester requires consent of instructor. One major project which 
explores the application of non-traditional materials and technolo
gies: research, industrial liaisons, equipment. Material fee as indi
cated in the Schedule of Classes. (I) 

5820 Directed Projects: Sculpture. 
Cr. 3-6 (Undergrad. max. 15; grad. max. 30) 

Prereq: consent of instructor. Individual problems. (F,W) 
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6160 (ASL 3160) Non-Figurative Sculpture. (ASL 5160) 
(ASL 6160) (ASL 7160) Cr. 3-6 (Max.18) 

Prereq: ASL 5160. Open only to sculpture majors. Election of more 
than 3 credits per semester requires consent of instructor. Continua
tion of ASL 5160. Expansion of concepts and expressive form. 
Emphasis on portfolio of work and professional plans. Material fee as 
indicated in the Schedule of Classes. (T) 

6170 (ASL 3170) Figurative Sculpture. (ASL 5170) (ASL 6170) 
(ASL 7170) Cr. 3-6 (Max. 18) 

Prereq: ASL 5170 and 5180. Open only to sculpture majors. Election 
of more than 3 credits per semester requires consent of instructor. 
Continuation of ASL 5170. Emphasis on concepts and expressive 
form, portfolio of work and professional plans. Material fee as indi
cated in the Schedule of Classes. (Y) 

7160 (ASL 3160) Graduate Problems In Non-Figurative Sculp-
ture. (ASL 5160) (ASL 6160) (ASL 7160) Cr. 3·9(Max.18) 

Prereq: ASL 5160 or equiv. Election of more than three credits per 
semester requires consent of instructor. Self-directed problems. 
Emphasis on graduate study and exhibition awareness. Material fee 
as indicated in the Schedule of Classes. (T) 

7170 (ASL 3170) Graduate Problems In Figurative Sculpture. 
(ASL 5170) (ASL 6170) (ASL 7170) Cr. 3-9 (Max. 18) 

Prereq: ASL 6170 or equiv. Election of more than three credits per 
semester requires consent of instructor. Self-directed problems. 
Emphasis on graduate study and exhibition awareness. Material fee 
as indicated in the Schedule of Classes. (Y) 

8820 M.F.A. Studio: Sculpture. Cr. 3-9 (Max. 36) 
Open only to M.F.A. students. Extended problems in sculpture; indi
vidual research with eighteen to twenty-seven hours of laboratory per 
week. (F,W) 

COLLOQUIA, SEMINARS, and 
SPECIAL CLASSES (ACS) 
7998 Master of Arts Seminar. Cr. 2 
Directed reading, research, bibliography. Offered fall semester only. 

(F) 

7999 Master's Essay Direction. Cr.1-3 
(F,W) 

8700 Master of Fine Arts Projects. Cr. 3 
Open only to M.F.A. candidates. Execution of specific advanced 
projects as determined by adviser and M.F.A. candidate's advisory 
committee under Plan C. (F,W) 

8998 Master of Fine Arts Seminar. Cr. 3 
Open only to M.F.A. students. Concepts of art; contemporary art 
problems. (F) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 raq.) 
(F,W) 

ART HISTORY (A H) 
501 0 Alternative Media. Cr. 3 
Exploration of media not normally dealt with in courses on modern
ism: such as video, performance, installations, and computer tech
nologies. (1) 

5090 (WI) Theory and Methods of Art Historical Research. 
Cr. 3 

Prereq: consent of instructor. Introduction to the methods of 
research in art history. History of the discipline's methodology exam
ined through selected readings. (1) 
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5200 Early Greek Art. Cr. 3 

Aegean and Greek Art from the beginning of the Bronze Age (c. 
3000 B.C.) to end of the Archaic period (c. 480 B.C.). (B) 

521 0 Hellenistic and Roman Art. Cr. 3 
Sculpture and painting in the Hellenistic kingdom and in Republic 
and Imperial Rome. (I) 

5220 Ancient Greek Architecture. Cr. 3 
Architecture in the Greek world, c. 900 - 30 B.C. Design and function 
of buildings, sanctuaries and cities and how these relate to aesthetic, 
religious, political and social traditions. (I) 

5250 Ancient Rome. Cr. 3 
Development of Rome into an imperial capital. Design, function and 
political significance of public monuments in the city. (1) 

5260 Classical Greek Art. Cr. 3 
Greek painting, sculpture and architecture of the fifth and fourth cen
turies B.C. Emphasis on decorative programs of temples and cult 
statues. (I) 

5300 Early Christian Art and Architecture. Cr. 3 
Prereq: A H 1110, 1120. Art and architecture of the Mediterranean 
and Western Europe, A.O. 200·700. Formation and development of 
distinctive Christian tradition in context of the later Roman world. 
Emphasis on interaction between pagan, Christian and Jewish tradi· 
tions. (B) 

5310 The Ancient City of Athens. Cr. 3 
The history of Athens as an urban center in antiquity. Public monu
ments, buildings and landscape as reflecting the city's aspirations 
and fortunes. (I) 

5320 Classical Architecture in Britain and the United States. 
Cr.3 

Imitation and manipulation of ancient Greek and Roman architectural 
forms in Britain, its North American colonies and the United States 
from the seventeenth through the early nineteenth centuries. (l) 

5350 Byzantine Art and Architecture. Cr. 3 
Prereq: A H 111 O, A H 1120. Art and architecture of the Byzantine 
Empire, A.D. 700-1453. Formation and development of a distinct 
Christian representational and architectural tradition in the context of 
Orthodox Christianity. Secular traditions considered in light of tradi
tions of Hellenism. (Y) 

5400 Art and Architecture of the Early Middle Ages. Cr. 3 
Art and architecture in Western Europe from the Dark Ages through 
the twelfth century. (1) 

5410 Gothic Art and Architecture. Cr. 3 
Gothic art and architecture in Western Europe from 1140 to 1400, 
including manuscripts, metalwork, stained glass, as well as the archi
tectural context in which they were used. (I) 

5420 Art and Architecture of Medieval Spain. Cr. 3 
Prereq: A H 1110, 1120. Art and architecture of the Iberian Penin
sula from sixth to 13th century: Christian, Jewish, Muslim; interplay 
between these cultures: impact on the visual arts will be stressed. (I) 

5450 Art and Architecture in the High Middle Ages. Cr. 3 
Prereq: A H 111 O, 1120. Art and architecture in western 
Europe,1050-1250. Development of Romanesque and Gothic styles 
in architecture, painting, and sculpture. (I) 

5500 Early Renaissance in Italy. Cr. 3 
Art and architecture from Giotto to Botticelli; transformation of late 
medieval art prior to Black Death, classical revival in Florence; North 
Italian artists such as the Bellinis and Mantegna. (B) 

5510 High Renaissance and Mannerism in Italy. Cr. 3 
The art of Leonardo, Raphael, Michelangelo, Titian, and their con
temporaries. (I) 



5530 Northern European Painting in the Fourteenth and 
Fifteenth Centuries. Cr. 3 

Northern painting from its sources in the Franco-Flemish manuscript 
tradition and Bohemian schools to the great masters of the fifteenth 
century. (B) 

5550 Flemish and German Painting In the Sixteenth Century. 
Cr.3 

Development of Flemish and German painting from 1475 to 1600, 
with emphasis on the art of Bosch, Breugel, Durer, Grunewald and 
Holbein. (B) 

5600 Baroque Art and Architecture In Italy, Spain and 
France. Cr. 3 

Art and architecture in Papal Rome and at the courts of Madrid and 
Versailles, including Caravaggio, Bernini, Borromini, Velasquez, and 
Poussin. (B) 

5700 Nineteenth Century European Painting. Cr. 3 

Prereq: A H 1110, 1120. Major styles, developments and masters. 
(B) 

5710 Trends in Nineteenth Century Art. Cr. 3 

Prereq: A H 1110, 1120. Topics to be announced in 
Classes. 

5720 Twentieth Century Art. Cr. 3 

Schedule of 
(B) 

Prereq: A H 1110, 1120. Specific topics to be announced in the 
Schedule of Classes. (B) 

5750 Contemporary American Art. Cr. 3 

Prereq: A H 1110, 1120. Major developments in American painting 
and sculpture from the Armory Show to the 1970s. (1) 

5760 German Expressionism. Cr. 3 
German Expressionist painting and sculpture in Imperial Germany, 
the Weimar Republic, and the Nazi regime; members of Die Brucke , 
and Der Blaue Reiter and the independents such as Beckman, 
Kokoschka, and Bar1ach. (8) 

5no Paris in the Nineteenth Century. Cr. 3 

Prereq: AH 1120. Social and economic change in nineteenth cen
tury Paris; impact on art from Romantics to Post-Impressionists. 
Reading in major works of literature and history. Dawn of modernism 
in painting. (8) 

5780 Seminar: Topics In Twentieth Century Art History. Cr. 3 
Prereq: A H 5720, 5750. Current issues in history and criticism of 
twentieth-century art. (Y) 

5820 Precolumblan Art of South and Central America. Cr. 3 
Prereq: A H 1110, 1120. Lecture-survey of art and architecture pro
duced by the Precolumbian civilizations of Peru, Central America and 
Mexico, including the traditions of Chavin, Tiahuanaco, Inca, Maya, 
Olmec, Teotihuacan, Toltec and Aztec. (8) 

5890 Museums in Art History. Cr. 3 

Prereq: AH 1110, 1120. The development and function of the art 
museum from 300 B.C.E. to the present with emphasis on the 
museum's role in the institutionalization of art history, collection and 
criticism. (8) 

5990 Directed Study. Cr. 1-3 
Prereq: consent of instructor. Open only to art history majors. Super
vised advanced reading and research in the history of art. (F,W) 

5994 Undergraduate Seminar in Art History. Cr. 3 

Prereq: A H 1120.' Readings and discussion of a problem or issue in 
art history in a seminar format. Topics to be announced in Schedule 
of Classes. (B) 

5997 Seminar. Cr. 3 
Prereq: junior standing or above; A H 1110, 1120. Readings, discus
sion, and research paper on special topics in art history; topics to be 
announced in Schedule of Classes. Graduate students undertake 
research paper in addition to other assignments. (Y) 

601 O (A H 6010) Women In the Visual Arts. (W S 6010) Cr. 3 
Prereq: A H 5720 or consent of instructor. Women's role as both cre
ator and subject in art of the contemporary period. (I) 

6730 Contemporary Theory and the Visual Arts. Cr. 3 
Undergrad. prereq: consent of instructor. Methodological application 
of post-structuralist critical theory to the study of art and art history. 

(Y) 

7200 Seminar in Greek and Roman Art. Cr. 3-6 (Max. 9) 
Election of more than three credits requires consent of instructor. 
Topics to be announced in Schedule of Classes . (8) 

7300 Seminar in Medieval Art. Cr. 3-6 (Max. 9) 
Election of more than three credits per semester requires consent of 
instructor. Topics to be announced in Schedule of Classes . (8) 

7500 Seminar in Renaissance Art. Cr. 3-6 (Max. 9) 
Election of more than three credits per semester requires consent of 
instructor. Topics to be announced in Schedule of Classes . (Y) 

noo Seminar in Modern Art. Cr. 3-6 (Max. 9) 
Election of more than three credits per semester requires consent of 
instructor. Topics to be announced in Schedule of Classes. (F,W) 

7999 Master's Essay Direction. Cr. 1-3 
(F,W) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
(F,W) 
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COMMUNICATION 
Office: 585 Manoogian Hall; 313-577-2943; Fax: 313-577-6300 
Chairperson: Craig Allen Smith 
Graduate Officer: Hayg Oshagan 
Academic Services Officer: Victoria Dallas 
Website: www.comm.wayne.edu 

Professors 

Charles Bantz, Bernard L. Brock (Emeritus), Benjamin J. Burns, Jack Kay, 
Linda Moore, Edward J. Pappas (Emeritus), Raymond S. Ross (Emeritus), 
Craig Allen Smith, George W. Ziegelmueller (Distinguished) 

Associate Professors 

Jackie Byars, Mary M. Garrett, Larry D. Miller, Matthew W. Seeger, 
Lawrence Silvennan (Emeritus), John W. Spalding (Emeritus), Robert 
Steele, Richard Wright 

Assistant Professors 

Sandra Berkowitz, Daniel Marcus, Hayg Oshagan, Laura A. Wackwitz 

Instructors 

Julie Apker, Rod S. Phares 

Lecturers 

Sandra Birdiett, Gerald A. Bluhm, Jack Lessenberry, Michele Najor, Ruth 
A. Seymour 

Graduate Degrees 
MASTER OF ARTS with a major in Communication and emphases 

in speech communication; communication studies; public rela
tions and organizational communication; professional issues in 
radio-television-film,· studies in radio-television-film; or commu
nication education. 

DOCTOR OF PHILOSOPHY with a major in Communication and 
emphases in speech communication; radio-television-film; or 
communication studies. 

The Department of Communication is organized administratively into 
the Communication Studies, Radio-Television-Film, and Journalism 
Programs, but graduate degrees are offered only in Communication 
Studies and Radio-Television-Film. The graduate programs offer 
many options, and students should consult with the faculty and the 
Graduate Officer as they choose their degree emphasis and courses. 

Master of Arts students develop programs of study that emphasize 
rhetorical theory and criticism; interpersonal and small group com
munication; public and political communication; public relations and 
organizational communication; studies in radio, television, and film; 
or communication education. 

The Ph.D. program stresses research courses and seminars in prep
aration for careers emphasizing a high degree of creativity and ana
lytic facility with messages and message mediums across a variety of 
contexts. Theoretical grounding is essential at the doctoral level as is 
methodological diversity. Doctoral students, working with a faculty 
adviser and a research committee, develop programs of study which 
facilitate individual interests within a rigorous and stimulating intellec
tual climate. The Ph.D. program requires cognate course work, usu
ally three courses, in allied departments. This is especially true if film 
studies is the doctoral student's major. 
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Facilities for individual research programs include radio/television 
studios, a film laboratory, small-group laboratories and extensive 
access to microcomputers and the Internet. Graduate students are 
encouraged to participate in faculty research projects as well as to 
initiate their own. The Department uses the cultural, industrial, and 
scientific resources of the entire metropolitan area to enrich its pro
grams and to spur research. 

Master of Arts 
with a Major in Communication 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. The Department 
requires that the applicant have a minimum 3.0 ('8'=3.0) honor point 
average. A minimum of fifteen semester credits in the area of special
ization is prerequisite. Applicants must also provide a one-page 
statement of career and educational objectives, and two letters of 
recommendation. 

DEGREE REQUIREMENTS: The Master of Arts degree is offered by 
this Department under the following options: 

Plan A: At least thirty-two credits, including an eight credit thesis. 

Plan B: At least thirty-two credits, including a three credit essay. 

Plan C: Thirty-five to forty-eight credits in course work, plus written 
and/or oral comprehensive examinations over appropriate course 
content areas (total credits determined by major area of study). 

The graduate program should be planned as early as possible with 
the student's adviser. Candidacy must be established by filing an 
approved Plan of Work by the time twelve credits have been earned. 
SPB 7000 must be included in all Plans of Work and must be taken at 
the earliest opportunity. The Graduate Officer must approve all Plans 
of Work. 

All course work must be completed in accordance with the academic 
procedures of the College of Fine, Performing and Communication 
Arts and the Graduate School governing graduate scholarship and 
degrees; see pages 163-164 and 17-32, respectively. 

Essays or theses may be written in any of the principal fields in which 
students have an interest and faculty have expertise. A final oral 
examination is normally required of those writing theses. 

CONCENTRATION REQUIREMENTS 

Speech Communication: The M.A. degree in speech communica
tion is designed for students with a general interest in the study of 
human communication. Within this emphasis, students should, in 
consultation with an adviser, select one of three tracks: rhetorical the
ory and criticism, interpersonal and small group communication, or 
political and public communication. 

Each student must complete SPB 7000 and a minimum of six 
courses including one Methods (M) course from the appropriate list. 
Courses not listed, including other methods courses, may be substi
tuted with the approval of the adviser. This program is offered under 
Plan A, B, or C. 

Rhetorical Theory and Criticism: SPC 6040, 711 o, 7190, 7200, 7250 
(M), 7280, 7290, 7300 (M), 7310, 7320, 8350 (M). 

Interpersonal and Small Group Communication: SPC 5170, 5180, 
5220, 6170, 6200, 6250, 6350, 7210, 7260 (M), 7270, 7530 (M), 
8230 (M); SPR 7580 (M). 

Political and Public Communication: SPC 5100, 5110, 5120, 5300, 
5996, 7040, 7120, 7130, 7250 (M), 7260 (M), 8230 (M); SPR 7700. 

Communication Studies: The M.A. degree in communication stud
ies is flexible and encourages students to sample broadly from the 
courses offered in the Department, while allowing a student to con
struct a program related to his/her particular interests. Students 
must complete appropriate content courses in speech communica
tion, radio-television-film, and journalism as well as course work in 



theory and research methods. Courses which relate to the student's 
particular area of interest are chosen with the adviser upon filing the 
Plan of Work. Required courses include: SPB 7000 and two meth
ods courses from the approved departmental list available from the 
Graduate Officer. One theory course is requir8d as well as a mini
mum of three 7000-level courses beyond SPB 7000.The Plan of 
Work must be approved by the adviser and the Graduate Officer. 

Plan A requires three credits in electives and an eight-credit thesis. 
Plan -B requires eight credits in elective courses and a three-credit 
essay. 

Public Relations and Organizational Communication: The M.A. 
degree in· public relations and organizational communication is a pro
fessional degree emphasizing the theory and application of commu
nication in a variety of contexts. This includes working in public 
relations, employee relations, media relations, public affairs, issue 
and crisis management, technical and employee communication, 
and related activities in business, industry, non-profit, and govern
mental settings. The following courses (eighteen credits) are 
required: SPB 7000, SPC 5100, SPC 5160, SPC 6250, SPJ 6300, 
SPC 7160 or SPC 7240. One methods course should be selected 
from the approved departmental list, in consultation with an adviser. 
Two courses should be selected from the following electives (except 
for students under Plan A, who should select one course): SPC 
5200, SPC 7010, SPC 7110, SPC 6170, SPC 6190, SPC 6200, SPC 
7120, SPC 7210, SPC 7260, SPC 8250. One course should be 
selected from the following radio-television-film and journalism elec
tives: SPR 5400, SPR 5996, SPR 5530, SPR 7590, SPJ 5020. At 
least one additional elective is required from Marketing, or other 
Departments as appropriate. 

The total minimum required credits, including the electives above, is 
thirty-two. Plan A requires the student complete an eight-credit the
sis for a total minimum of thirty-two credits. Plan B requires the stu
dent complete a three-credit essay for a total minimum of thirty-two 
credits. Plan C requires the student to enroll in SPC 7220, Profes
sional Issues in Applied Communication for a total minimum of thirty
five credits. Plan C is highly recommended. 

Professional Issues In Radio, Televlslon, and FIim: This profes
sionally-oriented degree program is for students interested in working 
in the radio, television, film and other mass communication or related 
industries. The program emphasizes the role of mass media in soci
ety, production, criticism, and the legal and economic environments 
of radio, television, and film. 

Required Courses: A minimum of thirty-five credits in course work is 
required (plus a final written comprehensive examination), under the 
Plan C option, as follows: SPB 7000, SPR 5996, and SPR 7210 (ten 
credits); three to four credits in law-related courses: SPJ 5020 or 
FPC 5020; three credits in management courses: SPJ 5996; six to 
eight credits in criticism courses: SPF 5020, SPF 5060, SPR 7500, 
and/or SPR 7590; eight to eleven elective credits, selected with 
adviser's approval, from the following or other appropriate courses: 
SPR 5530, SPR 6670, SPC 5996, SPC 5040, SPC 6250, SPF 5460, 
SPJ 5310, SPJ 5700. The terminal seminar SPR 7220, Professional 
and Applied Issues (two credits) must be taken in the student's last 
semester of course work. 

Studies In Radio, Televlslon, and FIim: This academically-oriented 
master's degree program is for students interested in radio, televi
sion, film, or other mass communication or related industries. This 
degree is appropriate for students interested in such areas as media 
research, media effects, theory and criticism, film criticism, archive
ship, and radio-television-film production and/or writing. It is an 
appropriate preparatory degree for doctoral work. 

Required Courses: A minimum of thirty-five credits in course work, 
including the following: one required course (SPB 7000); one theory 
course (SPA 7500, 7520, or SPC 7210); one methods course (SPC 
7260, 8230; SPR 5530, 7510, 7580, or 7590); four electives, chosen 
from: SPF 5020, 5060, 8520; SPR 5010, 5030, 5210, 5400, 5420, 

5570, 7700; one 7000-level graduate course in SPR or SPF. Stu
dents selecting Plan B must elect, with consent of the adviser, SPB 
7999 (three credits), for a total of thirty-six credits. Students select
ing Plan C must elect, with consent of the adviser, one final course in 
SPR or SPF (three or four credits), for a total of thirty-five credits. 

Communication Education (Pedagogy): Students pursuing this 
emphasis should elect SPC 6060, 6070 and 7810; SPR 5996. Elec
tion of all course work must be approved by the adviser and the 
Graduate Officer. 

Doctor of Philosophy 
with a Major in Communication 
At the Ph.D. level the primary aim of the Department is to help stu
dents develop the theoretical basis and the analytical and research 
skills necessary for scholarly inquiry into various communication 
acts, processes and contexts. Courses in the Department are 
designed to serve several specific purposes: 

1. To promote research and study into all aspects of the communica
tion process and effects. 

2. To provide intensive inquiry into professional communication areas 
such as radio, television, and film, organizational communication and 
pubtic relations. 

3. To prepare students for communication related careers in public 
service organizations and private business. 

4. To prepare communication educators. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants to the Ph.D. program in this Department must satisfy the follow
ing criteria. 

Admission to the Department's Ph.D. program is competitive and is 
based on the student's entire academic record. The Department 
requires an M.A. degree with a minimum 3.5 ('8'=3.0) honor point 
average, undergraduate and graduate work in the general field of 
communication, ability to write effectively, and demonstrable profi
ciency in speaking and reading. The Graduate Record Examination 
(GRE) is required of all Ph.D. applicants. Low GRE scores may be 
grounds for denial of admission to the Department's Ph.D. program. 
A Test of English as a Foreign Language (TOEFL) score of 600 Is 
required of all students for whom English is not their native language. 

In addition to completing all admission procedures in the Graduate 
School, the applicant for graduate study in communication must pro
vide three letters of recommendation verifying academic interest and 
ability. The applicant should consult the Departmental Graduate 
Officer as needed. 

DEGREE REQUIREMENTS consist of a minimum of ninety credits 
beyond the baccalaureate degree, thirty of which must be earned as 
dissertation credit. Ph.D. students must also complete two tool 
courses which do not count toward the required ninety credits. All 
course work must be completed in accordance with the academic 
procedures of the College of Fine, Performing and Communication 
Arts and the Graduate School governing graduate scholarship and 
degrees; see pages 163-164 and 17-32, respectively. 

Additional Departmental requirements include: (1) SPB 8000 or its 
equivalent; (2) a departmental major and a minor outside the Depart
ment (normally three courses); (3) five courses in research methodol
ogies germane to the dissertation research and the student's general 
research competencies (proficiency in a language pertinent to the 
student's research may be substituted for two of these courses); (4) 
successful completion of a written and oral comprehensive examina
tion; (5) presentation and defense of a dissertation which makes a 
substantive contribution to the communication field. Additional 
requirements may be made by the student's advisory committee and 
the Departmental Graduate Committee. 
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FINANCIAL AID 
General sources of financial aid tor graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33. See also the Academic Regulations of the College, above. The 
following information applies to the Communication Department. 

Graduate financial aid includes University graduate fellowships, grad
uate-professional scholarships, the National Direct Student Loan 
Program, King-Chavez-Parks Fellowships, Departmental awards, 
and student loans. For information, write to the Departmental Gradu
ate Officer, and to the Office of Scholarships and Financial Aid. 

Scholarships and Awards: For information on the awards listed 
below, contact the Department. 

George Bohman-Rupert Cortright Award Fund: A departmental 
award of $100-$200 open to any student specializing in debate. 

Raymond and Alice Hayes Scholarship Fund: A departmental award 
of $150-$200 open to any student specializing in debate. 

George A. Kopp Memoprial Scholarship Fund: An award of variable 
amount offered to full-time students, based on scholastic achieve
ment, desirable qualities of leadership, and financial need. 

Fellowships and Assistantships: Each year graduate assistant
ships and fellowships are awarded to qualified graduate students. 
Assistantships are awarded for teaching basic courses, and working 
with the forensic program and the University television station. Con
tact the Department for information. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

BASIC SPEECH (SPB) 
5010 Special Topics in Communication. Cr.1-4 (Max. 8) 

Prereq: consent of instructor. Topics to be announced in Schedule 
of Classes. (I) 

7000 Introduction to M.A. Studies in Communication Cr. 3 
Required during first twelve credits of speech graduate study. Funda
mental of scholarly research and writing at the graduate level. 
Required during first twelve hours of M.A. program in communica
b. M 
7990 Directed Study. Cr.1-4 {Max. 4) 
Prereq: written consent of chairperson, adviser, and graduate officer. 

(D 

7991 Directed Study: Ph.D. Cr.1-4 {Max. 4) 
Prereq: written consent of adviser, chairperson and graduate officer. 
Open only to doctoral students. Research in major field for advanced 
graduate students. (D 

7999 Master's Essay Direction. Cr. 1-3 
Prereq: consent of adviser. (T) 

8000 Introduction to Ph.D. Studies. Cr. 3 

Introduction to perspectives, tools and methods of communication 
research. Required during first twelve credits of Ph.D. study in the 
Communications Department. (Y) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (T) 
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9999 Doctoral Dissertation Research and Direction. Cr.1-16 

Prereq: consent of doctoral adviser. Offered for S and U grades only. 
(T) 

SPEECH COMMUNICATION (SPC) 
501 O Special Topics. Cr. 3 {Max. 9). 
No more than six credits may be elected in special topics courses in 
any graduate degree program. Selected topics in speech communi
cation to be announced in the Schedule of Classes. (B) 

5030 Communication Ethics. Cr. 3 

Issues of responsible communication in a variety of contexts includ
ing mass, organizational, and interpersonal communication. (B) 

5040 {SPC 5040) The Rhetoric of Racism. {AFS 5040) 
{LIN 5040) {S E 5370) Cr. 3 

Issues and topics related to the study of communication behaviors 
and patterns in the black community. Topics focus on specific cultural, 
rhetorical and sociological aspects of life in African American com
munities. (Y) 

5100 Speech Writing. Cr. 3 
Prereq: SPC 2100 or 2110 or consent of instructor. Preparation and 
presentation of speech manuscripts. Emphasis on style of writing, 
use of supporting materials and factors of interest. Special problems 
of ghost-writing considered. (Y) 

5110 Studies of Argument. Cr. 3 

Prereq: SPC 2110 or graduate standing. Used of argument in a vari
ety of fields and contexts including: public and interpersonal con
texts; law, religion and politics. Different methods of studying 
argument will be examined. (B) 

5120 Presidential Rhetoric. Cr. 3 

Prereq: SPC 2100 or consent of instructor. American presidency's 
reliance on public persuasion to lead public opinion. Inaugurals, cri
ses, scandals, and war messages analyzed. (B) 

5160 Public Relations Campaigns. Cr. 3 

Prereq: SPC 3170 and 4170 or graduate standing. Theory and prac
tice of selected topics in communication relating to contemporary 
public relations campaigns and current issues in public relations; cor
porate image and awareness campaigns; persuasive efforts of non
profit agencies; educational programs of consumer-related agencies; 
political and social campaigns. (W) 

5170 Human Communication and Aging. Cr. 3 

How time and experience impact human communication, as eeen 
through the media and through narrative stories crafted from oral his
tories of selected seniors. (B) 

5180 Family Communication. Cr. 3 

Message patterns and social signals in organized, systemic human 
units that are interdependent, usually due to blood connections, legal 
bonds, and/or explicit verbal commitments. (B) 

5220 Interviewing. Cr. 3 
Theory and research on interviewing across a range of contexts. 
Topics include: constructing questions and protocols, listening, role, 
self-presentation, social understanding. Contexts include screening, 
counseling, legal, journalism and research. (Y) 

5300 Women's Rights/Suffrage Rhetoric. Cr. 3 
Prereq: SPC 2100 or 2160 or 2190 or graduate standing or consent 
of instructor. Analysis of speeches and writings of eighteenth 
through early twentieth century U.S. women's rights and woman suf
frage activists. (B) 



5550 Performance Workshop. Cr. 1..J (Max. 6) 
Prereq: SPC 2500 or equiv. Workshop in conjunction with oral inter
pretation activities: festivals, contests, public performances such as 
Interpreters Theatre productions and Readers' Bureau programs. (B) 

5996 (SPC 5996) Capstone Course for Communication Majors. 
(SPJ 5996) (SPR 5996) Cr. 1 

Majors must elect in last 21 credits of study prior to graduation. 
Required for all communication majors. Review of all major course
work. Preparation of portfolio, resume, and entry into job market or 
further academic study. (Y) 

6040 Cultures and Rhetorics. Cr. 3 
Prereq: SPC 2100, 2160 or graduate standing. Analysis of philo
sophical, social and cultural foundations of rhetorical theory and 
practice in different cultures. Cultural rhetorics include: African, 
Asian, Native American, Latin American, Arab, and Jewish. (B) 

6060 (SPC 6060) Teaching Communication at the Secondary 
Level. (S E 6060) Cr. 3 

Prereq: fifteen credits in speech. Philosophy, pedagogical issues, 
and methods for teaching speech in secondary schools. (I) 

6070 Directing Forensics. Cr. 3 
Prereq: SPC 2110. Philosophy and methods of directing high school 
and college forensics programs; techniques of coaching for debate, 
oratory, extempore speaking and other reading and speaking con
tests. (B) 

6170 Theories of Interpersonal Communication. Cr. 3 
Survey of theory and research on interpersonal interaction, with spe
cial emphasis on social perception, self-presentation, and the forma
tion of relationships in interaction. (B) 

6190 Internship. Cr. 1-3 (Max. 6) 
Prereq: junior standing or above and at least 12 credits in SPC 
courses; written consent of instructor. On-the-job observations and 
work experience in business, service, social, governmental, and 
industrial organizations. Emphasis on public relations and organiza
tional communication. (T) 

6200 Theories of Small Group Processes. Cr. 3 
Prereq: SPB 1010, SPC 5200. Theory and research on communica
tion in the small, task-oriented group. (B) 

6250 Organizational Communication. Cr. 3 
Prereq: SPC 3250 or graduate standing. Theoretical review of the 
structure process and function of communication within and between 
organizations. Analysis of current and emerging issues in the theory 
and research of organizational communication. (W) 

6350 (SPC 6350) Communication, Culture, and Conflict. 
(D R 6350) Cr. 3 

Prereq: SPC 6250 or graduate standing. Overview of communica
tion theory and practice as it relates to issues of culture, conflict and 
dispute resolution. (Y) 

701 o Special Topics. Cr. 3 (Max. 9). 
No more than six credits may be elected in special topics courses in 
any graduate degree program. Selected topics in speech communi
cation to be announced in the Schedule of Classes. (B) 

7040 Language of Oppression. Cr. 3 
Prereq: graduate standing. Ways in which 
device of oppression and liberation. 

711 O Theory of Argument. Cr. 3 

language is used as 
(B) 

Prereq: SPC 2100 or 2110 or graduate standing. Advanced studies 
in argumentation, including the structure of reasoning, the organiza
tion of arguments, strategies of argument, and the nature of proof. 

(B) 

7120 Contemporary Political Campaigns. Cr. 3 (Max. 6) 
Prereq: SPC 2100. Study of methods for analyzing political cam
paigns; a critical evaluation of presidential campaigns from 1960 to 
the present. (F) 

7130 Contemporary Social Movements. Cr. 3 
Methods for analyzing social movements; critical evaluation of con
temporary social movements such as: civil rights, feminist, gay and 
lesbian rights, white supremacy, and environmental. · (B) 

7150 Micro-Level Organizational Communication. Cr. 3 
Prereq: SPC 6250 or graduate standing. Communicative processes 
and behaviors that affect individuals in organizations; quality and 
quantity of workplace communication at dyadic and group levels. ~ 

7160 Issue and Crisis Communication. Cr. 3 
Prereq: SPC 8250 or consent of instructor. Theoretical review and 
case-study approach to issues faced by organizations in communi
cating with important environmental constituencies. Topics: proactive 
and reactive strategies, interorganizational networks, boundary 
spanning, resource dependency, managerial roles, environmental 
uncertainty, and crisis communication. (B) 

7170 Health Communication. Cr. 3 
Prereq: graduate status; SPB 7000, SPB 8000, or consent of instruc
tor. Theory and research in health communication; issues of patient
provider communication and health campaigns. (F) 

7190 Classical Rhetorical Theory. Cr. 3 
Prereq: SPC 2100 or 2110 or classical civilization major. Critical 
analysis of the Sophists, Plato, Aristotle, Cicero, and others on rheto
ric. (B) 

7200 Rhetorical Theory: Medieval Through Modern. Cr. 3 
Critical analysis of selected works on rhetoric from Middle Ages, the 
Renaissance, and the eightewenth and nineteenth centuries. (B) 

7210 Communication Theory. Cr. 3 
Prereq: SPC 5210. Systematic analysis of major twentieth century 
theories of communication, with a discussion of their historical and 
philosophical foundations. Discussion and critical review of recent 
developments in communication theory. (Y) 

7220 Professional Issues in Applied Communication. Cr. 2 
Prereq: completion of au M.A. degree requirements or enrollment in 
last six credits. Open only to students ln final semester of M.A. 
course work. Open to organization communications/public relations 
majors only with consent of adviser. Terminal seminar in public rela
tions/organizational communication Master of Arts program. (Y) 

7240 Communication Consulting and Training. Cr. 3 
Prereq: SPC 8250 or consent of instructor. Theoretical and prag
matic approaches to the design and implementation of strategic com
munication changes in organizations. Topics: role of change, change 
strategies, behavioral and structural change, design of communica
tion audits, communication training methods, and relations with client 
organizations. (B) 

7250 Rhetorical Criticism. Cr. 3 
Principles of criticism as applied to public address; analysis of stan
dards and methods of evaluation; readings in modern criticism of 
public address. Research project. (B) 

7260 Behavioral Re-rch Methods in Communication. Cr. 4 
Methods of data collection and analysis in communication research, 
approaches to measurement, research design, and other quantitative 
methods of communication research. (F) 

7270 Computer-Mediated Communication. Cr. 3 
Analysis of computer-mediated interaction in task-oriented and rec
reational contexts. Emphasis on discourse analysis, and interper
sonal and group social processes including decision making and 
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emergence of identity, behavioral norms, and social cues. Research 
projects. (Y) 

7280 The Rhetoric of Kenneth Burke. Cr. 3 
Kenneth Burke's theory of rhetoric as it evolved through his literary, 
social criticism, dramatism, and logology periods. (B) 

7290 Contemporary Rhetorical Theory. Cr. 3 
Exploratory analysis of a broad spectrum of recent works relevant to 
the art of discourse. (B) 

7300 Feminist Rhetorical Criticism. Cr. 3 
Prereq: SPC 7250 or consent of instructor. Investigation of philo
sophical and practical issues inherent in feminist approaches to rhe
torical theory and criticism. (B) 

7310 Rhetoric and Ideology. Cr. 3 
Prereq; SPC 7250 or consent of instructor. Investigation of the inter
section, nature, and relationship between rhetoric and ideology; cur
rent postmodern concepts of critical rhetoric. (B) 

7320 Postmodern Rhetrolcal Criticism. Cr. 3 
Prereq: SPC 7250 or consent of adviser. Postmodernism, post-colo
nial, and critical-rhetoric challenges to traditional methods of rhetori
cal criticism. (Y) 

7810 Seminar in Communication Education. Cr. 3 
Philosophy and approaches to teaching speech on the college level 
with particular emphasis on teaching SPB 2000, or its equivalent. 
Special topics include objectives, evaluation, motivation and teaching 
strategies. (F) 

7820 Student Teaching of Oral Communication on the College 
Level. Cr. 3 

Prereq. or coreq: SPC 7810. Offered tor Sand U grades only. (I) 

7840 Studies In Communication Education. Cr. 3 
Prereq: SPC 7810. Research in communication education: issues, 
trends and controversies as reflected in major journals. (I) 

8120 History of Public Address. Cr. 3 
Topics to be announced in Schedule of Classes . (I) 

8230 Ethnographic Methods for Communication Research. 
Cr.3 

Prereq: SPB 7000 or SPB 8000 and Ph.D. standing or consent of 
instructor. Design, implementation and evaluation of ethnographic 
and participant/observation research studies in communication. (B) 

8250 Approaches to Organlzatlonal Discourse. Cr. 3 
Prereq; SPC 6250 and 7250, or consent of instructor. Advanced rhe
torical analysis of the discourse of various organizations. (8) 

8290 Special Topics in Communication Studies. 
Cr. 3 (Max. 9) 

Topics to be announced in Schedule of Classes . (1) 

8350 Advanced Study In Rhetorical Criticism. Cr. 3 
Prereq: SPC 7250 or equiv. Study of important decisions in rhetori
cal criticism; two critical projects refined throughout the term in con
text of critical process, perspectives and approaches. (8) 

FILM (SPF) 
5020 Studies in Film History. Cr. 4 (Max. 12) 
Prereq: admission to radio~TV-film major or SPF 2010 and consent of 
instructor. Analysis of the development of a specific film genre, a 
director, or other historical aspect of the motion picture. Topics to be 
announced in Schedule of Classes . Material fee as indicated in the 
Schedule of Classes. 

(Y) 
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5060 Documentary and Non-Fiction Film. Cr. 4 

Prereq: admission to radio-TV-film major or SPF 2010 and consent of 
instructor. Study of the non-fiction film made for a social, cultural, or 
political purpose; screening and analysis of selected films. Material 
fee as indicated in the Schedule of Classes. (Y) 

5250 Screenwrlling. Cr. 3 
Prereq: SPR 4210, ENG 3010, junior standing or above. Principles 
and techniques of writing for motion pictures. Analysis and study of 
professionally~written scripts. Exercises in writing documentary and 
dramatic film scripts. (Y) 

5440 Film Production. Cr. 4 
Prereq: SPF 5400, senior standing or above, production-ready script, 
consent of instructor. All aspects of 16mm sound motion picture pro
duction from scripting and budgeting through direction and cinema
tography to post-production AB roll editing and sound mixing. (8) 

5460 Motion Picture Animation Techniques. Cr. 3 
Prereq: junior standing or above. Theory and application of various 
forms and styles of film animation. Material fee as indicated in the 
Schedule of Classes. (B) 

7250 Advanced Screenwriling. Cr. 3 
Prereq: SPF 5250 or consent of instructor. Research and writing for 
creation of full-length dramatic or documentary film and television 
scripts. (F,W) 

8520 Seminar in Film. Cr. 3 (Max. 9) 
Topics vary with instructor. Consult the Departmental office. (B) 

JOURNALISM (SPJ) 
5020 History and Law of American Journalism. Cr. 4 
Prereq: junior or senior standing. History of the press in America; 
emphasis on development of law relating to communication and 
development of the media's effect on the law. (T) 

521 o Newsletters and Corporate Publications. Cr. 4 
Prereq: SPJ 3210. Editing journalism newsletter; field trips to area 
magazines; editing internal publications. Journalism skills course. 
Material fee as indicated in the Schedule of Classes. (T) 

5250 (SPJ 5250) Professional Issues In News Media 
Management. (SPR 5250) Cr. 4 

Prereq: SPJ 4100 or consent of instructor. Ethics and management 
structure and practices of media organizations. Individual research 
projects. (Y) 

5260 Professional Writing Workshop. Cr. 3 
Prereq: senior standing or above. For students and professionals 
who want to improve freelance writing skills, and for graduate stu
dents who want to publish academic research in popular magazines 
and journals. (I) 

5300 Desktop Publishing. Cr. 4 
Practical skills course in publishing newsletters, magazines, newspa
pers and books; emphasis on new computer technology, so-called 
'desktop publishing;' business aspects of publishing, including print
ing, promotion and marketing; skills in use of personal computer for 
publishing. (I) 

531 O Investigative Reporting. Cr. 4 
Prereq: SPJ 4100. Advanced reporting techniques involving use of 
Freedom of Information Act and computer-assisted data base 
searches; accessing public records. (I) 

5460 Magazine Writing. Cr. 3 
Prereq: SPJ 2100 and 4100 or consent of instructor. Advanced fea
ture writing: preparation of magazine features. Students focus on 



limited number of in-depth articles. Research, structure and writing 
techniques to produce publishable magazine-length articles. (Y) 

5500 Publishing on the Internet. Cr. 3 
Technique and goals of publishing on World Wide Web. Preparing 
graphics, learning HTML, uses of World Wide Web. 

(Y) 

5510 (SPR 5510) Mass Communications and Society. 
(SPJ 5510) Cr. 3 

Prereq: completion of at least eighteen credits in SPR courses; 
senior standing or above. Theoretical and practical research on the 
social functions and effects of the mass media. (Y) 

5700 Political and Governmental Reporting. Cr. 4 
Prereq: SPJ 2100, 4100. Covering politics, governmental and public 
affairs in the media. M 
5996 (SPC 5996) Capstone Course for Communication Majors. 

(SPJ 5996) (SPR 5996) Cr. 1 
Majors must elect in last 21 credits of study prior to graduation. 
Required for all communication majol'S. Review of all major course
work. Preparation of portfolio, resume, and entry into job market or 
further academic study. (Y) 

6190 Internship. Cr.1-3 (Max. 6) 
Prereq: SPJ 4100 and junior standing; written consent of instructor. 
Work assignments on daily or weekly newspapers, radio-television 
stations or public relations and advertising agencies. Journalism 
skills course. (Y) 

6300 Advanced Desktop Publishing. Cr. 3 
Prereq: SPJ 5300. Advanced planning, development and production 
processes essential to creation of corporate publications; including 
brochures, newsletters, annual reports, marketing collateral materi
als, grant and proposal documents. Writing and strategic communi
cation emphasis. M 

RADIO and TELEVISION (SPR) 
5010 History o!Televlslon and Radio. Cr. 4 
Prereq: admission to radio-TV-film major or SPR 1500 and consent 
of instructor. History of electronic media; development of industry; 
rise of genres and styles; social and political impact. (B) 

5030 Studies In Television Criticism and Theory. Cr. 3 
Prereq: grade of C or above in SPR 3010, or consent of instructor. 
Analysis of development of a television genre, comparison of genres, 
or specific approach to television criticism. (B) 

521 O Advanced Radlo-Televlsion-Fllm Writing. Cr. 3 (Max. 6) 
Prereq: SPA 4210, junior standing or above. Principles and practice 
in creating the fulHength dramatic or documentary script for broad
cast or film production. (Y) 

5250 (SPJ 5250) Professional Issues In News Media 
Management. (SPR 5250) Cr. 4 

Prereq: SPJ 4100 or consent of instructor. Ethics and management 
structure and practices of media organizations. Individual research 
projects. (T) 

5400 Techniques of FIim and Video Production. Cr. 4 
Prereq: admission to radio-TV-film major and SPA 4010, or SPR 
1600 and 401 o and consent of instructor .. Experience with the prep
aration, shooting and editing of video projects in film-styfe produc-

- m 
5420 Director's Workshop. Cr. 4 
Prereq: SPR 4310, 4410, 5400; senior standing or above; produc
tion-ready script; consent of instructor. Organization and execution 
of the film and video directo~s tasks through production of a major 

creative project. Material lea as indicated in the Schedule of 
Classes. (Y) 

5510 (SPR 5510) Maas Communications and Society. 
(SPJ 5510) Cr. 3 

Prereq: completion of at least eighteen credits in SPA courses; 
senior standing or above. Theoretical and practical research on the 
social functions and effects of the mass media. (Y) 

5530 Audience Measu-nt and Survey Techniques. Cr. 3 
Prereq: completion of at least twelve credits in SPA courses; junior 
standing or above. Theory and application of quantitative research 
techniques in surveying audiences for electronic media. (B) 

5570 International Communications. Cr. 3 
Prereq: SPA 2010; junior standing or above. World mass communi· 
cations systems, organizations and objectives. Political, economic 
and legal foundations of international media systems. (B) 

5996 (SPC 5996) Capstone Course for Communication Majors. 
(SPJ 5996) (SPR 5996) Cr. 1 

Majors must elect in last 21 credits of study prior to graduation. 
Required for all communication majors. Review of all major course
work. Preparation of portfolio, resume, and entry into job market or 
further academic study. (Y) 

6190 lntarnshlp. Cr.1-3 (Max. 8) 
Prereq: junior standing or above and at-least 12 credits in SPR 
courses; written consent of instructor. (T) 

6880 Individual Projects In Radio-Television-FIim. 
Cr. 3 (Max. 6) 

Prereq: written consent of adviser, professional studies director, and 
department chairperson. (T) 

7210 Graduate Introduction to Writing for Radlo-Televlslon-
Fllm. Cr. 4 

Prereq: graduate standing. Integrated writing and production skills 
between the four forms of writing for electronic media: persuasive, 
expository, journalistic, and dramatic, and the forms of electronic 
media production: audio, TV-studio, TV-field, and film. (T) 

7220 Profeaslonal and Applied Issues In Radlo-Televlslon-
Fllm. Cr.2 

Prereq: all coursework in professional studies In Radio-TV-Film Mas
ter of Arts program. Terminal seminar for the master's degree pro
gram In which students explore the role of radio, Television, and film 
in society. Preparation of professional portfolios and complete com
prehensive exam. (Y) 

7420 Seminar In Directing FIim and Video. Cr. 4 
Prereq: SPF 7250, production-ready scrlpt. consent of instructor. 
Research and production of film and videotapes for professional dis
tribution and exhibition. (F,W) 

7500 Seminar In Mass Communications. Cr. 3 (Max. 9) 
Topics very according to Instructor. Students should consult with 
area office. (Y) 

7510 Seminar In Maas Media Raseerch. Cr. 3 (Max. 9) 
Conceptualization, measurement and analysis approaches and 
Issues in mass communication research. Original research devel
oped in class and carried out singly or collaboratively under instruc
to~s supervision. (Y) 

7520 Seminar In -la Effects. Cr. 3 
Prereq: graduate standing. Survey of research and theory in mass 
communication effects on indMduals and social systems. Processes 
of mass media influence; role of mass communications in society. (V) 
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7530 Critical Mass Communication Theory. Cr. 3 

Prereq: graduate standing, SPB 7000 or SPB 8000, or consent of 
instructor. Foundational readings and concepts; theoretical perspec
tives of critical theory and cultural studies. (F) 

7560 Seminar in Media Production. Cr. 3 (Max. 6) 
Research in individual problem areas of media production, including 
legal requirements, union involvement, the logistics of studio and 
location arrangements, or the roles of support agencies. (B) 

7580 Content Analysis. Cr. 3 
Theory and practice in quantitative techniques for analyzing media 
content. (B) 

7590 Criticism of Mass Media. Cr. 3 
Theory and practice in the aesthetic analysis of media content and 
form. (B) 

7600 Mass Media, Popular Culture, and Cultural 
Historiography. Cr. 3 

Prereq: graduate standing. Methods of historical analysis into media 
and culture; contemporary research into American cultural industries 
and styles; social impacts of media and popular culture. (B) 

7610 Feminist Media Theory and Criticism. Cr. 3 
Prereq: SPR 7590 or consent of instructor. History of feminist film 
and television theory and criticism since the 1970s; methods for tex
tual analysis, the theories that inform these methods, and media 
scholarship other than textual analysis. (B) 

7700 Mass Media and Political Communication. Cr. 3 
Mass media research methods for political communication studied 
and applied. (I) 

8570 (IT 7140) Interactive Courseware Design. (SPR 8570) 
Cr.4 

Prereq: I T 611 O; Windows literacy recommended. Design, develop
ment and production. Demonstration of Authorware Professional 
authoring software; production tools and techniques: instructional 
systems design procedures in development and evaluation of 30-45 
minute instructional module. (Y) 
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DANCE 
Office: 3226 Old Main; 577-4273 
Chairperson: Eva Jablonowski-Powers 
Website: www.dance.wayne.edu 

Associate Professors 

Eva Jablonowski-Powers, Ann Zirulnik (Emerita) 

Assistant Professors 

Linda Cleveland-Simmons, Georgia Reid 

Courses offered by the Department of Dance include study in dance 
technique, choreography, theory and pedagogy. Students who have 
an undergraduate major in dance may select a program leading to 
teacher certification. The program also provides considerable oppor
tunity for choreography and performance through the Dance Com
pany. Admission to the Dance Company is by audition only. 

For information about a future master's program in this department, 
contact the chairperson. 

FINANCIAL AID: General sources of financial aid for graduate stu
dents may be found in the section on Graduate Financial Assistance, 
beginning on page 33. See also the Academic Regulations of the 
College, above. The following information applies to the Dance 
Department. 

Dance Program Award: Award of variable amount open to any full
time student majoring in dance, awarded in by the Department in the 
winter term. Contact the Department for details. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

DANCE (ONG) 
5000 Performance Tour. Cr. 1 (Max. 8) 
Prereq: DNC 5610 or 6610. Open by audition only. Development and 
performance of informal concerts for elementary, middle and second
ary schools. (W) 

5110 Study in Dance Styles. Cr.1 (Max.16) 
Examination of a particular dance style; i.e., historic period, tech
nique, jazz, tap, fad and social dance forms. (T) 

5200 Survey of World Dance. Cr. 4 
Assigned readings, writing, field trips, laboratory experiences. Multi
cultural diversity in thought and discipline; interdependent nature of 
dance; global perspective and definition. (F,W) 

5410 Dance Notation I. Cr. 2 
Background in movement or dance is desirable. Labanotation of 
dance and movement; survey of other systems. Analysis and record
ing of movement and dance. (B:W) 

5430 (P E 5440) Physical Education for Elementary School 
Children I. (DNC 5430) (DNE 5430) Cr. 3 

Prereq: admission to senior college. Developmental approach to 
teaching elementary physical education in schools. Beginning move-
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ment concepts and fundamental motor skills that are developmen
tally appropriate for children to participate in games, gymnastics, 
dance, and fitness activities. Curriculum design and implementation 
of activities in practicum application. (F) 

5435 (P E 5450) Physical Education for Elementary School 
Children II. (DNC 5435) (DNE 5435) Cr. 3 

Prereq: P E 5440. Continuation of P E 5440, focusing on a develop
mental approach to teaching elementary physical education in 
schools. Investigation of various teaching methods and styles using 
movement, themes, fundamental motor skills, games, gymnastics, 
dance and fitness activities. Implementation of developmentally 
appropriate activities in practicum application. (W) 

5550 Choreography II. Cr. 3 
Prereq: DNC 4550 or equiv. Selection of dance themes, construction 
of dances, small group studies. Aesthetic considerations, form and 
elements of performance. (B) 

5610 Dance Company I. Cr. 1 (Max. 8) 
Prereq: admission by audition. Coreq: DNC 4010 or 6010. Perform
ing company. Open to students interested in performing and/or cho
reographing. Four credits required for dance majors. (F,W) 

5710 Workshop in Modern Dance. Cr.1-6 (Max.12) 
A concentrated period of advanced dance study in technique, com
position and repertory, often with a visiting artist. (F,W) 

5800 Repertory. Cr. 1-4 (Max. 12) 
Prereq: DNC 4010 or equiv.; admission by audition. Learning, for 
performance, of standard modern repertory, dances previously cho
reographed by instructor, Labanotated dance, or work of Artist-in
Residence. (F,W) 

5810 (DNC 5810) Creative Dance for Children. (DNE 5810) 
(TED 5810) Cr. 3 

Approaches to creative dance experiences for children stressing the 
development of aesthetic and kinesthetic awareness. Focus on com
prehensive arts and curriculum related materials. (F) 

5820 (DNC 5820) Creative Dance Movement for the Pre-School 
Child. (TED 5820) Cr. 3 

Creative dance activities; manipulative, musical, imaginative and 
kinesthetic approaches to movement. (W) 

5830 (DNC 5830) Field Work In Creative Dance. (TED 5830) 
Cr. 2-8 

Prereq: DNC 5810 or consent of instructor. Supervised professional 
study in field settings. (T) 

5990 Independent Study in Dance. Cr.1-4 (Max.12) 
Prereq: major or minor in dance. Independent work in dance under 
faculty guidance. (T) 

5996 Choreography Ill. Cr. 3 (Max. 6) 
Prereq: ONG 5550, choreography selected and produced in three 
WSU concerts. Group and solo choreography, costume design and 
construction, notation of selected movement phrases and production 
of the solo work. (W) 

6010 Technique Laboratory Ill. Cr. 1 (Max. 8) 
Prereq: DNC 4010 or equiv. Modern Dance technique, advanced 
level. (F,W) 

6610 Dance Compeny II. Cr. 1 (Max. 8) 
Prereq: DNC 5610 or equiv. Required for students in the choreogra
phy and performance emphasis. Admission by audition. Pertorming 
company. Performing, choreographic and/or production responsibili
ties. (F,W) 

7999 (DNC 7999) Master's Essay and Project Direction. 
(DNE 7999) Cr. 3 

Prereq: consent of adviser. Development and review of project out
lines. Graduate students present proposed studies for analysis by 
faculty and students in seminar. (T) 

DANCE EDUCATION (DNE) 
5430 (P E 5440) Physical Education for Elementary School 

Children I. (DNC 5430) (DNE 5430) Cr. 3 
Prereq: admission to senior college. Developmental approach to 
teaching elementary physical education in schools. Beginning move
ment concepts and fundamental motor skills that are developmen
tally appropriate for children to participate in games, gymnastics, 
dance, and fitness activities. Curriculum design and implementation 
of activities in practicum application. (F) 

5435 (P E 5450) Physical Education for Elementary School 
Children II. (DNC 5435) (DNE 5435) Cr. 3 

Prereq: P E 5440. Continuation of P E 5440, focusing on a develop
mental approach to teaching elementary physical education in 
schools. Investigation of various teaching methods and styles using 
movement, themes, fundamental motor skills, games, gymnastics, 
dance and fitness activities. Implementation of developmentally 
appropriate activities in practicum application. (W) 

5810 (DNC 5810) Creative Dance for Children. (DNE 5810) 
(TED 5810) Cr. 3 

Approaches to creative dance experiences for children stressing the 
development of aesthetic and kinesthetic awareness. Focus on com
prehensive arts and curriculum related materials. (F) 

7999 (DNC 7999) Master's Essay and Project Direction. 
(DNE 7999) Cr. 3 

Prereq: consent of adviser. Development and review of project out
lines. Graduate students present proposed studies for analysis by 
faculty and students in seminar. (T) 
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MUSIC 
Office: 1321 Old Main; 577-1795 
Chairperson: Dennis J. Tini 
Associate Chairperson: James P. Lentini 
Graduate Officer: Mary Wischusen 
Academic Services Officers: Lee Dyament, Leah Robinson 
Website: www.music.wayne.edu 

Professors 

Harold Arnoldi (Emeritus), Ray P. Ferguson (Emeritus), James J. Hartway, 
Morris Hochberg (Emeritus), Malcolm M. Johns (Emeritus), Joseph A. Lab
uta (Emeritus), Kypros Markou, Matthew Michaels, Dennis J. Tini, C. Wil
liam Young (Emeritus) 

Associate Professors 

Frances Brockington, Carol J. Collins (Emerita), Bohdan J. Kushnir (Emeri
tus), James Lentini, Doris Richards, Mary Wischusen 

Assistant Professors 

Douglas Bianchi, Karl Braunschweig, Abigail Butler, Christopher Collins, 
Robert Conway, Norah Duncan, Terese Volk 

Lecturers 

Thomas Court, JoAnn Richardson 

Adjunct Professors 

Brazeal Dennard, David DiChiera, Neeme Jarvi 

Program Directors 

Douglas Bianchi (brass), Frances Brockington (voice), Abigail Butler (vocal 
music education), Robert Conway (keyboard), Paul Ganson (woodwinds), 
James Hartway (theory and composition), James Lentini (music technol· 
ogy), Kypros Markou (strings), Matthew Michaels (jazz studies), Dennis 
Tini (choral),Terese Volk (instrumental music education) 

Adjunct Performance Faculty - Pan-Time 

Geoffrey Applegate (violin), Clement Barone (flute), Emmanuelle Boisvert 
(violin}, Neal Campbell (tuba), Marcy Chanteaux (violoncello), Keith 
Claeys (percussion), Caroline Coade (viola), Jeanette Dagger·Haviaras 
(voice), Marguerite Deslippe-Dene (violin), Mario Difiore (violoncello), 
Dorothy Duensing (voice), Lee Dyament (guitar}, Gordon Finlay (voice), 
Paul Ganson (bassoon), Robert Gladstone (string bass), Oliver Green (clari· 
net), Morris Hochberg (violin), John Hughes (violin), Maxim Janowsky 
(string bass), David Jennings (trumpet), Gale Kramer (organ), Min·Duo Li 
(piano), Lawrence Liberson (clarinet), Pauline Martin (piano), Glenn Mel
low (viola), Steven Molina (string bass), Ervin Monroe (flute), Theodore 
Oien (clarinet), Brian Roberts (guitar), Richard Robinson (bass), Lenore 
Sjoberg (violin), Joseph Skrzynski (trombone and baritone), Joseph Striplin 
(violin), Anna Speck (voice), Patricia Terry-Ross (harp), Kenneth Thomp
kins (trombone), James Van Valkenburg (viola), Brian Ventura (oboe), 
Emanuel Vardi (viola), Eugene Wade (French horn), Robert Williams (bas
soon) 

Adjunct Jazz Faculty - Pan-Time 

April Arabian-Tini (jazz voice, vocal jazz ensemble), Gary Blumer (piano), 
Steven Carryer (guitar), Edward Gooch (trombone), David Jennings (trum
pet), Gary Leach (bass), Joseph LoDuca (film music), Don Mayberry (bass), 
Jerry McKenzie (percussion), Russell Miller (ensembles), Mark Nilani 
(music management), Larry Nozero (woodwinds), Dan Pliskow (bass), 
Ernest Rodgers (ensembles), James Ryan (percussion), David Taylor (per
cussion), John Trudell (trumpet) 
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Graduate Degrees 
MASTER OF ARTS with a major in music 

MASTER OF MUSIC with a concentration in composition, choral 
conducting, theory, performance, and music education 

CERTIFICATE IN ORCHESTRAL STUDIES 

Because of the technical demands and intellectual breadth of the dis· 
cipline of music, most serious music students find it necessary to 
build upon their undergraduate studies by continuing work at the 
graduate level. The Department of Music provides the program, fac
ulty specialists, and learning resources for advanced study, as well 
as a metropolitan setting ideal for contacts with cultural institutions to 
facilitate career advancement. 

MASTER'S DEGREES 
The Master of Arts degree is designed for students who desire to 
pursue an academic career in music theory or musicology through a 
broad Liberal Arts curriculum. The Master of Music degree provides a 
program for talented students pursuing professional concentration in 
1) pertormance, 2) composition, 3) theory, 4) choral conducting, or 5) 
music education. 

Admission to these programs is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, mas· 
ter's degree applicants in music must satisfy the following criteria. 
The student should apply to Wayne State University Graduate School 
as a Music Major. The student must possess an undergraduate 
degree in the same field for which he or she wishes to pursue gradu
ate study, or its equivalent in course work, private study, and experi
ence as determined by examination, audition or interview, and review 
of transcripts. All applicants for graduate degrees are required to 
pass the departmental theory and history examinations. Further· 
more, all students desiring to pursue any of the Master of Music cur
ricula must be certified for entrance into the program through further 
examination and/or audition by the Divisional Director or a designee 
in the area of concentration. 

DEGREE REQUIREMENTS: The masler's degree is offered by this 
Department under the following options: 

Plan A: Twenty-four credits in course work, plus an eight credit the
sis. An original composition approved by the Divisional Director of 
Theory/Composition substitutes for the thesis in the M.M. degree 
with a concentration in composition. 

Plan B: Twenty-nine credits in course work, plus a three credit essay. 

Plan C: Thirty-two credits in course work, plus a recital. (Thirty-four 
credits including two recitals for vocal performance majors.) 

Candidates for the Master of Arts degree with a major in music, and 
the Master of Music degree with concentration in theory or composi
tion, must elect Plan A. Plan B is open to candidates for the degree of 
Master of Music in Music Education. Candidates for the Master of 
Music degree with a concentration in pertormance or choral conduct· 
ing must elect Plan C. 

Oral Examination: An oral examination is required of all students. 

Candidacy must be established by the time twelve credits have been 
earned toward the master's degree. Applicants become degree can
didates only upon recommendation of the departmental Graduate 
Program Director and submission of an approved Plan of Work. 
Before a student can be admitted to candidacy in the Master of Arts 
curriculum, satisfactory completion of a reading examination in a for· 
eign language (preferably German or French) is required. 

Scholarship: The University requires that each student achieve a 
minimum honor point average of 3.0, in order to be eligible tor a grad
uate degree. Grades of 'C' and below are considered unsatisfactory 
and constitute valid cause for dropping a student from graduate 



study. However, the Department of Music permits a student to accu· 
mulate a maximum of six semester credits of 'C' in a graduate pro
gram, offset by an equal number of credits of 'A' in order to maintain 
the minimum 3.0 honor point average. Credits of 'C' in excess of six 
will result in dismissal from the program, regardless of whether the 
courses are included on the student's Plan of Work. All course work 
must be completed in accordance with the academic procedures of 
the College of Fine, Performing and Communication Arts and the 
Graduate School; see pages 163-164 and 17-32, respectively. 

Master of Arts With a Major in Music 
Prerequisite: The student must present a minimum of forty.five 
acceptable undergraduate credits in music distributed according to 
the requirements for the Bachelor of Arts degree with a major in 
music or its equivalent. 

DEGREE REQUIREMENTS 

Theory and Music History: MUT 7XXX and MUH 73XX (minimum of six 
credits in each, other than MUH 5300 and directed study courses) .... 14 

MUH 5300 .................................................... 3 
MUP 72XX or MUA 78XX.. . . ................. 2 
Music electives or cognates ... , ..... ,, .......................... 5 
MUH 8999. . . . . . .. .. . .. .. .. . .. .. .. . . .. .. .. .. .. . .. . .. . . 8 

Total: 32 

Master of Music 
With a Concentration in Composition 
Prerequisite: Bachelor of Music with a concentration in theory or 
composition. Candidates for this degree must have had prior training 
in composition; must be prepared to present scores for evidence of 
proper preparation; and must be accepted into the curriculum by the 
Program Director. 

DEGREE REQUIREMENTS 

Music Theory from: MUT 5040, 5060, 7000, 7020, 7050, 7100 ....... 13 
Music History: MUH 730X (other than directed study courses) .......... 6 
MUH 5300. . . . . . .. 3 
MUP 72XX or MUA 78XX ....................................... 2 
MUH 8999 an original composition in one of the larger 
forms of a minimum of twelve minutes duration approved 
by the adviser and separate from the work done in MUT 7100 ........... 8 

Total: 32 

- With a Concentration in Theory 
Prerequisite: Bachelor of Music with a concentration in theory or 
compostion; acceptance into the program by the Program Director. 

DEGREE REQUIREMENTS 

Music Theory from: MUT 5040, 5060,7020, 7050, 7100 (max. 3 er.) .... 13 
Music History: MUH 730X (other than directed study courses) ......... 6 
MUH 5300................. . ... 3 
MUP 72XX or MUA 78XX . . . . . . ............. 2 
MUH 8999..... . ............ 8 

Total:32 

- With a Concentration in Choral Conducting 
Prerequisites: Baccalaureate degree with a concentration in voice, 
organ/church music, conducting, or the equivalent in course work 
experience. Applicants must demonstrate proficiencies in the areas 
of score reading and piano facility. All applicants must be accepted 
into the curriculum by the Program Director. 

DEGREE REQUIREMENTS 

MUH 5300........ .. ......................... 3 
Music History MUH 730X (other than directed study courses) ....... 6 
MUT 7020 and other Music Theory courses except directed study courses. 6 
MUA 7 450, Advanced Conducting: Choral and Orchestral . . . . . . . . . . . . . . 9 
MUH 7370, Studies in Choral Literature ............................ 3 
MUP 72XX (Min. 2, max. 6) .................................... 2 
MUA78XX .................................................. 3 
Graduation recital and research paper required 

Total: 32 

- With a Concentration in Instrumental Performance 
Prerequisite: Bachelor of Music with a major in instrumental perfor· 
mance; acceptance into the program by the Program Director for 
Instrumental Performance. 

DEGREE REQUIREMENTS Credits 

MUP 72XX series: Principal Instrument (max. 12 credits) .............. 9 
MUA 7880 .................................................. 1 
Music Theory: MUT 70XX (other than directed study courses) .......... 6 
Music History: MUH 73XX (other than directed study courses) ......... 6 
MUH5300... .. .................................... 3 
MUA 780X.. . ........................................... 2 
Music Electives. . . . . . . . . . . . . .............. 5 
Graduation recital required 

Total: 32 

-With a Concentration in Vocal Performance 
Prerequisite: Bachelor of Music with a major in vocal performance; 
acceptance into the program by the Program Director for Vocal Per
formance. 

DEGREE REQUIREMENTS 

MUP 7220 .. . .. .. .. .. .. .. .. .................. 9 (Max. 12) 
MUH5300 .................................................. 3 
MUH 5350............... .. . 3 
MUH 5370, 5380 ............................................. 6 
MUH 6320, 6330 . .. .. .................. 6 
MUT7020 .................................................. 2 
MUA 7860, Opera Workshop .................................... 3 
MUA 7890 (Chamber Recital with paper) ........................... 1 
MUP 8290 (Solo Recital with paper) .............................. 1 

Total: 34 

- With a Concentration in Music Education 
Prerequisite: Bachelor of Arts or Science or Music with concentra;. 
tion in Music Education; acceptance into the program by the Program 
Director for Music Education. 

DEGREE REQUIREMENTS 

Music Education including MED 7999. . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 
Music History: MUH 73XX (other than directed study courses) ......... 6 
MUH 5300 .................................................. 3 
MUP 72XX or MUA 78XX ....................................... 1 
Electives. . . . ........................................ 4 

Total: 32 

Certificate in Orchestral Studies 
The Graduate Certificate Program in Orchestral Studies is intended 
for instrumentalists with an interest in purusing advanced and intense 
training in the art of orchestral playing. Even though it is primarily 
intended for musicians with an undergraduate or graduate degree in 
music, candidates with degrees in other fields will be considered if 
they can demonstrate extensive muscial experience including 
advanced skills on an orchestral instrument. 
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Admission to the program is contingent upon admission to the Grad
uate School, see page 17. A candidate should possess either an 
undergraduate degree in music or its equivalent in course work, pri
vate study, and experience as determined by examination, audition 
or interview, and review of transcripts. 

Prerequisite: Bachelor of Music with a Concentration in instrumental 
performance or its equivalent as described above, acceptance into 
the program by the Certificate Program director. 

CERTIFICATE REQUIREMENTS: credits 

MUP 72XX series, principal instrument (Max 12 credits) .. 
MUA 7810, University Symphony Orchestra .. 
MUA 7880, Orchestral Repertory ... 

FINANCIAL AID 

.. ..... 9 
........ 3 

.. .... 3 

Total: 15 

General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33. See also the Academic Regulations of the College, above. The 
following information applies to the Music Department. Contact the 
Department for details, unless otherwise stated. 

The following scholarships are awarded by the Music Faculty during 
May of each year, for the forthcoming academic year: 

Detroit Symphony Orchestral - Brad/in Scholarship: Award of $500 
open to any outstanding music major who plays an orchestral instru
ment, when funding exists. 

Brad Eisenbrey Scholarship: Award of $500; preference given to 
composition student; available when funding exists. 

Jospeh Fava Scholarship: Award to a guitar performance student 
when funding exists. 

Friends of Music Scholarship: Open to any music major who is an 
outstanding performer; available when funding exists. 

Rebecca Katzman Froman Piano Scholarship: Award of $500 open 
to an outstanding piano student. 

Mischa Kottler Scholarship: $500 award to piano performance major 
when funding exists. 

Harry M. Langsford Scholarship: Award of $250 to an outstanding 
choral or vocal student; available when funding exists. 

LeFevre Scholarship: Award of $500 open to any music major. 

Liberace Scholarship: Two awards of $3750 open to full-time music 
majors in jazz or classical curriculum. 

Christopher Mac Scholarship: Award of $250 open to outstanding 
member of the Men's Glee Club, when funding exists. 

Frank Murch Scholarship: Awarded to a Bachelor of Arts in music or 
piano performance, when funding exists. 

Pantaleo Scholarship: Award of $250, open to an outstanding music 
major. 

Molly Plotkin Memorial Scholarship: Available when funding exists; 
preference given to music education major. 

President's Endowed Scholarship: Amount to be determined;. 

Presser Foundation Scholarship: Award of $2250 open to an out
standing music major completing the junior year. 

Joan Rossi Memorial Scholarship: Award of $1000 open to any full
time music major who is an outstanding vocal performer. 

Gill Sirotti Scholarship: Available when funding exists, open to out
standing member of Men's Glee Club. 

Vocal Music Education Scholarship: Open to an outstanding vocal 
music major; available when funding exists. 

184 College of Fine, Peiforming, and Communication Arts 

The following scholarships are subject to other conditions than those 
cited above: 

Sophie Angelescu Scholarship: in memory of Valter Poole. Open to 
an outstanding music major who plays an orchestral instrument. 

ASCAP - Hubbell Scholarship: Award of $500, when funding is 
available, to an outstanding music student pursuing a degree in com
position. 

Angelo Gucci Scholarship: Open to an outstanding instrumental 
music education student; available when funding exists. 

Dumesnil Scholars: Award open to any music major; amount 
depends on funds available . 

Robert A. Harris Award: Awarded for excellence in choral perfor
mance. 

Laughead-Eldridge Piano Scholarship: Awarded to an outstanding 
piano performance major. 

Carl and Elinor Thom Harmony House Scholarship: Awarded to an 
outstanding music major. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999), Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

MUSIC THEORY (MUT) 
5040 History of Music Theory, Cr, 3 
Prereq: junior standing. Theoretical writings from Plato to Rameau to 
Schenker, in historical contexts (I) 

5060 Advanced Orchestration. Cr. 3 
Prereq: MUT 3000. Arranging and scoring for orchestra in alt forms 
of ensemble structure. (I) 

5110 Jazz Arranging and Composition I. Cr. 3 
Prereq: MUT 2160 and 2170. Creative writing for small jazz and pop 
ensembles. Arranging for three to five pieces including "head" 
arrangements, block chord technique and contrapuntal writing. (F) 

5120 Jazz Arranging and Composition II. Cr. 3 
Prereq: MUT 5110. Creative writing for larger jazz and pop ensem
bles; jazz arranging for six to eighteen pieces combining various tex
tures and timbres. (W) 

5130 Jazz Arranging and Orchestration. Cr. 3 
Prereq: MUT 3000, 5120. Arranging pieces with concentration on 
orchestrating large jazz ensembles. (F) 

5600 Survey of Music Theory. Cr. 3 
Open only to senior level and graduate students. General overview of 
the development of harmony, voice-leading, and form. (F) 

5997 Analytic Technique, Cr, 4 
Prereq: MUT 2140, 2150: MUH 3320, MUH 3330. Capstone course 
for Music Department. Structural analysis of tonal music in historical 
perspective. (W) 

7020 Seminar In Schenkerian Analysis. Cr. 2 (Max. 8) 
Prereq: MUT 4060 or equiv. Analysis of tonal music using Schen
ker's influential approach to harmony and voice-leading. (B) 



7040 Seminar in Twentieth Century Music. Cr. 2 (Max. 6) 
Prereq: MUT 4060 or equiv. Analysis of twentieth-century music 
using current applications of pitch-class set and transformational the
ories. (B) 

7050 Seminar In Music Theory Pedagogy. Cr. 2 
Prereq: graduate standing. Study of materials, teaching techniques, 
philosophy and organization of music theory classes. (I) 

7100 Graduate Composition. Cr. 3 (Max. 9) 
Prereq: MUT 4110. Advanced creative work in all of the idioms of 
twentieth century musical composition. (F,W) 

7992 Directed Study in Theory. Cr. 2 (Max. 6) 
Prereq: consent of instructor, music adviser, and graduate officer. 

(F,W) 

MUSIC HISTORY (MUH) 
5300 Music Research. Cr. 3 
Prereq: graduate standing in music or consent of instructor. Music 
bibliography and research techniques. (F) 

5340 Survey of World Music. Cr. 3 
Prereq: upper division or graduate standing. Musical expressions of 
five or six non-European cultures enroute to a better understanding 
of the peoples themselves. Attention given to biases, culturally
determined learning patterns, and aesthetics. (F,W) 

5350 Performance Literature and Pedagogy. Cr. 3 
Prereq: performance major in music. Survey of solo and chamber 
repertoire from the Renaissance to the present, for students' major 
performance areas. (Y) 

5360 (MUH 3360) History of Jazz I. (MUH 5360) Cr. 3 
Open only to post-bachelor and graduate students. Survey of major 
developments in jazz from its beginnings to the present. (F) 

5370 Diction and Song Literature I. Cr. 3 
Singers' diction in Italian, Latin, French and Spanish; methodologies, 
solo and chamber repertoire in these languages. (B) 

5380 Diction and Song Literature II. Cr. 3 
Prereq: MUH 5370. Singers' diction in German, Hebrew, Russian 
and English; methodologies, solo and chamber repertoire in these 
languages. (B) 

5390 (MUH 3390) History of Jazz II. (MUH 5390) Cr. 3 
Prereq: MUH 5360. Continuation of MUH 5360. (Y) 

5600 Survey of Music History. Cr. 3 
Open only to senior level and graduate students. General overview of 
the development of ideas in music history from ancient times to the 
present. (F) 

6300 Music Criticism. Cr. 3 
Prereq: upper division or graduate standing. Basics of music criti
cism and practical experience in writing criticism for publication. (Y) 

6310 Studies in Afro-American Music. Cr. 3 
Contributions of Afro-Americans to the development of music in the 
United States. (Y) 

6320 Advanced History of Opera. Cr. 3 
Prereq: graduate standing, MUH 5300. Survey of opera, its history, 
development and literature; research paper required. (8) 

6330 Advanced History of Oratorio. Cr. 3 
Prereq: graduate standing; MUH 5300. Survey of oratorio, its history, 
development and literature; research paper required. (8) 

731 o Studies in Medieval Music. Cr. 3 
Prereq: MUH 5300. Music from its origins to the Burgundian School. 
Special reports; research projects. (B) 

7320 Studies in Renaissance Music. Cr. 3 
Prereq: MUH 5300. Fifteeneth and sixteenth centuries, from Burgun
dian School through Palestrina. Special reports; research projects. 

(B) 

7330 Studies In Baroque Music. Cr. 3 
Prereq: MUH 5300. From Monteverdi to 1750. 
research projects. 

Special reports; 
(B) 

7340 Studies in Classical Music. Cr. 3 
Prereq: MUH 5300. From 1750 to 1825. Special reports; research 
projects. (B) 

7350 Studies in Romantic Music. Cr. 3 
Prereq: MUH 5300. Nineteenth century. 
research projects. 

Special reports and 
(B) 

7360 Studies in Twentieth Century Music. Cr. 3 
Prereq: MUH 5300. Special reports and· research projects. 

7370 Studies In Choral Literature. Cr. 3 

(B) 

Literature of various choral combinations from the Renaissance to 
the present; emphasis on stylistic characteristics and authenticity of 
performance. (Y) 

7991 Directed Study in Music History. Cr. 3 (Max. 6) 
Research investigations in historical musicology. 

8999 Master's Thesis Direction. Cr.1-8 (8 req.) 

(T) 

Prereq: nine credits in graduate music history or nine credits in MUT 
7100 and consent of adviser. (T) 

MUSIC PRIVATE INSTRUCTION (MUP) 
The following courses (72XX series) are for graduate music majors 
who wish to study voice or an instrument in a principal and/or sec
ondary capacity. One course per term is the usual election for the 
MUP 72XX series. The election of two courses concurrently must be 
a requirement of the student's curriculum and requires the consent of 
a music counselor and written consent of the Department chairper
son. A jury examination is required each semester for all students 
electing these courses. 

LIMITATIONS. Open only to students with less than four semesters 
of private performance course work including transfer credit. Elec
tion for three credits: Open only to performance majors or students 
in music education. Not open to students majoring in music in any 
M.A. curriculum. 

PREREQUISITES. Major standing in an M.M. or M.A. curriculum for 
which the MUP course is required; written consent of the Department 
chairperson; audition for first election. 

COREQU/SITE: Additional credits in any subject equal to at least 
four credits, including MUP election. 

Fees:. Special fees are assessed for these courses and are indicated 
in the Schedule of Classes. 

7200 Organ. Cr. 1-3 

Prereq: written consent of music adviser and department chair. Only 
open, by audition, to music majors in M.M. curriculum electing two or 
more courses. (F, W) 

721 0 Piano. Cr. 1-3 

Prereq: written consent of music adviser and department chair. Only 
open, by audition, to music majors in M.M. curriculum electing two or 
more courses. (F,W) 

7220 Voice. Cr. 1-3 
Prereq: written consent of music adviser and department chair. Only 
open, by audition, to music majors in M.M. curriculum electing two or 
more courses. (F,W) 
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7230 Stringed Instruments. Cr. 1-3 
Prereq: written consent of music adviser and department chair. Only 
open, by audition, to music majors in M.M. curriculum electing two or 
more courses. (F,W) 

7240 Woodwind Instruments. Cr.1-3 
Prereq: written consent of music adviser and department chair. Only 
open, by audition, to music majors in M.M. curriculum electing two or 
more courses. (F,W) 

7250 Brasswind Instruments. Cr. 1..J 
Prereq: written consent of music adviser and department chair. Open 
only, by audition, to music majors in M.M. curriculum electing two or 
more courses. (F,W) 

7260 Percussion Instruments. Cr.1-3 
Prereq: written consent of music adviser and department chair. Only 
open, by audition, to music majors in M.M. curriculum electing two or 
more courses. (F,W) 

7280 Classic Guitar. Cr. 1..J 
Prereq: written consent of music adviser and department chair. Only 
open, by audition, to music majors in M.M. curriculum electing two or 
more courses. (F,W) 

8290 Recital. Cr. 1 
Prereq: consent of instructor. Degree recital. (T) 

MUSIC APPLIED (MUA) 
5600 Business of Music I. Cr. 2 
Marketing of music; basic concepts of copyright law; licensing; pub
lishing; songwriting and recording contracts. (F) 

5630 Introduction to Recording Techniques. Cr. 3 
Prereq: MUA 5610. Introduction to recording equipment and tech
niques, including microphones, mixers, monitors, power supply, sig
nal processing, multi-track tape recorders, overdubbing, session 
procedures, and mixing down. Students are required to complete a 
final recording project. (W) 

5640 Electronic Music Synthesis I. Cr. 3 
Prereq: MUA 5610. Introduction to analog synthesizer programming, 
equipment, and techniques. Students required to design sounds for 
use in a final project. (F) 

5650 Electronic Music Synthesis II. Cr. 3 
Prereq: MUA 5640. Digital synthesis methods including software
based, FM and other synthesis types. Assignments leading to a final 
project. (W) 

5660 Recording Workshop. Cr. 1 
Prereq: music technology major or consent of isntructor. Experience 
with recording studio equipment and operation through assigned 
projects. Assignments include in-studio and on-site recordings. (F) 

5700 Business of Music II. Cr. 2 
Prereq: MUA 5600, or equivalent with consent of instructor. The rela
tionship of music professionals to unions and guilds; "team· con
cepts (agents, managers, attorneys, etc.); tax issues; business 
contracts; managing the career development of the music profes
sional. (W) 

5730 Harpsichord Class. Cr. 2 (Max. 8) 
Prereq: MUA 3790 or equiv. 

5790 Piano Accompanying. Cr. 2 

(F,W) 

Techniques of accompanying at the piano; analysis of styles, perfor
mance practices, and historical comparisons. Graduate students 
assigned special project and research paper. (F) 
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5800 Topics in Music Management. Cr. 2 
Prereq; consent of instructor. Scope and structure of the music 
industry on the local, national, and international levels, including art
ist management, live concert production and touring, recording film/ 
video/TV, marketing, communications, publishing, and industry asso
ciations. Technology and the music industry, management projects in 
selected areas of the industry. (W) 

7450 Advanced Conducting: Choral and Orchestral. Cr. 3 
(Max. 9) 

Prereq: MUA 2680 or equiv. Individual instruction with one of the 
conductors of the major performance ensembles including score 
reading; baton techniques; rehearsal techniques; and stylistic inter
pretation. (Y) 

7650 Directed Study: Internships. Cr. 1-3 (Max. 6) 
Prereq: music major; others by consent of instructor. Directly super
vised professional experience in the music and creative arts indus
tries and related fields (marketing, publicity, public relations). All 
activities during the course of the internship will require documenta
tion which must be submitted as part of a formal research paper. (n 
n20 Graduate Voice Class. Cr. 2 (Max. 8) 
Prereq: MUA 1100 and 1720 or equiv. Fundamentals in voice train
ing, correct breathing, tone placement, articulation, and vocalizing. 

7800 University Bands. Cr. 1 
Prereq: consent of director. 

7810 University Symphony Orchestra. 
Prereq: consent of director. 

7820 Jazz Lab Band. Cr. 1 
Prereq: consent of director. 

7830 Men's Glee Club. Cr. 1 
Prereq: consent of director. 

7840 Choral Union. Cr. 1 
Prereq: consent of director. 

7850 Concert Chorale. Cr. 1 
Prereq: consent of director. 

(W) 

(F,W) 

Cr.1 
(F,W) 

(F,W) 

(F,W) 

(F,W) 

(F,W) 

7860 (MUA 7860) Opera Workshop. (SPT 7860) (THR 7860) 
Cr. 1 (Max. 8) 

Prereq: consent of director. 

7870 Women's Chorale. Cr. 1 
Prereq: consent of director. 

7880 Chamber Music and Special Ensembles. Cr. 1 

(F,W) 

(F,W) 

All forms including: Collegium Musicum, jazz improvisation, percus
sion ensemble, trios and quartets, and wind ensemble. (F,W) 

7890 Chamber Recital. Cr. 1 
Prereq: consent of instructor. Performance of major chamber works 
as partial requirement for a master's degree in performance. (Y) 

MUSIC EDUCATION (MED) 
5550 Choral Conducting and Rehearsal Techniques. Cr. 3 
Prereq: MUA 2670 or equiv. Conducting and rehearsal methods and 
materials for secondary schools. (W) 

5560 Secondary School Music Workshop. Cr.1-3 (Max. 6) 
Group participation in the study of class materials and teaching pro
cedures for secondary music teachers. (Y) 



5590 (CL) Computer Applications in Music Teaching. Cr. 2 
Presentation of techniques and strategies for utilizing computer 
music software programs and MIDI equipment in music instruction. 

(S) 

6520 Elementary School Music Workshop. Cr. 1-3 (Max. 6) 
Group participation in the study of class materials and teaching pro
cedures for elementary music teachers. (Y) 

6530 Conducting and Operating the School Band. 
Cr. 2-3 (Max. 6) 

Individual instruction correlated with actual administration and direc
tion of summer youth band. (S) 

6540 Instrumental Music Workshop. Cr. 2-3 (Max. 6) 
Current problems, procedures and materials pertaining to develop
ment of the instrumental music program in the schools. (S) 

6550 College Teaching Preparation in Music. Cr. 2 (Max. 6) 
Prereq: senior or graduate standing; consent of chairperson. Obser
vation of instruction, class assistance and supervised instruction of 
undergraduate classes. Preparing lectures, quizzes and instructional 
material. (F.W) 

7560 Contemporary Trends in Music Education. Cr. 2-3 

Open to all graduate students. Role of music in the school. Philoso
phy, trends and issues in music education on all grade levels. {B) 

7990 Directed Study in Music Education. Cr. 1-3 (Max. 8) 
Prereq: consent of music adviser and departmental graduate direc-
tor. (T) 

7999 Master"s Essay Direction. Cr. 1-3 (3 req.) 
Prereq: consent of music adviser and department chair. {D 

851 O Foundations of Music Education I. Cr. 2-3 

Historical and philosophical foundations of music education; impor
tant trends, innovations and leaders in the development of music in 
American schools; and the influence of educational philosophers and 
aesthetic theories. {B:S) 

8520 Foundations of Music Education II. Cr. 2-3 

Consideration of the psychological foundations of music education; 
the application of learning theories to music teaching and evaluation 
of school music programs. {B:S) 

8540 Music Education Research. Cr. 3 

Basic skills in music education research; research reading and criti
cism; problem statement formulation; literature review; data gather
ing techniques; statistics and data analysis; manuscript development 
and report writing; research methodologies in music education. {B) 

8550 Measurement and Evaluation in Music Education. Cr. 3 
Measurement in music education; music clasroom test construction; 
statistical concepts; criteria for evaluating tests; measurement of atti
tudes and interests, musical behavior and performance; music apti
tude and achievement testing; evaluating students and programs. (Y) 

THEATRE 
Office. 3225 Old Main; 577-3508 
/Chairperson and Director, University Theatres: Blair V. Anderson 
Graduate Officer: James Thomas 
Website: www.theatra.wayne.edu 

Professors 

N. Joseph Calarco, Robert T. Hazzard (Emeritus), Lazar Kaushansky, 
Leonard Leone (Distinguished Professor Emeritus), David J. Magidson, 
Nira Pullin, Anthony B. Schmitt, Thomas Schraeder, Russell E. Smith 
(Emeritus), James Thomas 

Associate Professors 

Edward Smith, John Woodland 

Assistant Professors 

Cynthia Blaise, Jeny Cleveland 

Lecturers 

Mary Copenhagen, Fred Florkowski 

Academic Service Officers 

Janet B. Berry, Michael Donohue 

Graduate Degrees 
MASTER OF ARTS with a major in Theatre 

MASTER OF FINE ARTS with a major in Theatre and specializa
tions in acting, theatre stage design, stage costuming, stage light
ing design, theatre management and stage management 

DOCTOR OF PHILOSOPHY with a major in Theatre 

Master of Arts 
with a Major in Theatre 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants must have at least a 3.0 {'B') honor point average. A minimum 
of fifteen semester credits in the area of specialization is required. 

Candidacy must be established by the time twelve credits have been 
earned. 

DEGREE REQUIREMENTS: The Master of Arts degree is offered by 
this department under the following options: -

Plan A: Thirty-two credits, including an eight-credit thesis. 

Plan B: Thirty-two credits. including a three-credit essay. 

Required Cu"icu/um: Credits 

Literature (two courses from: THR 7040. 7200. 5220, 5250, 5100, 5210 .. 6 
Development of Drama (THR 5120 and 6120) ....................... 6 
Electives (including one course from: THR 7890, 8100. 8500. or 8810) 12-17 

Plus: 
Master"s Thesis (THR 8999). . . . . . . . . . . . . . . . . . . . . . ......... 8 

or 
Master's Essay (THR 7999) .......... . """" 3 

Total: 32 

A final oral examination is required of all Master of Arts Candidates. 
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Master of Fine Arts 
with a Major in Theatre 
The Master of Fine Arts curriculum in theatre is a three-year program 
of intensive professional training in the student's area of specializa
tion and is offered in acting, theatre stage design, stage costuming, 
stage lighting design, theatre management or stage management. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants must satisfy the following criteria. 

Students with a bachelor's degree are eligible to enroll in the M.F.A. 
program if they have successfully completed an audition or personal 
interview with the theatre arts faculty. Students with background defi
ciencies may be provisionally admitted to the M.F.A. program pro
vided that they enroll in work prescribed to eliminate these 
deficiencies. 

Students must declare their area of specialization upon entry into the 
program. The M.F.A. program is open only to members of the Hil
berry Repertory Theatre Company. 

DEGREE REQUIREMENTS: The Master of Fine Arts with a major in 
theatre is offered only as a Plan C master's program, requiring sixty 
credits in the area of specialization. All programs require a final 
project and a final oral examination relevant to the degree specializa
tion. Major requirements are as follows: 

ACTING: Sixty Credits. 
{Open only to members of the Hi/berry Company.) Credits 

Repertory Theatre (THR 7070, Max. 18 credits) .................... 18 
Studio (THR 6010. 6020, 7050, 7060, 7110, 7120, Max. 18 credits) . 12 
Voice and Speech (THR 6050, 6100, 7010, 7090, 7180, 7190) . . . ... 6 
Movement and Dance Styles (THR 6070, 6110, 7020, 7100, 7140, 7150) .. 6 
Development of the Drama (THR 5120 and 6120) . . . . . .... 6 
MFA Exit Project (THR 8020) . . ......................... 3 
Literature and Criticism (THR 7040, 7200, 5250, 5100, 5210). 6 
History (THR 7890, 8100, 8810). . .... 3 

THEATRE MANAGEMENT: Sixty Credits. 

Repertory Theatre (THR 7070). 
Studio 

Total: 60 

. . 12 

(THR 6010, 6020, 7050, 7060, 7110, 7120, Max. 18 credits) .. 18 
Internship in Theatre Management (THR 7170) ...................... 4 
Directed Study (THR 7990). . .......... 4 
M.F.A. Exit Project (THR 8020) .................................. 3 
Literature/Criticism/History Sequence: (THR 7040 and 7200, 

or THR 5100 and 5210). 6 
Electives (with adviser's approval) 
Legal Environment in the Arts (FPC 5020) 

........ 10 
.......................... 3 

Total: 60 

Stage Management: Variations in curricula are possible within the 
Theatre Management program for students interested in Stage Man
agement. The variations include replacement of THR 7170, Intern
ship in Theatre Management, with THR 8190 and THR 8200, 
Teaching lnternsip I and II, plus courses in scenic, costume, and 
lighting design, selected in consultation with an adviser. 

THEATRE STAGE DESIGN: Sixty Credits. 

Repertory Thealre (THR 7070) .................................. 12 
Development of the Orama (THR 5120) ............................ 3 
Theatre Aesthetics (THR 7200). . .. 3 
Play Direction I (THR 5050) . . .......................... 3 
Teaching Internship (THR 8190 and 8200). . .......... 6 
Stage Design (THR 5080 and 5090) ............................... 6 
Scene Painting (THR 5140 and 5150).. . ..... 6 
Advanced Stage Lighting Design (THR 5300) ........................ 3 
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Costume Design (THR 6060) . 
Advanced Technical Theatre Problems (THR 7030) , , .. 
Architecture and Decor (THR 7130) ... 

STAGE LIGHTING DESIGN: Sixty Credits. 

Play Direction I (THR 5050) .. 
Development of the Drama I (THR 5120) 
Theatre Aesthetics (THR 7200) .... 
Lighting Design (THR 5300, 6090, and 6190) .. 
Advanced Technical Theatre Problems (THR 7030) .... 
Repertory Theatre (THR 7070) ... 
neatre Costuming (THR 5010) .. 
Stage Design (THR 5080) ..... . 
Introduction to Scene Painting (THR 5140) .. 
Teaching Internship (THR 8190 and 8200) 
Electives (with adviser's approval) . 

STAGE COSTUMING: Sixty Credits. 

. .. 3 
. .... 12 

. . 3 

Total: 60 

credits 

. .. 3 
..... 3 
. .... 3 

. ........ 9 
. .... 12 

12 
. . 3 

3 
. .. 3 

.... 3 
. .... 6 

Total: 60 

Theatre Costuming (THR 5020) . . . . 3 
. . 6 
.. 3 

... 3 
.... 3 

Lighting and Stage Design (select two from: THR 5030, 5080, 5300) . 
Play Direction I (THR 5050) ... 
Development of the Drama I (THR 5120) ... 
Costume Design (THR 6060) . 
Advanced Stage and Film Makeup (THR 6080) .. 
Advanced Technical Theatre Problems (THR 7030) . 
Repertory Theatre (THR 7070). 
Theatre Aesthetics (THR 7200) ... 
Teaching Internship (THR 8190 and 8200) 
Electives (with adviser's approval) .... 

Doctor of Philosophy 
with a Major in Theatre 

. ............ 2 
. . 12 

. ... 12 
. ..... 3 
...... 3 

. ....... 10 

Total: 60 

The Ph.D. program in theatre at Wayne State University is designed 
to train the scholar/director. Courses in the Department are designed 
to promote research and study in all aspects of the theatre arts, and 
to provide intensive training in theatre. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants must satisfy the following criteria. Required prerequisites 
include an M.A. degree with a 3.3 ('8'=3.0) honor point average, 
undergraduate and graduate work in the theatre arts, the ability to 
write effectively, and demonstrated proficiency in speaking and read
ing. 

Only students with significant training and experience in directing 
who have a major creative interest in directing will be considered for 
admission. The Department reserves the right to restrict doctoral 
admissions due to limitations on production resources. 

In addition to completing all admission procedures of the Graduate 
School, the applicant for graduate study in theatre should provide: 1) 
copies of all academic transcripts; 2) graduate record examination 
scores; 3) at least three letters of recommendation addressing appli
cant's academic and artistic talent or promise; 4) a scholarly paper of 
at least 2,000 words or thesis demonstrating research ability; 5) 
applicant's Statement of Goals (100-150 words); 6) reviews and/or 
other documents of performance achievement, if available. The appli
cant should consult the Chairperson of the Departmental Graduate 
Committee for details. 

DEGREE REQUIREMENTS: Candidates for the doctoral degree 
must complete ninety credits beyond the baccalaureate including 
thirty credits of dissertation direction; one course in graduate 
research techniques or its equivalent; a departmental major or minor; 
and a minor outside the department. Dissertations characteristically 
employ critical or historical methods. Specific guidelines are available 



in the Office of the Chairperson of the Departmental Graduate Com
mittee. Additional requirements may be made by the student's advi
sory committee and the Departmental Graduate Committee. 

The qualifying examinations will cover major and minor areas in the 
student's plan of work. 

FINANCIAL AID 
Sources of financial aid for graduate students may be found in the 
section on Graduate Financial Assistance, beginning on page 33. 
See also the Academic Regulations section of the College, above. 
The following information applies to the Theatre Department. 

Fellowships and Assistantships 
Each year a number of graduate assistantships and fellowships are 
awarded to qualified graduate students. Hilberry Repertory Theatre 
student fellowships are awarded annually on the basis of auditions. 
For information, write to the Chairperson of the Department or the 
Chairperson of the Departmental Graduate Committee. 

Scholarship 
Francis Selfo Scholarship: An award of variable amount open to any 
student of Albanian descent who is studying theatre. Application 
deadline is May 15. Contact the Office of Scholarship and Financial 
Aid for details. 

GRADUATE COURSES (THR) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5010 Theatre Costuming I. Cr. 3 
Prereq: THR 1010 or 1030 recommended. Introduction to costume 
design and construction. Laboratory projects coordinated with Uni
versity Theatre productions. Material fee as indicated in the Schedule 
of Classes. (F) 

5020 Theatre Costuming II. Cr. 3 
Prereq: THR 5010. Advanced costume design projects concentrat
ing on the expression of character through design principles. Further 
development of drawing and rendering skills. (W) 

5030 Introduction to Design for the Theatre. Cr. 3 
Prereq: THR 2130 recommended. Methods and materials laboratory 
course. Practical exercises. Prerequisite to stage, costume or light
ing design; techniques of costume, lighting design; rendering, draft
ing, perspective, color, and design. (F) 

5050 Play Direction I. Cr. 3 
Prereq: THR 3050. Principles and theories of stage movement, 
blocking, casting, rehearsing. Students required to direct scenes and 
one-act plays for class presentation. (F) 

5060 Play Direction II. Cr. 3 
Prereq: THR 5050. Continuation of THR 5050. Lectures on the his
tory of play direction. Students required to direct a one-act play on 
the University Student Stage. (W) 

5070 Stage Lighting. Cr. 3 
Theory and practice in stage lighting. Examination of lighting in com
position and the aesthetics of light through projects in the stage light
ing laboratory. Discussion of applications of lighting instrumentation 

and control equipment to theatrical production. Participation in light
ing University Theatre productions is required. (F) 

5080 Stage Design. Cr. 3 (Max. 6) 
Prereq: THR 5030. The scenic designer's multiple analysis of a play. 
Practice in evolving a technique of scenic design by study of selected 
plays with execution of sketches and working drawings. (I) 

5090 Advanced Stage Design. Cr. 3 (Max. 6) 
Prereq: THR 5080. Laboratory theory course in stylistic characteris
tics of modern stage designs. Advanced problems in scenic design. 

(I) 

5100 Theatre History I. Cr. 3 
Required of all B.F.A. majors. The development of the physical the
atre and the evolution of production methods in Greek, Medieval, 
Renaissance, and English Restoration theatres with the correlation 
of the cultural environment of each period. Material fee as indicated 
in the Schedule of Classes. (F) 

5120 Development of the Drema I: Greek to Eighteenth 
Century. Cr. 3 

Plays from the Greek through the eighteenth century, including 
Shakespeare; relation of drama to an era and its theatre. (F) 

5130 (ENG 5890) Writing for Theatre. (THR 5130) Cr. 3 (Max. 6) 
Prereq: ENG 3830 or consent of instructor. Advanced study, in a 
workshop setting, of dramatic structure and writing for the theatre, 
terminating in the writing of an original stage play. (I) 

5140 Introduction to Scene Painting. Cr. 3 
Prereq: THR 2130. Laboratory and demonstration course as an 
introduction to painting for the stage, with an emphasis on the materi
als, texturing techniques, three-dimensional effects and the begin
ning work from painter's elevations. Material fee as indicated in the 
Schedule of Classes. (I) 

5150 Advanced Scene Painting. Cr. 3 
Prereq: THR 5140. Laboratory and demonstration course for the 
design or technical theatre student. Materials, techniques, styles of 
scene painting. Material fee as indicated in the Schedule of Classes. 

(I) 

5170 Modem Acting Styles and Theories. Cr. 3 
Prereq: three undergraduate courses in acting or equivalent experi
ence. Advanced lecture and performance course to develop the pro
cess of analysis, creation, and performance of dramatic characters 
as required by today's film, television and theatre disciplines. (S) 

5190 Costume History for the Theatre. Cr. 3 
Prereq: THR 5010. Survey of historical trends and patterns in the 
development of costume as related to various periods and genres of 
theatre. (I) 

5210 Theatre History II. Cr. 3 
Prereq: THR 5100 or consent of instructor. Continuation of THR 
5100. From English and continental eighteenth century to contempo
rary European and American theatres. Material fee as indicated in 
the Schedule of Classes. (W) 

5220 (THR 5220) Black Dramatic Literature. (AFS 5220) Cr. 3 
Critical study of significant black dramatists of the American stage: 
Willis Richardson, Marita Bonner, Randolph Edmonds, Langston 
Hughes, Alice Childress, Lorraine Hansberry, Ed Bullins, Amiri Bar
aka, Ntozake Shange, and August Wilson. (Y) 

5230 Pioneers of the Modern Theatre. Cr. 3 
Prereq: upper division standing. Stanislavski, Meyerholdt, Artaud, 
Gordon Craig, Brecht; lectures and creative projects. (B) 

5250 Playwriting I. Cr. 3 
Introduction to the craft of writing for the stage. 
write a full-length dramatic script. 

Students required to 
(B) 
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5300 Advanced Stage Lighting Design. Cr. 3 
Prereq: THR 5070; graduate standing or consent of instructor. 
Examination of situations and responsibilities encountered in profes
sional lighting design. Project work based on large-scale, complex 
requirements. Material fee as indicated in the Schedule of Classes. 

(I) 

5500 SpecialTopics inTheatre. Cr.1--3(Max.6) 
Specialized studies in theatre performence, history, criticism, man
agement, design, and technology. Topics to be announced in 
Schedule of Classes. (T) 

6010 Studio I. Cr. 1-3 
Prereq: graduate standing. Open only to members of the Hilberry 
Acting Company and M.A .• M.F.A .• and Ph.D. candidates in manage
ment. Examination and analysis of a specific dramatic genre, style or 
historic period as it relates to acting, directing, or management. Cor
relative periormance or other practical projects. Subject matter coor
dinated with the repertory of Hilberry Theatre. (F) 

6020 Studio II. Cr. 1-3 
Prereq: THR 6010. Open only to members of Hilberry Acting Com
pany and M.A., M.F.A., and Ph.D. candidates in management. Con
tinuation of THR 6010. (W) 

6030 Creative Dramatics for Children. Cr. 3 
Creative dramatics and formal playmaking for and by children. (I) 

6040 Children's Theatre Play Production. Cr. 3 
Prereq: THR 6030 recommended. Theory and practice of organiza
tion, selection, direction, production of plays for children's audiences 
in schools, churches and communities. (I) 

6050 Voice and Speech for the Stage I. Cr. 1 
Open only to Hilberry company members. Introduction to American 
standard speech using Edith Skinner's technique; introduction to 
FitzMaurice vocal technique. (F) 

6060 Costume Design for the Theatre. Cr. 3 (Max. 6) 
Advanced phases of costume design and construction. 
material for historical and national costumes. 

6070 Theatrical Movement and Dance Styles I. Cr. 1 

Source 
(I) 

Open only to Hilberry company members. Pilates Method of body 
conditioning; learning and pertecting movements of the body at 
beginning and intermediate levels. (F) 

6080 Advanced Stage and Film Makeup. Cr. 2 
Prereq: THR 3050. Continuation of basic principles applied in THR 
3050; emphasis on new makeup materials; experimentation with 
prosthesis and design for problem makeup. Material fee as indicated 
in the Schedule of Classes. (I) 

6090 Professional Lighting Design I. Cr. 3 
Prereq: THR 5300 or consent of instructor. Examination of the 
responsibilities and skills needed to function as a professional tlh
ghting designer. Varied styles of theatrical production, the lighting 
designer's communication with other professionals, use of computers 
in lighting design process, graphic presentation of lighting design 
concepts. (Y) 

6100 Voice and Speech for the Stage II. Cr. 1 
Prereq: THR 6050. Open only to Hilberry company members. Con
tinuing instruction in Skinner and FitzMaurice/Linklater. (W) 

6110 Theatrical Movement and Dance Styles II. Cr.1 
Prereq: THR 6070. Open only to Hilberry company members. Contin
uation ofTHR607. Advanced level. (W) 

6120 Development of the Drama II: Nineteenth Century to 
Modern. Cr. 3 

Plays and theories of the theatre from the nineteenth century to mod
ern times; relation of drama to an era and its theatre. (W) 
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6190 Professional Lighting Design II. Cr. 3 
Prereq: THR 5300 or consent of instructor. Continuation of THR 
6090. Employment of theatrical lighting techniques in non-theatrical 
applications such as film and video; preparation and presentation of 
a lighting design portfolio; roles of unions in theatrical lighting 
design. (B:W) 

701 O Voice and Speech for the Stage Ill. Cr. 1 
Prereq: THR 6100. Open only to Hilberry company members. Mas
tery of Narrow Transcription and Shakespeare (speech). Continua
tion of Fitz/Maurice/Linklater; introduction to Cecile Berry voice 
technique. (F) 

7020 Theatrical Movement and Dance Styles Ill. Cr. 1 
Prereq: THR 6110. Open only to Hilberry company members. Period 
movement and dance, medieval through Renaissance; research of 
period material. (F) 

7030 Advanced Technical Theatre Problems. Cr.1-3 (Max.18) 
Open only to M.F.A. theatre majors. Advanced Study and research in 
scenic design, theatre architecture, stagecraft, lighting. Projects and 
reports. Material fee as indicated in the Schedule of Classes. (1) 

7040 Dramaturgy. Cr. 3-4 
Study and preparation of dramatic texts for production; historical, 
socio-political and theoretical perspectives for production dramaturgy 
and literary management. (I) 

7050 Studio Ill. Cr.1-3 
Prereq: THR 6020. Open only to members of Hilberry Acting Com
pany, M.A., M.F.A., and Ph.D. candidates in management. Continua
tion of THR 6020. (F) 

7060 Studio IV. Cr. 1-3 
Prereq: THR 7050. Open only to members of Hilberry Acting Com
pany and M.A., M.F.A., and Ph.D. candidates in management. Con
tinuation ofTHR 7050. (W) 

7070 Repertory Theatre. 
Continuation of SPT 5040. 
Theatre repertory program. 

Cr. 1-4 (Max. 18) 
Supervised experience in the Classic 

(T) 

7080 Advanced Theatre Laboratory. Cr. 1-3 (Max. 3; max. 9 
for M.F.A. students with consent of instructor) 

Supervised laboratory practice in technical theatre and theatre man
agement (T) 

7090 Voice and Speech for the Stage IV. Cr. 1 
Prereq: THR701. Open only to Hilberry company members. Continu
alion of Narrow phonetic transcription and Shakespearean phrasing; 
alliteration, antithesis, inflections, music; beveloping vocal power. ~ 

7100 Theatrical Movement and Dance Styles IV. Cr. 1 
Prereq: THR 7020. Open only to Hilberry company members. Period 
movement and dance, Baroque and eighteenth century; research of 
period material. (W) 

711 O Studio V. Cr. 1-3 
Prereq: THR 7060. Open only to members of Hilberry Acting Com
pany and M.A., M.F.A., and Ph.D. candidates in management. Con
tinuation of THR 7060; further practical studies in various theatre 
crafts. (F) 

7120 Studio VI. Cr.1-3 
Prereq: THR 7110. Open only to members of Hilberry Acting Com
pany, and M.A., M.F.A., and Ph.D. candidates in management. Con
tinuation of THR 711 O; further practical studies in various theatre 
crafts. (W) 

7130 Architecture and Decor. Cr. 3 
Open only to theatre majors. Historical study of the form and ele
ments of architecture and decoration; emphasis on theatrical design. 
Material fee as indicated in the Schedule of Classes. (Y) 



7140 Theatrical Movement and Dance Styles V. Cr. 1 
Prereq: THR 7100. Open only to Hilberry company members. Period 
movement and dance, Victorian and Edwardian eras; research of 
period material. (F) 

7150 Theatrical Movement and Dance Styles VI. Cr. 1 
Prereq: THR 7140. Open only to Hilberry company members. Period 
movement and dance, 1900 to 1950; reserch of period material. (W) 

7160 Internships In Theatre Promotion. Cr. 1--6 
Planning, organization and execution of projects in publicity, fund
raising and audience development; evaluation of project effective
ness. (F) 

7170 Internships In Theatre Management. Cr. 1-4 
Prereq: M.F.A. in theatre management or consent of theatre director. 
Planning and execution of projects in theatre management; evalua
tion of project effectiveness. (W) 

7180 Voice and Speech lor the Stage V. Cr. 1 
Prereq: THR 7090. Open only to Hilberry company members. Intro
duction to dialect work; continuing development of vocal instrument. 

(F) 

7190 Voice and Speech for the Stage VI. Cr. 1 
Prereq: THR 7180. Open only to Hilberry company members. Char
acter work. (W) 

7200 Theatre Aesthetics. Cr. 3-4 
Prereq: M.A., M.F.A., or Ph.D. student; or consent of instructor. Con
temporary and classical theories of performance in drama, musical 
theatre, and dance. Interactions of acting, design, music, dance, 
script, and audience. (Y) 

7860 (MUA 7860) Opera Workshop. (SPT 7860) (THR 7860) 
Cr. 1 (Max. 8) 

7890 Seminar: Period Drama. er. 3-4 
Prereq: THR 5120 or equiv. or consent of instructor. Advanced study 
of a selected period or playwrights from the beginnings of drama 
through the Romantic movement. (B) 

7990 Directed Study. Cr.1-4 (Max. 4) 
Prereq: consent of chairperson and graduate officer. Open only to 
graduate students. (T) 

7991 Ph.D. Directed Study. Cr.1-4 (Max. 4) 
Prereq: consent of chairperson or graduate officer. Open only to doc
toral students. (T) 

7999 Master's Essay Direction. Cr. 1-3 
Prereq: consent of adviser. (T) 

8010 Advanced Theatre Practicum. Cr.1-2 (Max.11) 
Public performances in the dramatic productions of the University's 
Bonstelle Theatre. Credit determined by complexity of dramatic role 
pertormed. (T) 

8020 M.F.A. Exit Project. Cr.1-3 
Prereq: last semester standing; prior consent by graduate supervisor 
and faculty adviser. Open only to members of Hilberry company. (T) 

8100 Semlnar:Theatre History. Cr. 3-4 
Prereq: THR 5210 and consent of instructor. 
atre history. 

8190 Teaching Internship I. Cr.1-3 

Selected topics in the
(B) 

Open only to third year Hilberry fellows. Assisting faculty members in 
teaching first-semester undergraduate-level courses. (F) 

8200 Teaching Internship II. Cr.1-3 
Open only to third year Hilberry fellows. Assisting faculty members in 
teaching second-semester undergraduate-level courses. (W) 

8500 Seminar: Directing. Cr. 2 (Max. 4) 
Prereq: one year of undergraduate directing or consent of instructor. 
Discussion of selected topics in directing theory. Development and 
class presentation of directing concepts for plays in diverse styles, 
conceived for existing and theoretical theatre spaces; coordination of 
directing with design. (B) 

881 O Seminar: Modern Drama. Cr. 3-4 
Prereq: THR 7010 or equiv. or consent of instructor. Advanced study 
of selected period of playwright from beginning of modernism to 
present day. (B) 

8890 Doctoral Seminar. Cr. 2 (Max. 4) 
Prereq: admission to Ph.D. program. Discussion of selected 
res8arch projects. Development, written completion, and oral pre
sentation of research paper to department, faculty, and students. (Y) 

8999 Master's Theola Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr.1-16 (Max. 30) 

Prereq: consent of doctoral adviser. Offered for S and U grades only. 
(T) 
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LAW SCHOOL CALENDAR 2000-2002* 
FALL TERM 2000 

Priority Registration for Fall Term .. 

University Year Appointments Begin . 

Orientation & Legal Writing Program Begins for 

Mon., July 17 - Sat., Aug. 12 

........ Sun., Aug. 20 

All First Year Students (Day, Evening, Combined) .. . ......... Mon., Aug. 21 

. Mon., Aug 28 

. Mon., Sept.4 

Law Classes Begin for All Students 

Labor Day Recess. 

Priority Registration for Winter Term . 

Thanksgiving Recess . 

Day Scheduled as a Thursday1. 

Day Scheduled as a Friday 1 

Classes End . 

Review and Reading Period . 

University Commencement. 

Examination Period. 

............... Mon., Nov. 13 - Sat., Dec. 9 

. Thurs.-Sun., Nov. 23-26 

. . Tues., Dec. 5 

.......... Wed., Dec. 6 

....... Wed., Dec.6 

..... Thursday- Sunday, Dec. 7-10 

................ Thurs., Dec. 14 

........................ Mon. - Fri., Dec.11-22 

Holiday Recess ............................ Sat., Dec. 23, 2000 - Mon., Jan. 1, 2001 

Fall Term Ends ........... Sun., Dec. 31, 2000 

WINTER TERM 2001 
Winter Term Begins. 

Late Priority Registration. 

Classes Begin. 

Martin Luther King Jr. Birthday Observance 
(University closed) 

Law School Spring Recess. 

Classes Resume . 

University Spring Recess . 

Priority Registration for Spring.lSummerTerm 

............... Mon., Jan. 1, 2001 

. Tues.-Fri., Jan. 2-5 

. .......... Mon., Jan. 8 

............... Mon., Jan. 15 

. . . . . . . . . . . . . . Sun. - Sun., Mar. 4-11 

. ................ Mon., Mar. 12 

........ Mon. - Sat., Mar. 12-17 

Mon., Mar. 28- Fri., Apr. 13 

Classes End ........... Mon., Apr. 23 

Review and Reading Period ............................... Tues. - Sun., Apr. 24-29 

Examination Period. 

University Commencement. 

Term Ends. 

........ Moo., Apr. 30- Fri., May 11 

. Tues., May 1 

.................................. Fri., May 11 

Law School Commencement ...................................... Sun., May 13 

Grading, Consultation, & Final Faculty meeting .................. Sat.-Sun., May 12-20 

SUMMER TERM 2001 
Priority Registration for Spring/Summer Term 

Mon., Mar. 28 - Fri., Apr. 13 

Late Priority Registration ................................ Mon., Apr. 30- Fri., May 4 

Classes Begin . 

Memorial Day Recess. 

Day Scheduled as a Monday 1 . 

. ................ M_on., May 21 

....... Mon., May 28 

. . Fri., June 1 

Day Scheduled as a Wednesday1 .................................... Fri., June 29 

Independence Day Recess. 

Classes End . 

Examination Period. 

Priority Registration for Fall Term .. 

SummerTerm Ends 

.......... Wed., July 4 

................. Fri., July 6 

........... Mon. - Fri., July 9 - 13 

Mon., July 16- Sat., Aug.11 

. . . . . . . . . . . . . . . . . . . Fri., July 27 

FIRST YEAR SUMMER PROGRAM 2001 
Registratioo. . ................................ To be announced 

Welcome/Classes Begin .......................................... Wed., June 6 

Day Scheduled as a Wednesday1. . .. Fri., June 29 

Independence Day Recess. . ......... Wed., July 4 

Priority Registration for Fall Term . . Mon., July 16- Sat., Aug. 11 

Classes End ... 

Examination Period. 
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.......... Fri., July 27 

... Mon., July 30- Fri., August 3 

FALL TERM 2001 
Priority Registration for Fall Term. . .. Mon., July 16 - Sat., Aug. 11 

University Year Appointments Begin. .Sun., Aug. 19 

Orientation & Legal Writing Program Begins for 
All First Year Students (Day, Evening, Combined) .................... Mon., Aug. 20 

Law Classes Begin for All Students . . . ....... Mon., Aug 27 

Labor Day Recess . . .Mon., Sept. 3 

Priority Registration for Winter Term. Mon., Nov. 12 - Sat., Dec. 8 

Thanksgiving Recess. . ......... Thurs., Nov. 29 -Sun., Dec. 2 

Day Scheduled as a Thursday 1 ................................. Tues., Dec. 4 

Day Scheduled as a Friday1. . ..................... Wed., Dec. 5 

Classes End. . . Wed., Dec. 5 

Review and Reading Period. . . .................... Thursday - Sunday, Dec. 6-9 

University Commencement ...................................... Thurs., Dec. 13 

Examination Period 

Fall Term Ends . 

................................. Mon. - Fri., Dec. 10-21 

..................................... Mon., Dec. 31, 2001 

WINTER TERM 2002 
WinterTerm Begins . . . Tues., Jan.1, 2002 

Classes Begin .................................................... Mon., Jan. 7 

Martin Luther King Jr. Birthday Observance 
(University closed) Mon., Jan. 14 

Law School Spring Recess .................................. Sun. - Sun., Mar. 3-10 

Classes Resume ............................................... Mon., Mar. 11 

University Spring Recess . . Mon. - Sat., Mar. 11-16 

Priority Registration for Spring/Summer Term 
Mon., Mar. 25 - Sat., Apr. 13 

Classes End .................................................... Mon., Apr. 22 

Review and Reading Period ................................ Tues. - sun., Apr. 22-28 

Examination Period . . .................... Mon., Apr. 29- Fri., May 10 

University Commencement ........................................ Tues., May 7 

Term Ends. 

Law School Commencement ....................................... Sat., May 11 

Grading, Consultation, & Final Faculty meeting .................. Sat-Sun., May 11-24 

University Year Appointments End ................................... Sun., May 12 

SUMMER TERM 2002 
Priority Registration for Spring/Summer Term 

Late Priority Registration . 

Classes Begin. 

Memorial Day Recess 

Mon., Mar. 25-Sat., Apr. 13 

..... Mon., Apr. 29 - Fri., May 3 

Mon., May 20 

Mon., May 27 

Day Scheduled as a Monday 1 ....................................... Fri., May 31 

Day Scheduled as a Thursday 1 ..................................... Fri., June 28 

Independence Day Recess ........................................ Thurs., July 4 

Priority Registration for Fall Term ........................ Mon., July 15 - Sat., Aug. 10 

Classes End ...................................................... Fri., July 5 

Examination Period 

SummerTerm Ends .. 

. Mon. - Fri., July 8 - 12 

. ... Fri., July 26 

* Calendar Dates are Tentative. This Calendar applies to the Law School ONLY. The 
general University Calendar appears on page 4. 



THE STUDY OF LAW 
AT WAYNE STATE 
UNIVERSITY 
History and Goals of the Law School 
Wayne State University Law School has been a source of lawyers for 
Michigan and the rest of the nation for more than 70 years. A group 
of public-spir~ed lawyers led by Judge Allan Campbell, in coopera
tion with the Detroit Board of Education, established the new law 
school in 1927 as part of the Colleges of the City of Detroit. The Law 
School and other colleges grew and flourished and wera subse
quently renamed Wayne University. In 1956, the University joined the 
University of Michigan and Michigan State University as one of Mich
igan's three major public universities, and was renamed Wayne State 
University. 

Wayne State University is an institution dedicated to excellence in 
education and research. The focus of the Juris Doctor (J.D.) program 
is preparation of lawyers for the wide variety of professional opportu
nities available with law firms, corporations, public interest groups, 
government, prosecutors' and defenders' offices and many other 
law-related fields. The rich and varied educational program not only 
teaches the legal rules by which business and personal affairs are 
governed in a complex society, but also instills an appreciation of the 
larger role of the legal profession as it shapes society's values and 
institutions. The program emphasizes experiences designed to 
develop the skill Of written expression, and provides oral advocacy 
training in trial and appellate settings. In addition to the traditional 
classroom component, the Law School offers the opportunity to 
enrich legal education with real-life legal experience. Students are 
encouraged to take advantage of the special opportunities available 
in the Detroit metropolitan ai:-ea for internships with judges, prosecu
tors' and defenders' offices and public interest law practices. 

The Law School's faculty is actively involved in scholarty research. 
Professors at Wayne State University Law School make significant 
contributions to the understanding of issues in environmental law, 
taxation, criminal procedure, constitutional law, urban law and many 
other fields. Their books and articles contribute to the depth and 
quality of classroom teaching. It is the interaction of teaching and 
research which creates an especially stimulating environment for the 
law student. 

The Law School community takes great pride in Its diversity. The full
time faculty includes individuals experienced in local, state and fed
eral government, 'others who have served as judicial clerks for federal 
judges, a number with backgrounds in private practice, and others 
who are well-known public interest advocates. They combine excel
lent academic credentials with practical experience. The faculty is 
committed to classroom teaching excellence and to advancing the 
state of protess\onal knowledge through scholarship. The Law School 
is aJso fortunate to have excellent part-time faculty from the metropol
itan Detroit area. Respected judges and practitioners bring valuable 
and specialized professional perspectives to the adjunct faculty. 

Accreditation and National Recognition 
Wayne State University Law School is accredited by both of the 
major national accrediting agencies for legal education-the Ameri
can Bar Association and the Association of American Law Schools. 

The Law School has a chapter of the Order of the Coif, the national 
honorary society dedicated to the highest standards of legal scholar
ship. Membership is limited to the top 1 0 percent of each graduating 
class, elected by the faculty. In establishing its chapter of the Order of 
the Coif, Wayne State University Law School has joined other elite 

law schools in promoting exceptional accomplishment in legal stud
ies. 

Law School Setting 
Wayne State University is located in the heart of the University/Cul
tural Center area about four miles from downtown Detroit. W~ln a 
few blocks of the Law School ara the Detroit Public Library, the 
Detroit Institute of Arts, the International Institute, the Detroit Histort
cal Museum, the Detroit Science Center and the Museum of African
American History. South of the main campus area are the Detroit 
Medical Center and the Wayne State University Medical School. 
State and federal courts and offices ara concentrated in the down
town area. 

The Law School is located on the main campus convenient to the 
major University library complex and the University's Hilbeiry The
atre, which houses one of the most distinguished graduate theater 
repertory companies in the United States. The Law School complex 
includes the classroom building, and the law library building. The 
classroom building has five auditoriums with terraced seating 
designed to enhance the educational experience and a lounge area 
for informal conversation between classes. In 1996, the Law School 
completed a $500,000 refurbishing of the classroom building. The 
law library building houses-in addition to the library-faculty and 
administration offices on the third floor and seminar rooms. 

In the summer of 1999 Wayne State University Law School began its 
most signHlcant capital project in thirty years ~h the construction of 
a new law building and substantial renovation to the existing law 
library building. The new building, approximately 56,000 square feet 
in size, will house reconfigured student services and student organi
zation offices, new seminar rooms, a new student publications suite, 
a new moot court room, a distance learning classroom and additional 
faculty offices. The existing three-story law library building will be 
renovated to include an -expanded and improved law library and stu
dent study space. The highlight of the new building will be a 250-seat 
auditorium/courtroom. Equipped for both lectures and trial and 
appellate court sessions (including judges' chambers and a jury 
room), the auditorium will become the focal point for the Law School's 
instructional and public outreach activities. The balcony of the audi
torium will feature two separately enclosabfe fifty-seat sections, giv
ing the auditorium a high degree of versatility. The new building will 
provide greatly improved instructional and technological resources, 
allowing the Law School to continue to offer a first-rate legal educa
tion at an affordable cost. It will give Wayne State law students a 
warm, inviting place to gather and socialize as well as to learn. The 
new building is scheduled to be completed in time for the beginning 
of classes in the fall of 2000. Renovation of the existing building will 
be completed during the winter of 2001. The total project cost Is esti
mated to be $17.1 million. 

Arthur Neef Law Library 
The Arthur Neef Law Library Is the second largest academic law 
library in Michigan, and the 23rd largest In the United States. The 
Law Library is noted for its collection and the services provided by its 
law librarians and staff. With over 560,000 volumes, It serves as a 
major center of legal research for faculty and students of the Law 
School, for members of the local and state bar, representatives of 
state and federal agencies, alumni and people from the community. 

In addition to a complete collection of all Michigan legal materials, 
the Library contains the reported cases of the highest courts and 
most of the lower court reports of all states and territories of the 
United States as well as current statutory compilations. It also con
tains other state materials such as legislative reports, session laws, 
attorney general reports, court rules and jury instructions. There are 
sets of all federal cases, statutes, treaties and court rules available in 
numbers adequate for active research by students and faculty. In 
addition, the Library has research aids such as digests, citators, legal 
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encyclopedias, dictionaries, form books, loose-leaf services, indexes 
and reference works. 

The collection includes information in books, journals, loose-leaf ser
vices and U.S. government documents and in various formats such 
as paper, CD-Rom, video, audio, and on the Internet. Special collec
tions include the Alwyn V. Freeman International Law Collection, the 
Driker Antitrust Law Collection, the Jewish Law Collection, Michigan 
probate court opinions, Michigan Superfund site documents, U.S. 
Supreme Court Records and Briefs (original historical volumes from 
1897-1935 and microfiche to the present), Michigan Supreme Court 
Records and Briefs from 1854 to the present, and U.S. Congres
sional documents from 1818 to the present. The Law Library pro
vides access to over 200 titles on CD-Rom. Many electronic 
resources are now on the WWW and accessible from the Law 
Library's homepage. 

The total combined collections of the University's seven libraries 
exceed 2.9 million volumes. Students have access to the materials in 
the Shiffman Medical Library, the Purdy/Kresge Graduate Library, the 
Science and Engineering Library, the newly opened Oakland Center 
and the modern Undergraduate Library Center (opened fall 1997). 
These collections support the multidisciplinary interests of the stu
dents and the research of the faculty. Materials that are not part of 
the University Library System's collections are obtained for Wayne 
State University students and faculty from other libraries in the state, 
in the country or the world within days and sometimes hours. The 
libraries of the Detroit Public Library and the Detroit Institute of Arts 
are within walking distance and are part of the Detroit Area Library 
Network (DALNET). 

Georgia A. Clark, B.S., AM.LS., serves as the Law Library Director. 
She is assisted by a staff of librarians with experience in foreign and 
international law as well as the newest information and instructional 
technology. The staff includes Janice K. Selberg, Assistant Director, 
B.A., A.M.L.S., J.D.; Edward Lee, cataloger, LLB. (Taiwan); and 
Michael Samson, Public Services Librarian, J.D. and post graduate 
degree in economics (Romania), M.S.L.S., and Eric C. Kennedy, 
B.A., M.S.L.S., Access Librarian. Full-time support staff and part-time 
student assistants contribute to the research and service mission of 
the Law Library. Reference and research assistance is available dur
ing the daytime, the evening and a portion of the weekend. 

The majority of the study space in the Law Library makes use of nat
ural light. Reading tables, adjacent to the book shelves, as well as 
wired carrels, are available throughout the building. Rooms are avail
able for Wayne State University law students' group discussion and 
study. 

The Library has benefited greatly from the generosity of donors who 
have made major contributions in recent years. Dr. Alwyn V. Freeman 
made a substantial gift of his personal collection of international and 
comparative legal materials, now called the Alwyn V. Freeman Inter
national Law Collection. A further gift consisting of 3,000 volumes of 
basic legal materials was made in honor of Judge Robert S. Marx. A 
gift from Donald E. Barris has made possible major renovations of 
the library's service areas, in particular the computer lab and refer
ence/research area. Other friends of the Law Library have made 
major contributions that have enhanced the Law Library's collection 
and services. 

Consult the Law Library's home page for more information: http:// 
www.lib.wayne.edu/lawlibrary/LLhome.html 
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Law Degrees 
The Law School offers academic programs leading to the degrees of 
Juris Doctor (J.D.) And Master of Laws (LL.M.). The J.D. is a gradu
ate degree requiring a baccalaureate degree as a prerequisite. The 
LL.M. is a graduate degree offered by the Law School in the fields of 
taxation, labor law, and corporate and finance law which requires the 
J.D. or its equivalent as a prerequisite. 

JURIS DOCTOR 

MASTER OF LAWS 

MASTER OF LA. WS in Corporate and Finance Law 

MASTER OF LAWS in Labor Law 

MASTER OF LAWS in Taxation 

.( 



THE JURIS DOCTOR (J.D.) 
PROGRAM 
First-year Programs 
The Law School offers three programs for the first year of law study. 
Students may enroll in a full-time day program, a full-time combined 
day/evening program or a part.time evening program. All first-year 
programs begin only in the fall term. 

Students in the first-year day program must enroll in all six required 
courses. First-year day students should not be engaged in employ
ment, even on a part-time basis. 

The combined program is designed to meet the needs of students 
who wish to complete law school in three years, but who prefer to 
take several evening classes. The combined program may be elected 
by any applicant. Students take four or five of the six first-year 
required courses and may take an elective course. In the second 
year, they take in the evening division any first-year required course 
they did not complete in their first year of law school and may take 
additional upperclass courses in the day or evening division. The 
combined-program students who attend summer school may com
plete the J.D. degree in three years. Combined-program students 
enrolled in 27 credits for the first academic year are strongly discour
aged from employment, even on a part-time basis, during the first 
year of law school. 

Students in the first-year eveniiig program must enroll in all three 
required courses. Classes meet from 6:10-8:10 Monday through 
Thursday. Property, Torts, Criminal Law and Constitutional Law I are 
required in the second year. Students who begin law school in the 
evening division and enroll in eight credit hours per semester can 
complete requirements for the J.D. degree in five and one-half years. 
Students who begin in the part-time program are permitted up to six 
years to complete the degree. Evening students may accelerate their 
completion by taking more than eight credits per semester and by 
taking courses in the summer term. If a part-time evening student 
wishes to become full-time after the first year, he or she may do so. 
The student is required to take the Property, Torts and Criminal Law 
courses in the evening, but may concurrently enroll in day courses to 
make a full-time schedule. 

First-year Summer Institute 
The Summer Institute, which begins in June, offers one first-year 
required course with both substantive and skills components. The 
skills component helps to develop the student's legal writing abilities. 
Students also receive instruction in case briefing, preparation for 
class, outlining and examination writing. Full-time day students who 
attend Summer Institute have more time to devote to their studies 
during the academic year. Enrollment in the Summer Institute is lim
ited to 40 students. 

Upper-Class Program 
After completion of the first-year program, students may choose from 
among a large number of elective courses and seminars covering a 
broad range of subjects. Students may elect courses that meet in the 
day or evening or a combination of day and evening. It is not uncom
mon for evening students to elect from day classes and vice versa, 
and for upper-class students to change from one program to the 
other. Both day and evening upper-class students may accelerate by 
electing courses in the eight-week summer semester. 

Law students interested in interdisciplinary study, but who do not 
want to pursue a joint degree, may elect up to four law-related gradu
ate level courses in other departments of Wayne State University. 
One graduate level course may be elected each semester, and J.D. 

credit for graduate courses must be approved in advance by the 
Assistant Dean for Academic Affairs. 

Opportunities for Research and Writing 
The Law School offers first-year students an excellent foundation in 
research and writing, including training in computer research. Upper
class students have the opportunity to pursue research in areas of 
their interest and enhance their writing skills by electing from the 
wide variety of courses, seminars and directed studies, and by partic
ipation in the Law Review. 

Legal Research and Writing Courses 
The Legal Research and Writing Program offers two courses: the 
four-credit Legal Research and Writing course required for first-year 
students and the three-credit Legal Writing: Advanced course avail
able to upper-class students. Under the leadership of the Director of 
Legal Research and Writing, the program has earned an outstanding 
reputation. The Director and four other full-time instructors are expe
rienced teachers who practiced law or were judicial clerks prior to 
teaching. The first-year Legal Research and Writing course begins 
with an intensive orientation program, which introduces new students 
to the court system, the case method of legal education, and meth
ods of legal anatysis. Following orientation, the Legal Research and 
Writing course meets once a week. Students also meet with their 
instructors in individual conferences. Course enrollment is small to 
allow for maximum student-teacher interaction and timely feedback. 
on assignments. In the fall semester students research legal issues 
using Law Library materials and computer legal research programs 
and complete a series of memoranda designed to improve legal writ
ing and analysis skills. Instruction in the course is coordinated with 
work in other first-year courses. Students draft pleadings in conjunc
tion with the Civil Procedure course, and, with the assistance of the 
Contracts professors, students negotiate and draft a contract. In the 
winter semester the Legal Research and Writing course focuses on 
appellate advocacy skills; the major assignment is an appellate court 
brief based on a comprehensive trial court record and lower court 
decision. Students end the course by presenting an argument based 
on their brief to a three-judge mock appellate court composed of 
local attorneys, many who are graduates of this fine program. To pre
pare for their argument, students may attend sessions of state and 
federal trial and appellate courts whose judges visit the Law School 
and hear arguments in actual cases. Students also practice their 
arguments before upper-class students in the Moot Court program. 

After completion of the first- year Legal Research and Writing course, 
students may elect the advanced writing course. Legal Writing: 
Advanced is offered each summer term and allows students to 
enhance their skills in persuasive writing by preparing two trial-level 
briefs and an appellate brief. Enrollment in the course is limited to 
fourteen students to encourage student participation in discussions 
and to permit students to engage in peer review. 

The current Director of Legal Research and Writing is Diana v: Pratt. 
She holds an A.B. degree from Radcliffe College, M.A. and Ph.D. 
degrees from Stanford University, and a J.D. degree from the Univer
sity of Michigan Law School. After practicing law for five years, she 
joined the Law School's legal writing staff in 1981 and became Direc
tor of the program in 1983. She is the author of Legal Writing: A Sys
tematic Approach, (in its third edition), the text used in the first-year 
Legal Research and Writing course at this Law School and several 
others. She has also authored numerous articles, and is editor of the 
1996 and 1998 conference proceedings issues of Legal Writing: The 
Journal of the Legal Writing Institute. She is active in many profes
sional organizations, inciuding the Plain English Committee of the 
State Bar of Michigan, the Association of American Law Schools 
Section on Legal Writing, Reasoning and Research (serving as chair 
in 1994). 
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Seminars and Directed Studies 
The Law School provides numerous opportunities for students to 
engage in research and writing under faculty supervision. After the 
first year, students may enroll in a directed study (LEX 7990) tor one 
or two credits and research and write a paper under the supervision 
of a member of the faculty. The number of credits and scope and sub
ject matter of the project are determined by the faculty member who 
supervises the research and grades the paper. A maximum of four 
credits of the 86 credits required for the J.D. degree may be approved 
for directed study. Students with a special interest in commercial law 
may enroll in Commercial Law: Directed Research (LEX 7106), 
engaging in research projects the first year and may also enroll a 
second year and complete a writing project in that year. 

Students also have opportunities to engage in research and writing 
by enrolling in one of a large selection of seminars offered by full-time 
faculty members in their areas of specialty. Seminar enrollment is 
limited to twenty-five or fewer students to encourage the widest pos
sible participation in class discussion. Students enrolled in a seminar 
complete a substantial analytic paper and have the opportunity to 
share their paper with the other students in a discussion format. The 
faculty encourages students to publish their written work in law jour
nals and other periodicals. A number of prizes are awarded each 
year for scholarly writing. 

The Wayne Law Review 
The Wayne Law Review, published since 1954, is the Law School's 
official scholarly journal. Three of the four annual issues include arti
cles of general academic and professional interest authored by prac
ticing attorneys and law professors, as well as comments written by 
Law Review members. A fourth issue is an annual survey of develop
ments in Michigan law and is widely read by members of the Michi
gan legal community. In addition to providing a forum for the 
discussion of important legal issues, The Wayne Law Review offers 
an opportunity for students to enhance their research and writing 
skills and further their knowledge of the law. 

Students are invited to join The Wayne Law Review either on the 
basis of high academic standing or the writing competition held each 
summer. Each student selected serves as an assistant editor, and, in 
addition to weekly editing assignments, is required to write an article 
of publishable quality on a legal topic of his or her choice. The Law 
Review facilities include separate offices for the executive board edi
tors, individual carrels for each member, a library with a complete set 
of Michigan materials and modern computer research and word pro
cessing equipment. 

After the first year of participation, students may take on significantly 
greater responsibility by election to the senior editorial board. The 
board, selected from among the first-year members by the prior 
year's board, both manages the publication of the journal and selects 
and edits the articles to be published. All senior members have the 
option of writing an additional article. The Gushee Prize is awarded 
to the junior or senior member who writes the best article published 
each year. For all members, Law Review involves a significant time 
commitment, but it offers an unparalleled opportunity for growth in 
understanding legal issues and a prestigious credential well-recog
nized by the judiciary and the practicing bar. 

Degree Requirements 
The Juris Doctor degree is conferred upon students who are admit
ted as candidates for the degree and who have satisfactorily com
pleted the program of study prescribed in the Academic Regulations 
of the Law School. Students must apply for the degree in the Law 
School Records Office at the beginning of the semester in which they 
plan to complete degree requirements. 

The following are the requirements for the Juris Doctor degree. 

1) A baccalaureate or equivalent degree upon admission. 
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2) Completion of each of the following required courses (with final 
grades of at least 'D'): Contracts, Property, Civil Procedure, Criminal 
Law, Torts, Constitutional Law I and Professional Responsibility; and 
completion of Legal Research and Writing (with a final grade of at 
least 'LP' - low pass). 

3) Completion of three years in residence. (Students receive a half
year in residence for each semester of 10 credits or more and a quar
ter-year in residence for each summer term of five credits or more. 
Fewer credits earn years in residence at the ratio of one semester 
hour equals .05 years in residence. Students may not earn more than 
a half-year in residence for a fall or winter term nor more than a quar
ter-year in residence for a summer term.) 

4) Completion of a minimum 86 semester credit hours and overall 
average of 'C' (2.0) or better on all credit hours completed. 

5) The final year of study must be completed at this Law School. 

6) Students who enter law school as full-time students have up to five 
years to complete degree requirements; students who enter as part
time students have up to six years to complete degree requirements. 

Law School Academic Regulations 
The faculty of the Law School has adopted academic regulations 
which cover degree requirements, examinations and other academic 
matters. Compliance with the regulations is required of all law stu
dents. The Academic Regulations are available in the Law School 
Records Office. 

SPECIAL CURRICULAR PROGRAMS 

Internships 
Taking advantage of its location at the center of one of this country's 
largest metropolitan areas, the Law School offers students a broad 
range of opportunities for practical legal training through its intern~ 
ship program. The program is a cooperative effort between the Law 
School and courts; prosecutor and public defender offices; and vari
ous nonprofit law offices and governmental agencies. Under stan
dards established by the Law School, the work of student interns is 
supervised directly by practicing attorneys. Students have served as 
interns for academic credit for justices of the Michigan Supreme 
Court, judges of the Michigan Court of Appeals and many state cir
cuit courts as well as judges of the United States Court of Appeals 
and District Courts. They have also served as interns in many prose
cutors' offices and at the State Appellate Defender Office. Intern
ships provide experiences in specialty areas such as tax law (Internal 
Revenue Service District Counsel) a.nd labor law (National Labor 
Relations Board and the Equal Employment Opportunity Commis
sion). Over twenty-five government offices and nonprofit agencies 
and numerous judges participate in the internship program. 

Internships, which are open to upper-class students in good stand
ing, give student participants a chance to apply the important analyti
cal skills learned in the classroom to the solution of real legal 
problems. An internship with a court, for example, can provide stu
dents with insight into the operation of courts that cannot be provided 
easily in the classroom. Students interested in doing an internship 
must obtain the consent of the Director of Clinical Education. Stu
dents spend from eight to twelve hours per week in the fall or winter 
semesters and sixteen to twenty-four hours per week in the shorter 
summer semester in the field on work relating to their internship and 
receive two or three credits for the semester's work. In addition, stu
dents take an internship class that meets regularly throughout the 
semester. 

Intellectual Property Law Institute (1.P.L.1.) 
Because several Wayne State University Law School faculty mem
bers are experts in areas of intellectual property law, the Law School 



is able to offer a remarkable variety of courses in such areas as 
patent, copyright and trademark law. 

In addition to these courses, Law School students have the opportu
nity to take courses at another Detroit law school and at a law school 
across the border in Canada through the Intellectual Property Law 
Institute (I.P.L.1.). 

LP.LI. was created in 1987 as a cooperative effort of the law faculties 
of Wayne State University, the University of Detroit Mercy and the 
University of Windsor in Ontario. The Institute offers an exceptional, 
rich curriculum for law students with courses and seminars in patent, 
copyright, trademark, computer and related technology, communica
tions and media law and entertainment law. Law students who enroll 
in I.P.L.I. courses pay tuition to their home institution. Wayne State 
students receive transfer credit for LP.LI. courses taken at the other 
law schools. 

International Programs and Publications 
Wayne State University Law School offers a large number of courses 
in the area of international law. In addition to the courses at Wayne 
State, studenls can take courses at the University of Windsor Faculty 
of Law just across the border in Canada. 

The Law School also sponsors two international student exchange 
programs, a fellowship for summer study at the Hague, and houses a 
leading publication project in the field of international and compara
tive criminal law. 

Center for Legal Studies 
The Wayne State University Center for Legal Studies provides the 
University and the wider community it serves with a forum for com
munication, collaboration and research on legal issues. Sharing the 
University's urban mission to teach and serve, the Center for Legal 
Studies has three main objectives: to promote interdisciplinary com
munication and collaboration among faculty members at the Univer
sity who share research and teaching interests in law and law-related 
fields; to encourage and facilitate interdisciplinary research on topics 
related to the law; and to promote and enhance opportunities for the 
interdiscipl,inary study of law at the undergraduate and graduate lev
els. 

The Center's academic program focuses on an interdisciplinary 
approach to legal studies, rather than training students for the prac
tice of law as a profession. The Center for Legal Studies offers an 
undergraduate minor in legal studies through the College of Liberal 
Arts. Its focus is on understanding law and legal institutions in their 
social and historical context, from a multidisciplinary perspective. 
Over 70 courses are available to undergraduate students who elect 
the minor in legal studies. Faculty who teach in the program are 
located throughout the University, giving students a rich interdiscipli
nary perspective. 

In addition, the Center promotes combined graduate degree pro
grams in law and related fields; encourages interdisciplinary study by 
law students and others; provides faculty with information on funding 
opportunities for law-related research; maintains a faculty interest 
profile; and sponsors and plans lectures, conferences and work
shops. 

The Center for Legal Studies hosts a monthly lecture series featuring 
reports on law-related research conducted by Wayne State Univer
sity faculty. It also sponsors visiting lectures by academic and profes
sional scholars, and organizes conferences which bring together 
diverse segments of the community to focus on issues of common 
interest. In doing so, the Center serves not only the Wayne State aca
demic community, but also the public at large in the Detroit metropol
itan area, southeastern Michigan and throughout the state and 
region. 

More information on the Center for .Legal Studies may be obtained by 
telephone, (313) 577-3947, or on the Internet at http:// 
www.law.wayne.edu.cls 

JOINT DEGREE PROGRAMS 
Law students may pursue joint degree programs in law and history, 
law and political science, law and business administration, and law 
and dispute resolution. The programs lead to receipt of a J.D. from 
the Law School and a M.A. from the History or Political Science 
Department of the College of Liberal Arts, or a M.B.A. from the 
School of Business Administration, or a Master of Arts in Dispute 
Resolution (M.A.D.R.) from the Ccllege of Urban, Labor, and Metro
politan Affairs. Students must be admitted separately to the J.D. and 
the master's degrea programs. Each of the joint degree programs 
contemplates that the student spend his or her first year taking law 
courses followed by two-and-a-half to three years of concurrent stud
ies. 

Law and Business Administration 
Law students who wish to enroll in the joint program leading to the 
J.D. and M.B.A. degrees may apply for admission to the M.B.A. pro
gram at the School of Business Administration during their first year 
of law school. As a part of the application process, the student will 
have to take the Graduate Management Admission Test (G.M.A.T.). 
In the M.B.A. program, students may choose from courses in the 
areas of accounting, finance and business economics, industrial rela
tions, international business, management and organizational behav
ior, information systems, personnel/human resources, management 
marketing, quality management and taxation. In the J.D. program, 
students may enroll in a wide variety of courses in commercial and 
banking law, corporate, business and antitrust law, tax law and labor 
and employment law. Students may receive credit toward the J.O. 
degree for up to four law-related graduate business courses (one 
each semester) approved in advance by the Law School's Assistant 
Dean for Academic Affairs as long as the student receives a grade of 
'B' or better in each course. The School of Business Administration 
allows the joint degree student to submit two law courses (up to six 
credits) as M.B.A. electives. Students who do not have an undergrad
uate business degrea must select the two law courses for M.B.A. 
credit from a prescribed list. Students who have met pre-M.B.A. 
foundation requirements ordinarily will be able to meet both J.D. and 
M.B.A. degree requirements in four years of full-time study. 

Law and Dispute Resolution 
The joint program in law and dispute resolution leads to the receipt of 
a J.D. degree from the Law School and a Master's degree in Dispute 
Resolution (M.A.D.R.) from the Dispute Resolution Program of the 
College of Urban, Labor, and Metropolitan Affairs. Law students may 
apply to the Master's in Dispute Resolution program at any time 
before their second year of law school. After acceptance, they may 
start their studies in the dispute resolution program after successful 
completion of their first year of law studies. The overall objective of 
the joint program is to provide law students with breadth and depth in 
alternative dispute resolution strategies. Students may receive credit 
toward the J.D. degree for up to four law-related graduate dispute 
resolution courses (one each term) approved in advance by the Law 
School Assistant Dean for Academic Affairs, provided the student 
receives a grade of 'B' or better in each course. Students will receive 
credit toward the M.A.D.R. degree for Law School courses LEX 7616 
(Negotiation) and LEX 7016 (Alternative Dispute Resolution) and 
may receive credit toward the M.A.D.R. for one additional three-credit 
law school course approved in advance by the Academic Director of 
the Dispute Resolution Program. The joint degree program can be 
completed in three and one-half years. 
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Law and History 
The joint degree program in law and history leads to the receipt of a 
J.D. from the Law School and an M.A. from the History Department 
of the College of Liberal Arts. Law students may apply to the History 
Department for admission to the M.A. program, and upon admission 
may enroll in history courses after successful completion of their first 
year of legal studies. In the M.A. program, students may focus their 
studies on chronological history, including Roman, Western Euro
pean and American backgrounds of law; on subjects related to spe
cific areas of law practice such as labor, business or political history; 
or on the historical context of the lawyer's role in public policy making 
in domestic and international affairs. The History Department may 
allow credit toward the M.A. degree tor up to eight credits of Law 
School courses. Students may receive credit toward the J.D. degree 
for up to four law-related graduate history courses (one each semes
ter) approved in advance by the Law School Assistant Dean for Aca
demic Affairs, provided the student receives a grade of 'B' or better in 
each course. The joint degree program can be completed in three
and-one-half to four years of full-time study. A brochure more fully 
describing the joint degree program in law and history is available 
from the History Department or the Law School. 

Law and Political Science 
The joint program in law and political science permits a student to 
obtain both the J.D. degree and an M.A. in political science with a 
concentration in public policy. Students interested in the joint pro
gram should apply to the Political Science Department for admission 
to the M.A. program during their first year of Law School. As part of 
the M.A. program students may take courses focusing on public pol
icy, political institutions and processes, and economics. Both a mas
ter's essay and written comprehensive examination are required for 
the M.A. degree in political science. As part of the J.D. program, stu
dents may take courses in constitutional law, administrative law and 
other areas of government law. The Political Science Department 
may allow credit toward the M.A. degree for up to 12 credits of law 
courses. Students may receive credit toward the J.D. degree for up to 
four law-related graduate political science courses (one each semes
ter) approved in advance by the Law School Assistant Dean for Aca
demic Affairs provided the student receives a grade of 'B' or better in 
each course. The joint degree program generally requires four years 
of full-time study. 

Other Graduate Study 
Law School students may pursue a master's or other graduate 
degree in fields other than business administration, history or political 
science concurrently with their legal education. Upon completion of 
their first year of legal studies, students may apply to the appropriate 
sdlool or college of the University for admission. If admitted, stu
dents may divide their time between the Law School and the concur
rent program of study, devoting sufficient time to each to meet the 
academic and residence requirements of both schools. Students are 
not allowed to apply credit for law courses toward another graduate 
degree or to apply credit toward the J.D. degree for course work 
taken in another graduate program other than in the approved joint 
degree programs. 
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Bar Admission 
Applications and information about the Michigan Bar Examination 
can be obtained by writing to the State Bar of Michigan Committee 
on Character and Fitness, 306 Townsend, Lansing, Michigan 48933-
2083. Students who contemplate practicing law in states other than 
Michigan should consult bar examiners of those states at the earliest 
opportunity regarding the requirements of such states. In several 
states, prospective candidates are required to notify the bar examin
ers of their intention of taking the examination upon graduation when 
they begin law study. 

Although the curriculum of the Law School is not primarily designed 
for preparing students to pass the various state bar examinations, 
substantially all of the subject matter of the examinations is covered 
adequately in the regular courses. The objective of the Law School is 
the development of an understanding of the theory of law, its applica
tion and the techniques of practice - in other words, to prepare a 
student for the practice of law. 



ADMISSIONS POLICIES 
AND PROCEDURES 
Preparation for Law Study 
The Law School has no requirements with respect to the content of 
prelegal education, but the Admissions Committee will take into 
account the nature of college work completed as well as the grades 
achieved. Proficiency in the English language, both written and spo
ken, and in analytical skills is essential to the study of law. 

The suggestions for prelaw preparation in The Official Guide to U.S. 
Law Schools, published by the Law School Admission Council, are 
excellent. This guide contains material on the legal profession and 
the study of law, and information on each American Bar Association 
(ABA) accredited law school. It may be ordered from the Law School 
Admission Services (LSAS) in Newtown, Pennsylvania, and is avail
able in most bookstores and libraries. Prospective students are wel
come to come into the Wayne State University Law School 
Admissions Office during regular office hours to look at the official 
guide and other law school reference material& 

Admissions Policy 
An applicant for admission to the Wayne State University Law School 
J.D. program must have a bachelor's degree from a regionally· 
accredited college or university upon matriculation. (Prior to reglstra· 
tion, each admitted student must arrange for the Law School to 
receive an official transcript from the degree--granting lnslitullon as 
proof of the grant of the degree.) Each applicant must also take the 
Law School Admission Test (LSAT) and register with the Law School 
Data Assembly Service (LSDAS). Applicants should take the LSAT 
no later than February of the year in which they intand to enroll. Upon 
request to the Admissions Office, applicants may be given pennis-
slon to take the next LSAT in June, but should understand that most 
admissions decisions are made before June LSAT scores ~me 
available. The Admissions Office will accept LSAT scores up to four 
years old. 

It is the goal of the Law School's Admissions Committee to en.sure 
that the entering class is composed of the most highly qualHied appli· 
cants. The Committee believes that, initially, the educational process 
during law school and the legal profession are best served 'by an 
admissions process that results in the selection of a diverse and tal
ented student body. 

The Committee considers the following factors in "8Ching admis-
sions decisions: 1

i:-' 

1) The applicant's academic achievement and po1ential, as shown by 
the LSAT score and undergraduate grade point average; 

2) Any special features of the applicant's academic reoofd which may 
have had an impact on his or her grade point average, such as the 
age of the undergraduate grades or any marked improvement In 
grades shown in the later years of college; 

3) Other relevent personal qualities and charactaristlcs of signifi· 
cance, such as racial and ethnic background, socioeconomic and 
educational disadvantage, work and volunteer experience, leader
ship qualities, commitment to community service and communication 
skills. Applicants are urged to discuss any or all of these relevant lac· 
tors in their personal statement, which is required as part of the appli
cation process. 

Reconsideration 
An applicant may request reconsideration of an adverse admissions 
decision by writing a letter to the Assistant Dean for Recruitment and 
Admissions stating the specific reasons why reconsideration is 
thought to be merited. The application will then be reviewed and 
reconsidered by the Admissions Committee. In the past, applicants 
who have successfully petitioned for reconsideration are those who 
have submitted updated information such as new test scores or addj.. 
tional grades. 

Deferred Admissions 
The Law School does not defer admissiqns. An admittee who with
draws from the class must submit a new application and fee for the 
subsequent year for which he or she seeks admission. 

Reduced Program 
The first-year day program curriculum is mandatory, but day students 
who have child care responsibilities or significant health care con
cerns may be permitted to take a slightly reduced course load. The 
applicant must submit a written request prior to registration to the 
Assistant Dean for Recruitment and Admissions setting forth the per
sonal circumstances justifying the request for admission as a 
reduced-load student. 

A Visit to the Law School 
Prospective applicants are encouraged to visit the Law School and 
tour the Law School and University campus, attend a first-year class, 
participate in informal discussions·with students about law school, 
and consult with a member of the Admissions Office staff about 
admissions policies, procedures and other concerns. 

Application Procedures 
There is a great deal of competition for th8 entering class at Wayne 
State University Law School. The Law School received approximately 
1,000 applications for the 1998-99 academic year, and fewer than 
one-half of the applicants were offered admission. The median 
undergraduate grade point average of the 1998-99 entering class 
was 3.25 and the median LSAT score was 154. Applicants for admis
sion to the first-year class are admitted to the fall term only. 

Instructions to Apply for Admission to the First-Year Class 

Applications for admission are accepted beginning October 1. Appli
cations filed on or before March 15 receive priority consideration. 
Applicants are encouraged to apply before this priority date because 
the Law School has a rolling admissions process. 

The applicant's file will be ready for consideration when the Admis
sions Office has received all of the following: 

1) The Law School Application for Admission signed and dated by the 
applicant, with all required information on the application and the 
attached cards; 

2) The nonrefundable application fee, submitted with the application, 
of $20 for U.S. citizens or permanent residents, and $30 for non-U.S. 
citizens. Checks or money orders should be made payable to Wayne 
State University. Checks drawn on Canadian or other foreign banks 
should carry the notation "Payable in U.S. Funds Plus Service 
Charge." Applicants should not send cash; 

3) A brief personal statement designed to call to the attention of the 
Admissions Committee any experiences, interests, unusual circum
stances or any other information which the applicant believes would 
help the committee evaluate his or her potential for success at the 
Law School. The Law School does not grant requests for personal 
interviews, so it is important for the applicant to include any special 
circumstances or other relevant factors in his or her personal state
ment; 
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4) The LSDAS Report, sent by LSDAS which will include the appli
cant's LSAT score(s), copies of transcripts from all of the U.S. under
graduate schools the applicant has attended and an analysis and 
summary of the transcripts. (The applicant must direct each U.S. 
undergraduate school attended to send a transcript to LSDAS. If the 
applicant's transcripts are not sent directly to LSDAS, LSDAS will not 
complete its report and the application will be incomplete.) An appli
cant with a degree from an educational institution outside the United 
States must also submit a notarized copy of the undergraduate tran
script, translated into English. An applicant who earned his or her 
bachelor's or equivalent degree ·from a college or university outside 
of the United States, Canada or Puerto Rico, may not be eligible to 
subscribe to LSDAS and should refer to the Law Services Informa
tion Book or contact LSAS for advice; 

5) A letter of recommendation from an individual, such as a college 
professor or department chairperson, who can comment on the 
applicant's intellectual abilities and academic pertormance. An appli
cant who has been out of school for a number of years may substi
tute a letter of recommendation from an employer. To expedite 
completion of the applicant's file, he/she is encouraged to have the 
recommendation letter sent directly to LSDAS. (It may, however, be 
sent to the Law School.) Only one letter of recommendation is 
required, but the Admissions Office will review up to two letters. 

Admissions Decisions 
Applicants with high LSAT scores and grade point averages are 
administratively admitted and applicants with very low scores may be 
administratively denied admission. Applicants who are neither 
administratively admitted nor denied are placed in the discretionary 
pool. The Admissions Committee reviews applications from the dis
cretionary pool and decides whether to admit, deny or wait list. 
Although a rolling admissions process is generally employed, discre
tionary admission decisions are the most difficult and usually made 
later in the admission year. The Admissions Committee is composed 
of Law School faculty members assisted by administrative staff. The 
administrative staff provides information, recommendations and 
other assistance to the faculty members who vote on the individual 
applications. 

Transfer Applicants 
A transfer applicant must have completed all of the first-year day or 
evening courses required by his or her ASA-accredited law school. 
Applicants must have superior law school academic credentials to be 
offered admission. Transfer students are admitted to the fall term 
only. The application deadline for transfer applicants is July 1. 

A transfer applicant's file will be ready for consideration when the 
Admissions Office has received all of the following: 

1) The Law School Application for Admission; 

2) An official transcript sent directly from the applicant's law school 
including the final grades recorded for all law school courses com
pleted (a photocopy will not be accepted); 

3) A letter of good standing from the dean of the applicant's law 
school; 

4) A copy of the applicant's LSDAS report; 

5) An official transcript sent directly from the applicant's degree
granting undergraduate school. 
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Guest Student Applicants for Fall and/or Winter Term(s): The 
transfer applicant requirements and procedures outlined above apply 
to a law student who wishes to enroll at Wayne State University Law 
School for one or two terms as a guest student and who intends to 
transfer credit back to his or her 'home' law school. In the case of a 
guest student, the letter of good standing should also include a state
ment granting permission for the applicant to attend Wayne State 
University Law School for the semester(s) indicated, an agreement to 
transfer credits earned at the Law School and any other require
ments or limitations. 

Guest Student Applicants for Summer Term: A student from 
another ASA-accredited law school may take one or two summer 
courses at Wayne State University Law School provided the student 
is in good standing and receives permission from his or her "home" 
law school. Application should be made on the Law School Summer 
Guest Application available from the Admissions Office. 



MASTER OF LAWS (LL.M.) 
PROGRAM 
The graduate program offers the degree of Master of Laws (LL.M.) in 
the fields of labor law, taxation and corporate and finance law. It is 
primarily a part-time evening program designed to meet the needs of 
practicing lawyers for advanced specialized training, although stu
dents may elect a full-time schedule. 

In addition to receiving credit for courses offered by the Law School, 
an LL.M. student may also receive credit for approved graduate 
courses from other schools of the University that apply to the stll
dent's field of study. 

Admission Requirements: 
Graduation from an American Bar Association-approved law school 
in the United States that is a member of the American Association of 
Law Schools (AALS) is normally required before an applicant can be 
considered for admission to this program. Consideration is also given 
to graduates of non-AALS member schools and to law graduates 
from other common-law countries with equivalent J.D. (or LLB.) 
degrees and to students with distinguished academic records from 
non-common-law countries. Foreign applicants must demonstrate 
basic English language proficiency. A score of 600 on the Test of 
English as a Foreign Language (TOEFL) is required. 

Application for Admission: 
Application forms may be obtained from: 

Wayne State University Law School 
Director of Graduate Studies 
468 Ferry Mall 
Detroit, Ml 48202 

Transcripts of the applicant's undergraduate and law school aca
demic records are required. Applications for the fall semester must 
be received by the University not later than the preceding July 1, and 
for the winter semester not later than the preceding November 1. 

Applications, together with the application fee of $20 ($30 in the case 
of a foreign applicant), and transcripts should be sent or delivered to: 

Wayne State University 
Office of Graduate Admissions 
Detroit, Ml 48202 

Further information may be obtained from the Law School Director of 
Graduate Studies at (313) 577-1053. 

TUITION, FINANCIAL AID 
AND SCHOLARSHIPS 
Tuition and Fees 
Tuition and fees cited are in effect as of the publication of this bulletin 
and are subject to change at any time without notice by action of the 
Board of Governors. Consult the official Law School Schedule of 
Classes, pubbhed in advance of each term, for tuition and fees in 
effect at the time of registration. In accordance with action of the 
Board of Governors, a portion of these fees is used for operation of 
the Student Center. 

TUITION FOR J.D. AND LL.M. PROGRAMS 

Resident ................................. $254.80 per credit 

Non-Resident ............................. $553.70 per credit 

NOTE; J.D. And LL.M. students who elect graduate-level courses in 
other University schools and colleges pay regular graduate resident 
or nonresident fees, see page 20. 

For additional information regarding fees, payment of tuition, and res
idency see 'Tuition and Fees' in the General Information section of 
this Bulletin, beginning on page 20. 

Financial Aid 
Resident tuition at Wayne State University Law School is less than 
haH the amount charged by the four other law schools in Michigan. 
This reasonable tuition allows many Wayne State law students to 
finance their legal education with little or no debt upon graduation. 
The Law School's Financial Aid Department provides counseling and 
aids students in financing their education with the least debt at the 
lowest rates of interest. The department administers a variety of pro
grams that provide financial assistance to students who otherwise 
would be unable to meet the costs of their Law School education. 
Assuming eligibili1y, students are awarded a financial aid package 
which may include grants, loans and work study from the following 
financial aid programs. 

Board of Governors Grants 
These grants are provided by the Law School and are applied to 
tuition costs. The amounts vary up to a maximum of $2,600 for the 
academic year (fall and winter terms). 

Federal Perkins Loan 
The maximum a student may borrow under this program is $2,500 for 
an academic year (fall and winter terms). For loans obtained after 
1987, repayment begins and interest (at the rate of 5 percent) starts 
to accrue nine months after graduation. 

Federal Direct Stafford Loan 
The maximum a student may borrow under this program is $8,500 for 
the year (fall, winter and summer terms). Interest varies based on the 
treasury bill rate to a cap of 8.25 percent. Repayment begins and 
interest starts to accrue six months after graduation. 

Federal Direct Unsubsidized Stafford Loan 
The maximum a student may borrow under this program is $18,500 
per year (fall, winter and summer terms), except that the maximum is 
reduced by any amount a student borrows in that year from The Fed
eral Direct Stafford Loan program. Regardless of financial need, a 
student may receive a direct unsubsidized Stafford Loan up to the 
standard budget amount (or $18,500, whichevet is lower), but only 
after the student has been awarded his or her maximum Federal 
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Direct Stafford Loan. Interest on the Direct Unsubsidized Stafford 
Loan varies based on the treasury bill rate up to a cap of 8.25 per
cent. Interest starts to accrue when the loan is received and contin
ues while the student is in school. Students have the option of paying 
the monthly interest while in school. Repayment begins six months 
after graduation. 

Federal and Michigan Work-Study 
A student may be employed with the Law School's Free Legal Aid 
Clinic, with the Law Library, as a research assistant to a law profes
sor, with a University department or with an employer that has a 
work-study contract with the University. The maximum award is 
$3,500 for the academic year (fall and winter terms), and $4,000 for 
the summer term. The Law School strongly discourages full-time 
first-year students from any employment. For that reason, work-study 
awards are not offered to law students until after they have com
pleted their first year of studies. The Michigan Work-Study program is 
available only to Michigan residents during terms in which the stu
dent is enrolled at least half-time. 

Eligibility and Policies 
The following summarizes eligibility requirements and University poli
cies for the above financial aid programs. 

Foreign Students: All financial aid programs require that a student be 
either a U.S. citizen or a permanent U.S. resident. 

Part-time J.D. Students: J.D. students must be enrolled at least part
time (five to nine credits for the fall and winter terms) to be eligible for 
the financial aid programs. However, in order to be eligible for a 
Board of Governors Grant, a J.D. student must be enrolled full time 
(at least 10 credits for the fall and the winter semesters). 

LL.M. Students: LL.M. students who are enrolled at least part time 
(four to seven credits each term) are eligible for financial aid pro
grams. However, LL.M. students are not eligible for Board of Gover
nors Grants. 

Summer Term Awards: Board of Governors Grants are not awarded 
for the regular summer term, but may be awarded to students 
enrolled in the first-year Summer Institute if funds are available. 

Federal Perkins Loans are not awarded for a summer term. Upper
class J.D. students who are enrolled at least part-time for a summer 
term (three or four credit hours) are eligible for their remaining need 
via the direct loan and work-study programs. Law students who are 
not enrolled in law courses for the summer term may be eligible for 
the federal work-study program. 

Guest and Defaulted Students: Students in either of these categories 
are not eligible for financial aid funds at Wayne State University. 
Guest students should contact their home school for assistance. 
Wayne State University does not participate in consortium agree
ments with other universities; it will, however, sign the agreement 
allowing the student's home school to process and forward funds on 
his/her behalf while attending. 

Satisfactory Academic Progress: After the first year of law school, in 
order to be eligible for financial aid, a law student must meet the 
requirement of satisfactory academic progress, which, in the case of 
J.D. students, is defined by the Academic Regulations of the Law 
School, and in the case of LL.M. students is defined by the University. 

Default: Eligibility for financial aid assumes that the student is not in 
default on any federal or nonfederal student loan. Students who are 
in default should contact their loan servicing center for assistance to 
re-establish eligibility. 

Determining Need 
The Law School Financial Aid Department determines each financial 
aid applicant's need by a standard method of analysis. Each year the 
school sets standard budgets that will adequately cover tuition, books 
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and certain living expenses. A student's need is determined by 
deducting the expected contribution of the student toward his or her 
own education from the standard budget. 

Application and Deadlines 
To apply for financial aid, a student should: 

1) Complete the Free Application for Federal Student Aid (F.A.F.S.A.) 
or the Federal Renewal Application and file it with the federal proces
sor (The F.A.F.S.A./Renewal data will be received electronically by 
WSU); 

2) Obtain the Wayne State University Financial Aid Application, com
plete and return the application with the required documents to the 
Law School Financial Aid Department. 

The Early Filing Deadline for submission of the SAR. and the 
Wayne State University Law School Financial Nd Application is April 
30. Students whose F.A.F.S.A./Renewal forms are received by the 
Federal Processor on or before April 30 will be considered for Board 
of Governors Grants. Those students who miss the April 30 filing and 
submission date should still complete the financial aid process and 
stbmit required forms prompfly. 

Students are no longer required to _submit financial aid transcripts 
from post- secondary schools attended, except that currently 
enrolled law students must obtain a financial aid transcript from law 
schools they attended as a guest student. 

All processing of Federal Stafford and Federal Unsubsidized Stafford 
Loans is now done electronically through the Federal Direct William 
D. Ford Loan Program. Students should not obtain loan applications 
from banks. 

A Financial Aid Handbook that gives more detailed information on 
financial aid programs is available from the Law School Financial Aid 
Department. The handbook also includes information about the Mi
Loan, private loans and the Bar Loan. 

Law School Grants and Loans 
The Law School has two small grant funds and several loan funds. 

Ruth and Mitchell Bacow Scholarship Fund 

Established in 1986 by Ruth and Mitchell Bacow, this fund provides 
grants or loans to law students with financial need. 

Law School Short-Term Loans 

Several special funds provide short-term interest-free loans to law 
students to meet unexpected expenses. These funds include the 
Leon Cousens Memorial Loan Fund, the Emergency Loan Fund, the 
Alexander Freeman Loan Fund, the George N. and Phyllis J. Parris 
Loan Fund, the Joseph S. Radom Loan Fund, the Michael L. Stacey 
Loan Fund, the William D. Traitel Loan Fund, the Ernest C. Wunch 
Sb.Jdent Loan Fund and the Law School Loan Fund. Applications for 
loans from any of these funds are available from the Law School 
Assistant Dean for Academic Affairs. 

Law School Minority Student Fund 

Grants are awarded through contributions from law firms, alumni and 
friends of the law school interested in furthering the legal education 
of minority students. 

Scholarships, Awards and Prizes 
The following scholarships, awards and prizes are determined on the 
basis of academic achievement, course performance, written work 
and service to the Law School. In some cases, financial need is con
sidered. Recipients of most of these awards are honored at the Law 
School Honors Convocation held each fall. All of the funds which 
support these awards are administered by the Assistant Dean for 
Academic Affairs. Eligible students are automatically considered for 



these awards and applications are not required unfess noted in the 
description of the award. 

David Adamany Constitutional Law Scholar Award: This award, 
funded by an endowment established with gifts from University Pres
ident Emeritus David Adamany, is made to the law student who is the 
outstanding scholar in Constitutional Law. 

Donald E. Barris Trial Competition Awards: These awards, estab
lished by the law firm of Barris, Sot!, Denn & Driker, P.L.LC., are 
given to the best teams in the Student Trial Advocacy Program fall 
and winter competitions. 

Bodman Longley Scholarship: This scholarship, established by the 
firm of Bodman, Longley and Dahling, is awarded to an outstanding 
minority student entering the senior year. 

Nathan Burkan Memorial Competition Awatd: Awards are made 
annually by the American Society of Composers, Authors, and Pub
lishers to students at each law school who write the best papers on 
the subject of copyright law. 

Kenneth V. Cockrel Scholarship:This scholarship, in memory of Ken
neth V. Cockrel, class of 1967, is awarded to a student who has a 
commitment to racial and economic equality and the active proffi?
tion of equal justice; a commitment to excellence; proven academic 
ability; and outstanding character and integrity. A notice inviting appli
cations is posted early in the fall semester. 

Cook, Goetz, Rogers & Lukey, P.C., Scholarship in Hesllh Law: 7his 
scholarship, established by the firm of Cook, Goetz, Rogers & Lukey, 
P.C., is awarded to the outstanding student in the health law course. 

Dean's Scholars: Annual awards from contributions by alumni and 
friends of the Law School and from the Ferne Walter Scholarship 
Fund are provided for members of the second-year class, based on 
superior first-year performance. 

Deloitte and Touche L.L.P. Award: An award is made annually to a 
student on the basis of achievement in the area of tax law. 

Frances and Charles Driker Scholarships: In recognition of the many 
contributions of Eugene Driker, class of 1961, to the Law School, this 
fund was establis~ed in honor of Mr. Driker's parents by Michael Tim
mis, class of 1965. The scholarships are given each year to one day 
and one evening Wayne State Law School student with the highest 
academic average at the end of the first year of studies. 

Faculty Awards: Established by the faculty of the Law School, an 
award is made to the top student in each section of the civil proce
dure, contracts, criminal law, and torts courses. 

Alexander Freeman Fellowship: Established by the lata Mr. and Mrs. 
Alexander Freeman in recognition of the contributions to international 
law by Dr. Alwyn Freeman, this funds in part a student's summer 
study at the Hague Academy of International Law in The Nether
lands. A notice inviting applications Is posted early in the winter term. 

Fruman Foundation Scholarships: These scholarships were estab
lished by Dr. Lee S. Fruman, class of 1989, in honor of his parents, 
Albert and Dorothy Fruman. They are awarded to the three evening 
students with the highest academic averages at the end of their sec
ond year of studies. 

Leonard R. Gilman Scholarship: This scholarship, established in 
memory of Leonard R. Gilman, class of 1967, who was the United 
States Attorney for the Eastern District of M'°higan, is awarded on 
the basis of scholarship, qualities of character and leadership, and an 
interest in criminal law. A notice inviting applications is posted early in 
the fall semester. 

Marshall D. Goldberg Memorial Award: An annual award established 
by the law firm of Schlussel, Lifton, Simon, Rands, Kaufman, GaMn 
& Jackier, in memory of Marshall D. Goldberg, is given to the best 
oralist in the Moot Court Law Day Competition. 

Ernest and Freda Goodman Scholarship: This scholarship is 
awarded to a student with financial need who demonstrates a sub· 

stantial interest in, and significant contribution to, the goals of civil 
rights and social justice. A notice inviting applications is posted early 
in the fall semester. 

George and Phyllis Googasian Award: Established by Dean Goo
gasian, Class of 1997, and his wife Nina, in honor of his parents, 
George and Phyllis Googasian, this award is made to a student on 
the basis of scholarly achievement in the products liability course. 

Bernard Golffried Memorial 5cholarship: This scholarship is funded 
by gifts to the Law School and proceeds from the Bernard Gottfried 
Memorial Labor Law Symposium sponsored by the Law School and 
the National Labor Relations Board, Region Seven, with the partici
pation of the State Board of Michigan Labor and Employment Law 
Section. It is awarded to a student who has demonstrated a serious 
interest in and expects to pursue a career in the field of labor and 
employment law. 

Richard B. Gushee Writing Award: This award, established by David 
D. Joswick, class of 1969, in honor of Richard B. Gushee, is made 
annually for the best student work published or to be published in The 
Wayne Law Review. 

Charles \I. Hammond Memorial Scholarships: These scholarships, in 
memory of Charles V. Hammond, class of 1982, are awarded to 
Wayne State Law School students for outstanding academic achieve
ment in the first and second years of law studies. 

Jason L. Honigman Scholarship: This scholarship, established by the 
late Jason L. Honigman, is awarded to the editor in chief of The 
Wayne Law Review. 

Howard & Howard Scholarships: The Howard & Howard Community 
Reinvestment Fund, through contributions from employees of the 
Howard & Howard law firm, provides scholarships for minority stu
dents based on academic per1ormance and financial need. 

Iannotti Scholarship: This scholarship, established by Daniel V. Ian
notti, class of 1979, is awarded to a student of Italian descent who 
has demonstrated qualities of scholarship and character. A notice 
inviting applications is posted early in the fall semester. 

Introduction to Lawyering Award: This award, funded by a gift from 
former Dean James K Robinson, is made to the student who writes 
the best paper on the future of the legal profession for the course, 
Legal Profession: An Introduction. 

Jaffee, Raitt, Heuer & Weiss Scholarship: This scholarship, estab
lished by the law firm of Jaffee, Raitt, Heuer & Weiss, is awarded to 
an executive board editor of The Wayne Law Review. 

Raymond L. Krell Scholarship: This scholarship, established by the 
late Raymond L. Krell, class of 1958, is awarded to a student who 
has need, an interest in trial work and a commitment to pro bono or 
charitable activities. 

Law Alumni Scholarships. Generous contributions of the alumni and 
friends of the Law School are used to provide scholarships to supe
rior members of the entering class. 

Arthur F. Lederle 5cholarships: These scholarships, established by 
family and friends of the late United States District Court Judge 
Arthur F. Lederle, are awarded to first-year students with financial 
need and potential for superior work. 

Norman I. Leeman Award: An annual award in honor of Norman I. 
Leamon, class of 1942, is given to the law student who is an out
standing scholar-in Real Estate Finance Law or another property
related course. 

Legal Resean:h and Writtng Best Appellate Briefs Awards: Awards 
are made to students for the best appellate brief for each first-year 
Legal Research and Writing lecturer. An award is also made for the 
best brief in the Advanced Legal Writing course. 

Anthony Maiullo Memorial Scholarships: These scholarships, estab
lished by the late Betty M. Maiullo in memory of her father, Anthony 
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Mauillo, a noted trial practitioner in the Detroit area, are awarded to 
outstanding students entering the first year of law studies. 

Wade H. Mccree Jr. Scholarship: This scholarship, in memory of 
Judge Wade H. McCree Jr., is awarded to a minority student or stu
dents of integrity and high promise. 

Menendez-Diaz Scholarship:This scholarship, in memory of George 
Menendez, class of 1949, and in honor of Dr. Fernando G. Diaz, 
M.D., class of 1995, is awarded to a Hispanic student on the basis of 
academic achievement. 

Bruce A. Miller Family Scholarship in Labor Law: Bruce A. Miller, 
class of 1954, established the Miller Family Scholarship in honor of 
his family. It is awarded to a student based on performance in labor 
law courses. 

Walter Nussbaum Award: Established by friends of the late Walter 
Nussbaum, this award is made annually to a student who excels in 
the course, Professional Responsibility and the Legal Profession. 

Cornelius Pitts Criminal Defense Award: Established by noted crimi
nal defense attorney, Cornelius Pitts, class of 1964, this award is 
given to the African-American student who receives the highest 
grade in the Criminal Law course. 

Edward H. Rakow Memorial Award: An annual award, established by 
the Federal Bar Foundation of Detroit in honor of Mr. Rakow, who 
was a leader in the association, is made on the basis of scholarly 
achievement in corporate law. 

John W. Reed Scholarship: This scholarship is awarded to an upper
class student chosen by the Dean on the basis of academic excel
lence and evidence of professionalism. The scholarship has been 
funded primarily by the Fellows of the International Society of Barris
ters, for which former Dean Reed has served as administrator and 
editor since 1979. 

Renfrew Prize in Legal History: Established by James Renfrew, class 
of 1950, this award is made to the student who writes the best origi
nal essay of publishable quality dealing with American, English or 
continental legal history. 

Fred B. Rothman Award. An award, in memory of Fred B. Rothman, 
is made to the student who writes the best brief in the first-year Legal 
Research and Writing course. 

Scholarship Key Certificates: Gold, silver and bronze key certificates 
are awarded to students who have demonstrated outstanding aca
demic achievement for the past academic year. 

Boaz Siegel Award: Established by Professor Emeritus Boaz Siegel 
upon his retirement from the Law School in 1972, these annual 
awards are made for the best papers or outstanding performance in 
the fields of pension, health and welfare, employment or labor law. 

Max Smitt Scholarship: Established by Helene Warren in memory of 
her brother, Max Smitt, a distinguished member of the State Bar, the 
scholarship is awarded based on academic performance and need. 

Ira Spoon Award and Scholarships: Established by the late Ira J. 
Spoon, class of 1945, the award is made annually to the student who 
has written the best paper on the subject of urban development or 
property law. The scholarships are awarded to Wayne State Law 
School students on the basis of scholarly achievement in the first
year Property course. 

State Bar of Michigan Negligence Law Section Scholarships: Schol
arships, in memory of David Martin and James Tuck are awarded to 
upper-class students based on need and excellence in tort law. 
Scholarships are awarded to two first-year students based on need 
and an essay competition. A notice inviting applications for the first
year student scholarships is posted early in the fall semester. 
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William D. Traitel Scholarships: These scholarships, designated for 
students who have demonstrated superior academic achievement, 
are awarded to members of The Wayne Law Review board. 

Ferne Walter Scholarships: Memorial scholarships in honor of Ferne 
Walter, Class of 1941, are awarded on the basis of outstanding aca
demic achievement and need. 

Alan R. Waters/one Scholarships: These scholarships are in mem
ory of Alan R. Waterstone, a well-known labor law attorney who was 
an adjunct professor in the Law School graduate program for more 
than thirty years. They are awarded based on demonstrated commit
ment to the City of Detroit, as well as on financial need and academic 
performance. 



SERVICES FOR 
STUDENTS 
Career Services 
The careers of our alumni reflect well on the Law School. Wayne 
State University Law School alumni are established in virtually every 
state and many foreign countries, although most graduates choose 
careers in Michigan. Successful alumni include founders and senior 
partners in major metropolitan-area law firms, judges of the United 
States Courts of Appeals, justices of the Michigan Supreme Court, 
law school deans and professors, government leaders, public interest 
lawyers and those who have careers in fields such as sports and 
entertainment. 

Through the Office of Career Services under the direction of an 
assistant dean, the Law School has made a major commitment to 
assisting students, recent graduates and alumni in transition in their 
efforts to plan, prepare for and pursue successful and satisfying 
careers. The office conducts a wide variety of recruitment programs, 
including on- campus interviews and career development workshops 
designed to introduce students to the varied opportunities in law and 
to provide them with skills useful to the pursuit of a meaningful 
career. Individual consultations and comprehensive resources are 
available to students and alumni engaged in employment searches. 

During several weeks in the fall, and again in the spring, the office 
coordinates on-campus interviews with over 100 employers. A broad 
range of employers, including law firms, accounting firms, govern
ment entities, legal services agencies and public interest organiza
tions interview for both post-graduate positions and summer law 
clerk opportunities. Employers unable to participate during the weeks 
set aside for on-campus interviewing may arrange to interview at 
other times during the academic year. For employers unable to visit 
campus, the Career Services Office commonly forwards student 
resumes as requested by out-of-state employers. 

On-campus interviews and resume referrals are supplemented by 
other recruitment initiatives. The Career Services Office publicizes 
employment opportunities from hundreds of employers on its 24-hour 
telephone job hot line, updated weekly, and in its two publications, 
the Student Newsletter and Job Bulletin, published weekly, and the 
Alumni Newsletter and Job Bulletin, published monthly. The Student 
Newsletter also offers career planning advice and reports on new 
publications, upcoming programs, impending deadlines, summer 
study and graduate opportunities, internships and fellowships, writing 
competitions and professional organizations. The Alumni Newsletter 
includes market analyses, strategy advice and skills tips. The Career 
Services Office sponsors student participation in select national job 
fairs, including the Loyola University Patent Law Fair and the Black 
Law Student Association Midwest Regional Job Fair. Students and 
alumni seeking positions are provided with telephone, fax, and pho
tocopying privileges at no charge. 

Throughout the academic year the office conducts programs 
designed to help students identify career interests and to provide 
them with skills and information to pursue career opportunities. Sem
inars introduce students to areas of legal practice and types of 
employers, options in alternative or nontraditional careers, and devel
opments in the legal employment market. In addition to its own pro
grams, the office assists student organizations in hosting career days 
and sponsoring speakers on careers in specialized areas of the law. 
Workshops offered by the Career Services Office focus on the cre
ation of employment search plans, preparation of effective resumes 
and letters, development of networking and interview skills, and utili
zation of on-line career search databases. Specialized presentations 
and services are offered for students interested in judicial clerkships. 
Individual consultations with the Assistant Dean for Career Services 

or the career counselor are available by appointment and during des
ignated drop-in hours. The office has developed especially for Wayne 
State University Law School students its Career Services Handbook 
which includes an overview of its services and offers guidelines on 
career planning. 

The office maintains an extensive career library for use by students 
and alumni, including reference books, directories, serials, periodi
cals, ·newspapers, commercial employment listings, videotapes and 
audiotapes, and selectively collected and cataloged reprints of 
numerous topical articles. There are also comprehensive employer 
profiles, as well as information on summer study programs, intern
ships and fellowships, graduate programs, wriflng competitions and 
bar admission requirements. Computer terminals located in the office 
may be used for research in on-line career libraries. For students 
seeking public interest opportunities, the Career Services Office sub
scribes to the on-line database, Pro Bono Students America Stu
dents and graduates seeking employment in areas out of state or 
overseas have access to specialized materials. Through reciprocity 
agreements with accredited law schools nationwide, those consider
ing relocation may obtain job postings, market information, resource 
materials and career counseling. Newsletters with employment post
ings from over 75 law schools throughout the country are also avail
able. 

The office has application materials for the Michigan Bar Examina
tion, the Multi-State Professional Responsibility Examination, and 
professional organizations such as the American Bar Association, 
State Bar of Michigan, Michigan Patent Lawyers Association, Ameri
can Intellectual Property Law Association, American Trial Lawyers 
Association, Michigan Trial Lawyers Association, 'Women Lawyers 
Association of Michigan, and the Federal Bar Association. 

Most of the Law School's graduates choose to practice in Michigan 
upon completion of their law studies. Private law firms attract a 
majority of graduates. Others accept positions with local, state and 
federal government, including some In prestigious Judicial clerkships; 
corporations; "public accounting firms; public interest and legal ser
vices employers; and academic institutions. Others use their law 
degree and legal training to advance current or prelaw school 
careers, or to pursue careers in business and other law-related fields. 

Each year the Career Services Office conducts an employment sur
vey of the graduating class. Of the 205 graduates in the 1998 class, 
94% of those responding to the survey indicated that they were 
employed within nine months of graduation. The average salary for 
1998 graduates reporting was $48,000 for private sector employment 
and $40,000 for public sector employment. The following table illus
trates the distribution of known post-graduation employment of the 
1998 class: 

Private Firms ........................................ 53% 

Government including Judicial Clerkships ... , ........ , . • . 16.6% 

Corporations .......................... , . , ........... 21 % 

Public Interest Employers ..................... , •...... 2.2% 

Academic ............................. ,., ........ ,. 2.2% 

Every employer that recruits through the Law School is expected to 
adhere to the school's nondiscrimination policy. In addition, both stu
dents and employers are expected to adhere to the American Bar 
Association standard which prohibits full-time law students fr'Om 
remunerative employment in excess of 20 hours per week. 

Academic Counseling 
Academic counseling is available at the Law School in the Office of 
the Assistant Dean for Academic Affairs. Assistance to students in 
choosing a program of study as well as counseling concerning 
course load and other academic-related matters is provided with the 
goals of maximizing each student's potential for academic success 
and best preparing each student for entry into the legal profession. 
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Supportive Services 
The Law School's Supportive Services Office is unique, offering both 
academic assistance and counseling services. The program, 
directed by an assistant dean with experience in law practice, offers 
one-on-one tutoring, small group sessions and academic assistance. 
Students are encouraged to drop by to discuss any aspect of their 
law studies, including course selection and schedule, study and inter
viewing skills. Knowing that there is someone at the Law School who 
will take the time to discuss any problem or concern can be very 
reassuring. 

The Supportive Services Office also assists students with disabilities. 
Students requesting services should contact the office after admis
sion to design a course of study. The office will assist the student in 
receiving services, reasonable accommodations and academic 
adjustments. 

Throughout the year the Supportive Services Office sponsors semi
nars on topics of interest to first-year law students such as preparing 
for class, case briefing, stress and time management, outlining and 
examination writing. The office also organizes attorney/student study 
groups. In group meetings, attorneys, most of whom are recent 
Wayne State University Law School graduates, help students 
strengthen their analytical reasoning skills and examination writing 
skills. The office maintains a resource lending library with textbooks, 
hornbooks and substantive-law review tapes, as well as materials on 
first-year survival skills, law study techniques and examination writing 
skills. A data bank of outlines is available to assist students in orga
nizing their course work. 

The Law School is committed to the academic success of all stu
dents. The Supportive Services Office provides students with assis
tance which will enable them to achieve that success. 
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ALUMNI ACTIVITIES 
and CONTINUING LEGAL 
EDUCATION 
The Board of Visitors and the Law Alumni Association: The Board of 
Visitors consists of many of the Law School's most prominent gradu
ates. The Board advises the Dean on important strategic matters. 
The Law Alumni Association is an independent organization of the 
graduates of Wayne State University Law School. Governed by grad
uates who serve as the executive committee and officers, the organi
zation provides service to the Law School and its graduates through 
social events and support projects. 

The Law School Fund 
Although Wayne State University is a state-assisted school, the pri
vate contributions of alumni, law firms, corporations and other friends 
of the Law School provide the financial margin necessary to ensure 
outstanding teaching and faculty scholarship, excellent professional 
training, a modern and expanding library and student scholarships. 
The fund, growing steadily over the past several years, provides well 
over 1 O percent of the Law School's annual resources. The alumni 
are asked each year to make a substantial donation to the Law 
School. 

The Wayne Lawyer 
AU alumni and students receive The Wayne Lawyer, the official maga
zine of the Law School. Published twice each year, it provides current 
information about Law School activities, alumni accomplishments 
and profiles, a topical message from the Dean and articles of current 
interest written by members of the faculty. 

Continuing Legal Education 
The Institute of Continuing Legal Education is a nonprofit educational 
organization for the continuing education of the bench and bar. It was 
founded in 1959 under the sponsorship of Wayne State University 
Law School, the University of Michigan Law School and the State Bar 
of Michigan. The Institute, one of the most successful in the nation, 
serves the needs of Michigan lawyers primarily. It presents seminars 
and conferences dealing with numerous areas of substantive law as 
well as practice skills. The Institute has an extensive publishing pro~ 
gram which includes authoritative texts on various specialty areas of 
the law and course handbooks. 



FACULTY 

Professors 

Robert H. Abrams, Martin J. Adelman (Emeritus), Kingsley R. Browne, 
William H. Burnham, Stephen Calkins, Kenneth R. Callahan (Emeritus), 
Gennady M. Danilenko, John F. Dolan, Jane M. Friedman, Donald H. Gor· 
don (Emeritus), Joseph D. Grano, Otto J, Hetzel (Emeritus), Maurice B. 
Kelman (Emeritus), LeRoy L. Lamborn (Emeritus), Geoffrey J. Lanning 
(Emeritus), Jessica D. Litman, Edward J. Littlejohn (Emeritus), Frederica 
K. Lombard, Joan Mahoney, Lawrence C. Mann, Michael J. McIntyre, John 
E. Mogk, John W. Reed (Emeritus), James K. Robinson, Alan S. Schenk, 
Stephen H. Schulman (Emeritus), Robert A. Sedler, Boaz Siegel (Emeritus), 
Ralph Slovenko, Jonathan Weinberg, Edward M. Wise 

Associate Professors 

Laura Bartell, Dennis M. Devaney, Erica M. Eisenger (Clinical), Janet E. 
Findlater, John Friedl, Peter J. Henning, Eric Kades, Vincent A. Wellman 

Assistant Professors 

Zanita E. Fenton, David R. Moss (Clinical), Christopher J. Peters, Katherine 
White 

Lecturers 

Michael Mcferren, Maureen M. Milliron, Amy Neville, Daiana V. Pratt, 
Kristin Theut 

Law School Directory 

General Information ............................... sn-3930 

Admissions - J. D. Program ......................... 577-3937 
Linda Fowler Sims, Assistant Dean 

Admissions - LL.M. Program ........................ 577-1053 
John Friedl, Director 

Financial Aid .................................... 577-5142 
Michael Soto, Assistant Director 

Records and Registration, 311 Law Library ............. 577-3978 
Elizabeth Van Goethem, College Recorder 

Dean, 329 Law Library.. . . . . . . . . . . . . . . . .. 577-3933 
Joan Mahoney 

Associate Dean, 319 Law Library .................... 577-3973 
Frederica K. Lombard 

Academic Affairs ................................. 577-3951 
Sharon M. Brown, AssiStant Dean 

Career Services .................................. 577-3967 
Marjorie Lang, Assistant Dean 

Development and Alumni Relations, .................. sn-4834 
James D. Robb, Assistant Dean 

Supportive Services ............................... 577-3993 
Michele R. Miller, Assistant Dean 

Law Library, 117 Law Library ........................ 577-3925 
Georgia Clark, Director 

Clinical Education, 378 Law Library .................. 577-3348 
Erica M. Eisinger, Director 

Center for Legal Studies ........................... 577-1053 
John Friedl, Director 

Information about the Law School including e-mail addresses for fac
ulty and staff may be accessed through the Internet: http:// 
www.law.wayne.edu. 

Letters should be addressed to the appropriate departmentat Wayne 
State University Law School, 468 West Ferry Mall, Detroit, Michigan 
48202. The telephone area code is 313. 
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LAW COURSES (LEX) 
6100 Civil Procedure. Cr. 3 (6 req.) 
Structure of the judicial system in the United States and the process 
of civil litigation from the commencement of an action through 
appeal. Subjects considered include jurisdiction, the relationship 
between state and federal courts, pleading, discovery and other pre
trial devices, trial and appellate review. (Y) 

6200 Contracts. Cr. 3 (6 req.) 
General principles of the law of contracts; definition of contract; ille
gality, mistake, frustration, impossibility; Statute of Frauds, interpreta
tion, the parol evidence rule; performance and breach; rescission; 
repudiation and discharge. Remedies, including damages, specific 
performance, injunction and restitution. All topics considered from 
viewpoints of both common law and statute. (Y) 

6300 Criminal Law. Cr. 3 
General doctrines of criminal liability as they relate to the moral and 
social problems of crime; definitions of principal crimes and defenses 
to criminal prosecution, both common law and statutory; limitations 
on the use of criminal sanctions. (Y) 

6400 Legal Writing and Research. Cr. 2 (4 req.) 
Analysis of legal problems and the use of legal materials, through 
discussion, written assignments, and personal conferences. Prepa
ration of an appellate brief and oral argument on a selected civil or 
criminal case before a court composed of faculty or members of the 
local bench and Bar. (Y) 

6500 Property. Cr. 4 
Basic course in real property, which will include selected materials 
from some of the following areas: historical introduction to real prop
erty: personal property transfers by gift, finding, adverse possession; 
modern law of possessory estates, including non-freehold estates, 
and landlord and tenant relationships; concurrent estates; restraints 
upon the use of land; conveyancing and effects of the Recording 
Acts. (Y) 

6600 Torts. Cr. 4 
Legal principles underlying wrongs not based on contract, arising 
from intentional or negligent conduct and including strict liability; the 
nature of particular wrongs, including injuries to the person, to repu
tation, to real or personal property, and to interference with business 
or family relations. (Y) 

6700 Constitutional Law I. Cr. 3 
Problems arising under the Constitution of the United States, with 
particular attention to the nature of judicial review in constitutional 
cases and to the role of the judiciary in umpiring the federal system. 

(Y) 

6800 Professional Responsibility and the Legal Profession. 
Cr. 2 

Conflicts of interest; the attorney's standard of care, fiduciary duty, 
the organization of bar associations, the attorney's duty to the court 
and the community; the attorney's responsibilities in trial, and in uni
lateral actions and negotiations. The duty of disclosure of adverse 
data, the development of group legal services, and of legal services 
to the poor, and the responsibility of the Bar in these areas. (Y) 

7001 Accounting for Lawyers. Cr. 2 

May not be taken for credit by those who took two or more under
graduate accounting courses or a graduate course in financial 
accounting. Basic concepts of bookkeeping and generally-accepted 
accounting principles; background to help read and interpret financial 
statements; auditor's role and accounting issues that arise in busi
ness planning, in litigation, and in managing financial investments. 

210 Law School 

7006 Administrative Law. Cr. 3-4 

Functions and behavior of administrative agencies; constitutional and 
statutory constraints on agency operation. How the government for
mulates and enforces policy, administers public benefit programs, 
and awards licenses. (Y) 

7011 Agency and Partnership. Cr. 2 
The relationship of principal and agent; the rights, duties, powers, 
and fiduciary responsibilities associated with acting for the benefit of 
others. The legal principles associated with conducting business in 
the partnership form under the Uniform Partnership Act. (Y) 

7016 Alternative Dispute Resolution. Cr. 2 
Forms of non-trial dispute resolution: arbitration, mediation, and 
negotiation-their various permutations and substantive applications. 
Factors affecting choice between dispute resolution processes, differ
ences in design and structure, relative costs, quality of participant 
performance, accountability for results, privacy of proceedings, role 
of legal norms and lawyers, due process considerations, availability 
of judicial review; tactics and strategies employed in arbitration, medi
ation and negotiation. (B) 

7021 American Indian Law. Cr. 3 
Prereq: LEX 6500; prereq. or coreq: 6700 recommended. Unique 
status of native Americans and tribes in the American legal system. 
Relationship between tribes and federal and state governments as 
outlined by the U.S. Constitution; federal treaties and statutes, and 
federal common law, as well as the unique rights and obligations of 
individual native Americans under federal law. (I) 

7026 Antitrust. Cr. 2-4 
Government control of trade practices and industrial market struc
tures which inhibit the competitive process; monopoly, oligopoly, 
mergers, cartel practices, distribution arrangements, resale price 
control, franchising patent licensing, foreign commerce and price dis
crimination under the Sherman, Clayton, Federal Trade Commission, 
and Robinson-Patman Acts. (Y) 

7031 Arbitration of Labor Disputes. Cr. 2 
Prereq: LEX 7501. Study of labor arbitration, including grievance and 
interest arbitra!ions. Practice, policy questions and the impact of 
statutes. (Y) 

7051 Bankruptcy and Creditors' Rights. Cr. 3 
Prereq: LEX 6500; prereq. or coreq: LEX 7756. Problems arising 
when debtors are in financial difficulty, including the principal state 
remedies of unsecured creditors such as attachment, garnishment, 
and enforcement of judgments; Chapter 7 bankruptcy liquidations; 
Chapter 13 wage-earner plans; and Chapter 11 reorganizations. (Y) 

7056 Bankruptcy Reorganization Clinic. Cr. 3 
Prereq: LEX 7051. Offered on a Pass/No Credit basis only. Advanced 
study of bankruptcy law taught by bankruptcy practitioners in a law 
office, with simulated exercises involving a bankruptcy reorganiza
tion: drafting documents, negotiating terms, counselling clients, 
resolving disputes in traditional courtroom and alternate dispute res
olution. 

7061 Business Planning: A Transactional Approach. 
Cr. 4-8 (8 req.) 

Prereq: LEX 7156 and 7816. Not open to students who have taken 
JDC 7280. LEX 7821. 7761, 7146. or 7151. Credit only on comple
tion of two terms. Organizational problems for the closely-held and 
the public corporation; operational problems such ·as stock distribu
tions, issuance of new securities, constructive dividend problems, 
and stock redemptions; corporate acquisitions, other reorganiza
tions, contested take-overs, and liquidation and termination prob
lems. (Y) 

7075 Child, Family, and State. Cr. 3 
Aspects of children in legal system. Legal relationship between chil
dren, their parents, and government (federal, state, local, and tribal); 



rights of these parties and relationships between them. Education, 
medical care, children's rights, concept of legal parenthood, parental 
rights (and termination thereof), adoption, juvenile justice process. 
Concentration on constitutional and policy analysis as opposed to 
examination of rules and regulations in the different areas. Students 
graded on class participation, several short written assignments, and 
take-home final examination. (Y) 

7081 Civil Procedure in Europe. Cr. 3 
Civil procedure in several countries in western Europe and the regu
lations concerning international aspects such as international juris
diction and the enforcement of judgments. European regulations 
such as the Brussels Convention of 1968, the Lugano Convention of 
1988, and the Hague Convention of 1965. (I) 

7086 Civil Rights Litigation. Cr. 2-3 
Prereq: LEX 6700. Judicial remedies against governments and gov
ernmental officials for violation of rights secured by federal statutes 
and by U.S. and state constitutions. Procedural issues rather than 
substantive content considered, e.g., proper parties, necessary ele
ments of a claim, limits on local government liability, immunities and 
defenses, remedies, attorney fees. (I) 

7101 Commercial Law Clinic. Cr. 3 
Prereq: LEX 7756. Offered on a Pass/No Credit basis only. Advanced 
study of commercial law in a law firm setting with simulated exercises 
in drafting and negotiating the terms of commercial documents, 
researching questions of law, counseling clients, and resolving a dis
pute without litigation. (Y) 

7106 Commercial Law: Directed Research. Cr. 1 (Max. 4) 
Prereq: consent of Instructor; completion of first year requirements; 
good academic standing. Offered on Pass - No Credit basis only. No 
credit unless elected for at least two consecutive terms. Commercial 
law subjects studied under supervision of full-time faculty member; 
may be elected for up to four semesters. First two semesters: stu
dent reports on articles, cases, and books; last two semesters: writ
ing project involving original research. Grading on pass - no credit 
basis. (T) 

7111 Communication Law. Cr. 2-3 
Government regulation of radio, over-the-air TV, cable, direct satellite 
broadcasting, and other electronic mass media technologies. Licens
ing; content control, respective roles of the regulator and the market
place. (B) 

7116 Comparative Law. Cr. 3 
Methods and sources of common and civil law; background and 
structure of the principal civil codes; analysis and study of problems 
arising in the context of foreign legal systems. (Y) 

7121 Conflict of Laws. Cr. 3 
Principles, rules and methods thought to underlie the resolution of 
multi-state problems. Jurisdiction and enforcement of judgments of 
other states. (Y) 

7126 Constitutional Law II. Cr. 4 
Prereq: LEX 6700. Individual rights under the Constitution of the 
United States. Freedom of speech, religious freedom and equal pro
tection. (Y) 

7128 Consumer Law. Cr. 2--3 
Rights and obligations of consumers. Regulation of the consumer 
marketplace: Federal Trade Commission Act, 11"uth in Lending Act, 
Fair Credit Reporting Act, Equal Credit Opportunity Act, Fair Debt 
Collection Practices Act, and lemon laws. Interpretation, enforce
ment, role of administrative agencies. (Y) 

7131 Consumption-Based Taxation. Cr. 2 
Prereq: LEX 7816. Economic, administrative and legal aspects of 
consumption-based sales taxes with emphasis on value added tax 
as adopted abroad and proposed in the U.S. American Bar Associa
tion Model Statute for the U.S., rules for the harmonization of VAT in 

the European Community, the Japanese Consumption Tax, and the 
Canadian Goods and Services Tax. (I) 

7136 Copyright Law. Cr. 3 
Prereq: LEX 6500 Law of copyright and related doctrines protecting 
literary, musical and artistic works. Nature of rights and kinds of 
works protected, doctrine of fair use, pre-emption problems, and 
problems posed by new technologies. Emphasis on 1976 Copyright 
Act and its relation to issues such as home videotaping, photocopy
ing and non-profit performance of protected works. (Y) 

7141 Corporate Finance. er. 3 
Prereq: LEX 7156 Economic and legal problems arising in connec
tion with financing decisions of publicly-held corporations, including 
valuation of the enterprise and its securities, determination of securi
ties structure and dividend policy, capital structure (including prob
lems relating to debt), and acquisition strategies. Federal securities 
regulations and selected topics. (Y) 

7.146 Corporate Tax I. Cr. 3 
Not open to students who have taken LEX 7821. Prereq: LEX 7816. 
Tax aspects of the choice of form of business operation (including s 
corporations), corporate formation, distributions of stock or property, 
redemptions, liquidations, and punitive taxes on accumulations of 
earnings, personal holding companies, and collapsible corporations. 

(Y) 

7151 Corporate Tax II. Cr. 2 
Not open to students who have taken LEX 7821. Prereq: LEX 7146. 
In-depth study of taxable and non-taxable reorganizations, and the 
carryover of tax attributes. (Y) 

7156 Corporations. Cr. 2-4 
Relationships between owners and directors of a corporate enter
prise; different types of stock ownership and the corresponding rights 
in profits and control; consolidation and merger; distinctive features 
of the closed corporation. (Y) 

7161 Criminal Procedure I. Cr. 3 
Prereq: LEX 6700 recommended. Constitutional requirements for 
arrests, searches, seizures, electronic surveillance, and interroga
tions. (Y) 

7166 Criminal Procedure II. Cr. 3 
Prereq: LEX 6700 recommended. Operation of the criminal justice 
system from the defendant's first appearance in the court through the 
trial, and to post-conviction remedies, including a study of bail, the 
preliminary hearing, the grand jury, voir dire, discovery, double jeop
ardy, joinder, and habeas corpus. (Y) 

7176 Digital Copyright. Cr. 2 
Prereq: LEX 7136. Advanced copyright law and protection of com
puter software and digital databases; other challenges of networked 
digital technology. Amendments to the copyright statute; difficult 
areas of software copyright; Internet-related copyright law. (Y) 

7186 Disability Law. Cr. 2-3 
Federal and state law prohibiting discrimination on basis of disability; 
emphasis on Disabilities Act of 1990, Rehabilitation Act of 1973, 
Michigan's Persons With Disabilities Civil Rights Act; employment, 
insurance, health care, education, and housing discrimination. 
Research paper and final examination. (I) 

7201 Education Law. Cr. 3 
Survey of education law with emphasis on public education. Histori
cal development of education law in the U.S. as well as topics of cur
rent interest: tenure, academic freedom, school discipline, school 
financing, home-based schooling, state regulation of private schools, 
church-state relationships, and desegregation in public education. (I) 
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7204 Elder Law. Cr. 2 
Legal needs of growing elder population: housing, health care deliv
ery, end-of-life decisions, elder abuse. Legal, social, political con-
texts. (Y) 

7206 Employee Benefits I. Cr. 2 
Prereq: LEX 7816. Not open to students who have taken former LLM 
~540. Internal Revenue Code and ERISA provisions relating to quali
fied deferred compensation. Emphasis on tax requirements for profit 
sharing, 401 (k) and pension plans and rules governing participation, 
vesting, funding investments and distributions of qualified retirement 
plans. Collectively-bargained and multiemployer pension plans and 
rules for individual retirement accounts, simplified employee pension 
plans, 403(b) annuity plans, IRC Section 457 plans. (Y) 

7211 Employee Benefits II. Cr. 2 
Prereq: LEX 7816. Internal Revenue Code provisions relating towel
fare benefit plans and other non-retirement employee benefits pro
grams including health, life, disability and severance pay. Regulation 
of cafeteria plans and COBRA obligations, and applicable ERISA 
requirements and state law relating to welfare benefit plans consid
ereci. Non-qualified deferred compensation, tax treatment of com
pensation paid in the form of stock and stock options, and \RC 
Section 83 rules also reviewed. (Y) 

7216 Employment Discrimination. Cr. 2-3 
Federal constitutional and statutory guarantees of freedom from 
invidious discrimination in employment. Thirteenth and Fourteenth 
Amendments, Title VII of the Civil Rights Act of 1964, the Recon
struction Civil Rights Acts, 42 U.S.C. 1881, et seq., the Equal Pay Act 
of 1963, and the Age Discrimination in Employment Act of 1967. (Y) 

7221 Employment Law. Cr. 2-3 
Legal rights and responsibilities of employees (excluding rights pro
vided by anti-discrimination laws and the NLRA}; statutory and com
mon-~w limitations on the employer's right to discharge; protection of 
employee privacy and reputation; laws governing wages and hours 
occupational safety, unemployment compensation, workers' compen: 
sation, and employee benefits. (Y) 

7226 Entertainment Law. Cr. 3 
Selected problems in representation of talented persons and the con
tracting and dissemination of their performances services and cre
ations. Basic contractual patterns for the ~otion picture and 
television industries; other problems of current interest (Y) 

7231 Environmental Law. Cr. 2-3 
Environmental law in common-law, statutes, constitutional issues, 
administrative and international law. Coherent legal analysis of envi
ronmental problems and active legal remedies, rather than special
ized instruction in pollution controls and the like. (Y} 

7236 Equitable Remedies. Cr. 2-3 
Not open to students who have taken JDC 8640 or former JDC 7790 
or former JDC 8660. Survey of the equitable remedies available for 
the vindication of substantive rights, which includes injunctive and 
~estitutionary relief as well as the general treatment of equitable relief 
m contract, tort and criminal actions. (I) 

7241 Estate, Gilt and Inheritance Taxation. Cr. 2 
Prereq: LEX 7816. Not open to students who have completed LEX 
7246. Federal and state transfer taxes and income taxation of fiducia
ries and beneficiaries. (Y) 

7246 Estate and Gift Tax and Estate Planning Workshop. Cr. 4 
Prereq: LEX 7816 and 7841. Not open to students who have com
pleted LEX 7241 or 7251. Comprehensive course which also covers 
income taxation of estates and trusts. Equal coverage of tax and 
other issues in es~ate planning. U.S. and international estate and gift 
tax and comparative wealth tax systems. Drafting, role playing and 
problem-solving exercises in estate planning; lifetime and post mor-
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tern estate planning. Select problems in estate and trust administra
lion. Students draft documents and legal client memoranda. 

7251 Estate Planning. Cr. 2 

Prereq: LEX 7816 and 7241. Not open to students who have taken 
JDC 9800. Special problems such as valuation, drafting. State and 
federal transfer taxation and federal income tax treatment of fiducia
ries and beneficiaries. (8) 

7256 European Property Law Perspectives. Cr. 2 
Prereq: LEX 6500. Principles of property law Which exist in the com
mon law and some civil law countries, including focus upon issues of 
immediate importance for the European market. Anglo-American 
trust, security interests in mova.b'8 and intangible property, mort
gages of real estate, and other modern security devices such as 
leasing and factoring in the light of property law principles of the com
mon civil law. (Y) 

7261 European Union Law. Cr. 2-3 
Institutional and substantive law of the European Union. Foundation 
of institutional law of the European communities and the European 
union, judicial protection under EC law. Basic legal aspects of the 
EU's single internal market and the EC economic policy. (Y) 

7266 Evidence. Cr. 2-4 (4 req.) 
General principles relating to the proof of questions of fact in civil and 
criminal trials, including competency, relevancy, and materiality of 
evid?nce; judicial notice, presumptions; burden of proof; competency 
of witnesses, rules relating to examination and cross-examination of 
witnesses; weight and sufficiency of evidence. (Y) 

7301 Family Law. Cr. 2-3 
Ent!)' into marriage; legal treatment of couples in marital and non
marital relationships; divorce, including custody, alimony and prop
erty distribution, and the role of the attorney; procreation; illegitimacy; 
rights and responsibilities of children and parents with respect to 
each other and to the state; child abuse and neglect; and adoption. 
When offered for two credits, considerably less time is devoted to 
children's issues. (Y) 

7306 Federal Courts and the Federal System. Cr. 2-3 
Prereq: LEX 6700. Interrelationship of state and federal law in our 
legal system from the point of view of the federal courts and the Con
gress. Emphasis on the politics, history, and philosophy of federal
ism, rather than on procedures. (B) 

7311 Federal Income Taxation of Partnerships. Cr. 2 
Prereq: L~X 7816. All aspects of transfer of property to partnerships; 
problems In connection with operations, and distribution of property 
and transfers of interest in partnerships, comparison of partnerships 
with S corporations. (Y) 

7316 Federal Tax Practice. Cr. 2 
Prereq: LEX 7816. Procedure, both administrative 
involved in the conduct of federal tax controversies. 

7321 Food and Drug Law. Cr. 2-3 

and judicial, 
(B) 

The work of the Food and Drug Administration; food labeling and 
safety; prescription and over-the-counter drugs; enforcement powers, 
prac~1ce and procedure. Additional topics may be: FDA regulation of 
carcinogens, FDA evaluation of silicone breast implants, and FDA 
approval of AIDS and cancer drugs. (B) 

7351 Hazardous Substances Workshop. Cr. 3 
Prereq: LEX 7231. In-depth study of laws and regulatory systems 
governing disposal of hazardous materials and the remediation of 
sites contaminated by those materials. Focus on toxic torts, CERCLA 
(Superfund) and AGRA, risk assessment and risk management, toxi
cologY, hydrogeolgy, quantitative assessment, and environmental 
engineering and site remediation. (B} 



7356 Health Law. Cr. 2-3 
Prereq: LEX 6600. Current issues in health care law: malpractice by 
physicians and hospitals; reforming the tort system for medical inju
ries; organizing health care delivery; access to health care; health 
care cost control; antitrust problems in health care industry. (Y) 

7371 Immigration and Nationality Law. Cr. 2 
Immigration, its history and development; entry into the United 
States, and alien status and adjustment to status; deportation and 
relief from deportation; exclusion and relief from exclusion; national
ity and citizenship. (B) 

7376 Income Taxation of Trusts and Estates. Cr. 2 
Prereq: LEX 7816. Rules of federal income taxation applicable to 
trusts and estates. Interrelationship with estate and gift tax in 
selected situations. (Y) 

7381 Insurance Law. Cr. 2 
General principles, including indemnity, subrogation, reinsurance, 
insurable interest and classification of risks such as personal busi
ness and legal liability. Michigan insurance law and. •no fault• legisla
tion examined; contractual rights and liabilities of the insurer, insured, 
and third party beneficiaries. (I) 

7386 International and Comparative Patent Law. Cr. 3 

Prereq: LEX 7656 Introduction to the international patent system 
through study of the Paris Industrial Property Convention of 1883, 
the European Patent Convention, and the Agreement on Trade
related Aspects of the Intellectual Property Rights of the World Trade 
Organization; European, American and Japanese patent systems, 
patent issues relating to computer related inventions, biotechnology 
and non-textual infringement and remedies. (Y) 

7401 International Aspects of U.S. Taxation. Cr. 2-3 
Prereq: LEX 7816. United States taxation of non-resident aliens and 
foreign entities, foreign tax credit, determination of source of income, 
impact of tax treaties, earned income exclusion, tax effect of mode of 
operation and country of incorporation, and statutory and nonstatu
tory tax devices available for international operations. (B) 

7404 International Business Transactions. Cr. 3 
Practical legal problems connected with doing business abroad; 
counseling on foreign law. (Y) 

7408 International Law. Cr. 3 
Basic legal concepts applied by international tribunals and courts of 
the United States to the relations between independent nations. The 
nature and sources of international law; the use of treaties; interna
tional organizations; and practices respecting recognition, territory, 
nationality and jurisdiction. (Y) 

7411 International Protection of Human Rights. Cr. 2-3 

The main international and regional legal instruments and proce
dures for the protection of human rights. (I) 

7416 International Tax Treaties. Cr. 2 

Prereq: LEX 7816. International income tax treaties based on the 
OECD Model Treaty. Topics include: taxation of business income, 
permanent establishment rules, taxation of employees and indepen
dent contractors on their personal services income; taxation of 
investment flows; arrangements for administrative cooperation and 
dispute settlement; special rules for some internaUonal transportation 
industries. (B) 

7421 Jewish Law. Cr. 2 
Jewish non-ritual law (contract, property, commercial, etc.); concepts, 
structure, methodology underlying Jewish legal system. Introduction 
to the principal literature and institutions; development of the Biblical 
sources by Jewish courts, legislation, and legal writers to the 
present. (B) 

7426 Jurisprudence. Cr. 2-3 
Analysis of important legal notions such as law, sanction, rule, and 
sovereignty; relations between law and morals as seen particular1y in 
the development of natural law and legal positivism and in the devel
opment of the notion of legal responsibility. (Y) 

7431 Juvenile Courts:Theory, Law and ProcelS. Cr. 3 
Juvenile justice model as an independent juridical entity within the 
American justice system. General state of current juvenile law and 
legal principles which inform both civil and criminal aspects of the 
juvenile court system. Effects of specialized juvenile processes on 
the administration of justice for children. 

7501 Labor Law. Cr. 2-4 
Legislative, administrative and judicial regulation of labor relations. 
The scope of national labor legislation; the protection of the rights of 
self-organization and the designation of bargaining agents; the nego
tiation and administration of the collective agreement; the legality of 
strikes, picketing and boycotts; employer interference with concerted 
activities; and the relations between unions and their members. (Y) 

7506 Labor Law In the Public Sector. Cr. 2 
State (and some federal) regulation of labor relations in the public 
sector. Establishment of representative status,. negotiation and 
administration of the collective agreement, strikes and impasse reso-
lutions. (B) 

7511 Land Use. Cr. 2-3 
Prereq: LEX 6500. Allocation of land use in the urban environment 
by both private agreement and governmental order. Problems 
involved in the development and effectuation of community planning; 
goals by means of conservation, clearance, and renewal; ~ning, 
variances and exceptions; housing code enforcement, subdivision 
control, eminent domain; relocation. (Y) 

7515 Law and Economics. Cr. 3 
Not open to students who have taken LEX 8246. Application of eco
nomic analysis to the selection of legal rules. After brief introduction 
to foundational economic concepts, the course revisits the first~year 
curriculum (torts, contracts, property, criminal law) and demonstrates 
the pervasive influence of economic thinking in these foundational 
areas. Application of economics to .a variety of legal topics, such as 
discrimination, business organizations, federalism, and definitions of 
justice. Course assumes no background in economics and requires 
no mathematical training beyond high school algebra. (B) 

7516 Law of Elections and Polltlcal Organizations. Cr. 2-3 
Recommended prereq: previous study In constitutional law. Laws 
and constitutional regulations governing voting, the nomination and 
election of public officials, initiative and referendum process, cam
paign contributions, fair election practices, polmcal parties. (B) 

7521 (LEX 7521) Comparative Legal History. (HIS 7870) Cr. 3 
Comparative study of the history of ancient and modern legal sys
tems, with particular regard to relationships between law and the 
social and intellactual contexts in which It has developed. (B) 

7526 Legal Process. Cr. 3 

Functioning and interrelationships between the institutions and pro
cesses of the American legal system. Nature of legal reasoning, the 
uses and misuses of stare decisis, the proper allocation of responsi
bility between the jUdiciary and the legislature, tac~niques ol. slatu· 
tory interpretation, the role of administrative agencies, and the 
planning-advising function of lawyers. (Y) 

7531 The Legal Profession: An Introduction. Cr.1 
Prereq: completion of first yaar of law study. Offered on a Pass/No 
Credit basis only. Overview of the legal profession and tha practics of 
law; current issues facing the legal profession; exploration with lead
ing lawyers and judges of the breadth, variety and differentiation of 
legal careers. (Y) 
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7536 Legal Writing: Advanced. Cr. 3 
Prereq: LEX 6400. May not be taken on pass/no credit basis. 
Research and analysis of complex legal problems involving legisla
tive history and administrative regulations. Class discussion on 
advanced research, development of strategy, and organization and 
writing as a advocate. Students write both trial and appellate brief. 

(Y) 

7541 Legislation. Cr. 3 
The legislative process and its use as an instrument of change; legis
lative drafting revision, interpretation and implementation. The 
appropriations process; role of and control of lobbying; operation of 
the legislative process and its effect on policy formulation; conduct of 
Congressional investigations and effects of separation of powers 
doctrines. The lawyer and the development and implementation of 
legislation. (Y) 

7581 Local Government Law. Cr. 2 
Prereq: LEX 6500 Law as an instrument for governing urban areas. 
Distribution of decision-making power between private and public 
persons, between state and local governments and among various 
local governments. Local finance, decentralization, annexation and 
municipal incorporation. Exploration of possible reform by means of 
metropolitan government or federal assistance. The lawyer's role in 
formulating governmental policy in major urban complexes. (Y) 

7601 Mental Health Law. Cr. 2-3 
Not open to students who have taken JDS 831 0 or LEX 8286. Rela
tionship between law and the mental health professions. Topics 
include: psychiatric evaluation, diagnosis and treatment; patient-psy
chiatrist (or -psychologist) relationship; civil commitment and other 
hospitalization issues; mental competence in contract, tort, and the 
capacity to manage one's own affairs. (Y) 

7611 National Labor Relations Board: Practices and 
Procedures. Cr. 2 

Prereq: LEX 7501. The representational and unfair labor practice 
areas. (Y) 

7616 Negotiation. Cr. 2 
Comprehensive examination of various legal principles that affect 
negotiation, such as rights assessment, custom and practice, rules of 
contract construction, concepts of condonation, proper and improper 
conditions, effective use of evidence in the negotiation process and 
legal strategies that affect outcome of negotiations. (Y) 

7631 No-Fault Insurance Law. Cr. 2 
Prereq: LEX 6200, LEX 6600. Comprehensive review of Michigan's 
No-Fault Automobile Insurance Law, which governs all motor vehicle 
accidents in the State. Topics include: questions of coverage, medi
cal and work loss benefits, coordination of benefrts, exclusions, prior
ities, subrogation, and claims procedures. Negligence claims under 
the No-Fault Law also reviewed. (B) 

7651 Patent Enforcement. Cr. 3 
Prereq: LEX 7656. Unique aspects of patent litigation. Policy issues; 
practice considerations in enforcing patents. Issues in approaching a 
patent infringement suit (who can file; when and where to file). (Y) 

7656 Patent Law. Cr. 3 

Substantive patent and related trade secret law. Emphasis on nature 
of patent right; scope of coverage of patent system; issues of validity, 
infringements, inequitable conduct, patent-antitrust. Special issues 
relating to software, living organisms, and chemistry. Technical back· 
ground not required. (Y) 

7661 Commercial Systems. Cr. 2 
Prereq. or coreq: LEX 7756. Capstone course for contracts/commer
cial curriculum; creation, transfer and enforcement of obligations, 
mostly in payment, transport and storage settings. (Y) 
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7666 Pretrial Advocacy. Cr. 3 
Adversary strategy and practice skills in the pretrial stages of litiga
tion. Preparation of pleadings, interrogatories, requests for admis· 
sion and document production requests. Students negotiate 
settlement of disputes, draft and argue motions, and take and defend 
depositions. (Y) 

7671 Products Liability. Cr. 2-3 
Prereq: LEX 6600. Problems arising out of defective products. War
ranty actions, strict liability in tort, damages, problem of proof, other 
topics. (B) 

7676 Public Finance Law. Cr. 2 
Legal principles involved in public finance transactions: municipal 
borrowing and debt; state law considerations: sources of authority for 
borrowing and repayment; effect of ultra vires borrowing, of proce
dural defects, municipal debt limitations, and other factors relating to 
power to incur municipal debt; traditional financing techniques; fed
eral tax and securities law considerations; default and municipal 
bankruptcy; municipal bond market. (Y) 

7686 Race and the Law. Cr. 3 
Impact of law on race relations and vice versa. Topics indude: his· 
tory and legal history, civil rights and equal protection, criminal law, 
affirmative action, employment, hate speech, education, interracial 
marriage and adoption, housing discrimination, emergence of Critical 
Race Theory in contemporary jurisprudence. Contemporary issues 
and solutions illuminated by historical problems and developments. 

' (Y) 

no1 Real Estate Financing. Cr. 2-3 
Prereq: LEX 6500. Methods of financing the acquisition and improve
ment of residential and commercial real estate through the use of pri
vate sources of funds. (Y) 

nos Real Estate Financing Workshop. Cr. 2 
Prereq: LEX 7701. Detailed examination of roles of lawyers in mod
ern commercial real estate development projects. Topics include 
construction financing, permanent financing, tax advantages, syndi· 
cation, and equity-profitability studies. (I) 

no1 Real Estate Investment Trusts. Cr. 2-3 
Prereq: LEX 7816, and LEX 7061 or 7761, or consent of instructor. 
Law and practice of traditional real estate investment trusts (REITs) 
and their modern counterpart, umbrella partnership REITs (UPRE
ITs). Relevant provisions of the Federal Internal Revenue Code and 
Regulations and the Federal Securities Law and Regulations. 
UPREIT formation and initial public offering, shelf registration, prop
erty acquisition and a REIT merger. (Y) 

n11 Russian Law. Cr. 3 
Basic elements of the Russian legal system and its distinction from 
U.S. legal systems. Fundamental structure of the law and its develop· 
ment through the 1993 convention, judicial reform, human rights, civil 
law reform and changes in civil procedure and private international 
law. Legal problems of doing business in Russia. (I) 

ns1 Sales Law: Advanced. Cr. 2-3 
Advanced study in sales areas beyond first-year contracts course. 

(Y) 

7756 Secured Transactions. Cr. 3 
Prereq: LEX 6500. Basic study of Article 9 of the Uniform Commer
cial Code with particular attention to the law governing the creation 
and perfection of security interests in personal property and the rela· 
tive priorities of interested parties; also attention to some of the fol· 
lowing: goods-oriented remedies in Article 2, financing leases in 
Article 2a, bulk sales, effects of the Bankruptcy Code on secured 
transactions, and documents of title Article 7. (Y) 



7761 Securities Regulation. Cr. 2 
Prereq: LEX 7156. Not open to students who have taken LEX 7061. 
Analysis of current problems in federal and state regulation of trans
actions in securities. (Y) 

7766 Sports and the Law. Cr. 2 
Survey of legal issues presented by sports in America. Application of 
basic principles of antitrust and labor law, constitutional law, adminis
trative law, contract law and tort law to sports. Regulation of profes
sional sports labor markets, regulation of agent representation, 
sports franchises, leagues and the powers of commissioner's offices, 
and the regulafion of intercollegiate sports. 

7771 (LEX 8700) State and LocatTaxes. (AFS 7320) (LEX 8261) 
(SOC 7320) Cr. 2-4 (3 or 4 req.) 

Prereq: LEX 7816. The basic tax laws of state and local government, 
particularly property and excise taxes with an emphasis on the Mich
igan single business. sales and use, income, and property taxes. (Y) 

7801 Tax Aspects of Real Eatate Transactions. Cr. 2 
Prereq: LEX 7816. The operation of the federal income tax as 
applied to real estate transactions. An intensive examination of 
selected areas, including the formation and liquidation of partner
ships and corporations which own real estate, as well as leases, 
mortgages and sales. (Y) 

7806 Tax-Exempt Organizations. Cr. 2 
Prereq: JDC 8810. Tax problems arising from activities of non-profit 
associations of a type usually subject to taxation. (B} 

7811 Tax Penalties and Prosecutions. Cr. 2 
Prereq: LEX 7816. Federal, civil and criminal remedies for fraudulent 
tax evasion. (B) 

7816 Taxation. Cr. 1-4 
Interrelation between income tax policy and basic governmental and 
social institutions. Introduction to law of federal income taxation;· the 
taxation of individuals. Basic application of these taxes; problems 
involved in transactions and situations which confront the lawyer in 
general practice; analysis and use of materials which permit their 
solution. Underlying problems of policy which have led to the tax law 
of today and which may be expected to require change in the tax law 
of tomorrow. (Y) 

7821 Taxation of Corporations. Cr. 2-3 
Prereq: LEX 7816. Not open to students who have taken LEX 7061 
or LEX 7146 or LEX 7151. Federal income taxation of corporations 
and their shareholders; problems relating to the formation, operation, 
reorganization, and liquidation of the corporation. Problems between 
shareholders and their closely-held corporation. Analysis and reso
lution of corporate tax issues. (B) 

7826 Teaching Law In High School. Cr. 3 
Prereq: second- or third-year student. Students teach 20-25 ses
sions to high school students and attend weekly seminar on teaching 
methods. Preparation of model lessons, lesson plans. Field supervi-
sion. (Y) 

7831 Trademarks and Unfair CompeUtlon. Cr. 2-3 
Prereq: LEX 6500. Federal trademark statute, 15 U.S.C. section 
1051 et. seq., state statutory and common law unfair competition, 
and the federal law of unfair competition and false advertising under 
15 U.S.C. seefion 1125 (a). (I) 

7836 Trial Advocacy. Cr. 3 
Prereq: LEX 7266 or consent of instructor. Basic trial techniques 
taugh1 through studenl perlormances of roleplay exercises followed 
by critique. Mastering major trial skills in isolation: direct and cross 
examination, introduction of exhibits, impeachment, expert wit
nesses, opening and closing statements. Application of skills in sim
ulated full criminal or civil jury trial. (Y) 

7841 Trusts and Decedente' Estetes. Cr. 4 
Prereq: LEX 6500. Intestate succession, wills and trusts, requisite 
elements of wills and express trusts, and procedural requirements for 
their creation; administration of decedents' estates and trusts; spe
cial rules relating to charitable and spendthrift trusts; trust forms as 
equitable remedial devices under resulting and constructive trust 
rules. (Y) 

7881 Unamployment Compensation Law. Cr. 2 
Unemployment compensation law and practice, based on the Michi
gan statute, including federal relationships and a comparison with 
other state statutes. (Y) 

7888 Union Democracy. Cr. 2 
Prereq: LEX 7501 or consent of instructor. Legal aspects of relation
ship between unions and their members, as developed primarily by 
the Labor Management Reporting and Disclosure Act of 1959 (Lan
drum-Griffin Act) including right to representation. collective bargain
ing process and administration of collective bargaining agreement. t 
7921 Wage and Hour Laws. Cr. 2 
State and federal wage and hour laws, Including administration of the 
statutes and their interrelationship. (Y) 

7931 Water Law. Cr. 2-3 
Categories of water bodies and public and private rights therein 
under the riparian and the prior appropriation systems. Consumptive 
and non~onsumptive uses, management, and protection of the 
resource. Intergovernmental relatlons with respect to water resource 
allocation and management. (Y) 

7941 White Collar Crime. Cr. 3 
Substantive and investigative issues related to federal·prosecution of 
business crimes. Balance betWeen government powers to investigate 
white collar crime and the rights of corpomte and individual Investiga
tory targets in connection with criminal prosecutions of federal eco
nomic crimes. Problems related to parallel civil enforcement actions 
invoMng the same underlying conduct. 

7949 Women and the Law. Cr. 3 
Constitutional and statutory law In asreas such as: gender equality, 
reproductive freedom, domestic violence; use of social science mate
rials to demonstrate relationship of societal change and evolution of 
the law. At least one major constitutional casa examined in depth. 

(Y) 

7951 Workers' Compensation Law I. Cr. 2 (4 n,q.) 
Overview of Michigan statute; discussion of •arising out or and •1n 
the course of employment,• including the going to and from work doc
trine. Analysis of the occupational disease provisions of the statute 
as ~red to single event personal injury provisions. Study of 
specific loss. (Y) 

7952 Workers' Compensation Law II. Cr. 2 
Prereq: LEX 7951. Analysis of the tolai and permanent disability pro
visions of the Michigan statute; analysis of important considerations 
of loss of wage earning capacity. Dependency, notice and claim; 
employer-employee relationship studied with emphasis on compar
ing that relafionship with the status of Independent contractor. Third
party liability and subrogation rights of employer and carrier. (Y) 

7990 Directed Study. Cr.1•2 
Prereq: prior written consent of professor directing the Sludl\ and: for 
LL.M. students, prior consent of the Director of the Graduate Pro
gram; for J.D. students, prior consent of the Assistant Dean for Aca
demic Affairs. Subject matter and procedure are to be arranged prior 
to registration. (T) 

8001 Antitrust and Trade Regulation: Currant lesuea. Cr. 3 
Prereq: LEX 7026 or consent of Instructor. Curren! anlitrust and 
trade regulation issues, such as distribution, exemptions, horizontal 
restraints, legislative reform, merger policy, pricing, and transnational 
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enforcement. Clayton, Sherman, and Federal Trade Commission 
Acts; possibly state and foreign statutes and procedures. (Y) 

8021 Bankruptcy Reorganization. Cr. 3 
Prereq: LEX 7051. Emphasis on Chapter 11 reorganizations of insol
vent businesses. Non-bankruptcy alternatives explored. Draft of 
plan of reorganization or other practical application of subjects cov
ered wilt be required. (Y) 

8026 Bioethics and the Law. Cr. 3 
Issues arising from recent advances in biomedical technology: pre
natal diagnosis of genetic disorders, problems of prolonging life, psy
chtropic drugs to control human behavior. (Y) 

8031 Commercial Law. Cr. 3 
Prereq: LEX 7756. Advanced study of an area of commercial law; 
assigned readings. Final grade based on paper and seminar discus
sion leadership, on topic selected by student from instructor's list. (Y) 

8034 Constitutional Law: Great Issues - Speech. Cr. 3 
Prereq: LEX 6700. Unique U.S. approach to speech; Supreme Court 
decisions in areas such as national security, public order, media 
access, pornography, infliction of emotional harm. Semester paper 
to compare U.S. speech law with laws of another country. (Y) 

8035 Constitutional Theory. Cr. 3 
Prereq: LEX 6700 or consent of instructor. In-depth familiarity with 
basic theoretical issues relating to the American Constitution; leading 
approaches to those issues Issues may include: What, if any, are the 
justifications for the institution of judicial review in our constitutional 
system? Should the courts be constrained in their exercise of judicial 
review, and if so, what should be the nature of that constraint and 
how should it be implemented? What general methodological 
approach or approaches should courts take in interpreting the Con
stitution? Materials include foundational statements of constitutional 
theory by figures such as Hamilton, Jefferson, Marshall, and Lincoln, 
and academic works by writers such as Thayer, Wechsler, Bickel, 
Bork, Ely, Dworkin, and Ackerman. Student required to participate in 
at least one in~lass presentation and to prepare a final paper that 
engages in a scholarly way one or more of the issues discussed. (Y) 

8036 Contemporary Legal Theory. Cr. 3 
Prereq: LEX 7426 or consent of instructor. Recent contributions to 
jurisprudence and philosophy of law concerning issues such as: 
nature of law and legal systems; relationship between law and moral
ity; civil disobedience and our obligation to obey the law. (I) 

8038 Corporate Law: Current Problems. Cr. 3 
Prereq: LEX 7156. Preparation of paper and an oral presentation, in 
area of corporate law. Subject is determined in consultation with 
instructor. Topic may include: 1997 Supreme Court decision on 
insider trading, recent Model Act initiatives on shareholder agree
ments in close corporations, protection of directors from liability, new 
rules on indemnification. (I) 

8041 Criminal and Quasi-Criminal Law and Procedure. Cr. 3 
Substantive and procedural issues in criminal prosecutions, civil 
commitments, deportations, forfeitures, expulsions, and license dep
rivations. (Y) 

8046 Criminal Procedure: Current Problems. Cr. 3 
Prereq: LEX 7161; LEX 7166 recommended. Students write papers 
on areas where U.S. Supreme Court doctrine is confusing, contradic
tory or incoherent. Description of existing doctrine and proposed 
solutions for improvement. (I) 

8060 Economic Consequences of Divorce. Cr. 3 
Prereq: LEX 7301. Critical assessment of need to reform no-fault 
divorce law; efficacy and practicality of proposals to alter the law of 
alimony, property division, and child support. Students make a spe
cific reform or non-reform recommendation in paper and oral presen
tation. (Y) 
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8067 Effective Oral Communication for Lawyers. Cr. 3 
Prereq: consent of instructor. Exercise-based seminar to help stu
dents become more familiar with, and more skillful at, oral communi
cation in the various settings familiar to a lawyer. Topics include: 
physiology of speech and sources of speech pathology; aspects of 
non-verbal communication; use of humor; stage fright; making com
munication interesting. (B) 

8071 Environmental Law: Advanced Topics. Cr. 3 
In-depth look at a particular field. Topics may include: environmental 
justice; toxic torts and cleanups of contaminated parcels; problems of 
air quality and climate change; intersections of water quality and 
water quantity law; preserving biodiversity; federalism, sovereignty 
and natural resources; free market environmentalism; managing 
environmental risk. Students do individual research and make pre
sentations in class, fulfill class reading assignments and participate 
in discussions. May include additional assignments such as negotia
tion or drafting exercises. (B) 

8081 Evidence Law: Emerging Problems. Cr. 3 
Prereq: LEX 7266. Review of evidence law reform and examination 
of Federal and Michigan rules of evidence to determine problems in 
the operation and effect of the rules which would warrant proposing 
amendments. Students will identify one or more such rules for 
amendment, propose amendments, give oral presentations of them 
and discuss amendment proposals with other students. (Y) 

8101 FamltyViolence. Cr.3 
Analysis of the utilization of the legal system to address issues of 
abuse within the family. Topics include: the response of the criminal 
justice system to various forms of family violence, such as marital 
rape, spouse abuse, and child abuse; use of tort and injunctive reme
dies; examination of new and proposed legislation relevant to these 
issues. (B) 

8151 International Litigation and Arbitration. Cr. 3 
Conflict of laws in transnational setting, foreign law in U.S. courts, 
international jurisdiction of courts, claims against foreign govern
ments, arbitration of international disputes, enforcement of foreign 
judgments and arbitration awards, and discovery of information 
located abroad. (B) 

8181 International and Comparative Criminal Law. Cr. 3 
Criminal law and procedure of countries outside the Anglo-American 
tradition; the intellectual and sociological background of different sys
tems of criminal law. Probl·ems of international criminal law fjurisdic
tion over crime, extradition, the prosecution of war criminals, 
proposals for an international criminal court). (B) 

8241 Labor Law. Cr. 3 
Prereq: LEX 7501 or consent of instructor. Theoretical issues of 
labor relations, with emphasis on critiques of the current situation, 
comparative perspectives, and labor history. (Y) 

8244 Law and Anthropology. Cr. 3 
Selected issues in analyzing law and legal institutions in their cultural 
context. Ways cultural anthropologists have studied legal institutions: 
non-Western societies and contemporary American society. Anthro
pological methodologies. Legal system as reflection of culture; 
changes in laws as reflection of social and cultural change. (Y) 

8246 Law and Economics Seminar. Cr. 3 
Not open to students who have taken LEX 7515. No specific back
ground in economics required. Recent developments in the applica
tion of legal analysis to legal doctrine. (I) 

8251 Law, Biology and Behavior. Cr. 3 
Contribution of psychology to policies regulating human behavior. 
Overview of evolutionary theory and evidence that the human mind 
has been shaped by natural selection to become the primary genera
tor of human social practices. Relevance of evolutionary insights to 



policies of sexual equality, infanticide and child abuse; spousal 
abuse; urban violence; racism and xenophobia. (Y) 

8256 Law In Cyberspace. Cr. 3 
Prereq: LEX 7136. Application of current law to the Internet and pro
posals for new or revised laws to regulate development of global 
information infrastructures. Topics iriclude: defamation, copyright, 
wire fraud, criminal threats to Internet activities, and problems assert
ing national laws in medium without national boundaries. Students 
will use the Law Library's computer system and not need their own 
computers. (Y) 

8261 (LEX 8261) Law, Race and Racism In American History. 
(AFS 7320) (SOC 7320) Cr. 3 

Interdisciplinary seminar co-taught by law and sociology, focusing on 
role of law in shaping the black experience and relationship between 
race and law in United States from colonial times to 19608 civil rights 
movement. Topics include: law and American slavery; legal develop
ments during antebellum and Jim Crow eras; law, racial segregation 
and discrimination in later periods. (B) 

8271 (LLM 8150) National Labor Relations Act: Current 
Problems. (JDS 7630) Cr. 3 

Prereq: LEX 7501. Legal issues pending before the National Labor 
Relations Board and in the courts. Students act in place of NLRB 
and render opinions on critical labor law issues; read actual briefs in 
pending cases, discuss the cases, and vote on disposition and draft 
majority and dissenting opinions. Each student writes one majority 
and one concurring or dissenting opinion. Class discussions focus 
on NLRB decision-making process and judicial review of Board deci
sions; and on draft opinions of student Board panels. Grade Is based 
on class participation as well as written work; students may elect to 
write papers based on legal issues discussed in class. M 
8281 Patent Law. Cr. 3 
Prereq: LEX 7656. Topics vary from year to year; may include: fraud 
on the Patent Office, patent-antitrust, secret prior art under the 1984 
patent law amendments, role of prosecution history estoppal, and the 
determination of equivalency. (Y) 

8286 Psychiatry and the Law. Cr. 3 
Insights of psychiatry relevant to the law and the practicing lawyer. 
Dynamics of behavior; theory and technique of interviewing; forensic 
psychiatry issues: mental hospitalization; personal injury, contractual 
and testamentary capacity, criminal law and family law. Patients are 
presented and discussed. (Y) 

8341 Sex, Procreation and Reproductive Technology. Cr. 3 

Analysis of rights specific to procreative freedoms, current and 
potential impacts of technological advances on traditional legal appli
cations of property and succession, contract, best interests stan
dards and custody, and privacy. Emerging issues such as eugenics, 
sterilization, cryogenics, and artificial insemination. (B) 

8361 Tax Polley: Current Issues. Cr. 3 
Prereq: LEX 7816. Fundamental issues in designing a personal tax 
system (income based or consumption based); emphasis on current 
tax reform proposals. Topics include: flat-tax plans, broad-based 
income tax reform; other issues may include tax aspects of health 
care reform and environmental protection. Sdme topics selected by 
students in conjunction with instructor. Corporate tax planning and 
estate tax issues will not be addressed. (B) 

8366 Transnational Environmental Problems. Cr. 3 
Prereq: LEX 7231 or 7408 recommended. Contemporary problems 
such as: transfrontier air pollution, global warming, ozone layer 
depletion, protection of marine environment. Policy issues of interna
tional environmental law, including interplay between international 
trade and the environment, practice considerations in enforcing 
international environmental law. (I) 

8371 Transnational Litigation. Cr. 3 
Prereq: LEX 7116 or 7404 or 7408 recommended. Procedural 

aspects of transnational litigation; relationshiP of International and 
federal jurisdictional requirements; Foreign Sovereign ·immunities 
Act; the Act of States Doctrine; the Political Question Doctrine; ser
vice of process, procurement of evidence, and execution of judg
ments abroad. (I) 

8386 (HIS 8050) Seminar In Constltutlonal and Legal Hlatory 
of the United States. (JDC 7130) (JDS 7540) Cr. 3 

Graduate reading and research seminar in the history of American 
law. In first half, participants read extensively in theoretical and sub
stantive literatures. Thereafter, group pursues individual research 
topics in collaboration. Students produce major research paper 
focused mainly on primary materials; presentation to the group 
included. (B) 

8401 Urban Housing and Community Development. Cr. 3 
Legal, social, and economic aspects of urban housing and commu
nity development, including local, state and national programs and 
policies. (Y) 

8406 Victims and the Lsw. Cr. 3 
Analysis of various responses of the legal system to the physical, 
financial and psychological needs of victims of crime, Including: 
examination of restitution by the offender; compensation by the state; 
rights of victims to protection and privacy, and to information from, 
input into, and decent treatment by the criminal justice system; and 
the special rights of victims of sexual assault, spouse abuse, and 
child abuse. (Y) 

8501 Civil Law Internship. Cr. 1-3 
Prereq: second or third year student; consent of Director of Clinical 
Education; certain placements may have substantive law prerequi
sites. Students assist staff attorneys In legal department of govern
ment agency, nonprofit organization, or legal services agency. 
Government agency placements Include: Attorney Grievance Com
mission, City of Detroit Law Department, Equal Employment Oppor
tunity Commission, Internal Revenue Service District Counsel, 
Michigan Attorney General's Office, National Labor .Relations Board, 
Port Huron City Attorney, U.S. Customs Service, and Wayne County 
Corporation Counsel. Nonprofit organizations include: American 
Civil Liberties Union, Archdiocese of Detroit Office of Immigration 
Legal Services, Detroit Medical Center, Legal Aid and Defender 
Association - Civil Division, Michigan Legal Services, Salvation 
Army - Booth Clinic, Southeastern Michigan Legal Services, Sugar 
Law Center, University of Michigan Health Systems General Coun
sel, Wayne County Neighborhood Legal Services. Students per
form extensive research and writing and participate In administrative 
and court proceedings. Work 8-15 hours per week during fall or win
ter terms, or 16-30 hours per week during summer term, and attend 
a contemporaneous class in area of placement. Credits determined 
by the Director of Clinical Education. One-credit internships are 
available for summer term only. (T) 

8502 Judicial Internship. Cr. 1-3 
Prereq: consent of Director of Clinical Education; second -or third 
year student. Students assist participating judges as junior law clerks 
in research and writing and acquire familiarity with the operation of 
the court. Work in placement 8-15 hours per week during_ fall and 
winter terms, or 16-30 hours per week during summer term, and 
attend contemporaneous class in the judicial process. Credits deter
mined by the Director of Clinical Education. One-credit internships 
available for summer term only. (T) 

8504 Criminal Justice Internship. Cr. 1-3 
Prereq: second or third year student; consent of the Director of Clini· 
cal Education. Students assist an attorney on the staff of a city, state 
or federal prosecutor or public defender organization. Public 
defender placements include: Federal Defender's Office, State 
Appellate Defende(s Office, and Washtenaw County Public 
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Defender; prosecutor placements include: Lapeer, Livingston, 
Macomb, Monroe, Oakland, St. Clair, Wayne, and Washtenaw 
County Prosecuting Attorney's Offices, the criminal division of the 
Michigan Attorney General, the U.S. Attorney's Office, criminal divi
sion of the City of Detroit Law Department, and City of Port Huron. 
Students perform extensive research and writing and participate in 
court proceedings. Work 8-15 hours per week during fall or winter 
terms, or 16-30 hours per week during summer term, and attend con
temporaneous class in the criminal justice process. Credits deter
mined by the Director of Clinical Education. One-credit internships 
available for summer term only. (T) 

8601 Criminal Appellate Practice. Cr. 3 
Prereq: LEX 7161, 7166, or 7266 recommended. Clinical legal writ
ing experience. Students prepare briefs and other pleadings for indi
gent clients with pending felony appeals in cooperation with the 
Michigan State Appellate Defender Office. Students meet with 
instructor in individual and class sessions to discuss writing, 
research, and the appellate and correctional processes. Students 
have client contact and participate in simulated court environment. 

(Y) 

8605 Civil Rights Litigation Clinic. Cr. 3 
Prereq. or coreq: LEX 6700 and LEX 7306; or consent of instructor. 
Not open to students who elect LEX 7086 except by consent of 
instructor. Clinical class; students prepare briefs and other pleadings 
or documents on behalf of an indigent client who has filed pro se a 
federal civil rights class in the U.S. District Court for the Eastern Dis
trict of Michigan. Potential clients may include inmates incarcerated 
in a Michigan correctional facility who have been granted leave to 
proceed in forma pauperis to pursue claims under 42 U.S.C. Sec. 
1983, and against whom defendants have filed a motion for summary 
judgment. Through simulation and discussion, class sessions cover 
the substantive law underlying the claim, such as prisoners' rights 
law, and the mechanics of litigating a Sec.1983 claim. Students have 
client contact and participate in simulated court argument and may 
argue in federal court in opposition to the motion for summary judg
ment, if scheduling permits. (Y) 

8621 Free Legal Aid Clinic. Cr. 3 (Max. 6) 
Prereq: completion of all six first-year courses; cumulative g.p.a. of 
2.0 or above. Students, working under supervision of attorneys 
employed by Legat Aid and Defender Association of Detroit develop 
lawyering skills and professional judgment by providing representa
tion to low-income individuals with a variety of legal problems. Stu
dents handle all phases of real cases: interviewing the client, 
investigating the facts, drafting pleadings; negotiating with opposing 
counsel, appearing in court, entering the final judgment. Instruction 
in lawyering skills, ethics, and pertinent substantive and procedural 
law is provided through lectures, simulations, and discussion of 
issues arising in students' cases. Students may complete one or two 
semesters with the clinic and may receive a maximum of six credits 
for participating in the clinic. (T) 

8631 Nonprofit Corporations and Urban Development Law 
Clinic. Cr.2 

Prereq: completion of all first-year courses; good academic standing 
or C (2.0) average; LEX 6800 and LEX 7156 recommended. Offered 
on Pass · No Credit basis only. Course component: basic provisions 
of nonprofit corporate law, tax law, and legal ethics that affect com
munity economic development groups. Clinical component: students 
assist a community group at or near the stage of incorporating itself 
and/or applying for tax-exempt status, in services such as drafting 
and filing articles of incorporation, bylaws, and IRS forms. Students 
complete term paper on topic of interest to community economic 
development organizations. (1) 

8641 Disability Law Clinic. Cr. 6 
Prereq: consent of assistant director of clinical education; good aca
demic standing; completion of all first year required courses; prereq. 
or coreq: LEX 6800. No credit after LEX 8621. Cooperative venture 
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with Wayne County Legal Services. Hands-on experience while 
helping individuals with disabilities and their families obtain services 
and support to avoid out-of-home placement at public expense. Stu
dents perform 15-20 hours fieldwork per week. Student responsible 
for 3 to 5 cases: investigating facts, researching law, counseling cli
ent, representing client in administrative or judicial proceedings, 
drafting and arguing appeals, engaging in settlement negotiations. 
Intake, case acceptance, individual client representation, community 
education and law reform efforts. Includes two-hour weekly seminar; 
graded on honors pass-low pass-no credit basis. Credits count 
toward 14-credit maximum in applied and skills courses. (Y) 

8701 Law Review. Cr.1-2 (2 Req.) 
Open only to Law Review members. 

8711 Moot Court. Cr.1-2 (2 Req.) 

(Y) 

Open only to members of the Moot Court Board. Members conduct, 
under general faculty supervision, the program in the preparation of 
briefs and the hearings on oral arguments. (Y) 

8721 Student Trial Advocacy Program. Cr.1-2 (2 Req.) 
Open only to members. Members participate in skills training; intra
school, regional, and national trial advocacy competitions. (Y) 

8999 Master's Essay Direction. Cr.1-2 

Prereq: consent of adviser. (T) 
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Foreword 
The College of Liberal Arts offers nineteen master's and eight doc
toral degrees in the humanities and the social sciences. These pro
grams are rigorous and yet flexible enough for students to pursue a 
variety of interdisciplinary studies. Faculty are selected for their 
excellence in teaching and research. More than two hundred faculty 
members are approved by the Graduate School for graduate level 
instruction. Graduate students in the College have ample opportunity 
for personal contact with faculty and are encouraged to conduct 
research with them. The College is committed to the diversity of stu
dents and faculty, so that learning in any degree program becomes a 
humanistic and social experience. 

Master's Degrees and Majors 

MASTER OF ARTS with majors in 
Anthropology 

Art History 
Classics 
Comparative Literature 

Economics 
English 

French 
German 
History 

Italian 
Linguistics1 

Near Eastern 
Languages 

Philosophy 

Political Science 
Sociology 
Spanish 

MASTER OF ARTS IN LANGUAGE LEARNING 

MASTER OF PUBLIC ADMINISTRATION 

MASTER OF SCIENCE with major in Criminal Justice 1 

Doctoral Degrees and Majors 
DOCTOR OF PHILOSOPHY with majors in 

Anthropology Modern Languages 
Economics Philosophy 
English Political Science 
History Sociology 

I .Designation of the field is part of the degree title. 
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ACADEMIC 
REGULATIONS 
ADMISSION REQUIREMENTS 
Admission to any graduate degree program is contingent upon meet
ing the admission requirements of the Graduate School. For further 
information on these requirements, see page 17. 

Preference is given to those students who have achieved superior 
undergraduate scholastic records and who evidence superior abili
ties. 

All prerequisite credits must be earned prior to or concurrent with the 
first graduate credits. If undergraduate preparation for the major field 
is considered deficient, additional work may be required at the under
graduate level. Many programs have additional individual admission 
requirements. Students should consult the subsequent departmental 
sections in this bulletin for specific requirements in each field of 
study. 

Graduate Record Examinations 
The Graduate Record Examination (GRE) is used to assist advisers 
in evaluating educational preparation and to serve as a basis for 
planning future study. There is no uniform policy concerning GREs; 
some departments require GRE scores from all applicants for admis
sion, while others require scores only from students in specified clas
sifications. Students should consult the department in which they 
wish to major to determine which examinations must be taken. 

Students required to take these examinations must apply at the Test
ing and Evaluation Office, 698 Student Center, either prior to or at the 
time of admission. Students who previously have taken the examina
tion may have transcripts of these scores submitted. After the initial 
registration, no subsequent enrollment will be permitted nor will can
didacy be authorized until examination requirements have been ful
filled. 

'AGRADE' Accelerated Graduate Enrollment 
The College of Liberal Arts has established an accelerated combined 
undergraduate and graduate program ('AGRADE') whereby qualified 
seniors in the College of Liberal Arts may enroll simultaneously in 
some undergraduate and graduate programs of the College. A maxi
mum of fifteen credits may be applied towards both undergraduate 
and graduate degrees in a student's major field if the major depart
ment is an 'AGRADE' participant. (Students should contact the chair
person of their major department to ascertain its 'AGRADE' status.) 
Those who elect the 'AGRADE' program may expect to complete the 
Bachelor's and Master's degrees in five years of full-time study. 

Eligibility: 'AGRADE' applicants must have an overall g.p.a. which 
places them in the top twentieth percentile of the senior class (cum 
taude). Applicants are also expected to have pertormed at a superior 
level in their major, as determined by the major department and 
reflected in an g.p.a in the major of at least 3.6 at the time of applica
tion. 

Application: A student seeking 'AGRADE' status should present to 
the Graduate Admissions Committee of his/her major department all 
of the materials which that department requires for normal admis
sion, EXCEPT for the Graduate Record Examination (GRE) required 
by some departments. For departments in which the GRE is 
required, it is expected that this examination will be taken at the nor
mal time and scores forwarded to the major department. Specific 
departmental admission requirements can be found in the University 
Graduate Bulletin or in the Graduate Office of the College of Liberal 
Arts (577-3117). 



The earliest date by which a student may apply for the 'AGRADE' 
program is during the semester in which he/she completes ninety 
credits toward the undergraduate degree. 

'AGRADE Credits': Students may elect a minimum of three and a 
maximum of fifteen 'AGRADE' credits. These will be used to ·com
plete the baccalaureate degree as well as to serve as the beginning 
of graduate study. Upon formal admission to a master's program, 
'AG RADE' credits are transferred as if they were graduate credits 
transferred from a graduate program at another university. The 
remaining graduate credits required for the master's degree will be 
earned in the conventional manner following formal admission to the 
graduate program. 

For more details about the 'AGRADE' program, contact the chairper
son of the department in which 'AGRADE' enrollment is sought, or 
the Graduate Office of the College of Liberal Arts (577-3117). 

DEGREE REQUIREMENTS 
Graduate degrees are conferred not merely upon the completion of a 
prescribed number of courses nor necessarily after a given period of 
residence, but rather in r0cognition of each candidate's outstanding 
ability and high attainments as evidenced in all course work, 
research, scholarly writing, examinations and personal fitness for a 
chosen profession. All course work must be completed in accor
dance with the academic procedures of the Graduate School (see 
pages 17 -32) and College of Liberal Arts regulations. In addition to 
the general Graduate School requirements for degrees and to the 
information provided below, other requirements are specified by the 
individual graduate departments. Students- should consult the pr~ 
grams and requirements of the departments in which they plan to 
major. 

Candidacy 
Candidacy is an advanced status recommended by student acMsers 
and authorized by the Graduate School or Liberal Arts Graduate 
Office upon evidence of superior scholarship, appropriate personal 
qualities antl promise of professional competence. Students should 
note that admission as an applicant does not assure acceptance as a 
candidate for a degree, and that candidacy is a necessary but not 
sufficient requirement for graduation. 

To be eligible for candidacy, students must file officially approved 
Plans of Work. The Plan should provide for effective concentration in 
a major field, with proper supporting courses in related fields. Ph.D. 
applicants should file their Plan with the Graduate School; master's 
applicants with the graduate officer of the College of Liberal Arts. In 
preparing a Plan, students should evaluate with care their personal 
and professional objectives as well as all degree and departmental 
requirements. Normally, a student enrolled in a master's degree pro
gram is expected to file a Plan of Work by the time twelve graduate 
credits or their equivalent have been earned. 

It is recommended that an approved Plan be filed by applicants for 
the Ph.D. degree when approximately forty credits beyond the bacca
laureate degree have been earned. In addition to filing the Plan, stu
dents must have satisfied any foreign language requirements and 
must have passed the Final Qualifying Examination (written and oral) 
and must have submitted and received the Graduate Dean's 
approval on the Dissertation Outline before the doctoral committee 
will recommend candidacy. 

Commencement 
Information concerning commencement announcements, caps and 
gowns, invitations, tickets, time and place, assembling and other rele
vant items will be mailed to graduates by the Alumni Office prior to 
the event. Candidates for advanced degrees are requested and 
expected to attend the commencement at which the University con
fers upon them the honor of the degree earned. 

Master's Degree Requirements 
In most master's degree programs, the minimum requirement for the 
degree is thirty-two credits under either Plan A or Plan B or Plan C as 
cited below. At least twenty-four credits must be taken in residence. 
At least six credits of work in the major field, in addition to the essay 
or thesis, must be in courses open only to graduate students 
(courses numbered 7000 and above). 

Plan A requires twenty-four credits of course work plus an eight 
credit thesis. 

Plan B requires twenty-nine credits of course work plus a three credit 
essay. 

Plan C requires thirty-two credits of course work. Essay or thesis not 
required. Authorized only in selected areas. Most departments 
require a final comprehensive examination. Students should consult 
adviser. 

These requirements vary slightly by departments; see listings under 
the individual departments for exact information. 

DOCTORAL DEGREE REQUIREMENTS 

Preliminary Qualifying Examination 
Responsibility for preliminary qualifying examinations is vested in the 
graduate faculty of each department: specifically, in its committee on 
doctoral study. Accordingly, committees may require this examination 
of all candidates or of any candidate prior to the final qualifying 
examination. 

Final Qualifying Examination for Candidacy 
The final qualifying examination is required of all applicants. Appli
cants may reque~ their doctoral committee to authorize the final 
qualifying examination after an approved Plan of Work has been filed 
with the Graduate School. The examination will consist of both writ
ten and oral portions. When this examination has been passed, and 
when the Dean of the Graduate School has· approved the Disserta
tion Outline, applicants will be advanced to the status of 'doctoral 
candidate.' 

The written qualifying examination will cover applicant's major and 
minor areas and may include such other related matters as the doc
toral examining committee may prescribe. Within thirty days after the 
written examination has been passed, the oral qualifying examination 
will be conducted by the doctoral examining committee in the pres
ence of the chairperson of the departmental committee on doctoral 
study or his/her designee and a graduate examiner approved by the 
Graduate School. This examination will relate to the subject matter of 
the written examination, the applicant's major and minor areas and 
other pertinent matters. 

If an examining committee does NOT certify that the applicant has 
passed either the written or oral examinations, it must make specific 
recommendations with reference to admitting the applicant to a sec
ond examination and specify any additional work that should be com
pleted prior to such an examination. If a second examination is held, 
it must be scheduled within one calendar year and shall be consid
ered final. 

Student doctoral committees, including one member from outside of 
the student's department, are selected at the time the doctoral Plan 
of Work is prepared. For the Oral Qualifying Examination, a Graduate 
Examiner outside of the student's department is appointed to the· 
committee by the Graduate School. The Graduate Examiner files a 
brief report to the Graduate School detailing the conduct of the Oral 
Qualifying Examination. The Graduate Examiner also must be 
present at the final dissertation defense. 
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Essays, Theses, and Dissertations 
There is no prescribed form for the Master's essay. Essay guidelines, 
indicating standard style manuals for each department and title-page 
samples, are available in the Liberal Arts Graduate Office, 2226 Fac
ulty/Administration Building. 

Master's degree candidates under the essay plan register for the 
course numbered 7999, Master's Essay Direction, in the department 
of their major; a total of three credits must be elected. 

The original copy of the essay should be submitted to the Liberal Arts 
Graduate Office after it is approved and signed by the adviser. This 
copy will be returned to the department within a reasonable time after 
the student has graduated. 

The thesis or dissertation must be an original work, either in or defi
nitely related to the student's major area of specialization. If proper 
standards of quality, objectivity, originality, and independence are 
maintained, candidates may use data which they have derived from 
their University research. Neither the results of the research nor the 
publication of findings can be restricted by any non-university agency 
nor can they be published prior to acceptance by the Graduate 
School, unless prior approval of such publication has been secured 
from both the adviser and the Graduate School. Advisers have pri
mary responsibility for approval of the essay or thesis, but every 
member of a doctoral committee must read, approve and sign the 
dissertation. 

Students may not begin work on a manuscript until they have submit
ted an approved Plan of Work and outline form. They may then regis
ter for the thesis or dissertation and pay regular fees in the same 
manner as for all other course work. 

Master's candidates under the thesis plan register for the course 
numbered 8999 in the department of their major. This course is enti
tled Masters Thesis Research and Direction and must be elected for 
a total of eight credits. Ph.D. candidates register for thirty credits in 
the course numbered 9999 in their major field, Doctoral Dissertation 
Research and Direction. Alt credit used toward meeting dissertation 
requirements must be earned in this course. 

The publication and dissemination of research findings will not be 
restricted by the University after the manuscript has been received 
and accepted by the Graduate Office. 

Outline and Record Form 
Before students begin working on theses or dissertations, they must 
file outlines and record forms. Master's candidates must prepare 
three copies which, after receiving departniental approval, will be for
warded to the Liberal Arts Graduate Office. Doctoral candidates must 
prepare four copies which, after receiving departmental approval, will 
be forwarded to the Graduate School. 

Financial Aid 
For general sources of graduate financial aid, see the section on 
Graduate Financial Assistance, beginning on page 33. Specific infor
mation may be found in various departmental sections of the College 
of Liberal Arts, below. 
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COLLEGE DIRECTORY 
Website: www.cla.wayne.edu 

ADMINISTRATION 

DEAN 
Lawrence A. Scaff ........ 2226 Faculty/Admin. Bldg.; 577-2514 

ASSOCIATE DEAN: 
Janet Hankin ............ 2226 Faculty/Admin. Bldg.; 577-2517 

ASSOCIATE DEAN: 
Donald Spinelli ........... 2226 Faculty/Admin. Bldg.; 577-8895 

SERVICE AREAS 

Bulletin and Scheduling ...... 2226 Faculty/Admin. Bldg.; 577-6538 
Liberal Arts Graduate Office .. 2226 Faculty/Admin. Bldg.; 577-3117 
Major/Curriculum Office ...... 2226 Faculty/Admin. Bldg.; 577-3117 
Personnel Records ..... 2226 Faculty/Admin. Bldg.; 577-4876 

DEPARTMENTAL and PROGRAM OFFICES 

Africana Studies.. . .... 51 W. Warren, Rm. 4011; 577-2321 
American Studies .................... .411 State Hall; 577-3067 
Anthropology. . . . . . . . . . ...... 137 Manoogian; 577-2935 
Canadian Studies .................... 227 State Hall; 577-0541 
Classics, Greek, and Latin . ........... . 431 Manoogian; 577-3032 
Comparative Literature ........ 51 W. Warren, Rm. 1200; 577-7962 
Composition ................. 51 W. Warren, Rm. 1200; 577-2450 
Criminal Justice ............ 2305 Faculty/Admin. Bldg.; 577-2705 
Economics ................ 2074 Faculty/Admin. Bldg.; 577-3345 
English ...................... 51 W. Warren, Rm.120; 577-2450 
English Language Lab ................ 351 Manoogian; 577-2729 
Film Studies ......................... 51 W. Warren, 577-2978 
Foreign Language Lab .. ............. . 385 Manoogian; 577-3022 
German and Slavic Languages .. ...... .443 Manoogian; 577-3024 
History ................... 3094 Faculty/Admin. Bldg.; 577-2525 
Humanities . .................. _ ....... 51 W. Warren; 577-3035 
International Studies ................ . 351 Manoogian; 577-8072 
Junior Year in Germany .............. .473 Manoogian; 577-4605 
Legal Studies .............. 3081 Faculty/Admin. Bldg.; 577-3947 
Linguistics .......................... 51 W. Warren,; 577-8642 
Near East and Asian Studies . ......... .437 Manoogian; 577-3015 
Parents and Children Together (PACT) ...... 87 E. Ferry; 577-3519 
Philosophy .................. 51 W. Warren, Rm. 3001; 577-2474 
PoUtical Science ............ 2040 Faculty/Admin. Bldg.; 577-2630 
Public Administration ........ 2049 Faculty/Admin. Bldg.; 577-2668 
Romance Languages & Literatures . .... .487 Manoogian; 577~3002 
Sociology ................. 2228 Faculty/Admin. Bldg.; 577-2930 
Women's Studies ..................... 51 W. Warren; 577-6331 

Mailing address for all offices: 
(Department Name), College of Liberal Arts, 
Wayne State University, 
2226 Faculty/Administration Building, 
656 W. Kirby, 
Detroit, Michigan 48202 



ANTHROPOLOGY 
Office: 137 Manoogian Hall; 577-2935 
Chairperson:. Marietta Baba 
Website: www.cla.wayn~.edu/anthro/index.html 

Professors 

Barbara C. Aswad, Marietta L. Baba, John Friedl, Bernice A. Kaplan, 
Guerin C. Montilus, Bernard Ortiz de Montellano (Emeritus) 

Associate Professors 

Allen W. Batteau, Gordon L. Grosscup (Emeritus) Andrea Sankar, Frances 
Trix 

Assistant Professors 

Tamara Bray, Lisa Anne Gurr, Barry Lyons 

Lecturers 

David Barondess, Sherylyn Brillen 

Adjunct Professors 

Monis Goodman, Gabriel W. Lasker (Emeritus), Eugene Perrin 

Adjunct Associate Professors 

Elizabeth Briody, Mark Luborsky, Dorothy Nelson 

Graduate Degrees 
MASTER OF ARTS with a major in Anthropology 

MASTER OF ARTS with a major in Anthropology and a concentra
tion in applied medical anthropology 

DOCTOR OF PHILOSOPHY with a major in Anthropology and 
specializations in cultural anthropology, archaeology, ethnohistory, 
medical anthropology, physical anthropology, urban anthropology, 
applied anthropology, business anthropology, and industrial and 
organizational anthropology. 

Anthropology is a comparative social science which seeks to uncover 
principles that govern human behavior. Anthropology is divided into 
the fields of cultural, physical, and linguistic anthropology, and 
archaeology. Wayne State's department offers a broad-based Master 
of Arts degree in anthropology, and a Master of Arts with a concen
tration in applied medical anthropology. Additionally, the Ph.D. with a 
major in anthropology is offered in ~ variety of sub-fields. The 
Department also offers an opportunity to pursue graduate studies in 
business and industrial anthropology at the M.A. and Ph.D. levels. 

Today, anthropologists are employed in a wide range of areas. Not 
only do they gain their livelihood in traditional institutions such as col
leges, universities, and museums, but the general and specialized 
skills of anthropology also suit them for employment in numerous 
public and private settings, most notably health, governmental, and 
social agencies, business and industrial settings, as well as institu
tions supporting historic preservation and public archaeology. 
Accordingly, graduate programs in this department are designed to 
accommodate a variety of specific student interests and objectives. 

Individuals who present degrees in fields other than anthropology 
and desire admission to graduate degree programs will be individu
ally reviewed. Admission will be allowed at the discretion of the Grad
uate Committee after review of the applicant's background, training, 
and academic standing; supplementary work may also be individu
ally prescribed. Three letters of recommendation and a statement of 

personal and research goals should be sent directly to the graduate 
director of the department. 

Scholarship: All course work completed to satisfy the following 
degree requirements must be done in accordance with the regula
tions of the Graduate School and the College governing graduate 
scholarship and degrees; see pages 17-32 and 220-222, respec
tively. All students are required to maintain a 'B' average. A grade of 
'C' in two courses will be sufficient reason to dismiss a student from a 
graduate program. 

Master of Arts 
With a Major in Anthropology 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Additionally, appli
cants must satisfy the following: 

(1) The student must have completed Anthropology 2100 and 2110 
or their equivalents. Admission may be granted while these deficien
cies are remedied. 

(2) The student must submit three letters of recommendation. Forms 
for this purpose may be secured from the Department office and are 
to be returned to the chairperson of the Graduate Committee. 

(3) The student must submit a letter of intent outlining his/her 
research interests and intentions in the field of anthropology, so that 
the Department may determine if the student's goals are compatible 
with its available expertise. The student may also mention any life 
history experience which may be helpful in the decision to admit. 

(4) The student may arrange for his/her Graduate Record Examina
tion (GRE) scores to be sent to the Department if he or she wishes. 

(5) The student must have an undergraduate grade point average 
(g.p.a.) of at least 3.2 except for applicants in the areas of business 
and medical anthropology where a minimum of 3.5 is required. 
Admission may be granted in exceptional cases where the grade 
point average is less than 3.2. Admission is contingent upon g.p.a., 
GAE scores (if applicable), recommendations, the compatibility of 
research and educational goals with departmental resources, and 
the availability of openings in programs with high demand. 

(6) All applications and admissions material may be submitted to the 
Department and Graduate Adsmissions at any time. Generally, all 
materials should be submitted by November 1 for admittance to the 
Winter Semester, and by April 1 for admittance in the following Fall 
Semester. Applicants will not be permitted to perform graduate study 
until all material has been received and reviewed. 

Each student must file a Plan of Work prior to completion of twelve 
credits. 

Matriculation: All applicants for the M.A. with a major in anthropol
ogy must initiate their graduate work in either Plan A or Plan B (see 
below). (Students admitted prior to December 2000 may continue 
under Plan C or switch to either Plan A or Plan 8.) 

DEGREE REQUIREMENTS: The Master of Arts with a Major in 
Anthropology is offered as Plan A and Plan B options. All students, 
except those in the M.A. concentration in medical anthropology, must 
fulfill the foreign language requirement (see below). 

Plan A: Twenty-four credits in course work plus an eight-credit thesis. 

Plan A is designed for students who wish to conduct research and 
write a thesis on a topic of particular interest. One component of the 
thesis should be the demonstration of an ability to integrate informa
tion from at least two of the tradltional sub-fields in anthropology. Stu
dents interested in Plan A must secure the agreement of their adviser 
and constitute an M.A. thesis committee. 

Twenty-one credits must be in anthropology, six of which in anthro
pology courses at the 7000 level (directed studies and thesis credits 
excluded; see below). The following core courses or their equiva
lents must be completed with a grade of 'B' or better: ANT 5140, 
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5200, 5270, 5320, 6300 or 6310, and a 7000-level graduate seminar. 
Any of the above requirements, with the exception of ANT 7200, 
7210 and the graduate seminar, may have been completed as an 
undergraduate. A student who enters the M.A. program after com
pleting a B.A. in anthropology is expected to complete the above core 
requirements, and in addition complete: one further course in the stu
dent's sub-field; one course in another of the three sub-fields; and 
one additional seminar at the 7000 level. A final oral examination is 
required tor a Plan A thesis. 

Plan B: Twenty-nine credits in course work plus a three-credit essay. 

Plan B requires thirty-two credits. Course requirements for this 
option are the same as for Plan A except that a three-credit essay 
replaces the thesis and there is no committee or final oral examina
tion. The essay should be directed by the student's adviser in his or 
her area of concentration, and must demonstrate scholarly research 
and analysis at the M.A. level. 

- with a Concentration in 
Applied Medical Anthropology 
This master's degree program is offered under the following option: 

Plan A: Forty-two credits including a six-credit internship and a 
three-credit report. 

The following courses must be completed as an undergraduate or 
graduate student: ANT 5200, 5320, 5400; ANT 6300, 6310, 7200, 
721 o, 7680, 7690, 7996, 7997, and SOC 6280 or its equivalent. 
Additional credits to count for this degree must be approved, in writ
ing, by the student's adviser and the Graduate Committee prior to 
being taken; appropriate courses are in anthropology and/or cognate 
disciplines. 

Additional information regarding this program is available from the 
Department upon request. 

Doctor of Philosophy 
With a Major in Anthropology 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Only a limited num
ber of applicants who have demonstrated superior ability can be 
accepted. To be considered for admission, a student must have a 
master's degree. 

In addition to the transcripts and other materials required by the 
Graduate School, the department requires all materials cited above 
for admission to the Master of Arts program. An applicant's admissi
bility into the doctoral program will not be reviewed until these materi
als have been received. For further information, contact the 
chairperson of the Graduate Committee. 

Candidacy must be established by filing a Plan of Work , success
fully completing Qualifying Examinations, and submitting an accept
able dissertation prospectus. The Plan of Work should be filed 
before the student has completed forty graduate credits (including 
transfer credits). 

DEGREE REQUIREMENTS: The Doctor of Philosophy requires 
ninety credits beyond the baccalaureate degree, thirty of which must 
be earned as dissertation credit. All course work must be completed 
in accordance with the academic procedures of the College of Liberal 
Arts and the Graduate School governing graduate scholarship and 
degrees; see pages 220-222 and 17-32, respectively. 

The student is expected to have completed as an undergraduate or 
graduate student the core requirements for an M.A. degree in anthro
pology at Wayne State University, and have completed three 7000-
level anthropology seminars including 7200 and 7210. The student is 
expected to command in detail theories, concepts, methodology and 
research techniques in common usage in the student's subfield of 
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concentration (cultural anthropology, linguistics, archaeology or phys
ical anthropology). 

A student must establish, by written examination, competence in 
depth over at least three specialties and is expected to satisfactorily 
complete an oral examination in his/her specialties. Additionally, the 
student is expected to: (1) complete substantial field research, which 
will ordinarily be of sufficient duration and scope to provide materials 
for the student's dissertation (in the case of physical anthropology 
and some other specializations, the dissertation may be based on 
laboratory research); and (2) submit an acceptable dissertation and 
present a final lecture. 

Foreign Language Requirement: Graduate students, except those 
in the M.A. concentration in medical anthropology, must demonstrate 
a proficiency in an approved scholarly language. Approved foreign 
languages include Arabic, Chinese, French, German, Italian, Japa
nese, Portuguese, Russian and Spanish. Proficiency may be demon
strated in any of the following ways: (1) a grade of 'C' or better in one 
and one-half years of work in the language offered to meet the 
requirement (three semesters or five quarters of classwork at any 
accredited college or university); (2) satisfactory periormance on a 
standardized (Educational Testing Services) examination; (3) certifi
cation of competence to carry out research in the relevant language 
by a member of the graduate faculty of Wayne State or an equivalent 
university. The nature of the tools of research and requirements for 
satisfactory proficiency will be determined by each student's d9ctoral 
committee. Additionally mandated tools of research may include 
additional statistics, mathematics, computer science and/or a field 
language. 

For Further Information: A more detailed discussion of the doctoral 
program, and information on graduate study in business and indus
trial anthropology and in medical anthropology, is available from the 
department upon request. See also Graduate Degree Require
ments, page 30, for information on the required minor, residency, and 
other University requirements. 

Financial Aid 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. The following information pertains to the Anthro
pology Department: 

Assistantships and Fellowships: A limited number of assistant
ships and fellowships are available. Consult the Department chair
person for further details. 

Leonard Moss Memorial Scholarship: One or more awards are 
made annually to graduate students in support of tuition or an out
standing research proposal. 

GRADUATE COURSES (ANT) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5060 (ANT 5060) Urban Anthropology. (SOC 5540) Cr. 3 
Prereq: ANT 2100 or consent of instructor. Social-cultural effects of 
urbanization from a cross-cultural perspective with emphasis on the 
developing area of the world. The process of urbanization; the 
anthropological approach in the area of urban studies. (Y) 



5140 Biology and Culture. Cr. 3 

Prereq: ANT 2100 or 2110 or consent of instructor. Interrelationships 
between the cultural and biological aspects of humans; human 
genetic variability, human physiological plasticity and culture as asso
ciated mechanisms by which humans adapt to environmental stress. 

(B) 

5170 Polltlcal Anthropology. Cr. 3 

Prereq: ANT 2100 or 5200 or SOC 2010 or consent of Instructor. 
Ethnographic and comparative study of power, politics, and political 
organizations in non-state and state societies and in the colonial 
encounter; evolutionary, funmctionalist, practice-oriented, Marxist, 
feminist, and Foucauldian approaches to the study of power. (B) 

5180 Introduction to Forensic Science. Cr. 3 
Prereq: CRJ 1010 or ANT 2110 or consent of instructor. Introductory 
survey of the natural, medical, and behavioral sciences with regard to 
forensic applications. Topics may include: toxicology, forensic pathol
ogy, fingerprints, ballistics, analysis of the human skeleton, body fluid 
identification. (B) 

5200 The Ethnography. Cr. 3 
Prereq: ANT 2100 or SOC 201 O or consent of instructor. Social and 
cultural anthropological thought and practice, grounded in ethno
graphic study of contemporary human cultures and societies; people 
such as nomads, villagers, city dwellers, in their own space and time. 
Classical and contemporary ethnographies; analysis of theoretical 
approaches to study of culture, social relations, and social organiza
tion; ethnographies in historical and comparative perspectives; 
nature of ethnographic representation and knowledge. (Y) 

521 0 Anthropological Methods. Cr. 3 
Prereq: ANT 2100 or consent of instructor. Required for majors. 
Undergraduate majors in anthropology are introduced to basic meth
ods. Students engage in a research experience supervised by the 
instructor, write a field journal, and complete a final exam. Partici
pant observation, field notes, interviewihg skills. (Y) 

5240 Cross Cultural Study of Gender. Cr. 3 

Prereq: ANT 2100 or consent of instructor. Evolutionary and cultural 
bases of gender roles using a world sample, division of labor, mar
riage and sexual behavior, power and ideology. (I) 

5260 (ANT 5260) The African Religious Experience: A Triple 
Heritage. (AFS 5260) (GIS 5260) Cr. 3 

A triple heritage has contributed to the shaping of lives of African 
descent: the indigenous, Islamic and Christian religions. Analysis of 
these legacies, their specificity, interplay and significance in Africa, 
the Caribbean, South and North America. (I) 

5270 Introduction to Archaeology. Cr. 3 
ANT 2100 or 3200. For advanced anthropology students. Current 
theoretical and methodological approaches to investigation of past 
societies; frameworks include culture history, processual, structural
ist, neo-Marxist; methods and techniques used to investigate ancient 
environments, subsistence strategies, ideologies, and social, political 
and economic organizations. (Y) 

5280 Field Work In Archaeology of the New World. 
Cr. 5 (Max. 10) 

Prereq: consent of instructor; ANT 5270 recommended. Introduction 
to reconnaissance and excavation of sites; preparation and catalog
ing of specimens; analysis of data. Materlal fee as indicated in the 
Schedule of Classes. (F) 

5310 (ANT 5310) Language and Culture. (LIN 5310) Cr. 3 
Required for majors. Prereq: ANT 2100 or 5200 or SOC 201 O or 
consent of instructor. Explore the rich interconnections of language 
and culture in distant and local communities, in contexts where lan
guages are declining or developing anew, and in life cycle and ordi
nary contexts of daily lite. Students are also expected to explore their 

own language and cultural backgrounds and those to which they are 
drawn. (F) 

5320 (ANT 5320) Language and Societies. (LIN 5320) Cr. 3 
Prereq: ANT 2100 or 5200 or SOC 201 O or consent of instructor. 
Contemporary linguistic anthropologists see language as a form of 
social action. How has this understanding of language in society 
evolved? Read classic works of linguistic anthropology and contem
porary studies in this growing field. Engage in research in language 
in society. (W) 

5350 (AFS 5350) African American Religious History and 
Practice. (ANT 5350) (GIS 5350) Cr. 4 

Prereq: upper division or graduate standing. Historical role and func· 
tion of religion among African Americans from slavery to the current 
period. Analysis of religion as the mainstay of African American sur
vival and its contribution to African American identity. (B) 

5370 Magic, Religion and Science. Cr. 3 
Prereq: ANT 2100 or 5200 or SOC 2010 or consent of instructor. 
The nature and variety of religious belief and practice; theoretical 
interpretations. (B) 

5380 History of Anthropology. Cr. 3 
Prereq: ANT 2100 or 5200 or SOC 2010 or consent of instructor. His
tory of ideas and explanatory theories in anthropology; continuities 
and disjunctures in British, French, American, German, Belgian,· Rus
sian, and Third World anthropologies. (Y) 

5400 Anthropology of Health and Illness. Cr. 3 
Prereq: ANT 2100 or consent of instructor. Concepts and theory in 
medical anthropology from cultural and biological perspectives. Top
ics include: cross-cultural aspects of sex and gender in health and'ill
ness, life course, sexuality, birth and death, bio-cultural approaches 
to healing and treatment, international health and epidemiology. (Y) 

5410 Anthropology of Age. Cr. 3 
Prereq: ANT 2100 or consent of instructor. Cultural constructio1_1 of 
the life course; age categories such as childhood and old age exam
ined from cross-cultural, historical, political and economic perspec
tives. Special attention to women's aging; role of biology and 
ethnicity in aging and death and dying. (Y) 

5420 Community Health Ethnography. Cr. 3 
Field placement in a health service agency. Students provide volun
teer assistance to an agency while conducting participant observa
tion research exercises. Utilization of field experience to learn about 
urban health issues and research methodology. (B) 

5510 (ANT 5510) Precolombian Mesosmerlcan Cultures. 
(CBS 3510) Cr. 3 

Prereq: ANT 2100 or consent of instructor, or CBS 2010. Survey bf 
the history and characteristics of cultures in Mesoamerica prior to 
colonization, from the Maya and Olmec to the Aztec. (I) 

5600 Museum Studies. Cr. 3 
Introduction to basics of museums, museum work, and museum the· 
ory. Topics include: collections management, data bases, interpre
tive exhibit methods, current issues in museum studies, legal 
concerns, role of museums as educational institutions. (1) 

5991 Directed Study: W.S.U. - Salford Exchange. Cr. 3-9 
Prereq: consent of undergraduate adviser. Open only to students 
admitted to Salford Exchange Program. Credit earned through 
approved upper division coursework at the University of Salford, 
England, as part of WSU-Salford Exchange Program. (F,W) 

5996 Capstone Seminar in Anthropology. Cr. 3 
Prereq: upper division or graduate standing. Review and integrate 
central practices and theories in anthropology through discussion of 
the four major subfields and applied areas of anthropology. Special 
attention will be given to new developments in the different fields. 
Required for undergraduate majors; recommended for new graduate 
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students without extensive background in anthropology; also open to 
those outside anthropology who desire a thorough view of research 
areas and theoretical perspectives in anthropology. (Y) 

6080 (ENG 5600) Studies in Folklore. (ANT 6080) Cr. 3 
Prereq: ENG 2280 or ENG 3600 or ENG 4650 or ANT 2100 or con
sent of instructor. Use of folklore in literature; field work; analysis of 
collected oral literature; study of separate genres of oral literature 
and analysis of parallel texts. Topics to be announced in Schedule 
of Classes . (1) 

6230 Cultures of Subsaharan Africa. Cr. 3 
Prereq: ANT 2100 or SOC 2010 or consent of instructor. Subsa
haran African cultures and societies; emphasis on both complex and 
simple political systems. (I) 

6290 Culture Area Studies. Cr. 3 (Max. 9) 
Prereq: ANT 2100 or 5200 or SOC 2010 or consent of instructor. 
Culture and social changes. Origins and functional relationships, 
regional variation in population, settlement, culture contact, religion, 
migration, social institutions. Topics to be announced in Schedule of 
Classes . (I) 

6300 Anthropological Theory I. Cr. 3 
Required for first year graduate students. Examination of some major 
debates in anthropology in historical and contemporary perspective; 
continuities and breakthroughs. (Y) 

631 0 Anthropolocical Theory II. Cr. 3 
Prereq: ANT 6300. Required for first-year graduate students. Contin
uation of ANT 6300. (Y) 

6360 (HIS 7860) Oral History: A Methodology for Research. 
(ANT 6360) (LIS n70) Cr. 3 

Oral history as a methodology for research. Interviewing procedures 
and techniques of indexing, transcribing, and analyzing historical 
content of oral history interviews. (I) 

6370 Symbolic Anthropology. Cr. 3 
Human ability to create symbols to communicate. Oral tradition and 
myth; utopia and uchronia and the imaginary construction of the 
world; art and the eschatological discourse. (8) 

6390 Contemporary Theory in Anthropology. Cr. 3 
Prereq: ANT 6380 or 24 credits in anthropology or consent of instruc
tor. Analytical framework in use and developments in theory since 
1940; the comparative method in the social sciences. Contemporary 
anthropological problems. (W) 

6420 Economic Anthropology. Cr. 3 
Prereq: ANT 6300 or 631 O or 5200. Use of economic analysis in 
anthropology. Difference between Western and non-Western econo
mies and economic models; methods of analysis of non-Western 
economies and non-rationalized sectors of Western economies. (8) 

6450 Culture, Health Policy and AIDS. Cr. 3 
Prereq: ANT 2100 or consent of instructor. Interface of cultural, sci
entific and political factors in the formation of health policy. Focus on 
specific health problem (e.g., AIDS, aging); analysis of social con
struction of the problem, and political and medical aspects. (I) 

6500 North American Prehistory. Cr. 3 
Prereq: ANT 2100 or consent of instructor; 5270 recommended. 
Prehistory of North America north of Mexico from the late Pleis
tocene to Euro-American contact. (I) 

6510 The Inca and their Ancestors. Cr. 3 
Prereq: ANT 2100, 3200, or consent of instructor. Study of preco
lumbian civilizations of South America. Archaeological and ethnohis
torical data beginning with the Inca; foundations of Inca civilization; 
major cultures from different regions and periods in South America 
prehistory. (B) 
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6550 Practicum in Archaeology. Cr. 2-4 (Max. 8) 
Prereq: ANT 5270 or 5280, or consent of instructor. Selected topics; 
emphasis on application of theory, practice, and research. Topics 
include: cultural resource management, ceramic analysis, settlement 
pattern studies, materialities, historical archaeology, archaeological 
data management. (Y) 

6650 Studies in Physical Anthropology. Cr. 2-4 (Max.12) 
Prereq: ANT 2110 or consent of instructor. Selected topics in physi
cal anthropology. Topics to be announced in Schedule of Classes . 

(I) 

6680 Studies in Cultural Anthropology. Cr. 2-4 (Max. 12) 
Prereq: ANT 2100 or 5200 or consent of instructor. Selected topics 
in cultural anthropology. Topics to be announced in Schedule of 
Classes . (I) 

6700 Topics in Medical Anthropology. Cr. 3 
Prereq: ANT 2100 or consent of instructor. New and emerging topics 
in medical anthropology or topics presented by visiting faculty in 
areas of theory, practice, and methodology. (B) 

6710 Medical Anthropology: Alcohol/Drug Use and Abuse. 
Cr.3 

Prereq: ANT 2100 or consent of instructor. Biological and cultural 
aspects of alcohol and drug use and abuse considered in the context 
of medical anthropology and its theory, practice and research. (I) 

6992 Field Practicum in Business/Industrial Anthropology. 
Cr. 2-8 

Prereq: consent of instructor. Students gain firsthand experience in 
conceptualizing, conducting, and/or implementing applied research 
in business/industrial organizations. (F,W) 

7200 Methodology and Research Techniques I. Cr. 4 
Prereq: ANT 6300 or 6310 or consent of instructor. Qualitative meth
ods techniques and research design. Students conduct field 
research in their area of interest, with a focus on data gathering 
methods. (B) 

7210 Methodology and Research Techniques II. Cr. 4 
Prereq: graduate standing; ANT 7200. Continuation of ANT 7200. 
Training in computer and other tools for data analysis. Students 
learn to analyze data collected during field research. (B) 

7220 (ULM 7220) Seminar in Survey Research Methods. 
(ANT 7220) (P S 7620) (SOC 7220) Cr. 3 

Prereq: advanced undergraduate or graduate training in general 
research methods and statistics; open to upper level undergraduates 
with consent of instructor. Hands-on approach to understanding the 
strengths and potential pitfalls of the survey method. Topics include: 
design of survey research (including theory, measurement and eth
ics), sampling (including special populations), questionnaire develop
ment and survey administration. (F) 

7250 (NUR 7060) Transcultural Health and Life Cycle. 
(ANT 7250) Cr. 3 

Prereq: NUR 7100. Advanced comparative knowledge of transcul
tural health care values, beliefs, and socialization practices of people 
from Western and non-Western cultures. Comparative theories and 
research methods of differences and similarities among different cul
tures are presented and discussed. Critical issues and problems of 
child and adult enculturation and socialization relevant to culturally 
sensitive and competent health care practices. (W) 

7260 (ULM 7260) Urban Poverty and Racial Segregation. 
(AFS 6600) (ANT 7260) (P S 7260) (SOC 7350) (U P 7260) 
Cr.3 

Prereq: graduate standing. Review of theories of poverty from vari
ous economic/political perspectives; historical intervention policies; 
current literature on interplay of racial, economic, and spatial factors 
on growing economic inequality among urban whites and African-



Americans. Political rationale and meaning of · underclass' debate. 
(Y) 

7620 Seminar In Problems and Concepts In Archaeology. 
Cr. 3 (Max. 15) 

Central concepts and theories. Current developments, problems and 
contemporary research orientations. Topics to be announced in 
Schedule of Classes . (B) 

7630 Seminar In Problems and Concepts In Cultural 
Anthropology. Cr. 2-3 (Max. 9) 

Central concepts and theories. Current developments, problems and 
contemporary research orientations. Topics to be announced in 
Schedule of Classes . (B) 

7650 Seminar In Physical Anthropology. Cr. 3 
Prereq: ANT 2110. Current developments, problems, research orien
tations. Topics to be announced in Schedule of Classes. (B) 

7680 Medical Anthropology I. Cr. 3 (Max. 6) 
Prereq: graduate standing or consent of instructor. Required of stu
dents in medical anthropology concentration or applied medical 
anthropology M.A. program. Core concepts and theoretical 
approaches, including: aging, life course, childhood, old age, disabil
ity, chronic illness, infectious disease, international health, organiza
tion of health care institutions, health policy, political economy of 
health, women's health, reproduction, technology, the body, bioeth
ics, culture and cognition, death and dying, race and ethnicity, vio
lence, sex and sexuality. (Y) 

7690 Medical Anthropology II. Cr. 3 
Prereq: graduate standing or consent of instructor. Required of stu
dents in medical anthropology concentration or applied medical 
anthropology M.A. program. Continuation of ANT 7680. (Y) 

noo Seminar In Business and Industrial Anthropology. 
Cr. 3-9 

Prereq: graduate standing. Applications of anthropology to domestic 
and international business and industrial practices. Topics include: 
technology, material culture, and consumption; industrial anthropol
ogy; organizational culture and reform; anthropology of capitalism; 
globalization. (B) 

7990 (ANA 7990) Directed Study In Physical Anthropology. 
(ANT 7990) Cr. 1-8 (Max. 8) 

Prereq: written consent of adviser and graduate officer. (T} 

7991 (ANT 7991) Directed Study In Linguistics. (LIN 7991) 
Cr. 1-9 (Max. 9) 

Prereq: written consent of adviser and graduate officer. Open only to 
graduate students. A research problem which requires field work or 
intensive and systematic reading of original technical literature. (T) 

7992 Directed Study In Archaeology. Cr. 1-9 (Max. 9) 
Prereq: written consent of adviser and graduate officer. Open only to 
graduate students. A research problem which requires field work or 
intensive and systematic reading of original technical literature. (T) 

7993 Directed Study In Cultural Anthropology. 
Cr. 1-9 (Max. 9) 

Prereq: written consent of adviser and graduate officer. Open only to 
graduate students. A research problem which requires field work or 
intensive and systematic reading of original technical literature. tn 
7994 Directed Study In Medical Anthropology. Cr. 1-9 (Max. 9) 
Prereq: written consent of instructor and graduate officer. Open only 
to advanced graduate students. Research problem requiring inten
sive study of original documents, specialized literature, and/or field 
research with write-up. (T) 

7995 Directed Study. Cr. 1-9 (Max. 9) 
Prereq: written consent of adviser and graduate officer. (n 

7996 Internship In Applied Medical Anthropology. 
Cr. 3-6 (Max. 6) 

Prereq: consent of adviser; 16 graduate-level credits in anthropology; 
enrollment in Applied Medical Anthropology program. Offered for S 
and U grades only. Practicum experience in a health-care facility, 
human service agency, governmental health program, or other set
ting appropriate to the student's goals. Supervised practice may 
focus on clinical, managerial, program development and evaluation, 
or research functions at the field site. Approximately 20 hours per 
week. (T) 

7997 Internship: Final Report. Cr. 3 
Prereq: ANT 7996. Final report on internship project to be developed 
in cooperation with faculty advisor and sponsor at the internship 
agency. (T) 

7998 Field Problem. Cr. 1-9 (Max. 9) 
Prereq: consent of adviser and written consent of graduate officer. 
Open only to graduate students. A research problem which requires 
field work or intensive and systematic reading of original technical lit
erature. (T) 

7999 Master"s Essay Direction. Cr.1-3 
Prereq: written consent of adviser. (T) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr.1-16 (30 req.) 

Prereq: Candidacy Status or consent of the Graduate School. 
Offered for Sand U grades only; interim Y mark permitted. (T) 
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ART HISTORY 
Office: 150 Art Bldg., 450 Reuther Mall; 577-2980 
Chairperson: Marion Jackson 
Associate Chairperson: Carolyn J. Hooper 
Slide Collection Curator: Susan Nalezyty 

Professors 

Bernard M. Goldman (Emeritus), Joseph Gutmann (Emeritus), Marion 
Jackson, Horst Uhr (Emeritus) 

Associate Professor 

Brian Madigan 

Assistant Professors 

Dora Apel (W. Hawkins Ferry Assistant Professor of 1\ventieth Century Art 
History and Criticism), Sarah Guberti-Bassett, Nancy Locke 

Graduate Degree 
MASTER OF ARTS with a major in art history 

Students may earn the Master of Arts degree in art history from the 
College of Fine, Performing and Communication Arts. 

For information on this program, see the Department of Art and Art 
History, College of Fine, Performing, and Communication Arts, page 
166; or contact the Department. 
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CLASSICS, GREEK, 
and LATIN 
Office: 431 Manoogian Hall; 577-3032 
Chairperson: Kenneth R. Walters 
Website: www.cla.wayne.edu/CGUCGLhome.html 

Professors 

Kathleen McNamee, Richard W. Minadeo (Emeritus) 

Associate Professors 

Ernest J. Ament (Emeritus), Joel B. Itzkowitz, Michelle V. Ronnick, 
Jennifer A. Sheridan, Kenneth R. Walters 

Assistant Professor 

Leah R. Johnson 

Graduate Degree 
MASTER OF ARTS with a major in Classics and concentrations in 
ancient Greek and Latin, Latin, or Ancient Studies 

MASTER OF ARTS IN LANGUAGE LEARNING 

This department offers courses and programs of instruction in Latin 
and Greek (both ancient and modern), in the Classical literature of 
these languages in English translation, and in aspects of Greek and 
Roman culture. Graduate minor or cognate credit may be earned in 
classics courses in English. The substance of these studies consti
tutes the basis of Western civilization and education for over two 
thousand years. The prevalence of this heritage in a wide variety of 
academic disciplines affords Classics majors excellent preparation 
for a variety of careers: teaching at the high school or university level, 
professional work in law, library and information science, museum 
practice, political science, medicine and the health sciences (when 
combined with science study); or non-academic fields such as gov
ernment, publishing, tourism and business, where intelligence and a 
broad liberal education are valued. The Department offers cognate 
work for majors in other departments. 

Scholarship: All course work for the following degrees must be com
pleted in accordance with the academic procedures of.the Graduate 
School and the College governing graduate scholarship and 
degrees, see pages 17-32 and 220-222, respectively. 

Master of Arts with a major in Classics 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Additionally, the 
applicant must present an undergraduate major in Latin, Greek, or 
Classics, or receive the consent of the graduate adviser for graduate 
work. 

Candidacy must be established by the time twelve credits have been 
earned. 

DEGREE REQUIREMENTS: The master's degree in Classics is 
offered under the following options: 

Plan A: Twenty-four credits in course work, plus an eight-credit the
sis. 

Plan B: Twenty-eight credits in course work, plus a four-credit essay. 

Plan C: Thirty-two credits in course work. 

Concentrations available under Plan A or Plan B are: Latin, or 
ancient Greek and Latin. Concentrations available under Plan Care: 



Latin, ancient Greek and Latin, or ancient studies. Requirements 
are: 

Latin: Under Plan A, course work must include at least twenty-four 
credits in Latin exclusive of Latin 8999; at least eight of these twenty
four credits must be in courses numbered 7000 or higher. Latin 5000 
does not satisfy these requirements; a final written and/or oral exam
ination is required. 

Under Plan B, course work must include at least twenty-eight credits 
in Latin exclusive of Latin 7999; at least eight of these twenty-eight 
credits must be in courses numbered 7000 or higher. A maximum of 
four credits in cognate or related fields may be applied under this 
Plan; Latin 5000 does not satisfy these requirements; a final written 
and/or oral examination is required. 

Under Plan C, course work must include at least thirty-two credits in 
Latin exclusive of Latin 7999; at least eight of these thirty-two credits 
must be in courses numbered 7000 or higher. A maximum of four 
credits in cognate or related fields may be applied under this Plan; 
Latin 5000 does not satisfy these requirements; a final written and/or 
oral examination is required. 

Ancient Greek and Latin: Under Plans A and 8, a minimum of twelve 
credits in course work is required in each language (ancient Greek 
and Latin) exclusive of Greek or Latin 8999 or 7999. A minimum of 
two courses (exclusive of thesis or essay courses) in one language 
must be in courses numbered 7000 or higher. (A maximum of four 
credits In cognate or related fields may be applied under ·Plan B.) 
Greek or Latin 5000 does not satisfy these requirements; a final writ
ten and/or oral examination is required. 

Under Plan C, a minimum of sixteen credits in course work must be 
taken in one language, and a minimum of twelve credits in the other. 
A maximum of four credits in cognate or related fields may be applied 
under Plan C. Greek or Latin 5000 does not satisfy these require
ments; a final written and/or oral examination is required. 

Ancient Studies: This concentration is available only under Plan C. 
A minimum of twenty credits is required in either ancient Greek or 
Latin, exclusive of Greek or Latin 5000, plus at least six credits in 
Classics (CLA) courses at the 5000-level or above and at least six 
additional credits In courses selected from the following list. At least 
two courses elected in this plan must be in courses numbered 7000 
or above. 

ANT 5270 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Introduction to Archaeology 
ANT 5310 .................................. Language and Culture 
A H 5200. . . . . . . . . . . . . . . . . . . . . . . . . . Ear1y Greek Art 
A H 521 o . . . . . . . . . . . . . . . . . . . . . . . Hellenistic and Roman Art 
A H 5220. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Ancient Greek Architecture 
A H 5250. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Ancient Rome 
A H 5260. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Classical Greek Art 
A H 5300. . . . . . . . . . . . . Early Christian and Byzantine Art 
AH 5310.... . . . . . . The Ancient City of Athens 
A H 5320 ........... Classical Architecture in Britain and the United States 
CLA 5190 . . Daily Life in the Ancient Wor1d 
CLA 5200 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Special Studies 
CLA 5250 . . . . . . . . . . . . . . . . . . Ancient Greek and Roman Drama 
CLA 6250 . . . . ...... (CLA 3250) The Ancient City 
HIS 5330 or 7330. . . . . . . . . . . History of Ancient Greece 
HIS 5340 or 7340. . . . . . . . . . . . . . . . . . . . . History of Ancient Rome 
HIS 5350 OR 7350 ............................ The Hellenistic World 
HIS 5360 or 7360. . ...... The Early Middle Ages: 300-1000 
PHI 5400 ................................. Presocratic Philosophers 
~WO .................................... ········-
PHI 5420 . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . Aristotie 
SPC 7190 ........... Classical Rhetorical Theory 

Master of Arts in Language Learning 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Candidacy must 
be established by the time twelve credits have been earned. 

DEGREE REQUIREMENTS: The Master of Arts in Language 
Learning degree is offered by this department with a major i'n Latin, 
under the Plan B (essay) option only. It requires a minimum of thirty
three credits in course work, plus a three-credit essay. 

Course work is divided into three core areas. The first core consists 
of a minimum of twelve credits in language, literature and culture at 
the 5000, 6000, 7000, and 8000 levels. The second core is focused 
on language learning; all students complete CLA 5750, 5850/7850, 
5860/7860 plus two courses from: CLA 5810/7810, 5820/7820, and 
5830ll830. The third core consists of six credits in cognate areas. 
The three-credit essay will be written in conjunction with materials 
learned in the language learning core. The Graduate School 
requires that a minimum of six credits must be completed at the 
7000-level or above. 

This program is targeted at in-service elementary, secondary, and 
college-level teachers, as well as those completing degrees in the 
C~lege of Education. Students should be advised that it does not 
provide provisional state licensure, and does not include a practice 
teaching component. 

Assistantships and Scholarships 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Teaching assistantships and scholarships are available to qualified 
graduate students. Applications for most scholarships should be 
made direclly to the Graduate School, but applications for teaching 
assistantships and for the William A. VanDeven Scholarship should 
be submitted to the Department, in care of the graduate adviser. 
Applications for teaching assistantships are due by February 1. The 
VanDeven Scholarship is available to full-time graduate students in 
classics. Awards vary, up to $500 per semester. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credn. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

CLASSICS (CLA) 
5100 Law and Ancient Society. Cr. 3 
Law systems of Ancient Greece and Rome. Law codes of Solon and 
of the Twelve Tribes. Issues include: family law, rights of women; 
courtroom procedure. Study of actual cases from antiquity. (B) 

5190 Daily Life in the Ancient World. Cr. 3 
Topics such as family, gender relations and sexual mores, housing, 
city and country life, athletics, festivals and entertainment, soldiering, 
slavery, trade, and farming; focus on everyday experiences. (I) 

5200 Special Studies. Cs 1-4 (Max. 8) 
In-depth study of some aspect of Greek and Roman civilization. Top
ics may be drawn from the fields of literature, archaeology, art and 
history, and will be announced io Schedule of Classes . All readings 
in English. (I) 

5250 Greek and Roman Drama. Cr. 3-4 
Critical interpretations of Greek and Roman tragedy and comedy, 
including: Aeschylus, Sophocles, Euripides, Aristophanes, 
Menander, Plautus, Terence, and Seneca. Historical development of 
theatre design and dramatic staging. (I) 
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5350 (CLA 3350) Plutarch's Lives of the Noble Greeks and 

Romans. (CLA 5350) Cr. 3 

Structured exploration of Plutarch's Parallel Lives in translation. (B) 

5750 (ENG 5750) Theories of Second Language Acquisition. 
(CLA 5750) (FRE 5750) (GER 5750) (ITA 5750) (LIN 5750) 
(N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag
matics. (B) 

5810 (FRE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: CLA 5850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. a 
5820 (FRE 5820) Teaching Foreign Languages: Productive 

Skills. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: CLA 5850 or consent of instructor. Current research on 
acquisition of speaking and writing skills in a foreign language. Dif
ference between productive and receptive language use; how vari
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 

5830 (GER 5830) Technology in the Foreign Language 
Classroom. (CLA 5830) (CLA 7830) (FRE 5830) 
(FRE 7830) (GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) 
(SPA 7830) (N E 5830) (N E 7830) (LED 5830) (LED 7830) 
Cr. 3 

Prereq: CLA 5850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 

5850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

5860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FRE 5860) (FRE 7860) (GER 7860) (ITA 5860) 
(ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) (N E 7860) 
(LED 5860) (LED 7860) Cr. 3 

Prereq: CLA 5750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

6250 (CLA 3250) The Ancient City. (CLA 6250) (HIS 3340) 
Cr. 3-4 

Prereq: graduate standing. Infrastructure, architecture, planning, and 
social and political forces that shaped Rome and other great cities of 
the ancient world. (B) 

6260 (CLA 3999) Further Studies in Mythology. (CLA 6260) 
Cr. 3 (Max. 6) 

Prereq: CLA 2000 or GER 1700 or equivalent introductory mythol
ogy course in any other department, or consent of instructor. An in-
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depth study of mythology with special reference to particular classical 
myths or theories of myth. (I) 

781 O (FAE 581 O) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: CLA 7850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. 

(B) 

7820 (FAE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: CLA 7850 or consent of instructor. Current research on 
acquisition of speaking and writing skills in a foreign language. Dif
ference between productive and receptive language use; how vari
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 

7830 (GER 5830) Technology in the Foreign Language 
Classroom. (CLA 5830) (CLA 7830) (FRE 5830) 
(FAE 7830) (GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) 
(SPA 7830) (N E 5830) (N E 7830) (LED 5830) (LED 7830) 
Cr.3 

Prereq: CLA 7850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 

7850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr, 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, ,speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

7860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FAE 5860) (FRE 7860) (GER 7860) (ITA 5860) 
(ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) (N E 7860) 
(LED 5860) (LED 7860) Cr. 3 

Pr~req: CLA 7750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

GREEK (GRK) 
5110 Modern Greek for Graduate Students. Cr.1-3 
Prereq: written consent of graduate adviser. Vocabulary and gram
mar of modern Greek. Emphasis on conversation, reading and writ
ing. (T) 

5000 Ancient Greek for Graduate Students. Cr.1-3 (Max. 3) 
Prereq: written consent of graduate adviser. Introduction to basic 
vocabulary, forms and grammar of classical Greek leading to the 
reading of continuous Greek prose passages. Offered in conjunction 
with GRK 1010 or GRK 1020. (T) 

5100 Greek Prose Composition. Cr. 2 
Prereq: GRK 2600 or equiv. or consent of instructor. Practice in the 
essentials of writing idiomatic and stylistic Greek prose. Supplemen
tary readings in Greek for imitation. (I) 



5200 Pastoral, Lyric, Elegy. Cr. 4 
Prereq: GRK 2600 or equiv. or consent of instructor. 
authors in poetic genres other than epic and drama. 

5400 Greek Philosophy. Cr. 4 

Selected 
(I) 

Prereq: GRK 2600 or equiv. or consent of instructor. The origin and 
development of Greek philosophy as seen through representative 
selections from prominent philosophers such as the Presocratics, 
Plato, Aristotle, Epicurus, and the Stoics. (I) 

5500 Greek Historians. Cr. 4 
Prereq: GRK 2600 or equiv. or consent of instructor. Prose style and 
historiographic techniques of the ancient historians, from representa~ 
tive selections from: Herodotus, Thucydides, Xenophon, and Poly· 

- 0) 
5600 Epic Poetry. Cr. 4 
Prereq: GRK 2600 or consent of instructor. Study in ancient Greek of 
Homer, Hesiod, Apollonius Rhodius and others. Theory of oral vs. lit· 
erary composition, the Homeric question, metrics. (I) 

5990 Directed Study. Cr.1-4 (Max. 8) 
Prereq: undergrad., written consent of chairperson; grad., consent of 
chairperson and graduate officer. (T) 

6250 Greek Drama. Cr. 4 
Prereq: GRK 2600 or consent of instructor. Selected readings from 
the plays of Aeschylus, Sophocles, or Euripides or from the plays of 
Aristophanes or Menander. History and theory of the development of 
Greek drama and its subsequent influence on world literature. (I) 

7810 Studies In Greek Poetry. Cr. 4 (Max.12) 
Prereq: undergrad. major in Classics or consent of instructor. A 
major poet or genre of poetry. Topics to be announced in Schedule 
of Classes . (B) 

7999 Master's Essay Direction. Cr. 1-4 
Prereq: consent of adviser. (T) 

8999 Master's Thasis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (T) 

LATIN (LAT) 
5000 Latin for Graduate Students. Cr. 1-3 (Max. 3) 
Prereq: written consent of graduate adviser. Basic vocabulary, forms 
and grammar of Latin leading to the reading of continuous Latin 
prose passages. (T) 

5810 Roman Historians. Cr. 4 
Prereq: LAT 2600 or equiv. or consent of instructor. Selected read
ings from Tacitus, Livy, Caesar or Sallust illustrating the Roman rhe
torical and ethical.analysis of republican and imperial history. (I) 

5850 Epic. Cr. 4 
Prereq: LAT 2600 or equiv. or consent of instructor. Readings in Latin 
of the works of epic poets such as Ennius, Vergil, Lucan, Statius and 
others. (I) 

5860 Lyric and Elegy. Cr. 4 
Prereq: LAT 2600 or equiv. or consent of instructor. Readings in 
Latin of lyric and elegiac poetry by authors such as Catullus, Tibullus, 
Horace, and Propertius. (I) 

5990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: undergrad., written consent of chairperson; grad., 
consent of chairperson and graduate officer. 

6500 Roman Epistolography. Cr. 4 

written 
(T) 

Prereq: LAT 2600 or equiv. or consent of instructor. Social, literary, 
and historical significance of the letters of such writers as Cicero, 
Pliny and Seneca. (I) 

6820 Roman Rhetoric. Cr. 4 
Prereq: LAT 2600 or equiv. or consent of instructor. Study of Roman 
rhetorical theory and practice. (I) 

6840 Roman Drama. Cr. 4 
Prereq: LAT 2600 or equiv. or consent of instructor. Study of Roman 
comedy and tragedy through study of comedies of Plautus or Ter
ence, or tragedies of Seneca. Studies in the early history of Roman 
drama may include readings in the literary remains of Accius, Pacu
vius, and Naevius. (I) 

6890 Roman Satire. Cr. 4 
Prereq: LAT 2600 or equiv. or consent of instructor. Readings in the 
works of satirists such as of Horace, Persius and Juvenal. (I) 

7810 Studies in Latin Poetry. Cr. 4 (Max. 12) 
Prereq: major in Classics or Latin or consent of instructor. A major 
poet or genre of poetry. Topics to be announced in Schedule of 
Classes . (B) 

7820 Studies in Latin Prosa. Cr. 4 (Max. 12) 
Prereq: major in Classics or consent of instructor. A major prose 
author or prose genre. Topics to be announced in Schedule of 
Classes . (B) 

7999 Master's Essay Direction. Cr. 1-4 
Prereq: consent of adviser. (T) 

8999 Master"s Thesis Resaarch and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (T) 
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COMPARATIVE 
LITERATURE 
Office: English Department, Room 2250, 51 W. Warren; 577-2450 
Interim Director. Anca Vlasopolos 

Faculty 

Faculty members from the Departments of English, Classics, Greek 
and Latin, Humanities, Near Eastern Languages and Literatures, 
Romance Languages and Literatures, and German and Slavic Lan
guages and Literatures. 

Graduate Degree 
MASTER OF ARTS with a Major in Comparative Literature 

Admission: All applicants must meet the general standards for 
admission to graduate study as determined by the University and 
stated elsewhere in this bulletin (page 17). In addition, the student 
must be prepared to do graduate work in the literature of two lan
guages, one of which may be English. 

Candidacy must be established by the time twelve credits have been 
earned. 

DEGREE REQUIREMENTS: The Master of Arts with a major in com
parative literature is offered only as a Plan B master's program 
requiring thirty-three credits including a three-credit essay. The stu
dent is required to take a seminar in literary theory and the compara
tive study of literature, course work in two literatures, and a course in 
translation. Each student completes his/her program by writing a 
master's essay. 

Courses of Instruction: Courses are drawn from the departments of 
faculty members who participate in this program; see above. Individ
ual programs will be designed by the student and his/her adviser. 
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CRIMINAL JUSTICE 
Office: 2305 Faculty/Administration Building; 577-2705 
Chairperson: Steven J. Stack 
Website: www.cla.wayne.edu/crimjust/index.html 

Faculty 

David Canales-Portalatin, Assistant Professor, Criminal Justice 
Thomas M. Kelley, Associate Professor, Criminal Justice 
Brad Smith, Assistant Professor, Criminal Justice 
Steven J. Stack, Professor and Chairperson, Criminal Justice 
Olga Tsoudis, Assistant Professor, Criminal Justice 
Marvin Zalman, Professor, Criminal Justice 

Graduate Degree 
MASTER OF SCIENCE in Criminal Justice 

The Criminal Justice graduate program is a professional course of 
study designed to prepare persons for positions of leadership in the 
administration of justice. The study of criminal justice begins with 
analysis of the entire justice system as a force for social order. 
Advanced study inquires into the political, organizational, social and 
behavioral aspects of various components of criminal justice. 
Research courses give students the tools with which to indepen
dently analyze criminal justice and skills important for career develM 
opment. Courses are offered in the following areas: criminal justice 
administration, police and police administration, juvenile justice and 
counseling, corrections, and research and quantitative methods. 

Master of Science 
in Criminal Justice 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Strong undergradu
ate social science preparation is recommended, and additional 
undergraduate course work may be specified in criminal justice or 
related areas where such preparation is inadequate. Applicants must 
submit transcripts of all previous college work, and the Application for 
Graduate Admission with all the required information supplied to the 
Office of University Admissions. Transcripts must be mailed directly 
from the previously attended college or colleges. The aptitude sec
tions of the Graduate Record Examination are required. Three letters 
of recommendation, including two from college teachers familiar with 
the applicant's academic work, should be mailed to: Graduate 
Adviser, Criminal Justice Department, at the address above. Appli
cants for this degree should consult the departmental graduate 
adviser; telephone (313) 577-2705. 

Admission requirements include at least a 3.0 grade point average in 
upperMdivision courses, and the achievement of satisfactory scores 
on the aptitude sections of the Graduate Record Examination in 
accordance with Departmental graduate admissions policy. 

Candidacy must be established by the time nine credits have been 
earned. An official Plan of Work must be filed by that time. 

DEGREE REQUIREMENTS: The Master of Science degree is 
awarded upon successful completion of thirty-two credits in selected 
course work, including required core courses (see below) and elec
tives, as described in the student's Plan of Work and the satisfactory 
completion at either a master's thesis or a master's essay. All course 
work must be completed in accordance with the academic proce
dures of the College and the Graduate School governing graduate 
scholarship and degrees; see pages 220-222 and 17-32, respec
tively. Students should also obtain a copy of the Criminal Justice 



Department's Guidelines for graduate policies and procedures. The 
degree is offered as either a Plan A or Plan B option, as follows: 

Plan A: thirty-two credits in course work including a thesis. 

This plan is designed for students who intend to pursue doctoral work 
in the social sciences and who demonstrate exceptional ability in 
research methods. Consult the Department Chairperson or the Grad
uate Admissions Director for further details. 

Plan B: thirty-two credits in course work, including a three credit 
essay demonstrating substantial research and mastery of a selected 
topic. 

CORE COURSES: Credits 

CRJ 7010-- Contemporary Criminal Justice. 
P S 7320 -- Organization Theory and Behavior 

.............. 3 
...................... 3 

One course in administrative law: 

CRJ 6750 or PS 6120 
-- Administrative Law in Criminal Justice ...... . .. ...... 3 
-- Administrative Law and Regulatory Politics .... . . . ............ ... 3 

One course in social science research methodology: 

ANT 5210 or P S 7660 or SOC 7200 
-- Methods in Anthropology . . . . . . . . . . . . . . . .......... 3 

-- Research Methods in Policy and Politics . . . . . .......... 3 
-- Adv. Survey of Approaches and Tech. of Social Research ............ 4 

One course in applied statistics in the social sciences: 1 

P S 5630 or SOC 6280 
-- Statistics and Data Analysis in Political Science I 
-- Social Statistics .. 

One of the following area seminars: 

CRJ 7200 -- Public Policy and the Criminal Justice System . 
PS 6350 -- Judicial Administration 

..... 4 

.. ... 4 

.. .......... 3 

............ 3 

Elective Courses: The remaining courses are to be chosen after a 
conference with the graduate adviser to determine the plan which is 
most consistent with the student's educational and career goals. 
These courses will be specified in the student Plan of Work. Some 
elective credit may have to be used to satisfy the College of Liberal 
Arts requirement that at least six credits in course work be at the 
7000 level or· higher, and that at least six credits, excluding core 
courses, be taken in the major area. All remaining courses toward the 
degree must be taken at the 5000 level or higher. 

Assistantships 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

The Criminal Justice Department offers a graduate assistantship for 
one academic year, but which may be extended for an additional aca
demic year. Qualifications include high undergraduate academic per
formance, high Graduate Record Examination scores, and admission 
as a regular master's student in the Criminal Justice master's degree 
program. Interested individuals may apply at any time between Sep
tember 1 through May 1 for the following academic year. 

l. If a student has previously completed a basic course in applied statistics, the graduate 
adviser may require the student to take an advanced course. 

GRADUATE COURSES (CRJ) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the urldergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5060 Comparative Criminal Justice Systems. Cr. 3 
No credit after former CRJ 6500. Selected criminal justice systems in 
other nations. (I) 

5700 Understanding and Coping With Stress In Law 
Enforcement, Cr. 3 

Provides criminal justice personnel with a blo-soclal framework or 
model to identify specific stresses peculiar to law enforcement work 
and develop adaptive mechanisms to mediate stress and alleviate 
the psychological effects of stress. (I) 

571 O Constitutional Criminal Procedure. Cr. 4 
Prereq: minimum of twelve credits in criminal justice; CRJ 1010. Not 
for graduate credit without consent of graduate program adviser. 
Constitutional safeguards and legal controls on governmental action. 
Constitutional doctrines examined: due process, equal protection of 
the laws, search and seizure, self-incrimination, double jeopardy, 
right to counsel, speedy trial, bail, cruel and unusual punishments. 
Topics may include: role of Supreme Court, investigation, arrest, stop 
and frisk, searches, electronic eavesdropping, confessions, prelimi
nary examination, grand jury, plea bargaining, jury trial, sentencing, 
prisoners' rights, death penalty. (T) 

5720 Criminal Law. Cr. 4 
Not for graduate credit without consent of graduate program adviser. 
An examination of the common law. Development of the criminal law, 
the general elements of crime, general defenses, principles of 
accountability, and the particular elements of specific crimes. (n 

5790 Topics In Justice and Law. Cr. 4 
Prereq: junior status; 3.0 g.p.a. or above, or honors student. Legal 
analysis of selected topics in justice and law; rotating topics including 
political trials. (I) 

5810 (SOC 5810) Law In Human Society. (CRJ 5810) Cr. 3 
Law and the legal structure in its social context. Development, 
enforcement, and interpretation of law; emphasis on the American 
governmental system. Reciprocal effects of law and the society in 
which it develops; comparative analysis. For pre-law, criminal justice, 
and political science students, as well as for sociology majors. (Y) 

5860 Research in Criminal Justice. Cr. 4 

Criminal justice data sources; designs for research; analysis and 
application of descriptive and inferential statistics in criminal justice 
planning and evaluation. (F, W) 

591 0 Seminar on Crime, Victimization, and Society. Cr. 4 
Prereq: CAJ 1010 and 5860. Review of advanced research on crime, 
victimization, and society. (I) 

5994 (PCS 5000) Dispute Resolution. (CRJ 5994) (P S 5890) 
(PSY 5710) Cr. 3 

Overview of the processes and actors in the field of dispute resolu
tion including negotiation, mediation, arbitration, and conciliation. (T) 

5995 Special Topics In Criminal Justice. Cr. 3 (Max. 9) 
Prereq: CRJ 1010. No credit for repeated section. (Y) 

6000 (CRJ 6000) Internship. (U S 6000) Cr. 1-8 (Max. 8) 
Prereq: written consent of adviser. A comprehensive internship pro
gram involving various criminal justice agencies. Placement may be 
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made in court, corrections, police, juvenile justice, and other agen
cies at the federal, state, county and local levels; work opportunities 
include agency procedure and policy, patrol, case analysis, report 
writing and research. (T) 

6230 Advanced Law Enforcement Administration. Cr. 3 
Prereq: CRJ 1010 and CRJ 4600. Police-management problems; 
organization and objectives, planning and coordination, public rela
tions and support. (W) 

6430 Counseling Strategies with Youthful Offenders. Cr. 3 
Prereq: CRJ 4410. No credit after former CRJ 6991. Application of 
causal theories to counseling strategies. Models for offender classifi
cation and treatment. Counselor attitudes and styles. Special issues 
in the treatment of delinquents. Individual and group models for 
counseling. Evaluation models to assess counseling effectiveness. 

(W) 

6600 Social and Legal Dynamics of Child Abuse. Cr. 3 
Prereq: CRJ 4410. Dynamics and psychopathology of child abuse: 
its incidence and impact on the family, society, and the numerous 
social and legal agencies involved in the detection, processing, and 
treatment of both child abusers and the abused. (F) 

6750 Administrative Law in Criminal Justice. Cr. 3 
Prereq: junior, senior or graduate level standing. Functions, powers, 
procedures, and constitutional limitations germane to administrative 
agencies and officers, with particular emphasis on those operating in 
the criminal justice field. (Y) 

6860 (SOC 6860) Organized Crime: Its History and Social 
Structure. (CRJ 6370) (CRJ 6860) Cr. 3 

Prereq: CRJ 3850 or SOC 3820. Open only to juniors, seniors and 
graduate students. Analysis of the history and social structure of 
organized crime. Contemporary national and international forms of 
criminal enterprises. (B) 

701 O Contemporary Criminal Justice. Cr. 3 
Survey of classic literature and important contemporary studies of all 
major facets of criminal justice system, including law, police, prosecu
tion, defense, judiciary, probation, corrections, and parole. (B) 

7050 (CRJ 7050) Deviant Behavior and Social Control. 
(SOC 7060) Cr. 3 

Description and explanation of selected types of deviant /criminal 
behavior. Review of selected efforts at controlling deviant/criminal 
behavior. (Y) 

7200 Public Policy and the Criminal Justice System. Cr. 3 
Analysis of interrelationship of criminal justice system components 
and the political setting surrounding the formulation and administra
tion of public policies for crime control. (I) 

7990 Directed Study. Cr. 1-3 
Prereq: 24 graduate credits in major and written consent of adviser. 

(T) 

7999 Master's Essay Direction. Cr. 1-3 
Prereq: written consent of adviser. (T) 

8999 Master's Thesis Research and Direction. Cr.1-8 
Prereq: written consent of adviser. (T) 
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ECONOMICS 
Office: 2074 Faculty/Administration Bldg.: 577-3345; Fax: 577-0149 
Chairperson: Robert J. Rossana 
Administrative Assistant: Delores G. Tennille 
Website: www.econ.wayne.edu 

Professors 

Ralph M. Braid, David I. Fand (Emeritus), Thomas J. Finn, Jr. (Emeritus), 
Allen C. Goodman, I. Bernard Goodman (Emeritus), Gail A. Jensen, Mark 
L. Kahn (Emeritus), Li Way Lee, Jay H. Levin, John M. Mattila (Emeritus), 
John D. Owen (Emeritus), Karl Roskamp (Emeritus), Robert J. Rossana 

Associate Professors 

R. King Adamson (Emeritus), Kevin D. Cotter, Stephen J. Spurr 

Assistant Professors 

Basma Bekdache,Julie Hunsaker, Jee-Hyeong Park 

Graduate Degrees 

MASTER OF ARTS with a major in Economics 

DOCTOR OF PHILOSOPHY with a major in Economics 

(Also see MASTER OF URBAN PLANNING with specialization in 
economics, under Urban Planning, page 457; and Master of Arts in 
Industrial Relations, under Industrial Relations, page 461.) 

Economists should have broad intellectual interests as well as tech
nical expertise. The Department encourages applications from stu
dents with strong quantitative skills, regardless of undergraduate 
major. Accordingly, the Department sets minimal course prerequi
sites for its graduate programs. 

The M.A. in Economics is frequently a terminal degree leading to 
careers in business, public service, or junior college teaching. 
Because many master's students study part-time, the Department 
schedules the core courses in the evening. 

The M.A. Program in Industrial Relations (M.A.I.R.) is also oriented 
toward students with full-time jobs. Sponsored jointly by the Depart
ments of Economics, Psychology, and Management, the program 
prepares students for careers in industrial relations, focusing on the 
structure and process of collective bargaining. M.A.I.R. is described 
on page 461. 

The Ph.D. curriculum provides thorough training for professional 
economists through course work, tutorials and research workshops. 
It gives students a solid foundation in economic theory and econo-. 
metrics and offers a wide choice of specializations. Because the pro
gram is rigorous and adheres to strict timetables, it is not advisable to 
combine doctoral study with full-time employment. About two-thirds 
of the Department's Ph.D. graduates hold academic positions; one
third choose careers in business, research organizations or govern
ment. 

Master of Arts 
With a Major in Economics 
Director. Kevin D. Cotter 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants to this 
program must hold a bachelor's degree, with an undergraduate grade 



point average of at least 3.0 for regular admission. Exceptions may 
be authortzed only by the Department's Admissions Committee. 
Applicants from other countries must demonstrate English profi
ciency by obtaining a satisfactory score on the Test of English as a 
Foreign Language (TOEFL). 

Applicants are expected to have completed the following courses or 
their equivalents as undergraduate or post-bachelor students: 

ECO 5000 . . . . . . . ...... Intermediate Microeconomics 
ECO 5050 . . . . . . . . ............. Intermediate Macroeconomics 
ECO 5100 .................... Introductory Statistics and Econometrics 
MAT 2010 or other introductory course in differential and integral calculus. 

Regular admission may be granted to an applicant who has not com~ 
pleted these courses, in which case they must be completed before 
taking 6000- or 7000-level courses. Such an applicant may earn 
graduate credit for one of these 5000-level courses. 

DEGREE REQUIREMENTS: The Department of Economics offers 
the Master of Arts degree under Plan C, as described below. With the 
approval of the M.A. program adviser, the student must choose this 
option when filing a Plan of Work. All course work must be completed 
in accordance with the academic procedures of the College and the 
Graduate School governing graduate scholarship and degrees; see 
pages 220-222 and 17-32, respectively. 

Plan C: Thirty-two graduate credits are required. 

Economics 6000, 6050, and 6100 or the equivalent must be elected. 
A two-course sequence at the 7000 level is required, chosen from 
one of the following: Macroeconomics (ECO 7050-7060), Economet
rics (7100-7110), Industrial Organization (7200-7210), International 
Economics (7300-7310), Labor Economics (7400-7410), Economics 
of Health Care (7550-7560), Monetary Economics (7700-7710), or 
Urt>an and Regional Economics (7800-7810). Neither a thesis nor 
an essay is required under this plan. A final written examination is 
required. · 

Candidacy: To be eligible for candidacy, the student must file a Plan 
of Work, approved by the master's program adviser, with the gradu
ate officer of the College of Liberal Arts. (Candidacy will not be 
authorized unless the applicant's grade point average is 3.0 or bet
ter.) Students enrolled in master's degree programs are expected to 
file a Plan of Work by the time eight to twelve graduate credits have 
been earned. 

Doctor of Philosophy 
with a Major in Economics 
Director. Allen C. Goodman 

The Ph.D. is a scholarly degree. It indicates not onty a superior 
knowledge of economics, bllt also intellectual initiative and an ability 
to design and carry out independent research. StUdente are judged 
on the basis of these attributes as well as on their performances In 
the classroom and in qualifying examinations. Doctoral students are 
required to attend the Department's faculty-student workshops and 
are encouraged to present research papers at these meetings. 

Admission to this program is contingent upon admission to the 
Graduate SChool; for requirements, see page 17. Applicants to this 
program must hold a bachelo(s degree and have a grade point aver· 
age of at least 3.0. Applicants must include vert>al, quantitative and 
analytical Graduate Record Examination scores and three letters of 
recommendation from officials or teaching staff of the institution(s) 
most recently attended. Applicants from other countries must demon· 
strata English proficiency by obtaining a satisfactory score on the 
Test of English as as Foreign Language (TOEFL). 

Applicants are expected to have completed the following courses or 
their equivalents as undergraduates or post-bachelor students: 

ECO 5000 ............................. Intermediate Microeconomics 
ECO 5050 ............................ lntermodiate Macroeconomics 

ECO 5100 .................... lntrOductory Statistics and Econometrtcs 
MAT 2010 ............................................. Calculus I 

DEGREE REQUIREMENTS: Ph.D. students in economics must suc
cessfully complete ninety cradils in graduate study, consisting of sixty 
credits in course work and thirty credits in dissertation research. An 
course work must be completed in accordance with the academic 
procedures of the College and the Graduate School governing grad
uate scholarship and degrees; see pages 220-222 and 17·32, 
respectively. Advancement to candidacy will require at least three 
years of full-time study beyond the bachelor's degree and is granted 
upon completion of the following requirements: 

1. Completion of a Plan of Work, which must be approved bY the 
Chairperson of the Graduate Committee in Economics and bY the 
Dean of the Graduate School. The Plan of Work must be filed by the 
completion of the first year of doctoral study. 

2. Special proficiency in economic theory (ECO 7020, 7000, 7010, 
7050, 7060) and in two of the following six fields: industrial organiza
tion; international economtCS; labor and human resources econom
ics; health economics; urban/public economics; and monetery 
economics. Proficiency must be demonstrated by successful com
pletiOn of the written qualifying examinations in economic theory and 
the two other selected fields. 

3. Demonstration of basic competence in quantitative methods (Eco
nomics 7100 and 7110). 

4. An oral examination on research. 

5. Completion of a Doctoral Dissertation Outline and Record of 
Approval. This form must be approved by the student's dissertation 
advisory committee, the Chairperson of the Graduate Committee in 
Economics, and the Dean of the Graduate School. 

Minor Requirements: Students must complete at least eight credits 
in a minor field outside economics, subject lo the approval of the 
Chairperson of the Graduate Committee. 

The Doctoral Dlsaertatlon: The doctoral candidate is required to 
submit a doctoral dissertation on a topic satisfactory to his/her Fac
ulty Dissertation Committee and designed to test his/her proficiency 
in economic analysis. 

Fina! Lecture: Upon acceptence of the dissertation, the student wm 
deliver a final lecture in accordance with Graduate School proce. 
dures. 

Fellowships, Assistantships and Awards 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulleun. 

Teaching and research assistantships providing tuition, stipends and 
health Insurance are available each year to highly qualified graduate 
students. Fellowships and tuition scholarships are also available. 
Preference in selection tor these positions and stipends is given to 
doctoral students. Applications for Fall Semester appointments with 
financial aid should reach the Department bY March 15; later applica
tions will be considered ii positions are available. Applications must 
include verbal, quantitative, and analytical Graduate Record Exami
nation scores and three letters of recommendation from officials or 
teaching staff at the institution(s) most recently attended. Applicants 
from other QOUntries must also demonstrate proficiency in spoken 
English before being assigned to teaching duties. 

The Department encourages its graduate stUdente to compete for the 
tellowships and scholarships awarded bY the Graduate SChool (see 
page 36), foundations, professional organizatiOns, government unite, 
and corporations. 

Two departments! awards have been created to encourage research 
and publication in economics: the Samuel M. Levin Essay Award for 
the best research paper includes a prize of $1000; the Mendelson 
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Research Grants provide summer stipends of $1500 to selected doc
toral students working on their dissertations. 

GRADUATE COURSES (ECO) 
The following courses, numbered 5000-9999, are offered tor gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found In the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses In the following list numbered SD00-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

Field A - Economic Theory 
5000 Intermediate Microeconomics. Cr. 4 
Prereq: ECO 2010, MAT 1500 or MAT 1800 or equiv. based on satis
factory score on mathematics placement examination. Theory of the 
firm and consumer. Analysis of a price system as a means to effi
cient allocation of productive resources. (T) 

5020 (ECO 5020) Fundamentals of Economic Analysis. 
(ECO 7020) Cr. 4 

Prereq: ECO 5000 and MAT 2010 or MAT 5010 or equiv. ECO 5020 
offered tor undergraduate credit only; ECO 7020 ottered for graduate 
credit only. Basic mathematical methods applied to economic analy
sis, including applications of differential and integral calculus, analyti
cal geometry, and linear algebra. Problems used to illustrate 
applications in microeconomics and macroeconomics. (F) 

5050 Intermediate Macroeconomics. Cr. 4 
Prereq: ECO 2020, MAT 1500 or MAT 1800 or equiv. based on satis
factory score on mathematics placement examination. Theory of 
national income determination. National output and income, saving 
and capital formation. en 
6000 Price and Allocation Theory. Cr. 4 
Prereq: ECO 5000 or equiv.; MAT 2010 or equiv. Introduction lo the 
theory of consumer choice and the theory of production, and other 
selected topics. Primarily for M.A. students and for Ph.D. students 
who want to review. (F) 

6050 Macroeconomics. Cr. 4 
Prereq: ECO 5050 or equiv. No credit after ECO 7050. Determination 
of national income, unemployment and interest rates; theories at 
inflation; effectiveness of macroeconomic public policies. Primarily 
tor M.A. students and for Ph.D. students who want to review. (W) 

6450 Economic Analysis and Public Administration. Cr. 3 
No major or minor credit in economics. Basic tools of microeconomic 
analysis; decision-making by individuals, firms (including government 
regulation), collectivities (including benefit-cost analysis). Applica
tion of analysis to areas of public administration, such as: aging, 
health care, education, pollution, discrimination, income stabilization, 
industrial policy, other long-term policy issues. {$) 

7000 Microeconomic Theory I. Cr. 4 
Prereq: ECO 5000, 7020; MAT 2010 or MAT 5010 or equiv. Theory 
of choice; theory of cost and production; theory of the competitive 
firm, Price and output in non-competitive markets. General compet
itive equilibrium and welfare economics. (W) 

7010 Microeconomic Theory II. Cr. 4 
Prereq: ECO 7000. Continuation of ECO 7000. (F) 

7020 (ECO 5020) Fundamentals of Economic Analysis. 
(ECO 7020) Cr. 4 

Prereq: ECO 5000 and MAT 2010 or MAT 5010 or equiv. ECO 5020 
offered for undergraduate credit only; ECO 7020 offered for graduate 
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credit only. Basic mathematical methods applied to economic analy
sis, including applications of calculus, analytical geometry, and linear 
algebra. Problems to illustrate applications in microeconomics and 
macroeconomics. (F) 

7050 Macroeconomic Theory I. Cr. 4 
Prereq: ECO 5050 or equiv. Determination of national income, 
employment, interest rates and the price level; static and dynamic 
models; cycle and growth models; classic, Keynesian and nee-Key
nesian models. (F) 

7060 Macroeconomic Theory II. Cr. 4 
Prereq: ECO 7050 or equiv. Continuation of ECO 7050. (W) 

8050 Dissertation Workshop in Economic Theory. 
Cr. 4 (Max. 8) 

Prereq: completi0n of qualifying examinations in economic theory. 
Offered for S and U grades only. Evaluations of proposed and current 
research in micro- or macroeconomic theory, or both. Topics to be 
announced In Schedule of Classes . (T) 

Field B - Quantitative Methods 
5100 Introductory Statistics and Econometrics. Cr. 4 
Prereq: ECO 2010, 2020; MAT 1500 or MAT 1800 or equiv. based on 
satisfactory score on mathematics placement examination. Prelimi
nary data analysis; simple regression; multiple regression; probability 
and statistics; inference in multiple regression; generalized regres-
sion. (T) 

6100 Introduction to Econometrics. Cr. 4 
Prereq: ECO 5050 and 5100 or consent of instructor. Application of 
statistics and mathematics to the quantitative analysis of the position 
of and changes in the economy as a whole. Typical problems formu~ 
lated as testable hypotheses. Models of the economy analyzed. (F) 

6110 Applied Economic Analysis and Forecasting. Cr. 4 
Prereq: ECO 6100 or consent of instructor. Applications of econo~ 
metrics in structural analysis. Use of econometric, extrapolative, and 
univariate time series models in forecasting. Examples may include 
forecasting interest rates, price levels, GNP, participation rates, and 
levels of demand. (W) 

6120 Statistics and the Law. Cr. 3 
Prereq: MAT 1800 or equiv. or consent of instructor. Open only to 
Law students. Application of statistics and economic analysis to 
issues arising in the legal system and the practice of law. Topics 
include: descriptive statistics, elements of probability, regression, and 
price theory. (W) 

7100 Econometrics I. Cr. 4 
Prereq: ECO 7020 or consent of instructor. Probability; random vari
ables, frequency distributions; hypothesis testing, estimation and 
properties of estimators. Estimating the classical linear model using 
ordinary least squares, maximum likelihood, and best linear unbi
ased estimators. Best linear unbiased estimators when relaxing 
classical assumptions. (F) 

7110 Econometrics 11. Cr. 4 
Prereq: ECO 7100 or consent of instructor. Autocorrelation, het
eroscedasticity, Koyck and Almon distributed lag models, multicol
linearity, specification analysis, testing the equality of sets of 
coefficients, dummy variables, pooling of time series and cross-sec
tion data, error in variable models, mixed estimation, missing obser
vations, grouping of data. Simultaneous equation systems. (W) 

Field C - Industrial Organization 
5210 Market Power and Economic Welfare. Cr. 4 
Prereq: ECO 2010. Monopoly, oligopoly, and competition in U.S. 
industry; sources of market power and their effect on prices, profits, 
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and technological progress, as illustrated by such industries as steel, 
automobiles, petroleum, retailing, or prescription drugs. Selected 
topics in antitrust policy. (Y) 

5250 Economic Analysis of Law. Cr. 4 
Prereq: ECO 2010. Economic analysis of property rights, torts, con
tracts, criminal law, the law of business organizations and financial 
markets, and the law of taxation. Economic analysis of litigation; the 
use of economics and statistics in litigation. (Y) 

7200 Industrial Organization I. Cr. 4 
Prereq: ECO 6000 or consent of instructor. Theories of competition 
and market power. Topics include concentration, scale economies, 
product differentiation, entry barriers, collusion, mergers, price dis
crimination, information, and advertising. (B) 

7210 Industrial Organization II. Cr. 4 
Prereq: ECO 6000 or consent of instructor. Economic analysis of 
antitrust policy and public regulation of industry. Rationale for regula
tion and mandates of various regulatory agencies. Problems in pub
lic utility rate-making. Misallocations induced by regulation. Role of 
competition in regulated industries. (B) 

8250 Dissertation Workshop in Industrial Organization. 
Cr. 4 (Max. 8) 

Prereq: completion of qualifying examination in industrial organiza
tion. Offered for S and U grades only. Evaluations of proposed and 
current research in industrial organization. (T) 

Field D - International Economics 
5300 International Trade. Cr. 4 
Prereq: ECO 201 O. Factors in international economic relations; pat
terns of international specialization; balance of international pay
ments; foreign exchange; commercial policy of the United States and 
other countries; foreign investment and economic development; inter
national economic cooperation. (F) 

5310 International Finance. Cr. 4 
Prereq: ECO 2010. Major policy issues in the field of international 
finance with emphasis on open economy macroeconomics. Topics 
include the balance of payments and the foreign exchange market; 
monetary and fiscal policies in open economies; the floating 
exchange rate system; international financial markets; the European 
monetary system; the Third World debt problem; and proposals to 
reform the international monetary system. (W) 

7300 Advanced lntemstlonal Trade Theory. Cr. 4 
Prereq: ECO 6000 or consent of instructor. The t~eory of interna
tional trade and commercial policy: classical and modern models of 
the determinants of international trade and their empirical verifica
tion; welfare aspects of trade and trade intervention; customs union 
theory; effective protection. (B) 

731 O Advanced International Monetary Theory. Cr. 4 
Prereq: ECO 6000 or consent of instructor. Foreign exchange rate 
and balance of payments adjustment theory under alternative 
exchange rate regimes; stabilization policies in open economies; 
financial capital movements; monetary unions; economic growth and 
the balance of payments. (B) 

8350 Dissertation Workshop in International Economics. 
Cr. 4 (Max. 8) 

Prereq: completion of qualifying examination in international eco
nomics. Offered for S and U grades only. Evaluations of proposed. 
and current research in international economics. (T) 

Field E - Labor and Human Resources 
5490 (ECO 5490) American Labor History. (HIS 5290) 

(HIS 7290) Cr. 4 
Prereq: ECO 201 0 or consent of instructor. Development of the 
American labor movement; its behavior in the contemporary scene. 
Labor's experiments with social, political, legal, and economic institu
tions. Comparisons with foreign labor movements. (B) 

6410 Labor Marketa. Cr. 4 
Prereq: ECO 2010. Labor supply; causes of and remedies for unem
ployment; labor mobility and the operation of labor markets; produc
tivity and real wages; wage determination; human capital, income 
distribution, and economic development; poverty and its causes; eco
nomic impact of collective bargaining. (Y) 

6420 Labor Relations and Public Polley. Cr. 3 
Prereq: ECO 2010 or graduate staading. Overview of labor force 
trends; U.S. unionism; management of labor relations; collective bar
gaining: procedure and substance; bargaining power in the private 
and public sectors. Comparative trends and principles in industrial 
relations systems of other societies also examined. (F,S) 

7400 Labor Economics arid Human Resources. Cr. 4 
Prereq: ECO 5000 and 5050 or consent of instructor. Labor force 
participation and composition; factors affecting wage levels (money 
and real) and wage structure. Theoretical and empirical analyses of 
occupational choice, labor mobility, and income inequality. (B) 

7410 Human Resources, Labor Markets, and Public Polley. 
Cr.4 

Prereq: ECO 6000 and 6100 or consent of instructor. Theoretical 
and empirical analyses of aggregate labor S!Jpply and demand and of 
investment in human capital. Evaluation of education, manpower, 
health, and welfare programs. (B) 

7490 (I R 8500) Strategic Analysis of North American Labor 
and Human Resource Issues. (ECO 7490) Cr. 3 

Prereq. for MAIR students: all core courses, must be taken in last 
nine credits of program. Open only to M.A.I.R. students. Strategic 
labor and human resource analysis in the micro (game theory) and 
macro (planning) levels. Integration of MAIR program skills. Student 
teams work as consultants for a client organization on a strategic 
labor or human resource problem. (W) 

8450 Dissertation Workshop in Labor and Human Resources 
Economics. Cr. 4 (Max. 8) 

Prereq: completion of qualifying examination in labor and human 
resources economics. Offered for S and U grades only. Evaluations 
of proposed and current research in labor and human resources eco
nomics. (T) 

Field F - Public Finance 
5500 Public Finance: Taxation and Expenditure Theory. Cr. 4 

Prereq: ECO 201 O or consent of instructor. Role of government in a 
market economy: sources of market failure-public goods and exter
nalities; principles of taxation and expenditures; tax incidence: fed
eral tax structure; selected government expenditure programs. (S,F) 

5510 Public Choice. Cr. 4 
Prereq: ECO 2010 or consent of instructor. Decision-making pro
cess of government; cost benefit analysis; voting rules-majority vot
ing and alternatives; theories of representative democracy: theory of 
bureaucracy; theory of rent seeking; government as Leviathan. (W) 

5550 Economics of Health Care. Cr. 4 
Prereq: ECO 2010. Allocation of health care resources, with respect 
to demand and supply of health care. Roles of hospitals, physicians, 
and health insurance; market imperfections and their role in econom
ics of health care. (Y) 
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7550 {C M 7400) Economics of Health Care I. {ECO 7550) 
Cr. 3-4 

Prereq: ECO 6000 or consent of instructor. No credit attar ECO 
5550. Offered for four credits only to economics students. Analyti
cally rigorous examination of the allocation of health care resources. 
Additional analyses of the economics of information and the role of 
advertising.Required of all M.S. students in Community Health Ser
vices program. (B) 

7560 Economics of Health Care II. Cr. 4 
Prereq: ECO 6000 or consent of instructor. No credit after ECO 
5550. Particular roles of hospitals, physicians, and health insurance. 
Analysis of government policies. (B) 

8550 Dissertation Workshop in Public Finance. Cr. 4 {Max. 8) 
Prereq: completion of qualifying examination in public finance. 
Offered for S and U grades only. Evaluations of proposed and current 
research in public finance. (T) 

Field G - Economic Development 
6650 {ULM 621 O) Regional. State, and Urban Economic Oevel

opment: Policy and Administration. {ECO 6650) 
(P S 6440) (U P 6550) Cr. 3 

Prereq: graduate standing. Examination of regional, state, and local 
economic development theory, analysis, policy and administration. 

(8) 

Field H - Monetary Economics 
5700 Money and Banking. Cr. 4 
Prereq: ECO 201 O. Role of the Federal Reserve System, the com
mercial banks, and the non-bank public (including financial interme
diaries) in determining the money supply; central banking and 
techniques of monetary control; indicators and targets of monetary 
policy; and how money affects economic activity. (F,W) 

noo Monetary Economics I. Cr. 4 
Prereq: ECO 6000 or consent of instructor. Objectives, mechanisms, 
economic effects of alternative monetary and banking policies; inter
relations of the latter with fiscal policies. Recent American and for
eign experience, proposed changes in domestic monetary and 
banking structure, relation of monetary and banking structures, rela
tion of monetary policy to business fluctuations, problems arising 
from the International Monetary Fund and Bank. (8) 

7710 Monetary Economics II. Cr. 4 
Prereq: ECO 6000 or consent of instructor. Development of mone
tary theory; present theories of relations between money, prices, and 
national income; methods of monetary control employed by govern
ment authorities; current controversies. (B) 

8750 Dissertation Workshop in Monetary Economics. 
Cr. 4 (Max. 8) 

Prereq: completion of qualifying examination in monetary economics. 
Offered for S and U grades only. Evaluations of proposed and current 
research in monetary economics. (T) 

Field I - Urban and Regional Economics 
5800 (ECO 5800) Urban and Regional Economics I. (U P 5820) 

Cr.4 
Prereq: ECO 201 O or consent of instructor. Introduction to the eco
nomic foundations of urban problems; land use, housing, poverty, 
transportation, local public finance; regional industry mix, income, 
growth and development; the national system of cities and location of 
firms. (Y) 
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6810 {ULM 6150) Political Economy of the Urban Ghetto. 
{ECO 6810) {SOC 6850) {U P 6670) Cr. 3 

Prereq: graduate standing; upper division undergraduates by con
sent of instructor. Examination of the economic, social and political 
transformation of U.S. cities; particular attention to the formation, 
dynamics, economics and social sub-systems of urban ghettos and 
their relationship to broader contexts. (B) 

7800 Urban/Public Economics I. Cr. 4 
Prereq: ECO 6000 or consent of instructor. The city as an economic 
system, including rents, prices, and locations of activities. Monocen
tric and polycentric models. Topics include housing and real estate, 
industrial location, and racial segregation and discrimination. Eco
nomic theory and empirical applications will be presented. (B) 

7810 Urban/Public Economics II. Cr. 4 
Prereq: ECO 6000 or consent of instructor. Spatial competition 
(equilibrium prices and locations of firms or stores). Theory of public 
goods. Externalities. Taxation from the standpoint of efficiency and 
income distribution. Effects of taxation on labor supply and savings. 
Theoretical and applied models of local public finance. Tax competi
tion between local governments. Transportation economics. (8) 

Directed Readings, Thesis Direction 
and Special Courses 
5991 Directed Study: Salford - W.S.U. Exchange. Cr. 3-9 
Prereq: consent of departmental adviser. Open only to students 
admitted to Salford-WSU Exchange Program. Directed study at Uni
versity of Salford. England. (F,W) 

5992 Directed Study: Economics for High School Teachers. 
Cr.4 

Prereq: consent of adviser. Open to area high school teachers. 
Designed for Detroit-area high school teachers and covering material 
taught in high school: micro- and macroeconomic concepts, urban 
issues, international economics; methods for teaching economics. (I) 

7996 Research in Economics. Cr. 2-8 {Max. 16) 
Prereq: consent of adviser. Open to qualified students who desire 
opportunity for research and directed study. May be conducted as 
seminar. (D 

7999 Master's Essay Direction. Cr. 1-3 (3 req.) 
Prereq: consent of adviser. (T) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Ooctoral Dissertation and Research. Cr.1-16 (30 req.) 
Prereq: consent of doctoral adviser. Offered for Sand U grades only. 

(T) 



ENGLISH 
Office: Room 1200, 51 West Warren; 577-2450 
Chairperson: Robert Burgoyne 
Academic Services Officer. Margaret M. Maday 
Website: www.english.wayne.edu 

Professors 

Lesley Brill, Robert Burgoyne, Walter F. Edwards, Herny L. Golemba, Wil· 
liam Harris, Jerry Herron, Donna Landry, Christopher T. Leland. Kathryne 
Lindberg, Gerald MacLean, Arthur F. Marotti, John R. Reed, Michael H. 
Scrivener, Anca Vlasopolos, Renata M. Wasserman 

Associate Professors 

Anthony Aristar, Ellen Barton, Cynthia Erb, Janet C. Langlois, Bernard 
Levine, Richard C. Marback, Ljiljana Progovac, Ross J. Pudaloff, Martha 
Ratliff, Ruth E. Ray, Elizabeth S. Sklar, Barrett Watten 

Assistant Professors 

Robert Aguirre, Gwen Gorzelsky, Kenneth S. Jackson, Sheila Lloyd, Bruce 
S. Morgan, Yvonne Paschal, Frances Ranney, Kirsten Thompson 

Graduate Degrees 

MASTER OF ARTS with a major in English 

MASTER OF ARTS in Comparative literature 

DOCTOR OF PHILOSOPHY with a major in English 

The graduate programs of the English Department offer advanced 
study in bibliographical and textual studies, comparative literature, 
composition and rhetoric, creative writing, cultural studies, film stud
ies, folklore, gender studies, linguistics, literature (including African
American, Irish, postcolonial, and other literatures in English), popu
lar culture and cultural studies, and women's studies. Applicants for 
the M.A. degree may pursue special interests by satisfying the 
requirements in one of the two writing-emphasis programs, or by tak
ing appropriate course work in the areas mentioned. The proportion 
of the total program devoted to such areas, however, will vary accord
ing to the strength of the student's background in English and Ameri
can literature, as determined by the Graduate Director. The Ph.D. 
programs are designed to develop the applicant's potential as a 
scholar, critic, and teacher of language and literature. Emphases in 
the Doctor of Philosophy program include American literature, com
position and rhetoric, critical theory, cultural studies, English litera
ture, film studies, popular culture and cultural studies, and women's 
studies. 

Master of Arts 
With a Major in English 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Students who wish 
to register as graduate majors in English should consult the depart
mental Graduate Director, but submit their formal application to the 
Graduate Admissions Office. An applicant who does not have an 
undergraduate major or a strong minor in English may be asked to 
take courses as prerequisites before receiving credits toward the 
master's degree. The General Test of the Graduate Record Examina
tion is required for all applicants prior to admission. The Subject Test 
of the Graduate Record Examination is recommended for all appli
cants, especially for those whose achievement in English may not be 
fairly represented by the undergraduate grade point average. All 
applicants are additionally required to submit a writing sample, a 

statement of purpose, and at least two letters of recommendation to 
the departmental graduate director. 

DEGREE REQUIREMENTS: The Master of Arts degree is offered as 
a Plan A or Plan B option. All course work must be completed in 
accordance with lhe academic procedures of the College and the 
Graduate School governing graduate scholarship and degrees; see 
pages 220-222 and 17-32, respectively. 

Plan A: Thirty-three credits, including an eight-credit thesis. 

Plan B: Thirty-three credits, including a three-credit essay. 

Major Requirements: The student's graduate program should be 
planned to supplement undergraduate preparation so that he/she will 
have knowledge of literature and of critical approaches to literary and 
cultural studies, in addition to special interests such as writing, ltn
guistics, or film. Outside this general requirement, each individual 
program can accommodate particular interests and needs. It must 
include, however, at least five graduate (7000-/evel) seminars, and 
the essay or thesis. The remaining courses may be at the 5000, 
6000, or 7000 level. 

Comparative Literature: For course requirements, see p. 232 

Wrttlng Emphasis Curriculum: This M.A. program is for students 
who wish to specialize in either creative or technical writing. The pro
gram is career oriented, but flexible enough to prepare students for a 
variety of options. Plan A (twenty-five credits of course work plus an 
eight-credit thesis) may be used for the creative writing emphasis; 
Plan B (twenty-seven credits in course work, a three-credit intern
ship, and a three-credit essay) is required for the technical emphasis. 

Foreign Language Requlremeni: Students are required to have a 
reading knowledge of at least one foreign language. Students may 
demonstrate a competence in a variety of ways; for further details, 
consult the English Department. 

Doctor of Philosophy 
With a Major in English 
Admlaalon to this program is contingent upon admission · to the 
Graduate School; for requirements, see page 17. Admission to the 
doctoral program in English is open to superior students who may 
apply to the Ph.D. program with either a bachelor's or a maste~s 
degree. Application credentials should be fifed in the Graduate 
School not less than three, and preferably five, months before the 
applicant plans to register for doctoral work. The applicant must also 
address a letter to the Department's Graduate Director indicating his/ 
her educational history, interests, reading, aptitudes, and other mat
ters which will enable the committee to evaluate the student's ability 
and qualifications. The General Test and the Subject Test of the 
Graduate Record Examination are required, as are samples of the 
student's scholarly and critical writing. At least two letters of recom
mendation are required. 

DEGREE REQUIREMENTS: The Doctor of Philosophy requires 
ninety credits beyond the baccalaureate degree, thirty of which must 
be earned as dissertation credits. All course work must be completed 
in accordance with the academic procedures of the College and the 
Graduate School governing graduate scholarship and degrees; see 
pages 220-222 and 17-32 respectively. 

Course Requirements: Students will take their course work in the 
graduate seminars (7000-ievel) and the advanced graduate seminars 
(8000-level); a minimum of two advanced seminars is required. Spe
cific course work is chosen in consultation with faculty so that the 
most appropriate sequence of courses will prepare students ade
quately in their particular fields of expertise. 

Cognate: The University requires a minor of at least eight credits in 
course work outside the department. A student has an opportunity to 
develop an interdisciplinary focus to enhance his or her overall pro
gram in one of numerous areas, including but not limited to American 
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studies, anthropology, art history, film studies, foreign literatures, his
tory, linguistics, and psychology. 

Foreign Language Requirement: Students are required to have a 
reading knowledge of at least one foreign language. Students may 
demonstrate a competence in a variety of ways; for further details, 
consult the English Department. 

Final Qualifying Examination: The examination must be taken 
within one calendar year after the completion of course work. 

A final Public Lecture Presentation-Defense, after the dissertation 
has been completed, is also required. For a description of this, see 
page 32. 

For further details concerning examinations and requirements, 
please contact the English Department. 

Financial Aid 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Albert Feigenson Endowed Memorial Scholarship: Award open to 
full-time students majoring in music or English, with high scholastic 
standing and demonstrated financial need. Contact the English 
Department or the Office of Scholarships and Financial Aid. 

Laughead-Eldredge Endowed Scholarships in Creative Writing: 
Award open to M.A. students in creative writing who are in good aca
demic standing and are enrolled for at least six credits. Contact the 
English Department for details. 

Doretta Burke Sheil/ Endowed Memorial Scholarship: Award open to 
students majoring in English with high scholastic achievement, char
acter, leadership, and financial need. Contact the English Depart
ment and the Office of Scholarships and Financial Aid. 

Stephen H. Tudor Memorial Scholarship in Creative Writing: Award 
open to full-time degree-seeking students majoring in English who 
have completed at least fifteen credits in residence and demonstrate 
high achievement in creative writing. Contact the English Depart
ment for details. 

Pearl Applebaum Warn Endowed Scholarship in English: Award 
open to returning full- or part-time female students age 27 years and 
older, with high scholastic achievement and demonstrated financial 
need. 

Assistantships: A number of departmental teaching assistantships 
are available to doctoral students and to M.A. students who intend to 
pursue doctoral studies. Assistantships are awarded annually each 
spring and take effect the following fall. Inquiries and applications 
should be addressed to the Graduate Director of the Department. 

GRADUATE COURSES (ENG) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

501 O Advanced Expository Writing. Cr. 3 (Max. 6) 
Prereq: grade of B or better in an intermediate writing course or con
sent of instructor. Advanced study and practice in various forms of 
expository prose, especially the essay. Topics to be announced in 
Schedule of Classes. (Y) 
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5030 (ENG 5030) Topics in Women's Studies. (W S 5030) 
Cr. 3 (Max. 9) 

Prereq: 12 credits in ENG above the 1000 level. Thematic, critical or 
generic study of women and literatu're. Topics to be announced in 
Sdledule of Classes. (Y) 

5040 (ENG 5040) Film Criticism and Theory. (FLM 5040) Cr. 4 
Prereq: ENG 2450 or another film course or consent of instructor. 
Survey of the major film theories from Munsterberg to contemporary 
film semiotics; examination of various attempts made at a systematic 
understanding of the cinema. Material fee as indicated in the Sched
ule of Classes. (Y) 

5050 (ENG 5050) Concepts in Film Studies. (FLM 5050) 
Cr. 3-4 (Max. 12) 

May not be elected more than three times. Specific movements or 
tendencies in film historiography. Topics to be announced in Sched
ule of Classes. Material fee as indicated in the Schedule of Classes. 

(B) 

5060 (ENG 5060) Styles and Genres in Film. (FLM 5060) 
Cr. 4 (Max. 12) 

Study of significant works within selected genres: the western, the 
horror film, comedies. Emphasis on styles of particular directors. 
Topics to be announced in Schedule of Classes. Material fee as indi
cated in the Schedule of Classes. (Y) 

5070 (ENG 5070)Topics in Film. (FLM 5070) Cr. 4 (Max.12) 
Topics (such as film and fusion of the arts) to be announced in 
Schedule of Classes. Material fee as indicated in the Schedule of 
Classes. (Y) 

5080 Topics in Cross-Disciplinary and Cultural Studies. 
Cr. 3 (Max. 9) 

Prereq: 12 credits in ENG above the 1000 level. Study of cultural for
mations and practices from comparative and interdisciplinary per
spectives furnished by history, semiotics, anthropology, linguistics, 
sociology, feminism, psychoanalysis, rhetoric, etc. Topics to be 
announced in Schedule of Classes. Required of English majors, but 
one may substitute another course in cross-disciplinary or compara
tive studies. (Y) 

5090 Topics in Literary and Cultural Theory. Cr. 3 (Max. 9) 
Prereq: 12 credits in ENG above the 1000 level. Study of literary and 
cultural theory in various contexts - urban, metropolitan, ethnic, glo
bal - with reference to primary texts. Topics to be announced in 
Schedule of Classes. Required of English majors; another theory 
course may be substituted. (Y) 

5100 Literature of the Middle Ages. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Readings in Old and 
Middle English literature (900-1500), mostly in translation. Topics to 
be announced in Schedule of Classes. (I) 

5110 Chaucer. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Readings from The 
Canterbury Tales and from Chaucer's other works in cultural con-= ro 
5120 Topics In Medieval Literature. Cr. 3 (Max. 9) 
Prereq: 12 credits in ENG above the 1000 level. Themes, genres, 
writers in English and continental Medieval literature. Topics to be 
announced in Schedule of Classes. (I) 

5140 Introduction to Old English. Cr. 3 
The fundamentals of language and grammar and the literary analysis 
ol Old English texts. (Y) 

5150 Shakespeare. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. For English majors 
and others interested in more intensive study than is offered in ENG 
2200. Some attention to Shakespearean scholarship. (Y) 



5160 Studies In Old English. Cr. 3-4 (Max. 12) 
Prereq: ENG 5140 or 6100 or equiv. Selected topics such as 
Beowulf, poetry of the Exeter Book, gnomic literature, saints' lives. 
Topics to be announced in Schedule of Classes. (B) 

5170 Literature of the English Renalsssnce: 1500-1660. Cr. 3 

Prereq: 12 credits in ENG above the 1000 level. Survey of literature 
in all genres from Skelton through Milton, with an emphasis on non
dramatic poetry and prose. (B) 

5180 Milton. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Emphasis on Mil
ton's major poetry through attention to his prose and to historical 
background. (I) 

5190 Topics in Renaissance Literature. Cr. 3 (Max. 9) 

Prereq: 12 credits in ENG above the 1000 level. Studies of particular 
authors or groups of authors from 1500-1660 or of literary works from 
period, generic, thematic or methodological focuses. Topics to be 
announced in Schedule of Classes . (B) 

5200 Restoration and Eighteenth Century Literature. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. A survey of English 
literature from 1660 to. 1784. Readings from authors such as John 
Dryden, Aphra Behn, Mary Astell, Alexander Pope, Lady Mary Mon
tagu, Jonathan Swift. (B) 

5240 Topics in Restoration and Eighteenth Century Literature. 
Cr. 3 (Max. 9) 

Prereq: 12 credits in ENG above the 1000 level. For students familiar 
with literary history of the period. Special topics for detailed study of 
a genre, movement or author to be announced in Schedule of 
Classes. (B) 

5250 Nineteenth Century Literature. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. A survey of nine
teenth century British literature, with works selected from such 
authors as Wordsworth, Keats, Dickens, Carlyle, Tennyson, Swin
burne and Hardy. (B) 

5260 Literature of the Romantic Period. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. A survey of English 
literature from 1789-1832. Emphasis on the major poets (Blake, 
Wordsworth, Coleridge, Keats, Shelley and Byron), with some atten
tion to the major essayists (De Quincey, Hazlitt and Lamb) and novel
ists (Austen and Scott). (B) 

5270 Literature of the Victorian Period. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. A survey of English 
literature from 1832-1901. Emphasis on major poets (Tennyson, 
Arnold, Swinburne), novelists (Dickens, Eliot, Hardy), and prose writ
ers (Carlyle and Ruskin). (B) 

5290 Topics In Nineteenth Century Literature. Cr. 3 (Max. 9) 
Prereq: 12 credits in ENG above the 1000 level. Readings empha
size thematic, generic, historic or aesthetic concerns in literature of 
the period. Topics to be announced in Schedule of Classes. (B) 

5300 Twentieth Century British Literature. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Selected works in 
all genres from 1900 to the present. (B) 

5320 Topics in Twentieth Century British Literature. 
Cr. 3 (Max. 9) 

Prereq: 12 credits in ENG above the 1000 level. Selected writers, 
themes, or genres, movements: Eliot, Auden, Shaw, Lawrence; the 
modern novel, Bloomsbury, The Great War, the 'Thirties. Topics to be 
announced in Schedule of Classes. {B) 

5400 American Literature to 1800. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. A survey of Ameri
can literature from the beginnings through the early national period, 

emphasizing the constructions of crucial cultural phenomena like 
nation-building, colonialism, liberty and union, assimilation. (B) 

5410 American Literature: 1800-1865. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Survey of writers, 
themes and movements which have had dramatic influence in defin
ing American culture. Writers such as Dickinson, Douglass and 
Emerson, and literary movements like Transcendentalism and 
Romanticism are studied as well as the forces that produced them, 
especially race, class and gender. (Y) 

5420 American Literature: 1865-1914. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Survey of important 
literary texts that arose from cultural phenomena like post-recon
struction, urbanization, immigration, the suffrage movement, and 
native rights. Literary movements like Realism and Naturalism will 
be studied as well as influential writers like Cahan, Chopin, Dreiser 
and Dunbar. (Y) 

5450 Modern American Literature. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Survey of culturally
significant writers, themes and movements since 1914, such as: the 
Harlem Renaissance, Modernism, Postmodernism; authors like Elli~ 
son, Hemingway, Morrison, Stein. (Y) 

5460 Topics in American Literature of the Twentieth Century. 
Cr. 3 (Max. 9) 

Prereq: 12 credits in ENG above the 1000 level. Twentieth century 
literature from specific perspectives, such as generic, historical, the- · 
matic. Topics to be announce!'.J in Schedule of Classes. (I) 

5470 Survey of African-American Literature. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Historical survey of 
African-American literature from Cok>nial times through the twentieth 
century. (B) 

5480 Topics in African American Literature. Cr. 3 (Max. 9) 
Prereq: 12 credits in ENG above the 1000 level. Thematic, generic or 
historical perspectives: topics such as early black writers, Harlem 
Renaissance, African-American poetry, contemporary black writers. 
Topics to be announced in Schedule of Classes. (B) 

Prereq: 12 credits in ENG above the 1000 level. 5490 Topics in 
American Literature. Cr. 3 (Max. 9) 

Thematic, generic, or historical perspectives; may cover writers of dif
ferent periods. Topics·such as American humor, the theme of work, 
Southern literature, the city in literature. Topics to be announced in 
Schedule of Classes. (I) 

5500 Topics In English and American Literature. 
Cr. 3 (Max. 9) 

Prereq: 12 credits in ENG above the 1000 level. Generic, historical 
or thematic perspectives. Topics such as the romantic hero, the 
divided self in modern literature; to be announced in Schedule of 
Classes. (I) 

5520 Irish Literature. Cr. 3 
Prereq: 12 credits in ENG above the 1000 level. Major twentieth cen~ 
tury Irish writers in the context of Irish history and politics: W.B. Yeats, 
James Joyce, major dramatists. (I) 

5580 The Art of Translation. Cr. 3 
Methods and theories of translation, analysis of distinguished literary 
translations and student practice. Required of all students in the 
Comparative Literature Program. (I) 

5590 Topics in Comparative Literature. Cr. 3 (Max. 9) 
Prereq: 12 credits in ENG above the 1000 level. The study of literary 
texts from an international point of view. Topics to be announced in 
Schedule of Classes. (B) 
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5600 (ENG 5600) Studies in Folklore. (ANT 6080). Cr. 3 
Basic concepts, methods, and issues of folklore study. Comparative 
and interdisciplinary approach to problems of definition, form, cre
ation, performance, transmission, and cultural, historical, psychologi
cal and literary significance. (B) 

5650 Folklore and Literature. Cr. 3 
Identification and analysis of the interrelations of folklore and litera
W~ ~ 

5670 Topics in Folklore and Folklife. Cr. 3 (Max. 9) 
Topics such as fieldwork; analysis of collected oral literature; study of 
separate genres of oral literature, social folk custom, and folk arts. 
Topics to be announced In Schedule of Classes. (B) 

5700 (ENG 5700) Introduction to Linguistic Theory. (LIN 5700) 
Cr. 3 

Introduction to the scientific study of language and methodologies of 
linguistic analysis: phonetics and phonology, morphology, syntax, 
semantics, sociolinguistics, and pragmatics. Introduction to selected 
disciplinary and interdisciplinary topics: typology and universals, 
communication systems, psycholinguistics, sociolinguistics, historical 
linguistics, anthropological linguistics. (D 

5710 (ENG 5710) Phonology. (LIN 5290) Cr. 3 
Prereq: ENG 5700 or LIN 5700. Basic introduction to articulatory 
phonetics; natural language sound systems and phonological pro
cesses studied through data analysis of phonological problems from 
a wide range of languages. (B) 

5720 (ENG 5720) Topics in Language. (LIN 5720) 
Cr. 3 (Max. 12) 

Topics such as phonology, morphology, semantics, pragmatics, his
torical linguistics, history of English, pidgins and creoles, language 
variation. Topics to be announced in Schedule of Classes. (T) 

5730 (ENG 5730) Traditional Grammar. (LIN 5730) Cr. 3 
Comprehensive analysis of English sentence structure and parts of 
speech using the terminology and descriptive approach of traditional 
grammar. (T) 

5740 (ENG 5740) Syntax. (LIN 5300) Cr. 3 
Prereq: ENG 5700 or LIN 5700. The theory of grammatical systems 
examined through analysis of sentence and word formation in a vari
ety of human languages. Diversity and universals in grammar dis
cussed and various theories of syntax reviewed. (B) 

5750 (ENG 5750) Theories of Second Language Acquisition. 
(CLA 5750) (FRE 5750) (GER 5750) (ITA 5750) 
(LIN 5750) (N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag
matics. (8) 

5760 (ENG 5760) American Dialects. (LIN 5760) Cr. 3 
Survey of chief social and geographic dialects of American English 
and introduction to theory of language variation. (I) 

5770 (ENG 5770) Sociolinguistics. (LIN 5770) Cr. 3 
Identification of sociolinguistic principles used by English speakers 
and writers in choosing among the different English codes, styles, 
registers and social dialects in American and other communities. (B) 

5790 Writing Theory. Cr. 3 
Review of linguistic, rhetorical, and/or literary theories of written lan
guage. Analysis of the principles, purposes, types, and modes of 
written discourse. Course includes extensive reading and writing. 

(B) 

5820 Internship Practicum. Cr. 3 (Max. 6) 
Undergrad. prereq: junior or senior standing, written consent of 
internship director; grad. prereq: written consent o1 graduate director. 
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Students work 18-20 hours per week as writers, editors or research
ers in publishing firms and in public information and research divi
sions of other businesses and community organizations; students 
meet once per week in classroom sessions on analytical, literary and 
other scholarly texts related to their workplace experience. (D 

5830 Introduction to Technical and Professional Writing. Cr. 3 
Prereq: grade of B or better in intermediate writing course or consent 
of instructor. Intensive writing course that develops communication 
skills used in the workplace. Designed for students preparing to 
become technical writers/editors and students who will write as part 
of their professional work. (B) 

5840 Theoretical Approaches to Technical and Professional 
Writing. Cr. 3 

Prereq: ENG 5830 or consent of adviser. Survey of the theory and 
practice of technical and professional communication. Topics include 
the rhetoric and teaching of technical communication, analysis of on
tt,e-job writing and rhetorical situations, and use of new communica
tions technology. Some technical report writing, a research paper, 
and extensive reading and writing. (B) 

5870 Poetry Writing Workshop. Cr. 3 (Max. 6) 
Prereq: ENG 381 o, 3820, or 3830; or consent of instructor after sub
mission of manuscript. The writing of poetry, conducted on a semi
nar basis; discussion and criticism of the work of students in the 
course. Frequent individual conferences. (Y) 

5880 Fiction Writing Workshop. Cr. 3 (Max. 6) 
Prereq: ENG 3810, 3820, or 3830; or consent of instructor after sub
mission of manuscript. The writing of fiction, conducted on a seminar 
basis; discussion and criticism of the work of students in the course. 
Frequent individual conferences. (Y) 

5890 (ENG 5890) Writing for Theatre. (THR 5130) 
Cr. 3 (Max. 6) 

Prereq: ENG 3830 or consent of instructor. Advanced study, in a 
workshop setting, of dramatic structure and writing for the theatre, 
terminating in the writing of an original stage play. (Y) 

5990 Directed Study. Cr. 1-3 (Max. 6) 
Undergrad. prereq: 3.0 g.p.a., proposal submitted in preceding term, 
written consent of instructor and chairperson; grad. prereq: written 
consent of adviser and graduate officer. Advanced work for superior 
students whose program cannot be adequately met by scheduled 
classes. Course requires substantial written work. (D 

5991 Directed Study: Salford-W.S.U. Exchange. Cr. 3-9 
Prereq: written consent of departmental adviser. Open only to stu
dents admitted to Salford-W.S.U. Exchange Program. (F,W) 

6100 Introduction to Did English. Cr. 3 
The fundamentals of language and grammar and the literary analysis 
of Old English texts. (Y) 

6800 Advanced Creative Writing. Cr. 3 (Max. 6) 
Prereq: grade of B or better in any 5000-level creative writing course 
or consent of instructor after submission of manuscript. Writing in 
any of the creative forms. Work by students presented in seminar 
meetings; individual conferences. Topics to be announced in Sched
ule of Classes. (Y) 

701 O Introduction to Graduate Studies in Literature. Cr. 4 
Prereq: graduate standing. Contemporary approaches to literary 
theory, scholarship, and criticism. (F) 

7020 Studies in the Theory of Composition. Cr. 4 (Max.16) 
Prereq: graduate standing. Seminar on such topics as: the writing 
process, computers in composition, theory of basic writing, theory of 
technical/professional writing. Topics to be announced in Schedule 
of Classes. (Y) 



7030 Survey of Research in Writing. Cr. 4 

Prereq: graduate standing. Analyzing and evaluating research and 
research methods in reading, cognitive psychology, rhetoric, linguis
tics, composition, and other areas related to writing. (Y) 

7040 The Teaching of Writing. Cr. 4 

Prereq: graduate standing. Theory of teaching of expository writing: 
empirical and theoretical exploration of the writing process, written 
language competence, orality and literacy, and rhetorical theory. 
Review of pedagogical approaches, including use of the computer in 
composing. (Y) 

7050 Studies in Criticism. Cr. 4 (Max. 12) 
Prereq: graduate standing. Analysis of critical texts and ideas in spe
cific writers and periods. Topics to be announced in Schedule of 
Classes. (Y) 

7070 Topics in Research Methods in Composition Studies. 
Cr. 4 (Max. 12) 

Prereq: graduate standing. Introduction to research methods in com· 
position studies: case studies, ethnographies, cognitive studies, dis· 
course analysis, interview studies, survey research, descriptive and 
experimental studies, historical research. Topics to be announced in 
Schedule of Classes. (Y) 

7080 History of Rhetoric. Cr. 4 (Max. 8) 
Prereq: graduate standing. Historical background on current theo· 
ries and practices in composition and writing theory. Students survey 
past thories of rhetoric and investigate their historical and cultural 
contexts. (B) 

7100 Studies In Old English. Cr. 3-4 (Max.12) 
Prereq: graduate standing; ENG 5140 or 6100 or equiv. Selected 
topics such as Beowulf, poetry of the Exeter Book, gnomic litera· 
ture, saints' lives. Topics to be announced in Schedule of Classes. 

(I) 

7150 Studies In ShaketlJ>llare. Cr. 4 
Prereq: graduate standing. Special problems in current scholarship 
and criticism. (B) 

7160 Studies in Renaissance Literature. Cr. 4 (Max. 12) 
Prereq: graduate standing. Advanced studies of particular authors or 
groups of authors from 1500·1660, or of literary works from special 
sub.period, generic, thematic, or methodological focuses. Topics to 
be announced in Schedule of Classes. (B) 

7200 Studies In Restoration and Eighteenth Century 
Literature. Cr. 4 (Max. 12) 

Prereq: graduate standing. Studies of particular authors or genres. 
Topics to be announced in Schedule of Classes. (I) 

7250 Studies in Romantic Literaturs. Cr. 4 (Max. 12) 

Prereq: graduate standing. Topics, such as Wordsworth and Col· 
eridge, crisis and triumph of the romantic imagination, to be 
announced in Schedule of Classes. (I) 

7260 Studies in Victorian Literature. Cr. 4 (Max. 12) 
Prereq: graduate standing. Poetry, non·fictional prose, drama, fie· 
tion. Topics to be announced in Schedule of Classes. (I) 

7300 Studies in Twentieth Century Literature. Cr. 4 (Max. 12) 
Prereq: graduate standing. Problems in American or British litera· 
ture. Topics to be announced in Schedule of Classes. (I) 

7340 Studies in Genres. Cr. 4 (Max. 12) 
Prereq: graduate standing. Study of specific genres (drama, poetry, 
utopia, elegy, pastoral, film noir, and the like) using English or Amari· 
can texts (or using a comparative literature approach). Topics to be 
announced in the Schedule of Classes. (B) 

7380 Studies In the Novel. Cr. 4 (Max. 12) 
Prereq: graduate standing. Advanced study of the novel. 
be announced in Schedule of Classes. 

Topics to 
(B) 

7400 Studies In American Literature Through the Nineteenth 
Century. Cr. 4 (Max. 12) 

Prereq: graduate standing. Advanced study of such topics as Puri
tanism, Transcendentalism, Fugitive Slave Narratives and Indian 
Captivity Narratives as evidenced in such authors as Dickinson, Dou
glass, Franklin, Hawthorne, Hutchinson, Jacobs, Whitman. Topics to 
be announced in Schedule of Classes. (B) 

741 0 Studies in American Literature of the Twentieth 
Century. Cr. 4 (Max. 12) 

Prereq: graduate standing. Advanced study of literary representa
tions of crucial cultural issues as demonstrated among writers, move
ments, and selected texts. Possible writers include T.S. Eliot, Toni 
Morrison, Gertrude Stein; movements like Modernism and Postmod· 
ernism, and cultural phenomena like assimilation and refflcation may 
be treated. Topics to be announced in Schedule of Classes. (B) 

7420 Studies in American Llt-urs. Cr. 4 (Max.12) 
Prereq: graduate standing. Advanced studies in American literature 
from generic, historical, thematic or theoretical psrspectives. Topics 
such as realism, assimilation, naturalism, urbanization, immigration, 
colonialism, construction and reconstruction. Topics to be 
announced in Schedule of Classss. (B) 

7450 Studies in African-American Literature. Cr. 4 (Max.12) 
Prereq: graduate standing. Advanced study of topics in African· 
American literature. Topics to be announced in Schedule of 
Classes. (B) 

7500 Topics in FIim Studies. Cr. 4 (Max. 12) 
Graduate seminar in film studies: methods of analysis, historical 
approaches, theoretical issues. Topics to be announced in Schedule 
of Classes. (Y) 

7510 Advanced Studies In FIim. Cr. 4 (Max. 12) 
Advanced studies in film from theoretical, generic, historical, and 
auteurist perspectives. Topics to be announced in the Schedule of 
Classes. (Y) 

7520 Topics in Contemporary Culture. Cr. 4 (Max. 12) 

Prereq: graduate standing. Canonical/traditional and non·traditional 
materials of contemporary culture. Topics to be announced in 
Schedule of Classes. (Y) 

7550 Studies in Comparative Literature. Cr. 4 (Max. 12) 

Prereq: graduate standing. The interrelations of literatures: move· 
ments, genres, periods, themes and motifs. Required of M.A. candi
dates in Comparative Literature when offered as •Literary Theory and 
the Comparative Study of Literature.• Topics to be announced in 
Schedule of Classes. (I) 

7590 Topics in English and American Literature. 
Cr. 4 (Max. 12) 

Prereq: graduate standing. Advanced studies in English and Ameri
can literature from specific perspectives such as generic, historical or 
thematic. Topics to be announced in Schedule of Classes. (I) 

7650 Studies In Folklore and Literature. Cr. 4 (Max. 12) 
Prereq: graduate standing. Advanced study of the interrelations of 
folklore and literature. Topics to be announced in Schedule of 
Classes. (I) 

7670 Studies In Folklore and Folkllfe. Cr. 4 (Max. 12) 
Prereq: graduate standing. Folklore theory and techniques applied 
to the study of oral and written literature, social folk custom and folk 
arts. Topics to be announced in Schedule of Classes. {I) 
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n10 (ENG 7710) Advanced Studies in Linguistic Structure. 
(LIN 7710) Cr. 4 (Max.12) 

Prereq: graduate standing. Current issues in linguistic theory, includ
ing problems in phonology, morphology, syntax, formal semantics; 
also included are grammatical organization and the interrelationships 
among components, constraints on rules, and linguistic metatheory. 
Topics to be announced in Schedule of Classes. (I) 

7720 (ENG n20) Advanced Studies in language Use. 
(LIN 7720) Cr. 4 (Max. 12) 

Prereq: graduate standing. Current problems in language use, 
including issues in language variation, pidgins and creoles, first lan
guage acquisition, perception and production, and linguistic stylistics. 
Topics to be announced in Schedule of Classes. (I) 

1no (ENG 7n0) Discourse Analysis. (LIN 7770) 
Cr.4 (Max.12) 

Prereq: graduate standing. Analysis of inter-sentential relationships 
and of larger patterns. Implied and actual exchanges. Information 
ordering. Multi-level and intersectional analysis of expository prose. 
Topics to be announced in Schedule of Classes. (8) 

7800 Seminar in Creative Writing. Cr. 4 (Max. 8) 
Prereq: graduate standing. Intensive advanced study in creative writ
ing and/or relevant critical theory. Topics such as: Writing the Novel, 
Narrative Perspective, Creative Text and Reader Response, to be 
announced in Schedule of Classes. (Y) 

7990 Directed Study. Cr. 1-8 (Max. 8) 
Prereq: written proposal submitted to 'graduate officer in preceding 
semester; written consent of adviser and graduate officer. Advanced 
work for superior English majors whose program of study cannot be 
adequately met by scheduled classes. (T) 

7999 Master's Essay Direction. Cr.1-3 
Prereq: written consent of adviser. 

8050 Seminar in Critical Problems. Cr. 4 (Max.12) 

(T) 

Prereq: written consent of graduate adviser. Open only to doctoral 
students. Advanced seminar on particular critical problem in English 
studies (literary theory, literary history, cultural studies, discourse and 
language studies, representation, and the like). Topics to be 
announced in Schedule of Classes. (Y) 

8390 Seminar in English Literature. Cr. 4 (Max.12) 
Prereq: written consent of graduate adviser. Open only to doctoral 
students. Advanced seminar in some aspect or area of English litera
ture. Topics to be announced in Schedule of Classes. (Y) 

8420 Seminar in American Literature. Cr. 4 (Max. 12) 
Prereq: written consent of graduate adviser. Open only to doctoral 
students. Advanced seminar on some aspect or area of American lit
erature. Topics to be announced in Schedule of Classes. (Y) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: written consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: written consent of doctoral adviser. Offered for S and U 
grades only. (T) 
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GERMAN and SLAVIC 
STUDIES 
Office: 443 Manoogian Hall; 577-3024; Fax: 577-3266; 
Chairperson: Donald Haase 
Website: www.langlab.wayne.edu/germslav/gerslav.html 

Professors 

Penrith B. Goff (Emeritus), Edmund Ordon (Emeritus), Marvin S. Schindler 
(Emeritus), Guy Stem 

Associate Professors 

Vladimir Bezdek (Emeritus), Achim Bonawitz (Emeritus), Kenneth Bros
trom, Alfred Cobbs, Donald Haase 

Assistant Professor 

Frank J. Corliss, Jr. (Emeritus), Suzanne K. Hilgendorf 

Senior Lecturer 

Mark Ferguson 

Lecturers 

Rebecca Garber, Laura Kline, Alina Klin-Norris 

Adjunct Faculty 

Vera Andrushkiw, Hans-Peter Soder, Dickran Toumajan 

Graduate Degrees 
MASTER OF ARTS with a major in German 

MASTER OF ARTS IN LANGUAGE LEARNING 

DOCTOR OF PHILOSOPHY with a major in Modern Languages 

Master of Arts 
with a Major in German 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

DEGREE REQUIREMENTS: The master's degree in German is 
offered by this department under the following options: 

Plan A: Twenty-four credits in course work, plus an eight credit the
sis and oral examination 

Plan B: Twenty-nine credits in course work, plus a three credit essay 
and oral examination 

Plan C: A minimum of thirty-two credits in course work depending on 
the Plan of Work. Course work is followed by three written examina
tions and an oral examination covering graduate studies. 

Students planning a teaching career on the college level or intending 
to continue to the doctoral degree should elect either Plan A or Plan 
B. Plan C, Language and Culture, is intended primarily for those 
interested in teaching on the elementary and secondary school lev
els, or for those with a more general interest in German language 
and culture. 

All students studying for the M.A. in German are required to complete 
German 6100 tor a minimum of three credits. 

Under all Plans, the Graduate School requires a minimum of six 
credits at the 7000 level or above. 



Scholarshlp: All course work must be completed in accordance with 
the academic procedures of the College of Liberal Arts and the Grad
uate School governing graduate scholarship and degrees; see pages 
220-222 and 17-32, respectively. 

Master's Option In Germany: Students accepted into the German 
graduate program have the opportunity to earn graduate credit 
towards a Master of Arts in German while spending two semesters 
studying at the University of Munich. n,e opportunity is made possi
ble by the cooperation of the Junior Year in Germany Program, which 
facilitates the student's matriculation, registration, and housing in 
Munich. 

All students must first be admitted to the German graduate program 
before they will be considered eligible to participate in this option. 
Students already enrolled are eligible to participate upon successful 
completion of sixteen graduate credits within the department with a 
grade of 'B' or better, approval of the M.A. Plan of Work, and/or the 
approval of the graduate adviser. Students who wish to spend their 
first year of graduate study in Munich must complete their studies on 
the W.S.U. campus in order to receive the M.A. degree. While in Ger
many the student will complete a minimum of eight credits per 
semester. W.S.U. credit will be granted only for those classes 
approved in advance by the graduate adviser and for which the stu
dent has earned benotete Scheine. 

For further details and requirements, see the gradaute adviser. 

Master of Arts in Language Leaming 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Candidacy must 
be established by the time twelve credits have been earned. 

DEGREE REQUIREMENTS: The Master of Arts in Language 
Learning degree is offered by this department, with a major in Ger
man, under the Plan B (essay) option only. It requires a minimum of 
thirty-three credits in course work, plus a three-credit essay. 

Course work is divided into three core areas. The first core consists 
of a minimum of twelve credits in language, literature and culture at 
the 5000, 6000, 7000, and 8000 levels. The second core is focused 
on language learning; all students complete GER 5750, 5850/7850, 
586017860 plus two courses from: GER 5810/7810, 5820/7820, and 
5830n830. The third core consists of six credits in cognate areas. 
The three-credit essay will be written in conjunction with materials 
learned in the language learning core. The Graduate School 
requires that a minimum of six credits must be completed at the 
7000-level or above. 

This program is targeted at in-service elementary, secondary, and 
college-level teachers, as well as those completing degrees in the 
College of Education. Students should be advised that It does not 
provide provisional state licensure, and does not include a practice 
teaching component. 

Doctor of Philosophy 
with a Major in Modern Languages 
The Ph.D. in Modern Languages is an interdisciplinary, interdepart
mental program administered jointly by the Department of German 
and Slavic Studies and the Department of Romance Languages and 
Literatures. Applicants wishing to major in German should write to 
the Department of German and Slavic Studies. 

The Doctor of Philosophy in Modern Languages allows students to 
combine a major and a minor that best meet their interests and 
career goals. Several options are available: 

Major Concentration: Doctoral students may concentrate their 
studies in French, German, or Spanish. Thirty-six graduate credits 
must be completed in one of these major areas. 

Minor Concentration: Doctoral students broaden their course of 
study through the choice of a minor concentration. Minors are avail-

able in llterary and cultural criticism, Franch, German, Italian, Rus
sian, or Spanish. 

The minor in literary and cultural criticism is fulfilled by taking a series 
of four designated courses for a total of sixteen graduate credits. , 
These courses, which are taught in English, aim to increase the stu
dent's knowledge of criticism and theory in cultural, national, and 
international contexts. Courses rotate each semester among the 
German, Italian, French, Spanish, and Slavic language areas. 

A minor in a second modern language may be fulfilled by taking six
teen graduate credits in French, German, Italian, Russian, or Span
ish. Courses are chosen in consultation with the graduate adviser. 

Admission to this program is contingent upon admission to the 
Graduate School; tor requirements, see page 17. The application tor 
admission and transcripts of all previous college work should be filed 
in the Office of University Admissions at least three months in 
advance of the time the applicant plans to register. 

DEGREE REQUIREMENTS 

Course Requirements: A minimum of thirty-six credits on the gradu
ate level in the major field, sixteen credits in one minor field, and 
eight credits in related courses. The total program must include thirty 
credits (excluding dissertation direction) at the 7000 level or above. 
German 6100 (minimum three credits) is required of all doctoral stu
dents with a major concentration in German. Course requirements 
tor the Master of Arts (Plan A or B) apply in the field of major con
centration. The graduate adviser may approve certain courses taken 
under Plan C tor application to doctoral study. 

Language Requlremente: The doctoral candidate must pass a 
Ph.D. reading ~ination in one language other than those of his/ 
her ma;or and minor fields. The choice of the language will be deter
mined in consultation with the graduate adviser and subject to the 
approval of the Graduate Committee. 

Qualifying Examinations: Within a reasonable time after the com
pletion of all course work, students are required to pass extensive 
examinations, both written and oral, in the major and minor fields. 
Later, after the dissertation has been completed, a final oral presen
tation and defense of it is required. 

Fellowships, Assistantships, and Scholarships 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

University graduate fellowships tor students working toward a Ph.D. 
degree provide a waiver of tuition tees, stipends, health insurance, 
and housing allowance. Support for summer study is also available. 
Graduate assistantships with teaching assignments are available to 
students working toward a Master of Arts degree as well as to doc
toral candidates. They also provide a waiver of tuition fees and sti
pends. 

The Martha S. Aust Graduate Scholarship in German is awarded 
annually to a student or students planning a teaching career in Ger
man. Deanline announced annually; amount of award and number of 
awards vary. 

Concordia Singing Society Foundation Scholarships for Study in Ger
many: Awards are made annually to American undergraduate or 
graduate students for the study of language, music, arts, or culture in 
Germany. Deadline announced annually; number and amount of 
awards vary. 

The Uwe K. Faulhaber Endowment in Applied German Studies annu
ally makes funds available to employ a graduate student to assist a 
faculty member with a special project. All graduate and AGRADE 
students are eligible for consideration. 

Graduate students may also apply tor the Munich Exchange Fellow
ship, for a year of study in Munich. 
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All students are also encouraged to apply for Graduate-Professional 
Scholarships, which provide tu~ion awards to students not otherwise 
holding a graduate assistantship or fellowship 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

Courses Offered in English 
No knowledge of a foreign language is presumed or required for the 
following courses, which are conducted in English with all readings in 
English. See also the Russian literature courses on page 248. 

German in English Translation (GER) 
5350 Early German Film. Cr. 3 
Film as new medium emerging out of late 19th century mass culture; 
films produced during Weimar Republic and under fascism as they 
responded to modernization, industrialization, and urbanism through 
story and imagery. Taught in English. (F) 

5400 (GER 5400) Cultural Studies and Criticism. (GER 7400) 
Cr. 3-4 

Exploration of key concepts and major figures for scholarship in liter
ary and cultural studies. Readings and class in English. Open to 
students from diverse disciplines. (I) 

Slavic in English Translation (SLA) 
5400 (SLA 5400) Cultural Studies and Criticism. (SLA 7400) 

Cr. 3-4 
Important concepts and major figures in Slavic contributions to liter
ary and cultural studies. Readings and class in English. Open to 
students from diverse disciplines. (1) 

FOREIGN LANGUAGE INSTRUCTION 

GERMAN (GER) 
5100 Advanced Composition and Conversation. Cr. 3 
Prereq: GER 3100 or 3200 or equiv. Emphasizes improvement of 
student's oral and written command of German. Detailed study of 
modern German syntax. (8) 

5300 (GER 5300) Children's Literature and Culture. 
(GER 7300) Cr. 3-4 

Historical, cultural and critical aspects of German children's litera
ture; includes works for young children and adolescents. (I) 

5390 (GER 5390) Exile and Holocaust. (GER 7390) Cr. 3-4 
Exiled writers and the Holocaust, from a literary and cultural perspec-

- ro 
5500 (GER 5500) Pre-Modern Germany. (GER 7500) Cr. 3-4 
Medieval period, Northern Renaissance, Reformation, and 
Baroque. Literary and nonliterary forms of representation, literary 
traditions and intellectual currents are examined within social, politi
cal and historical contexts. (1) 
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5650 (GER 5650) Romanticism. (GER 7650) Cr. 3-4 (Max. 8) 

German Romantic literature and thought ln a European context. Sur
vey of Romanticism as a period is linked to studies of specific writers, 
genres, and cultural developments. (I) 

5670 (GER 5670) Literature in the Age of Industrial 
Revolution. (GER 7670) Cr. 3-4 (Max. 8) 

Nineteenth-century literary and cultural texts emanating from the 
period of rising industrialization in the German-speaking world. (I) 

5720 (GER 5720) Enlightenment and Sturm und Orang. 
(GER n20) Cr. 3-4 (Max. 8) 

Lessing, the Storm and Stress movement, Goethe, Schiller; literary 
and cultural achievements. (I} 

5730 (GER 5730) The Classical Age. (GER 7730) 
Cr. 3-4 (Max. 8) 

Goethe, Schiller, and the literary background of Weimar and German 
Classicism. (I) 

5750 (ENG 5750) Theories of Second Language Acquisition. 
(CLA 5750) (FRE 5750) (GER 5750) (ITA 5750) (LIN 5750) 
(N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag-
matics. (B) 

5nO (GER 5770) Modernism. (GER 7770) Cr. 3-4 (Max. 8) 
Fin-de-siecle Germany and Austria, modernism and the metropolis, 
modernism and the new media (film, radio), art and politics of the 
Weimar Republic. (I) 

5780 Texts and Contexts Since 1945. Cr. 3-4 (Max. 8) 
Recent and contemporary literary and cultural works in context of the 
political, social and intellectual developments since 1945. (1) 

5790 (GER 5790) Topics in German Studies. (GER n90) 
Cr. 1-4 (Max. 12) 

Special topics in German studies, focusing on culture, literature, lan
guage, or area studies. Topics to be announced in Schedule of 
classes. (I) 

5800 (GER 5800) Literature and Cultures of Minorities. 
(GER 7800) Cr. 3-4 

Focuses on literature by and about marginalized groups and on their 
cultures in postwar Germany. (I) 

5810 (FRE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: GER 5850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. (8) 

5820 (FRE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: GER 5850 or consent of instructor. Current research on 
acquisition of speaking and writing skills in a foreign language. Dif
ference between productive and receptive language use; how vari
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 



5830 (GER 5830) Technology in the Foreign Language 
Classroom. (CLA 5830) (CLA 7830) (FRE 5830) 
(FRE 7830) (GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) 
(SPA 7830) (N E 5830) (N E 7830) (LED 5830) (LED 7830) 
Cr.3 

Prereq: GER 5850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (8) 

5850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

5860 (GER 5860) Foreign Language Testing. 
(CLA 5860) (CLA 7860) (FRE 5860) (FRE 7860) 
(GER 7860) (ITA 5860) (ITA 7860) (SPA 5860) (SPA 7860) 
(N E 5860) (N E 5760) (LED 5860) (LED 7860) Cr. 3 

Means of assessing students' knowledge of a foreign language. Top
ics include: ACTFL Oral Proficiency Interview; testing of reading, 
writing speaking and listening skills; means of testing grammar and 
culture; testing as it relates to program goals. (Y) 

5990 Directed Study. Cr. 1-4 (Max. 8) 
Undergrad. prereq: written consent of German adviser; grad. prereq: 
written consent of German graduate adviser and chairperson. (T} 

6100 Critical Approaches to German Studies. Cr. 3-4 
Prereq: consent of major adviser required for undergraduates. Major 
critical approaches to German literature and cultural texts, and the 
questions and problems that drive contemporary German studies. (8) 

7000 Professional Issues In Language, Literature and Cultural 
Studies. Cr. 2-3 (Max. 6) 

Examination of a significant academic issue or activity as it relates to 
the profession of university teaching and research. (1) 

7300 (GER 5300) Chlldren"s Literature and Culture. (GER 
7300) Cr. 3-4 

Historical, cultural and critical aspects of German children's litera
ture; includes works for young children and adolescents. {I) 

7390 (GER 5390) Exile and Holocaust. (GER 7390) Cr. 3-4 
Exiled writers and the Holocaust, from a literary and cultural perspec
tive. (I) 

7400 (GER 5400) Cultural Studies and Criticism. (GER 7400) 
Cr. 3-4 

Exploration of key concepts and major figures for scholarship in liter
ary and cultural studies. Readings and class in English. Open to 
students from diverse disciplines. (I) 

7500 (GER 5500) Pre-Modem Germany. (GER 7500) Cr. 3-4 
Medieval period, Northern Renaissance, Reformation and Baroque. 
Literary and nonliterary forms and representation, literary traditions 
and intellectual currents examined within social, political and histori
cal contexts. (1) 

7650 (GER 5650) Romanticism. (GER 7650) Cr. 3-4 (Max. 8) 
German Romantic literature and thought in a European context. 
Romanticism as a period linked to studies of specific writers, genres, 
cultural developments. (I) 

7670 (GER 5670) literature in the Age of Industrial 
Revolution. (GER 7670) Cr. 3-4 (Max. 8) 

Nineteenth century literary and cultural texts emanating from the 
period of rising industrialization in the German-speaking world. (I) 

7720 (GER 5720) Enlightenment and Sturm und Orang. 
(GER 7720) Cr. 3-4 (Max. 8) 

Lessing, Storm and Stress Movement, Goethe, Schiller; literary and 
cultural achievements. (I) 

7730 (GER 5730) The Classical Age. (GER 7730) 
Cr. 3-4 (Max. 8) 

Goethe, Schiller, and the literary background of Weimar and German 
Classicism. (I) 

7770 (GER 5770) Modernism. (GER mo) Cr. 3-4 (Max. 8) 
Fin-de-siecle Germany and Austria, modernism and the metropolis, 
modernism and new media (film, radio), art and politics of the 
Weimar Republic. (I) 

7780 Texts and Contexts Since 1945. Cr. 3-4 (Max. 8) 
Recent and contemporary literary and cultural works in context of the 
political, social and intellectual developments since 1945. (I) 

7790 (GER 5790) Topics In German Studies. (GER 7790) 
Cr.1-4 (Max. 12) 

Special topics in German studies, focusing on culture, literature, lan
guage, or area studies. Topics to be announced in Schedule of 
Classes. (I) 

7800 (GER 5800) literatures and Cultures of Minorities. 
(GER 7800) Cr. 3-4 

Focuses on literature by and about marginalized groups and on their 
cultures in postwar Germany. (I) 

7810 (FRE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(N E 5810) (N E 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: GER 7850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. (B) 

7820 (FRE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: GER 7850 or consent of instructor. Current research on 
acquisition of speaking and writing skills in a foreign language. Dif
ference between productive and receptive language use; how vari
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 

7830 (GER 5830) Technology in the Foreign Language Class-
room. (CLA 5830) (CLA 7830) (FRE 5830) (FRE 7830) 
(GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) (SPA 7830) 
(N E 5830) (N E 7830) (LED 5830) (LED 7830) Cr. 3 

Prereq: GER 7850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 

7850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (8) 
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7860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FRE 5860) (FRE 7860) (GER 7860) 
(ITA 5860) (ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) 
(N E 7860) (LED 5860) (LED 7860) Cr. 3 

Prereq: GER 7750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

8680 Seminar in German Studies. Cr. 4 (Max. 16) 
Topics to be announced in Schedule of Classes . 

7996 Research Project. Cr. 1-4 (Max. 12) 

(I) 

Prereq: written consent of graduate adviser and chairperson. (n 
7999 Master's Essay Direction. Cr. 1-3 (3 req.) 
Prereq: consent of gradUate adviser. (T) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr.1-16 (30 req.) 

Prereq: consent ot graduate adviser. Offered for S and U grades 

~ m 

POLISH (POL) 
5990 Directed Study. Cr.1-3 (Max.12) 
Prereq: POL 3020 or equiv., written consent of chairperson. (T) 

RUSSIAN (RUS) 
5600 Major Russian Writers. Cr. 3-4 
For advanced undergraduate and graduate students interested in lit
erature. Major nineteenth-century authors: Pushkin, Dostoevsky, 
Chekhov, Tolstoy, others. Close readings of works introduce tradi
tions and character types within historical and socio-cultural contexts; 
relevant intellectual, religious, political concerns. Taught in English; 
readings in English or Russian. (F) 

5650 Love, War, and Revolution in Russian Literature. Cr. 3--4 
Prereq: consent of instructor. For advanced undergraduate and 
graduate students interested in literature. Close analysis of major 
twentieth-century works; overview of social, political, and cultural 
developments. Russian modernism, Socialist Realism, political dissi
dence in literature, emerging developments in post-Soviet period. 
Taught in English; readings in English or Russian. (W) 

5990 Directed Study. Cr. 1-3 (Max. 12) 
Prereq: undergrad., written consent of chairperson; grad., written 
consent of chairperson and graduate officer. For students who wish 
credit for program of work not included in regularly scheduled 
courses, either in language or in literature. Knowledge of Russian 
required. m 
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HISTORY 
Office: 3094 Faculty/ Administration Building; sn-2525; 

Fax: 577-6987 
Chairperson: Marc W. Kruman 
Website: www.history.wayne.edu 

Professors 

John J. Bukowczyk, Marc Cogan, Charles K. Hyde, Christopher H. 
Johnson, Marc W. Kruman, Philip P. Mason, Alan Raucher, Monica Schuler, 
Samuel F. Scott, Melvin Small, David Weinberg 

Associate Professors 

Effie Ambler, Jose Cuello, Elizabeth Faue, Osumaka Likaka, Stanley Sha
piro, Sandra VanBurkleo 

Assistant Professors 

Jorge Chinea, Linda Housch-Collins, Florence Hsia, Hans Hummer 

Lecturer 

Isaac Land 

Graduate Degrees 
MASTER OF ARTS with a major in History 

DOCTOR OF PHILOSOPHY with specializations in Europe, 
America, Archival, Administration 

GRADUATE CERTIFICATE in Archival Administration 

The graduate program in history offers advanced education for quali
fied students who wish to develop the analytical and research skills 
appropriate to the study of history. Basic to all graduate programs in 
this discipline is an emphasis upon the location and classification of 
historical evidence, the interpretation of this evidence, and its synthe
sis in written or oral form. The purpose of historical research and writ
ing is to advance understanding of the past, to place the problems of 
the contemporary world in historical perspective, and to furnish 
insight about the future. 

Advanced degrees in history serve several audiences, chief among 
them being those intent upon a teaching career at the secondary, 
junior college or university level; those interested in employment in 
government research, as foreign service officers, or in the manage
ment of archival resources and public and private historical agencies; 
and those who wish to study history as a means of understanding 
contemporary society and social issues. 

Both the M.A. and the Ph.D. programs provide sufficient flexibility to 
meet the professional needs of these various interests at differing 
levels of achievement All M.A. students must show mastery of their 
subject matter and demonstrate an ability to do basic historical 
research. Attainment of the Ph.D. requires the ability to use such 
research tools as statistics and foreign languages, as well as exten
sive mastery of a series of historical fields and a demonstrated 
capacity for original research. The doctoral dissertation is the culmi
nation of the historian's training and constitutes an enlargement of 
our knowledge and understanding of history. Normally one and one
half years of study will be required for the completion of the M.A.; ful
fillment of all requirements for the Ph.D. will usually involve four years 
of full-time study. 

Programs in Archives and Law 
The Department administers a graduate certificate program in archi
val administration in cooperation with the Reuther Library of Labor 



and Urban Affairs (see below), as well as a joint J.D.-M.A. degree 
program operated in cooperation with the Law School. Both pro
grams are described in the Department's Graduate Handbook 

Master of Arts 
with a Major in History 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants to this program must satisfy the following criteria. The applicant 
normally must have adequate undergraduate preparation in either 
the social sciences or the humanities. The Department requires that 
all applicants submit a letter of intent, a writing sample, and at least 
two letters of recommendation from former instructors, and provide 
copies of transcripts from each college or university previously 
attended. Students whose undergraduate grade point average is 
below 2. 75 must take the general aptitude and advanced history sec
tions of the Graduate Record Examination and make their scores 
available to the Admissions Office. 

The Department of History admits to the M.A. Program on a continu
ing basis; individuals are encouraged to apply at least eight weeks 
before the start of the term in which they plan to begin their program. 

DEGREE REQUIREMENTS: Candidates for the maste(s degree in 
history must complete a total of thirty-five credits under Plans A, B, or 
C as outlined below. All students must take History 7830 (Methods 
and Research in History) during the first year in the program and, 
regardless of which Plan they pursue, all students must complete at 
least one 8000-level seminar. Course work must be completed in 
accordance with the academic procedures of the College and the 
Graduate School governing graduate scholarship and degrees; see 
pages 220-222 and 17-32, respectively. 

Plan A: Twenty-seven credits in graduate course work, of which at 
least twenty-two must be taken in history, plus an eight credit thesis. 

Plan B: Thirty-two credits in graduate course work, including at least 
twenty-seven credits in history, plus a three credit essay. 

Under Plans A and B, the student must (1) complete course work in 
two fields of history {for fields, consult the Departmental Graduate 
Handbook); (2) complete a minimum of four courses numbered 7000 
or above. exclusive of the thesis (HIS 8999) or essay (HIS 7999) (HIS 
7990, Directed Study, will count toward the four-course requirement 
only if taken for more than two credits); and (3) pass a final oral 
examination on the thesis or essay and graduate course work. 

Plan C: Thirty-five credits in graduate course work, including at least 
thirty credits in history, with a minimum of eighteen credits in courses 
numbered 7000 or above. Upon completion of course work, Plan C 
students must pass a comprehensive wn'tten examination and a one
hour oral examination. 

Candidacy must be established by filing an official Plan of Work with 
the Department when twelve credits have been earned. 

Graduate Certificate 
in Archival Administration 
Admission Requirements: Admission to this program is contingent 
upon admission to the Graduate School; for requirements, see page 
17. 

Students may earn a certificate in archival administration by complet
ing a twelve-credit program either within the regular M.S.L.S., M.A., 
or Ph.D. graduate programs or in a non-degree curriculum. No more 
than nine credits may count toward both the certificate and the grad
uate degree. The certificate program requires successful completion 
of History 7840 (LIS 7710) and History 7850 (US 7720), as well as 
two other courses from the following: HIS 7810 (LIS 7750), HIS 7860 
(LIS 7770/ANT 6360), HIS 7880, and HIS 7890 (LIS 7730) 

Doctor of Philosophy with a Major in History 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition to hav
ing completed a baccalaureate degree at an accredited college or 
university, applicants must supply copies of all appropriate tran
scripts, at least three letters of recommendation from former instruc
tors, a statement of the applicant's goals and career objectives. and a 
sample of his or her scholarly papers. Furthermore, applicants must 
have taken the Aptitude section of the Graduate Record Examination 
and made their scores available to the Admissions Office. It is recom
mended that applicants also take the advanced history section of the 
Graduate Record Examination. After careful screening the Depart
ment will admit a limited number of highly qualified students to the 
doctoral program. Those actnitted will be considered for graduate 
assistantships. Applications must be postmarked by March 1 and 
admission is always for the fall semester. 

DEGREE REQUIREMENTS 

The Doctor of Philosophy .degree requires ninety credits beybnd the 
baccalaureate degree, thirty of which must be earned as dissertation 
credit. All course work most be completed in accordance with the 
academic procedures of the College and the Graduate School gov
erning graduate scholarship and degrees; see pages 220-222 and 
17-32, respectively. For a detailed description of the program in his
tory, see the Department's Graduate Handbook. 

Foreign Language Requirement: Upon entering the program, stu
dents will be expected to offer a plan for satisfying the language 
requirement. They will be expected to demonstrate a reading knowl
edge of two languages (or one language, if specialization is in Amer
ican history) to the appropriate University language department. With 
permission of the graduate director, a student may substitute certain 
specific auxiliary skills, such as statistics, for the second language. 

Adviser: Upon entering the program, students will also be expected 
to select, in consultation with the Department's director of graduate 
studies, a faculty member who will serve as the student's adviser, 
both in general study and with respect to his or her dissertation. In 
consultation with the adviser, the student will then prepare a Plan of 
Work listing the courses that will prepare him or her in four fields of 
history (including a field in which the dissertation will be written), and 
a related cognate field outside the Department. 

Curricula: The Department of History offers doctoral level work in 
the following geographical-chronological fields: ancient (not for dis
sertation topic), medieval, early modern Europe, modern Europe, 
France, Great Britain, Africa, America to 1877, and America since 
1865. It also offers doctoral level work in the following topical fields: 
African-American, American foreign relations, American immigration/ 
ethnic, American constitutional and legal, history of women, archival 
administration, economic, labor, urban. Students beginning in the fall 
of 1987 and thereafter must choose at least two geographical-chro
nological fields, one of which must be other than American history. 

Admission to Candidacy requires completion of the following 
requirements: 

1. Filing of an approved Plan of Work with the Graduate School; 

2. Submission and approval of the Doctoral Dissertation Outline and 
Record of Approval form and the Dissertation Prospectus. 

3. Satisfactory completion of written and oral qualifying examinations 
in four history fields. Cognate requirements will be met through satis
factory completion of course work in the cognate. 

Dissertation: The dissertation is a work of original historical 
research and presentation on a topic selected by the student with the 
approval of the student's adviser and accepted as successfully com
pleted by both the adviser and a dissertation committee. Upon com
pletion of the dissertation, the student will be required to make a 
public lecture presentation-defense and to submit the dissertation for 
certification to the Graduate School. 
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Fellowships and Assistantships 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Each year a number of graduate assistantships and fellowships are 
awarded to qualified graduate students. For information, write the 
Department's Director of Graduate Studies. 

In addition, the History Department offers the following departmental 
awards: 

Rolf and Jennie Johannesen Endowed Memorial Scholarship: 
Annual award for undergraduate and graduate students in history, 
with preference given to those studying Ancient history. 

Alfred H. Kelly Endowed Memorial Award: Annual award of up to 
$350 for research-related expenses by graduate students on projects 
in history. 

GRADUATE COURSES (HIS) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as au other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543 

5010 (HIS 5010) British North America to 1789. (HIS 7010) 
Cr.4 

Prereq: HIS 2040. Expansion of British empire to North America, 
interaction among European, Native American, and African peoples, 
and development of New World institutions and culture through the 
framing of the American constitution. (I) 

5030 (HIS 5030) Early American Republic: 1789-1850. 
(HIS 7030) Cr. 4 

Emphasis on the political culture with special attention to the found
ing of the American Republic, the emergence of a modern economy, 
slavery, social reform, and the sectional crisis. (8) 

5040 (HIS 5040) Civil War and Reconstruction: 1850-18n. 
(HIS 7040) Cr. 4 

Emphasis on the coming of the Civil War, the war's impact on Ameri
can society, and the reconstruction of the United States after the 
war. (B) 

5050 (HIS 5050) The Emergence of Modem America: 
18n-1917. (HIS 7050) Cr. 4 

Emphasis on the rise of big business, social and intellectual change, 
protest movements and government policies. (8) 

5060 (HIS 5060) Modem America: 1917-1945. (HIS 7060) Cr. 4 
Analysis of economic and social problems, politics, and government 
policies. (B) 

5070 (HIS 5070) Contemporary American History: 1945 to the 
Present. {HIS 7070) Cr. 4 

Social, political, intellectual, economic, diplomatic, and cultural trends 
in the United States since World War II. 

5080 (HIS 5080) Disease, Drugs and Doctors Since 1650. 
(HIS 7080) Cr. 4 

Survey of health conditions, medical theories, and the professional 
development of medicine from the period of colonial settlement, 
through the social and scientific changes of the nineteenth century, to 
the problems and issues of twentienth-century health delivery. (8) 
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5090 (HIS 5090) Constitutional History of the United States 
from 1937 to the Present. (HIS 7090) Cr. 3 

U.S. constitutional development since the Judicial Revolution of 
1937, emphasizing New Deal constitutionalism, dramatic shifts in the 
role of courts and the executive branch, civil rights movements, and 
modern rights consciousness. (8) 

5110 (ULM 6100) Class, Race, and Politics in America. 
(AFS 6100) (HIS 5110) (PS 6050) (SOC 7330) (UP 7030) 
Cr.3 

Prereq: senior standing or consent of instructor. Historical and ana
lytic investigation into the role of class and race in American politics. 

(Y) 

5120 (HIS 5120) American Foreign Relations to 1933. 
{HIS 7120) Cr. 4 

United States involvement in the international system from the Revo
lution through World War I and Versailles. Emphasis on the War of 
1812 and the Mexican and Spanish-American Wars. (B) 

5130 {HIS 5130) American Foreign Relations Since 1933. 
{HIS 7130) Cr. 4 

United States involvement in the international system from the twen
ties to the present. Emphasis on World War II to Vietnam and the 
role of the United States in the Cold War and the Third World. (B) 

5160 (HIS 5160) Constitutional History of the United States to 
1860. (HIS 7160) Cr. 4 

Anglo-American constitutional development from European expan
sion and New World Settlement through the onset of the Civil War. 
Changing relationship between colonies and imperial center, emer
gence of revolutionary republic in North America, framing of new 
constitutional orders, nineteenth-century developments through 
1860. (B) 

5170 (HIS 5170) Constitutional History of the United States 
from 1860 to 1940. {HIS 7170) Cr. 4 

United States constitutional development from the beginning of Civil 
War through the Judicial Revolution of 1937. Emergence of new con
stitutional agenda between 1860 and the 1890s. Progressive consti
tutionalism, changes in relations between branches of government 
and in the federation, New Deal constitutionalism, and struggles for 
enfranchisement of blacks and women. (8) 

5190 (HIS 5190) History of American Social Thought. 
(HIS 7190) Cr. 4 

Social thought and ideologies from the colonial era to the recent past, 
including Puritanism, the Enlightenment, Transcendentalism, Darwin
ism, Pragmatism, and the social sciences; emphasis on major figures 
and social context. (8) 

5200 {HIS 5200) Women in American Life and Thought. 
(HIS 7200) Cr. 3 

Role of women in the development of American society and in 
women's movements. (8) 

5210 (HIS 5210) The Peopling of Modern America, 1790-1914: 
A History of Immigration. (HIS 7210) Cr. 3-4 

Causes and consequences of immigration; immigrants and labor; 
immigrant culture and institutions; relationship between immigration, 
industrialization, and urbanization; racism, nativism, and immigration 
restriction. (8) 

5220 (HIS 5220) The Changing Shape of Ethnic America: 
World War I to the Present. (HIS 7220) Cr. 3-4 

Assimilation, cultural pluralism and the "melting pot•; persistence of 
ethnic cultures; class and ethnicity; internal migrations; America's 
recent immigrants; race and ethnic relations in the city; the "new eth
nicity." (B) 



5251 (HIS 5251) History of Feminism. (HIS 7251) (W S 7020) 
Cr.4 

An upper division - graduate level course on the main ideological, 
intellectual, and political sources and developments in the history of 
feminism in the United States. (B) 

5280 (HIS 5280) American Legal History. (HIS 7280) Cr. 4 
Non-technical survey of relationships between private law and a 
developing American society from earliest settlement to the present. 
Emphasis on evolving conceptions of civil authority and private right, 
the legal profession, legal education. the law of slavery, and doctrinal 
developments touching property, labor, women. children. and others. 

(I) 

5290 (ECO 5490) American Labor History. (HIS 5290) 
(HIS 7290) Cr. 4 

Analysis of American workers and unions in the nineteenth and twen
tieth centuries. (B) 

5310 (HIS 5310) Social Justice In America. (HIS 7310) Cr. 4 
Prereq: junior standing. History of Anglo-American criminal justice 
system from English roots to the Omnibus Crime Control Act of 1968. 
Major components of criminal justice will be examined: law, courts, 
police, corrections, juvenile justice. Changing perspectives of devi
ance; violence in American history. (B) 

5330 (HIS 5330) History of Ancient Greece. (HIS 7330) Cr. 3 
Ancient Greek culture, emphasizing political events, social and eco
nomic institutions, cultural achievements. (8) 

5340 (HIS 5340) History of Ancient Rome. (HIS 7340) Cr. 3 
Institutional and cultural development. (B) 

5350 (HIS 5350) The Hellenistic Period. (HIS 7350) Cr. 3 
Social and economic developments, Alexandrian science, and Helle
nization of the East from Alexander the Great to the Roman conquest 
of the eastern Mediterranean. (B) 

5360 (HIS 5380) The Early Middle Ages: 300-1000. (HIS 7380) 
Cr.3 

Interaction of Roman, Christian and barbarian elements in the emer
gence of Europe as a cultural entity between the fourth and tenth 
centuries. (B) 

5370 (HIS 5370) The High Mfddle Agaa: 1000-1300. (HIS 7370) 
Cr.3 

Economic, social and cultural developments that transformed West
ern European civilization during the eleventh, twelfth and thirteenth 
centuries. (B) 

5380 (HIS 5380) The Renaissance. (HIS 7380) Cr. 3 
Europe in an age of transition between the fourteenth century and 
about 1530; Italian cultural and intellectual developments within a 
social and political context. (B) 

5390 (HIS 5390) Europe In the Age of Reformation. (HIS 7390) 
Cr.3 

Protestant and Catholic reformation seen in the context of social, 
economic, and political conditions of the sixteenth and seventeenth 
centuries. (B) 

5410 (HIS 5410)The French Revolution and Napoleon. 
(HIS 7410) Cr. 4 

The dramatic changes of the late eighteenth and early nineteenth 
century that altered the course of French 8.nd European development 
and laid the basis for political modernization. (Y) 

5440 (HIS 5440) Twentieth Century Europe. (HIS 7440) Cr. 4 
Total war and disillusionment, attempts to restore stability and secu
rity, totalitarianism as an answer, more war and reconstruction, a 
divided Europe, the search for Europe's place in the world. (B) 

5450 (HIS 5450) The Age of Ideology: Europe in the lnterwar 
Period. (HIS 7450) Cr. 4 

Social and cultural trends in modern European society; ideological 
struggles of interwar period. Topics include: impact of World War I; 
development of communism, fascism, nazism; Freud and the liberal 
defense; existentialism; postwar disillusionment. (Y) 

5460 History of the Holocaust. Cr. 4 
Holocaust as a tragic conjuncture of general European and Jewish 
history. Topics include: development of anti-semitism in Europe and 
the rise of Nazism; European Jewry in the interwar period; the Third 
Reich's treatment of the 'Jewish Question' in the 1930s; Jewish 
resistance; fate of the survivors; implications of the Holocaust for 
contemporary society. (Y) 

5480 (HIS 5480) Nazi Germany. (HIS 7480) Cr. 3-4 
Hitler and Nazi Germany. Topics include: impact of World War I, the 
Weimar Republic, the growth of the Nazi party, the seizure of power, 
internal and foreign policies, and the war experience. (B) 

5490 (HIS 5490) Russian History through the Revolution. 
(HIS 7490) Cr. 4 

Development and transformation of state power, with particular atten
tion to those economic and social elements peculiar to Russia. (Y) 

5500 (HIS 5500) The Sovlot Union. (HIS 7500) Cr. 4 
Bolshevik seizure of power, collectivization of agriculture and forced
draft industrialization, Nazi German invasion, Khrushchev and 
deStalinization, predominance of the new middle class, nationality 
problems, problems of detente. (Y) 

5530 (HIS 5530) History of World War I and II. (HIS 7530) Cr. 4 
A military history of the two world wars of the twentieth century. (B) 

5550 (HIS 5550) Britain 1485-1714. (HIS 7550) Cr. 4 
Impact of religious, political and social change on British people dur
ing sixteenth, seventeenth, and early eighteenth centuries. (I) 

5620 (HIS 5620) The Rise of the European Working Class: 
1750-1850. (HIS 7620) Cr. 3 

The impact of capitalism on peasant society; the transformation of 
handicraft industry; the emergence of the factory proletariat; class 
conflict and the working class movement in Europe's revolutionary 
age. (B) 

5630 (HIS 5630) Socialism and the European Labor 
Movement. (HIS 7630) Cr. 3 

Comparative labor history from 1850 to the present; Utopian social
ism, Marxism, anarchism, syndicalism, communism, fascism; con
temporary trends. (B) 

5660 (HIS 5660) France Since 1815. (HIS 7660) Cr. 4 
Struggle between old and new political forces, impact of industrializa
tion, search for freedom with order, effect of total war, problems of 
decolonialization and European integration, cultural transformations. 

(Y) 

5730 (HIS 5730) The History of West Africa. (HIS n30) Cr. 4 
West African states; Islam and socio-political change; the termination 
of the Atlantic slave trade; European conquest; West African resis
tance and the Colonial experience; nationalism and independence. 

(B) 

5740 (HIS 5740) History of South Africa. (HIS n40) Cr. 4 
Historical origins of Apartheid with emphasis on nineteenth and 
twentieth century, including Dutch and British settlement, African 
state building, the mineral revolution, European racism, African resis
tance and nationalism. (8) 

5995 Honore Seminar. Cr. 3 
Prereq: consent of chairperson; honors standing in history. (T) 
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6000 Studies In Comparative History. Cr. 2-4 
Topics to be announced in Schedule of Classes . (B) 

6010 Studies in American History. Cr. 2-4 (Max. 9) 
Topics to be announced in Schedule of Classes . (Y) 

6170 (HIS 3070) Studies in Ethnicity and Race In American 
Life. (AFS 3170) (AFS 6170) (HIS 3170) (HIS 6170) Cr. 3-4 

Exploration of complicated relationship between ethnic and racial 
diversity and the making of America. Using historical, literary, and 
cultural readings and sources to examine key themes: Who was the 
"Other"? What is an "American"? (B) 

6190 History of American Business. Cr. 3 
Major innovators and leaders as entrepreneurs, as corporate manag
ers, and as business statesmen from colonial era to present. Special 
attention to relationship, American values, and government policies. 
(W) 

7010 (HIS 5010) Readings In British North America to 1789. 
(HIS 7010) Cr. 4 

(I) 

7030 (HIS 5030) Readings In the Early American Republic: 
1789-1850. (HIS 7030) Cr. 4 

(B) 

7040 (HIS 5040) Readings in the Civil War and Reconstruction: 
1850-18n. (HIS 7040) Cr. 4 

(B) 

7050 (HIS 5050) Readings In the Emergence of Modern Amer
ica: 18n-1917. (HIS 7050) Cr. 4 

(B) 

7060 (HIS 5060) Readings in Modern America: 1917-1945. 
(HIS 7060) Cr. 4 

(B) 

7070 (HIS 5070) Readings In Contemporary American History: 
1945 to the Present. (HIS 7070) Cr. 4 

7080 (HIS 5080) Readings in Disease, Drugs and Doctors 
Since 1650. (HIS 7080) Cr. 4 

(Y) 

7090 (HIS 5090) Readings in the Constltutlonal History of the 
United States from 1937 to the Present. (HIS 7090) Cr. 3 

(B) 

7120 (HIS 5120) Readings in American Foreign Relations to 
1933. (HIS 7120) Cr. 4 

(B) 

7130 (HIS 5130) Readings in American Foreign Relations 
Since 1933. (HIS 7130) Cr. 4 

(Y) 

7160 (HIS 5160) Readings in the Constitutional History of the 
United States to 1860. (HIS 7160) Cr. 4 

(F) 

7170 (HIS 5170) Readings in the Constltutlonal History of the 
United States from 1860 to 1940. (HIS 7170) Cr. 4 

(W) 

7190 (HIS 5190) Readings In History of American Social 
Thought. (HIS 7190) Cr. 4 

(B) 

7200 (HIS 5200) Readings in Women in American Life and 
Thought. (HIS 7200) Cr. 3 

(B) 
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7210 (HIS 5210) Readings in the Peopling of Modern America, 
1790-1914: A History of Immigration. (HIS 7210) Cr. 3-4 

(Y) 

7220 (HIS 5220) Readings in the Changing Shape of Ethnic 
America: World War I to the Present. (HIS 7220) Cr. 3-4 

(Y) 

7251 (HIS 5251) History of Feminism. (HIS 7251) (W S 7020) 
Cr.4 

(B) 

7280 (HIS 5280) Readings in American Legal History. 
(HIS 7280) Cr. 4 

(B) 

7290 (ECO 5490) Readings in American Labor History. 
(HIS 5290) (HIS 7290) Cr. 4 

(Y) 

7310 (HIS 5310) Readings in Social Justice In America. 
(HIS 7310) Cr. 4 

(B) 

7330 (HIS 5330) Readings in the History of Ancient Greece. 
(HIS 7330) Cr. 3 

(B) 

7340 (HIS 5340) Readings In the History of Ancient Rome. 
(HIS 7340) Cr. 3 

(B) 

7350 (HIS 5350) Readings in the Hellenistic Period. (HIS 7350) 
Cr.3 

(B) 

7360 (HIS 5360) Readings In the Early Middle Ages: 300-1000. 
(HIS 7360) Cr. 3 

(B) 

7370 (HIS 5370) Readings In the High Middle Ages: 1000-1300. 
(HIS 7370) Cr. 3 

7380 (HIS 5380) Readings in the Renaissance. (HIS 7380) 
Cr.3 

7390 (HIS 5390) Readings in Europe in the Age of 
Reformation. (HIS 7390) Cr. 3 

7410 (HIS 5410) Readings in the French Revolution and 
Napoleon. (HIS 7410) Cr. 4 

7440 (HIS 5440) Readings in Twentieth Century Europe. 
(HIS 7440) Cr. 4 

(B) 

(B) 

(B) 

(Y) 

(B) 

7450 (HIS 5450) Readings In The Age of Ideology: Europe in 
the lnterwar Period. (HIS 7450) Cr. 4 

7480 (HIS 5480) Readings in Nazi Germany. (HIS 7480) Cr. 3-4 
(Y) 

7490 (HIS 5490) Readings In Russian History through the 
Revolution. (HIS 7490) Cr. 4 

(Y) 

7500 (HIS 5500) Readings In the Soviet Union. (HIS 7500) Cr. 4 
(B) 



7530 (HIS 5530) Readings in the History of World War I and II. 
(HIS 7530) Cr. 4 

7550 (HIS 5550) Readings In Britain: 1485-1714. (HIS 7550) 
Cr.4 

(B) 

(I) 

7620 (HIS 5620) Readings In the Rise of the European Working 
Class: 1750-1850. (HIS 7620) Cr. 3 

(B) 

7630 (HIS 5630) Readings In Socialism and the European 
Labor Movement (HIS 7630) er. 3 

(B) 

7660 (HIS 5660) Readings In France Since 1815. (HIS 7660) 
Cr.4 

(Y) 

nao (HIS 5730) Readings In the History of West Africa. 
(HIS n30) Cr. 4 

(I) 

n40 (HIS 5740) Readings in Iha History of South Africa. 
(HIS n40) Cr. 4 

(B) 

7810 (LIS n50) Introduction to Archival and Library 
Conservation. (HIS 7810) Cr. 3 

Basic course in the fundamentals of archival and library conservation 
problems and methods essential for effective preservation manage
ment of paper and associated materials. (S) 

7820 (LIS n80) Computer Applications for Archives and 
Records Management. (HIS 7820) Cr. 3 

Prereq: US 6210. Basic course on computer applications for control, 
access, and processing of archival materials and.records in archives, 
libraries, historical agencies, businesses and museums. (Y) 

7830 Mathods and Research in History. Cr. 3 
Required of all M.A. candidates. Methods and tools of research and 
documentation. Use of aids and guides. (F) 

7840 (HIS 7840) Introduction to Archival Mathods I. 
(LIS n10) Cr. 3 

Basic training in archival methods. (F) 

7850 (HIS 7850) Introduction to Archival Methods II. (LIS 7720) 
Cr. 3 

Prereq: HIS 7840. Continuation of HIS 7840. (W) 

7860 (HIS 7860) Oral History: A Methodology for Research. 
(ANT 6360) (LIS 7n0) Cr. 3 

Techniques of gathering data from individuals for use in research, 
classroom teaching, in historical, cultural or other contexts. (S) 

7870 (LEX 7521) Comparative Legal History. (HIS 7870) Cr. 3 
Comparative study of the history of ancient and modern legal sys
tems, with particular regard to possible relationships between law 
and the social and intellectual contexts in which It has developed. (Y) 

7880 Administration of Historical Agencies. Cr. 3 
The operation of public and private historical agencies, archives and 
museums. Determination of agency priorities, problems of staffing 
and finance, governmental regulations, community relations, and 
professional ethics. (I) 

7890 (HIS 7890) Conservation and Administration of 
Photograph Collections. (US n30) Cr. 3 

Basic course in the fundamentals of photograph conservation; proce
dures for the organization and control of photographic collections 

used for research and historical documentation in archives, libraries, 
historical agencies and museums. (W) 

7990 Directed Study. Cr.1-3 (Max.12) 
Prereq: written consent of adviser and graduate officer. (T) 

7999 Master's Essay Direction. Cr. 1-3 
(T) 

8020 Seminar In Nineteenth Century American History. 
Cr. 3 (Max. 12) 

Prereq: HIS 7830 or consent of graduate director. (I) 

8030 Seminar in Modern American History. Cr. 3 (Max. 12) 
Prereq: HIS 7830 or consent of graduate director. (I) 

8050 (HIS 8050) Seminar in the Constitutional and Legal His-
tory of the United States. (JDC 7130) (JDS 7540) Cr. 3 

Prereq: HIS 7830 or consent of graduate director. (I) 

8060 Seminar in North American Labor History. 
er. 3 (Max. 121 

Prereq: HIS 7830 or consent of graduarte director. (B) 

811 O (HED 8530) Seminar in the History and Philosophy of 
Higher Education. (EHP 7670) (HIS 8110) Cr. 4 

The growth and development of American higher education including 
events, circumstances, and influential ideas. Comparison of systems 
of higher education in selected other countries. Emphasis on the 
relationship between social, political, and economic change and the 
evolution of higher education. (Y) 

8160 Seminar in Comparative Labor History. Cr. 3 (Max.12) 
Prereq: HIS 7830 or consent of graduate director. (B) 

8180 Seminar In Immigration History. Cr. 3 (Max. 12) 
Prereq: HIS 7830 or consent of graduate director. (1) 

8240 Seminar In Modern European History. Cr. 3 (Max.12) 
Prereq: HIS 7630 or consent of gradaute director. (B) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (Max. 8) 
(T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser. Open only to Ph.D. candidates. 
Offered for S and U grades only. Register in multiples of three credits 
or as approved by graduate adviser and graduate dean. (T) 
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LINGUISTICS 
Office: Room 4025, 51 West Warren; 577-8642 
Director. Ellen Barton 
Website: http://linguistics.wayne.edu/program/ 

Participating Faculty 

Jean Andruski, Assistant Professor, Audiology and 
Speech-Language Pathology 

Anthony Aristar, Associate Professor. English 
Ellen Barton, Associate Professor, English 
Eugenia Casielles-Suarez, Assistant Professor, Romance Languages 

and Literatures 
D'Jaris Coles, Assistant Professor, Audiology and 

Speech-Language Pathology 
Walter Edwards, Professor, English 
Joel Itzkowitz, Associate Professor, Classics, Greek and Latin 
Alexis Manaster-Ramer, Professor, Computer Science 
T. Michael McKinsey, Professor, Philosophy 
Bruce Morgan, Assistant Professor, English 
Ljiljana Progovac, A.iwciate Professor, English 
Martha Ratliff, Associate Professor, English 
Aleya Rouchdy, Professor, Near Eastern and Asian Studies 
Patricia Siple, Associate Professor, Psychology 
Rebecca Treiman, Professor, Psychology 
Frances Trix, Associate Professor, Anthropology 
Lee Wurm, Assistant Professor, Psychology 

Graduate Degree 
MASTER OF ARTS in linguistics 

Linguistics is devoted to the scientific study of language structure and 
use. The Linguistics Program at Wayne State offers an interdiscipli
nary approach to this field, permitting students to explore a wide 
range of topics and issues in language research. Three core courses 
are offered on a regular basis: introduction to linguistic theory, pho
nology, and syntax. The Program offers concentrations in the follow
ing areas: (a) linguistics and a language; (b) syntax and semantics; 
(c) language variation and change; (d) language acquisition and pro
cessing; (e) sociolinguistics and discourse/pragmatics; and (f) indi
vidualized program. 

Training in linguistics prepares students for advanced work in linguis
tic research, as well as for employment in teaching English and for
eign languages; computer systems (especially natural language 
processing); broadcasting, mass media and journalism; publishing 
and editing; translation; international business; intercultural commu
nication and negotiation; law; and generally any profession requiring 
the precise use or analysis of speech or writing. 

The Linguistics Program is administered by a director and an advi
sory committee of participating faculty who regularly teach courses 
for the Program. 

Master of Arts in Linguistics 
Admission Requirements: Admission to this program is contingent 
upon admission to the Graduate School; for requirements, see page 
17. In addition, applicants to the linguistics program must have taken 
at least one year of a foreign language. 

Candidacy must be established by the time twelve credits have been 
earned. 

DEGREE REQUIREMENTS: The maste~s degree is offered by the 
College of Liberal Arts as a Plan B master's option: thirty credits in 
course work plus a three-credit essay. All course work must be com
pleted in accordance with the regulations of the Graduate School and 
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the College governing graduate scholarship and degrees; see pages 
17-32 and 220-222, respectively. 

The Master of Arts program consists of a basic core of general lin
guistics courses, which may be waived if the student has recently 
completed them as an undergraduate. In addition, the student is to 
pursue one of the following concentrations: (a) linguistics and a lan
guage; (b) syntax and semantics; (c) language variation and change; 
(d) language acquisition and processing; (e) sociolinguistics and dis
course/pragmatics; or (f) individualized program. A master's essay 
and an oral defense of the essay are required. 

Programs are planned in consultation with the linguistics program 
adviser. 

A student must complete a minimum of thirty credits in core and con
centration courses, as well as a three-credit essay. 

Core Courses: 

LIN 5700 -- Introduction to Linguistic Theory . 
LIN 5290 -- Phonology .... 
LIN 5300 -- Syntax .. 

Concentrations: 

/a) Linguistics and a language: 

Credits 

. ... 3 
. .... 3 
. .... 3 

The student must complete at least nine credits in advanced lan
guage skills or in the linguistics of the chosen language. These cred
its are to be selected in consultation with an adviser. 

/b) Syntax and Semantics 

Students must elect at least nine credits from the following, in consul
tation with an adviser: 

LIN 5720 -- Topics in Language: Semantics ......... . 
LIN 5720 -- Topics in Language: Morphology .... . 
LIN 5720 -- Topics in Language: Typology ... . 
LIN 5730 -- Traditional Grammar .. 
LIN 6710 --Psycholinguistics ..... 
LIN 7710 -- Advanced Studies in Linguistic Structure .... 

Students may select from the following electives: 

LIN 5050 -- Advanced Symbolic Logic ..... . 
LIN 5200 -- Modal Logic 
LIN 5230 -- Structure of Arabic ... 
LIN 5570 -- Philosophy of Language 

(c) Language Variation and Change 

. .... 3 
. ... 3 

. ...... 3 
. .... 3 
. ... 3 

. ...... 4 

. . 4 
..... 4 
. ... 3 
. .. 4 

Students must elect at least nine credits from the following, in consul
tation with an adviser: 

LIN 5720 -- Topics in Language: Historical Linguistics .. 
LIN 5720 -- Topics in Language: History of English .. 
LIN 5720--Topics in Language: Typology ..... 
LIN 5720 -- Topics in Language: Language Variation .... 
LIN 5760 --American Dialects .. 
LIN 5770 -- Sociolinguistics ..... 
LIN 7710 -- Advanced Studies in Linguistic Structure .. . 
LIN 7720 --Advanced Studies in Language Use ...... . 

Students may select from the following electives: 

LIN 5310 -- Language and Culture ... . 
LIN 5320 -- Language and Societies ... . 
LIN 5720 --Topics in Language: Morphology .............. . 
LIN 5720 -- Topics in Language: Field Methods ... . 
FRE/SPA/ITA 7300 -- Introduction to Romance Philology .... 

{d) Language Acquisition and Processing 

3 
3 
3 
3 

. ... 3 
3 

. .. 4 
.4 

. 3 
3 

. ... 3 
. . 3 

. ... 3 

Students must elect at least nine credits from the following, in consul
tation with an adviser: 

LIN 5080 -- Phonetics .. ...... 3 
LIN 5360 -- Normal Language Acquisition & Usage .... . ... 3 



LIN 5750 -- Theories of Second Language Acquisition. . . . . 3 
LIN 6710 -- Psycholinguistics... . .. 3 
LIN 7010 --Acoustics of Speech . . . . . . . . . . 3 

Students may select from the following electives: 

SLP 5300 -- Introduction to Speech-Language Pathology .............. 3 
LIN 5310 -- Language and Culture . . . . ........... 3 
ARB 5010 -- Teaching Arabic as a Foreign Language. . . . . . ........... 3 
LIN 5760 -- American Dialects . . . . . ............. 3 
PSY 7080 -- Human Cognition . . . .. 3 
PSY7440 -- Development of Intelligence.. . .... 3 
PSY 8720 -- Seminar in Cognitive Processes. . ..... 3 

{e) Sociolinguistics and Discourse/Pragmatics 

Students must elect at least nine credits from the following, in consul
tation with an adviser: 

LIN 5310 -- Language and Culture . . 3 
LIN 5320 -- Language and Societies. . . 3 
LIN 5720 -- Topics in Language: Pragmatics . . . ... 3 
LIN 5720 -- Topics in Language: Language Variation. . . ........... 3 
LIN 5720 --Topics in Language: Language and Gender......... . ... 3 
LIN 5760 --American Dialects . . ....... 3 
LIN 5770 -- Sociolinguistics. . . . . . . ......... 3 
LIN 7720 --Advanced Studies in Language Use ........... 4 
LIN 7770 -- Discourse Analysis . . . .... 4 

Students may select from the following electives: 

LIN 521 O -- Arabic Sociolinguistics . . . . ..... 3 
ANT 5210 -- Methods in Anthropology. . . . . . ........ 3 
LIN 5720 -- Topics in Language: Historical Linguistics ................. 3 
LIN 5730 -- Traditional Grammar . . . . ............ 3 
ANT 7630 -- Sem. Cult. Anthro.: Discourse Analysis of Interaction ..... 2-3 

(f) Individualized Program 

A student may design a concentration to meet an individualized pro
gram. The special concentration must be approved by the adviser 
before the student has completed a maximum of nine credits in the 
major. 

GRADUATE COURSES (LIN) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system and signs, see page 543 

5050 (PHI 5050) Advanced Symbolic Logic. (LIN 5050) Cr. 4 
Prereq: junior, senior, or graduate standing. Formal, extensive treat
ment of first-order predicate logic with emphasis on the notions of a 
formal logical language and truth in a model; the logic of identity; def
inite descriptions; brief introductions to set theory and the metathe· 
ory of propositional and first-order logic; some additional advanced 
topics to be selected by the instructor. (Y) 

5080 (SLP 5080) Phonetics. (LIN 5080) (SEO 5320) Cr. 3 
Multisensory study of sounds in the English language, emphasizing 
acoustic, physiologic, kinesiologic approaches (F) 

5200 (PHI 5200) Modal Logic. (LIN 5200) Cr. 4 
Prereq: PHI 1850 or PHI 1860 or consent of instructor. The logic of 
necessity, possibility, and other modal notions as they occur in 
epistemic and deontic contexts. (B) 

5210 (ARB 5210) Arabic Sociolinguistics. (LIN 5210) 
(NE 5210) Cr. 3 

No knowledge of Arabic required. Arabic dialectology; Arabic as a 
minority language in contact. Theories and techniques developed 
outside Arabic, and their applicability to Arabic situations. (F) 

5230 (ARB 5230) Structure of Arabic. (LIN 5230) (N E 5230) 
Cr.3 

No knowledge of Arabic required. survey of historical constitution 
and theoretical structure of Arabic. (Y) 

5290 (ENG 5710) Phonology. (LIN 5290) Cr. 3 
Prereq: LIN 5700. The sound systems of a variety of human lan
guages compared and contrasted in an introduction to the diversity 
and similarities in human sound systems. Theories of the nature of 
sound systems and methods of analysis in phonology and mor
phophonology wiU be presented. (B) 

5300 (ENG 5740) Syntax. (LIN 5300) Cr. 3 
Prereq: LIN 5700. The theory of grammatical systems examined 
through analysis of sentence and word formation in a variety of 
human languages. Diversity and universals in grammar and theories 
of syntax. (B) 

5310 (ANT 5310) Language and CUiture. (UN 5310) Cr. 3 
Prereq: ANT 2100 or ANT 5200 or SOC 2010 or consent of instruc
tor. Interconnections of language and culture in distant and local 
communities, in contexts where languages are declining or develop
ing anew, and in life cycle and ordinary contexts of daily life. Stu
dents explore their own language and cultural backgrounds and 
those to which they are drawn. (F) 

5320 (ANT 5320) Language and Societies. (UN 5320) Cr. 3 
Contemporary linguistic anthropologists see language as a form of 
social action. How this understanding of language in society has 
evolved: classic works in linguistic anthropology and contemparary 
studies. Research in language in society. (W) 

5360 (SLP 5320) Normal Language Acquisition and Usage. 
(LIN 5360) (SEO 5360) Cr. 3 

Language development in children and the associated areas of emo
tional and motor development; language stimulation techniques and 
programs. (Y) 

5570 (PHI 5570) Philosophy of Language. (LIN 5570) Cr. 4 
Prereq: PHI 1850 or PHI 1860 or any philosophy course from the 
Philosophical Problems group or graduate student in linguistics or 
consent of instructor. Intensive investigation and discussion of philo
sophical problems concerning meaning, truth, and the nature of lan-
guage. (B) 

5700 (ENG 5700) Introduction to Linguistic Theory. (LIN 5700) 
Cr.3 

Introduction to the scientific study of language and methodologies of 
linguistic analysis: phonetics and phonology, morphology, syntax, 
semantics, sociolinguistics, and pragmatics. Introduction to selected 
disciplinary and interdisciplinary topics: typalogy and universals, 
communication systems, psycholinguistics, sociolinguistics, historical 
linguistics, anthropological linguistics. m 
5720 (ENG 5720) Topics In Language. (LIN 5720) 

Cr. 3 (Max. 12) 
Topics such as morphology, semantics, pragmatics, historical linguis
tics, history of English, pidgins and creoles, language variation, to be 
announced in Schedule of Classes. <n 
5730 (ENG 5730) Traditional Grammar. (LIN 5730) Cr. 3 
Comprehensive analysis of English sentence structure and parts of 
speech using the terminology and descriptive approach of traditional 
grammar. m 
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5750 (ENG 5750) Theories of Second Language Acquisition. 
(CLA 5750) (FRE 5750) (GER 5750) (ITA 5750) 
(LIN 5750) (N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag
matics. (Y) 

5760 (ENG 5760) American Dialects. (LIN 5760) Cr. 3 
Survey of chief social and geographic dialects of American English 
and introduction to theory of language variation. (I) 

5770 (ENG 5770) Sociolinguistics. (LIN 5770) Cr. 3 
Identification of sociolinguistic principles used by English speakers 
and writers in choosing among the different English codes, styles, 
registers and social dialects in American and other communities. (B) 

6710 (PSY 6710) Psycholinguistics. (LIN 671 O) Cr. 3 
Prereq: graduate standing or undergraduates with a strong psychol
ogy or linguistics background. Theory and research in various topics 
in psycholinguistics, including language development, speech per
ception and production, and language comprehension. (Y) 

7010 (SLP 7010) Acoustics of Speech. {LIN 7010) (SED 5070) 
Cr.3 

Prereq: SLP 5080, 5090. Acoustic consequences of phonetically-rel
evant articulatory movements. (1) 

n10 (ENG 7710) Advanced Studies in Linguistic Structure. 
(LIN 7710) Cr. 4 (Max. 12) 

Current issues in linguistic theory, including problems in phonology, 
morphology, syntax, formal semantics; also included are grammatical 
organization and the interrelationships among components, con
straints on rules, linguistic metatheory and language change. Topics 
to be announced in Schedule of Classes. (I) 

7720 (ENG 7720) Advanced Studies in Language Use. 
(LIN 7720) Cr. 4 (Max.12) 

Current problems in language use, including issues in language vari
ation, pidgins and creoles, first language acquisition, perception and 
production, and linguistic stylistics. Topics to be announced in 
Schedule of Classes. (I) 

7770 (ENG 7770) Discourse Analysis. (LIN 7770) 
Cr. 4 (Max. 12) 

Analysis of inter-sentential relationships and of larger patterns. 
Implied and actual exchanges. Information ordering. Multi-level and 
intersectional analysis of expository prose. Topics to be announced 
in Schedule of Classes . (B) 

7991 {ANT 7991) Directed Study in Linguistics. {LIN 7991) 
Cr. 1-9 (Max. 9) 

Prereq: written consent of adviser and graduate officer. Open only to 
M.A. candidates or Ph.D. applicants. A research problem which 
requires field work or intensive and systematic reading of original 
technical literature. <n 
7999 Master's Essay Direction. Cr.1-3 

Prereq: consent of adviser. (T) 
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NEAR EASTERN and 
ASIAN STUDIES 
Office: 437 Manoogian; 577-3015 
Chairperson: Aleya A. Rouchdy 
Website: www.langlab.wayne.edu/NearEast/NearEast.html 

Professor 

Aleya A. Rouchdy, Ivan Starr (Emeritus) 

Associate Professors 

Muneer Fareed, May Seikaly 

Assistant Professor 

Salim Khaldich 

Lecturer 

Edith Covensky 

Graduate Degrees 
MASTER OF ARTS with a major in Near Eastern languages 
and specializations in Arabic or Hebrew 

MASTER OF ARTS IN IANGUAGE LEARNING 

This department offers programs and courses of instruction which 
acquaint students with the languages and civilizations of the Near 
East with emphasis on the classical traditions of that locale. 

Master of Arts with a Major 
in Near Eastern Languages 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Candidates for the 
master's degree with specialization in either Hebrew or Arabic must 
have an adequate knowledge of at least one Semitic language and 
some knowledge of the culture of the Near East. 

DEGREE REQUIREMENTS: The maste~s degree is offered by this 
department under the following options: 

Plan A: Thirty-two credits including an eight credit thesis. 

Plan 8.- Thirty-two credits including a three credit essay. 

All course work must be completed in accordance with the academic 
procedures of the College and the Graduate School governing grad
uate scholarship and degrees; see pages 220-222 and 17-32, 
respectively. 

Candidacy must be established by the time fifteen credits have been 
earned. 

- with Specialization in Hebrew 
A student specializing in Hebrew is expected to demonstrate ability in 
the use of Hebraic sources and some proficiency in Arabic. In addi
tion to Hebrew courses, the student will be required to take eight 
credits in Arabic. Under special circumstances, the student may be 
advised to elect six credits in cognate courses from the disciplines of 
history, philosophy, anthropology, linguistics, sociology, and political 
science. He/she is expected to write a thesis or attend a seminar 
where he/she must show ability in using sources and in doing original 
research as well as demonstrate proficiency in a modern language. A 
final oral and written examination will be required to test the ability of 
the student in the language and culture of his/her area of speciatiza-



tion. The sttJdenrs program of study must have approval of the major 
adviser. 

- with Specialization in Arabic 
A student specializing in Arabic is expected to demonstrate ability in 
the use of Arabic sources. Under special circumstances, the student 
may be advised to elect six credits in cognate courses from the disci
plines of history, philosophy, anthropology, linguistics, sociology and 
political science. He/she is expected to write a thesis or attend a 
seminar where he/she must show ability in using sources and doing 
original research as well as demonstrate a proficiency in a modern 
language. A final oral and written examination will be required to test 
the ability of the student in the language and culture of his/her area of 
specialization. The applicant's program of study must have the 
approval of the major adviser. 

Master of Arts in Language Leaming 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Candidacy must 
be established by the time twelve credits have been earned. 

DEGREE REQUIREMENTS: The Master of Arts in Language 
Learning degree is offered by this department with a major in Arabic, 
under the Plan B (essay) option only. It requires a minimum of thirty· 
three credits in course work, plus a three-credit essay. 

Course work is divided into three core areas. The first core consists 
of a minimum of twelve credits in language, literature and culture a1 
the 5000, 6000, 7000, and 8000 levels. The second core is focused 
on language learning; all students complete N E 5750/5850, 5860/ 
7860, plus two courses from: N E 5810/7810, 5820/7820, and 5830/ 
7830. Additionally, sttJdents will complete six credits in cognate 
areas. The three-credit essay will be written in conjunction with 
materials learned in the language learning core. The Graduate 
School requires that a minimum of six credits must be completed at 
the 7000-level or above. 

This program is targeted at in-service elementary, secondary, and 
college-level teachers, as well as those completing degrees in the 
College of Education. Students should be advised.that it does not 
provide provisional state licensure, and does not include a practice 
teaching component. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate creat only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543 

ARABIC (ARB) 
5010 Medieval Arabic Texts. Cr. 3 
Prereq: ARB 2010 or consent of instructor. Reading and translation 
of Arabic Medieval texts. (Y) 

5020 Media Arabic. Cr. 3 
Prereq: two years of Arabic sttJdy throogh ARB 2020. Language per
tinent to media communications: written, visual and audio material. 
Background in origin and development of journalism in the Arab 
world. Current major newspapers and magazines used as basic 
reading materials. (W) 

5100 (ARB 5100) Teaching of Arabic as a Fontlgn/Sacond 
Language (TAFL). (N E 5100) Cr. 3 

Theoretical and conceptual framework of second language learning. 
Proper training in pedagogy as related to learning Arabic as a for
eign/second language. (Y) 

5130 Advanced Arabic. Cr. 3 
Prereq: ARB 2020 or equiv. Introduction to reading material related 
to language and literature: short story, poetry. (W) 

5140 Readings in Modem Arabic Literature. Cr. 3 
Prereq: knowledge of Arabic above ARB 2020. Advanced readings 
in modern Standard Arabic. (Y) 

5210 (ARB 5210) Arabic Sociollngulstlcs, (LIN 5210) 
(NE 5210) Cr. 3 

No knowledge of Arabic required. Arabic dialectology; Arabic as a 
minority language in contact. Theories and techniques developed 
outside Arabic, and their applicability to Arabic situations. (F) 

5230 (ARB 5230) Structure of Arabic. (LIN 5230) (N E 5230) 
Cr.3 

No knowledge of Arabic requirad. Survey of historical constitution 
and theoretical structure of Arabic. (Y) 

5990 Directed Study. Cr. 3-6 (Max. 9) 
Prereq: Undergrad., consent of chairperson; grad., consent of chair
person or instructor. Readings; periodic consultations and reports 

(T) 

HEBREW (HEB) 
5990 Directed Study. Cr. 3-6 (Max. 9) 
Prereq: undergrad., consent of. chairperson; grad., consent of chair
person and graduate officer. Readings; consultations, reports. (T) 

NEAR EASTERN STUDIES (N E) 
5210 (ARB 5210) Arabic Sociollngulstlcs. (LIN 5210) 

(N E 5210) Cr. 3 
No knowledge of Arabic required. Arabic dialectology; Arabic as a 
minority language in contact. Theories and techniques developed 
outside Arabic, and their applicability to Arabic situations. (F) 

5230 (ARB 5230) Structure of Arabic. (LIN 5230) (N E 5230) 
Cr.3 

No knowledge of Arabic required. Survey of historical consfltution 
and theoretical structure of Arabic. (Y) 

5700 Topics in Middle Eastern Studies, Cr. 1-4 (Max. 8) 
Specialized and topical studies in Middle East events, language, and 
literature. (Y) 

5750 (ENG 5750) Theories of Second Language Acquisition, 
(CLA 5750) (FRE 5750) (GER 5750) (ITA 5750) (LIN 5750) 
(N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag
matics. (B) 

5810 (FRE 5810) Teaching Foreign Langu-: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: N E 5850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills.(B) 
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5820 (FAE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FAE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: N E 5850 or consent of instructor. Current research on acqui
sition of speaking and writing skills in a foreign language. Difference 
between productive and receptive language use; how various meth
ods of foreign language teaching treat the instruction of productive 
skills. (B) 

5830 (GER 5830) Technology in the Foreign Language 
Classroom. (CLA 5830) (CLA 7830) (FAE 5830) 
(FAE 7830) (GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) 
(SPA 7830) (N E 5830) (N E 7830) (LED 5830) (LED 7830) 
Cr.3 

Prereq: N E 5850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 

5850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FAE 5850) (FAE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

5860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FAE 5860) (FAE 7860) (GER 7860) (ITA 5860) 
(ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) (N E 7860) 
(LED 5860) (LED 7860) Cr. 3 

Prereq: N E 5750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

5990 Directed Study. Cr. 1-6 (Max. 16) 
Prereq: undergrad., consent of chairperson; grad., consent of chair
person and graduate officer. (D 

6120 Arab Women Through Literature. Cr. 3 
Prereq: N E 2040 or 3040 or consent of instructor. Arabic literature by 
women, expressing gender vision of society, history, and women's 
role in Arab world and North Africa. (B) 

7000 The State, Civil Society, and Democracy in the Modern 
Middle East. Cr. 3 

Prereq: N E 2040 or 3040 or consent of instructor. Evolution of Mid
dle Eastern political institutions and power structures; civilian 
responses to them. Twentieth century Middle East democratization. 

(B) 

7100 Islam and the West. Cr. 3 
Areas covered include: Iberian Peninsula, Crusades, Colonialism, 
and Modern Period. (I) 

7810 (FRE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FAE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: N E 7850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. ~ 
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7820 (FAE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FAE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: N E 7850 or consent of instructor. Current research on acqui
sition of speaking and writing skills in a foreign language. Difference 
between productive and receptive language use; how various meth
ods of foreign language teaching treat the instruction of productive 
skills. (B) 

7830 (GER 5830) Technology in the Foreign Language Class-
room. (CLA 5830) (CLA 7830) (FAE 5830) (FAE 7830) 
(GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) (SPA 7830) 
(N E 5830) (N E 7830) (LED 5830) (LED 7830) Cr. 3 

Prereq: N E 7850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 

7850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) {CLA 7850) (FAE 5850) (FAE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

7860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FAE 5860) (FAE 7860) (GER 7860) 
(ITA 5860) (ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) 
(N E 7860) (LED 5860) (LED 7860) Cr. 3 

Prereq: N E 7750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

7999 Master's Essay Direction. Cr. 1-3 
Prereq: consent of adviser. (I) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (I) 
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PHILOSOPHY 
Office: Room 3001, 51 West Warren; 577-4583 
Chairperson: Lawrence B. Lombard 
Website: www.langlab.wayne.edu/Philosophy/Phi/osophy. html 

Professors 

Richard B. Angell (Emeritus), Herbert Granger, Lawrence B. Lombard, T. 
Michael McKinsey, Bruce Russell, Robert J. Yanal 

Associate Professors 

Barbara M. Humphries, Lawrence Powers, William D. Stine, Robert J. 
Titiev 

Assistant Professor 

Susan Yineberg 

Senior Lecturer 

John Corvino 

Graduate Degrees 

MASTER OF ARTS with a major in Pmlosophy 

DOCTOR OF PHILOSOPHY with a major in Philosophy 

Master of Arts 
with a Major in Philosophy 
Admission to this program is contingent upon· admission to the 
Graduate School; for requirements, see page 17. Admission requires 
approval by the Chairperson of the Department. Prerequisites should 
include courses in logic, value theory, and the history of philosophy. 
The Graduate Record Examination is required if the student's under
graduate grade point average is below 2.6 for a degree awarded by 
an accreClted institution, or below 3.0 for a degree awarded by a non
accredited institution. 

DEGREE REQUIREMENTS: The maste~s degree is offered by this 
department under the following options: · 

Plan A: Twenty-four credits in course work, plus an eight credit the
sis. 

Plan B: Twenty-nine credits in course work, plus a three credit essay. 

Plan C: (open only to prospective doctoral candidates registered in 
the Ph.D. program) Thirty-two credits of course work, plus satisfac
tion of all Ph.D. logic requirements and passing all doctoral Prelimi
nary Examinations. 

Candidacy must be established by the time twelve credits have been 
earned. All students in the Master's Program must pass the Depart
mental examinations in elementary logic before the second year of 
study. 

Doctor of Philosophy 
with a Major in Philosophy 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

DEGREE REQUIREMENTS: Candidates for the doctoral degree 
must complete ninety credits beyond the baccalaureate degree, 
including thirty credits of dissertation directed study. All course work 
must be completed in accordance with the regulations of the Gradu
ate School and the College governing graduate scholarship and 
degrees, see pages 17-32 and 220-222, respectively. In order to con-

tinue in the program and gain admission to candidacy, a student must 
satisfy the following: 

1. Pass PHI 5050 or the Departmental Examination in elementary 
logic before the second year in the doctoral program; 

2. Complete the Departmental Advanced Logic Requirements by the 
end of the fourth year; 

3. Satisfy the Area Requirements In metaphysics/epistemology, value 
theory, and history of philosophy by the end of the fourth year; 

4. Pass the Final Qualifying Examination, consisting of a written dis
sertation proposal and an oral examination on the _dissertation topic, 
by the end of the first semester of the sixth year; 

5. Demonstrate competence in a foreign language by the end of the 
first semester of the sixth year. 

The candidate's doctoral committee must approve the doctoral dis
sertation prior to an oral presentation open to all interested faculty 
and students. 

Before receiving a Ph.D., the student must give some classroom lec
tures under the supervision of the faculty of the Philosophy Depart
ment. 

A detailed statement of departmental degree requirements is avail
able 8.t the Department office. 

Assistantships and Fellowships 
General sources ot financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

A limited number of assistantships and fellowships are available to 
qualified students. Information may be obtained from the Director of 
Graduate Admissions in the Philosophy Department. 

GRADUATE COURSES (PHI) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be ,found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

History of Philosophy 
5400 Presocratic Philosophy, Cr. 3 
Prereq: any philosophy course at the 2000-level or above; or Clas
stCS major; or consent of instructor. Selected readings on topics in 
philosophers who preceded or were contemporaneous with Socrates 
(7th - 5th centuries B.C.E), such as Heraclitus, Parmenides, Zeno, 
Democritus. (I) 

5410 Plato, Cr. 4 
Prereq: any philosophy course at the 2000 level or above, or classics 
major, or consent of instructor. Selected readings on topics in Plato. 

(I) 

5420 Aristotle. Cr. 4 
Prereq: any philosophy course at the 2000 level or aboVe, or classics 
major, or consent of instructor. Selected readings on topics in Aristo-

• ro 
5440 Continental Rationalism. Cr. 4 
Prereq: any philosophy course at the 2000 level or above, or consent 
of instructor. Topics concerning Descartes, Spinoza or Leibniz. (I) 

College of Liberal Arts 259 



5450 British Empiricism. Cr. 4 
Prereq: any philosophy course at the 2000 level or above, or consent 
of instructor. Topics concerning Locke, Berkeley or Hume. (I) 

5460 Kant. Cr. 4 
Prereq: any philosophy course at the 2000 level or above, or consent 
of instructor. Selected topics or readings in Kant's philosophy. (B) 

5510 Special Topics in the History of Philosophy. 
Cr. 4 (Max. 8) 

Prereq: any course from the History of Philosophy group or consent 
of instructor. Topics to be announced in Schedule of Classes . (I) 

7810 Seminar in History of Philosophy. Cr. 5 (Max.10) 
Study of a philosopher or period. (I) 

Theory of Value 
5240 Special Topics in Social and Political Philosophy. 

Cr. 4 (Max. 8) 
Prereq: any philosophy course at the 2000 level or above or major in 
political science or consent of instructor. Selected topics and read· 
ings from major social and political philosophers. Topics to be 
announced in Schedule of Classes . {I) 

5270 Philosophy of Law. Cr. 4 
Prereq: one philosophy course at the 2000 level or above or pre·law 
or law student standing or consent of instructor. Intensive investiga· 
tion and discussion of special topics or particular.authors in the phi· 
losophy of law. (B) 

5280 History of Ethics. Cr. 4 
Prereq: one philosophy course at the 2000 level or above or consent 
of instructor. A survey and discussion of historically important moral 
philosophers from Plato to Mill. (B) 

5300 Twentieth Century Analytic Ethics. Cr. 4 
Prereq: any philosophy course at the 2000 level or above or consent 
of instructor. Important twentieth century moral philosophers in the 
analytic tradition, such as G.E. Moore, W.D. Ross, Hare, Stevenson, 
Baier and Rawls. (B) 

7830 Seminar In Aesthetics. Cr. 5 (Max. 1 O) 
Prereq: PHI 3700 or consent of instructor. 

7840 Seminar In Ethics. Cr. 5 (Max. 10) 
Prereq: any 500().Jevel course in philosophy or consent of instructor. 

Philosophical Problems 
5230 Philosophy of Science. (SOC 6080) Cr. 4 

(I) 

(I) 

Prereq: PHI 1850 or 1860 or any course from the Philosphical Prob· 
lems group or consent of instructor. Intensive investigation and dis· 
cussion of special topics or particular authors in the philosophy of 
science. Topics and authors to be announced in Schedule of 
Classes . (Y) 

5500 Topics in Metaphysics. Cr. 4 
Prereq: any course from the Philosophical Problems group or con
sent of instructor. Intensive investigation and discussion of special 
topics or particular authors in metaphysics. Topics and authors to be 
announced in Schedule of Classes . (Y) 

5530 Topics in Epistemology. Cr. 4 
Prereq: any course from the Philosophical Problems group or con· 
sent of instructor. Intensive investigation and discussion of special 
topics or particular authors in the theory of knowledge. Topics and 
authors to be announced in Schedule of Classes . (I) 
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5550 Philosophy of Mind. Cr. 4 
Prereq: any course from the Philosophical Problems group or con· 
sent of instructor. Intensive investigation and discussion of special 
topics or particular authors concerned with the nature and status of 
the mental and theories about the mental. Topics and authors to be 
announced in Schedule of Classes . (8) 

5570 Philosophy of Language. (LIN 5570) Cr. 4 
Prereq: PHI 1850 or 1860 or any philosophy course from the Philo
sophical Problems Group or graduate student in linguistics or con· 
sent of instructor. Intensive investigation and discussion of 
philosophical problems concerning meaning, truth, and the nature of 
language. (B) 

5630 Twentieth Century Analytic Philosophy I. 
(LIN 5630) Cr. 4 

Prereq: PHI 1850 or 1860 and any philosophy course from the Philo
sophical Problems Group or consent of instructor. Major works, 
movements, and writers in the analytic tradition in the twentieth cen· 
tury up to the 1940s. Frege, Russell, Moore, the early Wittgenstein, 
Carnap. (1) 

5640 Twentieth Century Analytic Philosophy II. Cr. 4 
Prereq: PHI 1850 or 1860 and any philosophy course from the Philo
sophical Problems Group or consent of instructor. Major works, 
movements, and writers in the analytic tradition from the 1940s to the 
present. Quine, Austin, Ryle, the later Wittgenstein. (1) 

n90 Seminar in Philosophy of Language. Cr. 5 (Max.10) 
Prereq: one 5000·level course in philosophy or consent of instructor. 

(I) 

7800 Seminar in Philosophy: Special Topics. 
Cr. 2-5 (Max. 10) 

Prereq: one 5000-level course in philosophy or consent of instructor. 
(I) 

7850 Seminar in Epistemology. Cr. 5 (Max. 1 0) 
Prereq: one 5000·Ievel philosophy course or consent of instructor. 

7860 Seminar in Metaphysics. Cr. 5 (Max. 1 O) 
Prereq: one 5000·Ievel philosophy course or consent of instructor. 

7890 Seminar in Philosophy of Science. Cr. 5 (Max.10) 
Prereq: one 5000·level philosophy course or consent of instructor. 

Logic 
5050 Advanced Symbolic Logic. (LIN 5050) Cr. 4 

(I) 

(I) 

(I) 

Prereq: junior, senior, or graduate standing. Formal, extensive treat· 
ment of first-order predicate logic with emphasis on the notions of a 
formal logical language and truth in a model; the logic of identity; def· 
inite descriptions; brief introductions to set theory and the metathe· 
ory of propositional and first--order logic; some additional advanced 
topics to be selected by the instructor. (Y) 

5200 Modal Logic. (LIN 5200) Cr. 4 
Prereq: PHI 1850 or 1860 or consent of instructor. The logic of 
necessity, possibility, and other modal notions as they occur in 
epistemic and deontic contexts. Propositional and quantified modal 
logic. (B) 

5350 Logical Systems I. (MAT 5350) Cr. 4 
Prereq: PHI 1850 or 1860 or MAT 5600 or MAT 5420 or consent of 
instructor. Metaresults concerning formal systems of sentential and 
first.order logics; soundness, completeness; independence of ax:i· 
oms; introduction to recursive functions; formalization of elementary 
arithmetic; discussion of Godel's incompleteness theorem and 
Church's Theorem. (I) 



5390 Logical Systems II. (MAT 5390) Cr. 4 
Prereq: PHI 5350 or MAT 5350 or consent of instructor. Detailed 
proofs of Godel's incompleteness results, Tarski's Theorem and 
Church's Theorem; formal axiomatic treatment of set theory and 
selected applications. (I) 

7870 Seminar in Logic. Cr. 5 
Prereq: PHI 1850 or 1860, and one 5000-level philosophy course, or 
consent of instructor. (I) 

Special Courses 
5800 Special Topics in Philosophy. Cr. 3-4 (Max. 9) 
Topics and prerequisites to be announced in Schedule of Classes . 

(I) 

5990 Directed Reading. Cr.1-6 (Max.12) 
Prereq: undergrad., consent of chairperson and instructor; grad., 
consent of chairperson, graduate officer and instructor. Intensive 
investigation by student on topic chosen by student in consultation 
with instructor. (T) 

7999 Master's Essay Direction. Cr.1-3 (3 req.) 
Prereq: consent of adviser. (T) 

8999 Master 1s Thesis Direction and Research. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Direction and Research. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser. Offered for S and U grades only. 
(T) 

POLITICAL SCIENCE 
Office: 2040 Faculty/Administration Building; 577-2630 
Chairperson: Richard C. Elting 
Website: www.cla.wayne.edu/polisci/index.html 
e-mail: wsupolsci@wayne.edu 

Professors 

Philip R. Abbott, Timothy Bledsoe, Rondal G. Downing, Peter Eisinger, 
Charles D. Elder, Richard C. Elling, Otto Feinstein, Susan P. Fino, Michael 
Goldfield, Wesley L. Gould (Emeritus), Charles J. Parrish, Frederic S. Pear
son, Henry J. Pratt, Murray B. Seidler (Emeritus), Jorge Tapia-Videla, Mau
rice Waters (Emeritus) 

Associate Professors 

Ronald E. Brown, James T. Chalmers, Erroll Henderson, Mary Bening, 
Marjorie Sarbaugh-Thompson, John M. Strate, Thomas Lyke Thompson 

Assistant Professors 

Brad Roth, Kevin D. Krause 

Graduate Degrees 

MASTER OF ARTS with a major in Political Science 

MASTER OF ARTS-JURIS DOCTOR 

MASTER OF PUBUC ADMINISTRATION 

DOCTOR OF PHILOSOPHY in Political Science 

The study of political science is aimed at understanding and illumi
nating the nature and problems of government and the role of politics 
in the modern world. This is accomplished through systematic explo
ration of the structure and processes of government at different levels 
and across nations, through the study of individual and collective 
political behavior, and through analyses of policy problems and the 
processes through which public policies are formulated and adminis
tered. The field of political science is of special importance to stu
dents whose career goals include: 

1. Professions likely to involve participation in public affairs, including 
law, engineering, criminal justice, public health, social welfare and 
education. 

2. Administrative or executive positions in government - local, state 
or federal, and in non-profit organizations dealing with the public sec
tor. 

3. Teaching of political and social science at the secondary, commu
nity college and university levels. 

4. Positions in the diplomatic, foreign and overseas programs of the 
U.S. Government and of large private concerns doing business 
abroad. 

5. Leadership, research and staff roles in citizen organizations, politi
cal parties, economic and social interest groups, municipal research 
bureaus and nonprofit organization~. 

6. Positions associated with mass communications, such as radio, 
television and newspapers, where understanding of public affairs and 
governmental policies and organization is required for accurate 
reporting and analysis. 

7. Positions in private enterprise where knowledge of governmental 
processes is essential, such as in industrial relations, legislative liai
son and public relations. 
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Master of Arts 
with a Major in Political Science 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. A strong under
graduate performance is a prerequisite and substantial undergradu
ate preparation in the social sciences is recommended. Applicants 
must take the Graduate Record Examination and have the results 
sent to the Department, 2040 Faculty/Administration Building, Wayne 
State University, Detroit Ml 48202. 

Applicants to the program should consult the Department's graduate 
adviser. Further information on this and other graduate requirements 
and programs is contained in the department's M.A. Handbook, 
which is available from the department on request. 

DEGREE REQUIREMENTS: The Master of Arts with a Major in Polit· 
ical Science is offered under the following options: 

Plan A: Thirty-three or thirty-four credits including an eight-credit the
sis. 

Plan B: Thirty-three or thirty-four credits including a three-credit 
essay. 

Depending on the student's program, thirty-three or thirty-four cred
its, including a minimum of twenty-four credits in political science, are 
required. All students must satisfy a general Departmental require
ment aimed at the development of basic analytic and methodological 
skills by successfully completing Political Science 5630 (statistics) 
and Political Science 7660 (research methodology). These courses 
should be taken early in the student's program of study. In addition to 
the general requirements, students are expected to distribute their 
course work between a major and minor field. Students may elect a 
major concentration in American Government and Politics, Compara
tive and World Politics, Political Theory, Public Policy, or Urban Poli
tics. The minor field may be in an area of political science other than 
the major or in a substantive area requiring course work outside of 
the Department. All course work must be completed in accordance 
with the regulations of the Graduate School and the College govern
ing graduate scholarship and degrees, see pages 17-32 and 220-
222, respectively. A written, comprehensive examination in the 
major field is required. lf the thesis option is elected, an oral examina
tion on the thesis is also required. 

A student's program is finalized in a Plan of Work that must be filed 
by the time the student has earned twelve credits. The student 
should consult the Department's graduate adviser for guidance in the 
development of his/her Plan of Work and for the specific require
ments of the major concentration. 

No credit wfll be granted without authorization of the Department's 
Graduate Committee for courses in Political Science taken at Wayne 
State University prior to formal admission to the M.A. program. 

Master of Arts/Juris Doctor 
This Department in cooperation with the School of Law offers a joint 
degree program leading to a Master of Arts degree in Political Sci
ence with a concentration in Law and Public Policy and a Juris Doctor 
degree. 

Admission: Students in this program must be admitted to both the 
Law School and the Department of Political Science. These admis
sions need not be simultaneous. Students who have already been 
admitted to the Law School are not required to take the Graduate 
Record Examination, but must otherwise satisfy all departmental 
requirements for admission to the Master of Arts program (see 
above) and meet the following prerequisites: some undergraduate 
background in the social sciences to include course work in Ameri
can politics and policymaking and in economics. Students lacking in 
the prerequisites are required to take prescribed course work in addi
tion to the minimum required for the degree. 
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DEGREE REQUIREMENTS: This degree is offered only as a Plan B 
master's program requiring thirty-three credits including a three credit 
essay. Credit distribution must consist of twenty-One credits of politi
cal science including P S 5630, 7660, and the essay credit; and 
twelve credits in law courses. Programs integrating course selections 
from the two principal areas are developed on an individual basis. A 
written comprehensive examination in the M.A. major in Law and 
Public Policy is required at the end of course work. 

Upon completion of these M.A. requirements and the Law School 
requirements for the J.D., students are awarded both degrees. Stu
dents may begin course work in either political science or the Law 
School. However, upon admission to the Law School, students must 
complete the required first year law curriculum before taking any 
other courses. Subsequently, a combination of political science and 
law courses may be taken. For further information regarding the joint 
program, students should consult the political science graduate advi
sor. 

Master of Public Administration 
This degree program is designed to prepare students for careers in 
the management of public and nonprofit organizations through a cur
riculum that emphasizes the study of organizational dynamics, the 
legal and political context of public management, management tech
niques, and the analysis of public policies. 

Accreditation: The program is accredited by the National Associa
tion of Schools of Public Affairs and Administration (NASPM). 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants should 
consult the Department's M.PA. program director. Undergraduate 
preparation in the social sciences is recommended. Additional under
graduate course work may be specified where such preparation is 
inadequate. All applicants must take the Graduate Record Examina
tion and have the results sent to the Department. 

For further information, prospective applicants should consult the 
Graduate Program in Public Administration brochure which is avail
able from the Department on request 

DEGREE REQUIREMENTS: The Master of Public Administration is 
offered under the following option: 

Plan C: Thirty-nine credits in course work. 

Of the thirty·nine credits required for the degree, thirty credits are 
earned in a required set of core courses within the Department. Stu
dents without significant administrative background must meet an 
additional requirement of at least three credits of supervised intern
ship over and above the minimum of thirty-nine credits otherwise 
required. All students must complete thirty credits of core require
ments including P S 5630, 7300, 7320, 7330, 7340, 7350, 7375, 
7410, 7480, and 7660. As part of the thirty-nine credits, students are 
also required to complete an area of concentration consisting of at 
least nine credits, which may require course work outside of political 
science. A written, comprehensive examination in public administra· 
tion at the end of course work is required. 

A student's program is finalized in a Plan of Work which must be filed 
by the time the student has earned twelve credits. The student 
should consult the department's M.PA. program director for guidance 
in preparing this Plan of Work. 

Alt course work must be completed in accordance with the regula
tions of the Graduate School and the College governing graduate 
scholarship and degrees, see pages 17-32 and 220-222, respec
tively. No credit will be granted for courses taken at Wayne State 
prior to formal admission to the M.P.A. program without prior authori
zation of the Department's Graduate Committee. 

Areas of Concentration: Students in the M.PA. program are 
required to select an area of concentration consisting of a minimum 
of nine credits of interrelated course work. Students must consult 
with, and secure the approval of, the M.P.A. program director prior to 



undertaking this part of the program. A number of possible concen
trations are listed below, but other areas specifically designed in light 
of a student's interests and career goals may be developed in consul
tation with the M.P.A. program director. Concentrations are often 
interdisciplinary in content. 

Criminal Justice Policy and Administration 

Economic Development Policy and Administration 

Gerontology and Aging Policy Management 

Health Services Administration 

Organizational Behavior and Management 

Personnel Systems and Human Resources Management 

Policy Analysis and Evaluation 

Public Finance 

Social Welfare Policy Management 

Urban Policy and Management 

Certificate in Gerontology: In conjunction with their degree work, 
M.P.A. students may also pursue a certificate in gerontology offered 
through the Wayne State University Institute of Gerontology. Stu
dents interested in this program should refer to the Graduate School 
General lnformatlon section of this bulletin, beginning on page 17. 

Certificate In Economic Development: In conjunction with their 
degree work, M.P.A. students may also pursue a certificate in eco
nomic development, offered through the College of Urban, Labor, 
and Metropolitan Affairs. Students interested in this program should 
consult the College of Urban, Labor, and Metropolitan Affairs, page 
454. 

'AGRADE' - Accelerated Graduate Enrollment 
The Department of Political Science permits undergraduate majors 
with superior academic records to petition for accelerated graduate 
enrollment under the 'AGRADE' program of the College of liberal 
Arts. This program allows qualified seniors to apply credits earned in 
specifically approved courses to both a bachelor's and a master's 
degree. Acceptance in the program is governed by the rules and pro
cedures set forth by the College (see page 169). Students in the pro
gram must also satisfy the Department's normal admission 
requirements for the master's degree, including the Graduate.Record 
Examination, in order to be admitted to the Graduate School. For fur
ther details, students should contact the Department's graduate 
adviser. 

Doctor of Philosophy 
with a Major in Political Science 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. The doctoral pro
gram is open only to highly qualified students. Those interested are 
urged to secure the Information Booklet for the Doctor of Philosophy 
in Political Science by writing to the Department, and to review the 
regulations concerning graduate study in the Graduate School sec
tion of this bulletin (see pages 17-32). 

All students are required to take the Graduate Record Examination. 
All applications for admission to the doctoral program in political sci
ence must have the approval of the Departmental graduate commit
tee. Applicants may apply for admission at any time, but all 
application materials must be received at least six weeks prior to the 
start of the semester for which admission is sought. Applicants seek
ing financial aid should apply for Fall semester admission and submit 
all application materials by February 15. 

The doctoral degree in political science indicates not merely superior 
knowledge of this discipline but also intellectual initiative and the abil
ity to design and carry out independent research and evaluation. Stu
dents in their pre-candidacy stage will be judged on the basis of 

these attributes as well as on their grade-point performance. Posses
sion of a master's degree does not automatically warrant admission 
to doctoral study. 

DEGREE REQUIREMENTS: A Ph.O. student is required to complete 
a minimum of ninety graduate credits, thirty of which are earned 
through the dissertation and at least eight of which must be earned 
outside of the Department. The student's course work will be distrib
uted over one major and two minor fields of political science. It will 
also involve the development of a substantive specialization that will 
normally require course work outside political science. Major concen
trations may be elected in American Government, Public Administra
tion, Public Policy, or Urban Politics. Minor concentrations may be in 
any of the above or in Political Theory or in Comparative and World 
Politics. Other concentrations may be allowed upon approval of the 
Departmental graduate committee. Students should consult the grad
uate adviser regarding the specific requirements of these concentra
tions. Satisfactory completion of written and oral final qualifying 
examinations are a condition for candidacy. 

All Ph.D. students are required to teach at least one semester course 
during their course of study for the degree, unless this requirement is 
specifically waived by the graduate adviser. 

Admission to candidacy for the doctor's degree will usually require 
at least two years of full-time graduate study beyond the bachelor's 
degree. It is granted upon fulfillment of the following requirements: 

1. Completion of Departmental and Graduate School residence and 
course requirements, including Political Science 7660 and 8600. 

2. Filing an approved Plan of Work with the Graduate School. 

3. Completion of a special research skill requirement and the general 
statistics requirement (Political Science 5630 and 6640, or their 
equivalents); 

4. Completion of a preliminary oral qualifying examination after the 
first year of course work for the degree; 

5. Completion of the final qualifying examination (written and oral); 

6. Approval of a Dissertation prospectus. 

Dissertation: The candidate is requtred to submit a doctoral disser
tation on a topic satisfactory to his/her Dissertation Committee, 
designed to demonstrate proficiency in political science analysis, a 
capacity for independent and creative research, and the ability to per
fect and follow through on an appropriate research or evaluation 
design. 

Assistantships and Scholarship Awards 
Students admitted to graduate study in Political Science may apply 
for University fellowships, scholarships, and other forms of financial 
aid as described beginning on page 33. In addition, they may be eligi
ble for the following assistantships, and scholarship awards offered 
through the Department. 

Assistantships: Teaching and research assistantships in the 
Department of Political Science are available on a competitive basis 
to qualified students. Inquiries and applications should be directed to 
the Department's graduate adviser. 

Awards: 

The Adamany Endowed Graduate Student Fund in Public Law pro
vides support for research-related expenses for graduate students 
whose doctoral field is in constitutional law, courts, judicial process, 
or judicial behavior. Inquiries and applications for assistance should 
be made to the Graduate Adviser of the Department of Political Sci
ence. 

The Alfred M. Pelham Scholarship Award is given annually to a prom
ising current student in public administration, Candidates are nomi
nated by the faculty, but applications are also accepted by the M.P.A. 
program director. 
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The Stephen 8. Sarasohn Scholarship Award is given annually to 
one or more outstanding students who are nearing completion of the 
doctoral degree. Recipients must pursue their study on a full-time 
basis during the period covered by the award. Candidates may be 
nominated by the faculty or apply directly. Inquiries and applications 
should be directed to the Department's graduate adviser. 

Honorary Societies 
Pi Sigma Alpha is the Wayne State chapter of the National Potttical 
Science Honorary Society for outstanding political science students. 

Pi Alpha Alpha is the Wayne State chapter of the National Public 
Administration Honorary Society for outstanding public affairs/admin
istration students. 

GRADUATE COURSES (PS) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered tor 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5030 (PS 5030) African American Politics. (AFS 5030) Cr. 4 
Nature and texture of black politics; various perspectives on politics 
by blacks; the impact of blacks on American politics. (Y) 

5040 Religion and Politics. Cr. 3 
Prereq; P S 1010 or 1030. Religion and American political culture; 
religious institutions and religious movements; church lobbying in 
national, state, and local governments; specific manifestations of reli
gion and politics; African Americans, women and conservative Chris-
tians. (B) 

5050 Mass Media and Politics. Cr. 3 
Prereq: PS 1010. Role of communications media in modern politics. 
Historical evolution of media; political impact of newspapers, radio 
and television; polling and the media; political advertising; media law; 
mass media and the future of American democracy. (Y) 

5110 Constitutional Law. Cr. 4 
Examination of the power of judicial review, barriers to court review, 
distribution of powers in the national government, federal-state rela
tions, federal-state power to regulate and tax interstate commerce, 
and protection of property through the due process clause. (Y) 

5120 Constitutional Rights and Liberties. Cr. 4 
The Bill of Rights and the Fourteenth Amendment's due process and 
equal protection clauses, including rights of criminal defendants, 
freedom of speech and religion, race and sex discrimination. (Y) 

5220 (PS 5220) Issues in Urban Public Policy and 
Management. (U P 5150) Cr. 4 

Prereq: PS 2240 and 2310 or consent of instructor. Examination of 
influences on urban policy formation and implementation. Problems 
of service distribution, policy impacts and policy evaluation in urban 
areas. Public administration in urban settings with focus on program 
development/implementation, public facilities planning, land use con
trols, and public services. (B) 

5510 Political Culture in Modern North America. Cr. 4 
American political culture and thought through modern history from 
1930 to the present. Variety of interpretations of American political 
culture including conservative, liberal, Marxist, and post-modernist. 

(B) 
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5560 Biopolitics. Cr. 4 
Use of the perspective of the life sciences in the study of political 
behavior, political evolution, political institutions, and contemporary 
political issues. (B) 

5630 Statistics and Data Analysis In Political Science I. Cr. 4 
Introduction to statistical description and inference in the study of pol
itics, administration and public policy. Introduction to statistical analy
sis using microcomputers. Material fee as indicated in the Schedule 
of Classes. (Y) 

5740 (PS 5740) Ethnicity: The Politics of Conflict and 
Cooperation. (AFS 5740) (PCS 5500) Cr. 4 

Current ethnic (racial, linguistic, religious, and cultural) conflicts 
regionally, nationally and internationally. Introduction to concepts 
and analytic perspectives for understanding ethnicity as a factor in 
nation building and maintenance. (Y) 

5nO Government and Politics of Latin America. Cr. 4 
Political, social, economic and cultural foundations, the structure and 
function of institutions, and political processes in Latin America. (B) 

5810 American Foreign Polley and Administration. Cr. 4 
Shaping and administering United States foreign policy; influences of 
Congress and interest groups on the White House; secrecy; and the 
foreign service. (B) 

5820 International Law. Cr. 4 
Sources of international law (treaty and custom); institutions of the 
international system and relationship to domestic law and the courts; 
state sovereignty; role of United Nations and other international orga
nizations. Application of legal norms to contemporary armed con
flicts and human rights catastrophes. (I) 

5830 International Conflict and Its Resolution. Cr. 4 
Types of international conflict and such methods of resolution as 
negotiation, mediation and other third-party procedures. (B) 

5850 Human Rights. Cr. 4 
Theoretical traditions that have inspired the human rights movement; 
critiques from liberal and conservative perspectives; international 
human rights treaties and efforts to implement their terms; controver
sies over cultural relativism, economic and social rights, treatment of 
women, and the question of non-intervention. (Y) 

5890 (PCS 5000) Dispute Resolution. (CRJ 5994) (P S 5890) 
(PSY 5710) Cr. 3 

Overview of the processes and actors in the field of dispute resolu
tion including negotiation, mediation, arbitration, and conciliation. (Y) 

5992 Political Science AGRADE Internship. Cr. 4 
Prereq: consent of undergraduate adviser and M.P.A. program direc
tor. Open only to students in B.A./M.A. or B.P.A./M.P.A. AGRADE 
Program. Internship to supplement classroom course work with prac
tical experience gained through substantial involvement in a respon
sible capacity in a public or quasi-public agency or civic 
organization. (T) 

5999 Special Topics In Political Science. Cr.1-4 (Max.16) 
Prereq: consent of instructor. Open only to juniors, seniors and grad
uate students. Topics to be announced in Schedule of Classes . (T) 

6020 Intergovernmental Relations and American 
Federalism. Cr. 3 

Legal, fiscal, political and administrative relationships among partici
pants in American federal system. Current issues and public policies 
which affect or are affected by intergovernmental relationships. (B) 



6050 (ULM 6100) Class, Race, and Politics in America. 
(AFS 6100) (HIS 5110) (P S 6050) (SOC 7330) (U P 7030) 
Cr.3 

Prereq: senior standing or consent of instructor. Historical and ana
lytic investigation into the role of class and race in American politics. 

(Y) 

6070 (PS 6070) Labor and American Politics. (IR 7420) Cr. 3 
Rote of organized labor in American politics. Historical background, 
including rise of the UAW and its role in Detroit and Michigan politics. 
Recent declines; future of organized labor as a force in American pol
itics. (B) 

6120 Administrative Law and Regulatory Politics. Cr. 3 
Constitutional and statutory status of bureaucratic agencies; admin
istrative powers and procedures; judicial revteW of administrative 
decisions; Congressional oversight of bureaucracies. (B) 

6340 (IR 7430) Public Sector Labor Relations. (PS 6340) Cr. 3 
Prereq: graduate standing. History, present functionings, problems 
and current controversies surrounding public sector unions. (B) 

6430 Social Welfare: Politics and Policy. Cr. 3 
National government policy related to old-age assistance, income 
maintenance, food stamps, health care, and other entitlement pro
grams. (B) 

6440 (ULM 621 O) Regional, State, and Urban Economic 
Development: Policy and Admlnlatratlon. (ECO 6850) 
(P S 6440) (U P 6550) Cr. 3 

Prereq: graduate standing. Examination of regional, state, and local 
economic development theory, analysis, policy and administration. 

(B) 

6640 Statistics and Data Analysis In Political Science II. Cr. 3 
Prereq: P S 5630 or equiv. Modern statistical theory applied to the 
study of politics, administration, and public policy. Multivariate analy
sis: analysis of variance, multiple regression and correlation, path 
analysis, factor analysis, and discriminate function analysis. Material 
fee as indicated in the Schedule of Classes. (Y) 

6899 Topics in World Politics. Cr. 3 (Max. 9) 
Prereq: graduate standing. Coverage of compelling and emerging 
issues, ranging from global public policy to detailed analysis of global 
organization and international political economy; issues of globaliza
~- ~ 

7030 American Political Processes. Cr. 3 
Political socialization, pub!ic opinion, and political behavior. Role of 
political parties and interest groups in the political process. (B) 

7040 American Governmental Institutions. Cr. 3 
Examination of the functions, structure and processes of major 
American governmental institutions with special emphasis on the 
Congress and the Presidency. (B) 

7050 American Political Culture. Cr. 3 
Analysis of the relationship between belief systems and political 
action in America. Focus on patterns of social change and conflict 
management. (B) 

721 o Approaches to the Study of Urban Politics. Cr. 3 
Examination of aspects of the urban political process and the 
research methods used in studying them. Topics include forms of 
political participation, political structures, community power and influ
ence, strengths and weaknesses of case studies, comparative 
research, aggregate and individual data. (8) 

7240 (P S 7240) Urban Public Polley. (U P 7650) Cr. 3 
Influences on urban policy makers, policy-making and implementa
tion, service distribution and policy impacts. Applications to substan
tive policy areas. (B) 

7250 (P S 7250) Seminar In Urban Administration. (U P 7250) 
(ULM 7250) Cr. 3 

Administration in agencies with urban-related policy and program 
functions. Focus on: public services delivery; urban systems devel
opment; program-project design, implementation and evaluation; and 
intergovernmental relations. (B) 

7260 (ULM 7260) Urban Poverty and Raclel Segregation. 
(AFS 6600) (ANT 7260) (P S 7260) (SOC 7350) (U P 7260) 
Cr.3 

Prareq: graduate standing. Review of theories of poverty from vari
ous economic/political perspectives; historical intervention policies: 
current literature on the interpmy of racial, economic and spatial fac
tors on growing economic inequality among urban whites and Afri
can-Americans. Political rationale and meaning of the ·underclass' 
debate. (Y) 

7300 (P S 7300) Public Administration and Its Environment. 
(U P 7550) Cr. 3 

Examination of the development of public bureaucracy in the United 
States and the political, legal and social forces shaping it. Emer
gence and evolution of public administration as both a profession and 
a field of study. The role of public bureaucracies in the political pro
cess and efforts to ensure administrative accountability and respon
siveness to the democratic system. Administrative relationships with 
elected executives, legislatures, the judiciary, the media and interest 
groups. (Y) 

7310 Public Management Internship. Cr. 3 
Prereq: twenty-one credits in public administration and consent of 
departmental M.P.A. program director. Open only to public adminis
tration graduate students. Internship designed to supplement and 
integrate graduate course work with practical knowledge and experi
ence gained from employment in a responsible capacity in a public 
agency or nonprofit organization. (T) 

7320 Organization Theory and Behavior. Cr. 3 
Study of major theoretical approaches to the structure, functioning 
and performance of organizations and the behavior of groups and 
individuals within them. (Y) 

7330 Public Budgeting and Finance. Cr. 3 
Prereq: P S 7300. Processes of public budgeting in the United 
States; polltical dynamics of budgetary decision-making; assessment 
of efforts to change budget systems; use of the budget as an Instru
ment of economic policy; expenditure patterns and revenue sources. 

(Y) 

7340 Public Peraonnal Management. Cr. 3 

Prereq: P S 7300. Examination of the public personnel systems of 
American governmental units; analysis of current practices and tech
niques for recruiting, selecting, training, promoting, compensating 
and removing public employees. Major Issues In public personnel 
management such as collective bargaining, equal employment 
opportunity, cMI service reform and employee productivity and per
formanca. (Y) 

7350 Managing Public Organizations and Programs. Cr. 3 

Processes and techniques for managing pub!lc organizations and 
providing pub!ic services. Topics include: total quality management, 
communication and information management, motivation and super
vision of subordinates, planning and decision making, and public 
management ethics. Relying on for-profit and nonprofit organizations 
In service delivary. (Y) 

7360 Health Cara Management and Service Delivery. Cr. 3 
Management processes, techniques and problems in the delivery of 
health services by a variety of proprietary, nonprofit and public orga
nizations including hospitals, HMOs, public health departments and 
nursing homes. Managing patient traffic, utilization review, quality 
assurance, coordination and control, employee relations and finan
cial management Issues. (Y) 
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7375 Professional Development Seminar. Cr. 1-2 
Analysis of managerial techniques and practices currently used by 
administrators in the public sector. Emphasis on managerial applica
tions of information technology, administrative writing and presenta
tion skills, and organizational and behavioral approaches and 
techniques. Content areas will vary with yearly offerings. (Y) 

7410 Policy Formation and Implementation. Cr. 3 
Analysis of the processes through which public policy is made and 
implemented. Examination of the factors that promote or impede the 
development and realization of rational, effective, and responsive 
public policy. (Y) 

7420 Normative Issues in Public Polley. Cr. 3 
Exploration of the normative foundations and implications of public 
policy issues. (B) 

7430 Health Care Policy in the United States. Cr. 3 
Evolution of health care policy in the United States; current health 
programs, their social consequences and possible alternatives. (Y) 

7440 Public Policy and the Aged. Cr. 3 

Analysis and evaluation of public policy issues involving govern
ment's role and programs in relation to senior citizens. (B) 

7460 Program Evaluation. Cr. 3 
Prereq: P S 7660 or equiv. Theory and practice of program evalua
tion. Role of program evaluation in the policy process. A number of 
theories of evaluation will be presented, followed by a discussion of 
techniques. Topics include total quality management, bench mark
ing; utilization of evaluation. (B) 

7480 Polley Analysis for Administration. Cr. 3 

Introduction to the conceptual foundations of public policy analysis as 
well as training in various policy analysis tools. Opportunities for stu
dents to do policy analysis. (Y) 

7550 Topics in the History of Political Thought. Cr. 3-6 
Survey of selected political theorists by period or theme; emphasis 
on interpretation of major works. (B) 

7580 Political Theory of Public Law. Cr. 3 
Legal restraints on exercise of public power as conceived in works of 
early modern theorists (e.g., Machiavelli, Locke, Montesquieu, and 
Madison), and as applied in constitutional arrangements that have 
emerged in a range of historical settings. Topics include: role of law 
in totalitarian political systems; emergency rule; comparative 
approaches to judicial review. (B) 

7620 (ULM 7220) Seminar In Survey Research Methods. 
(ANT 7220) (P S 7620) (SOC 7220) Cr. 3 

Prereq: advanced undergraduate or graduate training in general 
research methods and statistics; open to upper level undergraduates 
with consent of instructor. Hands-on approach to understanding the 
strengths and potential pitfalls of the survey method. Topics include: 
design of survey research (including theory, measurement and eth
ics), sampling (including special populations), questionnaire develop
ment and survey administration. (F) 

7660 Research Methods in Polley and Politics. Cr. 3 
Prereq: P S 5630 or equiv. Analytic methods in the study of politics 
and public policy: formulating researchable problems, use of models, 
research design, measurement, data collection, and computer-based 
data analysis. (Y) 

7680 Research Seminar in Political Science. Cr. 3 
Prereq: P S 7660 or equiv. Original research in selected topics in 
political science carried out under the supervision of the instructor. 
Projects developed and shared in seminar. Focal topics or themes 
determined by instructor. (B) 
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7790 Seminar In Comparative Politics. Cr. 3 (Max. 9) 
Selected topics in comparative politics to be announced in Schedule 
of Classes . (B) 

781 O !Seminar In World Politics. Cr. 3 (Max. 9) 
Major theoretical approaches. Students evaluate the extent to which 
theses that devolve from realist, idealist, Marxist, cultura1ist, decision
making, and alternative approaches allow us to explicate phenomena 
in world politics. (B) 

7811 Advanced Seminar In World Politics. Cr. 3 (Max. 6) 
E><amination of broad range of substantive topics; student develops 
ability to conduct independent research in world politics subfield; 
introduction to alternative theoretical approaches and different meth
ods for conducting empirical research. Major performance objective 
is student development of a research design. (B) 

7850 (D R 7100) Roots of Social Conflict. (P S 7850) Cr. 3 

Prereq: graduate standing. Background and immediate causes of 
social conflict, from interpersonal to national to international settings, 
from ethnic to gender conflict; review of destructive and constructive 
aspects of conflict. (Y) 

7995 Directed Study. Cr. 1-6 
Prereq: fifteen graduate credits in political science; written consent of 
chairperson and graduate adviser. (T} 

7997 Research in Political Science. Cr. 1-9 
Open only to students admitted to doctoral study. (D 

7999 Master's Essay Direction. Cr.1-3 (3 req.) 
Prereq: consent of adviser. (T) 

8000 Readings In Political Science. Cr. 3 (Max. 6) 
Prereq: consent of adviser. (T) 

8350 Seminar In Public Administration. Cr. 3 (Max. 6) 
Prereq: twelve credits in public administration. Examination of cur
rent trends and problems in the organization and management of 
public organizations. (I) 

8600 Philosophic Problems of Social and Political Inquiry. 
Cr.3 

Required of all doctoral students. Exploration of competing philoso
phies of science and their relevance to the study of politics. Study of 
selected problems in political inquiry, including objectivity, commen
surability, and progress. Review of disciplinary history and assess
ments of contemporary approaches to the study of politics. (B) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation and Research. Cr. 1-16 
Prereq: consent of doctoral committee. Offered for S and U grades 
only. (T) 



ROMANCE LANGUAGES 
and LITERATURES 
Office: 487 Manoogian Hall; 577-3002 
Chairperson: Charles J. Stivale 
Academic Services Officer: Teresa L. Pickering 
Website: www.langlab.wayne.edu/Romance/Romance.html 

Professors 

Vincent C. Almazan (Emeritus), Fernande Bassan (Emerita), Manuela M. 
Cirre (Emerita), Andrea di Tommaso, Jesus Gutierrez (Emeritus), Francisco 
J. Higuero, E. Burrows Smith (Emeritus), Donald C. Spinelli, Charles J. 
Stivale, Richard Vernier (Emeritus) 

Associate Professors 

Jorgelina Corbatta, Michael J. Giordano, Louise M. Jefferson (Emerita), 
Louis Kibler, Charlotte Lemke (Emerita), Sol Rossman (Emeritus), Donald 
E. Schurlknight, A. Monica Wagner (Emerita) 

Assistant Professors 

Catherine Barrette, Eugenia Casielles, Fabienne-Sophie Chauderlot, Beatriz 
Cortez, Anne E. Duggan, Thomas W. Edison, Marie-Chantal Kalisa, Sergio 
Rivera-Ayala, Kate P. Starrett, Lisa Vollendorf 

Lecturers 

Raffaele DeBenedictis, Connie Green, Marilynn Rashid, Carole Verhelle 

Director of the Foreign Language Technology Center 

Dallas Kenny 

Graduate Degrees 

MASTER OF ARTS with a major in French, Italian, or Spanish 

MASTER OF ARTS IN LANGUAGE LEARNING 

DOCTOR OF PHILOSOPHY with a major in Modem Languages 

Master of Arts Degrees 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, the 
Graduate Record Examination is strongly recommended, and three 
letters of recommendation are required of all applicants to the M.A. 
and Ph.D. programs. 

DEGREE REQUIREMENTS 

The master's degree is offered by this department under the following 
options: 

Plan A: Twenty-four credits in course work, plus an eight-credit the
sis. 

Plan B: Twenty-nine credits in course work, plus a three-credit essay. 

Plan C: Thirty-two to thirty-three credits in course work depending on 
the Plan of Work. 

Under all Plans, the Graduate School requires a minimum of six 
credits at the 7000 lever or above. 

Students envisaging a teaching career on the college level or intend
ing to continue to the doctoral degree may elect either Plans A, B, or 
C - Literature. At present, Plan C - Literature is available only in 
French, and Plan C - Language and Culture, is available only in 
French and Spanish. 

Scholarship: All course work must be completed in accordance with 
the academic procedures of the College of Liberal Arts and the Grad
uate School governing graduate scholarship and degrees; see pages 
220-222 and 17-32, respectively. 

- with a Major in French 
Under Plans A and B: Candidates are required to take French 6400 
and 7300. No more than four credits in course work on the 5000 level 
may be counted toward the degree. With the consent of the candi
date's adviser, up to six credits may be elected in related fields. At 
least five weeks prior to the time the degree is to be granted, candi
dates must pass a comprehensive oral examination based on the 
French area reading list for the Master of Arts degree. 

Under Plan C - Literature: Candidates are required to take French 
6400 and 7300. No more than four credits in course work on the 
5000 level may be counted toward the degree and course work must 
include two graduate seminars. With the consent of the candidate's 
adviser, up to six credits may be elected in related fields. No essay is 
required for Plan C Literature. Candidates for the degree must, upon 
completion of their course work, take a comprehensive written and 
oral examination based on the French area reading list for the Master 
of Arts Degree. 

Under Plan C - Language and Culture: Candidates are required 
to take French 5100, 5200, 5400, 6400, and 6450; however, any part 
of this requirement may be waived by the graduate adviser if he/she 
judges it has been properly satisfied in previous study. A minimum of 
twelve credits of French literature in courses on the 6000 level or 
higher is also required, one of which must be a seminar. With the 
consent of the candidate's adviser, up to six credits may be elected in 
related fields. On completion of their course work, candidates will be 
required to demonstrate a superior command of written and oral 
French. A final written and oral examination will be given to test their 
knowledge of French language and culture and those aspects of 
French literature in which they have had course work. 

- with a Major in Italian 
Under Plans A and B: Candidates are required to take Italian 7300. 
At least five weeks prior to the time the degree is to be granted, can
didates must pass a comprehensive oral examination based on 
course work and the Italian area reading list. 

- with a Major in Spanish 
Under Plans A and B: Candidates are required to take course work 
in the areas of linguistics, Peninsular Spanish literature, and Spanish 
American literature. Candidates are required to write a comprehen
sive examination as specified in the Graduate Handbook for Students 
and Faculty of the Department of Romance Languages and Litera
tures, based on the Spanish area reading list for the Master of Arts 
degree. No oral examination is required. 

Under Plan C - Language and Culture: Candidates are required 
to take a minimum of thirty-three credits in course work. They must 
elect Spanish 5550 and 5560 and a minimum of nine credits from 
Spanish 5200, 5300, 6400 and 751 O. In addition, a minimum of 
twelve credits in Hispanic literature at the 6000 level or above is 
required. At least one of these courses must be in Spanish American 
literature and one in Spanish peninsular literature. With consent of 
the graduate adviser, students may elect up to six graduate credits in 
related areas. Upon completion of their course work, candidates are 
required to write an examination covering Spanish language and lin
guistics, Hispanic culture and Hispanic literature, as specified in the 
Graduate Handbook for Students and Faculty of the Department of 
Romance Languages and Literatures. No oral examination is 
required. 
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Master of Arts in Language Learning 
Admission to this program ls contingent upon admission to the 
Graduate School; for requirements, see page 17. Gandidacy must 
be established by the time twelve credits have been earned. 

DEGREE REQUIREMENTS: The Master of Arts in Language 
Learning degree is offered by this department with a major in 
Fremch, Italian, or Spanish, under the Plan B (essay) option only. It 
requires a minimum of thirty-three credits in course work, plus a 
three-credit essay. 

Course work is divided into three core areas. The first core consists 
of a minimum of twelve credits in language, literature and culture at 
the 5000, 6000, 7000, and 8000 levels. The second core is focused 
on language learning; all students complete FRE/ITA/SPA 5750, 
5850/7850, 5860/7860 plus two courses from: FRE/ITA/SPA 58101 
7810, 5820/7820, and 5830/7830. The third core consists of six 
credits in cognate areas. The three-credit essay will be written in 
conjunction with materials learned in the language learning core. 
The Graduate School requires that a minimum of six credits must be 
completed at the 7000-level or above. 

This program is targeted at in-service elementary, secondary, and 
college-level teachers, as well as those completing degrees in the 
College of Education. Students should be advised that it does not 
provide provisional state licensure, and does not include a practice 
teaching component. 

Doctor of Philosophy 
with a Major in Modern Languages 
The Ph.D. in Modern Languages is an interdisciplinary and interde
partmental program administered jointly by the Department of 
Romance Languages and Literatures and the Department of Ger
man and Slavic Studies. Applicants wishing to major in French or 
Spanish should contact the Department of Romance Languages. 

The Doctor of Philosophy in Modern Languages allows students to 
combine a major and a minor that best meet their interests and 
career goals. Several options are available: 

Major Concentration: Doctoral students may concentrate their 
studies in French, German, or Spanish. Thirty-six graduate credits 
must be completed in one of these major areas. 

Minor Concentration: Doctoral students broaden their course of 
study through the choice of a minor concentration. Minors are avail
able in literary and cultural criticism, French, German, Italian, Rus
sian, or Spanish. 

The minor in literary and cultural criticism is fulfilled by taking a series 
of four designated courses for a total of sixteen graduate credits. 
These courses, which are taught in English, aim to increase the stu
dent's knowledge of criticism and theory in cultural, national, and 
international contexts. Courses rotate each semester among the 
German, Italian, French, Spanish, and Slavic language areas. 

A minor in a second modern language may be fulfilled by taking six
teen graduate credits in French, German, Italian, Russian, or Span
ish. Courses are chosen in consultation with the graduate adviser. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 1ne Graduate 
Record Examination is strongly recommended of all applicants to the 
Ph.D. program. The application for admission and transcripts of all 
previous college work should be filed in the Graduate School at least 
three months in advance of the time the applicant plans to register. A 
letter giving information on the applicant's educational background, 
experience, objectives, oral fluency in the language, or proposed 
major concentration and other data of interest to an evaluating com
mittee should be sent by the applicant as soon as possible to the 
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Chairperson of the Department of Romance Languages and Litera
tures. 

DEGREE REQUIREMENTS 

Language Requirements: The doctoral candidate must pass a 
Ph.D. reading examination in one language other than those of his/ 
her major and minor fields. The choice of the language will be deter
mined in consultation with the graduate adviser and subject to the 
approval of the Graduate Committee. 

Course Requirements: A minimum of thirty-six credits on the gradu
ate level in the field of major concentration, sixteen credits in one 
minor field, and eight credits in related courses. The total program 
must include thirty credits (excluding dissertation direction) at the 
7000 level or above. FAE 7300 (Romance Philology) is required of all 
graduate students in Romance languages. Course requirements for 
Master of Arts (Plans A, B and C - Literature) apply in the field of 
major concentration. 

Qualifying Examinations: Within a reasonable time after the com
pletion of all course work, students are required to pass extensive 
examinations, both written and oral, in the major and minor fields. 
Later, after the dissertation has been completed, a final oral presen
tation and defense of it is required. 

Fellowships and Assistantships 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

University graduate fellowships for students working toward a Ph.D. 
degree provide a waiver of tuition fees, stipends, and allowances for 
dependents. Support for summer study is also available. Graduate 
assistantships with teaching assignments of from four to eight hours 
per week are available to students working toward a Master of Arts 
degree as well as to doctoral candidates. They also provide a waiver 
of tuition fees and stipends. 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu· 
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

Courses Offered in English 
No knowledge of a foreign language is presumed or required for the 
following courses, which are conducted in English with all readings in 
English. Except for FRE 6991 and /TA 6500, these courses may 
NOT count toward a major in the foreign language from which the 
translations were derived. 

French in English Translation (FRE) 
6991 Contemporary French Criticism and Literary Theory. 

Cr.4 
Theory and practice of contemporary French criticism; structuralist 
and post-structuralist writers: Barthes, Greimas, Derrida, and Lyo
tard. French majors required to do readings in French. (I) 
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Italian in English Translation (ITA) 
5150 (ITA 5150) Hallan Cinema since 1942. (FLM 5150) Cr. 3 

(Max. 9) 
Concentrated study of specific trends or the development of individ
ual directors. Topics to be announced in Schedule of Classes . 
Material fee as indicated in the Schedule of Classes. {B) 

6500 Introduction to Literary Criticism. Cr. 4 
overview of various currents of critical theory, focusing on literary 
and cinematographic texts. The two-fold pedagogical approach, the
oretical and empirical, will use semiotics as a disciplinary tool of anal
ysis and apply it to the textual material studies in this course. 

FOREIGN LANGUAGE INSTRUCTION 

FRENCH (FAE) 
5100 (WI) AdVanced Speaking and Writing. Cr. 4 
Prereq: any two of FAE 2100, 2110, or 4100. Spoken French in the 
context of French civilization. Readings and writing skills based on 
contemporary French texts, translations. (F) 

5200 Phonetics and Diction. Cr. 3 
Prereq: any two of FAE 2100, 2110, or 4100. A systematic study of 
French sounds, phonetic transcriptions; practice in the language lab
oratory; intensive drills in accurate pronunciation and intonation. (F) 

5310 Writing Culture Issues. Cr. 4 
Prereq: any two of FRE 2100, 2110, or 4100. Composition and expli
cation de textes utilizing texts related to Provence. Taught only at 
the Wayne Au Soleil Summer Study Program in Sophia Antipolis -
Cannes, France. (S) 

5400 Advanced Grammar Review. Cr. 3 
Prereq: any two of FAE 2100, 2110, or 4100. Advanced French 
grammar. Translation exercises from English to French; study of 
appropriate grammar rules. (W) 

5750 (ENG 5750) Theories of Second Language Acquisition. 
(CLA 5750) (FRE 5750) (GER 5750) (ITA 5750) (LIN 5750) 
(N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag
matics. (B) 

5810 (FAE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 781 O) (FAE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: FAE 5850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. (8) 

5820 (FAE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FAE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: FAE 5850 or consent of instructor. Current research on 
acquisition of speaking and writing skills in a foreign language. Dif
ference between productive and receptive language use; how vari
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 

5830 (GER 5830)Technology In the Foreign Langu
Classroom. (CLA 5830) (CLA 7830) (FAE 5830) 
(FAE 7830) (GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) 
(SPA 7830) (N E 5830) (N E 7830) (LED 5830) (LED 7830) 
Cr.3 

Prereq: FAE 5850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 

5850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FAE 5850) (FAE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

5860 (GER 5860) Foreign Language Testing. (CLA 6860) 
(CLA 7860) (FAE 5860) (FAE 7860) (GER 7860) (ITA 5860) 
(ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) (N E 7860) 
(LED 5860) (LED 7860) Cr. 3 

Prereq: FAE 5750 or consent of instructor. Means of assessing stu
dent$' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

5998 Honors Thesis In French. Cr. 3-6 
Prereq: consent of French undergi"aduate adviser. Open only to Hon
ors students in French. (T) 

8400 The Structure of Franch. Cr. 3 
Prereq: FAE 5200 or written consent of instructor. Study of vark>us 
linguistic systems at work in the French language: phonology, mor
phology, syntax, semantics. (F) 

6450 Franch Clvillzatlon. Cr. 4 
Prereq: any two of FAE 3610, 3620, or 4100. Introduction to French 
history and society .from orjgins of France to the Fifth Republic; inter
relation of socioi)olitical developments to cultural movements in 
French art and thought. (B) 

6460 Understanding Cutture Issues. Cr. 4 
Prereq: any two of FAE 2100, 2110, or 4100. Aspects of modem 
French civilization in Provence through daily readings and direct con
tact with the region. Taught only in at the Wayne Au Solell Summer 
Study Program in Sophia Antipolis - Cannes, France. (S) 

6470 Contemporary French Society and Institutions. Cr. 4 
Prereq: any two of FAE 3610, 3620, or 4100. French political and 
social institutions and practices since World War II. Comparative 
study of examples from American institutions and practices. (B) 

6510 Franch Sixteenth Century Literature. Cr. 4 
Prereq: FAE 3610 or 3620 or consent of instructor. Study of the prin
cipal genres represented by: Marot, Sc8V8, Labe, Du · Bellay, Aon· 
sard, D'Aubigne, Montaigne and others. Topics to be announced in 
Schedule of Classes. (B) 

6630 French Seventeenth Century Ltterature. Cr. 4 
Prereq: FAE ·3610 or 3620 or consent of instructor. Historical back
ground, religious and literary movements. Development of the Clas
sical ideal in literature, salons, and academies. Representative 
authors of non-dramatic literature and the theatre- (Corneille, Moliere 
and Racine). Content varies to cover a genre, literary movement, 
school or period. Topics to be announced in Schedule of Classes. 

. (B) 
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6650 French Eighteenth Century Literature. Cr. 4 

Prereq: FRE 3610. The four major philosophes: Montesquieu, 
Diderot, Voltaire and Rousseau; precursors such as Cyrano, Fon
tenelle and Bayle. Developments in prose fiction and theatre; repre
sentative works of these genres. Content varies to cover a genre, 
literary movement, school or period. Topics to be announced in 
Schedule of Classes . (B) 

&no Studies In French Literature. Cr. 4 
Prereq: FRE 3610 or 3620. Study of one of the major literary genres: 
prose, poetry or drama; its development from origins to present time. 
Emphasis on textual analysis. Topics to be announced in Schedule 
of Classes. (W) 

681 O French Nineteenth Century Literature. Cr. 4 
Prereq: FAE 3610 or 3620 or consent of instructor. Romanticism, 
Realism, Naturalism, Parnassian poetry, and the theatre of the sec
ond half of the nineteenth century. Chateaubriand, Hugo, Flaubert, 
Zola, Leconte de Lisle, Becque, and others. Course content will vary 
to cover a genre, or literary movement, school or period. Topics will 
be announced in the Schedule of Classes . (B) 

6840 French Twentiath Century Literature. Cr. 4 
Prereq: FAE 3610 or 3620 or consent of instructor. Literary move
ments and representative authors from the turn of the century to the 
present. Course content will cover a genre or Wterary movement, 
school or period. Topics to be announced in Schedule of Classes. 

(B) 

6860 Francophone Literatures. Cr. 4 (Max. 8) 
Prereq: FRE 3610 or 3620 or consent of instructor. Studies in litera
ture of French expression as represented in the distinct traditions of 
Africa and the West Indies, Canada and Switzerland. Topics to be 
announced in Schedule of Classes . (B) 

6991 Contemporary French Criticism and Literary Theory. 
Cr.4 

Theory and practice of contemporary French criticism; structuralist 
and post-structuralist writers: Barthes, Greimas, Derrida, and Lyo
tard. French majors required to do readings in French. (I) 

7300 (FRE 7300) Introduction to Romance Philology. 
(ITA 7300) (SPA 7300) Cr. 3 

Prereq: graduate major in French, Italian, or Spanish, or consent of 
Department; French students who have not completed FAE 6400 
also require consent of instructor. Historical development and earli
est texts in the Romance languages: Latin substrata, historical diffu
sion, vulgar Latin, linguistic borrowings, classification, and 
characteristics of the various Romance languages. (B) 

7770 Special Studies In French Literature. Cr. 3-4 (Max. 8) 
Prereq: minimum of eight credits in 6000-level French literature 
courses or consent of adviser. Works of an .outstanding writer, a liter
ary genre, or of literary trends. (I) 

7810 (FRE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: FAE 7850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. (B) 

7820 (FRE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: FRE 7850 or consent of instructor. Current research on 
acquisition of speaking and writing skUls in a foreign language. Dif
ference between productive and receptive language use; how vari-
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ous methods of foreign language teaching treat the instruction at 
productive skills. (B) 

7830 (GER 5830) Technology In the Foreign Language Class-
room. (CLA 5830) (CLA 7830) (FRE 5830) (FRE 7830) 
(GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) (SPA 7830) 
(N E 5830) (N E 7830) (LED 5830) (LED 7830) Cr. 3 

Prereq: FRE 7850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 

7850 (GER 5850) Second Language lnstruc1ion: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

7860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FRE 5860) (FRE 7860) (GER 7860) 
(ITA 5860) (ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) 
(N E 7860) (LED 5860) (LED 7860) Cr. 3 

Prereq: FRE 7750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen· 
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

871 O Seminar in the French Renaissance. Cr. 4 

Prereq: minimum of eight credits in 6000-level French literature 
courses or consent of instructor. Specified aspect, movement, 
author, or group of authors. (B) 

8720 Seminar in Seventeenth Century French Literature. 
Cr. 4 (Max. 8) 

Prereq: minimum of eight credits 
courses or consent of instructor. 
author, or group of authors. 

in 6000-level French literature 
Specified aspect, movement, 

(B) 

8730 Seminar In the French Enlightenment. Cr. 4 (Max. 8) 
Prereq: minirrum of eight credits 
courses or consent of instructor. 
author, or group of authors. 

in 6000-level French literature 
Specified aspect, movement, 

(B) 

8740 Seminar in Nineteenth Century French Literature. 
Cr. 4 (Max. 8) 

Prereq: minimum of eight credits 
courses or consent of instructor. 
author, or group of authors. 

in 6000-level French literature 
Specified aspect, movement, 

(B) 

8750 Seminar in Twentieth Century French Literature. 
Cr. 4 (Max. 8) 

Prereq: minimum of eight credits 
courses or consent of instructor. 
author, or group of authors. 

Special Courses (FRE) 

in 6000-level French literature 
Specified aspect, movement, 

(B) 

5000 Minor Language Prac1icum. Cr. 3 (Max. 9) 
Prereq: consent of graduate adviser. Offered for S and U grades only. 
No degree credit toward Ph.D. Controlled application of active lan
guage skills for students electing a Ph.D. minor in French. (T) 

5990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: consent of adviser. (T) 

7996 Research Project. Cr. 1-4 (Max. 12) 
Prereq: consent of graduate adviser. (T) 
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7999 Master's Essay Direction. Cr. 1·3 (3 req.) 
Prereq: consent of adviser. (T) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (n 
9999 Doctoral Dissertation Rasearch and Direction. 

Cr.1-16 (30 req.) 
Prereq: consent of doctoral adviser. Offered for S and U grades only. 

(T) 

ITALIAN (ITA) 
5150 (ITA 5150) Italian Cinema since 1942. (FLM 5150) 

Cr. 3 (Max. 9) 
Concentrated study of specific trends or the development of individ
ual directors. Topics to be announced in Schedule of Classes . 
Material fee as indicated in the Schedule of Classes. (B) 

5750 (ENG 5750) Theories of Second Language Acquisition. 
(CLA 5750) (FRE 5750) (GER 5750) (ITA 5750) (LIN 5750) 
(N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag
matics. (B) 

5810 (FRE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(N E 5810) (N E 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: ITA 5850 or consent of instructor. Latest research on acquisi
tion of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills; t:t 
5820 (FRE 5820) Teaching Foreign Languages: Productive 

Skllls. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: ITA 5850 or consent of instructor. Current research on acqui
sition of speaking and writing skills in a foreign language. Difference 
between productive and receptive language use; how various meth
ods of foreign language teaching treat the instruction of productive 
skills. (B) 

5830 (GER 5830) Technology In the Foreign Language 
Classroom. (CLA 5830) (CLA 7830) (FRE 5830) 
(FRE 7830) (GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) 
(SPA 7830) (N E 5830) (N E 7830) (LED 5830) (LED 7830) 
Cr.3 

Prereq: ITA 5850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. {B) 

5850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

5860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FRE 5860) (FRE 7860) (GER 7860) (ITA 5860) 
(ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) (N E 7860) 
(LED 5860)(LED 7860) Cr. 3 

Prereq: ITA 5750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading,' writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

6500 Introduction to Literary Criticism. Cr. 4 
Overview of various currents of critical theory, focusing on literary 
and cinematographic texts. The lwo·fold pedagogical approach, the
oretical and empirical, will use semiotics as a disciplinary tool of ana~ 
ysis and apply it to the textual material studies in this course. 

661 O Dante: Divine Comedy. Cr. 4 
Prereq: ITA 3600 or consent of instructor. A close reading of Dante's 
Commedia, with attention to sources, background, and interpreta-
tion. (B) 

6680 Studies In Renaissance Literature. Cr. 4 (Max. 12) 
Prereq: ITA 3600 or consent of instructor. The major contributions of 
the Italian Renaissance, including lyric poelry from Petrarch to 
Marino; Boccaccio and the Novella Tradition; Humanism; the epic 
poetry of Boiardo, Ariosto and Tasso; Machiavelli and the polltical 
essayists. Topics to be announced in Schedule of Classes. (Y) 

6790 Studies in the Italian Theatre. Cr. 4 (Max. 12) 

Prereq: ITA 3600 and 3610 or consent of Instructor. The develop
ment of the Italian theatre in the Middle Ages and Renaissance; the 
modern Italian theatre, or study of a sil"lgle movement. Topics to be 
announced in Schedule of Classes . (B) 

6830 Studies in Modem Italian Poetry. Cr. 4 (Max.12) 
Prereq: ITA 3610 or consent of instructor. Selected studies of move
ments, themes, periods or poets. Topics to be announced In Sched
ule of Classes . (B) 

6870 Studies In Modern Italian Fiction. Cr. 4 (Max. 12) 

Prereq: ITA 3610 or consent of instructor. Study of a genre, move
ment, theme, or period. Topics to be announced in Schedule of 
Classes . (Y) 

7300 (FRE 7300) Introduction to Romance Philology. 
(ITA 7300)(SPA 7300) Cr. 3 . 

Prereq: graduate major in French, Italian, or Spanish or consent of 
department. Historical development and earliest texts in the 
Romance languages: Latin substrata, historical diffusion. Vulgar 
Latin, linguistic borrowings, classifications, and characteristics oJ the 
various Romance languages. (B) 

7810 (FRE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(N E 5810) (N E 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: ITA 7850 or consent of instructor. Latest research on acquisi
tion of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills (B) 

7820 (FRE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: ITA 7850 or consent of instructor. Current research on acqui
sition of speaking and writing skills in a foreign language. Difference 
between productive and receptive language use; how various meth
ods of foreign language teaching treat the instruction of productive 
skills. (B) 
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7830 (GER 5830) Technology In the Foreign Language Class
room. (CLA 5830) (CLA 7830) (FAE 5830) (FAE 7830) 
(GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) (SPA 7830) 
(N E 5830) (N E 7830) (LED 5830) (LED 7830) Cr. 3 

Prereq: ITA 7850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B} 

7850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FAE 5850) (FAE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

7860 . (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FAE 5860) (FAE 7860) (GER 7860) 
(ITA 5860) (ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) 
(N E 7860) (LED 5860) (LED 7860) Cr. 3 

Prereq: ITA 7750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; test1ng of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y} 

Special Courses (ITA) 
5000 Minor Language Practicum. Cr. 3 (Max. 9) 
Prereq: consent of graduate adviser. Offered for Sand U grades only. 
No degree credit toward the Ph.D. Controlled application of active 
language skills for students electing a Ph.D. minor in Italian. (T) 

5990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: consent of adviser. (n 

7996 Research Project. Cr. 1-4 (Max. 12) 

Prereq: consent of Italian adviser. 

7999 Master's Essay Direction. Cr. 1-3 (3 req.} 
Prereq: consent of Italian adviser. 

(T) 

(T) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (n 

SPANISH (SPA) 
5100 (WI} Advanced Composition. Cr. 3 
Prereq: SPA 3100 or placement. StUdy and utilization of Spanish in 
written form: colloquial usage, literary Spanish, commercial Spanish, 
idiomatic expressions. Brief compositions and translation exercises. 
Conducted entirely in Spanish. (Y} 

5200 Spanish Phonetics. Cr. 3 
Prereq: SPA 3100 or consent of instructor. A systematic study of 
Spanish sounds; conducted in Spanish. (B} 

5300 Advanced Grammar and Stylistics. Cr. 3 

Prereq: SPA 5100 or placement. Intensive study of grammar and 
syntax. Free composition and conversation. Conducted in Spanish. 

(B} 

5400 Technical and LlteraryTranslatlon. Cr. 3 

Prereq; SPA 3100. English-Spanish and Spanish-English transla
tions, literary and technical. Idioms in technical, business and legal 
contexts. Computerized translation technology. (B) 
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5550 Spanish Culture and Its Tradition. Cr. 3 

Prereq: SPA 3610, 3620, or 3630. Spain's cultural history: painting, 
sculpture, architecture and music, through films, records, newspa
pers, and other texts. (B) 

5560 (SPA 5560) Spanish American Cultures and their 
Traditions. (CBS 5560) Cr. 3 

Prereq: SPA 3610, 3620, or 3630. Spanish America before and after 
the discovery of the New World. Art. music. customs. contemporary 
institutions, through films, records, newspapers, gallery visit to 
Detroit Institute of Art, and the text. (B) 

5570 Topics in Hispanic Culture. Cr. 3 
Prereq: SPA 3610, 3620, or 3630. Specific themes or aspects such 
as: New Spanish Cinema and the emergence of oppositional voices 
in film within the Francoist regime. (Y) 

5750 (ENG 5750) Theories of Second Language Acquisition. 
(CLA 5750) (FAE 5750) (GER 5750) (ITA 5750) (LIN 5750) 
(N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag
matics. (B} 

5810 (FAE 5810) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FAE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (ITA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LED 7810) Cr. 3 

Prereq: SPA 5850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. (B) 

5820 (FAE 5820) Teaching Foreign Languages: Productive 
Skills. (CLA 5820) (CLA 7820) (FAE 7820) (GER 5820) 
(GER 7820) (ITA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: SPA 5850 or consent of instructor. Current research on 
acquisition of speaking and writing skills in a foreign language. Dif
ference between productive and receptive language use; how vari
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 

5830 (GER 5830) Technology in the Foreign Language Class-
room. (CLA 5830) (CLA 7830) (FAE 5830) (FAE 7830) 
(GER 7830) (ITA 5830) (ITA 7830) (SPA 5830) (SPA 7830) 
(N E 5830) (N E 7830) (LED 5830) (LED 7830) Cr. 3 

Prereq: SPA 5850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 

5850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FAE 5850) (FAE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850} (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

5860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FAE 5860) (FAE 7860) (GER 7860) (ITA 5860) 
(ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) (N E 7860) 
(LED 5860) (LED 7860) Cr. 3 

Prereq: SPA 5750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y} 
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6400 The Structure of Spanish. Cr. 3 
Prereq: SPA 5200 or consent of instructor. Principles of linguistics 
and their application to Spanish. (B) 

6410 Spanish Medieval Literature: Origins to 1500. Cr. 4 
Prereq: SPA 3610, 3620 or 3630. Main currents and masterworks ol 
Spanish literature from its origins to 1500. (Formerly SPA 6500.) (B) 

6420 Spanish Literature of the Renaissance. Cr. 4 
Prereq: SPA 3610. 3620 or 3630. Literary genres of the sixteenth 
century (poetry and narrative: picaresque, pastoral, morisco, and 
chivalric). (Formerly SPA 6510.) (B) 

6430 Spanish Literature of the Baroque Period. Cr. 4 

Prereq: SPA 3610, 3620 or 3630. Great poets of the Spanish seven
teenth century: Lope de Vega, Gongora, Quevedo; as wall as the 
prose of Quevedo and Gracian. Literary selections studied within the 
unique cultural climate of the Spanish Baroque. (Formerly SPA 
~O) ~ 

6440 Spanish Literature of the Eighteenth Century. Cr. 4 
Prereq: SPA 3610, 3620 or 3630. Literature of the Spanish Enlight
enment; major works and literary trends and movements in the Span
ish eighteenth century up to Romanticism. (Forme~y SPA 6520.) (B) 

6450 Spanish Romanticism. Cr. 3-4 
Prereq: SPA 3610, 3620 or 3630. Origins and development of 
Romanticism in Spain: theatre, poetry, costumbrismo, and novel. 
(Formerly SPA 6520.) (B) 

6460 The Spanish Novel of the Nineteenth Century. Cr. 4 
Prereq: SPA 3610, 3620 or 3630. Representative works of the Real
ist and Naturalist movements. (Formerly SPA 6993.) (B) 

6470 The Spanish Novel of the Twentieth Century. Cr. 4 
Prereq: SPA 3610, 3620 or 3630. Novelists of the Generation of 
1898, and representative authors before and after the Civil War; 
includes such trends as Tremendismo, Social Realism, and the con
temporary experimental novel. (Formerly SPA 6993.) (B) 

6490 Spanish Poetry of the Nineteenth and TWentlelh Centu-
ries. Cr. 4 

Prereq: SPA 3610, 3620 or 3630. Representative figures and trends 
in Modern and contemporary Spanish poetry. Post-Romantics, Sym
bolists, the Generations of 1898 and 1927, and the more contempo
rary poets. (B) 

6560 Cervantes. Cr. 4 · 
Prereq: SPA 361 0, 3620 or 3630. 
Other short works of Cervantes. 

6570 The Comedia. Cr. 4 

A detailed study of Don Quijote . 
(B) 

Prereq: SPA 3610, 3620 or 3630. Analysis of plays by Lope de Vega, 
Tirso de Molina, Calderon, Maria de Zayas and other dramatists of 
Spain's Golden Age. (B) 

6590 Genres and Topics in Peninsular Spanish Literature. Cr. 
3 (Max. 9) 

Prereq: SPA 3610. 3620 or 3630. Topics such as modern Spanish 
theatre, Generation of 1898, to be announced in Schedule of 
Classes. (B) 

6600 Spanish Amertcen Colonial Literature. Cr. 4 
Prereq: SPA 361 o, 3620 or 3630. Major figures from the sixteenth to 
the nineteenth centuries. Poetry, prose, and theatre; the literature of 
the conquest conflicts and tension ol the dominant and the con
quered societies. (B) 

6620 The Spanish American Novel It. Cr. 4 
Prereq: SPA 3610, 3620 or 3630. Roots of the modern novel in 
Spanish America; its stages of evolution through the vanguard period 
into the contemporary stage, with emphasis on representative figures 

such as Carpentier, Cortazar, and Garcia Marquez. (Formerly SPA 
6860.) (B) 

6630 Spanish American Poetry. Cr. 4 
Prereq: SPA 3610 or 3620 or 3630. Major poets and their texts from 
the period of Independence through the early stages of Modernism 
and Vanguard. to contemporary poetry. (B) 

6670 Latin American Novel to 1900. Cr. 3 
Prereq: SPA 3610, 3620 or 3630. Late colonial period to 1900. (B) 

6690 Genres and Topics In Spanish American Literature. 
Cr. 3 

Prereq: SPA 3610, 3620 or 3630. Topics in the literature of Spanish 
America, such as the short story or theatre, to be announced in 
Schedule of Classes. (B) 

6700 Spanish Literature of the Sliver Age: 1900-1936. Cr. 3 
Prereq; SPA 3610, 3620 or 3630. Writers of first three decades of 
twentieth century; current narratological theories applied to intertex
tual maneuvers and philosophical concepts. (I) 

6710 Unamuno'a Existential Fiction. Cr. 3 
Prereq: SPA 3610. 3620 or 3630 Important novels of Miguel de 
Unamuno; emphsis on characters and their agonization in a circum
scribed area. (I) 

7300 (FRE 7300) Introduction to Romance Philology. 
(ITA 7300) (SPA 7300) Cr. 3 

Prereq: graduate major in French or Italian or Spanish or consent of 
department. Historlcal development and earliest texts in the 
Romance languages: Latin substrata, historical diffusion. Vulgar 
Latin, linguistic borrowings, classifications, and characteristics of the 
various Romance languages. (B) 

7510 History of the Spanish Language. Cr. 3 
Prereq: SPA 5200 or consent of graduate adviser. Origins, develop
ment and linguistic status of the Spanish language in Spain and 
Spanish America. (B) 

7770 Special Studies In Spanish Literature. Cr. 3 (Max. 12) 
Prereq: minimum of eight credits in 6000-level Spanish Literature 
courses. Study of the works of an outstanding writer, a literary genre, 
or llterary trends. (F,W) 

781 0 (FRE 581 0) Teaching Foreign Languages: Receptive 
Skills. (CLA 5810) (CLA 7810) (FRE 7810) (GER 5810) 
(GER 7810) (ITA 5810) (tTA 7810) (SPA 5810) (SPA 7810) 
(NE 5810) (NE 7810) (LED 5810) (LEO 7810) Cr. 3 

Prereq: SPA 7850 or consent of instructor. Latest research on acqui
sition of reading and listening skills in a foreign language. Difference 
between receptive and productive language use; how methods of for
eign language teaching treat the instruction of the receptive skills. (B) 

7820 (FRE 5820) Teaching Foreign Languages: Productive 
Skiffs. (CLA 5820) (CLA 7820) (FRE 7820) (GER 5820) 
(GER 7820) (tTA 5820) (ITA 7820) (SPA 5820) (SPA 7820) 
(N E 5820) (N E 7820) (LED 5820) (LED 7820) Cr. 3 

Prereq: SPA 7850 or consent of instructor. Curren! research on 
acquisition of speaking and writing skills in a foreign language. Dif
ference between productive and receptive language use; how vari
ous methods of foreign language teaching treat the instruction of 
productive skills. (B) 

7830 (GER 5830) Technology in the Foreign Language Class-
room. (CLA 5830) (CLA 7830) (FRE 5830) (FRE 7830) 
(GER 7830) (ITA 5830) (tTA 7830) (SPA 5830) (SPA 7830) 
(N E 5830) (N E 7830) (LED 5830) (LED 7830) Cr. 3 

Prereq: SPA 7850 or consent of instructor. Types of current technol
ogy; review of research on effectiveness of language classroom tech
nologies; evaluation of technologies; development of activities for use 
in classroom. (B) 
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7850 (GER 5850) Second Language Instruction: Theory and 
Methods. (CLA 5850) (CLA 7850) (FRE 5850) (FRE 7850) 
(GER 7850) (ITA 5850) (ITA 7850) (SPA 5850) (SPA 7850) 
(N E 5850) (N E 7850) (LED 5850) (LED 7850) Cr. 3 

Theoretical basis of second language teaching models; historical 
overview of methodologies; current trends in teaching of reading, 
writing, listening, speaking, and culture. Implications of methodology 
on materials, classroom techniques, and testing. (B) 

7860 (GER 5860) Foreign Language Testing. (CLA 5860) 
(CLA 7860) (FRE 5860) (FRE 7860) (GER 7860) 
(ITA 5860) (ITA 7860) (SPA 5860) (SPA 7860) (N E 5860) 
(N E 7860) (LED 5860) (LED 7860) Cr. 3 

Prereq: SPA 7750 or consent of instructor. Means of assessing stu
dents' knowledge of a foreign language. Topics include: ACTFL Oral 
Proficiency Interview; testing of reading, writing speaking and listen
ing skills; means of testing grammar and culture; testing as it relates 
to program goals. (Y) 

Cr. 4 (Max. 8) 8510 Seminar in the Golden Age. 
Prereq: graduate major or consent 
announced in Schedule of Classes. 

of instructor. Topics to be 
(I) 

8530 Seminar In Spanish Literature of the Eighteenth and 
Nineteenth Centuries. Cr. 4 (Max. 8) 

Prereq: graduate major or consent of instructor. 
announced in Schedule of Classes. 

Topics to be 
(1) 

8550 Seminar in Spanish Literature of the Twentieth Century. 
Cr.4 

Prereq: graduate major in Spanish or consent of instructor. Topics to 
be announced in Schedule of Classes. (I) 

8610 Seminar in Spanish American Narrative. Cr. 4 
Prereq: graduate major in Spanish or consent of instructor. Narrative 
genres in Spanish America including short story, essay, novel, short 
novel; development, history, period characterization. Topics to be 
announced in Schedule of Classes. (I) 

Special Courses (SPA) 
5000 Minor Language Practicum. Cr. 3 (Max. 9) 
Prereq: consent of graduate adviser. Offered for Sand U grades only. 
No degree credit toward Ph.D. Controlled application of active lan
guage skills for students electing a Ph.D. minor in Spanish. (T) 

5990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: consent of adviser. (T) 
7996 Research Project. Cr. 1-4 (Max. 12) 
Prereq: consent of Spanish adviser. (T) 

7999 Master's Essay Direction. Cr. 1-3 (3 req.) 
Prereq: consent of adviser. (T) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (n 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser. Offered for Sand U grades only. 
(T) 
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SOCIOLOGY 
Office: 2228 Faculty/Administration Building; 577-2930 
Chairperson: David W. Britt 
Website: www.cla.wayne.edu/sociology/index.html 

Professors 

Joseph L. Albini (Emeritus), David W. Britt, J. Ross Eshleman, Donald E. 
Gelfand, Mel J. Ravitz (Emeritus), Janet R. Hankin, Mary C. Sengstock, 
Leon H. Warshay 

Associate Professors 

Clifford J. Clarke, Anne Rawls, Leon Wilson 

Assistant Professors 

James Bozeman, Chishamiso Rowley, Robert Silverman 

Lecturer 

Charles Quist-Adade 

Adjunct Professors 

Diane Brown, Wiiliam Hoffman, Lawrence Scaff 

Adjunct Associate Professor 

Rosalie Young 

Adjunct Assistant Professors 

Kathleen Baltman, Amy Pienta 

Graduate Degrees 

MASTER OF ARTS with a major in Sociology 

DOCTOR OF PHILOSOPHY with a major in Sociology 

The graduate programs offered by the Department of Sociology are 
designed to prepare students for professional careers in a variety of 
settings. These programs require substantial course work in the gen
eral areas of sociological theory and sociological research methods. 
In addition to this core required of all students, individual students 
have considerable flexibility in pursuing course work designed to con
centrate on specific areas of substantive specialization in sociology 
which reflect the current interests and work of the departmental fac
ulty. 

Academic Procedures: All course work must be completed in 
accordance with the academic procedures of the College and the 
Graduate School governing graduate scholarship and degrees; see 
pages 220-222 and 17-32, respectively. 

Master of Arts with a Major in Sociology 
Admission to this program is contingent upon admission to the Grad
uate School; for requirements, see page 17. In addition, applicants to 
the sociology program must satisfy the criteria below. Applications 
are considered for admission to fall and winter terms only; all stages 
and materials in the application process must be completed by July 1 
for fall term, and by November 1 tor winter term. Materials required 
for admission include: (1) Transcripts of all previous collegiate work. 
Transcripts must be mailed directly from the previously·attended col
lege or university to the Office of University Admissions, Wayne State 
University. (2) The Application for Graduate Admission, with a// 
required information supplied. The Application should also be sent to 



the University Office of University Admissions. (3) Students must 
submit to the Graduate Committee three letters of recommendation, 
at least two of which should be from faculty members. Students fiing 
Change of Status forms are also required to submit three letters of 
recommendation. (4) A one-page statement of interest should be 
submitted to the Graduate Committee. (5) A sample of written work. 
(6) The G.R.E. is recommended but not required. 

Forms for application and letters of recommendation are available 
from the Graduate Program Director, Department of Sociology. 

a grade point average of at least 3.3 in upper division courses, and in 
sociology courses, is required for admission. An undergraduate 
major in sociology is not an absolute requirement for admission, but 
an applicant should have a substantial background in sociology. Stu
dents who do not have an undergraduate degree in sociology are 
required to take as prerequisites: SOC 4050 (theory) and SOC 4200 
(methods); if not previously completed, an undergraduate ·statistics 
course is also a recommended prerequisite. Prerequisite courses 
should be completed by the end of the first year of graduate studies, 
and prior to taking graduate-level theory and methods courses. Pre
requisite courses do not apply to graduate credit, and must be suc
cessfully completed with a grade of 'B' or better. 

candidacy must be established by the time fifteen credits have been 
earned. 

DEGREE REQUIREMENTS: All students are required to complete 
Sociology 6050 or 6060, 6260, 7030, 7200, and to demonstrate com
puter literacy. 

The Master of Arts degree -with a major in Sociology is offered under 
the following options. Students seeking the Ph.D. degree should 
select Plan A. 

Plan A requires thirty-two credits in course work including: 

SOC 6260, 7200, 7030, 6050, 6060, 8999 (thesis, eight credits), and 
four credits in sociology electives. Ph.D. students must select this 
Plan. A final oral examination is required. 

Plsn B requires thirty-two credits in course work including: 

Either SOC 6050 or 6060; SOC 6280, 7200, 7030, 7999 (essay, 
three credits); and thirteen credits in electives, at least ten of which 
must be in SOC courses. A final oral examination is required. 

-with a Concentration in 
Applied Sociology and Urban Policy Studies 
The goal of this program is to combine an intellectually stimulating 
academic experience with practical training for careers in public and 
private policy development, evaluation research, and administration. 
Students receive instruction in sociological theory and methodology 
(quantitative and qualitative), and first-hand experience In applied 
research and policy-related internships. Tne program is designed as 
a flexible course of study suitable for both full and part-time students, 
including those wishing to continue their education after some years 
of absence from the University, mid-career professionals seeking 
additional training, and post-baccalaureate students. Applied sociol
ogy may also be used as an area of specialization for the Ph.D. in 
Sociology. 

Admission: See above under Master of Arts with a Major in Sociol
ogy. 

DEGREE REQUIREMENTS: This concentration is offered only as a 
Plan B master's program for which thirty-two credits are required. 
Required courses include Sociology 6050 or 6060, 6280, 6580, 
6590, 7000, 7030, 7200, 7999, and two advanced courses within one 
major area of sociology. Students must demonstrate computer liter
acy. 

Doctor of Philosophy 
with a Major in Sociology 
Admlnton to this program is contingent upon admission to the 
Graduate School; for requiraments, see page 17. In addition, appli
cants to this program must satisfy the following criteria Applications 
are considerad for admission to fall and winter terms only; all stages 
and materials in the application process must be completed by July 1 
for fall term, and by November 1 for winter term. Applicants should 
have a 3.5 grade point average in their maste~s degree work and at 
least a 3.5 g.p.a. in the aggregrate of their methods and theory 
course requirements. The following courses, or their equivalents, 
must have been completed before the student can be considered for 
admission: Sociology 4050, 4200, 6050, 6060, 6280, 7030, 7200. 

The Department requires three recommendations (including one 
from the student's adviser) in addition to the transcripts and Olher 
materials required by the Graduate School. Recommendation forms 
may be secured from the Department Office, 2228 Faculty/Adminis
tration Building. A statement of interest and sample of written work 
are also required. The G.R.E. is recommended but not required. The 
completed forms are to be returned to the Director of Graduate Pro
grams of the Sociology Department. These recommendations must 
be submitted at the same time the admission form is submitted. For 
more information regarding application procedures, see the Master 
of Arts admissions statement above. 

DEGREE REQUIREMENTS: The Doctor of Philosophy degree 
requires ninety credits beyond the beccelaureate degree, thirty of 
which must be earned as dissertation credit. Prior to electtng Ph.D.· 
level courses, all doctoral students in sociology must complete the 
followlng prerequisite courses: Sociology 6050, 6060, 6280, 7030, 
7200; and demonstrate computer literacy. These prequisites do not 
count towsrd the thirty credits in Ph.D.-level courses. Required 
courses at the Ph.D. level include: SOC 7050 or 8060 (theory), SOC 
7260 (Introduction to Qualitative Methods), eight credits in a minor 
field, and eight credits in electives; and completion of either the qual
itative or quantitative methods sequence. Two written qualifying 
examinations and an oral qualifying examination are required. Doc
toral applicants are required to have two successive semesters in 
residence as full-time students as defined by the Graduate School. 

A detailed description of the doctoral program, Including specific 
requlraments, Is provided in a brochure of general information for 
doctoral students in sociology, available from the Department upon 
request. 

Doctoral students are encouraged to engage in teaching and 
research as a condition for qualifying for a degree. 

Assistantships 
Sourcss of financial aid for graduate students are enumerated in the 
section on Graduate Financial Assistance, beginning on page 33 of 
this bulletin. 

A limited number of assistantships are available each year. Awards of 
assistantships are normalty made on or about June 1 for the forth
coming academic year commencing in September. Application for 
assistantships must be completed no later than March 1. Consult the 
Department Chairperson or the Graduate Program Director for fur
ther details. 

Parente and Children Together (PACT) offers an opportunity for 
graduate students interested in human service professions to work 
with families at high risk of abuse and neglect, while taking desig
nated course work.. A one~year commitment to the program Is 
required. Students are paid for twenty-nine hours of family-based 
service work each week. PACT, as a contractual service to the 
Wayne County Department of Social Services, is an alternative to 
foster care. Student participants can obtain from twelve to twenty
one hours of credit, which can later be appWed toward a master's 
degree in sociology, or transferred into other programs. 
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GRADUATE COURSES (SOC) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543 

5010 Selected SociologlcalTopics. Cr.1-3 
Topics to be announced in Schedule of Classes . 

5200 Women and Crime. Cr. 3 

(I) 

Prereq: SOC 3820. Issues of women in the criminal justice system. 
Traditional and feminist perspectives. Topics include: victimization, 
offending, personnel, and theory. (F) 

5280 (STA 1020) Elementary Statistics. (SOC 5280) Cr. 3 
Prereq: one and one-half years high school algebra. Not to be 
counted as a mathematics course by mathematics majors. Descrip
tive statistics, correlation and regression, notions in probability, bino
mial and normal distributions, testing hypothesis. (D 

5360 Introduction to Medical Sociology. Cr. 3 
Sociological and social psychological examination of health and ill
ness behavior, health care providers, patient-provider-hospital rela
tions, and health policy both in the United States and cross-culturally. 
Detroit area data and sex roles in medicine are discussed. This 
course is appropriate for non-sociology students with an interest in 
health issues (nursing, pre-medicine, and others), as well as for soci
ology and psychology students. (Y) 

5400 The Family. Cr. 3 
An introduction to the sociology of the family: forms of organization, 
interaction patterns throughout the life cycle, ethnic and cultural dif
ferences, conflict and change. Especially useful for students in social 
work, counseling, family and consumer resources, nursing and edu
cation, as well as the other social sciences. (D 

5410 Marriage and Family Problems. Cr. 3 
Social and historical context of marriage and family problems. 
Power, conflict, communication and crisis as they relate to the nature 
and dynamics of the family. Problem solving techniques; specific 
family problems: divorce or child abuse. (D 

5420 Cross-Cultural and Ethnic Perspectives on the Family. 
Cr.3 

Prereq: SOC 3400. Range of possibilities of family structure and pro
cess. Topics include: intergenerational and husband-wife relations, 
child rearing practices, extended family patterns. Cross-cultural 
examples from studies of American ethnic groups and other coun
tries. (B) 

5540 (ANT 5060) Urban Anthropology. (SOC 5540) Cr. 3 
Prereq: ANT 2100 or consent of instructor. Socio-cultural effects of 
urbanization in the developing areas of the world, particularly Africa, 
Latin America, Southeast Asia and India. The process of urbaniza
tion. The anthropological approach in the area of urban studies. (I} 

5570 (SOC 5570) Race Relations In Urban Society. (AFS 5570) 
Cr.3 

Theoretical orientations applied analytically to enhance an under
standing of the patterned structures of privilege in society which are 
based on race. Inequality, segregation-desegregation, pluralism; 
social structural frameworks; some attention to social-psychological 
aspects of topics such as prejudice and racism. (I) 
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5760 Society and Aging. Cr. 3 

Personal, interpersonal and institutional significance of aging and 
age categories. Sociological dimensions of aging based on physical, 
social-psychological, and demographic backgrounds. (Y) 

5810 (SOC 5810) Law in Human Society. (CRJ 5810) Cr. 3 
Law and the legal structure in its social context. The development, 
enforcement and interpretation of law; emphasis on the American 
system of government. Reciprocal effects of law and the society in 
which it develops; comparative analysis. Designed for pre-law, crimi
nal justice, and political science students, as well as for sociology 
majors. (Y) 

5870 Violence in the Family. Cr. 3-4 

Open for four credits to Liberal Arts Honors students only. Analysis of 
the nature of violence in family and family-like relationships; preva
lence and types of family violence; social and social psychological 
correlates of violence in families. (Y) 

5880 (SOC 5880) Family Violence: Intervention. (S W 5880) 
Cr. 1-2 

Prereq. or coreq: SOC 5870. Open to PACT students; others by con
sent of instructor. Application of theory and intervention techniques in 
the family experience of maltreatment. (Y) 

6050 Sociological Theory Before 1920. Cr. 4 
Prereq: SOC 2000 and 4050 or consent of instructor. Sociological 
theorists before 1920, their thought and the historical context in 
which such thought developed. (Y) 

6060 Sociological Theory Since 1920. Cr. 4 
Prereq: SOC 2000 and 4050 or consent of instructor. Historical and 
Theoretical analysis of sociological thought in the present century. 
Current trends in sociological theory. (Y) 

6080 (PHI 5230) Philosophy of Science. (SOC 6080) Cr. 4 
Prereq: PHI 1850 or PHI 1860 or any course from the Phlosophical 
Problems group or consent of instructor. Intensive investigation and 
discussion of special topics or particular authors in the philosophy of 
science. Topics and authors to be announced in Schedule of 
Classes . (Y) 

6280 Social Statistics. Cr. 4 
Basic techniques for organizing and describing social data, mea
sures of central tendency and dispersion, probability theory and 
hypothesis testing, tests of significance and confidence intervals, 
measures of association for two variables, analysis of variance. (Y) 

6290 Advanced Social Statistics. Cr. 4 
Prereq: SOC 6280. Multiple and partial correlation and multiple 
regression, dummy variable analysis, analysis of covariance, causal 
models for multi-dimensional contingency tables, path analysis tech
niques, introductory factor analysis, Markov chains, selected addi
tional topics. (Y) 

6460 (SOC 6460) Family-Based Intervention Techniques. 
(SW 6460) Cr. 4 

Appropriate theories and strategies for working with families on an in
home basis to change family interaction, child-rearing patterns, 
health practices and management behavior. Focus on high-risk, 
urban families. (Y) 

6580 Applied Sociology I: Research and Theory in Applied 
and Clinical Settings. Cr. 4 

Prereq: graduate students or advanced social science undergradu
ates. The logic of applied sociological theory and research design. 
Ethical issues in applied and clinical social science projects, and of 
contributions of related social science disciplines. Development of 
writing skills in applied and clinical research and theory. (Y) 



6590 Applied Sociology II: Strategies for Changing Social 
Behavior. Cr. 3 

Prereq: graduate students or advanced social science undergradu
ates. Analysis of theoretical and practical strategies for promoting 
the change of social behavior. Focus on behavior of the individual, 
small group, and community structural levels. Means of evaluating 
effectiveness of change strategies. Materials drawn from thElory and 
practice in sociology and related social sciences. (Y) 

6750 (ULM 6350) Sociology of Urban Heelth. (SOC 6750) Cr. 3 
Prereq: graduate standing; undergraduates by consent of instructor. 
Review of theories and research on health status and health care 
delivery issues in urban communities. (Y) 

6850 (ULM 6150) Political Economy of the Urban Ghetto. (ECO 
6810) (SOC 6850) (U P 6670) Cr. 3 

Prereq: graduate standing; upper division undergraduates by con
sent of instructor. Examination of the economic, social and political 
transformation of U.S. cities; particular attention to the formation, 
dynamics, economics and social sub-systems of urban ghettos and 
their relationship to broader contexts. (B) 

6860 (SOC 6860) Organized Crime: Its History and Social 
Structure. (CRJ 6370) (CRJ 6860) Cr. 3 

Prereq: SOC 3820. Open only to juniors, seniors and graduate stu
dents. Analysis of the history and social structure of organized crime. 
Contemporary national and international forms of criminal enter
prises. (B) 

7000 Internship In Applied Sociology. Cr. 3 
Prereq: SOC 6580 and 7200. Guided internship with Detroit metro
politan private and public organizations arranged and supervised 
through the Program in Applied Sociology and Urban Policy. (Y) 

701 0 Special Topics. Cr. 2-8 
Topics to be announced in Schedule of Classes . (Y) 

7030 Prosemlnar. Cr. 4 
Prereq: SOC 4200 and 4050. Causal modeling. Use of models as 
summaries of what we know about social phenomena; creation of 
dialog between data brom both qualitative and quantitative sources 
and assumptions. (F) 

7050 Schools of Sociological Thought. Cr. 4 
Schools which have emerged since the 1960s; 
schools examined in depth. 

representative 
(W) 

7060 (CRJ 7050) Deviant Behavior and Social Control. (SOC 
7060) Cr. 3 

Description and explanation of selected types of deviant /criminal 
behavior. Review of selected efforts at controlling devianVcriminal 
behavior. (Y) 

7150 Seminar in Social Psychology. Cr. 4 
Prereq: graduate standing. Advanced theoretical survey of major 
theories of social psychology. (Y) 

7170 Clinical Theory and Research in Sociology. Cr. 4 
Prereq: completion of 18 credits in graduate coursework in sociology 
or consent of instructor. Analysis of sociological theory and research 
methodology with particular application to clinical settings from the 
individual and small group to communities and formal organizations. 
Student practice in application of sociological theories and research 
methods to clinical problems. (8) 

7200 Advanced Survey of Approaches and Techniques of 
Social Research. Cr. 4 

Prereq: SOC 6280. Advanced conceptual treatment of the primary 
concerns of social research: perspectives and types of social 
research, research designs, sampling techniques, data-gathering 
techniques and instrument construction, data analysis and presenta
tion, interpretation and reporting of the results. (Y) 

7220 (ULM 7220) Seminar in Survey Research Methods. (ANT 
7220) (P S 7620) (SOC 7220) Cr. 3 

Prereq: advanced undergraduate or graduate training in general 
research methods and statistics; open to upper level undergraduates 
with consent of instructor. Hands-on approach to understanding the 
strengths and potential pittalls of the survey method. Topics include: 
design of survey research (including theory, measurement and eth
ics), sampling (including special populations), questionnaire develop
ment 8.nd survey administration. (F) 

7260 Qualitative Sociology. Cr. 4 
Introduction to qualitative theories and methods through a series of 
research projects. Students collect their own data, process and ana
lyze it. Projects are presented in class; relevant literab.lre and 
debates are read and discussed. (Y) 

7320 (LEX 8261) Law, Race and Racism In American History. 
(AFS 7320) (SOC 7320) Cr. 3 

Interdisciplinary seminar co-taught by law and sociology, focusing on 
role of law in shaping the black experience and relationship between 
race and law in United States from colonial times to 19605 civil rights 
movement. Topics include: law and American slavery; legal develop
ments during antebellum and Jim Crow eras; law, racial segregation 
and discrimination in later periods. (Y) 

7330 (ULM 6100) Class, Race, and Politics in America. (AFS 
6100) (HIS 5110) (P S 6050) (SOC 7330) (U P 7030) Cr. 3 

Prereq: senior standing or consent of instructor. Historical and ana
lytic investigation into the role of class and race in American politics. 
(Y) 

7350 (ULM 7260) Urban Poverty and Racial Segregation. (AFS 
6600) (ANT 7260) (P S 7260) (SOC 7350) (U P 7260) Cr. 3 

Prereq: graduate standing. Review of theories of poverty from vari
ous economic/political perspectives; historical intervention policies; 
current literature on interplay of racial, economic, and spatial factors 
on growing economic inequality among urban whites and African
Americans. Political rationale and meaning of the 'underclass' 
debate. (Y) 

7460 Seminar In the Sociology of African American Faml-
liea. Cr. 4 

Prereq: graduate standing. Historical, theoretical, and empirical 
methods of studying African American families. Practical and policy 
issues relevant to African American families; African Diaspora 
issues. (Y) 

7500 lnteractlonal Analysis. Cr. 4 
Analysis of the content and framework of social interaction patterns; 
demonstration of how these affect the collection and interpretation of 
qualitative data. (Y) 

7770 Sociology of Institutional care. Cr. 3 
Converging issues of theory, research and practice in general hospi
tals, mental hospitals, and nursing homes. Structure of institutions 
and the adaptation of individuals within them. (Y) 

7850 (SOC 7850) Seminar in Applied Gerontology. (C M 7850) 
(SW 8850) Cr. 3 

Prereq: completion of three gerontology courses, consent of instruc
tor. Open only to students in gerontology or community health ser~ 
vices M.S. program. No credit after S W 8810. Approaches to 
evaluation of applied research in gerontology from multi-disciplinary 
perspective. Topics include: research design, program evaluation 
methods, assessment of research related to multi-disciplinary facets 
of applied gerontology. (Y) 

7990 Directed Study. Cr. 1-8 (Max. 6) 
Prereq: written consent of adviser and graduate officer. Not open to 
doctoral students. (T) 
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7995 Directed Teaching In Sociology. Cr. 1 

Prereq: written consent of adviser and graduate officer. Students 
work under the direction of a member of the graduate faculty; plan
ning lectures, handling class discussions, preparing exams, and 
grading introductory sociology students. (Y) 

7999 Master's Essay. Cr. 1-3 (3 req.) 
Prereq: consent of adviser. (T) 

8060 Seminar in Soclologlcel Theory. Cr. 4 
Analysis of theoretical issues, schools, and theorists, past and/or 
present. (I) 

8400 Seminar In Sociology of the Family. Cr. 3 
Prereq: graduate standing in sociology or prior coursework in mar
riage/family area. Theoretical orientations and applications to family 
issues. Substantive topics will vary but include changing family struc
tures and life styles, socialization/parenting, family/gender roles, fam
ily interaction/ communication/power, crisis/stress, divorce/ 
remarriage, and families over the life course. (I) 

8999 Master's Thesis. Cr.1-8 (8 raq.) 
Prereq: consent of adviser. (T) 

9990 Directed Study. Cr. 2-6 (Max. 6) 
Prereq: consent of adviser and graduate officer. Open only to doc
toral students. (T) 

9999 Doctoral Dissertation Resaarch and Directed Study. Cr. 
1-16 

Prereq: Candidacy Status or Graduate School approval. Offered for 
s-u~-oo~ (T) 
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FOREWORD 
The Information Profession 
Engaged in challenging careers, qualified information professionals 
are working in varied settings all over the globe. In the United States 
alone, approximately 150,000 of these professionals are employed in 
125,000 libraries; others are using their library and research skills in 
information services outside of traditional library settings. With more 
than fifty percent of today's gross national product related to the man
agement of information, career opportunities for individuals trained 
in library and information science are abundant and diverse. 

In this new century and beyond, information professionals will have a 
wider than ever choice of where and how to apply their knowledge 
and abilities. Exciting career opportunities will exist in both the public 
and private sectors, including business, law, medicine, publishing, 
government, archives and museums, communications and media, 
engineering, and academic environments. 

Graduate Degrees and Certificates 
MASTER OF LIBRARY AND INFORMATION SCIENCE 

SPECIALIST CERTIFICATE in library and Information Science 

GRADUATE CERTIFICATE in Archival Administration 

Accreditation 
The Library and Information Science Program first received accredi
tation for its master's degree by the American Library Association in 
1967; the M.L.I.S. program's most recent accreditation was granted 
by the ALA Committee on Accreditation in 1996. 

Mission Statement 
The mission of the Wayne State University Library and Information 
Science Program is to educate individuals from diverse backgrounds 
to be lifelong learners, effective problem solvers and professionals 
prepared to assume leadership roles in meeting current and emerg
ing information needs of individuals, organizations and communities, 
and in championing people's rights to intellectual participation in the 
information society. 

Essential to its mission is the Program's commitment to: maintaining 
a national leadership role in research that addresses urban library 
and information issues; preparing professionals to work successfully 
in culturally rich and complex urban regions; participate in collabora
tive service in Michigan and the Detroit region; and provide special
ized and continuing education opportunities for information 
professionals. 

Goals and Objectives 
The goals of the Library and Information Science Program are to: 

1. Prepare students to assume professional roles in varied library 
and information centers. 

2. Prepare students to become critical thinkers, problem solvers and 
effective communicators. 

3. Prepare students to understand how societal and technological 
developments affect the information environment. 

4. Prepare students to be leaders within their communities and their 
profession. 

5. Prepare people for work in urban libraries and information centers. 
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Facilities 
University Libraries: Wayne State University has six libraries with a 
total of almost three million books and twenty-four thousand current 
subscriptions to periodicals. The Purdy/Kresge Library complex 
houses all materials in the fields of business, education, humanities, 
and social sciences, as well as all general periodicals. This complex 
also contains Media Services; and the offices of the Library and 
Information Science Program. 

Careers, computers, and student survival skills are the special focus 
of the David Adamany Undergraduate Library that maintains and 
supports 700 computer workstations, a growing print collection that 
supports the undergraduate curriculum, and a twenty-four hour study 
center. 

Computer science, engineering, life sciences, nursing, and physical 
science materials are housed in the Science and Engineering 
Library. Legal documents and related materials are located in the 
Neef Law Library. Health science materials are located in the Shift
man Medical Library. 

The Walter P. Reuther Library of Labor and Urban Affairs is a rich 
source of archival materials. It includes the personal papers of many 
urban leaders and is an important source of original data regarding 
Detroit, the auto industry and unionization. 

The location of Wayne State University in the heart of Detroit's cul
tural center provides additional advantages to the library and infor
mation science student. Readily available to the University student is 
the main branch of the Detroit Public Library, the professional 
research library of the Detroit Institute of Arts, and the Detroit Histori
cal Museum. 

Computer Laboratories: The Library and Information Science (LIS) 
Program's computer laboratories are intended for LIS Program stu
dents, faculty and staff. Students can access the University libraries' 
computer, a variety of common library databases, and Internet
accessible resources. Located in the Kresge Library, the laboratories 
provide hands-on experience in accessing a variety of information 
retrieval systems, as well as other computer applications in library 
and information service. Library and information science students 
also have access to the computing facilities located in the Media Lab 
of the Purdy Library and in the Adamany Undergraduate Library. 

PROGRAM DIRECTORY 

INTERIM DEAN: 
Robert P. Holley 3100 David Adamany Library; (313) 577-4020 

Fax: 577-5525 

DIRECTOR: 
Dian Waister 

ASSISTANT DIRECTOR: 
Nancy Becker Johnson 

GENERAL INFORMATION 

106 Kresge Library; (313) 577-1825 
Fax: 577-7563 

106 Kresge Library; (313) 577-1825 
FAX: (313) 577-7563 

106 Kresge Library; (313) 577-1825 
(877) 263-2665 (toll-free) 

Fax: 577-7563 

WEBSITE http://www.lisp.wayne.edu 

ADMISSIONS AND STUDENT SERVICES 106 Kresge Library 
(313) 577-1825 

OFF-CAMPUS PROGRAMS: 
Nancy Becker Johnson 106 Kresge Library 

(313) 577-1825 



FACULTY 
Office: 106 Kresge Library 
Program Director: Dian Waister 
Website: www.lisp.wayne.edu 

Professors 

Genevieve M. Casey (Emerita), Carol A. Doll, Robert P. Holley, Michael 
Keresztesi (Emeritus), Philip Mason, Joseph J. Mika, Edith Phillips (Emer
ita), Vern Pings (Emeritus), Ronald R. Powell, Peter Spyers-Duran (Emeri
tus), Dian Waister 

Associate Professors 

Lynda M. Baker,_ Betty Maurstad (Emerita), Gordon B. Neavill 

Assistant Professors 

Hermina Anghelescu, Christopher Brown-Syed, Virginia Papandrea, Xiang
min (Sherman) Zhang 

Senior Lecturer 

Judith J. Field 

Interdisciplinary Faculty and Staff 

Dee Callaway, Purdy Library, University Libraries; Ann Blake, College of 
Education; Anaclare F. Evans, Technical Services, University Libraries; 
Douglas Haller, Walter P. Reuther Library of Labor and Urban Affairs; 
Nancy Becker Johnson, LIS Program, University Libraries; Cynthia H. 
Krowlikowski, Purdy Library, University Libraries; William Lefevre, 
Walter P. Reuther Library of Labor and Urban Affairs; Sandra Martin, Shiff
man Medical Library, University Libraries; Howard S. McMinn, Science 
and Engineering Library, University Libraries; Rita Richey, College of Edu
cation; R. Craig Roney, College of Education; Kathleen E. Schmeling, 
Archivist I, Walter P. Reuther Library of Labor and Urban Affairs; Suzanne 
C. Schuelke, Human Resources; Janice K. Selberg, Neef Law Library, Uni
versity Libraries; Jacqueline Till es, College of Education 

Adjunct Faculty and Part-Time Faculty 

Roger S. Ashley, Media Director, Model High School, Bloomfield Hills, 
Ml; Mary Ann Bowman, Consultant, Kalamazoo, Ml; Ricki Chowning, 
Ottawa Area ISD, Holland, MI; Kenneth A. Cory, Consultant, China, MI; 
Bonnie A. Dede, Head of Special Cataloging, University of Michigan 
Library, Ann Arbor, Ml; Charlaine Ezell, The Extra Edge, Lansing, Ml; 
Robert Fraser, Mardigian Library, University of Michigan - Dearborn; 
Gerald M. Furi, Assistant Director, Farmington Community Library, Farm
ington Hills, MI; Deborah Gallagher, Ann Arbor District Library, Ann 
Arbor, MI; Charles D. Hanson, Grosse Pointe Farms, MI; Cynthia Klein
heksel, REMC 7, Holland, MI; Eileen Lane, Delphi Automotive Systems; 
Marianne Maher, Manager, Library and Infonnation Services, Plunkett and 
Cooney, Detroit, Ml; Marianne Martin-Weldon, Village Art Conservation, 
Detroit, MI; Jennifer L.S. Moldwin, Head Librarian, Detroit Institute of 
Arts, Detroit, MI; Blaine V. Morrow, Director of Technology, Grand Ledge 
Public Schools, Grand Ledge, Ml; Brian M. Owens, University Archivist, 
University of Windsor, Windsor, Ontario, Canada; Robert E. Raz, Director, 
Grand Rapids Public Library, Grand Rapids, Ml; Sherry M. Schmidli, 
Macomb County Library, Clinton Township, MI; Kimberly Schroeder, Gen
eral Motors Media Archives, Detroit, Ml; Dawn Olmstead Swanson, Librar
ian, Kettering University 

DEGREE and 
CERTIFICATE 
PROGRAMS 
MASTER OF LIBRARY 
AND INFORMATION SCIENCE 
The master's degree program in library and information science 
(M.L.I.S.) prepares graduates to assume entry level positions in the 
profession. Upon completion of thirty-six credits in course work:, the 
student will possess a body of knowledge common to all libraries and 
library positions, and be versed in the application of theory and prin
ciples of librarianship and information stUdies. The goal of the Library 
and Information 'Science Program is to educate professionals who 
will assume leadership in the field and who will appreciate the need 
for professional growth through continuing learning experiences. 
Finally, the Program Is designed to provide students with the philo
sophical and conceptual framework, as well as the basic professional 
skills, needed to serve in a variety of library and information settings. 

Admission Requirements 
Admission to the Program is contingent upon admission to the Grad
uate School; for requirements, see page 17. In addition, Master of 
Library and Information Science applicants must satisfy the following 
criteria: 

1. Possess an undergraduate degree from an accredited college or 
university with a balance of study consisting of at least forty-five cred
its of course work in the humanities, social sciences, and natural sci
ences. 

2. Have a grade point average of 2.75 or better (C = 2.0). (Qualttled 
admission may be authorized upon review if the applicant's g.p.a. is 
below 2. 75); 

3. Submit a word-processed goals statement reflecting relevant per
sonal and academic background and experience. 

4. Interview with a faculty adviser in the Library and Information Sci
ence Program if the student's undergraduate g.p.a. is lower than 
2.75. 

Application: Students applying to this Program should submit a 
completed Graduate Admission Form, a written statement of aca
demic goals and objectives, and the $20.00 application fee to: Office 
of University Admissions, 3 East, Helen Newberry JO'f Student Ser
vices Building, Wayne State University, Detroit, Michigan 48202. 
Addltionally, applicants should request that transcripts of all post-sec
ondary work be sent to the Office of University Admissions. If the stu
dent has been previously admitted to the Graduate School, he/she 
should complete and file a Change of Graduate Status Form with the 
Library and Information Science Program. 

Degree Requirements 
The Master of Library and Information Science is offered only as a 
Plan C master's program (see page 29) requiring a minimum of 
thirty-six credits to be distributed as follows: Eighteen credits in the 
library and information science professional core, and eighteen cred
its in elective professional courses. A maximum of six credits in 
courses outside of library and information science may be accepted 
as cognates. 
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Professional Core (Eighteen Credits) 

US 6010 --Introduction to the Information Profession .... 
us 6080 -- Information Technology ...... . 
US 6120 --Access to Information ... . 
US 6210 --Organization of Knowledge ..... 
LIS 7996 --Research in Library & Information Science ... 

Plus one of the following management courses: 

US 7040 -- Library Administration & Management ..... 
US 7310 •• School Library Media Programs ... 

Professional Concentration (Eighteen Credits) 

credits 

. .. 3 

. .. 3 
. ... 3 
. .. 3 
. .. 3 

. ... 3 

. ... 3 

A Plan of Work is a formal statement of the goals and prescribed 
courses of the student's academic program. The library and informa
tion science master's degree program requires that a Plan of Work be 
submitted after completion of six to nine credits of graduate course 
work. The Plan is prepared with the help of the faculty adviser and 
may be organized around an area of concentration. The emphasis 
may relate to the type of environment in which the student intends to 
work: i.e., public libraries, academic libraries, archives, law libraries, 
school libraries, and medical libraries; or to special functions: i.e., ref
erence, technical services, automation and data processing, and 
public services. Faculty advisers will assist the student in selecting 
the optimal Plan of Work for his/her academic goals. 

SPECIALIST CERTIFICATE IN 
LIBRARY and INFORMATION SCIENCE 
The Specialist Program in Library and Information Science is a post
master's certificate curriculum designed for the practicing profes
sional who requires specialized competence in an area of librarian
ship, such as public services, technical services, reference, or 
automation and data processing. This program enables llbrarlans to: 

1. update knowledge in the rapidly changing field of librarianship and 
information management-the organization, storage, retrieval, and 
dissemination of the human record; 

2. use investigative methods and research findings in problem-solv
ing and in the planning and evaluation of library and information ser
vices; 

3. advance and extend competencies in areas of specialization 
begun during the first professional degree program (M.L.I.S.). Spe
cializations may be in a particular library function (such as organiza
tion of materials, retrieval of information, data processing, collection 
development, management, public relations, and adult education), or 
in a type of information center (such as public, school, academic, and 
special), or in a service to a specific target group (such as business 
and industry, early childhood, the elderly, the handicapped, the insti
tutionalized); 

4. develop a new specialization responsive to the changing eco
nomic, technological, or social climate or to changing conditions in 
the life of the individual information professional; and/or 

5. achieve other professional goals, as needed. 

ADMISSION REQUIREMENTS 

Admission to this program is contingent upon admission to the Grad
uate School; for requirements, see page 17. In addition, applicants to 
the Specialist program in Library and Information Science must sat
isfy the following criteria: 

1. Possess a master's degree in library and information science; 

2. Have professional employment experience as a librarian or infor
mation specialist; 

3. Submit a goals statement reflecting relevant personal and aca
demic background and experience. 
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4. Demonstrate professional competence, leadership, and potential 
for further growth evidenced through an interview with a Library and 
Information Science Program faculty member. 

CERTIFICATE REQUIREMENTS 

Candidates for the Specialist Certificate in Library and Information 
Science must complete thirty credits of 6000-8000 level course work 
providing the appropriate degree of concentration relevant to the stu
dent's career goals. Students in specialist certificate programs at 
Wayne State must maintain a minimum grade point average of 3.0 A 
Plan of Work and prescribed courses will be developed in consulta
tion with an adviser. 

GRADUATE CERTIFICATE 
IN ARCHIVAL ADMINISTRATION 
The archival profession has experienced rapid growth in recent years 
as many institutions such as colleges and universities, federal, state 
and local units of government, businesses, churches, and profes
sional organizations have recognized the importance of maintaining 
their inactive historical records. In addition to the expansion of exist
ing archives, many organizations are establishing archives. This has 
created a demand for individuals with undergraduate degrees in his
tory or the humanities, who have advanced training in archival admin
istration. In large archival establishments, archivists can become 
specialists in such areas as appraisal, conservation, exhibits, publi
cations, reference service, oral history, records management, pro
cessing and public relations. 

The Graduate Certificate Program in Archival Administration serves 
the needs of those who wish to enter the archival profession as well 
as those who have responsibility for overseeing archival programs. 
The program is open to students with baccalaureate degrees from 
accredited universities, students with advanced degrees, and stu
dents enrolled in other Wayne State University graduate programs. 

Admission: See requirements for admission to the Master of Library 
and Information Science, page 281. 

CERTIFICATE REQUIREMENTS 

Students in graduate certificate programs at Wayne State must main
tain a minimum grade point average of 3.0. Students working con
currently on the MUS degree and the Certificate in Archival 
Administration are required to complete an additional three credits 
beyond the thirty-Six required for the MLIS degree. 

Students must complete twelve credits selected from the following: 

Credits 
LIS 6780 •• Records Management ............................... 3 
LIS 7710 ·· (HIS 7840) Introduction to Archival Methods 1 1 . . . ... 3 
LIS 7720 •• (HIS 7850) Introduction to Archival Methods 111 . . . ... 3 
LIS 7730 •• (HIS 7890) Conservation & Admin. of Photo. Colins. . ... 3 
LIS 7750 --Intro. to Archival & Library Conservation (HIS 781 O). . .. 3 
LIS 7760 -- Archival Description and Indexing. . . . . . . .. 3 
LIS 7770 •• (HIS 7860) Oral History: A Methodology 

for Research (ANT 6360) .. 3 
LIS 7780 --Computer Applications for Archives & Records Mgt.. . . . 3 
HIS 7880 -- Administration of Historical Agencies. . . . . 3 

1.LIS 7710 and US 7720 are required courses. 



FINANCIAL AID, 
AWARDS, and ACTIVITIES 
Financial Aid 
For a list of sources of institutional graduate financial aid, seei the 
section on Graduate Financial Assistance, beginning on page 33. 

Financial assistance is available to new and continuing students in 
the Library and Information Science Program. Scholarships, gradu
ate student assistantships, work-study opportunities, and Wayne 
State University student loans are available. 

In addition, students are invited to inquire about special fellowships 
and scholarships, as well as general financial aid. Contact the Direc
tor of the Library and Information Science Program, and/or the Uni
versity Office of Scholarships and Financial Aids. Details of 
scholarship opportunities are posted on the Library and Information 
Science Program web page. 

Information below pertains to the Library and Information Science 
Program. 

Assistantships and Library Employment 
Opportunities 
The University Libraries offer employment opportunities to Library 
and Information Science (LIS) students. These positions provide stu
dents with an excellent opportunity to gain practical skills while sup
plementing their income. Students are encouraged to take advantage 
of these learning opportunities. Assignments involve relevant work 
experience at the pre-professional level in a number of areas within 
the University Library system. These include the Purdy/Kresge 
Library (for business, education, humanities, and social sciences), 
the Science and Engineering Library, the Shiffman Medical Library, 
the Neef Law Library, and the David Adamany Undergraduate 
Library. 

Graduate Student Assistants (GSAs) are appointed each year by the 
Dean of the University Libraries and the Director of the Library and 
Information Science Program. Recipients are expect~d to work part
time (approximately twenty hours per week). GSAs receive a stipend, 
tuition, and health benefits. 

Student Assistants assist US faculty in a variety of administrative 
duties and may be called upon to help in a faculty member's 
research. Student assistants are paid an hourly rate. 

Field Experience 
Within the Detroit metropolitan area, there are over 200 libraries, 
many of which provide opportunities for supervised field experiences 
which students may elect for credit. A planned on-site experience in a 
participating library under the direction of a professional librarian and 
the supervision of a member of the faculty can be arranged. Applica
tions must be received by the first day of the Winter term for Fall term 
placements; by the first day of the Fall term for Winter term place
ments; and by the first day of the Winter term for Summer term place
ments. 

Placement Services 
Library and information science students may use the University 
Placement Services. In addition, the Library and Information Science 
Program maintains an extensive listing of currently available posi
tions in all types of libraries throughout the United States, and spon
sors an annual Career Day, providing interviews on campus with 
prospective employers. 

Scholarships and Awards 
General sources of financial aid for graduate students are enumer
ated in the section on Graduate Financial Assistance beginning on 
page 33 of this bulletin. The following awards partain to the Library 
and Information Science Program; information on these awards and 
other sources of financial aid is available from the Director of the 
Library and Information Science Program: 

Dearls Merit Scholarships: given annually to students who heve an 
excellent academic record, show high promise of success in gradu
ate study and are interested in working in urban library and informa
tion environments. A minimum 3. 75 undergraduate g.p.a. is required. 

Distinguished Alumnus/Alumna Award: presented to a Library and 
Information Scienca Program graduate who has made outstanding 
contributions to the library and information science field. 

Gloria A. Francis Memorial Endowed Scholarship: award of variable 
amount, based on academic qualifications, character, and financial 
need; given in honor of the former Rare Books Librarian of the Detroit 
Public Library. 

Margaret Hayes Grazier Endowed Scholarship: award of variable 
amount, based on academic qualifications, qualities of character and 
leadership, and financial need; for students pursuing careers in 
school library media or youth services. Given In honor of Professor 
Emerita Margaret Hayes Grazier. 

Patricia B. Knapp Award: given annually to the graduating M.L.I.S. 
student who has demonstrated a high level of scholarship and shows 
great promise of success in a career in library/information service. 

Miriam T. Larson Memorial Endowed Scholarship: award of variable 
amount, based on academic qualifications, character, and financial 
need; for students pursuing careers in health science library and 
Information centers. Given in honor of former Professor Miriam T. 
Larson. 

Library and Information Science Alumni ScholBIShlps: award of vari
able amount, available to library and information science students 
who have completed at least six credits. Awards are based on schol
arship, character, and financial need. 

Edith B. Phillips Endowed Scholarship: an award in honor of Profes
sor Emerita Edith B. Phillips which recognizes scholastic achieve
ment, encourages continued progress, and provides assistance to 
students enrolled In the Library and Information Sclenca Program; 
preference given to students with interest in technical services. 

Diane M. Rockall Library and Information Science Program Scholar
ship: established in 1998 by Diane M. Rockail to recognize scholas
tic achievement, to encourage continued progress, and to provide 
asslstanca to students In the Library and Information Science Pro
gram; award based on academic achievement (minimum 3.5 g.p.a.) 
and financial need. 

Cha- Samarjian Memorial Scholarship: partial scholarship which 
recognizes scholastic achievement, qualities of characte_r.and leader
ship, financial need, and which encourages continued academic 
progress. 

Peter and Jane Spyers-Duran Endowed Scholarahip: established by 
Dr. and Mrs. Peter Spyers-Duran to recognize scholastic achieve
ment, to encourage continued progress, and to provide assistance to 
students in the Library and Information Science Program; awarded 
on the basis of academic qualifications, character, and financial 
need. Peter Spyers-Duran is Professor Emeritus and former Dean of 
University Libraries. 

Csro/yn M. Williams Endowed Scholarship: award of variable 
amount, based on academic qualHications, character, and financial 
need; named in honor of Carolyn M. WIiiiams, Library and Informa
tion Science Program Administrative Assistant. 
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H. W Wilson Scholarships: partial scholarships of variable amount; 
award based on academic qualifications, character, and financial 
need. 

STUDENT ACTIVITIES 
Student Organizations of the Library and Information Science Pro
gram: recognized by the University as the organization of students in 
the Library and Information Science Program. Students enrolled in 
the Program automatically become members of the Association. 
Meetings are held throughout the academic year. 

American Library Association-Student Chapter: Chartered by the 
ALA in 1988, the Chapter sponsors professional activities, promotes 
professionalism, and is open to all student ALA members. 

Special Libraries Association - Student Group Chartered by the 
S.L.A. in 1989, the Group promotes professionalism, sponsors pro
fessional activities in special librarianship, and is open to all student 
S.L.A. members. 

American Society for Information Science - Student Chapter: Char
tered by ASIS, the Chapter sponsors meetings and events through
out the year which promote the organization's goals concerning 
information technology and its transfer. The Chapter has a UST
SERV and a Home Page on the World Wide Web. Membership is 
interdisciplinary and is open to all student ASIS members. 

Society of American Archivists -Student Chapter: Chartered by the 
Society of American Archivists in 1996, the chapter serves as a 
means of introducing and integrating new archivists into the profes
sion; to engage in professional activities; to promote communication 
among student members of the Society; to develop leaders of tomor
row's archival profession; and to attract new members into the Soci
ety. 

Library and Information Science Alumni Association: Library and 
Information Science graduates have established the Library and 
Information Science Alumni Association which is active at the local 
level. Meetings are held frequently throughout the year covering a 
broad range of library interests, including public, school, academic 
and special libraries. Alumni work with the Library and Information 
Science Program to sponsor alumni gatherings at professional con
ferences. 
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Graduate Courses (LIS) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

6010 Introduction to the Information Profession. Cr. 3 
The development and place of libraries in society; objectives, func
tions of and trends in major types of libraries. Core course. (T) 

6080 Information Technology. Cr. 3 
Storage and retrieval problems as approached by conventional and 
nonconventional methods. Computer applications in libraries. Core 

=- rn 
6120 Access to Information. Cr. 3 

Reference function of the library including print and electronic refer
ence sources; development of interpersonal communication skills to 
increase effectiveness in response to patrons' information needs; 
effective search strategies for all types of reference. (T) 

6210 .Organization of Knowledge. Cr. 3 
Characteristics of recorded knowledge; identification and description 
of recorded information; principles of physical description, authority 
control, and subject access; creation of catalogs and databases. 
Material fee as indicated in the Schedule of Classes. (T) 

6350 (IT 6110) Foundations of Instructional Systems Design. 
(LIS 6350) Cr. 4 

Alternative systems models of instructional design; basic design prin
ciples, methods and techniques of pre-design analysis; instructional 
strategy selection and sequencing. (T) 

6360 (I T 5110) Technology Applications in Education and 
Training. (LIS 6360) Cr. 3 

Technological applications to education, training, and instruction 
within educational, industrial, and human services settings. Students 
examine, develop, and/or evaluate unique instructional programs. 
For educators and non-educators interested in exploring technologi
cal applications in education. (W,S) 

6370 (I T 5120) Producing Technology-Based Instructional 
Materials. (LIS 6370) Cr. 2-3 

Design and development of instructional media and materials for use 
in educational, industrial, and/or human service programs; develop
ment of computer-generated instructional materials. (Y) 

6510 (RLL 7720) Survey and Analysis of Literature for Younger 
Children: Grades PS-3. (LIS 6510) Cr. 3 

Intensive examination of books appropriate for preprimary and pri
mary school children. Analysis of the literary and extratiterary factors 
that affect the young child's experiences with fiction and nonfiction. 

(F,S) 

6520 (RLL 7740) Survey and Analysis of Literature for Older 
Children: Grades 4-8. (LIS 6520) Cr. 3 

Intensive examination of books appropriate for children in grades four 
through eight. Analysis of literary and extraliterary factors affecting 
the older child's experiences with fiction and nonfiction. (W,S) 

6530 (EED 6310)Young Adult Literature (LIS 6530) Cr. 3 
Standards for evaluating adolescent literature. Selection of literature 
for individual pupils in relation to interest and reading ability. Use of 
classroom collections. Techniques for helping pupils read poetry, 
drama, and fiction. (Y) 



6550 (RLL 7780) Storytelling. (LIS 6550) Cr. 3 
Prereq: LIS 651 O. Selection of appropriate literature and materials 
for storytelling; guided practice in selection and presentation of litera
ture for oral communication by reading aloud and storytelling. (I) 

6780 Records Management. Cr. 3 
Management of information, including records creation, records 
inventory and appraisal, retention/disposition scheduling, filing sys
tems, maintenance of inactive records, micrographics, vital records 
protection, and electronic impact on records management. (Y) 

7040 Library Administration and Managsmsnt. Cr. 3 
Library as an organization in various settings, functional diversifica
tion, staffing patterns, program planning, budgeting, pelformance 
evaluation, communication, and public relations. Core course. (T) 

7050 Public Libraries. Cr. 3 
Development of concepts introduced in LIS 601 O; history, organiza
tion and function of public libraries; development of skills necessary 
to public librarianship. (Y) 

7060 Academic Libraries. Cr. 3 
Development of topics introduced in L S 7040; history, organization, 
and function of the academic library within educational and research 
institutions; development of management and personnel concepts 
necessary to academic librarianship. (Y) 

7070 Special Libraries and Information Centers. Cr. 3 
Prereq: LIS 6120. History, organization, and functions of various 
types of special libraries and skills necessary to deliver a wide range 
of services. (Y) 

711 O Humanities Information Servlcea and Reaources. Cr. 3 
Prereq: LIS 6120. The nature of the arts and the humanities; infor
mation needs of the artist, the humanistic scholar, and the layman; 
library programs in the arts and the humanities; problems of commu
nication and information in the several humanistic fields of study. 
Material fee as indicated in the Schedule of Classes. (Y) 

7120 Sclencs and Technology Information Servlcea and 
Resources. Cr. 3 

Prereq: LIS 6120. The generation, organization and pattern of biblio
graphic control of the literature of both the basic and the applied sci
ences. Characteristics of the scientific method and the scientific 
community. Bibliographic organization, reference tools and major 
databases. (Y) 

7130 Social Sciencss Information Sarvlcss and Resources. 
Cr.3 

Prereq: LIS 6120. Characteristics of the social science disciplines: 
structure, concepts, methods of investigation. Major figures and sig
nificant works in the general field. Bibliographic control, reference 
tools, instructional resources. Material fee as indicated in the Sched
ule of Classes. (Y) 

7160 Advanced Online Searching. Cr. 3 
Prereq: LIS 6120. Advanced topics in online searching using broad 
range of databases, including Internet resources. Topics include: 
sophisticated search strategies, competetive intelligence, retrieval 
and organization of citations. (I) 

7250 Programming and Services for Children and Young 
Adults. Cr. 3 

Prereq: nine credits in library and information science coursework. 
Principles and procedures for planning, managing and delivery of 
public library services to children and young adults. (F) 

731 O School Library Media Programs. Cr. 3 
Prereq: LIS 6120. Role of library media programs in the school; 
methods of planning, organizing, and operating such programs; 
impact of technology upon instruction and library service. Core 
course. (Y) 

7320 The Media Specialist as Teacher and Instructional 
Consultant. Cr. 2 

Instructional functions of the library media specialist in terms of inte
grating information processing skills in the curriculum through the 
instructional design process by working in partnership with teachers 
and applying the principles of teaching and learning theories. (Y) 

7340 Collection Development and Selection of Materials. 
Cr.3 

Prereq: LIS 6010. Philosophy, principles and procedures for provi
sion of materials and a collection that will meet the needs of the 
library's clientele. Concepts and procedures of community study, 
intellectual freedom, evaluation of materials, the use of selection 
aids. and an introduction to the publishing world. (F) 

7350 (IT 7110) Advanced Instructional Design Tools and 
Techniques. (H E 7540) (LIS 7350) Cr. 4 

Prereq: I T 6110. Exploration and application of those techniques, 
tools and competencies characteristic of expert designers. Topics 
may include: use of design software, program design, advanced 
analysis techniques, motivation design, rapid prototyping, reducing 
design cycle time, designing instruction for diverse learner popula
tions. (Y) 

7370 Multicultural Information Services and Rescurces. Cr. 3 
Prereq: LIS 6010, 6120. Study of impact of cultural diversity on 
library services; development of relevant collections; effective inter
action with a diverse community. (Y) 

7400 Urban Libraries Seminar. Cr. 3 
Interdisciplinary approach to planning, managing, and implementing 
services in urban libraries. (Y) 

7410 Library Systems. Cr. 3 
Prereq: LIS 6080. Competencies required to select, organize, 
develop, manage and evaluate information research, management, 
and services-related applications software for use with microcom
puter technology. (Y) 

7420 Internet Resources for Librarians and Information 
Specialists. Cr. 3 

Prereq: LIS 6080 or consent of instructor. Use of Internet protocols 
(ftp, telnet, smtp, http, gopher), location of Internet resources for 
library reference and research uses, construction of World Wide Web 
resources using HTML and successor technologies. (n 

7440 Scripting Languagea for Library Application. Cr. 3 
Prereq: LIS 6080. Basic skills in using scripting languages to pro
gram and manipulate data structures for text information in library 
applications such as databases and websites. (F) 

7560 Seminar In Literature for Children and Young Adults: 
Special Topics. Cr. 3 

Prereq: minimum of three credits in children's and/or young adult lit
erature courses. Survey and analysis of trends and issues in the 
areas of: publication trends, reading behaviors, author and genre 
studies, reader response to literature, and strategies for enhancing 
literary experiences. (B) 

761 O Health Sclencea Information Services and Resources. 
Cr.3 

Prereq: LIS 6120 and 6210. First in series of three courses, 
designed to provide students with skills necessary to become health 
sciences librarians. (Y) 

7620 Electronic Acceaa to Health Sciences Information. Cr. 3 
Prereq: LIS 6120, LIS 7610. Access means to health science infor
mation via various electronic access points, including Medline and 
other health-related databases, CD-ROM products and user-friendly 
software packages. (Y) 
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7640 Practicum: Public. Cr. 2-3 
Prereq: 18 credits in appropriate graduate LIS courses. Offered for S 
and U grades only. On-site experience in public library/information 
center under direction of professional librarian and supervision of fac
ulty member; theory and competencies. Seminars to be arranged. 

(T) 

7650 Practicum: Health Science. Cr. 2-3 
Prereq: 18 credits in appropriate graduate LIS courses; consent of 
adviser. Offered for S and U grades only. Planned on-site experience 
in a health science library/information center under direction of a pro
fessional librarian and supervision of a member of the faculty. Theory 
and competencies relevant to the environment. Recommended for 
students without experience in these changing informational environ
ments. (D 

7660 Practicum: Academic. Cr. 2-3 
Prereq: 18 credits in appropriate graduate LIS courses. Offered for S 
and U grades only. On-site experience in academic library/informa
tion center under direction of professional librarian and supervision of 
faculty member; theory and competencies. Seminars to be 
arranged. (T) 

7670 Practicum: Special. Cr. 2·3 
Prereq: 18 credits in appropriate graduate LIS Courses. Offered for S 
and U grades only. Experience in special library/information center 
inder direction of professional librarian and supervision of faculty 
member: theory and competencies. Seminars arranged. (T) 

7680 Practicum: School Media. Cr. 2-3 
Prereq: 18 credits in appropriate graduate LIS courses. Offered for S 
and U grades only. On-site experience in school library media/infor
mation center under direction of professional librarian and supervi
sion of faculty member; theory and competencies. Seminars to be 
arranged. (T) 

7710 (HIS 7840) Introduction to Archival Methods I. 
(LIS 7710) Cr. 3 

Basic training in archival methods. (F) 

7720 (HIS 7850) Introduction to Archival Methods II. (LIS 7720) 
Cr.3 

Prereq: LIS 7710. Continuation of LIS 7710. (W) 

7730 (HIS 7890) Conservation and Administration of 
Photograph Collections. (LIS 7730) Cr. 3 

Basic course in the fundamentals of photograph conservation; proce
dures for the organization and control of photographic collections 
used for research and historical documentation in archives, libraries, 
historical agencies and museums. (W) 

7750 (LIS 7750) Introduction to Archival and Library 
Conservation. (HIS 7810) Cr. 3 

Fundamentals of archival and library conservation problems and 
methods essential for effective preservation management of paper 
and associated materials. (S) 

7760 Archival Description and Indexing. Cr. 3 
Prereq: LIS 7710. Training in archival description: process of captur
ing, collating, analyzing, and organizing any information that serves 
to identify, manage, locate, and interpret the holdings of archival insti
tutions, and to explain the contexts and records systems. (Y) 

7770 (HIS 7860) Oral History: A Methodology for Research. 
(ANT 6360) (LIS 7770) Cr. 3 

Techniques of gathering data from individuals for use in research, 
classroom teaching; historical, cultural or other contexts. (I) 
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7780 (LIS 7780) Computer Applications for Archives and 
Records Management. (HIS 7820) Cr. 3 

Prereq: LIS 621 O. Basic course on computer applications for control, 
access, and processing of archival materials and records in archives, 
libraries, historical agencies, businesses and museums. (Y) 

nso History of Books, Printing, and Publishing. Cr. 3 
Development of writing, the alphabet, early materials, manuscripts, 
paper making, invention and spread of printing, famous presses, 
modern methods of print and electronic production. The book as 
artistic output of the culture and part of the world in which it was pro
duced. (B) 

7800 Contemporary Publishing. Cr. 3 
For prospective librarians: overview of contemporary publishing in 
print and electronic environments; editorial, production, and distribu
tion functions; economics of publishing; copyright issues; impact of 
changing information technologies. (8) 

7850 Issues in Librarianship. Cr. 1-3 (Max. 9) 
Critical analysis of library research, socio-technological trends, impli
cations for the profession. Topics to be announced in Schedule of 
Classes . (I) 

7870 Evaluation of Library and Information Resources and 
Services. Cr. 3 

Prereq: LIS 6010, 6120, 6210; 7340 recommended. Overview of 
applied research; emphasis on evaluation research as it related to 
library and information resources and services. (I) 

7990 Research and Directed Study. Cr. 1-8 (Max. 8) 
Prereq: written consent of adviser, program director, and Dean on 
Petition and Authorization for Directed Study form prior to registra
tion. Directed study and individual research under faculty guidance. 
Material fee as indicated in the Schedule of Classes. (T) 

7996 Research in Library and Information Science. Cr. 3 
Prereq: LIS 6010, 6110, 6210. Role of research in development of 
the profession. Research methods; analysis and evaluation of 
research reports. Core course. (T) 

8110 Government Information Policies and Resources. Cr. 3 
Prereq: LIS 6120. Selection, acquisition, access, and reference use 
of major federal, state and local documents. Overview of federal 
publishing program; the document-generating processes of con
gress, the judiciary, and the executive departments and regulatory 
agencies; the federal, state and local documentary system. Federal 
information policies and role of professional and governmental agen
cies in formulating policy. Material fee as indicated in the Schedule of 
Classes. (F) 

8130 Business and Industry Information Resources. Cr. 3 
Prereq: LIS 6120. Exploration of-the structure, functional organiza
tion, and information needs of industrial, investment, and business 
enterprises. Study of bibliographic control of relevant literature, infor
mation sources, and specialized services. Material fee as indicated in 
the Schedule of Classes. (W) 

8210 Advanced Classification and Cataloging. Cr. 3 
Prereq: LIS 6210 or consent of instructor. Advanced problems in 
descriptive cataloging, including different forms of materials, and 
automated cataloging. Further study of theory, structure and applica
tion of classification systems and subject heading lists. Material fee 
as indicated in the Schedule of Classes. (I) 

8230 Indexing and Abstracting. Cr. 3 
Indexing and abstracting theoretics, standards, and practice in a 
range of disciplines, materials, and formats. Vocabulary control and 
thesaurus construction. Automatic indexing and computerized appli
cations in information processing. (Y) 



8410 Library Systems and Services. Cr.1-3 (Max. 12) 
Prereq: consent of adviser. Current administrative problems affect
ing library systems and services. Topics to be announced in Sched
ule of Classes . Material fee as indicated in the Schedule of Classes. 

(I) 

8530 Advanced Information Programming and Processing. 
Cr.3 

Prereq: LIS 6080. Basic programming and systems analysis for 
libraries. Examination of data management systems used for the 
automation of library functions. {W) 

8550 Information Coordination System Analysis and Design. 
Cr.3 

Prereq: LIS 6080. Development of micronetworking and microman
aging skills to analyze, design, and construct an automatic instruc
tion coordination system to improve workstation productivity through 
human-machine cooperation on programs, software packages, multi
media systems, and LANs. (Y) 

8998 Specialist's Research Seminar. Cr. 3 
Prereq: written consent of adviser. Advanced research methods and 
application. (I) 
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College of Lifelong Learning 

DEAN: Robert L. Carter 



Foreword 
At the graduate level, the College of Lttelong Learning (CLL) offers 
the Master of Interdisciplinary Studies (MIS) through its Interdiscipli
nary Studies Program/Division of Degree Programs. Through its divi
sion of Metropolitan Programs and Summer Sessions (MPSS), CLL 
is responsible for providing organized extension programs and off
·campus graduate course offerings for the various schools and col
leges of the University. These academic courses can be used to fulfill 
credit requirements for many graduate degrees and certificate pro
grams. In addition, the Division of Metropolitan Programs and Sum
mer Sessions implements and administers the University-wide 
Summer Session. 

To accommodate the needs of Wayne State students, the College 
operates several instructional extension centers throughout the 
Detroit metropolitan area, manages several degree programs at the 
University Center at Macomb, and offers classes at other selected 
locations in Michigan. The College also engages in the delivery of 
instructional programs through television broadcasting, distance 
learning technology and the Internet. 

By way of such efforts, the College is able to serve and meet the edu
cational needs of a diverse student audience: working adults who are 
unable to accommodate their schedules to the traditional on-campus 
program of graduate study; persons desiring courses of graduate 
instruction at or near their place of employment; persons pursuing a 
University graduate degree or certificate; and others who are simply 
taking courses to enrich their educational backgrounds. 

The College, committed to serving this culturally diverse, industrial
ized metropolitan area, also offers noncredit courses, workshops, 
and special institutes that further knowledge acquisition and skill 
development for the nontraditional student. A similar opportunity is 
provided by the Visitor's Program, through which individuals enroll on 
a noncredit basis in regular credit courses (on or off campus, under
graduate or graduate). Enrollment is offered at a reduced tuition rate 
and is dependent on space available. 

Class Schedules: A comprehensive schedule of CLL off-campus 
extension courses and programs is issued each semester. Individu
als wishing to be added to CL~s mailing list should contact the Uni
versity's Office of Marketing and Communications, Detroit, Michigan 
48202; telephone: (313) 577-4597. 
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DEGREE PROGRAMS 
Master of Interdisciplinary Studies 

The following degrees are offered by other schools and colleges 
within the University, but coursework for these programs is available 
through CLL credit extension services. Students should consult the 
Credit Extension Programs Office (577-4682) or their resident 
school/college for information regarding the amount of such course
work available through the College of Lifelong Learning. 

Master of Business Administration 

Master of Education with a Major in Educational Psychology 

Master of Education with a Major in Mathematics Education 

Master of Education with a Major in Educational Leadership 

Ed.D. with a Major in Curriculum and Instruction 

Education Specialist Certificate in Administration and Supervision 

Education Specialist Certificate in Special Education 

Chemical Engineering Graduate Certificate 
in Hazardous Waste Management 

Master of Library and Information Science 

Graduate Certificate in Archival Administration 

Specialist Certificate in Library and Information Science 

Graduate Certificate in Nursing Education 

Interdisciplinary Graduate Certificate in Gerontology 

Interdisciplinary Graduate Certificate in Infant Mental Health 

Instructional Extension Centers 
The College of Lifelong Learning maintains comprehensive instruc
tional centers at convenient locations throughout the Detroit metro
politan area. Other instructional sites are located throughout 
southeast Michigan. For current information on center locations, call 
313-577-4671 or consult the University Schedule of Classes. 

NORTHEAST CENTER 
St. Basil School 
22860 Schroeder 
Eastpointe, Ml 48021 
Telephone: 313-577-3590, 
810-771-3730, M-Th eves only; 
all other times: 313-577-6261 
Fax: 810-772-5530 

HARPER WOODS CENTER 
Bishop Gallagher High School 
19360 Harper Avenue 
Harper Woods, Ml 48225 
Telephone: 313-577-3590 
248-881-2438, M-Th eves only; 
all other times: 313-577-6261 
Fax: 313-772-5530 

NORTHWEST ACTIVITIES 
CENTER 
18100 Meyers Road 
Detroit, Ml 48235 
Telephone: 313-577-0613 
Fax: 313-864-0627 

UNIVERSITY CENTER 
AT MACOMB 
44575 Garfield 
Clinton Township, Ml 48038 
Telephone: (81 O) 263-6700 
Fax: 810-263-6008 

LAMPHERE CENTER 
Lamphere High School 
610W.13 Mile Rd. 
Madison Heights, Ml 48071 
810-263-6700, M-Th eves only; 
all other times: 313-577-6261 
Fax: 810-263-6008 

OAKLAND CENTER 
33737 W. Twelve Mile Road 
Farmington Hills, Ml 48331 
Telephone: 248-577-3592 
Fax:248-553-7733 



COLLEGE DIRECTORY 
Note: 313 is the area code for all 577- telephone numbers below. 

OFFICE OF THE DEAN 
Dean: Robert L. Carter ............................ 577-4675 

Fax: 577-5466 

ACADEMIC SERVICES 
Director: Cam Liebold ......................... 248-553--3545 

DEVELOPMENT 
Director: Marguerite Carlton ........................ 577-6712 

ADMINISTRATIVE SERVICES 
Business Manager: Arthurine Turner .................. 577-6960 

DIVISION OF DEGREE PROGRAMS 
Associate Dean: Stuart Henry ....................... 577-4627 
Assistant to Associate Dean: Linda L. Hulbert .......... sn-6567 

INTERDISCIPLINARY STUDIES PROGRAM 
Director: Stuart Henry ............................. 577-4627 

STUDENT SERVICES 
Associate Director: Howard Finley ................... 577-0832 

DIVISION OF METROPOLITAN PROGRAMS 
and SUMMER SESSIONS 

577-4595;Fax:577-7744 

Assistant Dean for Off-Campus Sites: 
Sharon O"Brien .............................. 577-0871 

Assistant Dean, Programming and Instructional Services: 
Barbara Roseboro ............................ 577-4682 

Director, Corporate Services: 
Kristopher T. Krzyzanski. ....................... 577-6693 

Director, Macomb County: 
Earl Newman ................................ sn-6261 

Director, Oakland County 
Bobbie Walls ................................ 577-3592 

Director, Wayne County 
Keith White .................................. 577-0613 

CREDIT PROGRAM INFORMATION ................. 577-4682 
Program Coordinators for: Business Administration; Education; 
Engineering; Fine, Pertorming and Communication Arts; Health and 
Physical Education; Liberal Arts; Library and Information Science; 
Nursing; Pharmacy and Allied Health Professions; Science; Social 
Work; Urban, Labor and Metropolitan Affairs; University General 
Education Program; Travel Study 

NONCREDIT PROGRAM INFORMATION 
Visitor's Program and other Noncredit Programs 
- Registration/Information ......................... sn-4665 

TELECOMMUNICATIONS 
Director of Distance Education: Paul Fiedler ......... 248-324-1.819 
Multi-Media Specialist: Stacy Jackson ............. 248-489-1436 

DIVISION OF STUDENT SERVICES 
Fax: 577-8000 

Associate Dean: Sandra E. Alford 
Nonmatriculant Advising: William Slater ............... sn-4693 
Credit Registration Information ...................... sn-4671 

DIVISION OF COMMUNITY EDUCATION 
Director: Sandra E. Alford .......................... 577-4590 
Associate Director: Mary C. Dickson .................. 577-4591 

Mailing address for all offices: (Department Name), College of Life
long Learning, Wayne State University, Detroit, Ml 48202 

E-mail address: info@cll.wayne.edu 

Website request form: www.cll.wayne.edu/request.htm 

DIVISION of DEGREE 
PROGRAMS 
INTERDISCIPLINARY STUDIES PROGRAM 
Office: 2406 Academic/Administration Building; (313) 577-4612; 
Fax: sn-8585; E-mail: misp@cll.wayne.edu 
Director and Associate Dean: Stuart Henry 
Assistant to the Director/Associate Dean: Linda Hulbert 
Graduate Chairperson: Francis Shor 
Website: www.tls.cll.wayne.edu 

Professors 

Ronald Aronson, Julie Thompson Klein, Richard Raspa, Francis Shor 

Associate Professors 

Eric Bockstael, Mary Lee Field, Moti Nissani, Daphne Ntiri, Roslyn Abt 
Schindler, Roland Wacker 

Assistant Professors 

Penelope Majeske, Lisa Maruca, James Michels, Percy Moore, Jerome 
Reide, Marsha Richmond 

Adjunct Professor 

Guerin Montilus 

Professor Emeritus 

Martin Glabennan 

Associate Professor Emerita 

Gloria House 

Assistant Professor Emeritus 

Theodore Kotila 

The Division of Degree Programs/Interdisciplinary Studies Program 
(ISP) offers the Bachelor of Interdisciplinary Studies, the Bachelor of 
Technical and Interdisciplinary Studies, the Service Agency Adminis
tration undergraduate minor and post-baccalaureate certificate pro
grams, and the Master of Interdisciplinary Studies. These degree 
programs and courses of study are interdisciplinary in nature and 
designed for working adult students. 

Master of Interdisciplinary Studies 
T.he Master of Interdisciplinary Studies (MIS) degree is an interdisci
plinary graduate degree modeled on the tradition of graduate liberal 
studies programs for adult students. Unlike specialized graduate 
courses of study, the MIS program emphasizes interdisciplinary 
approaches to significant questions, themes and problems. It devel
ops problem-solving skills and cultivates critical and holistic 
approaches. 

The MIS is designed to meet the need, expressed by both educators 
and employers, for individuals who can adapt flexibly to new work
place situations and who are comfortable learning new techniques 
and methods. In addition, the degree affords an opportunity for intel
lectual enrichment. It will appeal to four groups of students: those 
holding the BIS, BIS-Capstone, and BTIS degrees from the Interdis
ciplinary Studies Program; those who wish to design their own 
advanced degree program (in consultation with a faculty adviser); lib-
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eral arts students who seek advanced study beyond the bachelor's 
degree without specializing in one particular discipline; and those 
seeking a broadly integrative program in historical and cultural stud
ies. 

In a world ever more given to analysis and expertise, the MIS pro
gram teaches skills fundamental to an integrative habit of mind. We 
stress seeing problems from a number of angles and perspectives, 
uniting these views into a coherent understanding shaped by both 
clear standards of disciplinary depth and a firm grasp of interdiscipli
nary process. The student is trained to see connections, to explore 
and to connect relevant facets of a theme, problem, or area of inter
est. The student also learns the various approaches, theories, and 
world views that seek to organize reality in an interdisciplinary man
ner. 

Admission to the MIS program is open to holders of the bachelor's 
degree with majors in traditional academic disciplines as well as 
graduates of interdisciplinary programs. Admission is contingent 
upon meeting the requirements for admission to the Graduate 
School; for requirements, see page 17. An applicant must have an 
earned baccalaureate degree from a college or university of recog
nized standing, or present clear evidence that he or she is complet
ing such a degree. A regular admission will be considered by the 
graduate admissions committee of the ISP if the applicant has a 
grade point average of 2.75 or above for the upper division (approxi
mately the last sixty semester credits) of undergraduate course work. 
In accordance with Graduate School policy, qualified admission may 
be granted to an applicant who has a grade point average below 
2.75, but under no circumstances below 2.25. All applicants should 
submit three letters of recommendation, a research paper writing 
sample, and a personal statement. Applicants wishing to pursue the 
Individualized Studies track should include a discussion of the con
centration or program they wish to pursue, including prospective 
courses and a possible master's thesis topic. Other provisions for 
regular or qualified admission are stipulated by the Graduate School; 
see pages 17 - 19. In addition, applicants must submit an MIS Pro
gram Application for Admission and related materials. Applications 
for admission may be requested from the ISP office. 

Scholarship: All course work to satisfy the following degree require
ments must be completed in accordance with the regulations of the 
Graduate School governing graduate scholarship and degrees; see 
pages 17-32. All students are required to maintain a minimum ·a· 
average. 

DEGREE REQUIREMENTS: The MIS degree is offered by the Col
lege of Lifelong Learning under the Plan A option,_requiring success
ful completion of a minimum of twenty-four credits in course work, 
plus an eight-credit master's thesis (ISP 8998-8999). All entering 
students are required to take the Interdisciplinary Core Seminar (ISP 
6010) and the Seminar in Historical and Cultural Studies (ISP 6110). 

PROGRAMS OF STUDY: Students may choose from the following 
two options: 

Historical and Cultural Studies (HC) focuses on the interrelatedness 
of the many and varying aspects of human culture over time and geo
graphic location, drawing on perspectives from the humanities, the 
social sciences, and science and technology. It includes the four 
core courses ISP 6010, 6110, 8998, and 8999, plus three HC 
courses and a minimum of four elective credits. 

Individualized Studies enables students to design their own concen
trations, with the guidance and approval of a faculty adviser and in 
keeping with the framework and goals of the MIS degree. It includes 
the four core courses ISP 6010, 6110, 8998, and 8999, plus at least 
sixteen credits in a coherent individualized program developed from 
selected graduate-level offerings at Wayne State University. 
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GRADUATE COURSES (ISP) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu· 
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5500 (ISP 5500) Selected Topics in Interdisciplinary Studies. 
(ISP 7500) Cr. 2-4 (Max. 8) 

Prereq: written consent of adviser and instructor. For any class des
ignated as Web, contact online: (http://www.registrar.wayne.edu). 
Topics to be announced in Schedule of Classes. (Y) 

5990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: written consent of adviser and instructor. For any class des
ignated as Web, contact online: (http://www.registrar.wayne.edu). 
Directed study and individual research under faculty member on a 
topic mutually agreed upon. (T) 

601 O Interdisciplinary Core Seminar. Cr. 4 
Prereq: admission to MIS program or consent of graduate chairper
son. Must be elected only once; elect within the first two semesters. 
Introduction to themes, methods and objectives of advanced interdis
ciplinary study, and application of the interdisciplinary method to a 
major case study. Students will initiate an interdisciplinary research 
project. (Y) 

6110 Seminar in Historical and Cultural Studies. Cr. 4 
Prereq: admission to the MIS program or consent of the graduate 
chairperson. Must be elected within first two semesters; may elect 
only once. For any class designated as Web, contact online: (http:// 
www.reglstrar.wayne.ed). Introduction to principles of interdiscipli
nary historical and cultural study while exploring the phenomenon of 
change. Topics of case study vary each semester. This course is to 
be taken within the first two semesters of the MIS program and 
establishes prerequisite knowledge for further study in the program. 
(Y) 

701 0 Period Studies. Cr. 4 (Max. 8) 
Prereq; ISP 6010 and 6110 or consent of graduate chairperson. For 
any class designated as Web, contact online: (http://www.regis
trar.wayne.edu). Exploration of the interrelationship of various dimen
sions of cultural and social life as they form a specific •age" or 
~period.· Specific periods of study vary each semester. (Y) 

7210 Cross-Cultural Studies. Cr. 4 (Max. 8) 
Prereq: ISP 601 O and 611 O, or consent of graduate chairperson. For 
any class designated as Web, contact online: (http://www.regis
trar.wayne.edu). Development of a comparative perspective on 
human cultures across nations or groups within a single nation. Top
ics of case study vary each semester. (Y) 

7410 Knowledge Studies. Cr. 4 (Max. 8) 
Prereq: ISP 6010 and 6110, or consent of graduate chairperson. For 
any class designated as Web, contact online: (http://www.regis
trar.wayne.edu). Examination of the ways knowledge and percep
tions of reality are socially constructed, and consideration of the roles 
of historical change, cultural relativity, language, social groups and 
institutions. Topics of case study vary each semester. (Y) 

7500 (ISP 5500) Selected Topics in Interdisciplinary Studies. 
(ISP 7500) Cr. 2-4 (Max. 8) 

Open only to graduate students. For any class designated as Web, 
contact online: (http://www.registrar.wayne.ed). Topics to be 
announced in Schedule of Classes. (Y) 



7990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: written consent of adviser and instructor. For any class des
ignated as Web, contact online: (http://www.registrar.wayne.ed). 
Directed study and individual research uncer faculty guidance. (T) 

7998 Interdisciplinary Seminar in Gerontology. Cr. 3 
Prereq: enrollment in Graduate Certificate in Gerontology program, 
or approved minor or concentration in gerontology, or consent of 
instructor. Required introductory course for Graduate Certificate in 
Gerontology. Conceptual framework for study of old age and old 
people from multidisciplinary perspective. Evaluation of applied 
research in gerontology. (Y) 

7999 Interdisciplinary Capstone Seminar in Gerontology. 
Cr.3 

Prereq: enrollment in Certificate in Gerontology program; completion 
of all other course work. Required for Graduate Certificate in Geron
tology. Integrative knowledge, skills, and attitudes necessary for pro
fessional research or practice in gerontology. Synthesizes certificate 
coursework and interdisciplinarity. (Y) 

8998 Master's Thesis Seminar I. Cr. 4 
Prereq: completion of 16 credits in MIS program. Credit only on suc
cessful completion of ISP 8999. Exploration of theoretical and practi
cal issues associated with interdisciplinary research, Students 
conceive, undertake research, and begin to write a Master's thesis in 
conjunction with a thesis adviser. (Y) 

8999 Master's Thesis Seminar II. Cr. 4 
Prereq: ISP 8998. Completion of Master's thesis in conjunction with 
thesis adviser. (Y) 

DIVISION of 
METROPOLITAN 
PROGRAMS and 
SUMMER SESSIONS 
Assistant Dean for Off-Campus Sites: Sharon O'Brien 
Assistant Dean, Programming and Instructional Services: 

Barbara Roseboro 
Director of Corporate Services: Kristopher Krzyzanski 

Extension Directors 

Earl Newman, Macomb County; Bobbie Walls, Oakland County; Keith 
White, Wayne County 

Program Coordinators 

Mary Duncan, Kel1i Pugh, Donna Sottile, Gail Stanford 

Center Academic Staff 

Susan English, Nevein Michail, Linda Robertson, Denise Thomas, Frank 
Williams 

Foreword 
The Division of Metropolitan Programs and Summer Sessions is 
responsible for making available off-campus courses and programs 
offered by other Wayne State University schools and colleges, and 
for the administration of the University-wide Summer Sessions. 
Close coordination with University academic units assures that 
courses are appropriately selected, staffed, and scheduled. Courses 
carry full University credit and many can be used to complete Wayne 
State University degree and certificate programs. Instructional 
extension centers are maintained at convenient locations (see page 
290). 

The Division also develops and offers a variety of noncredit career 
and professional development courses, often in conjunction with 
cooperating University schools and colleges. The Visitor's Program 
makes it possible for interested commuhity members to enroll in a 
wide variety of University courses on a noncredit basis at a reduced 
tuition rate. 

Admission Requirements 
Most credit courses offered through the Division of Metropolitan Pro
grams and Summer Sessions are open to all students who are quali
fied by virtue of meeting the prerequisites for individual courses or 
programs. This applies regardless of whether or not the student has 
been formally matriculated at the University. Persons wishing to 
enroll in courses offered through this division and who have NOT 
been formally admitted to the University are registered as non
matriculated students in the College of Lifelong Learning. Upon 
admission to a Wayne State University school or college, credits 
earned in this status may be applied toward a degree, subject to the 
degree requirements and approval of the admitting school or college. 
Students are advised to consult with a specific degree program 
adviser, and are urged to submit formal application and admission 
documents as soon as possible. See the section on Graduate 
Admission, beginning on page 17. 

Those individuals who have been formally admitted to Wayne State 
University in a degree, certificate, or post-baccalaureate program, 
and are in good academic standing, will have course credits and 
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grades earned through extension recorded on their transcripts in the 
same manner as credits earned on campus. 

Guest students should complete the Guest Student Application 
Form and obtain approval for their registration plans from their home 
institution. 

Academic Programs 
The Division of Metropolitan Programs and Summer Sessions offers 
entire curricula or selected courses applicable to many Wayne State 
University degrees and certificates at convenient times and places 
for adult learners. The following schools and colleges regularly 
schedule courses through the Division of Metropolitan Programs and 
Summer Sessions. For current information on upcoming courses and 
programs available off campus, telephone: (313) 577-4682. 

SchQol of Business Administration: The complete Master of Busi
ness Administration courses are offered at the Oakland Center, and 
in Macomb County at the University Center at Macomb. School of 
Business Administration courses in the 6000-6090 series are open 
only to students holding matriculated status at Wayne State Univer
sity. Graduate courses, numbered at the 7000 level, are open to stu
dents admitted to the M.B.A. program at Wayne State University and 
to graduate students from other schools/colleges with permission of 
the Office of Student Services, School of Business Administration. 

College of Education: Graduate courses are offered at the exten
sion centers to meet the specialized needs of the professional educa
tor. Courses may lead to the completion of an advanced degree in 
health and physical education, counseling and related areas, teacher 
education, and administration. Complete degree programs, including 
master's and doctoral degrees, and specialist certificate programs, 
are offered at designated locations. At the request of local schools or 
districts, particular courses and in-service programs are scheduled at 
convenient sites. 

The College also offers Education courses that form part of the Inter
disciplinary Graduate Certificate Program in Gerontology. 

College of Engineering: Advanced and graduate courses from all 
departments are periodically offered off-campus and are open to 
qualified individuals as well as those in formal degree programs or 
those seeking professional development. 

The Graduate Certificate Program in Hazardous Waste Management 
is offered at the Oakland Center and in Grand Rapids. The program 
is also offered in Arizona and Utah. Nine of the thirteen required 
credits for this certificate are applicable to the chemical engineering 
Master of Science in Hazardous Waste Management degree. Those 
planning to pursue a certificate or master's degree must consult with 
a College Chemical Engineering adviser, and submit a Permit to 
Register form for the term desired pending admission to the Gradu
ate School. For specific course information, telephone: (313) 577-
4682. 

College of Fine, Performing and Communication Arts: Courses in 
the Departments of Art and Art History (including photography), 
Communication, Music, Dance, and Theatre are· offered at several 
off-campus centers. 

College of Liberal Arts: Advanced and graduate courses for both 
full-time and part-time students are available in English, political sci
ence, sociology, and history at selected off-campus centers. Liberal 
Arts courses also form part of the interdisciplinary Graduate Certifi
cate Program in Gerontology. 

Library and Information Science Program: An active off-campus 
graduate program leads to the Master of Library and Information Sci
ence degree, accredited by the American Library Association, with 
courses offered at selected extension locations including the Oak
land Center, Grand Rapids, Kalamazoo, Lansing, and FlinVSagi
naw. Some of the off-campus courses may be applied to the 
Graduate Specialist Certificate in Librarianship and the Graduate 
Certificate in Archival Administration. 
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College of Nursing: Courses leading to the Master of Science in 
Nursing are offered at several locations. The College of Nursing 
otters a Graduate Certificate in Nursing Education. The College also 
participates in the interdisciplinary Graduate Certificate Programs in 
Gerontology and Infant Mental Health 

College of Pharmacy and Allied Health Professions: The Occu
pational Therapy Department offers a limited number of courses off 
campus. 

College of Science: Courses are scheduled off-campus ln nine 
departments: Audiology and Speech-Language Pathology, Biological 
Sciences, Chemistry, Computer Science, Geology, Mathematics, 
Nutrition and Food Science, Physics and Astronomy, and Psychol
ogy. The College also participates in the interdisciplinary Graduate 
Certificate Program in Gerontology. 

School of Social Work: Graduate courses are offered at a variety of 
off-campus locations to meet the needs of full-time and part-time 
social work students and practicing professionals. Professional con
tinuing education programs are also offered in Port Huron at St. Clair 
Community College. The School also participates in the interdiscipli
nary Graduate Certificate Programs in Gerontology and in Infant 
Mental Health. 

College of Urban, Labor, and Metropolitan Affairs: Introductory 
and advanced courses are scheduled at most extension centers. 
College programs include the Master of Arts and Graduate Certifi
cate in Dispute Resolution, and the Master of Arts in Industrial Rela
tions. This College incorporates an interdiscipljnary and 
interdepartmental approach to educational programming. 

Television Courses: Television courses provide a way to earn col
lege credit from a variety of University colleges through courses 
broadcast on WTVS Channel 56, and the College Cable Channel. 
Along with the broadcasts, students are required to use a textbook 
and/or study guide and meet with an instructor at scheduled times. 

Travel Study: Sponsoring schools and colleges in the University 
offer travel study programs through CLL. Most programs occur in the 
Summer Sessions; times and locales vary each year. Recent travel 
study programs include: 

COLLEGE OF LIBERAL ARTS 
Africana Studies: culture courses in Africa 
Romance Languages: intensive language and culture immersion 

in France 
Anthropology. culture courses in Cuba, 

archeological field school in Ecuador 

COLLEGE OF EDUCATION 
Teacher Education:comparativelbilingual education issues in five 

European cities 
Science Education: ecology courses at Higgins Lake, Michigan 

COLLEGE OF SCIENCE 
Biological Sciences: marine lab at the Florida Keys, 

field study courses at Fish Lake, Michigan 

COLLEGE OF FINE, PERFORMING, & COMMUNICATION ARTS, 
Fashion Merchandising: design in New York City 

Noncredit Programs 
The Division of Metropolitan Programs and Summer Sessions offers 
through its noncredit unit many personal and professional develop
ment courses which reflect and anticipate the changing nature of cur
rent society. Programs are designed to provide quality experience to 
members of the community; to provide a forum which allows adults to 
discuss topical issues of interest; to gather insight from traditional 
disciplines; and to present contemporary thinking, practice and tech
nology. Offerings·vary widely in subject matter and length. Courses 
require no special admission status and are regularly scheduled both 
on and off campus to suit the needs of groups and individuals. 



VISITOR'S PROGRAM 

The Visitor's Program allows any adult who is not currently enrolled in 
credit courses at Wayne State to attend a wide range of University 
courses for no credit. Provided space is available, adults may enroll 
as visitors in most of the courses listed in the Schedule of Classes. 

It is not necessary to be formally admitted to the University to take 
advantage of this noncredit program. Visitor status students do not 
submit written work or take examinations. 

Tuition for courses enrolled under visitor status is one-half of the 
freshman credit rate plus one-half of the registration fee and the 
omnibus fee. Tuition must be paid in full at the time of registration. 

Registration tor both on-campus and off-campus classes takes place 
the first week of classes and is processed by the College of Lifelong 
Learning's Noncredit Programs unit located on the main campus. 
Students may also register by mail or telephone, using MasterCard 
or Visa credit card, by calling the Noncredit Programs unit at (313) 
577-4665. 

PROFESSIONAL TRAINING and DEVELOPMENT COURSES 

The CLL Noncredit Programs unit specializes in the design of non
credit, customized professional training programs tor business, 
industry and public or private organizations. Also, training/develop
ment programs or packages may be created in conjunction with other 
University schools and colleges, to suit the needs of specific c~
ents. A recent program, developed in conjunction with the City of 
Detroit, offers courses in substance abuse treatment and prevention 
counseling, taught by experts in the field. For a specific list of non
credit offerings. telephone: (313) 577-4665. 

NONCREDIT REGISTRATION SERVICES and FEES 

Course fees and refund and transfer policies vary by program. Regis
tration for all noncredit courses or the Visitor's Program may be done 
by telephone, using MasterCard or Visa credit card; or in person at 
the CLL Noncredit Office, Detroit; telephone: (313) 577-4665. For 
information on and registration for all noncredit courses, telephone: 
(313) 577-4665. 

A student is not considered to be enrolled in a noncredit course or 
program until payment is received. Wayne State University reserves 
the right to cancel any program due to insufficient enrollment, in 
which case fees are refunded. 

Development Office 
In order to maintain its growth and funding base, CLL has its own 
Development Office. The responsibilities of the Development Office 
include the stimulation of alumni support for the College; it sponsors 
direct mail appeals, annual phonathons, and alumni-directed activi
ties for graduating students. The Office also develops proposals to 
private sources, such as foundations, for funding specific programs. 

Telecommunications 
Director of Distance Learning: Paul Fiedler 
Multi-Media Specialist: Stacy Jackson 

The College of Lifelong Learning works with other university schools 
and colleges and the Community Telecommunications Network in 
maintaining and operating the delivery of live, interactive, and pre
produced distance learning television courses for Wayne State Uni
versity. This unit is responsible for coordinating instructional televi
sion services provided by the College and maintains eighteen ITFS 
television channels and five ITV distance-learning classrooms. The 
College Cable Channel and the Working Channel, offered in conjunc
tion with wrvs Channel 56, are included in this network for the deliv
ery of university-wide instructional television. 

DIVISION of 
STUDENT SERVICES 
Advising 
Advising services for students taking extension classes are provided , 
by a CLL academic adviser. He/she can provide information and 
advice concerning University programs, admission procedures, and 
various academic regulations pertaining to student status. Students 
who do not have formal matriculated status in the University (non
matriculants) are urged to confer with the Nonmatriculant Student 
Adviser before registration; the adviser can offer assistance with edu
cational problems and/or degree objectives. For further information 
or an appointment, contact the Nonmatriculant Student Services 
Office at 313-577-4693, or the nearest off-campus center. Limited 
information regarding financial aid and some academic advising are 
available at the Wayne State University Oakland Center on a walk-in 
basis as well as by appointment. Telephone: 248-553-3545 or 313-
577-3592. Graduate advisers from the School of Business Adminis
tration visit the Oakland Center and the University Center at Macomb 
periodically. 

Registration Services and Fees 
Registration for off-campus classes is held during regular telephone 
registration periods for each semester {see Academic Calendar, 
page 4). A registration schedule is sent to all students who were reg
istered the previous semester. For further information, telephone 
CLL Registration 

Fees for credit classes offered through CLL, for admitted or non
admitted, graduate or undergraduate students, are the regularly 
established· fees of Wayne State University as published each 
semester in the University and CLL Schedules of Classes. All fees 
are subject to change at any time without notice by action of the 
Board of Governors of the University. (See Fees, page 20.) 
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School of Medicine 

DEAN: John Crissman 



Medical School Calendar 2000-2002 
(The following calendar is a tentative schedule for the M.D. curriculum) 

YEAR I STUDENTS -2000-01 YEAR I STUDENTS - 2001-02 

Registration and Orientation .......... Mon., July 31 - Fri., Aug. 4, 2000 Registration and Orientation ............. Mon. - Fri., , Aug. 6-10, 2001 
Classes Begin ................................ Mon., Aug. 7, 2000 Classes Begin ............................... Mon., Aug. 13, 2001 
Labor Day Recess ............................. Mon., Sept. 4, 2000 Labor Day Recess ............................ Mon., Sept. 3, 2001 
Thanksgiving Recess ............... Thurs. and Fri., Nov. 23-24, 2000 Thanksgiving Recess ................ Thurs. and Fri., Nov. 22-23, 2001 
Christmas Recess ................................ To be assigned Christmas Recess ................................ To be assigned 
Martin Luther King, Jr. Recess ................... Mon., Jan. 15, 2001 
Spring Recess ................................... To be assigned 

Martin Luther King, Jr. Recess ................... Tues., Jan. 15, 2002 
Spring Recess ................................... To be assigned 

Classes End .................................... To be assigned Classes End ..................................... To be assigned 

YEAR II STUDENTS - 2000-01 YEAR II STUDENTS - 2001-02 

Registration ........................ Thurs. and Fri., July 27-28, 2000 Registration ....................... Thurs. and Fri., August 2-3, 2001 
Classes Begin ................................ Mon., July 31, 2000 
Labor Day Recess ............................. Mon., Sept. 4, 2000 
Thanksgiving Recess ............... Thurs. and Fri., Nov. 23-24, 2000 

Classes Begin ................................ Mon., Aug. 6, 2001 
Labor Day Recess ............................ Mon., Sept. 3, 2001 
Thanksgiving Recess ................ Thurs. and Fri., Nov. 22-23, 2001 

Christmas Recess ................................ To be assigned Christmas Recess ................................ To be assigned 
Martin Luther King, Jr. Recess ................... Mon., Jan. 15, 2001 Martin Luther King, Jr. Recess ................... Tues., Jan. 15, 2002 
Spring Recess ................................... To be assigned Spring Recess ................................... To be assigned 
Classes End .................................... To be assigned Classes End ..................................... To be assigned 

YEAR Ill STUDENTS - 2000-01 YEAR Ill STUDENTS -2001-02 

Registration ......................... Thurs. and Fri., May 4-5, 2000 Registration ..................................... To be assigned 
Orientation .................................... Mon., July 3, 2000 Orientation ................................... Mon., July 2, 2001 
Independence Day Recess ...................... Tues., July 4, 2000 Classes Begin ................................ Tues., July 3, 2001 
Classes Begin ................................ .Wed., July 5, 2000 Independence Day Recess ...................... Wed., July 4, 2001 
Labor Day Recess ............................. Mon., Sept. 4, 2000 Labor Day Recess ............................ Mon., Sept. 3, 2001 
Thanksgiving Recess ............... Thurs. and Fri., Nov. 23-24, ~00 Thanksgiving Recess ................ Thurs. and Fri., Nov. 22-23, 2001 
Christmas Recess ................................ To be assigned Christmas Recess ................................ To be assigned 
Martin Luther King, Jr. Recess ................... Mon., Jan. 15, 2001 Marlin Luther King, Jr. Recess ................... Tues., Jan. 15, 2002 
Rotation I. ................................... July & August 2000 Rotation I .................................... July & August 2001 
Rotation II .................................... Sept. & Oct. 2000 
Rotation Ill. .................................... Nov. & Dec. 2000 

Rotation II .................................... Sept. & Oct. 2001 
Rotation Ill .................................... Nov. & Dec. 2001 

Rotation IV .................................... Jan. & Feb. 2001 Rotation IV ..................................... Jan. & Feb. 2002 
Rotation V ................................... March & April 2001 
Rotation VI. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . May & June 2001 
Classes End ................................ Sun., June 24, 2001 

Rotation V ................................... March & April 2002 
Rotation VI. ................................... May & June 2002 
Classes End ................................. Sun., June 23, 2002 

YEAR IV STUDENTS - 2000-01 YEAR IV STUDENTS - 2001-02 

Registration ....................... Thurs. and Fri., June 22-23, 2000 
Period 1 ............................................. July 2000 
Period 2 .......................................... August 2000 
Period 3 ....................................... September 2000 
Period 4. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . October 2000 

Registration ..................................... To be assigned 
Classes Begin ................................ Mon., July 2, 2001 
Period 1 ............................................ July 2001 
Period 2 .......................................... August 2001 
Period 3 ....................................... September 2001 

Period 5 ........................................ November 2000 Period 4 ......................................... October 2001 
Period 6 ........................................ December 2000 Period 5 ....................................... November 2001 
Period 7 ......................................... January 2001 
Period 8 ......................................... February 2001 
Period 9 ........................................... March 2001 

Period 6 ....................................... December 2001 
Period 7 ......................................... January 2002 
Period 8 ........................................ February 2002 

Period 10 ........................................... April 2001 
Period 11 ............................................ May 2001 
Residency Matching Day .......................... To be assigned 
Commencement ................................. To be assigned 

Period 9 ........................................... March 2002 
Period 1 O ....•.•.•......••.•.....•••••••.....•••••.. April 2002 
Period 11 ........................................... May 2002 
Residency Matching Day ........................... To be assigned 
Commencement ................................. To be assigned 
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FOREWORD 
The primary mission of the School of Medicine is to provide the Mich· 
igen community with medical and biotechnical resources, in the form 
of scientific knowledge and trained professionals, so as to improve 
the overall health of the community. 

The School offers educational programs leading to the following 
degrees: Doctor of Medicine, Doctor of Philosophy, Master of Sci
ence and Master of Arts. Graduate education in clinical fields, post
doctoral study and continuing medical education programs are also 
offered within the School. Two hundred filly-six students are admitted 
annually to the M.D. program and approximately three hundred sixty 
students are enrolled in Ph.D. or Master's degree study in fourteen 
program areas, predominantly in the basic medical sciences. More 
than eight hundred students are post-graduate trainees as medical 
residents, post-doctoral fellows, or fellows in twenty-nine different 
clinical research programs. Continuing education programs, semi
nars and colloquiums serve the feculty and students of the School as 
well as professionals throughout the community as a resource for 
current and ongoing developments in the health sciences. In addition 
to degree programs, the School offers courses in many basic medical 
science disciplines which are appropriate for students in other col
leges and schools of the University. Non-degree enrollment in basic 
science courses at the graduate level is permitted on a limited basis 
for qualified students. 

Research focusing on human health is the foundation of the activities 
in the School of Medicine. Fundamental and applied research in bio
medical sciences, ciinical specialities, and heath care systems is 
directed by faculty of the School. Research programs at Iha School 
are supported by more than seventy million dollars annually through 
research grants, contracts and gifts. Members of the feculty serve on 
scientific boards, panels, study groups and In professional leadership 
roles in health care regionally, nationally and internationally. The 
research facilities of the School are modern, well-equipped and con
tinually growing with the pace of current technological advances. 

The clinical services provided by the feculty, post-graduates and stu
dents in the School are rendered predominantly through Tha Detroit 
Medical Center institutions. The School, through the University, has 
entered into partnership with The Detroit Medical Center hospitals. 
The chairpersons of our departments or their deslgnees serve as 
heads of departments or divisions within each of the Medical Center 
hospitals. The School alsc perceives a responsibility to the popula
tion of the Detroit metropolitan region as a whole, both as an educa
tional institution and as a supplier of physicians who are highly skilled 
providers of health care to staff other institutions and to practice in 
the community. Furthermore, the School is committed to its educa
tional and care delivery activities within the context of medical educa
tion as a national activity, to which each institution contributes 
responsibly according to its abilities and resources. 

History of the School 
The School of Medicine of Wayne State University has been operat
ing and granting degrees as a college of medicine since 1868. Origi
nally called The Detroit Medical College, it was founded by Dr. 
Theodore A. McGraw, a native of Detroit who returned to the city in 
1865 after serving for two years in the United States Army as a con
tract surgeon. 

In 1879 a second medical college, the Michigan College of Medicine, 
opened in Detroit. The two colleges soon united to become the 
Detroit College of Medicine. In 1919, the Detroit College of Medicine 
and Surgery, as it was known then, became an official_ part of the 
Detroit Board of Education and thus an important unit In the rapidly 
developing Colleges of the City of Detroit. In 1933, the name of the 
Colleges of the City of Detroit changed to Wayne University in honor 
of the American Revolutionary War hero General Anthony Wayne. 
Wayne University became a State institution in 1956. 

With a total enrollment of more than 1,000 medical students, the 
Wayne State University School of Medicine is the largest single cam
pus medical school in the country. 

Accreditation 
Programs in the Wayne State University School of Medicine are 
accredited by the Liason Committee on Medical Education, repre
senting the American Medical Association and the Association of 
American Medical Colleges (M.D. Program); the Liaison Committee 
of Graduate Medical Education of the American Medical Association 
and various Residency Review Committees (Residency Programs); 
and the Accreditation Council of Continuing Medical Education (Con
tinuing Medical Education). 

GRADUATE DEGREES AND CERTIFICATES 
There are two major types of academic programs in the School of 
Medicine those leading to the M.D. degree and postgraduate medical 
education; and those programs in the basic medical sciences which 
offer Master of Science or Doctor of Philosophy degrees. 

DOCTOR OF MEDICINE 

DOCTOR OF PHIWSOPHY with a major in: 
Anatomy and Cell Biology 
Biochemistry 
Cancer Biology 
Cellular and Clinical Neurobiology 
Immunology and Microbiology 
Medical Physics 
Molecular Biology and Genetics 
Pathology 
Pharmacology 
Physiology 

MASTER OF SCIENCE with a major in: 
Anatomy and Cell Biology 
Biochemistry 
Cancer Biology 
Community Health Services 
Genetic Counseling 
Immunology and Microbiology 
Molecular Biology and Genetics 
Pharmacology 
Physiology 
Psychiatry and Behavioral Neurosciences 
Radiological Physics 
Rehabilitation Sciences 

MASTER OF SCIENCE IN BASIC MEDICAL SCIENCES 

MASTER OF SCIENCE IN MEDICAL RESEARCH 

GRADUATE CERTIFICATE in 
Community Health Services Research and Evaluation 

Wayne State University Medical School Facilities 
Gordon H. Scott Hall is the main education building for the School of 
Medicine. It provides facilities for pre-clinical and basic science edu
cation, basic science departments, research laboratories for basic 
and clinical programs and the administrative offices of the School. 

The Helen Vera Prentis Lande Medical Research Building houses 
research laboratories for clinical and basic science faculty. 

The Louis M. Elliman Clinical Research Building provides research 
laboratories, experimental surgical suites and specialized research 
facilities for the Departments of Internal Medicine, Surgery, Pediat
rics, and Neurology. 

The C. S. Mott Center for Human Growth and Development provides 
research space for programs in human reproduction, growth and 
development. 
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The Hudson-Webber Cancer Research Center, adjacent to the Wertz 
Clinical Cancer Center at Harper Hospital, recently opened to pro
vide basic research and collaborative activities near a clinical setting. 

The School of Medicine is closely affiliated with a Veterans Adminis
tration hospital, seven Detroit Medical Center hospitals, and other 
major urban and suburban hospitals in the metropolitan Detroit area. 
All offer programs for third- and fourth-year medical students. 

Wayne State University also works in affiliation with the Barbara Ann 
Karmanos Cancer Institute, one of the nation's leading cancer 
research, treatment, education and outreach centers. 

Detroit Medical Center Facilities 
The Detroit Medical Center (DMC) includes: 

Children's Hospital of Michigan, which specializes in medical 
research and treatment for infants and children - in particular, pedi
atric hematology, oncology, cardiac surgery, and the treatment of 
renal disease; and houses a major poison control center; 

Detroit Receiving Hospital and University Health Center, which spe
cializes in the treatment of adult emergency/trauma cases, and 
includes special facilities for the care of emergency psychiatry, burn 
and spinal injuries; The University Health Center, connected to the 
hospital, is one of the country's largest multidisciplinary outpatient 
facilities, with twelve primary care service groups and more than 
twenty-five medical specialty services for ambulatory care; 

Harper Hospital, which specializes in oncology, cardiology, general 
surgery and a number of additional surgical specialties and subspe
cialties; 

Hutzel Hospital, which includes among its areas of excellence: 
obstetrics, gynecology, gynecologic oncology, ophthalmology, neona
tology, perinatology, urology and orthopaedic surgery; 

Huron Valley-Sinai Hospital, located in a northern suburb, is a gen
eral medical-surgical community hospital; 

Sinai-Grace Hospital, a full-service hospital in northwest Detroit; 

Rehabilitation Institute, Inc., which uses an interdisciplinary approach 
to help physically disabled persons reach their maximum level of 
independence; 

Kresge Eye lnsitute of Wayne State University, housed in Hutzel Hos
pital, is a major center for research and treatment of eye diseases; 

Gershenson Radiation Oncology Center, which provides high-tech
nology radiation treatment services for the Barbara Ann Karmanos 
Cancer Institute and all medical center hospitals. A magnetic reso
nance imaging center and the wor1d's first superconducting cyclotron 
are housed there. 

Shiffman Medical Library 
and Learning Resources Centers 
Director: Ellen B. Marks 
Assistant Director. Sandra Martin 

Librarians: Gay Byrnes, LaVentra Ellis-Danquah, Pamela Gannon, 
Keir Reavie, Sandra Studebaker, Wendy Gang Wu 

HOURS: 

Monday - Thursday . .................... 7:00 a.m. - 11 :00 p.m. 
Friday ................................ 7:00 a.m. - 9:00 p.m. 
Saturday .............................. 9:00 a.m. - 9:00 p.m. 
Sunday ............................. 12:00 p.m. - 11 :00 p.m. 

Website: http://www.lib.wayne.edu/shiffman 
e-mail: ask.med@wayne.edu 

Circulation and Reserves .......................... 577-1089 
Reference and Research .......................... 577-1094 
Information Management Programs .................. 577-6665 
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Document Delivery ............................... 577-1100 
Director ........................................ 577-6663 
The Shiffman Medical Library is located on the Detroit Medical Cen
ter campus adjacent to Scott Hall. Orientation programs, small group 
workshops and individualized instruction are available to graduate 
students to support them, throughout their programs, in using the lat
est information resources. Key services in support of graduate edu
cation include: seven-day per week reference service, remote and 
on-site electronic access to the major biomedical databases includ
ing MEDLINE, Science Citation Index, the National Center for Bio
technology Information, Dissertation Abstracts with partial text, and 
an array of electronic journals and other information services to save 
the student's time. See http://www.lib.wayne.edu/shiffman for access 
to these resources, to sign up for workshops, to ask reference ques
tions, or to make suggestions to the library. Materials not available in 
the W.S.U. libraries are obtained for graduate students free of 
charge. Access to the libraries of the University of Michigan, Michi
gan State University and various specialized collections is also avail
able to graduate students 

Two large computer labs and a number of free-standing computers 
are available in the Medical Library. The computer labs maintain soft
ware assigned or recommended by faculty, or requested by students, 
as well as the major productivity tools including word processing. 
Hands-on instructional workshops and shaft courses can be 
arranged for individual students, small groups, or departments. 
These programs cover a broad range of scholarly information man
agement skills. Collections include over 300,000 volumes and 2,970 
journal subscriptions. 

All information resources needed for graduate study can be 
accessed through the University Libraries' Detroit Area Library Net
work (DALNET), a fully-computerized library system; special 
resource-sharing programs with the University of Michigan and Mich
igan State University; and the Shiffman Library's membership in the 
National Network of Libraries of Medicine, which extends the gradu
ate student's access to the collections of all academic health sci
ences center libraries. 

Office of Student Affairs 
Assistant Dean for Student Affairs: Jane R. Thomas, Ph.D. 

This office is under the supervision of an assistant dean. It includes: 
academic, career, and personal counseling services; financial aid 
counseling; tutorial services; a special study skills consultation ser
vice; and support for student government and organization activities. 
The staff is committed to assisting students in every way possible as 
the students work toward M.D. degrees. These programs are part of 
the School's committment to provide each matriculant with support 
services so that the rigorous educational program can be presented 
within as comfortable an environment as possible. 

SERVICES 
Counseling: Appointments for confidential academic, personal and 
career counseling can be arranged through the Office of Student 
Affairs. 

Academic Resources Counseling: A specialist in techniques 
designed for the medical curriculum is available to all students seek
ing to improve and/or enhance their academic performance. Individ
ual tutoring services are available, as well as group review sessions. 

Development and Alumni Affairs 
Office: First Floor, Scott Hall, 54{) E. Canfield 

Director of Development and Alumni Affairs: Priscilla J. Khoury 

The Development Office maintains a staff to support all aspects of 
fund raising from private sources. It is dedicated to helping meet cur
rent challenges and prepare for future opportunities in keeping with 



the spirit and traditions established by the School's founders over a 
century ago. 

The Development Office's fundraising program is based on the 
premise that the personal and financial involvement of its alumni and 
friends enhance the quality and reputation of this School. Only 
through a broad base of volunteer assistance can the School of Med· 
icine secure enough private gifts to help supplement state assis
tance, tuition, and other means of support essential to providing an 
outstanding program of education and research. 

Each year the W.S.U. Medical Alumni Association conducts a Clinic 
Day and Alumni Reunion where discussions by leading scientists 
and an awards program are held. The Association provides scholar
ships and awards which are announced at commencement. In addi
tion, the School sponsors reunions at several medical specialty 
conventions around the country. Alumni and former residents (now 
numbering over 11,400, and house officers numbering 5,200) and 
their spouses are encouraged to maintain dose ties with the School. 
The Alumni Office carries out the decisions and plans made by the 
W.S.U. Medical Alumni Association Board of Governors. 

Office of Public Affairs and Publications 
Office: 1281 Scott Hall 

Director: Kathleen M. Wedemire 

The Office of Public Affairs and Publications is responsible for the 
communications and public relations programs for the School. The 
Office publishes alumni and faculty newsletters, a research maga
zine, an annual report and a variety of collateral publications. In 
addition, the Office conducts media relations and promotional activi
ties and serves as an information resource regardinQ faculty, student 
and alumni achievement related to research, clinical care, and medi
cal education 

SCHOOL DIRECTORY 
DEAN ............................ 1241 Scott Hall; 577-1335 

ADMINISTRATION AND FINANCE ..... 1241 Scott Hall; 577-1048 

CONTINUING MEDICAL EDUCATION .. 4H Univ. Hlth. Ctr; 577-1180 

DEVELOPMENT AND ALUMNI AFFAIRS 
Alumni Affairs ..................... 1128 Scott Hall; 577-3587 
Development ..................... 1128 Scott Hall; 577-1495 
Public Affairs ..................... 1281 Scott Hall; 577-1429 

PERSONNEL OFFICE ............... 1248 Scott Hall; 577-1163 

INFORMATION .................... 1102 Scott Hall; 577-1460 

MEDICAL CENTER RELATIONS. 9C Univ. Health Center; 745-5194 

M.D. PROGRAMS: 
Admissions ...................... 1310 Scott Hall; 577-1466 
Curricular Affairs .................. 1207 Scott Hall; 577-5611 
Student Affairs .................... 1369 Scott Hall; 577-1463 
Financial Aid ..................... 1374 Scott Hall; 577-1039 
Records and Registration ........... 1272 Scott Hall; 577-1470 

PH.D. AND M.S. PROGRAMS ......... 3270 Scott Hall; 577-1455 

RESEARCH ....................... 1269 Scott Hall; 577-1455 

RESIDENCY GRAD. MED. ED ........ 9C Univ. Hlth. Ctr; 745-5146 

Mailing address I-Or all offices:Wayne State University.School of Med· 
icine, 540 East Canfield, Detroit, Michigan 48201 

DOCTOR OF MEDICINE 
Educational Goals 
Our goals are for all graduates to be: 

- knowledgeable in the basic science and clinical aspects of medi
cine and in the application of these principles; 
- committed to the pursuit of excellence in all of their professional 
activities; 
- well-grounded in the humanistic aspects of health care; 
- well-prepared for future training for careers in patient care, health 
service, teaching or research; 
- skilled in self-education; 
- committed to continuing education; 
- aware of their limitations throughout their careers; 
- equipped to understand future developments and to be effective 
problem-solvers in patient care, health care delivery systems, and 
other fields of medicine. 

Admission and Registration - M.D. 
Assistant Dean for Admissions: Joseph Dogariu, Ph.D. 

The School of Medicine currently accepts 256 students for its enter
ing class. The students are selected from a large number of appli
cants. Encouragement is given to qualified students from minority 
groups, medically underserved areas, and students who bring diver
sified interests and abilities to the medical profession. Every effort is 
made to choose those students who possess the academic and per
sonal characteristics which will enable them to succeed in completing 
the School of Medicine curriculum. 

Academic Recommendations for Admission 
Although the Wayne State University School of Medicine prefers that 
applicants for admission have earned a bachelor's degree, it will 
occasionally consider students of unusual academic attainment and 
maturity who have completed three years of college. 

Recommendations for entrance are: general physics with laboratory, 
one year; inorganic and organic chemistry with laboratory, one year 
each; general biology or zoology with laboratory, twelve semester or 
eighteen quarter credits. The student is urged to select those sub
jects which will contribute substantially to a broad cultural back
ground. Applicants from professional schools must have completed 
ninety semester credits in liberal arts courses. 

It is to be noted that when students are accepted before completion 
of their premedical requirements, they must maintain a satisfactory 
scholastic average in their continued premedical work to warrant 
enrollment in the School of Medicine. 

The Medical College Admission Test is required of all applicants for 
admission into the first year class. Students seeking admission into 
the September freshman class should take this test no later than 
October of the previous year. After a preliminary review of application 
credentials, interviews are held with those applicants who warrant 
further consideration. 

Admission to the First-Year Class 
The School of Medicine adheres to the acceptance procedures of the 
Association of American MedicaJ Colleges, including the 'Early Deci
sion Plan.' Admission procedures of this School are: 

1. No place in the first-year class shall be offered to an applicant 
more than one year before the actual start of instruction for that 
class. 

2. Following the receipt of an offer of a place in the first-year class, a 
student shall be allowed two weeks in which to make a written reply. 
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3. Payment of a $50.00 deposit is required upon acceptance by the 
student of a place in the first-year class. The deposit will be credited 
toward the initial tuition payment. 

4. No student who has at any time been requested to withdraw for 
any reason from a medical school in which he/she has been regis· 
tered will be accepted by this School of Medicine. Students who have 
been dropped for poor scholarship by the School of Medicine should 
not expect favorable consideration for readmission. 

5. Any applicant accepted by the School of Medicine who does not 
complete enrollment must apply for readmission and meet all 
requirements in force at the time of such new application. 

Admission with Advanced Standing 
Students from approved L.C.M.E. American medical schools may be 
admitted with advanced standing to the second and third years only, 
subject to the number of vacancies which may exist in the second 
and third years. Application for advanced standing should be made 
not later than July 15. The following requirements must be met: 

1. An applicant must have matriculated as a student in an approved 
United States or Canadian medical school for a period of time equal 
to that spent by the class in which he/she seeks entrance and must 
have completed courses equivalent to those required of that class. 

2. The applicant must file a completed application form and must 
present official transcripts from each school attended showing that 
he/she meets, in full, the entrance requirements for admission to this 
School. 

3. The applicant must be a student in good standing at the medical 
school from which he/she is withdrawing. A letter of support from the 
dean of that school is required. 

4. The applicant must take such examinations in the courses for 
which he/she seeks credit as may be required by the faculty of the 
School of Medicine (either the National Board Part I or the Medical 
Science Knowledge Profile exam). 

Minority Recruitment 
Director: Julia M. Simmons, M.A. 

This unit is responsible for assisting in maintaining a representative 
enrollment of minority students through a combination of counseling 
and academic programs for high school, college, and post-baccalau
reate students. The post-baccalaureate program guarantees admis
sion to the School of Medicine for all students who perform 
satisfactorily in the program. This unit is also responsible for the sum
mer program for incoming minority students. 

Registration Requirements 
Physical Examination: Freshman medical students are sent a 
physical form with registration materials. Each student must present 
proof of a physical examination at or before registration for the fresh
man year. Students are also required to be annually tested for TB 
(skin test or chest x-ray). 

Health Insurance: Students must present, at registration, proof of 
health insurance. The University offers low cost health insurance 
which may be purchased at registration. 

Transcripts: Transcripts of all university-level work must be on file in 
the Registrar's Office for each medical student, including the degree 
statement from the university from which the student obtained his/her 
degree. 
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FEES 
All fees are payable in advance. Listed below are the fees in effect as 
of the publication of this bulletin. They are subject to change at any 
time without notice by action of the Board of Governors. 

Medical Student Fees Regular Program 

Resident Nonresident 

Annual Tuition ............ $9,566.00 . . . $19,061.00 

Annual Student Fee: 

Years I and II ............. $350.00 ..... $350.00 
Years Ill and IV ........... $100.00 ..... $100.00 

Cancellation of Registration and Refunds : If a student finds it 
necessary to withdraw from the University, he/she should notify the 
Office of Student Affairs, Wayne State University School of Medicine, 
in writing. If notice of withdrawal is sent by mail, the date of its post
mark will be considered the effective date. The refund schedule is as 
follows: 

Through the end of the 
sixth week of classes . ................... 100% less $50.00 1 

Thereafter ...................................... No refund 

Books and Equipment: The total four-year cost for books, supplies 
and equipment is approximately $2,100. The costs are approximately 
$750 for each of the first two years, and $390 and $245, respectively, 
for the subsequent two years. Books and equipment are available in 
bookstores near the School. Student organizations and volunteers 
also conduct sales of certain equipment and of used books each 
year. 

Financial Aid 
The primary responsibility for financing a medical education rests 
with the student and his/her family. Copies of the parents' and stu
dent's federal tax Form 1040 is required of all financial aid applicants. 
The School will assist the student as determined by needs analysis 
and available funding. All financial aid applicants must apply for the 
Stafford Student Loan. Financial aid must be applied for each year, in 
February. Information is available from the Financial Aid Office. 

Unrestricted private donor funds are used for tuition scholarships 
awarded by the admissions office in the amount of resident tuition to 
five to ten incoming freshmen per year, based on academic achieve
ment. These are renewable each year, providing the student places 
in the upper one-half of the class for that year. Restricted private 
donor and organization funds are awarded to students according to 
the guidelines set forth by the donors, based on financial need, aca
demic achievement, county of residency, or affiliation with a particular 
group. 

Board of Governors grant funds are awarded to medical students 
each year, based on family financial need. Low interest loans from 
private donor funds are awarded to students, based on need and cri
teria specified by the donor. In addition to institutional sources, med
ical students receive aid from federal programs in the form of need
based grants and loans. Higher-interest loans, not based on finan
cial need, may be borrowed by medical students when family 
resources are not available. 

The Financial Aid Office is located in 1374 Scott Hall, 540 East Can
field, Detroit, Ml 48201. Call (313) 577-1039 for information and 
application materials. 

1.$50.00 is withheld ONLY If the student withdraws from all courses. 



M.D. DEGREE REQUIREMENTS 
Associate Dean for Academic and Student Programs: 

Robert Frank, M.D. 

Coordinator of Medical Education Programs: 
Mark Speece, Ph.D. 

The Office of Academic and Student Programs' major responsibility 
is the overall management, administration, and supervision of the 
undergraduate medical curriculum. In addition, Minority Recruitment 
and Conjoint Teaching Services are units under the direction of this 
office. 

Academic Program 
The undergraduate program in medicine consists of a core curricu
lum in normal and abnormal human biology followed by clerkships in 
clinical medicine and a year of selective and elective experiences. 

In the first year, through concentrated study of anatomy, histology, 
embryology, physiology, biochemistry, and genetics, students learn 
about the normal structure and function of the human body. In addi
tion, there are units of study devoted to the neurosciences, and to an 
introduction to clinical medicine. Clinical medicine begins with intro
duction to the patient. 

In the second year, through concentrated study of pathology, Immu
nology and microbiology, pharmacology, psychiatry, and evidence
based medicine, students learn the basics of the effects of disease 
processes on structure and function, and the principles of drug action 
and therapy. This is followed by interdiscipUnary organ system units 
of study devoted primarily to pathophyslology. Clinicians as well as 
basic scientists serve as lecturers. In addition, training is required In 
human values and ethics, physical diagnosis, clinical interviewing, 
human sexuality, laboratory medicine, and public health. 

The third year curriculum consists of clerkships providing in-patient 
and out-patient clinical education and training in internal medicine, 
surgery, gynecology/obstetrics, pediatrics, psychiatry, neurology, and 
family medicine, and an offie&-based continuity clerkship. 

The fourth year is devoted to selective and elective study and all stu
dents are required to take a subinternship in medicine, a month of 
emergency medicine and a month of ambulatory medicine. Within 
certain guidelines _(for example, five of the eight elective periods must 
be spent in hospitals with a major Wayne State University affiliation), 
students can select from over 200 electives in 23 disciplines. In addi
tion to the many. programs offered by Wayne University, students can 
take advantage of approved elective programs offered by other insti
tutions. 

Students must pass step one of the USMLE (Untted States Medical 
Licensing Examination) In order to be promoted from Year II to Year Ill 
and students must take step two of the examination for graduation. 

Matriculation and Promotion 
Primary evaluation of the students is the responsibility of the faculty 
of the appropriate departments or courses for Year 1-111 students, and 
the Elective Course Coordinators for Year IV students. 

Students are evaluated promptly by the primary evaluators, who 
make recommendations to the Promotions Committee which may 
include: promotion, reexamination, repetition of all or part of the year, 
interruption or suspension or probation of a student's Program, or dis
missal. Questions of suitability for the study and practice of medicine 
on other than academic grounds are handled according to the Uni
versity's • Guidelines for Assisting Persons with Behavioral Problems.' 

The Promotions Committee is chaired by the Dean or his/her desig
nee and consists of twelve members: four nominated from the faculty 
by the President of the Faculty Senate, with the advice and consent 
of the Executive Committee; four nominated from the Council of 
Departmental Chairpersons; and four selected by and from the stu
dent body. Faculty members serve three-year terms. Student mem-

bers serve for one year and have full discussion privileges. Their 
votes are advisory to the Committee. 

At appropriate intervals, the Promotions Committee meets to make 
promotional decisions based upon the student's academic perfor
mance. For the course of making these decisions, the Committee 
has the obligation to assure thal the rules of the School and the 
rights of the individuals involved have been fai~y met. Decisions are 
transmitted for the Committee by the Associate Dean for Curriculum. 
Students have the right to appeal such decisions by direct petition to 
the Promotions Committee. In the event of such an appeal, the Com
mittee may gather evidence and hear witnesses. The student 
involved has the right to be heard by the Committee and may call a 
reasonable number of witnesses to testify in his/her behalf. The Pro
motions Committee is the final decision-making body with regard to 
the promotion process. The student has the right to request the 
Office of the Provost to review any daterminattons made by the Pro
motions Committee of the School of Medicine relative to academic 
performance on his/her part. 

Leaves of Absence may be granted to students with documented 
health problems, or to those with appropriate educational opportuni
ties outside the School. 

Any students whose enrollment is continued by the Promotions Com
mittee, or, in the case of Leaves of Absence, by the Dean or his/her 
deslgnee, is considered to be making academic progress toward the 
M.D. degree. 

Scholarship 
The grading system throughout all years of the School's curriculum 
is: 'H' (Honors), 'S' (Satisfactory), 'U' (Unsatisfactory), 'I' (Incom
plete). The minimum passing grade Is ·s: In order to be promoted 
from year to year, students must obtain 'S' on all course work and 
complete all requirements established by course directors. 

Requirements for Graduation 
A student regularly registered in the School of Medicine may receive 
the degree Doctor of Medicine upon the fulfillment of the following 
requirements: 

1. He/she must be at least 21 years of age, must exhibit good moral 
character, and must be suitable for the practice of medicine. 

2. He/she must have satisfactorily completed all the academic 
requirements established by the School. 

3. He/she must have paid all fees in full, and have all holds released. 

4. He/she must pass Part I and take Part II of National Board exami
nations. 

Cooperative Electives Exchange Program 
The Deans of the four Mict-igan medical schools, acting as1he Michi
gan Medical Schools Liaison Committee, have signed cooperative 
agreements allowing students full credit for courses taken as elec
tives at any one of the participating medical schools: Wayne State 
University, University of Michigan, Michigan State University and 
Michigan State University College of Osteopathic Medicine. The 
Deans intend the program 'to make the best use of one another's 
resources to the greater advantage of the student and the Michigan 
community. By allowing medical students full academic credit for 
elective courses taken at any one of our respective medical sch~s,. 
our students will be able to share productively in the teaming and 
training opportunities of the entire State.' 

Under the course exchange program, election of an · away course' at 
one of the cooperating schools requires approval of both the parent 
and host institutions. Enrollment, matriculation and fee payments 
continue without alteration at the parent institution; however, students 
are responsible for all travel and living expenses incurred during the 
· away' elective. Additional information can be obtained from Mrs. 
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Sandra Driscoll, Recorder, Office of the Registrar, School of Medi
cine.Under the course exchange program, election of an ·away 
course' at one of the cooperating schools requires approval of both 
the parent and host institutions. Enrollment, matriculation and fee 
payments continue without alteration at the parent institution; how
ever, students are responsible for all travel and living expenses 
incurred during the 'away' elective. Additional information can be 
obtained from Mrs. Sandra Driscoll, Recorder, Office of the Registrar, 
School of Medicine. 
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CONTINUING MEDICAL 
EDUCATION 
Director. Robert 0. Bollinger, Ph.D. 

The Division of Continuing Medical Education was established to 
provide direction and support for the program. The program is con
cerned with addressing the continuing medical education needs of 
physicians residing in the tri-county area of metropolitan Detroit, as 
well as the needs of the other physicians in the state. The Division 
also works in close cooperation with the State 1s other schools of 
medicine and of osteopathy for the provision of educational opportu
nities for practicing physicians. 

Various conferences, symposia and workshops, lasting one to five 
days, are offered under the academic sponsorship of the depart
ments in the Medical School. Physicians from Michigan and many 
other states and countries attend meetings which reflect new discov
eries and changes in needs and interests in medicine. Every effort is 
made to assist physicians in their continuing efforts to increase their 
knowledge and to improve their skills on behalf of the patients they 
serve. 

In addition to these one-day to week-long programs, offerings of one 
or several hours' duration are also available. Physicians are encour
aged to participate in the various departmental workshops, teaching 
rounds and grand rounds that meet their interests or needs; they are 
conducted in the clinical settings of the Detroit Medical Center hospi
tals Children 1s, Detroit Receiving, Harper, Sinai-Grace, Huron Valley
Sinai, Hutzel, and the Rehabilitation Institute. 

There are increasing pressures on practicing physicians to maintain 
and update their professional knowledge and skills. Wayne State Uni
versity School of Medicine is striving to respond to these needs 
through continuing medical education. Inquiries may be directed to 
the Division for information about programs on specific subjects or 
programs for specific medical specialties. 

Accreditation 
Wayne State University School of Medicine is accredited by the 
Accreditation Council of Continuing Medical Education (ACCME) to 
sponsor continuing medical education (CME) for physicians. As an 
accredited sponsor of CME, the School designates certain of its con
tinuing medical education offerings as meeting the criteria for Cate
gory 1 of the Physician's Recognition Award of the American Medical 
Association, and for the requirements for license renewal by the 
Michigan Medical Practice Board. Other certifications from various 
medical specialty societies and boards are secured for individual 
offerings as may be required. 

Wayne State University 
Detroit Medical Center 
Graduate Medical Education Program 
Coordinator. Mary F. Euth 

Wayne State University and five Detroit Medical Center hospitals 
(Children's Hospital of Michigan, Detroit Receiving Hospital and Uni
versity Health Center, Harper-Grace Hospitals, Hutzel Hospital, and 
the Rehabilitation Institute), together with the Veterans' Administra
tion Medical Center at Allen Park, sponsor a joint venture in Graduate 
Medical Education for physicians who are extending their training 
beyond the M.D. or D.O. degree. In addition, psychiatric training sites 
include Lafayette Clinic, Detroit Psychiatric Institute, Hawthorn Cen
ter, Northville Regional Hospital, and the Veterans Administration 
Medical Center. This program, the Wayne State University/Detrott 
Medical Center Graduate Medical Education Program, utilizes the 
impressive clinical resources of the hospitals and clinics of the span· 



sors in the training of 700 physicians in twenty-six specialty areas of 
medicine. 

Openings for approximately 138 first year post-M.D. physicians are 
offered in the following specialties: emergency medicine, combined 
emergency medicine/internal medicine, combined emergency medi
cine/pediatrics, family practice, general surgery, gynecology/obstet· 
rics, combined pediatrics/internal medicine, internal medicine, 
internal medicine primary care track, neurology, orthopaedic surgery, 
pathology, pediatrics, radiology, urology, and transitional first year. 
Full residencies are offered in the following areas: dermatology, 
emergency medicine, combined emergency medicine/internal medi
cine, combined emergency medicine/pediatrics, family practice, gen
eral surgery, gynecology/obstetrics, combined pediatrics/internal 
medicine, hand surgery, internal medicine, internal medicine primary 
care track, neurology, neurological surgery, ophthalmology, oral sur- · 
gory, orthopaedic surgery, otolaryngology, pathology, pediatrics, 
physical medicine, plastic surgery, psychiatry, radiation oncology, 
radiology (diagnostic), thoracic Surgery, and urology. 

All participants in the program are involved in a system of graduate 
teaching responsibilities within the reaJm of clinical diagnosis and 
patient care, including contribution to the teaching of medical stu
dents who rotate through the clinical department. Orientation pro
grams, teaching conferences and seminars, bedside teaching, and a 
wide variety of supervised surgical and technical training are a sys
tematic part of the graduate medical education of the physicians in 
the various specialty programs. 

Enrollees in the program must be eligible to register as students in 
Wayne State University and must have an M.D. degree or equivalent, 
temporary or permanent licensure to practice medicine in Michigan, 
and approval of the appropriate program director. Appointments on 
an annual basis to appropriate levels within the Graduate Medical 
Education Program establish the basis for a stipend which is paid to 
the physician as a means of personal support while enrolled in train
ing. 

GRADUATE PROGRAMS 
Academic Regulations Governing 
Master's and Doctoral Degrees 
Assistant Dean for Research and Graduate Programs: 

Kenneth C. Palmer, Ph.D. 

Advanced study programs leading to the Doctor of Philosophy and 
Master of Science degrees are available in the School of Medicine. 
The primary purpose is to provide an opportunity for graduate train
ing in preparation for careers in research in the medical and health
related sciences, and the biotechnology industry. 

The graduate student enters a community of scholars and is 
expected to become acquainted with the devek>pment of a main area 
of study and its relationship to other pursuits. Students are expected 
to become independent and self-directed, to acquire useful perspec
tives on the meaning and limitations of exact science, and to maintain 
a balance between practicality and abstract intellectual activity. They 
are expected to draw from and add to the wealth of accumulated 
knowledge in their chosen discipline. Graduate students work closely 
with faculty advisers who help plan course schedules and research 
programs and supervise laboratory training. 

Admission 
Admission to these graduate programs is contingent upon admission 
to the Graduate School; for requirements, see page 17. Requests for 
program information and application materials should be ma.de 
directly to the program of interest. Mailing address and individuals to 
contact are cited below. 

Application: Applicants must submit: (i) University Graduate School 
application form; (ii) official transcripts of all undergraduate (and 
applicable graduate) academic work; (iii) Graduate Record Examina
tion scores, verbal, quantitative and analytical components. Individ
ual programs may have additional application requirements. 

Most study programs are planned for students who begin in the fall 
semester; however, matriculation may be possible at other times dur
ing the year in individual cases. 

Students for whom English is not their native language will be 
required to submit TOEFL examination scores and to demonstrate 
competency, both verbal and written, in English within the first year of 
study. 

The recommended procedure for application is: 

1. Contact the Graduate Officer of the department tor information and 
forms; 

2. Submit ALL application materials by February 1 for admission to 
begin study in the fall semester; 

3. Earlier applications will be accepted in most cases. Late applica· 
tions will be evaluated; however, the graduate programs have limited 
enrollment, and thus late applicants may encounter programs 
already filled. Most financial aid competition is promulgated in the 
months of February and March; late applicants may have very limited 
opportunities for financial assistance. 

Graduate Officers: The following Graduate Officers may be con· 
tacted through the School of Medicine, Wayne State University, 540 
E. Canfield Avenue, Detroit, Michigan 48201 (telephone: 313-577-
1455; Fax: 313-577-8796), or at our Web site: http:// 
www.med.wayne.edu/gradprog/: 

Anatomy and Cell Biology Ph.D., M.S ...... Roberta Pourcho, Ph.D. 
Basic Medical Sciences M.S ............... Lowell McCoy, Ph.D. 
Biochem. & Molecular Biol. Ph.D., M.S ..... Marilynn Doscher, Ph.D. 
Cancer Biology Ph.D., M.S ................. Sam Brooks, Ph.D. 
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Cellular and Clinical Neurobiology Ph.D .... Gregory Kapatos, Ph.D. 
Community Health Services M.S ........... Antonia Abbey, Ph.D. 
Genetic Counseling M.S ................... Anne E. Greb, M.S. 
Immunology/Microbiology Ph.D., M.S ...... Stephen Lerman, Ph.D. 
Medical Physics Ph.D ...................... Colin Orton, Ph.D. 
Medical Research M.S. (for M.D.s only) ...... Lowell McCoy, Ph.D. 
Molecular Biology and Genetics Ph.D., M.S .... Mary Murray, Ph.D. 
Pathology Ph.D ......................... Clement Diglio, Ph.D. 
Pharmacology Ph.D., M.S ................ Lawrence Lash, Ph.D. 
Physiology Ph.D., M.S .................... Lowell McCoy, Ph.D. 
Psychiatry & Behavioral Neurosciences M.S .. Richard Balon, Ph.D. 
Radiological Physics M.S ................... Colin Orton, Ph.D. 
Rehabilitation Sciences M.S .............. Marilyn Wayland, M.D. 

Graduate Fees 
Students in the graduate programs offered by the School of Medicine 
pay the regular graduate fees of the University; see page 20. 

Master of Science 
Descriptions of individual programs may be found in the departmen
tal sections which follow. Two interdisciplinary programs are offered 
in addition to the discipline-based courses of study: a master's 
degree program in basic medical sciences and a master's degree 
program in medical research. These are described under Interdisci
plinary Degree Programs, beginning on page 307. General require
ments for the Master of Science degree may be found on page 29, or 
at our Web site: http://www.med.wayne.edu/gradprog/. 

Doctor of Philosophy 
Programs leading to the Doctor of Philosophy degree in the basic 
medical sciences are under the jurisdiction of the Graduate School of 
the University. Majors within the School of Medicine are available in 
the following academic areas: anatomy and cell biology, biochemistry 
and molecular biology, cancer biology, cellular and clinical neurobiol
ogy, immunology and microbiology, medical physics, molecular biol
ogy and genetics, pathology, pharmacology, and physiology. Brief 
program descriptions are provided under each department heading 
in the following pages, as are listings of graduate courses offered by 
the School of Medicine. The program in medical physics is described 
in the Radiation Oncology Departmental section of this bulletin. Pro
grams in cancer biology, cellular and clinical neurobiology, and 
molecular biology and genetics are described below under Interdisci
plinary Degree Programs, beginning on page 307. 

Ph. 0. students, admitted to one of the graduate programs listed 
above, typically enroll in the School of Medicine's Interdisciplinary 
Biomedical Sciences (IBS) core curriculum during their first year. 
The IBS is a broad-based curriculum involving courses in Biomedical 
Molecular Biology and Biomedical Cellular Biology and selected 
courses in the 188 Systems curriculum. Details of the core curricu
lum may be found in the individual descriptions of each Ph.D. pro
gram. General requirements for the Doctor of Philosophy degree 
may be found beginning on page 30, or at our Web site: http:// 
www.med.wayne.edu/gradprog/ 

Combined Doctor of Medicine / 
Doctor of Philosophy Degrees 
A combined M.D. and Ph.D. program of study may be designed to 
provide an opportunity for exceptionally talented students to acquire 
knowledge and expertise in both research and clinical medicine. By 
combining and interrelating the Doctor of Medicine and Doctor of Phi
losophy programs, the dual degree objectives may be accomplished 
effectively and often in a shorter time than is possible by two sepa
rate degree programs completed in sequence. Such a program will 
prepare the student to assume investigative leadership in medical 
schools and in institutes for medical research. Our program is flexible 
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so that it can be adapted to best suit the student's discipline, needs 
and objectives. 

Admission: A student who has an excellent academic record may 
be considered for the combined degree program when he/she has 
been admitted by separate and independent processes to the M.D. 
program and one of the Ph.D. programs In the School of Medicine. 
Students must pursue admission to the two programs separately. 
There is NO combined admission process. Applications are usually 
not made at the same time; students often apply to the Ph.D. pro
gram after admission to the M.D. program for example, during the 
first or second year of their M.D. study. Students interested in a com
bined degree program may contact the Graduate Programs Office in 
the School for further information and counseling. 

Degree Requirements: The requirements for the combined M.D.
Ph.D. degrees conform with those established for the separate 
degrees by the School of Medicine, the Graduate School, and the 
individual departments involved. 

Financial Support for Graduate Study 
Graduate assistantships, fellowships and tuition scholarships are 
available for qualified students admitted to the various graduate pro
grams. All forms of support are limited in number and are awarded on 
a competitive basis. The School endeavors to generate support for all 
qualified full-time doctoral students. ' 

Ph.D. First Year 
Interdisciplinary Biomedical Sciences Curriculum 
Ph.D. students, admitted to one of the graduate programs listed 
above, typically enroll in the School of Medicine's Interdisciplinary 
Biomedical Sciences (IBS) core curriculum during their first year. 
The IBS is a broad-based curriculum involving courses in Biomedical 
Molecular Biology and Biomedical Cellular Biology and selected 
courses in the IBS Systems curriculum. Details of the core curricu
lum may be found in the individual descriptions of each Ph.D. pro
gram. General requirements for the Doctor of Philosophy degree 
may be found beginning on page 30, or at our Web site: http:// 
www.med.wayne.edu/gradprog/ 

Graduate Courses (IBS) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

701 0 Molecular Biology. Cr. 5 

Open only to Ph.D. applicants in the School of Medicine. Interdiscipli
nary introduction to molecular biology in the biomedical sciences. (F) 

7020 Cell Biology. Cr, 5 
Open only to Ph.D. applicants in School of Medicine. Introductory 
interdisciplinary course in cell biology for biomedical sciences. (F) 

7040 Biomedical Cardiovascular, Respiratory and Renal 
Biology. Cr. 2 

Open only to Ph.D. applicants in School of Medicine. Interdisciplinary 
introduction to cardiovascular, respiratory and renal systems. (W) 

7050 Biomedical Neurobiology. Cr. 2 
Open only to Ph.D. students in School of Medicine. Interdisciplinary 
introduction to neurobiology. (W) 

7060 Biomedical Endocrine Systems Biology. Cr. 1 
Open only to Ph.D. students in School of Medicine. (W) 



7070 Biomedical Reproductive and Developmental Biology. 
Cr.1 

Open only to Ph.D. students in School of Medicine. Interdisciplinary 
introduction to reproduction and development systems. (W) 

7080 Biomedical Gastrointestinal Systems and Nutrition 
Biology. Cr. 1 

Open only to Ph.D. students in School of Medicine. Interdisciplinary 
introduction to gastrointestinal systems and nutrition. (W) 

7090 Biomedical Immunology. Cr. 2 
Open only to Ph.D. students in biomedical sciences in School ol 
Medicine. Prereq: IBS 7010, 7020. Interdisciplinary introduction to 
immunology. (W) 

INTERDISCIPLINARY DEGREE PROGRAMS 
The School of Medicine currently offers interdisciplinary graduate 
degree programs in: 

basic medical sciences ............ M.S. 
cancer biology ................... M.S., Ph.D. 
cellular and clinical neurobiology .... Ph.D. 
genetic counseling ................ M.S. 
medical physics .................. Ph.D. 
medical research ................. M.S. 

These programs are staffed by graduate faculty of several depart
ments and may draw on course offerings from multiple subject 
areas. Listed below are descriptions of each of these degree pro
grams as well as the courses specifically associated with them. 

Master of Science in 
Basic Medical Sciences 
Office: 3270 Scott Hall 
Program Director: Lowell E. McCoy 

This program provides broadly-based interdisciplinary didactic, non
research master's level training in human biology for individuals who 
have a bachelor's, master's or professional medical, dental, pharma
ceutical, or legal background degrees. It is designed for individuals 
who wish to expand or change their educational background and 
training to fulfill personal, pre-professional, or other career advance
ment goals. Individuals employed in the areas of biomedical research 
and general science education, or those seeking to enhance their 
academic preparation for entry into human or veterinary medical, 
dental, or pharmacologic professional degree programs, may find 
this curriculum particularly helpful. 

The scope of this program includes basic medical science courses 
from at least four different disciplines as well as advanced medical 
science electives. Completion of the degree requires a literature 
review project and essay presenting and evaluating a current prob
lem in biomedical science. 

Letters of inquiry and requests for application materials should be 
sent to the Program Director. 

Admission to this program is contingent upon admission to the 
Graduate School, for requirements, see page 17. Applicants must 
have a bachelor's degree or equivalent with 3.0 grade point average 
(on a 4.0 system). An undergraduate major in one of the biologic or 
chemical sciences is preferred; however, students with other back
grounds will be considered for admission based on their experience 
and competence relevant to specific areas of the program. Applicants 
are required to submit results of the Graduate Record Examination or 
the Medical College Aptitude Test and three letters of reference with 
their application. 

DEGREE REQUIREMENTS: The Master of Science in Basic Medical 
Sciences is offered only as a Plan B master's program requiring 
completion of thirty-four credits including a three-credit essay. All 

course work must be completed in accordance with the regulations of 
the Graduate School and the School of Medicine governing graduate 
scholarships and degrees; see pages 17-33 and 305, respectively. 
Specific requirements include: 

Required Core (A minimum of four courses, each reflecting a differ
ent subject area, must be clwsenfrom the following; the IM 
courses require consent of instructor): 

BMB 7010 -- General Biochemistry Lecture . . . . . . . . . . . . . . . . . . . . . . . . . 3 
C B 7210 -- Fundamentals of Cancer Biology ....................... 3 
I M 7010 -- Fundamentals of Immunology ......................... 2 
I M 7020 -- Fundamentals of Microbiology ......................... 2 
I M 7030 -- Fundamentals of Virology . . . . . . .......... 2 
MBG 7010 -- Molecular Biology and Genetics . . . . . . . ..... 4 
MTX 7010--Principles ofToxicology . . . . . . . . .......... 3 
PHC 6340 --Chemical Basis of Pharmacology ....................... 3 
PHC 6500 -- Drugs and the Addictive Process. . . ......... 3 
PSL 7010 -- Basic Graduate Physiology Lecture I........ . ........ 4 
PSL 7030 -- Basic Graduate Physiology Lecture II. . . . . . 4 
PVC 7010 -- Neurobiology I... .. 3 
PVC 7020 -- Neurobiology II . . . ............ 3 

Elective Courses 

Elective credits sufficient to complete the degree requirements must 
be approved by written consent of the Program Director. 

Essay Requirement 

BMS 7999 - Essays in Basic Medical Science ....................... 3 

The Plan of Work will be developed and filed in association with the 
Program Director or his/her designee. This should be completed by 
the end of the second semester in the Program. 

The Essay Adviser and Committee is to be selected with the advice 
and consent of the Program Director and faculty. The committee is to 
be composed of three members of the graduate faculty including the 
essay adviser who is to serve as the student's academic adviser for 
the remainder of his/her program. · 

The Essay Topic Selection and Outline is to be filed with the Program 
Director. 

The Essay Presentation and Defense is to be given orally to the 
Essay Committee as the final requirement for the degree. The Essay 
Committee will evaluate the essay, its presentation and defense, and 
determine the final grade for BMS 7999. 

Graduate Courses (BMS) 
· The following courses, numbered 5000-9999, are offered for gradu

ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and· abbreviations, see page 
543. 

6010 Responsible Conduct In Biomedical Research. Cr. 1 
Offered for S and U grades only. Required of all School of Medicine 
students/post residency trainees. Undergraduate prereq: written 
consent of Physiology Department chairperson. Nature, motivation 
and ethics in biomedical science situations liable to fraud, miscon
duct, conflicts of interest, and plagiarism in research, in peer and edi
torial review, and in authorship. Methods of safe laboratory practice 
and ethical human and ar1imal use as research subjects in science. 

(S) 

7880 SpeclalToplcs/Profects. Cr.1-4 
Prereq: consent of BMS program director. Up to four credits in 
research, laboratory, discussion, or field work, in any combination; for 
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students in Basic Medical Sciences or Medical Research program. 
(T) 

7999 Essays in Basic Medical Science. Cr. 3 
Prereq: approved Plan of Work and consent of adviser. Open only to 
students enrolled in Basic Medical Science M.S. program. Methodol
ogies in library research and critical evaluation of current biomedical 
literature. Written summary and report on a specific topic in current 
biomedical literature. (T) 

8999 Master's Thesis Reseerch and Direction. Cr. 1-8 (8 req.) 
Prereq: approved thesis topic and outline; consent of adviser. Open 
only to students enrolled in Masterof Science in Medical Research 
Program. (T) 

Master of Science and 
Doctor of Philosophy 
with a Major in Cancer Biology 
Office: 211 Lande Building; 577-1065 
Program Director. Sam C. Brooks 
Website: www.med.wayne.edu/cancer 

Adjunct Professors 

Ayad Al-Katib, Sam C. Brooks, Ben D.-M. Chen, Dharam Chopra.Thomas 
H. Corbett, John Ensley, David R. Ev'ans, Joseph A. Fontana, Miriam Green
berg, Lance Heilbrun, Gloria Heppner, Kenneth Honn, David Kessel, Omer 
Kucuk, Markku Kurkinen, Jack Lilien, Larry Matherly, Fred Miller, Mal
com S. Mitchell, Ramzi Mohammad, Raymond Novak, Ralph Parchment, 
Robert Pauley, Avraham Raz, John Reiners, James Rigby, Louis Romano, 
Fazlul Sarkar, Anthony Shields, Bonnie F. Sloane, Michael A. Tainsky 

Adjunct Associate Professors 

Yong Chen, Zora Djuric, James Eliason, Jeffrey Evelhoch, Rafael Fridman, 
Craig Giroux, H.-R. C. Kim, Stephen P. Lennan, Patricia LoRusso, Kal
adhar Reddy, Malathy Shekhar, Wei-Zen Wei, Hai-Young Wu, Fayth 
Yoshimura 

Adjunct Assistant Professors 

Anne Galy, Thomas Kocarek, Stuart Ratner, Melissa Runge-Morris, Shijie 
Sheng 1 

A major scientific challenge at the present time is the determination 
of the underlying_ biological basis for cancer. The related major clini
cal challenge is to apply basic research results to the treatment of 
cancer in humans. Both the experimental and clinical study of cancer 
require a scope and approach to the problem which transcends tradi
tional departmental structures and requires knowledge in several dis
ciplines including biochemistry, molecular biology, pharmacology, 
cellular biology, chemistry, pathology, physiology, therapeutics, anat
omy, biophysics, and immunology. Investigators in cancer biology are 
in the forefront of basic developments in molecular and cellular biol
ogy such as cell regulation (growth factors, oncogenes), host immu
nological modulations, virology and biologic project-based industries 
(monoclonal antibodies, genetic engineering). 

The Cancer Biology Program offers programs of study leading to the 
master of science and doctor of philosophy degrees. The doctoral 
degree is standard in the Program; master's study is recommended 
only for special circumstances. The graduate program outlined 
below emphasizes basic investigation at the molecular, cellular and 
tissue levels, and its focus can be varied to suit individual student 
needs. It leads to the Doctor of Philosophy degree; a joint Ph.D.-M.D. 
program is also available. Research training is also offered to hold
ers of first professional degrees (e.g., M.D., D.D.S., D.V.M.). 
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Ph.D. students in the graduate program in cancer biology enroll in the 
School of Medicine's Interdisciplinary Biomedical Sciences (IBS) cur
riculum during their first year. The IBS curriculum includes IBS 7010, 
Biomedical Molecular Biology (five credits) and IBS 7020, Biomedical 
Cellular Biology (five credits). It also includes selection by the stu
dent in conjunction with the program Graduate Officer of courses 
within the IBS Systems curriculum. The IBS Systems curriculum 
includes: IBS 7040, Biomedical Cardiovascular, Renal and Respira
tory Systems (two credits), IBS 7050, Biomedical Neurobiology (two 
credits), IBS 7060, Biomedical Endocrinology (one credit), IBS 7070, 
Biomedical Reproduction and Oevelopment (one credit), IBS 7080, 
Biomedical Gastrointestinal Systems and Nutrition (one credit), and 
IBS 7090, Biomedical Immunology (two credits). 

Admission to this program is contingent upon admission to the 
Graduate School (see page 17) and the graduate programs in the 
School of Medicine (see page 305). Applicants to the Graduate Pro
gram in Cancer Biology should have a background in one of the 
chemical or biological sciences. Students with other backgrounds will 
be considered for admission based on their competence related to 
specific areas of interest in the program. A minimum honor point 
average of 3.0 is required for admission. Applicants should provide 
scores from the Graduate Record Examination; personal interviews 
may be requested. International students must be proficient in 
English as determined by satisfactory performance on the TOEFL 
English proficiency examination. Address letters of inquiry to the 
Program Director. 

DEGREE REQUIREMENTS: An applicant for the Ooctor of Philoso
phy degree must complete ninety credits, including at least thirty 
credits in dissertation research; and all other program and Graduate 
School requirements. All course work must be completed in accor
dance with the regulations of the Graduate School and the School of 
Medicine governing graduate scholarships and degrees; see pages 
17-33 and 305, respectively. Specific requirements include: 

Required Core Courses and Research (forty-two credits) 

IBS 7010 .. Biomedical Molecular Biology 
IBS 7020 ..... Biomedical Cellular Biology 
IBS 7090 ...... Biomedical Immunology 
CB 7130 .......... Clinical Aspects of Cancer Biology 
C B 7210. . ..... Fundamentals of Cancer Biology 
C B 7700 ......... Recent Developments in Cancer Biology (Journal Club) 
C B 7890 ...... Seminar in Cancer Biology 
C B 771 o .. Individual Studies in Cancer Biology (rotation) 
CB 7890. .Seminar in Cancer Biology 
CB 7996 . . . . ............... Research (15 credits) 

Elective Courses ( 18 credit maximum) 

The Plan of Work will be developed in conjunction with the Graduate 
Officer. Eight to ten credits should be in a minor; and the remaining 
credits must be distributed among the major courses, required cog
nate courses and electives. 

Qualifying Examination (written and oral) 
and Doctoral Dissertation 

Students are expected to demonstrate their understanding of general 
biochemistry, immunology, molecular biology and genetics, pharma
cology, and cancer biology as well as their areas of specialization in 
order to pass the general examination for candidacy for the Ph.D. 
degree. Other courses are arranged to meet the specific needs of 
each student; these may include courses in molecular genetics, 
advanced topics in biochemistry, organic chemistry, immunology, 
molecular biology and genetics, or pharmacology, as well as 
advanced courses in cancer biology. Research may be done in areas 
such as breast cancer, immunology, tumor biology, experimental 
therapeutics, carcinogenesis, molecular biology, cellular biology and 
genetics. 



Assistantships and Research 
This program has graduate assistantships for a nurrber of qualified 
students. All students accepted into the graduate degree program 
are considered for financial assistance and no application forms are 
necessary for this purpose. Students receiving assistantships are 
advised to take no more than ten credits per semester. All students, 
whether or not they hold a fellowship or assistantship, are required to 
assist the graduate faculty in teaching and research activities as a 
component of their educational experience. For complete informa
tion, students should consult or write Sam C. Brooks, Ph.D., Program 
Director, wayne State University Graduate Program in Ganeer Biol
ogy, 550 E. Canfield, Room 211, Detroit, Michigan 48202. 

Graduate Courses (C B) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following 11st numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by indvidual course Wmitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543 

7130 ctlnlcal Aspects of Cancer Biology. Cr. 2 
Prereq: CB 7110, 7120. Open only to cancer biology students. Stu
dents accompany clinicians during rounds in hospital and outpatient 
clinics. (S) 

7210 (PHC 7210) Fundamentals of Cancer Biology. 
(C B 7210) Cr. 3 

Prereq: consent of instructor. lnrtoduction to pathology; cancer cau
sation; cancer biology; host modifiers of cancer cell behavior; cancer 
therapeutics: biology principles in therapy. (B) 

7220 (PHC 7220) Cell and Molecular Biology of Cancer 
Development. (C B 7220) (MBG 7120) Cr. 3 

Prereq: one course each in graduate level biochemistry and molecu
lar biology. Detailed analysis of neoplastic cells at cellular and 
molecular levels. Emphasis on critical genes in cancer devolopment, 
nature of changes in these genes and how genetic changes result in 
altered cellular phenotypes that are involved in malignancy. (B) 

7230 Breast Cancer. Cr. 2 
Prereq: graduate level biochemistry and molecular biology. Develop
ment of breast cancer, characteristics of the disease, and Its treat
ment (B) 

7240 (PHC 7240) Principles of Cancer Therapy. (C B 7240) 
Cr.2 

Prereq: BMB 7010 or CHM 7620, or equiv. Concepts relating tumor 
biology and the biochemistry and pharmacology of anticancer agents 
presented and discussed in the context of specific animal and human 
tumors. (Y) 

7250 (C B 7250) Cancer Control. (PHC 7250) Cr. 2 
Introductory lecture on nature of cancer control activities and the 
issues they raise, including class discussions; lectures by research
ers in chemo- and dietary prevention, screening, symptom control, 
care and support, and rehabilitation; summary overview. (W) 

7400 (MBG 7400) Molecular Biology of Cellular Signalling. 
(CB 7400) Cr. 2 

Molecular basis of cell-cell interactions, hormonal interactions, and 
interactions between different cellular compartments. (B) 

7600 Applied Cancer Biostatistics I. Cr. 2 
Prereq: Coursework in biostatistics or consent of instructor and expe
rience with IBM compatible computers. Basic statistical concepts 
and methods used in basic science cancer research literature. (B) 

noo Recent Developments In Cancer Blology. Cr. 1-4 
Student presentation and discussion of recent developments in can
cer biology. (F.W) 

n10' Individual Studies in Cancer Biology. Cr. 1-5 
Prereq: enrollment in graduate program in cancer biology or consent 
of adviser and graduate officer. Students pursue areas of interest 
w~h selected faculty members in the program. (T) 

7890 Seminar In Cancer Biology. Cr. 1 (Max. 6) 
Offered for S and U grades only. Students give presentations on 
selected topic areas or specific papers lO other students and faculty 
in the program. (F,W) 

7990 Advanced Topics In Cancer Biology. Cr.1-3 (Max.12) 
Prereq: consent of instructor. Lectures, seminars, discussions. (B) 

7996 Research. Cr. 1-15 
Prereq: enrollment in graduate program in cancer biology or consent 
of adviser and graduate officer. · Directed study and pre-dissertation 
research with faculty In the program. (T) 

7999 Master's Essay. Cr. 1-4 (Max. 4) 
Prereq: enrollment in graduate program in cancer biology or consent 
of adviser and graduate officer. Research in literature and writing of 
essay on topic area in cancer biology. (T) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: enrollment in graduate program in cancer biology or consent 
of adviser and graduate officer. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: enrollment in graduate program in cancer biology or consent 
of adViser and graduate officer. (T) 

Doctor of Philosophy 
with a Major in 
Cellular and Clinical Neurobiology 
Office: 9B-21 University Health Center 
Chairperson, Department of Psychiatry and 

Behavioral Neurosciences: Thomas Uhde 
Website: psychiatry1. wayne.edu/ccnfmdex. html 

The goal of the Ph.D. program in Cellular and Clinical Neurobiology 
is to graduate scientists who possess a strong background in cellular 
and molecular neurobiology and a substantial knowledge of neurop
sychiatric diseases. This distinctive orientation fosters the develop
ment of outstanding research sclel!llsts who wiM dellote their careers 
to linking advances in basic neuroscience to clinical problems. This 
program creates a unique environment in which the trainee is 
exposed to an integrated syllabus of basic science, preclinical 
research, and clinical neurobiology. tn general, concepts of central 
nervous system biochemistry, molecular biology and electrophysiol
ogy are presented not only as they interrelate as basic disciplines, 
but also as they relate to clinical neuroscience. 

Admission: Acceptance in this program is contingent upon admis
sion to the Graduate School and the graduate programs of the 
School of Medicine; for requirements, see pages 17 and 305, respec· 
tively. Applicants must have an undergraduate degree including sev
eral courses in biological sciences and additional course work in 
other scientific disciplines. Three letters of recommendation are 
required from individuals able to judge the slUdent's scientific poten
tial. A minimum honor point average of 3.0 and an interview with a 
Graduate Officer or designated representative are also required, as 
is the Graduate Record Examination. Foreign students must be profi· 
cient in English as determined by satisfactory performance on the 
standardized TOEFL English proficiency examination. 
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DEGREE REQUIREMENTS: An applicant for the Doctor of Philoso
phy degree must complete ninety ~redits, including at least thirty 
credits in dissertation research; and all other program and Graduate 
School requirements. AU course work must be completed in accor
dance with the regulations of the Graduate School and the School of 
Medicine governing graduate scholarships and degrees; see pages 
17-33 and 305, respectively. 

Ph.D. students in the Department of Psychiatry and Behavioral Neu
rosciences' graduate program in Cellular and Clinical Neurobiology 
enroll in the School of Medicine's Interdisciplinary Biomedical Sci
ences (IBS) curriculum during their first year. The I8S curriculum 
includes IBS 7010, Biomedical Molecular Biology (five credits) and 
IBS 7020, Biomedical Cellular Biology (five credits). It also includes 
selection by the student in conjunction with the departmental Gradu
ate Officer of courses within the 18S Systems curriculum. The I8S 
Systems curriculum includes: IBS 7040, Biomedical Cardiovascular, 
Renal and Respiratory Systems (two credits), !BS 7050, Biomedical 
Neurobiology (two credits), !BS 7060, Biomedical Endocrinology 
(one credit), !BS 7070, Biomedical Reproduction and Development 
(one credit), IBS 7080, Biomedical Gastrointestinal Systems and 
Nutrition (one credit), and IBS 7090, Biomedical Immunology (two 
credits). In addition, students enroll in PYC 7890, Research Seminar 
(one credit) each fall and winter semester; PVC 7996, Research 
Problems {three credits), which involves three laboratory rotations 
each one semester long; and at least three Advanced Topics 
Courses from PYC 7520 - 7580 (three credits each). 

Graduate Courses (PYC) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543 . 

7010 Neurobiology I. Cr. 3 
First part of a two-semester in-depth study of nerve cells, their orga
nization into functional circuits and their mediation of normal and 
aberrant behaviors. (F) 

7020 Neurobiology II. Cr, 3 
Second part of a two-semester in-depth study of nerve cells, their 
organization into functional circuits and their mediation of normal and 
aberrant behaviors. (W) 

7520 Molecular Biological Approaches in Neurobiology. Cr.3 
Prereq: PVC 701 0 and 7020 recommended, or consent of instructor. 
In-depth analysis of molecular biological approaches used to probe 
nervous system function. Emphasis on recent methodological devel
opments applied to brain analyses, including cell-specific monoclonal 
antibodies and cloning techniques. (8) 

7540 Current Topics In Neurophysiology. Cr. 3 
Prereq: PYC 7010, 7020, or consent of instructor. Comprehensive 
overview of neurophysiology with emphasis on contemporary tech
niques of neuronal recording, ionic mechanisms of membrane con
ductance and neurotransmitter modulation of neuronal activity. (8) 

7550 Signal Transduction in Neuronal Tissues. Cr. 3 
Prereq: PYC 7010 and 7020, or consent of instructor. Modern con
cepts of the biochemical and molecular biological bases of neuronal 
communication. (8) 

7560 (PSY 8560) Models and Methods In 
Psychopharmacotogy. (PYC 7560) Cr. 3 

Prereq: PSY 7120 or PSY 8060 or equiv, PSY 3060 or equiv, or con
sent of instructor. Psychological and biological bases of psychophar-
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macology; emphasis on methods, models and theories in basic 
preclinical research. (B) 

7580 (PYC 7580) Substance Abuse. (PSY 8580) Cr. 3 
Pharmacological principles, research methods, and scientific data 
regarding understandin and control of substance abuse. Epidemiol
ogy, etiologic factors, research methods and ethics, health conse
quences, prevention strategies, psychiatric diagnosis and 
comorbidity, treatment, policy issues and controversies. (Y) 

7890 Research Seminar. Cr. 1 (Max. 8) 
Presentations by clinical and basic research staff and by the pro
gram's graduate students. (T) 

7990 Directed Study. Cr. 1-6 (Max. 10) 
Independent study under the guidance of an advisor, including com
plete review of a problem area immediately relevant to cellular or clin
ical neurobiology. (T) 

7996 Research Problems. Cr. 1-10 (Max. 20) 
Directed laboratory rotation for graduate students in the Cellular and 
Clinical Neurobiology program. (T} 

9999 Doctoral Dissertation Research. Cr. 1-16 (Max. 30) 
Prereq: doctoral candidacy in CCN. 

Master of Science in Medical Research 
Office: 3270 Scott Hall 
Program Director: Lowell E. McCoy 

(T) 

This program provides broadly-based interdisciplinary didactic, basic 
research master's level training in medical research for individuals 
who have professional medical, dental, or pharmaceutical back
ground degrees. It is designed for individuals who wish to expand 
their basic science research training in preparation for entry into a 
Ph.D. program; as a mechanism for changing one's research empha
sis (e.g., sabbatical training); or as a prerequisite to entry into aca
demic medical, veterinary medical, dental, or pharmacologic careers. 

The scope of this program includes basic medical' science courses 
as well as research. Completion of the degree requires an indepen
dent research project and thesis. 

Letters of inquiry and requests for application materials should be 
sent to the Program Director. Consult the program Website for fur
ther details. 

Admission to this program is contingent upon admission to the 
Graduate School, for requirements, see page 17. Applicants must 
have an M.D. or equivalent professional degree in human health care 
The program is open only to individuals actively participating in post
graduate professional training in Wayne State University affiliated 
programs. 

DEGREE REQUIREMENTS: The Master of Science in Medical 
Research is offered only as a Plan A master's program requiring 
completion of thirty credits, including eight credits in thesis. All 
course work must be completed in accordance with the regulations of 
the Graduate School and the School of Medicine governing graduate 
scholarships and degrees; see pages 17-33 and 305, respectively. 
Specific requirements include: 

Elective Courses 

Elective credits sufficient to complete the degree requirements must 
be approved by written consent of the Program Director. 

Thesis Requirement 

BMS 8999 Master's Thesis Research and Direction .. .. 8 

Plan of Work will be developed and filed in association with the Pro~ 
gram Director or his/her designee. This should be completed a mini
mum of one semester before the final term in the Program. 



Research Adviser and Committee is to be selected with the advice 
and consent of the Program Director and faculty. The committee is to 
be composed of three members of the graduate faculty including the 
thesis adviser who Is to serve as the student's acedemic adviser for 
the remainder of his/her program. 

Research Project Selection and Outline is to be flied with the Pro
gram Director. 

Thesis Presentation and Defense is to be given orally to the 
Research Committee as the final requirement for the degree. The 
Committee will evaluate the thesis, its presentation and defense, and 
determine the final grade for BMS 8999 (see page 307). 

Master of Science and 
Doctor of Philosophy 
in Molecular Biology and Genetics 
Office: 3216 Scott Hall; 577-5323 
Director. George Grunberger 
Website: www.cmmg.biosci.wayne.edu 

Professors 

Erawati V. Bawle, Mark Evans, Morris Goodman, Lawrence I. Grossman, 
George Grunberger, Mark Hughes, Gregory Kapatos, Markku Kurkinen, 
Wayne D. Lancaste,, Orlando J. MilleT (Emeritus), Richard E. Miller, 
Michael Tainsky 

Associate Professors 

Leon Carlock, Scott A. Dulchavsky, Gerald L. Feldman, Hery Heng, 
Anthony Johnson, John Kamholz, Stephen A. Krawetz, S. Helena Kuivani
emi, Michael E. Shy 

Adjunct Associate Professor 

Leonard Lutter 

Assistant Professors 

Russell L. Finley, Jr., James Y. Garbem, Craig N. Giroux, Anne E. Greb, Li 
Li, Jeffrey Loeb, Mary T. Murray, Robert A. Thomas, John E. Tomkiel, Ger
ardus C. Tromp 

Adjunct Assistant Professors 

Shelia P. Meftah, Kristin G. Monaghan, Trieu D. Vo 

Associates 
Gyula Acsadi (Pediatrics), Joseph D. Artiss (Pathology), Yong Q. Chen, 
Michael L. Cher (Urology and Pathology), Donald DeGracia (Emergency 
Medicine). Felix R. Femandez-Madnd (Internal Medicine). Ahmad R.lley
dari (Nutrition and Food Science), Joseph Kaplan (Pediatrics), Mary Ann 
Kosir (Surgery), Anjan Kowluru (Pharmaceutical Sciences), Karen Krajew
ski (Neurology). Gary S. Krause (Emergency Medicine), Donald M. Kuhn 
(Psychiatry), Kenneth Maiese (Neurology), Adhip N. Majumdar (Gasttoen
terology and Biochemistry), James D. Marsh (Cardiology), Adnan 
Munkarah (Obstetrics and Gynecology), Robert W. Neumar (Emergency 
Medicine), Allen W. Nicholson (Biological Sciences), Brian J. O'Neil 
(Emergency Medicine), Ananda S. Prasad (Internal Medicine), Jeffrey Ram 
(Physiology), Heimo Riedel (Biological Sciences), Assia Shisheva (Physiol
ogy), Bonnie F. Sloane (Pharmacology), Pothur R. Srinivas (Internal Medi
cine), Jeffrey E. Vrrgin (Pathology), Wei Zen Wei (Karmanos Cancer Inst.) 
Blaine C. White (Emergency Medicine) 

Adjunct Instructors 

Janice V. Bach, Teresa Brady, Joan V. Omaro, Paula M. Czarnecki, Debora 
A. Duquette, Robin Gold, Stephanie Kasperski, Eric Krivchenia, Jenifer 
Lampinen, Peggy W. Rush, Kate Sargent 

Graduate programs in molecular biology and genetics are offered in 
cooperation with the Center for Molecular Medicine and Genetics 
(CMMG). These are interdisciplinary programs with degrees granted 
by the Graduate School of the University. The graduate educetlon 
and training program of the Genter for Molecular Medicine and 
Genetics is unique in its focus, scope and content. The mission of the 
program is to provide students with: 1) a foundational understanding 
of molecular biology and genetics, 2) proficiency in molecular and 
genetic approaches to significant questions in medicine and biok>gy, 
and 3) training opportunities in molecular and human genetics. The 
objective of the Center's education program is to prepare students for 
academic research careers in biology and medicine through earning 
the Doctoral Degree in Molecular Biology and Genetics, the Master's 
Degree in Genetic Counseling, or a medical board certified Fellow
ship Training Program in Medical Genetics. 

Graduate Programs 
The Molecular Biology and Genetics Program offers programs lead
ing to the Master of Science and Doctor of Philosophy degrees. The 
doctoral degree is standard in the Program; master's study is recom
mended only for special circumstances. A joint M.D. - Ph.D. program 
is also available. Inquiries about these programs should be directed 
to the Graduate Officer, Molecular Biology and Genetics Program. 

Admission to this program is contingent upon admission to the 
Graduate School (see page 17) and the Graduate Programs of the 
School of Medicine (see page 305). Applicents to this graduate pro
gram should normally have a minimum honor point average of 3.0 
and a strong background in one of the chemicel or biological sci
ences. Applicents should provide Graduate Record Examination 
scores, preferably with an advanced test in either chemistry or biol
ogy. International students must be proficient in English and should 
demonstrate a satisfactory performance on the TOEFL English profi
ciency examination. Appllcents should have three letters of recom
mendatloll sent directly to the Graduate Officer, Molecular Biology 
and Genetics Program. A personal statement ls required, and an 
interview should be arranged with the Graduate Officer, if posslble. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees; for requirements, see 
pages 17-33 and 305, respectively. 

DEGREE REQlHREMENTS: Requirements for students enrolled in 
graduate degree programs are described in this bulletin on pages 20-
30. Ph.D. students In the molecular biology and genetics program 
enroll in the School of Medicine's Interdisciplinary Biomedicel Sci
ences (ll!!S) curriculum during their first year. The IBS curriculum 
includes ,IBS 7010, Biomedicel Molecular Biology (five credits) and 
IBS 7020, Biomedical Cellular Biology (five credits). It also includes 
selection by the student in conjunction with the program Graduate 
Officer of courses within the IBS Systems curriculum. The IBS Sys
tems curriculum includes: IBS 7040, Biomedical Cardiovascular, 
Renal and Respiratory Systems (two credits), IBS 7050, Biomedicel 
Neurobiology (two credits), IBS 7060, Biomedical Endocrinology 
(one credit), IBS 7070, Biomedical Reproduction and Development 
(one credit), IBS 7080, Biomedical Gastrointestinal Systems and 
Nutrition (one credit), and IBS 7090, Biomedical Immunology (two 
credits). In addition, students are required to take MBG 7090, 8680, 
and 7600. Students will generally select a variety of other courses in 
the program, should have a basic understanding of biochemistry, and 
are expected to become computer-literate. Additional courses will be 
arranged to meet the individual needs of the student The program 
will enable the student to demonstrate a basic understanding of 
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molecular biology and genetics, in order to pass a general examina
tion for candidacy for the Ph.D. degree. 

Assistantships and Research 
The program has graduate assistantships and graduate research 
positions available for a number of qualified students. All students 
accepted into the graduate degree program are considered for finan
cial assistance, and no application forms are necessary for this pur
pose. Students on assistantships are advised to elect no more than 
twelve credits in a given semester. All students, whether or not they 
hold a fellowship or assistantship, are required to assist the graduate 
faculty in research activities as a component of their educational 
experience. For more complete information on financial assistance, 
students should consult or write the Graduate Officer, Center for 
Molecular Medicine and Genetics, Molecular Biology and Genetics 
Program, Wayne State University School of Medicine, 540 East Can· 
field, Detroit, Michigan 48201. 

Master of Science 
in Genetic Counseling 
Office: 2375 Scott Hall 
Program Director: Anne E. Greb, M.S. 

Genetic counselors are medical professionals who provide informa
tion and supportive counseling tor individuals at risk for a genetic 
condition and for families at risk of having a child with a birth defect or 
genetic condition. The practice of genetic counseling combines the 
knowledge of genetic diseases and mechanisms with an apprecia
tion for unique psychological burdens and complex ethical and social 
issues while committed to patient autonomy, privacy and informed 
consent. Genetic counselors work as part of a health care team. 
They are also involved in research, teaching, screening programs, 
disease-specific support groups and administrative duties. 

The graduate program in genetic counseling is designed to prepare 
students with the appropriate knowledge base and practical experi
ence to function as responsible genetic counselors in a variety of 
work settings. The curriculum consists of course work in fundamental 
genetic principles, interviewing and counseling techniques, as well 
as supervised clinical experiences in a variety of genetic and subspe
cialty clinics. Students will be prepared to take the certification exam
ination offered by the American Board of Genetic Counseling. 

Additional information and requests for application materials can be 
obtained by contacting the Program Director, Genetic Counseling, 
2375 Scott Hall, Wayne State University School of Medicine; tele
phone: 577-6298. 

Admission to this program is contingent upon admission to the 
Graduate School and the Graduate Programs of the School of Medi· 
cine, see pages 17 and 305, respectively. Applicants must have a 
bachelors degree with a grade point average of at least 3.0. Under
graduate course work in biology, chemistry, genetics, organic chem
istry, calculus, statistics and psychology is highly recommended. Also 
required are letters of recommendation, response to esSBy questions 
and Graduate Records Examination scores. Prospective students 
are encouraged to obtain exposure to a clinical setting with relevance 
to developmental disabilities, genetic diseases, advocacy experience 
or related areas. 

DEGREE REQUIREMENTS: The master of Science in Genetic 
Counseling is offered only as a Plan B Graduate School program, 
requiring an essay project, including -a total of thirty-six credits: 
twenty-eight credits in course work, six credits in clinical internships, 
and two credits for the research project. A detailed listing of the 
required courses is available from the Program Director. All course 
work must be completed in accodrdance with the academic rules and 
regulations of the Graduate School and the School of Medicine, see 
pages 17 and 305, respectively. 
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Graduate Courses (MBG) 
The following courses, numbered 5000-9999, are offered for gradu· 
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543 

7010 Molecular Biology and Genetics. Cr. 4 

Prereq: organic chemistry background. Basic aspects of molecular 
genetics. (F) 

7020 Advanced Molecular Biology and Genetics. Cr. 3 
Prereq: MBG 7010 or equiv. Advanced core concepts in molecular 
biology and genetics. (W) 

7030 Genetic Analysis. Cr, 3 
Prereq: MBG 701 O or consent of instructor. Use of modern genetic 
analysis to investigate problems in cellular and molecular biology. 
Lectures and critical analysis of original literature used to illustrate 
concepts of molecular genetics and genetic engineering in eukary· 
otic and selected model prokaryotic systems. (B) 

7090 Communication of Molecular Biology Data. Cr. 2 
Prereq: consent of instructor. Written aspects of collection and com
munication of molecular biology data. (B) 

7120 (PHC 7220) Cell and Molecular Biology of Cancer 
Development. (C B 7220) (MBG 7120) Cr. 3 

Prereq: PHC 7210; BMB 7010 or CHM 7620 or equiv. Detailed anal
ysis of neoplastic cells at cellular and molecular levels. Emphasis on 
critical genes in cancer development, nature of changes in these 
genes and how genetic changes result in altered cellular phenotypes 
that are involved in malignancy. (B) 

7140 Nucleic Acids. Cr. 2 
Prereq: MBG 7010 and 7020 or equiv., or consent of instructor. 
Detailed examination of the basic chemical and physical principles 
that affect the stability of DNA and some of the major reactions it 
undergoes, both in vivo and in vitro. RNA also treated as appropri-• ~ 
7400 (MBG 7400) Molecular Biology of Cellular Slgnalllng. 

(C B 7400) Cr. 2 
Molecular basis of cell-cell interactions, hormonal interactions, and 
interactions between different cellular compartments. {B) 

7460 Research Training In Molecular Biology and Genetics. 
Cr.1-11 

Prereq: consent of adviser or graduate officer. Direct participation in 
laboratory research under the supervision of faculty adviser. Design 
and execution of experiments; analysis of laboratory data; interpreta
tion of results and their relation to published findings. (T) 

7600 Advanced Human Genetics. Cr. 4 
Concepts, problems, and methods of human genetics at an 
advanced level. (B) 

7620 (BIO 7620) Molecular Virology. (MBG 7620) Cr. 3 
Prereq: BIO 3070 or equiv. and CHM 6620 or equiv.; or written con
sent of instructor. A study of the basic principles of virology including 
virus structure, the nature of virus-host interactions and the molecu
lar biology of virus multiplication. The course will also include work
shops on virus structure, virology techniques and presentations by 
guest speakers. (I) 

7640 Principles of Genetic Counseling. Cr. 3 
Prereq: admission to genetic counseling graduate program. History 
and evolution of genetic counseling and how it relates to clinical 



genetic services within the health care delivery system. Genetic 
counseling skills such as case preparation, interviewing techniques, 
and family history assessment; counseling methods. (B) 

7700 New Techniques In Molecular Biology, Cr, 1-3 
Prereq: MBG 7010 and 7020 or equivalents. Review and extension 
of recombinant DNA basics. Analysis of cloned genes at the DNA 
and functional levels, detection of mutations, immunological tech
niques, application of lower eukaryotes to molecular medicine, com
puter methods in molecular medicine. (B) 

7800 Advanced Medical Genetics. Cr. 3 
Prereq: MBG 7600. Review of all aspects of the field. Delivery of 
clinical genetic services as a team approach centered on the family. 

(T) 

7840 Recent Advances In Molecular Biology and Genetics, 
Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Offered for S and U grades only. Seminars on unpublished work pre
sented by invited speakers from the scientific community. (T) 

7850 Current Topics In Molecular Biology and Genetics. 
Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Offered for S and U grades only. Current literature in molecular biol
ogy and genetics; one student makes oral presentation with student 
and faculty discussion. (I) 

7880 Genetic Counseling Seminar. Cr. 1-6 
Prereq: admission to graduate program in genetic counseling. Dis
cussion' torn:10.t; issues relevant to medical genetics and the enetlc 
counseling process. Presentations by students and invited faculty. 

(T) 

7890 Resesrch Conferences in Molecular Biology and 
Genetics. Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Offered for S and U grades only. Required course for Departmental 
graduate students. Weekly meetings of staff, invited guests and qual
ified students to learn about and discuss recent developments; one 
member discusses ongoing research, with a general discussion. en 
8680 Advanced Topics In Molecular Biology and Genetics. 

Cr. 1-3 (Max. 12) 
Prereq: consent of instructor. 
research in specific fields. 

In-depth study of concepts and 
(1) 

8998 Genetic Counseling Internship. Cr. 1-8 
Prereq: admission to genetic counseling graduate program. Stu
dents work in variety of genetics and subspecialty clinics as well as 
laboratory settings, under supervision of genetic counselor/geneti-

- (T) 
8999 Master"s Thesis Resesrch and Direction. Cr.1-8 (8 req.) 
Prereq: consent of instructor. Open only to departmental M.S. candi
dates. Student conducts research and prepares written presentation, 
designed to test specific hypothesis dealing with method, concept, or 
data. (T) 

9999 Doctoral Dlssertetion Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser and graduate committee. Stu
dent designs and conducts research involving hypothesis testing in 
relation to methods, concepts and data. (T) 

ANATOMY 
and CELL BIOLOGY 
Offlce:8374 Scott Hall; 577-1061 
Chairperson: Linda Hazlett 
Website: www.med.wayne.edu/anatomy 

Professors Emeritus 

Maurice H Bernstein, Gabriel W. Lasker, David B. Meye,; Nicholas J. Miz
eres 

Professors 

David R. Arman~ Morris Goodman, Harry Goshgarian, Linda D. Hazlett, 
Harry Maisel, James P. McAllister, Jerald A. Mitchell, Roberta G. Pourcho, 
Jose A. Rafols, Robert P. Skoff 

Associate Professors 

Mihir Bagcbi, Bruce Berkowitz, Leon Carlock, William J. Crossland, James 
C. Hazlett, Marl< E. Ireland, Mauricio A. Lande, Paul Walker, Michelle K. 
Wheater 

Assistant Professors 

Roderick Corriveau, Dennis Goebe~ Zhuo-Hua Pan 

Adjunct Professors 

Anna C. Ettinger, Jerry Slightom 

Adjunct Associate Professors 

Gary Ferguson, Daniel Michael, Craig Watson, Saul Weingarden, Frank 
Yelian 

Adjunct Assistant Professors 

Joseph Failla, Sheldon M. Mintz, Lacey Walke 

Associates 

Barry A. Bogin (Anthropology). David S. Carlson (Center for Human 
Growth, Univemty of Michigan), Robert Frank (Ophthalmology), Eugene 
V. Perrin (Pathology), Marl< L. Weiss (Anthropology) 

Graduate Degrees 
MASTER. OF SCIENCE with a major in anatomy and cell biology 

DOCTOR OF PHJWSOPHYwith a major in anatomy and cell biology 

Master of Science and 
Doctor of Philosophy Degrees 
The Department of Anatomy and Cell BiolOgy offers training for 
investigation of biological and biomedical problems using molecular, 
cellular, and morphological approaches. Faculty members are active 
in a dversity of research areas, incfuding cell and devek>pmental 
biology, neuroanatomy and neurophysiology, vlsk>n research, repro
ductive and evolutionary biology, Immunology, and endocrinology. 
Study for the Ph.D. degree Includes dissertation research in the labo
ratory of a faculty member and can generally be completed in four to 
five years. Students who have also been admitted as medical stu
dents can typically complete both M.D. and Ph.D. degrees in six 
years. Admission to the maste(s degree program Is very limited and 
based on special circumstances. 
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During their first year, Ph.D. students typically enroll inn the School of 
Medicine's Interdisciplinary Biomedical Sciences (IBS) curriculum. 
The IBS curriculum includes IBS 7010, Biomedical Molecular Biology 
(five credits) and IBS 7020, Biomedical Cellular Biology (five credits), 
in which students attend lectures and have opportunities for interac
tive participation with faculty in a small group setting. It also includes 
selection by the student in conjunction with the program Graduate 
Officer of courses within the !BS Systems curriculum. The I8S Sys
tems curriculum includes: 18S 7040, Biomedical Cardiovascular, 
Renal and Respiratory Systems (two credits), IBS 7050, Biomedical 
Neurobiology (two credits), IBS 7060, Biomedical Endocrinology 
(one credit), IBS 7070, Biomedical Reproduction and Development 
(one credit), IBS 7080, Biomedical Gastrointestinal Systems and 
Nutrition (one credit), and IBS 7090, Biomedical Immunology (two 
credits). Seminars and elective courses broaden the exposure to 
clinically-relevant areas of research. Opportunities are provided for 
the student to become acquainted with the diverse research interests 
of the faculty and to obtain hands-on experience in selected tech
niques. In the second year, students may select advanced courses in 
several areas of Anatomy and Cell Biology and choose an adviser to 
assist in development and implementation of a dissertation research 
project. The graduate program is flexible and allows for continuing 
interdisciplinary training; emphasis is placed on designing a program 
which is tailored to the student's particular goals. In addition to 
developing research competence, individuals interested in pursuing 
teaching as part of a career will be able to achieve competence in 
neuroscience, embryology, and microscopic or gross anatomy. 

Admission to these programs is contingent upon admission to the 
Graduate School and the graduate programs of the School of Medi
cine; for requirements, see pages 17 and 305, respectively. Appli
cants must have an undergraduate degree. A minimum honor point 
average of 3.0 is required tor admission to the Ph.D. program; a min
imum of 2.6 is required for admission to the master's program. An 
interview with the Graduate Committee Chairperson or designated 
representative is desirable. The Graduate Record Examination is 
required for admission. Foreign students must be proficient in English 
as determined by satisfactory performance on the standardized 
TOEFL English proficiency examination. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees, see pages 17-33 and 
305, respectively. 

DEGREE REQUIREMENTS: The general requirements for the Mas
ter of Science and Doctor of Philosophy degrees may be found in the 
Graduate School section of this bulletin. The master's degree is 
offered as Plan B only, which includes a manuscript based on original 
research. Candidates for the Ph.D. are required to select at least two 
subdiscipline courses in anatomy and cell biology from the following: 
ANA 7010, 7030, 7080, 7130; they also complete written and oral 
qualifying examinations. The major component of the Ph.D. program 
is preparation of a dissertation which details the results of original 
research. 

Assistantships and Research 
The Department has graduate assistantships and graduate research 
positions available for a number of qualified students. All students 
accepted into the graduate degree program are considered for finan
cial assistance, and no application forms are necessary for this pur
pose. Students on assistantships are advised to elect no more than 
twelve credits in a given semester. AU students, whether or not they 
hold a fellowship or assistantship, are required to assist the graduate 
faculty in teaching and research activities as a component of their 
educational experience. For more information on financial assis
tance, students should consult or write the Graduate Committee 
Chairperson, Department of Anatomy and Cell Biology, Wayne State 
University School of Medicine, 540 East Canfield, Detroit, Michigan 
48201. 
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GRADUATE COURSES (ANA) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

7010 Human Gross Anatomy. Cr. 8 
Prereq: acceptsnce in departmental graduate program. Lectures 
and dissection of limbs. back, thorax, abdomen. head and neck, pel
vis and perineum. Written and practical examinations. (F) 

7030 . Human Microscopic Anatomy. Cr. 4 
The microscopic structure of tissues and organs. Lectures and labo
ratory study. (F) 

7080 Human Embryology. Cr. 3 
Study of experimental and human embryology; developmental pro
cesses, with particular reference to human embryology. (W) 

7130 Neuroanatomy. Cr. 4 
For anatomy graduate students. (W,S) 

7190 (ANA 7190) Neuroscience Survey. (BIO 7190) (I M 7190) 
(PHC 7190)(PSL 7190)(PSY 7190) Cr.3 

Offered for S and U grades only. Interdisciplinary overview of princi
ples of neurosciences. (F) 

7260 Special Dissection. Cr. 2-10 (Max. 20) 

7270 Special Projects In Anatomy. Cr. 2-10 

7890 Seminar. Cr. 1 (Max. 4) 
(T) 

7990 (ANA 7990) Directed Study In Physical Anthropology. 
(ANT 7990) Cr. 1-8 (Max. 8) 

(T) 

7996 Research. Cr. 1-15 (Max. 30) 
(T) 

8999 Master's Thesis Reseach and Direction. Cr. 1-8 (8 req.) 
(T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Offered for S and U grades only. (T) 



ANESTHESIOLOGY 
Office: DRH/University Health Center; Amex 2T (132) 54300 
Chairperson: H. Michael Marsh 

Professor 

H. Michael Marsh 

Professor Emeritus 

Eli M. Brown 

Adjunct Associate Professor 

Roy Aston 

Associate Professor, Full-Time Affiliate 

Samuel Perov 

Assistant Professors, Full-Time Affiliate 

Aaron P. Betel, Elie I. Chidiac, Jeffrey Clark, Samir F. Fuleihan, Halim 
Haber, Pramod Kerkar, Vunala Kunjappan, A. Michael Prus, Orlando S. 
Sison, Thomas Stathakios, Robert Tawil, Maria M. Zestos 

Clinical Assistant Professors 

Edward Bartholomew, Eugene Boyle, David Cohen, Todd E. Lininger 

Clinical Instructors 

Yale S. Falick, Ronald S. Schmier 

Instructors, Full-Time Affiliate 

Pikul Tontapanish, Selma Velilla 

This department provides to medical students a program in anesthe
siology comprised of individual lnStructton in the operating room and 
a series of regularly scheduled seminars. The major objectives of 
study in this field include the acquisition of skills . and knowledge 
related to: (1) air-way management, inclwdlng endotracheal intuba
tion; (2) lumbar puncture and spinal anesthesia; (3) monitoring of 
anesthetized patients; (4) pharmacology of anesthetic agents and 
other drugs related to anesthesia; (5) preoperative evaluation and 
preparation of a patient for anesthesia and surgery; (6) phySlofogy of 
the perioperative period; (7) respiratory therapy including manage
ment of patients who require prolonged ventilator care; (8) manage
ment of acute drug intoxication; and (9) management of pain. 

A one-month elective in anesthesiology Is offered to medicai stu
dents during the senior year. The student may select to have this 
elective at one of a number of designated hospitals in the Detroit 
metropolitan area, or, upon special request and with the approval of 
the department chairperson, at some other institution. 

BIOCHEMISTRY and 
MOLECULAR BIOLOGY 
Office: 437 4 Scott Hall; 577-1511 
Chairperson: Barry P. Rosen 
Website: boatman.med.wayne.edu/biochem/home.html 

Professors 

Sam C. Brooks, Ray K. Brown (Emeritus), William S. Brosilow, Brian F.P. 
Edwards, David R Evans, Robert M Johnson, C. P. Lee, Richard B. 
Needleman, Barry P. Rosen, Serge N. Vmogradov 

Associate Professors 

Sharon Ackerman, Robert A. Akins, Marilynn S. Doscher, James J. Light
body, Leonard I. Malkin, Robert A Mitchell 

Assistant Professors, Full-Time Affiliates 

Domenico Gatti, Ladislav C. Kovari, Bharati Mitra, Vasily Studitsky 

Associates 

Joyce Benjamins (Neurology), Yoav Ben-Yoseph (Pediatrics), Ta-Hsu Chou 
(Oncology), T. H. Kuo (Pathology), Lana Lee (University of Windsor), 
Stephen Lerner (Infectious Disease), Adhip Majumdar (Veterans Adminis
tration), Richard Miller (Veterans Administration), Ye-Shih Ho (Chemical 
Toxicology), Vishwanath M. Sartlesai (General Surgery), Edward Turewicz 
(Gynecology/Obstetrics), Jiri Zemlicka (Oncology) 

Graduate Degree 
DOCTOR OF PHILOSOPHY with a major in Biochemistry and Molecular 

Biology 

Students of the basic medical sciences study biochemistry with par~ 
ticular emphasis in the following areas: the chemical composition and 
environment of cells; metabolic mechanisms involved in cellular 
maintenance and function; the biological sources of energy and the 
pathways for its formation; intermediary metabolism as a dynamic 
interplay between cellular constituents, structures. substrates and 
stresses; and the role of nucleic acids in cell function. Course work in 
this discipline involves students principally in laboratory expetiences 
which familiarize them with the experimental basis of biochemical 
concepts and techniques. 

The Department of Biochemistry offers programs leading to the Mas
ter of Science and Doctor of Philosophy degrees. The doctoral 
degree is standard in the Department for students planning teaching 
or research careers in this field; master's study is recommended only 
for special circumstances. The department attempts to pattern stu
dents' programs according to their interests and, at the same time, to 
provide them with diverse experiences in the major areas of bio
chemistry. An M.D.·Ph.D. program with a major in biochemistry is 
also available. 

Doctor of Philosophy Degree 
Admission to this program is contingent upon admissioo to the 
Graduate School (see page 17) and the Graduate Programs of the 
School of Medicine (see page 305). Additionally, applicants are 
expected to meet the following departmental requirements: Students 
must have an undergraduate degree. Preferred majors include chem
istry, biology, or physics, although other students are encouraged to 
apply. A minimum honor point average of 3.0 for the Ph.D. program is 
required; and an interview with the Graduate Officer or designated 
representative should be arranged if possible. The Graduate Record 
Examination with the advanced test in biology or chemistry is 
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required for unconditional admission, although a student may be 
admitted conditionally until completion of the Examination. Foreign 

students must be proficient in English as determined by satisfactory 
performance on the standardized TOEFL English proficiency exami
nation. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees, see pages 17-33 and 
305, respectively. 

DOCTOR OF PHILOSOPHY REQUIREMENTS: Applicants for the 
Doctor of Philosophy degree must complete ninety credits, including 
at least thirty credits in research and dissertation, eight to ten credits 
in a minor and fifty to fifty-two credits distributed between the major 
and required cognate courses and electives. Requirements indude 
two courses in the School of Medicine's Interdisciplinary Biomedical 
Sciences (IBS) curriculum: IBS 7010, Biomedical Molecular Biology 
(five credits) and IBS 7020, Biomedical Cellular Biology (five credits); 
as well as a selection of additional courses (total four credits). Addi
tional courses should be selected from: IBS 7040, Biomedical Car
diovascular, Renal and Respiratory Systems (two credits), IBS 7050, 
Biomedical Neurobiology (two credtts), IBS 7060, Biomedical Endo
crinology (one credit), IBS 7070, Biomedical Reproduction and 
Development (one credit), I8S 7080, Biomedical Gastrointestinal 
Systems and Nutrition (one credit), and IBS 7090, Biomedical Immu
nology (two credits). Required departmental courses include BMB 
7320, Protein Structure and Function (three credtts), BMB 7330, 
Advanced Molecular Biology (two credits), and six credits in BMB 
7890, Journal Club. 

Each student must arrange a program in an area of minor concentra
tion with a representative of the department in which he/she plans to 
minor and preferably with the representative on the doctoral commit
tee. Concentrations in the following are among the acceptable 
minors: organic chemistry, physical chemistry, physical-organic 
chemistry, microbiology or immunology, pharmacology, physiology, 
biology and computer science. 

Assistantships and Research 
The Department has graduate assistantships and graduate research 
positions available for a number of qualified students. All students 
accepted into the graduate degree programs are considered for 
financial assistance and no application forms are necessary for this 
purpose. Students on assistantships are advised to elect no more 
than twelve credits in a given semester. All students, whether or not 
they hold a fellowship or an assistantship, are required to assist the 
graduate faculty in teaching and research activities as a component 
of their educational experience. For more complete information on 
financial assistance, students should consult or write the Graduate 
Officer, Department of Biochemistry and Molecular Biology, Wayne 
State University School of Medicine, 540 East Canfield, Detroit, 
Michigan 48201. 

GRADUATE COURSES (8MB) 
The following courses, numbered 5000M9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses {numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5010 General Biochemistry Lectures. Cr. 2 

Prereq: CHM 1020 or equiv.; organic chemistry strongly recom
mended. Structural biochemistry; metabolism of carbohydrates; lip
ids, proteins and nudeic acids; molecular biology. (F,W) 
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7010 General Biochemistry Lecture. Cr.4 

Prereq: organic chemistry. Introduction to biochemistry: structure of 
biological molecules, enzymes, bioenergetics, intermediary metabo
lism. Biosynthesis of DNA, RNA, and proteins. (F) 

7020 Biochemistry Laboratory Rotation. Cr. 3 
Research projects with various faculty. 

7320 Protein Structure and Function. Cr. 3 

(T) 

Prereq: BMB 7010 or equiv. Structure, function, and design of pro
teins: architecture, function, regulation, assembly a:nd evolution of 
proteins and protein complexes; theory and technics of kinetic analy· 
sis; newer technics of protein design and engineering. (W) 

7330 Advanced Molecular Biology. Cr. 2 

Prereq. or coreq: BMB 7010. Modern topics in biochemistry, includ
ing nucleic acid dynamics, genomic structure, DNA replication and 
repair, transcription, RNA processing, translation and protein synthe-

• M 
7670 Advanced Biochemistry Laboratory. Cr. 2-10 
AdVanced laboratory techniques as applied to investigations of bio
logical materials. (S,F) 

7890 Journal Club. Cr. 1 (Max. 6) 
Prereq: BMB 7010 or equiv. Student presentations of papers from 
recent biochemistry literature; recommended for graduate students in 
biochemistry only. (F) 

7996 Research. Cr. H 5 (Max. 30) 
(T) 

8999 Master"s Thesis Research and Direction. Cr. 1-8 (8 req.) 
(T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Offered for Sand U grades only. (T) 



COMMUNITY MEDICINE 
Office:9D University Health Center; 577-1033 
Chairperson: John B. Waller, Jr. 
Website: www.med.wayne.edu/communitymedicine 

Professors 

Mary Neis, Eugene P. Schoener 

Associate Professors 

Antonia Abbey, Robert Burack, James L. Moseley, Maryjean Schenk, John 
B. Waller, Jr .• Rosalie F. Young 

Adjunct Associate Professors 

Diane Brown, J. Douglass Peters, Norbert Reinstein 

Assistant Professors 

Kimberly Campbell-Voytal, Julie Gleason-Comstock, Richard P. Kaczynski, 
Lee Kallenbach 

Adjunct Assistant Professors 

J. Kay Felt, Ernest Hammel, Elaine Hicks, Katherine Parker, Roger Spry, 
Edward Thomas 

Clinical Assistant Professors 

George R. Fleming, Silas Norman, Cynthia Shelby-Lane 

Adjunct Instructors 

Sandra Brown, Adger Butler, Alma P. A. Chand, Roger L. Wabeke 

Associates 

Emmanuel J. Blessman, Sheila Eaton, John Flack, Paul T. Giblin, Denise 
Gray, Robert M. Massanari, Anne V. Neale, Nitjin Paranjpe, Eugene Perrin, 
Richard Severson, Michael Simon, Herbert Smitherman, Jr., Mark J. Upfal, 
Ernest Yoder 

Graduate Degrees 
MASTER OF SCIENCE with a major in Community Health Services and a 

specialization in occupational medicine 

GRADUATE CERTIFICATE in Community Health Services 
Research And Evaluation 

Community medicine is the academic discipline that deals with the 
identification and solution of health problems of communities or 
human populations. It is a population-based discipline which 
addresses certain aspects of all purposes of medicine: health promo
tion, disease prevention, restoration of health, relief of suffering, and 
the maintenance of health while requiring a precise definition of 
health problems and a specific commitment to examine them and 
treat them in the full scope of their implications. The range and 
scope of the sciences and skills required in community mec;Sicine 
include epidemiology, biostatistics, experimental design, research 
methodology, and an array of biomedical and behavioral sciences. 
Central to the approach of community medicine is the premise that 
the main factors that determine a community's health are to be found 
within the community itself: in its social, economic, cultural, ethnic, 
and biological features; or in its environment, natural and human. 
Therefore the charge of the Department of Community Medicine is to 
define selected community problems, propose studies and solutions, 
maintain surveillance, evaluate progress, and monitOf the use of 
resources. 

There is a strong community and public health focus in the Depart
ment, and an emphasis on research and applications of socio-behav
ioral and medical sciences to health problems in the community. 
Collboration with other schools in the University allows for an inter
disciplinary approach to study of the health care system. 

The Department also provides training for first-year and second-year 
medical students in epidemiologic and biometric studies, and in cur
rent health service issues relevant to medical practice. Opportunities 
exist for students who wish to concentrate on aspect's of community 
and pubtic health during their senior elective year. 

Master of Science 
With a Major in Community Health Services 
Admission to this program is contingent upon admission to the 
Graduate School and the School of Medicine; see pages 17 and 305, 
respectively. candidates must also complete undergraduate work in 
mathematics, natural science, and social science, and have experi
ence in a health-related position. Contact the Department to receive 
specific admissions requirements. The admissions committee meets 
three times a year, in April, July, and November. ALL admissions 
materials must be received in the Department by April 1, July, 1, or 
November 1, for an applicant to be considered at the admissions 
committee meeting. Graduate School Admissions may take two 
months to process materials, so that application must be submitted 
far enough in advance, in order that the Department receives it by the 
required deadline. 

DEGREE REQUIREMENTS: Candidates for the master's degree 
must complete thirty-six credits in course work, under Plan A or Plan 
B as defined on page 29. Course selections must include C M 6010, 
6020, 7100, 7210, 7240, 7250, 7320, and 7400. An honor point aver
age of at least 3.0 must be maintained. All course work must be 
completed in accordance with the regulations of the Graduate School 
and the School of Medicine governing graduate scholarship and 
degrees; for requirements, see pages 17-33 and 305, respectively. 

Combined M.S. Graduate CertHlcate In Gerontology Program: 
A concentration in health and aging is available to qualified students 
in the Master's degree program. Upon completion, a Graduate Cer
tificate in Gerontology is awarded with the M.S. degree. This course 
of study is designed to train persons committed to careers in health
care institutions, long-term care facilities, and community agencies 
and organizations. Students must futtrn all requirements for the Mas
ter of Science degree, as described above, completing forty-five 
credits in community ~ealth and gerontology. Approval of the direc
tors of both programs is required. (See the Institute ol Gerootology, 
page 42.) 

Occupational Medicine Specialization: Consult the department for 
information, and requirements in this specialization; also see the 
Department of Occupational and Environmental Health Sciences, 
page 375. 

Graduate Certificate Program 
The Department offers a program in community health services 
research and evaluation, which provides specialized training for indi
viduals of varying backgrounds and experience who are committed 
to working in the health care field. The course of study is designed to 
develop the student's capacity to conduct research and analyze com
munity health problems and health care delivery services. 

Admission to this program is contingent upon admission to the 
Graduate School and the School of Medicine; see pages 17 and 305, 
respectively. In addition, a background in health care is required, as 
is a background of course work or experience in the areas of mathe
matics, social science, natural science, and computer usage. Stu
dents may enroll in the certificate program concurrently with a regular 
graduate degree program (M.S., M.A., or Ph.D.). 
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CERTIFICATE REQUIREMENTS: Candidates must complete thir
teen credits in course work (C M 7100, 7240, 6010, and 7210) and 
one elective in the student's area of interest. Electives from an 
approved list may be taken within or outside the department. An 
honor point average of 3.0 must be maintained. All work must be 
completed within three years. 

Financial Aid: The University offers a limited number of Graduate 
Professional Scholarships available to students in community medi
cine programs; for information, contact the Graduate School: 577-
2172. Paid internships are also available. The Theodore Goldberg 
Award is presented to outstanding graduate students in the depart
ment, upon completion of requirements. 

GRADUATE COURSES (C M) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

601 O Biostatistics I. Cr. 3 
Required of all M.S. students in Community Health Services pro
gram. Descriptive statistics; elementary probability; measures of 
central tendency and of dispersion; random samples; probability dis
tributions including the binomial, the Poisson, the normal, the t, the 
chi-square, and the f; introduction to estimation and hypothesis test
ing; rates and vital statistics. (W) 

6020 Biostatistics II, Cr. 3 
Prereq: CM 6010 or equiv. Required of M.S. students in Community 
Health Services program. Intermediate applied statistics for students 
in health-related fields. Introduction to multiple regression, partial 
correlation, analysis of variance and multivariate discrete data analy
sis in health investigations. (F) 

7100 Introduction to Organization and Administration of 
Community Health Services I, Cr. 3 

Required of all M.S. students in Community Health Services pro
gram. General overview of the U.S. health care system; social and 
organizational aspects of the delivery, financing, utilization, planning, 
and development of health care systems. (B:S) 

721 O Research Methods for Health Professionals, Cr. 4 
Prereq: C M 6010 or equiv. Required of all M.S. students in Commu
nity Health Services program. Logic of research design; formulation 
of research problems and objectives; development of hypotheses, 
specification of variables; sampling; random assignment; issues in 
measurement; data collection; sources of error; analyses. Computer 
laboratory included. (B:F) 

7240 Epidemiology. Cr. 3 
Required of all M.S. students in Community Health Services pro
gram. Open to students in the College of Nursing, College of Phar
macy and Allied Health Professions, and others. Epidemiologist's 
task list; research of problems without known etiology; infectious and 
non-infectious models; examination of current problems. (F) 

7250 Applied Epidemiology. Cr. 3 
Prereq: CM 7240 and 6010 or equiv. Required of all M.S. students in 
Community Health Services program. Epidemiological principles, 
practice, and methodology as applied to researchable health delivery 
or health questions. Emphasis on design, conduct and analysis of 
non-experimental studies; student design of epidemiological study. 

(B:W) 
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7300 Health Care Policy. Cr. 3 
Concepts, issues, and problems in health care policy; substantive 
information regarding policy formulation and content. (B:S) 

7320 The Social Basis of Health Care. Cr. 3 
Required of all M.S. students in Community Health Services pro
gram. Concepts, issues, and problems related to the social basis of 
health care; strategies and tactics for community health care organi
zation and change. (B:F) 

7370 Health, Disease, and Aging. Cr. 3 
Investigation of health and health problems common to gerontologi
cal populations. Biomedical and psychosocial aspects of both physi
cal and mental disease; family and societal impact of illness in later 
life. (B:F) 

7380 Gerontological Health Care. Cr. 3 
Analysis of health care delivery and utilization patterns involving 
older patients. Health service providers and geriatric care institutions 
investigated. Community services and service gaps identified. For 
students in health and medical care fields and those majoring in ger
ontology. (B:W) 

7400 (C M 7400) Survey of Health Economics. (ECO 7550) 
Cr. 3·4 

Required of all M.S. students in' Community Health Services pro
gram. Prereq. for economics students only: ECO 6000 or consent of 
instructor. Offered for four credits only to economics students. No 
credit after ECO 5550. Analytically rigorous examination of the allo
cation of health care resources. Additional analyses of the econom
ics of information and the role of advertising. (8) 

7760 Community Health Education. Cr. 3 

Analysis of community health problems and change strategies for 
health promotion; application of principles and techniques of commu
nity health education to multiple ethnic groups and diverse health 
problems. (B) 

7850 (SOC 7850) Seminar in Applied Gerontology. (C M 7850) 
(S W 8850) Cr. 3 

Prereq: completion of three gerontology courses, consent of instruc
tor. Open only to students in gerontology or community health ser
vices M.S. program. No credit after S W 8810. Approaches to 
evaluation of applied research in gerontology from multi-disciplinary 
perspective. Topics include: research design, pr'ogram evaluation 
methods, assessment of research related to multi-disciplinary facets 
of applied gerontology. (T) 

7860 (C M 7860) Occupational Medicine. (OEH 7860) Cr. 4 
Prereq: admission to the Graduate School. Clinical knowledge about 
prevention, recognition, diagnosis and treatment of occupational and 
environmental disorders. Etiology, pathophysiology, natural history 
and health outcomes of important categories of occupational/envi
ronmental diseases. Worker/work environment interrelationships. ~ 

7990 Directed Studies in Community Health Services. Cr.1-6 
Studies dealing with the organization and management of community 
health services to supplement regular course offerings. (n 

8090 Interdisciplinary Perspectives on Addictions. Cr. 3 
Prereq: ten credits in approved certificate program courses. Open 
only to students in alcohol and drug studies certificate program. Cap
stone course designed to integrate content from other substance 
abuse courses in a multidisciplinary context. (Y) 

8990 Master's Project. Cr. 1-3 (3 req.) 
(T) 

8999 Master's Thesis Research and Direction. Cr. 2-8 (8 req.) 

(T) 



DERMATOLOGY and 
SYPHILOLOGY 
Office: SE University Health Center; 577-5057 
Interim Chairperson: L Boyd Savoy 

Professor 

DKen Hashimoto (Emeritus) 

Clinical Professors 

Jules Altman, Isadore Botvinick, Thomas A. Chapel, John N. Grekin, Amir 
H Mehregan 

Clinical Associate Professors 

Thomas F. Downham II, Richard F. Elton, Richard J. Ferrara, Syed L. 
Husain Hamzavi, Constantin Predeteanu, Homayoon Rahbari, Earl J. Rud
ner, Robert J. Schoenfeld, Oscar D. Schwartz, Benjamin Schwimmoc, 
Andrew E. Segal, Daniel M. Stewart, Julius Stone, James D. Stroud, Harold 
E. Usndek, Rudolf E. Wilhelm 

Assistant Professors 

Peter J. Aronson, Ali Moiin, L Boyd Savoy, Stephen W. Stunnan 

Clinical Assistant Professors 

Martin M. Abbrecht, Myron Barlow, Jon H. Blum, Alan D. Cohen, Carl J. 
Cohen, Stephen I. Field, Alan Fligiel, Mohammad Ghaemi, Stanley Green
berg, Joel J. Harris., Martin Hart, Robert P. Heidelberg, Davide Iacobelli, 
Lawrence Krugel, Edward S. Lerchin, Antonina Miller, Hossein Nabai, 
Vladimir V. Panin, Richard S. Schwartz, Marvin D. Siegel, Mark A. Stiff, 
Antoinette Tanay, Jay Victor, Harold R. Wagenberg 

Clinical Instructors 

Barry I. Auster, David Blum, Henry G. Bryan, Louis C. Chiara, Michael 
Donnan, Michael S. Frank, Nora Maya K.achaturoff, Joseph W. Kaufman, 
Sato Jean Kegler, Ronald D. Kerwin, Bruce L Krieger, Ann A. LaFond, 
Judith T. Lipinski, Jolanta E. Malinowski, Darius Mehregan, David 
Mehregan, Jeffrey M. Shuster, Everett B. Simmons, Jr., Richard A. Stone 

The instructional and research activities of this department focus on 
the skin as a distinct organ of the body. Specific diagnostic proce
dures developed in recent years such as immunopathology, and new 
modalities of treatment such as PUVA and Mohs micrograPhic sur
gery, are taught in the department 

A comprehensive clinical dermatology elective is offered to fourth 
year students. A research elective is also available to qualified stu
dents, offering both basic and clinical research in the fields of immu
nobiology, molecular biology, uttrastructura\ analysis, photobiology 
and dermatopathology. 

The department otters a three-year, fully-accredited residency train
ing program to candidates at the second postgraduate year level. 

EMERGENCY MEDICINE 
Office: 6G University Health Center; 313-993-2530 
Chairperson: Brooks F. Bock 

Professors 

Brooks F. Bock, Ronald L. Krome, Norman M. Rosenberg, Blaine C. White 

Associate Professors 

Gary S. Krause, Brian O'Neil, Robert J. Zalenski 

Assistant Professors 

Craig P. Adams, Jenny G. Atas, David B. Bauer, Don M. Benson, William 
A. Berk, Nirmala B. Bhaya, .Lisa A. Braun, Mark W. Brautigan, Jacek R. 
Brudzewski, Pamela J. Claps, Carol L. Clark, Alvan R. Cruz, Minh N. Cruz, 
Dean Dalbec, Dree E. Daugherty,, Donald J. Degracia, H. Scott Derstine, 
Brenda S. Donaldson, Roy C. Elrod, Michael J. Falzon, Jerrold R. Fisher, 
James M. Fox, Scott B. Freeman, Ann Marie Garritano, Sudershan K. 
Grover, Mary S. Grzybowski, Anne M. Guyot, Earl R. Hartwig, Christo
pher J. Heberer, Wihna V. Henderson, Beverly J. Huszarik, Raymond E. 
Jackson, Charlene B. Irvin, Stephen R. Knazik, Ralph Kontry, Terry Kow
alenko, Evan C. Leibner, Philip A. Lewalski, Nancy Z. Lockhart, Robert T. 
Malinowski, Kevin R. McDonald, Alexix Michaels-Pozdol, Kirk C. Mills, 
Kamal K. Nangia, Regina T. Noack, Steven M. Pearl, Margarita E. Pena, 
Elizabeth S. Plemmons, Karen Randall-Kristal, W. Maurice Roethel, Ray
mond R. Rudoni, Lawrence R. Schwartz, Denise A. Shuttie, Donald B. 
Smith, Jr., Anthony C. Southall, Kalavathy K. Srinivasan, Gail M. Stewart, 
Padraic J. Sweeny, Ross E. Tabbey, Helene Tigchelaar, Robert P. Wahl, Rob
ert D. Welch, Douglas J. Wheaton, Suzanne R. White, Hashim M. Yar, Tun
othy G. Ying 

Clinical Assistant Professors 

Lydia Baltarowich, Woodrow A. Myers, Jr. 

The Department of Emergency Medicine provides basic life support 
training and physical diagnosis instruction to sophomore students. 
Junior students receive advanced cardiac life support training and 
participate in a suture laboratory to learn suture techniques. A man
datory rotation in emergency medicine for all senior students takes 
place at Detroit Medical Center hospitals or other affiliated hospitals. 
The fourth year rotation is designed to familrarize the student with: (1) 
the evaluation, assessment and stabi»zation of patients with urgent 
medical problems; (2) invasive and noninvasive procedures routinely 
used in the emergency department; and (3) management of acutely
rn patients in a timely manner. 

Graduate medical education includes four three-year emergency 
medicine residency programs, two based at the Detroit Medical Cen
ter {Detroit Receiving Hospital and Grace Hospital), and one each at 
William Beaumont Hospital - Royal Oak and St. John Hospital and 
Medical Center. All programs are fully accredited. 

FINANCIAL AID: The John Skjaerlund, M.D., Endowed Fellowship 
was established to support emergency medicine research by Wayne 
State medical students. To apply for funding, contact Blaine White, 
M.D. (basic science research) or Robert Zalenski, M.D. (clinical 
research). 
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FAMILY MEDICINE 
Office:4201 St. Antoine, 4J-UHC; 577-1420 
Chairperson: Maryjean Schenk 

Professors 

Barnaby Barrett, Richard E. Gallagher, Paul T. Werner 

Associate Professors 

A. Victoria Neale, Maryjean Schenk, Kendra L. Schwartz, Mark Upfal 

Assistant Professors 

Hassan Amirikia, Sue Bidigare, James E. Blessman, Jr., Patrick D. Bridge, 
Karen W. Crowell, Bruce R. Deschere, Nejla Israel, Harsha Jayatilake, 
Satish Khanzode, John Kelly, Nehman L. Lauder, Sharon Popp, John 
Porcerelli, Al Romero, Edward Rose, Frederick C. Rosin, Linda Roth, Mer
ton Schill, Cathy L. Simpson 

Assistant Professors, Full-Time Affiliate 

Seid Cosovic, John J. Escott, Sander Kushner, Donna Manczak, Tsveti 
Markova, Raouf R. Seifeldin 

Lecturer 

Juliann Binienda 

Clinical Professors 

George Mogil, Mary E. Roth, Paul T. Werner 

Clinical Associate Professors 

John M. Battle, Archie W. Bedell, George A. Dean, 

Clinical Assistant Professors 

Antonio Aguirre, Donald Bignotti, Ray A. Breitenbach, John Chahbazi, 
Kenneth Colton, Arthur M. Cooper, George Costea, Bernard Dash, Luke 
Elliott, Cynthia L. Fisher, Melvyn Freidman, Kathleen Fulgenzi, Gary 
Gazella, Frederick Grose, Cecelia F. Hissong, Ronald Hunt, Dennis Joy, 
Paula Kim, Paul Lazar, Robert Leehy, John L. Lehtinen, Robert Levine, 
Nevena Mihailoff, Dariouche Mohammadi, Robert Moretsky, Christopher J. 
Pabian, Gary G. Otsuji, Kris Parnicky, Frank P. Raiford III, Gerald Rakotz, 
Abraham D. Reinhartz, Michelle Ritter, Leonard Rosen, Frank Roth, Sam
uel Scheinfield, Milton Simmons, Abraham B. Solomon, James Stewart, 
Walter J. Talamonti, Amos Taylor, Thomas A. Tenaglia, Larry C. Thompson, 
Robert J. Urban, Anthony Vettraino, Gary Weitman, Robert Wolfe, Gary A. 
Wozniak, Louinda V. Zahdeh, Louis R. Zako 

Clinical Instructors 

Robert C. Orr, David Rogers, Howard B. Schwartz, Jean Sinkoff, Gayla N. 
Zoghlin 

Adjunct Associate Professors 

Benjamin Hodgkins, Hikmet Jamal, Edward J. Kerfoot 

Adjunct Assistant Professors 

Ernest Hammel, Anne Saddler-Van Dyke, Jane R. Thomas 

Adjunct Instructors 

Patricia Annstrong, Roger Wabeke-

Undergraduate Education 
The Department of Family Medicine supports student education in 
physical diagnosis, ethics and the humanities through several mech-
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anisms. In the first year of medical school a 'clinical track' is offered to 
all of the freshman class and all of the sophomore class, These usu
ally pre-clinical students are exposed to a variety of case simulations, 
physical diagnosis problems, and clinical experiences at the Univer
sity, as well as in local residency programs and physician offices. 
Additionally, a voluntary experience allows medical students to visit 
practicing family physicians. 

A required four-week third year clerkship/preceptorship is conducted 
by the Department. Most students are placed with private physicians 
or residencies in family practice located throughout the Detroit metro
politan area. Alternative placements locate students in physician's 
offices in outstate Michigan, including the Upper Peninsula. This 
course stresses ambulatory family practice with an emphasis on skill
building based in a continuity of care experience. 

A number of electives are offered in the fourth year, including: addi
tional preceptorship experiences with practicing family physicians, 
specially-designed experiences with family practice residency pro
grams, geriatrics, occupational health, community medicine, and 
research. 

Graduate Education 
The Department, in cooperation with Grace _Hospital, Huron Valley 
Hospital, Sinai Hospital and other Detroit Medical Center institutions, 
sponsors a three-year accredited Family Practice Residency Pro
gram. Ambulatory family practice experience takes place in the Fam
ily Practice Center, located at the Huron Valley Family Practice 
Center in Novi, the Grace Family Practice Center in Royal Oak, Mich
igan, the Woodward Corridor Family Health Center and the Sinai 
Family Practice Center (both in Detroit). Hospital rotations are 
arranged through the Detroit Medical Center Network. Residents 
gain experience in Children's, Harper, Hutzel, Detroit Receiving, 
Huron Valley-Sinai, and the Veterans Administration hospitals. The 
Department has initiated a two-year program in occupational and 
environmental medicine training at the graduate level. A geriatric fel
lowship (two years) is operated jointly with the Department of Internal 
Medicine. 

Postgraduate Education: The Department plays an active role in pro
viding continuing education for family physicians in practice. A five
day clinical update conference is presented each year in addition to 
weekly and monthly Departmental conferences approved tor continu
ing medical education credit to which practicing physicians are 
invited. 

Community Service: In order to carry out clinical education functions, 
faculty and residents of the Department offer medical care to the 
community through the Family Practice Centers and related institu
tions. Patient care functions are pertormed in collaboration with other 
health professionals such as clinical nurse specialists, clinical phar
macists, and social workers and their students. These services are 
available to individuals and families of all socio-economic levels in the 
community, including students, staff and faculty of the University. The 
Department provides geriatric care at Grace Hospital and the Detroit 
Medical Center Nursing Center in Dearborn Heights. A senior 
departmental faculty member directs the epidemiology section of the 
Karmanos Cancer Institute. 

Research: Departmental research interests include studies designed 
to improve the delivery of primary health services at the individual, 
family and comniunity level and to provide health promotion services 
which recognize the important role of the family and community in 
maintaining health and coping with illness. Specific research projects 
focus on the cost-effectiveness of patient education in risk factor 
reduction, occupational health screening in industrial workers, and 
ambulatory health issues. The health needs of the elderly are 
another major area of research interest, particularly in issues that 
relate to prevention of debilitating illness and cost-effectiveness of 
health care. Newer research programs include cancer epidemiology. 



IMMUNOLOGY and 
MICROBIOLOGY 
Office: 737 4 Scott Hall; 577-1591 
Chairperson: Paul C. Montgomery 
Deputy Chairperson: Robert H. Swanborg 
Website: www.med.wayne.edu/immunology 

Professors 

Richard S. Berk, Dov L. Boros, William J. Brown, Linda D. Hazlett, Charles 
D. Jeffries (Emeritus), Joseph Kaplan, Yi-chi M. Kong, Maurice G. Lefford 
(Emeritus), Myron A. Leon, Seymour Levine (Emeritus), Robert Lisak, 
Malcolm S. Mitchell, Paul C. Montgomery, Sunil Palchaudhuri, Jack D. 
Sobel, Roy S. Sundick, Robert H. Swanborg, Judith Whittum-Hudson, Paul 
H. Wooley 

Associate Professors 

Thomas C. Holland, Alan P. Hudson, Matthew P. Jackson, Stephen P. Ler
man, June K. MitcheU, Helene C. Rauch, V. Fay Righthand (Emeritus), Har
ley Y. Tse, Fayth Yoshimura, Wei-Zen Wei 

Adjunct Associate Professors 

Heiner Frost, Alvaro Giraldo 

Assistant Professors 

Anne Galy, Jeffrey A. Hobden, Stuart Ratner, P. Christopher Roberts 

Adjunct Assistant Professors 

Jenn Chen, Cbangbee Kim, Brenda W. McCurdy, Jone Pepporo 

Adjunct Instructor 

Emmy Peck 

Associates 

Joyce Benjamins (Neurology), Paula Dore-Duffy (Neurology), Amon S. 
Goustin (Molecular Medicine), Gloria Heppner (Pathology), Gilda Hillman 
(Urology), Stephen A. Lerner (Internal Medicine), Michael Long (Pathol
ogy), Joseph R. Merline (Pathology), Nancy L. O'Sullivan (Anatomy and 
Cell Biology), Raymond Podzorski (Pathology), Samia Ragheb (Neurol
ogy), Jerry C. Rosenberg (Surgery), Authony G. Sacco (Obstetrics and 
Gynecology), Hitosbi Sbicbi (Ophthalmology), Michael Simon (Internal 
Medicine), David Svinarich (ObstetriCs and Gynecology) 

Graduate Degrees 
MASTER OF SCIENCE with a major in Immunology and Microbiology 

DOCTOR OF PHIWSOPHY with a major in /mmwwlogy 
and Microbiology 

The Department of Immunology and Microbiology has seventeen lull
time faculty and fifty-one support personnel including graduate stu
dents, post-doctoral fellows, administrative and technical staff. In 
addition, affiliate faculty In health care units of the Detroit Medical 
Center, and the Karmanos Cancer Institute participate in departmen
tal activities. Several senior associates from these institutions are 
members of the Departmental graduate faculty. The full-time faculty 
are actively engaged in individual and collaborative research in the 
areas of immunology, virology, bacteriology, prokaryotic molecular 
genetics. current research of the immunologists includes autoim
mune diseases, cancer immunology, complement, immunoparasitol-

ogy, infectious diseases, lymphocyte biology, neuroimmunotogy, 
mucosal immunology, immunogenetics and immune regulation. The 
virologists are investigating the control of viral gene expression, gly
coprotein functions, molecular mechanisms in latent and persistent 
viral infections and transcription regulation using herpes simplex 
viruses, influenza and retroviruses. The bacteriologists are studying 
molecular mechanisms of bacterial pathogenesis, regulation of bac
terial gene expression in mammalian cells, ocular in1ections and drug 
delivery systems and structure-function analyses of bacterial toxins. 

The Department offers a diversified program leading to the Doctor of 
Philosophy degree. The Master of Science degree is available under 
special circumstances. Areas of specialization include mutosal 
immunity, autoimmunity, lymphocyte recirculation, bacterial physiol
ogy, bacterial genetics, microbial pathogenesis, molecular virplogy, 
genetic basis of viral pathogenesis and cancer biology. All questions 
concerning these programs should be directed to the Graduate 
Officer, Department of Immunology and Microbiology. 

Master of Science and 
Doctor of Philosophy Degrees 
~lasion to these programs is contingent upon admission to the 
Graduate School (see page 17) and the Graduate Programs of the 
School of Medicine (see page 305). Additionally, applicants are 
expected to meet the requirements of the Department: Students 
must have an undergraduate degree. A minimum honor point aver
age of 3.0 for the Ph.D. program and 2.5 for the master's program is 
required. An interview with the Graduate Officer or designated repre-
sentative is desirable. The Graduate Record Examination aptitude 
test is required. Foreign students must be proficient in English as 
determined by satisfactory performance on .the standardized TOEFL 
English proficiency examination. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees. For requirements, see 
pages 17-33 and 305, respectively. 

MASTER OF SCIENCE REQUIREMENTS 

This degree is offered only under special circumstances. Candidates 
must complete thirty credits In course work in accordance with Plan 
A, as outlined in this butletln; see page 29. Reqllired courses are as 
outlined below for the doctoral degree. 

DOCTOR OF PHILOSOPHY REQUIREMENTS 

Students in the Immunology and Microbiol0gy Department enroll in 
the School of Medicine's Interdisciplinary Biomedical Sciences (IBS) 
curriculum during their first year. The IBS curriculum includes IBS 
7010, Biomedical Molecular Biology (five credits) and IBS 7020, Bio
medcal .Cellular Biobgy (five credits). It also includes selection by 
the student in conjunction with the departmental Graduate Officer of 
courses within the IBS Systems curriculum, including \BS 7090, Bio
medcal Immunology (two credits) and selections from other IBS Sys
tems courses. In addition, students enroll in I M 7030, Fundatnentals 
of Virology (two credits) and I M 7520, Mechanisms of Bacterial 
Pathogenesis (two credits). Candidates for the doctoral degree must 
complete ninety credits beyond the bachelor's degree, including thirty 
credits in doctoral dissertation direction. For information regarding 
distribution of credits among major and minor requi~ements, cons.ult 
the department. 

Assistantships and Research 
Assistantships are available through the IBS program on a compe
tetive basis. All students accepted into the graduate degree program 
are considered for financial assistance and no application forms are 
necessary for this purpose. Students on assistantships are advised 
to elect no more than twelve credits in a given semester. All students, 
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whether or not they hold a fellowship or an assistantship, are encour
aged to assist the graduate faculty in teaching and research activities 
as a component of their educational experience. For more informa
tion on financial assistance, students should consult or write the 
Graduate Officer, Department of Immunology and Microbiology, 
Wayne State University School of Medicine, 540 East Canfield, 
Detroit, Ml 48201. 

GRADUATE COURSES (IM) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

7000 Medical Microbiology and Virology. Cr. 3 
Prereq: consent of instructor. Open only to Immunology and Microbi
ology Department students. Presentation of microorganlsms that 
cause disease in humans. (F) 

7010 Fundamentals of Immunology, Cr. 2 
Prereq: 8MB 7010 or equiv.; consent of instructor. Basic concepts 
and current developments in immunology, including cellular and 
molecular aspects, regulation, and immunopathological mecha-
nisms. (F) 

7020 Fundamentals of Microbiology. Cr. 3 
Prereq: CHM 2260 and BIO 2200, or equivs. Basic aspects of bacte
riology, genetics and mycology. (F) 

7030 Fundamentals of Virology. Cr. 2 
Prereq: 8MB 7010 or equiv. Basic principles of virology including 
virus host interactions and the molecular biology of virus multiplica
tion and genetics. (W) 

7400 Basic lmmunogenetlca. Cr. 1 
Prereq: consent of instructor. Lecture and discussion on basic con
cepts and practice in immunogenetics; emphasis on Major Histocom
patibility Complex, immunoglobin genes, and T cell receptor genes. 

(S) 

7410 Tumor Immunology. Cr. 3 
Prereq: I M 7010. Introduction to current literature in tumor immunot
ogy with presentations by students. (Y) 

7450 Current Trends In Immunology, Microbiology and 
Virology. Cr. 1 ·5 

Prereq: consent of instructor. Offered for S and U grades only. May 
not be elected concurrently with IM 7440. Lectures and discussions 
on current literature and research problems. (I) 

7520 Molecular Mechanisms of Bacterial Pathogenesis. Cr. 2 
Prereq: consent of instructor. The roJes of bacterial virulence factors 
such as tissue colonization, invasion, and exotoxins in pathogenesis. 
The genetic regulation of bacterial virulence factors will be dis-
cussed. (B) 

7650 Current Trends In Virology. Cr.1-5 
Prereq: consent of instructor. Offered for S and U grades only. Lec
tures and discussions on current literature and research problems in 
virology. (I) 

7820 Molecular Genetics. Cr. 2 
Prereq: I M 7020 or equiv. Principles of gene transfer; physical and 
genetic aspects of recombination; plasmid DNA structure, genetics 
and regulation. (B:W) 
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7850 Research Conferences In Immunology and Microbiology. 
Cr. 1·5 (Max. 20) 

Offered for S and U grades only. Open only to Immunology and 
Microbiology students. Seminars and discussions in selected areas. 

(T) 

7890 Seminar. Cr. 1 
Offered for S and U grades only. Open only to Immunology and 
Microbiology students. (T) 

7996 Reaaarch. Cr. 1 ·8 (Max. 20) 
Offered for S and U grades only. (T) 

8999 Master's Thesis Research and Direction. Cr. 1-11 (8 req.) 
(T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Offered for S and U grades only. (T) 



INTERNAL MEDICINE 
Office: S Green, Harper- Grace Hospital; (132)5-8210 
Chairperson: John B. O'Connell 

Professors 

Nandalal Bagchi, Joseph J. Bander, Roy D. Baynes, Kenneth L. Bergsman, 
Carter R. Bishop, Pranatharthi H. Chandrasekar, Thomas H. Corbett, 
Lawrence R. Crane, John F. Ensley, Richard B. Everson, Felix R. Fernan
dez-Madrid, James H. Fisher, John M. Flack, George Gnmberger, Marilyn 
T. Haupt, Lance K. Heilbrun, Gloria H. Heppner, David H. Kessel, Michael 
Kleerekoper, Marvin W. Kronenberg, Omer Kucuk, Neil A. Lachant, 
Stephen A. Lerner, Donald P. Levine, Joseph Levy, Warren E. Lockette, 
Robert E. Mack, Adhip N. Majumdar, James D. Marsh, Michael Massinari, 
Maureen D. Mayes, Stephen D. Migdal, Richard E. Miller, Milton G. 
Mutchnick, Alexander M. Nakeff, Ananda S. Prasad, Lawrence Resnick, 
Milagros P. Reyes, Michael K. Samson, Rick J. Schiebinger, Jack D. Sobel, 
Paul A. Sobotka, James R. Sowers, James R. Spears, Liborio Tranchida, 
Zoltan G. Turi, Frederick A Valeriote, Gary W. Wood, Paul R Wooley, 
Joshua Wynne 

Clinical Professors 

Leonard C. Alexander, Muhyi Al-Sarraf, A. Robert Arnstein, Jeffrey D. 
Band, Charles P. Craig, Francis Dumler, Wolf F. Duvernoy, Franklin E. Hull, 
Samuel D. Indenbaum, Carl B. Lauter, A. Martin Lerner, Charles P. Lucas, 
Thomas J. Petz, Pritpal S. Puri, Hershel Sandberg, Manuel Sklar, Clarence 
B. Vaughan, Francis M. Wilson 

Adjunct Professor 

Michael J. Rybak 

Associate Professors 

Daoud K. Abu-Hamdan, Ayad M. Al-Katib, Judith C. Andersen, M. Safwan 
Badr, Robert C. Burack, Pravit Cadnapaphomchai, Lavoisier J. Cardozo, 
Pranatharti H. Chandrasekar, Ben Dien-Ming Chen, Roger D. Dansey, John 
R. Ebright, MIIIl'lly N. Ehrinpreis, James F. iliiason, Jeffrey L. Evelhoch, 
Gary T. Ferguson, Lawrence E. Flaherty, Brenda J. Foster, Robert R. Frank, 
Pamela R. Gordon, Jose L. Granda, Scott J. Jacober, Glenn W. Kaatz, Jer
emy L. Kallenbach, Chatchada Karanes, Joseph L. Kinzie, James A. Kruse, 
Steven J. Lavine, Patricia M. LoRusso, Rodger D. MacArthur, Paul H. Nay
lor, Dorothy A. Nelson, Ralph E. Parchment, Rene R. Peleman, Noreen F. 
Rossi, Howard H. Schubincr, Paula Schuman, Anthony F. Shields, James R 
Sondheimer, Paul S. Swerdlow, Martin Tobi, Antoinette J. Wozniak, Ernest 
L. Yooe, Marl< M. Zalupski 

Clinical Associate Professors 

Ali A. Abbasi, Charles G. Artinian, Lal G. Banerji, Surjit S. Bbasin, 
Edmund M. Barbour, Bernard A. Bercu, John G. Bielawski, James C. 
Brown, Frank E. Check. David A. Decker, Michael J. Federman, John M. 
Formolo, Eugene A. Gelzayd, Henry L. Green, Stuart C. Gordon, Abraham 
Grant, Robert L. Iverson, Bruce L. Kaplan, Arthur Klass, Jay H. Kozlowski, 
Michael H. Lehmann, Lyla J. Leipzig, Nicholas J. Lekas, Melvin A. Lester, 
Gerald N. Loomus. Louis C. Maas, Michael E. Maddens, Richard S. 
Mccaughey, John W. Moynihan, Kenneth K. Newton, Donald C. Overy, 
Lloyd J. Paul, Leslie L. Rocher, Arthur Rose, Lewis H. Rosenbaum, Evereu 
N. Rottenberg, John R. Schneider, Ila Shah-Reddy, Paul S. Siefert, Young 
Ho Sohn, James C. Sunstrom, Lawrence C. Swee~ Efstathios Tapazoglou, 
Lyle D. Victor, lgnatios J. \l>udoukis, Freeman M Wilner, Clyde Y. Wu, Jef-
frey M. Zaks, Marcus Z.Crvos, Eldred G. Zobl · · 

Adjunct Associate Professor 

Randal W. Rowland 

Associate Professor Emeritus 

Saul Rosenzweig 

Assistant Professors 

Loutifi S. Aboussouan, Nelia M. Afonso, George J. Alangaden, Joel L. 
Appel, Elizabeth B. Arnold, Eric W. Ayers, Frances W.J. Beck, Gregory E. 
Berger, Bruce D. Bialor, Ziya Bilen, Lynette Brown, Patricia D. Brown, 
Thomas R. Brown, Angela Bully, Steven E. Cala, Joseph Chow, Jonathan A. 
Cohn, Glenn D. Cummings, Josephine P. Dhar, Ravi Dhar, Marcelo F. 
DiCarli, Zora Djuric, Wei Du, Gary W. Edelson, David S. Eilender, Rochelle 
A. Eubanks-Daniel, Stephen L. Farrow, Barbara S. Fromm, Steven D. Gell
man, Gary A. Gintant, Reda E. Girgis, James J. Glazier, Wasif Hafeez, Rich
ard J. Harris, Mohamed A. Hatabe~ John A. Hopper, Ibrahim A. Jawad, 
Gregory P. Kalemkerian, Robert L. Karvonen, Dana G. Kissner, Paul Z. 
Kissner, Jared L Klein, Michael J. Kraut, Willane S. Krell, Lawrence S. 
Lackey, Jr., David A. Lavine, Marlo F. Leonen, Li Li, Tammy S. Lundstrom, 
Elias K. Manavathu, Marc D. Meissner, Ramzi M. Mohammad, Anita V. 
Moncrease, Jeffery A. Moshier, Angelia D. Mosley-Williams, Debra J. 
Myers, Berj M. Nercessian, Rajiv H. Pate~ Philip A. Philip. Randall L. 
Reher, Robert S. Robertson, Graciela E. Rojas, James A. Rowley, Cheryl A. 
Ruble, Paul E. Ruble, Linea L. Rydstedt, Steven J. Santner, Paula Schuman, 
Nipurn J. Shah, Hossein Shenasa, Mohamed S. Siddique, Dale H. Sillix, 
Herbert C. Smitherman, Jr., Mark W. Speece, Pothur R. Srinivas, Joel D. 
Steinberg, Gerald E. Turlo, Angela Tzelepis, Mary L. Varterasian, Jose A. 
Vasquez, Ming-Hai Wang, Lawrence H. Warbasse Ill, Sung K. Yang, Sarni 
Zarouk 

Clinical Assistant Professors 

Ahmad Abu-Rashed, Faze! Ahmad, &!ward Adler, Naseer Ahmad, Syed A. 
Amouzegar, Momt.az Anar, Elaine L. Atallah, Pierre C. Atallah, Yassir. R. 
Attalla, Manmohan Badhwar, Judith L Bateman, Neil A. Basmaji, Robert 
L. Begle, Neil J. Beigiano, Fernando G. Bermudez, Ratilal D. Bhakta, Smita 
Bijlani, Gary G. Bill, Sylvia M. Bonner, Oswald Bostic, Roderick J. Boyes, 
James B. Bragman, Timothy A. Brennan, Elaine M. Brenner, William L. 
Bristt>~ Henry Brystowski, John H. Burrow~ Michelle L. Butler-Jacksoo, 
Sumner L. Camisa, William R. Carlon, James C. Carney, Ronald A. Charles, 
Nathan B. Chase, Allan W. Chernick, Ernest P. Chiodo, Raymond C. Chris
tensen, Eudoro Coello, James E. Clinton, Gina M. Conflifti, James W. 
Crow~ Leon A Crumley, Dominic A Cusumano, Robert M. Cude,, Stephen 
P. D' Addario, Shukri W. David, Lingareddy Devircddy, Ralph E. DiLisio, 
Donald G, Dincheff, Gordhan Diora, Allan E. Dobzyniak, George W. 
Dombi, Nitin C. Doshi, Stephen M. Dovitz, Michael S. Doyle, Vilma Dreli
chman, Michael C. Duffy, Howard J. Dworkin, Kenneth J. Dziuba, Michael 
H. Eidelman, Phillip S. Eisenberg, Kevin J. Enibach, Mitchell C. Feinman, 
Barry W. Feldman, Steven Feldman, Richard S. Fine, John W. Finn, Mark E. 
Florek, Marcia S. Fowler, Howard I. Frumin, Charles G. Godoshian, 
Howard S. Goldberg, James J. Gordon, Kevin J. Grady, Omar Guevara, Car
olyn E. Guidot, John R. Haapaniemi, Walid A. Harb, Michael R. Harbut, 
Mary Beth Hardwicke, Tawfiq Hassan, Paul W. Haydon, Jeffrey S. Herman, 
Kurt G. Hesse, George W. Hnatiuk, Stephen D. Hoerter, Christopher W. 
Hughes, Pankaj Hukku, David M. Jacobs, Ishmael A. Jaiyesimi, Joel K. 
Kahn, Sambamurty Kalahasty, Satish N. Karnath, Konstantinos Kapordelis, 
Khalil M. Karadsheh, Rachel B. Keith, Lucia A. Kemennu, Saad P. 
Kemennu, Nathan J. Kerner, Marc D. Keshishian, Riad Khatib, Mazen 
Kherallah, Steman A. Khoury, Raphael J. Kiel, Jeffrey M. Klein, Marvin L. 
Kofender, Jay H. Kozlowski, Norman N. Kreiger, Alan Kwaselow, Thomas 
LaLonde, Theresa A. Larsen, James M. Learner, Cheng-Chong Lee, Hahn J. 
Lee, Eric J. Lennan, Barry A. Lesser, Robert N. Levin, Diane Levine, Ger
ald J. Levinson, Todd A. Lockwitz, Reuben Lopatin, Dennis Lynch, Ivan J. 
Mader, Sanganur V. Mahadevan, Raka Mahajan, Dennis l. Malloy, Norman 
Mmkowitz, Amy J. McCarthy, Christian McTurk, Jeffrey A. Meer, Dem
etrios N. Menniges, Karen W. Merritt, Bruce K. Miller, Stanley D. Miller, 
Seth M. Mindell, Richard A. Minkin, Rosa Mirijanian, Pratibha Modi, 
Ramesh K. Mahindra, Antonio Morreale Ill, Barry M. Moss, Gordon M. 
Moss, Sarni Mounayer, William F. Murray, Leo R. Murskyj, Ravi Murthy, 
Michael J. Neshewat, Craig L. Neuner, Silas Norman, Kathleen M. Norton, 
J. Scott Nystrom, Thomas K. O'Brien, Logan A. Oney, Jesus Ortega, Luis F. 
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Ospina, Daniel E. Panush, Jeffery F. Parker, William F. Patton, Leon Pedell, 
Claus P. Petermann, Ronald J. Pierskalla, Thomas J. Piskorowski, Martha A. 
Pollock, Stephen A. Portney, Paul T. Porter, Ashok R. Prasad, Rovert 
Provenzano, Ramegowda Rajagopal, Korembeth P. Ravikrishnan, Isabello 
C. Reyes, Sadiq H. Rizvi, Harold Rodner, Juan C. Rojas, Leonard J. 
Rosenthal, David E. Rosman, Sarah L. Rosso, Bradley Rowens, Steven B. 
Rubin, Linda C. Runyon, Jagdish K. Sachdeva, Gary S. Salem, Vmod B. 
Sanghi, Leonard Schreier, Joel C. Seidman, Robert C. Seski, Richard J. 
Sharon, William C. Sharp, Stanley Sherman, Bennett J. Shiller, Sandor H. 
Shoichet, Oscar R. Signori, Anil K. Sil, Michael A. Sills, Jeffrey Silver
Tulin, Ann L. Silverman, Larry J. Silverman, Sai K. Sista, Joseph A. 
Skoney, Delano R. Small, Michael B. Snyder, Prakash M. Soares, William 
Solomon, Freddy R. Sosa, Lisa B. Speck, Michael E. Stachecki, Laurence 
E. Stawick, Russdell T. Steinman, Richard M. Stober, Sheldon S. Stoffer, 
Komo I Surakomol, Cesar A. Sturla, John J. Sze la, Timothy J. Tinefti, Kirit 
K. Tolia, Robert J. Veneri, Arthur T. Waytes, Nabil K. Wehbe, Steven Wid
lansky, Todd S. Wilkinson, Theodore A. Wizenberg, Samir R. Yahia, Jeffrey 
P. Yanez, Saeed K. Zanjani 

Adjunct Assistant Professors 

Simon M. Cronin, Ann S. Edwards, Karen R. Kalbfleisch, Carol Klingbeil, 
Peter Prcevski 

Instructor 

Susan S. Eggly 

Clinical Instructors 

Valerie Abbott, Eugene J. Agnone, Joesph Baran, Lawrence E. Blase, Efrain 
R. Casas, Benjamin J. Diaczok, Michael J. Dionne, Bruce M. Eisenberg, 
Elliott N. Fraiberg, Adrian T. Go, Steven D. Grant, Genise E. Kerner, Vijay 
S. Kudesia, Mary E. Lazar, Robert J. Leonard, Todd A. Lockwitz, Michael 
A. Mcilroy, Faiz W. Mansour, Wayne E. Miller, Renee Y. Paye, Ronald D. 
Pelavin, Michael H. Piper, Paavan P. Railan, Jyothi A. Reddy, Vijay Saigal, 
James C. Schwartz, Jr., Sudarshan K. Singal, William R. Tuuri, Rudy J. Ver
vaeke, Robert 0. Walker, Donna J. Washington-Keeli, Robert Christopher 
D. Wilhelm, Lawrence P. Zablocki 

Adjunct Instructors 

Gwendolyn B. MacKenzie, Keir Todd 

Professors, Full-Tome Affiliate 

Mark B. Edelstein, Stephen J. Gunther, Jerome Horwitz, Nicholas Kerin, 
Steven Rabinowe, Vainutis K. Vaitkevicius, Jiri Zemlicka 

Associate Professors, Full-Tome Affiliate 

Oscar Higman, Robert E. Bloom, Chaim M. Brickman, Paul L. Broughton, 
Gerald I. Cohen, Ralph Cushing, Lawrence P. Davis, Basim A. Dubaybo, 
Mark J. Goldberg, Maha Hussain, Richard Jaszewski, James J. Maciejko, 
Bohdan M. Pichurko, Theodore Schreiber, Claudio D. Schuger, Michael R. 
Simon, Waldemar J. Wajszczuk 

Assistant Professors, Full-Tome Affiliate 

Bobbie Allen, Jack E. Belen, Martin A. Hermann, Maged W. Boles, Vidya 
Chalasani, Amin A. Charania, Alan F. Cutler, Sudhir G. Desai, Raminder S. 
Dhadii, Marc M. Dunn, Marc A. Feldman, Brenda E. Field, Phylis A. Gimo
tty, Jorge A. Guzman, Nemer E. Hanna, Cheryl L. Harris, Julie A. Hendrix, 
Jay R. Levinson, Patricia A Martin, David H. McAree, Boaz I. Milner, 
Mona Z. Obeidy, M. Akram Paracha, Alan J. Pawlow, Luis A. Pires, Paul A. 
Ragatzki, Donald J. Salberg, Barbara J. Siepierski, In Young Sob, Russell T. 
Steinman, Ronalda B. Supena, David M. Vandenberg, Richard Vander
Heide, Jamie K. Warbasse, Richard Weber, Sheryl A. Wissman, Abbas Zag
noon, Nagi S. Zaki 
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Instructors, Full-Tome Affiliate 

Anthony Clarke, Doris Fleming, Barbara Freeland, Ramesh Padiyar, Moe
hanid Talia 

The major objective of the educational program in internal medicine 
is to establish a firm conceptual basis for clinical diagnosis and treat
ment of disease. The exposure to clinical disciplines is graduated 
throughout the student's four year curriculum. During the early medi
cal school years emphasis is placed on the application of knowledge 
gained in the basic science courses to an understanding of the bio
logical disorders which accompany human disease. In the freshman 
year, the student works with the Department of Internal Medicine 
through participation in several clinical conferences. During the soph
omore year, the student's attention is directed toward the study of 
pathophysiologic mechanisms of disease, the principles of clinical 
diagnosis and the scientific basis of therapeutics. An internal medi
cine forum is available for students interested in internal medicine as 
a career. In the junior and senior years emphasis is placed on the 
student's direct participation in patient care as a member of the 
health-care team. In the junior year the student gains clinical experi
ence through assignment to Wayne State University teaching hospi
tals; this insures acquaintance with several members of the faculty 
and to a wide spectrum of medical problems. During the senior year, 
the student spends a month as an acting intern and a month in an 
outpatient clinic to gain experience with ambulatory medicine. Elec
tive courses in subspecialties are offered. Students may also choose 
to pursue laboratory investigative programs under the tutelage of 
members of the faculty. In addition to formal course work, the student 
may elect more intensive study as a student-fellow in either clinical or 
laboratory medicine during the summer recesses. With the expan
sion of the Internal Medicine faculty, a number of research experi
ences supported by a variety of national funding agencies are 
available. 



NEUROLOGY 
Office: 6E University Health Center; 577-1242 
Chairperson: Robert P. Lisak 

Professors 

Joyce A. Benjamins, Harry T. Chugani, Paula Dore-Duffy, Steven Levine, 
Robert P. Lisak, Kenneth Maiese, Anders Sima, Craig E. Watson 

Clinical Professors 

John Gilroy, Michael A. Nigro 

Associate Professors 

Joshua E. Adler, Seemant Chaturvedi, John Kamholz, Sheldon Kapen, Will
iam J. Kupsky, Richard A. Lewis, Michael E. Shy 

Clinical Associate Professors 

Paul A. Cullis, Ljubisa Dragovic, William Leuchter, A. Robert Spitzer, 
Danny F. Watson, Janusz J. Zielinski 

Assistant Professors 

Geoffrey Barger, David Benjamins, William Coplin, M. Maher Fakhouri, 
Walid Freij, James Y. Garbem, Edwin George, Mark Gorman, Anne Guyot, 
Bradley Jacobs, Omar Khan, Betty K.K. Koo, Karen Krajewski, Jeffry 
Loeb, Samia Ragheb, James F. Selwa, Aashit Shah, Jagdish Shah, Dusanka 
Skundrik, Alexandros C. Tselis, Nonnan Wechsler 

Clinical Assistant Professors 

M. Mazen Al-Hakim, Lourdes V. Andaya, David Benjamins, Chandrakant 
Desai, Jose U. Desousa, Lawrence Eilender, Clement Elechi, Raina M. 
Ernstoff, David Gaston, Cesar D. Hidalgo, Jay Kaner, Demetrios Kikas, 
Brian Kirschner, Bruce Kole, Boris Lehata, M. Zafar Mahmud, Sarni 
Mounayer, Thomas O'Neil, Ayman Rayes, Leonard Sahn, Steven Schecter, 
Bharat M. Tolia 

Adjunct Assistant Professors 

Bradley N. Axelrod. Laurace E. Townsend 

Clinical Instructor 

Saleem Tahir 

Associates 

Ramon Berguer (General Surgery), Leon Carlock (Molecular Biology and 
Genetics), Diane Chugani (Pediatrics), Robert F. Erlandson (Electrical and 
Computer Engineering), Morris Goodman (Anatomy), Pamela A. Keenan 
(Psychiatry and Behavioral Neurosciences), John Kelly (Radiology), 
Chuan-Pu Lee (Biochemistry), Elliot Luby (Psychiatry and Behavioral Neu
rosciences), Jose Rafols (Anatomy), Jeffrey L. Ram (Physiology), Helene 
Rauch (Immunology and Microbiology), Robert Skoff (Anatomy), Robert 
H. Swanborg (Immunology and Microbiology), Harley Y. Tse (Immunology 
and Microbiology), Harvey l Wilner (Radiology) 

Undergraduate Medical Education 
The Department of Neurology provides instruction in the first, sec
ond, third, and fourth years of the medical curriculum. Members par
ticipate in the first year basic neuroscience course. In the second 
year the department is responsible for the clinical neuroscience-neu
rology course, which emphasizes pathophysio\ogy. During the third 
year, all students rotate for four weeks through the neurology unit at 
one of the University-affiliated hospitals, at which time the students 

receive bedside teaching and are given responsibilities in patient 
management. Clinical electives for students who have completed the 
required courses are available for interested students. 

Post Graduate Education 
The Wayne State University Neurology Residency Training Program 
is a fully-accredited program. The department offers a three-year 
training program for candidates applying for a second year post-grad
uate level of training. Post~residency fellowships are also available in 
neuromuscular diseases/EMG, epilepsy/EEG, neurocritical care, 
multiple sclerosis/neuroimmunology, stroke, and sleep disorders. 

Research Electives 
Research electives for medical students are available,1 either in brief 
summer rotations or for longer periods taken during elective time. 
Interested students are encouraged to contact the Department of 
Neurology. 
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NEUROLOGICAL 
SURGERY 
Office: 6E University Health Center; 745-4661 
Chairperson: Fernando G. Diaz 

Professors 

Fernando G. Diaz, Alexa Canady, Pat McAllister, Setti S. Rengachary, L. 
Murray Thomas (Emeritus), Lucia Zamorano 

Associate Professor 

Robert E.M. Ho 

Assistant Professors 

Vicki M. Diaz, Yuchuan Ding, Richard D. Fessler, Murali Guthikonda, 
Steven D. Ham, Robert R. Johnson III, Qing Hang Li, Daniel B. Michael, 
Patricia M. Moylan, Hun K. Park, Kristen Ralph, Bret Scott, Andrew Sloan, 
Sandeep Sood 

Clinical Assistant Professors 

Donald Austin, Blaise U. Audet, Manuel Dujovny, Assad Mazhari 

Associates 

James Hazlett (Neuroanatomy), Edsel Ing (Neuro-ophthalmology), Alfred 
Lazo (Neuroradiology), Kenneth Levin (Neuroradiation Oncology), Wanen 
Lockett (Endocrinology), Gerald Mitchell (Neuroanatomy), Thomas Spoor 
(Neuro-ophthalmology), Harvey Wilner (Neuroradiology) 

The Department of Neurological Surgery has the goal of acquainting 
the undergraduate medical student with the problems, both diagnos· 
tic and therapeutic, in the field of neurological surgery. This is accom
plished by close affiliation with and participation in the neurosclences 
core curriculum of the freshman and sophomore years. Lectures, 
conferences and ward rounds are included in this teaching program. 
In the third year neurology teaching program the Department curric
ula emphasizes the surgical aspects of neurology. Third year stu
dents are made aware of problems best handled by neurosurgical 
techniques during their trauma and emergency surgery rotation. 
Fourth year students seeking further study of neurosurgical tech
niques may elect programs in clinical neurological surgery and in 
experimental treatment of head injury cases. Detroit Receiving Hos
pital, Harper Hospital, Grace Hospital, and Children's Hospital of 
Michigan are the primary clinical facilities for undergraduate instruc
tion by this department. 

A five-year residency training program (with an option of a two-year 
laboratory curriculum directed toward a Ph.D.) in neurological sur
gery is conducted by the Department and based at the folloWing Uni
versity-affiliated hospitals: Detroit Receiving, Harper, and Children's. 
The research interests of the department are concentrated primarity 
in the neurological mechanisms involved in, and protection against, 
head and spine injury, stereotactic and computer-assisted surgery, 
skull base surgery, aneurysms and AVM dinical studies, craniofacial 
anomalies, and hydrocephalus. The Department of 'Neurological 
Surgery operates the Gurdjian-Lissner Biomechanics Laboratory as 
well as a microsurgical laboratory for residents and participants in 
ongoing research projects who require training in microsurgical tech
niques and microsurgical anatomy. 
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OBSTETRICS and 
GYNECOLOGY 
Of/ice: Hutzel Hospital; (132)5-7282 
Chairperson: John Malone, Jr. 

Professors 

Ernest L. Abel, Joel W. Ager, D. Randall Armant, David B. Cotton, Gunter 
Deppe, Michael Diamond, Mark I. Evans, Robert Freedman, Bernard 
Gonik, John A. Hannigan, Mark Hughes, Michael Kleerekoper, Winston 
Koo, Wayne D. Lancaster, Eberhard F. Mammen (Emeritus), Kamran S. 
Moghissi, Anthony G. Sacco, Jack D. Sobel, Robert J. Sokol, Yoram 
Sorokin, Joan C. Stryker (Emeritus), Marappa Subramanian 

Associate Professors 

Stanley M. Berry, Carl W. Christensen, Michael W. Church, Mitchell P. 
Dombrowski, Kenneth A. Ginsburg, Mordechai Hallak, Stephen Krawetz, 
John M. Malone, Jr., S. Gene McNeeley, Dorothy Nelson, Edward C. 
Yurewicz 

Assistant Professors 

Melvern Ayers, Susan Berman, Charla M. Blacker, Dmitri Dozortsev, Judith 
Fry-McCamish, Craig Giroux, Susan Hendrix, Mark Hughes, Theodore B. 
Jones, David Kmak, Carole Kowalczyk, Richard E. Leach, Brian Mason, 
Robert Morris, Adnan Munkarah, Karoline Puder, David Svinarich, Mark 
Tomlinson, Marjorie C. Treadwell, Todd VanHeest. Theodore Vlachos, Jan
ice Whitty 

Clinical Professors 

Silvio Aladjem, Federico Mariona, Roberto Romero, Alfred L. Sherman 

Clinical Associate Professors 

William S. Floyd, James Gell, Milton Goldrath, Sarni Guindi, Roger H. 
Hertz, Wesley Lee, Robert P. Lorenz, David M. Magyar, John M. Malone, 
David B. Schwartz 

Clinical Assistant Professors 

Anan A. Abdelrahman, Saleh Adel, Mohammed A. Ariani, Mohammed A. 
Aussie, Mehmet 0. Baryam, Danny S. Benjamin, Jay M. Berman, Donald 
M. Blitz, Murray Brickman, Beth Ann Brindley, Richard Bronsteen, David 
Calver, Jeane Casselberry, Lawrence Chik, S. Leonard Cohn, Julius V. 
Combs, Christine Comstock, Leonard Dorey, Robert W. Dustin, Allan 
Emery, Gregory Goyert, Maria Hayes, Leon Hochman, Eli M. Isaacs, 
Stanislaw E. Jaszczak, Cecil R. Jonas, Sachchidanand Kaveeshvar, Kathryn 
Knudson, James Kornmesser, Chitranjan Lall, Henry Maicld, Donald 
Masse, Curtiz Meriwether, John Musich, Paul C. Nehra, Paul T. von Oeyen, 
Eugene Otlewski, Sai Park, Michael Prysak, N.S. Rangarajan, Scott Ran
som, Elliott Roberts, Abdel Aziz Saleh, Saeed Saleh, George H. Shade, Jr., 
Susan Sherman, Ramada Smith, Peter Stevenson, John A. Tulloch, Gregory 
Utter, James Wardell, Debra Wright, Ivan E. Zador, David M. Zalenski 

Clinical Instructors 

Allen Berlin, Robert Chaitin, Ronald E. Cheek, Chin-Shub Chen, Harry 
Doerr, William Dougan, M. Jeannette Espy, Melinda Gibson, James E. 
Labes, David I. Lipschutz, Tina Mason, Michael S. Salesin, Franklyn E. 
Seabrooks, Seymour Ziegelman 

Fellows 

Sean Blackwell, Roselyn Dinsay, Sonia Hassan, Kevin McGinnis, David 
Seubert 



Associates 

Hassan Amirikia (Family Medicine), Samuel C. Brooks (Biochemistry), 
Danica Dabicb (Biochemistry), Cbirpriya Dbabuwala (Urology), Gerhard 
C. Endler (Anesthesiology), Albert Goldstein (Radiology), Charles E. Lucas 
(Internal Medicine), Kazutoshi Mayeda (Biology), Eugene V. Perrin 
(Pathology), Antal E. Solyom (Psychiatry and Behavioral Neurosciences) 

The discipline of obstetrics and gynecology is concerned with the 
reproductive health of women. This concept implies knowledge that 
extends from embryology through gerontology. A prime objective of 
the Department of Obstetrics and Gynecology is to present, and to 
add to, the current knowledge of the normal physiology and pathol
ogy of reproduction. 

Major teaching and research efforts in the Department focus on sev
eral subspecialty areas, including maternal-fetal medicine, gyneco
logic oncology, reproductive endocrinology/infertility, and 
reproductive genetics. In addition, emphasis is placed on family plan
ning and contraceptive technology, sonographic imaging, psychosex
ual issues, and computer applications in treatment, diagnosis, and 
research. The faculty integrates basic science and clinical research 
into clinical practice. 

Students gain clinical experience in obstetrics and gynecology in 
Detroit Medical Center Hospitals - Hutzel and Sinai-Grace - in 
addition to other affiliated hospitals: William Beaumont, Oakwood, 
Providence, St. John's, and Henry Ford. The third yaar clerkship 
includes an extensive didactic course, as well as in-depth clinical 
experience. Further, clinical and research opportunities are available 
in all subspecialty areas during senior elective periods. Summer stu
dent research fellowships are available, both in clinical research 
within the Department, and in basic research at the C. S. Mott Center 
for Human Growth and Development, where the Dapartment's basic 
science laboratories are located. 

GRADUATE COURSES (OBG) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

7100 Reproductive Genetics. Cr. 4 
Prereq: Board eligibility in obstetrics and gynecology; consent of 
instructor. Clinical and laboratory coursa designed for subspecialty 
fellows. Patient counseling, diagnostic and therapeutic interventions, 
discussion of the scientific foundations of clinical genetics, laboratory 
work in either cytogenetics or biochemical genetics. 

7500 Statistics, Epidemiology, and Study Design. Cr. 3 
Prereq: consent of instructor, postgraduate medical education. 
Knowledge of epidemiology and statistical methods used to design 
and interpret research. 

OPHTHALMOLOGY 
Offica: 101 Kresge Eye Institute; 577-1355 
Chairperson: Gary W. Abrams 

Professors 
Robert N. Frank, Robert S. Jampel,Mark L. McDermott, James E. Puklin. 
Hitoshi Shichi, Dong H. Shin, Jayne S. Weiss, Akio Yamazaki 

Adjunct Professors 
John Ubels, Nalin J. Unakar 

Associate Professors 
Patrick L. Murphy, Ignaz M. Rabinowicz, Fred Zwas 

Assistant Professors 
Monica Y. Allen, Alexander M. Dizhoor, Dean Eliott, Bret A. Hughes, 
Nader G. Iskander, Mark S. Jueych, John M. Ramocki, John D. Roarty, Dian 
X.Shi 

Assistant Professor ( FTA) 
Harish Budev 

Adjunct Assistant Professor 
Danny L. Wiedbrauk 

Clinical Professors 
John W. Cowden, Conrad L. Giles 

Clinical Associate Professors 
John D. Baker, David Barsky, Jo D. Isaacson, Sidney L. Stone, Michael T. 
Trese 

Clinical Assistant Professors 
Michael Clune, Edward Cohn, Steven Dunn, Paul H. Ernest, Geoffrey Glad
stone, Jon Koh, Brian C. Joondeph, Howard C. Joondeph, Marius S. Juzych, 
Kevin Lavery, Susan Malinowski, Donald Muenk, Shoib Myint, Frank A. 
Nesi, Rajesh Rao, Les I. Siegel, Charles Tressler, 

Clinical Instructors 
E. Michael Balok, Ruth Boyman, Renu Kowluru, Joel A. Miller. Hanna 
Obertynski, Joel M. Pelavin, Shirley T. Sherrod, Elizabeth H. $worst 

The Ophthalmology Dapartment is committed to education, 
research, and health care in the Detroit Medical Center. These activi
ties are conducted primarily in the Kresge Eye Institute under the 
direction of the Department Chairperson. The close association of 
medical practice, research and teaching makes the Kresge Eye Insti
tute a unique teaching facillty. Whether correcting common eye di6')r
ders such as cataracts, glaucoma and strabismus, or performing 
highly technicai operations such as vttrectomy, corneal transplants or 
lens implantations, the medical staff uses the most current diagnos
tic, treatment, and surgical methods. Thus, Iha institute is ideaiiy 
suited for clinical instruction because it attracts many patients with 
rare eya diseases, engages in advanced diagnostic techniques, par
forms a wide range of delicate eye operations and is a center for eye 
research. Through Its affiliation with the University and the Detroit 
Medical Center, the Institute provides a stimulating Jearning environ
ment for graduate physicians and medicai students. At this facfllty 
they have the opportunity to work with leading ophthalmologists and 
research scientists. 

Each year the Institute selects seven outstanding medical graduates 
for a three-year residency training program In eye diseases and sur
gery. Clinical and research fellowships in corneal disease and trans
plantation, vltreoretinal diseases and surgery, glaucoma and 
oculoplastic surgery are available on a selective basis upon comple
tion of the residency program. The lnstitute's faculty also provides 
lectures and clinical training for third and fourth year medicai stu
dents. The teaching encompasses courses In ophthalmology for fam
ily practice and emergency medicai care. 

School of Medicine 327 



ORTHOPAEDIC SURGERY 
Office: 1 South, Hutzel Hospital; 745-8248 
Chairperson: Stephen P. Desilva 

Professor 

Paul H. Wooley 

Adjunct Professor 

Albert I. King 

Professors (Clinical) 

Berton R. Moed, Robert A. Teitge, John T. Watson 

Associate Professor 

Ralph B. Blasier 

Associate Professors (Clinical) 

Kathryn Cramer, David Karges, Michael P. Mott, James F. Mooney Ill, Sam 
Nasser, Steve A. Petersen 

Clinical Associate Professors 

James J. Horvath, Djoldas Kuldjanov, Robert S. Levine, Ronald E. Little, 
Peter R. Miller 

Clinical Associate Professor Emeritus 

Maxwell Bardenstein 

Assistant Professor 

Stephen P. DeSilva 

Assistant Professor (Clinical) 

Gregory L. DeSilva, John L. Kronick, Richard Krugel, Michael J. Mende
l ow, Ronald S. Lederman, Robert H. Leland, Michael J. Mendelow, Glenn J. 
Minster, Jerry H. Rosenberg, Daniel E. Schechter 

Adjunct Assistant Professors 

Michelle J. Grimm, King-Hay Yang 

Clinical Assistant Professors 

Milton M. Green, Gary M. Gilyard, G. Richard Jones, Shin-Young Kang, E. 
Michael Krieg, Christopher L. Lee, David C. Markel, David M. Montgom
ery, Steven Plomaritis, William H. Salot, L. Carl Samberg, Joseph M. Tejan 

Clinical Instructors 

Edward F. Burke, Walter L. Everett, James J. Faremouth, William R. Ful
genzi, Michael Geoghegan, Edward Jeffries, Eddie Jones Jr., Leo D. Ottoni, 
Carl Reichert, Jr., Daniel E. Schechter, Richard M. Singer, James C. Zuraw
ski 

Undergraduate orthopaedic instruction is an integrated program 
designed to introduce the medical student to the entire field of mus
culoskeletal diseases and injuries. By means of demonstrations, lec
tures, conferences, clinics and clerkships, the student learns the 
important specifics of the orthopaedic examination and is exposed to 
many groups of musculoskeletal problems related to trauma in adults 
and children. By study of the factual content of common problems in 
each field, the student's attention is directed to general principles of 
diagnosis and treatment. 
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OTOLARYNGOLOGY, 
HEAD and NECK 
SURGERY 
Office: SE University Health Center, 4201 St. Antoine; sn-0804 
Chairperson: Robert H. Mathog 

Professors 

Michael Church (Associate), Dennis G. Drescher, James P. Dworkin, John 
R. Jacobs, Robert H. Mathog 

Clinical Professors 

Ned I. Chalat, Jack Kartush 

Associate Professors 

Walter M. Belenky, Marian J. Drescher, James Kaltenbach, Francis 
Leveque, Steven Marks, Mark T. Marunick 

Clinical Associate Professors 

H. John Jacob, Richard R. Royer, George Viscomi 

Assistant Professors 

Margie Crawford, Paul Finlayson, Michael S. Haupert, David N. Madgy, 
Robert J. Meleca, Terry Y. Shibuya, Robert Staehler, George H. Yoo 

Clinical Assistant Professors 

Richard Arden, Dennis Bojrab, Don Burgio, Salvatore Cavaliere, Donald N. 
Coleman, Terry Donat, Benn Gilmore, Roy Goodman, Edward G. Jan
kowski, Michael Larouere, Jeffrey S. Leider, James McKenna, Daniel D. 
Megler, Frank A. Nesi, William J. Rice, Michael E. Rollins, Eugene Rontal, 
Michael Rontal, David A. Scapini, Michael Siedman, Ariel Waitzman 

Adjunct Professors 

John Ensley, Darlene Mood 

Adjunct Associate Professor 

Dale 0. Robinson 

Adjunct Assistant Professors 

Susan M. Fleming, Maria C. Jackson-Menaldi, Randal Rowland, Walter A. 
Salwen 

Clinical Instructors 

Seth Cohen, Ilene Garfield, Douglas D. Strong 

Adjunct Instructor 

William E. Loechel 

Associate 
Sabina A. Schwan (Audiology) 

The undergraduate teaching program of the Department of Otolaryn
gology, Head and Neck Surgery is designed to acquaint students 
with all diseases treated by the modern otolaryngologist. Instruction 
is given in the methods of examining the ear, nose and throat in the 



outpatient department. Audiology is included so that the student may 
properly classify deafness in prescribing appropriate therapy. 

Head and neck, and plastic and reconstructive surgery as related to 
otolaryngology are included in the instructional program. Observation 
and, at times, assistance at surgical operations offer additional learn
ing opportunities to students. In general, the program Stresses the 
correlation of ear, nose and throat to the entire curriculum in medi
cine and surgery. 

PATHOLOGY 
0/f/ce: 9374ScottHail; 577-1102 
Interim Chairperson: David J. Grignon 
Website: WWW.med. wayne.edu/Pathology/default. html 

Professors 

Yoav Ben-Yoseph, William J. Brown, John D. Crissman, Richard Everson, 
Filiberto E. Giacomelli (Emeritus), David Grignon, Kenneth V. Honn, Mark 
Hughes, Tuan H. Kuo, Markku Kurkinen, W. Dwayne Lawrence, Fred 
Miller, Margarita Palutke, Eugene V. Perrin (Emeritus), Avraham Raz, Faz
lul H. Sarkar, Anders Sima, Joseph Wiener, Bennie Zak (Emeritus) 

Clinical Professors 

Jay Berstein, Werner U. Spitz 

Associate Professors 

Barbara J. Anderson, Joseph D. Artiss, Sura.th K. Banerjee, Dinyar B. Bha
thena, Yong Q. Chen, Clement A. Diglio, Merlin E. Ekstrom, Rafael Frid
man, Hyeong-Reh Kim, William J. Kupsky, Kenneth C. Palmer, Kaladhar 
Reddy, Maiathy Shekhar 

Clinical Associate Professors 

Al-Renza Armin, Chung-Ho Chang, Gerald Feldman, Alvaro Giraldo, Ken
neth A. Greenawald, Barry R. Hirschman, Khang-Loon Ho, Mujtaba 
Husain, Suzanne Jacques, Sawait Kanluen, Ghada Khatib, Frederick L. 
Kiechele, Noel S. Lawson, Anwar Mohamed, Thomas 0. Robbins, Faisal 
Qureshi, Wael Sakr, Licia Schuger, Francisco Velasquez, Daniel Visscher, 
Richard K. Wesley 

Assistant Professors 

Michael Cher, Jyotirmoy Dey, Debra Kukuruga, Patrick M Long, Raymond 
P. Podzorski, Shijie Sheng, Larry Tait 

Clinical Assistant Professors 

Volkan Adsay, Teisa An, Gary S. Assarian, Raj D. Bhan, Harish Budev, 
Adrian J. Christie, Yung Chung, Maria Dan, Laning Davidson, Saleh Ebra
him, Bradley Eisenbrey, Marilyn R. Fairfax, Bradford Hepler, Stephan Jsen
schmid, Mark Kolins, Cheryl Loewe, Fulvio Lonardo, David R. Lucas, 
Stephen Mandell, Joseph Merline, Anthony C. Noto, Donald R. Pevin, Janet 
Poulik, Raja Rabah, Maria Raval, Hussain Saleh, Michael Schaldenbrand, 
Carl Schmidt, Scott Somerset, Rahima Spanta, Alister Sundareson, Eliza
beth Sykes, Jerold Turner, Richard Yande,rHeide 

Clinical Instructor 

Thomas C. Peeples 

Graduate Degree 
DOCTOR OF PHILOSOPHY with a major in pathology 

The Pathology Graduate Program provides students with the tools to 
carry out first-rate basic research with state-of-the-art technologies 
and a solid understanding of clinically relevant human diseases. 
Research focuses on unveiling the molecular and cellular mecha
nisms responsibh3 for the pathogenesis of human diseases. 

At the graduate level, the Department of Pathology offers programs 
in experimental and molecular pathology leading to the Doctor of Phi
losophy degree. Ph.D. students in the Experimental and Molecular 
Pathology program enroll in the School of Medicine's Interdisciplinary 
Biomedical Sciences (18S) curriculum during their first year. The 18S 
curriculum includes 18S 7010, Biomedical Molecular Biology (five 
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credits) and IBS 7020, Biomedical Cellular Biology (five credits). II 
also includes selection by the student in conjunction with the depart
mental Graduate Officer of courses within the IBS Systems curricu
lum. The IBS Systems curriculum includes: IBS 7040, Biomedical 
Cardiovascular, Renal and Respiratory Systems (two credits), I8S 
7050, Biomedical Neurobiology (two credits), IBS 7060, Biomedical 
Endocrinology (one credit), IBS 7070, Biomedical Reproduction and 
Development (one credit), IBS 7080, Biomedical Gastrointestinal 
Systems and Nutrition (one credit), and IBS 7090, Biomedical Immu
nology (two credits). 

Doctor of Philosophy 
Admission is contingent upon admission to the Graduate School 
and the graduate programs of the School of Medicine; see pages 17 
and 305, respectively. Applicants to this doctoral program should 
have have a background in one of the chemical or biological sci
ences. Students with diverse backgrounds will be considered individ
ually if they have special competence related to one of the 
departmental interests. Applicants are expected to provide their 
scores on the Graduate Record Examination. Personal interviews 
are desirable. Letters of inquiry should be directed to the Graduate 
Officer of the Department. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees, see pages 17-33 and 
305, respectively. 

DEGREE REQUIREMENTS: Requirements for students enrolled in 
the doctoral degree programs are described on pages 30 and 306. 
Students are expected to demonstrate their understanding of the IBS 
curriculum as well as general pathology, in order to pass a general 
examination for candidacy for the Ph.D. degree. Other courses are 
arranged to meet the specific needs and interests of each student. 
Research in pathology is expected of students in order to complete 
requirements for the Ph.D. degree, and may be conducted in the var
ious fields of faculty specialization. In the area of experimental 
pathology, these include: cardiovascular pathology and biochemistry, 
cell and molecular biology, cancer biology and metastasis, tissue cul
ture, cell differentiation, apoptosis, growth factor signaling, neurobiol
ogy and neuropathology, and gastrointestinal physiology. 

Assistantships and Research 
The Department, through !BS, competes for graduate research posi
tions available for a number of qualified students. All students 
accepted into the graduate degree program are considered for finan
cial asistance and no application forms are necessary for this pur
pose. Students on graduate research assistantships are advised to 
elect no more than ten credits in a given semester. All students, 
whether or not they hold a fellowship or an assistantship, are 
required to assist the graduate faculty in teaching and research activ
ities as a component of their educational experience. For more com
plete information on financial assistance, students should consult or 
write the Graduate Officer, Department of Pathology, Wayne State 
University School of Medicine, 540 East Canfield, Detroit, Michigan 
48201. E-mail address: gradpath@med.wayne.edu. 
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GRADUATE COURSES (PTH) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

NOTE: Additional PTH 7000-series courses are planned for 2001 
terms, which will include: signal tranduclion and cell growth regula
tion, apoptosis and disease, metastasis and angiogenesis, and dia
betes. 

6500 Systemic Pathophysiology. Cr. 3 
Prereq: ANA 7030, PSL 7010, or consent of instructor. Offered for 
graduate credit only. Pathology and pathogenesis underlying abnor
mal physiologic function of major organ systems in humans. Material 
fee as indicated in the Schedule of Classes. (F) 

7000 General Pathology. Cr. 5 
Open only to Ph.D. students. Prereq: BMB 7010 and 7030; PSL 
7010 and 7030; ANA 7030; or written consent of instructor. The 
structural and functional manifestations of disease. Concepts of bio
chemistry, physiology and cell biology are utilized in developing a 
dynamic approach to the study of the abnormal cell and its constttu
ents. Basic mechanisms are stressed. 

(F) 

7020 Tissue Culture: Methods and Applications, Cr. 3 
Prereq: written consent or. Lecture and laboratory introduction to 
organ and cell culture techniques. (I) 

7050 Introductory Hematology. Cr. 2 
Prereq: consent of instructor. (Y) 

7080 Special Topics In Pathology, Cr. 1-15 
Prereq: consent of instructor. Frontier areas in experimental pathol
ogy and clinical laboratory sciences. Format may be lecture, labora
tory, or discussion; topics to be announced in Schedule of Classes . 

(T) 

7085 Critical Review of Scientific Publications. 
Cr. 1 (Min. 3, max. 5) 

Open only to students admitted to Ph.D. program. For Ph.D. stu
dents in biomedical fields. Current experimental approaches in med
ical research. (T) 

7090 Signal Transduction and Cell Growth Regulation. Cr. 3 
Open only to master's and Ph.D. students. Prereq: IBS 7010, 7020, 
or equiv. Signal transduction pathways, both cellular and molecular, 
and their alterations in cancer. Journal articles and instructor hand
outs used; emphasis on relationship to disease process. (W) 

7130 Neuropathology. Cr. 2 
Prereq: PTH 7000, written consent of instructor. (Y) 

7150 Pathology of Respiratory Tract. Cr. 2 
Prereq: PTH 7000 and consent of instructor. (Y) 

7180 Cardiovascular Pathology. Cr. 2 
Prereq: PTH 7000; consent of instructor. Gross, microscopic and 
submicroscopic anatomy and pathophysiology of cardiovascular dis
ease, both human and experimental. (Y) 

7330 Pathology of the Kidney. Cr. 2 
Prereq: PTH 7000 and consent of instructor. Techniques of prepar
ing renal biopsies for light and electron microscopy and immunofluo
rescent studies; ultrastructure of normal kidney; physiology of kidney 
- acute and chronic renal failure; glomerular disease; pyelonephritis; 



vascular disease; and acute tubular necrosis and renal transplanta
tion. (Y) 

7 450 Comparative Pathology. Cr. 3 
Prereq: PTH 7000. Study of useful models of human disease in ani
mal species. Spontaneous and experimentally-induced disease 
models from marine, ~ratory, exotic {zoo), companion and domes
tic animal species. Lectures and laboratory. (I) 

7600 Molecular Pathology Cr. 3 

Prereq: MBG 7010 or equiv., written consent of instructor. Advanced 
graduate course on the molecular basis of several diseases and new 
developments in molecular biology research. {F) 

7650 Diagnostic Molecular Pathology. Cr. 4 
Prereq: PTH 7600 or equiv.; consent of instructor. Laboratory hands
on experience in molecular biology techniques required for molecular 
pathology and molecular diagnostic pathology research. (W) 

7890 Seminar. Cr. 1 
Offered for S and U grades only. Open only to Ph.D. candidates in 
pathology. (Y) 

7990 Directed Study in Clinical Pathology and Pathologic 
Anatomy. Cr. 2 (Max. 12) 

Prereq: consent of instructor. (Y) 

9999 Doctoral Dissertation Research and Direction. Cr.1-16 
Open only to Ph.D. candidates in pathology. Offered for S and U 
grades only. (Y) 

PEDIATRICS 
Office: 1K40 Children's Hospital; (132)5-5870 
Chairperson: Alan B. Gruskin 

Professors 

Basim Asmar, Erawati Bawle, Yoav Ben- Yoseph, Ralph Cash, Harry 
Cbugani, James W. Collins, Barbara Cushing, Shermine Dabbagh, Adnan 
Dajani. Michael Epstein, Lany Fleischmann. Paul Giblin, Alan B. Gruskin, 
James Gutai, Joseph Kaplan, Peter Karpawich, Winston Koo, Jeanne 
Lusher, William Lyman, Michael Nigro, Enrique Ostrea, Yaddanapudi 
Ravindranath, Arthur Robin, Nonnan Rosenberg, Ashok Sarnaik, Sharada 
Samaik, Seetha Shanklll:an. Howard Schubiner. Thomas Slovis, Vasundhara 
Tolia, Indira Warrier 

Clinical Professors 

Zia Farooki, Susumu Inoue, Ruben Kumetz, Jeffrey Maisels, Natalia Tanner 

Associate Professors 

Esteban Abella, Gary Amundson, Mary Bedard, Kanta Bhambhani, Diane 
Chugani, Vrrginia Delaney-Black, Howard Fischer, Nancy Greger, Nestor 
Ilagan. Bharati Hukku, Richard Humes, Nadya Kazzi, Ganesh K.onduri, 
Mary W. Lieb-Lai, Tej Mattoo, Kathleen Meert, Ellen Moore, Robert Ross, 
Michael Simon, Paul Swerdlow 

Clinical Associate Professors 

Bassem Bashour, Daniel Batton, George Blum, Bishara Freij, Herman Gray, 
James Heinsimer, Charles Inniss, Thaddeus Joos, Gerald Katzman, Ernest 
Krug, Chukwuma Nwaesei, Jane C.S. Perrin, Ali Rabbani, Thomas Riggs, 
Richard Ryszewski, M.C. Thirumoorthi,Nestor Truccone, Seetha Uthappa, 
Steven Waskerwitz. Elliott Weinhouse 

Assistant Professors 

' Nahed Abdel-Haq, Ibrahim AbdulhaJni<l. Gyula Acsadi. Abdi Amer. Mary 
Lu Angelilli, Emmanuel Apostol, Eric Ayers, Alcesa Backes, Abdul Bahr
ainwala, Cristie Becker, David Behjamins, Nirmala Bhaya, Lisa Braun, 
James Chinarian, Minh Cruz, Edward Dabrowski, Daniel Eggleston, 
Mohammed El-Baba, Deborah Ellis, Thomas Forbes, Yvonne Friday, Suder
shan Grover, Merlin Hamre, Hsiao-Nan Hao, Demetrios Haritos, Earl 
Hartwig, Sabrina Heidemann, Teresa Holtrop, John Hopper, Yvette Johnson, 
Stephen Knazik, Kameswari Konduri, Betty Koo, Thomas L'Ecuyer, Keh
Chyang Liang, Chuan-Hao Lin, Katherine Llng-McGeorge, Sharon Mar
shall, Eileen McCormick, Kirk Mills, Anita Moncrease, John Peters, Karen 
Randall-Kristal, Robert Rothermel, Elizabeth Secord, Rosemary Shy, Patri
cia Siegel, Anju Sikand, Tajinder Singh, Lynn Smitherman, Susan Smolin
ske, Kalavathy Srinivasan, Gail Stewart, Mark Stout, David Svinarich, M. 
Victoria Tantengco, Jeffrey Taub, Debbie Toder, Helen Tigchelaar, Rudolph 
Valentini, Ricardo Vinuya, Suzanne White, Sophie Womack, Kathryn 
Wright. Hashim Yar 

Clinical Assistant Professors 

Neal Alpiner, David Aughton, Susan Bellefleur, E. Dalton Black, Marshall 
Blondy, Avinash Chawla, James Delaney, Jeffrey Dembs, Rajendra Desai, 
Jay Eastman, Michael A. Facktor, P. Harold Finkel, Samina Furhad, Sey
mour Gordon, Ceres Guzman-Morales, Sheryl Hirsch, Paul Holtrop, 
Theresa Hsu, Karen Hufnagle, Ann-Mare Ice, Samir Jamil, Susan KeSsler, 
Shahida Khan, Josef Kobiljak. Steven Kreshover, Hernando Lyons, Irving 
Miller, Jay Mitchell, Wallace Nichols, David Obudzinski, Cynthia Pryce, S. 
Bhimsen Rao, Robert Roman, Jorge Rose, William Rubinoff, Homer Ryan. 
Elliott Samet, Hadi Sawaf, Robert Scherer, Kathleen Schroeder, Tor Shway
der, Stanford Singer, Allen Sosin, Harvey Stein, Stephen Sturman, Mary 
Sylwestrzak, Sharon Tice, Gerald Timmis, Allan Weiner, Joyce Wdtf, Mel
isande Womack, Petronio Yadao 
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Adjunct Associate Professor 

Robert Bollinger 

Adjunct Assistant Professors 

Barbara Cash, Thomas Koepke, Andrew Maltz, Steven Spector 

Clinical Instructors 

Gyula Acsadi, David Dinger, Sisinio Ferandos, James Fordyce, Gayatri 
Garg, Rao Guthikonda, Seymour Krevsky, R. Bhanu Pillai, Mark Roth, 
Daniel Schnaar 

Associates 

A. Joseph Brough (Pathology), Jan Cejka (Pathology), Chung-Ho Chang 
(Pathology), Joseph Fischoff (Psychiatry and Behavioral Neurosciences), 
Ronald Hines (Pharmacology), Linda Hryhorczuk (Psychiatry and Behav
ioral Neurosciences), Michael Klein (Surgery), Christopher Lee (Ortho
paedic Surgery), Patrick Long (Pathology), Larry Matherly (Phannacology; 
Cancer Institute), Eugene Perrin (Pathology), Arvin Philippart (Surgery), M. 
David Paulik (Immunology and Microbiology), Joseph Reed (Radiology), 
David Rosenberg (Psychiatry and Behavioral Neurosciences), Julius Rutzky 
(Pathology) 

Formal teaching by the Department of Pediatrics takes place in the 
patient units and clinics at Children's Hospital of Michigan during the 
third year of the medical school program. The aim of the student 
clerkship is to acquaint the student with the course of normal devel
opment, the common variations from normal patterns, and the reac
tion of the immature to illness. An effort is made to incorporate all 
aspects of childhood in the allotted time of study in order to have full 
participation by members of the surgical, orthopaedic, and psychiat
ric staff. An inpatient and outpatient experience is offered that affords 
the student an opportunity to be exposed to a broad array of pediatric 
illness. The Department of Pediatrics maintains contact with the stu
dent before the clerkship through contribution to the curriculum of 
basic science courses. The Department also provides an optional 
program of study during the fourth year. 

The Fourth Year Elective Program offers the senior student an oppor
tunity to gain experience in general pediatrics at a greater level of 
responsibility in patient care. The student assumes an increasing role 
as a primary caretaker under the supervision of the resident staff in 
advanced years of pediatric training. Experience in the pediatric sub
specialties is also available to senior students. Thus, they are able to 
improve the level of their clinical skills and to obtain familiarity with 
the application of clinical and laboratory research techniques to the 
investigation of pathophysiology in a wide variety of children. Further 
information regarding programs may be obtained by writing to the 
office of the Chairperson of the Department. 
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PHARMACOLOGY 
Office: 6374 Scott Hall; 577-1580 
Chairperson: Bonnie F. Sloane 
Website: www.med.wayne.edu/pharm/home.html 

Professors 

Gordon F. Anderson (Emeritus), Michael J. Bannon, Dharam P. Chopra, 
Matthew P. Galloway, Harold Goldman (Emeritus), Fusao Hirata, David 
Kessel, Roy B. McCauley, Raymond F. Novak, John Reiners, Eugene P. 
Schoener, Bonnie F. Sloane, Thomas Uhde, Arun Wakade, Aldo Yamazaki 

Associate Professors 

Cristina Artalejo, George E. Dambach, Lawrence H. Lash, Husseini Manji, 
Larry H. Matherly, David R. Schneider, Manuel Tancer, Hai-Young Wu, 
Russell K. Yamazaki 

Assistant Professors 

Nicholas Davis, Alexander Dizhoor, Thomas Kocarek, Raymond Mattingly, 
Stanley Terlecky, Ellen Tisdale 

Graduate Degrees 
MASTER OF SCIENCE with a major in pharmacology 

DOCTOR OF PHILOSOPHY with a major in pharmacology 

The discipline of pharmacology is concerned with all aspects of the 
effects of drugs and chemicals on living systems. The field ranges 
from investigations at the molecular level to population studies on a 
global level. Drug development and evaluation make up an important 
part of pharmacology, but the field also includes the use of drugs as 
tools to probe the functions of macromolecules, cells, organs and 
even whole animals, and investigation of the harmful effects of chem
icals on cells, organs and animals (toxicology). The breadth of inter
ests encompassed by pharmacology provides excellent opportunities 
for individuals with strong interests and training in biology or chemis
try to apply their knowledge to the understanding of fundamental bio
logical processes. 

Master of Science and Doctor of Philosophy Degrees 
The Department of Pharmacology offers programs leading to the 
Master of Science degree and to the Doctor of Philosphy degree. In 
general, it is not recommended that students elect to register for a 
master's degree program, except under unusual circumstances. A 
joint Ph.D.-M.D. program is also available. 

Admission to this program is contingent upon admission to the 
Graduate School (see page 17) and the Graduate Program of the 
School of Medicine (see page 305). Applicants to the graduate pro
gram of the Department of Pharmacology should have a background 
in one of the chemical or biological sciences. Students with diverse 
backgrounds will be considered individually if they have special com
petence related to one of the departmental areas of interest. Appli
cants are expected to provide scores from the Graduate Record 
Examination. A subject test is not required, but is helpful in making 
the admission decision. Personal interviews are recommended. Let
ters of inquiry should be directed to the Chair, Graduate Admissions 
Committee of the Department. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees; see pages 17-33 and 
305, respectively. 

DEGREE REQUIREMENTS: Requirements for students enrolled in 
graduate degree programs are described in this bulletin on pages 20-
30. Ph.D. students in the graduate program in pharmacology enroll 
in the School of Medicine's Interdisciplinary Biomedical Sciences 



(IBS) curriculum during their first year. The IBS curriculum includes 
IBS 7010, Biomedical Molecular Biology (five credits) and IBS 7020, 
Biomedical Cellular Biology (five credits). It also includes selection 
by the student in conjunction with the departmental Graduate Officer 
of courses within the IBS Systems curriculum. The IBS Systems cur
riculum includes: IBS 7040, Biomedical Cardiovascular, Renal and 
Respiratory Systems (two credits), IBS 7050, Biomedical Neurobiol
ogy (two credits), IBS 7060, Biomedical Endocrinology (one credit), 
IBS 7070, Biomedical Reproduction and Development (one credit), 
IBS 7080, Biomedical Gastrointestinal Systems and Nutrition (one 
credit), and IBS 7090, Biomedical Immunology (two credits). 

Students are expected to demonstrate their understanding of basic 
biochemistry, physiology and pharmacology in order to pass their 
general examination for candidacy for the Ph.D. degree. For each 
student in the program a unique plan is constructed to allow utiliza
tion of previous educational experience and individual interests, per
mitting the student to progress as rapidly as possible. The program 
consists of a small number of required courses, several research 
rotation projects, a qualifying examination, and a doctoral disserta
tion based on new and significant research findings. The research 
opportunities available for graduate students include the areas of bio
chemical, cellular, cardiovascular, autonomic, muscle, renal and clini
cal pharmacology; neuropharmacology; protein chemistry; molecular 
biology; cancer biology; carcinogenesis; cancer chemotherapy; drug 
metabolism; and environmental toxicology. The master's degree 
requires successful completion of a thesis based on original labora-
tory research. · 

Assistantships and Research 
The Department has graduate assistantships and graduate research 
positions available for a number of qualified students. All students 
accepted into the graduate degree program are considered for finan
cial assistance and no application forms are necessary for this pur
pose. Students on assistantships are advised to elect no more than 
twelve credits in a given semester. All students, whether or not they 
hold a fellowship or assistantship, are required to assist the graduate 
faculty in teaching and research activities as a component of their 
educational experience. For more complete information, students 
should consult or write the Chair, Graduate Admissions Committee, 
Department of Pharmacology, Wayne State University School of 
Medicine, 540 East Canfield, Detroit, Michigan 48201. 

GRADUATE COURSES (PHC) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543 

5030 Individual Research in Pharmacology. Cr. 2-5 
Prereq: consent of instructor. Direct participation in laboratory 
research into the ways drugs affect cell processes, under the super
vision of a departmental faculty adviser. Introduction to experimental 
protocol and current related scientific literature. (T) 

6340 (PHC 6340) Chemical Basis of Pharmacology, 
(BIO 6840) (CHM 6340) Cr. 3 

Prereq: CHM 2220 and 2230 and BIO 151 O or equiv. Mechanisms of 
action and metabolism of commonly·used drugs and toxic sub
stances from the cellular level to whole biological systems. (W) 

6500 Drugs and the Addictive Process. Cr. 3 
Introduction to general principles of drug action; specific pharmaco
logic, toxicologic, and pathologic effects of abused drugs; bio-psy
cho-social bases for addiction. (Y) 

701 O Pharmacology Lecture. Cr. 4 
Prereq: PSL 7010, PSL 7030, BMB 7010. Introductory prasentation 
of drug actions on living tissue. (F) 

7015 Principles of Pharmacology. Cr. 2 
Prereq: graduate standing. General principles; cholinergic, adrener· 
gic, and cardiovascular sections. (S) 

7190 (ANA 7190) Neuroscience Survey. (BIO 7190) (f M 7190) 
(PHC 7190)(PSL 7190)(PSY 7190) Cr. 3 

Offered for S and U grades only. A substantive overview of neuro
science as a multifaceted discipline; general properties of brain cells, 
organiza1ion and f<n:tion ol nervous system, and nervous system in 
behavior and pathology. (F) 

7210 (PHC 7210) Fundamentals of cancer Biology. 
(CB 7210) Cr. 3 

Prereq: consent of instructor. lnrtoduction to pathology; cancer cau
sation; cancer biology; host modtfiers of cancer cell behavior; cancer 
therapeutics: biology principles in therapy. (B) 

7220 (PHC 7220) Cell and Molecular Biology of Cancer 
Development (C B 7220) (MBG 7120) Cr. 3 

Prereq: PHC 7210; BMB 7010 or CHM 7620 or equiv. Detailed anal
ysis of neoplastic cells at cellular and molecular levels. Emphasis on 
critical genes in cancer development, nature of changes in these 
genes and how genetic changes result in altered cellular phenotypes 
that are involved in malignancy. · (B) 

7240 (PHC 7240) Principles of Cancer Chemotherapy. 
(C B 7240) Cr. 2 

Prereq: BMB 701 O or CHM 7620, or equiv. Concepts relating tumor 
biology and the biochemistry and pharmacology of anticancer agents 
presented and discussed in the context of specific animal and human 
tumors. (Y) 

7250 (C B 7250) cancer Control. (PHC 7250) Cr. 2 
Introductory lecture on nature of cancer control activities and the 
issues they raise, including class discussions; lectures by research
ers in chemo- and dietary prevention, screening, symptom control, 
care and support, and rehabilitation; summary overview. (B) 

7320 (PHC 7320) Cancer: Organ System Survey fl. (C B 7320) 
Cr.2 

Prereq: PHC 731 o. Continuation of PHC 731 O. (Y) 

7410 :(MTX 7010) Principles of Toxicology. (PHC 7410) 
(BIO7011) Cr.3 

Prereq: CHM 2220 and 2230 and BIO 1510 or equiv. Basic concepts 
and principles of toxicology, including toxicity of major classes of 
chemicals (pesticides, solvents, metale;) and organ systems (renal, 
immune, digestive, neuro and respiratory) affected. (F) 

7530 Neuropharmacology. Cr. 3 
Prereq: PHC 7010. Synthesis and release of neurotransmitters, 
analysis of transmitter-receptor interaction and cellular response, 
emphasis on peripheral autonomic systems. Offered alternate 
years. (B) 

7580 Biochemical Pharmacology. Cr. 3 
Prereq: Introductory biochemistry, PHC 7010. Current topics in bio
chemical pharmacology. Offered alternate years. (B) 

7650 Advanced Topics In Pharmacology. Cr.1-6 (Max. 6) 
Prereq: PHC 7010; BMB 7010; PSL 7010 and PSL 7030. Modules of 
instruction in sharply-defined areas of current research in pharmacol
ogy and related disciplines. Each module will cover fundamental con· 
cepts, essential knowledge base, research protocols and techniques, 
and future issues. {n 
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noo Recent Developments in Pharmacology. 
Cr. 1-4 (Max. 12) 

Prereq: consent of instructor. Selected topics and readings in phar
macology. (T) 

n10 Individual Studies In Pharmacology. Cr. 1-8 (Max. 8) 
Prereq: consent of instructor. Offered for Sand U grades only. Open 
only to pharmacology M.S. and Ph.D. students. (T) 

7890 Seminar. Cr.1 (Max. 12) 

Prereq: consent of instructor. Offered for S and U grades only. Open 
only to pharmacology M.S. and Ph.D. students. Assigned readings 
and student presentation; faculty and outside speakers. (T) 

7996 Research. Cr. 1-20 (Max. 30) 
Prereq: consent of instructor. Special research topics in specified 
areas arranged with individual faculty members. (T) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 

(T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

PHYSICAL MEDICINE 
and REHABILITATION 
Office: 821 Rehabilitation Institute of Michigan; (132)5-9878 
Chairperson: Bruce M. Gans 

Professors 

Bruce M. Gans, Steven R. Geiringer, Mitchell Rosenthal 

Clinical Professors 

Joseph C. Honet, Myron M. LaBan 

Adjunct Professors 

Louis Amundsen, Susan Esdaile 

Associate Professor 

(T) Bruce E. Becker 
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Associate Professors, Full-Time Affiliate 

Marcel Dijkers, Michael L. Kimbarow, Peter Lichtenberg, Philip J. Mayer, 
Scott Millis ' 

Clinical Associate Professors 

Gary Chodoroff, Maury R. Ellenberg, Robert L. Joynt, Kenneth Richter 

Assistant Professors 

Steven R. Hinderer, Nancy R. Mann 

Assistant Professors, Full-Time Affiliate 

Kertia Black, Edward Dabrowski, Nancy DeSantis, Bertram Ezenwa, Nor
man Fichtenberg, Dennis S. Giannini, David Gordon, Robert Guenther, 
Wook Kim, Banwari Lad.ha, Christina Lee, Susan MacNeill, Mildred Mat
lock, Shelley Nepa, Edward Nieshoff, Steven H. Putnam, William Restum, 
Joseph H. Ricker, Daniel Ryan, Madan Telikicherla, Marilyn Wayland, 
Harry White, Ross D. Zafonte 

Clinical Assistant Professors 

John J. Bernick, Steven C. Hyman, M. David Jackson, Dong W. Lee, Sung 
Jin Lim, Joseph Meerschaert, Mark F. Rottenberg, Geoffrey K. Seidel, 
Ronald Taylor 

Adjunct Assistant Professors 

Kin Dunleavy, Nancy McNevin 

Clinical Instructor 

Syed Iqbal 

Graduate Degree 
MASTER OF SCIENCE with a major in Rehabilitation Sciences 

The Department of Physical Medicine and Rehabilitation encourages 
the student to acquire knowledge of the patient as a person, not 
merely of his/her disease. The student is taught to assess the neuro
muscular and musculoskeletal systems and to manage disorders of 
these systems. In addition, a concept of rehabilitation is presented 
which considers not only the disease or injury that leads to chronic 
disability, but emphasizes the coordination of effective therapies and 



forces which will ameliorate the social, psychological and vocational 
problems created by the impairment. 

Teaching is conducted through lectures, demonstrations, staff confer
ences and seminars, with the major emphasis upon office practice 
instruction. Clinical instruction is provided at the Rehabilitation Insti
tute of Michigan, the principal teaching facility of the Department, 
and at the following institutions: Harper Hospital, Grace Hospital, 
Detroit Receiving Hospital, Sinai Hospital, Children's Hospital, and 
Veterans' Administration Hospital. 

Master of Science with a Major in 
Rehabilitation Sciences 
The goal of this program is to prepare a physiatrist (physician spe
cialist in physical medicine and rehabilitation) In the expanded roles 
of clinician-researcher and clinician-administrator. Students in this 
program will primarily be residents In physical medicine and rehabili
tation. The curriculum will enable graduates to function as compe
tent practitioners in the care of persons with disabilities. In addition, 
it will develop core competencies in the areas of medical rehabilita
tion research and rehabilitation administration. Many classes are 
offered in a distance-learning format. 

Admlaslon is contingent upon admission to the Graduate School 
and the graduate programs of the School of Medicine; see pages 17 
and 305, respectively. Admission to the program is determined by 
the Admissions Committee of the faculty of the Department. Appli
cants must have completed an M.D. or 0.0. degree at an accredited 
institution and have been accepted into the residency training pro
gram in physical medicine and rehabilitation; and demonstrate a 
record of interest and involvement in research activities and/or lead
ership roles. Admission to this program occurs at the Post Graduate 
Level Year II, the level at which physicians enter residency In the 
Department. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees, see pages 17-33 and 
305, respectively. 

DEGREE REQUIREMENTS: The Master of Science with a major in 
Rehabilitation Sciences is offered as either a Plan A or Plan B option, 
requiring a total of thirty-four credits. The Plan A (thesis) option 
requires twenty-six credits in course work plus an eight-credit thesis. 
The Plan B (project) option requires twenty-six credits In required 
course work, four elective credits, and a four-credit project. 

GRADUATE COURSES (RS) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found In the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specWically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
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7010 Survey of the Field of Physical Medicine and Rehablllta-
tlon. Cr.1 

Social, political, technical, and economic factors that lead to the cre
ation and current condition of the field of medical rehabilitation and 
the specialty of physical medicine and rehabilitation. (Y) 

7020 Prlnclples of Clinical Rehabllltatlon I. Cr. 1 
Basic evaluation methods and treatment modalities utilized with 
chronic disease states, physical disabilities, and musculoskeletal 
dysfunction. Research methodology relevant to clinical ~tudies. (F) 

7030 Principles of Clinical Rehabllltatlon II, Cr, 1 
Prereq: RS 7020. Continuation of RS 7020. (S) 

7220 Psychological, Social and Vocational Aspects of Dlsabll-
lty. Cr. 2 

F'rimary psychological, social and vocational issues which affect the 
rehabilitation of persons with physical disabilities. Assessment of 
need and identification of strategies useful in meeting those needs; 
current research and clinical practice. (B) 

7250 Rehabllltatlon Services Organization. Cr. 3 
Lecture and discussion on theories and concepts of medical adminis
tration: planning, marketing, operations, fiscal and personnel man
agement, quality assessment and evaluation, as applied to 
rehabilitation services delivery. (Y) 

7530 Applied Biophysics and Electrophyslology. Cr. 3 
Prereq: M.D. or D.O. degree; consent of instructor. Comprehensive 
review of the application of principles regarding biologic effects of 
physical agents and modalities, and the electrophysiology of the 
musculoskeletal systems. (B) 

7540 Applied Exerciae Physiology and Klneslology. Cr. 3 
Prereq: consent of instructor, M.D. or D.O. degree. Comprehensive 
review of application of principles of the biology of human perfor
mance and skeletal structure and function. (B) 

7890 Seminar In Rehabllltatlon Administration. Cr. 3 
Macro and micro aspects of rehabilitation administration and man
agement. (Y) 

7990 Directed Study. Cr.1-4 (4 req.) 
Prereq: M.D. or 0.0. degree; consent of instructor. Master's project. 
Individual direction in reading and research; complete review of prob
lem area relevant to PM&R (clinical or administrative). May include 
experimental investigation. Comprehensive written report required. 

(T) 

8999 Master"s Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: M.D. or D.O. degree; consent of instructor. Research and 
written presentation; testing of specific hypothesis dealing with 
method, concept, or data. (T) 
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PHYSIOLOGY 
Office. 537 4 Scott Hall; 577-1520 
Chairperson: Joseph C. Dunbar 
Website: www.phymac.med.wayne.edu 

Professors 

Joseph C. Dunbar, Jr., Piero P. Foa (Emeritus), Richard R. Gala (Emeritus), 
Felix T. Hong, David M. Lawson, Eberhard F. Mammen, Lowell E. McCoy, 
Jan Nyboer (Emeritus), Donal S. O'Leary, David G. Penney, John W. Phil~ 
lis, Jeffrey L. Ram, James A. Rillema, Daniel A. Walz, Blaine C. White 

Associate Professors 

Ricardo A. Brown, Stephen E. DiCarlo, Noreen Rossi, Assia C. Shisheva, 
Debra F. Skafar, Dixon S. Woodbury, Douglas R. Ymgst 

Assistant Professors - Research 

Kish Golden, Janice Schwartz 

Clinical Professor 

Allen Silbergleit 

Adjunct Associate Professors 

Anil K. Bidani, Steven Keteyian, David R. Pieper 

Adjunct Assistant Professor 

Michael D. Wider 

Professor, Full-Time Affiliate 

Barry A. Franklin 

Associates 

Samuel C. Brooks (Biochemistry), Elizabeth J. Dawe (Surgery), Donald 
DeGracia (Emergency Medicine), Michael P. Diamond (Obstetrics and 
Gynecology), George Grunberger (Internal Medicine), James Kaltenbach 
(Otolaryngology), Joseph Levy (Internal Medicine), William Lockette 
(Internal Medicine), Patricia Lynne-Davies (Internal Medicine), Jerry A. 
Mitchell (Anatomy), Alexander Nakeff (Internal Medicine), Howard 
Normile (Psychiatry and Behavioral Neurosciences), John P. Ofenstein 
(Pediatrics), Jacob D. Peuler (Internal Medicine), Marappa G. Subramanian 
(Obstetrics and Gynecology), Jerrold Tomer (Pathology) 

Graduate Degrees 
MASTER OF SCIENCE with a major in Physiology 

DOCTOR OF PHIWSOPHYwith a major in Physiology 

Physiologists study the functions of living organisms or their parts, 
with emphasis on the characteristics of healthy, as opposed to dis
eased, tissues. Increasingly, the discipline has focussed on the prop
erties of single cells and their subcellular components and, In this 
respect, has much in common with molecular biology. However, 
whether at the level of the single cell or the whole organism, the aim 
of the physiologist is to understand those complex Interrelationships 
between body tissues. 

Master of Science and 
Doctor of Philosophy Degrees 
The Department of Physiology offers programs leading to the Master 
of Science and Doctor of Philosophy degrees. Students planning a 
career in teaching or research in physiology are advised to complete 
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the requirements for the Doctor of Philosophy degree. The degree of 
Master of Science is of limited practical use in that it may not qualify 
students for a suitable professional position. 

Admission to the program is contingent upon satisfying the require
ments of the Graduate School (see page 17) and the Graduate Pro
grams of the School of Medicine (see page 305). In addition, 
applicants for the Doctor of Philosophy degree are expected to have 
a personal interview with the members of the departmental graduate 
committee. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees; see pages 17-33 and 
305, respectively. 

DEGREE REQUIREMENTS: The overall requirements for the Master 
of Science and Doctor of Philosophy degrees are set forth in the 
Graduate School section of this bulletin. The master's degree is 
ottered under Plan A only (as defined on page 29), for which the stu
dent must submit a thesis based on original research. Ph.D. stu
dents in the graduate program in physiology enroll in the School of 
Medicine's Interdisciplinary Biomedical Sciences (IBS) curriculum 
during their first year. The IBS curriculum includes IBS 7010, Bio
medical Molecular Biology (five credits) and IBS 7020, Biomedical 
Cellular Biology (five credits). It also includes selection by the stu
dent in conjunction with the departmental Graduate Officer of 
courses within the IBS Systems curriculum. The IBS Systems curric
ulum includes: IBS 7040, Biomedical Cardiovascular, Renal and Res
piratory Systems (two credits), IBS 7050, Biomedical Neurobiology 
(two credits), IBS 7060, Biomedical Endocrinology (one credit), IBS 
7070, Biomedical Reproduction and Development (one credit), IBS 
7080, Biomedical Gastrointestinal Systems and Nutrition (one 
credit), and IBS 7090, Biomedical Immunology (two credits). Candi
dates for the Ph.D. are expected to conduct original research and 
prepare a dissertation commensurate with thirty credits of disserta
tion direction. The research supporting the dissertation must be 
judged suitable for publication in one of the current scientific journals. 
This latter requirement may, in exceptional cases, be waived by the 
Chairperson of the Department. 

Assistantships and Research 
The Department has graduate assistantships and graduate research 
positions available for a limlted number of qualified students. All doc
toral students accepted into the program are considered for financial 
assistance and no application forms are necessary for this purpose. 
Students on assistantships are advised to elect no more than twelve 
credits in a given semester. All students, whether or not they hold a 
fellowship or an assistantship, are required to assist the graduate fac
ulty in research and teaching activities as a component of their edu
cational experience. For more complete information on fellowships, 
students should consult or write the Graduate Officer, Department of 
Physiology, Wayne State University School of Medicine, Gordon H. 
Scott Hall of Basic Medical Sciences, 540 East Canfield, Detroit, 
Michigan 48201. 

GRADUATE COURSES (PSL) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000·6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543 

501 O Individual Research. Cr. 2-5 
Prereq: undergraduate background in biology and chemistry. Direct 
participation in laboratory research in the physiological sciences 



under the supervision of a departmental faculty adviser. Introduction 
to experimental protocol and current related scientific literature. (n 

5550 Physiologic Anatomy. Cr. 3 
Prereq: biology background preferred. Not open to graduate anatomy 
students. Basic concepts of anatomy as they relate to physiologic 
function. Intended to give an anatomy foundation for graduate level 
physiology courses. Material fee as indicated in the Schedule of 
Classes. (S) 

5680 (PSL 5680) Basic Endocrinology. (BIO 5680) Cr. 3 
Prereq: PSL 3220 or BIO 3400 or equiv., or coreq: PSL 7010. Basic 
description of the human endocrine system, the endocrine control of 
several physiologic processes (growth, development, metabolism 
and reproduction), and a description of common endocrine disor
ders. (F) 

6010 (PSL 6010) Physiology of Exercise II. (PE 6310) Cr. 3 
Prereq: P E 5570 or consent of instructor. Metabolic, neuromuscular, 
cardiovascular, and respiratory adjustments to acute and chronic 
exercise in health and disease, including body composition and 
weight control, nutritional considerations, and the effects of different 
environments on exercise performance. (F) 

701 0 Basic Graduate Physiology Lectura I. Cr. 4 
Prereq: organic chemistry, introductory biology and physics, gradu
ate program enrollment. Introduction to basic human physiology. (F) 

7011 Basic Integrative Graduate Physiology I. Cr. 4 
Open only to physiology or IBS majors. (F) 

7020 Basic Graduate Physiology Laboratory I. Cr. 3 
Prereq: organic chemistry, introductory biology and physics, gradu
ate program enrollment; consent of instructor. Open only to physiol
ogy majors. Introductory laboratory exercises to measure cell and 
membrane function; neuronal activity; electrophysiology; and hor
monal actions. (F) 

7030 Basic Graduate Physiology Lectura II. Cr. 4 
Prereq: organic chemistry, introductory physics, biology background; 
current enrollment in graduate degree program. Functional mecha
nisms of the human body. (F,W) 

7031 Basic Integrative Graduate Physiology II. Cr. 4 
Open only to physiology or IBS majors. (W) 

7040 Basic Graduate Physiology Laboratory II. Cr. 3 (Max. 6) 
Prereq: enrollment in graduate program in physiology; coreq: PSL 
7030. Experimental physiology of organ systems. Two semester 
course; two credits each semester. (F,W) 

7050 Introductory Blostatlstlcal Methods. Cr. 4 
Prereq: a working knowledge of elementary algebra. Presentation of 
basic statistical techniques routinely used in the analysis of biomedi
cal data. Practical use of a typical packaged statistical computer pro
gram (SPSS and/or MIDAS) incorporated into the problem-solving 
aspects of the course. (F) 

7060 Currant Lilarat~ra In Physiology. Cr. 1 
Open only to physiology graduate students. Students make oral pre
sentations, followed by student and faculty discussion. (Y) 

7090 Essays In Physiology. Cr. 1 
Prereq: enrollment in physiology graduate program; coreq: PSL 7010 
or 7030. Students write topic-specific essays based on examination 
content in lecture courses PSL 7010 or PSL 7030. (F,W) 

7400 Advanced Respiratory Physiology. Cr. 2 
Prereq: PSL 7030 and 7040. Advanced lectures/demonstrations of 
gas exchange problems for computer sinlulation by students. Each 
year course will be devoted to one aspect of respiratory function, 
e.g., mechanics, gas exchange, regulation. (B:S) 

7500 Developmental Physiology. Cr. 3 
Prereq: general physiology, embryology. A study of organ physiology 
from the developmental viewpoint. (F) 

7550 Advanced Renal Physiology. Cr. 2 
Prereq: PSL 701 0 or equiv. A detailed study of the physiological 
mechanisms promoting homeostasis of the body fluid volumes and 
ionic composition in the mammal. (F) 

7590 Blood. Cr. 3 
Prereq: PSL 7010, 7030. Details of blood enzymology including 
hemostasis, blood coagulation, complement system, and fibrinolysis. 

(W) 

7600 Advanced Cardiovascular Physiology. Cr. 2 
Prareq: PSL 7010. Basic principles of heart dynamics and control 
techniques in measurement of cardiac function. (F) 

7640 Cell Physiology. Cr. 3 
Correlations between ultrastructure, biochemistry and functions in 
normal and pathological cells. (W) 

7660 Neurophysiology. Cr. 3 
Prereq: PSL 7010. Anatomy and physiology of the neuron and the 
mammalian nervous system. Correlations of central nervous system 
functions and electrophysiology. (F) 

7680 Endocrinology. Cr. 4 
Prereq: PSL 701 o and 7030. A detailed emphasis on current 
research. Student participation encouraged; each student required 
to present a one hour lecture. (W) 

7880 Special Problems in Physiology. Cr. 1-8 (Max.8) 
Prereq: plan of study. Topics individually arranged with faculty. (T) 

7890 Seminar. Cr. 1 (Max. 6) 
For graduate students in physiology. Participation in weekly depart
mental seminars. (F,W) 

7996 Arranged Research. Cr, 1-15 (Max.15) 
Prereq: plan of study. Graduate level experiences in research tech
niques. Special research topics in specified areas arranged with 
individual faculty member. (T) 

8999 Masters Thesis Research and Dlractlon. Cr.1-8 (8 raq.) 
Open only to graduate students in physiology. (T) 

9999 Doctoral Dissertation Research and Dlraction. 
Cr. 1-16 (30 req.) 

Open only to graduate students in physiology. Offered for S and U 
grades only. (T) 
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PSYCHIATRY and 
BEHAVIORAL 
NEUROSCIENCES 
Office: 9B University Health Center; 577-1808 
Chairperson: Thomas W. Uhde 
Website: psychiatry!.med.wayne.edu 

Professors 

Rodrigo Andrade, Richard Balon, Michael Bannon, Barnaby Barratt, Beth 
Ann Brooks, Donald Coscina, Joseph Fischhoff (Emeritus), Robert Freed
man, Matthew P. Galloway, James Granneman, Sandra Jacobson, Chris
Ellen Johanson, Gregory Kapatos, Donald Kuhn, Elliot Luby, Helene 
Lycaki, William Lyman, Robert Pohl, Arthur Robin, Gerald Sarwer-Foner, 
Eugene Schoener, Charles Schuster, Howard Schubiner, Natraj Sitaram, 
Thomas W. Uhde, Vikram Yeragani, Alice Young 

Clinical Professors 

Elissa Benedek, Edward Coffey, Alexander Grinstein, Alan Rosenbaum, 
Norman Rosenzweig (Emeritus), Nathan Segel 

Adjunct Professors 

Naomi Breslau, Timothy Roehrs, Thomas Roth 

Associate Professors 

Norma Josef (Clinical), Pamela Keenan (Clinical), Hussein Manji, Leonard 
Piggott (Clinical), John M. Rainey, David Rosenberg, Eugene Schoener, 
Howard Schubiner, Susan Stine, Manuel Tancer, Barry Tanner (Clinical), 
Ronald E. Trunsky, Morris Weiss (Clinical) 

Clinical Associate Professors 

Ronald M. Benson, Leon Berman, Victor Bloom, Dale Boesky, Melvin 
Bornstein, Bernard Chcxlorkoff, Marvin Margolis, Aurelio Ortiz, Carol E. 
Pearson, Kenneth Pitts, Richard Ruzumna, Frederick Shevin 

Adjunct Associate Professors 

Diane Brown, Tamara Ferguson, Deanna Holtzman, Robert A. Levine 

Assistant Professors 

Victor Ajluni (Clinical), Alireza Amirsadri (Clinical), Cynthia Artken, Jav
aid Arrine (Clinical), Hanumaiah Bandla (Clinical) Jesse Bell, Nili Benazon 
(Clinical), Richard Berchou, Victoria Binion (Clinical), Richard Bowles 
(Clinical),Michael Butkus, Elaine Carroll (Clinical), Guang Chen 
(Research), Stephen Chennack, Shaun Cooper (Clinical), John DeLuca, 
Sharon Dodd-Kimmey (Clinical), John Dooley, Karen Downey (Clinical), 
John Dziuba (Clinical), Deborah Ellis (Clinical), Stan Fricke (Research), 
Darren Fuerst (Clinical), Philip Furspan (Research), Debra Glitz, John 
Grabowski, Mark Greenwald, Shuja Hague (Clinical), Elese Hairston 
(Clinical), Kei Hirayama (Research), John Hopper, Sunday Ilechukwu 
(Clinical), Isabella Jenkins (Clinical), Thomas Kuhn, Lynn Kuttnauer (Clin
ical), Jimmie P. Leleszi, Venkata Llngam (Clinical), Antoun Managas (Clin
ical), Steven McArthur (Clinical),Thomas McCullough (Clinical), Sonya 
McKee (Clinical), Orlena Merritt-Davis (Clinical), Georgia Michalopoulou 
(Clinical), G. Robert Miller (Clinical), Gregory Moore, Kathleen Moore 
(Clinical), Sylvie Naar-King (Clinical), Michele Ondersma (Clinical), Rob
ert Rothermel (Clinical), Eugene Rubin (Clinical), Kory Schuh, Leslie 
Schuh, Patricia Siegel (Clinical), Margot Surridge (Clinical), Jasty Venkata 
(Clinical), NigarYousuf (Clinical), Lori Zeman 

338 School of Medicine 

., ' 

Clinical Assistant Professors 

Jay Abel-Horowitz, Jean Alce, Raman Bhavsar, Sander Breiner, Michael 
Burnstein, William Clark, Michael Colman, Cassius DeFlon, James Dillon, 
Calmeze Dudley, John Dziuba, Harvey Falit, Saul Forman, Michael Freed
man, John Gilkey, Rosalind Griffin, Bal K. Gupta, Dan Guyer, Abdul 
Hafeez, Louis Hoffman, Linda Hryhorczuk, Richard Jackson, Ramesh Jasti, 
K.C. Joseph, Cassandra Klyman, Bernard Kole, Donna Kushner, Leonard 
Lachover, Paul Lessem, Alvin B. Michaels, Thomas Park, Philip J. Parker, 
Anne G. Pond, Michele Reid, Abdul Riaz, Leonard Rosen, Leon Rosenthal, 
Donald Ross, Rahul Sangal, Gerald Shiener, Evangeline Spindler, Marvin 
L. Starman, Claire Stroker, Harold Taylor, Rao Va1labhaneni, Habib Vaziri, 
Elliot Wagenheim, Jolyn Wagner, Bruce Wenokur, May Wolfgang 

Adjunct Assistant Professors 

Marquita Bedway, Nancy Blieden, C. Theresa Cali, Kay B. Campbell.Ran
dall Commissaris, Edward Czarnecki, Amy Dennis, David Dietrich, Sheila 
Eaton, Melinda Henderson, Nancy Kulish, Judith S. Ruzumna, Etta L. Saxe, 
Walter Sobota, Kathryn Tucker, Robert M. Wills 

Instructor 

James Bow 

Clinical Instructors 

Tariq Abbasi, Miriam Medow, David Vincent, Kathiravelu Thabolingam 

Adjunct Instructors 

Joy Ensor, William Nixon 

Associates 

Safwan Badr, Diane Chugani, Harry Chugani, Paul Walker 

Graduate Degrees 
MASTER OF SCIENCE with a major in Psychiatry and Behavioral Neuro

sciences 

DOCTOR OF PHILOSOPHY with a major in Cellular and Clinical Neuro
biology (For additional information, see page 309.) 

Undergraduate Education 
The teaching program in the Department of Psychiatry and Behav
ioral Neurosciences provides the medical student with an awareness 
of psychiatric problems as they are experienced in the practice of 
medicine, regardless of whether the student plans a general or spe
cialty practice. Students become familiar with the social, psychody
namic, behavioral, and biological factors involved in the development 
of personality, emotional conflicts and psychopathology. Additionally, 
they are taught to recognize the importance of the emotional aspects 
in the doctor-patient relationship. The Department of Psychiatry and 
Behavioral Neurosciences is active in the teaching of the medical 
student throughout four years of training with a required clinical clerk
ship occurring in the third year. Clinical psychiatry rotations are con
ducted at Detroit Receiving Hospital, Harper Hospital, Providence 
Hospital, Sinai Hospital, University Psychiatric Centers, and Veter
ans' Administration Medical Center. 

Assistantships 
The Department has graduate assistantships available for a number 
of qualified students. All students accepted into the graduate pro
gram are considered for financial assistance, and no separate appli
cation forms are necessary for this purpose. For further information, 
contact: Graduate Officer, Cellular and Clinical Neurobiology Pro
gram, Department of Psychiatry and Behavioral Neurosciences, 



Wayne State University School of Medicine, 2309 Scott Hall, 540 
East Canfield, Detroit, Michigan 48201. 

GRADUATE COURSES (PYC) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

701 0 Neurobiology I. Cr. 3 
First part of a two-semester in-depth study of nerve cells, their orga
nization into functional circuits and their mediation of normal and 
aberrant behaviors. (F) 

7020 Neurobiology II. Cr. 3 
Second part of a two-semester in-depth study of nerve cells, their 
organization into functional circuits and their mediation of normal and 
aberrant behaviors. (W) 

7520 Molecular Biological Approaches In Neurobiology. Cr. 3 
Prereq: PVC 701 0 and 7020 recommended, or consent of instructor. 
In-depth analysis of molecular biological approaches used to probe 
nervous system function. Emphasis on recent methodological devel
opments applied to brain analyses, including cell-specific monoclonal 
antibodies and cloning techniques. (B) 

7540 Current Topics in Neurophysiology. Cr. 3 
Prereq: PVC 7010, 7020, or consent of instructor. Comprehensive 
overview of neurophysiology with emphasis on contemporary tech
niques of neuronal recording, ionic mechanisms of membrane con
ductance and neurotransmitter modulation of neuronal activity. (B) 

7550 Signal Transduction in Neuronal Tissues. Cr. 3 
Prereq: PVC 701 o and 7020, or consent of instructor. Modern con
cepts of the biochemical and molecular biological bases of neuronal 
communication. (B) 

7560 (PSV 8560) Models and Methods In 
Psychopharmacology. (PVC 7560) Cr. 3 

Prereq: PSY 7120 or PSY 8060 or equiv. PSY 3060 or equiv, or con
sent of instructor. Psychological and biological bases of psychophar
macology; emphasis on methods, models and theories in basic 
preclinical research. (8) 

7570 Clinical Psychiatry: Current Issues In Clinical 
Neuroscience Research. Cr. 3 

Prereq: M.D. degree, admission to Master of Science in psychiatry 
program. Clinical research in psychiatry and behavioral neuro~ 
sciences; experimental design. Lectures, seminars, discussion with 

-~ M 
7580 (PVC 7580) Substance Abuse. (PSY 8580) Cr. 3 
Pharmacological principles, research methods, and scientific data 
regarding understandin and control of substance abuse. Epidemiol
ogy, etiologic factors, research methods and ethics, health conse
quences, prevention strategies, psychiatric diagnosis and 
comorbidity, treatment, policy issues and controversies. (Y) 

7890 Research Seminar.· Cr. 1 (Max. 8) 
Presentations by clinical and basic research staff and by the ·pro
gram's graduate students. en 
7990 Directed Study. Cr.1-6 (Max.10) 
Independent study under the guidance of an advisor, including com
plete review of a problem area immediately relevant to cellular or clin
ical neurobiology. (T) 

7996 Research Problems. Cr. 1-10 (Max. 20) 
Directed laboratory rotation for graduate students in the Cellular and 
Clinical Neurobiology program. (T) 

8999 Mastar's Thesis Research and Direction. Cr. 1-8 (Max. 8) 
Preparation in writing of a scholarly proposal and thesis. {T) 

9999 Doctoral Dissertation Research. Cr. 1-16 (Max. 30) 
Prereq: doctoral candidacy in CCN. (T) 
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RADIATION ONCOLOGY 
Office: First Level, University Health Center; (132)5-9207 
Chairperson: Jeffrey Forman 
Website: www.med.wayne.edu/radiation 

Professors 

James Fontanesi, Jeffrey Forman, Kenneth V. Honn, Richard Maughan, Don 
Ragan, Colin G. Orton, Arthur T. Porter 

Adjunct Professors 

Farideh Bagne, Henry Blosser, Paul DeLuca, Ralph Dobelbower, Subhash 
Sharma 

Associate Professors 

Amr Aref, Augustine Fregene, Ihn Han, Gilda Hillman, Samuel T. Mensah 

Clinical Associate Professors 

Duke Bahn, James Hennan, Nathan Kaufman 

Adjunct Associate Professors 

Patrick McDermott, Martin Weinhouse 

Assistant Professors 

Syamala Ahmad, Elayne Arterbury, Edgar Ben-Joseph, Jay Burmeister, 
Diane Chadwell, Paul Chuba, Arthur Frazier, Chandrasekhar Kata, Mark 
Yudelev 

Clinical Assistant Professors 

Sue J. Han, Kimberly Hart, Harold Kim, David Krause, Kenneth Levin, 
Kay Miller, Jwong H. Ling, Tara Washington 

Adjunct Assistant Professors 

Mohan Chelladurai, Dianna Cody, Azucena Garzon, Ishmael Parsai, Frank 
Van den Heuvel 

Adjunct Instructors 

Janice Campbell, Thomas Kasza, Gregory Edmundson, Ralph Lieto, Donald 
Peck, Laura Smith 

Associates 

Jeff Evelhoch (Radiology), Bonnie Sloane (Pharmacology), John Taylor 
(Biological Sciences), F. Valeriote (Medicine), Lucia Zamorano (Neurologi
cal Surgery), Alkis Zingas (Radiology) 

Graduate Degrees 
MASTER OF SCIENCE with a major in radiological physics 

DOCTOR OF PHILOSOPHY with a major in medical physics 

The Radiation Oncology Department is responsible for the day-to
day care of cancer patients undergoing radiation therapy. The staff is 
actively involved in clinical research including participation in national 
studies and in the teaching all aspects of cancer treatment and 
research throughout the School of Medicine and hospitals. Members 
of the Department staff are also active in radiobiology research. 
Summer clerkships in radiation therapy are available. Medical stu
dents considering a specialization in radiation therapy should also 
elect to take courses in internal medicine, radiology and radiation 
physics. The residency program available in Radiation Oncology pre-
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pares candidates for certification in therapeutic radiology by the 
American Board of Radiology. 

Master of Science and 
Doctor of Philosophy Degrees 
The Department of Radiation Oncology collaborates with the Depart
ment of Radiology to offer courses of study leading to a Master of 
Science degree in Radiological Physic$ or a Doctor of Philosophy 
degree in Medical Physics. (See the Department of Radiology for 
courses, page 341.) Through courses, seminars, clinical internships, 
and laboratories, the programs provide experience in the following 
areas: 

Diagnostic Radiology: Calibration, acceptance testing and quality 
assurance for a number of devices used in the fields of conventional 
radiology, ultrasound, digital radiology, and computed tomography 
(CT). 

Magnetic Resonance: Principles of nuclear magnetic resonance 
(NMR); NMR spectroscopy; imaging in biology and medicine; instru
mental design, operation, and maintenance; cryogen management; 
and the role of the medical physicist in clinical applications of NMR. 

Nuclear Medicine: Assay of radionuclides, acceptance testing, quality 
assurance, and computer techniques for a variety of nuclear medi
cine equipment including emission tomography. 

Radiation Dosimetry: Exposure, kerma, absorbed dose, dose equiva
lent. Bragg-Gray theory and the Spencer-Attix formulation. Detection 
and measurement methods including ionization chambers, TLD, cal
orimetry, ferrous sulfate, film, track etch, scintillators, Geiger-Mueller 
tubes. Microdosimetry, event size spectra, Rossi counters, applica
tions to high LET dosimetry. Dosimetry protocols for high energy 
photons and electrons (TG 51), neutron and charged particle proto
cols. 

Radiation Safety: Federal, state, and local regulations; instrumenta
tion; patient and personnel dosimetry; shielding design; monitoring. 

Radiation Therapy: Calibration; acceptance testing; quality assur
ance; radiation surveys; radiation room design; implant dosimetry; in 
vivo dosimetry; special devices; treatment planning; sealed sources; 
dose calculations. Practical experience with Co-60 units, linear accel
erators, high dose rate remote afterloading, gamma knife, neutron 
radiotherapy cyclotron, CT simulation, and a variety of dosimetry 
equipment in demonstrations and laboratories. 

Admission to these programs is contingent upon admission to the 
Graduate School and the Graduate Programs of the School of Medi
cine; for requirements, see pages 17 and 305 respectively. A bache
lor's degree in physics or a physical science is the preferred 
background for students entering these programs, although candi
dates with degrees in other scientific or technological specialties may 
be accepted provided they have an adequate education in physics 
and mathematics. Applicants with incomplete physics and/or mathe
matics backgrounds will normally be required to complete their prep
aration in these areas before acceptance into a program. 

Course subjects appropriate to graduate work in medical and radio
logical physics include human anatomy and physiology, electronics, 
mechanics, nuclear physics, modern physics, radiological physics 
(applicable to all areas of radiology), radiobiology, radiation safety, 
computer science, and statistics. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the School of Medicine 
governing graduate scholarship and degrees, see pages 17-33 and 
305, respectively. 

DEGREE REQUIREMENTS: The Master of Science with a major in 
Radiological Physics is offered under Plan B as defined by the Grad
uate School on page 29. For course requirements, contact the Pro
gram Director. 



The Ph.D. requires ninetycredts beyond the baccalaureate including 
thirty credits at dissertation direction. The Clinical Internship is 
required. The dissertation must be based on original re~earch under 
the direction of a graduate faculty adviser. 

Assistantships and Research 
The faculty of the medical physics graduate programs offers students 
ample opportunity to work on special projects, primarily of a research 
nature. A wide selection of interesting and fulfilling projects is avail
able for master's essay or Ph.D. dissertation research. 

The Department has graduate assistantships and graduate research 
positions available for a number of qualified full-time students. All stu
dents accepted into the graduate degree program are considered for 
financial assistance and no application forms are necessary for that 
purpose. Students on assistantships are advised to elect no more 
than twelve credits in a given semester. All students, whether or not 
they hold a fellowship or an assistantship, are required to assist the 
graduate faculty in teaching and research activities as a component 
of their educational experience. For more complete information on 
financial assistance, students should consult or write Colin G. Orton, 
Ph.D., Department of Radiation Oncology, Wayne State University 
School of Medicine, 540 East Canfield, Detroit, Michigan 48201. 

GRADUATE COURSE (ROC) 
The following course, numbered 5000-999 is offered tor graduate 
credit. Courses numbered 5000-6999 which are offered for under
graduate credit only may be found in the undergraduate bulletin, as 
well as all other undergraduate courses (numbered 0900-4999). 
Courses numbered 5000-6999 may be taken for undergraduate 
credit unless specifically restricted to graduate students as indicated 
by individual course limitations. For interpretation of numbering sys
tem, signs and abbreviations, see page 543 

5990 Directed Study in Medical Sciences. Cr. 1-4 
Prereq: written consent of instructor arranged in semester preceding 
election of course. Introduction to modern methodology of cancer 
research. Students of the Division of Cancer Biology of the Depart
ment of Radiation Oncology conduct research projects under direc
tion of research scientists. Areas of research include: molecular 
biology, enzyme purification, tumor biology, cellular biochemistry. (T) 

RADIOLOGY 
Office: 3L-8, Detroit Receiving Hospital; (132)5-3430 
Chairperson: George A. Kling 
Associate Chairperson: Lawrence P. Davis 
Website: www.med.wayne.edu/diagRadiology/wsuhomepage.html 

Professors 

Harry T. Chugani, George A. Kling, Marvin Kronenberg, Renate L. Soulen 

Professors (Clinical), Full-Time Affiliate 

Eduard V. Kotylarov, Thomas L. Slavis 

Clinical Professor 

Ali Shirkhoda 

Associate Professors 

Jeffrey Evelhoch. Albert Goldstein 

Associate Professor, Full-Time Affiliate 

Thomas J. Mangner 

Associate Professors (Clinical), Full-Time Affiliate 

Lawrence P. Davis, John K. Kelly, Peter J. Littrup, Kathleen A. McCarroll, 
Faysal A. Saksouk, Frederick B. Watts, Burt T. Weyhing Ill, Alkis P. Zingas 

Clinical Associate Professors 

Syed Z. Jafri, Beatrice L. Madrazo, Otto Muzik 

Assistant Professors 

Diane Chugani, John Harris, Jiani Hu, Gregory Moore, James Pipe 

Assistant Professors, Full-Time Affiliate 

Pulak Chakraborty, Otto Muzik 

Assistant Professors (Clinical), Full-Time Affiliate 

Anthony L. Alcanara, Kathleen A. Barry, Cristie J. Becker, David Bloom. 
Mark I. Burnstein, Vito A. Casano, Pulak Chakraborty, Daniel L. Croteau, 
John J. Crowley, James E. Denier, Marcelo F. Di Carli, Kent R. Donovan, 
Daniel Eggleston, Carmen Endress, Andrew A. Fogel, Z.arina Gal.aria, Den
ise G.K. Gray, Cheryl Grigorian, Martin L Gross, Richard Harris, Samuel 
C. Johnson, Rehana N. Kapadia, Christopher Kazmierczak, Roger M. Klein, 
Sambasiva R. Kottamasu, Thomas A. Matthys, Peter R. Miller, J. Jay Mitt
ner, Yogesh S. Mody, Suzanne Moffit, Otto Muzik, Cynthia A. Nepjuk, 
Krishna K. Nayak, Colin Orton, Mitchell Pace, Tariq Rashid, Prasthana Sar
car, Katharine A. Scharer, Mark C. Segel, Anil Shetty, Ronald A. Sparschu, 
Scott Sturz.a, Michael Swofford, Kurt Tech, Marjorie Treadwell, Rennard 
Tucker, Daniel J. Walz, Robert M. Weinfeld 

Clinical Assistant Professors 

James P. Bagian, Helena Balon, Kostaki Bis, Paul J. Bohdiewicz, James J. 
Karo, Hugh Kerr, Alfredo Lazo, Joseph J. Metes, Duane Mezwa, Vjekloslav 
Mikelic, Mohan Navarasala, Michelle D. Rossmann, James E. Selis, Robert 
D. Steele, Pierre A. Zayat 

Instructor (Clinical), Full-Time Affiliate 

Jesus M. Ocampo 
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Clinical Instructors 

Bijaya Hans, Rojanandham Samudrala 

Associates 

Jai Y. Lee (Pathology), Colin G. Orton (Radiation Oncology), 
Donald P. Ragan (Radiation Oncology) 

Graduate Degrees 
MASTER OF SCIENCE with a major in Radiological Physics 

DOCTOR OF PHILOSOPHY with a major in Medical Physics 

Undergraduate teaching in the M.D. program in this department is 
directed toward a total integration of the fundamentals of radiology 
with the basic sciences, particularly anatomy, physiology, chemistry 
and pathology. Radiologic instruction is correlated at freshman and 
sophomore levels with other departments. Junior·level instruction is 
clinically oriented and numerous radiologic electives are offered in 
the senior year. Various diagnostic imaging techniques such as con
ventional radiographic procedures; radionuclide imaging, both static 
and dynamic; ultrasonography; computerized tomography, MR; and 
digital subtraction radiography are included in both the undergradu
ate and graduate level of instruction. The pre-clinical program has 
been designed to orient the anatomy student to normal roentgen 
anatomy and also to relate this to aspects of physical diagnosis. 
There is further coordination in anatomy and physiology to empha
size function and in turn relate this to aspects of history taking. In the 
fields of physiology and physiologic chemistry, radioactive isotope 
techniques are presented relating particularly to endocrine functions, 
renal functions and blood formation, Correlated teaching is also car
ried in gross pathology. 

In the clinical years, teaching of diagnostic radiology, radiation ther
apy, nuclear radiology, computerized tomography, MRI, and ultra
sonography is related to total patient care and such teaching is, 
therefore, predominantly correlated with other clinical departments. 
The clinical aspects of diagnostic radiology, radiation therapy and 
radionuclide procedures and techniques are taught during clerkship 
and in the clinics and various inter-departmental and intra-depart
mental conferences. 

Graduate Degree Programs: The Department of Radiology collabo
rates with the Department of Radiation Oncology to offer courses of 
study leading to a Master of Science degree in Radiological Physics 
or a Doctor of Philosophy degree in Medical Physics. Sti.Jdents 
should refer to that department (page 340) for program descriptions 
and an outline of admission and degree requirements. 

Assistantships and Research: see Department of Radiation Oncol
ogy, page 340. 
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GRADUATE COURSES (RAD) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken tor undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5010 Introduction to Radiological Physics. Cr. 4 
Prereq: PHY 2180, PHY 3300 or equiv. Nature of radiation and its 
interaction with matter. Theory of dosimetry and instrumentation for 
detection of radiation. Principles of radiation protection. Applications 
of radiation in radiology and related problems. (F) 

7000 Imaging Physics I. Cr. 4 
Coreq: RAD 501 O. Basic theory of medical imaging. Introduction to 
magnetic resonance imaging and spectroscopy, ultrasound; diagnos
tic radiology: radiography, fluoroscopy, CT, digital radiography, and 
mammography. (F) 

7010 Imaging Physics II: Nuclear Medicine. Cr. 2 
Prereq: RAD 5010. Physics of nuclear medicine, with emphasis on 
imaging. (W) 

7020 Physics of Radiation Therapy. Cr. 3 
Prereq: RAD 5010. Lecture and demonstration in physics of radia
tion therapy. (W) 

7040 Radiation Dosimetry. Cr. 2 
Prereq: RAD 5010. Lecture and demonstration on principles of radi
ation dosimetry. Dosimetry of photons, electrons, neutrons and dose 
from radioactive materials. (W) 

7050 Diagnostic Imaging Laboratory. Cr. 2 
Prereq: RAD 7000. Practical laboratory exercises in ionometric and 
solid-state dosimetry techniques, quality assurance, and radiation 
safety for selected diagnostic imaging techniques. (W) 

7060 Applied Radloblology in Radiological Science. Cr. 2-4 
Prereq: PHY 2180. Fractionation, oxygen enhancement ratio, char
acterization of neutron beams and heavy particles for radiation ther
apy, radiosensitivity within cell division. (F) 

7070 Radiation Safety. Cr. 2 
Prereq: RAD 501 O. Lectures on radiation safety procedures and 
practices; governmental regulations on radiation safety. ($) 

7080 Radiotherapy Physics Laboratory. Cr. 2 
Prereq: RAD 7020 and 7040. Practical laboratory exercises in iono
metric and solid-state dosimetry techniques, quality assurance pro
cedures for selected radiation therapy and diagnostic radiological 
equipment. (S) 

7090 Biomedical Nuclear Magnetic Resonance. Cr. 2 
Prereq: PHY 2180, PHY 3300 or equiv. Principles of nuclear magne
tism, absorption spectroscopy and NMR relaxation applied to NMR 
spectroscopy and imaging in biology and medicine. Instrumental 
design, operation and maintenance; cryogen management. (F) 

7100 Statistical Methods in Cancer Research. Cr. 2 
Basic statistical methods used in canced research including cancer 
registries, incidence, risk, prevalence, mortality, treatment success 
and morbidity, survival. (8) 

7110 Treatment Planning. Cr.2 
Prereq: RAD 7020. Practical aspects of radiotherapy treatment plan
ning. Lectures and exercises in patient data acquisition and comput
erized treatment planning for a variety of sites with both teletherapy 
and brachytherapy. (F) 



7120 Radionuclide Therapy. Cr. 2 
Prereq: RAD 501 o. 7020, and 7040. Developmnet of radionuclide 
technology and its practical peaceful use from its discovery to the lat
est developments. (F) 

7130 Nuclear Medicine Physics Laboratory. Cr. 2 
Prereq: RAD 7010. Laboratory experiments calibration, 0.A., etc., 
on isotope generators, isotope calibrators, counting systems, specto
meters, cameras, spect and PET systems, Counting statistics, spec
trum analysis. (S) 

7140 Medical Physics Clinical Internship. Cr. O 
Prereq: RAD 7080 or 7130 or 7050. Offered for Sand U grades only. 
At least twenty-four hours per week working as a junior medical phys
icist in a radiation oncology or radiology department under supervi
sion of medical physicist Checklist of mandatory and optional 
activities is completed; oral examination. (Y) 

7890 Seminar. Cr. 1 (Msx. 3) 
Presentations by graduate students, staff, visitors with emphasis on 
topics relevant to radiation biophysics and radiological health. (T) 

7990 Directed Study. Cr. 1-5 
Independent study in the uses of new technologies in clinical radiol-

- m 
7999 Essay Direction. Cr. 3 
Preparation of an in-depth paper on a subject in radiological physics. 
(T) 

8990 Special Problems In. Radiation Biophysics. 
Cr. 1-3 (Max. 6) 

Independent study in advanced topics to be selected by the student 
in consultation with instructor. (T) 

9999 Doctoral Dissertation Research and Direction. Cr. 1-16 
Prereq: consent of adviser. Offered for s and u grades only. (n 

SURGERY 
Office: 6th Floor, University Health Center; 577-5013 
Chairperson: David Fromm 

Professors 

Ramon Berguer, David L. Bouwman, Michael S. Dahn, David Fromm, 
Andris Kazmers, Michael D. Klein, Anna M. Ledgerwood, Charles E. 
Lucas, Juan Parodi, Harvey Pass, Allen Silbergleit, Yvan J. Silva, Larry W. 
Stephenson, Choichi Sugawa, Donald W. Weaver, Robert F. Wilson 

Clinical Professors 

Agustin Arbulu, Mehdi Hakimi, Waldo Cain, Adrian Kantrowitz, Andrew 
Saxe, Homer Smathers, Michael Wood 

Associate Professors 

Sharon Ackerman, Frank A. Baciewicz, Chenicheri Balakrishnan, Arthur 
Chu, Lawrence N. Diebel, Scott Dulchavsky, Michael P. Kaplan, Ronald 
Kline, Jai Prasad, Emanuel Reinitz, Vishwanath M. Sardesai, Steven Ten
nenberg, Henry Walters 

Clinical Associate Professors 

Susan E. Adelman, Federico A Arcari, Ingida Asfaw, Joseph S. Bassett, 
Jason H. Bodzin, Elizabeth Dawe, J. William Gross, James R. Lloyd, Rob
ert J. Lucas, Vi jay Mittal, Eduardo Phillips, Vinod Pwi, Fredrick E. Rector, 
Krishna Sawhney, Joe G. Talbert, Narendra Tyagi, Shun Young 

Assistant Professors 

Arthur Carlin, Kathryn Carolin, Marc L. C\Iilen, Nicholas Davis, Ramanlal 
Golwala, Eti Gursel, Khatchadour Hamamdjian, Mary Ann Kosir, Scott 
Langenburg, Arlene Rozzelle, Walter A. Salwen. Christopher Steffes, Paul 
Stockman, James Tyburski, Anil Wali, John Webber, Michael White 

Clinical Assistant Professors 

Dimitrios Apostolou, Zacarias G. Asuncion, Jr., Roberta Barbosa, John 
Barnwell, William Brown, Lauran Bryan, Joseph Buck, Michael Busuito, 
Hyun Chang; Chairat Chomchai, Paul E. Clancy, Reza Dabir, Thomas 
Flake, Lorenzo Ferguson, Maurice Frankel, Gary Goodman, Mune Gowda, 
Michelle Hardaway, John M. Hartzell, Michael Heuton, Joseph Hildebrand, 
Keith Hinshaw, Robert J. Holmes, John Hramiec, John A. Ingold, Ali Kafi, 
Ang King, RB. Kolachalam, Yash Lakra, JoAnne Levitan, Michael Lod.ish, 
Larry Lloyd, Hayward C. Maben, Alasdair McKendrick, Mehul Mehta, 
Kevin Nolan. Ralph Pearlman, Paul Rizw, Jerry Rogers. Marc P. Sakwa, 
Michael J. Schenden, Kenneth Shaheen, Thomas S. Siegel, Sumet Sila
paswam, Deborah Sims, Allen Telmos, Edward Treisman, Yoo-Wen Tsai, 
Oscar C. Tumacder, Satish C. Vyas, Bruce Washington, James Whitten, 
Stanley Wicha, A. Neal Wilson, Leroy Wirthlin, Steven M. Wolf, Burton 
Zack 

Clinical Instructors 

Edward Burke, Ronald A. Rusko, Richard Singer 

Adjunct Associate Professor 

Steven Salley 

Adjunct Assistant Professor 

Howard Matthew 

The main objectives of the Department of Surgery are to relate the 
principles of the basic sciences to clinical practice and to impart the 
details of patient care in light of modern physiological and pharmaco-
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logical knowledge. Emphasis is on understanding of the deranged 
metabolic processes occasioned by surgically treatable disease and 
physical trauma, the translation of these into recognizable symptoms 
and signs and the rational correlation of therapy with these basic dis
turbances. Surgery is taught as only one aspect of patient care and 
emphasis is placed on the relationship of the surgeon to other per
sonnel who form part of the health team. As part of their education, 
students are part of the resident care team and are assigned patients 
for study. 

With the unusually broad spectrum of diseases treatable by surgical 
methods present in the Wayne State University affiliated hospitals, 
students have contact with oncological, vascular and gastrointestinal 
problems. Students obtain a wide clinical experience at Detroit 
Receiving and Harper Hospitals. During their third year, they may 
also select to rotate to one of the other affiliated hospitals such as the 
new Veterans Administration, Grace-Sinai, or Beaumont Hospitals. 

Students are encouraged to participate in experimental and clinical 
research programs with staff supervision during their senior elective 
periods and summer vacations. The program is designed to provide 
the student with the opportunity to develop career interests in surgery 
at an early stage in their education. 
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UROLOGY 
Office: 1017 Harper Professional Building, 4160 John R., 

Detroit, Michigan 48201; (132)5-7381 
Chairperson: J. Edson Pontes 

Professors 

C. B. Dhabuwala, Alan D. Perlmutter (Emeritus), J. Edson Pontes, David 
Wood, Jr. 

Associate Professors 

Joseph R. Oldford, Isaac J. Powell 

Clinical Associate Professors 

Melvin Hollowell, Evan Kass, Peter Littrup, Edward J. Shumaker 

Assistant Professors 

Michael L. Cher, Jeffrey Triest 

Clinical Assistant Professors 

Jose Gonzalez, Stephen A. Liroff, Edward Schervish 

Clinical Instructor 

Gregory Oldford 

The Department of Urology presents to the undergraduate medical 
student the fundamental concepts of the disease processes involving 
the urinary tract and the male genital tract in both adults and chil
dren. The material is presented in such a way as to emphasize phys
iological mechanisms and anatomical relationships, and thus to 
demonstrate the application of the basic science material to the man
agement of clinical problems. The presentation integrates the under
standing of the problems of the urinary and genital tracts into the 
overall problems of the patient. The course material is presented as a 
group of five lectures integrated into the first and second year of the 
curriculum. In the junior year, while the students study surgery, five 
lectures are given in the basics of urological care. A senior elective is 
offered in a four-week block. The urology elective can be arranged 
as a four-week block of adult urology at Harper Hospital; or as a two
week block of adult urology at Harper Hospital and a two-week block 
of pediatric urology at Children's Hospital of Michigan. 
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Foreword 
The Wayne State University College of Nursing is regionally, nation
ally, and internationally recognized for educating graduate and 
undergraduate students as practitioners and scholars in the nursing 
profession. The College is committed to research and scholarly activ
ity which contributes to the discipline of nursing and excels in the 
development, application, and dissemination of such knowledge to 
promote human health and well-being. 

Nursing is an academic discipline and a profession. As a discipline, 
nursing develops knowledge concerning human beings, their care, 
health, and the environment. Concepts derived from such research 
order the discipline and profession of nursing as well as give identity 
to nursing practice and direct inquiry and theory development. As a 
profession, nursing creatively uses knowledge in response to the 
health care needs of society. Both of these functions are enhanced 
by the scholarly environment of the University and Its multicultural 
urban setting as a context for professional nursing practice. 

Consistent with this view of the nursing profession, the College sup
ports the importance of liberal arts, humanities, and the sciences in 
nursing education. The faculty believes that programs designed for 
the preparation of nurses must be composed of the intellectual, 
social, cultural, and technical components of liberal and professional 
education that are available to students within an institution of higher 
learning. The faculty al'so affirms the necessity and value of clinical 
practice within a professional nursing program. Experience within a 
variety of clinical and vulnerable populations is one of the primary 
modes tor the development of nursing practice competencies. 

Learners from diverse backgrounds enter the College to begin or 
continue their education and thereby add to the richness of this 
learning environment. The faculty supports the right of students to 
question, challenge and debate within the context of inquiry as an 
essential ingredient to their development. Continuing evaluation on 
the part of the students and the faculty is essential to advancing 
nursing knowledge and sustaining the integrity of the program. 

The faculty of the College of Nursing, as members of the academic 
community, recognizes that its professional functions extend beyond 
contributions to formal teaching. Research, practice, and community 
service are important expectations of the faculty. The faculty views 
as essential, academic freedom, shared governance, opportunity to 
develop knowledge, and responsibility to incorporate new knowledge 
into teaching and nursing practice. The faculty assumes responsibil
ity for enhancing the image of the College of Nursing and the Univer
sity locally, nationally, and internationally through various avenues 
including research, scholarship, practice, consultation, and participa
tory decision making. 

Accreditation 
The baccalaureate program is approved by the Michigan State Board 
of Nursing, and graduates are admitted to the licensing examination 
for professional nurses in the State of Michigan. The baccalaureate 
and master's programs of the College are accredited by the National 
League for Nursing. In addition, the BSN and MSN programs were 
recently granted preliminary approval by the newly-established Com
mission on Collegiate Nursing Education. 
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MASTER OF SCIENCE 
IN NURSING 
Admission Requirements 
Admission to this program is contingent upon admission to the Grad
uate School; for requirements, see page 17. Additionally, students 
must satisfy the following criteria mandated by the College: 

1. The applicant must have completed a National League for Nursing 
(N.L.N.) or Commission on Collegiate Nursing Education (CCNE) 
accredited baccalaureate program in nursing with a grade point aver
age (g.p.a.) of 2.80 or above in the upper division course work. A 
qualified admission may be authorized if an applicant's g.p.a. is 
between 2.40 and 2.79 and there is substantial evidence of extra
scholastic qualifications of such merit as to warrant special consider
ation. 

2. Completion of Graduate Record Examinations within five years of 
admission, with a composite score (verbal and quantitative) at 800 or 
above. 

3. Verification of professional competence as documented by three 
references. 

4. Possession of a current Michigan Registered Nurse Ucensure. All 
applicants educated outside the U.S. must be certified by the Com
mission on Graduates of Foreign Nursing Schools (CGFNS). Con
tact CGFNS. 3600 Market St.. Philadelphia PA 19104-2651 to 
request a certification application, or call: 215-349-8767. Verification 
of a student's CGFNS certification must be forwarded to the State of 
Michigan Board of Nursing by the CGFNS in order to take the R.N. 
licensure examination. 

5. A personal statement of goals for graduate study. 

6. An interview with a faculty adviser may be requested. 

There may be additional requirements in each of the clinical areas. 
Please refer to the course descriptions and consult with an adviser 
for specific prerequisites. 

Application: All new applicants must submit two application forms, 
the Application for Graduate Admission and the College of Nursing 
Application tor Admission to the Master of Science in Nursing Pro
gram. Both applications are available in the Office of Student Affairs, 
College of Nursing. 

Application to Wayne State University and the College of Nursing, 
including all supporting documentation, must be received in the 
appropriate offices by the posted deadline dates. Deadline dates for 
submission of application materials are July 1, November 1, and 
March 15, for Fall term, Winter term, and Spring/Summer term, 
respectively. Applicants interested in full-time study are encouraged 
to apply for Fall term admission. 

Pre-Master's Admission: Occasionally, individuals with special 
needs may be admitted as a pre-master's student. In this classifica
tion, a student may register for a maximum of nine graduate credits; 
she/he may not register for clinical nursing courses. Enrollment as a 
pre-master's student does not guarantee admission to the master's 
program. 

Readmission: The master's student who withdraws from the pro
gram in good standing for one or more years should contact the 
Office of Student Affairs, College of Nursing, one semester prior to 
the semester for which re-enrollment is desired. Following a review 
by the Office for Academic Affairs, the student will be informed of the 
steps needed to qualify for readmission. 

Revalidation of Credit: The College of Nursing reserves the right to 
revalidate all credits in the clinical nursing sequence which are over 
three years old or any other credits earned at Wayne State University 

which are between six and ten years old. Additional credits for 
degree completion may be required. Such authority rests with the 
Graduate Officer of the College of Nursing. 

Master's Degree Requirements 
Candidates for the Master of Science in Nursing must complete 
thirty-four to fifty-two credits of study. All course work must be com
pleted in accordance with the academic procedures of the College 
and the Graduate School governing graduate scholarship and 
degrees; see pages 352 and 17, respectively. Credits must be distrib
uted as follows: 

Credits 

Clinical Nursing Sequence ................................... 27-36 
Cognate/Related Science . . . . ..... 6 
Research Sequence . . . . . . . . . . . 10 

Concentrations currently available to satisfy these three generic 
requirements are detailed below. Cognates, which are clinically spe
cific, are predetermined by selection of the clinical nursing sequence 
and will be found as part of the clinical areas. Research requirements 
may be found on page 349. Students Should inquire about possible 
additional offerings. All programs are subject to periodic revision. 

Plan of Work: With the approval of the adviser, the student develops 
and files a Plan of Worlc prior to completion of twelve graduate credits 
at Wayne State University. A student must have a minimum 3.0 grade 
point average in order to have a Plan of Work accepted by the Grad
uate Officer. Each Plan must include the course requirements for the 
clinical nursing sequence and intended degree. It is the responsibility 
of the student to file any changes in the Plan of Work. 

Time Limitations: Students have six years to complete require
ments. The six-year limit begins from the end of the semester during 
which the student has taken course work applicable toward meeting 
the requirements of the degree; this may occur before the student is 
regularly admitted to the major. 

Adult Acute Care Nursing (Fifty-two credits required) 
The Master of Science in Nursing degree with a focus in Adult Acute 
Care Nursing prepares the nurse for advanced practice in the care of 
the physicalty ill adult. Emphasis is on adults with existing and/or 
potential physiological alterations, and their concomitant develop
mental and psychosocial needs. The clinical practicum sites are indi
vidualized, based on the student's identified goals and area of clinical 
interest. The curriculum develops the advanced practice nurse's 
roles of practitioner, educator, and clinical scholar, through education 
in rigorous and consistent diagnostic reasoning and theory-based 
practice, as well as in the analysis, critique and utilization of nursing 
and biopsychosocial theory and constructs. Graduates are eligible to 
take the ANCC Acute Care Nurse Practitioner certification examina
tion. 

Clinical Nursing Sequence: Thirty-six credffs required Credits 

NUR 6510--Nursing Economics and Health Gare Policy....... . .... 3 
NUR 7100--Theoretical Foundations of Nursing Practice .............. 3 
NUR 711 o--Responses and Experiences in Health and Illness . . . . . . . . . 3 
NUR 7120--Advanced Nursing Assessment of Adults. . . ...... 6 
NUR 7130--Adult Acute Gare Nursing I. . . ........ 6 
NUR 7140--Adult Acute Gare Nursing II . . . . . . . ........ 6 
NUR 7190--Nursing Gare of Groups and Families. . . 3 
NUR 7370--Advanced Practice Nursing of Adults. . . 6 

Cognate: Six credits required 

PTH 6500--Systemic Pathophysiology . . . . . . . 3 
IHS 7000--Pharmacotherapeutics tor Adv. Health Professions. . 3 
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- ADULT CRITICAL CARE NURSING OPTION 
(Fifty-two credits required) 

This area of study within Adult Acute Care Nursing prepares critical 
care advanced practice nurses. Students are prepared as advanced 
practice nurses to care for critically ill adults and their families in 
structured and unstructured settings. The focus of the clinical 
sequence is on the conceptual, theoretical and experimental basis 
for advanced nursing practice. Emphasis is given to the development 
and application of standards and research to enhance the quality of 
care delivery. Students gain experience in practitioner, educator and 
clinical scholar roles of the advanced practice nurse. Graduates are 
eligible to take the ANCC Acute Care Nurse Practitioner certification 
examination. 

Clinics/ Nursing Sequence: Thirty-six credits required Credits 

NUR 6510--Nursing Economics and Health Care Policy . . . ... 3 
NUR 7100--Theoretical Foundations of Nursing Practice ............... 3 
NUR 7110--Responses and Experiences in Health and Illness ........... 3 
NUR 7120--Advanced Nursing Assessment of Adults......... . .. 6 
NUR 7190--Nursing Care of Groups and Families....... . . 3 
NUR 7350--Adult Critical Care Nursing I.. . . . . ..... 6 
NUR 7360.-Adult Critical Care Nursing II.... . ..... 6 
NUR 7370--Advanced Practice Nursing of Adults . . . . . . ... 6 

Cognates: Six credits required 

PTH 6500--Systemic Pathophysiology. . . . . . 3 
IHS 7000--Pharmacotherapeutics for Advanced Health Professions ...... 3 

Adult Primary Care Nursing 
(Fifty-two credits required) 
This clinical area prepares the advanced practice nurse in primary 
care of adults. The focus of the clinical sequence is on the adult client 
and his/her response to actual or potential health care needs. Pri
mary care includes the assumption of accessible, accountable, com
prehensive, coordinated first contact care as well as longitudinal 
management. Opportunity is provided to study the theoretical foun
dation of nursing practice with the development of practice models of 
primary care. Advanced assessment and diagnostic reasoning are 
taught as the basis for nursing management. The study and practice 
of gerontological nursing are integrated in the clinical sequence. 
Emphasis is placed on the development of clinical judgment in health 
promotion as well as in the nursing management of acute and 
chronic health problems. Clinical practicum is implemented in an 
autonomous primary care nursing service with emphasis on the adult 
nurse practitioner roles. Graduates are eligible to take the ANCC 
certification examination for the Adult Nurse Practitioner. 

Clinical Nursing Sequence: Thirty-six credits required 

NUR 6510--Nursing Economics and Health Care Policy ... 
NUR 7100 -- Theoretical Foundations of Nursing Practice .. 

Credits 

. ....... 3 
. ... 3 

NUR 7110-- Responses and Experiences in Health and Illness ..... . . . . . . 3 
NUR 7150 -- Clinical Judgment in Nursing I ... . . ... 6 
NUR 7160 -- Clinical Judgment in Nursing II .... . . ... 6 
NUR 7170 --Adult Primary Care I. ............ . . . . . . . . . . . . . . . . . . . . 6 
NUR 7180 -- Adult Primary Care II .. . . ...... 6 
NUR 7190--Nursing Care of Groups and Families ... . ...... 3 

Cognates: Six credits required 

PTH 6500--Systemic Pathophysiology. . . . . .. 3 
IHS 7000--Pharmacotherapeutics for Advanced Health Professions ...... 3 

·· GERONTOLOGICAL NURSE PRACTITIONER OPTION 
(Fifty-two credits required) 

This area of study prepares an advanced practice nurse in primary 
care of the elderly. The focus of the clinical sequence is on the eld
erly client and his/her response to actual or potential health care 
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needs. The gerontological nurse practitioner's practice is assumed to 
be accessible, accountable, comprehensive, collaborative and coor
dinated first contact care as well as longitudinal management. 
Opportunity is provided to study the theoretical foundation of nursing 
practice with the development of practice models of gerontological 
primary care. Nursing practice is approached from an interdiscipli
nary perspective. Advanced assessment and diagnostic reasoning 
are taught as the basis of nursing management. Emphasis is placed 
on the development of clinical judgment in health promotion as well 
as in the nursing management of acute and chronic health problems 
in the elderly. Clinical practicum is implemented in autonomous pri
mary care nursing services with opportunities for collaboration with 
health professionals and emphasis on the role of the gerontological 
nurse practitioner. Graduates are eligible to take the ANCC certifica
tion examination for the Gerontological Nurse Practitioner. 

Clinical Nursing Sequence: Thirty-six credits required Credits 

NUR 6510-- Nursing Economics and Health Care Policy.. . ... 3 
NUR 7100--Theoretical Foundations of Nursing Practice . . . . 3 
NUR 7110--Responses and Experiences in Health and llness . . . 3 
NUR 7150--Clinical Judgment in Nursing I... . . 6 
NUR 7160--Clinical Judgment in Nursing II 6 
NUR 7190--Nursing Care of Groups and Families..... . ..... 3 
NUR 7400--Gerontological Nursing: Aspects of Aging . . . .... 6 
NUR 7410--Gerontological Nursing: Psychosocial Aspects of Aging ..... 6 

Cognates: Six credits required 

PTH 6500--Systemic Pathophysiology . . . . 3 
IHS 7000--Pharmacotherapeutics for Advanced Health Professions. 3 

Advanced Practice Nursing with Women, Neonates 
and Children 
(Fifty-two credits required) 
This program of study is designed to prepare nurses for advanced 
practice in the care of women, high-risk neonates, or children. The 
curriculum combines both broad foundational knowledge essential 
for care of women, neonates and children as vulnerable populations, 
as well as specialty knowledge on women's health, high-risk neonatal 
care, and child health. Attention is given to health promotion, preven
tion of disease, and disability. Students select a specialty focus 
within the curriculum on women's health, high-risk neonatal care, or 
child health, and upon program completion are eligible to take a certi
fication examination through the National Certification Corporation 
(NCC), American Nurses Credentialling Center (ANCC), or the 
National Certification Board for Pediatric Nurse Practitioners and 
Nurses (NCBPNP/N), to become a women's health care nurse practi
tioner, neonatal nurse practitioner, or pediatric nurse practitioner. 
The goal of this innovative program is to prepare advanced practice 
nurses who will promote the health and development of women, neo
nates, and children as individuals and as population groups encoun
tering changing health care systems within urban and global 
environments. 

Clinical Nursing Sequence: Thirty-six credits required Credits 

NUR 6510--Nursing Economics and Health Care Policy... . .. 3 
NUR 7100 --Theoretical Foundations of Nursing Practice . . 3 
NUR 7110--Responses and Experiences in Health and Illness . 3 
NUR 7190--Nursing Care of Groups and Families..... . .... 3 
NUR 7260 -- Assessment & Diagnostic Reasoning . . . . . ..... 6 
NUR 7270 -- Synthesis of Knowledge . . . . . . . ... 6 
NUR 7280 -- Application of Knowledge . . . . . . . . . . . . ....... 6 
NUR 7290 -- Validation of Advanced Practice Nursing & Model ......... 6 



Cognates: Six credits required 

PSL 7500--Developmental Physiology ..... . . . . . 3 
or 

PTH 6500 -- Systemic Pathophysio\ogy . . . . . . . . . . . . . . ............• 3 

PPR 6860--Pediatric Pharmacy .................................. 3 
or 

!HS 7000 -- Pharmacotherapeutics for Advanced Health Professions ..... 3 

Psychiatric Mental Health Nurse Practitioner 
(Forty-four credits required) 
This program of study is designed to prepare psychiatric mental 
health nurse practitioners. Students gain expertise in several modal
ities of psychotherapy. In addition, they gain knowledge in biological, 
neurobiological, pharmacological, and physiological domains so that 
they can conduct comprehensive assessments and utilize a range of 
psychobiological interventions. The specialty courses focus on psy
chiatric assessment, triage and crisis intervention; biopsychosocial 
models of mental health and illness; theory and practice with individ
uals, families, and groups; and anatysis of mental health systems 
and policies. Students have an opportunity to develop their own 
goals and pursue focused clinical experiences in areas of individual 
interest. Graduates will have earned the maximum education credits 
applicable toward national certification in Adult or Child Psychiatric 
Nursing through ANCC. 

CUnica! Nursing Sequence: Twenty-eight credits required C1"dits 

NUR 7100 --Theoretical Foundations of Nursing Practice .............. 3 
NUR 7600--Biopsychosocia\ Models of Mental Health and Illness ........ 4 
NUR 7620--Group & Envir. Interventions: Adv. Psy. Nursing ........... 6 
NUR 7630--Ind. & Family Interventions: Adv. Psy. Nursing ............. 6 
NUR 7640--Systems of Care in Psychiatric Nursing .................. 4 
NUR 7650--Adv. Psy. Nur. Assessment & Crisis Intervention ........... 5 

Cognates: Six credits required 

PSY 5050--Physiological Psychology . . . . . . .. 3 
PSY 5070--Biobehavioral Bases of Drug Action ...................... 3 

Community Health Nursing 
(Thirty to thirty-five credits required) 
This program of study is designed to prepare the nurse for advanced 
practice in community health nursing. The courses focus on the 
assessment of health needs of populations and communities, and 
theory-based development and app\icetion of programs. Emphasis is 
placed on partnerships and collaboration with communities and orga
nizations. Specific themes that are developed across the curriculum 
include: community health; vulnerable populations and communities; 
health policy; health care delivery; leadership; and community health 
theory, practice and research. Students have the opportunity to 
develop their own goals and pursue focused clinical experiences in 
areas of interest. Graduates will be eligible to apply for national cer
tification as Clinical Nurse Specialists in Community Health Nursing 
through American Nurses Credentialing Center (ANCC). 

Clinical Nu,s/ng Sequence: Twe/Ye credits required Cradits 

NUR 7510--Vulnerable Populations and Communities ................. 4 
NUR 7540--Improving Health of Communities & Populations ........... 4 
NUR 7560 --Contemporary Policy and Leadership in CHN .............. 4 

COIi!: 

NUR 7100--Theoretical Foundations of Nursing Practice .............. 3 

Cognate: 

C M 7240 -- Epidemiology ....... . . ......... 3 

E/ecllve: 

One course approved by adviser .... ...... 3 

Research Sequence 
All MSN students must elect a series of courses which will prepare 
him/her to be competent in the utilization of research findings. To 
develop these skills, the student completes courses in inferential sta
tistics and research methods in nursing before conducting a study 
which includes the scientific analysis of data. 

RIISf/Brch 58qllfJICfl: Ten to fifteen credits required Credits 

NUR 7000 -- Statistical Methods in Nursing Research ... 
NUR 7010 -- Research in Nursing .. 

plus one of the following: 

. .. 4 
. ..... 3 

NUR 7998 -- Masters Research Project ............................ 3 
NUR 8999 --Masters Thesis Research and Direction ................. 8 

Accelerated AON - MSN Program 
This program is designed for registered nurses (RNs) with an associ
ate degree in nursing (AON) who are interested in preparing them-, 
selves for advanced nursing practice at the master's level. The AON 
-MSN program combines the baccalaureate and master's degree 
programs for academically-talented RNs. Through this accelerated 
program, students receive both the B.S.N. and, once admitted to 
graduate studies, the M.S.N. degrees. 

The program allows students to apply a maximum of frfteen graduate 
credits toward both an undergraduate degree and a graduate degree 
in nursing. Upon completion of all B.S.N. requirements, students, tt 
admissible to graduate study, complete M.S.N. requirements. 
Requirements for the B.S.N. degree are listed in the Wayne State 
University Undergraduate Bulletin. 

Admission: Students are admitted to this program through the regu
lar undergraduate admission procedures, as set forth in the Wayne 
State University Undergraduate Bulletin. Additionally, students must 
satisfy the following criteria required by the College: 

1. Completion of College of Nursing Undergraduate and Graduate 
Applications. 

2. Completion of an associate degree in nursing with a grade point 
average (g.p.a.) of 3.0 or aboVe. 

3. Current registered nurse licensure in Michigan. 

4. A minimum of one yea(s experience as a registered nurse. 
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GRADUATE CERTIFICATE 
IN NURSING EDUCATION 
This twelve-credit certificate program is designed to prepare nurses 
for teaching positions in educational and service settings. The certif
icate provides nurses with essential knowledge and skills about 
teaching, program development, evaluation, clinical instruction, and 
other aspects of the educational process in nursing. Courses focus 
on concepts of learning; cognitive, affective and psychomotor learn
ing; teaching methods and concepts of teaching in nursing; multime
dia and computer-assisted instruction; curriculum development 
theory in nursing; evaluation; testing; and clinical teaching from a the
oretical and research perspective. 

Three of the required twelve credits in this program may be applied 
toward the master's degree. For students enrolled in the master's 
program, the certificate is awarded upon completion of the degree. 
Selected courses will be offered on-line. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Additional require
ments include: an M.S.N. degree, or enrollm8nt in the master's pro
gram in the College of Nursing. 

CERTIFICATE REQUIREMENTS: The Certificate must be earned 
within three years. No transfer credit will be accepted for a certificate 
program. A minimum grade point average of 3.0 must be achieved. 
All course work must be completed in accordance with the academic 
procedures of the College and the Graduate School governing grad
uate scholarship and degrees; see pages 352 and 17, respectively. 

Required Courses (Twelve credits) Credits 

Grad.-level NUR course (credits may be applied toward master's degree) .. 3 
NUR 7710 --Theoretical Perspectives ol Teaching in Nursing. . .. 3 
NUR 7720 -- Evaluation and Testing in Nursing Education...... . . 3 
NUR 7730 -- Practice Teaching in Nursing.... . ..... 3 

Total: 12 
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GRADUATE CERTIFICATE 
IN TRANSCULTURAL 
NURSING 
This certificate is designed to provide students with knowledge and 
skills for working with individuals, families and groups of various cul
tues, and with cultural institutions exhibiting diverse values, beliefs 
and lifeways. The courses are especially designed to contrast and 
compare different cultures throughout the world and offers students 
!he opportunity to understand how culture influences health care. 
Classroom and field experiences enable students to become compe
lent practitioners, consultants, cultural care facilitators, and teachers 
in transcultural nursing. 

Admission: applicants must meet the admission standards of the 
graduate school, see page 17. Eligibility for this program is extended 
to students enrolled in the M.S.N. or Ph.D. programs at Wayne State 
University and to gradautes of an accredited M.S.N. program. 

CERTIFICATE REQUIREMENTS: The certificate program consists 
of a minimum of twelve credits which must be earned within three 
years. No transfer credit will be accepted for the certificate. A mini
mum grade point average of 3.0 must be achieved. All course work 
must be completed in accordance with the academic regulations of 
the Graduate School and the School of Nursing; see pages 17 and 
352 respectively. 

Required Courses (Twelve Credits) Credits 

NUR 7060 -- Transcultural Health and Lile Cycles ... 
NUR 7070 --Transcultural Nursing: Theory and Research. 
NUR 7080 -~ Field Practice in Transcultural Nursing .. 
Graduate Level NUR course approved by adviser .... 

.. .. 3 

.. ... 3 

.. ... 3 
. .. 3 

Total: 12 



DOCTOR OF 
PHILOSOPHY 
Admission Requirements 
1. Admission to the Wayne State University Graduate School (for 
requirements, see page 17}. 

2. Nursing Degree: A bachelor's or master's degree in nursing or the 
equivalent from a National League for Nursing (NLN) or or Commis
sion on Collegiate Nursing Education (CCNE) accredited institution. 
Summer option applicants must have a master's degree in nursing. 

3. Grade Point Average: Applicants who have a master's degree 
must have a 3.3 (an a 4.0 scale) graduate g.p.a, based on at least 
twelve credits of graduate level course work; applicants who have a 
bachelor's degree must have a minimum 3.5 g.p.a. in upper clvision 
undergraduate course work {the last sixty credits). 

4. Graduate Record Examination (GRE): The GRE is not required 
for applicants with an earned master's degree. All other applicants 
must take the GRE and have a total score (verbal plus quantitative) 
of at least 1000, with a minimal verbal score of 400 and a minimal 
quantitative score of 400. GAE scores must be from examinations 
taken within the past five years as of April first of the admission year. 

5. Experience: One year of professional nursing experience is rec
ommended. 

6. References: Applicants must submit three references (on forms 
provided), preferably from nurse faculty, nurse researchers, and/or 
other professional colleagues (preferably at the doctorally-prepared 
level) who can evaluate the applicant's clinical competence, scholar
ship and aptitude for research. 

7. Statement Of Professional Goals including, but not limlted to, 
motivation for doctoral study, career goals, and focus of doctoral 
research. 

8. Scholarship: Applicants must submit two examples of their schol
arly writings (published or unpublished). Examples should be 
selected to demonstrate the conceptual as well as technical aspects 
of the appUcant's writing ability. 

9. Interviews: Applicants are encouraged to meet with individual 
faculty and to attend Information Meetings, which are held monthly. 

10. Licensure: Applicants applying for Path II of the Ph.D. in Nurs
ing program must obtain current Michigan Registered Nurse Licen
sure prior to entry into the clinical sequence. All applicants 8Wcated 
outside the U.S. must be certified by the Commission on Graduates 
of Foreign Nursing Schools (CGFNS). Contact CGFNS, 3600 Market 
St., Philadelphia PA 19104-2651 to request a certWicetion applica
tion, or call: 215-349-8767. Verification of a student's CGFNS certifi
cation must be forwarded to the State of Michigan Board of Nursing 
by the CGFNS in order to take the R.N. licensure examination. 

Priority Admission Deadline: The priority admission deadline for 
the doctoral program in nursing is December 1 of the application 
year. Applications received after the priorrty deadline will be consid
ered if space is available. 

Although an applicant meets all minimum requirements, admission 
may be not be granted because of (1) unavailable program space, 
and/or (2) inadequate College resources relevant to the applicant's 
specific interests. 

Admission decisions are based upon all materials submitted and 
reflect careful consideration of the applicant's professional goals, 
research interests, and the resources of the College of Nursing. 
Applicants are notified of admission decisions early in March. 

Readmission: Students who withdraw from the program in good 
standing or are inactive for one or more years should contact the 

Office for Academic Affairs, College of Nursing, one semester prior to 
the semester in which they wish to register. 

Degree Requirements 
Candidates for the Doctor of Philosophy in Nursing must complete a 
minimum of ninety graciJate credits beyond the baccalaureate 
degree. All course work must be completed in accordance with the 
academic procedures of the College and the Graduate School gov
erning graduate scholarship and degrees; see pages 352 and 17, 
respectively. Students are expected to complete a predissertation 
research requirement prior to the writing of the qualifying examina
tion. 

The faculty of the College of Nursing has developed three curricular 
paths for students to accomplish the requirements for the Ph.D. in 
nursing. These paths offer options to applicants based on their 
present educational level and professional career goal: two paths for 
students entering the program post-8.S.N., and one for those enter
ing post-M.S.N. A summer option is available for students who have 
a master's degree in nursing. Full-time students in the summer 
option can complete course work, excluding dissertation, over four 
summers. Full-time and part-time study options are available. 

Path I: for post-B.S.N. students, leading to the PhD. 
Degree 

Focus: Raearch and Nursing Know/BdgB 
Major Courses /28 credits): Credits 

NUR 7100 --Theoretical Foundations of Nursing Practice ............. 3 
NUR 7110 -- Responses and Experiences in Health and Illness ......... 3 
NUR 7190 -- Nursing Gare of Groups and Families ................... 3 
NUR 8010 -- Nursing Theory Development ........................ 3 
NUR 8020 -- Nursing Theory: Formulation and Tes ting ............... 3 
NUR 8100 -- Issues, Methods and Policies in Nursing (elect twice) ...... 4 
NUR 8200 -- Topical Seminar in Nursing (elect three times) ............ 9 

Philosophy Courae /4 credits): 

PHI 5230 -- Philosophy of Science .... 

Research and Sla#stics Couraes /20 credits): 

.... 4 

NUR 7010 -- Research in Nursing .. .. . .. .. .. .. .. . 3 
NUR 7998 -- Master's Research Project ............................ 3 
NUR 8050 -- Quantitative Research Methods in Nursing ............... 3 
NUR 8060 -- Qualitative Research Methods in Nursing ................ 3 
PSY 7150 -- Quantitative Methods in Psychology I ................... 4 
PSY 7160 -- Quantitative Methods in Psychology II .................. 4 

Cognate Courses ............................................. 8 
Dissertation ................................................ 30 

Total minimum credits: 90 

Path II: for post-B.S.N. students, leading to the M.S.N. 
and Ph.D. Degrees 

Focus: R-rch, Nursing Knowledge, and Clinical Spec/Bllzatlon 
Major Courses /46-55 credits) 

Clinical courses in area of specialization ........................ 27-36 
NUR 801 O -- Nursing Theory Development ........................ 3 
NUR 8020 -- Nursing Theory: Fonnulation and Testing ............... 3 
NUR 8100 -- Issues, Methods and Policies In Nursing (elect twice) ...... 4 
NUR 8200 -- Topical Seminar in Nursing (elect three times) ............ 9 

Philosophy Courae /4 credits): 

PHI 5230 -- Philosophy of Science ............................... 4 
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Research and Statistics Courses (20 credits/: 

NUR 7010 -- Research in Nursing ................................ 3 
NUR 7998 -- Master's Research Project . . . . . . . . . 3 
NUR 8050 -- Quantitative Research Methods in Nursing ............... 3 
NUR 8060 -- Qualitative Research Methods in Nursing ................ 3 
PSY 7150--Quantitative Methods in Psychology I .................... 4 
PSY7160 -- Quantitative Methods in Psychology II .................. 4 
Cognate Courses 
[6 of these credits are required to fulfill master's degree requirements] ... 8 

Dissertation. . . . 30 

Total minimum credits: 108-117 

Path Ill: for post-M.S.N. students, leading to the Ph.D. 

Focus: Research and Nursing Knowledge 
Major Courses (31credffs): 

Clinical courses in area of specialization (may be transferred) .......... 12 
NUR 8010 --Nursing Theory Development ......................... 3 
NUR 8020 -- Nursing Theory: Formulation and Testing ................ 3 
NUR 8100 -- Issues, Methods and Policies in Nursing (elect twice) ...... 4 
NUR 8200 -- Topical Seminar in Nursing (elect three times) ............ 9 

Philosophy Course /4 credffs/: 

PHI 5230 -- Philosophy of Science . . . . ................ 4 

Research and Statistics Courses /17-20 creditS/: 

NUR 7010 •• Research in Nursing (transfer credit) ................... 3 
NUR 7998 -· Master's Research Project' .......................... 3 
NUR 8050 -- Quantitative Research Methods in Nursing ............... 3 
NUR 8060 -· Qualitative Research Methods in Nursing ................ 3 
PSY 7150 -· Quantitative Methods in Psychology I ................... 4 
PSY7160 •• Quantitative Methods in Psychology II .................. 4 
Cognate Courses .................................... 8 
Dissertation. . . . . . . ............... 30 

Total minimum credits: 90-93 

Time Limitation: Students have a seven year time limit to complete 
all requirements for the Ph.D. degree. The seven~year period begins 
with the end of the semester during which the student was admitted 
to doctoral study and was enrolled in course work which satisfies 
requirements for the Ph.D. degree. 

Plan of Work: Early in his/her program the doctoral applicant, with 
the assistance of his/her academic adviser, plans a sequence of 
studies. The Plan of Work, approved by the academic adviser and the 
Graduate Officer, College-of Nursing, should be filed before the stu
dent has completed forty graduate credits (including transfer credits). 
Petition for Transfer of Credits should be attached to the Plan of 
Work. It is the responsibility of the student to file any changes in the 
Plan of Work. 

Postdoctoral Study 
The purpose of postdoctoral study is to develop scientists capable of 
sustaining independent research within the theoretical perspective 
of nursing science. Opportunities are available for postdoctoral study 
on an individual basis in relation to the specific interest of the appli
cant, and to the availability of expert faculty mentorship. Currently, 
postdoctoral fellowships supported by funds from the National Insti
tutes of Health are available in the area of Self-Care Research train
ing. Interested students should contact the Office of Academic 
Affairs in the College of Nursing. 

1. May not be required if student has completed Master's-level research study, 
with scholarly paper including: research domain, collection and analysis of data 
with interpretation of findings. 

352 College of Nursing 

I I ,11 I 11 

ACADEMIC 
REGULATIONS 
For complete information regarding academic rules and regulations 
of the University, students should consult the General Information 
section of this bulletin, beginning on page 5. The following additions 
and amendments pertain to the College of Nursing. 

Registration 
Each student is required at the beginning of each semester of atten
dance to register according to the procedure and schedule published 
in the official University Schedule of Classes. Registration must be 
completed before the student may attend classes. For registration 
dates, the student should consult the Schedule of Classes. A mini
mum of eight credits in graduate courses constitutes a full-time load 
for graduate students. The student is required to obtain the signature 
of his/her major adviser for all changes of elections. Additionally, 
some courses require approval of the Dean, which may be obtained 
in the Office of Student Affairs. 

Professional Licensure and Liability Insurance 
Graduate students must be registered to practice nursing in Michigan 
and have professional liability and malpractice insurance before reg
istering for courses involving field practice. The minimum amount of 
liability insurance is $1,000,000,000/$3,000,000,000. Each student is 
to present his/her professional liability and malpractice insurance pol
icy to the Office of Student Affairs no later than July 15th of each year 
of clinical course work. 

Health Requirements 
A completed College of Nursing Health Clearance Form must be on 
file in the Office of Student Affairs no later than July 15th prior to the 
first clinical course. All students must have an admission physical 
examination and history and must comply with requirements for a 
Basic Cardiac Life Support - Level C (BCLS-Level C) course, mumps, 
Tuberculin Skin (TB) test or chest x-ray, proof of Rubella, Rubeola, 
and Chicken Pox immunity, and the complete series of innoculations 
against Hepatitis B virus. Some majors require Advanced Cardiac 
Life Support Certification (ACLS). 

Maste~s Degree Scholarship 
The graduate grading system is intended to reflect high standards of 
scholarship. The policies for academic progression for graduate stu
dents are listed below. 

1. A student must earn an overall grade point average of 3.0 or better 
to be awarded the M.S.N. degree. 

2. A student must earn a grade point average of 3.0 or better for 
advancement from master's applicant status to master's candidate 
status. 

3. A student achieving less than a 3.0 g.p.a. at any point in the pro
gram must achieve an g.p.a. of 3.0 or better within the next nine cred
its. If there is evidence that the goal of a 3.0 g.p.a. is not achievable, 
the student will be excluded from the program. 

4. A student may petition to repeat a graduate course once in which 
a grade lower than 3.0 is received. No more than two courses may 
be repeated. 

5. A student will be excluded from the program if more than six cred
its of course work below 2.67 have been earned, whether or not the 
courses are repeated and better grades are subsequently received. 

6. A student will be excluded if a grade below 2.67 is earned in two 
nursing courses, whether or not the courses are repeated and better 
grades are subsequently earned. 



7. A student will be excluded from the program if a failing grade below 
2.0 is earned in a nursing course. 

8. A student with qualified admission status must achieve a grade 
point average of 3.0 or better in M.S.N. course work within the first 
twelve credits in order to be eligible for regular status. Failure to meet 
this requirement will result in exclusion from the program. 

9. A student may be excluded from the College of Nursing for unsafe 
and/or unethical conduct in the program without having been previ
ously warned. 

10. Students have a six-year time limit to complete all requirements 
for the master's degree. The six-year period begins with the end of 
the semester during which the student has taken work which applies 
toward meeting the requirements of the degree. 

Doctoral Degree Scholarship 
1. A minimum overall grade point average of at least 3.0 is required 
for a student to be awarded a Ph.D. degree. 

2. Students who earn below a 3.0 in more than two 8000-level 
courses cannot continue in the doctoral program, whether or not the 
courses are repeated and better grades are subsequently received. 

3. A student may not continue in the doctoral program if more than 
six credits of course work are below 2.67. 

4. A student may petition to repeat a graduate course once in which a 
grade lower than 3.0 has been earned. No more than two courses 
may be repeated. 

Organizations 
The College of Nursing Council is composed of elected representa
tives of students and faculty. Its purpose is to reflect the interests of 
the student members to the University and the larger community. 

Doctoral Student Forum, addresses the progress, needs and con
cerns of doctoral nursing students. 

Sigma Theta Tau, International Honor Society of Nursing, installed 
Lambda Chapter at Wayne State University in 1953. Its purposes 
include recognition of superior scholastic achievement and leader
ship potential. candidates for membership are elected annually from 
baccalaureate and graduate programs. 

Chi Eta Phi Sorority, Inc., is a national professional nurses' organiza
tion with a focus on African American nursing issues. 

The Alumni Association of the College of Nursing is composed of 
graduates, faculty and former students of the College. This group is 
part of the general University Alumni Association, but has its own 
organization. Its purpose is to keep members In close touch with Col
lege activities and with professional developments, and to work for 
the welfare of the College of Nursing. 

Student Rights and Responsibilities 
Continuance in the College is contingent upon compliance wtth offi
cial rules, regulations, requirements, and procedures of the Univer
sity and the College of Nursing. The student is responsible for 
reading the contents of this bulleOn pertinent to the College of Nurs
ing and otherwise /JeCQming Informed of and fulfilling all course and 
degree requirements in proper sequence with satisfactory scholar
ship. In case of doubt regarding any matter affecting his or her stand
ing as a student, the student should consult with an adviser. The 
faculty reserves the right to amend or revise the policies and require
ments set forth in the College of Nursing section of this bulletin. 

Student Rights and Responsibilities for the University: see page 
28. 

FINANCIAL ASSISTANCE 
The University Office of Scholarships and Financial Aid, 3 West, 
Helen Newberry Joy Student Services Building (see page 33), 
administers scholarships, grants, loans and emergency funds avail
able to all University students, and funds provided especially !or Col
lege of Nursing students. Early application is encouraged. 

The College of Nursing offers both scholarship and loan funds. 
ApplicaUon materials and deadline dates can be obtained from the 
Office of Student Affairs, College of Nursing, 10 Cohn. The deadline 
for application for College of Nursing scholarships is July 1. 

College of Nursing Alumni Endowed Scholarship: Any full-time stu
dent who is enrolled is a College of Nursing degree program and 
demonstrated outstanding scholastic achievement, qualities of lead
ership, and financial need is eligible for this award of $1000. 

College of Nursing Alumni Graduate Scholarship: Any graduate stu
dent who is an alumnus of Wayne State University and is enrolled in 
a College of Nursing degree program is eligible for this award of 
$1000. 

College of Nursing Alumni Doctoral Scholarship: Any Wayne State 
University alumnus who is enrolled in the College of Nursing Ph.D. 
program is eligible for this award ot $1000. 

Nurse Scholars Society Scholarship: Any graduate (M.S.N. or Ph.O.) 
student who intends to enroll full-time in the College of Nursing for at 
)east one year and demonstrates outstanding scholastic achieVernent 
(at least 3.8 g.p.a.) and financial need is eligible for this award of 
$5000. 

Marcia D. Bain Memorial Scholarship: Any graduate student (M.S.N. 
or Ph.D.) who has a defined interest in psychiatric nursing and dem
onstrated outstanding scholastic achievement (at least 3.5 g.p:a.) is 
eligible for this $1000 award. 

Mary E. Cottle Endowed Scholarship Fund: Any graduate student 
interested in maternal chik:I health is eligible for this award of $750. 

Bertine Fair Endowed Scholarship in Community Health Nursing: 
Any graduate student enrolled in community health nursing is eligible 
tor this award of $500. 

Paulette Hoyer Graduate Scholarship: Any graduate student 
enrolled in a degree program in the College of Nursing interested in 
women's health is eligible for this award of $500. 

Dorothy E. Reilly Memorial Endowed Scholarship: Any graduate stu
dent enrolled in a master's or doctoral program in the College of 
Nursing is eligible 'for this award of $1,000. 

College of Nursing Alumni Community Service Award: Any student 
enrolled in a College of Nursing degree program who demonstrates 
evidence of community involvement and active contributions to the 
urban community, and scholastic achievement of 3.0 g.p.a. or above, 
is eligible for this award of $1000. 

WSHF Student Financial Assistance Award: AAy student enrolled in 
a College of Nursing degree program who demonstrates scholastic 
achievement, leadership qualities, and financial need is eligible for 
this award of $1000. 

Gloria Ann Colquhoun Memorial Scholarship: Any full-time master's 
student enrolled in the College of Nursing who demonstrates finan
cial need, outstanding scholastic achievement, and leadership abili
ties is eligible for this award of $1000. 

Helen Newberry Joy Scholarship: Any student enrolled in a degree 
program in the College of Nursing who is in good academic standing 
and demonstrates financial need is eligible for this award of $2000. 

Steiger Memorial Scholarship: Any full-time or part-time nursing stu
dent in a degree program in the College of Nursing who demon
strates financial need is eligible tor this award at $1000. 
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Professional Nurse Traineeships 
Federal funds may be available for students in the M.S.N. program 
who enroll full-time for two consecutive terms. In addition to tuition, 
the award may include a stipend and book costs. Applications are 
available in the Office of Student Affairs, College of Nursing. 

Graduate-Professional Scholarships 
Each year the Graduate School sponsors a competition for Gradu
ate-Professional Scholarships for full academic year tuition awards 
(Fall and Winter terms). Scholarships are available to qualified appli
cants pursuing master's or Ph.D. degrees or graduate certificates. 
Awards are based on merit and are available to both full-time and 
part-time students, and funds up to twelve graduate credits per term. 
Most awards provide tuition at Michigan resident rates only; a small 
number are awarded for the full non-resident rate. Additional infor
mation and application forms are available from the Scholarships and 
Fellowships Office of the Graduate School. Application deadline is 
March 1. 

Thomas C. Rumble University Graduate Fellowship 
The prestigious Thomas C. Rumble Fellowships are awarded annu
ally for the full academic year (Fall and Winter Terms). Full-time grad
uate students pursuing a Ph.D. degree are eligible to apply. The 
award includes: a stipend, tuition of up to twelve graduate credits per 
term; subsidized medical insurance coverage for twelve months; and 
a housing allowance for the same twelve-month period. Additonal 
information and applications are available from the Scholarship and 
Financial Aid Office of the Graduate School. Application deadline is 
February 1. 

Other Sources of Financial Support 
Graduate fellowships, teaching assistantships, and researdl assis
tantships may be available. For information contact the Office of Stu
dent Affairs, College of Nursing. 

The National Research Service Awards Program has special nurse 
fellowships for pre- or post-doctoral students. Qualified students are 
urged to apply. Contact the University Office for Research and Spon
sored Programs (577-2294) for details. 

Employment Opportunities for Students 
Part-time employment opportunities are available both on and off 
campus for students. Information about these and other opportunities 
may be obtained from the University Placement Services, 1001 Fac
ulty/Administration Building. 
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ADMINISTRATION and 
FACULTY 
Dean: Barbara Redman 
Interim Associate Dean: Chandice Covington 
Associate Dean, Research: Ada Jacox 
Assistant Dean, Adult Health and Administration: 

Stephen Cavanagh 
Assistant Dean, Family, Community, and Mental Health: 

Mary Nies 
Administrative Assistant Dean for Student Affairs: Vickie Radoye 
Assistant to the Dean: Mercedes Wolfe 
Administrative Manager: Betty Bontsas 
Academic Staff: Felicia Grace, Jane Helinski, Vallorie Parks, 

Naida Simon 

Professors 

Marjorie Isenberg, Ada Jacox, Darlene Mood, Mary Nies, Marilyn Oer
mann, Barbara Redman, Virginia Rice 

Associate Professors 

Nancy Artinian, Stephen Cavanagh, Chandice Covington, Mary Denyes, 
Judith Floyd, Hertha Gast (clinical), Effie Hanchett, Ingvarda Hanson, 
Mary Jirovec, Carolyn Lindgren, Barbara Pieper, Jeannette Poindexter, Fre
dericka Shea 

Assistant Professors 

Ramona Benkert (clinical), Frances Board (clinical), May Dobal, Marie 
Draper Dykes, Judith Fouladbakhsh, Judith McCamish, Nancy O'Connor, 
April Vallerand, Olivia Washington, Linda Weglicki (clinical), Feleta Wil
son, Frances Wimbush (clinical) 

Clinical Instructors 

Suzanne Billingsley, Ann Collins, Margaret Falahee, Kathleen Kowalewski, 
Anne Marszalek, Barbara Moore, Denise Sackinger, Linda Sikora, Susan 
Szczesny, Christine Weber 

Lecturers 

Joann Ashare, Esther Bennett, Joan Bickes, Mary Rose Forsyth, Janet 
Harden, Dianne Hayward, Kathryn Keves-Foster, Cynthia Marks, Margie 
Miller, Sue Webb, Barbara Williams 



GRADUATE COURSES (NUR) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

6010 Writing for Nursing Publication. Cr. 3 

Graduate students prepare to write for nursing and health-care publi
cations; process from beginning the manuscript through publication. 

(Y) 

6050 Nursing Information Systems. Cr. 3 
Prereq: computer literacy. Development of proficiency in use of nurs
ing data and information systems for nursing information, clinical 
management and research. Ethical and moral implications of com
puterized information systems and proposed future directions for 
practice. (Y) 

6510 Nursing Economics and Health Care Polley. Cr. 3 
Examination of the major health policy and economic issues affecting 
nursing health care delivery and the role of the nurse. Analysis of 
health care policy and assessment of the cost of nursing practice. 

(F,W) 

7000 Statistical Methods In Nursing Research. Cr. 4 
Prereq: NUA 3400 or equiv. Introductory statistics course combining 
lecture, tutorial, and laboratory; includes descriptive, correlational 
and basic inferential statistics, data processing, and relationship to 
research. Material fee as indicated in the Schedule of Classes. (F,W} 

701 0 Research In Nursing. Cr. 3 
Prereq: NUR 3400 or equiv. Process of research in nursing. Qualita
tive and quantitative modes of inquiry studied for their contribution to 
the development of r<1rsing knowledge. Student competence in the 
development of research proposals designed for investigation of 
nursing phenomena. (F,W} 

7060 (NUR 7060) Transcultural Health and Life Cycle. 
(ANT 7250) Cr. 3 

Prereq: NUR 7100. Advanced comparative knowledge of transcul
tural health care values, beliefs, and socialization practices of people 
from Western and non-Western cultures. Comparative theories and 
research methods of differences and similarities among different cul
tures are presented and discussed. Critical issues and problems of 
child and adult enculturation and socialization relevant to culturally 
sensitive and competent health care practices. (W} 

7070 Transcultural Nursing: Theory, Research and Practice. 
Cr. 2-3 

Prereq: graduate standing. Nature, focus, theory and goals of tran
scultural nursing. Comparative theories used to identify and analyze 
health and nursing care beliefs, values and practices of different cul
tures. Cultural care theory emphasized; nursing decisions and 
actions with individuals, groups, cultures and institutions to improve 
care. (S) 

7080 Field Practice in Transcultural Nursing. Cr. 2.5 

Prereq: NUR 7070. Study and provision of the cultural nursing needs 
of people from diverse cultures using transcultural nursing principles 
and care practices under faculty mentorship. (F) 

7100 Theoretical Foundetlons of Nursing Practice. Cr. 3 
Prereq: admission to graduate major in nursing. Analysis of concep
tual nursing systems, with focus on issues related to theoretical evo-

lution of nursing and development of conceptual models for nursing 
practice. Open to all nursing majors. (T) 

7110 Responses and Experiences in Health and Illness. Cr. 3 
Prereq: NUR 7100. Examination of models, theories and research 
which explain individual responses and experiences in health and Ill
ness. Integration of selected health/illness models/theories into 
nursing framework to direct practice. (F,W} 

7120 Advanced Nursing Assessment of Adults. Cr. 6-10 
Prereq: consent of instructor, NUR 2010 or equiv.; coreq: 7100, PTH 
6500. Advanced health and clinical assessment of individuals within 
family systems. Recognition of the importance of the continum of 
care and the cycle of the illness. Course includes clinical practicum. 
First clinical course in series of four. (168 clinical hours.) Material fee 
as indicated in the Schedule of Classes. (F) 

7130 Adult Acute Cara Nursing I. Cr. 6 
Prereq: NUR 7120, PTH 6500 with grades of B or better; coreq: NUR 
7110, IHS 7000. Development of cUnical expertise required to co
manage the care of persons on chronic illness trajectories and hospi
talized for acute exacerbations of their illness. Emphasis on 
advanced clinical decision making and clinical nursing management 
including research based interventions. (168 clinical hours.} {W} 

7140 Adult Acute Care Nursing II. Cr. 6-10 
Prereq: NUR 7130, IHS 7000 with grades of B or better. Continued 
development of clinical nursing expertise required to co-manage the 
care of persons on chronic illness trajectories and hospitalized for 
acute exacerbations of their illness. Students study specific patient 
populations and provide wholistic care including chronic illness man
agement. (168 clnical hours.) (F) 

7150 Clinical Judgment In Nursing I. Cr. 6 
Prereq: consent of instructor, NUR 2010; coreq: NUR 7100, PTH 
6500. Analysis of nursing explanatory decisions in primary care of 
adults; advanced nursing assessment of adults; concepts of health 
and illness. Development of conceptual framework for practice. Clin
ical practicum in management of episodic illness, twelve hours per 
week. (F) 

7160 Clinical Judgment In Nursing II. Cr. 6 
Prereq: NUR 7150 with grade of B or better; PTH 6500; coreq: NUR 
7110, IHS 7000. Analysis of managerial decisions in primary care of 
adults. Application of conceptual framework to nursing practice. 
Emphasis on management of episodic health problems. Includes 
clinical practicum, twelve hours per week. (W) 

7170 Adult Primary Care I. Cr. 6 
Prereq: NUR 7160 with grade of B or better; IHS 7000. Analysis of 
primary nursing care in health promotion, health maintenance and 
chronic disease management. Development of collaborative prac
tice. Includes clinical practicum with preceptor, twelve hours per 
week. (F) 

7180 Adult Primary Care II. Cr. 6 
Prereq: NUR 7170 with grade of B or better. Synthesis of primary 
care nursing role. Evaluation of collaborative practice and chronic 
health problem management. Includes clinical practicum with pre
ceptor, twelve hours per week. (W} 

7190 Nursing Care of Groups and Families. Cr. 3 
Prereq: NUA 7100. Families and groups as clients; concepts from 
family, group and nursing theories and research findings used to 
enhance conceptual framework for r<1rsing practice. (F,W) 

7260 Assessment and Diagnostic Reasoning in Advanced 
Practice Nursing with Women, Neonate&, and Children. 
Cr.6 

Prereq: NUR 2010, 3400, 7100, 7110, 7190; PSY 7 400; PSL 7500 or 
PTH 6500. Emphasis on knowledge foundational to assessment, 
diagnosis, health promotion, and care. Combined women, neonates, 
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children lectures required of all students. Specialty lectures and six 
hours per week clinical practicum required in one of: women's health, 
high risk neonatal care, or child health. Material fee as indicated in 
the Schedule of Classes. (F) 

7270 Synthesis of Knowledge Foundational to Advanced 
Practice Nursing with Women, Neonates, and Children. 
Cr.6 

Prereq: NUR 7260; prereq. or coreq: IHS 7000 or PPR 6860. Devel
opment and use of beginning model of advanced practice nursing; 
role development, study of supportive developmental environments 
and factors affecting vulnerability. Combined women, neonates, chil
dren, lectures required of all students. Specialty lectures and twelve 
hours per week clinical practicum also required in one of: women's 
health, high risk neonatal care, or child health. (W) 

7280 Application of Knowledge Foundational to Advanced 
Practice Nursing with Women, Neonates, and Children. 
Cr.6 

Prereq: NUR 7270; prereq. or coreq: NUR 6510. Application of 
knowledge and continued building of advanced practice nursing 
model, disease prevention, management of acute/chronic illness 
within diverse contexts. Combined women, neonates, children lec
tures required of all students. Specialty lectures and twelve hour per 
week clinical practicum required in one of: women's health, high risk 
neonatal care, or child health. (F) 

7290 Validation of Advanced Practice Nursing Model with 
Women, Neonates, and Children. Cr. 6 

Prereq: NUR 7280. Validation of advanced practice nursing model. 
Emphasis on broad social, political, legal, ethical, cultural, economic 
dimensions in development and management of systems of care. 
Combined women, neonates, children lectures required of all stu
dents. Specialty lectures and twelve hours per week clinical practi
cum also required in one from: women's health, high risk neonatal 
care, or child health. (W) 

7350 Adult Critical Care Nursing I. Cr. 6 
Prereq: NUR 7120, PTH 6500 with grades of B or better; coreq: NUR 
7110, IHS 7000. Development of clinical expertise required to co
manage the care of persons with life threatening illnesses and inju
ries. Emphasis on advanced clinical decision making, ethical deci
sion making, and clinical management from an advanced nursing 
practice perspective. Second clinical course in series of four. (168 
clinical hours) (W) 

7360 Adult Critical Care Nursing II. Cr. 6 
Prereq: NUR 7350, IHS 7000 with grades of B or better. Continua
tion of the development of clinical expertise required to co-manage 
the care of adult patients with life threatening illness and injury. 
Emphasis on advanced practice with ill adults from pre-hospitaliza
tion through high-tech home care. Third course in series of four. (168 
clinical hours) (F) 

7370 Advanced Practice Nursing of Adults. Cr. 6 
Prereq: NUR 7140 or 7360 with grade of B or better. Synthesis of 
advanced practice roles with systems management. Emphais on 
facilitating integration of multiple roles of practitioner, manager, con
sultant, educator, collaborator, and scholar. Last course in series of 
four clinical courses. (168 clinical hours) (W) 

7400 Gerontological Nursing: Physical and Functional 
Aspects of Aging. Cr. 3-6 

Prereq: one graduate clinical course in nursing. Analysis of manage
rial and collaborative role of gerontological nurse specialist with focus 
on physical aspects of aging and physical problems encountered by 
elderly clients. Interdisciplinary approach to promoting adaptive 
responses. GNP nusring students complete 12 hourse of clinical per 
week; CHN nursing students complete 4 hours of clinical per week; 
IOG certificate students and non-nursing students complete 1 hour of 
independent study. (B:W) 
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7410 Gerontological Nursing: Psychosocial Aspects of Aging. 
Cr. 3-6 

Analysis of the managerial and collaborative role of the gerontologi
cal nurse in meeting the psychosocial needs of elderly clients. Issues 
such as grief and loss, cognitive alteration, depression, and alcohol
ism. Interface with social systems supporting an eider's care includ
ing the family, political, and health care networks. GNP snursing 
students complete 12 clinical hours per week. CHN nursing students 
complete 4 clinical hours per week. IOG certificate students and non
nursing students complete 1 hour of independent study. (B:W) 

7510 Vulnerable Populations and Communities. Cr. 4 
Theoretical and research foundation for community health nursing 
with vulnerable populations and communities in urban settings. (B:W) 

7540 Improving the Health of Communities and Populations. 
Cr.4 

Theory-based interventions for population/community focused nurs· 
ing practice with emphasis on urban health issues. (B:F) 

7560 Contemporary Policy and Leadership in Community 
Health Nursing. Cr. 4 

Synthesis of concepts, theory and research related to leadership and 
policy to effect change in a community. (B:W) 

7570 Urban Health. Cr. 3 
Prereq. or coreq: NUR 7100. Examination of specific health issues 
of urban populations at local, national and international levels. Inter
face of theory, policy and research related to urban health. (B:F) 

7600 Biopsychosoclal Models of Mental Health and Illness. 
Cr.4 

Prereq: NUR 7100, PSY 5050; prereq. or coreq: PSY 5070. Theory 
and research in psychiatric-mental health care; role of advanced 
nurse-practitioner. Material fee as indicated in the Schedule of 
Classes. (W) 

7620 Group and Environmental Interventions in Advanced 
Psychiatric Nursing. Cr. 6 

Prereq: NUR 7600, 7650. Advanced theoretical knowledge and clini
cal expertise relative to group and environmental approaches for indi
viduals and families with mental health needs. Weekly clinical 
practice components; development of expertise in group and milieu 
treatment strategies. (W) 

7630 Individual and Family Intervention in Advanced 
Psychiatric Nuring. Cr. 6 

Prereq: NUR 7600 or 7650. Theoretical knowledge and clinical 
expertise relative to a variety of treatment approaches with individu
als and families who have mental health needs. Weekly clinical prac
tice in a mental health setting where students develop expertise in 
implementing and evaluating various treatment strategies with indi
viduals and families managing cases and participating on interdisci
plinary teams. Material fee as indicated in the Schedule of Classes. 

(F) 

7640 Systems of Care in Psychiatric Nursing. Cr. 4 
Trends and directions in psychiatric mental health nursing; political 
and financial factors and effect on caregiving systems; development 
of competencies in addressing unmet needs in community mental 
health and in correcting deficiencies within a mental health system. 

(F) 

7650 Advanced Psychiatric Nursing Assessment and Crisis 
Intervention. Cr. 5 

Prereq: NUR 2010, PSY 5050, PSY 5070; prereq. or coreq: NUR 
7600, NUR 7100. Comprehensive biopsychosocial assessments; 
intervention in psychiatric crisis; disposition plans for clients across 
the life span. Weekly clinical component; development of expertise in 
assessment, diagnosis, and crisis intervention in mental health care. 

(W) 



n10 Theoretical Perspectives of Teaching in Nursing. Cr. 3 
Theories of learning and teaching, critical thinking, value develop
ment, and psychomotor skill development as basis for teaching in 
nursing. Teaching methods in nursing for. classroom and clinical 
practice. (B:F) 

7720 Evaluation and Testing In Nursing Education. Cr. 3 
Development of educational program in nursing. Test construction, 
clinical and performance evaluation, and grading. (B:W) 

7730 Practice Teaching in Nursing. Cr. 3 
Application experience in educational setting appropriate to student's 
needs and goals. (B:F) 

7890 Special Topics in Nursing. Cr.1-8 
Prereq: written consent of graduate officer. Exploration and analysis 
of topics significant to the development of nursing science and pro
fessional practice. (F,W) 

7990 Directed Study In Nursing. Cr. 1-8 
Prereq: written consent of adviser and graduate officer; consent of 
instructor. Individually designed courses of study in nursing. (T) 

7998 Master's Research Project Cr. 1-3 
Prereq: NUR 7010, consent of adviser and instructor, written consent 
of graduate officer. Scientific investigation of nursing phenomena 
using all steps of the research process; includes written report. (T) 

8010 Nursing Theory Development. Cr. 3 
Prereq: PHI 5230 or equiv. and graduate level nursing theory course. 
Critical analysis of theory-building strategies relevant to development 
ol nursing knowledge. (W,S) 

8020 Nursing Theory: Formulation and Testing. Cr. 3 
Prereq: NUR 8010 with grade of A or B. Use of theory building strat
egies in formulation and testing of middle range nursing theories. 
Determination of usefulness of middle range theory to advancement 
of nursing science based on critical review of research literature. 
Emphasis on theory research linkage in advancing nursing science. 

(F,S) 

8050 Quantitative Research Methods In Nursing. Cr. 3 
Prereq: NUR 7010 or equiv.; two semesters of graduate statistics 
sequence for Ph.D. in nursing program. Open only to doctoral stu
dents in Ph.D. nursing program. Advanced research methods course 
tor students in the doctoral program in nursing; focuses on develop
ment and evaluation of quantitative research methods and issues rel
evant to the understanding, explanation and prediction of nursing 
phenomena. (F,S) 

8060 Qualitative Research Methods in Nursing. Cr. 3 
Prereq: NUR 7010 or equiv. Qualitative paradigmatic research meth
ods; purposes, characteristics and appropriate ways to use, analyze 
and evaluate methods as specified by criteria; documentation by rel
evant literature. (Y) 

8100 Is..-, Methods and Policies in Nursing. Cr. 2 
Prereq: doctoral student; or consent of instructor. Critical examina
tion at issues and policies central to the profession. Critical analysis 
of methodologies essential to the development of the discipline. (T) 

8200 Topical Seminar in Nursing. Cr. 3 
Prereq: NUR 801 O; prereq. or coreq: NUR 8050 and 8060; doctoral 
student. Diverse theoretical and research methods employed to criti
cally examine phenomena and domains of inquiry central to the disci
pline of nursing. (T) 

8999 Master1s Thesis Research and Direction. Cr. 1-8 
Prereq: NUR 701 0, com~ent of instructor, written consent of graduate 
officer. (T) 

9990 Directed Study. Cr. 1-8 
Prereq: written consent of instructor and Graduate Officer; consent of 
adviser. Open only to doctoral students. Individually designed 
courses in nursing for doctoral students whose needs and interests 
are not met in scheduled classes. (T) 

9998 Doctoral Research Project Cr, 1-4 
Prereq: consent of adviser and instructor; written consent of Gradu· 
ate Officer. Open only to doctoral students. Pre-dissertation research 
involving scientific investigation of nursing phenomenon. Written 
reports. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (Max. 30) 

Prereq: consent of adviser, written consent of graduate officer. 
Offered for S and U grades only. (T) 

College of Nursing 357 



>\ 1 I 



College of Pharmacy 
and Allied Health Professions 

INTERIM DEAN: Eberhard F. Mammen 



Foreword 
The College of Pharmacy and Allied Health Professions is a unit of 
the University formed by the administrative affiliation of the College of 
Pharmacy and the Division of Allied Health Professions of the School 
of Medicine. The academic programs of the two units maintain auton
omous admission requirements, curricula, degree requirements and 
academic procedures. 

The College offers a variety of graduate-professional and graduate 
programs designed to provide advance<Hevel professional training 
and/or basic research and scholarly activity in the various fields. 
Detailed information on each program may be found in the depart
mental sections beginning on page 361. 

Location:The College is housed in Shapero Hall, 1400 Chrysler. It is 
in the heart of the principal metropolitan area of Michigan, as well as 
in the vicinity of the Detroit Medical Center, the Wayne State Univer
sity School of Medicine and Shiffman Medical Library. This location 
provides notable clinical and research settings in which students may 
participate as part of their professional development. 

Graduate Programs 
The College offers the following graduate certificate program, and 
graduate and graduate-professional degrees in the various disci
plines of Pharmacy and Allied Health Professions. Admission and 
degree requirements for each of the programs can be found in the 
immediately subsequent departmental sections of this bulletin. 

DOCTOR OF PHARMACY 

MASTER OF SCIENCE with majors in: 
Health Systems Phannacy Management 
Occupational and Environmental Health Sciences 

with specialiazation in 
Industrial Hygiene 
Industrial Toxicology 
Occupational Medicine 

Pharmaceutical Sciences with specialization in 
Medicinal Chemistry 
Pharmaceutics 
Phannacologylloxicology 

MASTER OF SCIENCE in Anesthesia 

MASTER OF SCIENCE in Clinical Laboratory Science 
with Specialization in 

Clinical Laboratory Instrumentation 
Education/Management 
Hematology 

MASTER OF SCIENCE in Occupational Therapy 

MASTER OF SCIENCE in Physician Assistant Studies 

MASTER IN PHYSICAL THERAPY 

DOCTOR OF PHILOSOPHY with a major in 
Pharmaceutical Sciences with specialization in 

Medicinal Chemistry 
Pharmaceutics 
Pharmacologylloxicology 
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COLLEGE DIRECTORY 
INTERIM DEAN:Eberhard F. Mammen. 105 Shapero Hall; 577-1574 

INTERIM DEPUTY DEAN FOR PHARMACY 
AND ACADEMIC PROGRAMS: 

HanleyN.Abramson ............. 119ShaperoHall;577-1711 

INTERIM DEPUTY DEAN FOR ALLIED HEALTH AND RESEARCH 
Steven F. Siconolfi ............... 121 Shapero Hall; 577-5875 

ASSISTANT DEAN: 
Wynefred H. Schumann ........... 143 Shapero Hall; 577-1719 

PROGRAM/PROJECT DIRECTOR: 
Susan F. Kozlowski. .............. 103 Shapero Hall; 577-5413 

PROGRAM COORDINATOR: 
Susan I. Christie ................ 127 Shapero Hall; 577-1709 

BUSINESS MANAGER: 
Mary Donahue ................... 101 Shapero Hall; 577-1576 

GRADUATE OFFICER: 
Steven F. Siconolfi ............... 121 Shapero Hall; 577-0820 

CONTINUING EDUCATION PROGRAMS: 
Paul J. Munzenberger ............ 337 Shapero Hail; 577-5384 

MINORITY RECRUITMENT AND RETENTION: 
T. Delores Clark ................. 145 Shapero Hall; 577-4814 

REGISTRAR: 
Larry J. Zimmerman .............. 139 Shapero Hall; 577-1716 

STUDENT AFFAIRS: 
Wynefred H. Schumann ........... 143 Shapero Hall; 577-1719 

FACULTY OF PHARMACY 

PHARMACEUTICAL SCIENCES: 
George B. Corcoran .............. 528 Shapero Hall; 577-1737 
Craig K. Svensson ............... 639 Shapero Hall; 577-0823 

PHARMACY PRACTICE: 
Richard L. Slaughter ............. 328 Shapero Hall; 577-0824 
Douglas A. Miller ................ 428 Shapero Hall; 577-0824 

FACULTY OF ALLIED HEALTH PROFESSIONS 

ANESTHESIA: 
Prudentia A. Worth ..... 2V-4, Detroit Receiving Hosp.; 745-361 0 

CLINICAL LABORATORY SCIENCE: 
Carol A. Watkins ................. 233 Shapero Hall; 577-1384 

MORTUARY SCIENCE: 
Mary Louise Fritts-Williams . . . . 102 Mortuary Science; 577-2050 

OCCUPATIONAL AND ENVIRONMENTAL HEALTH: 
David J.P. Bassett ............... 628 Shapero Hall; 577-1551 

OCCUPATIONAL THERAPY: 
Susan Esdaile .................. 309 Shapero Hall; 577-1435 

PHYSICAL THERAPY: 
Louis R. Amundsen .............. 439 Shapero Hall; 577-1432 

PHYSICIAN ASSISTANT STUDIES: 
Henry C. Wormser.. . . . . . . ...... 438 Shapero Hall; 577-1368 

Mailing address for all offices: College of Pharmacy and Allied Health 
Professions, Wayne State University, Detroit, Michigan 48202-3489 

Courier Delivery: College of Pharmacy and Allied Health Profes
sions, Wayne State University, 1400 Chrysler, Detroit Ml 48207 



FACULTY OF PHARMACY 
The Faculty of Pharmacy is the component of the College of Phar
macy and Allied Health Professions offering a program of proles
sional pharmaceutical education at the undergraduate, graduate, and 
graduate-professional levels. The Faculty of Pharmacy Strives toward 
the achievement of five general goals: 

1. To provide for the training, education and professional develop
ment of pharmacy students and pharmacists. 

2. To foster interdisciplinary, community, University and professional 
interaction in education, research and community development 
needs. 

3. To foster, conduct and promote applied research and problem-or~ 
anted basic research as a vital element of pharmaceutical services. 

4. To provide for scholarly development, and the dissemination of 
research findings and scholarly thought. 

5. To encourage and support the development of appropriate phar
macist role models for various practice settings. 

Pharmacy is a dynamic and essential component of the health care 
delivery system. Responding to the changing needs of society pre
sents an exciting challenge to which the Faculty of Pharmacy has 
repeatedly responded. To this end, statements, provisions, or regula
tions contained herein are neither offers nor parts of a contract and 
the Faculty of Pharmacy reserves the right to change, at any time, 
any such statements, provisions or regulations. 

Financial Aid 
General sources of financial aid for graduate students are listed in 
the section on Graduate Financial Assistance, beginning on page 33 
of this bulletin. In addition, there are a limited number of teaching and 
research assistantships available to qualified students. Inquiries 
should be directed to the chairperson of the student's department 
See also the individual departmental sections, below, for additional 
details. The following are open to pharmacy students: 

Exceptional Financial Need Pharmacy Scholarship: An award of 
tuition plus a stipend, open to a student demonStrating exceptional 
financial need as defined by the Federal Government. Contact the 
University Office of Scholarships and Financial Aid for details. 

John Heitman Pharmacy Scholarship: An award of variable amount 
open to any undergraduate or graduate pharmacy student who has 
demonstrated outstanding scholastic achievement and financial 
need. Contact the Student Affairs Office, 143 Shapero Hai, for 
details. 

Accreditation 
The Wayne State University College of Pharmacy and Allied Health 
Professions is a member of the American Association of Colleges of 
Pharmacy and is accredited by the American Council on Pharmaceu
tical Education. The Bachelor of Science in Pharmacy and Doctor of 
Pharmacy degrees conferred by the College are recognized by all 
state boards of pharmacy. 

PHARMACEUTICAL 
SCIENCES 
Office: 528 Shapero Hall; sn-1737 
Chairperson: George B. Corcoran 
Associate Chairperson: Craig K. Svennson 
Website: www.wizard.pharm.wayne.edu/psc 

Professors 

Hanley N. Abramson, Martin Barr (Emeritus), George B. Corcoran, Ray
mond J. Dauphinais (Emeritus), Melvin F.W. Dunker (Emeritus), George C. 
Fuller, Fusao Hirata, Robert T. Louis-Ferdinand, Janardan B. Nagwekar 
(Emeritus), Craig K. Svensson, Henry C. Wonnser 

Adjunct Professors 

Jacob V. Aranda, David J.P. Bassett, Deepak Bhalla, Charles K. Grieshaber, 
John F. Lechner, Robert A. Levine 

Associate Professors 

Randall L. Commissaris, Aloke K. Dutta, Richard A. Gibbs, Anjan Kowluru, 
William J. Lindblad, Richard K. Mulvey (Emeritus), David K. Pitts, Patrick 
M. Woster 

Adjunct Associate Professors 

William Abraham, Merlin E. Ekstrom, Peter D. Frade, Howard J. Nonnile, 
Ralph E. Parchment, Alice M. Young 

Assistant Professors 

Bhaskara R. Jasti, Robert J. Kerns 

Adjunct Assistant Professors 

Bradford R. Hepler, Daniel S. Isenschmid, Michael J. McCabe, Jr., Steven 
E. Rose, Bonita G. Taffe 

Adjunct Instructors 

Aiko Hirata, Edward T. Roginski 

Graduate Degrees 
MASTER OF SCIENCE with a major in Pharmaceutical Sciences 

and specializations in Medicinal Chemistry. Pharmaceutics, 
and Pharmacologyffoxicology 

DOCTOR OF PHILOSOPHY with a major in Pharmaceutical Sci
ences and specializations in Medicinal Chemistry, Pharmaceu
tics, and Pharmacologyffoxicology 

The pharmaceutical sciences encompass the traditional disciplines 
of medicinal or pharmaceutical chemistry, pharmaceutics and phar
macology/toxicology. While an undergraduate pharmacy degree is 
desirable, applicants with a strong background in the behavioral, bio
logical and/or physical sciences are excellent candidates for gradu
ate work in this department. Because of the complementary nature 
and interrelationships among these disciplines, the emphasis is on 
an interdisciplinary approach, hence the single major with specializa
tions rather than separate majors. This leads to greater flexibility in 
designing individualized programs geared to the applicant's prepara
tion and Interests. 

The specialty in medicinal chemistry is primarily concerned with the 
development of new compounds which may be of value In the diag
nosis and treatment of disease. Included are applications of organic 
chemistry, natural product chemistry, biochemistry, pharmacology 
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and the relationships among chemical structure, physical properties 
and biological activity. 

Within pharmaceutics, the areas of biopharmaceutics and pharma
cokinetics are concerned with the kinetics of absorption, distribution, 
metabolism and excretion of drugs and model compounds. Physical 
pharmacy deals with physical chemical principles and their applica
tion to the pharmaceutical sciences. Also of interest in pharmaceu
tics is the application of biopharmaceutics, pharmacokinetics and 
physical pharmacy to pharmaceutical product development. 

Pharmacology/toxicology deals with the principles and mechanisms 
of drug action on biological systems and the toxicological aspects of 
drugs and other substances. 

Master of Science 
with a Major in PharmaceuticaLSciences 
Admission to this program is contigent upon admission to the Grad
uate School; for requirements, see page 17. For the master's degree 
program, with a major in pharmaceutical sciences, the following crite
ria must also be satisfied: 

The General portion of the Graduate Record Examination is required 
of all applicants. 

Applicants whose native language is other than English must demon
strate proficiency in English prior to beginning the program (see page 
19). 

In addition to the regular university application, the applicant must 
also submit the following: 

1. A general statement (300-400 words, typewritten) including a 
resume, reasons for selecting the program, career objectives and 
possible research interests. 

2. Three letters of recommendation. 

lf an applicant's undergraduate preparation is considered deficient for 
advanced work in the pharmaceutical sciences, additional work may 
be required at the undergraduate level. AU prerequisite credits must 
be earned prior to or concurrent with the first graduate credits. 

Application materials may be obtained by contacting the Chairper
son, Graduate Program Committee, Department of Pharmaceutical 
Sciences, College of Pharmacy and Allied Health Professions, 
Wayne State University, Detroit, Michigan 48202. 

DEGREE REQUIREMENTS: The Master of Science with a major in 
Pharmaceutical Sciences is offered only as a Plan A master's pro
gram requiring thirty credits, including an eight-credit thesis. All 
course work must be completed in accordance with the academic 
procedures of the Graduate School governing graduate scholarship 
and degrees; see the section of this bulletin beginning on page 17. 

Courses required will vary with the student's previous preparation 
and the area of specialization. These will be determined by the stu
dent's graduate adviser, with review and approval by the college 
graduate officer by means of the Plan of Work. 

The thesis and at least half of the remaining credits must be in the 
major. At least eight credits in the major, in addition to the thesis, 
must be in courses open only to graduate students (courses num
bered 7000 and above). 

To qualify for the degree, all courses specified on the Plan of Work 
must be satisfactorily completed with a cumulative grade point aver
age of at least 3.0. In addition, a final oral examination covering 
course work and the thesis is required of all candidates. 

After successful completion of the oral examination, an original and 
two unbound copies of the approved thesis must be delivered to the 
Graduate School Office (4300 Faculty/Administration Building) for 
binding. A copy of the binding receipt must be provided to the college 
graduate officer before the degree can be certified. 
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Selection of Adviser: A faculty member designated by the chairper
son of the Graduate Program Committee will serve as temporary 
adviser to the applicant during the first semester. During this semes
ter, the applicant is encouraged to meet with all graduate faculty in 
the specialty, discuss their research interests, choose an adviser and 
obtain his/her consent to direct the student's research. This adviser 
will then sign the student's program requests, Plan of Work and other 
necessary forms. 

Candidacy: Applicants apply to the college graduate officer (121 
Shapero Hall) to become degree candidates by filing a Plan of Work, 
approved by their adviser, prior to the completion of twelve graduate 
credits in the program. To qualify, applicants must exhibit satisfactory 
scholarship (graduate grade point average of 3.0 or above), have 
completed any prerequisite and/or corequisite courses specified at 
the time of admission and have regular admission status. Applicants 
who have not been advanced to candidacy by the time twelve gradu
ate credits have been completed may be denied further registration 
in the program. 

Academic Progress: At the conclusion of the Fall and Winter 
semesters, progress of every student in the program will be reviewed 
by the departmental Graduate Program Committee. Each student is 
evaluated in terms of performance in course work, research 
progress, fulfillment of University requirements for filing a Plan of 
Work, thesis of dissertation outline, etc., and overall professional 
development. The evaluation at the conclusion of the winter semester 
includes a written assessment by the faculty adviser of the student's 
strengths and weaknesses, as well as an indication of how any defi
ciencies will be addresses. 

A student will be placed on probation for any of the following reasons; 

1. Qualified admission status at the time of matriculation; 

2. Receipt of a grade lower than 'B' in any course; 

3. Notification from the adviser that the student is not making ade
quate progress in his/her research. 

The student will be informed in writing, at the time of being placed on 
probation, of the requirements for removal from probationary status. 

A student may be excluded from the program for the following rea
sons: 

1. Failure to comply with requirements set by the departmental com
mittee; 

2. Receipt of two or more grades below 'B' in any single semester; 

3. Unauthorized leave of absence. 

Leave of absence: A leave of absence is defined as an absence 
from the graduate program for one or more semesters and is only 
permitted for extenuating personal or medical reasons. Students who 
are granted a leave of absence may be required to do remedial work, 
depending on the length of absence from the program. 

Students who have not registered for two or more consecutive 
semesters will be placed on inactive status and must obtain the per
mission of the department Graduate Program Committee and the 
college graduate officer before registering again. 

Doctor of Philosophy 
with a Major in Pharmaceutical Sciences 
Admission: In addition to the requirements of the Graduate School 
(see page 17), the applicant should present a bachelor's or master's 
degree with a major in one of the behavioral, biological, pharmaceuti
cal or physical sciences. 

The General portion of the Graduate Record Examination is required 
of all applicants. 

Applicants whose native language is other than English must demon
strate proficiency in English prior to beginning the program (see page 
19). 



In addition to the regular University application, the applicant must 
also submit the following. 

1. A general statement (300-400 words, typewritten) including a 
resume, reasons for selecting the program, career objectives and 
possible research interests. 

2. Three letters of recommendation. 

Application materials may be obtained by contacting the Chairper
son, Graduate Program Committee, Department of Pharmaceutical 
Sciences, College of Pharmacy and Allied Health Proiessions, 
Wayne State University, Detroi~ Michigan 48202, 

DEGREE REQUIREMENTS: Candidates for the doctoral degree 
must complete ninety credits beyond the baccalaureate degree, in 
compliance with the academic procedures of the Graduate School; 
see page 30. The only exception to those regulations is the waiver of 
the foreign language requirement for doctoral students in the phar
maceutical sciences. 

Selection of Adviser: See above, under Master's Degree Program. 

Candidacy: see the requirements of the Graduate School, page 31. 

Academic Progress: See above, under Master of Science Program. 

Leave of Absence: See above, under Master's Degree Program. 

Student Manual 
The student manual, provided by this department, also contains pol
icy statements that may pertain to admission, candidacy, and degree 
requirements. Students should be sure to consult this manual 1or the 
current statements on these policies. 

Financial Aid 
General sources of financial aid for graduate students are listed in 
the section on Graduate Financial Assistance, beginning on page 33 
of this bulletin. In addition, there are a limited number of teaching and 
research assistantships available to qualified students. Inquiries 
should be directed to the Chairperson, Graduate Program Commit
tee, Department of Pharmaceutical Sciences. The following scholar
ship is open to pharmaceutical sciences students: 

John Heitman Pharmacy Scholarship: An award of variable amount 
open to any undergraduate or graduate pharmacy student who has 
demonstrated outstanding scholastic achievement and financial 
need. Contact the Student Affairs Office, 143 Shapero Hall, for 
details. 

GRADUATE COURSES (PSC) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate buHe
tin, as well as all other undergrack.Jate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limi~tions. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5600 Recreational Drug Use and Drug Abuse. Cr. 3-4 

Prereq: PCL 4100, PCL 4200; PPR 4500, PPR 4600; fifth year stand
ing. Pharmacology and toxicology, both clinical and animal, associ
ated with recreationally-used agents; treatment of acute and chronic 
problems associated with these agents; concept of chronic drug 
administration and abuse as disease state. (Formerly PCL 5310) M 
5870 Seminar In Pharmacology. Cr. 1 (Max. 2) 
Prereq: consent of instructor. Open only to undergraduates in good 
academic standing. Reports and discussions on current literature 
and recent advances in the field. Assigned topics presented by stu
dents. (Formerly PCL 5890) (T) 

5990 Directed Study in Medicinal Chemistry. Cr. 1-3 (Max. 3) 
Prereq: consent of instructor. Open only to undergraduates in good 
academic standing. (Formerly MC 5990) (T) 

5991 Directed Study In Pharmaceutics. Cr. 1-3 (Max. 3) 
Prereq: consent of instructor. Open only to undergraduates in good 
academic standing. (Formerly PHA 5990) (T) 

5992 Directed Study in Pharmacology. Cr. 1-3 (Max. 3) 
Prereq: consent of instructor. Open only to undergraduates in good 
academic standing. (Formerly PCL 5990) Material fee as indicated in 
the Schedule of Classes. (T) 

6000 Fundamentals of Drug Design. Cr. 2 
Prereq: last professional year, graduate, or graduate professional 
standing; consent of instructor. Discussion of practical applications 
of theoretical consideration in the design of new drug molecules. 
Topics include quantitative structure-activity relationships. metabolic 
antagonism, enzyme inhibition, and pro-drugs. (Y} 

6600 (PPR 6600) Biostatistics. (PSC 6600) Cr. 3 
Prereq: last professional year, graduate, or graduate professional 
standing. Use and interpretation of statistical tools in the pharma
ceutical and clinical literature. (F) 

6720 Techniques in Animal Experimentation. Cr. 1 
Prereq: consent of instructor. Ethical, legal, and experimental con
siderations of animal experimentation. Training in the humane care 
of animals; techniques used in pharmaceutical research. (Y) 

6800 Introduction to Research. Cr. 2 
Prereq: last professional year, graduate, or graduate professional 
standing. Introduction to research in the pharmaceutical sciences for 
students contemplating or beginning graduate study. (Y) 

6890 Toxicology and Adverse Drug Reactions. Cr. 3 
Prereq: last professional year, graduate, or graduate proiessional 
standing. Study of tox.icology and adverse drug reactions including 
metabolism, hypersensitivity, carcinogenicity, drug-drug interactions, 
and other factors hazardous to human health. Material fee as indi
cated in the Schedule of Classes. (Y) 

701 0 Advanced Principles of Drug Action I. Cr. 4 
Prereq: PSC 3110, IHS 3100 or equiv.; coreq: PSC 3210, IHS 3200 
or equiv. Fundamental principles of drug action, emphasis on molec
ular and biochemical aspects. Role of animal models in assessing 
drug effects; interaction of drugs with cellular macromolecules; qua1i
tative and quantitative assessment of drug effect. (B:W) 

7020 Advanced Principles of Drug Action II. Cr. 4 
Prereq: PSC 3110, 3210, IHS 3100, IHS 3200, or equiv. Continua
tion of PSC 7010. Drug disposition; pharmacogenetics; mechanisms 
of dependence, tolerance and withdrawal; mechanisms of drug
induced toxicity. (B:F) 

7040 Fundamentals of Pharmacokinetlcs. Cr. 3 

Prereq: consent of instructor. No credit after PPR 4230. Survey of 
basic principles of pharmacokinetics with emphasis on factors influ
encing dosage regimen design. (Y) 

7100 Pharmacodynamlcs I. Cr. 3 
Prereq: B.S. in pharmacy, biology or chemistry; consent of instructor; 
coreq: PSC 4100 for students lacking pharmacology background. 
Introduction to pharmacodynamics; conferences, demonstration and 
review of research from pharmacology literature. (F) 

7120 Advanced Pharmacology I. Cr. 2 
Prereq: consent of instructor. Study of the theories of drug action; 
cellular pharmacology. (1) 
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7600 Recreational Drug Use and Drug Abuse: Advanced. 
Cr. 3-4 

Prereq: consent of instructor. Pharmacology and toxicology, both 
clinical and animal, associated with recreationally-used agents; treat
ment of acute and chronic problems associated with these agents; 
concept of chronic drug administration and abuse as disease state. 

(Y) 

7700 Advanced Medicinal Chemistry. Cr. 3 
Prereq: consent of Instructor. No credit after PSC 4300. Analysis of 
relationship of physical-chemical principles and drug action. In-depth 
discussions of structure-activity relationships among drugs affecting 
the central and autonomic nervous systems as well as the cardiovas
cular and renal systems. (Y) 

7800 Research Techniques in Medicinal Chemistry. 
Cr. 1-4 (Max. 6. M.S.; max. 12. Ph.D.) 

Prereq: consent of instructor. Laboratory work employing modern 
techniques available in medicinal chemistry; application of basic prin
ciples to graduate study and research. {T) 

7810 Research Techniques in Pharmaceutics. 
Cr.1-4 (Max. 6, M.S.; max.12. Ph.D.) 

Prereq: consent of instructor. Laboratory work employing modern 
techniques available in pharmaceutics: application of basic principles 
to graduate study and research. (T) 

7820 Research Techniques in Pharmacology. 
Cr.1-4 (Max. 6, M.S.; max.12, Ph.D.) 

Prereq: consent of instructor. Laboratory work employing some of 
the modern techniques available in pharmacology, including the 
application of basic principles to graduate study and research. (T) 

7850 Seminar in Medicinal Chemistry. Cr.1-2 (Max. 3) 
Prereq: consent of adviser. Reports and discussions by students 
and members of the staff concerning current developments in the 
field of medicinal chemistry. (T) 

7860 Seminar in Pharmaceutics. Cr. 1 -2 (Max. 3) 
Prereq: consent of adviser. Reports and discussions by students 
and members of the staff concerning current developments in the 
field of pharmaceutics. (T) 

7870 Seminar in Pharmacology. Cr. 1-2 (Max. 3) 
Prereq: consent of adviser. Reports and discussions by students 
and staff members concerning recent advances in pharmacology. (T) 

7999 Master's Essay Direction. Cr. 2 (2 Req., Max. 2) 
Prereq: consent of adviser. (T) 

8040 Pharmacokinetics and Biopharmaceutics. Cr. 2-4 
Prereq: consent of instructor. Advanced treatment of the kinetics of 
drug absorption, distribution, metabolism and excretion; the utiliza
tion of these considerations in pharmaceutical formulation, design of 
dosage forms and drug structure-activity relationships. (Y) 

8650 Special Topics in Medicinal Chemistry. 
Cr. 2 (Max. 6, M.S.; max.12, Ph.D.) 

Prereq: consent of instructor. Recent developments in medicinal 
chemistry. Topics under investigation and of current interest offered 
in different semesters. (T) 

8660 Special Topics in Pharmaceutics. 
Cr. 2 (Max. 6. M.S.; max. 12, Ph.D.) 

Prereq: consent of instructor. Recent developments in pharmaceu
tics. Topics under investigation and of current interest offered in dif
ferent semesters. (T) 
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8670 Special Topics in Pharmacology. 
Cr. 2 (Max. 6, M.S.; max. 12, Ph.D.) 

Prereq: consent of instructor. Recent developments in pharmacol
ogy. Topics under investigation and of current interest offered in dif
ferent semesters. (T) 

8999 Master's Thesis Research and Direction. 
Cr. 1-8 (8 req., max. 8) 

Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr.1-16(30 req.; max.30) 

Prereq: consent of doctoral adviser. Offered for S and U grades only. 
(T) 



PHARMACY PRACTICE 
Oftice:328 Shapero Hall; 577-0824 
Chairperson: Richard L. Slaughter 
Associate Chairperson: Douglas A. Miller 
Website: www.wizard.pharm.wayne.edu 

Professors 

Douglas A. Miller, Michael J. Rybak, Richard L. Slaughter, Jesse C. Vivian 

Adjunct Professors 

Richard L. Lucarotti, Larry K. Shoup, James G. Stevenson, Barbara J. 
Zarowitz 

Associate Professors 

David J. Edwards, Linda A. Jaber, Paul J. Munzenberger, Wynefred H. 
Schumann, Maureen A. Smythe, James E. Tisdale 

Adjunct Associate Professors 

J.V. Anandan, Paul W. Bush, Kenneth H. Fish, Michael Powell, Gregory S. 
Umstead 

Assistant Professors 

Diane Cappelletty, Pramodini B. Kale, Christine Karam, Patty Keys, Lynette 
Moser, Dennis Parker, Denise Rhoney, Renu Singh, Geralynn B. Smith 

Adjunct Assistant Professors 

David S. Bach, Elaine M. Bailey, Albert Bajjoka, Iman Bajjoka, Julie R. 
Berman, Len Billingsley, Clarence Chant, Daniel M. Colaluca, Philip Cole, 
William A Cornelis, Clifford Crabtree, John Devlin, Mark Douglas, Will
iam Drake, Manal El-nabtity, Gerald L. Emmer, Gerald Franchina, Suzette 
Habowski, Susan Hart, Richard H. Jennings, Beverly P. Kershaw, Chin Liy, 
Elizabeth Lyons, Ronald H. Lukasiewicz, Nikki Milan, Martha J. Miller, 
John Mitchell, Merlin V. Nelson, Tami O'Sullivan, Cynthia L Quince, Frie 
Racine, Michael Ruffing, Randy F. Schad, Virginia Spadoni, Mary Jane 
Sudekum, Edward Szandrik, Mark Touchette, Paul C. Walker, Jacqueline 
Wilson, David B. Wright. Chris Zimmennan 

Graduate Degrees 
DOCTOR OF PHARMACY 

MASTER OF SCIENCE with a major in Health Systems Pharmacy 
Management 

The College offers to qualified applicants a graduate professional 
program and a graduate program leading to the Doctor of Pharmacy 
(Pharm.D.) and Master of Science degrees, respectively. The Doctor 
of Pharmacy program develops a highly qualified expert in pharma
cotherapy who is prepared to provide professional leadership in the 
practice of pharmacy. The Master of Science with a major in health 
systems pharmacy management offers students an opportunity to 
develop the skills necessary to successfully manage, supervise and 
improve pharmaceutical services in hospitals and other organized 
health care settings. 

Doctor of Pharmacy 
This program requires twenty-one months (five semesters for com
pletion. Two semesters of intensive didactic work are followed by 
eight six-week advanced practice rotations in accordance with the 
American Council on Pharmaceutical Education (ACPE) accredita
tion standards. The Doctor of Pharmacy will become the mandatory 
degree for entry into the pharmacy profession for all students enter
ing the undergraduate portion of the pharmacy program in Fall 2002. 

Consult the Wayne State University Undergraduate Bulletin for infor
mation. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. For the Doctor of 
Pharmacy program, the following criteria must also be satisfied. 

To qualify for admission, the applicant must have either: (1) a Bache
lor of Science degree in Pharmacy, or anticipation of earning such a 
degree within one year's time, from a college of pharmacy which is 
accredited by the American Council on Pharmaceutical Education 
(ACPE); or (2) a Bachelor of Science in Allied Health Sciences (Phar
maceuijcal Sciences Concentraijon), or its equivalent. Applicants 
with degrees from foreign schools will be considered if, in the judge
ment of the Doctor of Pharmacy Admission Committee, the prepara
tion of the student is essentially equivalent to that provided by ACPE
accredited programs. 

Applicants whose native language is other than English must demon
strate proficiency in English prior to beginning the program (see page 
19). 

The applicant must demonstrate the academic and professional 
maturity, competency and promise required by the program. If an 
applicant's grade point average is below 2.6, successful completion 
of special examinations may be required. Deficiencies which an 
applicant may have in the nature or quality of his/her academic prep
aration will require successful completion of prerequisite or corequi
site courses as prescribed for the applicant as a condition of 
admission. 

Application: Applicants receiving the B.S. degree in Allied Health 
Sciences with a concentration in pharmaceutical sciences must sub
mit an application and three letters of reference to the Chairperson of 
the Admissions Committee of the Doctor at Pharmacy Program by 
January 15. Admission is granted only for the Fall Semester. 

Applicants should request an admissions packet from the Chairper
son, Admissions Committee, Doctor of Pharmacy Program, Depart
ment of Pharmacy Practice, College of Pharmacy and Allied Health 
Professions, Wayne State University, Detroit, Michigan 48202. 

Completed applications must be received by January 15 to be 
assured at a decision on admissibility by the beginning of the fall 
semester. Admission is granted only for the faJI semester. 

Degree Requirements 
Candidates must complete a minimum of fifty-six credits subsequent 
to undergraduate study in pharmacy with the equivalent of one aca
demic year of full-time study in residence at Wayne State University. 
All course work must be completed in accordance with the academic 
procedures of the Graduate School governing graduate scholarship 
and degrees; see the section of this bulletin beginning on page 25. 
The graduate professional program must include the following 
courses or their equivalent: 

PPR 5000 .... 
PPR 6130. 
PPR 6160 ... . 
PPR 6180 ...... . 
PPR 6220 .. 
PPR 6260. 
PPR 7600. 
PPR 7670. 
PPR 7840 ..... . 

.... (WI) Drug Literature Evaluation 
. ... Advanced Health Care Topics 

........ Advanced Therapeutic Problem Solving I 
Advanced Ethics and Professional Responsibility 

......... , ............... Health Care Outcomes 
...... Advanced Therapeutic Problem Solving II 

.................. Introduction to Clinical Research 
. ...... Clinical Pharmacokinetics 

....... Seminar in Clinical Pharmacy 

Professional electives are required in the first year of the program. 
Advanced Practice Core Rotations: four rotations of six weeks each. 
Advanced Practice Elective Rotations: four rotations of six weeks each. 

Academic Progress: Continuation in the Doctor of Pharmacy pro
gram depends upon satisfactory progress as determined by the 
Committee on Academic and Professional Progress (CAPP). Stu
dents who have not registered for two or more semesters will be 
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placed on inactive status and must obtain permission of the CAPP 
before registering again. 

Student Manual 
The student manual, provided by this department, also contains pol
icy statements that may pertain to admission, candidacy, and degree 
requirements. Students should be sure and consult this manual for 
the current statements on these policies. 

Financial Aid 
General sources of financial aid for graduate students are listed in 
the section on Graduate Financial Assistance, beginning on page 33 
of this bulletin. The following scholarships are open to pharmacy 
practice students: 

Burroughs Wei/come Company Doctor of Pharmacy Scholarship: An 
award of $500 open to any first year student enrolled in the Doctor of 
Pharmacy program who demonstrates financial need and outstand
ing academic achievement. Application deadline is February 21. 
Contact the Student Affairs Office, 143 Shapero Hall, for details. 

John Helfman Pharmacy Scholarship: An award of variable amount 
open to any undergraduate or graduate student who has demon
strated outstanding scholastic achievement and financial need. Con
tact the Student Affairs Office, 143 Shapero Hall, tor details. 

Master of Science with a Major in 
Health Systems Pharmacy Management 
This program may be pursued on either a full-time basis or a part
time basis. A combined residency/master's program is also available 
(see below). 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. For the master's 
degree program, with a major in health systems pharmacy manage
ment, the following criteria must also be satisfied: 

Applicants must have an undergraduate pharmacy degree from a 
college of pharmacy accredited by the American Council on Pharma
ceutical Education or equivalent. 

Applicants whose native language is other than English must demon
strate proficiency in English prior to beginning the program (see page 
19). 

Three letters of recommendation and a personal interview are 
required of all applicants. 

Admission is granted only for the fall semester. In order to assure a 
decision on admissibility, completed applications should be received 
no later than May 1. 

Students applying for the combined residency/master's program 
should begin the application process simultaneously with application 
to the hospital and/or ASHP Residency Matching Program. The 
application deadline for the combined residency/master's program is 
January 15. 

Application materials may be obtained by contacting the Health Sys
tems Pharmacy Management Program Director, Department of Phar
macy Practice, College of Pharmacy and Allied Health Professions, 
Wayne State University, Detroit, Michigan 48202. 

Every applicant is carefully evaluated in order to select students hav
ing the academic and professional maturity and competency essen
tial to successfully meet program requirements. Admission decisions 
are the responsibility of the Master's Program Admissions Commit
tee. 

DEGREE REQUIREMENTS: The program consists of a minimum of 
thirty-two credits taken under one of the following plans. All course 
work must be completed in accordance with the academic proce-
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dures of the Graduate School governing graduate scholarship and 
degrees; see the section of this bulletin beginning on page 25. 

Plan A: requires a minimum of twenty-four credits in course work 
plus a thesis (eight credits). 

Plan B: requires a minimum of twenty-eight credits in course work 
plus an essay (four credits). 

The thesis or essay and at least half of the credits of course work 
must be in the major. At least eight credits in the major, in addition to 
the thesis or essay, must be in courses open only to graduate stu
dents (numbered 7000 and above). 

Core Curriculum 
Each candidate will complete the core curriculum listed below, an 
essay or a thesis and sufficient electives to total thirty-two credits. 
Electives will vary with the student's previous preparation and inter
ests. These will be determined mutually by the students and the pro~ 
gram director, with review and approval by the college graduate 
officer by means of the Plan of Work. 

BA 7040. . . . . . . ... Management and the Organization 
CM 6010.. . Biostatistics I 
PPR 7500. . .. Special Topics in Health Systems Pharmacy Management 
PPR 7510 ... Fiscal Management of Pharmacy Resources in Health Systems 
PPR 7700 ..... Organization of Pharmaceutical Services in Health Systems I 
PPR 7710 .... Organization of Pharmaceutical Services in Health Systems II 
PPR 7999 or PPR 8999 

-- Master's Essay Direction 
-- Master's Thesis Research and Direction 

Selected Electives 

(Other graduate-level electives may be selected with the approval of 
the program director and the college graduate officer) 

C M 7240 . . . . . . . .... Epidemiology 
ECO 5550 . . . . . Economics of Health Care 
MGT 7640 . . . . . . .. Management of Human Resources 
MGT 7680 . . . . . . . . . Executive Decision Making 
PPR 6100. . . ... Legal Environment in Pharmacy 
PPR 7520 ......... Mangement of Computer Resources in Health Systems 
PS 7360. . . . .. Health Care Management and Service Delivery 
PS 7430... . .... Health Care Policy in the Untted States 

To qualify for the degree, all courses specified on the Plan of Work 
must be satisfactorily completed with a cumulative grade point aver
age of at least 3.0. In addition, a final oral examination covering 
course work and the thesis or essay is required of all candidates. For 
Plan A candidates, after successful completion of the oral examina
tion, an original and two unbound copies of the approved thesis must 
be delivered to the Graduate School Office (4300 Faculty/Administra
tion Building) for binding. A copy of the binding receipt must be pro
vided to the college graduate officer before the degree can be 
certified. 

For Plan B candidates, after successful completion of the oral exami
nation, three bound copies of the essay must be provided by the can
didate, one to the program director and two to the college graduate 
officer, prior to certification of the degree. 

Selection of Adviser: The program director will serve the student's 
official academic adviser for the duration of the program. At the 
appropriate time, the candidate will select a co-adviser who will func
tion as the research adviser for the essay or thesis. 

Candidacy: Applicants apply to the college graduate officer (121 
Shapero Hall) to become degree candidates by filing a Plan of Work, 
approved by the program director, prior to the completion of twelve 
graduate credits in the program. To qualify, applicants must exhibit 
satisfactory scholarship (graduate grade point average of 3.0 or 
above), have completed any prerequisite and/or corequisite courses 
specified at the time of admission and have regular admission status. 



Applicants who have not been advanced to candidacy by the time 
twelve graduate credits have been completed may be denied further 
registration in the program. 

Academic Progress: Continuance in the master's program depends 
upon satisfactory progress as determined by the program director 
and the college graduate officer. Students who have not registered 
for two or more consecutive semesters will be placed on inactive sta
tus and must obtain the permission of the program director and the 
college graduate officer before registering again. 

Combined Residency Master's Program 
This option allows a pharmacy resident to simultaneously complete 
an American Society of Health-Systems Pharmacists (ASHP) 
accredited residency and earn the master of science degree over a 
twenty-four month period. Residency program sites in the Detroit 
metropolitan area include: Children's Hospital of Michigan, Detroit 
Receiving Hospital and University Health Center, Harper-Grace Hos
pital, Sinai Hospital, Providence Hospital, William Beaumont Hospi
tal. For further iniormation regarding the combined residency/ 
master's program contact: James G. Stevenson, Health Systems 
Pharmacy Management Program Director, Department of Pharmacy 
Practice, College of Pharmacy and Allied Health Professions, Wayne 
State University, Detroit, Michigan 48202. 

GRADUATE COURSES (PPR) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered ior 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5000 {WI) Drug Uterature Evaluation. Cr. 2 
Prereq: PHA 4110, 4140, 4150, 4210, 4220, 4230; third professional 
year standing .. Principles and methods of evaluating the medical lit
erature with an emphasis on that relating to the practice of pharmacy. 
Writing Intensive course in third professional year; in-clasS and out
of-class writing assignments required. (W) 

5100 Clinical Pharmacy Clerkship Orientation, Cr.1-2 
Prereq: last professional year standing. Orientation to and basic 
information necessary for effective participation in externship/clerk
ship experiences. {T) 

5120 (WI) Hospital Pharmacy Externship. Cr. 4-7 
Prereq: PHA 4250, PPR 4110, PPR 4210. Practicum experience in 
institutional pharmacy practice including aspects of drug information 
services, intravenous additive services, ambU\atory pharmacy ser
vices, clinical pharmacy services and hospital pharmacy administra
bon. Material fee as indicated in the Schedule at Classes. (F,W) 

5130 Community Pharmacy Externshlp. Cr. 4-7 
Prereq: PHA 4250, PPR 4110, PPR 4210. Practicum experience 
includes community pharmacy management, medication dispensing, 
and patient-oriented services such as consultation on the use of pre
scription and non.prescription medications, monitoring patient pro
files and obtaining medication histories. (F,W) 

5190 Pre-Pharm.D. Externshlp/Clerkshlp. Cr. 1-15 
Prereq: admission to Pharm.D. program. Special pharmacy extern
ship/clerkship experience conducted at selected approved sites and 
offered solely to students who have been admitted to the Doctor of 
Pharmacy Program. Credit assigned is based on departmental 
review of program objectives and time commitment. (I) 

5220 Special Clinical Pharmacy Clerkship/Externship. 
Cr.MS 

Prereq: last professional year standing; consent of clerkship/extern
ship coordinator. Clinical pharmacy clerkship/externship experi
ences at selected approved sites with established experiential 
programs. Credit assigned is subsequent to departmental review of 
program and time commitment. (n 
5230 Health Care Topics: Cr. 4 
Modern health care delivery systems and services. (F, W) 

5240 Advanced Self-Care. Cr. 2 
Instruction in assisting patients to provide self-care. (F,W) 

5280 Ethics and Professional Responsibility. Cr. 2 
Prereq: PPR 3120, 4210, 3210, 3220 and third professional year sta
tus. General ethical principles and how these principles relate to 
legal duties and rights to guide professional pharmacy practice and 
conduct. (Y) 

5290 Pharmacy Practice and the Health Care System. Cr. 3 
Prereq: PPR 4210. Offered for S and U grades only. Review of the 
history, development and present status of the health care system in 
the United States. Discussion of trends and projected future devel
opment of the system; discussion of the roles and strategies for 
effective pharmacy practice within the system. (W) 

5300 Critical Analysis of Drug Related Problems. Cr. 2 
Prereq: fifth year standing. Development of ability to analyze and 
solve pharmacotherapeutic problems using a student-centered, 
problem-based learning model. (Y) 

5700 Special Topics in Community Pharmacy Practice. Cr. 2 
Prereq: last professional year standing. Discussion ot current profes
sional problems in community pharmacy practice. (F) 

5750 OncologyTherapeutlcs. Cr. 3 
Prereq: last professional year standing. Lecture and discussion on 
terminology and the basic principles of therapy of the major malig
nancies, including pathophysiology and therapy. Ancillary therapy of 
patients with malignancies. Material fee as indicated in the Schedule 
of Classes. (Y) 

5990 Directed Study in Pharmacy Practice. Cr. 1-3 (Max. 3) 
Prereq: consent of instructor. Open only to undergraduates in good 
academic standing. (T) 

6070 Principles of Pharmacoeconomics. Cr. 3 
Prereq: consent of instructor. Principles and tools used in economic 
evaluation of medications and technologies used in pharmacoeco
nomic research. Material fee as indicated in the Schedule of 
Classes. (F) 

6100 Legal Environment in Pharmacy. Cr. 3 
Prereq: PPR 3120, 5280, 4210, 5290, graduating senior or graduaie 
student status. Formulation, interpretation, performance and dis
charge of contracts and liabilities for breach; various tort liabilities, 
including pharmacy malpractice; insurance issues; regulation of busi
ness proiessional and trade practices in pharmacy; employment 

- ro 
611 O Drug-Induced Diseases. Cr. 2 
Prereq: PHA 4250. Understanding the pathology associated with the 
use of drugs. Mechanisms and examples of how drugs damage dif
ferent organ systems. Material fee as indicated in the Schedule of 
Classes. (Y) 

6120 Home Health Care. Cr. 3 
Prereq: PHA 4250, PPR 4110, PPR 4210; or graduate or graduate 
professional standing. Review of the availability and applications of 
surgical appliances and other health-care devices used in patient 
care. Material fee as indicated in the Schedule of Classes. {F) 
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6130 Advanced Health care Topics. Cr.4 
Prereq: PHA 4110, 4140, 4150, 4210, 4220, 4230, third professional 
year standing or admission to Pharm.D. program. Advanced con
cepts in modern health care delivery systems and services. {F) 

6160 Advanced Therapeutic Problem Solving I. Cr. 5 
Prereq: PHA 4110, 4140, 4150, 4210, 4220, 4230, third professional 
year standing or admission to Pharm . .D. program. Problem-based, 
student-centered approach to patient management. (F) 

6180 Advanced Ethics and Professional Responsibility. Cr. 2 
Prereq: PHA 4110, 4140, 4150, 4210, 4220, 4230, third professional 
year standing or admission to Pharm.D. program. Advanced con
cepts in health care provision. {F) 

6210 Intravenous Therapeutics. Cr. 2 
Prereq: PHA 4250, or graduate or graduate professional standing. 
The physiology of fluid balance, fluid balance abnormalities, acid
base balance, treatment of fluid abnormalities, maintenance require
ments, electrolyte replacement, and diseases commonly associated 
with fluid imbalance. Material fee as indicated in the Schedule of 
Classes. (F.W) 

6220 Health Care Outcomes. Cr. 2 
Prereq: PHA 4110, 4140, 4150, 4210, 4220, 4230, third professional 
year standing or admission to Pharm.D. program. Tracking and ana
lyzing population health care outcomes in various settings. {W) 

6260 Advanced Therapeutic Problem Solving II. Cr. 5 
Prereq: PHA 4110, 4140, 4150, 4210, 4220, 4230, third professional 
year standing, PHA 6160 or admission to Pharm.D. program. Contin
uation of PPR 6160. (W) 

6710 Advanced Pharmacotherapeutics: Surgery. Cr. 2 
Prereq: B.A. in Allied Health with concentration in pharmaceutical 
science. Advanced course in management of conditions encountered 
in surgical patients. Emphasis on perioperative assessment and 
optimization, pharmacotherapeutic and nutritional considerations, 
and management of surgical patients with complications and disease 
states. (F.W) 

6720 Pharmacotherapeutics of Diabetes Mellitus. Cr. 2 
Prereq: PHA 4140. Multidisciplinary course. Knowledge and skills 
required to effectively manage patients with diabetes. (F) 

6860 Principles of Pediatric Pharmacy. Cr. 2-3 
Prereq: last professional year, graduate, or graduate professional 
standing. Common pediatric problems and diseases including poi
sonings, cystic fibrosis, sickle-cell anemia, placental transfer of drugs 
and teratology. (Y) 

7010 Clinical Pharmacy Clerkship: Adult Internal Medicine I. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for Sand U grades 
only. Major disease entities; emphasizes drug therapies and method
ology of choice. Participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and discharge drug 
histories, and in-service clinical education: internal medicine. (T) 

7020 Clinical Pharmacy Clerkship: Ambulatory/Family 
Practice. Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Major disease entities; emphasis on drug therapies and meth
odology of choice. Participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and discharge drug 
histories and in-service clinical education: ambulatory and family 
practice. (T) 

7030 Clinical Pharmacy Clerkship: Drug Information. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Instruction and participation in the provision of drug information 
services in health-care institutions. (T) 
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7040 Clinical Pharmacy Clerkship: Pediatrics. Cr. 2-4 (Max. 4) 
Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Major disease entities; emphasizes drug therapies and method
ology of choice. Participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and discharge drug 
histories and in-service clinical education: pediatrics. (T) 

7050 Clinical Pharmacy Clerkship: Psychiatry. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Major disease entities; emphasis on drug therapies and meth
odology of choice. Participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and discharge drug 
histories and in-service clinical education: psychiatry. (T) 

7060 Clinical Pharmacy Clerkship: Clinical Pharmacokinetics. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Instruction and participation in the provision of pharmacokinetic 
services in health-care institutions. (T) 

711 O Clinical Pharmacy Clerkship: Geriatrics. Cr. 2-4 (Max. 4) 
Prereq: admission to Pharm.O. program. Offered for S and U grades 
only. Major disease entities; emphasizes drug therapies and method
ology of choice. Participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and discharge drug 
histories and in-service clinical education: geriatrics. (T) 

7120 Clinical Pharmacy Clerkship: Cardiology. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for Sand U grades 
only. Major disease entities; emphasis on drug therapies and meth
odology of choice. Participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and discharge drug 
histories and in-service clinical education: cardiology. (F,W) 

7130 Clinical Pharmacy Clerkship: Infectious Disease. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for Sand U grades 
only. Major disease entities; emphasis on drug therapies and meth
odology of choice. Participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and discharge drug 
histories and in-service clinical education: infectious disease. (n 

7140 Clinical Pharmacy Clerkship: Oncology. Cr. 2-4 (Max. 4) 
Prereq: admission to Pharm.O. program. Offered for S and U grades 
only. Major disease entities; emphasis on drug therapies and meth
odology of choice. Participation in patient rounds, medication pro
files and adverse drug reaction systems, admission and discharge 
drug histories and in-service clinical education: oncology. (T) 

7170 Clinical Pharmacy Clerkship: Pharmacy Practice Man-
agement. Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Development of a knowledge base in pharmacy practice man
agement via the application of communications, resource manage
ment, problem solving, and interprofessional skills in an organized 
health care setting. (T) 

7190 Transplantation. Cr.2 
Ottered for S and U grades only. One-month clerkship experience on 
transplant service at Henry Ford Hospital. (Y) 

7200 Neurotrauma. Cr. 2 
Offered for S and U grades only. One-month clerkship experience in 
the neurotrauma intensive care unit at Detroit Receiving Hospital. M 
7210 Clinical Pharmacy Clerkship: Clinical Research. Cr. 2 
Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Intensive participation in clinical research activity. (T) 



7230 Clinical Pharmacy Clerkship: Adult Intensive Care I. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Major disease enilies; emphasis on drug therapies and modal~ 
ties of choice, participation in patient rounds, medication profiles and 
adverse drug reaction systems, and in-service clinical education in 
adult intensive care. (T) 

7240 Clinical Pharmacy Clerkship: Burn Intensive Care. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Major disease entities; emphasis on drug therapies and modali
ties of choice. Participation in patient rounds, medication profile and 
adverse drug reaction systems, admission and discharge drug histo
ries, and inservice clinical education: Burn ICU. (n 

7250 Clinical Pharmacy Clerkship: Emergency Medicine. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for Sand U grades 
only. Major disease entities, emphasis on drug therapies and meth
odologies of choice, participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and discharge drug 
histories and in-service clinical education: emergency medicine. (T) 

7260 Clinical Pharmacy Clerkship: Neurology. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Major disase entities, emphasis on drug therapies and method
ologies of choice, participation in patient rounds, medication profile 
and adverse drug reaction systems, admission and cfscharge drug 
histories and in-service clinical education:neurology. (T) 

7270 Clinical Pharmacy Clerkship: Nephrology. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm. D. program. Offered for Sand U grades 
only. Major disease entities, emphasis on drug therapies and meth
odologies of choice, participation in patient rounds, medication profUe 
and adverse drug reaction systems, admission and discharge drug 
histories, and in-service clinical education: nephrology. (T) 

7300 Clinical Pharmacy Clerkship: Infectious Diseases in 
lmmunocompromised Patients. Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered 1or Sand U grades 
only. Major disease entities; emphasis on drug therapies and modali
ties of choice, participation in patient rounds, medication profiles and 
adverse drug reaction systems, and in-service clinical education; 
infectious diseases in immunocompromised patients. (T) 

7310 Clinical Pharmacy Clerkship:Toxicology. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program. Offered for Sand U grades 
only. Major disease and exposure entities; emphasis on drug thera
pies and modalities of choice, participation in patient rounds, medica
tion profiles and adverse drug reaction systems, and in-service 
clinical education; toxicology. (T) 

7330 Infectious Diseases: Epidemiology. Cr. 2-4 
Prereq: admission to Pharm.D. program; PPR 7130. Offered for S 
and u grades only. Experience in intensive culture and sensitivity 
monitoring program in community-based teaching hospital. (n 
7340 Geriatric Psychiatry. Cr. 2-4 
Prereq: admission to Pharm.D. program. Offered for S and U grades 
only. Inpatient experience; pharmacotherapy of patients in geropsy
chiatric unit at Harper Hospital. (T) 

7350 Management of Anticoagulation Therapy. Cr. 2 
Offered for S and U grades only. One-month experiential learning 
course based at a community hospital. Student is involved in com
prehensive management of anticoagulation therapy. (T) 

7360 Nutrition Support Rotation. Cr. 2 
Prereq: admission to Pharm D. Program. Offered for S and U grades 
only. Acquisition of necessary skills for identifying, preventing and 
resolving nutrition related problems of crillcally ill patients. (T) 

7370 Critical Care Pharmacotherapeutlcs. Cr. 2 
Prereq: admission to Pharm.D. program. Pharmacotherapeutic 
knowledge to improve care of critically ill patients and achieve 
desired therapeutic outcomes. (n 
7480 Clinical Pharmacy Clerkship: Special Pharmacy Practice 

Experience. Cr. 2-4 (Max. 4) 
Prereq: admission to Pharm.D. program and approval of Pharm.D. 
program committee. Offered for Sand U grades only. Intensive practi
cum experience to develop knowledge base in specific area of phar
macy practice at selected approved sites with experiential programs. 

(T) 

7500 Special Topics in Health Systems Pharmacy 
Management. Cr. 2 

Prereq: consent of instructor. Practice management problems perti
nent to current health systems pharmacy. Problem-centered, partict
pant involved case studies and methodology for the health systems 
pharmacy graduate student. (F) 

751 o Fiscal Management of Pharmacy Resources In Health 
Systems. Cr. 3 

Prereq: consent of instructor. Lecture and case studies on managing 
the fiscal resources of the health system pharmacy; reimbursement 
for pharmacy servicas. (W) 

7520 Management of computer Resources In Health Systems. 
Cr.2 

Prereq: consent of instructor. Lecture and case studies on managing 
computer resources for health systems pharmacy. (W) 

7600 Introduction to Clinical Research. Cr. 2 
Prereq: PHA 4110, 4140, 4150, 4210, 4220,. 4230, admission to 
Pharm.D. program. Introduction to experimental design, research 
protocol development, grant preparation, data analysis, and report 
writing in clinical pharmacy research. (W) 

7670 Clinical Pharmacoklnetlcs. Cr. 2 
Prereq: PHA 4110, 4140, 4150, 4210, 4220, 4230, admission to 
Pharm.D. program. Use of pharmacokinetic principles in dosing and 
monitoring of drug therapy. Material fee as indicated in the Schedule 
of Classes. ()N) 

7700 Organization of Pharmaceutical Services in Health 
Systems I. Cr. 2 

Prereq: consent of instructor. Development of pharmaceutical ser
vices in our nation's hospitals and related health systems; the clinical 
pharmacist's role in developing medication safety policies and proce
dures, drug distribution and control systems, preventing medication 
errors and adverse drug reactions. (F) 

n10 Organization of Pharmaceutical Services In Health 
Systems II. Cr. 2 

Prereq: PPR 7700 and consent of instructor. Determining the phar
maceutical service needs of health systems; developing special ser
vices such as drug information; special formulation; utilization of 
electronic data processing; personnel training and management ~ 

781 O Intravenous Therapeutics: Advanced. Cr. 2 
Prereq: consent of instructor. No credit after PHA 5810, PHA 6810 or 
PPR 5810. Physiology of fluid balance, fluid balance abnormalifles, 
acid-base balance, treatment of fluid abnormalities, maintenance 
requirements, electrolyte replacement, and diseases commonly 
associated with fluid imbalance. Material fee as indicated in the 
Schedule of Classes. (F,W) 
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7840 Seminar in Clinical Pharmacy. Cr.1-3 (Max. 8) 
Prereq: PHA 4110. 4140. 4150. 4210. 4220. 4230. admission to 
Pharm.D. program. Reports and discussions by students and mem
bers of the staff concerning current developments in clinical phar
macy. Material fee as indicated in the Schedule of Classes. (F,W) 

7880 Seminar in Health Systems Pharmacy Management. 
Cr. 1-2 (Max. 3) 

Prereq: consent of adviser. Reports and discussions by students 
and members of the staff concerning current developments in the 
field of health systems pharmacy. (Y) 

7990 Directed Study in Pharmacy Praciice. Cr. 1-3 (Max. 5) 
Prereq: written consent of adviser and graduate officer. Open only to 
Pharm.D. and M.S. students in hospital pharmacy. Minor projects in 
pharmacy for students whose interests and needs are not adequately 
met in other scheduled classes or in the doctoral research project. 

7999 Master's Essay Direction. Cr. 1-4 (Max. 4) 
Prereq: consent of adviser. 

(T) 

(T) 

8010 Clinical Pharmacy Clerkship: Adult Internal Medicine II. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program; prereq. or coreq: PPR 
701 o. Offered for S and U grades only. Advanced focus on major dis
ease entities; emphasis on drug therapies and methodology of 
choice, participation in patient rounds, medication profile and ADRs, 
andmission and discharge drug histories, and in-service clinical edu
cation in adult internal medicine. (T) 

8230 Clinical Pharmacy Clerkship: Adult Intensive Care II. 
Cr. 2-4 (Max. 4) 

Prereq: admission to Pharm.D. program; prereq. or coreq: PPR 
7230. Offered for S and U grades only. Advanced focus on major dis
ease entities; emphasis on drug therapies and methodology of 
choice, participation in patient rounds, medication profiles and ADRs, 
admission and discharge drug histories, and in-service clinical edu
cation in adult intensive care. (n 

8999 Master's Thesis Research and Direction. 
Cr. 1-8 (8 req.; max. 8) 

Prereq: consent of adviser. (T) 
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FACULTY OF ALLIED 
HEAL TH PROFESSIONS 

The Faculty of Allied Health Professions is the component of the Col
lege of Pharmacy and Allied Health Professions offering programs at 
the undergraduate and/or graduate levels in a variety of allied health 
disciplines. Graduate programs are available in anesthesia (nurse), 
clinical laboratory science, occupational and environmental health 
sciences, occupational therapy, physical therapy, and physician 
assistant studies. The Faculty of Allied Health Professions strives 
toward the achievement of three broad educational goals: 

1. To provide effective programs of instruction at both the undergrad
uate and the graduate levels. 

2. To promote research programs of excellence in both basic and 
applied fields. 

3. To achieve optimum interaction of the University and the commu
nity in common educational, research and community development 
interests. 

The Allied Health Professions are dynamic and essential compo
nents of the health care delivery system. Responding to the changing 
needs of society presents an exciting challenge to which the Faculty 
of Allied Health Professions has repeatedly responded. To this end, 
statements, provisions, or regulations contained herein are neither 
offers nor parts of a contract and the Faculty of Allied Health Profes
sions reserves the right to change, at any time, any such statement, 
provision or regulation. 

Financial Aid 
General sources of financial aid for graduate students are listed in 
the section on Graduate Financial Aid, beginning on page 33 of this 
bulletin. See also the individual departmental sections, below, for 
additional details. 



ANESTHESIA 
Office: Room 2V-4, Detroit Receiving Hospital; 745-3610 
Chairperson: Prudentia A Worth 
Educational Coordinator: Valdor Haglund 
Website: www.wizard.pharm.wayne.edu/anesth 

Assistant Professors 

Valdor Haglund. Prudentia Worth 

Instructors 

Kathleen Cook, Karen Crawforth, Phil Mangahas, Mary Walczyk 

Adjunct Associate Professor 

Roy Aston 

Adjunct Assistant Professor 

Samuel Perov 

Adjunct Instructors 

Angela Bell, Mary Case, Donna Auger-Devoe, Denise Carrier, Michael 
Doronio, Barbara Grover, Philip Kyko, Kelly LaBonty, Wanda Lowery, Kim 
Mason, Bill Oddo, Jan Ollila, William Olson, John Perkowski, Anne 
Ranella, Alan Roberts, Joanne Rush, Orlando Sison 

Graduate Degree 
MASTER OF SCIENCE in Anesthesia 

Anesthesia is a dynamic health profession which deals primarily with 
methods and procedures for rendering a patient insensible to pain 
and emotional stress during surgical, obstetrical and some diagnos
tic and medical procedures. The practice of anesthesia by a nurse is 
an expanded role which implements both nursing and medical func
tions. Anesthesia education builds upon a previously established 
nursing base, incorporating a rigorous scientific foundation, including 
general and regional anesthesia and the art of anesthesia practice. 
The functions of nurse anesthetists include, but are not limited to: 
pre- and post-operative assessment, planning and managing total 
anesthesia care to all patients regardless of level of acuity, serving as 
a team member for trauma ailway management, and cardiopulmo
nary resuscitation. The nurse anesthetist provides high quality anes
thesia care in collaboration with an anesthesiologist or other fully
privileged physician or dentist.. · 

Accreditation: The program is fully accredited by the Council on 
Accreditation of Nurse Anesthesia Educational Programs and the 
Commission on Recognition of Post-secondary Accreditation 
(CORPA). 

Master of Science in Anesthesia 
The Department of Anesthesia, based at Detroit Receiving Hospital 
and University Health Center, offers two educational tracks leading to 
a Master of Science in Anesthesia. Information brochures and appli
cation packets are available from the Department of Anesthesia. 
Enrollment occurs annually in the fall. To be eligible for interview, a 
completed application must be on file with the department no later 
than August 31 of the year prior to enrollment. Academic achieve
ment and a personal interview with the progra!Jl admission panel are 
equally weighed in deciding on admission to the program. 

Track I: This curriculum is for the baccalaureate-prepared nurse in 
science or nursing who upon completion of the anesthesia curricu
lum becomes eligible to take a national certification examination to 
become a Certified Registered Nurse Anesthetist (CRNA). The pro
gram is twenty-four months full-time. The didactic curriculum is inte-

grated throughout the twenty-four months with clinical experiences 
involving several clinical facilities, The Detroit Medical Center hospi
tals, as well as the Veteran's Administration and other major hospitals 
participate as clink:al affiliation sites. 

Track ti: This curriculum is designed for the practicing CRNA with a 
baccalaureate degree who wishes to expand his/her skills in teaching 
and administration. Track II students have a maximum of four years to 
complete the program including a terminal research project. 

Admission to this program is contingent upon admission to the 
Graduate School (see page 17) and the following professional pro
gram requirements: submission of general exam GRE scores, cur
rent Registered Nurse licensure, academic records demonstrating an 
undergraduate g,p.a. of 3.0 or above, and a biographical essay, 
Applicants must possess a Bachelor of Science in Nursing, or in an 
appropriate science, with eight credits in chemistry (inorganic, 
organic biochemiSlry), and four credits in biology including microbiol
ogy. This degree must be less than ten years old. 

Applicants whose native language is other than English must demon
strate proficiency in English prior to beginning the program (see page 
19). 

Track I Candidates: Additional Admission Requirements 

Applicants must: 

1. Have a grade point average of 3.0 or above, and a science g.p.a. 
of 3.0 or above. 

2, Have completed the following graduate level prerequisite courses, 
or their equivalents, prior to enrollment in anesthesia. Two of the pre
requisites must be taken prior to the department interview and com
pleted with 3,0 average or above. 

PSL 5550 . , ... , ............. , ........ , ...... , Physiologic Anatomy 
EER 7630 , , ...... , .. , , .. , , .. , .. , ....... , . Fundamentals of Statistics 
EER 7640 .. , ....... , ... , .. , ... , Fundamentals of Qualitative Research 
NUR 7010 .... , ... , ....... , ....... , ...... , ... , Research in Nursing 

3. Have current certification in Advanced Cardiac Life Support. 

4. Have a minimum of one year of experience (two years preferred) in 
a critical care nursing area. In order of preference, recommended 
areas are: SICU, MICU, combined SICU-MICU and CCU (or combi
nation), Obstetrics, Post Anesthesia Recovery, Operating Room and 
Emergency Room experiences receive partial recognition. 

5. Provide a physical examination report prior to enrollment. 

6. Provide references from the dean or director of the applicant's 
school of nursing, present employer or supervisor and a practicing 
colleague who is familiar with the applicant's work as a registered 
nurse. 

7. Submit copy of military discharge ~ applicable, 

8. Be available for a personal interview. 

9. Have GRE score of 1200 or above, 

Track II Candidates: Additional Admission Requirements 

Applicants must: 

1. Have current certification and recertification as a nurse anesthe
tist, 

2. Have completed suitable course work in anatomy, physiology and 
pharmacology for anesthesia. 

3. Submit letters of reference from the applicant's current chief nurse 
anesthetist, chief anesthesiologist and one other professional col
league. 

4. Provide transcripts of both nursing and nurse anesthesia pro~ 
grams. 

5. Be available for a personal interview. 
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DEGREE REQUIREMENTS: Candidates for the Master of Science 
in Anesthesia must complete the course requirements for lrack I 
(sixty credits) or Track II (thirty-two credits) as listed below. All course 
work must be completed in accordance with the academic proce
dures of the Graduate School governing graduate scholarship and 
degrees; see the section of this bulletin beginning on page 17. The 
professional program requirements exceed the academic require
ments and are described in the Departmental program guidelines for 
students. 

Track I: Course Requirements 

AN7010. 
AN 7020 .. 
AN 7030. 
AN 7040 . 

..... Clinical Anesthesia Practicum I 

. . . . Clinical Anesthesia Practicum II 
. .... Clinical Anesthesia Practicum Ill 

AN 7050 ..... 
AN 7060 

............... Clinical Anesthesia Practicum IV 
.......... Clinical Anesthesia Practicum V 
. ........ Clinical Anesthesia Practicum VI 

AN 7100 .... 
AN7110 

....... Pharmacology I 

. . Pharmacology II 
....... Advanced Pharmacology of Anesthesia 

. .. Principles of Anesthesia I 
AN 7120 ... . 
AN7150 ... . 
AN 7160 .. 
AN7170 ... 
AN 7240 . 

. ................. Principles of Anesthesia II 

AN 7500 ..... 
AN 7600 

......... Principles of Anesthesia 111 
. ... Pathophysiology for the Anesthetist 

..... Chemist,y and Physics of Anesthesia 
........... Regional Anesthesia 

................ Respirato,y Care 
..... Advanced Clinical Anesthesia Practice and Research I 

........ Advanced Clinical Anesthesia Practice and Research II 
........... Process of Teaching 

. Professional Dimensions of Anesthesia Practice 
....... Anesthesia Seminar 

. . . . . . Terminal Project 
. .. Basic Graduate Physiology Lecture I 

.. Basic Graduate Physiology Lecture II 

AN 7620 .. . 
AN 7690 .. . 
AN 7700 .. . 
AN 7730 
AN 7780 ... 
AN 7880 
AN 7890 .. . 
PSL7010 ... . 
PSL 7030 . 

Track II: Course Requirements 

Track II candidates may vary course selections with consent of their adviser. 

AN 7600 . . . ....... Regional Anesthesia 
AN 7730 ...... Process of Teaching 
AN 7880 . . . ............. Anesthesia Seminar 
AN 7890 ... Terminal Project 
EER 7630 . . . ........ Fundamentals of Statistics 
PSL 5550 ................. Physiologic Anatomy 
PSL 7010 . . . Basic Graduate Physiology Lecture I 
PSL 7030 .... Basic Graduate Physiology Lecture II 
NUR 7010.. . ............ Research in Nursing 
NUR 7710. . . . . . Theoretical Perspectives ofTeaching in Nursing 
NUA 7720. . Educational Program Development & Evaluation in Nursing 

To qualify for the degree, all specified courses must be satisfactorily 
completed with a cumulative grade point average of3.0 or above. 

Advisers: Track I students have a uniform Plan of Work and the fac
ulty serve as advisers throughout the program and terminal project. 
Track II students have an adivser assigned to them by the depart
ment chairperson. This adviser approves the Plan of Work and other 
necessary forms. 

Candidacy: Tracie; I applicants wilt be advanced to candidacy upon 
completion of the first semester's courses with a cumulative grade 
point average of 3.0 or above and no grade below a 'B.' Classes are 
only offered annually, thus repeating a class following a grade of 'C' is 
not feasible. The professional program's requirements on grades for 
each class are listed in the Department of Anesthesia guidelines and 
reviewed with students during orientation. 

Track II applicants apply to the college graduate officer (121 Shapero 
Halt) to become degree candidates by filing a Plan of Work, approved 
by their adviser, prior to the completion of twelve graduate credits in 
the program. To qualify, applicants must exhibit satisfactory scholar-
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ship (graduate grade point average of 3.0 or above), have completed 
any prerequisite and/or corequisite courses specified at the time of 
admission and have regular admission status. Applicants who have 
not been advanced to candidacy by the time twelve graduate credits 
have been completed may be denied further registration in the pro
gram. 

Academic Progress: Continuance in the ·master's program depends 
upon satisfactory progress as determined by the adviser and the col
lege graduate officer. Students who have not registered for two or 
more consecutive semesters will be placed on inactive status and 
must obtain the permission of the Department Chairperson and the 
college graduate officer before registering again . 

Student Manual 
The student manual. provided by this department, also contains pol
icy statements that may pertain to admission, candidacy, and degree 
requirements. Students should be sure to consult this manual for the 
current sattements on these policies . 

GRADUATE COURSES (AN ) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter~ 
pretation of numbering system, signs and abbreviations, see page 
543 . 

701 0 Clinical Anesthesia Practicum I. Cr. 0 
(F) 

7020 Clinical Anesthesia Practicum If. Cr. 2 
Prereq: Registered Nurse, admission to professional curriculum. 
lntroductipn to clinical anesthesia application. (W) 

7030 Clinical Anesthesia Practicum HI. Cr. 2 
Prereq: AN 7020. Continuation of AN 7020. (S) 

7040 Clinical Anesthesia Practicum IV. Cr. 3 

Prereq: AN 7030. Continuation of AN 7030. (F) 

7050 Clinical Anesthesia Practicum V. Cr. 3 

Prereq: AN 7040. Continuation of AN 7040. (W) 

7060 Clinical Anesthesia Practicum VI. Cr. 2 
Prereq: AN 7050. Continuation of AN 7050. (S) 

7100 Pharmacology I. Cr. 3 
Prereq: Registered Nurse, admission to professional curriculum. 
lntruduction to anasthetic pharmacology; focus on pharmacothera
peutics of drugs used in modern anesthesia practice. Discussion of 
primary anesthesia agents. Material fee as indicated in the Schedule 
of Classes. (F) 

7110 Pharmacology If. Cr. 3 
Prereq: Registered Nurse, AN 7100. Analysis of theories of phar
macology. Material fee as indicated in the Schedule of Classes. (W) 

7120 Advanced Pharmacology of Anesthesia. Cr. 2 
Prereq: R.N., admission to professional curriculum. General qualita
tive and quantitative aspects of pharmacology. Interaction and kinet
ics of pharmacologic agents and their relationship to anasthetic 
practice. (F) 

7150 Principles of Anesthesia f. Cr. 5 
Prereq: Registered Nurse, admission to professional curriculum. 
Principles and usage of all anesthesia equipment including electronic 



instrumentation. Theoretical exploration of various techniques of 
anesthesia. Material fee as indicated in the Schedule of Classes. (F) 

7160 Principles of Anesthesia II. Cr. 3 
Prereq: Registered Nurse, AN 7150. Advanced knowledge in appli
cation and use of modern anesthesia monitoring technology. Material 
fee as indicated in the SchedUle of Classes. (W) 

7170 Principles of Anesthesia Ill. Cr. 2 
Prereq: AN 7150, 7160, Registered Nurse, admission to profes
sional curriculum. Continuation of AN 7160. Material fee as indi
cated in the Schedule of Classes. (S) 

7240 Pathophyslology for the Anesthetist. Cr. 2 
Prereq: Registered Nurse, AN 7210. Analysis of disease processes; 
correlation of pathophysiology with pharmacological principles of 
anesthesia cara. Material fee as indicated in the Schedule of 
Classes. (S) 

7500 Chemistry and Physics of Anesthesia. Cr. 2 
Prereq: Registered Nurse, admission to professional curriculum. 
Analysis and principles of chemistry and physics as applied to anes
thesia. Material fee as indicated in the Schedule of Classes. (F) 

7600 Regional Anesthesia. Cr. 2 
Prereq: Registered Nurse; written consent of adviser; admission to 
the professional curriculum. Directed study project required of grad
uate students. Review of the anatomy and physiology of the spinal 
cord and peripheral nerves and the pharmacology of local anesthetic 
agents. Techniques of administration and management of selected 
regional anesthetics. Material fee as indicated in the Schedule of 
Classes. (S) 

7620 Respiratory Cars. Cr. 2 
Prereq: Registered Nurse; AN 7200 or equiv.; admission to profes
sional program. Advanced evaluation of cardiopulmonary/respiratory 
complication. Clinical anesthesia care. (S) 

7690 Advanced Clinical Anesthesia Practice and R-rch I. 
Cr.2 

Prereq: Registered Nurse, AN 7040, admission to professional cur
riculum. Advanced clinical anesthesia practice which involves trans
ferring theoretical concepts into practical experiences for the 
individualized patient Material fee as indicated in the Schedule of 
Classes. (F) 

7700 Advanced Clinical Anesthesia Practice and -rch 
II. Cr.1 

Prereq: AN 7690, admission to professional curriculum. Material 
fee as indicated in the Schedule of Classes. (W) 

7730 Process of Teaching. Cr. 2-3 
Prereq: CRNA, Registered Nurse, consent of adviser. Instruction in 
and clinical application of nurse anesthesia process. Material fee as 
indicated in the Schedule of Classes. (S) 

7780 Professional Dimensions of Anesthesia Practice. Cr. 2 
Prereq: consent of adviser. Analysis of role of professional anesthe
sia associations, anesthesia accreditation agencies, hospital and 
governmental regulatory agencies relating to nurse anesthesia prac
tice. Material fee as indicated in the Schedule of Classes. (W) 

7880 Anesthesia Seminar. Cr. 1 (Max. 4) 
Prereq: CRNA; consent of adviser. Current developments in con
cepts and theories of nurse anesthesia. (T) 

7890 Terminal Project. Cr. 2-3 
Prereq: CRNA; consent of adviser. Culmination of graduate course 
work in anesthesia. Material fee as indicated in the Schedule of 
Classes. (T) 

CLINICAL LABORATORY 
SCIENCE 
Office: 233 Shapero Hall; 577-1384 
Program Dil9Ctor: Carol Watkins 
Website: www.wizard.pharm.wayne.edu/MT-CLS 

Associate Professor 

Dorothy M. Skinner (Emeritus) 

Assistant Professors 

Janet Brown-Castillo, Joseph Melvin, Craig Foreback, Ann Wallace (Emer
ita) 

Graduate Degree 
MASTER OF SCIENCE in Clinical Laboratory Science 

with speciali;,ations in clinical laboratory instrumentation, 
education/management, and information technology 

Master of Science 
in Clinical Laboratory Science 
By means of a core curriculum, all graduate students in clinical labo
ratory science are provided with a background in management skills. 
Additional course work and research pertaining to the specialty area 
and electives complete the program. The management specialty pro
vides the student with the experience and knowledge necessary for 
developing administrative acumen and managerial skills. 

In addition to the specialties, individual programs may be designed in 
other areas of clinical laboratory science. Students are encouraged 
to select electives that will accommodate their specific needs and 
interests. Students are ·invited to contact the department for current 
curricula. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants must satisfy the following criteria (qualified admissions are not 
granted in clinical laboratory science): 

1. credentials must be approved by the department, and 

2. have at least one year of practice experience prior to starting the 
graduate program. 

Applicants whose native language is other than English must demon
strate proficiency in English prior to beginning the program (see page 
19). 

Application: In addition to the regular university application, a 
departmental application and two evaluations are required. Applica
tion materials may be ob1alned by contacting the Department of Clin
ical Laboratory Science, College of Pharmacy and Allied Health 
Professions, Wayne State University, Detroit, Michigan 48202. Appli
cations are accepted throughout the year. Accepted students may 
begin in any semester. 

DEGREE REQUIREMENTS for the Master of Science in Clinical 
Laboratory Science vary depending upon the area of specialization. 
The minimum requirement for the master's degree is thirty-four cred
its, and includes an essay or terminal project (three credits). Each 
candlda1B rrust cornplste a core curriculum, those courses required 
for the specialization, and sufficient electives to total the minimum 
required. All course work must be completed in accordance with the 
academic regulations of the Faculty of Allied Health Professions and 
the Graduate School governing scholarship and degrees; see the 
Section of this bulletin beginning on page 17. 

College of Pharmacy and Allied Health Professions 373 



Electives will vary according to the student's previous preparation 
and interests. these will be determined mutually by the student and 
the adviser, with review and approval by the college graduate officer 
by means of the Plan of Work. 

The essay and at least half of the remaining credits must be in the 
major. At least eight credits in the major, in addition to the thesis or 
essay, must be in courses open only to graduate students (numbered 
7000 and above). 

To qualify for the degree, all courses specified on the Plan of Work 
must be satisfactorily completed with a cumulative grade point aver
age of at least 3.0. 

Adviser: The Program Director is the academic adviser for all stu
dents in the program. 

Candidacy: Applicants apply to the College Graduate Officer (121 
Shapero Hall) to become degree candidates by filing a Plan of Work, 
approved by their adviser, prior to the completion of twelve graduate
credits in the program. To quality, applicants must exhibit satisfactory 
scholarship (graduate grade point average of 3.0 or above), have 
completed any prerequisite and/or corequisite courses specified at 
the time of admission, and have regular admission status. Applicants 
who have not been advanced to candidacy by the time twelve gradu
ate credits have been completed may be denied further registration 
in the program. 

Academic Progress: Continuance in the master's program depends 
upon satisfactory progress as determined by the adviser and the Col
lege Graduate Officer. (NOTE: Only one grade of 'C' is permitted. A 
second 'C' is cause for automatic dismissal from the program.) Stu
dents who have not registered for two or more consecutive semes
ters will be placed on inactive status and must obtain the permission 
of the adviser and the College Graduate Officer before registering 
again. 

Financial Aid 
Sources of financial aid for graduate students are enumerated in the 
section on Graduate Financial Assistance beginning on page 33 of 
this bulletin. In addition, a teaching assistantship may be available to 
a qualified student. Inquiries should be directed to the technical 
director. 

GRADUATE COURSES {CLS) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5070 Clinical Pathology Correlation. Cr. 1-2 
Prereq: senior standing in clinical laboratory science or consent of 
instructor. Correlation of laboratory data and clinical history through 
the analysis of case studies. (W,S) 

5150 Medical Informatics. Cr. 2 
Prereq: junior standing or above. Information system models in an 
interdisciplinary healthcare environment. Survey of hardware and 
software platforms; patient information data repositories; medical 
imaging; applications to clinical pathways, utilization review, financial 
analysis, managed care. Material fee as indicated in the Schedule of 
Classes. (W) 

5500 Principles of Immunology. Cr. 2 
Open only to clinical laboratory science students; others by written 
consent of instructor. Lectures and laboratory exercises in basic 
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immunology, including the relevance to human medicine. Material fee 
as indicated in the Schedule of Classes. (F) 

5510 Bacteriology. Cr. 3 
Open only to clinical laboratory science students; others by written 
consent of instructor. Lectures and laboratory exercises in the funda
mentals of microbiology, including bacteria, viruses and fungi, and a 
detailed consideration of the role of those agents in disease. Material 
fee as indicated in the Schedule of Classes. (W) 

5520 Virology and Mycology. Cr. 4 
Prereq: CLS 5510. Open only to clinical laboratory science students; 
others by written consent of instructor. Lecture and laboratory in 
diagnostic and clinical virology and mycology. (S) 

5550 Applied Genetics Technology. Cr. 4 
Prereq: junior in CLS Program. Review of molecular biology applica
ble to current testing systems. Laboratory techniques to elucidate 
molecular structure and disease states; DNA hybridization, agarose 
gel electrophoresis; southern and western blot techniques; DNA 
sequencing. Material fee as indicated in the Schedule of Classes. 

(W) 

7070 Graduate Instrumentation. Cr. 3 
In-depth analysis and application of theories of operation, mainte
nance and troubleshooting of analytical clinical laboratory instrumen
tation. Tours of laboratory instrumentation. Material fee as indicated 
in the Schedule of Classes. (S) 

7090 (CLS 7090) Instruction in Teaching Techniques. 
(OT 7510) Cr. 2 

Discussion and planning exercises in allied health education. Topics 
include: preparing objectives, educational strategies, evaluation and 
curricula in allied health programs. (F) 

7110 Current Problems and Regulations in Hospital 
Laboratory Functions. Cr. 2 

Study of the organizational, fiscal, staffing and disciplinary problems 
facing the clinical laboratory manager; legislative and regulatory bod
ies affecting laboratory operations. (W) 

7300 (0 T 7300) Professional Literature. (CLS 7300) Cr. 3 
Prereq: consent of adviser. Analysis and appraisal of current occu
pational therapy and related professional literature. Overall approach 
to research reporting. (F) 

7870 Special Topics in Clinical Laboratory Instrumentation. 
Cr.3 

Prereq: CLS 7070 and 7880. Topics to be covered include: method 
evaluation of commercial clinicallaboratory correlation of results; 
troubleshooting; quality control; computer applications. (Y) 

7880 Clinical Chemistry. Cr. 4 
Prereq: graduate clinical laboratory science student; or CLS 3080, 
3180, 8MB 5010 or CHM 6600. Chemistry, significance, and appli· 
cations of current techniques in clinical chemistry. lmmunochemistry 
and radiochemistry in clinical laboratory. Term paper, seminars 
required .. Material fee as indicated in the Schedule of Classes. (W) 

7890 Study In Clinical Laboratory Science Instruction. Cr. 1-2 

Participation and involvement in teaching an undergraduate clinical 
laboratory science course. (T) 

7991 Directed Study. Cr. 1-8 
Prereq: consent of adviser and graduate officer. Two course formats 
are available: (1) a seminar consisting of discussion and student pre
sentations of particular topics in clinical laboratory science; (2) inde
pendent study, under faculty guidance, in an area of clinical 
laboratory science. To fulfill core course requirements, eadl student 
mustelect this course twice: once as a seminar, and once as an inde
pendent study. (T) 



7999 Master's Essay Direction. Cr. 1-3 
Student must present, in both written and oral forms, an original con
tribution to clinical laboratorY science that will improve the practice of 
the chosen area of concentration. Scientific research and develop
ment of methods for improved education and management in the 
clinical setting are encouraged. (T) 

OCCUPATIONAL and 
ENVIRONMENTAL 
HEAL TH SCIENCES 
Office: 207 Shapero Hall Annex; 577-1551 
Chairperson: David J.P. Bassett 
Website: www.wizard.pharm.wayne.edu/oehs 

Professors 

David J.P. Bassett, Deepak K. Bhalla, Andrew L. Reeves (Emeritus), Peter 
0. Warner 

Associate Professors 

Patricia A. Brogan, Edward J. Kerfoot 

Assistant Professor 

Bonita G. Taffe 

Adjunct F acuity 

James E. Blessman, Richard D. Cummings, Raymond Y. Demers, Daniel P. 
Glazier, Michael J. Goldstein, Hikmat Jamil, Leonard L. Jensen, Bradley 
Joseph, Gene X. Kortsha, Sarunas S. Mingela, Robert J. Morris, Steve D. 
Paul, David Penney, Harold W. Rossmore, Gerald L. Sattelmeier, Howard J. 
Sawyer, Maryjean Schenk, Cathy L. Simpson, Mark J. Upfal, Roger L. 
Wabeke, William D. Watt 

Cooperating F acuity 

Merlin E. Ekstrom, Robert T. Louis-Ferdinand 

Graduate Degree 
MASTER OF SCIENCE with a major in Occupational and Environ

mental Health Sciences and specializations in industrial 
hygiene, industrial toxicology, and occupational medicine 

Occupational and environmental health sciences (OEHS) is a disci-
pline grounded in the basic sciences but with a distinctly practical 
purpose. Protection of the health of the working person and the 
assessment and abatement of hazards from air, water and solid 
waste pollution are interesting areas of scientific research and 
socially valuable forms of applied technology. As new industrial pro
cesses continue to be introduced at an ever-increasing pace and as 
the medical profession progresses by shifting its emphasis from cure 
to prevention, the specialist in occupational and environmental health 
sciences can look forward to a role of increasing importance in con
temporary society. Applicants come from such diverse backgrounds 
as agriculture, biology, chemistry, engineering, clinical laboratory sci
ence, medicine, pharmacy, physics, pre-medicine and radiation ther
apy technology. Part-time evening study is offered in the occupational 
and environmental health sciences program. 

Master of Science with a Major in 
Occupational and Environmental Health Sciences 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants must 
have a bachelor's degree from an accredited college or university. 
Undergraduate course work must include the following prerequisites: 

1. One term of mathematics at the level of pre-calculus (minimum) or 
calculus (preferred). 
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2. Two terms of physics or equivalent. 

3. Two terms of biological science or equivalent. 

4. Two terms of general chemistry. 

5. One term of organic chemistry. 

6. One term of quantitative analysis. 

7. Applicants whose credits in biology do not include human physiol
ogy must complete OEH 6290, Introduction to Occupational and 
Environmental Diseases (two credits} or the equivalent, before elect
ing OEH 7300, Industrial Toxicology. 

A minimum grade ot 'C' is required in each of the prerequisite 
courses. 

For applicants to the occupational medicine specialization, an M.D. 
degree will be acceptable in lieu of the prerequisites listed above. 

An applicant lacking only one of the above prerequisites may be 
admitted as a pre-master's non-degree student (see page 18 for 
additional information}. Upon satisfactory completion of the prerequi
site, the student may request a 'Change of Status' from the College 
Graduate Officer, 121 Shapero Hall, seeking either regular or quali
fied admission to the program. 

Any applicant lacking two or more of the above prerequisites is not 
eligible for admission. Prerequisites may be completed at other insti
tutions, including community colleges, or at Wayne State as a Post
Bachelor student (see page 18 for additional information}. Applica
tion for Post-Bachelor status is made at the Office of University 
Admissions, 3 West, Joy Student Services Building, Wayne State 
University, Detroit Ml 48202-9960. 

Regular admission requires a minimum upper division Gunior and 
senior years) grade point average of 2.6. Qualified admission may be 
granted to those with an upper division grade point average between 
2.25 and 2.6 if there is strong performance in the prerequisite 
courses. 

The General portion of the Graduate Record Examination (GRE) is 
required of all applicants except in unusual cases where an applicant 
has substantial prior experience in medicine, occupational health, or 
industrial hygiene at a senior level of resp:msibility. Applicants wm be 
expected to achieve a score of at least 1000 on the combined verbal 
and analytical sections of the general tests of the GRE. 

Applicants whose native language is other than English must demon
strate proficiency in English prior to beginning the program (see page 
19). 

Admission is granted only for the fall semester. In order to assure a 
decision on admissibility, completed applications should be received 
no later than June 15. 

Application materials may be obtained by contacting the Depart
ment of Occupational and Environmental Health Sciences, College of 
Pharmacy and Allied Health Professions, Wayne State University, 
Detroit, Michigan 48202. 

DEGREE REQUIREMENTS: The program consists of a minimum of 
thirty-two credits for industrial hygiene or industrial toxicology, and 
thirty-six credits for occupational medicine, taken under one of the 
following plans: 

Plan A requires a minimum of twenty-four credits in course work plus 
a thesis (eight credits) and is available to those specializing in either 
industrial hygiene or industrial toxicology. 

Plan B requires twenty-eight to thirty credits in course work plus an 
essay (two to four credits) and is available to those specializing in 
either industrial hygiene or industrial toxicology. 

Plan c requires a minimum of thirty-two credits in course work in 
industrial hygiene or thirty-six credits in occupational medicine. (Plan 
C is not available in industrial toxicology.) 
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Each candidate will complete the core curriculum listed below, as 
well as those courses required for the specialization and sufficient 
electives to total the required number of credits. Electives will vary 
with the student's previous preparation and interests. These will be 
determined mutually by the student and the adviser, with review and 
approval by the college graduate officer through endorsement of the 
Plan of Work. All course work must be completed in accordance 
with the academic procedures of the Graduate School governing 
graduate scholarship and degrees; see the section of this bulletin. 
beginning on page 25. 

Students may pursue a dual specialization in both industrial hygiene 
and toxicology. Dual specialization requires the completion of the 
core curriculum as well as the additional requirements for each spe
cialization, and sufficient electives to satisfy the minimum require
ment of thirty-two credits. 

To qualify for the degree, all courses specified on the Plan of Work 
must be satisfactorily completed with a cumulative grade point aver
age of at least 3.0. The thesis or essay and at least half of the 
remaining credits must be earned in the major subject. FINAL COM
PREHENSIVE EXAMINATIONS, BOTH WRITTEN AND ORAL, ARE 
REQUIRED OF ALL CANDIDATES AND SHOULD BE TAKEN ONLY 
AFTER SUCCESSFUL COMPLETION OF ALL CORE COURSES. If 
Plan A or Plan B is followed, the final oral examination includes a 
defense of the thesis or essay. 

For Plan A candidates, after successful completion of the oral exami
nation, an original and two unbound copies of the approved thesis 
must be delivered to the Graduate School Office (4300 Faculty/ 
Administration Building) for binding. A copy of the binding receipt 
must be provided to the college graduate officer before the degree 
can be certified. 

For Plan B candidates, after successful completion of the oral exami
nation, three copies of the essay must be provided by the candidate, 
one to the adviser and two to the College Graduate Officer, prior to 
certification of the degree. 

Core Curriculum 

OEH 7010 or OEH 7060 

0EH 7300 ... 

Principles of Industrial Hygiene and Toxicology 
.. . .. .. . .. OEH Sciences 

.. Industrial Toxicology 

Note: Occupational Medicine students require either OEH 7060 or 
7010, and OEH 7160. 

Additional Requirements for Industrial Hygiene 

OEH 7090 .. . 
OEH 7120 ........... . 
OEH 7510 .... . 
OEH 7600 .... .. 
0EH 7610 ... . 
OEH 7720 ..... . 
0EH 7999 (for Plan B) 

.. Seminar--Frontiers in Industrial Hygiene 
..... Principles of Industrial Noise Control 

. Air Sampling and Analysis 
... Principles of Industrial Ventilation 

....... Statistics and Risk Management in 0EHS 
... Industrial Hygiene Control Methods 

. ... Master's Essay 

Additional Requirements for Industrial Toxicology 

OEH 7090. . .. Seminar--Frontiers in Industrial Hygiene 
0EH 7310. . .. Toxicology of Inorganic Compounds 
OEH 7330. . ... Toxicology of Organic Compounds 
0EH 7420.. . . Principles of Environmental Health 
OEH 7510. . ... Air Sampling and Analysis 
0EH 7610.. Statistics and Risk Management in 0EHS 
0EH 7870 ... Periodical Literature in Occupational and Environmental Health 
0EH 7999 or 0EH 8999 

-- Master's Essay 
-- Master's Thesis Research and Direction 

Additional Requirements for Occupational Medicine 

C M 601 0 . . Biostatistics I 
CM 7100 ........ Intro. to 0rg. & Admin. of Community Health Services I 



CM7240 .. . . . . . . . . . . . . . . . . . . Epidemiology 
CM7320 ..... . . ....... The Social Basis of Health Care 
OEH 7720 ......... . . ....... Industrial Hygiene Control Methods 
OEH 7860 .... . . ..... Occupational Medicine 

Recommended Electives 
for Industrial Hygiene aruVor Industrial Toxicology 

(Requ;red courses from the other specialty or other graduate level 
electives may be selected with the approval of the adviser and the 
college graduate officer.) 

OEH 7080 . . . . . . .... Industrial Hygiene Practice 
OEH 7110 . . . ..... Occupational Ergonomics 
OEH 7160..... . ... Discussional in Environmental Health Sciences 
OEH 7270 . . . ... Radiation Safety: Principles and Practice 
OEH 7280 . . ....... Occupational Safety 
OEH 7290 . . . . . .. Principles of System & Process Safety Management 
OEH 7520 . . ...... Optical Microscopy for Industrial Hygienists 
OEH 7650 . . . . . .. Chemistry of Industrial Processes 
OEH 7820 ..... Regulatory Affairs in Occupational and Environmental Health 
OEH 7840... . .. Occupational Health Management 
OEH 7990 . . . . . .. Directed Study 

Recommended Electives for Occupational Medicine 

( Other graduate-level electives may be selected with the approval of 
the adviser and college graduate officer. Note that at least one-half 
of the total credits on the Plan of Work must be in the OEH major.) 

OEH 7110 . . . Occupational Ergonomics 
OEH 7270 . . . . . . .. Radiation Safety: Principles and Practice 
OEH 7280 . . . . . . . . . . . . . . . . . . . . . . . ...... Occupational safety 
OEH 7290 . . . Principles of System & Process Safety Management 
OEH 7840............. . ...... Occupational Health Management 
AUD 7420... . .. Industrial and Community Problems in Audiology 

Advisers: The chairperson of the admission committee will serve as 
temporary adviser to the applicant during the first semester. During 
this semester, the applicant is encouraged to meet with all graduate 
faculty in the area and choose an adviser. If the applicant desires to 
follow Plan A or Plan B, the adviser will direct the student's research 
for the thesis or essay. The adviser will also sign the student's Plan of 
Work and any other necessary forms. 

Candidacy: Applicants apply to the College graduate officer (121 
Shapero Hall) to become degree candidates by filing a Plan of Work, 
approved by their adviser, prior to the completion of twelve graduate 
credits in the program. To qualify, applicants must exhibit satisfactory 
scholarship {graduate grade point average of 3.0 or above), have 
completed any prerequisite and/or corequisite courses specified at 
the time of admission, and have regular admission status. Applicants 
who have not been advanced to candidacy by the time twelve gradu
ate credits have been completed may be denied further registration 
in the program. 

Academic Progress: Continuance in the master's program depends 
upon satisfactory progress as determined by the adviser, the depart
ment chairperson and the college graduate officer. Students who 
have not registered for two or more consecutive semesters will be 
placed on inactive status and must obtain the permission of the 
adviser, the department chairperson and the college graduate officer 
before registering again. 

Student Manual 
The student manual, provided by this department, also contains pol
icy statements that may pertain to admission, candidacy, and degree 
requirements. Students should be sure to consult this manual for the 
current statements on these policies. 

Financial Aid 
Sources of financial aid for graduate students are enumerated in the 
section on Graduate Financial Assistance beginning on page 33 of 

this bulletin. In addition, there are a limited number of teaching assis
tantships available to qualified students. Inquiries should be directed 
to the Department Chairperson. The following are also available: 

Ford Motor Cpmpany Scholarship: An award of variable amount 
open to minority students in the occupational and environmental 
health program. Applications are accepted throughout the year. 
Contact the Department for details. 

Other Scholarships: These include awards of variable amounts from 
the American Industrial Hygiene Foundation, and from the David M. 
Thornton Memorial Fund, which are available to students accepted in 
the OEHS Program. Contact the Department for details. 

GRADUATE COURSES (OEH) 
The following courses, numbered 5000-9999, are offened for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses {numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

6250 Introduction to Occupational Health and Safety Training. 
Cr.2 

Organizational elements of training process for professionals who 
administrate governmentMrelated and labor-negotiated health and 
safety programs; core concepts for program evaluation. (S) 

6290 Introduction to Occupational and Environmental 
Diseases. Cr. 2 

Prereq: BIO 1510 and 1520 or equivs. Open only to seniors and 
graduate students. Introduction to the epidemiology of inductrial and 
occupational diseases. Normal cell tissue physiology in the context of 
pathophysiological changes associated with common occupational/ 
environmental exposures. Material fee as indicated in the Schedule 
of Classes. (S) 

701 o Principles of Industrial Hygiene and Toxicology. Cr. 3 
Fundamentals of industrial hygiene, recognition of toxic agents, eval
uation procedures and engineering control methods. Material fee as 
indicated in the Schedule of Classes. (F) 

7060 Occupational and Environmental Health Sciences. Cr. 4 
Occupational and environmental exposures: recognition, evaluation 
procedures, engineering controls. Topics also include: air and water 
pollution, solid waste treatment, disease vectors, indoor air pollution. 
Material fee as indicated in the Schedule of Classes. {F) 

7080 Industrial Hygiene Practice. Cr. 2 
Pnereq: OEH 7010. Four two-hour field visits per term, guided by an 
industrial hygenist, to observe monitoring and control practices in the 
field. Students prepare written reports. {S) 

7090 Seminar - Frontiers in Industrial Hygiene. Cr. 1 
Informative presentations by leaders in the field of industrialhygiene, 
toxicology, occupational medicine, pollution control and general envi
nonmental health. (W) 

7110 Occupational Ergonomics. Cr. 2 
Ergonomic perspective of skeletal and muscular biofunctions as they 
are related to industrial, office or general employment situations. (Y) 

7120 Principles of Industrial Noise Control. Cr. 3 
Prereq: OEH 7010. Fundamentals of sound propagation and mea
surement; use of sound level meters, frequency analyzers, and audi
ometric devices; methods of abating sound levels. Material fee as 
indicated in the Schedule of Classes. (B) 
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7160 Discussional in Occupational and Environmental Health 
Sciences. Cr. 1 

Prereq: OEH 7010. Topics include: ground and surface water man· 
agement, indoor and urban air pollution, environmental disease vec· 
tors, solid and liquid waste disposal, food safety, community health 
regulations. (F) 

7270 Radiation Safety: Principles and Practice. Cr. 3 
Basic principles and practices of radioactivity; interactions of radia· 
tion with matter. Dosimetry, instrumentation, internal and external 
radiation protection. Principles and practice of radiation safety in the 
work environment. Material fee as indicated in the Schedule of 
Classes. (S) 

7280 Occupational Safety. Cr. 2 
Prereq: admission to the Graduate School. Basic job safety analysis 
skills: machine guarding, fire protection, material handling, ergonom
ics. (B) 

7290 Principles of System and Process Safety Management. 
Cr. 3 

Principles and philosophy as applied to products and materials, pro
cesses, community environments, avocations and sports, residential 
settings, transportation, construction, and workplaces. Anticipation 
of hazards; application of scientific and statistical concepts of risk 
management to prevent injuries, illnesses, deaths, and significant 
property damage. (S) 

7300 Industrial Toxicology. Cr. 3 
Prereq: OEH 7010. Adverse effects of hazardous wastes on living 
tissue. Occupational and environmental poisonings to various organ 
systems; mutagenesis and carcinogenesis. Laboratory studies of 
modes of exposure of experimental animals to toxic agents and mea
surements of their effects. (Y) 

7310 Toxicology of Inorganic Compounds. Cr. 2 
Prereq: OEH 7300. Survey of metals and their compounds, indus· 
trial gases, and mineral dusts from the viewpoint of their toxicity. (B) 

7330 Toxicology of Organic Compounds. Cr. 2 
Prereq: OEH 7300. Survey of organic chemicals by chemical class 
from the viewpoint of their toxicity. Aliphatic and aromatic hydrocar
bons, compounds with oxygen, sulfur, notrogen, phosphorus, and 
with halogens. (B) 

7350 Toxicology for Hazardous Waste Management. Cr. 3 
Prereq: MAT 1800, BIO 1510, CHM 1080; or equiv. Information for 
specialists in hazardous waste management regarding toxicology of 
materials encountered in the field. (Y) 

7420 Principles of Environmental Health. Cr. 3 
Prereq: OEH 7010 or 7060. Current environmental health issues 
that affect individuals at work and in their communities. Sources of 
chemical, physical and biological agents; their associated health 
effects. Air pollution, exposure prevention, water and solid-waste 
management, resource recovery, regulations governing environmen· 
tal exposures and occupational health and safety. Impact of environ
mental exposures on human health; case studies. (B) 

7510 Air Sampling and Analysis. Cr. 3 
Prereq: OEH 701 O. Classical methods of obtaining samples of the 
air; recent developments in portable direct reading devices; theory 
underlying the use of impingers, impactors, electrostatic and thermal 
precipitators, filtration media, and other sampling devices. Material 
tee as indicated in the Schedule of Classes. (B) 

7520 Optical Microscopy for Industrial Hygienists. Cr. 2 
Expanded study of use of microscope for dust counting and sizing 
and for identification of industrial hygiene hazards; use of petro· 
graphic, stereo, and phase-contrast microscope. Material fee as indi
cated in the Schedule of Classes. (W) 
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7600 Principles of Industrial Ventilation. Cr. 3 
Prereq: OEH 7010. Principles of air movement: their application to 
design of industrial ventilation systems; air measuring devices, duct 
and hood design, dust collector performance, tan selection; typical 
industrial problems, including foundry operations, paint spraying. 
Material tee as indicated in the Schedule of Classes. (B) 

7610 Statistics and Risk Management in Occupational and 
Environmental Health Sciences. Cr. 3 

Prereq: OEH 7010. Application of statistical methods to industrial 
hygiene and toxicological data. Data summaries applied to exercises 
in problem solving using risk assessment/management techniques. 
(F) 

7630 Research Techniques in Toxicology. Cr.14 

Basic techniques; application in problem solving. (T) 

7650 (OEH 7650) Chemistry of Industrial Processes. 
(CHE 5320) (HWM 5320) Cr. 3 

Prereq: OEH 6010. Basic industrial chemistry needed to evaluate 
the human health-related impact of industrial processes. Types of 
fuels, expected by·products, and chemical hazards as a basis tor 
industrial environment research. (W) 

7720 Industrial Hygiene Control Methods. Cr. 2 
Prereq: OEH 7010. Control of the industrial environment to prevent 
occupational illness; use of respiratory protection, substitution proce
dures, protective clothing, shielding and isolation to control factors in 
the environment; laboratory and field visits. Material fee as indicated 
in the Schedule of Classes. (W) 

7820 Regulatory Affairs in Occupational and Environmental 
Health. Cr. 2 

History, scope, and application of federal and state laws and regula· 
tions concerning occupational safety and health, toxic substances in 
the environment, and related areas. Methods of compliance, penal· 
ties for non-compliance, and agencies of enforcement. (Y) 

7840 Occupational Health Management. Cr. 2 
Management aspects of occupational health: design, planning, and 
execution of an occupational health program, utilizing technical 
knowledge acquired from program courses. Preparation of a written 
program in area of industrial hygiene, toxicology, or general occupa· 
tional health is required. (W) 

7860 (C M 7860) Occupational Medicine. (OEH 7860) Cr. 4 

Prereq: admission to the Graduate School. Clinical knowledge about 
prevention, recognition, diagnosis and treatment of occupational and 
environmental disorders. Etiology, pathophysiology, natural history 
and health outcomes of important categories of occupational/envi· 
ronmental diseases. Worker/work environment interrelationships. {B) 

7870 Periodical Literature in Occupational and Environmental 
Health. Cr. 1 

Journals, annals, and other data bases available to the specialist to 
follow progress of the field. Students receive assignments and 
present reports. (S) 

7990 Directed Study. Cr. 1-4 
Prereq: consent of instructor and graduate officer prior to registra
tion. Directed projects tor students whose interests and needs are 
not adequately met in other scheduled classes. (T) 

7999 Master's Essay. Cr. 1-4 
Prereq: consent of adviser. 

8999 Master's Thesis Research and Direction. 
Cr. 1-8 (Max. 8) 

Prereq: consent of adviser. 
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OCCUPATIONAL 
THERAPY 
Office: 311 Shapero Hall; 577-1435 
Chairperson: Susan Esdaile 
Graduate Program Coordinator: Nancy J. Powell 
Director of Research: Mark Laborsky 
Website: www.wizard.pharm.wayne.edu/ot 

Professors 

Susan Esdaile, Martha E. Schnebly (Emerita) 

Associate Professors 

Mark Laborsky, Suesetta Mccree (Emerita), Joseph Pellerito, Jr., Nancy 
Powell 

Assistant Professors 

Karmen Brown, Miriam Freeling (Emerita), Cathy Lysack 

Lecturer 

Doreen Head 

Adjunct Professor 

Elizabeth Yerxa 

Adjunct AssociateProfessor 

Steven Siconolfi 

Adjunct Assistant Professors 

Janet P. Andrews, Linda M. Roth 

Graduate Degree 
MASTER OF SCIENCE in Occupational Therapy 

The Master of Science degree program in this Department is a post
professional program tor certified occupational therapists. The pro
gram offers advanced education related to two major elements of 
occupational therapy. The first is current frames of reference that 
guide occupational therapy - for example, behavioral, biomechani
cal, cognitive, developmental, the model of human occupation, neu
rodevelopment, psychoanalytical and rehabilitative. Other frames of 
reference may be added as professionally relevant. The second ele
ment is related to the roles of occupational therapists in practice. 
Academic and field work experiences are available related to these 
roles - for example, administrator, advocate, consultant, educator, 
evaluator, leader, manager, service provider, and researcher. 

The program emphasizes an individualized approach to students' 
progression through the curriculum. This approach allows students 
to choose from a variety of graduate course offerings as electives to 
focus on an area of study. The Institutes of Gerontology and Devel
opmental Disabilities otter graduate certificate programs which can 
be taken concurrently with the master of science degree program. 

Master of Science in Occupational Therapy 
Students are expected to complete the program in one-and-one-half 
to two years full-time, or in three to four years part-time. Part-time 
study is an option for the working practitioner and is facilitated by the 
availability of all occupational therapy graduate courses (and many of 
the courses in other departments) in the late afternoon or evening; 
some classes are offered on weekends. However, during the semes-

ter in wh.Ch the student elects the Professional Field Experience, full
time study may be required. 

Admission: For admission to this program applicants must satisfy 
the following criteria: 

1. Fulfill requirements for regular admission to the Graduate School; 
see page 17 (qualified admissions are only considered in exceptional 
cases and require a full faculty review). 

2. Be certified by the National Board of Certification in Occupational 
Therapy (NBCOT). (An international applicant must be duly qualified 
as an occupational therapist in the country where educated.) 

3. Exhibit relevance, appropriateness, and clarity of objectives for 
undertaking graduate education in occupational therapy, as stated on 
the Departmental Application. 

4. Complete the Departmental Application Form. 

5. Present evidence of potential for success as a graduate student in 
occupational therapy, in three letters of reference. 

6. Have proiessional experience in the field of occupational therapy 
prior to entering the graduate program. 

7. If determined to be necessary by the Department Graduate Coor
dinator, participate in a personal interview conducted by the Gradu
ate Admissions Committee, to determine if knowledge of the field, 
personal commitment to postprotessional education, and profes
sional experien~ are adequate for pursuit of graduate studies. 

Applicants whose native language is other than English must demon
strate proficiency in English prior to beginning the program (see page 
19). 

Application: Application materials may be obtained by contacting 
the Department of Occupational Therapy, College of Pharmacy and 
Allied Health Proiessions, Wayne State University, Detroit, Michigan 
48202. Applications are accepted at any time and students may 
begin the program during any semester. 

DEGREE REQUIREMENTS: The program consists of a minimum of 
thirty-two credits, taken under one of the following plans: 

Plan A requires a minimum of twenty-four credits in course work plus 
a thesis (eight credits). 

Plan B requires a minimum of thirty credits in course work plus an 
essay /two credits). 

Plan C requires a minimum of twenty-seven credits in course work 
plus a project /five credits). 

To qualify for the degree, all courses specified on the Plan of Work 
(see below, under Candidacy) must be satisfactorily completed with a 
cumulative grade point average of at least 3.0. The thesis, essay or 
project and at least half of the remaining required credits must be 
earned in the major subject. At least eight credits in the major, in 
addition to the thesis, essay or project, must be in courses numbered 
7000 and above. A final oral examination covering course work and 
the thesis is required of those candidates pursuing Plan A. After suc
cessful completion of the oral examination, an original and two 
unbound copies of the approved thesis must be delivered to the 
Office of the Graduate School, 4300 Faculty/Administration Building, 
for binding. A copy of the binding receipt must be presented to the 
College Graduate Officer before the degree can be certified. 

A grade of 'C' in any graduate course is unacceptable. To remain in 
the program, a student must repeat the course in which the 'C' was 
earned and raise the grade to a 'B' or above. This process is permit
ted only once during a student's tenure in the occupational therapy 
graduate program. 

All course work must be completed in accordance with the regula
tions of the Graduate School governing graduate scholarship and 
degrees; 1or requirements, see the section of this bulletin beginning 
on page 25. 
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Each candidate must complete the core curriculum listed below and 
sufficient professional and general electives to total thirty-two credits. 
Electives will vary with the student's area of specialization. These will 
be determined mutually by the student and the adviser, with review 
and approval by the college graduate officer's endorsement of the 
student's Plan of Work. 

Core Curriculum 
1EER 7630 
1EER 7640. 
0 T7300 .. 
0 T7700. 
0 T 7750 .. 
0 T7991 .. 

One of the following 

OT7999 .. 
0 T 8990. 
OT8999. 

Professional Electives: 

...... Fundamentals of Statistics 
Fundamentals of Qualitative Research 

... Professional Literature 
... Terminal Seminar in Occupational Therapy 

.... Professional Field Experience 
....... Special Study 

... Master's Essay Direction 

.. Master's Project Direction 
. . Master's Thesis Research and Direction 

0 T 6070. .. .. .. .. .. Research in OT 
0 T 6150 .. (ELE 6010) Family Centered Collaboration in Early Childhood Ed. 
0 T 6620. . .... Enabling Technology 
0 T 6800. . ... Culture and Disability 
0 T 7400. Seminar in Current Problems and Trends in Occupational Therapy 
OT 7500. . , .. Specialist Roles in Occupational Therapy 
0 T7990. . .... Directed Study 

(Other graduate level general electives in other departments are 
selected with the approval of the adviser and the College graduate 
officer.) 

Graduate Program Direction; Each applicant will be admitted by 
the Graduate Admission Committee. The matriculated student will be 
immediately assigned to an adviser. The adviser, together with the 
student, will form an Advisory Committee to meet with the student 
periodically to assist the student in planning a course of study. The 
adviser will sign the student's Plan of Work and may serve as major 
adviser on the student's thesis, project, or essay 

Candidacy: Applicants apply to the College Graduate Officer (121 
Shapero Hall) to become degree candidates by filing a Plan of Work, 
approved by the adviser, prior to the completion of twelve graduate 
credits in the program. To qualify, applicants must exhibit satisfactory 
scholarship (graduate grade point average of 3.0 or above), have 
completed any prerequisite and/or corequisite courses specified at 
the time of admission, and have regular admission status. Applicants 
who have not been advanced to candidacy by the time twelve gradu
ate credits have been completed may be denied further registration 
in the program. 

Academic Progress: The student is expected to progress in the pro
gram with no breaks except during spring/summer terms when there 
may be no appropriate courses offered. lf a student finds it neces
sary to take a fall or winter term off, permission must be obtained 
from the Adviser and Advisory Committee. Continuance in the Mas
ter's Program depends upon satisfactory progress as determined by 
the adviser, the Advisory Committee, the Department Graduate 
Coordinator, and the College Graduate Officer. 

Students who have taken authorized leave for two consecutive terms 
will be placed on inactive status. To be reactivated, students must 
petition in writing the adviser, the Advisory Committee, the Depart
ment Graduate Program Coordinator, and the College Graduate 
Officer. Students who have taken unauthorized leave for two terms 
will be dropped from the program. 

I. Or equivalent alternatives approved by the major advi~er in the Department of 
Occupational Therapy. 
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Certificates: Candidates may concurrently earn Graduate Certifi
cates from the Institute of Gerontology (see page 42) or the Develop
mental Disabilities Institute (see page 41 ). 

Student Manual 
The student manual, provided by this department, also contains pol
icy statements that may pertain to admission, candidacy, and degree 
requirements. Students should be sure to consult this manual for the 
current statements on these policies. 

Financial Aid 
Sources of financial aid for graduate students are enumerated in the 
section on Graduate Financial Assistance beginning on page 33 of 
this bulletin. In addition, a teaching assistantship may be available to 
a qualified student. Inquiries should be directed to the department 
chairperson. 

GRADUATE COURSES (0 T) 
The following courses, numbered 6000-9999, are offered for gradu
ate credit. Courses in the following list numbered 6000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

6070 Research in Occupational Therapy. Cr. 2·3 
Offered for three credits only to M.S. in OT students; offered for two 
credits only to senior OT students. Prereq: 0 T 4070 or O T 3070. 
Application of research principles and methods to solving occupa
tional therapy problems. (F) 

6150 (ELE 6010) Family Centered Collaboration in Early 
Childhood Intervention. (OT 6150) (PSY 6010) (SW 6010) 
Cr. 3-4 

Theories, concepts and practices of family centered intervention ser
vices for young children with special needs. Team-building and 
cross-disciplinary communication and collaboration with families. (F) 

6620 (ECE 6100) Enabling Technology. (0 T 6620) (BME 6500) 
Cr.4 

Prereq: consent of instructor. Principles of application of enabling 
technology: across life stages, for differing ethnic and cultural back
grounds, for indiViduals with varying functional abilities. (Y) 

6800 Culture and Disability. Cr. 2-3 
Prereq: senior level graduate admission status. How cultural context 
affects interpretation of disability; ways of measuring disability. Prin
ciples of health statistics, rationale for rehabilitation programs and 
disability policy, cultural variations in concepts of disability. (Y) 

7300 (0 T 7300) Professional Literature. (CLS 7300) Cr. 3 
Prereq: consent of adviser. Analysis and appraisal of current occu
pational therapy and related professional literature. Overall approach 
to research reporting. (F) 

7400 Seminar in Current Problems and Trends in 
Occupational Therapy. Cr. 2-3 (Max. 9) 

Prereq: consent of adviser. Concepts and theories in specific areas 
of occupational therapy. Current developments, problems and 
research. Topics to be announced in Schedule of Classes . (I) 

7500 Specialist Roles in Occupational Therapy. 
Cr. 2-3 (Max. 9) 

Prereq: consent of adviser. Philosophy, procedures and skills of the 
occupational therapy specialist. (I) 



7700 Terminal Seminar in Occupational Therapy. Cr. 1 
Prereq: 0 T 7300, EER 7630, EER 7640 or equiv. Refinement of 
research techniques in relation to effective development of study for 
master's thesis, essay or project. (W} 

7750 Professional Field Experience. Cr.1-4 
Prereq: consent of adviser; prereq. or coreq: 0 T 7700. Offered for S 
and U grades only. Supervised placement in area of specialization. 

(T) 

7990 Directed Study. Cr. 1·3 (Max. 5) 
Prereq: consent of occupational therapy adviser. Opportunities for 
study and experience in areas of special interest in occupational 
therapy. Written report and oral presentation required. (T) 

7991 Special Study. Cr. 1 
Coreq: 0 T 7999, 8990 or 8999. (Y) 

7999 Master's Essay Direction. Cr. 1-2 (2 req.) 
Prereq: OT 7700 and consent of adviser. (T) 

8990 Master's Project Direction. Cr. 1·5 (5 req.) 
Prereq: 0 T 7700 and consent of adviser. (T) 

8999 Master 1s Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: 0 T 7700 and consent of adviser. (T) 

PHYSICAL THERAPY 
Office: 439 Shapero Hall;577-1432 
Chairperson: Louis R. Amundsen 
Website: www.pt.wayne.edu 

Professor 

Louis R. Amundsen 

Associate Professors 

Thomas J. Birk, Steven F. Siconolfi 

Assistant Professors 

Christine Carlson, Jacquelyn Drouin, Kim Dunleavy, Nancy McNevin, Fre
derick Pociask, Susan Talley 

Adjunct Assistant Professors 

Peter Kovacek, Mable Sharp 

Part-Time Instructors 

Sara Arena, Jacqueline Femminineo, Michael Gilbert, Kathleen Kovacek, 
April Lemanski, Kristina Snowden 

Graduate Degree 
MASTER IN PHYSICAL THERAPY 

Physical therapy is a health care profession whose primary purpose 
is the promotion of optimal human health and function through the 
application of scientific principles to prevent, identify, assess, correct, 
or alleviate acute or prolonged movement dysfunction. This disci
pline focuses primarily on those individuals whose potential or actual 
impairment is related to neuro-musculoskeletal, pulmonary, and car
diovascular symptoms. 

Physical therapists engage in a broad spectrum of activities including 
direct patient care, consultation, administration, supervision, teach
ing, and community service. They practice in a variety of settings 
such as general and specialty hospitals, private offices, schools, 
agencies for the handicapped, rehabilitation centers, sports clinics, 
and home care agencies. 

Master in Physical Therapy 
Admission to this program is contingent upon completion of the 
Bachelor of Science in Allied Health Sciences with a concentration in 
physical therapy, or completion of the professional course component 
thereof, at Wayne State University, and admission to the Graduate 
School (for requirements, see page 17). Persons interested in the 
program should obtain information on admission to this Bachelor of 
Science program from the Department of Physical Therapy, College 
of Pharmacy and Allied Health Professions, Wayne State University, 
Detroit, Ml 48202. 

Required prerequisite professional courses for admission to the Mas
ter in Physical Therapy program are: 

ANA 3030. 
ANA3040 ... . 
IHS 3100 .. . 
IHS 3200 .. . 
IHS 3300 .. . 
PT4020 ... . 
PT 4120 .. . 
P T4220 .. 
PT 4320 .. 

. Anatomy 
Human Neuroanatomy and Neurophysiology 

. Basic Mechanisms of Human Disease I 
. .. Basic Mechanisms of Human Disease II 

. . Pharmacology for Allied Health Professions 
. Introduction to Physical Therapy 

. Human Growth and Development 
. Basic Therapeutic Procedures 
. . Basic Evaluation Procedures 
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PT4400. 
PT4430. 
PT4500. 
P T4650. 
PT5100. 
PT5460. 
PT5800. 

.... Clinical Medicine I 

. .. Clinical Medicine II 
... Kinesiology I 

....... Kinesiology II 

.. Therapeutic Exercise 

. Integrated Physiology 

.... Clinical Education 

Further information on the Bachelor of Science in Allied Health Sci
ences degree may be found in the Undergraduate Bulletin and is also 
available from the Department of Physical Therapy. 

DEGREE REQUIREMENTS: The Master in Physical Therapy 
degree is offered as a Plan C option, requiring a minimum of fifty-four 
credits including all courses in the core curriculum listed below and at 
least two credits in electives selected in consultation with an adviser. 

All course work must be completed in accordance with the academic 
procedures of the Graduate School governing graduate scholarship 
and degrees; see pagesthe section of this bulletin beginning on page 
25. In addition, the criteria for academic pertormance given in the 
Physical Therapy Student Handbook will be followed. 

All core curriculum courses must be satisfactorily completed with a 
cumulative grade point average of at least 3.0. A grade of 'C' in any 
graduate course is unacceptable. To remain in the program, a stu
dent receiving a grade of 'C' in a course should repeat that course 
and successfully complete it with the grade of' B' or above. A maxi
mum of two 'C' grades will be allowed. 

Core Curriculum 

P T7000. 
PT7100. 
PT7120. 
P T7130. 
PT7200. 
PT7220. 
PT7230. 
PT7300. 
PT7320 .. 
PT7400. 
P T7500. 
PT7700. 
P T7720 ... 
P T7800. 
PT8000. 
PT8100. 
PT8200. 
PT8500. 
PT8600 .. 
PT8700. 
PT8800. 

Elective 

P T7990. 

Student Manual 

. Electrotherapy 
. Management of Patients with Orthopedic Conditions I 
Management of Patients with Orthopedic Conditions ll 

.. Special Topics in Orthopedic Physical Therapy 
. Management of Neurological Disorders l 
. Management of Neurological Disorders II 

.... Special Topics in Pediatric Physical Therapy 
. . . . . . Rehabilitation Procedures I 
. .... Rehabilitation Procedures ll 
. . Cardiopulmonary Rehabilitation 

.. Clinical Decision Making in Physical Therapy I 
... Research in Physical Therapy I 
. Research in Physical Therapy 11 

.... Advanced Clinical Education l 
.... Lifestyle Perspectives 

... Psycho-Social Aspects of Physical Therapy 

. . . . Management of Physical Therapy Practice 
....... Clinical Decision Making in Physical Therapy II 

.... Health Promotion and Problem Prevention 
.... Seminar in Physical Therapy 

... Advanced Clinical Education II 

..... Directed Study 

The student manual, provided by this department, also contains pol
icy statements that may pertain to admission, candidacy, and degree 
requirements. Students should be sure to consult this manual for the 
current statements on these policies. 
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GRADUATE COURSES (PT) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5100 Therapeutic Exercise. Cr. 2 

Prereq: PT 4430, 4650; coreq: 5460. Fundamental principles and 
techniques of therapeutic exercise; development of treatment proto
cols for specific patient problems including evaluation and progres
sion treatment plans based on patient response. Material fee as 
indicated in the Schedule of Classes. (Y) 

5460 Integrated Physiology. Cr, 2 
Prereq: IHS 3200, ANA 3040, P T 4650, consent of instructor. Pro
cesses of selected physical functions that have special relevance to 
selected aspects of physical therapy; theoretical and practical 
aspects. Material fee as indicated in the Schedule of Classes. (S) 

5800 Clinical Education I. Cr. 2 

Prereq: consent of instructor; coreq: PT 4220, 5460, 5100. Offered 
for S and U grades only. Orientation to clinical education and prac
tice, observational skills; correlation of basic principles and skills of 
patient care and treatment. Part-time, supervised experience in clin
ical environment. Activity reports required. (S) 

7000 Electrotherapy and Physical Agents. Cr. 4 
Prereq: PT 4220, 5460, ANA 3040, PT 5100, or consent of instruc
tor. Theory and application of heat, cold, infrared and ultraviolet radi
ation, hydrotherapy, shortwave and microwave diathermy, ultrasound, 
electrical current, nerve conduction velocity, and electromyograph . 

(F) 

7100 Management of Patients with Orthopedic Conditions I . 
Cr.3 

Prereq: PT 4220, 4320, 4500, 5100, IHS 3300, or consent of instruc
tor. Theoretical aspects, principles and techniques of the manage
ment of patients with orthopedic problems and their application to the 
practice of physical therapy. Special exercise regimes, musculoskele
tal evaluation techniques, orthopedic evaluation and treatment. Mate
rial fee as indicated in the Schedule of Classes. (F) 

7120 Management of Patients with Orthopedic Conditions II . 
Cr.2 

Prereq: PT 7100 or consent of instructor. Theoretical aspects, prin
ciples and techniques for management of patients with orthopedic 
problems related to the spine; their applications to practice of physi
cal therapy. Evaluation and treatment of the spine. Material fee as 
indicated in the Schedule of Classes. (W) 

7130 Special Topics in Orthopedic Physical therapy, Cr. 2-4 
Prereq: PT 7120 or consent of instructor. Theoretical aspects, prin
ciples and techniques for special topics in orthopedic physical ther-
apy. (Y) 

7200 Management of Patients with Neurological Disorders I. 
Cr.2 

Prereq: P T 4220, ANA 3040, IHS 3300, P T 5100, or consent of 
instructor. Basic principles and techniques of assessing problems 
associated with neurological disorders including postural tone, sen
sation, superficial and developmental reflexes, quality of movement, 
perceptual-motor skills and functional mobility. Material fee as indi
cated in the Schedule of Classes. (Y) 



7220 Management of Patients with Neurological Disorders II. 
Cr.3 

Prereq: P T 7200 or consent of instructor. Theory, principles and 
application of the neurophysiological approach to evaluation and 
treatment. Proprioceptive neuromuscular facilitation, neuro develop
ment treatment, sensory integration, and sensory-motor approaches. 
Material fee as indicated in the Schedule of Classes. (W) 

7230 Special Topics in Pediatric Physical Therapy. Cr. 3 
Prereq: P T 4120, 7200, 7220; coreq: 8000 or consent of instructor. 
Theoretical aspects, principles and techniques for zpecial to pies in 
pediatric physical therapy. Elective. (F) 

7300 Rehabilitation Procedures I. Cr. 3 
Prereq: PT 5100 or consent of instructor. Principles and techniques 
of prosthetic and orthotic function, component selection and applica
tion, use and training. Upper and lower extremity devices, and spinal 
devices, wheelchairs, ambulatory aids, assistive devices and envi
ronmental control systems. Material fee as indicated in the Schedule 
of Classes. (F) 

7320 Rehabilitation Procedures II. Cr. 3 
Prereq: PT 7000, 7100, 7200, 7300, IHS 3300, or consent of instruc
tor. Continuation of P T 7300. Theoretical issues and treatment of 
patients with spinal cord injury, stroke, traumatic brain injury and 
chronic neuromuscular conditions, program planning and progres
sion in multidisciplinary team setting. Material fee as indicated in the 
Schedule of Classes. (W) 

7400 Cardiopulmonary Rehabilltatlon. Cr. 2 
Prereq: IHS 3300, P T 5100, P T 5460. Review of physiology, and 
pathophysiology of disorders of the cardiac and pulmonary systems. 
Evaluation and treatment of cardiopulmonary disorders. Material fee 
as indicated in the Schedule of Classes. (W) 

7500 Clinical Decision Making in Physical Therapy I. Cr. 1 
Prereq: PT 7000; coreq: 7120, 7220, 7320, 7400. Integration of 
didactic and clinical skills in physical therapy. Focus on development 
of individualized student competencies in differential diagnosis and 
referral utilizing a problem-solving approach. (W) 

7700 Research in Physical Therapy I. Cr. 2 
Prereq: PT 5100, consent of instructor. Introduction to basic princi
ples of research theory, design, and methodology for physical ther
apy. Biostatistics and analysis of scientific literature relevant to 
physical therapy. (F) 

7720 Research in Physical Therapy II. Cr. 3 
Prereq: P T 7700 or consent of instructor. Basic principles of 
research design as it relates to the theory and practice of physical 
therapy Students will analyze relevant scientific I iterature, design, 
develop and implement a research project, and learn basic computer 
skills in utilizing a statistical analysis program. (W) 

7800 Advanced Clinical Education I. Cr. 4 
Prereq: PT 5800, consent of instructor. Offered for S and U grades 
only. Supervised experience inclinical environments. Case study and 
activity reports required. (S) 

7990 Directed Study. Cr. 1-4 
Prereq: PT 5100 or consent of instructor. Independent study: critical 
analysis or review of new or unique topics in health care; or physical 
therapy role, approach, methodology, techniques or scientific rational 
for professional practice. Oral and written presentation required. 
Elective. (Y) 

8000 Life Span Perspectives. Cr. 2 
Prereq: PT 4120. Continuation of PT 4120 with further study in the 
therapeutic implications for intervention with specific pediatric and 
aging populations. Emphasis on problem-oriented approach to 
pathophysiological aspects of life span development. (F) 

8100 Psycho-Social Aspects of Physical Therapy. Cr. 2 
Prereq: PT 4020 and 5800. Physcial therapist as a helping profes
sional. Psychological, emotional, social and ethical implications; cop
ing mechanisms and support systems of individuals experiencing 
stress, illness, disability or death. Self-analysis of personal attitudes 
and orientations. (F) 

8200 Management of Physical Therapy Practice. Cr. 2 
Prereq: PT 7500, consent of instructor. Overview at health care sys
tems; financing and administration of physical therapy services within 
various health care systems. (F) 

8500 Clinical Decision Making in Physical Therapy II. Cr. 2 
Prereq: P T 7500. Integration of didactic and clinical kriowledge in 
development of d~gnostic prognostic skills in physical therapy; focus 
on refining competencies in peer referal across health care disci· 
plines; development of strategies for clinical decision making. (Y) 

8600 Health Promotion and Problem Prevention. Cr. 2 
Prereq: PT 7400 and 7500. Methods of evaluation for determining 
safety and effectiveness of therapeutic interventions for high risk 
patients. Strategies for identifying populations needing health promo
lion programs, the application of these evaluations and programs. M 

8700 Seminar in Physical Therapy. Cr. 2 
Prereq: P T 7720 and 7800, or consent of instructor; coreq: 8500. 
Exploration of contemporary and controversial topics in physical ther
apy and health care. Student presentations, discussions, and written 
assignments. (Y) 

8800 Advanced Clinical Education II. Cr. 8 
Prereq: satisfactory completion of all professional didactic and clini
cal courses; consent of instructor. Offered tor S and U grades only. 
Continuation of PT 6800. FulHime supervised experiences in clinical 
environments. Activity reports required. (Y) 
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PHYSICIAN ASSISTANT 
STUDIES 
Office: 102 Rackham Memorial Building; 577 -1368 
Chairperson: Henry c. Wormser 
Associate Chairperson: Howard J. Normile 
Admissions Coordinator: Carol Meier 
Website: www.pa.wayne.edu 

Professor 

Henry C. Wonnser 

Associate Professor 

Howard J. Nonnile 

Assistant Professors 

James Frick, Stephanie J. Gilkey, John McGinnity, Mohamed Siddique 

Instructors 

Carol Catalano, Jose Valdez 

Part-Time Faculty 

Rita Granda, Lou Jojich 

Adjunct Faculty 

Bernard Dash, David Dereczyk, Robert Louis-Ferdinand, Frank Ferres, 
Tracy Fish, Kathleen Flannigan, Susan Friedman, David Glines, Jean Hol
land, Howard Hollinger, Satish Khanzode, Willane Krell, Keith Larsen, Gail 
Mancini, Tim McElmurry, Marianne Naftzger-Langlois, Frank Nysowi, 
Dawn Quinton, Dale Sillix, Liborio Tranchida, Gerard Valdez, Marie Valdez 

Graduate Degree 
MASTER OF SCIENCE in Physician Assistant Studies 

The physician assistant is academically and clinically prepared to 
provide health care services with the direction and responsible 
supervision of a doctor of medicine or osteopathy. Within the physi· 
clan/physician assistant relationship, physician assistants make clini· 
cal decisions and provide a broad range of diagnostic, therapeutic, 
preventive and health maintenance services. The clinical role of phy· 
sician assistants includes primary and specialty care in medical and 
surgical practice settings. Physician assistant practice is centered on 
patient care and may include educational, research and administra· 
tive activities. 

Master of Science 
in Physician Assistant Studies 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants must 
have a bachelor's degree from an accredited college or university. In 
addition, students must: (1) have a minimum cumulative undergradu· 
ate grade point average of 3.0; (2) complete the general test of the 
Graduate Record Examination; (3) submit two letters of recommen· 
dation, one from a work supervisor and preferably one from a physi· 
cian assistant; (4) submit a 750·worc:I narrative stating his/her 
personal and professional goals; and (5) have a minimum of 500 
hours of contact in a health·service environment. (In addition, stu
dents whose native language is not English must have a minimum 
TOEFL score of 600.) 

Prerequisite Study: In addition, the following prerequisites must 
have been successfully completed. Those marked with an asterisk 
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must be completed within the six years prior to the date of application 
to this degree program: 

Credits 

Anatomy• ..... 
Advanced physiology• (300 level or above) .... 
Microbiology• (with laboratory) ..... 

.. 4 

. . 6 

.. 4 

.. 2 

.. 6 
Nutrition .. 
Chemistry• (one course must be organic or biochemistry) 
Developmental psychology ...... . 
Basic statistics . 
Two English composition courses . 

...... 3 
......... 3 

. ..... 6 

Preliminary Interview: Admission to this program is competitive, 
and applicants satisfying the above minimum requirements may be 
required to appear for an interview. 

Program Deadlines: All prerequisite requirements, exduding the 
personal interview, must be completed by the end of the fall semester 
prior to admission in the spring/summer semester. Applicants must 
submit two separate applications: (1) one to the Graduate School, 
and (2) one to the Department of Physician Assistant Studies. Appli
cations for the Department will be available each May. Application 
deadline tor the Department is October 1. Interested students may 
submit a written request for an application to: Department of Physi· 
cian Assistant Studies, College of Pharmacy and Allied Health Pro· 
fessions, 102 Rackham Memorial Building, Wayne State University, 
Detroit, Michigan 48202; or they may attend a General Information 
Session held at the College of Pharmacy and Allied Health Profes
sions. Contact the department for dates and times of the General 
Information Sessions. 

DEGREE REQUIREMENTS: The Master of Science in Physician 
Assistant Studies is offered under a Plan C option, requiring suc
cessful completion of fifty.four credits in course work over two years 
or six semesters. All course work must be completed in accordance 
with the academic procedures of the Graduate School governing 
graduate scholarship and degrees (see the section of this bulletin 
beginning on page 25), and in accordance with the Department of 
Physician Assistant Studies Student Policy and Information Manual. 
A grade of 'C' in any graduate course is unacceptable. 

Spring/Summer Term - Year I: 

PAS 7000 .... 
PAS 7010 .. 
PAS 7040. 
PAS 7070. 
PAS 7500. 

Fall Term - Year I: 

PAS 7001 .. 
PAS 7510. 
PAS 7020 ... 
PAS 7050. 
PAS 7080 .. 
PAS 7100. 
PAS 7001 ..... 

Winter Tenn - Year I: 

PAS 7030 ..... . 
PAS 7060 .... . 
PAS 7090. 
PAS7110 ..... 

..... Anatomy for Physician Assistants I 
. ... Clinical Medicine I 

. ... Patient Evaluation I 
. .. Health Care Issues I 

. .... Pathophysiology I 

...... Anatomy for Physician Assistants II 
..... Pathophysiology II 

. .. Clinical Medicine II 
. .. Patient Evaluation II 
.. Health Care Issues II 

. . Pharmacology I 
... Anatomy tor Physician Assistants II 

... Clinical Medicine 111 
..... Patient Evaluation Ill 

. . . . . Pharmacology II 
. . . . Pharmacology II 

Spring/Summer Term - Year ll: 1 

PAS 8000. . . ... Internal Medicine Rotation (Practicum) 
PAS 8010... . Obstetrics and Gynecology Rotation (Practicum 
PAS 8020. . . ..... Emergency Medicine Rotation (Practicum) 



Fall Tenn- Year u:1 
PAS 8030 .... 
PAS 8040 . 
PAS 8050 ......... . 

Winter Term - Year IJ:1 

PAS 8060 .. . 
PAS 8070 ... . 

Stlldent Manual 

. .. Pediatrics Rotation (Practicum) 
. .Psychiatry Rotation (Practicum 

. ...... Surgery Rotation (Practicum) 

Family Medicine Rotation (Practicum) 
. ... Elective Rotation (Practicum) 

The student manual, provided by this department, also contains pol
icy statements that may pertain to admission, candidacy, and degree 
requirements. Students should be sure to consult this manual for the 
current statements on these policies. 

Financial Aid 
Sources of financial aid for graduate students are enumerated in the 
section on Graduate Financial Assistance beginning on page 33 of 
this bulletin. In addition, the Department suggests that students con
sult external sources such as the National Health Service Corps 
Scholarship and Loan Repayment Programs. 

GRADUATE COURSES (PAS) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

7000 Anatomy for Physician Assistants I. Cr. 2 
Prereq: admission to physician assistant studies program. Structural· 
and functional anatomy at the human body relevant to physician 
assistant responsibilities. All major regions of body will be studied. 
Regional dissections; programmed instruction; lectures and demon
strations with emphasis on use of gross anatomy in physical diagno
sis. Material fee as indicated in the Schedule of Classes. (Y) 

7001 Anatomy for Physician Assistants II. Cr. 1 
Prereq: PAS 7000. Continuation of PAS 7000. Structural and func
tional anatomy of the human body relevant to physician assistant 
responsibilities. All major regions of body will be studied. (F) 

701 o Clinical Medicine I. Cr. 3 
Prereq: admission to physician assistant studies program. Introduc
tion to etiology, manifestation,diagnosis, prevention and treatment of 
disease; includes: gastro-enterology, psychiatry, dermatology, heart 
and lungs, pediatrics, obstetrics and gynecology, cardiology, neurol
ogy, radiology, endocrinology, urology, orthopedics. Material fee as 
indicated in the Schedule of Classes. (Y) 

7020 Clinical Medicine II. Cr. 2 
Prereq: PAS 7010. Continuation of PAS 7010. Material fee as indi
cated in the Schedule of Classes. (Y) 

7030 Clinical Medicine Ill. Cr. 2 
Prereq: PAS 7020. Introduction to the etiology, manifestation, diag
nosis, prevention, and treatment of disease. Systems covered 
include: gastroenterology, psychiatry, dermatology, heart and lungs, 
pediatrics, obstetrics and gynecology, cardiology, neurology, radial-

1. Year II rotation sequence will vary tor each student. 

ogy, endocrinology, urology, and orthopedics. Material fee as indi
cated in the Schedule of Classes. (Y) 

7040 Patient Evaluation I. Cr. 2 
Prereq: admission to physician assistant studies program. Elicitation 
and recording of complete medical history; chief complaint history of 
present illness, past medical history, social history, family history. 
Students taught to perform complete and comprehensive physical 
examination. Material fee as indicated in the Schedule of Classes. 

(Y) 

7050 Patient Evaluation II. Cr. 2 
Prereq: PAS 7040. Continuation of PAS 7040. Material fee as indi
cated in the Schedule of Classes. · (Y) 

7060 Patient Evaluation Ill. Cr. 3 
Prereq: PAS 7050. Continuation of PAS 7050. Material fee as indi
cated in the Schedule of Classes. (Y) 

7070 Health Care Issues I. Cr. 1 
Prereq: admission to physician assistant studies program. Principal 
components of health care system: social, polotical, and economic 
evolution and development. Material fee as indicated in the Schedule 
of Classes. (Y) 

7080 Health Care Issues II. Cr. 1 
Prereq: PAS 7070. Specialized techniques required in care of 
patients. Material fee as indicated in the Schedule of Classes. (Y) 

7090 Health Care Issues Ill. Cr. 1 
Prereq: PAS 7080. Fundamental principles of experimental and sta
tistical analysis, emphasizing biomedical research. Material fee as 
indicated in the Schedule of Classes. (Y) 

7100 Pharmacology I. Cr. 2 
Prereq: admission to physician assistant studies program. Principles 
of pharmacologic action followed by review of major therapeutic 
agents in each clinical area. Major systems of the body as related to 
drugs and diseases. Material fee as indicated in the Schedule of 
Classes. (Y) 

711 0 Pharmacology II. Cr. 2 
Prereq: PAS 7100. Continuation of PAS 7100, Material fee as indi
cated in the Schedule of Classes. (Y) 

7500 Pathophysiology I. Cr. 2 
Prereq: admission to physician assistant studies program. 
of alterations in function in response to disease. 

751 o Pathophyslology II. Cr. 1 
Prereq: PAS 7500. Continuation of PAS 7500. 

8000 Internal Medicine Rotation: Practicum. Cr. 4 

Dynamics 
(Y) 

(F) 

Prereq: completion of first year didactic curriculum in PAS. Student is 
exposed to variety of medical sutuations; establishment of health 
states database for patient, pertormance of complete physical exami
nation, ordering of appropriate diagnostic screening. Material fee as 
indicated in the Schedule of Classes. (Y) 

8010 Obstetrics and Gynecology Rotation: Practicum. Cr. 2 
Prereq: completion of first year didactic curriculum in PAS. Introduc
tion to the problems of prenatal and postnatal care. (Y) 

8020 Emergency Medicine Rotation: Practicum. Cr. 2 
Prereq: completion of first year didactic curriculum in PAS. System 
approach to management of surgical and medical emergencies. Ini
tial assessment and triage of injured patients and management of 
common problems. Preparation for Advance Cardiac Life Support 
(ACLS) competencies. Material fee as indicated in the Schedule of 
Classes. (Y) 

College of Phannacy and Allied Health Professions 385 



8030 Pediatrics Rotation: Practicum. Cr. 2 
Prereq: completion of first year didactic curriculum in PAS. Study of 
the problems of newborns and children through adolescence. Mate
rial fee as indicated in the Schedule of Classes. (Y) 

8040 Psychiatry Rotation: Practicum. Cr. 2 
Prereq: completion of first year didactic curriculum in PAS. Develop· 
ment of concepts taught in the didactic curriculum with specific refer· 
ence to mental illness. Manifestations of psychopathology, patient 
evaluation, psychiatric interviews and assessments of mental status 
of individual patients. Material fee as ind·1cated in the Schedule of 
Classes. (Y) 

8050 Surgery Rotation: Practicum. Cr. 4 
Prereq: completion of first year didactic curriculum in PAS. Examina
tion of patients anticipating surgical intervention, arrangement and 
recommendation of further evaluations and participation in selected 
surgical procedures. Material fee as indicated in the Schedule of 
Classes. (Y) 

8060 Family Medicine Rotation: Practicum. Cr. 6 
Prereq; completion of first year didactic curriculum in PAS. Super· 
vised clinical family medicine rotation to provide experience in outpa· 
tient evaluation of pediatric and adult patients. Material fee as 
indicated in the Schedule of Classes. (Y) 

8070 Elective Rotation: Practicum. Cr. 2 
Prereq: completion of first year didactic curriculum in PAS. Rotation 
specialized to the particular needs of individual physician assistant 
students in last phase of clinical training. Material fee as indicated in 
the Schedule of Classes. (Y) 
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Foreword 
The College of Science provides instruction and supports research 
over a broad spectrum of scientific disciplines. The program of 
instruction serves the related purposes of acquainting students with 
the methods used in the search for scientific truth and of preparing 
students to apply scientific knowledge to the solution of practical 
problems. The active programs of research carried out in the various 
departments fulfill the University's obligation to increase fundamental 
scientific knowledge and to apply scientific knowledge to the 
improvement of the human condition. The research endeavor 
enriches the educational program by assuring the professional com
petence of those responsible for teaching, by making certain that stu
dents are taught the latest theories and techniques, and by imbuing 
the teaching process with the excitement of discovery. 

Master's Degrees and Majors 
MASTER OF ARTS with rrwjors in 

Applied Mathematics 1 Mathematical Statistics 
Nutrition and Food Science 
Physics 

Biological Sciences 
Chemistry 
Computer Science 
Mathematics 

Psychology 
Speech-Language Pathology 

MASTER OF ARTS in Multidisciplinary Science 

MASTER OF SCIENCE with majors in 
Audiology Geology 
Biological Sciences Nutrition and Food Science 
Chemistry Physics 
Computer Science 

Doctoral Degrees and Majors 
DOCTOR OF PHILOSOPHY with majors in 

Biological Sciences Nutrition and Food Science 
Chemistry Physics 
Computer Science Psychology 
Mathematics Speech-Language Pathology 

1. Designation of the field is part of the degree title. 
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ACADEMIC 
REGULATIONS 
ADMISSION REQUIREMENTS 
Admission to any graduate degree program is contingent upon meet
ing the admission requirements of the Graduate School. For further 
information on these requirements, see page 17. Preference is given 
to those students who have achieved superior undergraduate scho
lastic records and who evidence superior abilities. 

AH prerequisite credits must be earned prior to or concurrent with the 
first graduate credits. If undergraduate preparation for the major field 
is considered deficient, additional work may be required at the under
graduate level. Many programs have additional individual admission 
requirements. Students should consult the subsequent departmental 
sections in this bulletin for specific requirements in each field of 
study. 

Graduate Record Examinations 
The Graduate Record Examination (GRE) is used to assist advisers 
in evaluating educational preparation and to serve as a basis for 
planning future study. There is no uniform policy concerning GREs; 
some departments require GAE scores from all applicants for admis
sion, while others require scores only from students in specified clas
sifications. Students should consult the department in which they 
wish to major to determine which examinations must be taken. 

Students required to take these examinations must apply at the Test
ing and Evaluation Office, 698 Student Center, either prior to or at the 
time of admission. Students who previously have taken the examina· 
tion may have transcripts of these scores submitted. After the initial 
registration, no subsequent enrollment will be permitted nor will can· 
didacy be authorized until examination requirements have been ful
filled. 

'AG RADE' - Accelerated Graduate Enrollment 
Several departments of the College - Biological Sciences, Com
puter Science, Geology, Mathematics, and Nutrition and Food Sci
ence - permit academically superior students to petition for 
admission into the College's 'AGRADE' program. 'AGRADE' proce· 
dures enable qualified seniors to enroll simultaneously in the under
graduate and graduate programs of the College and apply a 
maximum of fifteen credits towards both a bachelor's and master's 
degree in the major field. Students electing 'AGRADE' programs may 
expect to complete the bachelor's and master's degrees in five years 
of full-time study. 

An 'AGRADE' applicant may petition the Graduate Committee of the 
major department tor acceptance into the program no earlier than the 
semester in which ninety credits are completed. Applicants must 
have an overall g.p.a. at the 'Cum Laude' level (approximately 3.6) 
and not less than a 3.6 g.p.a. in the major courses already com
pleted. If the student's petition is accepted, the student's faculty 
adviser shall develop a graduate Plan of Work, specifying the 
'AGRADE' courses to be included in subsequent semesters. 

For more details about the 'A GRADE' program, contact the Gradu
ate Office of the College of Science (577-5188), and the chairperson 
of the major department. 

DEGREE REQUIREMENTS 
Graduate degrees are conferred not merely upon the completion of a 
prescribed number of courses nor necessarily after a given period of 
residence, but rather in recognition of each candidate's outstanding 
ability and high attainments as evidenced in all course work, 
research, scholarly writing, examinations and personal fitness for a 



chosen profession. All course work must be completed in accor
dance with the academic procedures of the Graduate School (see 
the section of this bulletin beginning on page 17) and College of Sci
ence regulations. In addition to the general Graduate School require
ments for degrees and to the information provided below, other 
requirements are specified by the individual graduate departments. 
Students should consult the programs and requirements of the 
departments in which they plan to major. 

Candidacy 
Cari'didacy is an advanced status recommended by student advisers 
and authorized by the Graduate School or Science Graduate Office 
upon evidence of superior scholarship, appropriate personal qualities 
and promise of professional competence. Students should note that 
admission as an applicant does not assure acceptance as a candi
date for a degree, and that candidacy is a necessary but not suffi
cient requirement for graduation. 

To be eligible for candidacy, students must file officialfy approved 
Plans of Work. The Plan should provide for effective concentration in 
a major field, with proper supporting courses in related fields. Ph.D. 
applicants should file their Plan with the Graduate School; master's 
applicants with the graduate officer of the College of Science. In pre
paring a Plan , students should evaluate with care tfleir personal and 
professional objectives as well as all degree and departmental 
requirements. Normally, a student enrolled in a master's degree pro
gram is expected to file a Plan of Work by the time twelve graduate 
credits or their equivalent have been earned. Otherwise, subsequent 
registration is denied. 

It is recommended that an approved Plan be filed by applicants for 
the Ph.D. degree when approximately forty credits beyond the bacca
laureate degree have been earned. In addition to filing the Plan, stu
dents must have satisfied foreign language requirements and must 
have passed the Final Qualifying Examination (written and oral) and 
must have submitted and received the Graduate Dean's approval on 
the Dissertation Outline before the doctoral committee will recom
mend candidacy 

Commencement 
Information concerning commencement, caps and gowns, invita
tions, tickets, time and place, assembling and other relevant items 
will be mailed to graduates by the Alumni Office prior to the event. 
Candidates for advanced degrees are requested and expected to 
attend the commencement at which the University confers upon 
them the honor of the degree earned. 

Master's Degree. Requirements 
In most master's degree programs, the minimum requirement for the 
degree is thirty-two credits under either Plan A or Plan B or Plan C as 
cited below. At least twenty-four credits must be taken in residence. 
At least six credits of work in the major field, in addition to the essay 
or thesis, must be in courses open only to graduate students 
(courses numbered 7000 and above). 

Plan A requires twenty-four credits of course work plus an eight 
credit thesis. 

Plan B requires twenty-nine credits of course work plus a three credit 
essay 

Plan C requires thirty-two credits of course work. Essay or thesis not 
required. Authorized only in selected areas. Most departments 
require a final comprehensive examination. Students should consult 
adviser. 

These requirements vary slightly by department; see listings under 
the individual departments for exact information. In accordance with 
the Time Limitation of the Graduate School, all requirements for the 
master's degree must be completed within a six-year period. 

DOCTORAL DEGREE REQUIREMENTS 

Preliminary Qualifying Examination 
Responsibility for preliminary qualifying examinations is vested in the 
graduate faculty of each department; specifically, in its committee on 
doctoral study. Accordingly, committees may require this examination 
of all candidates or of any candidate prior to the final qualifying 
examination. 

Final Qualifying Examination for Candidacy 
The final qualifying examination is required of all applicants. Appli
cants may request their doctoral committee to authorize the final 
qualifying examination after an approved Plan of Work has been filed 
with the Graduate School. The examination will consist of both writ
ten and oral portions. When this examination has been passed, and 
when the Dean of the Graduate School has approved the Disserta
tion Outline, applicants will be advanced to the status of 'doctoral 
candidate.' 

The written qualifying examination will cover the applicant's major 
and minor areas and may include such other related matters as the 
doctoral examining committee may prescribe. Within thirty days after 
the written examination has been passed, the oral qualifying exami
nation will be conducted by the departmental qualifying examination 
committee. This examination will relate to the subject matter of the 
written examination, the applicant's major and minor areas and other 
pertinent matters. 

If an examining committee does NOT certify that the applicant has 
passed either the written or oral examinations, it must make specific 
recommendations with reference to admitting the applicant to a sec
ond examination and specify any additional work that should be com
pleted prior to such an examination. If a second examination is held, 
it must be scheduled within one calendar year and shall be consid
ered final. 

Student doctoral committees, including one member from outside of 
the student's department, are selected at the time the doctoral thesis 
outline and prospectus are prepared. At the final dissertation defense 
a Graduate Examiner outside of the student's department is 
appointed to the committee by the Graduate School. 

Essays, Theses, and Dissertations 
There is no prescribed form for the Master's essay. Essay guidelines, 
indicating standard style manuals for each department and title-page 
samples, are available in the Science Graduate Office, 2155 Old 
Main. 

Master's degree candidates under the essay plan register for the 
course numbered 7999, Master's Essay Direction, in the department 
of their major; a total of three credits must be elected. 

The original copy of the essay should be submitted to the Science 
Graduate Office after it is approved and signed by the adviser. This 
copy will be returned to the department. 

The thesis or dissertation must be an original work, either in or defi
nitely related to the student's major area of specialization. If proper 
standards of quality, objectivity, originality, and independence are 
maintained, candidates may use data which they have derived from 
their University research. Neither the results of the research nor the 
publication of findings can be restricted by any non-university agency 
nor can they be published prior to acceptance by the Graduate 
School, unless prior approval of such publication has been secured 
from both the adviser and the Graduate School. Advisers have pri
mary responsibility for approval of the essay or thesis, but every 
member of a doctoral committee must read, approve and sign the 
dissertation. 

Students may not begin work on a manuscript until they have submit
ted an approved Plan of Work and outline form. They may then regis-
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ter for the thesis or dissertation and pay regular fees in the same 
manner as for all other course work. 

Master's candidates under the thesis plan register for the course 
numbered 8999 in the department of their major. This course is enti
tled Mastel s Thesis Research and Direction and must be elected for 
a total of eight credits. Ph.D. candidates register for thirty credits in 
the course numbered 9999 in their major field, Doctoral Dissertation 
Research and Direction. All credit used toward meeting dissertation 
requirements must be earned in this course. 

The publication and dissemination of research findings will not be 
restricted by the University after the manuscript has been received 
and accepted by the Graduate Office. 

Outline and Record Form 
Before students begin working on theses or dissertations, they must 
file appropriate outline and record of approval forms. Master's candi
dates must prepare three copies which, after receiving departmental 
approval, will be forwarded to the Science Graduate Office. Doctoral 
candidates must prepare four copies which, after receiving depart
mental approval, wm be forwarded to the Graduate School. 

Financial Aid 
For general sources of graduate financial aid, see the section on 
Graduate Financial Assistance, beginning on page 33. Specific infor
mation may be found in various departmental sections of the College 
of Science, below. 

Master of Arts 
with a Major in Multidisciplinary Science 
This is an advanced degree designed for secondary school science 
educators seeking a deeper or broader background in science. The 
curriculum is designed to focus on basic scientific principles and to 
explore new developments in science in a multidisciplinary context. 
This program is designed for part-time students, with courses offered 
in late afternoon and on weekends during the academic year and full
time during the summer. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants to this 
program must have earned a bachelor's degree with an undergradu
ate grade point average of 2.6 or better and must have obtained a 
secondary teaching certificate. 

DEGREE REQUIREMENTS: Students must complete a total of 
thirty-two credits of Plan C graduate study, satisfying one of the fol
lowing two options. Option I provides broader training in the life sci
ences, physical sciences, and earth and space science. Option II 
&llows a concentration in one of these areas. A minimum of six cred
its must be earned in courses numbered 7000 or above. 

Option I: General Science 

SCI 7100 •• Experimental Design and Data Analysis. 

EARTH AND SPACE SCIENCE (two courses from the following): 
GEL 5200 •• Oceanography for Educators ... 
PHY 6160 ·· Meteorology for Secondary-School Educators. 
GEL 5400 ·· Physical Geology for Educators ... 
PHY 6180 •• Astronomy and Planetary Geology for 

Secondary-School Educators (AST 6180). 

LIFE SCIENCES (two courses from the following): 
BIO 6230 ·· Genetics. 
BIO 6220 •• Biology of the Cell . 
NFS 6280 ·· Physiology and Nutrition. 
BIO 6210 ·· Ecology/Evolution .. 

PHYSICAL SCIENCES (two courses from the following): 
CHM 5760 •• Concepts in Advanced Chemistry 
CHM 5780 ·· Atoms, Molecules and Models .. 
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. .... 3 

PHY 6100 ·· Classical Physics for Secondary School Educators .. 
PHY 6120 •• Energy Generation and Consumption for 

3 

Secondary-School Educators. . ...... 3·4 
PHY 7010 ·· Modern Physics for Secondary-School Educators. .3-4 

ELECTIVES (4-11 Credits): Any course numbered above 5000 offered in the 
College of Science or approved by adviser. 

Option II: Area of Concentration 

SCI 7100 •• Experimental Design and Data Analysis . . . 3 

One course in each of three sciences groups 
listed in Option I, above . . . .... 12-15 

At least twelve credits in '"" area of focus (may include other graduate 
courses in selected department). 

Scholarship: All course work must be completed in accordance with 
the academic procedures of the College of Science and the Gradu
ate School governing graduate scholarship and degrees; see pages 
388-390 and 17-32, respectively. 

INTERDISCIPLINARY COURSES (SCI) 
5020 Intellectual Property Law for the Sciences. Cr. 2 
Science students become acquainted with salient issues they will 
face in industry and other business envirionments. Topics include: 
copyright, trademark, trade secret, patent, and intellectual property 
laws. (F) 

7100 Experimental Design and Data Analysis. Cr. 3 
Prereq: math to upper-level algebra; teaching certificate. Scientific 
process of investigation through experimentation and statistical anal
ysis. For science teachers, with laboratory exercises than can be 
translated to schools. (F) 
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Biological Sciences .......... 114 Biological Sciences; 577-2873 
Chemistry . . . 123 Chemistry; 577-2595 
Computer Science. . . . ........ 431 State Hall; 577-2477 
Geology. . . .. 0224.1 Old Main; 577-2506 
Linguistics . . . . . . 51 W. Warren,; 577-8642 
Mathematics . . . . . . . . . . . . 1150 Faculty/ Admin. Bldg.; 577-2479 
Nutrition and Food Science ......... 3009 Science Hall; 577-2500 
Physics and Astronomy ................. 135 Physics;577-2721 
Psychology ................... 71 West Warren Ave.; 577-2800 

Mailing address for all offices: (Department Name), College of Sci
ence, Wayne State University, 4841 Cass, Detroit, Michigan 48202 



AUDIOLOGY and 
SPEECH-LANGUAGE 
PATHOLOGY 
Office: 581 Manoogian Hall; 577-3339; 577-1393 
Chairperson: Alex Johnson 
Website: www.science.wayne.edu/-aslp 

Professors 

Alex Johnson, William Leith (Emeritus), John Panagos (Emeritus) 

Associate Professors 

Dale 0. Robinson, Thomas H. Simpson 

Assistant Professors 

Jean Andruski, D'Jaris Coles, Margaret Greenwald 

Instructors 

Zenara Covington, Karen O'Leary, Gilmour M. Peters, Kristine V. 
Sbaschnig 

Adjunct Faculty 

Colleen Allen, Kenneth R. Bouchard, Michael W. Church, Fay Dutka, 
Frances E. Eldis, Susan Fleming, Barbara Jacobson, Gary P. Jacobson, Bev 
Jaynes, Mark Simpson, John Tonkovich 

Degree Programs 
MASTER OF SCIENCE with a major in audiology 

MASTER OF ARTS with a major in Speech-language Pathology 

DOCTOR OF PHILOSOPHY with a major in Speech-Language 
Pathology 

Graduate Degrees 
Audiology is the study of the normal and impaired auditory system. 
Speech-language pathology focuses on impaired speech, language, 
fluency, and voice function of children and adults. The master's 
degree programs offer students intensive and diverse academic and 
clinical experiences. The State of Michigan Teaching Certificate may 
also be earned by students who wish to teach in the public school 
system. 

The course of study for either program should be developed as early 
as possible with the student's major adviser, and candidacy must be 
established by filing an approved Plan of Work by the time twelve 
credits have been earned. SLP 7000 must be included in all Plans of 
Work and should be taken at the earliest opportunity. 

Scholarship: All course work must be completed in accordance with 
the academic procedures of the College of Science and the Gradu
ate School governing graduate scholarship and degrees; see pages 
388-390 and 17-32, respectively. 

Assistantships: Four graduate teaching assistantships ara avail
able in the Department. Students should consult the Chairperson of 
the Department for information. 

Accreditation: The programs are accredited by the Council on Aca
demic Accreditation of the American Speech-Language-Heating 
Association. 

Master of Science with a major in Audiology 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Additionally, appli
cants are expected to meet the following requirements of the Depart
ment: Students applying for the Master of Science program must 
have a baccalaureate degree, preferably with an emphasis in either 
biological or social sciences. a grade point average of 3.0 or better is 
required for regular admission. Graduate Record Examination results 
are required. All applicants must submit three letters of recommenda
tion and must provide a written Statement of Intent with their formal 
application. Deadline for receipt of application for Fall admission is 
February 1. 

DEGREE REQUIREMENTS: This master's degree usually is offered 
as a Plan C master's program requiring fifty-three to fifty-nine credits 
in course work; however, some students elect Plan A, which requires 
an eight-credit thesis. Details of the program and application forms 
are available from the Department. 

Master of Arts 
with a major in Speech-Language Pathology 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. The Department 
requires that the applicant have a 3.0 grade point average. Graduate 
Record Examination results are also required. 

It is essential that prospective graduate students in this area confer 
with an adviser in the area of Speech-Language Pathology concern
ing academic, clinical and professional programs to meet certification 
requirements as set forth by the American Speech-Language-Hear
ing Association. Every graduate student in this area must complete 
the following: SLP 6360, 6640, 7000, 7010, 7360, 7380, 7590, 7600, 
7610, 7620, 7630, 7640, 7660, 7680 or faculty-approved substitu
tions or electives. 

DEGREE REQUIREMENTS: The Master of Arts degree is offered by 
this Department under the following options: 

Plan A: 54 - 60 credits, including an eight-credit thesis. 

Plan B: 54 - 60 credits, including a three-credit essay. 

Plan C: 55 credits in course work, plus written and/or oral compre
hensive examinations in the major (total credits determined by major 
area of study). 

Doctor of Philosophy 
with a major in Speech-Language Pathology 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. A minimum under
graduate grade point average of 3.0, completion of the Graduate 
Record Examination, three letters of recommendation, and a per
sonal statement are required. Foreign applicants must take the 
TOEFL. 

Candidacy: In order to become a candidate for the Ph.D. degree, an 
applicant must successfully complete both a written and an oral qual
ifying examination. 

DEGREE REQUIREMENTS: A minimum of ninety graduate credits 
beyond the baccalaureate is required for completion of the Ph.D. pro
gram. Most students exceed this requirement in the course of com
pleting the degree, The student and his/her adviser work 
cooperatively to plan a program of study designed to establish the 
necessary skills and knowledge for successful completion of the 
degree and in preparation for careers in research, higher education, 
and advanced clinical practice. As part of the program of study, the 
student will complete thirty credits in SLP 9999 (Doctoral Disserta-
tion Research and Direction). ' 
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GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

AUDIOLOGY (AUD) 
5400 Introduction to Audiology. Cr. 3 
Introduction to physics of sound, anatomy of the hearing mechanism, 
audiometry, hearing aids, habilitation and rehabilitation of the hearing 
handicapped. (F) 

5420 Introduction to Aural Rehabilitation. Cr. 3 
Prereq: AUD 5400. Principles and practices of aural rehabilitation 
including hearing aids. (S) 

6000 Electrophysiological Procedures. Cr. 4 
Prereq: AUD 5400; graduate standing in audiology or speech-lan
guage pathology, or consent of instructor. Two distinct electrophysio
logical procedures, auditory evoked potentials and otoacoustic 
emissions, are presented. Both procedures consist of several sub
tests used to assess the auditory system from the middle ear to the 
cortex, in normal and disordered ears. (S) 

6010 Acoustic lmmittance Measures. Cr. 2 
Prereq: admission to graduate program in audiology. Knowledge 
required to perform and interpret aural acoustic immittance mea
sures. Test results obtained from normal ears and effects of patho
logical conditions on these clinical tests. (W) 

6300 Practicum in Audiology. Cr. 3 
Prereq: AUD 5400, 5420. Supervised training and practice in pure 
tone threshold measurement and aural rehabilitation. Material fee as 
indicated in the Schedule of Classes. (F) 

6400 Anatomy, Physiology and Psychoacoustics of 
Audition. Cr. 4 

Prereq: graduate standing in audiology or speech-language pathol
ogy. General principles of organization and function of peripheral 
and central pathways subserving the sense of audition. Perceptual 
principles of hearing in domains of intensity, frequency, space and 
time. (F) 

6410 Pure-tone and Speech Audiometry. Cr. 3 
Prereq: graduate standing in audiology or speech-language pathol
ogy recommended. Fundamental principles and clinical applications 
of pure-tone and speech audiometry. Laboratory assignments 
required. (F) 

6420 Special Audiologlc Procedures. Cr. 2 
Prereq: AUD 6410. Special applications of pure-tone and speech 
stimuli in the assessment of peripheral and central auditory prob
lems. Use of physiological tests in the diagnostic process. (W) 

6430 Hearing Aids. Cr. 4 
Prereq: AUD 6410. Electroacoustic and clinical aspects of acoustic 
amplifiers for the hearing handicapped. (W) 

7300 Clinical Internship. Cr. 3 (Max. 12) 
Prereq: AUD 5400 or equiv. Offered for S and U grades only. Open 
only to audiology graduate students. Supervised observation, train
ing and practice in audiological procedures. Placements in local 
audiology settings as assigned by clinical rotation coordinator. (T) 
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7420 Industrial and Community Problems in Audiology. Cr. 3 

Prereq: six graduate credits in audiology recommended. Hearing 
conservation programs in industry and in the community; discovery 
and prevention of hearing loss; auditory and non-auditory effects of 
noise on hearing; federal and state regulations. (W) 

7430 Pediatric Audiology. Cr. 3 
Prereq: AUD 6410. Introduction to embryology, tests, test proce
dures, and counseling of parents with hearing-handicapped children. 

(S) 

7490 Educational Management of Hearing Impaired 
Children. Cr. 3 

Prereq: AUD 6430, 7430. Preschool guidance and counseling, mod
ern educational models and placement options, and the role of the 
audiologist in educational management. (F) 

7990 Directed Study. Cr. 1-3 (Max. 6) 
Prereq: consent of adviser. Literature review of an approved topic in 
audiology under supervision of the graduate faculty. Course may 
include an experimental investigation. Comprehensive written report 
is required. (Y) 

8430 EquilibriumNestlbular System Evaluation. Cr. 4 
Anatomy, physiology and functional assessment of the vestibular 
system including instrumentation, procedures, and interpretation of 
ENG, dynamic posturography, and rotational velocity testing record
ings. Hands-on laboratory exercises included. (S) 

8480 Seminar in Audiology. Cr. 3 (Max. 12) 
(Y) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (I) 

SPEECH-LANGUAGE PATHOLOGY (SLP} 
5080 (SLP 5080) Phonetics. (LIN 5080) (SED 5320) Cr. 3 
Multisensory study of sounds in the English language, emphasizing 
acoustic, physiologic, kinesiologic approaches. (F) 

5090 (SLP 5090) Anatomy and Physiology of the Speech 
Mechanism. (SED 5330) Cr. 3 

General science of normal speech; anatomy, physiology and 
mechanics of respiration, phonation, resonation, articulation. (F) 

5120 (SLP 5120) Speech Science. (SED 5120) Cr. 3 
Prereq: SLP 5300, 5080, 5090. Speech production, acoustics of 
sound, perception of the speech signal. (Y) 

5300 (SLP 5300) Introduction to Speech-Language Pathology. 
(SED 5300) Cr. 3-4 

Speech-language pathology in clinical and educational settings; clas
sification of communication disorders and related management strat
egies. (F,S) 

5310 (SLP 5310) Clinical Methods in Communication 
Disorders. (SED 531 0) Cr. 3 

Prereq: SLP 5080, 5090, 5300, 5320. Procedures and materials for 
clinical diagnosis of articulatory, language, rhythm, and voice deficits 
of organic and non-organic causation. (W) 

5320 (SLP 5320) Normal Language Acquisition and Usage. 
(LIN 5360) (SED 5360) Cr. 3 

Language development in children and the associated areas of emo
tional and motor development; language stimulation techniques and 
programs. (F) 

~ I I , 411 "' '" I Id 



5360 (SLP 5360) (WI) Clinical Practice in Speech-Language 
Pathology. (SED 5340) Cr. 3 (Max. 9) 

Prereq: SLP 6460, 6480, and 5310, each with grade of B or better. 
Supervised experience in application of methods of diagnosis and 
treatment of clinical cases. Material fee as indicated in the Schedule 
of Classes. (T) 

6330 (SED 7790) Language Baaes of Learning Disabilities. 
(SLP 6330) Cr. 3 

Open only to learning disabilities/emotional impairment majors. Nor
mal language acquisition and development, language pathology 
including neurological process involved in speech reception and pro
duction, assessment of language disorders as they relate to children 
and adolescents with learning disabilities. (S) 

6360 (SLP 6360) Advanced Clinical Practice In 
Speech-Language Pathology. (SED 6360) Cr. 3 (Max. 6) 

Prereq: SLP 5360 or equiv. with grade of B or better. Open only to 
graduate students. Supervised experience in application of methods 
of diagnosis and treatment of clinical cases. Material fee as indicated 
in the Schedule of Classes. (T) 

6460 (SLP 6460) Language and Phonological Disorders. 
(SED 6460) Cr. 3 

Prereq: SLP 5080, 5090, 5300, 5320. Introduction to the clinical 
management of articulation and language disorders. (W) 

6480 (SLP 6480) Organic and Fluency Disorders. (SED 6480) 
Cr.3 

Prereq: SLP 5080, 5090, 5300, 5320. Introduction to the clinical 
management of cleft palate, voice, and stuttering disorders. (W) 

6620 (SLP 6620) Introduction to Voice Disorders and Cleft 
Palate. (SED 6620) Cr. 3 

Prereq: SLP 5300. An introduction to basic concepts related to 
acquisition and manifestations of voice disorders in children and 
adults and to resonance disorders as a result of oral clefting, includ
ing remediation. (I) 

6640 (SLP 6640) Language Pathology: Etiology and 
Diagnosis. (SED 6640) Cr. 3 

Prereq: SLP 5300 and 5320; graduate standing or consent of instruc
tor. Descriptions, etiology, methods of diagnosis of language disor
ders in children, including remediation. (F) 

7000 Introduction · to Graduate Study In Speech-Language 
Pathology. Cr. 3 

Required during first twelve credits of graduate study. (Y) 

7010 (SLP 7010) Acoustics of Speech. (LIN 7010) (SED 5070) 
Cr.3 

Prereq: SLP 5080, 5090. Acoustic consequences of phonetically-rel
evant articulatory movements. (W) 

7020 (SLP 7020) Speech Production and Perception. 
(SED 7320) Cr. 3 

Prereq: SLP 7010. Integration of the information from various disci
plines involved in the production and measurement of speech and 
language. (F) 

7360 (SLP 7360) Internship in Speech Pathology. (SED 7300) 
Cr. 4 (Max. 12) 

Prereq: consent of instructor. Advanced professional experience in 
clinical speech language pathology. (T) 

7380 (SLP 7380) Diagnosis of Speech and Language Prob-
lems. (SED 7310) Cr. 3 (Max. 9) 

Prereq: graduate standing in speech-language pathology. Clinical 
practice in diagnosis; handling referral to medical specialists; plan
ning, training, treatment procedures. (F) 

7530 Gerlstric Communication Disorders. Cr. 3 
Prereq: graduate standing in speech-language pathology. Speech, 
hearing, language and cognitive problems associated with normal 
aging and/or various pathological conditions. (I) 

7570 Augmentative and Computer·Based Communication. 
Cr.3 

Application of nonelectronic, electronic, and computer systems for 
non-speaking adults and children. (I) 

7590 (SLP 7590) Dysphagia. (SED 7590) Cr. 3 
Prereq: SLP 5090. Assessment and management of neurologic and 
mechanical swallowing disorders in children and adults. (S) 

7600 (SLP 7600) Phonological Disorders. (SED 7600) Cr. 3 
The etiology, diagnosis and advanced treatment regimens of phono
logical disorders in children and adults. (W) 

7610 (SLP 7610) Stuttering. (SED 7610) Cr. 3 
The etiology, diagnosis and treatment of stuttering disorders in chil
dren and adults. (F) 

7620 (SLP 7620) Voice Disorders. (SED 7620) Cr. 3 
Prereq: SLP 6620. The etiology, diagnosis and treatment of voice 
disorders in children and adults. (W) 

7630 (SLP 7630) Aphasia. (SED 7630) Cr. 3 
Assessment and remediation principles designed for the adult apha
sic. (Y) 

7640 (SLP 7640) Language Disorders. (SED 7640) Cr. 3 
Prereq: SLP 6640. Linguistic, cognitive, pragmatic and perceptual 
considerations in assessment and remediation of childhood lan
guage disorders. (W) 

7660 (SLP 7660) Neurology and Motor Speech Disorders. 
(SED 7660) Cr. 3 

The etiology, diagnosis and treatment of neuromuscular disorders in 
children and adults, including neuroanatomy, dysarthia, and cerebral 
palsy. (W) 

7680 Adult Cognitive and Communicative Disorders. Cr. 3 
Prereq: SLP 7660. Symptomatology assessment and intervention 
for right-hemisphere brain damage, traumatic brain injury, and dysph
agia. (F) 

7690 (SLP 7690) Cultural and Linguistic Diversity in 
Communication Disorders. (SED 7690) Cr. 3 

Prereq: CDS 6640. Theoretical and applied issues in cultural and lin
guistic diversity as they relate to concerns in communication disor
ders and sciences. (I) 

7990 Directed Study. Cr. 1-9 (Max. 9) 
Prereq: consent of chairperson, if replacing regular course work. 
Graduate study in areas not covered in scheduled curriculum, includ
ing library and field work. (Y) 

7991 Directed Study: Ph.D. Cr. 1-9 (Max. 9) 
Prereq: consent of chairperson and graduate officer. Open only to 
doctoral students. Directed research for major, and pilot work for dis
sertation. (Y) 

7999 Master's Essay Direction. Cr.1-3 
Prereq: consent of adviser. (Y) 

8999 Master's Thesis Research and Direction. Cr. 1 ·8 (8 req.) 
Prereq: consent of adviser. (Y) 

9999 Doctoral Dissertation Research and Direction. 
Cr.1-16 (Max. 30) 

Prereq: consent of adviser. (Y) 
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BIOLOGICAL SCIENCES 
Office: 1360 Biological Sciences; 577-2873 
Interim Chairperson: Allen W. Nicholson 
Associate Chairperson: R. Anton Hough 
Academic Services Officers: Gayle E. Chlebnik, Linda R. VanThiel 
Website: www.biology.biosci.wayne.edu/biology 

Professors 

Robert Arking, D. Carl Freeman, Miriam L. Greenberg, Garrett T. Heber
lein, R. Anton Hough, Jack Lilien, Hiroshi Mizukami, William S. Moore, 
Allen W. Nicholson, David L. Njus, Howard R. Petty, P. Dennis Smith, John 
D. Taylor 

Associate Professors 

Kuo-Chun Chen, Philip R. Cunningham, Edward M. Golenberg, V. Hari, 
John Lopes, Leo S. Luckinbill, Heimo Riedel, Ann Sodja, Robert S. 
Stephenson, Curtis J. Swanson 

Assistant Professors 

Jerry Caldwell, Lisa A. Elferink, Marcus Friedrich, Aleksandar Popadic, 
Mark VanBerkum 

Emeriti Professors 

Walter Chavin, David R. Cook, Dominic L. DeGuisti, Stanley K. Gangwere, 
James M. Jay, Lida H. Mattman, Kazutoshi Mayeda, William Prychodko, 
Claude M. Rogers, Harold W. Rossmoore, Albert Siegel, William L. 
Thompson 

Emeritus Associate Professor 

Willis W. Mathews 

Graduate Degrees 
MASTER OF ARTS with a major in Biological Sciences 

MASTER OF SCIENCE with a major in Biological Sciences 

MASTER OF SCIENCE in Molecular Biotechnology 

DOCTOR OF PHILOSOPHY with a major in Biological Sciences 
and specializations in gene expression and function; cell, devel
opment and neurobiology; evolution and organismal biology 

Master of Arts 
with a Major in Biological Sciences 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants are expected to have attained a level of scholarship in the bac
calaureate program equal to a grade point average of 3.0 or better, 
including adequate preparation in biological sciences and supporting 
courses in chemistry, physics and mathematics. Normally, the enter
ing student will be expected to have fulfilled the equivalent of the 
requirements for the Bachelor of Arts (or Bachelor of Science) 
degree at Wayne State University and to satisfy any deficiencies by 
course work before becoming a candidate for the advanced degree. 

DEGREE REQUIREMENTS: The Department offers the Master of 
Arts degree under the Plan C option. 

All course work must be completed in accordance with the academic 
procedures of the College and the Graduate School governing grad
uate scholarship and degrees; see pages 388-390 and 17-32, 
respectively. Course requirements include the following: 
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Plan C: Thirty-two credits in course work, at least twenty-four of 
which must be completed in the Department of Biological Sciences. 
Eight cognate credits may be taken in other College of Science 
departments, the College of Education, or the School of Medicine. 
All students must meet with the Departmental academic adviser 
once each semester for approval of course selections. 

Students must elect courses according to departmental require
ments. A list of these course requirements is available in the Depart
mental Advising Office, 1109 Biological Sciences Building. 

candidacy: Applicants become degree candidates by filing a Plan of 
Work which must be approved by the department Graduate Officer. 

Master of Science 
with a Major in Biological Sciences 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants are expected to have attained a level of scholarship in the bac
calaureate program equal to a grade point average of 3.0 or better, 
including adequate preparation in biological sciences and supporting 
courses in chemistry, physics and mathematics. Normally, the enter
ing student will be expected to have fulfilled the equivalent of the 
requirements for the Bachelor of Science degree at Wayne State Uni
versity and to satisfy any deficiencies by course work before becom
ing a candidate for the advanced degree. The general portion of the 
Graduate Record Examination (GAE) with a score of 1550 or higher 
is required for admission to the Master of Science program. 

DEGREE REQUIREMENTS: The Department offers the Master of 
Science degree under the Plan A option. 

All course work must be completed in accordance with the academic 
procedures of the College and the Graduate School governing grad
uate scholarship and degrees; see pages 388-390 and 17-32, 
respectively. Requirements include the following: 

Plan A: Twenty-four credits in course work, plus a thesis (eight cred
its) based on completion of a research program. 

Under Plan A, the eight credits of thesis work must be in original lab
oratory or field research under the direction of the student's major 
adviser. At least twenty-four of the total credits must be from the 
Department of Biological Sciences. A final oral examination is 
required, based on the candidate's course work and research. 

Students must complete one semester of two laboratory rotations 
before choosing an adviser. Students must elect courses according 
to departmental requirements, including a core curriculum and elec
tives determined by the student's graduate adviser with review and 
approval by the Graduate Committee Chairperson and the Depart
ment Graduate Officer. A list of these course requirements is avail
a~ in the Departmental Advising Office, 1109 Biological Sciences. 

Candidacy: Applicants become degree candidates by filing a Plan of 
Work which must be approved by the department Graduate Officer. 

Master of Science 
with a Major in Molecular Biotechnology 
The Molecular Biotechnology Program is a career-oriented program 
specifically designed to educate and train technically-oriented people 
in both the theory and practice of recombinant DNA technologies. 
The Program's main emphasis is on the application of these skills 
through internships in laboratories of faculty associated with the pro
gram. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants are expected to have attained a level of scholarship in the bac
calaureate program equal to a grade point average of 3.0 or better, 
including adequate preparation in biological sciences and supporting 
courses in chemistry, physics and mathematics. An introductory 



genetics course passed with a grade of 'B' or better is required, and 
completion of an introductory biochemistry course is strongly recom
mended. Deficiencies in course work must be completed before 
beginning the program. Students may enter in the Fall semester 
only. 

DEGREE REQUIREMENTS: This program is offered as a Plan C 
master's program only, requiring thirty-two credits. All course work 
must be completed in accordance with the academic procedures of 
the College and the Graduate School governing graduate scholar
ship and degrees; see pages 388-390 and 17-32, respectively. 

Candidacy: Applicants become degree candidates by filing a Plan of 
Work which has been approved by the department Graduate Officer. 

Course work will be completed in accordance with the schedule set 
by the Program's director. Students must consult with Dr. Robert 
Arking, Program Director, each semester prior to registration. 

Suggested Curriculum 

Semester One (Fall) credits 

810 5330 -- Recombinant DNA I. . . . . . . . . ................ 3 
BIO 6000 -- Molecular Cell Biology I . . . . . . .............. 3 
Elective course work and prerequisites if needed ................... 3-4 

Total: 9-10 

Semester Two (Winter) 

BID 6010--Molecular Cell Biology II .............................. 3 
BIO 6120 - Molecular Cell Biology Laboratory II. ..................... 3 
BIO 6330 -- Recombinant DNA II. . . . . ........ 3 

Total: 9 

Semester Three (Spring/Summer) 

BIO 7780 -- Genetic Engineering Laboratory II ....... . . ... 6 

Semester Four (Fall) 

BIO 7500 -- Prokaryotic Gene Structures . . . . . ............ 4 
BIO 8996 -- Research in Molecular Biotechnology .................. 1-4 

Total: 5-8 

Semester Five (Winter) 

BIO 6994 -- Technical Communication in Molecular Biotechnology ....... 1 
BIO 7510 -- Eukaryotic Gene Structures ............................ 4 
BIO 8996 -- Research in Molecular Biotechnology. . . .. 2-4 

Total: 6-9 

Doctor of Philosophy 
with a Major in Biological Sciences 
Admission: In addition to the requirements of the Graduate School 
(see page 17), thEt applicant should have completed a bachelor's or 
master's degree with a major in a biological or other science. Appli
cants who have completed degrees in other disciplines will be con
sidered on an individual basis. 

Applicants must take the Graduate Record Examination, both the 
Aptitude portion and the Advanced Test in Biology or other area of 
specialization. A minimum combined score of 1650 in the General 
portion of the Graduate Record Examination (GAE) is expected, with 
emphasis on the Verbal and Quantitative sections. All applicants 
must be accepted by the Department of Biological Sciences Gradu
ate Admissions Committee. Three letters of reference must be sub
mitted, along with a statement of the Candidate's goals and career 
objectives. 

DEGREE REQUIREMENTS: The Doctor of Philosophy degree 
requires ninety credits beyond the baccalaureate degree, thirty of 

which must be earned as dissertation credit. The remaining sixty 
credits must include the following: 

a) at least twenty credits in Biological Sciences course work including 
eighteen credits from a core curriculum; 

b) at least eight credits of research or course work in a minor; 

c) no more than thirty-two credits in BIO 7996, Research Problems; 

d) two semesters of BIO 9996, Lab Rotation; 

e) thirty credits in course work at the 7000-level or higher. 

All course work must be completed in accordance with the academic 
procedures of the College and the Graduate School governing grad
uate scholarship and degrees; see pages 388-390 and 17-32, 
respectively. 

The Qualifying Examination is written, and should be taken after 
completion of seventy-five percent of the required course work and 
before the beginning of the third year of residence. The Dissertation 
Outline and oral defense of the Prospectus must be completed within 
a year after the written qualifying examination and before a student 
can be considered a candidate for the degree. Final Defense of the 
dissertation must be completed in the student's final term according 
to the schedule published by the University. 

Teaching/Research Requirement: Every doctoral student is 
required to teach at least two semesters or have equivalent teaching 
experience. 

Continuance in the doctoral program depends upon satisfactory 
progress as determined by the student's Dissertation Committee with 
the departmental chairperson as an ex-officio member. 

Financial Aid 
General Sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Teaching and research assistantships, as well as fellowships, are 
available to qualified graduate students. Inquiries and applications 
should be directed to the Chairperson of the Graduate Committee, 
Department of Biological Sciences. 

Summer research stipends are also awarded to selected students. 

GRADUATE COURSES (BIO) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

Most laboratory courses have a non-refundable materials fee and are 
so indicated in the Schedule of Classes. Breakage fees are not with
held, but students are financially responsible for the repair or replace
·ment of University materials damaged or destroyed in classroom 
procedures. 

5040 Biometry. Cr. 4 (LCT: 3;LAB: 3) 
Prereq: BIO 3070 or 3120; MAT 1800. Quantitative methods in biol
ogy. Statistical approach to data analysis and the design of experi
ments. Laboratory section permits actual analysis of selected 
statistical problems. (8) 

5100 Llmnology. Cr. 3-5 (LCT: 3; OR LCT: 3;LAB: 6) 
Prereq: BIO 3120; one course in chemistry or physics. Physical, 
chemical and biological properties of freshwater environments. Mate
rial fee as indicated in the Schedule of Classes. (B) 
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5180 Field Investigations in Biological Sciences. 
Cr. 2-12 (Max. 20) (FLD: 6) 

Prereq: 12 credits in biology, consent of instructor. Field studies of 
one to fifteen weeks, emphasizing biological principles and tech
niques demonstrated in the field. (S) 

5330 Recombinant DNA I. Cr. 3 
Prereq: written consent of instructor. Review of origins of molecular 
biotechnology and its characteristic technologies; survey of applica
lions of biotechnology to problems in industries. (F) 

5480 (BIO 5480) Plant Pathology. (BIO 7480) Cr. 3 
Prereq: BIO 1500 or 1520, and 2200. Principles of plant infection, 
structure and life cycle of plant pathogens, defense mechanisms, 
spread and control of plant disease. (B) 

5550 Systematic Botany. Cr. 3 (LAB: 3;LCT: 2) 
Prereq: BIO 1500 or 1520. Principles and methods of taxonomy and 
identification of native vascular plants. Material fee as indicated in the 
Schedule of Classes. (I) 

5610 Vertebrate Embryology. Cr. 4 (LAB: 4;LCT: 3) 
Prereq: BIO 2870 or 3400. Gametogenesis and fertilization; descrip
tive and analytical embryology of the sea urchin and amphibians; 
reproductive physiology and descriptive embryology of birds and 
mammals including humans. Laboratory studies of gametogenesis 
and development of sea urchin. Material fee as indicated in the 
Schedule of Classes. (Y) 

5620 Developmental Biology. Cr. 3 (LCT: 3) 
Prereq: BIO 3070. An analytical and comparative study of genetic 
and cellular mechanisms and their interaction with environmental fac
tors to effect the developmental mechanisms which produce the adult 
organism. Origin and unfolding of structural patterns characteristic of 
different species; their evolutionary origins. (B) 

5630 Histology. Cr. 4 (LAB: 4;LCT: 3) 
Prereq: BIO 2870 or 3400. Characteristics and identification of nor
mal mammalian tissues. Micro-anatomy of the mammal. Functional 
interpretation of microstructure and fine structure. Material fee as 
indicated in the Schedule of Classes. (F) 

5640 Cancer Biology I. Cr. 3 (LCT: 3) 
Prereq: BIO 2200 or 3400; PHY 2140; CHM 2260 or consent of 
instructor. Introduction to integrated analysis of cancer and cell biol
ogy, pathology, etiology and therapy. (F) 

5680 (PSL 5680) Basic Endocrinology. (BIO 5680) Cr. 3 
Prereq: PSL 3220 or BIO 3400 or equiv., or coreq: PSL 7010. Basic 
description of the human endocrine system, the endocrine control of 
several physiologic processes (growth, development, metabolism 
and reproduction), and a description of common endocrine disor
ders. (F) 

5690 Animal Behavior. Cr. 3 (LCT: 3) 
Prereq: 16 credits in biology. Function, biological significance, cau
sation, and evolution of species-typical behaviors which are part of 
the animal's behavorial repertoire under natural conditions. (I) 

5700 Natural History of Vertebrates. Cr. 3 (LAB: 3;LCT: 2) 
Prereq: 16 credits in biology. Life histories, survival and evolutionary 
strategies, laboratory and field identification, including study tech
niques of vertebrates; Michigan wildlife. Field trips. Material fee as 
indicated in the Schedule of Classes. (1) 

5720 Ornithology. Cr. 3 (LAB: 3;LCT: 2) 
Prereq: BIO 1500 or 1520. Morphology, systematics, ecology, evolu
tion, physiology and behavior of birds. Field trips. Material fee as 
indicated in the Schedule of Classes. (I) 

5730 Mammalogy. Cr. 4 (LCT: 2;LAB: 6) 
Prereq: 16 credits in biology. Systematics, geographical distribution, 
ecology, adaptive radiation, patterns of growth and reproduction, 
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physiology. Field trips. Material fee as indicated in the Schedule of 
Classes. (B) 

5740 Entomology. Cr. 4 (LAB: 6;LCT: 2) 
Prereq: BIO 1500 or 1520. The systematics, classification, and func
tional morphology of insects; methods of collection and study of 
insect specimens. Material fee as indicated in the Schedule of 
Classes. (I) 

5750 {BIO 5750) Biology of Aging. (BIO n50) Cr. 3 (LCT: 3) 
Prereq: BIO 3070 or consent of instructor. Aging and senescence 
viewed as fundamental biological processes common to most organ
isms. Empirically-based discussion of investigative methods and 
accepted facts regarding aging, coupled with critical discussion of 
behavioral and biological interventions believed to retard or reverse 
the aging process; critical analysis of theoretical interpretations of 
this data. (B) 

6000 Molecular Cell Biology I. Cr. 3 (LCT: 3) 
Prereq: BIO 2600; PHY 2140; CHM 2260. Analysis of cell structure 
at the molecular and cellular levels and the physiological conse
quences of these structures: isolation, physico-chemical properties, 
and biological attributes of cells, organelles, and biopolymers includ
ing nucleic acids, proteins, and lipids. (F) 

601 O Molecular Cell Biology II. Cr. 3 (LCT: 3) 
Prereq: BIO 6000. Analysis of cell regulation at the molecular level. 
Cell development and differentiation. Genetic mechanisms including: 
DNA synthesis and repair, mechanism of gene expression and con
trol. (W) 

6020 Methods of Analyses. Cr. 2-4 (LCT: 2; or LAB: 6;LCT: 2) 
Prereq: one year of chemistry and biology. Theory and application of 
instruments and procedures used in biological materials analysis. 
Topics include: error analysis, basic electronics, solutions and buffers 
spectroscopy, separation techniques, elemental analyses, laboratory 
application of computers. Material fee as indicated in the Schedule of 
Classes. (F) 

6030 {BIO 6030) Physiological Genetics of Modern Disease. 
(BIO 7030) Cr. 3 (LCT: 3) 

Prereq: BIO 3070. Physical and chemical properties of the genetic 
material; the fundamental mechanisms concerned with its replica
tion, function, mutation, recombination and regulation; molecular 
basis of evolution. A critical presentation of interdisciplinary subjects 
of biology, biochemistry and biophysics in relation to recent advances 
in genetic engineering. (Y) 

6060 Molecular Evolution. Cr. 3 (LCT: 3) 
Prereq: BIO 3070 and 3090 or 3120. Patterns and processes of evo
lutionary change on the DNA sequence level. Emphasis on models 
of nucleotide substitutions, and genie evolution. Methods of phyloge
netic inference. (I) 

6070 Human Genetics. Cr. 3 (LCT: 3) 
Prereq: BIO 3070. Mechanisms of human inheritance in individuals, 
families and populations. Sampling methods and data procure
ment. Statistical analysis of gene frequencies; cytogenetics and bio
chemical determinations of phenotypes. (B) 

6080 (BIO 6080) Microbial and Cellular Genetics. (BIO 7080) 
Cr. 4 (LCT: 4) 

Prereq: BIO 3070 or equiv. Principles and current progress in genet
ics at the molecular and cellular levels. Emphasis on those features 
of microorganisms and cultured animal and human cells appropriate 
for the study of the fundamental mechanisms concerning recombina
tion, replication, metabolic functioning. (Y) 

6090 Evolutionary Genetics. Cr. 3 (LAB: 3;LCT: 2) 
Prereq: BIO 3070 and 3090 or 3120. Theoretical bases for microevo
lutionary change in natural populations of organisms; basic to study 
of evolutionary genetics and evolutionary ecology. (8) 



6120 Molecular Cell Biology Laboratory II. Cr. 3 
(LCT: 1 ;LAB: 6) 

Prereq: BIO 6010 or written consent of instructor. Laboratory exer
cises illustrate methods and concepts of molecular biology and 
recombinant DNA analysis. Material fee as indicated in the Schedule 
of Classes. (Y) 

6160 Molecular and Cellular Biophysics. Cr. 3 (LCT: 3) 
Prereq: one year of biology, chemistry and physics. Analysis of the 
biologically important aspects of thermodynamics, chemical bonding, 
macromolecular structure, biomembranes and transport processes. 

(W) 

6180 Membrane Biology. Cr. 3 (LCT: 3) 
Prereq: one year of biology and chemistry; BIO 2200 or 3400; 6000 
or 6160 recommended. Comprehensive analysis of cellular and 
model membranes integrating molecular structure and physiological 
properties. Structural, dynamic, and physiological properties exam
ined, including molecular and macromolecular assemblies, physical 
and chemical analysis of molecular motion, functional aspects includ
ing trans-membrane signalling. (Y) 

621 O Ecology/Evolution. Cr. 4 
Open only to middle- or high school teachers. Prereq: teaching cer
tificate; mathematics through algebra. Ecological principles such as 
energy and nutrient flow demographics and populations; population 
genetics; genetics and phylogeny. (W) 

6220 Biology of the Cell. Cr. 4 
Open only to middle- or high school teachers. Prereq: teaching cer
tificate. Prokaryotic and eukaryotic cell structure and function; basic 
biology and recent advances. (W) 

6230 Genetics. Cr. 4 
Open only to middle- or high school teachers. Prereq: teaching cer
tificate; mathematics through algebra. Introductory prokaryotic and 
eukaryotic gene structures and functions of mechanisms of inherit
ance. (W) 

6250 Biology Instruction for Teachers. Cr. 2 (Max. 10) 
(LCT: 2) 

Prereq: consent of instructor. Offered only for graduate credit; for 
teachers only. Discussion of basic biological principles in light of 
recent advances. (Y) 

6260 Laboratory Biology forTeachers. Cr.1 (Max. 5) (LAB: 1) 
Prereq: consent of instructor. Offered only for graduate credit; for 
teachers only. Laboratory component of BIO 6250; basic laboratory 
techniques in light of recent advances in the biological sciences. (Y) 

6330 Recombinant DNA II. Cr. 3 
Prereq: BIO 5330 or written consent of instructor. Application of 
molecular biology and recombinant DNA technology of contemporary 
eukaryotic systems. Topics include: specialized application of PCR 
for cloning, generation of antibodies, the expression of recombinant 
proteins in cultured cells and transgenic animal models. (W) 

6450 Aquatic Botany. Cr. 4 (LCT: 3;LAB: 3) 

Prereq: BIO 3120. Systematics, physiology and ecology of algae 
and higher aquatic plants. Material fee as indicated in the Schedule 
of Classes. (I) 

6620 Advanced Evolution. Cr. 3 
Prereq: BIO 3120 or 3090 or equiv. Continuation of BIO 31200; 
emphasis on evolutionary biology. Topics include: history of evolu
tionary thought, origins of life, evolution of the cell, evolution of 
genes, evolution and behavior, evolution of life history traits, phyloge
netics, historical biogeography, tempo and mode of evolution, spe
cies concepts and speciation, nature of adaptation and adaptive 
radiations. (Y) 

6640 Advanced Ecology. Cr. 3 (LCT: 3) 
Prereq: BIO 3120. Discussion and analysis of recent topics in eco
logical theory. (I) 

6670 (BIO 6670) Comparative Marine Animal Physiology and 
Biochemistry. (BIO 7670) Cr. 5 (LCT: 2;LAB: 9) 

Prereq: written consent of instructor obtained in semester prior to 
registration; introductory biology and organic chemistry recom
mended. Intensified two-week program at a marine biological sta
tion. In-depth study of comparative physiology and biochemistry of 
marine animals. Daily field collecting, laboratory sessions and 
evening lectures. Individualized research projects; presentation at 
concluding symposium. (Y) 

6690 Neurobiology I. Cr. 3 (LCT: 3) 
Prereq: BIO 3400 and 3100. Electrical and chemical signal transmis
sion and signal processing in the nervous system. Integration of 
these functions into complex sensory and control mechanisms. 
Molecular mechanisms of electrical excitability and ion channels, 
neurotransmitters and receptors, second messengers, and feedback 
circuits. Neurobiology of motor control, sensory and regulatory sys
tems. (F) 

6800 (HWM 6800) Principles of Ecosystem Management. 
(BIO 6800) Cr. 2 

Prereq: BIO 2200. Fundamentals and concepts of ecosystem man
agement: ecological, legal, economic, sociological, and institutional 
factors, management tools, and practical considerations. (Y) 

6840 (PHC 6340) Chemical Basis of Pharmacology. (BIO 6840) 
(CHM 6340) Cr. 3 (LCT: 3) 

Prereq: CHM 2260 and BIO 1510 or equiv. Not applicable for biologi
cal sciences major credit. Mechanisms of action and metabolism of 
commonly-used drugs and toxic substances from the cellular level to 
whole biological systems. (W) 

6994 Technical Communication in Molecular Biotechnology. 
Cr.1-6 

Prereq: admission to molecular biotechnology program or consent of 
instructor. Methods of written and oral communication in the biotech
nology field. (W) 

7000 Recent Advances In Cellular and Developmental 
Biology. Cr. 3 (Max. 6) (LCT: 3) 

Prereq: written consent of instructor. Formalized and in-depth treat
ment of the current state of knowledge in a significant area of cell and 
molecular biology. Topics to be announced in Schedule of Classes . 

(I) 

7011 (MTX 701 O) Principles of Toxicology. (BIO 7011) 
(PHC 7410) Cr. 3 

Prereq: CHM 2260 and BIO 1510 or equiv. recommended. Basic 
concepts and principles of toxicology, including toxicity of major 
classes of chemicals (pesticides, solvents, metals) and organ sys
tems (renal, immune, digestive, neuro and respiratory) affected. (F) 

7030 (BIO 6030) Physiological Genetics of Modern Disease. 
(BIO 7030) Cr. 3 (LCT: 3) 

Prereq: BIO 3070. Physical and chemical properties of the genetic 
material; the fundamental mechanisms concerned with its replica
tion, function, mutation, recombination and regulation; molecular 
basis of evolution. A critical presentation of interdisciplinary subjects 
of biology, biochemistry and biophysics in relation to recent advances 
in genetic engineering. (Y) 

7050 Recent Advances in Environmental, Evolutionary and 
Systematic Biology. Cr. 2 (Max. 6) (LCT: 2) 

Prereq: consent of instructor. Formalized and in-depth treatment of 
the current state of knowledge in a significant area of environmental, 
evolutionary or systematic biology. Topics to be announced in 
Schedule of Classes . (I) 
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7080 (BIO 6080) Microbial and Cellular Genetics. (BIO 7080) 
Cr. 4 (LCT: 4) 

Prereq: BIO 3070 or equiv. Principles and current progress in genet
ics at the molecular and cellular levels. Emphasis on those features 
of microorganisms and cultured animal and human cells appropriate 
for the study of the fundamental mechanisms concerning recombina
tion, replication, metabolic functioning. Includes independent stud
ies. (Y) 

7090 Molecular Genetics of Development. Cr. 3 (LCT: 3) 
Prereq: BIO 5620. An examination of the current and classical 
research literature dealing with the role of gene action in develop
ment. (B) 

7100 Recent Advances in Microbiology and Molecular 
Genetics. Cr. 3 

Prereq: consent of instructor. Formalized and in-depth treatment of 
current state of knowledge in a significant area of microbiology and 
molecular genetics. (T) 

7160 Advanced Biophysics. Cr. 3 (LCT: 3) 
Prereq: consent of instructor. Biophysical aspects of life; molecular 
biophysics, thermodynamics of macromolecules, excited states in 
biology, information transport, and molecular aspects of regulation. 

(B) 

7170 Recent Advances in Regulatory Biology and Biophysics. 
Cr. 2 (Max. 6) (LCT: 2) 

Prereq: consent of instructor. Formalized and in·depth treatment of 
the current state of knowledge in a significant area of regulatory biol
ogy or biophysics. Topics to be announced in Schedule of Classes . 

(I) 

7190 (ANA 7190) Neuroscience Survey. (BIO 7190) (I M 7190) 
(PHC 7190) (PSL 7190) (PSY 7190) Cr. 3 (LCT: 3) 

Offered for S and U grades only. A substantive overview of neuro· 
science as a multifacted discipline presented by faculty from the 
departments of anatomy, biochemistry, biology, immunology and 
microbiology, neurology, pharmacology, physiology and psychology. 
A comprehensive critical essay required. (B) 

7480 (BIO 5480) Plant Pathology. (BIO 7480) Cr. 3 (LCT: 3) 
Prereq: BIO 1500 or 1520, and 2200. Principles of plant infection, 
structure and life cycle of plant pathogens, defense mechanisms, 
spread and control of plant disease. (B) 

7500 Prokaryotic Gene Structure and Function. Cr. 4 
(LCT: 4) 

Prereq: BIO 3070, 3100 or equiv. Detailed analysis of structure, 
expression and replication off genes of prokaryotic cells and accoci
ated extrachromosomal elements. Critical discussion of studies 
establishing central concepts in prokaryotic gene regulation, DNA 
structure and dynamics and nucleic acid enzymology. In-depth 
examination of molecular-genetic methodologies used in experimen· 
tal investigations of prokaryotic systems. (Y) 

7510 Eukaryolic Gene Structure and Function. Cr. 4 (LCT: 4) 
Prereq:BIO 6330 or 7780. Knowledge of current molecular technol
ogy is absolute prerequisite for this course; prerequisite course must 
have been satisfied. Analysis of structure, replication, expression 
and regulation of eukaryotic genome. Experimental approaches to 
study eukaryotic gene expression, critical comprehension of current 
research, design of experiments in gene expression. (Y) 

7620 (BIO 7620) Molecular Virology. (MBG 7620) Cr. 3 (LCT: 3) 
Prereq: BIO 3070 or ~quiv. and CHM 6620 or equiv.; or consent of 
instructor. In-depth study of virus structure, mechanisms of viral rep
lication, viral gene expression and regulation, viral pathogenesis, 
viral host interactions; and subviral pathogens. (I) 
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7660 Neurobiology II. Cr. 3 (LCT: 3) 

Prereq: BIO 6690 or consent of instructor. Advanced topics; empha
sis on neurodevelopment using model systems, and possible molec
ular mechanism; models of higher order functions: learning, memory 
behavior, cognition; human disease and recent genetic characteriza
b. ~ 

7670 (BIO 6670) Comparative Marine Animal Physiology and 
Biochemistry. (BIO 7670) Cr. 5 (LCT: 2;LAB: 9) 

Prereq: consent of instructor obtained in semester prior to registra
tion; introductory biology and organic chemistry recommended. 
Intensified twoMweek program at a marine biological station; in·depth 
study of comparative physiology and biochemistry of marine animals. 
Daily field collecting, laboratory sessions, and evening lectures. Indi
vidualized research projects; presentation at concluding symposium. 

(8) 

7750 {BIO 5750) Biology of Aging. (BIO 7750) Cr. 3 (LCT: 3) 
Prereq: BIO 3070 or consent of instructor. Aging and senescence 
viewed as fundamental biological processes common to most organM 
isms. Discussion of investigative methods and accepted facts 
regarding aging; critical analysis of theoretical interpretation of the 
data. (B) 

7780 Genetic Engineering Laboratory. Cr. 6 
Prereq: BIO 6120, 6330, or written consent of program director. 
Continuation of BIO 6120 laboratory experience; screening proce
dures and DNA sequencing methods. (Y) 

7996 Research Problems. Cr. 1-8 (Max. 4 for M.S. students; 
max. 32 for Ph.D. students who may take up to 8 credits 
per semester) 

Prereq: written consent of adviser or instructor. Original investiga
tion. (T) 

8000 Special Topics. Cr.1-6 (Max. 6, M.S.; max.12, Ph.D.) 
Prereq: written consent of instructor. Various frontier aspects of biol
ogy. Work may include lectures, laboratories or discussion. Topics to 
be announced in Schedule of Classes. (Y) 

8995 Graduate Seminar In Biology. Cr. 2 (Max. 4) (SMR: 2) 
Prereq: graduate standing in biology. One semester required for 
research master's students; two semesters required for doctoral stu
dents. Presentations by graduate staff, advanced students, visiting 
lecturers. (Y) 

8996 Research in Molecular Biotechnology. Cr. 1-4 (Max. 8) 
Prereq: admission to biotechnology program or consent of instructor. 
Students spend two semesters doing research under the guidance of 
faculty associated with the Molecular Biotechnology Program and in 
other laboratories. (W,S) 

8999 Master's Thesis Research and Direction. Cr. 1-6 (8 req.) 
Prereq: written consent of instructor. (T) 

9996 Lab Rotation. Cr. 1-3 (Max. 4) 
Pr8req: consent of doctoral adviser. Open only to doctoral students 
and Plan A master's students. Research training in faculty laborato
ries on a rotating basis, up to two labs per semester. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr.1-16 (30 req.) 

Prereq: written consent of doctoral adviser. Offered for S and U 
grades only. (T) 



CHEMISTRY 
Office: 221 Chemistry Building; 577-2559 
Chairperson: Carl R. Johnson 
Associate Chairperson: Louis J. Romano 
Academic Services Officer. Sharon Kelley 
Website: www.chem.wayne.edu 

Professors 

Krishnan Balasubramanian, Ashok S. Bhagwat, Darrell D. Ebbing (Emeri
tus), John F. Endicott, Karl H. Gayer (Emeritus), Richard B. Hahn (Emeri
tus), William L. Hase, Carl R. Johnson, Tokuji Kimura (Emeritus), Stanley 
Kirschner (Emeritus), Norman A. LeBcl (Emeritus), Richard L. Lintvedt, 
W. Martin McClain, Shahriar Mobashery, Martin E. Newcomb, Jr., John P. 
Oliver, John D. Petersen, Colin F. Poole, Morton Raban, James H. Rigby, 
Louis J. Romano, David B. Rorabacher, A. Paul Schaap, George H. Schenk 
(Emeritus), H. Bernhard Schlegel, Calvin L. Stevens (Emeritus), Charles H. 
Winter 

Associate Professors 

David M. Coleman, Robert J. Levis, Gang-Yu Liu, John Montgomery, 
Ronald R. Schroeder, Peng G. Wang 

Assistant Professors 

Stephanie L. Brock, Christine Chow, Theodore Goodson Ill, Maarten H. D. 
Postema, Mary T. Rogers, John SantaLucia, Mark R. Spaller 

Adjunct Professors 

Christopher F. Bigge, Clifton J. Blankley, Alexander J. Bridges, Roscoe 
Carter Ill, Wayne L. Cody, John Domagala, John C. Hodges, Kenneth V. 
Honn, Stephen A. Munk, Bruce D. Roth, Hollis D. Showalter, Lawrence D. 
Wise 

Adjunct Asssociate Professors 

Philip R. Cunningham, Evelyn Goldfield 

Lecturers 

Amanda Bryant-Friedrich, Regina Zibuck 

Graduate Degrees 
MASTER OF ARTS with a major in Chemistry 

MASTER OF SCIENCE with a major in Chemistry 

DOCTOR OF PHIWSOPHY with a major in Chemistry and spe
cializations in analytical chemistry, biological chemistry, inor
ganic chemistry, organic chemistry, and physical chemistry 

General Requirements for Graduate Study 
Every student entering the graduate program in chemistry will be 
required to take a series of entrance (proficiency) examinations cov
ering the major disciplines of chemistry. These examinations, which 
cover standard undergraduate-level material, will be administered on 
announced dates in August, January, and May (prior to the start of 
each term). The examination in each area must be taken every time it 
is offered until a satisfactory level of proficiency is demonstrated in 
three of the five major fields. 

Demonstration of proficiency in each area may be achieved: 

(a) by receiving a grade of 'pass' on the proficiency examination; or 

(b) by completing a 7000-level course in the area with a grade of 'A' 
or'B'. 

Full-time graduate students must establish proficiency in three areas 
within twelve months of commencing graduate study. Part-time grad
uate students must meet this requirement by the time they have com
pleted twelve hours of graduate credit. 

A final oral examination is required of all graduate degree candi
dates. 

Scholarship: All course work to be accredited to graduate degrees 
must be completed in accordance with the regulations of the Gradu
ate School and the College governing graduate scholarship and 
degrees; see pages 17-32, and 388--390, respectively. 

Master of Science 
with a Major in Chemistry 
This is a professional degree for those planning to enter the chemical 
profession. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

Admission may be granted to applicants who have completed one 
year of college physics, mathematics through calculus, and the 
equivalent of undergraduate semester credits in chemistry as follows: 
general chemistry (eight credits), organic chemistry (eight credits), 
physical chemistry (six credits), quantitative analysis (four credits), 
and advanced chemistry (three credits). Applicants specializing in 
biological chemistry may substitute advanced biology for advanced 
chemistry. 

A minimum undergraduate grade point average of 2. 75 in chemistry 
and cognate science is required. Students who do not meet the 
requirements may petition the departmental committee on graduate 
study for qualified admission. Admissions under this program may 
include special requirements specified on the basis of the student's 
previous experience and training. 

Candidacy must be established by the time twelve credits have been 
earned. The applicant must file a copy of the Plan of Work with the 
Graduate Officer. 

DEGREE REQUIREMENTS: Plan A only. (Chemistry courses 
below the 6000 level may not be applied toward this degree.) 

1. Total of twenty-two credits in course work which must include: 

(a) one credit in CHM 8850; 

(b) two or three credits in seminar (CHM 8800, 8810, 8820, 8830, or 
8840); 

(c) one credit in CHM 6740; 

(d) at least twelve credits in chemistry courses open to graduate 
chemistry students (excluding research, seminar, CHM 6740, and 
CHM 8850) of which at least nine credits must be at the 7000 level; 

(e) six credits in chemistry and/or cognate courses; 

2. Eight credits in CHM 8999 involving independent thesis research 
under the direction of a faculty member in the Department. 

3. Submission of a satisfactory research thesis. 

Master of Arts 
with a Major in Chemistry 
This degree is designed for those who wish advanced training in 
chemistry but intend to pursue careers in cognate fields, such as 
education or business. 

Admission Requirements: see above, under the Master of Science 
degree. 

DEGREE REQUIREMENTS: Plan C only. (Chemistry courses below 
the 6000 level may not be applied toward this degree.) 
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1. Total of thirty-two credits in course work which must include: 

(a) one credit in CHM 8850; 

(b) two or three credits in graduate seminar (CHM 8800, 8810, 8820, 
8830, or 8840); 

(c) one credit in CHM 6740; 

(d) at least eighteen credits in chemistry courses open to graduate 
chemistry students (excluding research, seminar, CHM 6740 and 
CHM 8850) of which at least nine credits must be at the 7000 level. 
Courses must be elected in at least four of the following fields: analyt
ical, biological, inorganic, organic, and physical chemistry. 

Doctor of Philosophy 
with a Major in Chemistry 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. All applications for 
admission to the doctoral program in chemistry and all adjustments 
in the program subsequent to admission must have the approval of 
the Graduate Officer of the Department of Chemistry. 

A minimum undergraduate grade point average of 3.0 in chemistry 
and cognate science is required except by special permission of the 
Departmental Committee on Graduate Study. An applicant having a 
master's degree from another institution must show a grade point 
average of at least 3.0 ('B'). 

Transfer from the Master's Program to the Ph.D. Program: In order to 
transfer to the Ph.D. program, a student must accumulate a minimum 
of twelve credits in chemistry course work numbered 6040-8690 with 
a grade point average of at least 3.25. An applicant having a lower 
average must earn the master's degree with a superior academic 
record before acceptance as a doctoral applicant. 

Candidacy: In order to become a candidate for the Ph.D. degree, an 
applicant must successfully complete both a written and oral qualify
ing examination. The written examination consists of a series of short 
cumulative examinations administered seven times per year, of which 
a student must obtain five passes within thirteen attempts (three of 
which must be in the major division). The oral examination includes 
the major field and covers minor and cognate fields as well. Any addi
tional requirements set by the Graduate School or the department 
must be completed. Copies of such requirements may be obtained 
from the Chairperson of the Departmental Committee on Graduate 
Study. 

DEGREE REQUIREMENTS: The Doctor of Philosophy degree 
requires ninety credits beyond the baccalaureate degree, thirty of 
which must be earned as dissertation credit, and including the follow
ing: 

1. A total of twenty-seven credits in graduate course work, of which at 
least nine credits must be in chemistry courses at the 7000 level and 
not less than nine shall be taken outside the major division of special
ization. The minor requirement may be satisfied in any one of the fol
lowing ways: 

(a) Outside Minor may be satisfied by a minimum of nine credits in 
related fields outside chemistry (biology, mathematics, physics, 
chemical engineering, etc.) with appropriate courses at the 5000 
level and above. 

(b) Distributed Chemistry Minor may be satisfied by any combination 
of 7000-level courses outside the major division (including 7000-level 
courses taken to satisfy proficiency requirements) or two 7000-level 
courses and one 8000-level course (with approval of the adviser). 

(c) Concentrated Chemistry Minor may be satisfied by nine credits in 
a single division outside the major division of which at least six cred
its must be at the 7000 level. 

2. Credit by Examination: Well-prepared students may receive up to 
nine credits by passing the final examinations in 6000- or 7000-level 
courses. These may be in either the major or minor fields. 
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3. At least four credits of graduate seminar (CHM 8800, 8810, 8820, 
8830, or 8840). 

4. At least one credit in CHM 8850. 

5. One credit in CHM 6740. 

6. Thirty credits in CHM 9999 (Ph.D. research) involving independent 
research under the direction of a faculty member in the Department. 

7. Satisfactory completion of a 'Pre-Oral' examination based on the 
student's doctoral research is required prior to the final writing of the 
dissertation and at least six weeks before the final public lecture
defense or before the student's departure from campus, whichever 
occurs first. 

8. Submission of a satisfactory research dissertation. 

Assistantships and Fellowships 
General sources of financial aid tor graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Graduate assistantships and fellowships are available for well-quali
fied students working toward the M.S. or Ph.D. degree. Requests for 
information should be addressed to the Graduate Admissions Officer, 
Department of Chemistry, 179 Chemistry Building. 

GRADUATE COURSES (CHM) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see 
page 543 

5020 Intermediate Inorganic Chemistry II. Cr. 3 
Prereq: CHM 3020 and 5420 or 5400 or 5440 or equiv. Transition 
metal chemistry. Coordination compounds and ·organometallics. 
Bonding theories and reactivity.Synthesis, purification, and chara 
cierization of inorganic compounds with an emphasis on transition 
metal compounds. (F) 

5160 Instrumental Analytical Chemistry. Cr. 3 
Prereq: CHM 5400 or 5420 or 5440 or equiv.; PHY 2180 or equiv. 
Required of B.S. and ACS-approved B.A. majors. Application of mod
ern instrumental methods to quantitative analysis. Methods that 
relate instrumental response to chemical concentrations or content. 
Galibration, data handling, and data evaluation. Emission, flame, 
infrared, Raman, fluorescence, and magnetic resonance spectros
copy. Mass spectrometry. Electrochemical methods. Chromatogra-
phy. (W) 

5400 Biological Physical Chemistry. Cr. 4 
Prereq: CHM 2280 or equiv., MAT 2020 or equiv.; prereq. or coreq: 
MAT 2030, PHY 2170 or equiv. Presentation of physical chemistry 
topics: thermodynamics, solution equilibria, chemical kinetics, quan
tum chemistry, spectroscopy, statistical mechanics, transport pro
cesses, and struciure with biological applications. (W) 

5420 Physical Chemistry I. Cr. 3 
Prereq: CHM 2280, MAT 2020, or equiv.; prereq. or coreq: MAT 
2030, PHY 2170 or equiv. Only two credits applicable toward degree 
after CHM 5400. Chemical thermodynamics, phase equilibrium, solu
tions, surface chemistry, electrochemistry. (F,W) 

5440 Physical Chemistry II. Cr. 4 
Prereq: CHM 2280, MAT 2020 or equiv.; prereq. or coreq: MAT 2030, 
PHY 2170 or equiv. Only three credits applicable to degree after 



CHM 5400. Kinetic theory, empirical and theoretical kinetics, quan
tum theory, atomic and molecular structure, molecular spectroscopy, 
statistical mechanics. (F,W) 

5510 Chemical Synthesis Laboratory. Cr. 2 
Prereq: CHM 1420, or 2220 and 2230 or equiv. Advanced tech
niques for the synthesis, purification and characterization of organic 
compounds. Material fee as indicated in the Schedule of Classes. 
Breakage fee as indicated in the Schedule of Classes. (F) 

5550 (WI) Physical Chemistry Laboratory. Cr. 2 
PrE!req. or coreq: CHM 5400 or 5420 or 5440 or equiv., and PHY 
2180 or equiv. Principles of measurement. Fundamental investiga
tions of thermodymanics. Fundamental spectroscopic and kinetic 
measurements. Material fee as indicated in the Schedule of Classes. 

(F,W) 

5570 Instrumental Analylical Chemistry Laboratory. Cr. 3 
LCT:1 ;LAB:8 

Prereq. or coreq: CHM 5160 or equiv. Lecture and laboratory exper
iments covering electronics, measurement, and instrumentation. 
Principles and analytical applications of electrochemistry, chromatog
raphy, and spectroscopy including UV-visible, IR, magnetic reso
nance, and mass spectroscopy, Material fee as indicated in the 
Schedule of Classes. (W) 

5600 Survey of Biochemistry. Cr. 3 
Prereq: CHM 1420 or 2220 or equiv. Protein structure and its rela
tionship to function. Principles of enzyme catalysis. Allosteric regu
lation of protein function and enzyme catalysis. Pathways of 
carbohydrate, fat, and protein metabolism in eukaryotic organisms. 
Introduction to mechanisms of energy coupling and photosynthesis. 
Information transfer in living systems. Molecular biology. (W) 

5740 Topics In Chemistry for High School Chemistry 
Teachers. Cr. 1-6 (Max. 20) 

Topics include: principles of chemistry; descriptive chemistry; inor
ganic, organic, analytical, physical chemistry; biochemistry. Topics to 
be announced in Schedule of Classes. (I) 

5760 Concepts in Advanced Chemistry. Cr. 3 
Open only to middle- or high school teachers. Prereq: college chem
sitry and biology. Concepts such as environmental and green chem
istry, stereochemistry and enzyme synthesis, polymer synthesis and 
uses, light and matter, instrumental analysis and separation science 
and material science. (F,S) 

5780 Atoms, Molecules and Models. Cr. 3 
Open only to middle- or high school teachers. Prereq: college chem
sitry and biology. Energetics, atomic theory, molecular theory, com
puter modeling, structure of small and large molecules. (W,S) 

5998 Honors Thesis Research in Chemistry. Cr. 2-4 (Max. 8) · 

Prereq: consent of chairperson. Open only to students in College 
Honors Program with junior standing in chemistry program; elect no 
later than first senior semester. Original investigation under direction 
of senior staff member. Submission of B.S. thesis or manuscript in 
publication format. Presentation of public lecture on B.S. research. 

(Y) 

5999 Senior Research in Chemistry. Cr. 2-4 (Max. 8) 
Prereq: consent of chairperson. Open only to students with junior 
standing in chemistry program; must be elected no later than first 
senior semester. Original investigation under the direction of a senior 
staff member. Submission of B.S. thesis or manuscript in publication 
format. (1) 

6040 (CHM 6040) Chemical Applications of Group Theory. 
(CHM 7040) Cr. 3 

Prereq: CHM 5020 and 5440 or equiv. Symmetry in chemical sys
tems, development and use of character tables. Application of group 
theory to structure, bonding, spectroscopy and reactions. (F} 

6240 (CHM 6240) Organic Spectroscopy. (CHM 7240) Cr. 3 
Prereq: CHM 1420 or 2220 or equiv. Application of IR, NMR, UV, and 
mass spectrometry to the identification of organic compounds. 
Emphasis on interpretation of spectra, especially NMR. Recom
mended for students intending to do graduate or industrial work in 
organic chemistry. (W) 

6340 (PHC 6340) Chemical Basis of Pharmacology. (BIO 6840) 
(CHM 6340) Cr. 3 

Prereq: CHM 1420 or 2220 and BIO 1510 or equiv. Mechanisms of 
action and metabolism of commonly-used drugs and toxic sub
stances from the cellular level to whole biological systems. (W} 

6440 (CHM 6440) Computalional Chemistry. (CHM 7440) Cr. 3 
Prereq: CHM 5440 or equiv. Aspects of computational chemistry 
pertinent to effective use of molecular modeling techniques. Molecu
lar mechanics, semi-empirical and ab initio calculations, molecular 
dynamics. Material fee as indicated in the Schedule of Classes. (W) 

6600 (CHM 6600) Structure and Funclion of Biomolecules. 
(CHM 7600) Cr. 3 

Prereq: CHM 1420 or 2220 or equiv. Introduction to the structure 
and function of macromolecules of biological importance. Emphasis 
on bioenergetics, nucleic acid and protein structure and chemical 
reactivities, enzyme catalysis, enzyme kinetics, carbohydrate and 
lipid structure and function, and membrane structure. (F) 

661 o Biological Chemistry Laboratory. Cr. 3 

Prereq: CHM 6600 or equiv. Open only to chemistry majors. Basic 
experiments in isolation, purification, and analysis of biomolecules. 
Techniques currently used in molecular biology and recombinant 
DNA procedures stressed. (Y) 

6620 (CHM 6620) Metabolism: Pathways and Regulation. 
(CHM 7620) Cr. 3 

Prereq: CHM 6600 or equiv. Major metabolic pathways of carbohy
drate, fatty acid, amino acid, and nucleotide synthesis and degrada
tion. Pathways and mechanisms of energy generation. Hormonal 
and allosteric regulation of enzyme activity. Cannot be used to sat
isfy the graduate proficiency requirement in biochemistry. (F) 

6640 (CHM 6640) Molecular Biology. (CHM 7640) Cr. 3 
Prereq: CHM 6600 or equiv. Nucleic acid structure and function. 
Mechanism and control of replication, transcription, and translation. 
Mutation, genetic recombination, and recombinant DNA. Mem
branes and organelles. (W) 

6740 Laboratory Salaty. Cr.1-2 
Not for chemistry major credit. Offered for S and U grades only. 
Required for all graduate degrees in chemistry. Discussion and dem
onstration of safe laboratory practice. Use, storage and disposal of 
ordinary and hazardous substances; personal protection devices; 
regulations and codes. (F) 

6750 Glassblowing. Cr. 1 
Prereq: graduate standing or consent of instructor. Offered for S and 
U grades only. Introduction to the fundamentals of glassblowing as 
applied to the repair and fabrication of scientific equipment in the 
research laboratory. Material fee as indicated in the Schedule of 
Classes. (I) 

6990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: undergrad., consent of adviser; grad., consent of adviser and 
graduate officer. en 
7010 Descriptive Inorganic Chemistry. Cr. 3 
Prereq: CHM 5020 or equiv. Reactions and reactivity of inorganic 
compounds. Emphasizes mechanistic and synthetic approaches to 
transition metal, organometallic, main group chemistry. (F) 
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7020 Physical-Inorganic Chemistry. Cr. 3 
Prereq: CHM 6040 or 7040 or equiv. Structure and properties of 
inorganic compounds. Ligand field theory; electronic, vibrational, 
and magnetic resonance spectroscopy. (I) 

7040 (CHM 6040) Chemical Applications of Group Theory. 
(CHM 7040) Cr. 3 

Prereq: CHM 5020 and 5440 or equiv. Symmetry in chemical sys
tems, development and use of character tables. Application of group 
theory to structure, bonding, spectroscopy and reactions. (F) 

7100 Theory of Analytical Chemistry. Cr. 3 
Prereq: CHM 2280 and 2290 or equiv. Physicochemical principles 
applied to reaction equilibria and kinetics of analytical importance. 
Approaches to problem solving in complex systems, principally in the 
solution phase. (F) 

7120 Electroanalytical Chemistry. Cr. 3 
Prereq: consent of instructor. The theory and practice of modern vol
tammetric methods as applied to analytical, kinetic, and mechanistic 
studies. (B) 

7142 Data Analysis. Cr. 3 
Prereq: CHM 2280 and 2290, or equiv. Application of statistics, 
chemometrics, and experimental design to the interpretation of 
chemical measurements; validation of analytical methods; practice 
and theory of sampling for chemical measurements. (B:F) 

7160 Separation Science. Cr. 3 
Theory and practice of gas-liquid, supercritical fluid, and thin-layer 
chromatography and capillary electromigration methods. (B) 

7180 Atomic Spectroscopy. Cr. 3 
Prereq: CHM 5160 or equiv. Topics will include ICP, ICP-MS, AA, 
LIBX, MIPS, etc. Instrumentation concepts. Review of contempo
rary literature. (W) 

7200 Organic Structures and Mechanisms. Cr. 3 
Prereq: one year of organic chemistry with laboratory. Structure and 
stereochemistry of organic molecules. Correlations between struc
ture and chemical and physical properties. Reaction mechanisms. 

(F) 

7220 Organic Reactions and Synthesis. Cr. 3 
Prereq: CHM 7200. Alkylation, condensation, and Grignard reac
tions; synthesis of acid derivatives; cycloadditions and unimolecular 
rearrangements. Scope and limitations of important synthetic meth
ods of organic chemistry. (W) 

7240 (CHM 6240) Organic Spectroscopy. (CHM 7240) Cr. 3 
Prereq: one year of organic chemistry with laboratory. Application of 
JR, NMR, UV, and mass spectrometry to the identification of organic 
compounds. Emphasis on interpretation of spectra, especially NMR. 
Recommended for students intending to do graduate or industrial 
work in organic chemistry. (W) 

7410 Statistical Thermodynamics. Cr. 3 
Prereq: CHM 5440 or equiv. Statistical methods of determining ther
modynamic properties of bulk materials from molecular properties. 
Real gases at high density, crystals, liquids; phase transitions, trans
port properties. (B) 

7430 Chemical Kinetics. Cr. 3 
Prereq: CHM 5440 or equiv. Empirical analysis of reaction rates, the
ories of chemical kinetics, gas phase reactions, molecular collisions 
and non-thermal reactions, and kinetics in liquids. (B) 

7440 (CHM 6440) Computational Chemistry. (CHM 7440) Cr. 3 
Prereq: CHM 5440 or equiv. Aspects of computational chemistry 
pertinent to effective use of molecular modeling techniques. Molecu
lar mechanics, semi-empirical and ab initio calculations, molecular 
dynamics. Material fee as indicated in the Schedule of Classes. (W) 
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7470 Quantum Chemistry. Cr. 3 
Prereq: CHM 5440 or equiv. Theorems of quantum mechanics, 
approximation methods, solutions to simple atomic and molecular 
systems, electronic structure of many-electron atoms and molecules, 
chemical bonding. (B) 

7480 Molecular Spectroscopy. Cr. 3 
Prereq: CHM 7470 or equiv. Basic theory of interaction of molecules 
with the electromagnetic field. Rotational, vibrational, and electronic 
spectra of molecules; elements of lasers, multiphoton spectroscopy. 

(B) 

7500 Modern Methods in Experimental Chemistry. Cr. 3 
Prereq: CHM 5440 or equiv. Survey of modern methods for perform
ing experiemnts in chemistry, including: laser techniques, high vac
uum methods, time-resolved techniques, surface characterization, 
electronics and optics, and computer interfacing. (B) 

7600 (CHM 6600) Structure and Function of Biomolecules. 
(CHM 7600) Cr. 3 

Prereq: CHM 1420 or 2220 or equiv. Introduction to the structure 
and function of macromolecules of biological importance. Emphasis 
on bioenergetics, nucleic acid and protein structure and chemical 
reactivities, enzyme catalysis, enzyme kinetics, carbohydrate and 
lipid structure and function, and membrane structure. (F) 

7620 (CHM 6620) Metabolism: Pathways and Regulation. 
(CHM 7620) Cr. 3 

Prereq: CHM 7600 or equiv. Major metabolic pathways of carbohy
drate, fatty acid, amino acid, and nucleotide synthesis and degrada
tion. Pathways and mechanisms of energy generation. Hormonal 
and allosteric regulation of enzyme activity. Cannot be used to sat
isfy the graduate proficiency requirement in biochemistry except for 
those students who receive a conditional pass on Biochemistry Profi
ciency Examination. (F) 

7640 (CHM 6640) Molecular Biology. (CHM 7640) Cr. 3 
Prereq: CHM 7600 or equiv. Nucleic acid structure and function. 
Mechanism and control of replication, transcription, and translation. 
Mutation, genetic recombination, recombinant DNA. Membranes 
and organelles. (W) 

7660 Biomolecular Interaction. Cr. 3 
Prereq: CHM 1420 or 2220 or equiv. The role of molecular interac
tions in determining the structure and reactivity of complex biological 
molecules. Experimental approaches for evaluating the nature of 
these interactions. (F) 

7990 Directed Study. Cr. 1-4 (Max. 12) 
Prereq: consent of adviser and graduate officer. 

8010 Chemical Catalysis. Cr. 3 
Survey of basic principles of homogeneous and 
chemical catalysis. 

8090 Advanced Topics in Inorganic Chemistry. 
Cr. 1-3 (Max. 12) 

(1) 

heterogeneous 
(I) 

Prereq: graduate standing. Topics offered in different semesters: 
inorganic synthesis and reactions; organometallic chemistry; bioinor
ganic chemistry; spectroscopy and stereochemistry of inorganic 
compounds; inorganic reaction mechanisms; photochemistry. (I) 

8190 Advanced Topics In Analytical Chemistry. 
Cr. 1-3 (Max. 12) 

Prereq: CHM 7100 or equiv. The following topics offered in different 
semesters: sample preparation, surface analysis, analytical mecha
nisms, advanced instrumentation, computer interfacing. (t) 

8290 Advanced Topics in Organic Chemistry. 
Cr. 1-3 (Max. 12) 

Prereq: CHM 7200 or equiv. The following topics offered in different 
semesters: physical-organic chemistry; kinetics of organic reactions; 



structure-reactivity correlations; reaction mechanisms; molecular 
orbital theory in organic chemistry; photochemistry; free radical 
chemistry; polymer chemistry; recent developments in organic chem
istry; synthetic strategy; chemistry of natural products including ste
roids, terpenes, alkaloids, carbohydrates, and proteins. (I) 

8420 X-Ray Crystallography. Cr. 3 
Prereq: CHM 7010 or 7240 or equiv.; 6040 recommended. Theoreti
cal and practical aspects of modern x-ray crystallography. Training 
and practice in determination of crystal structure. (I) 

8490 Advanced Topics in Physical Chemistry. 
Cr. 1-3 (Max. 12) 

Prereq: CHM 7410 or equiv. The following topics offered in different 
semesters: chemistry of the solid state; electron spin resonance; 
lasers and nonlinear spectroscopy; molecular dynamics; molecular 
quantum mechanics; particle and photon scattering: photophysics 
and photochemistry; radiation and nuclear chemistry; theory of gas 
phase kinetics. (1) 

8690 Advanced Topics in Biochemistry. Cr. 1-3 (Max. 12) 
Prereq: CHM 7620 or equiv. Topics offered in different semesters: 
applications of spectroscopy to biochemical systems; chemical car
cinogenesis; DNA repair; enzyme chemistry; experimental methods 
in molecular biology; hormone biochemistry; mechanisms of oxygen 
metabolism; membrane chemistry. (I) 

8700 Research In Chemistry. Cr. 1-16 (Max. 30) 
Prereq: consent of adviser. Offered for Sand U grades only. (T) 

8800 Seminar In Analytical Chemistry. 
Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Prereq: graduate standing. Offered for Sand U grades only. Required 
of all graduate students in analytical chemistry. Weekly nieetings of 
staff, invited guests, and qualified students to study recent develop
ments. Each seminar member presents papers and enters into the 
discussion that follows. (F,W) 

8810 Seminar in Organic Chemistry. 
Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Prereq: graduate standing. Offered for Sand U grades only. Required 
of all graduate students in organic chemistry. Weekly meetings of 
staff, invited guests, and qualified students to study recent develop
ments. Each seminar member presents papers and enters into the 
discussion that follows. (F,W) 

8820 Seminar in Inorganic Chemistry. 
Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Prereq: graduate standing. Offered for S and U grades only. Required 
of all graduate students in inorganic chemistry. Weekly meeting of 
staff, invited guests, and qualified students to study recent develop
ments. Each seminar member presents papers and enters into the 
discussion that follows. (F,W) 

8830 Seminar in Physical Chemistry. 
Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Prereq: graduate standing. Offered for Sand U grades only. Required 
of all graduate students in physical chemistry. Weekly meetings of 
staff, invited guests, and qualified students to study recent develop
ments. Each seminar member presents papers and enters into the 
discussion that follows. (F,W) 

8840 Seminar In Biochemistry. 
Cr. 1 (Max. 4, M.S.; max. 6, Ph.D.) 

Prereq: graduate standing. Offered for S and U grades only. Open 
only to chemistry graduate students. Required of all graduate stu
dents in biochemistry. Weekly meetings of staff, invited guests, and 
qualified students to study recent developments. Each seminar 
member presents papers and participates in discussions. (F, W) 

8850 (CHM 4850) Frontiers In Chemistry. (CHM 8850) 
Cr. 1 (Max. 3, M.S.; max. 6, Ph.D.) 

Prereq: graduate standing. Offered for S and U grades only. Fields of 
fundamental chemistry now under investigation, presented by invited 
specialists actively engaged in research. (F,W) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser. Offered for Sand U grades only. 
(T) 
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COMPUTER SCIENCE 
Office: 431 State Hall; 577-2477 
Acting Chairperson: William I. Grosky 
Administrative Assistants: Judith Lechvar, Debra Mazur 
Website: www.cs.wayne.edu 

Professors 

Michael Conrad, Narendra Goel, William I. Grosky, Vaclav Rajlich 

Associate Professors 

Farshad Fotouhi, Robert G. Reynolds, Nai-Kuan Tsao, Seymour J. Wolfson 

Assistant Professors 

Monica Brockmeyer, Sorin Draghici, Frank Stomp, Sherali Zeadally 

Lecturer 

Richard Weinand 

Graduate Degrees and Post Bachelor Certificate 
POST BACHELOR CERTIFICATE in Computer Science 

MASTER OF ARTS with a major in Computer Science 

MASTER OF SCIENCE with a major in Computer Science 

MASTER OF SCIENCE in Electronics and Computer Control 
Systems- Interdisciplinary 

DOCTOR OF PHILOSOPHY with a major in Computer Science 

The Department of Computer Science offers instruction in the princi
ples of design and use of computing and information systems. 
Underlying concepts are stressed which give students the flexibility 
to manage the ever-increasing complexity of this rapidly-changing 
field. The objective of the Department is to provide a learning envi
ronment which fosters the development of computer scientists pos
sessing strong fundamental concepts. Students with widely varying 
backgrounds and goals will find plans of study and research 
designed to meet their needs. 

Post Bachelor Certificate in Computer Science 
The certificate program in computer science is designed for students 
who have obtained an undergraduate or graduate degree in another 
disciPline from an accredited university, and who wish to acquire 
undergraduate-level competence in computer science skills. Stu
dents whose background includes courses which satisfy the College 
of Science Group Requirements will generally apply for a second 
bachelor's degree rather than the Certificate in Computer Science. 

The Post Bachelor Certificate Program verifies completion of the 
technical courses required for the Bachelor of Arts with a major in 
Computer Science and provides the minimal course requirements for 
admission to the graduate program in this field at Wayne State Uni
versity. Students planning to enter the graduate program in computer 
science are strongly advised to take as many additional mathematics 
and computer science courses as their programs will allow, to pro
vide adequate background for graduate work. 

Admission: Students who have received their undergraduate 
degree from Wayne State University should apply directly to the Uni
versity Advising Center. Two copies of the student's transcript must 
be submitted to the University adviser. 

Students who have received their undergraduate degrees from 
another institution must complete the application for Undergraduate 
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Admission and request that official transcripts from the college or uni
versity granting their undergraduate degree be sent directly to the 
Office of Admissions. 

CERTIFICATE REQUIREMENTS: Candidates for this certificate 
must achieve a level of competence in mathematics and computer 
science equivalent to completion of fifty-one credits as set forth in the 
following program. Prior preparation at the undergraduate level as 
evidenced in transcript notation or by demonstrable proficiency may 
be used to satisfy any of these requirements, except that twenty
tt1ree credits in computer science must be earned at Wayne State 
University. Current program requirements are as follows (students 
should consult an adviser for recent updates). 

1. A bachelor's degree or its equivalent in some discipline ottier than 
computer science with a grade point average of at least 2.0 from an 
accredited institution. 

2. Mathematics 2010, 2020 and 2210. 

3. Introductory Computer Science courses 1100, 1500, and 2110. 

4. Computer Science courses beyond the introductory level includ
ing: 

(a) Computer Science 2200, 3200, 4100, 4110, 4420 and 4996. 

(b) Nine additional credits in Computer Science courses numbered 
3000 or above excluding CSC 4990 and CSC 4995. 

(c) At least twenty-three credits in Computer Science (CSC) courses 
must be taken at Wayne State University. 

(d) Note that CSC 4500 is required for admission to the graduate 
program. 

(e) Minimum Computer Science grade point average of 2.5. 

(f) A minimum grade of 'C' is required in CSC 1100, 1500 and 2110. 

Master's Degree Programs 
Admission and Matriculation 
The Department of Computer Science awards the degrees of Master 
of Arts and Master of Science with a major in computer science. The 
degrees are distinguished on the basis of relative diversity and con
centration of curricula. The Master of Arts degree program offers stu
dents experience in many areas of computer science. The Master of 
Science degree is granted to students who pursue a more concen
trated cluster of topics leading to a master's thesis. 

The great variety of subjects which are part of computer science, 
together with the immense diversity of their applications, makes it 
imperative that students in the master's program maintain close con
tact with their advisers to achieve a coherent plan of study directed 
toward a specific goal. In particular, elections of courses should be 
made with prior consultation and the approval of the student's 
adviser. 

Admission to these programs is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli· 
cants are expected to have attained a level of scholarship in the bac
calaureate program equal to a grade point average of 3.0 or better, 
including adequate preparation in computer science and supporting 
courses in mathematics. Normally, the entering student will be 
expected to have fulfilled the equivalent of the requirements for the 
Bachelor of Science degree at Wayne State University and to satisfy 
any deficiencies by successfully completing necessary course work, 
before becoming a candidate for an advanced degree. The Graduate 
Record Examination (GAE) is required for admission to the Master of 
Science or Master of Arts program. 

Also required for admission are three letters of recommendation from 
faculty members of accredited colleges or universities and a state
ment of approximately 300 words describing the applicant's aca
demic and professional goals. 



Students planning to pursue some of the more technical courses 
may find it necessary to have additional preparation in mathematics 
and/or computer science. The student should make a careful exami
nation of the prerequisites for advanced courses in his/her areas of 
special interest before seeking admission. Prerequisite course work 
which is required as a condition of admission must be completed 
prior to electing graduate courses. 

Upon admission, each student is assigned an adviser for guidance 
and direction in meeting degree requirements and academic goals. 
As the student's interests in computer science become more refined, 
a change in adviser may be appropriate; forms for this purpose are 
available from the Department Office. Such a change should be done 
before submitting the Plan of Work. 

Candidacy: By the time twelve credits have been earned, a Plan of 
Work should be developed with the student's adviser and submitted 
to the Chairperson of the Computer Science Graduate Committee. 
In the Plan of Work the student indicates his/her choice of master's 
program Plans A or C (see below). Upon approval of the Plan of 
Work by the Graduate Committee and the Dean of the College of Sci
ence, the student is considered a degree candidate. The student is 
not permitted to take more than twelve credits in the master's pro
gram unless candidacy has been established. If the student has not 
graduated after two years as a candidate, the Plan of Work will be 
reviewed for possible adjustment. 

Scholarship: Students must maintain a minimum overall 3.0 grade 
point average. Failure to do so for one semester places the student 
on academic probation. Failure to do so for two semesters will result 
in the student's dismissal from the graduate program. All course work 
must be completed in accordance with the regulations of the Gradu
ate School and the College governing graduate scholarship and 
degrees; see pages 17-32 and 388-390, respectively. The above 
requirements are those in force as of the publication date of this bul
letin; however, students should keep in mind that the degree require
ments for any particular student are those in force at the time of his/ 
her admission. 

Areas of Concentration 
COMPUTATIONAL SCIENCE and 
HIGH PERFORMANCE COMPUTING CONCENTRATION: 

Computer Graphics, Computer Networking, Numerical Methods, Par
allel and Distributed Computing 

INTELLIGENT SYSTEMS CONCENTRATION: 

Artificial Intelligence, Computer Vision and Neural Networks, Model
ing and Simulation, Natural Computing and Adaptability 

SOFTWARE and INFORMATION SYSTEMS CONCENTRATION: 

Databases, Formal Verification, Multimedia Information Systems, 
Software Engineering 

Master of Arts 
with a Major in Computer Science 
Admission Requirements: see above. 

DEGREE REQUIREMENTS: The Master of Arts in computer science 
is offered only under Plan C, which requires a minimum of thirty-one 
credits earned in course work and successful completion of a final 
written examination conducted by the Graduate Committee. 

Course Requirements: 

1) CSC 6500 and CSC 6580. 

2) CSC 8990, Graduate Seminar (Cr. 1 ). 

3) Student must declare a major area of specialization within a con
centration (see list above) and complete at least three courses within 
the specialization, including at least one course at or above the 7000 
level. (Note: CSC 7990 does not satisfy the 7000-level requirement.) 

4) Another four courses from the concentrations listed above, includ
ing one course at or above the 6000 level and one at or above the 
7000 level. (Note: CSC 7990 does not satisfy the 7000-level require-
ment.) · 

5) One elective course of at least three credits. Students must have 
prior written consent of their adviser before registering for any course 
outside the Department. 

6) At least twenty-four credits must be taken in residence. 

7) Student must successfully complete a final written examination in 
the declared area of specialization. 

Master of Science 
with a Major in Computer Science 
Admission Requirements: see above. 

DEGREE REQUIREMENTS: The Master of Science degree is 
offered only as a Plan A option, which requires thirty-three credits 
and includes the completion of a thesis for eight credits. The master's 
thesis work is directed by the student's adviser together with a com
mittee of two additional faculty members. All committee members 
must read and approve the thesis, after which time it must be pre
sented at a public session prior to final acceptance. Theses are tech
nical papers describing the original creative work of the author. 
Students should see page 29 and consult the Graduate School for 
specifics on the format and presentation of the thesis. 

Course Requirements are the same as those cited above for the 
Master of Arts degree except for requirements number four and 
seven which are as follows: 

4) An additional two computer science courses, one of which must be 
at or above the 6000 level. 

7) CSC 8999, Master's Thesis Research and Direction (eight credits). 

Master of Science 
in Electronics and Computer Control Systems 
The Department of Computer Science, in conjunction with the 
Departments of Mechanical Engineering and Electrical and Com
puter Engineering of the College of Engineering, offers an interdisci
plinary master's degree program in electronics and computer control 
systems. The program addresses the need for retraining and upgrad
ing the engineering work force in the area of computer-based tech
nology. Completion of this program requires the election of courses in 
computer science, mechanical engineering, and electrical and com
puter engineering. For further information · regarding curricular 
requirements, students should contact the Associate Dean of Engi
neering tor Research and Graduate Studies; telephone: (313) 577-
3861. 

Doctor of Philosophy 
With a Major in Computer Science 
The Doctor of Philosophy degree is conferred upon individuals who 
have demonstrated the ability to make original contributions to the 
knowledge of the field. 

The Ph.D. program develops experts and professionals who will con
tinue in academic work, industry or government. It encourages the 
attainment of excellence in research and scholarship necessary to 
catalyze the advancement of computer science. The fulfillment of 
doctoral requirements is monitored primarily by examinations and the 
presentation of the dissertation rather than by the summation of 
courses, grades and credits. 

The doctoral program emphasizes research and the Department 
encourages prospective Ph.D. candidates to involve themselves in 
faculty projects at the earliest possible opportunity. 
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Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. The applicant 
should present a bachelor's or master's degree with a major in com· 
puter or other science. In addition, applicants are expected to have 
attained a level of scholarship equal to a 3.3 grade point average or 
better in the most recent degree from an accredited college or univer· 
sity, including adequate preparation in computer science and sup· 
porting courses in mathematics. Normally, the entering student will 
be expected to have fulfilled the equivalent requirements for the 
Bachelor of Science in Computer Science and to satisfy any deficien· 
cies by successfully completing the course work, before becoming a 
candidate for the advanced degree. 

Applicants must take the Graduate Record Examination, both the 
Aptitude portion and the Advanced Test in any science or engineer· 
ing discipline, and be accepted by the Department of Computer Sci· 
ence Graduate Admissions Committee. Three letters of 
recommendation from faculty members of accredited colleges or uni· 
varsities must be submitted, along with a statement of approximately 
300 words describing the applicant's goals and career objectives. 

DEGREE REQUIREMENTS: The Doctor of Philosophy degree 
requires ninety credits beyond the baccalaureate degree, thirty of 
which must be earned as dissertation credit. All course work must be 
completed in accordance with the academic procedures of the Col· 
lege and the Graduate School governing graduate scholarship and 
degrees; see pages 388·390 and 17 ·32, respectively. 

The computer science doctoral program is designed to be flexible, in 
order to meet the individual student's interests and to reflect the 
dynamic nature of the field. It is comprised of six major stages: 

1. Program Selection: The first stage is devoted primarily to course 
work and production of a Plan of Work in consultation with the 
adviser. The approved Plan of Work must designate primary and 
secondary fields of interest. The student is encouraged to define his/ 
her own primary and secondary fields of interest by forming a cohe~ 
sive grouping of available graduate courses. The Plan of Work must 
include at least thirty credits in CSC course work at or above the 
7000 level. Twenty·one of these credits must be in course work other 
than directed study CSC 7990. Both CSC 6500 and CSC 6580 must 
be elected. 

2. Proficiency Examination: During this stage, the student will take 
the Proficiency Examination which is intended to evaluate the prepa· 
ration of the Ph.D. student. The student must have passed the exam· 
ination by the end of the fourth academic semester (for this accrual 
only Fall and Winter terms are regarded as academic semesters), 
and may take it no more than twice. Failure to satisfy this requirement 
will result in the student's withdrawal from the Ph.D. program. The 
Proficiency Examination Guide is available ln the Department upon 
request. Meanwhile, the student continues the course work outlined 
in the Plan of Work and begins the search for a dissertation topic. 

3. Doctoral Committee Formation: With the approval of the Depart· 
ment Graduate Committee, the student establishes a Doctoral com· 
mittee which is composed of at least three faculty members from the 
Department and one faculty member from any other field that is rele· 
vant to the topic of the research. This Committee is responsible for 
directing the oral examination and dissertation of the candidate. 

4. Qualifying Examination: The Qualifying Examination consists of 
two parts; the first part is written, and the second part oral. A student 
may begin the written examination any time after formation of a doc· 
toral committee and must pass both parts of the examination by the 
end of the sixth semester in the Ph.D. program. 

The student must take the oral examination within thirty days after 
certification of passing the written examination. Both examinations 
will cover the student's primary and secondary fields of study as 
specified in the student's Plan of Work, and may include other related 
areas which are relevant to the student's research. The written part 
of the Qualifying Examination wm be administered by the student's 
Doctoral Committee. The oral part of the Qualifying Examination will 
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be administered by the student's Doctoral Committee along with a 
representative from the Department Graduate Committee and a 
graduate examiner approved by the Graduate School. 

If the examining committee does not certify that the student has 
passed either the written or the oral qualifying examination, it must 
make specific recommendations with reference to admitting the stu· 
dent to a second examination and specify any additional work that 
must be completed prior to such examination. If a second examina· 
tion is held, it must be scheduled within one calendar year from the 
failed examination and shall be considered final. 

5. Prospectus and Candidacy: With the major component of the 
course work completed, the student will finalize the selection of a dis
sertation topic by the development of the Prospectus. The Prospec
tus describes the proposed research in some detail; it states the 
problem, its scope, the types of sources and resources required, the 
methodology to be used, prior research results, and a description of 
the hypothetical results expected from the research. The Prospectus 
must then be presented to and approved by the student's Doctoral 
Committee. The Prospectus is to be successfully completed by the 
end of the third academic year of the Ph.D. program. The Prospec
tus, along with the Doctoral Dissertation Outline and Record of 
Approval, is then submitted to the Graduate School. 

6. Dissertation: The final stage is devoted primarily to research and 
preparation of the dissertation. The dissertation research is pre· 
sented and defended before the Doctoral Committee in a public lee· 
ture presentation. 

Assistantships and Fellowships 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

The number and nature of assistantships vary each academic year. 
Those interested in applying for a graduate teaching or research 
assistantship should submit their application materials to the Depart· 
ment of Computer Science by February 15 for the fall term, and by 
October 15 for the winter term of the preceding academic years. Late 
applications will be considered only on the basis of available posi· 
lions. Along with the application students should submit three letters 
of recommendation, copies of transcripts, GRE scores, a description 
of research interests and background. 

Research and Instructional Laboratories 
The Department of Computer Science operates three instructional 
and nine research laboratories comprising approximately 150 work· 
stations. 

Research Laboratories: The research labs maintained by the 
Department consist of the following: 

Artificial Intelligence Laboratory 
Biocomputing Laboratory 
Computer Graphics and Animation Laboratory 
High·Speed Networking Laboratory 
Multimedia Information Systems Laboratory 
Parallel and Distributed Computing Laboratory 
Software Engineering Laboratory 
Verification Laboratory 
Vision and Neural Networks Laboratory 

Instructional Laboratories: There are three labs devoted to instruc· 
tion. Two are equipped with 16 Pentium workstations running Win~ 
dews NT and one is equipped with 34 Windows NT and four Linux 
workstations.The first two labs are dedicated to instructor·led 
classes; the other lab is available for use by students for self.guided 
instructional use. 

web Page: The Department maintains a home page at http:// 
www.cs.wayne.edu 



GRADUATE COURSES (CSC) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulletin 
with all other undergraduate courses). Courses in the following list 
numbered 5000-6999 may be taken for undergraduate credit unless 
specifically restricted to graduate students. For interpretation of 
numbering system, signs and abbreviations, see page 543 . 

5050 Algorithms and Data Structures. Cr. 4 
Prereq: graduate standing. Not for major credit. Introduction to prob
lem solving methods and algorithm development; data abstraction for 
structures such as stacks, queues, linked lists, trees, and graphs; 
searching and sorting algorithms and their analysis. (n 

5260 Computer Networks and Distributed Systems. Cr. 3 
Prereq: CSC 4420. Introduction to the topic; data communications 
protocols; local area networks; distributed applications. (Y) 

571 0 Design of Intelligent Information Systems. Cr. 3 
Prereq: CSC 4710, 5800. Object-oriented data modeling; intelligent 
office information systems; decision support systems; deductive 
databases; hypertext; specific applications in intertacing commercial 
databases and expert systems. (Y) 

5750 Principles of Web Technology. Cr. 3 
Prereq: CSC 3750 or senior or graduate standing. History and devel
opment of the world-wide web. Techniques for authoring static and 
dynamic content for the world-wide web. Web security techniques. 
Electronic commerce on the web. Lab exercises required. (F,W) 

5800 Expert Systems: Tools and Languages. Cr. 3 
Prereq: CSC 2200 or 5050. Survey of languages and tools for the 
development of expert systems applications. Introduction to func
tional, logical, and object-oriented programming and to various com
mercially available expert system environments; specific applications 
in areas of computer science, medicine, and engineering. (1) 

5830 Computational Modeling of Complex Systems. Cr. 3 
Prereq: knowledge of a programming language; MAT 2010. Intro
duction to computer methods useful for modeling complex systems 
which are refractory to traditional methods of analysis. Emphasis on 
problem formulation and concrete examples, especially examples 
drawn lrom biology. (I) 

5860 Introduction to Pattern Recognition and Image 
Processing. Cr. 3 

Prereq: senior standing. Model of a pattern recognition system; rep
resentation techniques for classifiers; parametric and nonparametric 
classification methods; clustering; fundamentals of image formation 
and acquisition!; image enhancement methods; feature extraction for 
two-dimensional visual pattern recognition; document image pro
cessing and recognition. (Y) 

5870 Computer Graphics I. Cr. 3 
Prereq: CSC 2200 or 5050, MAT 2250. Graphics devices, graphics 
primitives, 2-D transformations, windowing and clipping, modeling 3-
D objects, 3-D viewing transformations, hidden surface removal, 
shading and color. (I) 

5880 Principles of Natural Computing. Cr. 3 
Prereq: senior or graduate standing. Introduction to basic principles 
of information processing in biological systems; similarities and dif
ferences between biological systems and computing machines; 
implication of biological information processing principles and mech
anisms for artificial intelligence. (B) 

5991 Special Topics in Computer Science. Cr. 1-4 (Max. 8) 
Prereq: senior or graduate standing. Topics to be announced in 
Schedule ol Classes. (I) 

6110 Software Engineering. Cr. 3 
Prereq: CSC 2200 or 5050. Software process models; advanced 
software system design; software project management; software 
analysis; testing and performance analysis; software maintenance; 
reverse engineering; software reuse; software metrics; object-ori
ented development. (Y) 

6140 Knowledge-Based Software Engineering. Cr. 3 
Prereq: CSC 411 0 or 6110. Domain modeling and object-oriented 
analysis; formal requirements specification languages; construction 
of programs from formal specifications and correctness proofs; rapid 
prototyping; transformational approaches to program development; 
acquisition of software engineering knowledge; program comprehen
sion; knowledge-based approaches to software maintenance and 
reuse; computer-supported cooperative work. (Y) 

6170 Structure of Compilers I. Cr. 3 
Prereq: CSC 4500 and 3200. Lexical analysis; syntactic analysis; 
error detection; translation into intermediate code; storage allocation; 
optimization techniques. (I) 

6220 Parallel Computing I. Cr. 3 
Prereq: CSC 2200, 4100. Parallel computing concepts, examples of 
parallel computers, parallelism in algorithms/data/programs, experi
ences with state of the art parallel computers. (Y) 

6260 Distributed Systems I. Cr. 3 
Prereq: CSC 4420. Introduction to distributed systems; distributed 
systems architecture, models and design goals; interprocess com
munication and synchronization; concurrent programming with 
threads; client-server programming (with Berkeley sockets); distrib
uted applications development using remote procedure calls; distrib
uted file systems; naming; causal and totally ordered reliable 
communication; replication. (Y) 

6280 (CSC 6280) Advanced Operating Systems. 
(ECE 5640) Cr. 4 

Prereq: CSC 4420. Distributed operating system design issues 
including communication, synchronization, processes, file systems, 
and memory management; study and discussion of systems such as 
UNIX, MACH, AMOEBA, and CHORUS. (I) 

6500 Theory of Languages and Automata. Cr. 3 
Prereq: graduate standing. Finite-state, context-free, context-sensi
tive, recursive, and r.e. languages; Chomsky hierarchy; grammars 
and automata; decidability and computability; Rice's theorem; basic 
complexity theory. (Y) 

6550 Introduction to Formal Software Verification. Cr. 3 
Prereq: CSC 4500 or 5050 or consent of instructor. Propositional 
logic, predicate logic, proof systems, proofs, soundness, complete
ness. Verification of sequential programs, Floyd's verification 
method, Hoare logic. Unity. Program specification. Deterministic 
programs, nondeterministic programs. Compositional vs. non-com
positional program verification techniques. (Y) 

6580 Design and Analysis of Algorithms. Cr. 3 
Prereq: CSC 2200. Best case, worst case, and expected case com
plexity analysis; asymptotic approximations; solutions of recurrence 
equations; probabilistic techniques; divide-and-conquer; the greedy 
approach; dynamic programming; branch and bound; NP-complete
ness; parallel algorithms. (Y) 

6620 (CSC 6620) Matrix Computation I. (ECE 5020) Cr. 4 
Prereq: CSC 2110, 2060, or equiv.; and MAT 2250 for computer sci
ence students, CHE 3040 for engineering students. Background 
matrix algebra; linear system sensitivity; basic transformations; 
Gaussian elimination; symmetric systems; positive definite systems; 
Householder method for least squares problems; unsymmetic eigen
value problems; Jhe QR algorithm. (B) 
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671 0 Database Management Systems I. Cr. 3 
Prereq: CSC 2200 or 5050. Data models, normal forms, relational 
systems and SQL, query optimization, object-oriented systems, 
object-relational systems, student Oracle project. (Y) 

6800 Artificial Intelligence I. Cr. 3 
Prereq: CSC 5800 or 3200. Basic concepts; topics include: recursive 
problem solving, knowledge representation using semantic networks 
and frames, state space search methods, planning and problem solv
ing, game playing and adversarial search methods, rules and pro
duction systems (RETE networks), constraint satisfaction techniques 
and applications, optimization algorithms including genetic algo
rithms, logic programming. Implementation in Lisp and Prolog. (Y) 

6830 Computational Modeling Laboratory. Cr. 3 
CSC 5830 or consent of instructor. Practical experience in the imple· 
mentation and documentation of computer models. (I) 

6860 Digital Image Processing and Analysis. Cr. 3 
Prereq: graduate standing. Review of image formation and acquisi· 
tion; image transformation; image enhancement and restoration; 
image compression; morphological image processing; edge detec· 
tion and segmentation; architecture for image processing. (I) 

6870 Computer Graphics II. Cr. 3 
Prereq: CSC 5870. Representing curves and surfaces; solid model· 
ing; fractal geometry; camera models; illumination models; ray trac· 
ing; radiosity methods; transparency; texture; graphics packages. 
Material fee as indicated in the Schedule of Classes. (l) 

6880 Theory of Adaptable Systems. Cr. 3 
Prereq: senior or graduate standing. Formalism of adaptability the· 
ory; organization of biological and technical information processing 
systems in the light of adaptability theory; applications to biological 
computing and evolutionary programming (I) 

6991 Topics in Computer Science. Cr. 1-4 (Max. 8) 
Prereq: senior or graduate standing. Topics to be announced in 
Schedule of Classes . (I) 

7110 Software Engineering Environments. Cr. 3 
Prereq: CSC 6110. Architecture of software engineering environ· 
ments; syntax directed editors; CASE tools; tools for software main· 
tenance; expert systems for software maintenance. (Y) 

7220 Parallel Computing II. Cr. 3 
Prereq: CSC 6220 or equiv. Models of parallel computation, concur· 
rency in algorithms/programs, parallel software, parallel implementa· 
lion on state of the art systems. (Y) 

7260 Distributed Systems II. Cr. 3 
Prereq: CSC 6260. Design issues of distributed systems, distributed 
synchronization and resource allocation algorithms, transactions in a 
distributed system, distributed shared virtual memory and distributed 
objects, causal and totally ordered reliable communication, replica· 
lion and fault tolerance. (B) 

7550 Formal Verification of Concurrent and Distributed 
Systems. Cr. 3 

Prereq: CSC 6550 or consent of instructor. Formal reasoning about 
concurrent and distributed programs. CSP. Different non·composi· 
tional and compositional verification techniques. Examples of verifi· 
cation techniques to programs. Fairness. (Y) 

n1 O Database Management Systems II. Cr. 3 
Prereq: CSC 6710. Concurrency control, transaction processing, 
crash recovery, security, distributed and heterogeneous databases, 
data warehousing, data mining, multimedia systems, Student Oracle 
project. (Y) 

7800 Artificial Intelligence II. Cr. 3 
Prereq: CSC 6800. Advanced topics from these areas: machine 
learning techniques (inductive and deductive), neural networks and 
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perceptrons, genetic algorithms, advanced concepts in knowledge· 
based system design, inexact inference, constraint satisfaction tech· 
niques and applications, object·oriented programming. lmplementa· 
tion in Lisp and Prolog. (Y) 

7850 Artificial Neural Networks. Cr. 3 
Prereq: graduate standing. Introduction to computational character· 
istics of the brain, single layer neural nets, multilayer nets, learning 
and self.organization, adaptive and associative neural processing, 
current implementations and applications. (I) 

7860 Computer Vision. Cr. 3 
Prereq: CSC 6860. Low.level vision processing, use of constraints in 
visual processing, three·dimensional object recognition, dynamic 
scene analysis, model·based vision systems, use of neural and fuzzy 
logic methods in vision. (Y) 

7880 Advanced Topics in Natural Computing. Cr. 3 
Prereq: CSC 5880 or consent of instructor. Molecular and neuromo· 
lecular computer design, review of implementation technologies, 
domain applicability of different modes of computing, brain models. 

(B) 

7990 Directed Study. Cr. 1-5 (Max. 16) 
Prereq: written consent of adviser prior to registration. (T) 

7991 Advanced Topics in Computer Science. Cr.1-4 (Max. 8) 
Prereq: graduate standing. Topics to be announced in Schedule of 
Classes. (B) 

8110 Seminar in Software Engineering and Environments. 
Cr. 3 (Max. 6, M.S.; max. 12, Ph.D.) 

Prereq: CSC 7110. Discussion of current papers in the field. (B) 

8220 Seminar in Parallel Computing. 
Cr. 3 (Max. 6, M.S.; max. 12, Ph.D.) 

Prereq: CSC 7220 or equiv. Special topics. 

8260 Seminar in Distributed Systems. 
Cr. 3 (Max. 6, M.S.; max. 12, Ph.D.) 

(B) 

Prereq: CSC 7260. Discussion of current research in the field. (8) 

8550 Seminar in Formal Software Verification. Cr. 3 
Prereq: CSC 7550 or consent of instructor. Current research. (Y) 

8710 Seminar in Database Management Systems. 
Cr. 3 (Max. 6, M.S.; max. 12, Ph.D.) 

Prereq: CSC 771 O. Discussion of current papers in the field. (B) 

8800 Seminar in Artificial Intelligence. 
Cr. 3 (Max. 6, M.S.; max.12, Ph.D.) 

Prereq: CSC 7800. Current research topics in the area. (B) 

8860 SeminarTopics in Computer Vision and Pattern 
Recognition. Cr. 3 (Max. 6, M.S.; max.12, Ph.D.) 

Prereq: CSC 7860. Current papers in the field; student reports. (B) 

8880 Seminar in Natural Computing and Adaptability Theory. 
Cr. 3 (Max. 6. M.S.: max.12. Ph.D.) 

Prereq: CSC 6880 or 7880 or consent of instructor. Discussion of 
current research in the field. (B) 

8990 Graduate Seminar. Cr. 1 
Prereq: graduate standing. Offered for S and U grades only. 
Required of all master's students; to be taken in last semester of 
study. Discussion of current research by faculty and visitors. (Y) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: written consent of adviser prior to registration. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: written consent of adviser prior to registration. Offered for S 
and U grades only. (T) 



GEOLOGY 
Office: 0224.1 Old Main; 577-2506 
Acting Chairperson: Carl R. Johnson 

Professors 

Robert B. Furlong (Emeritus), Luciano B. Ronca (Emeritus) 

Associate Professor 

Jeffrey L. Howard 

Senior Lecturers 

Mark Baskaran, David J. Doherty 

Master of Science in Geology 
The Master of Science in Geology consists of advanced studies 
which are designed to prepare the student to assume a position of 
responsibility as a professional geologist; or to enter a program lead
ing to the doctor of philosophy in geology or a related discipline at 
another university. The Master of Science in Geology offers a pro
gram with emphasis on environmental and urban geology in keeping 
with the urban setting of Wayne State University. This program is 
designed to prepare the student to assume a position of responsibil
ity as a professional geologist with special training in the environmen
tal aspects of this discipline. Students receiving the degree of Master 
of Science in Geology will be especially prepared to work in a capac
ity which deals with or provides solutions to environmental problems 
in which an intimate relationship between the environment and earth 
science is an important factor. 

The master's degree program involves the rigorous, in-depth study of 
major concepts pertaining to the earth, and the techniques used to 
study them. Entrance into the program assumes a firm foundation in 
the basic and elemental concepts of geology. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Additionally, candi
dates are required to have an undergraduate major in geology, or a 
strong background in geology supported by courses in related sci
ences, and with a grade point average of at least 3.0 in the major. 
Prerequisite study should include mineralogy, petrology, sedimenta
tion, geomorphology, and structural geology, plus a course in any two 
of the following fields: paleontology, geophysics, geological stte 
assessment, and geophysics. Six or more credits in field geology or 
the equivalent is also required. Two semesters of calculus, a year of 
chemistry and a year of physics are also necessary. A reading knowl
edge of French, German or Russian ls strongly recommended but 
not required. Deficiencies in prerequisites may be made up concur
rently with graduate work. 

The verbal, quantitative and advanced parts of the Graduate Record 
Examination are required for admission to the graduate program, and 
the applicant must file three personal letters of recommendation 
before acceptance. 

Students transferring from other fields should make an appointment 
with the Graduate Officer or the Department Chairperson who will 
review the applicant's background and make recommendations 
regarding the graduate program. 

DEGREE REQUIREMENTS: The masters degree is offered by this 
department only under the following option: 

Plan A: Thirty-two credits including an eight credit thesis. 

Students must complete twenty-four credits in graduate course work 
including the following required courses: GEL 5000, 5120, 5150, and 
5450. The additional five credits in required course work may be 
selected from other graduate courses in geology, or from graduate 
courses in chemical and/or civil engineering, or graduate courses in 

chemistry or physics. Graduate courses in disciplines other than 
geology require the approval of the thesis adviser and the graduate 
committee. Eight credits in thesis (GEL 8999) ara also required. All 
course work must be completed in accordance with the academic 
procedures of the College of Science and the Graduate School gov
erning graduate scholarship and degrees; see pages 388-390 and 
17-32, respectively. 

The graduate program may be modified by the Geology Department 
to conform to the needs of individual candktates. The eight thesis 
credits must be in geology, but the thesis credits will not be counted 
as constlMing part of the nineteen credits In Geology course work. 

Candidacy for the Masters degree is established by submitting an 
acceptable Plan of Work to the Graduate Officer of the College of 
Science. This plan must be submitted and approved by the College 
by the time twelve graduate credits have been earned. Once candi
dacy is established, the student, in consultation with his/her adviser 
and the Geology Department graduate officer, will select the thesis 
committee. The committee will be comprised of a minimum of three 
members of the graduate faculty with the student's adviser serving as 
one member and committee chairperson. Two of the three members 
of the committee (including the adviser) must be from the Depart
ment of Geology. The third member may be from another department 
if this third member will be making a significant contribution to the 
applicant's course work and/or thesis study. 

Cognate Requirements: Although there are no cognate courses 
required for the Master of Science degree, geology majors should 
consult their adviser regarding cognate courses which will be of 
value to their particular program. Depending on Interests and future 
goals, courses in mathematics, physics, chemistry, and computer sci
ence, and especially those in chemical and civil engineering will be of 
particular value. 

Assistantships 
Gensral souf'CflS of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Graduate Aaalatantahlpa: A limited number of graduate teaching 
assistantships may be available for academically superior students. 
Their availability can be ascertained by writing to the Geology 
Department graduate office. 

GRADUATE COURSES (GEL) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless spec~ically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5000 (GEL 5000) Geological Site Assessment. (HWM 5000) 
Cr.4 

Prereq: GEL 101 0; 1000 recommended. Classttication of landforms 
and analysis of surficial geologic processes. Geophysical methods 
for subsurface analysis of soil and groundwater pollution. Application 
of remote sensing techniques in resource management. (Y) 

5030 Earth Science for Educators. Cr. 4 
Review of all major earth science concepts including: physical gaol~ 
ogy, oceanography, meteorology and astronomy. Material fee as ind;.. 
cated in the Schedule of Classes. (Y) 
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5080 (GEL 5080) Environmental Isotope Geochemistry. 
(HWM 5080) Cr. 3 

Prereq: CHM 1220/1230 and CHM 1240/1250 or equiv.; PHY 2130 
and PHY 2140, or PHY2170 and PHY 2180, or equivs. Introduction 
to fundamentals of radiochemistry measurement techniques; survey 
of various applications of radionuclides in environmental science; 
brief discussion of the use of stable isotopes (0, C and H). (Y) 

5120 Environmental Geochemistry. Cr. 4 
Prereq: GEL 1010 and two semesters of college chemistry or equiva
lent. Survey of some of the geochemical interactions which take 
place in Earth environments (water, soils, atmosphere, etc.) brought 
about by natural and human-induced chemical processes. Material 
fee as indicated in the Schedule of Classes. (W) 

5150 Soils and Soil Pollution. Cr. 4 
Prereq: GEL 1010, CHM 1220 and 1230, CHM 1240 and 1250, or 
consent of instructor. Physical, chemical and mineralogical proper
ties and classification of soils. Behavior of pollutants in soils and 
methods for reclamation. (Y) 

5200 Oceanography for Educators. Cr. 4 
Open only to middle- or high school teachers. Origin of the ocean 
basins; ocean currents, waves and tides; life in the oceans and 
marine ecology; marine resources and pollution. (S) 

5400 Physical Geology for Educators. Cr. 4 
Prereq: open only to middle-school and high school teachers. Origin 
and classification of minerals and rocks; theory of plate tectonics; 
landforms and surficial processes; earth interior; mountain building 
and structures. Material fee as indicated in the Schedule of Classes. 

(S) 

5450 Hydrogeology. Cr. 4 
Prereq: GEL 101 O; or consent of instructor. Characteristics and 
behavior of groundwater in earth materials. Groundwater geology of 
southeastern Michigan. Water well technology and methods for 
exploration. (Y) 

6400 Geochronology. Cr. 4. 
Prereq: introductory courses in physics, chemistry, and geology. 
Introduction to vatious physical and chemical age dating methods 
used in geology. (Y) 

7990 Directed Study in Geology. Cr. 2-8 (Max. 8) 
Prereq: consent of instructor, adviser, and graduate officer. (T) 

7997 Research in Geology. Cr. 3-4 (Max. 8) 
Prereq: consent of instructor and adviser. Independent work in labo
ratory or field. (T) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (T) 
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LINGUISTICS 
Office: Room 4025, 51 West Warren: 577-8642 
Director:. Ellen Barton 
Website: http://linguistics.wayne.edu/program/ 

Participating Faculty 

JeanAndruski, Assistant Professor, Audiology and 
Speech-Language Pathology 

Anthony Aristar, Associate Professor, English 
Ellen Barton, Associate Professor, English 
Eugenia Casielles-Suarez, Assistant Professor, Romance Langua1:es 

and Literatures 
D'Jaris Coles, Assistant Professor, Audiology and 

Speech-Language Pathology 
Walter Edwards, Professor, English 
Joel Itzkowitz, Associate Professor, Classics, Greek and Latin 
Alexis Manaster-Ramer, Professor, Computer Science 
T. Michael McKinsey, Professor, Philosophy 
Bruce Morgan, Assistant Professor, English 
Ljiljana Progovac, Associate Professor, English 
Martha Ratliff, Associate Professor, English 
Aleya Rouchdy, Professor, Near Eastern and Asian Studies 
Patricia Siple, Associate Professor, Psychology 
Rebecca Treiman, Professor, Psychology 
Frances Trix, Associate Professor, Anthropo/01:y 
Lee Wurm, Assistant Professor, Psychology 

Graduate Degree 
MASTER OF ARTS in Linguistics 

Linguistics is devoted to the scientific study of language structure and 
use. The Linguistics Program at Wayne State offers an interdiscipli
nary approach to this field, permitting students to explore a wide 
range of topics and issues in language research. Three core courses 
are offered on a regular basis: introduction to linguistic theory, pho
nology, and syntax. The Program offers concentrations in the follow
ing areas: (a) linguistics and a language; (b) syntax and semantics; 
(c) language variation and change; (d) language acquisition and pro
cessing; (e) sociolinguistics and discourse/pragmatics; and (f) indi· 
vidualized program. 

Training in linguistics prepares students for advanced work in linguis
tic research, as well as for employment in teaching English and for
eign languages; computer systems (especially natural language 
processing); broadcasting, mass media and journalism; publishing 
and editing; translation; international business; intercultural commu
nication and negotiation; law; and generally any profession requiring 
the precise use or analysis of speech or writing. 

The Linguistics Program is administered by a director and an advi
sory committee of participating faculty who regularly teach courses 
for the Program. 

Master of Arts in Linguistics 
Admission Requirements: Admission to this program is contingent 
upon admission to the Graduate School; for requirements, see page 
17. In addition, applicants to the linguistics program must have taken 
at least one year of a foreign language. 

Candidacy must be established by the time twelve credits have been 
earned. 

DEGREE REQUIREMENTS: The master's degree is offered by the 
College of Science as a Plan B master's option: thirty credits in 
course work plus a three-credit essay. All course work must be com· 
pleted in accordance with the regulations of the Graduate School and 
the College governing graduate scholarship and degrees; see 
pages17-32 and 388-390, respectively. 



The Master of Arts program consists of a basic core of general lin
guistics courses, which may be waived if the student has recently 
completed them as an undergraduate. In addition, the student is to 
pursue one of the following concentrations: (a) linguistics and a lan
guage; (b) syntax and semantics; (c) language variation and change; 
(d) language acquisition and processing; (e) sociolinguistics and dis
course/pragmatics; or (f) individualized program. A master's essay 
and an oral defense of the essay are required. 

Programs are planned in consultaUon with the linguistics program 
adviser. 

A student must complete a minimum of thirty credits in core and con
centration courses, as well as a three-credit essay. 

Core Courses: 

LIN 5700 -- Introduction to Linguistic Theo,y .... 
LIN 5290 -- Phonology ... 
LIN 5300 •• Syntax . 

Concentrations: 

(a) Linguistics and a language: 

Credits 

. . . . 3 

. ... 3 
. . . 3 

The student must complete at least nine credits in advanced lan
guage skills or in the linguistics of the chosen language. These cred
its are to be selected in consultation with an adviser. 

(b} Syntax and Semantics 

Students must elect at least nine credits from the following, in consul
tation with an adviser: 

LIN 5720 --Topics in Language: Semantics. 
LIN 5720 -- Topics in Language: Morphology ..... . 
LIN 5720 -- Topics in Language: Typology. 
LIN 5730 -- Traditional Grammar ... . 
LIN 6710 -- Psycholinguistics ...... . 

. . 3 

. . 3 
. ... 3 

. ..... 3 
. . 3 

LIN 7710 -- Advanced Studies in linguistic Structure ..... . ........ 4 

Students may select from the following electives: 

LIN 5050 -- Advanced Symbolic Logic ...... . . .......... 4 
LIN 5200 -- Modal Logic ....... . . .......... 4 
LIN 5230 -- Structure of Arabic. . . 3 
LIN 5570-- Philosophy of Language ..... . . .......... 4 

(c) Language Variation and Change 

Students must elect at least nine credits from the following, in consul
tation with an adviser: 

LIN 5720 -- Topics in Language: Historical linguistics ..... . 3 
3 
3 
3 

LIN 5720 -- Topics in Language: Histo,y of English . 
LIN 5720 -- Topics in Language: Typology ..... 
LIN 5720 -- Topics in Language: Language Variation ....... . 
LIN 5760 -- American Dialects ... . ....... 3 
LIN 5770 -- Sociolinguistics .. . .... 3 
LIN 7710 --Advanced Studies in linguistic Structure .. . . ......... 4 
LIN 7720 -- Advanced Studies in Language Use ......... . . ......... 4 

Students may select from the following electives: 

LIN 5310-- Language and Culture .... . .3 
LIN 5320 -- Language and Societies .. . . .... 3 
LIN 5720 --Topics in Language: Morphology ...... . . .... 3 
LIN 5720 -- Topics in Language: Field Methods .... . . ..... 3 
FRE/SPNITA 7300 -- Introduction to Romance Philology ........ 3 

(d) Language Acquisition and Processing 

Students must elect at least nine credits from the following, in consul
tation with an adviser: 

LIN 5080 -- Phonetics .. 
LIN 5360 -- Normal Language Acquisition & Usage .... . 
LIN 5750 -- Theories of Second Language Acquisition ... . 
LIN 6710 -- Psycholinguistics ... 
LIN 7010 -- Acoustics of Speech ..... . 

.. 3 
............. 3 
............ 3 
. ........... 3 

.3 

Students may select from the following electives: 

SLP 5300 -- Introduction to Speech-Language Pathology. 
LIN 5310 -- Language and Culture ............. . 
ARB 5010 --Teaching Arabic as a Foreign Language. 
LIN 5760 -- American Dialects ... 
PSY 7080 -- Human Cognition. 
PSY 7 440 -- Development of Intelligence .. 
PSY 8720-- Seminar in Cognitive Processes .... 

(e) Sociolinguistics and Discourse/Pragmatics 

. ..... 3 
3 

.3 
3 

. . 3 
3 

. . 3 

Students must elect at least nine credits from the following, in consul· 
tation with an adviser: 

LIN 5310 -- Language and Culture .. 
LIN 5320 -- Language and Societies ..... . 
LIN 5720 -- Topics in Language: Pragmatics . 
LIN 5720--Topics in Language: Language Variation. 
LIN 5720 -- Topics in Language: Language and Gender .. 
LIN 5760 -- American Dialects .. . 
LIN 5770 -- Sociolinguistics ..... . 
LIN 7720 --Advanced Studies in Language Use .. 
LIN 7770 -- Discourse Analysis .. 

Students may select from the following electives: 

LIN 5210 -- Arabic Sociolinguistics .... 
ANT 5210--Methods in Anthropology. 
LIN 5720 -- Topics in Language: Historical Linguistics ... 
LIN 5730 -- Traditional Grammar .... 

. ... 3 
. .. 3 
.. 3 

.... 3 
..... 3 
. ... 3 

.3 
. ..... 4 
. .... 4 

. ..... 3 

ANT 7630 -- Sem. Cult. Anthro.: Discourse Analysis of Interaction .. 

3 
3 

. . 3 
. .2-3 

(Q Individualized Program 

A student may design a concentration to meet an individualized pro
gram. The special concentration must be approved by the adviser 
before the student has completed a maximum of nine credits in the 
major. 

GRADUATE COURSES (LIN) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu· 
ate students as indicated by individual course limitations. For inter

. pretation of numbering system, signs and abbreviations, se!9 page 
543. 

5050 (PHI 5050) Advanced Symbolic Logic. (LIN 5050) Cr. 4 
Prereq: junior, senior, or graduate standing. Formal, extensive treat
ment of first-order predicate logic with emphasis on the notions of a 
formal logical language and truth in a model; the logic of identity; def
inite descriptions; brief introductions to set theory and the metathe
ory of propositional and first-order logic; some additional advanced 
topics to be selected by the instructor. (Y) 

5080 {SLP 5080) Phonetics. (LIN 5080) (SED 5320) Cr. 3 
Muttisensory study of sounds in the English language, emphasizing 
acoustic, physiologic, kinesio1ogic approaches. (F) 

5200 (PHI 5200) Modal Logic. (LIN 5200) Cr. 4 
Prereq: PHI 1850 or PHI 1860 or consent of instructor. The logic of 
necessity, possibility, and other modal notions as they occur in 
epistemic and deontic contexts. (B) 

5210 (ARB 5210) Arabic Sociolinguistics. (LIN 5210) (N E 
5210) Cr. 3 

No knowledge of Arabic required. Arabic dialectology; Arabic as a 
minority language in contact. Theories and techniques developed 
outside Arabic, and their applicability to Arabic situations. (F) 
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5230 (ARB 5230) Structure of Arabic. (LIN 5230) (N E 5230) 
Cr. 3 

No knowledge of Arabic required. Survey of historical constitution 
and theoretical structure of Arabic. (Y) 

5290 (ENG 5710) Phonology. (LIN 5290) Cr. 3 
Prereq: LIN 5700. The sound systems of a variety of human lan
guages compared and contrasted in an introduction to the diversity 
and similarities in human sound systems. Theories of the nature of 
sound systems and methods of analysis in phonology and mor
phophonology will be presented. (B) 

5300 (ENG 5740) Syntax. (LIN 5300) Cr. 3 

Prereq: LIN 5700. The theory of grammatical systems examined 
through analysis of sentence and word formation in a variety of 
human languages. Diversity and universals in grammar and theories 
of syntax. (B) 

5310 (ANT 5310) Language and Culture. (LIN 5310) Cr. 3 

Prereq: ANT 2100 or ANT 5200 or SOC 2010 or consent of instruc
tor. Interconnections of language and culture in distant and local 
communities, in contexts where languages are declining or develop
ing anew, and in life cycle and ordinary contexts of daily life. Stu
dents explore their own language and cultural backgrounds and 
those to which they are drawn. (F) 

5320 (ANT 5320) Language and Societies. (LIN 5320) Cr. 3 
Contemporary linguistic anthropologists see language as a form of 
social action. How this understanding of language in society has 
evolved: classic works in linguistic anthropology and contemporary 
studies. Research in language in society. (W) 

5360 (SLP 5320) Normal Language Acquisition and Usage. 
(LIN 5360) (SEO 5360) Cr. 3 

Language development in children and the associated areas of emo
tional and motor development; language stimulation techniques and 
programs. (Y) 

5570 (PHI 5570) Philosophy of Language. (LIN 5570) Cr. 4 
Prereq: PHI 1850 or PHI 1860 or any philosophy course from the 
Philosophical Problems group or graduate student in linguistics or 
consent of instructor. Intensive investigation and discussion of philo
sophical problems concerning meaning, truth, and the nature of lan
guage. (B) 

5700 (ENG 5700) Introduction to Linguistic Theory. (LIN 5700) 
Cr.3 

Introduction to the scientific study of language and methodologies of 
linguistic analysis: phonetics and phonology, morphology, syntax, 
semantics, sociolinguistics, and pragmatics. Introduction to selected 
disciplinary and interdisciplinary topics: typology and universals, 
communication systems, psycholinguistics, sociolinguistics, historical 
linguistics, anthropological linguistics. (T) 

5720 (ENG 5720) Topics In Language. (LIN 5720) 
Cr. 3 (Max. 12) 

Topics such as morphology, semantics, pragmatics, historical linguis
tics, history of English, pidgins and creoles, language variation, to be 
announced in Schedule of Classes. (T) 

5730 (ENG 5730) Traditional Grammar. (LIN 5730) Cr. 3 
Comprehensive analysis of English sentence structure and parts of 
speech using the terminology and descriptive approach of traditional 
grammar. (n 

5750 (ENG 5750) Theories of Second Language Acquisition. 
(CLA 5750) (FAE 5750) (GER 5750) (ITA 5750) 
(LIN 5750) (N E 5750) (SPA 5750) Cr. 3 

Investigation of theories in second language acquisition. Review of 
research in development of second language competence: acquisi
tion of phonology, lexicon, semantics, syntax, discourse, and prag
matics. (Y) 
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5760 (ENG 5760) American Dialects. (LIN 5760) Cr. 3 

Survey of chief social and geographic dialects of American English 
and introduction to theory of language variation. (I) 

5no (ENG 5nO) Sociolinguistics. (LIN 5770) Cr. 3 
Identification of sociolinguistic principles used by English speakers 
and writers in choosing among the different English codes, styles, 
registers and social dialects in American and other communities. (B) 

671 O (PSY 671 O) Psycholinguistics. (LIN 671 O) Cr. 3 
Prereq: graduate standing or undergraduates with a strong psychol
ogy or linguistics background. Theory and research in various topics 
in psycholinguistics, including language development, speech per
ception and production, and language comprehension. (B) 

7010 (SLP 7010) Acoustics of Speech. (LIN 7010) (SEO 5070) 
Cr.3 

Prereq: SLP 5080, 5090. Acoustic consequences of phonetically-rel
evant articulatory movements. (W) 

7710 (ENG n10) Advanced Studies in Linguistic Structure. 
(LIN n10) Cr. 4 (Max. 12) 

Current issues in linguistic theory, including problems in phonology, 
morphology, syntax, formal semantics; also included are grammatical 
organization and the interrelationships among components, con
straints on rules, linguistic metatheory and language change. Topics 
to be announced in Schedule of Classes. (I) 

n20 (ENG n20) Advanced Studies in Language Use. 
(LIN n20) Cr. 4 (Max. 12) 

Current problems in language use, including issues in language vari
ation, pidgins and creoles, first language acquisition, perception and 
production, and linguistic stylistics. Topics to be announced in 
Schedule of Classes. (1) 

7770 (ENG 7770) Discourse Analysis. (LIN 7770) 
Cr. 4 (Max. 12) 

Analysis of inter-sentential relationships and of larger patterns. 
Implied and actual exchanges. Information ordering. Multi-level and 
intersectional analysis of expository prose. Topics to be announced 
in Schedule of Classes. (B) 

7991 (ANT 7991) Directed Study in Linguistics. (LIN 7991) 
Cr. 1-9 (Max. 9) 

Prereq: written consent of adviser and graduate officer. Open only to 
M.A. candidates or Ph.D. applicants. A research problem which 
requires field work or intensive and systematic reading of original 
technical literature. (D 

7999 Master's Essay Direction. Cr. 1-3 
Prereq: consent of adviser. (T) 



MATHEMATICS 
Office: 1150 Faculty/Administration Bldg.; 577-2479 
Chairperson: William S. Cohn 
Associate Chairperson: Lowell J. Hansen 
Academic Services Officer. Mary Klamo 
Website: www.math.wayne.edu 

Professors 

Gregory F. Bachelis, Robert D. Berman, Lawrence J. Brenton, Leon Brown, 
Robert R. Bruner, Pao-Liu Chow, William S. Cohn, Daniel S. Drucker, Ber
tram J. Eisenstadt (Emeritus), Daniel Frohardt, David H. Gluck, David Han
del, Lowell J. Hansen, Chomg-Shi Houh, John M. Irwin (Emeritus), Steven 
M. Kahn, Rafail Z. Khasminskii, Alexander Korostelev, Leonid Makar
Limanov, Charles A. McGibbon, Jose L. Menakli, Boris Mordukhovich, D. 
Clarence Morrow (Emeritus), Togo Nishiura (Emeritus), Frank Okoh, 
Jingyal Pak (Emeritus), Choon-Jai Rhee, Claude L. Schochet, Bertram M. 
Schreiber, Tze-Chien Sun, C. K. Tsao (Emeritus), Martin T. Wechsler 
(Emeritus), Gang Yin 

Associate Professors 

John C. Breckenridge, David W. Jonah, John Klein, Tachen Liang, Kay 
Magaard, Peter Malcolmson, Harold T. Slaby (Emeritus), Stephen A. Wtll
iruns, Zhimin Zhang 

Assistant Professors 

Sarah Ferguson, Kevin Knudsen, Brian Taylor, Daoqi Yang 

Graduate Degrees 
MASTER OF ARTS with a major in Mathematics, Mathematical 

Statistics, or Applied Mathematics 

DOCTOR OF PHIWSOPHY with a major in Mathematics and 
specializations in pure mathematics, applied mathematics and 
mathematical statistics 

The courses offered by the Department of Mathematics serve several 
purposes; they supply the mathematical preparation necessary for 
students specializing in the physical, biological or social sciences, in 
business administration, in engineering, and in education; they pro
vide a route by which students may arrive at the level of research 
competency in any of several special mathematical areas; they allow 
students to prepare themselves for work as mathematicians and stat
isticians in industry and government; and they give an opportunity to 
all inquisitive students to learn something about modern mathemati
cal ideas. 

Graduate Scholarship 
All graduate degrees are governed by general University regulations. 
Information concerning these may be found in the College of Science 
Academic Regulations section of this bulletin (pages 388-390) and 
also in the Graduate School section (pages 17-32). Degree appli
cants are expected to inform themselves concerning these regula
tions and to take the responsibility of conforming to them. Additional 
requirements for specific graduate degrees in mathematics are 
explained below. 

Master of Arts Degrees in Mathematics 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

Except for the program leading to the degree of Master of Arts in 
Applied Mathematics, the entrance requirements for the master's 
programs in mathematics and statistics include successful comple
tion of twelve semester credits in mathematics beyond sophomore 

calculus (equivalent to MAT 2010, 2020, 2030, 2250, and 2350); this 
course work should include advanced calculus and linear or modern 
algebra. Credit accrued in courses such as the history of mathemat
ics or the teaching of mathematics, in which the study of mathemat
ics itself is not the primary purpose will not be counted toward this 
requirement. As preparation for graduate study, the Mathematics 
Department strongly recommends undergraduate course work along 
the line of option A, described under Bachelor's Degrees in the 
undergraduate bulletin. 

- With a Major in Mathematics 
DEGREE REQUIREMENTS: The Master of Arts with a Major in 
Mathematics is offered under the following options: 

Plan A: Twenty-four credits in course work plus an eight credit thesis. 

Plan B: Twenty-seven credits in course work plus a three credit 
essay. 

Plan C: Thirty credits in course work. 

Completion of these plans must satisfy the following criteria: 

1. At least twenty-four credits must be earned in course work from 
the Mathematics Department. Credits earned toward a thesis or 
essay in accordance with Plan A or Plan B may be included among 
these twenty-four credits. 

2. Election of Mathematics 5420, 5430, 5600 and 5610, if not previ
ously completed. Election of Mathematics 6500 or 6600, if not previ
ously completed. 

3. Election of at least two of the following, if not previously completed: 
Mathematics 5100, 5220, 5230, 5410, 5530, 5700, 5770, 5800, 
5870. These courses represent several areas of applied mathemat
ics. 

4. Election of at least one additional mathematics course numbered 
6000, or higher, with the exception of Mathematics 7999, 8999 and 
teacher preparation courses. 

5. By the time twelve credits have been earned a Plan of Work, 
approved by a departmental adviser, should be submitted to the 
director of the master's program in mathematics. At this time, the 
Graduate Committee will act on the application for candidacy. The 
student will not be allowed to take more than twelve credits in the 
master's program unless candidacy has been established. 

6. In the Plan of Work the student will state his or her choice of one of 
the plans A. B, or C. The choice of plan must be approved by the 
Graduate Committee. 

7. There is a final oral examination for the master's degree. All stu
dents in Plan C are required to take this examination. Students in 
Plan A or B may, upon recommendation of the thesis or essay 
adviser, be excused from the final oral examination by the Graduate 
Committee. 

8. Students in Plan A or B are required to present their thesis or 
essay in a public lecture. 

NOTE: Candidates for the Master of Arts degree with a major in 
mathematics or in mathematical statistics are exempt from the 
requirement of the Graduate School that six credits in the major field 
must be in courses numbered 7000 and above. 

Computer Science Cognates: For students interested in computer 
science, suitable cognates are: Computer Science 6500, 6580, 6620. 

Secondary Teaching Option: To exercise this option a student 
should declare specialization in secondary teaching on the Plan of 
Work. The student should also have, or be in the process of obtain
ing, a certificate to teach in the secondary schools. Once approved 
for this option, the student may, if desired, modify the requirements 
for the Master of Arts degree in any or all of the following ways: 

a) substitute Mathematics 6150 tor 5700 in satisfying requirement 
three. 

College of Science 413 



b) add Mathematics 6140 to the list of optional courses used in satis
fying requirement four. 

- with a Major in Mathematical Statistics 
The requirements for this degree differ from those for the Master of 
Arts with a major in mathematics (see above) only in that the three 
requirements 2, 3, and 4 are replaced by a single one: 

2. Election of Mathematics 5420, 5430, 5600, 5610, 5700, 5710, and 
5800, if not previously completed. Election of two courses from the 
group: MAT 5030, 5770, 5830, 5870, 6830, 6840, 6500 or 6600. 
Mathematics 7700 is recommended. 

It is stressed that all other requirements (1, 5, 6 and 7 above) are the 
same, except that the essay under Plan B must be written in the area 
of mathematical statistics. 

- in Applied Mathematics 
This degree is designed for students who are interested in applied 
mathematics or are interested in applying mathematics to areas out
side of mathematics (e.g., biology, chemistry, computer science, eco
nomics, engineering, geology, medical science, physics, psychology, 
social science). The program is flexible in that it does not represent 
the teaching of any fixed body of knowledge. It does require two 
areas of concentration, one of these being the major in mathematics 
(pure and applied) with emphasis on the applicable subjects. The 
minor area is to be either in applied mathematics or in an area out
side of mathematics (such as the above) to which the student is inter
ested in applying mathematics. Mathematical methods are 
emphasized. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants for the 
program leading to the degree of Master of Arts in Applied Mathe
matics must have either twelve credits beyond the calculus sequence 
or knowledge equivalent to Mathematics 2010-2030, 2250, 2350, 
5070, 5420, Computer Science 211 O and a good background in 
some area in which he or she is planning to appty mathematics. A 
bachelor's degree in mathematics is not required. 

DEGREE REQUIREMENTS: This program is usually offered as a 
Plan B master's degree option requiring twenty-nine credits of course 
work plus a three credit essay. However, other master's degree 
options (see above under Major in Mathematics) may be elected with 
the approval of the Departmental Graduate Committee. Specific 
requirements for the degree are as follows: 

1. A minimum of thirty-two credits. 

2. A minimum of twenty credits in mathematics courses not previ
ously completed and numbered 5070 or above (except courses for 
teachers). At least four of these credits must be elected from the 
courses listed in requirement 3 for mathematics major cited above. 

3. Each student must declare a minor (e.g., one of the areas men
tioned above) in which he or she is planning to apply mathematics, 
and have at least eight credits in that area in addition to those 
required above. 

4. The entire program of study must be a coordinated one that meets 
with the approval of the student's academic adviser, who will be 
assigned upon admission. 

Each student in this program will ordinarily be required to write a 
project-type essay for three credits under the direction of a supervi
sor in the Mathematics Department and an essay adviser from some 
department related to the minor area, both of whom must approve 
the essay. (If the chosen minor area is in applied mathematics, the 
adviser in the major area can be the same as the adviser in the minor 
area.) The selection of advisers and topics must be approved by the 
Graduate Committee of the Mathematics Department. 
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Doctor of Philosophy 
with a Major in Mathematics 
All applicants for the degree of Doctor of Philosophy with a major in 
mathematics are urged first to study the general University require
ments for this degree and to plan their programs so that all those 
requirements are fulfilled in the proper order and at the proper times. 
Listed below are the major steps in earning this degree. Specific 
requirements of the Mathematics Department are included. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Doctoral applicants 
must have completed a master's degree in mathematics or reached 
an equivalent level of advancement. The Department Graduate Com
mittee may make exceptions to this rule in cases where unusual abil
ity has been demonstrated. Admission to the doctoral program will be 
granted only to those whose records indicate an ability to succeed in 
advanced study and research. 

DEGREE REQUIREMENTS: Candidates for lhe doctoral degree 
must complete ninety credits in course work beyond the bachelor's 
degree, including thirty credits of dissertation direction. Additional 
specific requirements for this degree in mathematics are as follows: 

Preliminary Examinations are two two-hour written tests, covering 
undergraduate level material in analysis and algebra.(from a sophisti
cated point of view). A student who is admitted to the Ph.D. program 
must take the Preliminary Examination within the first two scheduled 
examination sessions after the date of admission. Any delay in taking 
the examinations must be approved in advance by the Graduate 
Committee. 

Language Examinations: Students are expected to show profi
ciency, at the level of translating mathematical literature, in two mod
ern languages other than English. Examiners and exam format will 
be determined on an individual basis by the Graduate Committee. 
One language exam must be in French, German, or Russian, and 
this examination must be passed before completion of the written 
qualifying examinations. The second language may be any language 
in which there is a substantial body of modern mathematical litera
ture, including computer languages. The second language exam 
must be passed before the Defense of Dissertation is scheduled. 

Course Requirements: In addition to the examinations described 
above, before advancement to candidacy every student in the Ph.D. 
program must complete each of the four courses with a grade of 'B' 
or better: MAT 7400, 7500, 7600, and 6600. 

Qualifying Examinations consist of two sections, a written and an 
oral examination. A student must begin the written qualifying exami
nation by the end of the third year in the Ph.D. program, and must 
pass all parts of the examination by the end of the fourth year in the 
Ph.D. program. 

Written Qualifying Examinations consist of two 3-hour parts, a major 
and a minor area exam. The examination committee will give the stu
dent a list of topics in the student's area of specialization. These top
ics should both reflect the student's particular research interest and 
be of sufficient breadth to cover the entire area. The committee will 
also designate a minor area on which the student will be examined. 
The minor area is to be supportive of the major area but sufficiently 
different to avoid compromising the diversity of the total two-part 
exam. 

Oral Qualifying Examinations: By University regulations, after pass
ing the written Qualifying Examinations, a student must take an oral 
Qualifying Examination within thirty days after certification of passing 
the written exam. The oral examination committee consists of the 
written examination committee, and a representative of the Graduate 
Committee. The oral examination will normally cover material similar 
to that of the written examinations, but may also include material 
outside the written examination areas which is deemed relevant to 
the student's research work. 



Defense of Dissertation: Candidates must pass a final oral exami
nation covering their research after the candidate's adviser has 
approved the completed dissertation. 

Fellowships, Assistantships, Scholarships 
General sources of financial aid tor graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

A number of graduate assistantships and research fellowships are 
available for graduate students. Requests for information should be 
addressed to the Chairperson of the Department of Mathematics. 

GRADUATE COURSES (MAT) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

5030 Statistical Computing and Data Analysis. Cr. 3 
Prereq: MAT 2210 or equiv., 2250 or equiv. Computational aspect of 
statistics for advanced undergraduate and beginning graduate stu
dents. Computation of various statistical quantities by use of known 
statistical packages such as SAS, SPSS or BMD and the interpreta
tion of their output. (B) 

5070 Advanced Calculus. Cr. 4 
Prereeq: MAT 2030, and 2250 or 2350. The real numbers; limits; 
continuity; sequences and series of functions; uniform convergence; 
power series; Fourier series; basic properties and topology of Euclid
ean n-space; transformations, the Jacobian; implicit and inverse 
function theorems; improper integrals and functions defined by 
improper integrals; Lagrange multipliers. (T) 

5100 Numerical Methods I. Cr. 3 
Prereq: MAT 2030, 2250 and CSC 1020 or familiarity with a program
ming language. Topics include: numerical errors, solutions of nonlin
ear equations, interpolation, approximation, numerical integration 
and differentiation, and matrices and systems of linear equations. (V) 

5220 Partial Differential Equations and Boundary Value 
Problems. Cr. 4 

Prereq: MAT 5070. Boundary value problems of mathematical phys
ics; Sturm-Liouvme problems; eigenvalues and eigenfunctions; 
Green's functions; variational principles; the Rayleigh-Ritz method. 

(B) 

5230 Complex Variables and Applications. Cr. 4 
Prereq: MAT 5070. No credit after MAT 6600. Cauchy-Riemann 
equations; elementary functions; mappings by elementary functions; 
the Cauchy integral formula; Morera's theorem; Taylor series; Laurent 
series; residues and poles; conformal mappings; the Schwarz-Christ
offel transformations; potential theory; Fourier and Laplace trans
forms and applications in differential and integral equations. (B) 

5280 Methods of Differential Equations. Cr. 3 
Prereq: MAT 2350. Linear nth order differential equatkms; linear sys
tems of differential equations (constant and periodic coefficients); 
oscillation and comparison theorems for second order differential 
equations; boundary value problems; stability theory (Liapunov's 
direct method and frequency domain stability criteria); asymptotic 
solutions; autonomous non-linear systems; classification of singulari-- ~ 

5350 (PHI 5350) Logical Systems I. (MAT 5350) Cr. 4 
Prereq: PHI 1850 or PHI 1860 or MAT 5600 or MAT 5420 or consent 
of instructor. Metaresults concerning formal systems of sentential 
and first-order logics; soundness, completeness; independence of 
axioms; introduction to recursive functions; formalization of elemen
tary arithmetic; discussion of Godel's incompleteness theorem and 
Church's Theorem. (B) 

5390 (PHI 5390) Logical Systems II. (MAT 5390) Cr. 4 
Prereq: PHI 5350 or MAT 5350 or consent of instructor. Detailed 
proofs of Godel's incompleteness results, Tarski's Theorem, and 
Church's Theorem; formal axiomatic treatment of set theory and 
selected applications. (B) 

5400 Elementary Theory of Numbers. Cr. 3 
Prereq: MAT 2030 and 2250. Unique factorization theorem; order of 
magnitude of arithmetic functions; congruences, quadratic residues, 
law of reciprocity; continued fractions. (Y) 

5410 Applied Linear Algebra. Cr. 4 
Prereq: MAT 2030 and 2250, or consent of instructor. Gaussian 
elimination, vector spaces, orthogonality, least squares approxima
tion, Householder orthonormalization, definite and semidefinite 
matrices, Rayleigh's quotient. Applications such as differential equa
tions, Markov processes, linear programming, networks, game the
ory. (B) 

5420 Algebra I. Cr. 4 
Prereq: MAT 2030 and 2250. Abstract concepts: sets, mappings, 
equivalence relations, induction, general methods of proof. Group 
theory: groups, subgroups, cyclic groups, direct products, cosets, 
Lagrange's Theorem, quotient groups, homomorphisms, permutation 
groups. Rings and fields (basic definitions) and vector spaces: basis, 
dimension, linear transformations. (T) 

5430 Algebra II. Cr. 4 
Prereq: MAT 5420. Group theory continued: Sylow Theorems, finite 
abelian groups. Ring theory: rings, integral domains, fields of quo
tients, homomorphisms, ideals, quotient rings, P.I.D.s, U.F.D.s, poly
nomial rings. Advanced topics in linear algebra: canonical forms. 
Field theory: extensions, splitting fields, finite fields, geometric con
structions. (T) 

5520 Introduction to Topology. Cr. 3 
Prereq: MAT 2030, and 2250 or 2350. No credit toward graduate 
degree in mathematics or statistics. An introduction to topology, 
mostly through an intuitive approach. Topics chosen from among: 
topological equivalence and topological properties, complexes, Euler 
characteristic, connectedness, compactness, continuity, Brouwer's 
Fixed Point Theorem, vector fields, Hairy Ball Theorem, n-dimen
sional spaces, classification of surfaces, cut and paste techniques, 
the Mobius band, orientability, the fundamental group. (Y) 

5530 Elementary Differential Geometry and its Applications. 
Cr.3 

Prereq: MAT 2030 and 2250. Introduction to the differential geome
try of curves and surfaces in three-dimensional spaces, together with 
selected applications, such as computational geometry, mathemati
cal elements of computer graphics, as chosen by instructor. (I) 

5600 Introduction to Analysis I. Cr. 4 
Prereq: MAT 5070 or consent of instructor. Completeness, conver
gence, compactness and continuity in the context of Euclidean 
spaces; applications to differential and integral calculus. (D 

5610 Introduction to Analysis II. Cr. 3 
Prereq: MAT 5600. Point-wise and uniform convergence of 
sequences and series of functions; power series; introduction to ana
lytic functions; Fourier series; possible additional topics. (T) 
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5700 Introduction to Probability Theory. Cr. 4 
Prereq: MAT 2030. 2250 or 2350. Only two credits after MAT 2210 or 
MAT 6150. Probability spaces, combinatorial analysis; indepen
dence; discrete and continuous random variables; expectations; nor
mal, Poisson and binomial distribution; joint, marginal and conditional 
distribution functions; law of large numbers; central limit theorems. 

(T) 

5710 Introduction to Stochastic Processes. Cr. 3 
Prereq: MAT 5700 or consent of instructor. Non-measure-theoretic 
introduction to the theory of stochastic processes and its applica
tions, with emphasis on Markov processes and stationary processes 
with both discrete and continuous parameters. (B) 

5770 Mathematical Models In Operations Research. Cr. 3 
Prereq: MAT 2030, 2250, and 2210 or 5700 or consent of instructor. 
Mathematical models (deterministic and/or probabilistic) applied to 
dynamic programming; games; queues and inventories. (B) 

5800 Introduction to Mathematical Statistics. Cr. 4 
Prereq: MAT 5700. A one·semester course for senior undergraduate 
and master's degree students. Introduction to basic mathematical 
theory of statistics. Topics include sample distributions, estimation 
theory, data analysis and sample statistics, testing hypothesis, two 
sample cases, analysis of variance, regression analysis, Bayesian 
inference. (Y) 

5830 Applied Time Series. Cr. 3 
Prereq: college courses in statistics and calculus, or consent of 
instructor. Time series models; statistical analysis in the time domain 
and examples; statistical analysis in ,he frequency domain and 
examples. (B) 

5870 Methods of Optimization. Cr. 3 
Prereq: MAT 2350. Introduction to basic mathematical theory and 
computational methods of optimization; optimality conditions in vari· 
ous optimization problems and numerical methods of optimization. 

(Y) 

5890 Special Topics in Mathematics. Cr. 3-4 (Max. 12) 
Prereq: MAT 2030, and 2250 or 2350. Material currently of interest 
to students and faculty. Topics to be announced in Schedule of 
Classes. (1) 

5990 Directed Study. Cr. 1-4 (Max. 8) 
Prereq: written consent of adviser and chairperson (and of graduate 
officer for graduate students). Undergraduates who elect this course 
must be mathematics majors of honors caliber. Content will vary to 
satisfy needs of individual student (T) 

6130 (MAT 6130) Topics in Mathematics for High School 
Teachers I. (MAT 2860) Cr. 4 

Prereq: MAT 2020. No credit after MAT 1870, Foundations of mathe· 
matics: logic, sets, functions, sequences. Algorithms. The integers. 
Matrices. Mathematical reasoning: methods of proof, induction, 
recursive definitions. Combinatorics. Relations: recurrence relations, 
equivalence relations, orderings. Graph theory and trees. Boolean 
algebra. Applications to computer science. (Y) 

6140 Topics in Mathematics for High School Teachers II. Cr. 3 
Prereq: MAT 2030, and 2250 or 2350. Axiomatic geometry: logic, 
methods of proof, models; Hilbert's axioms; the Parallel Postulate; 
"Neutral," Euclidean and non·Euclidean geometries; Hyperbolic 
geometry; Poincare models. (Y) 

6150 (MAT 6150) Topics in Mathematics for High School 
Teachers Ill. (MAT 2210) Cr. 4 

Prereq: grade of C or better in MAT 1800; 2010 recommended. No 
credit after MAT 5700. Counting techniques, discrete sample spaces 
and probability, random variables, mean and variance, joint distribu· 
tions, the binomial and normal distributions, central limit theorem, 
estimation and hypothesis testing. (T) 
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6400 Graph Theory. Cr. 4 
Prereq: MAT 5420 or consent of instructor. Basic concepts of graphs 
and directed graphs; trees; cycles and circuits; connectivity; travers
ibility; planarity; colorability. Further topics from among factorization, 
line·graph, coverings and independence, graphs and matrices, auto· 
morphism groups, enumeration, Ramsey theory, hypergraphs, pack· 
ing theory. network flows. (B) 

6410 Combinatorics. Cr. 4 
Prereq: MAT 5420 or consent of instructor. Enumeration: the classi· 
cal theory, principle of inclusion and exclusion, generating functions, 
the Mobius function; combinatorial designs including Latin squares, 
difference sets, projective geometries, Hadamard matrices, construe· 
tion problems; transversal theory; Ramsey's theorem; coding theory; 
partial orders; lattices. (B) 

6500 Topology I. Cr. 4 
Prereq: MAT 5610 or consent of instructor. Topological spaces and 
continuous functions; connectedness; compactness; product and 
quotient spaces; metric spaces; Urysohn's lemma; Tietze extension 
theorem; homotopy; covering spaces and path lifting; the fundamen· 
tal group and examples; Brouwer fixed point theorem and applica· 
tions. (Y) 

6600 Complex Analysis. Cr. 2-4 
Prereq: MAT 5610 or consent of instructor. Offered for two credits 
only if student has taken MAT 5230. Complex differentiation; elemen· 
tary functions; Cauchy's integral theorem; power series; Laurent 
expansions; singularities; residue theorem; entire and meromorphic 
functions; Riemann mapping theorem. (Y) 

6830 Design of Experiments. Cr. 3 
Prereq: MAT 5800. Randomized blocks; Latin and Graeco·Latin 
squares; factorial designs; confounding; split plot; fractional replica· 
lion; balanced incomplete blocks. (I) 

6840 Linear Statistical Models. Cr. 3 
Prereq: MAT 5800 or equiv. Introduction to theory of linear statistical 
models; for advanced undergraduate or beginning graduate stu· 
dents. (B) 

7200 Ordinary Differential Equations. Cr. 3 
Prereq: MAT 5420 and 5610 or consent of instructor. Existence and 
uniqueness of solutions; linear solutions and linearization; linear dif· 
ferential equations in the complex domain; solutions near regular and 
irregular singular points; autonomous systems; stability theory; limit 
cycles; perturbation theory; boundary value problems; Green's tune· 
lion; spectral theory. (B) 

721 O Partial Differential Equations. Cr. 3 
Prereq: MAT 5420 and 561 O or consent of instructor. Linear partial 
differential equations; fundamental solutions; distributions and their 
Fourier transforms; hyperbolic equations; Cauchy·Kovatevsky theo· 
rem; energy inequalities; weak solutions; propagation of singularities; 
elliptic equations; maximum principles; Sobolev spaces and inequali· 
ties; Garding's inequality; existence and regularity of solutions of 
Dirichlet problems; fundamental solutions of parabolic equations; 
strongly continuous semigroups. (B) 

7220 Numerical Methods II: Iterative Algorithms. Cr. 3 
Prereq: MAT 5100. Modern iterative methods for solving systems of 
linear and nonlinear equations, such as: conjugate gradient method, 
gereralized minimum residue (GMRES) method, inexact Newton's 
Method; Newton·GMRES, multigrid and domain decomposition 
methods. (B) 

7230 Finite Element Methods. Cr. 3 
Prereq: MAT 5100, MAT 5070. Mathematical theory and implementa
tion aspects of the finite element method. Variational formulation of 
physical problems such as heat transfer and convection-diffusion 
equations, construction of finite element spaces, convergence 
issues. (B) 



7270 Topics in Applied Mathematics. Cr. 3-4 (Max. 12) 
Prereq: consent of instructor. Topics of special interest such as dif
ferential equations; calculus of variations; elliptic functions; orthogo
nal functions; numerical methods; systems and control theory. 
Topics to be announced in Schedule of Classes . (8) 

7400 Advanced Algebra I. Cr. 4 
Prereq: MAT 5430 or consent of instructor. - Permutation groups; 
Sylow Theorems; Jordan-Holder theorem; solvable and nilpotent 
groups; free groups; unique factorization domains; principal ideal 
domains; modules over principal ideal domains; linear transforma
tions; Cayley-Hamilton theorem; free modules; noetherian rings; 
localization. (B) 

7410 Advanced Algebra II. Cr. 3 
Prereq: MAT 7 400 or consent of instructor. Field extensions; finite 
fields; Galois theory; classical applications of Galois theory; alge
braic closure; tensor and exterior algebras; determinants; alternating, 
quadratic and hermitian forms. (B) 

7470 Topics in Algebra. Cr. 3-4 (Max. 12) 
Prereq: MAT 7410 or consent of instructor. Selected topics from lin
ear algebra; homological algebra; group theory; field theory. Topics 
to be announced in Schedule of Classes . (I) 

7500 Topology II. Cr. 4 
Prereq: MAT 6500 or consent of instructor. Smooth manifolds and 
maps; examples from projective spaces, from Lie groups, and from 
low dimensions; local coordinates; partitions of unity; tangent vectors 
and tangent bundles; differentials of smooth maps; vector fields; local 
one-parameter groups of diffeomorphisms; differential forms; integra
tion and Stokes theorem; definition of deRham cohomology. (B) 

751 0 Algebraic Topology I. Cr. 3 
Prereq: MAT 5430 and 6500. Homology and its applications includ
ing fixed-point theorems; Jordon-Brouwer separation theorem; invari
ance of domain; CW-complexes; Kunneth theorem. (B) 

7520 Algebraic Topology II. Cr. 3 
Prereq: MAT 7510. Cohomology ring; orientation and duality on 
manifolds; homotopy theory, Hurewicz theorem. (B) 

7600 Real Analysis I. Cr. 3 
Prereq: MAT 5610 or consent of instructor. Lebesgue measure; gen
eral measures; measurable functions; integration (monotone and 
dominated convergence theorems); function spaces; Lebesgue 
spaces; modes of convergence; product measures; Fubini theorem. 

(B) 

7610 Real Analysis II. Cr. 3 
Prereq: MAT 7600 or consent of instructor. Differentiation; relation
ship between differentiation and integration; Radon-Nikodym theo
rem; Fourier transforms; Hilbert and Banach spaces; selected 
topics. (B) 

7620 Introduction to Functional AnaJysis. Cr. 3 
Prereq: MAT 7610 or consent of instructor. Uniform boundedness, 
open mapping and closed graph theorems in Banach spaces; con
vexity, Hahn-Banach theorem, and Krein-Milman theorem; duality, 
reflexivity, weak topologies; classical Banach spaces; Hilbert space; 
normed algebras and spectral theory of operators. (B) 

noo Advanced Probability Theory I. Cr. 3 
Prereq: MAT 5700 and 7600 or consent of instructor. Probability 
spaces; random variables; expectations and moments; convergence 
concepts; product spaces and Kolmogorov extension theorem; sepa
rability of random processes; continuity of random processes; stop
ping times; conditional expectation; independence. (B) 

n10 Advanced ProbabllltyTheory II. Cr. 3 
Prereq: MAT 7700 or consent of instructor. Law of large numbers; 
characteristic functions; limit theorems; random walks; Markov pro
cesses; stationary processes; ergodic theory; martingales. (B) 

1no Special Topics in Probability. Cr. 3-4 (Max. 12) 
Prereq: MAT 7710. Topics of special interest such as Markov pro
cesses; time series; ergodic theory; random equations; probability 
measures on algebraic structures; probability measures in Banach 
spaces; martingales; Brownian motion; stochastic integrals. Topics 
to be announced in Schedule of Classes . (I) 

7810 Advanced Statistics Theory I. Cr. 3 
Prereq: MAT 5610, 5700. First of two basic courses for Ph.D. stu
dents in the Mathematics Department who are interested in statistics. 
Topics include sample distribution theory, point and interval estima
tions, optimal estimates, theory of hypothesis testing, and most 
poweful tests. (B) 

7820 Advanced Statistics Theory II. Cr. 3 
Prereq: MAT 7810. Continuation of MAT 7810. Topics include regres
sion analysis, linear models, analysis of categorical data, nonpara
metric statistics, decision theory, and Bayesian inference. (8) 

7870 Topics In Statiatlcs. Cr. 3-4 (Max. 12) 
Prereq: MAT 7810 or consent of instructor. Selected topics such as 
statistical estimation theory; theory of statistical hypothesis testing; 
non-parametric methods in statistics; statistical sequential analysis; 
statistical multivariate analysis. Topics to be announced in Schedule 
of Classes . (B) 

7990 Directed Study. Cr. 1-4 (Max. 12) 
Prereq: written consent of adviser and graduate officer. (T) 

7999 Master's Essay Direction. Cr. 1-3 
Prereq: consent of adviser. (T) 

8000 Advanced Topics In Mathematics. Cr. 2-4 (Max. 24) 
Prereq: consent of instructor. Topics to be announced in Schedule 
of Classes. (Y) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser. Offered for S and U grades only. 
(T) 

Teacher Preparation Courses 
5120 (MAT 5120) Number Theory and Abatract Algebra for 

Middle School Teachers. (MAE 5120) Cr. 3 
No credit towards major in mathematics or secondary mathematics. 
No graduate credit for MAT 5120. Prereq: MAT 1120 or MAE 5060, 
and MAT 1800. Topics from elementary theory of numbers and 
abstract algebra underpinning middle school mathematics curricu
lum. (F,W) 

5130 (MAT 5130) Problem Solving for Middle School 
Teachers (MAE 5130). Cr. 3 

No credit towards mathematics major or secondary mathematics 
education major; no graduate credit for MAT 5130. Development of 
mathematical problem solving in middle grades mathematics educa
tion; study of non-routine problems; problem solving strategies; his
torical connections; connections to selected mathematics content 
and to topics in other disciplines. (S) 

5160 (MAT 5160) Mathematics for Elementary School 
Teachers I. (MAE 5050) Cr. 3 

Prereq: one of following within previous two semesters: satisfactory 
score on placement exam, or MAT 1050, or MAT 0995; or consent of 
instructor. Offered for graduate credit only. Sets and Venn diagrams; 
mathematical systems, including group, ring, and field properties; set 
of real numbers and its common subsets: their properties, algo
rithms, and applications; number theory, including fundamental theo-
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rem of arithmetic; ratio, proportion, and percents; introduction to the 
complex number system. (Y) 

5170 (MAT 5170) Mathematics for Elementary School 
Teachers II. (MAE 5060) Cr. 3 

Prereq: MAT 5160. Offered for graduate credit only. Geometry, with 
emphasis on inductive investigations and conjecturing; measure
ments of two- and three-dimensional figures; introduction to probabil
ity and descriptive statistics; relations and functions; elements of 
algebra; analytic geometry of the line. (Y) 

5180 (MAT 5180) Mathematics for Middle/Junior High School 
Teachers I. (MAE 5100) Cr. 3 

Prereq: MAT 5160 and 5170 or consent of instructor. No credit 
toward a major or minor for secondary mathematics teaching. Grad
uate credit for MAE 5100 only; undergraduate credit for MAT 5180 
only. Development of Euclidean geometry as a mathematical system; 
related historical topics; introduction to other geometries; selected 
topics such as transformations and tesselations. (Y) 

5190 (MAT 5190) Mathematics for Middle/Junior High School 
Teachers II. (MAE 5110) Cr. 3 

Prereq: MAT 5180. No credit toward a major or minor for secondary 
mathematics teaching. Graduate credit for MAE 5110 only; under
graduate credit for MAT 5190 only. Trigonometry and analytical 
geometry. (Y) 
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NUTRITION and FOOD 
SCIENCE 
Office: 3009 Science Hall; (313) 577-2500; Fax: (313) 577-8616 
Chairperson: David M. Klurfeld 
Administrative Assistant: Laura Lee Birnie-Lindemann 
Website: www.science.wayne.edu/-nfs 

Professors 

Mary Jane Bostick (Emerita), David M. Klurfeld, K.-L. Catherine Jen, 
Leora A. Shelef 

Assistant Professors 

Nikhil V. Dhurandhar, Thomas Fungwe, Ahmad R. Heydari, Pramod Khosla 

Lecturers 

Tonia Reinhard, Mary Thiede 

Associates 

Biochemistry: S.C. Brooks; Chemical Toxicology: R.F. Novak; Internal 
Medicine: Z. Djuric, G. Grunberger, 0. Kucuk, A. Prasad; Obstetrics and 
Gynecology: S. Martier; Pediatrics: S. Dabbagh, W.K. Koo; Physiology: J. 
Dunbar 

Graduate Degrees 
MASTER OF ARTS with a major in Nutrition and Food Science 

MASTER OF SCIENCE with a major in Nutrition and Food 
Science 

DOCTOR OF PHILOSOPHY with a major in Nutrition and Food 
Science and specialization in nutrition or food science 

Master's Degrees 
Admission to these programs is contingent upon admission to the 
Graduate School; for requirements, see page 17. Successful appli
cants usually have grade point averages higher than 3.0. Undergrad
uate preparation should include basic courses in nutrition and food 
science. One year of introductory chemistry, and at least one semes
ter each of organic chemistry, anatomy and physiology are required 
for the M.S. degree; biochemistry and statistics are recommended. 
Persons lacking a limited number of prerequisites may be admitted 
conditionally, contingent upon completion of certain courses speci
fied by the graduate committee. 

The Graduate Record Examination must be taken prior to, or within 
six months of, admission. 

Upon admission, each student should consult with an adviser, obtain 
the departmental Graduate Handbook, and prepare a preliminary 
Plan of Work based on the degree requirements. Academic stan
dards and procedures, including guidelines for essay and thesis 
preparation and standards for academic performance, are described 
in the Department's Graduate Handbook. 

DEGREE REQUIREMENTS: 

Master of Science with a Major in Nutrition and Food Science: 
This degree is offered only as a Plan A master's program requiring 
thirty-two credits, including an eight-credit thesis based on comple
tion of research study, and eight credits of laboratory course work 
including NFS 7140. 

Master of Arts with a Major In Nutrition and Food Science: This 
degree is offered only as a Plan B master's program requiring thirty-



two credits, including a three-credit essay. The concentration in food 
service management includes courses in the School of Business 
Administration. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the College ga:verning 
graduate scholarship and degrees; see pages 17-32 and 388-390, 
respectively. 

General Requirements for both Masters Programs Credits 

NFS 5130 -- Food Chemistry... . ... 3 
NFS 5230 -- Nutrition and Metabolism . . . . . . .. 4 
NFS 7060 -- Research Problems in Nutrition and Food Science ... : . 4 
NFS 6850 -- (WI) Controversial Issues ............................ 2 
NFS 7850 -- Seminar (two semesters required; one credit per semester). 2 
NFS 7140 -- Adv. Lab. Tech. in Nutrition and Food Science (M.S. degree) . 4 
NFS 7999 -- Essay (Plan B) . . ...... 3 
NFS 8999 -- Thesis (Plan A) . . . .... 8 

Elective Courses: 
Electives are chosen to total a minimum of thirty-two credits 

Master of Science Laboratory Requirement ( Eight Credits) 

Laboratory course credit requirements may be satisfied by courses in 
nutrition and food science, and from related disciplines. The following 
may count as laboratory credit at the discretion of the adviser: 

NFS 5140 -- Lab Techniques in Nutrition & Food Science 
NFS 6130 -- Food Preservation (CHE 6130) .. 
NFS 7140 -- Advanced Lab Techniques ..... . 
NFS 7996 -- Research .... 
NFS 8999 -- Master's Thesis Research and Direction ... 

- Program for Dietetic Interns 

... 4 
. . 4 
. . 4 

. ....... 3-6 
. ... 7 

Students accepted into an approved dietetic internship at another 
institution may pursue either of the above described plans of work. 
Applicants may earn up to four credits in supervised field experience 
(NFS 5992) in association with the dietetic internship experience; 
grades for this course will be deferred until satisfactory completion of 
eight credits of general requirement courses in the Department. In 
addition, upon approval of the academic adviser and the internship 
director, qualified students may pursue a directed study (NFS 7990) 
during an eight week residency program with emphasis on either 
clinical nutrition, management, or community dietetics. 

Doctor of Philosophy 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Applicants to the 
program usually must have a master's degree in nutrition and/or food 
science or in a cognate science. Exceptionally well-qualified stu
dents may be admitted directly to the doctoral program. A minimum 
grade point average of 3.0 and. the Graduate Record Examination 
are required. Two letters of reference must be submitted, along with 
a statement of the applicant's goals and career objectives. Students 
with a master's degree in nutrition, food science, or related disci
plines will have their transcripts evaluated to determine which 
courses meet the Ph.D. course requirements. 

Candidacy: In order to become a candidate for the Ph.D. degree, an 
applicant must successfully complete both a written and an oral qual
ifying examination. 

DEGREE REQUIREMENTS: A minimum of ninety graduate credits 
beyond the baccalaureate is required for completion of the Ph.D. pro
gram, distributed as follows: 

1. At least thirty credits in Nutrition and Food Science. Twenty-two of 
these credits are required of all students, including four credits in 
graduate seminar. 

2. Additional courses from other basic science departments. Seven 
of these credits are required of all students, and others are selected 
to meet student needs and interests. Eight credits must be com
pleted outside the Department to form a minor. A list of required and 
elective courses for doctoral studies is available from the Department 
Office. 

3. Thirty credits in dissertation research (NFS 9999), involving inde
pendent research under the direction of a faculty member in the 
Department. 

4. Submission of a satisfactory research dissertation. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the College governing 
graduate scholarship and degrees; see pages 17-32 and 388-390, 
respectively. 

Assistantships 
General sources of financial aid tor graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Graduate assistantships are available for well-qualified students 
working toward the M.S. or Ph.D. degree. Requests for information 
should be addressed to the Chairperson of the Department. 

GRADUATE COURSES (NFS) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see 
page 543. 

5130 Food Chemistry. Cr. 3 
Prereq: NFS 2130 or equiv., CHM 2220. Study of the chemical con
stituents of foods, their relationship to the biological and physical 
properties, and overall food quality. (W) 

5140 Laboratory Techniques In Nutrition and Food Science. 
Cr.4 

Prereq: NFS 2130 and 2210 or equiv.; CHM 2220 or equiv. Basic 
modern and classical analytical techniques and instruments in nutri
tion and food science. Background theory to principles of instrumen
tal assays. Procedures for evaluation of macro and micro food 
components analysis. Physiological functions relevant to nutrition. 
Material fee as indicated in the Schedule of Classes. (W) 

5200 Advanced Dietetics. Cr. 3 
Prereq: NFS 3200, 5230, 5250. Recommended for students in coor
dinated dietetics program. Development and refinement of dietetic 
practitioner skills through applications in critical care and speciality 
practice areas and in community agencies; theoretical basis for indi
vidual counseling and group process. (F) 

5220 Community Nutrition. Cr. 3 
Prereq: NFS 2130, 2140, 2210, 5230, 5250. Introduction to manage
ment of nutritional care in healthy and at-risk persons throughout the 
lifespan. Identifying problems and planning interventions to meet 
population nutritional problems and to reduce nutrition-related health 
risks in community settings. Community assessment; organization 
and function of community agencies; interventions appropriate to 
small and large groups, including nutrition education. (F) 

5230 Nutrition and Metabolism. Cr. 4 
Prereq: NFS 2210, BIO 2870 or equiv. The physic-biochemical prop
erties of nutrients and their bionutritional interrelationships at the cel
lular and sub-cellular level. Carbohydrate, protein, and lipid 
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metabolism and the role of vitamins and minerals in these metabolic 
processes. (F) 

5250 Nutrition and Disease. Cr. 4 
Prereq: NFS 5230. Application of the principles of biochemistry and 
physiology in the study of nutrient metabolism as altered by disease. 
The physic-biochemical basis for diet in the treatment of disease. 
May include some field experiences or clinical assignments. Units on 
team approach to patient care also included. (W) 

5350 Organization and Management of Food Service 
Systems. Cr. 4 

Prereq: NFS 2130, 2140, 2210. Survey of food service systems; fac
tors affecting their successful operation. Components of quality 
assurance supporting well-being of target markets. Identification of 
operative management skills. (F) 

5360 Management of Nutritional Care and Services. Cr. 3 
Prereq: NFS 4200; coreq: 4220. Recommended for students in coor
dinated dietetics program. Application of management theory and 
principles in the three areas of dietetic practice; career planning and 
professional role development. (W) 

5990 Honors Directed Study. Cr. 1-4 (Max. 6) 
Prereq: College honors standing; 3.3 g.p.a. 

5992 Supervised Field Experience. Cr. 2-4 

(T) 

Prereq: consent of instructor. Supervised field experience designed 
to correlate classroom theory with practical work. en 
5996 Research in Food Science and Nutrition. 

Cr. 1-4 (Max. 6) 
Prereq: consent of instructor. Minimum of 3 hours of lab research for 
each credit. Open only to undergraduate students. Research projects 
under direction of faculty active in research. (T) 

6130 (NFS 6130) Food Preservation. (CHE 6130) (NFS 7130) 
Cr.4 

Prereq: BIO 2200, NFS 2130, and NFS 5130 or equiv. Fundamen
tals of food preservation: refrigeration, freezing, thermal processing, 
dehydration and concentration, salting and smoking, chemical pres
ervation, radiation preservation, fermentation. Material fee as indi
cated in the Schedule of Classes. (B) 

6160 Food Laws and Regulations. Cr. 3 
Prereq: NFS 221 O. For any class designated as Web, contact online: 
http://www.registrar.wayne.ed). State, federal and international food 
law; interpretations of regulatory food standards and determination of 
conformity of food products to them. Methods of food inspection. 
Role of the food law in assuring food safety, wholesomeness and 
nutritional quality. (B) 

621 O Nutrition through the Life Cycle. Cr. 3 
Prereq: NFS 2030 or 2210. Biological growth and nutritional require
ments from fetal stages of development through aging. Nutritional 
standards in light of current epidemiological data and scientific 
research. (I) 

6230 (NFS 6230) Nutrition and Physical Performance. 
(NFS 7230) Cr. 3 

Prereq: NFS 2030 or 2210. How nutrients affect physical fitness and 
physical performance; how physical performance can be improved by 
adopting optimal dietary practice and how exercise and optimal nutri
tion can prevent human diseases. (B) 

6250 Nutrition Instruction for Teachers. Cr. 2 

Prereq: consent of instructor. Offered only for graduate credit; for 
teachers only. Biochemical and physiological bases of nutrition. (Y) 

6260 Nutrition Laboratory for Teachers. Cr.1 

Prereq: consent of instructor. Offered only for graduate credit; for 
teachers only. Laboratory component of NFS 6250. Experiments 
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which can be performed in a high school setting using students as 
subjects. (Y) 

6270 (NFS 6270) Eating Behavior and Body Weight 
Regulation. (PSY 6270) Cr. 3 

Prereq: BIO 2870. Central and peripheral regulation of food intake, 
normal and abnormal eating behavior, physiological and psychologi
cal regulation of body weight, different models of obesity, etiology of 
treatment of obesity. (B) 

6280 Physiology and Nutrition. Cr. 4 
Open only to middle- or high-school teachers. Prereq: teaching cer
tificate; mathematics through algebra. Physiological processes and 
nutritional bases for health and disease. (F) 

8850 (WI) Controversial Issues. Cr. 2 
Prereq: consent of instructor; senior standing. 
announced in Schedule of Classes. 

Topics to be 
(F,W) 

7060 Research Problems in Nutrition and Food Science. Cr. 4 

Prereq: consent of instructor. Research orientation: acquaintance 
with published data, principles of design, methods of collecting data, 
and basic statistical analysis. (B) 

7140 Advanced Laboratory Techniques in Nutrition and Food 
Science. Cr. 4 

Prereq: graduate standing; BMB 5010 or CHM 5600 or equiv.; NFS 
5140. Laboratory techniques in nutrition and food science research, 
including: animal experimentation, isotope use and quantitation, 
radioimmunoassay and receptor assays, atomic absorption; chroma
tography; microbial assays. Material fee as indicated in the Schedule 
of Classes. Breakage tee as indicated in the Schedule of Classes. 

(Y) 

7230 (NFS 6230) Nutrition and Physical Performance. 
(NFS 7230) Cr. 3 

Prereq: NFS 2030 or 221 o. How nutrients affect physical fitness and 
physical performance; how physical performance can be improved by 
adopting optimal dietary practice and how exercise and optimal nutri
tion can prevent human diseases. (B) 

7850 Graduate Seminar. 
Cr. 1 (Master's students, 2 req.; Ph.D. students, 4 req.) 

Offered for S and U grades only. Prereq: consent of instructor. Pre
sentations by graduate students, graduate faculty, and visiting scien
tists. (F,W) 

7890 Advanced Workshop. Cr. 2-4 (Max. 8) 
Application of theoretical principles to selected areas of nutrition and 
food science. Topics and prerequisites to be announced in Schedule 
of Classes . (S) 

7990 Directed Study. Cr. 1-4 (Max. 4) 
Prereq: consent of adviser and instructor. Offered for each area of 
specialization. (T) 

7996 Research. Cr.1-8 (M.S.: MAX 6; PH.D.: MAX 20) 
Prereq: consent of adviser. Offered for S and U grades only. (T) 

7999 Master's Essay Direction. Cr. 1-3 (Max. 3) 
Prereq: consent of adviser. Offered for Sand U grades only. (T) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent at adviser. Offered for S and U grades only. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser. Offered for S and U grades only. 
(T) 



PHYSICS and 
ASTRONOMY 
Office: 135 Physics Research Building; 577-2721 
Chairperson: Lowell E. Wenger 
Associate Chairperson: Gerald L. Dunifer 
Assistant Chairperson: Talbert S. Stein 
Website: www.physics.wayne.edu 

Professors 

George B. Beard (Emeritus), William P. Beres, Henry V. Bohm (Emeritus), 
Jhy-Jiun Chang, Juei-Teng Chen, Thomas M. Cormier, Harry H. Denman 
(Emeritus), Gerald L. Dunifer, Lawrence D. Favro (Emeritus), Suraj N. 
Gupta (Distinguished Emeritus), Paul E. Karchin, Walter E. Kauppila, Paul 
H. Keyes, Yoong Wook Kim (Emeritus), Pao-Kuang Kuo, William B. 
Rolnick, Alvin M. Saperstein, Talbert S. Stein, Melbourne G. Stewart 
(Emeritus), Robert L. Thomas, Jogindra M. Wadehra, Lowell E. Wenger 

Associate Professors 

Rene Bellwied, Giovanni Bonvicini, William E. Dorenbusch, Caroline G. 
Morgan, Ratna Naik, Karur R. Padmanabhan, Claude A. Pruneau, Sergei 
Voloshin 

Assistant Professors 

David A. Cinabro, Sean Gavin (Research), Robert Harr, James M. Johnson 
(Research), Alexander Makhlin (Research), Sanjeev Pandey (Research), 
Steven F. Takach 

Adjunct Professor 

Roger Pryor 

Graduate Degrees 
MASTER OF ARTS with a major in Physics 

MASTER OF SCIENCE with a major in Physics 

DOCTOR OF PHILOSOPHY with a major in Physics 

Physics is the science that describes the behavior of the physical 
world. It is the most basic of all sciences and as such is responsible 
for the interpretation of fundamental physical processes which sup
port many other scientific disciplines. 

These degree programs are designed to provide the student with the 
broad-based knowledge and problem-solving skills that are needed 
in order to be a productive physicist in an academic, government, or 
industrial environment. The programs can accommodate students 
with varying undergraduate backgrounds and are designed to pro
vide maximum flexibility for individual students. At the doctoral level, 
specializations are offered in the areas of: elementary particle phys
ics, nuclear physics, condensed matter physics, atomic physics, 
materials science, optics, mathematical physics, quantum field the
ory, and applied physics. 

Faculty members are committed to excellence in research and teach
ing, and work in an open and informal atmosphere which allows 
effective communication between students and advisors. The faculty 
hold national and international reputations in their areas of special
ization. They organize and participate in conferences, publish exten
sively, and receive numerous outside grants, contracts and 
fellowships. ln addition, they engage in many collaborations with sci
entists in both foreign and American universities and national labora
tories. The department is housed in a modern physics building 
containing well-equipped research laboratories. 

Master's Degrees 
For some students, the master's degree will be used as part of a con
tinuing Ph.D. program; for others, it will be a terminal degree leading 
to employment in government laboratories, industrial programs, hos
pitals, teaching positions, and other occupations. The Master of Sci
ence with a Major in Physics is offered under Plan A, and the Master 
of Arts with a Major in Physics is offered under Plan B, as described 
below. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. In addition, appli
cants must satisfy the following criteria. 

Prerequisite preparation should include a minimum of general col
lege physics with laboratory (equivalent to Physics 2170, 2180, and 
3300), fifteen credits in the intermediate physics courses (for exam
ple, those equivalent to Physics 5200, 5600, 6300, 6500, 6600, 6800, 
6810, 6850, 6890); mathematics through Mathematics 5070; and 
Chemistry 1220/1230 or equivalent courses. 

The Graduate Record Examination, both the General section and the 
Physics subject test, is strongly recommended as a counseling aid in 
preparing the student's plan of study. 

Candidacy must be established by the time twelve credits have been 
earned. 

Scholarship: All course work must be completed in accordance with 
the academic procedures of the College of Science and the Gradu
ate School governing graduate scholarship and degrees; see pages 
388-390 and 17-32, respectively. 

MASTER OF SCIENCE REQUIREMENTS: The Master of Science 
degree is offered by this Department only under the following 
options: 

Plan A: Twenty-four credits in course work plus an eight-credit thesis. 

Specific requirements include the following: 

1. At either the graduate or undergraduate level, Physics 6300, 6500, 
6600, 6800, or equivalent courses, and mathematics through MAT 
5070 or an equivalent course. 

2. At least twelve credits in physics at the 7000 level or above ( exclu
sive of Physics 7990, 7996, 7999, 8995, 8999) including at least one 
of the courses Physics 7050, 7060, 7070; and at least one of the 
courses Physics 7100, 7200. 

3. A departmental final oral examination is required of all candidates. 

MASTER OF ARTS REQUIREMENTS: The Master of Arts degree is 
offered by this Department only under the following option: 

Plan B: Twenty-nine credits in course work plus a three-credit essay. 

Course requirements are the same as requirements (1) through (3) in 
the Master of Science program above. 

Doctor of Philosophy 
With a Major in Physics 
Admission Requirements: see above, under 'Master's Degrees.' 

DEGREE REQUIREMENTS: Candidates for the doctoral degree 
must complete ninety credits beyond the baccalaureate, including 
thirty credits of dissertation research. Students must demonstrate 
proficiency in the fields of: 

(a) Mechanics 

(b) Electromagnetic Theory 

(c) Quantum Physics 

(d) Thermodynamics and Statistical Mechanics 

The following courses or their equivalent will be required of all candi
dates: Physics 7110, 7200, 7400, 7410, 7500, 7600. 
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In general, it is recommended that students take all the advanced 
courses in their specialty. Students specializing in any branch of the
oretical physics are encouraged to take the quantum theory of fields, 
or a related directed study. Finally, the student must submit an 
approved dissertation. 

On petition of the student and his/her thesis adviser, the Departmen
tal Graduate Committee may waive any of the above course require
ments. 

Ph.D. Qualifying Examination: This will normally be taken after the 
student has completed approximately two years of graduate course 
work. Its purpose is to investigate the student's knowledge of physics 
and capacity tor creative thought. The examination will be part oral 
and part written. The student must submit a Plan of Work prior to tak
ing this examination. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the College governing 
graduate scholarship and degrees; see pages 17-32 and 388-390, 
respectively. 

Physics Colloquium (PHY 8995): It is required that all full-time 
graduate students register for and attend the Departmental Physics 
Colloquium each semester they are in residence. 

Financial Aid 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Graduate teaching assistant appointments are available to qualified 
entering and continuing graduate students. A graduate course load 
of approximately eight credits per semester is usual with such an 
appointment. Normally about eight to ten contact hours of quiz (reci
tation) sections or laboratory instruction sessions per week are 
arranged. 

Graduate research assistant appointments, involving no teaching 
duties, are also available to qualified students. Stipends for these 
appointments are comparable to the teaching appointment stipends. 
Research undertaken while holding such an appointment may form 
the bc!,sis of the master's or doctoral thesis. 

In addition, various government fellowships, University fellowships, 
and a Kneller Physics Fellowship are available within the Depart
ment. Students applying for either teaching or research appoint
ments are automatically considered for these grants. Application 
blanks and specific information concerning the above appointments 
may be obtained by writing the Chairperson. 

The follewing courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

All courses with a laboratory have a non-refundable materials fee 
and are so indicated in the Schedule of Classes. 
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COURSES OF INSTRUCTION 

ASTRONOMY (AST} 
501 o Astrophysics and Stellar Astronomy. (PHY 5010) Cr. 3 
Prereq: PHY 2140 or 2180, MAT 201 O or consent of instructor. Elec
tromagnetic radiation and matter; solar characteristics; stellar dis
tances; magnitudes; spectral classification; celestial mechanics; 
binary stars; stellar motions, structure and evolution; compact and 
variable stars; Milk Way Galaxy and interstellar medium; galaxies 
and clusters of galaxies; quasars; Hubble's Law; cosmology. (B:W) 

6180 (PHY 6180) Astronomy and Planetary Geology for 
Secondary-School Educators. Cr. 3-4 

Open. only to middle- or high school teachers. Prereq: PHY 2130, 
2140. Material fee applies when taken for four credits (optional labo
ratory). Quantitative description of constituents of solar system. 
Required math: algebra and trigonometry. Material fee as indicated in 
Schedule of Classes. (F.S) 

PHYSICS (PHY) 
5010 (AST 5010) Astrophysics and Stellar Astronomy. Cr. 3 
Prereq: PHY 2140 or 2180, MAT 2010 or consent of instructor. Elec
tromagnetic radiation and matter; solar characteristics; stellar dis
tances; magnitudes; spectral classification; celestial mechanics; 
binary stars; stellar motions, structure and evolution; compact and 
variable stars; Milk Way Galaxy and interstellar medium; galaxies 
and clusters of galaxies; quasars; Hubble's Law; cosmology. (B:W) 

5030 Plasma Physics. Cr. 3 
Prereq: PHY 5600, or 2180 and consent of instructor and MAT 2020. 
Introduction to plasma physics for students in science and engineer
ing. Motion of charged particles in electromagnetic fields; magne
toionic theory including electron conductivity and mobility; wave 
propagation in a plasma; plasma kinetic theory with emphasis on 
Boltzmann, Vlasov and Fokker-Planck equations; plasma sheaths. 

(B:F) 

5200 Mechanical Phenomena. Cr. 3 
Prereq: PHY 2180, or 2140 with consent of instructor; MAT 2030. 
Dynamics of particles and systems including central force motion, 
coupled oscillations and waves in elastic media. (W) 

5350 Optics. Cr. 3-5 
Prereq: PHY 2180 or 2140. MAT 2030. Only non-physics majors may 
take course without laboratory. Geometrical and physical optics: 
wave motion, interference, diffraction, refraction, dispersion, polariza
tion. Material fee as indicated in the Schedule of Classes. (F) 

5550 Basic Electronics. Cr. 4 
Prereq: PHY 2140. Not open to physics majors. Basic electronics tor 
biologists, chemists, high school science teachers and other inter
ested students. D.C. and A.C. circuits, transistor circuits, solid state 
devices, amplifiers, oscillators, basic logic, and applications to mea
surement and instrumentation. Material fee as indicated in the 
Schedule of Classes. (F) 

5600 (WI) Electricity and Magnetism I. Cr. 4 
Prereq: PHY 2180, or 2140 with consent of instructor; MAT 2350. 
Electric forces, fields, potentials, Gauss' law, electrostatics, currents, 
Ampere's and Faraday's Laws, vector potential, Maxwell's equations. 

(F) 

5620 Electronics and Electrical Measurements. Cr. 5 
Prereq: PHY 5600 or consent of instructor. Amplifier circuits, opera
tional amplifiers, oscillators, digital electronics, analog and digital 
measurements. (W) 



5990 Directed Study. Cr. 1-3 (Max. 6) 
Prereq: junior standing and consent of adviser and instructor. Prima
rily for students who wish to continue in a field beyond material cov
ered in regular courses, or who wish to study material not covered in 
regular courses, including certain research participation. (T) 

6050 Special Topics in Physics for secondary-School 
Educators. Cr. 3 

Prereq: introductory physics courses in mechanics, and in electricity 
and magnetism; or consent of instructor. Open only to pre-college or 
community college teachers. Special topics in physics designed for 
secondary teachers. Topics offered as needed; may include: astron
omy and cosmology, meteorology, relativity, quantum theory, atomic 
and nuclear physics, optics. (Y) 

6100 Classical Physics for Secondary School Educators. 
Cr.3 

Open only to middle- or high school teachers. Prereq: PHY 2130, 
2140. Mechanics, electricity, magnetism: fundamentals. Applications 
to problem solving. Selected special topics. Required inath: algebra 
and trigonometry. (F,S) 

6120 Energy Generation and Consumption for Secondary-
School Educatora. Cr. 3-4 

Open only to middle- or high school teachers. Prereq: PHY 2130, 
2140. Material tee applies when elected for four credits {optional 
laboratory). Different sources of energy and how their use impacts 
the environment. Required math: algebra and trigonometry. Material 
fee as indicated in Schedule of Classes. (W,S) 

6160 Meteorology for secondary-School Educators. Cr. 3-4 
Open only to mlddle- or high school teachers. Prereq: PHY 2130, 
2140. Material fee applies when elected for four credits (optional lab
oratory). Earth's atmosphere and various weather processes. 
Required math: algebra and trigonometry. Material fee as indicated in 
Schedule of Classes. (W,S) 

6180 Astronomy and Planetary Geology for 
secondary-School Educators. (AST 6180) Cr. 3--4 

Open only to middle- or high school teachers. Prereq: PHY 2130, 
2140. Material fee applies when taken for four credits (optional labo
ratory). Quantitative description of constituents of solar system. 
Required math: algebra and trigonometry. Material fee as indicated in 
Schedule of Classes. (F,S) 

6200 Theoretical Mechanics. Cr. 3 
Prereq: PHY 5200 and MAT 2350. Accelerated reference frames, 
centrifugal and Coriolis forces, rigid body dynamics, motion of tops 
and gyroscopes, Lagrange's equations, constraints, Lagrange multi
pliers, general central force problem, stability of orbits, relativistic 
mechanics. (W} 

6300 Quantum Theory. Cr. 3 
Prereq: PHY 3300; MAT 5070 and MAT 5220. Presentation of quan
tum mechanics in a self-consistent manner in which basic principles 
are introduced directly. The concepts of quantum-mechanical states 
and amplitudes are clearly established before the introduction of 
wave functions. (W} 

6350 Applied Modern Optlca. Cr. 3 
Prereq: PHY 5350. Coherent radiation, laser physics and optical 
devices, optical techniques in experimental science, topics in modern 
optics. (B:F) 

6450 Introduction lo Material and Device Charactarlzalions. 
Cr.4 

Coreq: PHY 7050 or EGE 5500 or ECE 5550 or equiv. LeclUre~abo
ratory; introduetion to analytic and measurement techniques for char
acterizing and evaluating materials, especially for potential 
applicability in sensor and integrated devices. Techniques include 
diffraction and microscopy methods, electron spectrocopies, and 
electrical, optical and magnetic measurements. (W,S) 

6500 Thermodynamics and Statistical Physics. Cr. 4 
Prereq: PHY 3300, MAT 2030. Laws of thermodynamics, thermody
namic equilibrium, applications of kinetic theory of gases, basic intro
duction to classical and quantum statistical description of physical 
systems with large numbers of particles. (F) 

6600 Electricity and Magnetism II. Cr. 3 
Prereq: PHY 5600 and MAT 5070. Electromagnetic radiation, elec
tromagnetic waves, magnetic materials, superconductivity, special 
relativity, 4~vectors, fields in bounded regions, wave guides, resonant 
cavities. (W) 

6800 Atoms, Molecules and Solids. Cr. 3 
Prereq: PHY 5300, 5600. MAT 2350. Study of one-electron atoms 
using solutions of three-dimensional Schroedinger Equation, mag
netic moments, transition rates, multielectron atoms, x-ray excita
tions, LS coupling, Zeeman and Paschen-Bach effects, molecules, 
bonds, various types of spectra, solids, conductors, semiconductors, 
band theory, superconductivity. (F) 

6810 Nuclei and Elementary Particles. Cr. 3 
Prereq: PHY 6800. Basic understanding of subatomic physics. Mod
ern ideas in nuclear and elementary particle physics; emphasis on 
common concepts and features. Relationships to experimental 
results. (W) 

6850 (WI) Modern Physics Laboratory I. Cr. 2 
Prereq: PHY 3300 or consent of instructor. Techniques and experi
ments in physics of atoms, atomic nuclei, molecules, the solid state 
and other areas that have adVanced our modern understanding of 
physics. Material fee as indicated in the Schedule of Classes. (W) 

6860 Computational Physics. Cr. 3 
Introduction to computational languages and local computational 
environment; description of techniques in numerical analysis includ
ing linear algebra, integration, algebraic and differential equations, 
data analysis and symbolic algebra; optimization and parallel com
puting. (8:F) 

6890 Modern Physics Laboratory II. Cr. 2 
Prereq: PHY 6850. Continuation of laboratory procedures learned in 
PHY 6850. Further presentation of techniques and experiments in 
the physics of atoms, atomic nuclei, molecules, solid state physics 
and other areas of current interest. (F) 

6991 Special Topics. Cr. 1-4 (Max. 4) 
Prereq: consent of instructor. Offered for Sand U grades only. Topics 
and prerequisites for each section to be announced in Schedule of 
Classes . More than one section may be elected in a semester. (Y) 

6992 Physics Graduate Teaching Assistant Training. Cr. 1 

Prereq: graduate standing or consent of instructor. Offered for S and 
U grades only. Students solVe and discuss problems from calculus
based general physics courses in front of their peers and instructor, 
enhancing their ability to analyze, interpret and present the material 
in a clear, informative way. (Y) 

7010 Modern Physics for Secondary-School Educators. 
Cr. 3-4 

Open only to middle~ or high school teachers. Prereq: PHY 2130, 
2140. Material fee applies when elected for four credits (optional lab
oratory). Development of relativity and quantum mechanics. Empha
sis on nuclear physics and elementary particles. Required math: 
algebra and trigonometry. Material fee as indicated in Schedule of 
Classes. (F,S) 

7050 Elementary Solid State Physics. Cr. 3 
Prereq: PHY 6300 or equiv. Contemporary solid state physics deal
ing primarily with experiments in this area and with modern descrip
tive models of solids. (W) 
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7060 Survey of Elementary Particle Physics. Cr. 3 
Prereq: PHY 6300 or equiv. Fundamental interactions and the basic 
particles; introduction to quantum mechanical treatment of decay, 
scattering, spin, internal symmetries; introduction to quantum field 
theory; gauge theories; the standard model and proposed modifica
tions; experimental evidence; survey of experimental methods, 
detector, accelerators and colliders. (W) 

7070 Survey of Nuclear Physics. Cr. 3 
Prereq: PHY 6300 or equiv. Survey of nuclear decay, nuclear struc
tures, nuclear interactions and reactions, nuclear models, conserva
tive Jaws and subnuclear particles. (F) 

7100 Methods of Theoretical Physics I. Cr. 3 
Prereq: MAT 5070 or equiv., or consent of instructor. 
solution of physical problems. 

7110 Methods of Theoretical Physics II. Cr. 3 

Techniques for 
(F) 

Prereq: PHY 7100 or equiv. Corrtinua1ion of PHY 7100. (W) 

7200 Advanced Mechanics. Cr. 4 
Prereq: PHY 6200 or consent of instructor, Variational principles, 
central forces, transformation theory, Hamilton~Jacobi theory, (W) 

7400 Quantum Mechanics I. Cr. 3 
Prereq: PHY 7200 or consent of instructor; coreq: 7100 or equiv. 
Schrodinger wave equation, its meaning and solutions as applied to 
simple physical and chemical problems. Perturbation theory. Theory 
of atomic collisions, matrix mechanics, transformation theory, angular 
momentum and spin, theory of measurement. (F) 

7410 Quantum Mechanics II. Cr. 3 
Prereq: PHY 7400. Continuation ot PHY 7400. (W) 

7500 Statistical Mechanics. Cr. 4 
Prereq: PHY 6500, 7400 or consent of instructor. C!assica! and 
quantum statistical mechanics and applications. (8:F) 

7550 Solid S!a1e Physics I. Cr. 3 
Prereq: PHY 7400 or consent of instructor. Crystal structure, elastic 
constants, introduction to band theory, semiconductors, magnetic 
properties of materials, optical properties of solids. (B:F) 

7560 Solid State Physics II. Cr. 3 
Prereq: PHY 7550. Continuation of PHY 7550. (B:W) 

7600 Electromagnetic Theory I. Cr. 3 
Prereq; PHY 6600 or consent of instructor. Microscopic and macro
scopic Maxwell's equations, special relativity, Lagrangian and Hamil
tonian formulation of EM theory, energy-momentum tensor, 
conservation laws, radiation, scattering, applications. (8:F) 

7610 Electromagnetic Theory II. Cr. 3 
Prereq: PHY 7600. Continuation of PHY 7600. 

7990 Directed Study. Cr. 1-3 (Max. 6) 

(B:W) 

Prereq: consent of adviser, instructor, chairperson of graduate stud
ies committee and graduate officer must be obtained prior to registra
tion, Application forms available in department office. Primarily for 
graduate students in physics who wish to study material not covered 
in regular courses, (T) 

7996 Research in Physics. Cr. 1-4 (Max. 12) 
Prereq: consent of adviser and chairperson of graduate studies com
mittee. (T) 

7999 Master's Essay Direction. Cr.1•3 (3 req.) 
Prereq: consent of adviser. 

8800 Nuclear Physics. Cr. 3 

(T) 

Prereq: PHY 7070, 7110, and 7410. Research topics in nuclear phys
ics such as: relativistic heavy ion physics, nuclear/nucleon models, 
and many body theory. Covers both theory and experimental meth
ods. (B:W) 
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8810 Particle Physics. Cr. 3 
Prereq: PHY 7060, 7110, and 7410. Advanced elementary particle 
physics including weak, electromagnetic, and strong interactions. 
Rudiments of experimental devices and techniques at level appropri
ate to both experimentally- and theoretically-oriented students. (B:F) 

8850 Quantum Theory of Fields I. Cr. 3 
Prereq: PHY 7110, 7410. Introduction to quantum field theory with 
quantum electrodynamics. Renormalization, regularization, Feyn
man diagrams, applications to scattering processes and bound 
states, Suitable for both students of theory and experiment in the 
fields of nuclear, particle, and solid state physics. (B:F) 

8860 Quantum Theory of Fields II. Cr. 3 
Prereq: PHY 8850. Continuation of quantum field theory. Advanced 
toplcs; development of strong, electroweak, and gravitational interac
tions; other topics. Appropriate for students in fields of nuclear, parti
cle, or solid state physics. (8:W) 

8991 Special Topics. Cr. 1-3 (Max. 12) 
Prereq: consent of instructor, adviser and chairperson of graduate 
studies committee. Offered tor S and U grades only. Topics and pre
requisites tor each section to be announced in Schedule of Classes . 
More than one topic may be elected in a semester. (F,W) 

8995 Colloquium. Cr. 1 
Offered for Sand U grades only. Must be elected every semester by 
a!! graduate physics students. Lectures given by visitors, graduate 
staff and advanced graduate students. {F,W) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. {T) 

9999 Doctoral Dissertation Research and Direction. Cr.1~16 
Prereq: consent of doctoral adviser. Offered for S and U grades only. 

(T) 



PSYCHOLOGY 
Of/ice: 71 W. Warren, Room 214; 577-2800 
Chairperson-. Donald V. Coscina 
Associate Chairperson: Kathryn Urberg 
Website: www.science.wayne.edu/-psych 

Professors 

Ernest L. Abel, Sheldon Alexander, David Asdourian (Emeritus), Alan R. 
Bass (Emeritus), Donald V. Coscina, Donald N. Elliott (Emeritus), Ira J. Fir
estone, Joseph M. Fitzgerald, Joseph L. Jacobson, Sandra Jacobson, Chris
Ellyn Johanson, Kalman J. Kaplan, M. Marlyne Kilbey, Gisela Labouvie
Vief, Sheldon G. Levy, Hilary Ratner, Annette U. Rickel (Emerita), Gerald 
Rosenbaum (Emeritus), Eli Saltz (Emeritus), Carolyn M. Shantz, Rebecca 
A. Treiman, Kathryn Urberg, R. Douglas Whitman, Alice M. Young 

Associate Professors 

Douglas Barnett, George Borszcz, Rita Casey, Kenneth Davidson (Emeri
tus), Sebastiano Fisicaro, Winifred R. Fraser (Emeritus), Melissa G. Kaplan· 
Estrin, Brian Lakey, Cary M. Lichtman, Mark Lumley, Lisa Rapport, 
Michael M. Reece (Emeritus), Patricia Siple, Paul Toro, Glenn E. Weisfeld 

Assistant Professors 

Boris Baltes, Rodney Clark, Marcus Dickson, Thomas Fischer, Melissa 
Franks, Melinda Henderson, Lee Wurm 

Research Scientists 

Ali Naqvi, Frederica Shea 

Lecturer 

Jeremy L. Hall 

Adjunct Professors 

Kenneth M. Adams, Naomi Breslau, John H. Hannigan, Mitchell Rosenthal 

Adjunct Associate Professors 

Antonia Abbey, Mark Ketterer, Peter Lichtenberg, Helene Lycaki, Timothy 
Roehrs 

Adjunct Assistant Professors 

Linda S. Angell, Bradley Axelrod, Rebecca Baird, Jesse Bell, Michael But· 
kus, Allan B. Dehom, Grenae D. Dudley, Lisa A. Fruchbnan, Robert Goen· 
ther, Pamela Keenan, Mark Kelland, Joan Lessen·Firestone, Ronald Lewis, 
Ira Lourie, Scott Millis, Lynn V. Pantano, Steven Putnam, Kenneth Reeder, 
Joseph Ricker, Robert Rothermel, William Schafer, Richard Smith, Barry 
Tanner, Marie Waung 

Graduate Degrees 
MASTER OF ARTS with a major in Psychology (open only to stu· 

dents admitted to the doctoral program) 

MASTER OF ARTS with a major in Psychology: Human Devel· 
opment 

DOCTOR OF PHILOSOPHY with a major in Psychology and 
specializations in biopsychology, clinical, cognitive, develop· 
mental, industriaVorganizational, and social psychology 

Master of Arts in Psychology: 
Human Development 
This program is designed for students whose career goals involve 
work in early intervention, physical or occupational therapy, infant 
mental health, parenting, and other human service activities that 
serve infants, children, adolescents, adults, the aged and their fami· 
lies. Unlike the Master of Arts with a Major in Psychology, this pro
gram is NOT a transitional stage leading to doctoral degree 
candidacy. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Students may enter 
the program in either the Fall or Winter semester. The application 
deadline for the Fall semester is June 15 and for the Winter semester, 
October 15. The general portion of the Graduate Record Examina· 
tion Is required. To obtain more information about this program, con· 
tact the Department of Psychology, 71 W. Warren Avenue, Detroit, 
Michigan 48202 (577-2800). 

DEGREE REQUIREMENTS: The Master of Arts in Psychology: 
Human Development is offered under two options: 

Plan A: Thirty-two credits including an eight·credit thesis. 

Plan 8: Thirty·two credits including a three credit essay. 

Required courses include a practicum, a course in research meth· 
ods, and a developmental seminar as well as courses in infancy, 
childhood, adolescence, adulthood and/or developmental assess· 
ment. An appropriate course in statistics and a final examination are 
required of all students pursuing Plan A. Upon the adviser's recom
mendation, students pursuing Plan B may request a waiver of the 
oral examination, if they have maintained a 3.5 grade point average. 

All course work must be completed in accordance with the regula· 
tions of the Graduate School and the College governing graduate 
scholarship and degrees; see pages 17 ·32 and 388·390, respec· 
tively. 

Master of Arts 
with a Major in Psychology 
Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. 

Only students who have been admitted to the doctoral program in 
psychology will be considered for admission to this master's pro· 
gram; hence all candidate_s are considered as doctoral applicants. 

Applicants holding bachelor's degrees, master's degrees, and/or 
other advanced degrees will be considered for admission. At the 
undergraduate level, applicants must have earned a 3.0 or better 
average in psychology courses and in total course work. A minimum 
of twetve semester credits in psychology is required and must include 
a laboratory course and a statistical methods course in psychology. 
Courses in college mathematics and biology and familiarity with com· 
puters are highly recommended. The Graduate Record Examination, 
both general and subject (psychology) portions, is required. 

DEGREE REQUIREMENTS 

The Master of Arts with a major in psychology is offered only as a 
Plan A master's program requiring thirty·two credits including an 
eight·credit thesis. In addition to the thesis, a minimum of twenty.four 
credits in psychology is required and must include PSY 7150 and two 
of the following: PSY 7010, 7080, 7090, 7120, 7250, 7400, and 7620. 

Emphasis is placed on factual knowledge, theory, and research 
methods in general psychology. The thesis involves the use of labo· 
ratory or field data and must be approved by the adviser and two 
other members of the graduate faculty selected by the Departmental 
Graduate Committee. A final oral examination pertaining to the thesis 
and all courses included in the student's degree program is required. 
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All course work must be completed in accorde!,nce with the regula
tions of the Graduate School and the College governing graduate 
scholarship and degrees; see pages 17-32 and 388-390, respec
tively. 

Doctor of Philosophy 
with a Major in Psychology 
Admission: Since the doctoral degree offered by this department is 
viewed as a continuation of the Master of Arts degree program in 
psychology, students are expected to earn the MA degree as a pre
liminary stage in doctoral study and should refer to the above sec
tion, Master of Arts with a Major in Psychology, for admission 
requirements. The work of students who hold advanced degrees 
when they enter this program will be evaluated to determine the 
extent to which it satisfies the requirements of the M.A. degree in 
psychology. 

Applicants must complete a Psychology Department application form 
and provide at least three letters of recommendation in addition to 
the transcripts and application form required by the Graduate School. 
Appropriate forms and instructions are available from the Graduate 
Office of the Department of Psychology. Students will not be consid
ered for admission until all of the above have been received and eval
uated. All forms for applicants intending to pursue doctoral work are 
due by January 15. Applicants will be notified of the admission com
mittee's decision on or about March 15. 

Scholarship: All course work must be completed in accordance with 
the regulations of the Graduate School and the College governing 
graduate scholarship and degrees; see pages 17-32 and 388-390, 
respectively. All graduate students are expected to maintain at least a 
'B' average. Students receiving grades of 'B-minus' in more than two 
courses will be dropped from the doctoral program. No more than 
two courses at the 6000 level may be applied toward credit for the 
doctoral degree. 

DEGREE REQUIREMENTS 

In order that students may acquire a broad background in the factual 
and theoretical content of psychology, four substantive courses are 
required of all doctoral candidates: PSY 7150 and 7160, plus one 
additional quantitative analysis course and two of the following out
side the student's major area: PSY 7010, 7080, 7090, 7120, 7250, 
7400, 7620. Each student is expected to select a major and minor 
area of specialization from among the following list. (Alternate minor 
areas may be developed in consultation with relevant faculty, subject 
to the approval of the Department Graduate Committee.) 

BIOPSYCHOLOGY: The biopsychology program offers intensive 
course work and research training in brain-behavior relationships. 
Research is concentrated in the areas of the neurochemistry and 
neuroanatomy of learning and seizure activity, the psycho-pharma
cology of drugs of abuse, the neuroanatomy and physiology of aging, 
developmental behavioral toxicology and teratology, and the neuro
chemical bases of food intake and body weight regulation. All of 
these research areas are supported with up-to-date equipment and 
extensive laboratory space. The biopsychology program is affiliated 
with the University's interdisciplinary program in the neurosciences. 

CLINICAL PSYCHOLOGY: Students in this specialty area take 
courses in clinical research, psychopathology, assessment methods, 
and therapeutic interventions. Requirements also include supervised 
experience in assessment and treatment of clients in practicum 
courses and during an internship. Special opportunities for training 
and research in neuropsychology, developmental psychopathology, 
health, and community psychology are available in the clinical pro
gram. 

COGNITIVE PROCESSES: Students in this program receive training 
in basic cognitive research and theory and its application to applied 
problems. Basic theoretical research focuses on the psychology of 
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language and cognition and memory. Special opportunities for 
applied research are also available. 

DEVELOPMENTAL PSYCHOLOGY emphasizes a life-span 
approach and provides specialization in cognitive and emotional 
changes from infancy to old age. Emphasis is on general principles 
of development, but each student may select an age range for spe
cial consideration. For research on young children, the Psychology 
Department's child development laboratories are available. Coopera
tive arrangements for research exist with the Merrill-Palmer Institute 
and the Institute for Gerontology. Research opportunities with normal 
and exceptional populations are available. 

INDUSTRIAUORGANIZAT/ONAL PSYCHOLOGY offers concentra
tion in criterion development, pertormance evaluation, personnel 
selection, employee training and development, motivation and 
morale, leadership and executive development, and employee-man
agement relations. Opportunities exist for field experience in major 
corporations. 

SOCIAL PSYCHOLOGY: This program offers concentration in 
applied social psychology, attitude theory and change, environmental 
psychology, small-group behavior, political psychology, sociobiology, 
social equity, and justice. Opportunities exist for field experience in 
various agencies and organizations in the community. 

Residence: All new doctoral students must enroll for their first aca
demic year on a full-time basis. Students must complete at least six 
three-credit courses, exclusive of research and thesis credits, during 
the first year. Any incompletes in these six courses must be removed 
prior to the fall semester of the second year. 

Examinations: The qualifying examination, a written examination 
covering the student's major area, is required. It is normally taken 
after completion of the master's thesis and sixty credits in graduate 
coursework. An oral examination on the dissertation topic is also 
required upon its completion. 

Training, Teaching, and Research: Doctoral students are required 
to participate in a training assignment each academic year they are 
in residence. This is required of all full-time students, irrespective of 
whether the training assignment includes a stipend. The student's 
area committee is responsible for seeing that this requirement is met 
each year. The training assignment involves appropriate teaching, 
research (other than thesis or dissertation research) or professional 
activities. 

Financial Support 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Assistance, beginning on page 
33 of this bulletin. 

Fellowships, tuition scholarships, internships, and teaching and 
research assistantships in the Department of Psychology, other 
departments of Wayne State University, and a variety of cooperating 
agencies (Henry Ford Hospital, Veterans Administration and other 
hospitals, and institutions and industrial corporations) are available to 
qualified students. Information about application procedures is avail
able in the Psychology Graduate Office. 



GRADUATE COURSES (PSY) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see 
page 543. 

5020 Research Methods in Developmental Psychology. Cr. 3 
Prereq: admission to master's program in human development. 
Basic principles of research design in psychology: reliability and 
validity of measurement of psychological constructs, experimental 
design, control for confounding in correlation studies, multivariate 
analysis. (W) 

5050 Physiological Psychology. Cr. 3 

Prereq: PSY 1010 or 1020. Physiological mechanisms underlying 
behavior and mental processes: sensory-motor mechanisms; inte
grative action of the nervous system; neuro-physiological mecha
nisms involved in emotional behavior, learning and memory; 
influences of hormones on behavior. (F, W) 

5060 Laboratory in Physiological Psychology. Cr. 3 
Prereq: PSY 3120 or 5050 or consent of instructor. Outline of gross 
neuroanatomy, basic experiments in physiological psychology utiliz
ing brain lesions, chronic electrode implantations in small animals, 
and measurement of human autonomic responses. Material fee as 
indicated in the Schedule of Classes. (8) 

5070 Bio-behavioral Bases of Drug Action. Cr. 3 
Prereq: PSY 3120 or 5050 or equiv., or BIO 1020 or equiv .. Physio
logical and behavioral bases of drug action, with emphasis on ~rain 
neurotransmitters, psychopharmacology, and substance abuse disor
ders. (Y) 

5100 Applied Statistics In Psychology. Cr. 4 
Prereq: PSY 301 O or equiv. or consent of instructor. General linear 
model, coding techniques, multiple correlation and regression, analy
sis of variance and covariance, planned and post hoc tests, use of 
statistical computer packages. (I) 

5490 The Aging Individual In Society. Cr. 3 
Prereq: PSY 101 0 or 1020. Biological, social, and psychological the· 
ories of aging; time-associated changes in behavior; personality 
changes in later life; social and personal adjustment and psychopa
thology in later life. (I) 

5540 Motivation in the World of Work. Cr. 3 
Prereq: PSY 1010 or 1020. Relationships among motivation, satis
faction, and organizational behavior. Motivational theory and 
research; organizational influences on motivation and satisfaction; 
motivational intervention; survey and evaluation. (Y) 

5680 Social Psychology of Personality. Cr. 3 
Prereq: PSY 1010 or 1020. Consideration of social, structural and 
interpersonal determinants of personality formation, functioning and 
change; social learning, role theory, and cognitive approaches to per
sonality in children and adults. (I) 

5700 (AFS 5700) The Psychology of African Americans. 
(PSY 5700) Cr. 4 

Prereq: upper division standing. Methodological approaches to and 
theories of Black behavior and personality development. Topics 
include: race and pathology, life-span and psycho-sexual develop
ment, personality formation, social and environmental stress and 
adaptation. (B) 

5710 (PCS 5000) Dispute Resolution. (CRJ 5994) (P S 5890) 
(PSY 5710) Cr. 3 

Overview of the processes and actors in the field of dispute resolu
tion including negotiation, mediation, arbitration, and conciliation. (I) 

5750 Engineering Psychology. Cr. 3 
Prereq: PSY 3050, 3090, graduate standing; or consent of instructor. 
Theory and research on people's interaction with machines and sys
tems in their environment, within framework of cognitive psychology. 
Product design and skilled performance. (B) 

6010 (ELE 6010) Family Centered Collaboration in Early 
Childhood Intervention. (OT 6150) (PSY 6010) (SW 6010) 
Cr.3-4 

Theories, concepts and practices of family centered intervention ser
vices for young children with special needs. Team-building and 
cross-disciplinary communication and collaboration with families. (F) 

6200 Development of Memory. Cr. 3 
Prereq: PSY 3080 and 2400 or equiv.; and consent of instructor for 
undergraduates. Major theoretical models of memory development 
will be discussed and used to explore various aspects of the memory 
process from infancy to adulthood. (1) 

6270 (NFS 6270) Eating Behavior and Body Weight 
Regulation. (PSY 6270) Cr. 3 

Prereq: BIO 2870. Central and peripheral regulation of food intake, 
normal and abnormal eating behavior, physiological and psychologi
cal regulation of body weight, different models of obesity, etiology of 
treatment of obesity. (B:W) 

6420 Psychology of Infant Behavior and Development. Cr. 3 
Undergrad. prereq: PSY 2400 and either 2430 or 2440. Not open to 
psychology doctoral students. Prenatal development and infancy 
through the toddler years. Major theoretical positions and research 
relating to motor, perceptual, cognitive, language, social, a~d emo
tional development. Implications for parenting, programming, and 
care. (Y) 

6470 Human Development Practicum: Infancy. Cr. 3 
Prereq: satisfactory health record. Orientation to infant research, 
assessment, and programming. Experience in infant observation 
and testing within the Psychology Child Development Laboratory. (Y) 

6480 Psychology of Myth, Magic and Religious Experience. 
Cr.3 

Prereq: PSY 1010, 2400, or consent of instructor. Theoretical and 
empirical literature on psychological origins and adaptive functions at 
myth, magic, and religious experiences in individuals and social 
groups, both historical and modern. (1) 

6490 Developmental Psychology of Death, Dying and Lethal 
Behavior. Cr. 3 

Prereq: PSY 1010 or 1020. Changing ~elationship to death and fini
tude throughout the life-cycle; development and function of death 
cognitions, factors predisposing toward suicide and other premature 
deaths at various age levels, and the dying process. (Y) 

6530 Organizational Psychology. Cr. 3 
Prereq: PSY 3500 or 2600, or graduate standing, or consent of 
instructor. Not open to psychology doctoral students. Application of 
principles of social psychology to industrial phenomena. Parameters 
of organization and criteria of effectiveness: profitability, 1;1orality. 
Classical theories of organization. Power, interaction, conflict, and 
decision theory applied to industrial corporations and unions. (Y) 

6540 Organizational Staffing. Cr. 3 
Prereq: PSY 3500 or equivalent industrial/organizational psychology 
course with consent of instructor. Not open to psychology doctoral 
students. Job analysis, recruitment and screening, prediction and 
measurement of job performance, selection procedures, principles 
and methods of testing and measurement. (Y) 

College of Science 427 



6550 Training and Employee Development. Cr. 3 
Prereq: PSY 3500 or equivalent industrial/organizational psychology 
course with consent of instructor. Not open to psychology doctoral 
students. Theory and practice of organizational training, employee 
development, and management development; establishment of per
formance standards, performance appeal process, evaluation of 
training and development programs. (Y) 

6570 Applied Research Methods In Union-Management Rela-
tions. Cr. 3 

Prereq: one semester of statistics comparable to PSY 3010. Not 
open to psychology graduate students. Topics include review of sci
entific methods and research design, measurement issues, ethical 
considerations in applied research and data collection techniques 
such as job analysis, training needs assessment, and opinion sur
veys. (Y) 

6710 (PSY 6710) Psycholinguistics. (LIN~710) Cr. 3 
Prereq: graduate standing or undergraduates with a strong psychol
ogy or linguistics background. Theory and research in various topics 
in psycholinguistics, including language development, speech per
ception and production, and language comprehension. (B) 

6995 Advanced Special Topics. Cr. 1-3 (Max. 6) 
Prereq: senior standing; psychology major with 3.0 g.p.a. or honors 
program seniors. Topics to be announced in Schedule of Classes . 

(YI 

7010 History of Systems in Psychology. Cr. 3 
Prereq: admission to doctoral program in psychology or consent of 
instructor. Historical background of psychoanalytic theory, behavior
ism, gestalt and other theoretical trends in modern psychology; 
developmental trends, major personalities, and criteria for evaluation 
of psychological systems. (S) 

7080 Human Cognition. Cr. 3 
Prereq: admission to graduate program in psychology, or consent of 
instructor. Unified approach to human cognitive activity, including 
perception, attention, memory, language, concepts, and problem 
solving. (Y) 

7090 Theories of Learning. Cr. 3 
Prereq: admission to graduate program in psychology. 
examination of learning theories. 

7100 Conceptual Behavior. Cr. 3 

Systematic 
(Y) 

Prereq: admission to graduate program in psychology, or consent of 
instructor. History, theory and recent research in the area of concept 
development and concept utilization. (I) 

7120 Biological Basis of Behavior. Cr. 3 
Prereq: admission to the graduate program in psychology or consent 
of instructor. Major literature relating the anatomy of the nervous 
system to psychological processes. (Y) 

7150 Quantitative Methods in Psychology I. Cr. 4 
Prereq: PSY 4100 or equiv. and admission to doctoral program or 
consent of instructor. Introduction to statistical inference for psychol
ogists. Bivariate measures of relationship and associated statistical 
tests: chi square, t test, F test and selected rank order tests applied 
to psychological research. Analysis of variance designs: simple ran
domized, repeated measures, randomized block, factorial and mixed 
designs. (F) 

7160 Quantitative Methods in Psychology II. Cr. 4 

Prereq: PSY 7150. Introduction to multivariate analyses for psychol
ogists. Analysis of covariance, multivariate analysis of variance, mul-
tiple regression. Psychometric theory and psychological 
measurement. (W) 

7180 Research Design and Methodology. Cr. 3 
Prereq: PSY 7160 or consent of instructor. Measurement, design and 
analysis problems typically encountered in behavioral research. A 
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large set of selected research problems will be considered through 
student presentations and class discussions. (W) 

7190 (ANA 7190) Neuroscience Survey. (BIO 7190) (I M 7190) 
(PHC 7190) (PSL 7190) (PSY 7190) Cr. 3 

Offered for Sand U grades only. Overview of neuroscience as a mul
tifaceted discipline presented by faculty from the Departments of 
Anatomy, Biochemistry, Immunology and Microbiology, Neur.ology, 
Pharmacology, Physiology, and Psychology. A comprehensive criti
cal essay will be required of the student. (F) 

7200 Psychological Assessment I. Cr. 4 
Prereq: admission to Ph.D. program in clinical psychology or consent 
of instructor. Psychometric tests emphasizing reliability and validity. 
Individual supervision and training in interviewing skills, WAIS, MMPI, 
selected objective tests. and development of report writing skills. (F) 

721 O Psychological Assessment II. Cr. 4 
Prereq: PSY 7200. Child intellectual and personality testing, includ
ing infant testing; WISC-R, Stanford-Binet, Vineland, CAT and other 
child projectives. Adult projectives with emphasis on the Rorschach 
and TAT, and individual supervision in report writing. (W) 

7230 Assessment Practicum. Cr. 2 
Prereq•: admission to Ph.D. program in clinical psyChology. Offered 
tor S and U grades only. Clerkship in the Psychology Clinic or in one 
of the clinics cooperating with the University, emphasizing psycholog
ical assessment. Weekly diagnostic case conference. (T) 

7240 Ethical Issues in Clinical Psychology. Cr. 1 
Prereq: admission to Ph.D. program in clinical psychology. Offered 
for S and U grades only. Required of all clinical students. Crucial 
problems in various phases of clinical psychology, research, practice 
and teaching. Consultant presentations by legal and other experts. 

(F) 

7250 Theory of Personality. Cr. 3 

Prereq: admission to graduate program in psychology. Major 
approaches to the study of personality. Current psychological 
research and issues in the field; implications for psychotherapy and 
assessment. (V) 

7300 Psychopathology. Cr. 3 

Prereq: admission to Ph.D. program in clinical psychology or consent 
of instructor. Basic psychological concepts of psychopathology. Cur
rent theory and research and their implications for clinical practice. 

(Y) 

7330 Clinical Neuropsychology. Cr. 3 
Prereq: PSY 7120 and consent of instructor. History of the develop
ment of clinical neuropsychology. Current perspectives of theory and 
empirical foundations of neuropsychological assessment. (F,W) 

7370 Therapeutic Interventions I: Introduction and Theories. 
Cr.4 

Prereq: PSY 7300 and admission to Ph.D. program in clinical psy
chology or consent of instructor. Survey of systems of psychother
apy; review of therapy research; introduction to techniques of 
psychotherapy and behavior therapy. (F) 

7380 Therapeutic Interventions II: Advanced Applications and 
Innovations. Cr. 4 

Prereq: PSY 7370. Introduction to child and family therapy tech
niques; therapeutic interventions with special emphasis on covert 
sensitization; systematic desensitization; implosion; cognitive 
restructuring. (W) 

7400 Introduction to Life-Span Developmental Psychology. 
Cr. 3-4 

Prereq: admission to graduate program in psychology or consent of 
instructor. Theory, methods and selected content areas; cognitive 
and social development as they relate to the entire life cycle. (F,S) 



7430 Early Human Development. Cr. 3 

Prereq: PSY 7400 or consent of instructor. Seminar on infancy and 
early child development. Comparison of ethological, environmental
ist, and constructivist approaches to development; use of empirical 
data to evaluate hypotheses derived from these approaches. Sub
stantive topics drawn from both the socio-emotional and cognitive 
domains. (I) 

7 440 Cognitive Development. Cr. 3 

Prereq: PSY 7400 or consent of instructor. Current theoretical per
spectives and related research on cognitive development In child
hood; topics include cognition, memory, concepts, and language. (B) 

7 450 Psychology of Social Development. Cr. 3 
Prereq: PSY 7400 or consent of instructor. Recent perspectives on 
the psychological and environmental factors influencing social devel
opment; attention to ethological and ecological factors. (B) 

7460 Developmental Psychology of Adolescence. Cr. 3 

Prereq: PSY740 or consent of instructor. Functional interpretations 
of physiological, psychological and social changes of adolescence. 
Biological and anthropological perspectives on sex roles. (I) 

7470 Research Strategies for Developmental Psychology. 
Cr.3 

Prereq: PSY 7160 and 7400 or consent of instructor. Topics relating 
to developmental psychology, including: selection of measures, 
assessment of reliability and interviews and questionnaires, experi
mental methods, multivariate correlational analysis. (Y) 

7 480 Psychological Development In the Adult Years. Cr. 3 
Prereq: PSY 7400 or consent of instructor. A life-cycle approach to 
the adult years, covering biological, social, and psychological 
changes with age. Lectures, discussion, and individuai research 
projects on salient issues in adult development. (I) 

7490 Developmental Psychology of Later Life. Cr. 3 
Prereq: PSY 7400 or consent of instructor. Later years of human life 
from the perspective of developmental psychology; attention to view
points in biology, sociology. Personality structure and phenomeno
logical life, and the possibilities of continuous psychological 
development. (I) 

7500 Research Methods in Industrial Psychology. Cr. 3 

Prereq: PSY 7150; admission to doctoral program in psychology or 
consent of instructor. Required of all first-year students in industrial 
and organizational program. Analysis of methodology and research 
design problems in the field of industrial psychology; discussion of 
professional and ethical problems. (Y) 

7510 Criterion Development and Performance Evaluation: 
Theory and Resesrch. Cr. 3 

Prereq: admission to doctoral program in psychology or consent of 
instroctor; prereq. or coreq: PSY 7160 and 7500. Nature and kinds 
of criteria of job performance; development and measurement of cri
teria; problems and issues in performance evaluation and appraisal. 

(Y) 

7520 Selection and Placement: Theory and Research. Cr. 3 

Prereq: PSY 7510; admission to doctoral program in psychology or 
consent of instructor. Principles in development and evaluation of 
employee selection procedures; methods for establishing job-related
ness; problems and issues in evaluation and use of employee selec
tion procedures. (Y) 

7550 Psychological Analysis of Organizations. Cr. 3 
Prereq: admission to doctoraj program in psychology or consent of 
instructor. Required of all first-year graduate students in industrial 
and organizational program. Psychological concepts of conformity, 
role, leadership, communication conflict, decision making and bar
gaining in organizational behavior. (Y) 

7560 Theory and Resesrch on Leadership and Executive 
Developmenl Cr. 3 

Prereq: PSY 7500; admission to doctoral program in psychology or 
consent of instructor. Selected leadership research studies; theories 
relating to leadership; principles of training and development. (Y) 

7570 Theory and Research on Industrial Motivation and 
Morale. Cr. 3 

Prereq: PSY 7500; admission to doctoral program in psychology or 
consent of instructor. Meaning of motivation and incentive as used in 
industry; research methods for study of motivation, job satisfaction, 
and morale; research data and interpretations in theoretical frame-
works. (Y) 

7560 Theory and Resesrch on Organizational Change and 
Development. Cr. 3 

Prereq: PSY 7500, 7550; or consent of instructor. Presentation of 
the major theoretical approaches and frameworks in the area of 
organizational development; critical evaluation of the relative effec
tiveness of organizational interventions based on these 
approaches. Relevant conceptual, professional, ethical and method
ological issues. (I) 

761 O Research Seminar In Social Psychology. Cr. 3 
Prereq: PSY 7150 and 7620. Research design and methodology in 
social psychology, focusing on measurement issues, data collection 
techniques and results interpretation issues in both laboratory and 
field research settings. (I) 

7620 Social Psychology: Resesrch and Theory. Cr. 3 
Prereq: PSY 2600 or equiv. Graduate-level introduction to the major 
theoretical and research areas of social psychology; current issues 
and research. (Y) 

7630 Group Processes. Cr. 3 
Prereq: PSY 7620 or equiv. or consent of instructor. Contemporary 
approaches to research on social influence processes, power struc
tures, conformity processes, and problem solving in the small group; 
methodology. (B) 

7650 Social Psychology of Justice, Equity, and Fairness. 
Cr.3 

Prereq: PSY 7620 or consent of instructor. Contemporary theory 
and research on psychology of justice, fairness, and equity in inter
personal, group, and organizational settings. Distributive procedural, 
interactional, organizational justice. (I) 

7670 Attitude Theory and Attitude Change. Cr. 3 
Prereq: PSY 7620 or equiv. or consent of instructor. Review of 
research and theory relevant to understanding processes of attitude 
formation and change. Measurement issues and structure of atti
tudes; role of sttitudes in prediction of behavior. (1) 

7660 Environmental Psychology and lnterpersonel 
Proceasea. Cr. 3 

Prereq: PSY 7620 or equiv. Theory and research pertaining to trans
actions between individuals and groups, and the physical environ
mental contextx In which they function. (I) 

7690 Personality Dynamics and Interpersonal Processes: 
Models and Resesrch. Cr. 3 

Prereq: PSY 7620 or equiv. Study of the influence of personality 
dynamics on interpersonal processes; for example, the relationship 
between ego strength and capacity for intimacy. Interpersonal dis
tancing theortes are stressed. (I) 

7891 Teaching of Psychology. Cr. 1 
Prereq: admission to graduate program in psychology or consent of 
instructor. Preparation for teaching psychology courses at college or 
university level. Topics include: approaches to teaching, theories of 
instruction/learning, classroom climate, use of media, grading/ 
exams. (W) 
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7892 Practicum in the Teaching of Psychology. Cr. 2 
Offered for S and U grades only. Prereq: admission to graduate pro
gram in psychology or consent of instructor; prereq. or coreq: PSY 
7891; coreq: to be elected while teaching a WSU psychology course. 
Classroom observation and supervision of teaching by students. 
Students learn techniques for class assessment, active learning, and 
teaching portfolio preparation. (S) 

7950 First-Year Research Seminar in Psychology. Cr. 1 
Open only to first-year doctoral candidates in Psychology Depart
ment. Finding a research topic, conducting a literature search, 
designing a study, human subject and animal welfare considerations, 
preparing a manuscript, professional issues. (W) 

7990 Directed Study. Cr. 1-9 (Max. 9) 
Prereq: written consent of instructor, adviser and graduate officer. 
For students who wish further study of technical literature of a prob
lem systematically reviewed in a preceding course. Intensive and 
systematic reading of original literature (particularly journals) dealing 
with topic or problem. (T) 

7997 Research Problems. Cr. 1-6 (Max. 18) 
Prereq: written consent of instructor and adviser. Original research 
under direction of departmental staff. Final written report and exami-
nation. (T) 

7998 Field Practicum in Psychology. Cr. 1-6 (Max. 12) 
Prereq: admission to graduate program in psychology. Not open to 
students in Clinical Psychology Training Program; only four credits 
count toward Ph.D. degree. Practicum experience in an approved 
training facility. Supervision by faculty members. (T) 

7999 Master's Essay Direction. Cr. 1-3 
Prereq: consent of adviser. Not open to doctoral students. (T) 

8060 Advanced Physiological Psychology. Cr. 4 
Prereq: PSY 5050 and consent of instructor. Physiological correlates 
of behavior. Contemporary literature and techniques used in psycho
physiological research in areas of learning, motivation, perception. 

(Y) 

8070 Psychopharmacology. Cr. 3 
Prereq: PSY 7120 or equiv., or consent of instructor. Psychological 
and biological bases of psychopharmacology; emphasis on preclini
cal models and development of treatments for psychological disor
ders. (B) 

8080 Seminar in Biochemistry and Behavior. Cr. 3 
Prereq: consent of instructor. Influence of drugs, hormones, and 
endogenous chemical processes on behavior; current research in 
endocrinology, neuroendocrinology and neuropsychopharmacology. 

(Y) 

8150 Multivariate Analysis in Psychology. Cr. 3 
Prereq: PSY 7160 or consent of instructor. Extension of the general 
linear model to multivariate statistical techniques, including: explor
atory factor analysis and principal components analysis, confirmatory 
factor analysis, discriminant function analysis, canonical correlation 
analysis, and multivariant analysis of variance. (Y) 

8160 Advanced Experimental Design. Cr. 3 
Prereq: PSY 7160 or consent of instructor. Block designs; Latin 
squares designs and fractional replications; quasi- and semi-experi
mental designs; analysis of covariance; analysis of variance for 
unbalanced designs; generalizability theory; log linear models, meta 
analysis and validity generalization; other current topics. (Y) 

8300 Health Psychology I. Cr. 3 
Prereq: consent of instructor. Three major topics in behavioral 
approach to health and illness: physical disorders in which psycho
logical and behavioral dysfunctions play a major etiological role; psy
chological impact o1 acute and chronic physical i\\ness; health and 
health behavior. (1) 
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8310 Health Psychology II. Cr. 3 
Prereq: consent of instructor. Continuation of PSY 8300. (I) 

8330 Advanced Clinical Neuropsychology. Cr. 3 
Prereq: PSY712, PSY 7330, consent of instructor. History, research 
methodologies and current theories regarding brain-behavior rela
tionships and neurological dysfunction. (Y) 

8340 Clinical Neuropsychological Assessment. Cr. 3 
Prereq: PSY 721 o, 7330, 8330; admission to A.P.A. departmental 
clinical training program. Review of principles and literature on neu
ropsychological assessment, common neuropsychological tests and 
test batteries, in context of actual clinical cases. (Y) 

8350 Community Psychology. Cr. 3 
Prereq: consent of Instructor. Current findings, theory, and research 
in the field of community psychology. Emphasis on current urban 
problems. (I) 

8390 Therapeutic Intervention Practicum. Cr. 1-6 (Max. 12) 
Prereq: PSY 7380. Offered for S and U grades only. Weekly group 
case conference supervised by qualified therapists; video and tape 
recorded case sessions presented to supervisor in individual case 
conferences. (T) 

8400 Current Issues in Developmental Psychology. 
Cr. 3 (Max. 9) 

Prereq: consent of instructor. Integrative seminar in current theoreti
cal and empirical issues. (Y) 

8500 Seminar in lndustriaVOrganizalional Psychology. 
Cr. 2-3 (Max. 9) 

Prereq: consent of instructor. For industrial psychology students. 
Current topics in industrial psychology; content varies. (1) 

8560 (PSY 8560) Models and Methods in Psychopharmacol-
ogy. (PYC 7560) Cr. 3 

Prereq: PSY 7120 or PSY 8060 or equiv, PSY 3060 or equiv, or con
sent of instructor. Psychological and biological bases of psychophar
macology; emphasis on methods, models and theories in basic 
preclinical research. (B) 

8580 (PVC 7580) Substance Abuse. (PSY 8580) Cr. 3 
Pharmacological principles, research methods, and scientific data 
regarding understandin and control of substance abuse. Epidemiol
ogy, etiologic factors, research methods and ethics, health conse
quences, prevention strategies, psychiatric diagnosis and 
comorbidity, treatment, policy issues and controversies. (Y) 

8600 Seminar in Experimental Social Psychology. 
Cr. 3 (Max. 9) 

Prereq: PSY 7620 or equiv. or consent of instructor. Review and 
evaluation of the literature on some current topic of research or theo
retical concern. (Y) 

8680 Seminar in Physiological Psychology. Cr. 3 (Max. 9) 
Prereq: consent of instructor. Critical examination of contemporary 
research on selected topics concerned with relationships between 
physiological mechanisms and behavior. (8) 

8720 Seminar in Cognitive Processes. Cr. 3 (Max. 15) 
Prereq: consent of instructor. Literature on special topics in human 
cognition including reading, speech perception, attention and mem
~ (1) 

8740 Seminar in Psychological Measurement and Statistics. 
Cr. 3 (Max. 9) 

Prereq: PSY 7160. Topics in measurement and statistical analysis; 
exploratory data analysis and related problems; multidimensional 
scaling and clustering techniques; time series analysis; analysis of 
longitudinal data; item response theory and tailored testing; statisti
cal power. Current topics such as structural equation mode\\ing. (I) 



8760 Seminar in Clinical Psychology. 
Cr. 1-3 (Max. 12 for psychology majors) 

Prereq: consent of instructor. New clinical methods and scientific 
developments in the field of clinical psychology. Meets with continuM 
ing education seminars in clinical psychology. (T) 

8770 Advanced Clinical Practicum. Cr. 1 (Max. 9) 
Prereq: admission to APAMaccredited Ph.D. program in clinical psyM 
chology; consent of director of clinical training. Approved placement 
in clinical practicum site. (T) 

8810 Program Evaluation. Cr. 3 
Prereq: PSY 7150, 7160 and consent of instructor .. An introduction 
to the theories and methods of program evaluation in such areas as 
community psychology, mental health systems, criminal justice sysM 
terns. {I) 

8999 Master's Thesis Research and Direction. Cr. 1-8 (8 req.) 
Prereq: consent of adviser. (T) 

9999 Doctoral Dissertation Research and Direction. 
Cr. 1-16 (30 req.) 

Prereq: consent of doctoral adviser. Offered for S and U grades only. 
(T) 
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INTERIM DEAN: Phyllis Vroom 



Foreword 
Social Work 
The School of Social Work at Wayne State University has as its mis
sion the teaching of the knowledge, values, and skills of the social 
work profession. Graduates of the School shoutd understand the 
needs of vulnerable populations and those for whom the quality of life 
is threatened. Through research, the faculty of the School contributes 
to the knowledge base of the social work profession. Faculty and 
students serve the community by participating in professional societ
ies, civic and community groups, and human service organizations 

The School of Social Work is an integral part of Wayne State Univer
sity, an urban university in a culturally diverse, industrialized, metro
politan area. The School is committed in its teaching, research, and 
service activities to address the problems of people living in this envi
ronment. Both in class and in the human service organizations that 
are the sites for field education, students learn how to provide effec
tive social services and to influence social policies. 

The School's activities are intended ultimately to alleviate the condi
tion of those affected by poverty, racism, sexism, homophobia, unem
ployment, and those with emotional disturbances, or physical or 
developmental impairments, or both. Students learn methods of 
intervention with individuals, families, groups, communities, and 
organizations. Consistent with its emphasis on serving people in the 
Detroit metropolitan area, the School shares with the University a 
commitment to recruiting students of minority ethnic backgrounds. 

Accreditation 
The undergraduate program leading to the Bachelor of Social Work 
degree and the graduate program leading to the Master of Social 
Work degree are accredited by the Council on Social Work Educa
tion, the authorized accrediting body for social work education. 

Programs 
The School of Social Work offers opportunity for study at the under
graduate and graduate levels to prepare students for practice in the 
profession. Its principal programs lead to the Bachelor of Social Work 
degree and the Master of Social Work degree. The Master of Social 
Work degree program prepares graduates for advanced professional 
practice in social work. This program includes concentrations in com
munity practice and social action; family, children, and youth ser
vices; health care services; and mental health services. A lower 
division course is available to all students. Post-degree courses are 
available to those who have been awarded the bachelor's and mas
ter's degrees. The School offers a Graduate Certificate Program in 
Social Work Practice with Families and Couples. The School con
ducts special institutes and workshops for persons working in the 
field of social welfare. Continuing education in social work is also 
offered through the College of Lifelong Learning. 

Information Meetings: The School holds information meetings every 
two weeks on its undergraduate and graduate programs. Potential 
applicants are encouraged to attend one of these meetings prior to 
making application. Information about the schedule of meetings may 
be obtained by calling the School's Office of Admissions and Student 
Services (313-577-4409). 

Graduate Degree and Certificate Programs 
MASTER OF SOCIAL WORK 

GRADUATE CERTIFICATE PROGRAM IN SOCIAL WORK 

PRACTICE WITH FAMILIES AND COUPLES 
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School Social Work Approval Program 
Students in the program leading to the Master of Social Work degree 
may qualify concurrently for Department of Education temporary 
approval for social work positions in Michigan school districts. Spe
cific information on approval requirements for students and M.S.W. 
graduates may be obtained from the Office of Admissions and Stu
dents Services, School of Social Work. 

SCHOOL OF SOCIAL WORK DIRECTORY 

OEAN 
201 Thompson Home;Telephone: 577-4400; Fax: 577-6555 

ASSOCIATE DEAN 
240 Thompson Home; Telephone: 577-4404; Fax: 577-8770 

GENERAL INFORMATION 
105 Thompson Home; Telephone: 577-4409 

ADMISSIONS AND STUDENT SERVICES 
105 Thompson Home; Telephone: 577-4409; Fax: 577-4266 

BACHELOR OF SOCIAL WORK PROGRAM COORDINATOR 
236 Thompson Home; Telephone: 577-4433 

MASTER OF SOCIAL WORK PROGRAM COORDINATOR 
237 Thompson Home; Telephone: 577-4408 

FIELD EDUCATION COORDINATOR 
144 Thompson Home; Telephone: 577-4479 

RECRUITMENT OF MINORITY STUDENTS 
105 Thompson Home; Telephone: 577-4409 

STUDENT ORGANIZATION 
32 Thompson Home; Telephone: 577-1639 

NATIONAL ASSOCIATION OF BLACK SOCIAL WORKERS - WSU 
32 Thompson Home; Telephone: 577-1639 

STUDENT ORGANIZATION: LATINO/LATINA SOCIAL WORKERS 
32 Thompson Home; Telephone: 577-1639 

Mailing address for all offices: School of Social Work, Thompson 
Home, 4756 Cass, Wayne State University, Detroit, Michigan 48202. 



FACULTY and 
ADMINISTRATION 
Interim Dean: Phyllis I. Vroom 
Interim Associate Deans: David Moxley, Susan Whitelaw 
Assistants to the Dean: Mary Anne Cotton, Marilynn Knall 
Director of Admissions: Cecille Y. Dumbrigue 
Academic Services Officer: Janet M. Clerk 
M.S. W. Academic Adviser: Anwar Najor-Durack 
Assistant to Administrative Officer: Juanitta D. Hill 
Website: www.socialwork.wayne.edu 

Professors 

Creigs C. Beverly, Jerrold Brandell, Leon W. Chestang, David P. Moxley 

Associate Professors 

Beverly Black, Christine Hyduk, Ronald L. Jirovec, Brenda McGadney, 
Durrenda Onolemhemhen, Carolyn B. Pryor, Melvyn C. Raider, Anna M. 
Santiago, Mavis M. Spencer, Eileen Trzcinski, Phyllis I. Vroom, Susan 
Whitelaw 

Assistant Professors 

Ann Alvarez, Loren J. Hoffman (Clinical), John Murphy, Carmen Perez, 
Joann Sobeck, James Tripp (Clinical), Arlene Weisz, Annette Woodroffe 

Instructor 

Charlla Allen 

Senior Lecturer 

Margaret 0. Brunhofer 

Lecturers 

Cecille Y. Dumbrigue, Lois Garriott, Sally Jo Large, Anwar Najor-Durack 

Emeriti Professors 

Sidney Dillick, Joseph P. Hourihan, Charles N. Lebeaux, Leon Lucas, 
Maryann Mahaffey, Betty Rusnack, Kurt Spitzer, Betty Welsh 

Emeriti Associate Professors 

Helen Francis, Theodore Goldberg, Edna S. Harrison, Carl Hartman, Alice 
E. Lamont, Edna P. Miller, Elizabeth J. Phillips, Lois L. Quig, Marian I. 
Reavey, Sandy G. Reid 

Adjunct Professors 

Roxanne Clover, Paul A. Koonter, Robert H. Wills 

MASTER OF SOCIAL 
WORK 
The School offers full-time and part-time study programs leading to 
the Master of Social Work degree. This program prepares graduates 
for advanced professional practice in social work. The full-time 
degree program consists of four semesters of study in which field 
work is concurrent with class work. Students spend two full days a 
week in the field and two days in classes for two consecutive years. 
With approval of the graduate officer. Students in the second year 
may elect to have three full days a week in the field. Required 
classes in the full-time program may be offered in day, evening, and 
Saturday sessions. 

The part-time program permits students to complete degree require
ments over a three-year or a four-year period. Part-time study is 
open only to students who have been formally admitted to the pro
gram by the Admissions Director. Details of the several phases of 
class and field work involved in this program, as well as specific infor
mation on admissions requirements, may be obtained from the Office 
of Admissions and Student Services, School of Social Work. 

ADMISSION 
Applications for admission for full-time or part-time study in the pro
gram leading to the Master of Social Work degree may be submitted 
as early as one year in advance of the term in which the student 
wishes to enter the School. Applications are reviewed only when all 
supporting materials have been received. New students admitted into 
the foundation (core) year of the Master of Social Work degree pro
gram are enrolled in September. Applications and all supporting 
materials for the full-time or part-time program beginning in Septem
ber must be submitted by February 28. Applications received after 
that date cannot be guaranteed processing. Applications and all sup
porting materials for admission with advanced standing (pre-candi
date master's status) must be submitted by January 31. Applications 
received after that date cannot be guaranteed processing. 

Applicants to the full-time or part-time program leading to the Master 
of Social Work degree must: (1) complete and forward to the Office of 
University Admissions, Wayne State University, the Application for 
Graduate Admission; (2) submit to the Office of University Admis
sions, Wayne State University, directly from their college or university, 
official transcripts of all credits previously earned, whether in one or 
several educational institutions; (3) complete and forward to the 
School of Social Work, Office of Admissions and Student Services, 
the completed form, Application for Admission to Graduate Study, 
School of Social Work, and related materials; (4) have completed 
thirty semester credits in academic work distributed in the social, 
behavioral, and biological sciences, and in English and the humani
ties; (5) show evidence to the School of Social Work's Director of 
Admissions of suitability and fitness for the profession and the ability 
to undertake successfully graduate professional education in social 
work. Experience in the social services is given greater weight in the 
decision for admission to the part-time program. The responsibility 
for deciding whether a student shall or shall not be admitted rests 
with the School. An applicant who wishes a review of an admissions 
decision may obtain specific information on the procedure for review 
from the Office of the Dean, School of Social Work. Admission is 
confirmed contingent upon the applicant's receipt of a bachelor's 
degree and an earned minimum grade point average of at least 2.6; a 
g.p.a. of 3.0 or above is preferred. 

NOTE: Students who have already been admitted to and registered 
in the Graduate School of Wayne State University should omit steps 
one and two above and should have sent directly to the School of 
Social Work, Office of Admissions and Student Services, official tran
scripts from their college or university of all credits previously earned, 
whether in one or several institutions. Students should request that 
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an adviser's copy of their Wayne State University transcript be sent 
from the University Records Office, 1 West, Joy Student Services 
Center, to the School of Social Work, Office of Admissions and Stu
dent Services. 

Applications for admission to the School of Social Work for the pro
gram leading to the Master of Social Work degree are given careful 
review in order to select those students best able to fulfuU the 
requirements for professional education in this field. 

Admission to Pre-Candidate Master's Status 
(Advanced Standing) 
An applicant for admission to the Master of Social Work degree pro
gram who holds a baccalaureate degree from an undergraduate 
social work program accredited by the Council on Social Work Edu
cation may be admitted with advanced standing, called pre-candidate 
master's status. The responsibility for deciding whether the holder of 
a baccalaureate degree from an accredited undergraduate social 
work program shall or shall not be admitted to the graduate program 
rests with the School. 

An applicant for admission to the program leading to the Master of 
Social Work degree who holds a baccalaureate degree from an 
undergraduate social work program accredited by the Canadian 
Association of Schools of Social Work (CASSW) may be admitted 
with advanced standing as an exception to the general rule that only 
graduates of undergraduate programs accredited by the Council on 
Social Work Education may be considered for admission. 

Applications and all supporting materials for admission with 
advanced standing must be submitted by January 31. Applications 
received after that date cannot be guaranteed processing. 

Students admitted with advanced standing are required to complete 
seven graduate credits toward the M.S.W. degree during the summer 
term following admission, and subsequently an additional thirty cred
its in the advanced curriculum of the graduate program, as pre
scribed within the student's concentration. The summer term 
curriculum for these students is: SW 7070 (Interpersonal Concentra
tions) or SW 7200 (Community Practice and Social Action Concen
tration), S W 7500, and SW 6991 (Using and Conducting Research 
in Social Work). Students must complete the following summer cur
riculum before enrolling in courses in the advanced curriculum: 

Credits 

SW 7070 or SW 7200 
-- Social Work Practice with Mezzo and Macro Systems. . ..... 2 
-- Social Work Practice with Organizations and Communities ...... 2 

SW 7500 -- Human Behavior Theory for SW Assessment. . . 2 
SW 6991 -- Using and Conducting Research in Social Work.... . 3 

Total: 7 

Students may waive one or more of these summer courses by suc
cessfully completing a waiver exam. Contact the Office of Admis
sions and Student Services for information on the exams. 

Students admitted with advanced standing may be permitted to com
plete the requirements for the Master of Social Work degree on a 
part-time basis. Students admitted to such a planned part-time pro
gram are required to complete seven graduate credits toward the 
M.S.W. degree during the summer term immediately following admis
sion. The additional thirty credits may be completed in subsequent 
semesters. The School does not grant credit for life experience or 
previous work experience. 

Transfer of Graduate Credits 
Credits for professional social work courses earned at other graduate 
programs accredited by the Council on Social Work Education may 
be accepted toward the Master of Social Work degree. Students, 
however, must meet all of the specific course requirements or equiva
lencies in the program leading to the Master of Social Work degree at 
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this School. A maximum of thirty credits may have been completed in 
another accredited school of social work. Transfer students must be 
in good standing in the school from which they transfer, must meet all 
other requirements of this School, earn a minimum of thirty credits at 
this School, and must be in residence during the final semester prior 
to graduation. 

A maximum of eight graduate credits from the social work curriculum 
or from curricula closely related to social work earned in an accred
ited graduate program may be accepted toward the Master of Social 
Work degree if, in the judgment of the faculty, the credits are appro
priate as elective credits in the social work curriculum. Students who 
elect the Community Practice and Social Action Concentration will 
have reduced credits for electives, from eight to five credits. 

Transfer credit must be of a 'B' grade or better and certified as gradu
ate level credit on an official transcript. Courses approved for transfer 
from outside or within the University cannot have been applied as 
credit toward a prior degree. Extension credits earned at other than 
Michigan institutions cannot be applied toward a graduate degree. 

Transfer credits do not alter the residency policy and time limitations 
governing School of Social Work degrees. Students may petition for 
the transfer of graduate credit only after they have been admitted to 
the M.S.W. degree program. 

Nondiscrimination Policies 
The School is bound by and actively endorses University policies of 
nondiscrimination respecting all persons regardless of race, color, 
sex, national origin, religion, age, sexual orientation, marital status, 
or physical or mental disability, and which expressly forbid sexual 
harassment or discrimination in hiring (see page 9 for these policies). 
The School prohibits discrimination against individuals because of 
political orientation. Copies of School and University nondiscrimina· 
tion policies may be obtained in the Office of the Dean. 

Academic Credit and Work/Life Experience 
No academic credit for life experience or previous work experience 
will be awarded in the Bachelor of Social Work or Master of Social 
Work degree programs, in whole or in part, in lieu of the field practi
cum or of courses in professional foundation areas. 

Withdrawal from the B.S.W. and M.S.W. Programs 
A student who has been admitted to the Bachelor of Social Work or 
the Master of Social Work degree program shall be considered to 
have withdrawn from the program if the student is not enrolled in a 
course and/or field work during any semester of a planned program 
of study within the framework of the plan which has been approved. 
In order to terminate in good standing, students who withdraw from 
any degree program permanently or temporarily, for whatever rea
son, must formalize their withdrawal with the Director of Admissions. 
A copy of the procedure for withdrawal may be obtained from the 
Office of Admissions and Student Services, School of Social Work. 

Readmission 
Students who had been enrolled in a planned program leading to the 
Master of Social Work degree, who have withdrawn from the program 
and who wish to be considered for readmission to complete degree 
requirements, must follow regular procedures for admission to the 
School. Generally, students are required to complete two continuous 
terms of field work; readmitted students who had previously com
pleted one term of field work will be required to repeat this term, and 
may be required to enroll concurrently in a course or courses in 
social work practice methods. Students who have withdrawn and 
wish to be readmitted may be required to obtain an assessment of 
their physical and/or mental health from a health professional 
approved and/or selected by the School. 



Admission to Non-Degree Study 
Students may enroll in certain classes as pre-master's registrants 
and will be permitted to accumulate a maximum of twelve credits in 
this status. Pre-master's students may not enroll in the field work 
courses and certain other courses in which specific prerequisites 
and/or corequisites preclude their registration. If the student is subse
quently admitted to a program leading to the Master of Social Work 
degree, credits earned in a pre-master's classification may be 
applied toward the degree. 

Applicants for pre-master's, non-degree study must hold a baccalau
reate degree from a college or university of recognized standing and 
have completed a minimum of thirty semester credits of academic 
work distributed in the social and biological sciences and in the 
humanities. 

Applicants must: (1) complete and forward to the Office of University 
Admissions, Wayne State University, the Application for Graduate 
Admission, indicating non-degree status in the School of Social 
Work; (2) arrange to have official transcripts of all credits previously 
earned (whether in one or several educational institutions) submitted 
directly from their college or university to the Office of University 
Admissions, Wayne State University. 

Students applying for pre-master's study in the School of Social Work 
who have already been admitted and registered in the Graduate 
School of Wayne State University should consult the School of Social 
Work Office of Admissions and Student Serviqes regarding the pro
cedure for a change of college and/or status. 

DEGREE REQUIREMENTS 
The Master of Social Work degree requires a minimum of sixty cred
its of graduate course work, completed in accordance with the regu
lations of the Graduate School and the School of Social Work; see 
pages 17-32 and 442, respectively. The program includes a founda
tion (core) curriculum at the first level, and at the second level, one of 
four concentrations: Community Practice and Social Action; Family, 
Children and Youth Services; Health Care Services; and Mental 
Health Services. The core curriculum provides the foundation for the 
advanced curriculum. 

Students may complete the master's degree requirements by suc
cessfully completing S W 8810, Research Seminar, or S W 8996, 
Group Project Research and Direction, under Plan C; or complete a 
six-credit individual thesis, SW 8999, under Plan A. (See master's 
degree requirements, page 29.) 

Foundation (Core) Curriculum 
The foundation (core) curriculum is structured to provide the knowl
edge, values, and skills that are essential for beginning practice of 
social work as well as a base from which the core content may be 
extended into advanced concentrations. In the core curriculum, 
emphasis is placed on the integration of content in the five major cur
ricular areas: social work practice, human behavior and the social 
environment, social welfare policy and services, research, and field 
education. The core curriculum stresses fundamentals and knowl
edge of social work practice as they relate to individuals, families, 
small groups, organizations, and communities. In field education, 
theory is translated into practice and includes experiences for stu
dents in interpersonal practice and practice in organizations and 
communities. 

Credits 

S W 7040 --Methods of Social Work Practice I. . . ....... 3 
S W 7050 --Methods of Social Work Practice 11 . . • •.......••••• 2 
SW 7060 --Methods of Social Work Practice Ill ........ 2 
SW 7560 --Hum. Behavior in Social Envt I: Micro Theory .............. 3 
SW 7660 --Hum. Behavior in Social Envt II: Diversity... . ..... 2 
SW 7670 --Hum. Behavior in Social Envt Ill: Macro Theory ............ 2 
SW 7720 --Introduction to Social Welfare in the United States . . 3 

SW 7820 --Research Methods in Social Work I 
SW 7830 --Research Methods in Social Work II. 
S W 7998 --Field Work for Social Workers ..... . 

... 2 
.. 3 

. ...... 8 

Total: 30 

During the foundation (core) year, students declare their interest in 
an advanced curriculum concentration. Students must complete the 
core curriculum before enrolling in advanced curriculum courses. 

Advanced Curriculum 
The advanced curriculum builds on the knowledge, values, and skills 
gained in the foundation (core) curriculum, with the objective of 
increasing the student's competence to deal with greater complexi
ties of social work practice through a focus on areas of social con
cern. This advanced portion of the M.S.W. degree program is 
designed to provide specific advanced knowledge and practice skills. 

Advanced Practice Methods courses 1 

(three credits are concentration specific). 
Human Behavior and Social 

Environment course (concentration specific) . 
Social Welfare Policy Analysis and 

Formulation course (concentration specific) 
SW 8810 and 8820 --Research Seminar' ..... 
SW 7998 --Field Work for Social Workers (concentration specific) 
Electives ....... . 

Credits 

.. ... 6 

.. 2 

... 3 

.. . 3 

... 8 
.. .. 8 

Total: 30 

Students must meet the requirements for a concentration by: (a) sat
isfactory completion of a specific concentration course in the curricu
lar areas of: human behavior and the social environment, social 
welfare organization and policy services, and practice methods; (b) 
satisfactory completion of a field education placement in the concen
tration for each of the semesters of the advanced curriculum. Stu
dents choose one of the following four concentrations: 

Community Practice and Social Action focuses on interventions in 
social agencies, institutions, and neighborhoods of the community 
and society to enhance the quality of life. Community Practice and 
Social Action students will be in practicums which relate to urban 
social planning, community development, comprehensive community 
mental health planning and development, coordination and planning 
for the aged, juvenile justice, social change, and political internships. 
Examples of sites for social work employment include community
based organizations, social welfare planning agencies, planning 
departments in governmental units, advocacy organizations, political 
offices, and human resource departments. 

Family, Children and Youth Services include interpersonal services 
related to families who may be experiencing problems ranging from 
the expected strains of family life to serious dysfunction resulting in 
abuse, neglect, and separation of family members. Examples of sites 
for social work employment include family service agencies, schools, 
family mediation clinics, and specialized children's services. 

Health Care Services include interpersonal services to people as 
they cope with illness, disease, disability, or trauma. Social workers 
are engaged in work at all levels of prevention: health promotion, 
specific protection, diagnosis and treatment, disability limitation, and 
rehabilitation. Examples of social work employment in health care 
services include such settings as acute and rehabilitation hospitals, 
home health care, and maternal and child health clinics. 

1. Students who elect the Community Practice and Social Action concentration 
will be required to take an additional two-credit course each semester which will 
reduce credits for electives from eight to five. Students in the Community Prac
tice and Social Action Concentration must select S W 8820. 

2. Students may elect a tour-credit group research project (SW 8996) or a six
credit individual thesis (SW 8999) in lieu of the three-credit Research Seminar. 
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Mental Health Services include interpersonal services to popula
tions who may experience a range of problems from mild adjustment 
reactions to severe psychoses, emotional crises pertaining to transi
tions such as loss of a job, divorce, or death of a loved one, issues in 
the workplace, and the chronicity of institutionalization requiring 
after-care services. Students planning to work with chemically 
dependent clients or who plan to attend to the human and social 
needs of the workplace community should enroll in this concentra
tion. Examples of social work employment in mental health services 
include outpatient clinics, short-term residential care in general and 
mental hospitals, sheltered workshops, transitional residences, sub
stance-abuse clinics, employee assistance programs, and mental 
health planning agencies. 

GRADUATE CERTIFICATE PROGRAMS 
- Interdisciplinary: Alcohol and Drug Abuse Studies, 
Developmental Disabilities, Gerontology, 
Infant Mental Health 
Students in the program leading to the Master of Social Work degree 
may also participate in the following graduate certificate programs: 
1) alcohol and drug abuse studies, offered in cooperation with the 
Addiction Research Institute; 2) infant mental health, offered in coop
eration with the Merrill-Palmer Institute; 3) gerontology, available 
through the Wayne State University Institute of Gerontology; and 4) 
developmental disabilities, offered in cooperation with the Develop
mental Disabilities Institute. Students will be required to take courses 
beyond the sixty credits required for the Master of Social Work 
degree in order to meet the requirements. Work to complete a grad
uate certificate program extends beyond the time necessary to fulfill 
Master of Social Work degree requirements. Specific information for 
these certificates may be found in the University Centers and Insti
tutes section,beginning on page 37. 

- School of Social Work: Social Work Practice 
with Families and Couples 
The Social Work Practice with Families and Couples Certificate Pro
gram is designed to provide current knowledge and skills for social 
work practice in the Detroit metropolitan area. Research and prac
tice innovations also will be explored. Historically, social workers 
have worked with families affected by social injustice and adverse 
conditions; this is a legacy of the profession. These families encoun
ter difficult problems, fueled by issues such as poverty, racism, sub
stance abuse, and domestic violence. 

Admission: Applicants must meet the admissions standards of the 
Graduate School (see page 17) and the School of Social Work (see 
page 435). Eligibility for this certificate is limited to persons holding a 
Master of Social Work (M.S.W.) degree or persons actively enrolled 
in the advanced portion of the M.S.W. program.1 For students con
currently enrolled in the degree and certificate programs, only nine of 
the seventeen graduate credits required for the certificate may be 
applied toward the M.S.W. degree. Work to complete a graduate cer
tificate program extends beyond the time necessary to fulfill Master 
of Social Work degree requirements. Application materials and infor
mation may be obtained from the Office of Admissions and Student 
Services, School of Social Work. 

Certificate Requirements: Candidates for the certificate must hold 
a Master of Social Work degree, achieve a minimum grade point 
average of 3.0, and complete seventeen credits in designated gradu-

1. Individuals holding a master's degree in a related human service field may 
be permitted to enroll in some graduate certificate courses with the approval of 
the Graduate Officer, School of Social Work; these individuals may not apply 
for the graduate certificate. 
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ate courses. These courses include offerings in social work theory, 
social work practice, and social work ethics. The certificate must be 
earned within three years of entering the program. All course work 
must be completed in accordance with the regulations of the Gradu
ate School and the School of Social Work; see pages17-32 and 442, 
respectively. 

Required Certificate Curriculum Credits 

THEORY: 
SW 8540 -- Family Theory. . . 2 
SW 8550 -- Social Functioning: Human Sexuality. . .. 2 
SW 8780 -- Social Work: Families in a Multi-Ethnic, Multi-Cultural Society 3 

PRACTICE: 
SW 8610 -- Advanced Interpersonal Practice with Families . . ......... 3 
SW 8620 -- Advanced Interpersonal Practice: Couple Therapy .......... 2 
SW 8790 -- Social Work Practice with Diverse Family Structures ....... 3 

ETHICS: 
SW 8710--Seminar on the Profession of Social Work ................ 2 

" I 111 



Graduate Courses (S W) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Coui-ses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see 
page 543. 

5720 Social Services for the Aged. Cr. 2-3 
Identification, description and analysis of the problems of the aged; 
development of social work services to meet their needs. (Y) 

5880 (SOC 5880) Family Violence: Intervention. (SW 5880) 
Cr. 1-2 

Prereq. or coreq: SOC 5870. Open to PACT students; others by con
sent of instructor. Application of theory and intervention techniques in 
the family experience of maltreatment. (Y) 

601 0 (ELE 601 0) Family Centered Collaboration in Early Child-
hood Intervention. (0 T 6150) (PSY 6010) (SW 601 0) 
Cr. 3-4 

Theories, concepts and practices of family centered intervention ser
vices for young children with special needs. Team-building and 
cross-disciplinary communication and collaboration with families. (F) 

6440 (SOC 6440) Urban Family Intervention. (SW 6440) Cr. 1 
Prereq. or coreq: SOC 6430. Open to PACT students; others by con
sent of instructor. Application of theory and practice technique in the 
helping process of urban, minority families in poverty. (Y) 

6460 (SOC 6460) Family-Based Intervention Techniques. 
(SW 6460) Cr. 4 

Open to PACT students; others by consent of instructor. Appropriate 
theories and strategies for working with families on an in-home basis 
to change family interaction, child-rearing patterns, health practices 
and management behavior. Focus on high-risk, urban families. (Y) 

6500 (SW 6500) Social Work and the Law. (ULM 6600) Cr. 2 
Study of the relationship between law and social work practice. 
Emphasis on understanding the legal processes, the relationship and 
interdependence of law and social work practice and the knowledge 
and skill needed to help integrate law into social work practice. (W) 

6510 (SW 6510) Social Work and the Black Community. 
(AFS 6510) Cr. 2 

An examination of the variety of points of view and trends within the 
black community as a background for social work assessment and 
intervention. (Y) 

6540 Effects of Drugs and Alcohol on Social Functioning. 
Cr.2 

Prereq: senior or graduate standing. Types of substances most fre
quently abused, their effects on physiological, psychological and 
social functioning, and patterns of use among different age groups 
and populations. (T) 

6550 Social Work Issues in the Work Place. Cr. 2 
The nature and causes of occupational stress and other work-related 
behavior; existing and needed social work services in work settings, 
union programs, and community social agencies. (Y) 

6560 Social Work and Sexual Orientation. Cr. 2 
Prereq: senior or graduate standing. Theories of human behavior 
that relate to sexual orientation; impact of gay, lesbian, bisexual sex
ual orientation on social functioning; transference and counter-trans
ference issues and homophobia, assessment of their impact on 
practice and policy. (Y) 

6720 Social Services in Schools: Policy Analysis and 
Formulation. Cr. 2-3 

Prereq: S W 7050 or 7070 consent of graduate officer. Offered only 
tor two credits to students with MSW degree. Components of social 
welfare program, and policy analysis and formulation, illustrated by 
content derived from the field of social services in schools. (T) 

6991 Special Topics in Social Work. Cr. 2-4 
For any class designated as Web, contact online: (http://www.regis
trar.wayne.edu). Topics of current interest to be announced in 
Schedule of Classes. (F,W) 

701 O Intervention Strategies in Infant Mental Health. Cr. 1 
Prereq: consent of instructor. Intervention strategies to enhance nor
mal infant development as an aspect of parenting skills. (F,S) 

7040 Methods of Social Work Practice I. Cr. 3 
Coreq: SW 7998. Basic theories and principles of practice including 
a strengths perspective with diverse individuals and families. 
Emphasis on basic values, roles, skills of generalist social work prac
tice; and on ecological systems perspective and practice principles 
with at-risk and oppressed populations. Skills of empowerment to 
achieve individual and collective social and economic justice. (F) 

7050 Methods of Social Work Practice II. Cr. 2 
Prereq: S W 7040; coreq: S W 7998; or consent of graduate officer. 
Basic theories and principles of social work practice including a 
strengths perspective with diverse groups within the framework of 
generalist practice. Types of groups; group process and dynamics; 
leadership. Principles guiding the planning of groups and interven
tions with attention to the impact of race, culture, ethnicity, class, gen
der, sexual orientation, and the concerns of at-risk or vulnerable 
populations. Skills of empowerment to achieve social and economic 
justice. (W) 

7060 Methods of Social Work Practice Ill. Cr. 2 
Prereq: S W 7040; coreq: S W 7998 or consent of graduate officer. 
Framework of generalist social work practice and a strengths per
spective; basic theories and strategies of practice with diverse com
munities and organizations, particularly with at-risk populations. 
Skills in need assessment; skills to promote macro change and 
social and economic justice, with focus on at-risk populations within 
an urban context. (F) 

7070 Social Work Practice with Mezzo and Macro Systems. 
Cr.2 

Prereq: B.S.W. degree and admission to a planned degree program 
in School of Social Work. Framework of generalist social work prac
tice and a strengths perspective; theories, methods and strategies for 
practice with diverse groups and diverse communities. Principles 
guiding planning of groups and interventions; impact of diversity; 
concerns of at-risk or vulnerable populations. Skills in need assess
ment and promotion of macro change and social and economic jusM 
tice, with focus on at-risk populations within an urban context. (S) 

7200 Social Work Practice with Organizations and 
Communities. Cr. 2 

Prereq: B.S.W. degree and admission to planned program in School 
of Social Work. Methods, techniques, and strategies for problem
solving in social work practice with organizations and communities. 
Assistance with transition to graduate program. (S) 

7500 Human Behavior Theory for Social Work Assessment. 
Cr.2 

Prereq: B.S.W. degree and admission to planned program in School 
of Social Work. Ecological systems perspective; theories of human 
behavior. Knowledge of psychosocial dysfunction; emphasis on mul
tiple determinants of family behavior such as family culture, social 
and economic injustice, race, ethnicity, gender, sexual orientation, 
social class. Focus on social work assessment. (S) 
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7510 Topical Seminar in Developmental Disabilities. Cr. 1-2 

Prereq: consent of instructor. Current and emerging issues pertain
ing to the delivery of services to people with developmental disabili
ties. (Y) 

7560 Human Behavior in the Social Environment I: 
Micro Theory. Cr. 3 

Ecological systems perspective; theories of human development and 
dysfunction across the life span. Influence of context, including fam
ily, neighborhood, peer group communities and society in shaping life 
span development. Knowledge of psychosocial dysfunction; empha
sis on multiple determinants of human behavior such as family cul
ture, social and economic injustice, race, ethnicity, gender, sexual 
orientation, social class. Focus on social work assessment. (F) 

7570 Psychosocial Functioning of Women. Cr. 3 
Open only to students admitted to a planned program in School of 
Social Work. Ecological perspective on development, life crises, 
problems, dysfunction, and treatment issues for women. Knowledge 
presented to inform social work practice, policy and research regard
ing women. (Y) 

7580 Application of Behavioral Modification Theory to Inter-
personal Helping. Cr. 2 

An examination of behavior modification theory with emphasis on the 
specific adaptability of the theory to social work practice. (Y) 

7590 Developing Responsive Human Service Organizations. 
Cr.2 

Analysis of human service organizations; emphasis on designs sen
sitive to the characteristics and values of commodities. Consumer
ism, multicultural and diversity factors and their relation to access 
and utilization. (F) 

7600 Advocacy in the Practice of Social Work. Cr. 3 
Prereq: SW 7050 or 7070 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree, or consent of instructor. Advocacy in social work: history, 
ethics, models, personal and organizational issues; skill development 
in application organizationally in understanding and supporting indi
viduals and evaluating outcomes. (Y) 

7660 Human Behavior in the Social Environment II: Diversity 
in a Multicultural Society. Cr. 2 

Prereq: admission to planned program in School of Social Work. His
tory and status of people of color, women, individuals with disabili
ties, gay men, Lesbians, and transgendered; and poor and working 
class people. How prejudice, discrimination and exclusion affect the 
experiences and members of these groups. Framework for develop
ing a social-change orientation for working toward social justice and 
equality. Focus on social work assessment. (F) 

7670 Human Behavior in the Social Environment Ill: Macro 
Theory. Cr. 2 

Impact of culture, diversity, community, group, organizations, and 
family on human behavior. Focus on social work assessment. (T) 

7720 Introduction to Social Welfare in the United States. Cr. 3 
Historical development of social welfare viewed dynamically as a 
function of social, economic, political and cultural transitions. Evolu
tion of professional social work. Framework of analysis for social 
welfare programs and agencies. (Y) 

7820 Research Methods in Social Work I. Cr. 2 
Open only to students admitted to a planned program in School of 
Social Work. First of two courses focused on basic concepts and 
methods of scientific inquiry as utilized in building knowledge for 
social work practice. (Y) 

7830 Research Methods in Social Work II. Cr. 3 
Prereq: S W 7820. Second of two courses focused on basic con· 
cepts and methods of scientific inquiry as utilized in evaluating ser-
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vice delivery and in enhancing the performance of social work 
practitioners. (Y) 

7990 Directed Study. Cr. 1-4 (Max. 4) 
Prereq: written consent of adviser and graduate officer. Individual 
direction in reading and research on selected topics. (T) 

7998 Field Work for Social Workers. Cr. 1-10 (Max. 25) 
Coreq: one course in a social work method. Offered for S, M and U 
marks only. Open only to M.S.W. students. The ratio of clock hours to 
credits is 64 to 1. Practicum of M.S.W. program integrated with 
courses in social work method, human behavior and the social envi
ronment, social welfare organization and policy, and research. Field 
placements assigned by Coordinator of Field Education. (T) 

8070 Application of Practice Theories In Interpersonal 
Practice. Cr. 3 

Prereq: S W 7050 or 7070; coreq: 7998. Presentation and analysis 
of theoretical orientations guiding social work practice with individu
als, families and groups. (Y) 

8200 Seminar for Field Instructors. Cr. 1-2 
Prereq: M.S.W. degree. Open only to current field instructors. Con
cepts related to field instruction: determining objectives, developing a 
contract and plan of work, use of resources and structured formats to 
enhance the educational process, and criteria and procedures for 
evaluation. Emphasis on the functions and responsibilities of the 
field instructor, and coordination of field and classroom teaching. (Y) 

8250 Application of Models of Community Practice I. Cr. 3 
Prereq: S W 7050 or 7200; coreq: 7998 and consent of instructor. 
Models of community development and community work and transla
tion of these into practice approaches; preparation for practice in 
institutions, neighborhoods, and communities. (F) 

8260 Application of Models of Community Practice II. Cr. 2 
Prereq: S W 7050, 8250; coreq: 7998. Continuation of S W 8250; 
community development and community work. (W) 

8270 Resource Development in Community Practice. Cr. 2 
Prereq: S W 7050 or 7200; coreq: 7998. Resource development 
approaches and integration into community and organizational prac
tice. Budgeting within context of organizational and program devel
opment. (F) 

8280 Planned Change In Community Practice and Social 
Action. Cr. 2 

Prereq: S W 7050 or 7200; coreq: 7998. Examination of models, 
typologies and strategies of planned change in communities, institu
tions, organizations and society. (W) 

8290 Seminar in Social Administration. Cr. 2 
Prereq: SW 7050 or 7070 or 7200 or M.S.W. degree. Administrative 
and organizational practice in human services; new forms of man
agement in context of social welfare administration in public nonprofit 
and for·protit sectors. (Y) 

8300 Policy Change and Social Action. Cr. 3 
Prereq: SW 7050 or 7070 or 7200 or M.S.W. degree. Utilization of 
social science and social work theory of policy change and social 
action. Application of stages and steps in change process; policy 
change at local, state, federal, international levels; role of informa
tion, evidence, internet in decision making. Techniques tor evaluating 
policy choices; program effects. (Y) 

8310 Community Practice with Vulnerable Populations. Cr. 2 
Prereq: SW 7050 or 7070 or 7200 or M.S.W. degree. Constructs of 
vulnerability and risk applied to community practice with populations 
whose development is sensitive to the quality of community life: chil
dren, the elderly, the disabled. (Y) 



8330 Psychosocial Assessment of Children and Youth. Cr. 3 
Prereq: S W 7830 or advanced standing in M.S.W. program, or 
M.S.W. degree. Holistic approach to assessment of children and 
youth; focus on objective testing and rating scales. (T) 

851 0 Psychopathology in Children. Cr. 2 
Prereq: S W 7500 or 7660. Basic concepts of psychopathology 
within a genetic and dynamic view of child development from birth 
through adolescence, as a background for social work intervention. 

(Y) 

8520 Psychopathology: Psychoneurotlc Reactions and 
Personality Disorders. Cr. 2 

Prereq: SW 7500 or 7660. Psychoneurotic reactions and personality 
disorders in adults as background for social work assessment and 
intervention. (T) 

8540 Family Theory. Cr. 2 
Prereq: S W 7500 or 7660 or M.S.W. degree; coreq: 7998. Family 
theory as a background for learning family diagnosis and treatment. 
(T) 

8550 Social Functioning: Human Sexuality. Cr. 2 
Prereq: admission to a planned program in the School of Social 
Work, or M.S.W. degree. Human sexuality as it affects individuals in 
their relationships to others in terms of development, orientation and 
dysfunction. (T) 

8560 Children with Educational Disabilities and their Families. 
Cr.2 

Prereq: admission to a planned program in the School of Social Work 
or M.S.W. degree. Identification of educational disabilities; under
standing of impact on children and families. Programs and services 
to remediate disabilities and assist students and families. (Y) 

8570 Dynamics of Vi~lence in Families. Cr. 2 
Prereq: SW 7500 or 7660 or M.S.W. degree. Examination of child 
abuse, intimate partner violence, and elder abuse; theories of causal
ity dynamics, effects, implications for intervention. (F) 

8580 Health and Disease: Impact on Social Functioning. Cr. 2 
Prereq: S W 7500 or 7660 or M.S.W. degree. Study of biological, 
psychological, social, and environmental factors which influence the 
promotion at health, the diagnosis and treatment of disease, rehabili
tation, disability limitation, and the termination of life. (F) 

8590 Application of Behavioral Interventions in Interpersonal 
Practice. Cr. 2 

Prereq: S W 7050 or 7070 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Behavioral applications to interpersonal helping, including 
operant and respondent conditioning approaches, cognitive restruc
turing, systematic desensitization, relaxation training, and assertive 
training applied to practice with individuals, families and groups. (Y) 

8600 Advanced Interpersonal Practice in Group Treatment. 
Cr.2 

Prereq: SW 7050 or 7070 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Creation and implementation of therapeutic group services; 
worker roles, group properties and development, and common chal
lenges in group treatment. (Y) 

8610 Advanced Interpersonal Practice with Families. Cr. 3 
Prereq: SW 7050 or 7500 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Application of interpersonal practice theories in working with 
families throughout life cycle of the family, from formation to termina
tion; transitional phases experienced by its members; obstacles to 
normal growth and development. Practices employed by social work
ers in family practice field, application of working paradigm for inter
personal practice in variety of settings. (Y) 

8620 Advanced Interpersonal Practice: Couple Therapy. Cr. 2 
Prereq: SW 7050 or 7070 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Application of interpersonal practice theories in couples 
therapy utilizing behavioral and social science content in relation to 
marriage, the functional and dysfunctional aspects of marital and 
couple relationships and their effects on the couple and other 
affected family members. (Y) 

8640 Interpersonal Practice In Aging. Cr. 2 
Prereq: SW 7050 or 7070 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Presentation and application of interpersonal practice the
ory in social work with aging persons. Social science and behavioral 
content applicable to elderly persons and their social/institutional 
~~ M 
8650 Interpersonal Practice with Children. Cr. 3 
Prereq: SW 7050 or 7500 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Current theories applied to practice methods and tech
niques with preschool and latency-age children and adolescents and 
their families. Communication, assessment and intervention skills 
explored. (Y) 

8660 Social Work Practice Methods in the Workplace. Cr. 3 
Prereq: SW 7050 or 7500 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Theories of organizational and interpersonal social work 
interventions in the workplace, designed to identify and deal with 
needs of employees with work-related and/or mental health or family 
problems. Special problems such as substance abuse, needs of 
working mothers, minorities in the workplace. (Y) 

8670 Interpersonal Practice In Health Care. Cr. 3 
Prereq: SW 7050 or 7500 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Current theories applied to a variety of social work interven
tions to meet the needs of clients and populations-at-risk in health 
care; impact of health care organizational settings on service deliv
ery. (Y) 

8680 Interpersonal Practice in Mental Health. Cr. 3 
Prereq: SW 7050 or 7500 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Current theories about mental illness and application to 
social work treatment methods with clients in mental health settings. 
Direct and indirect intervention techniques and the use of support 
systems. (Y) 

8690 Interpersonal Practice in Substance Abuse. Cr. 3 
Prereq: SW 7050 or 7500 or M.S.W. degree; coreq: 7998 or M.S.W. 
degree. Application of interpersonal practice theories to social work 
interventions with substance abuse related problems; procedures 
and strategies for assessment and planning; methods of intervention 
with individuals, families, and groups; prevention and education. (Y) 

8700 Interpersonal Practice and Sexual Orientation. Cr. 2 
Prereq: S W 6560, 7050, or 7070; or M.S.W. degree; coreq: 7998 or 
M.S.W. degree; or consent of instructor. Relevant theories; diagnos
tic tools; treatment techniques; skills in coordinating resources and 
services; and/or for changes in organizations and policies in work 
with gays, lesbians, and bi-sexuals. (Y) 

8710 Seminar on the Profession of Social Work. Cr. 2 
Prereq: SW 7050 or 7070 or 7200. Graduate seminar on social work 
as a profession. Articulation of professional practice issues in such 
areas as: competencies, standards, professional organization, social 
sanction, ethics, autonomy, accountability, interprofessional practice, 
social action. (W,S) 

8720 Family, Children and Youth Services: Policy Analysis and 
Formulation. Cr. 3 

Prereq: S W 7050 or 7070 or 7200. Components of social welfare 
program and policy analysis and formulation illustrated by content 
derived from the field of services for family, children and youth, 
including guardianship, family-based services, protective services, 
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foster care, adoption, day care, school and youth employment, 
income security, and child advocacy at various system levels. (Y) 

8730 Health Care Services: Policy Analysis and 
Formulation. Cr. 3 

Prereq: S W 7050 or 7070 or 7200. Components of social welfare 
program and policy analysis and formulation illustrated by content 
derived from the field of health care services. (Y} 

8740 Mental Health Services: Policy Analysis and 
Formulation. Cr. 3 

Prereq: S W 7050 or 7070 or 7200. Components of social welfare 
program and policy analysis and formulation illustrated by content 
derived from the field of mental health services. (Y) 

8760 Occupational Social Services: Policy Analysis and 
Formulation. Cr. 3 

Prereq: S W 7050 or 7070 or 7200. Components of social welfare 
program and policy analysis and formulation illustrated by content 
derived from the field of occupational social services. (Y) 

8780 Social Work with Families in a Multi-Ethnic, 
Multi-Cultural Society. Cr. 3 

Prereq. or coreq: SW 8540. Examination of the major family therapy 
models and social work theories in social work, incorporating an 
expanded view of recognizing biculturalism and a dual perspective of 
specific minorities (e.g., Arabs, Asians, Blacks, Hispanics, Native 
Americans and other subcultures). (Y) 

8790 Social Work Practice with Diverse Family Structures. 
Cr. 3 

Prereq. or coreq: S W 8610. Advanced application of theories and 
conceptual frameworks for change to social work intervention with 
diverse family structures. (Y) 

8810 Research Seminar. Cr. 3 
Prereq: S W 7830 or admission to advanced standing in School of 
Social Work. No credit after S W 8850, C M 7850 or SOC 7850. 
Review and analysis of selected social work research studies to 
sharpen research utilization skills. (T) 

8820 Action Research in Community Practice. Cr. 3 
Prereq: S W 7830 or admission to advanced standing in School of 
Social Work. No credit after S W 8850, C M 7850, or SOC 7850. 
Action research models and their relevance to problem formulation 
and identification, planning and development, implementation of 
responses to problems, and evaluation of effectiveness and impact. 

(Y) 

8850 (SOC 7850) Seminar in Applied Gerontology. (C M 7850) 
(SW 8850) Cr. 3 

Prereq: completion of three gerontology courses, consent of instruc
tor. Open only to students in gerontology or community health ser
vices M.S. program. No credit after S W 8810. Approaches to 
evaluation of applied research in gerontology from multi-disciplinary 
perspective. Topics include: research design, program evaluation 
methods, assessment of research related to multi-disciplinary facets 
of applied gerontology. (Y) 

8991 Advanced Special Topics in Social Work. Cr. 2-4 
Prereq: SW 7050 or 7070, or M.S.W. degree; coreq: 7998 or M.S.W. 
degree; or consent of instructor. Topics of current interest for stu
dents in advanced year of M.S.W. program. Topics to be announced 
in Schedule of Classes. (T) 

8996 Group Project Research and Direction. Cr. 1-4 (4 req.) 
Prereq: S W 7830 or admission to advanced standing in School of 
Social Work. (T) 

8999 Master's Thesis Research and Direction. Cr.1-6 (6 req.) 
Prereq: S W 7830 or admission to advanced standing in School of 
Social Work. (T) 
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ACADEMIC 
REGULATIONS 
For complete information regarding academic rules and regulations 
of the Graduate School, students should consult the section of this 
bulletin beginning on page 17. The following additions and amend
ments pertain to the School of Social Work. 

Students in the School of Social Work are responsible for informing 
themselves of all rules, regulations, and requirements, complying 
with all official policies and procedures, and fulfilling all course and 
degree requirements in proper sequence with satisfactory scholar
ship. The student should consult the Academic Services Officer or 
the M.S.W. Academic Adviser concerning any academic matter. Stu
dents should consult the Academic Services Officer or the M.S.W. 
Academic Adviser when developing a Plan of Work or selecting elec
tives. The primary responsibility for counseling with the Academic 
Services Officer or Academic Adviser and for seeking information on 
policies, procedures, degree requirements, and all academic matters 
rests with the student. 

The faculty of the School of Social Work has the responsibility to 
require a student to withdraw at any time prior to receipt of the 
degree when, in its judgment, the student fails to do satisfactory 
work. Such decisions may be based on deficiencies in performance 
in class or field or in personal fitness for the profession. The faculty 
has adopted a set of criteria and procedures for academic termina
tion. Every effort is made to assist students whose work suffers as a 
result of conditions beyond their control such as personal illness, 
serious illness in the immediate family, or similar emergencies. The 
School's Policies and Procedures for Academic Termination and 
Reinstatement and Grade Appeals Procedures are available in the 
Office of the Dean and the Office of Admissions and Student Ser
vices. 

Scholarship 
To be awarded a Master of Social Work degree, the student must 
achieve an overall grade point average of 3.0. At the dtscretion of the 
faculty, a student whose grade point average falls below 3.0 may be 
permitted to graduate after passing an oral examination. An oral 
examination may be required of any student at the discretion of the 
faculty. 

Degree Application 
Application for the degree must be filed no later than on the first day 
of classes for the semester in which students expect to complete the 
requirements for the degree. Candidates must be recommended for 
the degree by the faculty. Candidates are requested and expected to 
attend the commencement at which the degree is conferred. 

Time Limitation 
Students have a nine-year time limit to complete requirements tor the 
Master of Social Work degree. The nine-year limit begins at the end 
of the last term in which the student was enrolled. 

Attendance 
Students are expected to attend all sessions of courses for which 
they are registered and to notify the instructor or the instructor's sec
retary prior to the class session, if possible, when the student may be 
absent due to illness or similar emergency. Each instructor may 
specify an attendance policy in the course syllabus, and announce it 
at the beginning of a course. Consistent or extended absences may 
jeopardize the student's grade in the course and, possibly, the stu
dent's enrollment in the School. 



Field Education 
All students enrolled in S W 7998, Field Work for Social Workers, are 
required to carry professional liability insurance as a condition of field 
placement. The Field Education Manual contains a description of the 
field education program, and the policies and procedures related to 
the program. Students are responsible for observing the procedures 
governing field work practice which are detailed in the manual. The 
Field Education Manual is distributed to each student enrolled in SW 
7998, Field Work for Social Workers. 

Field Education Health Clearances Policy 
The School may require students in field placement to obtain assess· 
ments of their physical or mental health from health or mental health 
professionals approved by the School. The School of Social Work 
reserves the right to refuse to place or direct a student in field educa
tion if the physical or mental health status of the student indicates 
such action is warranted in order to safeguard clients, agencies, the 
student, other students, or the School. 

Non-Discrimination and Equal Opportunity 
The School endorses and is bound by the University policy on non
discrimination and equal opportunity (see page 9) in its operation, 
employment opportunities, educational programs, admissions policy, 
and related activities. The School does not discriminate against per
sons because of their political orientation. 

FINANCIAL AID 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Aid, beginning on page 33 of 
this bulletin. 

Scholarships, fellowships and other financial aids are available to 
social work students on a limited basis. The School expects students 
to utilize their own resources as much as possible to cover educa
tional costs, and financial aid through University resources should be 
considered as supplementary. For additional information, inquiries 
should be directed to the School of Social Work Office of Admissions 
and Student Services. 

Applications for student aid are evaluated by the University Office of 
Scholarships and Financial Aid based on financial need as reflected 
in the information provided by the students and/or their families on 
the appropriate forms. All requests for applications should be sent to 
the Office of Scholarships and Financial Aid, Wayne State University. 
Information on Guaranteed Student Loans may be obtained by con
tacting that Office. Students seeking graduate and professional 
scholarships should consult the Graduate School. 

When financial aid is necessary, the School of Social Work will coop
erate with the University Office of Scholarships and Financial Aid to 
develop the best possible student aid plan from the various scholar
ships, stipends, grants, or loans available. Such financial assistance 
will not be assigned or awarded until the student has confirmed his or 
her intention to enroll after being notified of admission.Some awards 
are administered directly by the School of Social Work Office of 
Admissions and Student Services. Contact this office for specific 
information about the application process, ·forms, and deadlines. The 
following scholarships and awards apply to the School: 

Dearls Scholar Program. Full tuition scholarship awarded on the 
basis of outstanding academic achievement and on student's urban 
commitment and willingness to assist the Dean in the recruitment 
and retention of minority students. 

Elizabeth N. Brehler Memorial Scholarship. Award of $1,000 for 
manuscript competition. Students submit a seven- to ten-page paper 
on social work values and practice to be judged by a panel of faculty 
and students. 

Arnette Bu,we/1 Scholarship. Award of variable amount made on the 
basis of academic achievement and financial need. 

Emmie S. Chestang Memorial Scholarship. Award of variable 
amount made to an African American student with a minumum 3.5 
g.p.a. 

Patricia L. Di/lick Memorial Scholarship. Merit scholarship of variable 
amount, for graduate students with a high academic achievement 
record. 

Annette Sniderman Freedman Scholarship. Award of $500 based on 
scholastic achievement, and history of efforts to return to school after 
an interruption in education, such as to raise a family. 

Fred and Freda Gentsch Scholarship. Award of variable amount, 
based on merit and financial need. 

Harold and Carolyn Robison Scholarships. Award of variable 
amount, made on the basis of academic achievement and financial 
need. 

School of Social Work Alumni Association Scholarships. Award of 
variable amount, made on the basis of merit and financial need. 

School of Social Work Scholarship. Awarded on the basis of scho~ 
lastic achievement, character, leadership, and financial need. 

Maldo Talick Memorial Scholarship: Award of variable amount based 
on merit and financial need. 
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Shirley P. Thrasher Memorial Scholarship: Award of variable amount 
given on the basis of academic achievement, financial need and his
tory of service to minority and vulnerable populations .. 

Mary Turner Scholarship. Award of variable amount, made to female 
students on the basis of academic achievement and financial need. 

Beryl Zlatkin Winkleman Scholarship. Award of variable amount 
made on the basis of academic achievement and financial need. 

Ella Zwerdling Memorial Scholarship. Award of $1000 based on 
evaluation of M.S.W. thesis according to standards of thesis 
approval, including originality, adequacy, accuracy, significance, 
methodology, justification of conclusions, and correctness of style. 
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SCHOOL ACTIVITIES 
Student Organization 
The Student Organization is a vital component of the programs of the 
School of Social Work. In existence since 1949, it is the student's 
voice in matters regarding School and profession. It is involved with 
School issues as well as broader educational and social concerns. 
All students currently enrolled in undergraduate or graduate pro
grams in the School of Social Work are members of the Student 
Organization. A student newspaper, biweekly meetings, social and 
recreational activities, assistance in attendance at relevant confer
ences, and participation in the National Association of Social Work
ers are among student activities. 

National Association of Black Social Workers 
The Wayne State University School of Social Work student chapter of 
the National Association of Black Social Workers is identified as 
NABSW-WSU. This student association involves itself in educational, 
research, and community service activities on a year-round basis. 
NABSW-WSU assists black and African American students in mak
ing the adjustment to the School of Social Work and provides stu
dents with supportive educational services. NABSW-WSU also 
works closely with the Detroit Chapter of the National Association of 
Black Social Workers (NABSW) in sponsoring forums, luncheons, 
conventions, and fund raising events, as well as a schedule of social 
and leisure time activities. 

Student Organization for Latino/Latina Social Workers 
(S.O.L.A.S.W.) 
The Student Organization for Latino/Latina Social Workers is the 
organization of students in the School who are interested in Latino/ 
Hispanic affairs. The objectives of S.O.L.A.S.W. are to increase the 
number of Latino/Hispanic students and faculty in the School, to inte
grate the Latino/Hispanic experience into the School's programs and 
academic setting, to link the Latino/Hispanic community with the 
School, and to provide a Latino/Hispanic-related student forum in the 
University community. Membership in the S.O.L.A.S.W. is for stu
dents of Latino/Hispanic origin, but others with interest may join the 
group with affiliation status. 

Special Interest Groups 
Each year there are students with special interests who organize 
themselves into student activity groups around their interests, such 
as groups for gay/lesbian/bisexual students, Jewish students, Chris
tian students, Arab/Chaldean students, and students interested in 
social work practice in communities and social action and policy 
change. 

Alumni Association 
The Alumni Association serves to enhance School and professional 
identification. To this end, the Association publishes a newsletter, 
sponsors forums, institutes and workshops that encourage profes
sional development, conducts special activities in support of the work 
of the School, and promotes fellowship among alumni, faculty and 
students through its social programs. It also provides scholarships 
and financial support to the School through fund-raising efforts. 
Graduates are informed about one another and the School of Social 
Work through the Association's newsletter. 



FIELD EDUCATION 
The following agencies and persons have worked with members of 
the Faculty in field instruction during the academic year 1998-1999: 

AIDS PARTNERSHIP MICHIGAN: H. C. Millbourne 

ARC SERVICES OF MACOMB: Luanne DeGueisippe 

ALL SAINTS NEIGHBORHOOD CENTER: Regina Mciver, Dennis I. 
Nordmoe 

AMERICAN RED CROSS: Dorthaer Norwood 

AMERICARE: Betty Robert 

ARAB CHALDEAN COUNCIL: Walid Gammouh 

ARBORVIEW HOSPITAL: David Maahs 

ARCHDIOCESE OF DETROIT: Mary Lane 

AURORA COMMUNITY PROGRAMS: Stephanie Anderson 

AURORA HEALTHCARE, INC.: Doris Johnson, Cynthia Kumpelis, 
Mary Roxburgh, Duane Stasiewicz 

BEACON DAY TREATMENT: Gregory Warner 

BEAUMONT HOSPITAL: Sarajane Schaefer, Joanna Wittstok 

BIG BROTHERS/BIG SISTERS: Elissa Abrams, Sharlonda Ellis, 
Eric Franklin, Donna Johnson 

BLUE LAKE RESIDENTIAL FACILITIES, INC.: John R. Williams 

BON SECOURS NURSING CARE CENTER: Sharon R. Bogucki 

BOTSFORD GENERAL HOSPITAL: Sandra Plumer 

BOYS AND GIRLS REPUBLIC: Mary Gorrell, Noreen Haggerty, 
Anthony Stabile 

BOYS HOPE - GIRLS HOPE: Mitch Rosenzweig 

BOYSVILLE OF MICHIGAN: Ed Overstreet 

BRIGHTMOOR COMMUNITY CENTER: Peter Lisiecki 

C.A.R.E.: Barbara Browe, Brenda Clancy, Lois Garrett 

CSS OF FLINT: John Fisher, Betty Rathfon 

CSS OF MONROE CO.: Barry Eitel 

CSS OF OAKLAND CO. - PONTIAC: Marcy Cameron, Marsha 
Moran-Sacket, Nancy Vandenberg 

css OF ST. CLAIR CO.: Sandy Burns, Edward Cieslinski 

CAMP OAKLAND YOUTH PROGRAMS, INC.: Carol Teachworth, 
Brenda Young 

CAREGIVERS: Peter Mason 

CASS COMMUNITY UNITED METHODIST CHURCH: 
Ruth Louwsma, Linda McQueen 

CATHEDRAL TERRACE: Dorothy McKay 

CATHOLIC SERVICES OF MACOMB: Ila Schonberg 

CENTER FOR HUMAN RESOURCES: Sally Currie, Tom Pope 

CHILDREN'S CENTER OF WAYNE CO.: Julie Aukell, Martha Bau
man, Pat Cook, Cherul Davis, Maxine Grant, Jill Hayley, Kris Henne
mann, Diane Hopp, Allison Kay, Ted Lewis 

CHILDREN'S HOME OF DETROIT: Martha Maxwell 

CHIPPEWA VALLEY SCHOOLS: Charlene McGunn, Nadine Stark
Korneffel 

CHRIST CHILD HOUSE (THE): Julia Winston 

CHRISTIAN FAMILY SERVICE OF LAPEER CO.: 
Barbara Vanlendeghem 

CITY OF DETROIT DEPARTMENT OF HUMAN SERVICES: 
Stephanie Hunter 

CLARKSTON COMMUNITY SCHOOLS: Jim Butzine 

COMMON GROUND: Marcy Haney 

COMMUNITY CARE - BELLEVILLE: Keith Cornfield 

COMMUNITY CARE SERVICES: Sheryl Dey, Kevin Rose 

COMMUNITY SERVICES OF OAKLAND: John Erich, 
Paula Hampton 

CORNELL CENTER: Jane Diehl 

COVENANT HEALTH CARE SYSTEM: Arletta Kushion-French 

COVENANT HOUSE MICHIGAN: Judy Vindici 

CRESTWOOD SCHOOL DISTRICT: Barbara Speranza 

CROSSROADS OF MICHIGAN: Joe Schillmoeller 

CYPRIAN CENTER: Carl Dade 

DAWN FARM: Leah Gillon 

DETROIT BOARD OF EDUCATION: Taj Edwards, Cheryl El-Amin, 
Marie Hamilton, Harriet Kirk, Faustinia Loper, Jacquelyn Marshall, 
Harriet Russell, David Sanderson, Cande Tellez-Uzarek, Ken Warren 

DETROIT CENTRAL CITY CMH, INC.: Robert Williams 

DETROIT CITY COUNCIL: Karen Cavanaugh 

DETROIT INSTITUTE FOR CHILDREN: Mary Ellen Bayko, Debra 
Springfield 

DETROIT PUBLIC SCHOOLS - EAP: Dorothy Jenkins 

DETROIT RIVERVIEW HOSPITAL: Sheila Boone, Eric Rasmussen 

DEVELOPMENT CENTERS, INC.: Lynn Deyell, Steven S. Nims, 
Linda Parker, Joyce Pringle, Sue Reynolds 

DMC - c;:HILDREN'S HOSPITAL OF MICHIGAN: David Allasio, 
Brenda Barilla, Shirley Gray, Denise Ingram, Guadetupe G. Lara, Vic
toria Meyring 

DMC - COMMUNITY RELATIONS: Rose Hirsch 

DMC - DETROIT RECEIVING HOSPITAUUHC: Larry Hanbridge, 
Linda Imel, Martha Martin 

DMC - EMPLOYEE ASSITANCE PROGRAM: Kenneth Kish 

DMC - GRACE HOSPITAL: Rosemary Bell, Barbara Tunstell 

DMC - REHABILITATION INSTITUTE: Patrick Donellon 

DMC - SINAI HOSPITAL DEPARTMENT OF PSYCHIATRY: 
Roberta Burner, Deanna Lauter, Ramona Rukstele, Claire Smith 

DON BOSCO HALL: Jo-Anne s. Woodward 

DOWNRIVER COMMUNITY SERVICES, INC.: Penny Hader 

DOWNRIVER GUIDANCE CLINIC: Carol Oleksiak, Randall s. Ross, 
Mark Small 

DOWNTOWN SENIOR CITIZENS CENTER: Amy Park 

EAST CHINA TOWNSHIP SCHOOL DISTRICT: 
Linda Rebert-Breckner 

EASTWOOD COMMUNITY CLINIC: Don Healy 

EASTWOOD MANAGED CARE: Ann Criger, Denise Kelly 

EVERGREEN CHILDREN'S SERVICES: Michael Heath,PennyTho
mas, Dana Whitney, George Winn 

FAIRLANE BEHAVIORAL SERVICES: Cheryl Greer, Karen Jordan, 
Ted Manion, David Peradatto 

FAMILY COUNSELING AND MEDIATION: Dave Manville, Ed Nowa
kowski 

FAMILY SERVICE,INC.: Jeffrie Cape, Carl Herrell, Dennis Muzzi, Jo 
Neal, Teracina O'Mullane-Benefield 

FAMILY YOUTH INTERVENTIONS: David Matouka, Debbie Parsons 
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FIA - LAPEER/TUSCOLA/HURON COUNTIES: Jim Turner 

FIA - MACOMB COUNTY: Cassandra Bowers 

FIA - ST. CLAIR COUNTY: Sheila Wolack 

FIA- WAYNE COUNTY: Anna Genus, Sharon Pontillo 

FIRST STEP: Judith Barr, Dorinda Hughes, Ilene Zisk 

FIRST UNITARIAN UNIVERSALIST CHURCH: Nora Holt, Larry 
Hutchison 

FITZGERALD PUBLIC SCHOOLS: Sonia Badger, Pollly Hardy 

FLINT ODYSSEY HOUSE, INC.: Bryan Kyrolainen 

FOREVER FAMILIES, INC.: Jean M. Stenzel 

FREEDOM HOUSE: Lynne Partington, Chuck Stern 

GENESEE COUNTY CMH SERVICES: Linda Mutzelberg, Paul Zick 

GILDA'S CLUB, METRO DETROIT: Kathleen Hardy 

HAVEN: Michele Brock, Judy Lee, Cokey Millar, Heather Porter, Leah 
Tolwin 

THE HARBOR: Sally Currie 

HARPER HOSPITAL - OUTPATIENT: Debra McNamara, Thad 
Zaremba 

HARPER HOUSE: Henrietta Reaves, Cynthia Reynolds 

HEARTLAND HEALTH CARE CENTER: Glen D. Lowrey 

HEGIRA PROGRAMS, INC: Doreen Lightner 

HENRY FORD BEHAVIORAL SERVICES: Nanette Colling, Susan 
Gayer, Carol McGillis, Nancy Meyer, Dave Moore, Darlene Teal 

HENRY FORD CONTINUING CARE: Elizabeth Pewett 

HENRY FORD COTIAGE HOSPICE: Regina Mciver, Diana 
Tomezak 

HENRY FORD HEALTH SYSTEM - EAP: Lynda Mance 

HENRY FORD HEALTH SYSTEMS: Rod Auton, Norma Harpaz 

HENRY FORD HOME HEALTH CARE: Beth Newman, Jennifer 
Tucker 

HENRY FORD HOSPITAL: Vershaun Finner, Polly McGreevy 

HENRY FORD HOSPITAL - PSYCHIATRIC SERVICES: Tony Cav
aleri, Christy Miller, Sylvia Oglesby, Nancy Penman, Kathy Ransome, 
Larry Schilaneck, Gretchen Webb, Richard Weiss, Joan Zaremba 

HENRY FORD HOSPITAL / WYANDOTIE MEDICAL CENTER: 
Wendy Lyon 

HENRY FORD RETIREMENT VILLAGE: Kristine Anderson 

HIGHLAND PARK COMMUNITY JR./SR. HIGH SCHOOLS: Levan 
Townsel 

HIGHLAND PARK SCHOOL DISTRICT: Odevia Brown 

HOLT CENTRAL HIGH SCHOOL: Lois Courter 

HOSPICE OF SOUTHEASTERN MICHIGAN: Carol Schoener , Viv
ianne Germain 

HUNGER ACTION COALITION FOR SOUTHEAST MICHIGAN: 
Nida Donar 

I HAVE A DREAM FOUNDATION: BrentTriest 

THE INFORMATION CENTER, INC.: Douglas E. Plant, Laura Rod
riguez-Kitkowski, Robert Wickenheiser 

INSIGHT RECOVERY CENTER: Michael Burnett 

INTERNATIONAL INSTITUTE OF METROPOLITAN DETROIT: 
Herbert Hopkins 

ISAAC NEWTON ELEMENTARY SCHOOL: Barbara Chapman-Troy 

JEWISH FAMILY SERVICE: Erella Reichman, Mindi Silver-Weiss 
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JEWISH FEDERATION APARTMENTS: Andrea Rosner Najer, 
Steven Popkin, Karen Gordon Rosenberg, Jennifer Epstein Rube, 
Sandra Smith 

JEWISH HOME AND AGING SERVICES: Karen Stewart Amber 

KADIMA: Vivian Moore, Janette Shallal 

LAPEER REGIONAL HOSPITAL: Ken Deighton, Diane Robinett 

LINDEN COMMUNITY SCHOOLS: Mae Zion 

LUTHERAN CHILD AND FAMILY SERVICES --BAY CITY: Mary
lou Stewart, Ann Weisz 

LUTHERAN CHILD AND FAMILY SERVICES OF MICHIGAN: Joe 
Rupnik, Mary Vostal, Patricia Walsh 

LUTHERAN SOCIAL SERVICES OF MICHIGAN: Marion McCarthy 

MACARTHUR ELEMENTARY SCHOOL: Pamela J. Oehmke 

MACOMB COUNTY CMH: Jennifer Oles 

MACOMB FAMILY SERVICES: Owen Pfaendtner, Alice Ruopp 

MACOMB HOSPITAL CENTER: Georgia Beltz, Pat Gibbs, David A. 
Hotwitz, Maryann Woodard 

MACOMB INTERMEDIATE SCHOOLS: Nadine Lovell, Phyllis 
O'Brien 

MACOMB/ OAKLAND REGIONAL CENTER: Doug Wise 

MEMPHIS COMMUNITY SCHOOLS: Jeanne Shenkar 

MERCY HOSPITAL OF DETROIT: James Cass, Bonita Cobb, 
Leonard Fields, Lee Garvin, Kim Gusse, Rita Parker lmathieu, Pau
lette Mahone, Michael Moore 

MERCY PATHWAYS TRANSITION CARE: Elaine Booth 

MONROE JUNIOR HIGH SCHOOL: Larry Biggs 

MT. CLEMENS GENERAL HOSPITAL: Angel Marsiglio 

NEIGHBORHOOD SERVICE ORGANIZATION: Sheilah Clay, Angela 
Kennedy 

NORTHEAST GUIDANCE CENTER: Deana Fisher, Sherry McRill 

NORTHVILLE PSYCHIATRIC HOSPITAL: Dave Firlit, John Kenner, 
Stephen Lanterman, Jerry Maszaros 

OAKLAND COUNTY CHILDREN'S VILLAGE: Clarence Craft, 
Suzanne P. Farran, Theresa Krolczyk, Joanna Overall 

OAKLAND COUNTY FRIEND OF THE COURT: Lori Shapiro 

OAKLAND FAMILY SERVICES: Jan Carpenter, Rose Couvreur, Gary 
Dymek, Sheri Kaplan, Delores Lemkau, Rosellen Laye-Bucy, Nancy 
Rebar, Annette Shimkus, Gwen Simpson 

OAKLAND-LIVINGSTON HUMAN SERVICE AGENCY - HEAD 
START: Elissa Abrams, Pauline East, Ethel Mertz, John Miller 

OAK PARK SCHOOL DISTRICT: Diane Sheikh 

OXFORD AREA COMMUNITY SCHOOLS: Fern Fosgate 

PARENTS AND CHILDREN TOGETHER (P.A.C.T.): Kathleen Ball
man, Dorene Brown, Nichole Paradis 

PLANNED PARENTHOOD OF MID-MICHIGAN: Kathy Fahl 

PONTIAC SCHOOL DISTRICT: Harold Holland, Jessica Woods 

PORT HURON AREA SCHOOL DISTRICT: Dennis Bilina, Debra 
Cone, Sheri Kaiser, Jack N. Peters 

PROPELLED THERAPEUTIC SERVICES: Cecelia Wallace 

PROVIDENCE CANCER CENTER: Carol Birkett 

QUALITY BEHAVIORAL HEALTH, INC.: M. Saba, Naveed V. Syed 

RAPE COUNSELING CENTER: Althea Grant 

RENAISSANCE WEST COMMUNITY SERVICES: Charlotte Har
shaw-Smith 



ROMULUS COMMUNITY SCHOOLS: Sheryl Davis 

ROSE HILL CENTER, INC.: James Speir 

ROYAL OAK SCHOOLS: Nancy Adair, Diane Alvin, Dayle Prinstein, 
Mary Sutton 

SAGINAW COUNTY CMH: Steve Gonzalez 

SAGINAW PSYCHOLOGICAL SERVICES: Vanessa Brooks 

ST. CLAIR COUNTY CMH: Jim Johnson, Tim Wittstock 

ST. CLAIR COUNTY FAMILY INDEPENDENCE: Ivan Benedict, 
Michael Curley, Joseph Wolak 

ST. FRANCIS FAMILY SERVICES: Derrick Forbers 

ST. JOHN HOSPITAL: Deborah Sloss 

ST. JOSEPH MERCY HOSPITAL: Debbie Moffat, Kathleen Strader, 
Cynthia Zager 

SALVATION ARMY DENBY CENTER: Maureen Northrup 

SALVATION ARMY HARBOR LIGHT: Linda Powell, Mike Wolf-Brani
gan 

THE SANCTUARY, INC.: Barbara Broesamle, Brenda Clancy, Steve 
Overstreet, Harold Shriman 

SOUTHFIELD PUBLIC SCHOOLS: Pamela Manela, Karen Weiner 

SOUTHGATE COMMUNITY SCHOOL DISTRICT: Beverly Baroni
Yeglic, Terry Riddle 

SOUTHWEST DETROIT CMH: Lorna Pollack Dieter, Patricia Mus
sen, Graciela Villalobos 

SPAULDING FOR CHILDREN: Barbara Rowlands, Addie D. Will
iams 

STARFISH FAMILY SERVICES: Paul A. Dube, MaryEllen Rehse 

SUBURBAN WEST CMH: Alice Meng 

TAYLOR SCHOOLS: Pat Collins 

TODD-PHILLIPS DEVELOPMENT CENTER, INC.: Cheryl K. Seay 

TRAINING AND TREATMENT INNOVATIONS: Kelly LeRoux, Jean 
Pfaedtner, Juliana Stitz 

TURNING POINT, INC.: Victoria Olekinski 

UNITED WAY COMMUNITY SERVICES: Erin Barthell, Edward S. 
Egnatios, Gaylotta Murray, Richard Ruggiero, Kathleen Van Auiten 

UNIVERSITY MIDDLE SCHOOL: Roxanne Clover 

UNIVERSITY PSYCHIATRIC CENTER: Kate Connors, Elese Hair
ston 

UTICA COMMUNITY SCHOOLS: Diane Redmond, Bev Solomon 

VA MEDICAL CENTER - ANN ARBOR: Shelley Wagner 

VA MEDICAL CENTER - DETROIT: Delores Reynolds, Aaron 
Rubin, Lynne Senia, Sandy Wilson 

VAN DYKE PUBLIC SCHOOLS: Joe Fedorczyk, Patricia Magas, 
Lisa Menuck, Mary Reilly 

VANTAGE POINT - NGA/DD: Linda Woodward 

VISITING NURSES' ASSOCIATION: Judith Lewis 

VISTA MARIA: Catherine Simmons 

WALLED LAKE SCHOOLS: Cheri Abel, Leslie Tousley 

WALTER P. REUTHER PSYCHIATRIC HOSPITAL: Amy Allen, 
James Rogers 

WARREN/CONNER DEVELOPMENT COALITION: Tonya Allen 

WASHTENAW COUNTY O'BRIEN CENTER: Shirley Watters 

WATERFORD SCHOOL DISTRICT: Kim Foo 

WAYNE CENTER: Cheryl Achino, Lorin Burgess, Janet Chim
ielewski, Laura Johnson Hughes, Kim Jackson 

WAYNE COUNTY JUVENILE DETENTION FACILITY: Janice Y. 
Pearson 

WAYNE •WESTLAND COMMUNITY SCHOOLS: Diana Yurk 

WEDGEWOOD ACRES: Judith Walton 

WEST BLOOMFIELD SCHOOLS: Janice Cotter-Casemore 

WESTWOOD COMMUNITY SCHOOL DISTRICT: Michael Nathan 

WILLOW RUN COMMUNITY SCHOOLS: Judith Lolas, Lesli Weston, 
Cynthia Wheeler 
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Foreword 
The College of Urban, Labor, and Metropolitan Affairs (CULMA) was 
approved by the Board of Governors, effective Fall Term 1987. The 
primary mission of the college is to promote, stimulate and engage in 
pure and applied urban-oriented research and scholarship; to pro
vide instructional programs (credit and non-credit curricula) in urban 
and labor affairs; and to develop and conduct programs of service to 
public and private institutions and to individuals, consistent with the 
overall mission of the University. The major context of the college's 
work is the urban setting of metropolitan Detroit. Utilizing an interdis
ciplinary and interdepartmental approach, the College draws upon 
numerous departments in the University for its programs of study, 
research, and public service. 

The College of Urban, Labor, and Metropolitan Affairs includes the 
Center for Chicano-Boricua Studies; the Center for Peace and Con
flict Studies; the Department of Geography and Urban Planning; the 
Labor Studies Center; the Douglas A. Fraser Center for Workplace 
Issues; the Center for Urban Studies; the Archives of Labor and 
Urban Affairs; the University Professors for Labor Studies; the Skill
man Center for Children; and the Detroit Orientation Institute. The 
State Policy Center is also located in the College. 

Graduate Degrees and Certificate Programs 
MASTER OF ARTS with a Major i11 Geography 

MASTER OF ARTS (lnrerdi.1cipli11ary) in Dispute Resolution 

Joint J.D.IMAS7ER OF ARTS (/nterdisdplinary) in Dispute Resolution 

MASTER OF ARTS (Interdisciplinary) in Industrial Relations 

MASTER OF URBAN PLANNING 

GRADUATE CERTIFICATE in Dispute Resolution 

GRADUATE CERTIFJCA1E in Economic Development 

GRADUATE CERTIFICATH in Archiral Administration 
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DIRECTORY OF THE COLLEGE 
Office of the Dean 

Interim Dean: Alma H. Young 
Associate Dean: Robin Boyle 
Interim Assistant Dean: Ernestine Moore 
Business Manager: Pamela Day 

3198 Faculty/Administration Building ............... 577-5071 
Fax: 577-8800 

Website: www.culma.wayne.edu 

Office of Instructional Programs 

Academic Services Officer: Linda Johnson 
1262 Faculty/Administration Building ................ 577-6092 

Fax: 577-9969 

Archives of Labor and Urban Affairs 

Interim Director: Patrice Merritt 
231 Reuther Library. . ...................... 577-4024 

Fax: 577-4300 

Center for Chicano-Boricua Studies 

Director: Jose Cuello 
Assistant Director: Katalina Berly 

3324 Faculty/Administration Building. 
Fax: 577-1274 

. .......... 577-4378 

Center for Peace and Conflict Studies 

Director: Frederick Pearson 
2319 Faculty/Administration Building: ............... 577-3468 

Fax: 577-8269 

Center for Urban Studies 
Director: David Fasenfast 

3043 Faculty/Administration Building ................ 577-2208 
Fax: 577-1274 

Dispute Resolution 
Director: Loraleigh Keashly 
Research Associate: William Warters 

2319 Faculty/Administration Building ................ 577-3221 
Fax: 577-8800 

Geography and Urban Planning 

Interim Chairperson: Robin Boyle 
Office: 

225 State Hall. .................... 577-2701 
Fax: 577-0022 

Industrial Relations 

Interim Director: Shlomo Sperka 
1262 Faculty/Administration Building ............... 577-6092 

Labor Studies Center 

Director: Hal Stack 
3168 Faculty/Administration Building. . ........ 577-2191 

Fax: 577-7726 

Skillman Center for Children 

Administrator: Ernestine Moore 
Associate Administrator: Kristine Miranne 

3198 Faculty/Administration Building. . ........... 577-5225 
Fax: 577-8800 



State Policy Center 

Director: Peter Eisinger ... 
3231 Faculty/Administration Building 

Fax: 577-8800 

Fraser Center for Workplace Issues 

Director: William N. Cooke 
Reuther Library .... 

Fax: 577-7599 

Faculty of Urban and Labor Studies 
Professors 

. ... 577-0635 

. ....... 577-2100 

Timothy M. Bates, Diane Brown, Peter Eisinger, Michael Goldfield, Philip 
P. Mason, Sue Marx Smock 

Associate Professors 

Heidi Gottfried, Loraleigh Keashly, Ernestine Moore, Thomas L. Thompson 

University Professors 

Douglas Fraser, Ernest Savoie 

253 Reuther Library ..... . . 577-5196 

Clarence B. Hi/berry Endowed Chair of Urban Affairs 

George C. Galster 

Coleman A. Young Endowed Chair of Urban Affairs 

Alma H. Young 

CULMA Fellow 

John Amberger 

Student Services 
The Office of Instructional Programs is responsible for credential 
evaluation, admissions processing, advising, and graduation certiti· 
cation of CULMA students. Students are assisted in choosing their 
programs of study and offered basic counseling about course loads, 
and other academic-related matters. In addition, the Office of Instruc
tional Programs prepares and distributes the Plan of Work for stu
dents enrolled in CUL.MA's graduate programs. 

Center for Chicano-Boricua Studies 
3324 Faculty/Administration Building; 577-4378; Fax: 577-1274 
Website: www.culma.wayne.edu/ccbs.html 

The Center for Chicano-Boricua Studies (CBS) is a multi-service unit 
engaged in teaching, research, and service, and thereby plays an 
important role in the urban mission of Wayne State University. The 
Center's own mission has four components: 

Recruitment, Academic Development, and Retention: The Center 
recruits Latino students into the University through a two-year pro
gram designed to facilitate the transition between high school and 
college and to increase retention. It also provides support services 
for Latino students outside of the program. 

Researctr. The Center promotes research on a) issues relevant to the 
Latino community, especially in the urban and workplace environ
ment; and b) Latin American history and current issues. 

Community Outreach: The Center creates and fosters the interaction 
and exchange of personnel and resources between the University 
and the Latino community; and it serves as a source of expertise on 
Latino issues to the larger metropolitan community. 

University Advocacy: As an advocate for the awareness and 
advancement of Latino issues within the University, the Center con
tributes to the University's continuing efforts to create a richer multi
cultural campus environment. 

Scholarships: The Center grants 100,000 dollars in scholarships to 
Latino students each year. Contact the Center for information. 

Archives of Labor and Urban Affairs 
Walter P. Reuther Library; 577-4024; Fax: 577-4300 

www.reuther.wayne.edu 

The Archives of Labor and Urban Affairs, a unit of the College of 
Urban, Labor, and Metropolitan Affairs, enjoys an international repu
tation as the largest and finest labor archives in the world. In all, the 
Archives has some 95 million documents in addition to 20,000 books, 
monographs, union publications and proceedings; 1,000,000 photo
graphs; and 20,000 films and tape recordings. A unique portion of 
the holdings is the labor journal and newspaper collection, which has 
nearly 1,600 current and non-current titles dating from the late 1800s 
to the present. 

The Archives was established in 1960 to collect and preserve 
records of the American labor movement, related social, economic, 
and political reform groups, and twentieth century urban America. 
The Archives has since become the official depository for the inactive 
tiles of the the United Auto· Workers, the Congress of Industrial Orga
nizations, the American Federation of Teachers, The Newspaper 
Guild, the United Farm Workers, the Service Employees International 
Union, the American Federation of State, County and Municipal 
Employees, the Air Line Pilots Association, the Association of Flight 
Attendants, the Industrial Workers of the World, and many state and 
local labor organizations. Records have also been received from 
such groups as the Citizens Crusade Against Poverty, the Michigan 
Chapter of the American Civil Liberties Union, the Detroit Branch of 
the National Association for the Advancement of Colored People, the 
United Community Services of Detroit, United Way for Southeastern 
Michigan, and New Detroit, Inc. Many individuals who played leading 
roles in labor and urban affairs have also placed their papers in the 
Archives. 

University Archives 
Walter P. Reuther Library; 577-4024 

The University Archives, a unit of the College of Urban, Labor and 
Metropolitan Affairs, was established in 1958 as a research/reference 
center for the University's historical records. In addition to being the 
official repository for records of Wayne State and its predecessor 
institutions, the Archives also collects faculty papers and the records 
of student and professional organizations which document the devel
opment of the University and higher or professional education. 

The Archives' holdings of over 6,000 cubic feet include manuscripts, 
minutes, publications, photographs and reports. There are over 500 
current and non-current titles, extensive vertical and biographical 
files, catalogs from 1868 to presen~ and the student newspaper from 
1918 to present. Topics range from House Un-American Activities 
Committee, Michigan Academy of Pharmacy, occupational health 
and safety, and teacher training to student activities. Tours of the 
University Archives and the Reuther Library may be schedules upon 
request. 

Center for Peace and Conflict Studies 
2323 Faculty/Administration Building; 577-3468; Fax: 577-8269 
Website: www.culma.wayne.edu/cpcs.html 

The Center for Peace and Conflict Studies was established in 1965, 
and provides programs devoted to the resolution of conflict in all con
texts, from the local community to the international system. Under the 
faculty director and an interdisciplinary executive committee, 
research projects are developed that contribute to the exploration of 
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the social and political problems. of our time. Conferences and 
speaker series are organized and occasional papers issued. The 
Center serves as the base for an undergraduate co-major and minor 
in peace and conflict studies, and participates in the interdisciplinary 
Master of Arts in Dispute Resolution program in conjunction with the 
College of Urban, Labor, and Metropolitan Affairs. The Center direc
tor also co-directs the Program in Mediating Theory and Democratic 
Systems, sponsored by the Hewlett Foundation, one of sixteen 
national centers investigating theories and approaches to ethnic, 
racial, gender, or religious dispute settlement. The Center is active in 
community service on conflict resolution and global education. 

Detroit Council for World Affairs: The Council is the community 
arm of the Center for Peace and Conflict Studies and presents activi
ties for a broad audience on crucial world issues and domestic and 
international conflict. The Council serves as a link between the Uni
versity and the community in the greater Detroit metropolitan area. 
Members of the public and organizations may join the Council to par
ticipate in Center and Council activities. 

Skillman Center for Children 
3235 Faculty/Administration Building; 577-5225; Fax: 577-8800 
Website: www.culma.wayne.edu/skillman.html 

The Skillman Center for Children, created in 1991 by a Skillman 
Foundation endowment, is located in the College of Urban, Labor, 
and Metropolitan Affairs. Its mission is to utilize University expertise 
and resources to support the work of existing agencies, citizen/par
ent groups, organizations and governmental units concerned with 
needs of urban children, youth and families in the metropolitan 
Detroit area. 

To implement this mission, the Skillman Center for Children: 1) 
serves as a central resource for information about best practices and 
model service delivery programs for urban children and families and 
makes these resources available to the academic policymaker and 
practitioner commuities through the Skillman Center/Urban Families 
Resource Center; 2) develops information and strategies to address 
contemporary issues facing urban children and families; 3) conducts 
national searches on best practices in identified·cases; 4) produces a 
bi-yearly Status of Detroit Area Youth report; 5) disseminates findings 
and reports via conferences, workshops, forums, publications and 
technical assistance. 

The Skillman Center for Children functions to unite faculty around 
common themes and research thrusts, to share knowledge, to build 
interdisciplinary networks and to connect the University community to 
the service delivery community. lt is co-directed by the Center for 
Urban Studies and the Merrill-Palmer Institute. 

Center for Urban Studies 
3040 Faculty/Administration Building; 577-2208; Fax: 577-1274 
Website: www.culma.wayne.edu/cus.html 

The Center for Urban Studies responds to pressing urban challenges 
and opportunities through research, policy and program innovation, 
training, capacity-building, technical assistance, and partnership
building. Located in the College of Urban, Labor and Metropolitan 
Affairs, the Center brings communities, institutions, and leaders 
together with University faculty and resources to transform the knowl
edge gained from research into action. lt also seeks to participate in 
defining and influencing national, state and regional urban policy. 

The Center is organized into six specialized program areas: Urban 
Families Program: designs and implements model programs to 
strengthen parents' ability to nurture and guide their children; Michi
gan Metropolitan Information Center: a university research and ser
vice program specializing in urban housing and population issues; 
Urban Linkage Program: provides Detroit metropolitan area city and 
community officials with graduate and undergraduate student intern
ships and faculty consultations to help resolve urban government 
problems: Survey Research and Evaluation Research: provide sur-
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vey research and program evaluation expertise to a variety of busi
ness, education, government and human service agencies 
throughout the state; Urban Safety Program: conducts applied 
research on crime and safety issues in Detroit and Wayne County. 

Labor Studies Center 
3178 Faculty/Administration Building: 577-2191; Fax: 577-8800 
Website: www.culma.wayne.edu/lsc.html 

Established in 1957, the Labor Studies Center's mission is to contrib
ute to the effectiveness of organized labor through teaching, techni
cal assistance, and the diffusion of the results of academic research, 
while strengthening the University's ability to conduct interdisciplinary 
research and teaching on labor and industrial relations issues. Its 
activities include: (1) an interdepartmental major in Labor Studies 
leading to a Bachelor of Arts degree, preparing students for careers 
in the labor movement, related government agencies, the labor rela
tions profession, and graduate study in labor and industrial relations; 
(2) applied research conducted for unions and interdisciplinary 
research within the University on labor and industrial relations issues; 
and (3) technical assistance and a wide range of non-credit educa
tion and training programs for unions and their members throughout 
southeast Michigan, including six-week courses in labor law and col
lective bargaining, and the two-year Labor School, designed to 
strengthen workers' leadership and communication skills and to 
increase their understanding of the complex issues confronting work
ers and unions in contemporary society. The Center also provides 
training and technical assistance in implementing joint labor-man
agement programs and mutual gains bargaining. 

State Policy Center 
3198 Faculty/Administration Building; 313-577-3075: 

Fax: 313-577·8800 
www.culma.wayne.edu/state·policy.html 

The State Policy Center (SPC), a nonpartisan entity for addressing 
statewide and urban issues, is part of Wayne State University's Col
lege of Urban, Labor, and Metropolitan Affairs. It represents the Uni
versity's ongoing commitment to public service, and it specifically 
responds to the legislative initiative advanced in the Fiscal Year 1997-
98 Budget for Higher Education, which called upon Michigan's major 
research universities to assist state government in development of 
public policy. 

Its mission is to serve Michigan citizens and state officials in public 
policy analysis and development, and to make academic resources 
more widely available to the state legislature and all aspects of state 
government. The Center also directs its energies toward the Univer· 
sity, funding faculty research, supporting student interns in state gov
ernment, and conducting conferences for students and scholars. 



ACADEMIC 
REGULATIONS 
ADMISSION REQUIREMENTS 
Admission to any graduate degree program is contingent upon meet
ing the admission requirements of the Graduate School. For further 
information on these requirements, see page 17. 

Preference is given to those students who have achieved superior 
undergraduate scholastic records and who have evidenced superior 
abilities. 

All prerequisite credits must be earned prior to or concurrently with 
the first graduate credits. If undergraduate preparation for the major 
field is considered deficient, additional work may be required at the 
undergraduate level. Many programs have additional individual 
admission requirements. Students should consult the subsequent 
departmental sections in this bulletin for specific requirements in 
each field of study. 

Graduate Record Examinations 
The Graduate Record Examination (GAE) ls used to assist advisers 
in evaluating educational preparation and to serve as a basis for 
planning future study. There is no uniform policy concerning GREs; 
some departments require GAE scores from all applicants for admis
sion, while others require scores only from students in specified clas
sifications. Students should consult the department in which they 
wish to major to determine which examinations must be taken. 

Students required to take these examinations must apply at the Test
ing and Evaluation Office, 698 Student Center, either prior to or at the 
time of admission. Students who previously have taken the examina
tion may have transcripts of these scores submitted. After the initial 
registration, no subsequent enrollment will be permitted nor will can
didacy be authorized until examination requirements have been ful
filled. 

DEGREE REQUIREMENTS 
Graduate degrees are conferred not merely upon the completion of a 
prescribed number of courses nor necessarily after a given period of 
residence, but rather in recognition of each candidate's outstanding 
ability and high attainments as evidenced in all course work, 
research, scholarly writing, examinations and personal fitness for a 
chosen profession. All course work must be completed in accor
dance with the academic procedures of the Graduate School (see 
pages 17-32) and the regulations of the College of Urban, Labor, and 
Metropolitan Affairs. In addition to the general Graduate School 
requirements for degrees and to the information provided below, 
other requirements are specified by the individual graduate depart
ments. Students should consult the programs and requirements of 
the departments in which they plan to major. 

Candidacy 
Candidacy is an advanced status recommended by student advisers 
and authorized by the Graduate School or the College Graduate 
Office upon evidence of superior scholarship, appropriate personal 
qualities and promise of professional competence. Students should 
note that admission as an applicant does not assure acceptance as a 
candidate for a degree, and that candidacy is a necessary but not 
sufficient requirement for graduation. 

To be eligible for candidacy, students must file officially approved 
Plans of Work. Master's applicants should file their Plans of Work 
with the graduate officer of the College. In preparing a Plan, students 
should evaluate with care their personal and professional objectives 
as well as all degree and departmental requirements. Normally, a 

student enrolled in master's degree programs is expected to file a 
Plan of Work by the time twelve graduate credits or their equivalent 
have been earned. 

Commencement 
Information concerning commencement announcements, caps and 
gowns, invitations, tickets, time and place, assembling and other rele
vant items will be mailed to graduates by the Alumni Office prior to 
the event. Candidates for advanced degrees are requested and 
expected to attend the commencement at which the University con
fers upon them the honor of the degree earned. 

Maste~s Degree Requirements 
In most master's degree programs, the minimum requirement for the 
degree is thirty-two credits under either Plan A or Plan B or Plan C as 
cited below. At least twenty-four credits must be taken in residence. 
At least six credits of work in the major field, in addition to the essay 
or thesis, must be in courses open only to graduate students 
(courses numbered 7000 and above). 

Plan A requires twenty-four credits of course work plus an eight 
credit thesis. 

Plan B requires twenty-nine credits ofcourse work plus a three credit 
essay. 

Plan C requires thirty-two credits of course work. Essay or thesis not 
required. Authorized only in selected areas. Most departments 
require a final comprehensive examination. Students should consult 
adviser. 

These requirements vary slightly by departments; see listings under 
the individual departments for exact information. 

Essays and Theses 
There is no prescribed form for the Master's essay. Essay guidelines, 
indicating standard style manuals for each department and title-page 
samples, are available in the College Graduate Office. 

Master's degree candidates under the essay plan register for the 
course numbered 7999, Master's Essay Direction, in the department 
of their major; a total of three credits must be elected. 

The original copy of the essay should be submitted to the College 
Graduate Office after it is approved and signed by the adviser. This 
copy will be returned to the department. 

The thesis must be an original work, either in or definitely related to 
the student's major area of speciah"zation. H proper standards of qual
ity, objectivity, originality, and independence are maintained, candi
dates may use data which they have derived from their Un1versity 
research. Neither the results of the research nor the publication of 
findings can be restricted by any non-university agency nor can they 
be published prior to acceptance by the Graduate School, unless 
prior approval of such publication has been secured from both the 
adviser and the Graduate School. Advisers have primary responsibil
ity for approval of the essay or thesis. 

Master's candidates under the thesis plan register for the course 
numbered 8999 in the department of their major. This course is enti~ 
tied Mastets Thesis Research and Direction and must be elected for 
a total of eight credits. 

Outline and Record Form 
Before students begin working on theses, they must file thesis outline 
and record of approval forms. Master's candidates must prepare 
three copies which, after receiving departmental approval, will be for
warded to the College Graduate Office. 
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INTERDEPARTMENTAL 
GRADUATE PROGRAMS 
Graduate Certificate 
in Economic Development 
The Graduate Certificate Program in Economic Development is 
administered by the College of Urban, Labor, and Metropolitan 
Affairs in conjunction with the following graduate programs: Applied 
Sociology, Business Administration, Economics, Industrial Relations, 
Public Administration, and Urban Planning. 

The Certificate is designed for students who wish to combine a grad
uate degree (master's or doctoral) with a specialty in urban, regional 
and state economic development. It will be awarded only in conjunc
tion with the completion of a graduate degree or to those already 
holding such a degree. 

Admission: Applicants must meet the admission standards of the 
Graduate School; for requirements, see page 17. Eligibility for this 
program is limited to persons holding a graduate degree from an 
accredited educational institution or those actively pursuing a gradu
ate degree at Wayne State University. Applicants must submit a 
completed application form, personal statement of interest in the pro
gram, and Plan of Work. 

CERTIFICATE REQUIREMENTS: Students must complete twelve 
credits in designated graduate courses, including the required course 
comprising Core Area I, and courses (at least three credits) from two 
of the Core Areas II, 111, and IV. Additionally, ECO 6450 in Area IV is 
required; this course may be waived if the student has successfully 
completed an equivalent course, or if it is a requirement for the grad
uate degree being pursued; but waiver of this course will not reduce 
the number of credits required nor substitute for the Area IV require
ment. At least one course at the 7000 level must be elected, and at 
least one course (in addition to the Area I course) must be elected 
from outside the student's graduate program. 

Students in the certificate program must maintain an honor point 
average of at least 3.0. Transfer of credit from other institutions may 
not be applied toward the credits required for the certificate. If a stu
dent is concurrently enrolled in a graduate degree program at the 
University, no more than nine credits from the certificate program 
may be applied toward that degree. 

CORE AREA I: 
Theory and Practice of Economic Development 

U S 6210-- Regional, State and Urban Economic Development: 
Policy and Administration (PS 6440) (ECO 6650) (U P 6550) . 

CORE AREA II: 
Economic Development Policy, Politics and Institutions 

ECONOMICS: 
ECO 5600 -- Introduction to Development Economics . 
ECO 6420 -- Labor Relations, Institutions, and Public Policy. 

POLITICAL SCIENCE: 
PS 5220 -- Issues in Urban Public Policy and Mgt (UP 5150) 
PS 7240 -- Urban Public Policy (UP 7650) .... 

SOCIOLOGY: 
SOC 5500 -- Urban and Metropolitan Living (U P 5210) 

URBAN PLANNING: 

Credits 

. . 3 

. ... 4 
. .. 3 

... 4 

. .. 3 

3 

U P 6350 -- Housing Policy and Programs. . ........... 3 
BUSINESS ADMINISTRATION: 

MKT 7460 -- International Business .. 
MGT 7750 -- Labor Relations and Collective Bargaining. 

INDUSTRIAL RELATIONS: 
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.... 3 
. . 3 

IR 7400 -- Labor Relations Law in North America ... 
IR 7450 -- Employment Relations Law in North America 

........... 3 
. ..... 3 

CORE AREA lll: 
Economics and Finance of Economic Development 

ECONOMICS: 
ECO 5800 - Urban and Regional Economics I (U P 5820) .. . . . . . . . . 4 

URBAN PLANNING: 
GEG 6130--Adv. Urban Geography (UP 6010) (GPH 6130) 
GEG 6240 -- Industrial Geography (U P 5520) (GPH 6240) . 
UP 6310 -- Housing Development. .. 

...... 4 
. . . . . . . . . . 4 

. .... 3 
BUSINESS ADMINISTRATION: 

FBE 5350 -- Real Estate Finance ..... . 
FBE 7830 -- Business Conditions Analysis. 
FBE 7870 -- International Business Finance. 

CORE AREA IV: 

.... 3 
. ........ 3 

. ... 3 

Economic Development Management and Analysis Technique 

ECONOMICS: 
ECO 6450 -- Economic Analysis and Public Administration 1 

POLITICAL SCIENCE: 
PS 7250 -- Seminar in Urban Administration (U P 7250) ... 
PS 7460 -- Policy Analysis and Program Evaluation .. 

SOCIOLOGY: 
SOC 6580 --Applied Sociology I: Policy Research & Analysis 

URBAN PLANNING: 
U P 6650 -- Planning and Development Law. 

BUSINESS ADMINISTRATION: 
ACC 7100 -- financial Reporting framework I. 

....... 3 

. .... 3 
. .. 3 

... 3 

3 

3 
BA 7020 -- Corporate financial Management ...... . 
MGT 5650 -- The Entrepreneur and Venture Creation' . 
MGT 7660 -- Entrepreneurial Management .... 

. . . . . . . . . . . . . 3 
. . . . . . . . . . . . . . 3 

. ... 3 

For further information about this certificate program, contact the 
graduate adviser of the program in which you are enrolled or wish to 
enroll. Students who are not in a graduate program in applied sociol
ogy, business administration, economics, industrial relations, public 
administration, or urban planning, or who do not already possess a 
graduate degree in one of these areas, should contact the Academic 
Services Officer, College of Urban, Labor, and Metropolitan Affairs: 
577-6092. 

Graduate Certificate 
in Dispute Resolution 
Website: www.culma.wayne.edu/madr 

The Graduate Certificate Program in Dispute Resolution is designed 
to provide professional study and certification, for individuals holding 
or pursuing advanced degrees, in the interdisciplinary field of dispute 
resolution. The Program is administered by the Academic Director. 

Admission: Applicants must meet the admission standards of the 
Graduate School; for requirements, see page 17. Eligibility for this 
program is limited to persons holding a graduate or advanced degree 
from an accredited educational institution or those actively pursuing 
such a degree at Wayne State University. Applicants must submit a 
personal statement of 200 words outlining their interest in the pro
gram, and three letters of recommendation. 

I. All students are required to take ECO 6450 or an equivalent. ECO 6450 will NOT 
count toward the certificate for students pursuing a master's degree in economics or 
public administration. 

2. For M.B.A. students, FBE 4290. FBE 5320, and MGT 5650 will NOT count toward 
the certificate. 



CERTIFICATE REQUIREMENTS: Students in the certificate pro
gram must complete a minimum of fifteen credits as outlined below 
and maintain an honor point average of at least 3.0. Transfer of 
credit from other institutions may not be applied toward the credits 
required for the certificate. The Certificate Program must be com
pleted within three years. The following courses are required: 

PS 7550 -- Topics in the History of Political Thought: 
Democratic Theory & Conflict Resolution .. . .. 3 

DR7100 orDR6120 
-- Roots of Social Conflict ....... . . ........... 3 

-- Human Diversity and Human Conflict. . ....... 3 
DR 7210 (MGT 7780)--Dispute Resolution I: 

Negotiating Theory & Practice .. . .... 3 
D R 7220 -- Dispute Resolution II: 

Neutral Intervention Theory & Practice ... . .. 3 
D R 7890 -- Seminar in Dispute Resolution . . ............. 3 

Graduate Certificate 
in Archival Administration 
The archival profession has experienced rapid growth in recent years 
as many institutions such as colleges and universities, federal, state 
and local units of government, businesses, churches, and profes
sional organizations have recognized the importance of maintaining 
their inactive historical records. In addition to the expansion of exist
ing archives, many organizations are establishing archives. This has 
created a demand for individuals with undergraduate degrees in his
tory or the humanities, who have advanced training in archival admin
istration. In large archival establishments, archivists can become 
specialists in such areas as appraisal, conservation, exhibits, publi
cations, reference service, oral history, records management, pro
cessing and public relations. 

The Graduate Certificate Program in Archival Administration serves 
the needs of those who wish to enter the archival profession as well 
as those who have responsibility tor overseeing archival programs. 
The program is open to studehts with b8.ccalaur8ate degrees from 
accredited universities, students with advanced degrees, and stu
dents enrolled in other Wayne State University graduate programs. 
Admission: See requirements for admission to the Master of Library 
and Information Science, page 281 . 

CERTIFICATE REQUIREMENTS 

Students in graduate certificate programs at Wayne State must main
tain a minimum honor point average of 3.0 Students must complete 
twelve credits selected from the following: 

Credits 

LIS 6780 -- Records Management. ............................... 3 
LIS 7710 -- (HIS 7840) Introduction to Archival Methods 11 ........... 3 
LIS 7720 -- (HIS 7850) Introduction to Archival Methods II 3 . . . . . . . . . 3 
LIS 7730 -- (HIS 7890) Conservation & Admin. of Photo. Colins ......... 3 
LIS 7750 --Intro. to Archival & Library Conservation (HIS 7810) ......... 3 
LIS 7770 -- (HIS 7860) Oral History: A Methodology 

for Research (ANT 6360) ..... . 
LIS 7780 --Computer Applications for Archives & Records Mgt. ... 
HIS 7880 -- Administration of Historical Agencies ..... . 

Master of Arts 
in Dispute Resolution (MADR) 
Website: www.culma.wayne.edu/madr 

. .. 3 
. . 3 

. ..... 3 

This is an interdisciplinary master's degree program administered by 
the College of Urban, Labor, and Melropclitan affairs, which is 
designed to provide meaningful academic knowledge and profes
sional skills for individuals interested or engaged in conflict resolution 

1. LIS 7710 and LIS 7720 are required courses. 

activities. Dispute resolution is an interdisciplinary field of theory and 
endeavor unified by a paradigm of the nonviolent resolution or man
agement of conflict through a range of techniques, such as negotia
tion and third-party neutral intervention methods including mediation 
and arbitration, which are applied to a diverse range of issues. The 
field applies to professional activities such as labor mediation, com
mercial arbitration, family counseling, legal negotiation, and interna
tional diplomacy. Students wm be prepared for employment 
opportunities in a variety of areas such as mediation firms, neighbor
hood justice centers, private and public bureaucracies, educational 
institutions, and the criminal justice system. This Master of Arts pro
gram is open to recent recipients of undergraduate degrees as well 
as to mid-career professionals whose work involves them in conflict 
resolution activities. MADA courses may also constitute a compat
able cognate area for graduate degree programs in criminal justice, 
education, hazardous waste management, public administration, 
urban planning, sociology, social work, and law. 

Admission: Applicants must meet the admission standards of the 
Graduate School; for requirements, see page 17. Applicants must 
submit a personal statement of 200 words outlining their interest in 
the program, GAE scores or equivalent in LSAT or GMAT scores, and 
three letters of recommendation. 

Scholarship: All course work must be done in accordance with the 
regulations of the Graduate School governing graduate scholarship 
and degrees; see pages 17-32. A 3.0 h.p.a. is required; if a grade 
below '8' is received in any core course, the course must be repeated 
promptly and a grade of 'B' or above obtained. A grade of 'C' or 
below in any two graduate courses will constitute a sufficient basis for 
dismissal from the program. 

DEGREE REQUIREMENTS: This maste~s degree is offered under 
Plan C only. It requires the completion of the core curriculum 
(twenty-four credits) plus a minimum of three elective courses. 

Prerequisite: Students who have been admitted to the program 
must possess credit in statistics equivalent to any of the following 
courses, or must remedy the deficiency (the credit does not apply 
toward the graduate degree) before graduate courses are taken in 
the MADR Program: SOC 6280 or P S 5630 or EER 7630 or PSY 
7150 or BA 6090. 

Core Curriculum (Twenty-four credits): Credits 

PS 7550 -- Topics in the History of Political Thought: 
Democratic Theory & Conflict Resolution. . . . . . . . 3 

D R 6350 -- (SPC 6350) Communications, Culture, and Conflict ......... 3 
DR 6120 -- Human Diversity and Human Conflict.. . .. 3 
D R 7100 -- Roots of Social Conflict . . . . . . ... 3 
D R 7210 -- (MGT 7780) Dispute Resolution I: 

Negotiating Theory & Practice ..... . 
D R 7220 -- Dispute Resolution II: 

Neutral Intervention Theory & Practice . 
DR 7310 -- Practicum in Dispute Resolution ..... . 
D R 7890 -- Seminar in Dispute Resolution ... . 

. .. 3 

3 
3 

. .. 3 

Waiver of Core Course: A core course may be waived only if the 
student demonstrates, to the satisfaction of the Academic Policy 
Committee, that he/she has completed an equivalent course with a 
grade of 'B' or better and elects an additional approved elective in its 
place. 

Electives: Students must elect a minimum of three courses (eight to 
ten credits). Electives are selected with the cooperation and 
approval of the Academic Director. Students must ordinarily satisfy 

· any prerequisites for elective courses; waivers of any prerequisites 
must be obtained from the unit offering the course. Suggested areas 
of elective study include: workplace, environmental and hazardous 
waste; family; gerontology; health care. 
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Candidacy: Students are expected to file a Plan of Work upon suc
cessful completion of nine graduate credits. Upon approval of the 
Plan, the student's rank will be changed from 'applicant' to 'candi
date,' provided the applicant's honor point average is at least 3.0 

Joint Juris Doctor/ Master of Arts 
in Dispute Resolution 
The College of Urban, Labor and Metropolitan Affairs in cooperation 
with the Law School offers a joint degree program leading to a Mas
ter of Arts Degree in Dispute Resolution and a Juris Doctor (J.O.) 
degree. Students in this program must be admitted to both the Law 
School and the CULMA graduate program in dispute resolution. Law 
School Admission Test scores will be acceptable for meeting the 
Graduate Record Examination requirement for the master's degree 
application process. 

DEGREE REQUIREMENTS: This degree is offered under Plan C 
only, requiring the completion of a minimum 102 credits. The first 
year of study is spent in the Law School. Following completion of the 
first year, students may elect one course per semester, up to a total 
of four courses, in the graduate MADA program, credit for which is 
applicable toward the J.D. degree. In addition, Law School courses 
LEX 7016 (Alternative Dispute Resolution), and LEX 7616 (Negotia
tion) are considered equivalent to the MADA core courses D R 7220 
(Neutral Intervention) and D R 7210 (Negotiation), and their credit 
may be applied toward the MADA. Finally, students in this program 
may apply one Law School course (three credits) toward the satisfac
tion of the MADA elective requirement. 

For further information, contact the CULMA Office of Instructional 
Programs, or the Law School Admissions Office. 

NOTE: The Law School has an academic calendar and registration 
process separate from those in CULMA. Students must ensure they 
meet all appropriate application requirements and deadlines. 

COURSES OF INSTRUCTION (DR) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see 
page 543. 

6120 Human Diversity and Human Conflict. Cr. 3 
Relationship of human differences and conflict, and ways to nonvio
lently confront and work with them; differences as defined by ethnic
ity, race, gender, class, age, etc. (Y) 

6350 (SPC 6350) Communication, Culture, and Conflict. 
(D R 6350) Cr. 3 

Prereq: SPC 6250 or graduate standing. Overview of communica
tion theory and practice as it relates to issues of culture, conflict and 
dispute resolution. (Y) 

6992 Special Topics in Dispute Resolution. Cr. 3 
Dispute settlement in numerous contexts: business, family, legal sys
tem, community, education, church, and employment. History of dis
pute resolution; current trends as applied to topic areas. (Y) 

7100 Roots of Social Conflict. (P S 7850) Cr. 3 
Prereq: graduate standing. Background and immediate causes of 
social conflict, from interpersonal to national to international settings, 
from ethnic to gender conflict; review of destructive and constructive 
aspects of conflict. (Y) 
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7210 (MGT 7780) Concepts and Processes of Dispute Resolu-
tion I: Negotiating Theory and Practice. (DR 7210) Cr. 3 

Prereq: graduate stancfing. Theoretical foundations of processes of 
negotiation and multi-party collaborative problem solving. Skill build
ing simulation to integrate theory and practice. (Y) 

7220 Concepts and Processes of Dispute Resolution II: 
Neutral Intervention Theory and Practice. Cr. 3 

Prereq: MGT 7780 or D R 7210. Dispute resolution growth and 
methods; mediation, facilitation, conciliation, fact-finding, arbitration; 
hybrids; dispute resolution institutions and practitioners. (Y) 

7310 Practicum in Dispute Resolution. Cr. 3 
Prereq: 24 credits in Dispute Resolution courses, consent of aca
demic adviser. Field placement in dispute resolution. (Y) 

7890 Seminar in Dispute Resolution. Cr. 3 
Prereq: completion of all core courses except DA 7310. (Y) 

7990 Directed Study in Dispute Resolution. Cr. 1-4 
Advanced independent readings and writing under supervision of 
graduate faculty member, in areas of sapecial interest. (Y) 



GEOGRAPHY and 
URBAN PLANNING 
Interim Chairperson: Robert M. Boyle 
Office: 225 State Hall; 577-2701; Fax: 577-0022 
Website: www.science.wayne.edu/-gup 

Professors 

Robert M. Boyle, Fred E. Dohrs (Emeritus), Robert J. Goodman (Emeritus), 
George J. Honzatko (Emeritus), Laura Reese, Robert Sinclair, Alma H. 
Young 

Associate Professors 

Eugene E. Perle, Gary Sands 

Assistant Professor 

Kami Pothukuche 

Lecturers 

Charles Manyara, Richard Sauezopf 

Adjunct F acuity 

Janet Anderson, Aaron Burke, George Galster, Adiele Nwankwo, Robert 
Vieweg 

Graduate Degrees 
MASTER OF ARTS with a Major in Geography 

MASTER UF URBAN PI.ANNING 

Geography is concerned with analyses of environmental and social 
systems, their variations over the earth's surface and their interac
tions in different regions. The program has three major goals: (1) to 
prepare students for many occupations in which geographic under· 
standing is essential, including industrial and retail locational analy· 
sis, community and regional development, resource conservation 
and management, cartography, urban and environmental planning, 
and numerous government positions; (2) to train students for 
advanced geographic research, and (3) to provide students with a 
basis for understanding local, regional and global scale problems 
and issues. Students are invited to consult with geography faculty 
members concerning the content of the discipline, as well as employ· 
ment opportunities available for geographers. 

The profession of urban planning takes major responsibility in the 
development of comprehensive plans and programs for local commu· 
nities as well as larger regional units. These plans visualize future 
conditions of social, economic, and physical change, and provide an 
estimate of the community's long-range needs for various facilities 
and services. Professional urban planners perform a variety of tasks 
such as developing plans for housing, transportation, rehabilitation of 
blighted metropolitan areas, and improving the appearance and effi
ciency of communities. The program seeks to prepare individuals for 
working with local community planning agencies and regional 
groups. 

Accreditation: The Master of Urban Planning program is accredited 
by the Planning Accreditation Board. 

Master of Arts 
With a Major in Geography 
This program provides students with a broad foundation in geogra
phy enabling them to qualify for professional employment or to pur-

sue doctoral work. Informal discussions help to acquaint students 
with various opportunities to specialize in geography, particular disci
plinary strengths of the Department, job opportunities, and program 
suggestions, as well as related matters. 

Admission to this program is contingent upon admission to the 
Graduate School; for requirements, see page 17. Prerequisite for 
admission to the Department of Geography is the completion of at 
least twelve credits in geography and an honor point of 2.6 or above 
for the upper division of undergraduate course work. An undergradu
ate major in geography is not mandatory. A student may complete 
prerequisites while earning graduate credit. 

Candidacy must be established by the time twelve credits have been 
earned. An official Plan of Work must be filed at that time. 

DEGREE REQUIREMENTS: The Master of Arts with a Major in 
Geography is offered by this department under the following options: 

Plan A: Thirty-two credits including an eight credit thesis. 

Plan 8: Thirty-two credits including a three credit essay. 

All master's programs must include GEG 7800 and 7990. An oral 
examination is required before the thesis or essay is undertaken. All 
course work must be completed in accordance with the academic 
procedures of the Graduate School and the College governing grad
uate scholarship and degrees, see pages 17-32 and 453, respec
tively. 

Master of Urban Planning 
Admission to this program is contingent upon admission to the 
Graduate School, for requirements, see page 17. 

DEGREE REQUIREMENTS: The Master of Urban Planning is 
offered by this department under the following options: 

Plan A: Forty-eight credits including an eight credit thesis. 

Plan B: Forty-eight credits Including a three credit essay. 

The distribution of the forty-eight credits is as follows: twenty-four 
credits in required courses (listed below), which build the core of the 
program; selection of elective courses (between twelve and seven
teen credits) to form a topic concentration; and the completion of a 
capstone component that includes an integrative project (U P 7700, 
four credits), and a maste~s essay (U P 7999, three credits) or mas
ter's thesis (U P 8999, eight credits). 

Required (Core) Courses (Twenty-four credits) 

UP 5010-- Resources and Communication in Planning ... . 
UP 5110 •• Urban Planning Process ................. . 
U P 6120 -- Planning Studies and Methods .. . 

Credits 

. . . . . . . . . . . 2 
4 

. . 4 
U P 6320 •• Quantitative Techniques I . . . . ............. . . ..... 4 
UP 6510 -- Urban and Regional Systems .... . 
U P 6650 •• Planning and Development Law 
UP 7010 •• Planning and Decision Theory ....... . 

. ....... 4 
........... 3 

. ..... 3 

Electives: Following completion of at least twelve credits in required 
courses, students will, in consultation with a permanent adviser, 
devise a Plan of Work, selecting elective courses that constitute one 
of three topic concentrations: Housing and Community Planning, 
Urban Economic Development, or Planning and Public Policy. With 
the approval of the Director of the Urban Planning Program, a stu
dent may design his/her own topic concentration based on courses 
offered within the program. All Plans of Work must include at least 
six credits in courses at the 7000 or 8000 level excluding the cap
stone requirements. 

Prior completion of courses equivalent to the program requirements 
may form a basis for reducing credits in any individual Plan of Work. 
Possession of a master's degree in an area of study determined to 
be related to urban planning by the Graduate Program Committee 
may allow an applicant to elect a program of thirty-two credits, inclu
sive of capstone requirements. 
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Academic work will begin with courses at the 5000 or 6000 level. 
Core areas in which applicants must take courses are planning back
ground and processes, urban structure and analysis, and planning 
implementation. All Plans of Work will include at least six credits in 
courses at the 7000 or 8000 level, excluding the essay or thesis. 

Scholarship: All course work must be completed in accordance with 
the academic procedures of the Graduate School and the College 
governing graduate scholarship and degrees; see pages 20-30 and 
453, respectively. 

Fellowships and Assistantships 
Each year the Department offers an assistantship to a qualified stu
dent. Details and applications may be obtained from the Chairperson 
of the departmental Graduate Study Committee. 

(Sources of financial aid for graduate students are enumerated in the 
section on Graduate Financial Aid, beginning on page 33 of this bul
letin.) 

GRADUATE COURSES 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

GEOGRAPHY (GEG) 
5650 (GEG 5650) Metropolitan Detroit. (GPH 5650) Cr. 4 
Comprehensive geographic analysis of metropolitan Detroit: city, 
suburbs and surrounding region. Historical development, physical 
foundations, economic and political expansion, ethnic and cultural 
areas, geopolitical infrastructure, social change, present-day prob
lems and current events shaping the area's spatial structure. (Y) 

5700 (GEG 5700) Urban Canada, (GPH 5700) (U P 5700) Cr. 4 
Geographic introduction to Canada; emphasis on urban topics, 
including: images of the Canadian city; evolution of the urban sys
tem; internal characteristics of cities; urban regions; specific cities; 
comparisons between cities in Canada and the United States. (B) 

5750 (GEG 5750) Social and Economic Geography ol the 
United States and Canada, (GPH 5750) Cr. 4 

Human geography of North America: population distribution and 
change, economic geography and economic restructuring, the urban 
system and urban development, and changing social patterns and 
problems. (Y) 

581 O (GEG 581 O) Locational Issues in Hazardous Waste 
Management. (CHE 5810) (GPH 5810) (HWM 5810) Cr. 3 

Analyses of spatial aspects of hazardous waste sites; corporate and 
public considerations and reactions; regulatory impacts. (8) 

5991 (GEG 5991) Directed StUdy: Salford • w.s.u. Exchange. 
(GPH 5991) Cr. 3-9 

Prereq: consent of departmental adviser. Open only to students 
admitted to Salford - WSU exchange. Courses available for upper 
division credit in geography for W.S.U. - Salford exchange. (F,W) 

6130 (GEG 6130) Advanced Urban Geography. (GPH 6130) 
(UP 6010) Cr. 4 

Urbanization in its broader spatial context: theoretical and conceptual 
approaches to urban systems. City systems in advanced societies. 
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Recent regional shifts in American urbanization; metropolitan 
restructuring; urban decline; evolution of the 'world' city; urbanization 
in the Third World. (B) 

6150 (GEG 6150) Internal Structure of the City. (GPH 6150) 
(U P 5420) Cr. 4 

Perception of the urban environment, spatial interaction and move
ment, models of structure and growth, migration to and within the city, 
ethnic and social areas, community extension, social processes and 
spatial form. (Y) 

6240 (GEG 6240) Industrial Geography. (GPH 6240) (U P 5520) 
Cr.4 

Location of industry in theory and practice. Locational analysis of 
selected industries and selected manufacturing regions. Locational 
practices of multinational corporations, global transformation of man
ufacturing, industrial restructuring, industrial decline. Industries and 
services in a post-industrial economy. Industrial location and urban 
development. (B) 

6280 (GEG 6260) Marketing Geography. (GPH 6280) (U P 5620) 
Cr.4 

Factors underlying retail location and shopping center development; 
evaluation of population, income levels, access and competition for 
location decisions; techniques applicable to sales potential/rent-up/ 
sell-out estimates for retail units, housing developments, recreation 
facilities, office buildings; retail impact on urban land use; crime and 
commercial location; considerations for the elderly in commercial 
locations. (B) 

6350 (GPH 6350) Ethnic Groups In the United States and Can-
ada. (GEG 6350) Cr. 4 

Ethnic settlement patterns in the United States and Canada from 
1 BOO to the present. Topics include: meaning of ethnicity, migration 
theory, immigration, community formation and growth, urban spatial 
structure, ethnic Detroit, ethnic characteristics of selected Canadian 
cities including Toronto. (B) 

6420 (U P 6320) Quantitative Techniques I. (GEG 6420) 
(GPH 6420) Cr. 4 

Statistical inferenC:e with emphasis on applications including control 
tendency, dispersion, hypothesis testing, correlation and regression. 

(Y) 

6510 (U P 6510) Urban and Regional Systems. (GEG 6510) 
(GPH 6510) Cr. 4 

Theory course dealing with concepts, processes and organization of 
urban and metropolitan regions, primarily focusing on the western 
world experience. Some comparative prespective derived from non-
western experiences. Primary focus on system structure and 
change. (Y) 

6520 (GEG 6520) Independent Field Study, (GPH 6520) (U S 
6050) Cr.2-4 

Prereq: consent of instructor; for Urban Studies students: U S 4010 
and consent of instructor. Observation and interpretation of data in 
the field. (Y) 

6550 Principles of Cartography and Remote Sensing. Cr. 4 
Theories of map design and interpretation; acquisition and interpre
tation of remotely sensed data including air photos and satellite 
imagery. 

6700 Geographic Information Systems. Cr. 4 
Principles and applications of GIS, including spatial statistics, com
puter graphics, computer cartography. (Y) 

6830 Advanced GIS Applications. Cr. 4 
Prereq: GEG 6700 or written consent of instructor. Use of GIS for 
spatial analysis and computer cartography. (Y) 



6850 GIS Internship. Cr. 4 
Prereq: GEG 6830 or equiv. and written consent of instructor. GIS 
related work experience with public or private sector agency in 
Southeast Michigan. (Y) 

7800 Seminar in Geography. Cr. 3 
Philosophy and methodology of geography. 
recurrent problems in geographic thought. 

7990 Directed Study. Cr. 2·3 (Max. 8) 
Readings and research. 

7999 Master's Essay Direction. Cr. 1-3 
Prereq: consent of instructor. 

New developments and 
(Y) 

(T) 

(T) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (D 

URBAN PLANNING (U P) 
5010 Resources and Communication in Planning. Cr. 2 
Introduction to the use of basic tools and techniques of professional 
planning practice, including data resources, computer applications, 
map and plan preparation, presentation techniques. (Y) 

5100 Field Studies on Urban Problems. Cr. 2-4 (Max. 6) 
Field research on selected urban problems. Preparation of applied 
research report based on agency data, census data, or analyses of 
public documents. (Y) 

5110 Urban Planning Process. Cr.4 
Scope and historical development of planning. Topics relevant to the 
practice of planning: theory, planning practice, social and physical 
development policy (Y) 

5310 Current Planning Practice. Cr. 3 
Practical application of planning theory to current issues of planning 
and community development, including land use, economic develop
ment, and environmental concerns. (B) 

5420 (GEG 6150) Internal Structure of the City. (GPH 6150) 
(U P 5420) Cr. 4 

Topics include: perception of the urban environment, spatial interac
tion and movement, models of structure and growth, migration to and 
within the city, ethnic and social areas, community extension, social 
processes and spatial form. (Y) 

5520 (GEG 6240) Industrial Geography. (GPH 6240) (U P 5520) 
Cr.4 

Theory and practice of the location of industry, analysis of selected 
manufacturing industries and selected industrial regions. The role of 
industrial location in urban and regional development. (B) 

5620 (GEG 6280) Marketing Geography. (GPH 6280) (U P 5620) 
Cr.4 

Factors underlying retail location and shopping center development; 
evaluation of population, income levels, access and competition for 
location decisions; techniques applicable to sales potential/rent-up/ 
sell-out estimates for retail units, housing developments, recreation 
facilities, office buildings; retail impact on urban land use; crime and 
commercial location; considerations tot the elderly in commercial 
locations. (B) 

5700 (GEG 5700) Urban Canada. (GPH 5700) (U P 5700) Cr. 4 
Geographic introduction to Canada; emphasis on urban topics, 
including: images of the Canadian city; evolution of the urban sys
tem; internal characteristics of cities; urban regions; specific cities; 
comparisons between cities in Canada and the United States. (B) 

5820 (ECO 5800) Urban and Regional Economics I. (U P 5820) 
Cr.4 

Prereq: ECO 2010 or consent of instructor. Introduction to the eco
nomic foundations of urban problems; land use,· housing, poverty, 
transportation, local public finance; regional industry mix, income, 
growth and development; the national system of cities and location of 
firms. (Y) 

5999 Special Topics. Cr. 1-4 (Max. 8) 
Open only to graduate students. (Y} 

6010 (GEG 6130) Advanced Urban Geography. (GPH 6130) 
(UP 6010) Cr. 4 

Selected themes in urban geography: current theoretical develop
ments, city systems in advanced societies, the evolution of urban pat
terns, recent regional shifts in American urbanization, the metropolis 
as a social unit. (B) 

6100 Comparative Planning Systems. Cr. 3 
Comparative analysis of planning systems; examples from North 
America, Europe, and Japan. (Y) 

6120 Planning Studies and Methods. Cr. 4 
Economic base, population, and land use studies. Discussion of 
approaches used to solve selected community development prob
lems. (Y) 

621 O Urban Design Elements. Cr. 3 
Introduction to the role of urban design and the concept of design cri
teria, design variables, and terminology. (B) 

6310 Housing Development. Cr. 3 
Process of urban residential development; emphasis on housing 
market analysis, the construction industry, and residential finance. 

(Y) 

6320 (U P 6320) Quantitative Techniques I. (GEG 6420) 
(GPH 6420) Cr. 4 

Statistical inference with emphasis on applications including control 
tendency, dispersion, hypothesis testing, correlation and regression. 
(Y) 

6350 (U P 6350) Housing Policy and Programs. (ULM 6400) 
Cr.3 

Governmental housing policies and programs at the Federal, state 
and local levels. Role of community-based organizations in housing 
activities. (Y) 

6400 Planning Issues. Cr. 2-4 (Max. 6) 
Studies of urban policy issues as they affect land use. Social and 
economic determinants of the physical composition of urban areas. 

(B) 

6420 Quantitative Techniques II. Cr. 4 
Multivariate analysis with emphasis on applications, including matrix 
algebra, vector spaces, linear and non-linear models, principal com
ponents analysis, and programming approaches. Material fee as indi
cated in the Schedule of Classes. (B) 

6510 (U P 6510) Urban and Regional Systems. (GEG 6510) 
(GPH 6510) Cr. 4 

Theory course dealing with concepts, processes and organization of 
urban and metropolitan regions, primarily focusing on the western 
world experience. Some comparative prespective derived from non-
western experiences. Primary focus on system structure and 
change. (Y) 

6520 Transportation Policy and Planning. Cr. 4 

Introduction to the role of transportation in the planning process 
involving both regional and urban considerations. (Y) 
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6550 (ULM 6210) Regional, State, and Urban Economic 
Development: Policy and Administration. (ECO 6650) 
(P S 6440) (U P 6550) Cr. 3 

Prereq: graduate standing. Examination of regional, state, and local 
economic development theory, analysis, policy and administration. 

(B) 

6650 Planning and Development Law. Cr. 3 
Techniques available to guide land development. Concepts In zon
ing, subdivision regulations, timing and sequence of land develop
ment. (Y) 

6670 (ULM 6150) Political Economy of the Urban Ghetto. 
(ECO 6810) (SOC 6850) (U P 6670) Cr. 3 

Prereq: graduate standing; upper division undergraduates by con
sent of instructor. Examination of the economic, social and political 
transformation of U.S. cities; particular attention to the formation, 
dynamics, economics and social sub-systems of urban ghettos and 
their relationship to broader contexts. (8) 

6680 (ULM 6680) Neighborhood Decline and Revitalization. 
(U P 6680) Cr. 3 

Examination of reasons for neighborhood change and how plans and 
policies can be specified and implemented for neighborhood 
improvement. (B) 

6850 Cost-Revenue Workshop. Cr. 3 
Offered for S and U grades only. No credit after U P 6050. Evaluation 
of the fiscal impacts of land use projects as they affect community tax 
revenue. Presentation of methods for assessing costs and revenues 
associated with residential and nonresidential growth. (B) 

7010 Planning and Decision Theory. Cr. 3 
Materials addressing the function of planning as a rationalizing of 
social decision making processes. Theories of the planning process 
as a human decision activity. {B) 

7030 (ULM 6100) Class, Race, and Politics In America. 
(AFS 6100) (HIS 5110) (PS 6050) (SOC 7330) (UP 7030) 
Cr. 3 

Prereq: senior standing or consent of instructor. Historical and ana
lytic investigation into the role of class and race in American politics. 

(Y) 

7100 Seminar in Michigan/Ontario Planning Issues. Cr. 3 
Local, organizational, and procedural differences in public land use 
planning in Michigan and Ontario. (B) 

7250 (P S 7250) Seminar in Urban Administration. (U P 7250) 
(ULM 7250) Cr. 3 

Administration in agencies with urban-related policy and program 
functions. Focus on: public services delivery; urban systems devel
opment; program-project design, implementation and evaluation; and 
intergovernmental relations. (B) 

7260 (ULM 7260) Urban Poverty and Racial Segregation. 
(AFS 6600) (ANT 7260) (P S 7260) (SOC 7350) (U P 7260) 
Cr. 3 

Prereq: graduate standing. Review of theories qf poverty from vari
ous economic/political perspectives; historical intervention policies; 
current literature on interplay of racial, economic, and spatial factors 
on growing economic inequality among urban whites and African
Americans. Political rationale and meaning of 'underclass' debate. 

(Y) 

7550 (P S 7300) Public Administration in the United States. 
(U P 7550) Cr. 3 

Examination of the development of public bureaucracy in the United 
States and the political, legal and social forces shaping it. Emer
gence and evolution of public administration as both a profession and 
a field of study. Major normative concerns underlying public adminis
tration theory and practice. The role of public bureaucracies In the 
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policy-making process and efforts to achieve an effective and 
accountable public bureaucracy. (Y) 

7650 (PS 7240) Urban Public Policy. (U P 7650) Cr. 3 
Influences on urban policy makers, policy making and implementa
tion, service distribution and policy impacts. Applications to substan
tive policy areas. (B) 

noo Projects in Urban Planning. Cr. 4 
Offered for S and U grades only. Development and application of 
research design to specified urban problems. (B) 

7800 Internship in Planning. Cr. 3 
Prereq: urban planning major, written consent of instructor. Practi
cum for MUP Program. Field placement with public or nonprofit 
agency assigned by Urban Planning Intern Coordinator. (Y) 

7990 Directed Study. Cr. 1-4 (Max. 8) 
Independent reading and research. (T) 

7995 Seminar in Urban Planning. Cr. 3 
Prereq: urban planning major. Selected topics in study of housing 
and community development, local economic development and plan
ning policy. (Y) 

7996 Research Topics. Cr.1-4 (Max. 6) 
Individual problems in urban planning. 

7999 Master's Essay Direction. Cr.1-3 
Prereq: consent of adviser. 

(T) 

(T) 

8999 Master's Thesis Research and Direction. Cr.1-8 (8 req.) 
Prereq: consent of adviser. (T) 

URBAN STUDIES (U S) 
6000 (CRJ 6000) Internship. (U S 6000) Cr. 1-8 (Max. 8) 
Undergraduate credit only. Comprehensive internship program 
involving various criminal justice agencies. Placement may be made 
in court, corrections, police, juvenile justice, and other agencies at 
the state, county and local levels; opportunities include agency pro
cedure and policy, patrol, case analysis, report writing and research. 

(T) 

6050 (GEG 6520) Independent Field Study. (GPH 6520) 
(U S 6050) Cr. 2-4 (Max. 4) 

Prereq: U S 4010 and com:;ent of instructor. Observation and inter
pretation of data in the field. Preparation, use and evaluation of 
classroom units in K-12; for pre-college teachers taking course for 
credit towards an advanced degree. Class preparations prior to 
travel;for K-12 teachers, dassroom unit use and evaluation. (Y) 

URBAN, LABOR and METROPOLITAN AFFAIRS 
(ULM) 
5999 Special Topics. Cr. 1-4 (Max. 8) 
Prereq: junior, senior, or graduate standing. (Y) 

6100 (ULM 6100) Class, Race, and Politics in America. 
(AFS 6100) (HIS 5110) (P S 6050) (SOC 7330) (U P 7030) 
Cr.a 

Prereq: senior standing or consent of instructor. Historical and ana
lytic investigation into the role of class and race in American politics. 

(Y) 

6150 (ULM 6150) Political Economy of the Urban Ghetto. 
(ECO 6810) (SOC 6850) (UP 6670) Cr. 3 

Prereq: graduate standing; upper division undergraduates by con
sent of instructor. Examination of the economic, social and political 
transformation of U.S. cities; particular attention to the formation, 
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dynamics, economics and social sub-systems of urban ghettos and 
their relationship to broader contexts. (B) 

621 0 (ULM 6210) Regional, State, and Urban Economic 
Development: Policy and Administration. (ECO 6650) 
(P S 6440) (U P 6550) Cr. 3 

Prereq: graduate standing. Examination of regional, state, and local 
economic development theory, analysis, policy and administration. 

(B) 

6350 (ULM 6350) Sociology of Urban Health. (SOC 6750) Cr. 3 
Prereq: graduate standing; undergraduates by consent of instructor. 
Review of theories and research on health status and health care 
delivery issues in urban communities. (Y) 

6400 (U P 6350) Housing Polley and Programs. (ULM 6400) 
Cr.3 

Governmental housing policies and programs at the Federal, state 
and local levels. Role of community-based organizations in housing 
activities. (Y) 

6500 Challenges to an Aging Society in an Urban 
Environment. Cr. 3-4 

Prereq: graduate standing or consent of instructor. Impact of popula
tion aging and diminution of public policy-based social safety net on 
older individuals living in an urban environment. Impacts on housing 
options, urban space, quality of life (transportation, crime). (Y) 

6600 (SW 6500) Social Work and the law. (ULM 6600) Cr. 2 
Study of the relationship between law and social work prqctice . 
Emphasis on understanding the legal processes, the relationship and 
interdependence of law and social work practice and the knowledge 
and skill needed to help integrate law into social work practice. (W) 

6680 (ULM 6680) Neighborhood Decline and Revitalization. 
(U P 6680) Cr. 3 

Examination of reasons for neighborhood change and how plans and 
policies can be specified and implemented for neighborhood 
improvement. (B) 

6999 Special Topics. Cr. 3 
Open only to graduate students. (I) 

7220 (ULM 7220) Seminar in Survey Research Methods. 
(ANT 7220) (P S 7620) (SOC 7220) Cr. 3 

Prereq: advanced undergraduate or graduate training in general 
research methods and statistics; open to upper level undergraduates 
with consent of instructor. Hands-on approach to understanding the 
strengths and potential pitfalls of the survey method. Topics include: 
design of survey research (including theory, measurement and eth
ics), sampling (including special populations), questionnaire develop
ment and survey administration. (F) 

7250 (P S 7250) Seminar in Urban Administration. (U P 7250) 
(ULM 7250) Cr. 3 

Administration in agencies with urban-related policy and program 
functions. Focus on: public services delivery; urban systems devel
opment; program-project design, implementation and evaluation; and 
intergovernmental relations. (B} 

7260 (ULM 7260) Urban Poverty and Racial Segregation. 
(AFS 6600) (ANT 7260) (P S 7260) (SOC 7350) (U P 7260) 
Cr.3 

Prereq: graduate standing. Review of theories of poverty from vari
ous economic/political perspectives; historical intervention policies; 
current literature on interplay of racial, economic, spatial factors on 
growing economic inequality among urban whites and African-Ameri
cans. Political rationale and meaning of 'underclass' debate. (Y) 

INDUSTRIAL RELATIONS 
Office: 1262 Faculty/Administration Building; 577-4380; 

Fax: 577-4515 

Website: www.culma.wayne.edu/mair 

Master Of Arts in 
Industrial Relations (MAIR) 
The Master of Arts in Industrial Relations (MAIR) is an inter-college 
as well as an interdisciplinary graduate degree program administered 
by the College of Urban, Labor, and Metropolitan Affairs. The pro
gram is jointly sponsored by the Departments of Economics in the 
College of Liberal Arts, Psychology in the College of Science, and 
Management in the School of Business Administration. Policy direc
tion is provided by the Academic Policy Committee comprised of one 
representative of each sponsoring department. 

MAIR is designed to provide professional preparation for a career in 
human resource management and labor-management relations. Stu
dents will be prepared in this discipline for positions in government, 
business and union organizations, and the program staff will assist in 
the appropriate job placement of its graduates. MAIR will also pro
vide knowledge and skills for persons who contemplate entering or 
who are already engaged in self-employment involving industrial 
relations, such as labor arbitration. 

Admission 
Admission to this program is contingent upon admission to the Grad
uate School; for requirements, see page 17. Admission is limited to 
holders of baccalaureate degrees from regionally accredited institu
tions and is granted only to those applicants who evidence promise 
of success in industrial relations study. 

Admission to the program requires three letters of recommendation 
and completion of the program application form, in addition to the 
transcripts and application form required by the Graduate School. 
The letters of recommendation must be written by college or univer
sity professors the applicant has studied under, and/or current or 
former employers. The Graduate Record Examination (GRE) or the 
Graduate Management Admissions Test (GMAT) is required of all 
applicants. In the evaluation of applications, the Academic Policy 
Committee will consider: (1) the overall or upper-division honor point 
average; (2) GAE and GMAT scores; (3) applicant's performance in 
previous graduate courses, if any; (4) the quality of applicant's 
employment experience at increasing levels of responsibility; and (5) 
other appropriate indicators of successful performance as a graduate 
student, including the content of reference appraisals. 

Prerequisites 
Students who have been admitted but who do not possess all of the 
following prerequisites must remedy any deficiency, without graduate 
credit, before graduate courses are taken in the MAIR program; sta
tistics (equivalent to ECO 4100, FBE 3300, or EER 7630); introduc
tory microeconomics (such as ECO 2010). A grade of 'C' or better is 
required of all prerequisite courses. 

Degree Requirements 
MAIR requires the satisfactory completion of at least thirty-seven 
credits in graduate study, including a Core Curriculum of eight three
credit courses and one four-credit course. Two options are available: 

Plan B: Eight core courses and three electives, plus a three-credit 
general elective and a directed study or internship 

Plan C: Eight core courses and three electives, plus four additional 
credits for Internship and/or a Directed Study. Or: Eight core courses 
and three electives. 
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l11e Core Curriculum is as follows: 

ECO 6420 -- Labor Relations and Public Policy .... 
PSY 6570 --Applied Research Methods in Union-Management 

Relations. 
IR 7450 -- Employment Relations Law in North America .... 
I R 8500 -- Strategic Analysis of North American Labor. 

and Human Resources Issues (Capstone course: 
prerequisites include all other Core Courses.) ..... 

MGT 7640 -- Management of Human Resources . 
MGT 7750 -- Labor Relations and Collective Bargaining ... 
MGT 7780 -- Concepts and Processes of Dispute Resolution I: 

Negotiating Theory and Practice (D R 7210) .. 
MKT 7600 --The North American Economy ... 

3 

. ..... 3 
. . 3 

. ... 3 

. .. 3 
. . 3 
.3 

. .... 3 
. ..... 3 

Selection of electives will be guided by the student's prior preparation 
and career objectives and will require the approval of the student's 
graduate adviser. Electives are not limited to courses offered by the 
sponsoring departments. 

I A 8500 is to be taken in the last nine credits of the program and only 
after the completion of the other eight Core Courses. 

The topic and methodology of a Directed Study must have the prior 
approval of the Director, who must also approve the appointment of 
the faculty member who will supervise the project. 

Scholarship: All course work must be completed in accordance with 
the academic procedures of the Graduate School and the College 
governing graduate scholarship and degrees; see pages 20-30 and 
453, respectively. 

Retention 
Graduate students in the MAIR program will be required to earn a 'B' 
(3.0) average to satisfy degree requirements. If a grade below 'B' is 
received in a core course, that course must be repeated promptly 
and a grade of 'B' or better obtained. A grade of 'C' in two graduate 
courses will constitute a sufficient basis for dismissal from the pro
gram. 

Candidacy 
Students are expected to file a Plan of Work when nine graduate 
credits in the MAIR curriculum have been earned. Upon approval of 
the Plan of Work the student's rank will be changed from 'applicant' to 
'candidate' provided the applicant's honor point average is at least 
3.0. 

Waivers 
A Core Course may be waived only if the student demonstrates, to 
the satisfaction of the Academic Policy Committee, that he/she has 
completed an equivalent graduate-level course with a grade of 'B' or 
better and elects an additional approved elective course in its place. 

Advising 
All academic advising and the signing of Schedule Request forms 
will be done by the Director. Students should call the MAIR Office 
(577-4380) for information on advising hours. 

Financial Aid 
General sources of financial aid for graduate students may be found 
in the section on Graduate Financial Aid, beginning on page 33 of 
this bulletin. Those listed below pertain to the Industrial Relations 
Program: 

The Michigan Public Employer Labor Relations Association Scholar
ship. Available to any student admitted to or enrolled in the MAIR 
program, it amounts to tuition reimbursement at the resident rate for 
up to nine credits for two consecutive semesters. The student must 
remain in good academic standing to obtain continued funding. 
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The Mark and Elaine Kahn Endowed Scholarship (and several other 
smaller scholarships) are available. Contact the Industrial Relations 
Program for details. 

The Irving Bluestone Quality of Work Life Endowed Scholarship 
Fund: $500 scholarship open to any full-time student majoring in 
Labor or Labor-Management Relations. Recipients are selected 
based on scholastic achievement and financial need. Application 
deadline is May 15. Contact the University Office of Scholarships 
and Financial Aid for details. 

U.A. W National Retired Workers Council/Dave Miller Fund Scholar
ship: An award of $500 open to any MAIR student who has satisfac
torily completed a minimum of nine credits in course work and who is 
not the recipient of a tuition grant or scholarship award from any 
other source for the period covered by this award. 

GRADUATE COURSES (I R) 
The following courses, numbered 5000-9999, are offered for gradu
ate credit. Courses numbered 5000-6999 which are offered for 
undergraduate credit only may be found in the undergraduate bulle
tin, as well as all other undergraduate courses (numbered 0900-
4999). Courses in the following list numbered 5000-6999 may be 
taken for undergraduate credit unless specifically restricted to gradu
ate students as indicated by individual course limitations. For inter
pretation of numbering system, signs and abbreviations, see page 
543. 

7400 Labor Relations Law in North America. Cr. 3 
Federal and provincial regulation of union organizing, collective bar
gaining and union contract administration in the private sector. Con
tent, administration and judicial interpretation of labor relations 
legislation in the United States, Mexico, and the Canadian province 
of Ontario. (Y) 

7420 (PS 6070) Labor and American Politics. (t R 7420) Cr. 3 
Role of organized labor in American politics. Historical background, 
including rise of the UAW and its role in Detroit and Michigan politics. 
Recent declines; future of organized labor as a force in American pol
itics. (B) 

7430 (IR 7430) Public Sector Labor Relations. (PS 6340) Cr. 3 
Prereq: graduate standing. History, present functionings, problems 
and current controversies surrounding public sector unions. (8) 

7450 Employment Relations Law in North America. Cr. 3 
Federal and state legislation affecting employee-employer relations: 
discrimination, pension, occupational safety and health, fair labor 
standards. Implementation of these policies, effect on worker-man
ager relations: Canada, Mexico, United States. Required core -- ~ 
7550 Selected Topics in Industrial Relations. Cr. 3 
Various topics to be offered on a limited basis to meet needs of stu
dents with special interests not covered by regular course offerings. I 

(I) 

7600 Internship in Industrial Relations. Cr.1-3 (Max. 4) 
Prereq: enrollment in MAIR and consent of director. Active involve
ment in industrial relations duties for an employer, union, government 
agency, or industrial relations professional; apprenticeship to a labor 
arbitrator; or other appropriate opportunity for industrial relations 
experience. At least eight hours per week; may be paid or unpaid. 

(T) 

7700 Current and Future Trends in Collective Bargaining. 
Cr.3 

Prereq: four MAIA core courses or consent of instructor. Collective 
bargaining, current and future directions; emphasis on joint union
management approach to developing programs improving the quality 
of work life through workers' involvement in the decision-making pro-



cess; examination of practical procedures to initiate and implement 
such programs. (F) 

7990 Directed Study. Cr. 1-3 
Prereq: MAIR course in relevant field; prior approval of MAIR director 
for topic and instructor. Intensive study of significant industrial rela
tions topic against background of more general course work. Prepa
ration of term paper required. (T) 

7999 Master's Essay Direction. Cr. 3 
Prereq: enrollment in MAIR; completion of 24 credits in MAIR pro
gram; consent of adviser. Plan B alternative to a three-credit elective 
course. Opportunity for intensive research and writing experience on 
relevant subject matter. (T) 

8000 (I R 8000) International Industrial Relations and Human 
Resources. (MGT 7810) Cr. 3 

Prereq: MGT 7640, MGT 7750. Industrial relations and human 
resource management from an international perspective. Topics 
include: international investment, industrial relations strategies of 
U.S. multinationals, international relations systems in North America, 
Western Europe, and Asia-Pacific regions. (I) 

8050 Workshop in Urban Employment Policy Analysis. Cr. 3 
Prereq: SOC 6580. Student teams work with public, non-profit, and 
private organizations attempting to manage or solve urban employ
ment problems. (Y) 

8500 (I R 8500) Strategic Analysis of North American Labor 
and Human Resources Issues. (ECO 7490) Cr. 3 

Prereq: completion of all core courses; must be taken as part of last 
nine credits in MAIR program. Analysis on micro (game theory) and 
macro (planning) levels; integration of skills; student teams work as 
consultants for client organization on strategic labor or human 
resource problem. (Y) 
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ABATE, BETIY J. MCGRATH: B.S. (Pharmacy), Albany College of Phar

macy; Pharm.D., University of Rhode Island; Adjunct Assistant Profes
sor of Pharmacy Practice. 

ABBASI, TARIQ: M.D., Osmania Medical College; Clinical Instructor in 
Psychiatry. 

ABBEY, ANTONIA: B.A., University of Michigan; M.A., Ph.D., North
western University; Associate Professor of Community Medicine. 

ABBCYIT, PHILIP: B.A., American University; M.A., Ph.D., Rutgers Uni
versity; Professor of Political Science. 

ABBRECHT. MARTIN M.: M.D., University of Michigan; Clinical Assis
tant Professor of Dermatology and Syphilology. 

ABDELRAHMAN, ANAN ADIB: M.B., Ain Shams University, Cairo; 
Clinical Assistant Professor in Obstetrics and Gynecology. 

ABDULHAMID, IBRAHIM: M.D., Garyounis University, Libya; M.S., 
Ohio State University; Assistant Professor of Pediatrics. 

ABDULNOUR, BASHAR S.: B.S.M.E., P.G.D., University of Bagdhad; 
Postgraduate Diploma, M.S.M.E., M.S. Ph.D., Michigan State Univer
sity; Adjunct Professor of Mechanical Engineering. 

ABEL, ERNEST L.: B.A., M.A., Ph.D. University of Toronto; Professor of 
Psychology, and of Obstetrics and Gynecology. 

ABEL-HOROWITZ, H. JAY: B.A., University of Michigan; M.A., Oakland 
University; M.D., University of Michigan; Clinical Assistant Professor 
of Psychiatry. 

ABELLA, ESTEBAN: M.D., Universidad Central Del Este San Pedro de 
Macoris, Republica Dominica; Associate Professor of Pediatrics. 

ABRAHAM, WILLIAM: B.S. (Chemistry), Madras University; M.S. 
(Chemistry), Indian Institute of Technology; Ph.D. (Physical Chemis
try), Vanderbilt University; Adjunct Associate Professor of Pharmaceu
tical Sciences. 

ABRAMS, GARY: B.S., M.D., University of Oklahoma; Department of 
Ophthalmology. 

ABRAMS, ROBERT H.: B.A., J.D., University of Michigan; Professor of 
Law. 

ABRAMSON, HANLEY N.: B.S. (Pharmacy), Wayne State University; 
M.S., Ph.D., University of Michigan; Professor of Pharmaceutical Sci
ences. 

ABT, JEFFREY: B.F.A., M.F.A., Drake University; Associate Professor of 
Art and Art History. 

ABU-HAMDAN, DAOUD K.: M.D., University of Madrid; Associate Pro
fessor of Internal Medicine. 

ABU-RASHAD, AHMAD: M.B.B.S., University of Damascus; Clinical 
Assistant Professor of Internal Medicine. 

ABUL-HUSN, MONA F.: B.S. (Pharmacy), M.S., Phann.D., Wayne State 
University; Adjunct Assistant Professor of Pharmacy Practice. 

ACKERMAN, SHARON H.: B.S., George Washington University; Ph.D., 
New York University; Associate Professor of Surgery and Biochemis
try. 

ACSADI, GYULA: M.D., Medical University of Pees; Ph.D., Hungarian 
Academy of Sciences; Clinical Instructor in Pediatric Neurology; Asso
ciate in Molecular Genetics. 

ADADE, CHARLES Q.: Ph.D., St. Petersburg State University, Russia; 
Lecturer in Sociology. 

ADAMS, CRAIG P.: B.S., University of Michigan, Flint; M.D., University 
of Michigan; Assistant Professor of Emergency Medicine. 
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ADAMS, KENNETH M.: B.S., M.A., Ph.D., Wayne State University; 
Adjunct Professor of Psychology. 

ADDONIZIO, MICHAEL F.: A.B., College of the Holy Cross; M.P.P., Uni
versity of Michigan; M.A., Michigan State University; Ph.D., Michigan 
Stste University; Associate Professor of Education. 

ADEL, SALAH: M.B., Ch.B., M.D., Cairo University; Clinical Assistant 
Professor of Obstetrics and Gynecology. 

ADELMAN, MARTIN J.: B.A., M.S., J.D., University of Michigan; Profes
sor Emeritus of Law. 

ADELMAN, SUSAN E.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Associate Professor of Surgery. 

ADLER, EDWARD: B.S., M.D., University of Michigan; Clinical Assistant 
Professor of Internal Medicine. 

ADLER, JOSHUA E.: B.A., Yeshiva University; M.D., Ph.D., University of 
Pennsylvania; Associate Professor of Neurology. 

ADSAY, NAZMI V.: B.S., M.D., Hacettepe University; Clinical Assistant 
Professor of Pathology. 

AFONSO, NELIA: M.B., M.S., M.D., University of Bombay; Assistant 
Professor of Internal Medicine. 

AGAPIOU, JOHNS.: B.S.M.E., M.S.M.E., University of Louisville; Ph.D., 
University of Wisconsin-Madison; Adjunct Professor of Mechanical 
Engineering. 

AGER, JOEL W.: B.A., Colgate University; M.A., Ph.D., Syracuse Univer
sity; Professor of Psychology, and of Obstetrics and Gynecology. 

AGNONE, EUGENE J.: B.S., University of Notre Dame; M.D., Wayne 
State University; Clinical Instructor in Internal Medicine. 

AGOCS, SANDOR: D.Litt., Eotvos University, Hungary; Ph.D., University 
of Rochester; Associate Professor Emeritus, Interdisciplinary Studies 
Program, College of Lifelong Learning. 

AGUIRRE, ANTONIO A.: B.A., Letran College; M.D., University of Santo 
Tomas; (Clinical) Assistant Professor of Family Medicine. 

AGUIRRE, ROBERT: B.A., University of California, Santa Barbara; A.M., 
Ph.D., Harvard University; Assistant Professor of English. 

AHERN-DIJAMALI, SHAWN MARIE: B.A., Carleton College; Ph.D., 
Washington University; Assistant Professor of Psychiatry. 

AHMAD, FAZAL: B.S., M.D., Dow Medical College, Pakistan; Clinical 
Instructor in Internal Medicine. 

AHMAD, NASSER: M.B., B.S., King Edward Medical College, India; 
Clinical Assistant Professor of Internal Medicine. 

AJLUNI, VICTOR: B.S., M.D., Wayne State University; Assistant Profes
sor of Psychiatry. 

AKINS, ROBERT A.: B.A., Wittenberg University; Ph.D., Ohio State Uni~ 
versity; Associate Professor of Biochemistry and Molecular Biology. 

AKTAN, HALUK M.: B.S., M.S., Middle East Technical University; Ph.D., 
University of Michigan; Professor of Civil Engineering. 

ALADJEM, SILVIO: M.D., University of Uruguay; Clinical Professor of 
Obstetrics and Gynecology. 

ALANGADEN, GEORGE: M.D., University of Bombay; Assistant Profes
sor of Internal Medicine. 

ALANGAR, SADHANA: B.S., M.A., University of Madras; Ph.D., Texas 
Tech University; Senior Lecturer in Finance and Business Economics. 

ALCANTARA, ANTHONY L.: B.S., University of Michigan; M.D., Wayne 
State University; Assistant Professor (Clinical) (FfA) of Radiology. 

ALCE, JEAN: B.A., Lycee Petion College; M.D., University of Mexico; 
Clinical Assistant Professor of Psychiatry. 

ALEC, RUDI: B.S., University of New York, New Paiz; M.S., State Univer
sity of New York at Albany; Ph.D., Michigan State University;Associ
ate Professor of Education. 



ALEXANDER, LEONARD C.: M.D., Boston University; Clinical Associ
ate Professor of Internal Medicine. 

ALEXANDER, SHELDON: B.A., City College of New York; Ph.D., Uni
versity of Rochester; Professor of Psychology. 

ALFORD, SANDRA E.: B.S., West Chester University; M.S., Ph.D., Uni
versity of Pittsburgh; Associate Dean for Student Services and Director, 
Division of Community Education. 

AL-HAKIM, MAZEN M.: M.B.B.S., Damascus University; Clinical Assis
tant Professor of Neurology. 

AL-KATIB, AYAD M.: M.D., Mosul Medical College; Associate Professor 
of Internal Medicine. 

ALLBERRY, CHARLES R.: B.S., Ohio University; M.B.A., University of 
Detroit; Professor Emeritus of Accounting. 

ALLEN, BOBBIE: B.S., University of Arkansas; M.S., University of Illi
nois; M.D., Wayne St.ate University; Assistant Professor (FfA) of Inter
nal Medicine. 

ALLEN, CHARLLA D.: B.S., Central St.ate University; M.S.W.-, University 
of Ohio; Lecturer, School of Social Work. 

ALLEN, ROY, Jr.: B.A., M.Ed, Wayne St.ate University; Lecturer in Physi
cal Education. 

ALLEN, WILLIAM A.: B.S., M.S., University of Wisconsin; Professor 
Emeritus of Art. 

ALMAZAN, VINCENT C.: Licence, University of Strasbourg; Ph.D., Uni
versity of Koln; Professor Emeritus of French. 

ALPINER, NEAL: B.S., University of Michigan; M.D., Wayne State Uni
versity; Clinical Assistant Prof~r of Pediatrics, and Physical Medi
cine and Rehabilitation. 

AL-SARRAF, MUHYI: M.D., University of Baghdad; Clinical Professor of 
Internal Medicine. 

ALTMAN, JULES; B.S., Wayne State University; M.D., University of 
Michigan; Clinical Professor of Dennatology and Syphilology. 

ALVAREZ, ANN R.: B.A., Antioch College; M.S.W., M.A., Ph.D., Univer
sity of Michigan; Assistant Professor, School of Social Work. 

ALVIN, GERALD: B.S., M.B.A., J.D., Wayne State University; Professor 
Emeritus of Accounting. 

AMBLER, EFFIE: A.B., Bryn Mawr College; M.A., Ph.D., Indiana Univer
sity; Associate Professor of History. 

AMENT, ERNEST J.: A.B., John Carroll University; M.A., Ph.D., St. Louis 
University; Associate Professor Emeritus of Classics, Greek and Latin. 

AMIRIKIA, HASSAN: M.D., Tehran University; Assistant Professor of 
Family Medicine. 

AMIRSADRI, ALIREZA: M.D., Tehran University; Assistant Professor of 
Psychiatry. 

AMOUZEGAR, SYED A.: M.D., Shiraz University, Iran; Clinical Assistant 
Professor of Internal Medicine. 

AMUNDSEN, WUIS R.: B.S., Ph.D., University of Wisconsin; Chairper
son and Professor of Physical Therapy; Adjunct Professor of Physical 
Medicine and Rehabilitation. 

AMUNDSON, GARY: B.A., Union College; M.D., Loma Linda University; 
Associate Professor (Fl'A) of Pediatrics and Radiology. 

AN, TEISA: M.D., Osaka University Medical School; Ph.D., University of 
Pittsburgh; Assistant Professor (FTA) of Pathology. 

ANANDAN, J.V.: Phann.D., University of California; Adjunct Associate 
Professor of Clinical Pharmacy. 

ANAR, MOMTAZ: M.B.B.S., Sylhet Medical College; M.D., Institute of 
Post Graduate Medicine; Clinical Assistant Professor of Internal Medi
cine. 

ANDAYA, LOURDES: M.D., University of Santo Tomas; Clinical Assistant 
Professor of Neurology. 

ANDERSEN, JUDITH C.: B.A., Wellesley College; M.D., Jefferson Medi
cal School; Associate Professor of Internal Medicine. 

ANDERSON, BARBARA J.: B.S., University of Michigan; M.D., Wayne 
State University; Associate Professor of Pathology and Adjunct Associ
ate Professor of Clinical Laboratory Science 

ANDERSON, BLAIR V.: B.A., Wartburg College; M.A., Western Illinois 
University; Ph.D., Wayne State University; Interim Chairperson of The
atre. 

ANDRADE, RODRIGO: B.A., Kalamazoo College; Ph.D., Yale University; 
Professor of Psychiatry. 

ANDREWS, JANET P.: B.A., University of Michigan; Post-Bachelor's Cer
tificate (Occupational Therapy}, M.S., Wayne State University; Assis
tant Professor (Clinical) of Occupational Therapy. 

ANDRUSK.I, JEAN E.: B.A., University of Calgary; M.Sc., University of 
Alberta; Ph.D., Brown University; Assistant Professor of Audiology 
and Speech-Language Pathology. 

ANG, A. KING: B.S., University of the Phillippines; M.D., University of 
the East; Clinical Assistant Professor of Surgery. 

ANGELILLI, MARY LU: B.S., M.D., Wayne State University; Assistant 
Professor (FfA) of Pediatrics. 

ANGELL, LINDA S.: B.A., University of Kansas; M.A., Ph.D., University 
of Colorado; Adjunct Assistant Professor of Psychology. 

ANGELL, RICHARD B.: B.A., Swarthmore College; M.G.A., University 
of Pennsylvania; M.A., Ph.D., Harvard University; Professor Emeritus 
of Philosophy. 

ANGHELESCU, HERMINA: M.A., University of Bucharest; M.L.l.S., 
University of Texas at Austin; Lecturer in Library and Information Sci
ence. 

ANTES, TIIERESA A.: B.A., Millersville University; M.A., University of 
Kentucky; Ph.D., Cornell University; Assistant Professor of French. 

APEL, DORA: M.A., State University of New York, Binghamton; M.A., 
Wayne State University; Ph.D., University of Pittsburgh; W. Hawkins 
Ferry Assistant Professor of Art History. 

APKER, JULIE: B.A., University of Wisconsin, Stevens Point; M.A., Uni
versity of Kansas; Instructor in Communication. 

APOSTOL, EMMANUEL L.: B.S., Wayne State University; M.D., Univer
sity of the Philippines; Assistant Professor of Pediatrics. 

APPEL, JOEL L.: B.S., Michigan State University; D.O., Kansas City Col
lege of Osteopathic Medicine; Assistant Professor of Internal Medine. 

APPELMAN, HOWARD B.: B.S., M.S., M.D., University of Illinois; Clini
cal Associate Professor of Internal Medicine. 

ARANDA, JACOB V.: A.A., M.D., Manila Central University; Ph.D. (Phar
macology), McGill University; Adjunct Professor of Phannaceutical 
Sciences. 

ARBULU, AGUSTIN: M.D., San Marcos University School of Medicine; 
Clinical Professor of Surgery. 

ARCARI, FEDERICO A: M.B, Ch.B., Glasgow University Medical School; 
Clinical Associate Professor of Surgery. 

ARDAYFIO, DAVID D.: B.Sc., University 'of Science & Technology, 
Ghana; M.S.M.E., Ph.D., University of Minnesota; Adjunct Professor 
of Mechanical Engineering. 

AREF, AMR: M.D., Cairo University; Assistant Professor of Radiation 
Oncology. 

ARFKEN, CYNTil!A: B.A., Kalamazoo College; M.Phil., Ph.D., Yale Uni
versity; Assistant Professor of Psychiatry. 

ARIANI, MOHAMED A.: M.D., Tehran Medical School; Clinical Assistant 
Professor of Obstetrics and Gynecology. 
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ARISTAR, ANTHONY: B.A., University of Melbourne; M.A., University 
of Chicago; Ph.D., University of Texas at Austin; Associate Professor of 
English. 

ARKING, ROBERT: B.S., Dickinson College; Ph.D., Temple University; 
Associate Professor of Biological Sciences. 

ARMANT, RANDALL D.: B.S., Ph.D., Virginia Polytechnic Institute; Pro
fessor of Anatomy and of Obstetrics and Gynecology. 

ARMIN, ALl-RENZA: M.D., Teheran Medical School; Clinical Associate 
Professor of Pathology. 

ARMSTRONG, PATRICIA: B.A., College of Misericordia; M.S.W., Uni
versity of Michigan; Ph.D., Union Institute; Adjunct Instructor in Fam
ily Medicine. 

ARNOLD, ELIZABETH B.: B.A.. M.D .• Wayne State University; Assistant 
Professor of Internal Medicine. 

ARNOLDI, HAROLD: B.S., M.Ed., Wayne State University; Professor 
Emeritus of Music. 

ARNSTEIN, A. ROBERT: M.D., Washington University; Clinical Professor 
of Internal Medicine. 

ARONSON, PETER J.: B.A., St. John's College; M.D., University of Chi
cago; Assistant Professor of Dermatology and Syphilology. 

ARONSON, RONALD: A.B., Wayne State University; M.A., Ph.D., Bran
deis University; Professor, Interdisciplinary Studies Program, College 
of Lifelong Learning. 

ARRATHOON, RAYMOND: B.S.E.E., Cornell University; M.S.E.E., Cali
fornia Institute of Technology; Ph.D., Stanford University; Professor 
Emeritus of Electrical and Computer Engineering. 

ARTALEJO, CRISTINA: M.D., Ph.D., Autonoma University, Spain; Asso
ciate Professor of Phannacology. 

ARTINIAN, CHARLES G.: B.S., Wayne State University; M.D., University 
of Michigan; Clinical Associate Professor of Internal Medicine. 

ARTINIAN, NANCY: B.S.N., Mercy College of Detroit; M.S.N., Ph.D., 
Wayne State University; Associate Professor of Nursing. 

ARTISS, JOSEPH D.: B.Sc., M.Sc., Ph.D., University of Windsor; Associ
ate Professor of Pathology; Associate in Molecular Genetics. 

ASCADI, GYULA: M.D., Ph.D., University of Pees, Hungary; Clinical 
Instructor in Pediatrics. 

ASDOURIAN, DAVID: B.A., College of the City of New York; Ph.D., Uni
versity of Illinois; Professor Emeritus of Psychology. 

ASFAW, INGIDA B.S., Eastern Mennonite College; M.D., Indiana Univer
sity School of Medicine; Clinical Associate Professor of Surgery. 

ASHARE, JOANN: B.S.N., M.S.N., Wayne State University; Lecturer in 
Nursing. 

ASHINGER, PHYLLIS A.: B.S., Indiana University; M.A., University of 
Michigan; Ph.D., University of Michigan; Associate Professor Emerita 
of Fashion Merchandising. 

ASMAR, BASIM I.: B.S., M.D., American University of Beirut; Associate 
Professor of Pediatrics. 

ASSARIAN, GARY S.: D.O., College of Osteopathic Medicine and Sur
gery; Clinical Assistant Professor of Pathology. 

ASTON, ROY: B.A., University of Windsor, Canada; M.Sc., Wayne State 
University; Ph.D., University of Toronto; Adjunct Associate Professor 
of Pharmacology in Anesthesiology. 

ASTRACHAN, SAMUEL: B.A., Columbia College; Professor Emeritus of 
English. 

ASUNCION, ZACARIAS G., Jr.: A.A., M.D., University of Philippines; 
Clinical Assistant Professor of Surgery. 

ASWAD, BARBARA C.: B.A., M.A., Ph.D., University of Michigan; Pro
fessor of Anthropology. 
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ATALLAH, ELAINE: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

ATALLAH, PIERRE C.: F.A.C.C., M.D., L'Universite de St. Joseph, 
France; Clinical Assistant Professor of Internal Medicine. 

ATAS, JENNY G.: B.S., University of Tennessee; M.D., St. George Univer
sity; Assistant Professor (FTA) of Emergency Medicine. 

AITALLA, YASSIR: B.A., Wayne State University; M.D., American Uni
versity of the Caribbean; Clinical Assistant Professor of Internal Medi
cine. 

AUBERT, ALVIN B.: B.A., Southern University'; M.A., University of Mich
igan; Professor Emeritus of English. 

AUDET, BLAISE U.: L.M.C., Seminaire de Quebec; B.A., Laval Univer
sity; M.D., Wayne State University; Clinical Assistant Professor of 
Neurological Surgery. 

AUGER-DEVOE, DONNA: B.S., M.A., Wayne State University Adjunct 
Instructor in Anesthesia. 

AUGHTON, DAVID J.: B.S., M.D., Michigan State University; Clinical 
Assistant Professor of Pediatrics. 

AULICINO, MICHAEL R.: B.S., Michigan State University; M.D., Univer
sity of Michigan; Adjunct Assistant Professor of Pathology, Mortuary 
Science. 

AUNER, GREGORY W.: B.S. (Biology) Wayne State University; B.S., 
M.S., Ph.D. (Physics), Wayne State University; Professor of Electrical 
and Computer Engineering. 

AUSSIE, MOHAMMED A.: M.D., University of Tehran; Clinical Assistant 
Professor of Obstetrics and Gynecology. 

AUSTER, BARRY I.: B.S., Wayne State University; M.D., University of 
Michigan; Clinical Instructor in Dermatology and Syphilology. 

AXELROD, ARNOLD R.: B.A .• Ohio University; M.D., M.S., Wayne State 
University; Professor (FTA) of Internal Medicine. 

AXELROD, BRADLEY: B.S., University of Illinois; M.A., Ph.D., Wayne 
State University; Adjunct Assistant Professor of Psychology and of 
Neurology 

AYERS, ERIC: B.S., Michigan State University; M.D., Wayne State Uni~ 
versity; Assistant Professor of Internal Medicine and Pediatrics. 

AYERS, MELVERN A.: B.A., Bowling Green State University; M.D., Ohio 
State University; Assistant Professor of Obstetrics and Gynecology. 

AYORINDE, EMMANUEL: B.S., M.S., Ph.D., University of Nottingham; 
Associate Professor of Mechanical Engineering. 

BABA, MARIETTA: B.A., M.A., Ph.D., Wayne State University; M.B.A., 
Michigan State University; Professor and Chairperson of Anthropol
ogy; Adjunct Professor of Industrial and Manufacturing Engineering. 

BABCOCK, C. PATRICK: B.A., Western Michigan University; M.S.W., 
Wayne State University; Adjunct Faculty, School of Social Work. 

BACH, DAVID S.: B.A., B.S. (Phannacy), Phann.D., Wayne State Univer
sity; Adjunct Assistant Professor of Phannacy Practice. 

BACH, JANICE V.: A.B., Oberlin College; M.S., University of Michigan; 
Genetics Consultant and Adjunct Instructor in Molecular Medicine and 
Genetics. 

BACHELIS, GREGORY F.: B.A., Reed College; M.A., Ph.D., University of 
Oregon; Professor of Mathematics. 

BACIEWICZ, FRANK A.: B.A., Williams College; M.D., University of 
Virginia; Associate Professor of Surgery. 

BACKOS, ALCESA: B.S., University of San Carlos; M.D., Cebu Institute; 
Assistant Professor (FTA) of Pediatrics. 

BADHWAR, MANMOHAN: M.D., Maulana Azad Medical College; Clini
cal Assistant Professor of Internal Medicine. 

BADR, SAF\VAN: M.D., Damascus University; Associate in Psychiatry. 



BAGCHI, MIHIR: B.S., Bihar University, India; M.S., Ranchi University, 
India; Ph.D., University of Vermont; Associate Professor of Anatomy. 

BAGCHI, NANDALAL: B.Sc., M.B., B.S., University of Calcutta, India; 
Ph.D., University of Alberta, Canada; Professor of Internal Medicine. 

BAILEY, ELAINE M.: B.S. (Pharmacy), Albany College of Pharmacy; 
Albany College of Pharmacy; Phann.D., Wayne State University; 
Adjunct Assistant Professor of Pharmacy Practice. 

BAILS, JERRY G.: B.S., M.A., Ph.D., University of Missouri at Kansas 
City; Professor Emeritus, Interdisciplinary Studies Program, College of 
Lifelong Learning. 

BAIRD, ANNE D.: B.S., Duke University; M.A., Ph.D., Wayne State Uni
versity; Adjunct Assistant Professor of Psychology. 

BAJJOKA, ALBERT E.: B.S. (Pharmacy), Phann.D., Wayne State Univer
sity; Adjunct Assistant Professor of Pharmacy Practice. 

BAJJOKA, IMAN: B.S., Pharm.D., Wayne State University; Adjunct Assis
tant Professor of Pharmacy Practice. ' 

BAKER, LYNDA M.: B.A., University of California, Berkeley; M.L.S., 
University of Toronto; Ph.D., University of Western Ontario; Associate 
Professor of Library and Information Science. 

BAKER, MICHAEL: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

BALAKRISHNAN, CHENICHERI: B.S., M.B.B.S., Calicut University; 
Associate Professor of Surgery. 

BALASUBRAMANIAN, KRISHNAN: M.Sc., Birla Institute of Technol
ogy and Science; M.A., Ph.D., Johns Hopkins University; Professor of 
Chemistry. 

BALON, HELENA R.: M.D., Charles University, Czechoslovakia, Clinical 
Assistant Professor of Radiology. 

BALON, RICHARD: M.D., Charles University, Czechoslovakia; Professor 
of Psychiatry. 

BALTAROWICH, LYDIA L.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Emergency Medicine. 

BALTES, BORIS: M.B.A~ University of Wisconsin; M.A., Ph.D., Northern 
Illinois University; Assistant Professor of Psychology. 

BAND, JEFFREY D.: B.S., M.D., University of Michigan; Clinical Associ
ate Professor of Internal Medicine. 

BANDER, JOSEPH J.: B.S., City College of New York; M.D., New York 
Medical College; Associate Professor of Internal Medicine. 

BANDLA, HANUMAIAH: M.B.B.S., Guntur Medical College, India; 
Assistant Professor (Clinical) (FTA) of Psychiatry. 

BANERJEE, MOUSUMI: Ph.D., University of Wisconsin-Madison; Assis
tant Professor of Pathology. 

BANERJEE, SURATH K.: B.Sc., M.Sc., University of Calcutta; Ph.D., 
Jadavpur University; Associate Professor (FTA) of Pathology. 

BANERJI, LAL J.: M.B., B.S., M.D., Ph.D., University of Calcutta; Clini
cal Assistant Professor of Internal Medicine. 

BANNON, MICHAEL J.: B.A., Lewis University; M.S., University of Lou
isville; M.Phil., Ph.D., Yale University; Professor of Psychiatry and 
Pharmacology. 

BANNOV, NIKOLAI A.: B.S., M.S., Moscow Physical Technology Insti
tute; Ph.D., Wayne State University; Assistant Professor (Research) of 
Electrical and Computer Engineering. 

BAN1Z, CHARLES: B.S., M.A., University of Minnesota; Ph.D. Ohio 
State University; Profesi;or of Communication, and Provost and Senior 
Vice President for Academic Affairs of the University. 

BARBOSA, ROBERT: B.A., California State University of Los Angeles; 
D.0., College of Osteopathic Medicine and Surgery; Clinical Assistant 
Professor of Surgery. 

BARBOUR, E. MARTIN: B.A., M.D., Marquette University; Clinical 
Associate Professor of Internal Medicine. 

BARGER, GEOFFREY R.: B.A., Villanova University; M.D., Jefferson 
University; Assistant Professor of Neurology. 

BARLOW, MYRON: A.B., Johns Hopkins University; M.D., University of 
Michigan; Clinical Assist.ant Professor of Dermatology and Syphilol
ogy. 

BARNARD, ROBERT D.: B.S.E.E., M.S.E.E., Brooklyn Polytechnic Insti
tute; Ph.D., Case Western Reserve University; Professor Emeritus and 
Associate Chairperson of Electrical and Computer Engineering. 

BARNE1T, DOUGLAS: B.A., Boston University; M.A., Ph.D., University 
of Rochester; Associate Professor of Psychology. 

BARNETT, STEVE: B.S., Oakland University; M.S., ·southern Connecticut 
University; Adjunct Instructor (Volunteer) in Anesthesia. 

BARNWELL, JOHN: B.S., M.D., Howard University; Clinical Assistant 
Professor of Surgery. 

BARR, MARTIN: B.S. (Pharmacy), Temple University; M.S., Philadelphia 
College of Pharmacy and Science; Ph.D. (Pharmaceutics), Ohio State 
University; Professor Emeritus of Pharmaceutical Sciences. 

BARRATT, BARNABY B.: B.A., University of Sussex; Ph.D., Harvard 
University; Professor of Family Medicine; Associate Professor of Psy
chiatry. 

BARRETTE, CATHERINE M.: B.A., Michigan State University; M.A., 
Ph.D., University of Arizona; Assistant Professor of Spanish. 

BARRY, KATHLEEN A.: B.S., Mercy College; M.D., Wayne State Univer
sity; Assistant Professor Clinician Educator (FIA) of Radiology. 

BARTELL, LAURA: B.A., Stanford University; J.D., Harvard University; 
Associate Professor of Law. 

BARTKOWIAK, FRANCIS M.: C.R.N.A., Wayne State University; 
Adjunct Instructor in Anesthesia. 

BARTON, ELLEN: B.A., University of Detroit; M.A., DePaul University; 
M.A., Ph.D., Northwestern University; Associate Professor of English. 

BASHOUR, BASSAM: M.D., Damascus University, Syria; Clinical Associ
ate Professor of Pediatrics. 

BASK.ARAN, MARK: B.S., V.H.N.S.N. College, India; M.S., M.K. Univer
sity, India; Ph.D., Gujarat University; Senior Lecturer in Geology. 

BASKIN, SIDNEY: B.S., Wayne State University; M.D., University of 
Michigan; Clinical Instructor in Internal Medicine. 

BASMAJI, NEIL A.: M.B.C.H.B., University of Baghdad; Clinical Assis
tant Professor of Internal Medicien. 

BASS, ALAN R.: B.A., Washington University; M.A., Ph.D., University of 
Illinois at Urbana; Professor Emeritus of Psychology. 

BASSAN, FERNANDE: Licence, Doctoral es lettres, Universite de Paris; 
Professor Emerita of French. 

BASSETT, DAVID J.P.: B.S., Ph.D., University of London; Professor and 
Chairperson of Occupational and Environmental Health Sciences; 
Adjunct Professor of Pharmaceutical Sciences. 

BASSETT, JOSEPH S.: M.D., Wayne State University; Clinical Associate 
Professor of Surgery. 

BASSE'IT, SARAH: B.A., Smith College; M.A., University of Chicage; 
Ph.D., Bryn Mawr College;Assistant Professor of Art History. 

BATEMAN, flJDITH: B.A., Amherst College; M.D., State University of 
New York at Stony Brook; Clinical Assistant Professor of Internal Med
icine. 

BATES, TIMOTHY M.: B.S., University of Illinois; M.S., Ph.D., University 
of Wisconsin; Professor of Economics. 

BATIEAU, ALLEN W.: A.B., Bard College; M.A., Ph.D., University of 
Chicago; Associate Professor of Anthropology. 
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BATION, DANIEL: B.S., M.D., Illinois University; Clinical Associate Pro
fessor of Pediatrics. 

BAWLE, ERAWATI V,: M.B.B.S., M.D., University of Bombay; Associate 
Professor (Clinical) of Pediatrics, and of Molecular Medicine and 
Genetics. 

BAYLESS, MARK: B.B.A., University of Oklahoma; Ph.D., Washington 
University, St. Louis; Associate Professor of Finance and Business Eco
nomics. 

BAYRAM, MEHMET 0.: M.D., University of Istanbul; Clinical Assistant 
Professor of Obstetrics and Gynecology. 

BEARD, GEORGE B.: A.B., Harvard University; M.S., Ph.D., University 
of Michigan; Professor Emeritus of Physics. 

BEARD, JOHN D.: B.A., M.A., Wayne State University; D.A., University 
of Michigan; Associate Professor of Business Communication. 

BEBCHUK, JOSEPH: B.S., M.D., University of Manitoba; Assistant Pro
fessor of Psychiatry. 

BECK, FRANCES: B.S., James Madison University; Ph.D., Wayne State 
University; Assistant Professor of Internal Medicine. 

BECKER, CRISTIE: B.S., M.D., Wayne State University; Assistant Profes
sor (Clinical) (FTA) of Radiology and of Pediatrics. 

BEDARD, MARY: B.A., M.D., Tufts University; Associate Professor of 
Pediatrics. 

BEDELL, ARCHIE W.: B.S., Detroit Institute of Technology; M.S., Univer
sity of Detroit; M.S., Ph.D., M.D., Wayne State University; Clinical 
Associate Professor of Family Medicine. 

BEDI, JATINDER SINGH: B.S.E.E., Panjab Engineering College; M.Tech
nology, Indian Institute of Technology; Ph.D., University of Roorkee; 
Associate Professor of Electrical and Computer Engineering. 

BEDWAY, MARQUITA: B.A., Mount Union College; M.S.Ed., Duquesne 
University; Ph.D., University of Pittsburgh; Assistant Professor of Pedi
atrics and Psychiatry. 

BEDWAY, MARQUITA: M.S.Ed., Duquesne University; Ph.D., University 
of Pittsburgh; Adjunct Assistant Professor of Psychiatry. 

BEGLE, ROBERT L.: B.A., Albion College; M.D., University of Michigan; 
Clinical Assistant Professor of Internal Medicine. 

BEHRMAN, S. JAN: M.B., Ch.B., University of Cape Town; Professor 
(FfA) of Obstetrics and Gynecology. 

BEKDACHE, BASMA: B.B.A., M.A., University of Toledo; Ph.D., Boston 
College; Assistant Professor of Economics. 

BELAND, IRENE L.: B.S., M.S., University of Minnesota; Professor Emer
ita of Nursing. 

BELEN, JACK: B.S., Wayne State University; D.0., Chicago College of 
Osteopathic Medicine; Assistant Professor (Clinical) (FfA) of Internal 
Medicine. 

BELENKY, WALTER M.: B.A., Harvard University; M.D., University of 
Michigan; Associate Professor of Otolaryngology. 

BELL, JESSE W.O.: B.S., Eastern Michigan University; Ph.D., Columbia 
University; Assistant Professor of Psychiatry; Adjunct Assistant Profes
sor of Psychology. 

BELL, MAUDESTINE: B.A. (Biology), B.S. (Phannacy), Wayne State 
University; Adjunct Instructor in Pharmacy Practice. 

BELLEFLEUR, SUSAN B.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Pediatrics. 

BELLWIED, RENE: Dipl., Ph.D., Johannes-Gutenberg-Universitat Mainz; 
Associate Professor of Physics. 

BELTRAMINI, RICHARD F.: B.S., M.S., University of Illinois at Urbana
Champaign; Ph.D., University of Texas at Austin; Chairperson and Pro
fessor of Marketing. 
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BEN-JOSEF, EDGAR: B.Med.Sc., M.D., Hebrew University-Hadassab; 
Assistant Professor of Radiation Oncology. 

BEN-JOSEPH, YOAV: B.S., M.S., Ph.D., Hebrew University; Professor of 
Pediatrics, Obstetrics and Gynecology, and Pathology. 

BENAZON, NILi: Ph.D., B.S., M.Ps., University of Montreal; Ph.D., Uni
versity of Ottawa; Assistant Professor (Clinician-Educator) of Psychia
try. 

BENEDEK, ELISSA: B.S., M.D., University of Michigan; Clinical Profes
sor of Psychiatry. 

BENJAMIN, DANNY: M.D., Wayne State University; Clinical Assistant 
Professor of Obstetrics and Gynecology. 

BENJAMINS, DAVID: AB., Albion College; M.D., Wayne State Univer
sity; Assistant Professor (FrA) of Neurology and Pediatrics. 

BENJAMINS, JOYCE A.: B.A.,Albion College; Ph.D., University of Mich
igan; Professor and Associate Chairperson of Neurology; Associate in 
Biochemistry and Immunology/Microbiology. 

BENKERT, RAMONA: B.S.N., Mercy College of Detroit; M.S.N., Wayne 
State University; Assistant Professor (Clinical) of Nursing. 

BENNETT, ESTHER: B.S.N., M.S.N., Wayne State University; Lecturer in 
Nursing. 

BENSON, DON M.: B.S., Wayne State University; D.O., University of 
Osteopathic Medicine and Health Sciences; Assistant Professor (FfA) 
of Emergency Medicine. 

BENSON, RONAW: M.D., University of Michigan; Clinical Associate 
Professor of Psychiatry. 

BERCHOU, RICHARD: B.S., Phann.D., University of Kentucky; Assistant 
Professor of Psychiatry; Adjunct Assistant Professor of Pharmacy Prac
tice. 

BERCU, BERNARD A.: B.S., University of Utah; M.D., Washington Uni
versity; Clinical Associate Professor of Internal Madicine. 

BERDICHEVSKY, VICTOR L.: M.Sc., Ph.D., Moscow State University; 
Professor of Mechanical Engineering. 

BERES, WILLIAM P.: B.S., Ph.D., Massachusetts Institute of Technology; 
Professor Emeritus of Physics. 

BERGER, GREGORY E.: B.S., M.D., Wayne State University; Assistant 
Professor of Internal Medicine. 

BERGSMAN, KENNETH L.: B.S., University of Dayton; M.D., Ohio State 
University; Professor of Internal Medicine. 

BERGUER, RAMON: M.D., University of Barcelona; Ph.D., University of 
London; Professor of Surgery. 

BERK, RICHARDS.: B.S., Roosevelt University; M.S., University of Min
nesota; Ph.D., University of Chicago; Professor of Immunology and 
Microbiology. 

BERK, WILLIAM A.: B.A., Columbia College; M.D., University of Michi
gan; Assistant Professor of Emergency Medicine. 

BERKOWTIZ, BRUCE: B.A., University of Rochester; Ph.D., Washington 
University; Associate Professor of Anatomy. 

BERKOWITZ, SANDRA: B.S., Northwestern University; M.A., Wake For
est University; Ph.D., University of Minnesota; Assistant Professor of 
Communication. 

BERLIN, ALLEN: B.A., M.D., Wayne State University; Clinical Instructor 
in Obstetrics and Gynecology. 

BERMAN, JULIE R.: B.S. (Pharmacy), Phann.D., University of Michigan; 
Adjunct Assistant Professor of Pharmacy Practice. 

BERMAN, LEON E.A.: B.A., Michigan State University; M.D., Wayne 
State University; Clinical Associate Professor of Psychiatry. 

BERMAN, MICHAEL JAY: B.A., City University of New York; M.D., 
Wayne State University; Clinical Instructor in Obstetrics and Gynecol
ogy. 



BERMAN, ROBERT D.: B.A., M.A., Wesleyan University; Ph.D., Univer
sity of Maryland; Professor of Mathematics. 

BERMAN, ROBERT F.: Ph.D., University of Utah; Professor of Obststrics 
and Gynecology. 

BERMANN, MARTIN: B.A., B.S., University of Michigan; 0.0., Univer
sity of Osteopathic Medicine; Assistant Professor (Clinical) (FTA) of 
Intimal Medicine. 

BERMUDEZ, GONZALEZ F.: M.D., Javeriana University, Bogota; Clini
cal Assistant Professor of Internal Medicine. 

BERNICK, JOHN J.: B.S., M.S., M.D., Wayne State University; Ph.D., 
University of Michigan; Assistant Professor of Physical Medicine and 
Rehabilitation. 

BERNSTEIN, JAY: B.A., Columbia University; M.D., State University of 
New York, Downstate Medical Center; Clinical Professor of Pathology. 

BERNSTEIN, MAURICE H.: A.B., Ph.D., Washington University; Profes
sor Emeritus of Anatomy. 

BERRY, STANLEY: B.A, Macalester College; M.D., Mayo Medical 
School; Assistant Professor of Obstetrics and Gynecology. 

BERZINS, ILZE: B.S., Ohio State University; M.S., Central Michigan Uni
versity; Adjunct Instructor in Pharmacy Practice. 

BETEL, AARON: B.S., M.D., University of Michigan; Assistant Professor 
(FfA) of Anesthesiology. 

BEVERLY, CREIGS C.: B.A., Morehouse College; M.S.W., Atlanta Uni
versity; Ph.D., University of Wisconsin; Professor, School of Social 
Work. 

BEZDEK, VLADIMIR: Dr. Phil., Charles University, Prague; Associate 
Professor Emeritus of German. 

BHAGWAT, ASHOK S.: B.A., University of Bombay; M.S., Indian Institute 
of Technology; Ph.D., Pennsylvania State University; Professor of 
Chemistry. 

BHAKTA, RATILAL D.: M.B., B.S., University of Baroda, India; Clinical 
Assistant Professor of Internal Medicine. 

BHALLA, DEEPAK K.: B.S., M.S .. Punjab University; Ph.D., Howard 
University; Professor of Occupational and Environmental Health Sci
ences; Adjunct Professor of Pharmaceutical Sciences. 

BHAMBANI, KANTA: M.D., Lady Hardinge Medical School; Associate 
Professor of Pediatrics. 

BHAN, RAJ D.: B.S., J. and K. University India; M.P.H., University of 
Pittsburgh; M.D., University of Delhi, India; Assistant Professor of 
Pathology. 

BHASIN, SURJIT: M.B., B.S., All India Institute of Medical Sciences; 
Associate Professor of Internal Medicine. 

BHATHENA, DINYAR BARJOR: M.B.B.S., Utkal University, India; M.D., 
All India Institute of Medical Sciences, India; Associate Professor of 
Pathology. 

BHAVNAGRI, NAVAZ: B.S., Maharaja Sayajirao University, Baroda, 
India; M.S., Purdue University; Ph.D., University of Illinois; Associate 
Professor of Education. 

BHAVSAR, RAMAN: M.B.B.S., BJ., Medical College, Ahmedabad, 
Gujarat State, India; Clinical Assistant Professor of Psychiatry. 

BHAYA, NIRMALA: M.D., Medical College, Baroda; Assistant Professor 
(FfA) of Pediatrics and Emergency Medicine. 

BIALOR, BRUCE: B.S., City University of New York; M.D., State Univer
sity of New York; Assistant Professor of Internal Medicine. 

BIANCHI, DOUGLAS: B.M., Wayne State University; M.M., Oakland 
University; Assistant Professor of Music. 

BICKES, JOAN: B.S.N., University of Detroit Mercy; M.S.N., Wayne State 
University; Lecturer in Nursing. 

BIDANI, ANIL K: M.B.B.S., Sprinagar Medical College, India; D. Ch., 
Amritsar Medical College, India; Adjunct Associate Professor of Physi
ology. 

BIELAWSKI, JOHN G.: B.S., B.A., B.M., M.D., Wayne State University; 
Clinical Associate Professor of Internal Medicine. 

BIESZK, NELLA C.: B.S., Pharm.D., Wayne State University; Adjunct 
Assistant Professor of Pharmacy Practice. 

BIGLIN, KEVIN: B.S. (Pharmacy), Phann.D., Wayne State University; 
Adjunct Assistant Professor of Pharmacy. 

BIGMAN, OSCAR: B.S., M.D., Wayne State University; Associate Profes
sor (FfA) of Internal Medicine. 

BIGNOITI, DONALD 0.: B.S., Michigan State University; M.D., Wayne 
State University; Clinical Assistant Professor of Family Medicine. 

BILAITIS, RICHARD J.: B.F.A., M.A., Wayne State University; Professor 
Emeritus of Art and Associate Dean Emeritus of the College of Fine, 
Perfonning and Communication Arts. 

BILL, GARY G.: B.S., University of Michigan; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Internal Medicine. 

BILLING, B. ANTHONY: B.B.A., M.B.A., University of Tex:as at Austin; 
Ph.D., Tex:as A & M University; Professor of Accounting. 

BILLINGSLEY, LEN: B.S., Phann.D., Wayne State University; Adjunct 
Assistant Professor of Pharmacy Practice. 

BILLINGSLEY, SUZANNE: B.S.N., M.S.N., Wayne State University; 
Instructor (Clinical) in Nursing. 

BINIENDA, JULIANN: B.A., M.A., Wayne State University; Lecturer in 
Family Medicine. 

BINION, VICTORIA: A.B., M.A., Ph.D., University of Michigan; Assistant 
Professor of Psychiatry. 

BIRDIETI, SANDRA C.: B.A., University of Florida; M.A., Michigan 
State University; Director of the Journalism Institute For Minorities. 

BIS, KOSTAKI G.: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Radiology. 

BISHOP, CARTER R.: B.S., M.D., University of Cincinnati; Professor of 
Internal Medicine. 

BLACK, BEVERLY: B.A,M M.S.W., University of Wisconsin at Madison; 
Ph.D., University of Texas at Austin; Associate Professor, School of 
Social Work. 

BLACK, E. DALTON: M.D., Wayne State University; Clinical Assistant 
Professor of Pediatrics. 

BLACK, KERTIA L.: B.A., Wayne State University; M.A., Temple Univer
sity; M.D., Hahnemann University; Assistant Professor (Clinical) 
(FfA) of Physical Medicine and Rehabilitation. 

BLACKER, CHARLA: B.S., Indiana University; M.D., Indiana University 
School of Medicine; Assistant Professor of Obstetrics and Gynecology. 

BLAISE, CYNTHIA: B.A., University of Oregon; M.F.A., University of 
California, Irvine; Assistant Professor of Theatre. 

BLAKE, JAMES H.: B.A., M.S., Ph.D., Syracuse University; Assistant Pro
fessor of Education. 

BLAKE-WILLIAMSON, ANNE: B.S., University of Michigan; M.S.L.S., 
Wayne State University; Lecturer in Education. 

BLANEY, BEVERLY: B.A., University ofVrrginia; M.D., Medical College 
of Virginia; M.Sc., Wayne State University; Assistant Professor of Fam
ily Medicine. 

BLASE, LAWRENCE E.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Instructor in Internal Medicine. 

BLASIER, RALPH B.: B.S., Michigan State University; M.D., Wayne State 
University; Associate Professor of Orthopaedic Surgery. 
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BLEDSOE, TIMOTHY: B.A., Louisiana State University; M.A., University 

of Arkansas; Ph.D., University of Nebraska; Professor of Political Sci

ence. 

BLESSMAN, JAMES M., Jr.: B.S., University of Michigan; M.D., Michi
gan State University; M.P.H., University of Washington; Assistant Pro
fessor of Family Medicine. 

BLIEDEN, NANCY: B.A., Stanford University; M.A., Ph.D., University of 
Detroit; Adjunct Assistant Professor of Psychiatry. 

BLIEVERNICHT, DAVID L.: B.S., Eastern Illinois University; M.S., 
Ph.D., University of Wisconsin at Madison; Associate Professor of 
Health and Physical Education. 

BLITZ, DONALD: B.A., University of Michigan; M.D., University of Mis
souri; Clinical Instructor in Obstetrics and Gynecology. 

BLONDY, MARSHALL J.: M.D., Wayne State University; Clinical Assis
tant Professor of Pediatrics. 

BLOOM, DAVID A.: B.A., Tufts University; M.D., University of Michigan; 
Assistant Professor (Clinician) (FfA) of Radiology. 

BLOOM, ROBERT E.: B.S., Michigan State University; M.D., Wayne State 
University; Assistant Professor (FTA) of Internal Medicine. 

BLOOM, VICTOR: B.S., M.D., University of Michigan; Clinical Associate 
Professor of Psychiatry. 

BLOOME, MARY R.: B.S., Wayne State University; Adjunct Instructor of 
Pharmacy Practice. 

BLOUNT, CYNTHIA L.: B.A., Hillsdale College; D.O., Kirksville College; 
Clinical Assistant Professor of Radiology. 

BLUHM, GERALD: B.A., M.A., Eastern Michigan University; Lecturer in 
Communication. 

BLUM, DAVID: B.A., M.D., Wayne State Uni_versity; Clinical Instructor in 
Dermatology and Syphilology. 

BLUM, GEORGE L.: B.S., Wayne State University; M.D., University of 
Michigan; Clinical Associate Professor of Pediatrics. 

BLUM, JON H.: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Dermatology and Syphilology. 

BOARD, FRANCES: B.A., B.S.N., M.S.N., University of Texas; Ph.D., 
University of Michigan; Assistant Professor (Clinical) of Nursing. 

BOCK, BROOKS F.: B.S., University of Michigan; M.D., Wayne State Uni
versity; Professor of Emergency Medicine. 

BOCKSTAEL, ERIC: Diplome, Universite de Paris; M.A., Columbia Uni
versity; Associate Professor, Interdisciplinary Studies Program, College 
of Lifelong Leaming. 

BODENDISTEL, GERALD: B.S. (Pharmacy), University of Toronto; B.S. 
(Pharmacy), Wayne State University; Adjunct Instructor in Pharmacy 
Practice. 

BODZIN, JASON: B.S., M.D., Wayne State University; Clinical Associate 
Professor of Surgery. 

BOESKY, DALE: B.A., M.D., University of Michigan~ Clinical Associate 
Professor of Psychiatry. 

BOHAY, DONALD R.: B.S., University of California; M.D., Mcgill Uni
versity; Clinical Instructor in Orthopaedic Surgery. 

BOHDIEWICZ, PAUL J.: A.B., College of the Holy Cross; M.D., Univer
sity of Massachusetts; Clinical Assistant Professor of Radiology. 

BOHM, HENRY V.: B.A., Harvard University; M.S., University of Illinois; 
Ph.D., Brown University; Professor Emeritus of Physics. 

BOJRAB, DENNIS I.: B.S., Purdue University; M.D., htdiana University; 
Clinical Assistant Professor of Otolaryngology. 

BOLES, MAGED: M.D., Aims-Shams University; Assistant Professor 
(Clinical) (FfA) of Internal Medicine. 
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BOLLINGER, ROBERT 0.: B.S., M.S., Ph.D., Wayne State University; 

Adjunct Associate Professor of Pediatrics; Associate in Pathology. 

BONAWITZ, ACHIM: B.A., Mcmaster University; M.A .• Cornell Univer
sity; Ph.D., Princeton University; Associate Professor Emeritus of Ger
man. 

BONNER, SYLVIA: M.D., University of Hamburg; Clinical Assistant Pro
fessor of Internal Medicine. 

BONVICINI, GIOVANNI: Laurea in Fiscia, University of Bologna; Associ
ate Professor of Physics. 

BORNSTEIN, MELVIN: B.S., M.D., Wayne State University; Clinical 
Associate Professor of Psychiatry. 

BOROS, DOV L.: M.Sc., Ph.D., Hebrew University, Israel; Professor of 
Immunology and Microbiology. 

BORSZCZ, GEORGE S.: B.A., Miama University; Ph.D., Dartmouth Col
lege; AsSociate Professor of Psychology. 

BOSTIC, OSWALD: B.S., M.D., University of British Columbia; Clinical 
Assistant Professor of Internal Medicine. 

BOSTICK, MARY JANE B.: B.S., M.Ed., Wayne State University; Profes
sor Emerita of Family and Consumer Resources. 

BOfVINICK, ISADORE: B.A., College of the City of Detroit; M.D., Uni
versity of Michigan; Clinical Professor of Dermatology and Syphilol
ogy. 

BOUCHARD, KENNETH R.: B.A., M.A., Ph.D., Wayne State University; 
Adjunct Assistant Professor of Audiology and Speech-Language 
Pathology. 

BOUWMAN, DAVID L.: B.A., M.D., Johns Hopkins University; Professor 
of Surgery. 

BOW, JAMES: B.S., M.A., Michigan State University; Ph.D., University of 
Michigan; Instructor (FTA) in Psychiatry. 

BOWEN, DAVID: B.A., Haverford College; Ph.D., University of Pennsyl
vania; Associate Professor, Interdisciplinary Studies Program, College 
of Lifelong Learning. 

BOWEN, JUDITH: B.S., M.A., Wayne State University; Lecturer in Physi
cal Education. 

BOWLES, RICHARD: M.S., Psy.D., Indiana University; Assistant Profes
sor of Psychiatry. 

BOYES, RODERICK J.: B.S., M.D., University of Saskatchewan; Clinical 
Assistant Professor of Internal Medicine. 

BOYLE, ROBERT M.: Diploma in Planning, Glasgow School of Art; 
M.Sc., University of Reading; Professor of Geography and Urban Plan
ning. 

BOZEK, PAMELA: Pharm.D.; Adjunct Assistant Professor of Pharmacy 
Practice. 

BOZEMAN, JAMES: B.S., Florida State University; M.A., Ph.D., Howard 
University; Lecturer in Sociology. 

BRAGMAN, JAMES: B.S., Wayne State University~ D.O., Michigan State 
University; Clinical Assistant Professor of Internal Medicine. 

BRAID, RALPH M.: A.B., University of Chicago; Ph.D., Massachusetts 
Institute of Technology; Professor of Economics. 

BRAMBS, BRIDGET: B.S., Wayne State University; Adjunct Instructor in 
Radiation Therapy Technology. 

BRAMMER, FOREST E.: B.S.E.E., North Carolina State College; A.B., 
Concord College; Ph.D., Case Institute of Technology; Professor Emer
itus of Electrical and Computer Engineering. 

BRANDELL, JERROLD: B.A., University of Illinois, Chicago; M.S.S.W., 
University of Wisconsin, Madison; Ph.D., University of Chicago; Pro
fessor, School of Social Work. 

BRANDENBURG, DALE: B.S., M.A., Michigan State University; Ph.D., 
University of Iowa; Profess.or of Education. 



BRANDOLINE, MARIJA G.: B.S. (Pharmacy), Wayne State University; 
Adjunct Instructor in Pharmacy Practice. 

BRANDON, MAUREEN ANN: B.S., Purdue University; M.S., Ph.D., 
George Washington University; Assistant Professor of Biochemistry. 
and Molecular Biology 

BRAUN, LISA: B.S., University of Michigan; M.D .• Wayne State Univer
sity; Assistant Professor (FTA) of Pediatrics and Emergency Medicine. 

BRAUNSCHWEIG, KARL: B.A., St. Olaf College; M.M., Ph.D., Univer
sity of Michigan; Assistant Professor of Music. 

BRAUTIGAN, MARK W.: B.S., University of Michigan; M.D., Wayne 
State University; Assistant Professor of Emergency Medicine. 

BRAY, TAMARA L.: B.A., Beloit College; M.A., Ph.D., State University of 
New York; Assistant Professor of Anthropology. 

BRECKENRIOOE, JOHN C.: B.A., Oberlin College; M.A., Ph.D., Univer
sity of Michigan; Associate Professor of Mathematics. 

BREINER, SANDER J.: B.S., University of Illinois; M.B., M.D., Chicago 
Medical School; Clinical Assistant Professor of Psychiatry. 

BREITENBACH, RAY A.: B.A., Temple University; M.D., San Juan Bau
tista School of Medicine; M.S., Michigan State University; Clinical 
Assistant Professor of Family Medicine. 

BRENNAN, TIMOTHY A.: Ph.B., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

BRENNER, ELAINE: B.S., St. Mary's College; M.D., American University 
of the Caribbean; Clinical Assistant Professor of Internal Medicine. 

BRENTON, LAWRENCE: B.A., University of Pennsylvania; Ph.D., Uni
versity of Washington; Professor of Mathematics. 

BRESLAU, NAOMI: LLB., Hebrew University; M.A., New York Univer
sity; Ph.D., Case Western Reserve University; Adjunct Professor of 
Psychology and of Psychiatry. 

BRICKMAN, CHAIM M.: B.A., Yeshiva University; M.D., Albert Einstein 
College of Medicine; Associate Professor {Fl'A) of Internal Medicine. 

BRICKMAN, MURRAY: M.D., University of Western Ontario; Clinical 
Assistant Professor of Obstetrics and Gynecology. 

BRIDGE, PATRICK: B.A., Eastern Michigan University; M.S., University 
of Detroit; Ph.D., Wayne State University; Assistant Professor of Fam
ily Medicine. 

BRILL, LESLEY: B.A., University of Chicago; M.A., State University of 
New York at Binghamton; Ph.D., Rutgers University; Professor of 
English. 

BRISTOL, WILLIAM L.: B.S., M. D., Wayne State University; Clinical 
Instructor in Internal Medicine. 

BRITT, DAVID: Ph.D., University of North Carolina; Professor and Chair
person of Sociology. 

BROCK, BERNARD: B.A., Illinois State University; M.A., Ph.D., North
western University; Professor Emeritus of Communication. 

BROCK, STEPHANIE L.: B.S., University of Washington; Ph.D., Univer
sity of California, Davis; Assistant Professor of Chemistry. 

BROCKINGTON, FRANCES: B.S., Eastern Michigan University; M.M., 
Western Michigan University; Associate Professor of Music. 

BROCKMEYER, MONICA: B.S., M.S., Ph.D., University of Michigan; 
Assistant Professor of Computer Science. 

BROGAN, PATRICIA A.: B.S., Marycrest College; M.S., Ph.D., Wayne 
State University; Associate Professor (Clinical) of Occupational and 
Environmental Health Sciences. 

BRONER, ESTHER M.: B.A., M.A., Wayne State University; Ph.D., Union 
Graduate School; Professor Emerita of English. 

BRONER, ROBERT: B.F.A., M.A., Wayne State University; Professor 
Emeritus of Art. 

BRONSTEEN, RICHARD: M.D., George Washington University; Assistant 
Professor (FfA) of Obststrics and Gynecology. 

BROOKS, BETH ANN: B.S., M.D., University of Nebraska; Clinical Asso
ciate Professor of Psychiatry. 

BROOKS, SAMUEL C., Jr.: B.S., Carnegie Institute of Technology; M.S., 
Ph.D., University of Wisconsin; Professor of Biochemistry and Molec
ular Biology. 

BROSTROM, KENNETII N.: B.A., Cornell University; M.A., M.A., Ph.D., 
University of Michigan; Associate Professor of Russian. 

BROUGH, A. JOSEPH: A.B., Oberlin College; M.D., Wayne State Univer
sity; Associate Professor (FfA) of Pathology. 

BROUGH!'ON, PAUL: B.S., Boston College; M.B.A., University of Rhode 
Island; Associate Professor (Clinical) (FfA) of Internal Medicine. 

BROWN, BRIAN D.: B.S. (Pharmacy), Wayne State University; Adjunct 
Instructor in Phannacy Practice. 

BROWN, DIANE: B.A., Indiana University, Bloomington; M.A., Univer
sity of Massachusetts; A.M., Ph.D., University of Maryland College; 
Adjunct Associate Professor of Psychiatry and of Sociology. 

BROWN, ELIM.: B.S., University of Maryland at College Park; M.D., Uni
versity of Maryland at Baltimore; Emeritus Professor of Anesthesiol
ogy. 

BROWN, FRANCIS J.: B.S., M.E., University of Pittsburgh; Ed.D., Wayne 
State University; Assistant Professor Emeritus of Business Communi
cation. 

BROWN, JAMES C.: B.A., Talladega College; M.D., Meharry Medical 
College; Clinical Associate Professor of Internal Medicine. 

BROWN, KARMEN M.: B.S., Wayne State University; M.P.H., University 
of Michigan; Assistant Professor of Occupational Therapy. 

BROWN, LEON: B.S.E., University of Michigan; Ph.D., University of Min
nesota: Professor of Mathematics. 

BROWN, 0. WILLIAM: B.A., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Surgery. 

BROWN, PATRICIA D.: B.S., University of California, Davis; M.D., Saint 
Louis University; Assistant Professor of Internal Medicine. 

BROWN, RAY K.: B.A., M.D., M.S., Ohio State University; Ph.D., Harvard 
University; Professor Emeritus of Biochemi~try and Molecular Biol
ogy. 

BROWN, RICARDO A.: B.A., Oakwood College; Ph.D., Howard Univer
sity; Associate Professor of Physiology. 

BROWN, RONALD E.: B.S., Southern Illinois University; M.A.. Ph.D., 
University of Michigan; Associate Professor of Political Science. 

BROWN, SHARON M.: B.A., Eastern Michigan University; M.A., J.D., 
Wayne State University; Assistant Dean for Academic Affairs of the 
Law School. 

BROWN, THOMAS N.: Pbann.D., University of Michigan; Adjunct Assis
tant Professor of Pharmacy Practice. 

BROWN, WILLIAM J.: B.S., University of Scranton; M.S., Duquesne Uni
versity; Ph.D., West Virginia University; Professor of Pathology and of 
Immunology and Microbiology. 

BROWNE, KINGSLEY R.: B.A., George Washington University; M.A., 
University of Colorado; J.D., University of Denver; Professor of Law. 

BROWN-SYED, CHRISTOPHER: B.A., York University; M.L.S., Univer
sity of Toronto; M.A., York University; Assistant Professor of Library 
and Infonnation Science. 

BRUDZEWSKI, JACEK R.: B.S., B.Sc., University of Ottawa; M.D., Med
ical Academy of Wroclaw, Poland; Assistant Professor (Fl'A) of Emer
gency Medicine. 

BRUHN, ROBERT C.: B.A., Spring Amor College; M.A., Eastern Michi
gan University; Lecturer, English Language Institute. 
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BRUNER, ROBERT R.: B.A., Amherst College; M.S., Ph.D., University of 
Chicago; Professor of Mathematics. 

BRUNHOFER, MARGARET 0.: BA, University of Detroit; M.A., Spe
cialist, Eastern Michigan University; M.S.W., State University of New 
York at Albany; Ph.D., University of Detroit; Senior Lecturer and Coor
dinator of the M.S.W. Program, School of Social Work. 

BRUSILOW, WILLIAM S.: B.A., Princeton University; Ph.D., University 
of Wisconsin; Associate Professor of Biochemistry and Molecular Biol
ogy. 

BRYAN, LAURAN: B.S., State University of New York at Stony Brook; 
M.D., Medical College of Wisconsin; Clinical Assistant Professor of 
Surgery. 

BRYCE, GARY L.: B.S., M.A., University of Michigan; Assistant Athletic 
Coach. 

BRYSTOWSKI, HENRY: B.A., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

BRYZJK, WALTER: B.S., M.S., Ph.D., University of Detroit; Adjunct Pro
fessor of Mechanical Engineering. 

BUCK, JOSEPH: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Surgery. 

BUDEV, HARISH: M.D., G.S., Bombay Medical College; M.D., Yonsei 
University, Seoul, Korea; Assistant Professor (FTA) of Pathology. 

BUKOWCZYK, JOHN: A.B., Northwestern University; Ph.D., Harvard 
University; Profesor of History. 

BURACK, ROBERT: B.S., M.P.H., M.D., University of Michigan: Associ
ate Professor of Internal Medicine and of Community Medicine; Asso
ciate in Gerontology. 

BURGOYNE, ROBERT: B.A., University of Minnesota; Ph.D., New York 
University; Chairperson and Professor of English. 

BURKE, EDWARD: B.S., University of Scranton; D.0., College of Osteo
pathic Medicine and Surgery; Clinical Instructor in Surgery and Ortho
paedic Surgery. 

BURNHAM. WILLIAM: B.S., A.B., J.D., Indiana University; Professor of 
Law. 

BURNS, BENJAMIN J.: B.A., M.A., Michigan State University; Professor 
of Communication. 

BURNSTEIN, MARK I.: B.S., M.D., University of Michigan; Assistant 
Professor (Clinical) (FfA) of Radiology. 

BURNSTEIN, MICHAEL: B.S., Wayne State University; M.D., University 
of Michigan; Clinical Assistant Professor of Psychiatry. 

BURROWS, JOHN H.: B.S., Albion College; M.D., University of Michi
gan; Clinical Assistant Professor of Internal Medicine. 

BUSH, PAUL W.: B.S. (Pharmacy), University of Michigan; Pharm.D., 
Wayne State University; Adjunct Associate Professor of Pharmacy 
Practice. 

BUSHNELL. ROBERT C.: B.A., Oberlin College; M.A., Ph.D., Princeton 
University; Associate Professor of Finance and Business Economics. 

BUSTAMANTE, MARK: B.A., University of Notre Dame; M.D., St. Louis 
University; Clinical Assistant Professor of Internal Medicine. 

BUSUITO, MICHAEL J.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Surgery. 

BUTKUS, MICHAEL: B.S., Wayne State University; M.S., Eastern Michi
gan University; Ph.D., University of Detroit; Assistant Professor of 
Psychiatry; Adjunct Assistant Professor of Psychology. 

BUTLER, ABIGAIL: B.M. Keene State College; M.M., Midwestern State 
University; Ph.D., University of Arizona; Assistant Professor of Music. 

BUTLER, ADGER: 8.A., M.S.W., Ph.D., Wayne State University; Adjunct 
Instructor in Community Medicine. 
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BUTLER, TIMOTHY: B.A., M.B.A., Memphis State University; Ph.D., 
University of South Carolina; Associate Professor of Finance and Busi
ness Economics. 

BUTLER-JACKSON, MICHELLE: B.S., University of Michigan; M.D., 
Michigan State University; Clinical Assistant Professor of Internal 
Medicine. 

BYARS, JACKIE: B.A., M.A., Ph.D., University of Texas at Austin; Associ
ate Professor of Communication. 

CADNAPAPHORNCHAI, PRAVIT: M.D., Mahidol University, Thailand; 
Associate Professor of Internal Medicine. 

CAIN, WALDO L.: M.D., Meharry Medical College; Clinical Professor of 
Surgery. 

CALA, STEVEN: Ph.D., Indiana University; Assistant Professor of Internal 
Medicine. 

CALARCO, N. JOSEPH: B.A., M.A., Columbia University; Ph.D., Univer
sity of Minnesota; Professor of Theatre. 

CALDWELL, JERRY: B.S., North Carolina A. & T State University; M.S., 
Illinois Institute of Technology; Ph.D., University of Michigan; Assis
tant Professor of Biological Sciences. 

CALI, C. THERESA: B.S., M.S., Fordham University; Ph.D., Cornell Uni
versity; Adjunct Assistant Professor of Psychiatry. 

CALKINS, STEPHEN: B.A., Yale University; J.D., Harvard University; 
Professor of Law. 

CALLAHAN, KENNETH R.: B.A., Wittenberg College; J.D., Ohio State 
University; LL.M., Columhia University; Professor Emeritus of Law. 

CALVER, DAVID: B.S., Albion College; M.D., University of Michigan; 
Clinical Assistant Professor of Obstetrics and Gynecology. 

CAMISA. SUMNER: B.S., Alma College; M.D., Wayne State University; 
Clinical Assistant Professor of Internal Medicine. 

CAMOZZOLA, PATRICE A.: B.S., Pharm.D., University of Michigan; 
Adjunct Assistant Professor of Pharmacy Practice. 

CAMP, JOHN S.: B.A., M.A., Montclair State College; Ph.D., Columbia 
University; Associate Professor of Education. 

CAMPBELL, BEVERLY K.: B.A., M.A., San Francisco State University; 
Ph.D., California School of Professional Psychology; Adjunct Assistant 
Professor of Psychiatry. 

CAMPBELL, DOUGLAS: B.S., Michigan State University; M.D., Wayne 
State University; Clinical Assistant Professor of Internal Medicine. 

CAMPBELL-VOYTAL, KIMBERLY: B.S., M.S.N., Ph.D., Wayne State 
University; Assistant Professor of Community Medicine. 

CANADY, ALEXA: B.S., M.D., University of Michigan; Associate Profes
sor of Neurological Surgery. 

CANALES-PORTALATIN, DAVID: B.A., University of Puerto Rico; 
M.S.W., University of Connecticut; Ph.D., Michigan State University; 
Assistant Professor of Criminal Justice. 

CANNON, HUGH M.: B.A., Brigham Young University; M.B.A., Ph.D., 
New York University; Adcraft/Simons-Michelson Professor of Adver
tising and Professor of Marketing. 

CAPPELLETY, DIANE M.: B.S. (Pharmacy), University of Toledo; M.S., 
Pharm.D., Ohio State University; Assistant Professor of Pharmacy 
Practice. 

CARDINE, LINDA: B.S., Oakland University; Adjunct Instructor in Clini
cal Laboratory Science. 

CARDOZO, LAVOISIER J.: M.B., B.Ch., Makerere University, Uganda; 
Associate Professor of Internal Medicine. 

CARION, WILLIAM R.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

CARLIN, ARTHUR: B.S., M.D., Wayne State University; Assistant Profes
sor of Surgery. 



CARLOCK, LEON R.: B.S., Ouachita Baptist University; Ph.D., Purdue 
University; Associate Professor of Molecular Medicine and Genetics 
and of Anatomy and Cell Biology. 

CARLSON, CHRISTINE L.: B.S., University of Michigan; M.A., Wayne 
State University; Assistant Professor of Physical Therapy. 

CARNEY, JAMES: B.S., University of Notre Dame; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

CAROLIN, KATHRYN: B.S., University of Michigan; M.S., M.D., Wayne 
State University; Assistant Professor of Surgery. 

CARROLL, ELAINE: B.S., University of Michigan; M.D., Wayne State 
University; Assistant Professor (Clinical) of Psychiatry. 

CARTER, ROBERT L., Jr.: B.A., Beloit College; M.A., Ph.D., Northwest
ern University; Associate Professor and Dean of the College of Life
long Learning. 

CASANO, VITO A.: B.S., M.D., Wayne State University; Assistant Profes
sor (Clinical) (FTA) of Radiology. 

CASEY, GENEVIEVE M.: B.S.L.S., College of St. Catherine; M.L.S., Uni
versity of Michigan; Professor Emerita of Library and Infonnation Sci
ence. 

CASEY, RITA: B.S., M.A., University of Texas at Tyler; Ph.D., University 
of Texas at Austin; Associate Professor of Psychology. 

CASH, BARBARA: B.A., Oakland University; J.D., University of Detroit; 
Adjunct Assistant Professor of Pediatrics. 

CASH, RALPH: B.S., Pennsylvania State College; M.D., University of 
Pennsylvania School of Medicine; Professor of Pediatrics. 

CASIELLES, EUGENIA: Licenciatura, University of Oviedo; M.Ed., Uni
versity of Liverpool; M.A., Ph.D., University of Massachusetts; Assis
tant Professor of Spanish. 

CASTILLO, JANET BROWN.: B.S., Michigan Technological University; 
M.S., Ohio State University; Assistant Professor of Clinical Laboratory 
Science. 

CAVANAGH, STEPHEN: B.A., Newcastle-Upon-Tyne Polytechnic; M.S., 
University of Laverne; Ph.D., University of Texas at Austin; Associate 
Professor of Nursing. 

CAVANAUGH, JOHN: B.S., M.S., M.D.,,Michigan State University; Asso
ciate Professor of Mechanical Engineering and of Biomedical Engi
neering; Adjunct Associate Professor of Anatomy. 

CHADWELL, DIANE K.: B.S., M.A., University of Nebraska; Assistant 
Professor and Chairperson of Radiation Therapy Technology. 

CHAHBAZI, JOHN: B.A., M.D., University of Michigan; Clinical Assis
tant Professor of Family Medicine. 

CHAITIN, ROBERT: M.D., Wayne State University; Clinical Instructor in 
Obststrics and Gynecology. 

CHAKRABORTY, PULAK: B.Sc., M.Sc., Indian Institute of Technology; 
Ph.D., Calcutta University; Assistant Professor (FTA) of Radiology. 

CHALAT, NED I.: B.S., M.D., University of Michigan; Clinical Professor 
of Otolaryngology. 

CHALHOUB, NABIL: B.S., M.S., Ph.D., University of Michigan; Associ
ate Professor of Mechanical Engineering. 

CHALMERS, JAMES C.: B.A., Swarthmore College; Ph.D., University of 
North Carolina; Associate Professor of Political Science. 

CHAMBERLAIN, PRISCILLA: B.S., Houghton College; M.D., University 
of Michigan; Adjunct Assistant Professor of Pathology, Mortuary Sci
ence. 

CHAMBERLIN, WALTER J.: B.S., M.A., New York University; Ph.D., 
University of Illinois; Associate Professor Emeritus of Finance and 
Business Economics. 

CHAND, ALMA P.: B.A., University of the Philippines; M.S., George Will
iams University; Adjunct Instructor in Community Medicine. 

CHANDRASEKAR, PRANATHARTHI: M.B.B.S., Christian Medical Col
lege, India; Associate Professor of Internal Medicine. 

CHANG, JHY-JIUN: B.S., National Taiwan University; M.S., Case Western 
Reserve University; Ph.D., Rutgers University; Professor of Physics. 

CHAPEL, THOMAS A.: B.S., M.D., Wayne State University; Clinical Pro
fessor of Dermatology and Syphilology. 

CHARLES, RONALD: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

CHASE, NATHAN: B.S., Michigan State University; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

CHATURVEDI, SEEMANT: B.A., Princeton University; M.D., University 
of Connecticut; Associate Professor of Neurology. 

CHAUDERLOT, FABIENNE-SOPHIE: License, Maitresse, Fae. de Lettres 
Et Sciences Humaines, Aix-En-Provence; M.A., San Diego State Uni
versity; Ph.D., University of California, San Diego; Assistant Professor 
of French. 

CHAUDHARY, VIPIN: B.Tech., Indian Institute of Technology; M.S., 
Ph.D., University of Texas at Austin; Associate Professor of Electrical 
and Computer Engineering. 

CHAVIN, WALTER: B.S., College of the City of New York; M.S., Ph.D., 
New York University; Professor Emeritus of Biological Sciences. 

CHAWLA, AVINASH C.: M.B., B.S., All India Institute of Medical Sci
ences; Clinical Assistant Professor of Pediatrics. 

CHECK, FRANK: B.A., Holy Cross College; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Internal Medicine. 

CHEEK, RONAW: B.S., Wayne State University; M.D., University of 
Michigan; Clinical Instructor in Obstetrics and Gynecology. 

CHELST, KENNETH R.: B.A., Yeshiva University; M.S., New York Uni
versity School of Engineering and Sciences; Ph.D., Massachusetts 
Institute of Technology; Professor of Industrial and Manufacturing 
Engineering. 

CHEN, BEN D.: M.S., State University of New York; Ph.D., Vanderbilt 
University; Associate Professor of Internal Medicine. 

CHEN, CHIN-SHUH: M.D., National Defense Medical Center, Taipei: 
Clinical Instructor in Obstetrics and Gynecology. 

CHEN, GUANG: B.A.; Ph.D., Beijing Medical University; Assistant Pro
fessor (Research) of Psychiatry. 

CHEN, JENN C.: B.S., Chunghsing University; M.S., Ph.D., University of 
Connecticut; Adjunct Assistant Professor of Immunology and Microbi
ology. 

CHEN, JUEi-TENG: B.S., Tunghai University; M.S., Ph.D., University of 
Waterloo; Professor of Physics. 

CHEN, KUO-CHUN: B.S., National Taiwan University; M.S., Virginia 
Polytechnic Institute and State University; Ph.D., Columbia University; 
Associate Professor of Biological Sciences. 

CHEN, YONG Q.: B.S., Fudan University; Ph.D., Free University of Brus
sels; Assistant Professor of Pathology. 

CHENEY, LLOYD T.: B.S., Syracuse University; M.S., Lehigh University; 
Professor Emeritus of Civil Engineering. 

CHER, MICHAEL L.: B.S., Stanford University; M.D., Washington Uni
versity; Assistant Professor of Urology and Pathology; Associate in 
Molecular Medicine and of Genetics. 

CHERMACK, STEPHEN: B.A., Ph.D., Kent State University; Clinical 
Assistant Professor of Psychiatry. 

CHERNICK, ALLAN W.: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Internal Medicine. 

CHESTANG, LEON W.: A.B., Blackbum College; M.S.W., Washington 
University; Ph.D., University of Chicago; Professor, School of Social 
Work. 
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CHIARA, LOUIS C.: B.S., Regis College; M.A.T., Northwestern Univer· 
sity; M.D., Universidad Autonoma de Guadalajara; Clinical Instructor 
in Dermatology and Syphilology. 

CHIDIAC, ELIE J.: B.S., Oakland University; M.D., University of Michi· 
gan; Assistant Professor (FTA) of Anesthesiology. 

CHINEA, JORGE L.: B.A., M.A., State University of New York, Bingham· 
ton; Ph.D., University of Minnesota; Assistant Professor of History. 

CHIODO, ERNEST: B.A., Kalamazoo College; M.D., Wayne State Univer· 
sity; Assistant Professor of Internal Medicine. 

CHODORKOFF, BERNARD: B.S., City College of New York; M.S., Ph.D., 
University of Wisconsin; M.D., Wayne State University; Associate Pro
fessor (FfA) of Psychiatry. 

CHODOROFF, GARY: B.S., M.D., Wayne State University; Clinical Assis· 
tant Professor of Physical Medicine and Rehabilitation. 

CHOMCHAI, CHAIRAT: M.D., Chulalingkom University, Thailand; Clini· 
cal Assistant Professor of Surgery. 

CHOPRA, DHARAM: B.Sc., University of Delhi, India; M.Sc., University 
of London, England; Ph.D., University of Newcastle-Upon.Tyne, 
England; Professor of Pharmacology and Institute For Chemical Toxi· 
cology. 

CHOU, TA·HSU: B.S., Tunghai University; Ph.D., University of Maryland; 
Assistant Professor of Biochemistry in Internal Medicine. 

CHOW, CHRISTINE: A.B., Bowdoin College; M.A., Columbia University; 
Ph.D., California Institute of Technology; Assistant Professor of Chem· 
istry. 

CHOW, JOSEPH: M.D., Jefferson Medical College; Assistant Professor of 
Internal Medicine. 

CHOW, PAO.LIU: B.S., National Cheng Kung University;, Ph.D., Rensse. 
laer Polytechnic Institute; Professor of Mathematics. 

CHRISTENSEN, CARL: B.A., M.D., Wayne State University; Assistant 
Professor of Obstetrics and Gynecology. 

CHRISTENSEN, RAYMOND C.: B.A., M.D., Iowa State University; CJin. 
ical Assistant Professor of Internal Medicine. 

CHU, ARTHUR: B.S., Chung·Yuang University; Ph.D., University of 
Nevada; Associate Professor of Surgery. 

CHUGANI, DIANE: B.A., University of Maryland; Ph.D., University of 
California; Assistant Professor of Pediatrics and of Radiology; Associ· 
ate in Psychiatry. 

CHUGANI, HARRY T.: B.A.,. Lasalle College; M.D., Georgetown Univer· 
sity; Professor of Radiology, Pediatrics, and Neurology. 

CHURCH, MICHAEL: B.A., University of California; M.A., San Diego 
State University; Ph.D., University of Oklahoma Health Sciences Cen· 
ter; Associate Professor of Obstetrics and Gynecology; Adjunct Associ· 
ate Professor of Audiology and Speech.Language Pathology. 

CHURCHILL, BRENDA: B.S., M.D., Wayne State University; Clinical 
Instructor in Internal Medicine. 

CHURCHILL, PAUL C.: B.S., Ph.D., UniVersity of Michigan; Professor of 
Physiology. 

CINABRO, DAVID A.: B.A., University of Chicago; Ph.D., University of 
Wisconsin·Madison; Assistant Professor of Physics. 

CIRRE, MANUELA M.: Licenciatura, Universidad de Madrid; Ph.D., Uni· 
versity of Michigan; Professor Emerita of Spanish. 

CISEK, JAMES E.: B.S., University of Michigan; M.D., Wayne State Uni· 
versity; Adjunct Assistant Professor of Pharmacy Practice. 

CLANCY, PAULE.: B.A., M.D., University of Michigan; Clinical Assistant 
Professor of Surgery. 

CLAPS, PAMELA J.: B.S., State University of New York at Stony Brook; 
M.D., University of Health Sciences, Chicago Medical School; Assis· 
tant Professor (FfA) of Emergency Medicine. 
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CLARK, CAROLL.: B.S., Michigan State University; M.D., Wayne State 
University; Assistant Professor (FfA) of Emergency Medicine. 

CLARK, JEFFREY K.: B.S., Michigan State University; M.D., University 
of Michigan; Assistant Professor (FTA) of Anesthesiology. 

CLARK, RODNEY: B.S., Morehouse College; Master of Public Health, 
University of North Carolina at Chapel Hill; M.A., Ph.D., Duke Univer· 
sity; Assistant Professor of Psychology. 

CLARK, WILLIAM F.: B.S., Michigan State University; M.D., University 
Catolica, Dominican Republic; Assistant Professor (Clinical) (FfA) of 
Psychiatry. 

CLARKE, CLIFFORD J.: B.A., Bucknell University; M.A., Ph.D., Univer· 
sity of Texas, Austin; Associate Professor of Sociology. 

CLEVELAND, JERRY: B.A., Kalamazoo College; M.F.A., Wayne State 
University; Assistant Professor of Theatre. 

CLEVELAND.SIMMONS, LINDA C.: B.S., M.Ed., Wayne State Univer· 
sity; Assistant Professor of Dance. 

CLINTON, JAMES: B.S., University of Detroit Mercy; D.O., Michigan 
State University; Clinical Assistant Professor of Internal Medicine. 

CLOVER, ROXANNE: B.A., Western Michigan University; M.S.W., Uni· 
versity of Michigan; Adjunct Faculty, School of Social Work. 

COBBS, ALFRED L.: B.A., Berea College; M.A., University of Missouri, 
Columbia; Ph.D., University of Cincinnati; Associate Professor of Ger· 
man. 

COELLO, EUDORO: M.D., University of Madrid; Clinical Assistant Pro· 
fessor in Internal Medicine. 

COFFEY, EDWARD: B.S., Wofford College; B.A., St. John's College, 
Oxford University; M.D., Duke University; Clinical Professor of Psy· 
chiatry. 

COOAN, MARC: A.B., Ph.D., University of Chicago; Professor of Human· 
ities. 

COHEN, CARL J.: B.S.C., Assumption University, Canada; M.D., Univer
sity of Toronto, Canada; Clinical Assistant Professor of Dermatology 
and Syphilology. 

COHEN, DAVID J.: M.D., University of Western Ontario; Assistant Profes. 
sor (FTA) of Anesthesiology. 

COHEN, GERALD: B.S., M.D., Mcgill University; Clinical Associate Pro· 
fessor of Internal Medicine. 

COHEN, SANFORD N.: A.B., M.D., Johns Hopkins University; Professor 
of Pediatrics. 

COHEN, SETH: B.S., University of Michigan; M.D., Michigan State Uni· 
versity; Clinical Instructor in Otolaryngology. 

COHN, S. LEONARD: B.A., Wayne State University; M.D., University of 
Michigan; Clinical Assistant Professor of Obstetrics and Gynecology. 

COHN, WILLIAMS.: B.A., Oberlin College; Ph.D., University ofWiscon· 
sin; Chairperson and Professor of Mathematics. 

COLALUCA, DANIEL M.: B.S. (Pharmacy), Pharm.D., Wayne State Uni· 
versity; Adjunct Assistant Professor of Pharmacy Practice. 

COLE, E. PHILIP: B.S. (Pharmacy), M.S., Wayne State University;Adjunct 
Assistant Professor of Pharmacy Practice. 

COLEMAN, DAVID M.: B.A., Southern Illinois University; M.S., Ph.D., 
University of Wisconsin; Associate Professor of Chemistry. 

COLEMAN, DONALD N.: D.D.S., University of Michigan; Clinical Assis· 
tant Professor of Otolaryngology. 

COLEMAN, RONALD: M.B.A., Wayne State University; Adjunct Assis· 
tant Professor of Pharmacy Practice. 

COLES, D'JARIS: B.A., Columbia College; M.A., University of North 
Carolina; Ph.D., University of Massachusetts; Assistant Professor of 
Audiology and Speech.Language Pathology. 

. " ,4111 



COLLINS, ANN: B.S.N., M.S.N., Wayne State University; Instructor in 
Nursing (Clinical) 

COLLINS, CAROL I.; B.A., Michigan State University; M.A., Western 
Michigan University; Associate Professor Emerita of Music. 

COLLINS, CHRISTOPHER: B.M., Wayne State University; M.M., North
ern Illinois University; Assistant Professor of Music. 

COLLINS, JAMES W.: B.S., Wayne State University; M.D., University of 
Michigan; Professor of Pediatrics. 

COLMAN, MICHAEL 0.: M.,D., University of Michigan; Clinical Assis
tant Professor of Psychiatry. 

COLTON, KENNETH: B.A., Kalamazoo College; M.S., University of 
Michigan; D.O., Kansas City College of Osteopathic Medicine; Clini
cal Assistant Professor of Family Medicine. 

COMBS, JULIUS V.: B.S., M.D., Wayne State University; Clinical Assis
tant Professor of Obstetrics and Gynecology. 

COMMISSARIS, RANDALL L.: B.S. (Biology, Psychology), Alma Col
lege; Ph.D. (Pharmacology and Toxicology), Michigan State Univer
sity; Associate Professor of Pharmaceutical Sciences. 

COMSTOCK, CHRISTINE: M.D., University of Chicago; Assistant Profes
sor (FfA) of Obstetrics and Gynecology. 

CONARD, JOAN V.: B.S., Purdue University; M.S., University of South 
Carolina; Genetic Counselor and Adjunct Instructor in Molecular Med
icine and Genetics. 

CONFLITTI, GINA: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

CONLEY, ANN: B.S., Teachers College, Columbia University; M.P.H., 
Harvard University; Professor Emerita of Nursing. 

CONLEY, WILLIAM R.: B.S., Notre Dame University; M.D., Loyola Uni
versity; (Clinical) Assistant Professor of Family Medicine. 

CONRAD, MICHAELE.: A.B., Harvard University; Ph.D., Stanford Uni
versity; Professor of Computer Science. 

CONSTANCE, THOMAS D.: B.S. (Pharmacy), Pharm.D., Wayne State 
University; Adjunct Assistant Professor of Pharmacy Practice. 

CONWAY, ROBERT: B.M., M.M., D.M.A., University of Michigan; Assis
tant Professor of Music. 

COOK, DAVID R.: B.S., M.A., Ph.D., University of Michigan; Professor 
Emeritus of Biological Sciences. 

COOK, KATHLEEN A.: B.S., University of Michigan; M.S., Wayne State 
University; Instructor in Anesthesia. 

COOPER, ARTHUR M.: D.O., Philadelphia College of Osteopathy; Clini
cal Assistant Professor of Family Medicine. 

COOPER, ROBERT S.: B.S., M.D., Wayne State University; Clinical 
Instructor in Pediatrics. 

COOPER, SHAUN: M.A., Ph.D., Wayne State University; Assistant Profes
sor (Clinical) of Psychiatry. 

COPENHAGEN, MARY: B.S., Michigan State University; M.F.A., Michi
gan State University; Lecturer in Theatre. 

COPLIN, WILLIAM M.: A.B., University of Chicago; M.D., Baylor Uni
versity; Assistant Professor of Neurology. 

COPPER, MARK: B.A., St. John's College; M.S., University of California, 
Irvine; Ph.D., University of Georgia; Senior Lecturer in Finance and 
Business Economics. 

CORBATIA, JORGELINA F.: Profesora En Letras, Universidad Nacional 
De! Sur, Bahia Blanca, Argentina; Ph.D., University of Pittsburg; Asso
ciate Professor of Spanish. 

CORBETI, THOMAS H.: B.S., Ph.D., University of Wisconsin; Professor 
of Internal Medicine. 

CORCORAN, GEORGE B.: B.A. (Chemistry), Ithaca College: M.S. 
(Chemistry), Bucknell University; Ph.D. (Pharmacology), George 
Washington University; Chairperson and Professor of Pharmaceutical 
Sciences. 

CORLISS, FRANK J., Jr.: A.B., Harvard College; M.A., Ph.D., University 
of Michigan; Assistant Professor Emeritus of Polish. 

CORMIER, THOMAS M.: S.B., Ph.D., Massachusetts Institute of Technol
ogy; Professor of Physics. 

CORRIVEAU, RODERICK: B.S., Simon Fraser University; M.Sc., Ph.D., 
University of California, San Diego; Assistant Professor of Anatomy. 

CORTEZ, BEATRIZ: B.A., M.A., Ph.D., Arizona State University; Assis
tant Professor of Spanish. 

CORVINO, JOHN F.: B.A., St. John's University; Ph.D., University of 
Texas, Austin; Senior Lecturer in Philosophy. 

COSCINA, DONALD V.: B.A., University of Vermont; M.A., Bucknell 
University; Ph.D., University of Chicago; Chairperson and Professor of 
Psychology; Professor of Psychiatry and Behavioral Neuroscience. 

COSOVIC, SEID: M.D., Universidad Thecnologica de Santiago; Assistant 
Professof (FTA) of Family Medicine. 

COSTEA, GEORGE: B.S., University of Michigan; D.O., College of 
Osteopathic Hospital; Clinical Assistant Professor of Family Medicine. 

COITER, KEVIN: B.S., Purdue University; Ph.D., University of Minne
sota; Associate Professor of Economics. 

COITON, DAVID: B.S., M.D., Loma Linda University; Professor and 
Chairperson of Obstetrics and Gynecology. 

COVEN, ARNOLD B.: B.A., Brooklyn College; M.A., New York Univer
sity; Ed.D., University of Arizona; Associate Professor of Education. 

COVENSf.Y, EDITH: B.A., College of Hebrew Studies; M.A., Wayne State 
University; Lecturer in Hebrew Languages. 

COVINGTON, CHANDICE: B.S.N., University of Texas, Houston; 
M.S.N., University of Texas, Galveston; Ph.D., University of Michigan; 
Associate Professor of Nursing. 

COVINGTON, ZENARA: B.S., University of Michigan; M.S., Pennsylva
nia State University; Instructor (Clinical) in Audiology and Speech
Language Pathology. 

CRABTREE, CLIFF: B.S., Ohio Northern University; M.B.A., Ashland 
University; Adjunct Assistant Professor of Pharmacy Practice. 

CRAIG, CHARLES: B.A., Ohio Wesleyan University; M.D., University of 
Pittsburgh; Clinical Professor of Internal Medicine. 

CRANE, LAWRENCE R.: M.D., Wayne State University; Associate Profes
sor of Internal Medicine. 

CRAWFORTH, KAREN L.: B.S., Michigan State University; M.S., Wayne 
State University; Adjunct Instructor in Anesthesia. 

CRONIN, SIMON M.: B.S., London University; M.S., North London Tech
nical College; Ph.D., University of Nebraska; Adjunct Assistant Profes
sor of Internal Medicine. 

CROSSLAND, WILLIAM J.: B.A., Trinity College; M.A., Ph.D., Univer
sity of Illinois; Associate Professor of Anatomy. 

CROTEAU, DANIELL.: B.A., Johns Hopkins University; M.D., University 
of Maryland; Assistant Professor (Clinical) (FfA) of Radiology. 

CROWELL, KAREN: B.S., Spelman College; M.D., Meharry Medical Col
lege; Assistant Professor of Family Medicine. 

CROWL, JAMES: B.S., Michigan State University; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Internal Medicine. 

CROWLEY, JOHN J.: M.D., Trinity College, Dublin; Assistant Professor 
(Clinical) (FfA) of Radiology. 

CRUMLEY, LEON A.: B.S., Savannah State College; M.D., University of 
F1orida; Clinical Assistant Professor of Internal Medicine. 
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CRUZ, ALVAN R.: B.S., Andrews University; M.D., University of Michi
gan; Assistant Professor (FTA) of Emergency Medicine. 

CRUZ, MINH N.: B.S., M.D., University of Michigan; Assistant Professor 
(FfA) of Pediatrics and Emergency Medicine. 

CUELLO, JOSE: A.B. University of Illinois, Chicago; M.A., Ph.D., Univer
sity of California; Associate Professor of History. 

CUKER, SEYMOUR: B.E.E., City College of the City University of New 
York; M.E.E., Polytechnic Institute of Brooklyn,; Ph.D., Syracuse Uni
versity; Associate Professor Emeritus of Engineering Technology. 

CULLEN, MARC L.: Sc.B., M.D., Brown University; Assistant Professor 
of Surgery. 

CULLIS, PAUL A.: M.B., Ch.B., University of Binningham, England; Clin
ical Associate Professor of Neurology. 

CUMMINGS, GLENN D.: Ph.D., Wayne State University; Assistant Pro
fessor of Internal Medicine. 

CUMMINGS, RICHARD: B.S., Lowell Technological Institute; M.S., 
Wayne State University; Adjunct Assistant Professor of Occupational 
and Environmental Health Sciences. 

CUNNINGHAM, PHILIP R.: B.A., Murray State University; Ph.D., South
ern Illinois University; Associate Professor of Biological Sciences. 

CURRIER, GLENN: B.S. (Pharmacy), Wayne State University; Adjunct 
Instructor in Pharmacy Practice. 

CUSHING, BARBARA: A.B.,Asbury College; B.S. (Medicine), University 
of North Dakota; M.D., Wayne State University; Associate Professor 
(FfA) of Pediatrics. 

CUSHING, RALPH D.: B.S., University of North Dakota; M.D., Wayne 
State University; Associate Professor (FfA) of Internal Medicine. 

CUSUMANO, DOMINIC: B.S., University of Notre Dame; M.D., Wayne 
State University; Clinical Assistant Professor of Internal Medicine. 

CUTLER, ALAN: B.S., M.D., University of Michigan; Clinical Assistant 
Professor of Internal Medicine. 

CUTLER, ROBERT M.: M.D., University of Michigan; Clinical Assistant 
Professor of Internal Medicine. 

CZARNECKI, EDWARD A.: B.A., Oakland University; M.A., Ph.D., Uni
versity of Detroit; Adjunct Assistant Professor of Psychiatry. 

DABBAGH, SHERMINE: B.S., M.D., American University of Beirut; Pro
fessor of Pediatrics. 

DABIR, REZA: M.B., Ch.B., Dundee University; Clinical Assistant Profes
sor of Surgery. 

DABROWSKI, EDWARD: B.S., M.S., University of Michigan; M.D., 
Wayne State University; Assistant Professor (FfA) of Pediatrics and of 
Physical Medicine and Rehabilitation. 

D'ADDARIO, STEPHEN: M.D., Wayne State University; Clinical Instruc
tor in Internal Medicine. 

DAHN, MICHAEL S.: B.S., Rensselaer Polytechnic Institute; M.D., State 
University of New York at Buffalo; Professor of Surgery. 

DAJANI, ADNAN: B.S., M.D., American University of Beirut; M.S., Uni
versity of North Carolina; Professo of Pediatrics. 

DALBEC, DEAN L.: B.S., Northern Michigan University; M.D., Wayne 
State University; Assistant Professor (FfA) of Emergency Medicine. 

DAN, MARIA ELENA: M.D., Institute of Medicine & Pharmacy, Buchar
est; Assistant Professor of Pathology. 

DANILENKO, GENNADY M.: J.D., Rostov-On-Don University; Dr.Jur., 
Academy of Sciences, Moscow; Professor of Law. 

DASH, BERNARD: B.S., Ursinus College; D.0., College of Osteopathic 
Medicine and Surgery, Des Moines; Clinical Assistant Professor of 
Family Medicine. 
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DATIA, TAPAN K.: B.E., Graduate Diploma, University of Calcutta; M.S., 
Wayne State University; Ph.D., Michigan State University; Professor of 
Civil Engineering. 

DAUGHERTY, DREE E.: B.S., Stanford University; M.D., Wayne State 
University; Assistant Professor (FfA) of Emergency Medicine. 

DAUPHINAIS, RAYMOND J.: B.S. (Phannacy), University of Illinois; 
J.D., University of Florida; LL.M., New York University; Professor 
Emeritus of Pharmaceutical Sciences: 

DAVID, SHUKRI W.: M.D., American University of the Caribbean; Clini
cal Assistant Professor of Internal Medicine. 

DAVIDSON, KENNETH S.: B.A., Yale University; M.A., Ph.D., University 
of Michigan; Associate Professor Emeritus of Psychology. 

DAVIS, LAWRENCE: B.A., Colgate University; M.D., State University of 
New York; Associate Professor (Clinical) (FfA) and Associate Chair
person of Radiology; Associate Professor (Clinical) (FfA) of Internal 
Medicine. 

DAVIS, NICHOLAS: S.B., Massachusetts Institute of Technology; Ph.D., 
Rockefeller University; Assistant Professor of Surgery and Pharmacol
ogy. 

DAWE, ELIZABETH J.: B.S., D.V.M., Michigan State University; Clinical 
Associate Professor of Surgery. 

DAY, JAMES A.: B.S., M.S., Wayne State University; Associate Professor 
Emeritus of Engineering Technology. 

DEAN, GEORGE A.: B.A., M.D., Wayne State University; Clinical Associ
ate Professor of Family Medicine. 

DEBENEDICTIS, RAFFAELE: B.A., University of Windsor; M.A., Wayne 
State University; Ph.D., University of Toronto; Lecturer in Italian. 

DEBLASE, GINA: B.A., State University of New York; Ed.M., University 
of Rochester; Ph.D., State University of New York at Buffalo; Assistant 
Professor of Education. 

DECKER, DAVID A.: B.S., Eastern Michigan University; M.D., Wayne 
State University; Clinical Associate Professor of Internal Medicine. 

DEFLON, CASSIUS A.: B.A., Colorado College; M.D., Tufts University; 
Clinical Assistant Professor of Psychiatry. 

DEGIUSTI, DOMINIC L.: B.S., College of St. Thomas; M.S., University of 
Michigan; Ph.D., University of Wisconsin; Professor Emeritus of Bio
logical Sciences. 

DEGRACIA, DONALD J.: B.S., Michigan Technological University; 
Ph.D., Wayne State University; Assistant Professor of Emergency Med
icine; Associate in Molecular Medicine and Genetics. 

DEHOORNE-SMITH, MICHELLE L.: B.S. (Pharmacy), Pharm.D., Wayne 
State University; Adjunct Assistant Professor of Pharmacy Practice. 

DEHORN, ALLAN B.: A.B., University of Michigan; M.A., Ph.D., Wayne 
State University; Adjunct Assistant Professor of Psychology. 

DELANEY, JAMES R.: D.D.S., University of Detroit; Clinical Assistant 
Professor of Pediatrics. 

DELANEY, MARY: B.S.N., Mercy College of Detroit; M.S.N., Wayne 
State University; Ph.D., Northwestern University; Senior Lecturer in 
Nursing. 

DELANEY-BLACK, VIRGINIA: B.M.S., M.D., Dartmouth University; 
Associate Professor of Pediatrics. 

DELAURA, PAMELA: B.F.A., State University of New York, Buffalo; 
M.F.A., Tyler School of Art, Temple University; Associate Professor of 
Art. 

DELEONARD, MARK F.: B.M., University of Illinois; M.Ed., Wayne State 
University; Professor Emeritus of Music. 

DELUCA, JOHN W.: B.A., M.A., University of Detroit; M.A., University 
of Michigan; Ph.D .• University of Windsor; Assistant Professor of Psy
chiatry. 



DEMBS, JEFFREY: B.S., University of Michigan; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Pediatrics. 

DEMONT, ROOER A.: B.S., Appalachian State Teachers College; M.Ed., 
University of Florida; Ed.D., University of Tennessee; Professor of 
Education. 

DENIER, JAMES E.: B.S., University of Cincinnati; M.D., Medical College 
of Ohio; Assistant Professor (Clinical) (FfA) of Radiology. 

DENMAN, HARRY H.: B.S.E.E., Drexel Institute of Technology; M.S., 
Ph.D., University of Cincinnati; Professor Emeritus of Physics. 

DENNIS, AMY B.: B.A., Denison University; M.A., Ph.D., Ohio State Uni
versity; Adjunct Assistant Professor of Psychiatry. 

DENYES, MARY: B.S.N., Duke University; M.S., University of Wisconsin; 
Ph.D., University of Michigan; Associate Professor of Nursing. 

DEPPE, GUNTER: B.S., Hann, Munden Germany; Dr. Med., Bochum Uni
versity, Gennany; Professor and Associate Chairperson of Obstetrics 
and Gynecology. 

DESAI, CHANDRAKANT: M.B., B.S., Baroda Medical College; Clinical 
Assistant Professor of Neurology. 

DESAI, RAJENDRA: M.D., Grant Medical College, Clinical Assistant Pro
fessor of Pediatrics. 

DESAI, SUDJilR G.: I.Sc., Kamatak College; M.B.B.S., Bombay Univer
sity, India; Assistant Professor (Fl'A) of Internal Medicine. 

DESANTIS, NANCY M.: B.S., University of Michigan; D.O., New York 
College of Osteopathic Medicine; Assistant Professor (FTA) of Physi
cal Medicine and Rehabilitation. 

DESCHERE, BRUCE R.: B.S., M.S., University of Michigan; M.D., Wayne 
State University; Assistant Professor (Clinical) of Family Medicine. 

DESILVA, CARL N.: B.S., M.S., Columbia University; Ph.D., University of 
Michigan; Professor Emeritus of Mechanical Engineering. 

DESILVA, STEPHEN P.: B.S., University of Michigan; M.D., Johns Hop
kins University; M.S., Mayo Graduate School; Interim Chairperson and 
Assistant Professor of Orthopaedic Surgery. 

DESOUSA, J. ULYSSES: M.D., Escola Medica de Goa; Clinical Assistant 
Professor of Neurology. 

DESPEWER, BRUCE E.: B.A., Wayne University; M.B.A., University of 
Michigan; Ph.D., Ohio State University; Professor Emeritus of Man
agement. 

DEVANEY, DENNIS M.: B.A., M.A., University of Maryland; J.D., Geor
getown University; Associate Professor of Law. 

DEVIREDDY, LINGAREDDY: M.B., B.S., Osmania Medical College, 
India; Clinical Assistant Professor of Internal Medicine. 

DEVLIN, JOHN: Phann.D., Ferris State University; Adjunct Assistant Pro
fessor of Pharmacy Practice. 

DEVOE, DONNA M.A.: B.S., M.S., Wayne State University; Adjunct 
Instructor (Volunteer) in Anesthesia. 

DHABUWALA, C. B.: M.B.B.S., M.S., Bombay University; Professor of 
Urology. 

DHADLI, RAMINDER: M.D., Sardar Patel Medical College; Assistant 
Professor (Clinical) (FfA) of Internal Medicine. 

DHAR, JOSEPHINE P.: B.S., M.D., Wayne State University; Assistant Pro
fessor of Internal Medicine. 

DHAR, RAVI: M.B.B.S., Government Medical College, Kashmir; Assistant 
Professor of Internal Medicine. 

DHURANDHAR, NIKHIL V.: B.Sc., University of Bombay; M.S., North 
Dakota State University; Ph.D., University of Bombay; Assistant Pro
fessor of Nutrition and Food Science and William Hardy Chair in Obe
sity Research. 

DIACZOK, BENJAMIN J.: B.S., M.D., Wayne State University; Clinical 
Instructor in Internal Medicine. 

DIAMOND, MICHAEL: M.D., Vanderbilt University; Professor of Obstet
rics and Gynecology. 

DIAZ, FERNANDO G.: B.Sc., M.D., University of Mexico; M.Sc., Univer
sity of Kansas; Ph.D., University of Minnesota; M.B.A., Central Michi
gan University; Professor and Chairperson of Neurological Surgery. 

DI CARLI, MARCELO: M.D., University of Buenos Aires; Assistant Pro
fessor of Internal Medicine and of Radiology. 

DICJilERA, DAVID: B.S., M.A., Ph.D., University of California at Los 
Angeles; Adjunct Professor of Music. 

DICKSON, MARCUS W.: B.A., West Vn-ginia Wesleyan College; M.A., 
Ph.D., University of Maryland at College Park; Assistant Professor of 
Psychology. 

DIEBEL, LAWRENCE N.: B.S., Aquinaa College; M.D., Wayne State Uni
versity; Associate Professor of Surgery. 

DIEDO, MADELINE: B.S.N., Madonna University; M.S., University of 
Michigan; Lecturer in Nursing. 

DIETRICH, DAVID: B.A., Ph.D., Washington University; Adjunct Assis
tant Professor of Psychology. 

DIGUO, CLEMENT A.: B.S., Niagara University; Ph.D., Upstate Medical 
Center; Associate Professor of Pathology. 

DILISIO, RALPH E.: B.S., M.D., Wayne State University; Clinical Assis
tant Professor of Internal Medicine. 

DILUCK, SIDNEY: B.A., M.A., University of Toronto; M.S.W., University 
of Pittsburgh; Ph.D., University of Toronto; Professor Emeritus, School 
of Social Work. 

DILLON, JAMES E.: B.S., University of Michigan; M.D., Albert Einstein 
College of Medicine; Assistant Professor (Clinical) (FTA) of Psychia
try. 

DIMCHEFF, DONALD: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Internal Medicine. 

DING, YUCHUAN: M.D., Beijing Medical College; Ph.D., Australian 
National University; Assistant Professor (Research) of Neurosurgery. 

DINGER, DAVID H.: A.B., Albion College; M.D., University of Michigan; 
Clinical Instructor in Pediatrics. 

DIONNE, MICHAEL J.: B.S., Northern Michigan University; M.D., Wayne 
State University; Clinical Instructor in Internal Medicine. 

DIORA, GORDHAN: M.B.B.S., Baroda Medical College; Clinical Assis
tant Professor of Internal Medicine. 

DITOMMASO, ANDREA: B.A., Ph.D., Johns Hopkins University; Profes
sor of Italian. 

DITI'ENBER, HARRY: B.S., M.A., Eastern Michigan University; M.A., 
Michigan State University; Lecturer in Education. 

DIZHOOR, ALEXANDER M.: B.S., Ph.D., Moscow State University; 
Assistant Professor of Ophthalmology and Phannacology. 

DJURIC, ZORA: Ph.D., University of Michigan; Assistant Professor of 
Internal Medicine and Clinical Assistant Professor of Phannacology. 

DMYTRENKO-AHRABIAN, MARTA: B.A., Loyola University; M.S., 
Ph.D., Georgetown University; Associate Director and Lecturer, 
English Language Institute. 

DOBAL, MAY: B.S., Long Island University; M.N., Louisiana State Uni
versity; Ph.D., University of Texas at Austin; Assistant Professor of 
Nursing. 

OOBZYNIAK, ALLAN E.: B.A., Western Reserve University; M.D., 
Wayne State University; Clinical Instructor in Internal Medicine. 

DOERR, HARRY L.: M.D., University of Michigan; Clinical Instructor in 
Obstetrics and Gynecology. 

DOHERTY, DAVID J.: B.S., M.S., Wayne State University; Senior Lecturer 
in Geology. 

University Faculty 479 



DOHERTY, VICTOR C.: B.S., M.B.A., University of Detroit; Ph.D., Mich· 
igan State University; Professor Emeritus of Management. 

DOHRS, FRED E.: B.S., M.A., Ph.D., Northwestern University; Professor 
Emeritus of Geography. 

DOLAN, JOHN F.: L.L.B., University of Illinois; Professor of Law. 

DOLL, CAROL A.: B.A., Michigan State University; M.L.S., Western 
Michigan University; Ph.D., University of Illinois, Urbana·Champaign; 
Professor of Library and Infonnation Science. 

DOMANOWSKI, ALINA M.: R.N., Polish National School of Nursing; 
M.D., Warsaw Medical Academy; Assistant Professor (FfA) of Pathol· 
ogy. 

DOMBI, GEORGE: B.A., Slippery Rock College; M.S., Ph.D., University 
of Cincinnati; Clinical Assistant Professor of Internal Medicine. 

DOMBROWSKI, MITCHELL P.: B.S., University of Michigan; M.D., 
Wayne State University; Associate Professor of Obstetrics and Gyne· 
cology. 

DONALDSON, BRENDA S.: B.A., M.D., University of Missouri; Assistant 
Professor (FfA) of Emergency Medicine. 

DONALDSON, CHRISTINE: B.S., University of Toronto; M.S., McMaster 
University; Adjunct Assistant Professor of Phannacy Practice. 

DONOVAN, KENT R.: B.A., M.D., University of Virginia; Assistant Pro· 
fessor (Clinical (FfA) of Radiology. 

DOOLEY, JOHN A.: B.A., St. Louis University; M.A., Ph.D., Wayne State 
University; Assistant Professor (FfA) of Psychiatry. 

DORE·DUFFY, PAULA: B.S., Simmons College; Ph.D., Louisiana State 
University; Professor of Neurology; Associate in Immunology/Micro· 
biology. 

DORENBUSCH, WILLIAM E.: B.S., Ph.D., University of Notre Dame; 
Associate Professor of Physics. 

DOREY, LEONARD: B.S., Hope College; M.D., Wayne State University; 
Clinical Assistant Professor of Obstetrics and Gynecology. 

DORMAN, MICHAEL: AB., Lafayette College; M.D., Columbia Univer· 
sity; Clinical Instructor in Dermatology and Syphilology. 

DORNEY, PATRICIA M.: B.A., New York University; B.S., Long Island 
University; M.D., Hahnemann University; Assistant Professor of Inter· 
nal Medicine. 

DOSCHER, MARILYNN S.: B.A., Cornell University; Ph.D., University of 
Washington; Associate Professor of Biochemistry and Molecular Biol· 
ogy. 

DOSHI, NITIN C.: B.S., Fakir Mohan College; M.B.B.S., S.C.B. Medical 
College;Clinical Assistant Professor of Internal Medicine. 

DOUGAN, WILLIAM: M.D., University of Michigan; Clinical Instructor 
in Obstetrics and Gynecology. 

DOUGLAS, MARK: Adjunct Assistant Professor of Phannacy Practice. 

DOVITZ, STEVEN: B.S., University of Michigan; M.D., Michigan State 
University; Clinical Assistant Professor of Internal Medicine. 

DOWNEY, KAREN: B.A., Colby College; M.A., Ph.D., Wayne State Uni· 
versity; Assistant Professor (Clinical) of Psychiatry. 

DOWNHAM, THOMAS F., II: B.S., M.D., University of Michigan; Clini· 
cal Associate Professor of Dennatology and Syphilology. 

DOWNING, RONDAL G.: B.A., Southwest Missouri State College; M.A., 
Ph.D., University of Illinois; Professor of Political Science. 

DOYAL, GUY T.: B.S., Butler University; M.A., Ph.D., University of Iowa; 
Professor of Education. 

DOYLE, MICHAEL: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

DRAGHICI, SORIN: B.S., M.S., Politehnica University; Ph.D., St. 
Andrews University; Assistant Professor of Computer Science. 

480 University Faculty 

DRAGOVIC, UUBISA J.: B.S., UJliv·l 11 Grimnazija; M.D., University of 
Belgrade; Clinical Associate Professor of Neurology. 

DRAKE, WILLIAM C.: B.S. (Phannacy), Phann.D., Wayne State Univer· 
sity; Adjunct Assistant Professor of Phannacy Practice. 

DRELICHMAN, VILMA: B.A., National College For Girls; M.D., Federal 
University of Rio Grande Do Sul; Clinical Assistant Professor of Inter· 
nal Medicine. 

DRESCHER, DENNIS G.: B.S., M.M., Ph.D., University of Wisconsin; 
Professor of Otolaryngology. 

DRESCHER, MARIAN J.: B.S., University of California; M.S., Ph.D., Uni· 
versity of Wisconsin; Associate Professor of Otolaryngology. 

DROUIN, JACQUELINE: B.S., M.S., Oakland University; Assistant Pro
fessor of Physical Therapy. 

DRUCKER, DANIEL: B.S., Massachusetts Institute of Technology; M.A., 
Ph.D., University of California; Professor of Mathematics. 

DRYPS, JOHN S.: B.S. (Phannacy), Wayne State University; Adjunct 
Instructor in Phannacy Practice. 

DU, WEI: B.A., National Taiwan University; Ph.D., University of Georgia; 
Assistant Professor of Internal Medicine. 

DUBAYBO, BASIM A.: B.Sc., M.D., University of Beirut; Associate Pro
fessor (FfA) of Internal Medicine. 

DUDLEY, CALMEZE: B.A., Wayne State University; M.D., Meharry Med· 
ical College; Clinical Assistant Professor of Psychiatry. 

DUDLEY, GRENAE: B.A., M.A., Ph.D., Wayne State University; Adjunct 
Assistant Professor of Psychology. 

DUFFY, MICHAEL C.: B.A., Stanford University; M.D., Louisiana State 
University; Clinical Assistant Professor of Internal Medicine. 

DUGGAN, ANNE E.: B.A., M.A., Ph.D., University of Minnesota; Assis· 
tant Professor of French. 

DUGGAN. THOMAS J.: AB .• A.M., .St. Louis University; Ph.D., Univer· 
sity of Illinois; Associate Professor Emeritus of Sociology. 

DULCHAVSKY, SCOTIA.: B.S., Michigan State University; M.D., Ph.D., 
Wayne State University; Associate Professor of Surgery and of Molecu· 
lar Medicine and Genetics. 

DUMBRIGUE, CECILLEY.: B.S., University of Michigan; M.S.W., Wayne 
State University; Director of Admissions, and Lecturer, School of 
Social Work. 

DUMLER, FRANCIS: B.S., M.D., Universidad Peruana Heredia; Clinical 
Professor of Internal Medicine. 

DUMO, PETER: B.S., Halifax University; Pharm.D., Wayne State Univer· 
sity; Assistant Professor (Clinical) of Phannacy Practice. 

DUNBAR, JOSEPH C., Jr.: B.S,, Alcorn College; M.S., Texas Southern 
University; Ph.D., Wayne State University; Chairperson and Professor 
of Physiology. 

DUNCAN, NORAH, IV: B.A., University of Detroit; M.F.A., Wayne State 
University; A.Mus.D., University of Michihan; Lecturer in Music. 

DUNCAN, TODD: B.A., M.A., University of Louisville; Ph.D., Harvard 
University; Lecturer in English. 

DUNIFER, GERALD L.: B.S., Walla Walla College; M.S., Ph.D., Univer· 
sity of California; Professor and Associate Chairperson of Physics. 

DUNKER, MELVINF. W.: Ph.G., B.S. (Pharmacy), M.S., Ph.D.,-University 
of Maryland; Professor Emeritus of Pharmaceutical Sciences. 

DUNLEAVY, KIM: B.S., University of Witwatersrand; M.P.T., University 
of Central Arkansas; M.O.M.T., Ola Grimsby Institute; Assistant Pro· 
fessor of Physical Therapy; Adjunct Assistant Professor of Physical 
Medicine and Rehabilitation. 

DUNN, MARC M.: B.A., M.D., University of Michigan; Assistant Profes. 
sor (FTA) of Internal Medicine. 



DUSTIN, ROBERT W.: M.D., Ohio State University; Clinical Assistant 
Professor of Obstetrics and Gynecology. 

DUTIA, ALOKE K.: B.S. (Chemistry), M.S., (Organic Chemistry), Cal
cutta University; Ph.D. (Organic Chemistry), Ohio University; Associ
ate Professor of Pharmaceutical Sciences. 

DUVERNOY, WOLF: B.A., Wilhelm Gymnasium; M.D., Ehemard-Karls 
University; Clinical Professor of Internal Medicine. 

DWORKIN, HOWARD J.: B.S., Worcester Polytechnic Institute; M.D., 
Albany Medical College; M.S., University of Michigan; Clinical Assis-
tant Professor of Internal Medicine. ' 

DWORKIN, JAMES P.: B.A., M.S., Brooklyn College; Ph.D., State Univer
sity of New York at Buffalo; Professor of Otolaryngology. 

DYKES, MARIE DRAPER: B.S.N., Wayne State University; M.S.N., Uni
versity of California; Ph.D., University of Michigan; Assistant Profes
sor of Nursing; Associate Provost for Academic Programs of the 
University. 

DZIUBA, JOHN: B.A., Albion College; M.D., Wayne State University; 
Clinical Assistant Professor of Psychiatry. 

DZIUBA, KENNETH J.: M.D., University of Michigan; Clinical Assistant 
Professor of Internal Medicine. 

EADIE, MICHAEL: B.A., University of Michigan; M.D., Michigan State 
University; Assistant Professor of Emergency Medicine. 

EADIE, REGINALD J.: B.S., South Carolina State University; M.D., 
Wayne State University; Assistant Professor of Emergency Medicine. 

EASTMAN, JAY W.: M.D., Wayne State University; M.B.A., Michigan 
State University; Clinical Assistant Professor of Pediatrics. 

EATON, SHEILA: B.A., Lake Superior State University; Ph;D., University 
of Detroit; Adjunct Assistant Professor of Psychiatry. 

EBBING, DARRELL D.: B.S., Bradley University; Ph.D., Indiana Univer
sity; Professor Emeritus of Chemistry. 

EBRAHIM, SALAH: M.B., B.Ch., M.D., Ciro University; Assistant Profes
sor of Pathology. 

EBRIGHT, JOHN R.: B.A., Taylor University; M.D., University of Illinois; 
Associate Professor of Internal Medicine. 

EDELSON, ALVIN L.: B.S., M.A., Ph.D., Wayne State University; Senior 
Lecturer in Education. 

EDELSON, GARY W.: B.A., Brandeis University; M.D., George Washing
ton University; Assistant Professor of Internal Medicine. 

EDELSTEIN, MARK B.: B.A., University of Wisconsin; M.D., Ph.D., 
Washington University; Associate Professor (FfA) of Internal Medi
cine. 

EDWARDS, ANN: R.N., M.S.N., Wayne State University; Adjunct Assis
tant Professor of Internal Medicine. 

EDWARDS, BRIAN F. P.: B.Sc., University of British Columbia; M.A., 
Ph.D., Harvard University; Professor of Biochemistry and Molecular 
Biology. 

EDWARDS, DAVID 1.: B.S. (Pharmacy), University of Toronto; Pharm.D., 
State University of New York at Buffalo; Associate Professor of Phar
macy Practice. 

EDWARDS, ROBERT V.: B.A., Math, M.S.Ch.E., Ph.D.Ch.E., Johns Hop
kins University; Adjunct Professor of Chemical Engineering. 

EDWARDS, THOMAS: B.A., State University of New York at Buffalo; 
M.S., Canisius College; Ph.D., Ohio State University; Assistant Profes
sor of Education. 

EDWARDS, WALTER F.: B.A., University of Guyana; M.A., Lancaster 
University, England; Ph.D., University of York, England; Professor of 
English and Director of the Humanities Center. 

EGGLESTON, DANIEL: B.A., M.D., Indiana University; Assistant Profes
sor (Clinical) (FTA) of Radiology and of Pediatrics. 

EGGLY, SUSAN: B.A., M.A., Wayne State University; Instructor in ~nter
nal Medicine. 

EHRINPREIS, MURRAY: B.A., University of Michigan; M.D., New York 
University; Associate Professor of Internal Medicine. 

EIDELMAN, MICHAEL H.: B.S., Ohio State University; M.D., Wayne 
State University; Clinical Assistant Professor of Internal Medicine. 

EISENBERG, BRUCE M.: B.S., Michigan State University; M.D., Wayne 
State University; Clinical Instructor in Internal Medicine. 

EISENBREY, A. BRADLEY: B.A., M.S., Ph.D., M.D., Wayne State Uni
versity; Assistant Professor of Pathology. 

EISENSTADT, BERTRAM J.: B.S., City College of New York; M.S., 
Brown University; Ph.D., University of Michigan; Professor Emeritus 
of Mathematics. 

EISINGER, ERICA M.: B.A,, William Smith College; M.A., Middlebury 
College; Ph.D., Yale University; J.D., University of Wisconsin; Associ
ate Professor (Clinical) of Law; Director of Clinical Education. 

EISINGER, PETER: B.A., M.A., University of Michigan; Ph.D., Yale Uni
versity; Professor of Political Science. 

EKSTROM, MERLIN E.: M.S., University of Minnesota; D.V.M., Okla
homa State University; Associate Professor of Pathology; Adjunct 
Associate Professor of Phannaceutical Sciences; Director, Division of 
Laboratory Animal Resources. 

ELDER, CHARLES D.: B.A., University of Missouri; M.A., Ph.D., North
western University; Professor of Political Science. 

ELOIS, FRANCES: B.S., M.A., Ph.D., Wayne State University; Adjunct 
Assistant Professor of Audiology and Speech-Language Pathology. 

ELEClil, CLEMENT: M.B.B.S., University of lbidan; Clinical Assistant 
Professor of Neurology. 

ELFERINK., LISA A.: B.Sc., Ph.D., University of Adelaide; Assistant Pro
fessor of Biological Sciences. 

EL-HOSHY, KHALED: M.D., Cairo University; Clinical Assistant Profes
sor of Dennatology and Syphilology. 

ELICJIT, DEAN: B.S., Duke University; M.D., Vanderbilt University; 
Assistant Professor of Ophthalmology. 

ELLENBERG, MAURY R.: B.A., M.D., Wayne State University; Clinical 
Associate Professor of Physical Medicine and Rehabilitation. 

ELLING, RICHARD C.: B.A., University of Minnesota; M.A., Michigan 
State University; Ph.D., University of Wisconsin; Professor and Chair
person of Political Science. 

ELLINGTON, DAISY B.: A.A., Rogers State College; B.A., M.S., North
eastern State University; Ph.D., Wayne State University; Assistant Pro
fessor of Clinical Education. 

ELLIOIT, DONALD N.: B.S., M.S., Ph.D., Purdue University; Professor 
Emeritus of Psychology. 

ELLI01T, LUKE: B.S., Wheaton College; M.S., M.D., Wayne State Uni
versity; Clinical Assistant Professor of Family Medicine. 

ELLIOIT, SHARON L.: B.S., M.Ed., Ed.D., Wayne State University; Asso
ciate Professor of Education; Assistant Dean for Teacher Education. 

ELLIS, DEBORAH A.: B.A., University of Michigan; M.A., Ph.D., Michi
gan State University; Assistant Professor of Psychiatry, of Behavioral 
Neurosciences, and of Pediatrics. 

ELLIS, R. DARIN: B.S.I.E., G.M.I., M.S., Ph.D., Pennsylvania State Uni
versity; Assistant Professor of Industrial and Manufacturing Engineer
ing, of Biomedical Engineering, and the Institute of Gerontology. 

ELNAB1ITY, MANAL: B.S., Pbann.D., Wayne State University; Adjunct 
Assistant Professor of Pharmacy Practice. 

ELROD, ROY C.: B.S., Western Michigan University; M.D., Wayne State 
University; Assistant Professor (FfA) of Emergency Medicine. 
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ELTON, RICHARD F.: Assoc. Sci., Flint Junior College; M.S., M.D., 
Wayne State University; Clinical Associate Professor of Dermatology 
and Syphilology. 

EMBACH, KEVIN: B.S., University of Notre Dame; M.D., University of 
Virginia; Clinical Assistant Professor of Internal Medicine. 

EMERY, ALLAN: M.D., Wayne State University; Assistant Professor (FfA) 
of Obstetrics and Gynecology. 

EMMER, GERALD L.: B.S. (Pharmacy), Pharm.D., Wayne State Univer
sity; Adjunct Assistant Professor of Pharmacy Practice. 

ENDICOIT, JOHN F.: B.A., Reed College; Ph.D., Johns Hopkins Univer
sity; Professor of Chemistry. 

ENDLER, GERHARD C.: B.S., University of Graz; M.D., University of 
Vienna, Austria; Clinical Associate Professor Emeritus of Anesthesiol
ogy. 

ENGELS, HERMANN-JOSEF: B.S., M.S., Florida International Univer
sity; Ph.D., Florida State University; Associate Professor of Health and 
Physical Education. 

ENSLEY, JOHN F.: M.S., M.D., Wayne State University; Professor of Inter
nal Medicine; Adjunct Associate Professor of Radiation Oncology .. 

ENSOR, JOY W.: A.B., Sarah Lawrence College; A.M., Ph.D., University 
of Michigan; Adjunct Instructor in Psychiatry. 

EPSTEIN, MICHAEL L.: B.A., M.D., University of Texas; Professor of 
Pediatrics. 

ERB, CYNTHIA: B.A., Stephens College; M.A., Ph.D., Indiana University; 
Associate Professor of English. 

ERBAUGH, SARAH J.: B.S., Miami University; M.A., Ohio State Univer
sity; Ph.D., University of Wisconsin, Madison; Associate Professor of 
Health and Physical Education. 

ERLANDSON, ROBERT F.: B.S.E.E., Wayne State University; Ph.D., Case 
Western Reserve University; Associate Professor of Electrical and 
Computer Engineering. 

ERNSTOFF, RAINA: B.A., Wheaton College; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Neurology. 

ESCOIT, JOHN J.: B.S., University of Toledo; M.D., Wayne State Univer
sity; Assistant Professor (FfA) of Family Medicine. 

ESDAILE, SUSAN A.: B.App.Sci. (Occupational Therapy), Victorian Insti
tute of Colleges, Australia; Ph.D., La Trobe University; Chairperson 
and Professor of Occupational Therapy. 

ESHLEMAN, J. ROSS: B.A., Manchester College; M.S., Ph.D., Ohio State 
University; Professor of Sociology. 

ESPY, JEANNETTE M.: M.D., Meharry Medical College; Clinical Instruc
tor in Obstetrics and Gynecology. 

ESSNER, EDWARD S.: B.S., Long Island University; Ph.D., University of 
Pennsylvania; Associate in Pathology. 

ETTINGER, ANNA C.: B.S., M.S., University of Wisconsin; Ph.D., Univer
sity of 111inois, Chicago Medical Center; Adjunct Professor of Anatomy. 

EVANS, DAVID R.: B.S., University of Notre Dame; Ph.D., Wayne State 
University; Professor of Biochemistry and Molecular Biology. 

EVANS, LAURIE: B.A., American University; M.A., Ph.D., University of 
Virginia; Lecturer in English. 

EVANS, MARK I.: B.S., Tufts University; M.D., Downstate Medical Cen
ter, Brooklyn; Professor of Obstetrics and Gynecology, of Molecular 
Biology and Genetics, and of Pathology. 

EVELHOCH, JEFFERY L.: B.S., West Chester University; M.S., Ph.D., 
University of California, Riverside; Associate Professor of Internal 
Medicine and of Radiology; Adjunct Associate Professor of Chemistry 

EVERETT, WALTER L., Jr.: B.A., M.D., Wayne State University; Clinical 
Instructor in Orthopaedic Surgery. 
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EZENWA, BERTRAM: B.Sc., University of Nigeria; M.Sc., Ph.D., Univer
sity of Saskatchewan; Assistant Professor (FTA) of Physical Medicine 
and Rehabilitation and of Biomedical Engineering; Adjunct Assistant 
Professor of Mechanical Engineering. 

FACKTOR, MICHAEL: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Pediatrics. 

FAHLMAN, MARIANE M.: B.S., University of South Florida; M.Ed., 
Wayne State University; Ph.D., University of Toledo; Assistant Profes
sor of Health and Physical Education. 

FAILLA, JOSEPH M.: B.A., Johns Hopkins University; M.D., State Uni
versity of New York at Buffalo; Adjunct Assistant Professor of Anat
omy. 

FAIRFAX, MARILYNN R.: Ph.D., Dartmouth College, Hannover; M.D., 
University of Texas Health Services Center; Assistant Professor of 
Pathology. 

FAKHOURI, M. MAHER: M.D., Damascus University; Assistant Professor 
of Neurology. 

FALAHEE, MARGARET: B.S.N., Northern Michigan University; M.S.N., 
University of Michigan; Instructor (Clinical) in Nursing. 

FALIT, HARVEY: B.A., University of Wisconsin; M.D., Albert Einstein 
College of Medicine; Clinical Assistant Professor of Psychiatry. 

FALKENBURG, DONALD R.: B.M.E., M.S. M.E., Clarkson University; 
Ph.D., Case Western Reserve University; Professor of Industrial Engi
neering. 

FALZON, MICHAEL J.: B.S., University of Michigan; M.D., Wayne State 
University; Assistant Professor (FfA) of Emergency Medicine. 

FAND, DAVID I.: B.S.S., City College of New York; M.A., Ph.D., Univer
sity of Chicago; Professor Emeritus of Economics. 

FAREED, MUNEER: B.A., King Abdul Aziz University, Saidu Arabia; 
M.A., University of Detroit; Ph.D., University of Michigan; Lecturer in 
Islamic Studies. 

FAREMOUTH, JAMES L B.S., M.D., Wayne State University; Clinical 
Instructor in Orthopaedic Surgery. 

FAROOKI, ZIA: F.Sc., M.B., B.S., University of Punjab; Clinical Professor 
of Pediatrics. 

FARROW, STEPHEN L.: B.S., M.D., Wayne State University; Assistant 
Professor of Internal Medicine. 

FATH, JOHN: B.S., Villanova University; M.P.H., University of North 
Carolina; M.D., Duke University; Associate Professor of Surgery. 

FAUE, ELIZABETH V.: B.A., M.A., Ph.D., University of Minnesota; Asso
ciate Professor of History. 

FAVRO, LAWRENCE D.: A.B., A.M., Ph.D., Harvard University; Professor 
Emeritus of Physics. 

FEATHERS, KAREN: B.A., Russell Sage College; M.A., State University 
of New York at Albany; Ed.D., Indiana University; Associate Professor 
of Education. 

FEDERMAN, MICHAEL: B.A., M.D., Wayne State University; Clinical 
Associate Professor of Internal Medicine. 

FEEN-CALLIGAN, HOLLY: B.A., Otterbein College; M.A., Wright State 
University; Lecturer in Education. 

FEINSTEIN, OTTO: B.A., University of Chicago; M.A., University of 
Geneva; Ph.D., University of Chicago; Professor of Political Science. 

FELDMAN, BARRY W.: B.S.E., University of Michigan; M.D., Wayne 
State University; Clinical Assistant Professor (FfA) of Internal Medi
cine. 

FELDMAN, GERALD L.: B.A., M.S., Indiana University; M.D., Ph.D., 
Medical College of Virginia; Associate Professor of Molecular Medi
cine and Genetics, of Pathology, and of Pediatrics. 



FEIDMAN, MARC A.: M.D., Wayne State University; Assistant Professor 
(FfA) of Internal Medicine. 

FELT, J. KAY: B.A., Northwestern University; J.D., University of Michi
gan; Adjunct Assistant Professor of Community Medicine. 

FENTON, ZANITA E.: A.B., Princeton University; J.D., Harvard Univer
sity; Assistant Professor of Law. 

FERANDOS, SISINIO: B.S.,University of Santo Tomas; Clinical Instructor 
in Pediatrics. 

FERGUSON, GARY: M.D., University of Washington; Associate Professor 
of Internal Medicine. 

FERGUSON, LORENZO: M.D., Meharry Medical College; Clinical Assis
tant Professor of Surgery. 

FERGUSON, MARK: B.A., M.A., Ph.D., University of Wisconsin-Madi
son; Senior Lecturer in German. 

FERGUSON, RAY P.: B.M., Oklahoma Baptist University; M.M., Syracuse 
University; Professor Emeritus of Music. 

FERGUSON, TAMARA: M.A., Ph.D., Columbia University; Adjunct 
Associate Professor of Psychiatry. 

FERNANDEZ-MADRID, FELIX: Bachiller, Colegio Nacional de San 
Isidro; M.D., University of Buenos Aires; Ph.D., University of Miami; 
Professor of Internal Medicine; Associate in Molecular Medicine and 
Genetics. 

FERRARA, RICHARD J.: A.B., West Virginia University; B.S., West Vir
ginia Medical School; B.M .• M.D., Northwestern Medical School; 
M.S., Wayne State University; Clinical Associate Professor of Derma
tology and Syphilology. 

FERREIRA, MARIAM.: B.A., State University of New York; M.S., Ph.D., 
Indiana University; Assistant Professor of Education. 

FESSLER, RICHARD D.: B.A., M.D., University of Michigan; Assistant 
Professor of Neurological Surgery. 

FICHTENBERG, NORMAN L.: B.A., Wayne State University; M.A., Oak
land University; Ph.D., University of Detroit; Assistant Professor (Clin
ical) (FfA) of Physical Medicine and Rehabilitation. 

F1DEL, PAUL L., Jr.: B.A., Allegheny College; M.S., Ph.D., University of 
Oklahoma; Assistant Professor of Internal Medicine. 

FIELD, BRADFORD S.: B.A., Hiram CoUege; M.A., Kent State Univer
sity; Ph.D., University of Maryland; Associate Professor Emeritus of 
English. 

FIELD, BRENDA E.: B.S., State University of New York; M.D., Albany 
Medical College; Assistant Professor (FfA) of Internal Medicine. 

FIELD, JUDITH J.: B.B.S., A.M.L.S., M.B.A., University of Michigan; 
Senior Lecturer in Library and Information Science. 

FIELD, MARY LEE: B.S., M.A., Ph.D., University of Missouri; Associate 
Professor, Interdisciplinary Studies Program, College of Lifelong 
Learning. 

FIELD, SHARON L.: B.A., University of Washington; M.S., University of 
Wisconsin; Ed.D., University of Washington; Associate Professor 
(Research) of Education. 

FIELD, STEPHEN I.: B.A., M.D., University of Michigan; Qinical Assis
tant Professor of Dermatology and Syphilology. 

FILIPCZAK, LINDA A.: B.S., Mercy College of Detroit; Adjunct Instructor 
in Radiation Therapy Technology. 

FINDLATER, JANET E.: A.B., Smith College; J.D., University of Michi
gan; Associate Professor of Law. 

FINE, RICHARDS.: B.S., University of Michigan; M.D., Wayne State Uni
versity; Qinical Assistant Professor of Internal Medicine. 

F1NKEL, P. HAROLD: D.O., Philadelphia College of Osteopathic Medi
cine; Clinical Assistant Professor of Pediatrics. 

F1NLAYSON, PAUL G.: B.Sc., University of Calgary; Ph.D., University of 
Ottawa; Assistant Professor of Otolaryngology. 

FINLEY, RUSSELL L., Jr.: B.S., State University of New York College at 
Brockport; Ph.D., State University of New York at Syracuse; Assistant 
Professor of Molecular Medicine and Genetics. 

FINN, THOMAS J.: A.B., Boston College; A.M., Ph.D., Harvard Univer
sity; Professor Emeritus of Economics. 

FINO, SUSAN P.: B.A., Johns Hopkins University; M.A., Ph.D., Rutgers 
University; Professor of Political Science. 

FIRESTONE, IRA J.: B.A., Cornell University; Ph.D., New York; Univer
sity; Professor of Psychology. 

FISCHER, HOWARD: B.S., Brooklyn College; M.D., University of Fite 
Catholique, Louvain; Associate Professor (FfA) of Pediatrics. 

FISCHER, LORENE: B.A., M.A., Columbia University; Professor Emerita 
of Nursing. 

FISCHER, THOMAS M.: B.S., Michigan State University; M.A., Ph.D., 
University of California; Assistant Professor of Psychology. 

FISCHHOFF, JOSEPH: B.S., M.D., University of Illinois; Professor Emeri
tus of Psychiatry. 

FISHER, CYNTHIA L.: B.A., University of California San Diego; M.D., 
University of Michigan; Clinical Assistant Professor of Family Medi
cine. 

FISHER, JAMES: B.S., M.D., University of California; Professor of Inter
nal Medicine. 

FISHER, JERROLD R.: B.A., University of Illinois - Urbana; M.D., Uni
versity of Illinois - Chicago; Assistant Professor (FfA) of Emergency 
Medicine. 

FISICARO, SEBASTIANO: B.A., University of California at Davis; Ph.D., 
University of Texas at Arlington; Assistant Professor of Psychology. 

FTIZGERALD, JOSEPH M.: B.A., State University of New York at Buf
falo; M.A., Ph.D., West Virginia University; Professor of Psychology. 

FITZGERALD, THOMAS P.: B.F.A., Cleveland Institute of Art; M.F.A., 
Cranbrook Academy of Art; Associate Professor of Art. 

FLAHERTY, LAWRENCE: B.S., University of Notre Dame; M.D., St. 
Louis University; Associate Professor of Internal Medicine. 

FLAKE, ALAN: M.D., University of Arkansas; Associate Professor (FfA) 
of Obstetrics and Gynecology. 

FLAKE, THOMAS: B.S., Howard University; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Surgery. 

FLEISCHMANN, LARRY E.: B.S., University of Detroit; M.D., Johns 
Hopkins University; Professor of Pediatrics. 

FLEMING, SUSAN M.: B.A., M.A., Michigan State University; Ph.D., 
Wayne State University; Adjunct Assistant Professor of Otolaryngol
ogy. 

FLIGIEL, ALAN: B.S., City College of New York; M.D., State University 
of New York, Downstate; Clinical Assistant Professor of Dermatology 
and Syphilology. 

FLOOD, JEANNE A.: B.A., Mundelein College; M.A., Loyola University; 
Ph.D., University of Michigan; Associate Professor Emerita of English. 

FLOREK, MARK: B.S., Michigan State University; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

FLORKOWSKI, FRED: B.S., M.F.A., Wayne State University; Lecturer in 
Theatre. 

FLOYD, JUDITH: B.S.N., Univei-sity of Michigan; M.S.N., Ohio State 
University; Ph.D., Wayne State University; Associate Professor of 
Nursing. 

FLOYD, WILLIAMS.: B.S:, Massachusetts Institute of Technology; M.D., 
Wayne State University;' Clinical Associate Professor of Obstetrics and 
Gynecology. 
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FOA, PIERO P.: M.D., University of Milano Medical School; Doctor of 
Chemistry, University of Milano Faculty of Science; Professor Emeri
tus of Physiology. 

FOGEL, ANDREW A.: B.S., M.D., University of Michigan; Assistant Pro
fessor (Clinical) (FfA) of Radiology. 

FONTANESI, JAMES: B.S., Michigan State University; M.D., University 
of the Caribbean; Associate Professor of Radiation Oncology. 

FORBES, MONA Y.: B.S., Wayne State University; M.A., University of 
Michigan; Ed.D., Wayne State University; Research Assistant, School 
of Social Work. 

FORBES, THOMAS: M.D., Creighton University; Assistant Professor of 
Pediatrics. 

FORBUSH-ROY, AMY: R.Ph.; Adjunct Instructor in Pharmacy Practice. 

FORDYCE, JAMES: B.S., D.V.M., Michigan State University; M.D., 
Wayne State University; Clinical Instructor in Pediatrics. 

FOREBECK, CRAIG C.: B.A. (Chemistry), Ph.D. (Analytical Chemistry), 
University of South Florida; Adjunct Assistant Professor of Clinical 
Laboratory Science. 

FORMAN, JEFFREY: B.S., Union College; M.D., New York University; 
Professor and Interim Chairperson of Radiation Oncology. 

FORMAN, SAUL Z.: M.D., University of Michigan; Clinical Assistant Pro
fessor of Psychiatry. 

FORMOLO, JOHN M.: B.S., Michigan Technicological University; M.D., 
Wayne State University; Clinical Assistant Professor of InternalMedi
cine. 

FORSTER, MELINDA: B.A., B.S., Wayne State University; Clinical Assis
tant Professor of Anatomic Pathologist Assistant, Mortuary Science. 

FORSYTH, MARY ROSE: B.A., Eastern Michigan University; M.A., 
M.S.N., Wayne State University; Lecturer in Nursing. 

FOSTER, BRENDA: M.D., Wayne State University; Associate Professor of 
Internal Medicine. 

FOTOUHI, FARSHAD: B.S., M.S., Western Michigan University; Ph.D., 
Michigan State University; Associate Professor of Computer Science. 

FOULADBAKHSH, JUDITH: B.S., M.S., State University of New York; 
Assistant Professor of Nursing. 

FOWLER, MARCIA S.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

FOX, JAMES M.: B.A., Albion College; M.D., Wayne State University; 
Assistant Professor (FfA) of Emergency Medicine. 

FRADE, PETER D.: B.S., M.S., Ph.D., Wayne State University; Clinical 
Associate Professor of Mortuary Science; Adjunct Associate Professor 
of PharmaceuticaJ Sciences. 

FRADKIN, DAVID M.: B.S., University of CaJifornia; Ph.D., Iowa State 
University; Professor Emeritus of Physics. 

FRAIBERG, ELLIOTT N.: B.S., M.D., Wayne State University; Clinical 
Instructor in Internal Medicine. 

FRANCHINA, GERALD: B.S., M.S., Wayne State University; Adjunct 
Assistant Professor of Pharmacy Practice. 

FRANCIS, HELEN: B.A., Smith College; M.S.S.W., Columbia University; 
Associate Professor Emerita, School of Social Work. 

FRANK, MICHAEL S.: B.S., M.D., University of Michigan; Clinical 
Instructor in Dennatology and Syphilology. 

FRANK, ROBERT M.: A.B., Harvard College; M.D., Yale University; Pro
fessor of Ophthalmology and Anatomy. 

FRANK, ROBERT N.: AB., Harvard University; M.D. Ya1e University; 
Professor of Ophthalmology. 

FRANK, ROBERT R.: B.A., Brandeis University; M.D., Wayne State Uni
versity; Associate Professor of Internal Medicine. 
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FRANKEL, MAURICE: B.S., Hillsdale College; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Surgery. 

FRANKLIN, BARRY A.: B.S., Kent State University; M.S., University of 
Michigan; Ph.D., Pennsylvania State University; Professor (FfA) of 
Physiology. 

FRANKS, MELISSA: B.S., Northern Kentucky University; M.A., Ph.D., 
Kent State University; Assistant Professor of Psychology and Institute 
of Gerontology. 

FRASER, WINIFRED R.: A.B., M.A., Ph.D., Wayne State University; 
Associate Professor Emeritus of Psychology. 

FREEDMAN, MICHAEL: B.S., M.D., Wayne State University; Clinical 
Assistant Professor in Psychiatry. 

FREEDMAN, ROBERT: Ph.D., University of Michigan; Professor of 
Obstetrics and Gynecology and of Psychiatry. 

FREELING, MIRIAM: B.A., Skidmore College; Certificate in Occupa
tionaJ Therapy, Wayne State University; M.A., Western Michigan Uni
versity; Assistant Professor Emerita of Occupational Therapy. 

FREEMAN, D. CARL: B.S., University of Utah; M.S., Ph.D., Brigham 
Young University; Professor of Biological Sciences. 

FREEMAN, SCOTT B.: B.S., M.D., Tufts University; Assistant Professor 
(FfA) of Emergency Medicine. 

FREU, BISHARA: B.S., American University of Beirut; M.D., University 
of Beirut; Clinical Associate Professor of Pediatrics. 

FREITAG, NANCY E.: B.S., University of California, Irvine; Ph.D., Uni
versity of California, Los Angeles; Assistant Professor of Immunology. 

FRICK, JAMES: B.S., Mercy College of Detroit; Assistant Professor of 
Physician Assistant Studies. 

FRIDAY, YVONNE: B.A., Wayne State University; M.D., University of 
Michigan, Assistant Professor of Pediatrics and of Family Medicine. 

FRIDMAN. RAFAEL: B.Sc., Hebrew University of Jerusalem; M.S., Ph.D., 
Hebrew University Medical School; Associate Professor of Pathology. 

FRIED, YITZHAK: B.A., Bar-Ilan University; M.A., Tel Aviv University; 
Ph.D., University of Illinois; Interim Chairperson and Associate Profes
sor of Management. 

FRIEDL, JOHN: B.A., M.A., Ph.D., University of California, Berkeley; 
M.P.H., J.D., University of Michigan; Associate Professor of Law; Pro
fessor of Anthropology; Director of Center For Legal Studies; Director 
of the Graduate Program. 

FRIEDLANDER, PETER J.: B.S., City College of New York; M.A., Ph.D., 
State University of New York; Assistant Professor, Interdisciplinary 
Studies Program, Co11ege of Lifelong Leaming. 

FRIEDMAN, JANE M.: B.A., J.D., University of Minnesota; Professor of 
Law. 

FRIEDMAN, MELVYN M.: B.A., University of Michigan; D.O., College 
of Osteopathic Medicine and Surgery; Clinical Assistant Professor of 
Family Medicine. 

FRIEDRICH, MARKUS: B.S., Ph.D., Ludwig-Maximilians-Universitaet; 
Assistant Professor of Biological Sciences. 

FRIERSON, PLACIDA: B.A., M.A.T., Wayne State University; Lecturer in 
Education. 

FRITTS-WILLIAMS, MARY LOUISE: B.S., M.S., University of Detroit; 
Ph.D., Wayne State University; Clinical Associate Professor and Chair
person of Mortuary Science. 

FROHARDT, DANIEL: B.A., Grinnell College; M.A., Ph.D., University of 
California; Professor of Mathematics. 

FROMM, BARBARA: M.A., University of California; Assistant Professor 
of InternaJ Medicine. 

FROMM, DAVID: B.S., M.D., University of California; Professor and 
Chairperson of Surgery. 



FROST, HEINER: M.D., Hannover School of Medicine; Adjunct Associate 
Professor of Immunology and Microbiology. 

FRUCHTMAN, LISA A.: B.A., Sarah Lawrence College; M.A., Ph.D., 
Wayne State University; Adjunct As.sistant Professor of Psychology. 

FRUMIN, HOWARD I.: B.A., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor (Fl'A) of Internal Medicine. 

FRY-MCCOMISH, JUDITH: Ph.D., Wayne State University; Assistant Pro
fessor of Obstetrics and Gynecology. 

FUERST, DARREN: M.A., University of Wtndsor, Ontario; Assistant Pro
fessor (Clinical) of Psychiatry. 

FULEIHAN, SAMIR: M.D., American University of Beirut; Assistant Pro
fessor (FfA) of Anesthesiology. 

FULGENZI, KATHLEEN M.: B.S., University of Michigan; M.D., Michi
gan State University; Clinical Assistant Professor of Family Medicine. 

FULGENZI, WILLIAM R.: B.S., University of Detroit; M.D., Wayne State 
University; Clinical Instructor in Orthopaedic Surgery. 

FULLER, GEORGE C.: B.S. (Pharmacy), M.S., Wayne State University; 
Ph.D. (Pharmacology), Purdue University; Professor of Pharmaceutical 
Sciences. 

FUNGWE, THOMAS V.: B.S., M.S., Ph.D., Texas Tech University; Assis
tant Professor of Nutrition and Food Science. 

FURGUSON, SARAH H.: B.A., Rice University; Ph.D., University of 
Houston; Assistant Professor of Mathematics. 

FURHAD, SAMINA: M.D., University of the Punjab, Pakistan; Clinical 
Assistant Professor of Pediatrics. 

FURLONG, ROBERT B.: B.A., State University of New York at Bingham
ton; M.S., Ph.D., University of Illinois; Professor Emeritus of Geology. 

FURSPAN, PHILIP: Ph.D., Indiana University; As&stant Professor 
(Research) of Psychiatry. 

FURTADO, ANDRE W.: B.S., University of Bombay; B.S.C.E., M.S.E., 
Ph.D., University of Michigan; Assistant Professor, Interdisciplinary 
Studies Program, College of Lifelong Learning. 

GALA, RICHARD R.: B.S., Ph.D., Rutgers University; Professor Emeritus 
of Physiology. 

GALARIA, ZARINA: F.Y.B.Sc., B.P. Baria Science Institute, India; 
M.B.B.S., Government Medical College, India; Assistant Professor 
(FfA) of Radiology. 

GALECKI, ERVIN A.: B.S. (Pharmacy), Wayne State University; Adjunct 
Instructor in Pharmacy Practice. 

GALLAGHER, RICHARD E.: B.A., Michigan State University; M.A., 
Ph.D., Ohio State University; Professor of Family Medicine. 

GALLOWAY, MATIHEW P.: B.S., Ph.D., St. Louis University; Professor 
of Pyschiatry and Behavioral Neurosciences and of Pharmacology. 

GALY, ANNE: M.S., Ph.D., Pharm.D., Universite C. Bernard, Lyon, 
France; Assistant Professor of Immunology and Microbiology. 

GANDHI, HARENS.: B.S., University of Bombay; M.S .• D.E., University 
of Detroit; Adjunct Professor of Chemical Engineering. 

GANGULY, SUNILENDU N.: I.Sc., Vedyasagar College; M.B., B.S., Med
ical College of Calcutta, India; Clinical Associate Professor of Internal 
Medicine. 

GANGWERE, STANLEY K.: A:B., M.S., Ph.D., University of Michigan; 
Professor Emeritus of Biological Sciences. 

GANS, BRUCE M.: B.S.E.E .• Union College; M.D., M.S., University of 
Pennsylvania; M.S., University of Washington; Adjunct Professor of 
Mechanical Engineering. 

GARBER, REBECCA: B.A., Cornell University; M.A., Ph.D., University 
of Michigan; Lecturer in German. 

GARBERN, JAMESY.: B.A., Rice University; Ph.D., M.D., Baylor College 
of Medicine; Assistant Professor of Neurology and of Molecular Medi
cine and Genetics. 

GARFIELD, IlENE L: M.A., Wayne State University; Clinical Instructor 
in Otolaryngology. 

GARG, GAYATRI: M.B.B.S., University of Delhi; Clinical Instructor in 
Pediatrics. 

GARR, SUE DELISO: B.S., M.B.A., University of Detroit; Senior Lecturer 
in Accounting. 

GARRETI, MARY M.: B.A., University of Wisconsin, Madison; M.A., 
Ph.D., University of California, Berkeley; Associate professor of Com
munication. 

GARRIOIT, LOIS: B.A., University of Michigan; M.S.W., Wayne State 
University; Lecturer, School of Social Work. 

GARRITANO, ANN MARIE: B.S., M.D., Wayne State University; Assis
tant Professor (FfA) of Emergency Medicine. 

GARVER, KAREN: B.S. (Phannacy), Ferris State University; M.S., Wayne 
State University; Adjunct Assistant Professor of Pharmacy Practice. 

GARZA, JEAN: B.S., Central Michigan University; Adjunct Assistant Pro
fessor of Clinical Laboratory Science. 

GAST, HERTHA: B.S.N., M.S.N., Wayne State University; Ph.D., Texas 
Woman's University; Associate Professor (Clinical) of Nursing. 

GASTON, DAVID: B.S., Winston-Sa1em University; M.D., University of 
North Carolina; Clinical Assistant Professor of Neurology. 

GAVIN, SEAN: B.S., State University of New York at Stony Brook; M.S., 
Ph.D., University of Illinois; Assistant Professor (Research) of Physics. 

GAYER, KARL H.: B.S., M.S., Case Western Reserve University; Ph.D., 
Ohio State University; Professor Emeritus of Chemistry. 

GAZELLA, GARY R.: B.S., Michigan State Univ_ersity; M.D., University 
of Michigan; Clinical Assistant Professor of Family Medicine. 

GEIRINGER, STEVEN R.: B.S., M.D., University of Michigan; Professor 
(Clinical) of Physical Medicine and Rdiabilitatioo. 

GELFAND, DONALD: Ph.D., Washington University; Professor of Sociol
ogy. 

GELL, JAMES W.: M.D., University of Michigan; Associate Professor 
(FfA) of Obstetrics and Gynecology. 

GELLMAN, STEVEN D.: B.A., University of Michigan; M.D., University 
of Missouri-Columbia; Assistant Professor of Internal Medicine. 

GELZAYD, EUGENE: M.D., Wayne State University; Clinical Associate 
Professor of Internal Medicine. 

GEOGHEGAN, MICHAEL J.: B.A., Colgate University; M.D., Wayne 
State University; Clinical Instructor in Orthopaedic Surgery. 

GEORGE, EDWIN B.: B.A., M.A., Amherst College; M.D., Ph.D., Case 
Western Reserve University; Assistant Professor of Neurology. 

GERHART, GRANT R.: B.S., Iowa State University; Ph.D., Wayne State 
University; Adjunct Professor of Electrical and Computer F.ngineering. 

GHAEMI, MOHAMMAD: M.D., Tehran Medical School; Clinical Assis
tant Pro~essor of Dermatology and Syphilology. 

GIANNINI, DENNIS S.: B.S., M.D., Wayne State University; Assistant 
Professor (Fl'A) of Physical Medicine and Rehabilitation. 

GIBBS, RICHARD A.: B.A. (Natural Sciences), Johns Hopkins University; 
M.S. (Chemistry), Ph.D. (Organic Chemistry), University of California, 
Riverside; Associate Professor of Phannaceutical Sciences. 

GIBLIN, PAUL: B.A., Johns Hopkins University; M.A., Ph.D., Ohio State 
University; Professor of Pediatrics. 

GIBSON, MELINDA: M.D., Northwestern University; Clinical Instructor 
in Obstetrics and Gynecology. 
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GIBSON, RICHARD: B.S., Western Michigan University; M.A., Wayne 
State University; Ph.D., Pennsylvania State University; Assistant Pro
fessor of Education. 

GIBSON, RONALD F.: B.S. M.E., University of Florida; M.S.M.E., Uni
versity of Tennessee; Ph.D., University of Minnesota; Professor of 
Mechanical Engineering. 

GILKEY, JOHN: B.A., Albion College; M.D., Emilio Agunaldo College of 
Medicine, Phillipines; Clinical Assistant Professor of Psychiatry. 

GILKEY, STEPHANIE: B.S.N., B.S., Mercy College of Detroit; M.A., Uni
versity of Detroit Mercy;Assistant Professor of Physician Assistant 
Studies. 

GILLERAN, PETER J.: B.A., Colorado College; M.F.A., CranbrookAcad
emy of Art; Professor Emeritus of Art. 

GILMORE, BENN: B.S., M.D., University of Michigan; Clinical Assistant 
Professor of Otolaryngology. 

GILROY, JOHN: M.B.B.S., M.D., University of Durham; Clinical Professor 
of Neurology. 

GILROY, MARCIA: B.A., University of Michigan; M.Ed., Wayne State 
University; Ph.D., University of Michigan; Assistant Professor of Pecli
atrics and of Psychiatry. 

GILYARD, GARY M.: B.A., Wesleyan University; M.D., Tufts University; 
Clinical Assistant Professor of Orthopaedic Surgery. 

GIMOITY, PHYLLIS: B.A., Ph.D., University of Michigan~ Associate Pro
fessor of Internal Medicine and Cancer Institute. 

GINSBURG, KENNETH: B.A., University of California; M.D., University 
of Health Sciences; Assistant Professor of Obstetrics and Gynecology. 

GINTANT, GARY A.: B.S., Fairfield University; M.A., M.Ph., Ph.D., 
Columbia University; Assistant Professor of Internal Medicine, and of 
Pharmacology. 

GIORDANO, MICHAEL J.: B.S., Seton Hall University; M.A., Ph.D., Uni
versity of Minnesota; Associate Professor of French. 

GIPSON-SIMPSON, JOELLA: B.M., Mount St. Mary's College; M.A., 
State University of Iowa; Ph.D., University of Illinois; Professor of 
Education. 

GIRALDO, ALVARO A.: M.D., Javeriana University; Adjunct Associate 
Professor of Pathology and of Imunology and Microbiology. 

GIROUX, CRAIG N.: B.A., University of Rochester; Ph.D., Massachusetts 
Institute of Technology; Assistant Professor of Molecular Medicine and 
Genetics. 

GLABERMAN, MARTIN: B.S.S., City College of New York; M.A., Uni
versity of Detroit; Ph.D., Union Graduate School; Professor Emeritus, 
Interdisciplinary Studies Program, College of Lifelong Leaming. 

GLAZIER, DANIEL: B.S., M.S., Wayne State University; Adjunct Instruc
tor in Occupational and Environmental Health Sciences. 

GLITZ, DEBRA A.: B.S., Wayne State University; M.D., University of 
Michigan; Assistant Professor of Psychiatry. 

GLUCK, DAVID: B.A., University of California at Los Angeles; M.S., 
Ph.D., University of Chicago; Professor of Mathematics. 

GO, ADRIAN: M.D., Airlangga University, Indonesia; Clinical Instructor in 
Internal Medicine. 

GODOSHIAN, CHARLES G.: B.S., M.D., Wayne State University; Clini
cal Assistant Professor of Internal Medicine. 

GOEBEL, DENNIS: B.S., Central Michigan University; M.S., Ph.D., 
Wayne State University; Assistant Professor of Anatomy. 

GOEL, NARENDRA S.: B.S., Agra University; M.S., Delhi University; 
M.S., Poona University; Ph.D., University of Maryland; Professor of 
Computer Science. 

GOETIING, MARK: B.A., Park College; M.D., Michigan State University; 
Clinical Associate Professor of Pediatrics. 
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GOFF, PENRITH: B.A., University of Kentucky; M.A., Ph.D., University 
of California, Los Angeles; Professor Emeritus of German. 

GOLD, ROBIN: B.A., Skidmore College; M.S., University of Colorado; 
Adjunct Instructor of Molecular Medicine and Genetics. 

GOLDBERG, HOWARD S.: B.A., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

GOW BERG, MARK J.: M.D ., Wayne State University; Assistant Professor 
(FTA) of Internal Medicine. 

GOLDBERG, THEODORE: B.A., M.S.W., Ed.D., Wayne State University; 
Associate Professor Emeritus, School of Social Work. 

GOLDEN, SAMUEL: B.A., Boston University; M.A., University of Maine; 
Ph.D., Trinity College, Dublin; Professor Emeritus of English. 

GOLDF1ELD, MICHAEL: B.A., Williams College; M.A., Ph.D., Univer
sity of Chicago; Professor of Political Science. 

GOLDMAN, BERNARD M.: A.B., M.A., Wayne State University; Ph.D., 
University of Michigan; Professor Emeritus of Art History and of 
Humanities. 

GOLDMAN, HAROLD: Ph.B., M.S., University of Chicago; Ph.D., Uni
versity of Illinois; Professor Emeritus of Pharmacology. 

GOLDRATH, MILTON H.: B.S., M.D., University of Michigan; Associate 
Professor (FTA) of Obstetrics and Gynecology. 

GOLDSMITH, ARNOLD: B.A., Boston University; M.A., Ph.D., Univer
sity of Wisconsin; Professor Emeritus of English. 

GOLDSTEIN, ALBERT: B.S., City University of New York; Ph.D., Massa
chusetts Institute of Technology; Associate Professor of Radiology. 

GOLDSTEIN, MICHAEL: M.D., Meharry Medical College; Assistant Pro
fessor of Family Medicine. 

GOLEMBA, HENRY L.: B.Ph., M.A., Wayne State University; Ph.D., Uni
versity of Washington; Professor of English. 

GOLENBERG, EDWARD M.: B.A., Johns Hopkins University; Ph.D., 
State University of New York at Stony Brook; Associate Professor of 
Biological Sciences. 

GOLWALA, RAMANLAL M.: M.B., B.S., M.S., University of Baroda; 
Assistant Professor of Surgery. 

GONIK, BERNARD: M.D., Michigan State University; Professor of 
Obstetrics and Gynecology. 

GONZALEZ, RICARDO: B.S., Colegio Nacional de San Isidro, Argentina; 
M.D., University of Buenos Aires; Professor of Urology. 

GOODMAN, ALLEN C.: A.B., University of Michigan; Ph.D., Yale Uni
versity; Professor of Economics. 

GOODMAN, I. BERNARD: B.Com., University of Toronto; Ph.D., Univer
sity of California, Berkeley; Professor Emeritus of Economics. 

GOODMAN, MORRIS: B.S., M.S., Ph.D., University of Wisconsin; Pro
fessor of Anatomy and of Molecular Biology and Genetics, and Adjunct 
Professor of Biological Sciences. 

GOODMAN, ROBERT J.: B.S., M.S., University of Chicago; Ph.D., North
western University; Professor Emeritus of Geography. 

GOODMAN, ROY S.: A.B., Haverford College; M.D., New York Univer
sity; Clinical Assistant Professor of Otolaryngology. 

GOODSON, THEODORE, III: B.A., Wabash College; Ph.D., University of 
Nebraska; Assistant Professor of Chemistry. 

GORDON, DAVID: B.S., Michigan State University; M.D., Wayne State 
University; Assistant Professor (Clinical) (FTA) of Physical Medicine 
and Rehabilitation. 

GORDON, DONALD H.: B.A., Princeton University; LLB., LL.M., Har
vard University; Professor Emeritus of Law. 

GORDON, PAMELA R.: B.A., Smith College; M.D., Emory University; 
Associate Professor of Internal Medicine. 
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GORDON, SEYMOUR: B.A., M.D., University of Michigan; Oinical 
Assistant Professor of Pediatrics. 

GOROON, STUART: M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

GORMAN, MARK J.: B.S., Michigan State University; M.D., Wayne State 
University; Assistant Professor of Neurology. 

GORTON, DONALD E.: B.S., M.B.A., Wayne State University; Professor 
Emeritus of Accounting. 

GORZELSKY, GWEN: B.A., M.A., Ph.D., University of Pittsburgh; Assis
tant Professor of English. 

GOSHGARIAN, HARRY G.: B.S., University of Massachusetts; MS., 
Ph.D., University of Michigan; Professor of Anatomy. 

GOITDANK, MILDRED: B.A., Hunter College; M.A., New York Univer
sity; Profes.sor Emerita of Nursing. 

GOULD, WESLEY L.: A.B., Baldwin-Wallace College; M.A., Ohio State 
University; Ph.D., Harvard University; Professor Emeritus of Political 
Science. 

GOWDA, MUNE: M.D., Bangalore Medical College; Oinical Assistant 
Professor of Surgery. 

GOYERT, GREGORY: B.S., M.D., University of Michigan; Clinical Assis
tant Professor (FTA) of Obstetrics and Gynecology. 

GRABOWSKI, JOHN: M.D., University of Wisconsin; Assistant Professor 
(FfA) of Psychiatry. 

GRADY, KEVIN J.: B.S., University of Michigan; M.D., Wayne State Uni.,: 
versity; Clinical Assistant Professor of Internal Medicine. 

GRAHAM, ISABEL: B.A., M.A., Wayne State University; Associate Pro
fessor Emerita of English. 

GRANDA, JOSE L.: M.D., University of Madrid, Spain; Ph.D., University 
of Maryland; Associate Professor of Internal Medicine. 

GRANGER, HERBERT: B.A., Trinity University; Ph.D., University of 
Texas, Austin; Professor of Philosophy. 

GRANNEMAN, JAMES G.: B.A., Southern Illinois University; M.S., 
Ph.D., University of Massachusetts; Professor of Psychiatry. 

GRANO, J0SFPH D.: B.A., J.D., Temple University; LLM, University of 
Illinois; Distinguished Professor of Law. 

GRANT, STEVEN D.: B.A., M.D., University of Michigan; Clinical 
Instructor in Internal Medicine. 

GRAY, DENISE G.K.: B.S., M.D., Wayne State University; Assistant Pro
fessor (Clinical) {FfA) of Radiology. 

GRAY, HERMAN: B.S., Wayne State University; M.D., University of 
Michigan; Clinical Associate Professor of Pediatrics. 

GREB, ANNE E.: B.S., M.S., University of Wtseonsin-Madison; Assistant 
Professor of Molecular Medicine and Genetics. 

GREEN, CONNIE: B.A., M.A., Wayne State University; Ph.D., University 
of 111inois; Lecturer in Spanish. 

GREEN, HENRY L.: B.A., M.D., University of Michigan; Clinical Associ
ate Professor of Internal Medicine. 

GREEN, JANICE: B.A, M.A., Oakland University; Ph.D., Wayne State 
University; Assistant Professor of Education and Assistant Dean for 
Academic Services. 

GREEN, MILTON M.: B.S., M.0., University of Michigan; Clinical Assis
tant Professor of Orthopaedic Surgery. 

GREENAWALD, KENNETH A.: B.S., Albright College; M.D., Ph.D., Jef
ferson Medical College; Clinical Associate Professor of Pathology. 

GREENBERG, MIRIAM L.: B.A., Hebrew University; M.S., Loyola Uni
versity; Ph.D., Albert Einstein College of Medicine; Professor of Bio
logical Sciences. 

GREENBERG, STANLEY: B.A., M.D., University of Pennsylvania; Clini
cal Assistant Professor of Dennatology and Syphilology. 

GREENWALD, MARGARET: B.A., College of St. Catherine; M.A., Ph.D., 
University of Florida; Assistant Professor of Audiology and Speech
Language Pathology. 

GREENWALD, MARK: B.A., Oberun College; MA., Ph.D., University of 
Florida; Assistant Professor of Psychiatry. 

GREGER, NANCY: B.S., University of Illinois; M.D., Northwestern Uni
versity; Associate Professor of Pediatrics. 

GREKIN, JOHN N.: A.B., M.D., University of Michigan; Clinical Professor 
of Dermatology and Syphilology. 

GRIESHABER, CHARLES K.: A.B. (Psychology), Gannon University; 
M.S. (Zoology/Biochemistry), Ph.D. (Physiology/Biochemistry), Penn
sylvania State University; Adjunct Professor of Phannaceutical Sci
ences. 

GRIFFIN, MATTHEW J.: B.S., Michigan State University; M.D., Wayne 
State University; Assistant Professor of Emergency Medicine. 

GRIFFIN, ROSALIND: B.A., M.D., Wayne State University; Clinical 
Assistant Professor of Psychiatry. 

GRIGNON, DAVID: B.Sc., M.D., University ofWsetern Ontario; Associate 
Professor and Interim Chairperson of Pathology. 

GRIGORIAN, CHERYL: B.S., University of Michigan, Dearborn; M.D., 
Wayne State University; Clinical Assistant Professor (FfA) of Radiol
ogy. 

GRIMM, MICHELE J.: B.S., Johns Hopkins University; M.S.E., Ph.D., 
University of Pennsylvania; Assistant Professor of Mechanical Engi
neering and of Biomedical Engineering; Adjunct Assistant Professor of 
Orthopaedic Surgery. 

GRINSTEIN, ALEXANDER: B.A., M.D., University of Buffalo; Clinical 
Professor of Psychiatry. 

GROSE, FREDERICK: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Family Medicine. 

GROSKY, WILLIAM I.: B.S., Massachusetts Institute of Technology; M.S., 
Brown University; Ph.D., Yale University; Professor and Interim Chair
person of Computer Science. 

GROSS, MARTIN: M.D., Wayne State University; Assistant Professor 
(Clinical) (FfA) of Radiology. 

GROSS, WILLIAM: A.B., Miami University; M.D., Ohio State University; 
Clinical Associate Professor of Surgery. 

GROSSCUP, GORDON L.: B.A., M.A., University of California, Berkeley; 
Ph.D., University of California, Los Angeles; Associate Professor 
Emeritus of Anthropology. 

GROSSMAN, LAWRENCE I.: B.S., College of the City of New York; 
Ph.D., Albert Einstein College of Medicine; Associate Director and 
Professor of Molecular Medicine and Genetics. 

GROVER, SUDERSHAN: M.B., B.S., All India Institute of Medical Sci
ences; Assistant Professor (FfA) of Pediatrics and of Emergency Medi
cine. 

GRUNBERGER, GEORGE: B.A., Columbia University; M.D., New York 
University; Professor of Internal Medicine, and of Molecular Medicine 
and Genetics; Associate in Physiology. 

GRUSKIN, ALAN: B.S., University of Massachusetts; M.D., University of 
Vennont; Professor and Chairperson of Pediatrics. 

GRYEBET, SANDRA M.: B.S. (Pharmacy), Wayne State University; 
Adjunct Instructor in Phannacy Practice. 

GRZYBOWSKI, MARY: B.S., Madonna College; Ph.D., University of 
Michigan; Assistant Professor of Emergency Medicine. 

GUENTHER, ROBERT: B.A., Purdue University at Fort Wayne; M.A., 
Ph.D., Arizona State University; Adjunct Assistant Professor of Psy
chology. 
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GUEVARA, OMAR: M.D., Cordoba University~ Clinical Assistant Profes
sor of Internal Medicine. 

GUIDOf, CAROLYN: B.S., M.D., University of Michigan; Clinical Assis
tant Professor of Internal Medicine. 

GUINDI, SAMI F.: M.D., Cairo University; Clinical Associate Professor of 
Obstetrics and Gynecology. 

GULARI, ESIN: B.S., Robert College; M.S., Ph.D., California Institute of 
Technology; Professor and Chairperson of Chemical Engineering and 
Materials Science. 

GUPTA, BALK.: M.B.B.S., Punjab University; Clinical Assistant Professor 
of Psychiatry. 

GUPTA, RASHMI: M.D., Lady Harding College, New Delhi; Assistant 
Professor (FfA) of Pediatrics and Emergency Medicine. 

GUPTA, SURAJ N.: M.S., St. Stephen's College; Ph.D., University of Cam
bridge; Distinguished Professor Emeritus of Physics. 

GURR, LISA A.: B.A., Northwestern University; M.A., University of Chi
cago; Assistant Professor of Anthropology. 

GURSEL, ETI: M.D., University of Ankalra; Assistant Professor of Surgery. 

GUTAI, JAMES: A.B., Lafayette College; M.D., Temple University; Profes
sor of Pediatrics. 

GUTI-IIKONDA, MURALI: B.S., M.D., Guntur Medical College, India; 
Clinical Assistant Professor of Neurological Surgery. 

GUTHIKONDA, RAO: B.S., Andhra University; M.B.B.S., J. N. Medical 
College; Clinical Instructor in Pediatrics. 

GUTHIKONDA, SURYAKUMARI: M.B.B.S., Guntur Medical College; 
M.D., Andhra Medical College; Clinical Assistant Professor of Internal 
Medicine. 

GUTIERREZ, JESUS: Ph.B., Universidad de Comillas, Santander; 
Diplome, Institute Catholique, Paris; M.A., Fordham University; Ph.D., 
City University of New York; Professor of Spanish. 

GUTMANN, JOSEPH: B.A., Temple University; M.A., New York Univer
sity; Ph.D., Hebrew Union College; Professor Emeritus of Art History. 

GUYER, DAN: B.A., M.D., Wayne State University; Clinical Assistant Pro
fessor of Psychiatry. 

GUYOf, ANNE: B.A., Michigan State University; M.D., Wayne State Uni
versity; Assistant Professor of Neurology and of Emergency Medicine. 

GUZMAN-MORALES, CERES: M.D., University of the Philippines; Clin
ical Assistant Professor of Pediatrics. 

HAAPANIEMI, JOHN R.: B.S., 0.0., Michigan State University; Clinical 
Assistant Professor of Internal Medicine. 

HAASE, DONALD P.: B.A., M.A., University of Cincinnati; Ph.D., Univer
sity of North Carolina; Associate Professor of German and Chairperson 
of German and Slavic Studies. 

HABER, HALIM D.: M.D., American University of Beirut; Assistant Pro
fessor (FfA) of Anesthesiology. 

HAFEEZ, ABDUL M.D., Bangalore Medical College, India; Clinical 
Assistant Professor (FfA) of Psychiatry. 

HAFEEZ, WASIF: M.D., St. Joseph's College, Bangalore, India; M.BB.S., 
Osmania Medical College, Hyderabad, India; Assistant Professor of 
Internal Medicine. 

HAFNER, YATES: A.B., University of Notre Dame; Ph.D., Stanford Uni
versity; Professor Emeritus of English. 

HAGLUND, VALDOR: B.S., M.S., Wayne State University; Assistant Pro
fessor of Anesthesia. 

HAGUE, SHUJA: M.D., M.B.B.S., Dow Medical College, Pakistan; Assis
tant Professor (Clinical) (FfA) of Psychiatry. 

HAHN, RICHARD B.: B.A., M.S., Wayne State University; Ph.D., Univer
sity of Michigan; Professor Emeritus of Chemistry. 
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HAIRSTON, ELESE: B.A., M.A., Wayne State University; Assistant (Clin
ical) Professor of Psychiatry. 

HAKIMI, MEDHI: M.D., Tehran University; Clinical Professor of Surgery. 

HALE, JANICE: B.A., Spelman College; M.R.E., Interdenominational 
Theological Center, Atlanta; Ph.D., Georgia State University; Professor 
of Education 

HALL, BURNIS, Jr.: B.S., M.Ed., Memphis State University; Ed.D., Uni
versity of Tennessee; Associate Professor of Education. 

HALLAK, MORDECHAI: M.D., Hebrew University, Hadassah Medical 
School; Assistant Professor of Obstetrics and Gynecology. 

HALSTEAD, DENNIS B.: B.S. (Pharmacy), B.S., Wayne State University; 
Adjunct Instructor in Pharmacy Practice. 

HAM, STEVEN D.: B.A., M.A., University of Kansas; D.O., University of 
Health Sciences; Assistant Professor of Neurological Surgery. 

HAMAMDJIAN, KHATCHADOUR W.: M.D., St. Joseph University; 
Assistant Professor of Surgery. 

HAMEISTER, DAWN: B.A., Albion College; B.S.N., M.S.N., Wayne State 
University; Ph.D., University of Michigan; Associate Professor Emeri
tus of Nursing. 

HAMILTON, CAROLE J.: B.A., Harris Teachers College; M.Ed., Wayne 
State University; Lecturer in Euucation. 

HAMILTON, JAMES L.: B.A., Grinnell College; Ph.D., Duke University; 
Professor of Finance and Business Economics. 

HAMMAYE, RONALD 0.: B.S., M.Ed., Bowling Green State University; 
Athletic Coach III. 

HAMMEL, ERNEST M.: B.S., Heidelberg College; M.P.H., Ph.D., Univer
sity of Michigan; Assistant Professor of Community Medicine. 

HAMRE, MERLIN R.: B.A., M.D., M.P.H., University of Minnesota; 
Assistant Professor of Pediatrics. 

HAMZAVI, SYED L. HUSAIN: M.B., B.S., Liaquat Medical College, Uni
versity of Sind; Ph.D., University of Glasgow; Clinical Associate Pro
fessor of Dermatology and Syphilology. 

HAN, IHN H.: M.D., Seoul National University; Ph.D., University of Mich
igan; Assistant Professor of Radiation Oncology. 

HAN, XIAOYAN: B.S., M.S., Nankai University; Ph.D., Wayne State Uni
versity; Assistant Professor of Electrical and Computer Engineering. 

HANCHETI, EFFIE S.: B.S., Nazareth College; A.M., Ph.D., New York 
University; Associate Professor of Nursing. 

HANDEL, DAVID: B.S., California Institute of Technology; M.S., Ph.D., 
University of Chicago; Professor of Mathematics. 

HANKIN, JANET R.: B.A., M.A., Case Western Reserve University; Ph.D., 
University of Wisconsin; Professor of Sociology. 

HANNA, NEMER E.: M.D., Ain Shams University, Cairo; Assistant Profes
sor (FfA) of Internal Medicine. 

HANNIGAN, JOHN: B.S., Fairfield University; M.A., Ph.D., State Univer
sity of New York at Binghamton; Associate Professor of Obstetrics and 
Gynecology; Adjunct Associate Professor of Psychology. 

HANS, BIJAYA: M.B.B.S., Government Medical College, India; Clinical 
Instructor in Radiology. 

HANSEN, LOWELL J.: B.S., Bemidji State College; M.A., Ph.D., Univer
sity of Illinois; Professor and Associate Chairperson of Mathematics. 

HANSON, INGVARDA: B.S., University of Minnesota; M.S.N., Wayne 
State University; Associate Professor of Nursing. 

HAO, HSIAO-NAN: M.D., University of Shantung; Assistant Professor of 
Pediatrics. 

HARB, WAUD A.: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 



HARDAWAY, MICHELLE Y.: B.S., University of Michigan; M.D., Wayne 
, State University; Clinical Assistant Professor of Surgery. 

HARDEN, JANET: B.S.N., Madonna College; M.S.A., Madonna Univer
sity; Lecturer in Nursing. 

HARDWICKE, MARY BETH: B.S., University of Michigan; M.D., Wayne 
State University; Clinical Assistant Professor of Internal Medicine. 

HARi, V.: B.Sc., Annamalai University, India; M.Sc., Ph.D., University of 
Madras, India; Associate Professor of Biological Sciences. 

HARITOS, DEMETRIOS: M.D., University of Athens; Assistant Professor 
(FTA) of Pediatrics and Emergency Medicine. 

HARKAWAY, PAUL: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

HARR, ROBERT F.: B.S., Carnegie-Mellon University; MS., Ph.D., Uni
versity of California, Berkeley; Assistant Professor of Physics. 

HARRIS, CHERYL: M.D., Wayne State University; Assistant Professor 
(FfA) Internal Medicine. 

HARRIS, EDWIN F.: B.A., M.A., Wayne State University; Ph.D., Ohio 
State University; Associate Professor Emeritus of Management. 

HARRIS, JOEL J .: D.O., Kirksville College of Osteopathic Medicine; Clin· 
ical Assistant Professor of Dermatology and Syphilology. 

HARRIS, RICHARD J.: A.B., University of Pennsylvania; M.S., University 
of Wisconsin; V.M.D., University of Pennsylvania; M.D., Temple Uni· 
versity; Assistant Professor Clinician Educator of Internal Medicine, 
Department of Radiology. 

HARRIS, WILLIAM: B.A., M.A., Wayne State University; Associate Pro
fessor of English. 

HARRISON, EDNA S.: B.A., M.S.W., Wayne State University; Associate 
Professor Emerita, School of Social Work. 

HARRYMAN, CARLA: B.A., University of California at Santa Barbara; 
M.A., San Francisco State University; Lecturer in Engliah. 

HART, MARTIN: A.B., M.D., Wayne State University; Clinical Assistant 
Professor of Dermatology and Syphilology. 

HART, SUSAN M.: Phann.D., University of Michigan; Adjunct Assistant 
Professor of Phannacy Practice. 

HARTMAN, CARL: B.S., M.S., City College of New York; M.S.S.W., 
Columbia University; Associate Professor Emeritus, School of Social 
Work. 

HARTWAY, JAMES J.: B.A., MM., Wayne State University; Ph.D., Michl· 
gan State University; Professor of Music; Program Director, Theory 
and Composition. 

HARTWIG, EARL R.: B.S., M.D., Wayne State University; Assistant Pro-
fessor (FTA) of Pediatrics. 

HAR1ZELL, JOHN M.: B.A., Cornell University; M.S., University of Min. 
nesota; M.D., University of Michigan; Clinical Assistant Professor of 
Surgery. 

HASE, WILLIAM A.: B.S., University of Missouri; Ph.D., New Mexico 
State University; Distinguished Professor of Chemistry. 

HASHIMOTO, KEN: M.D., Niigata University School of Medicine; Profes· 
sor and Chairperson of Dennatology and Syphilology. 

HASSAN, TAWFIQ: M.D., Univ. Deghi Studi Di Perugia; Clinical Assis· 
tant Professor of Internal Medicine. 

HASSANHADI, FALAH: B.Sc., University of Mosul, Iraq; M.S., Johns 
Hopkins University; Ph.D., University of Alabama, Birmingham; 
Assistant Professor of Radiation Oncology. 

HASSOUN, MOHAMAD H.: B.S.E.E., M.S.E.E., Ph.D., Wayne State Uni
versity; Professor of Electrical and Computer Engineering. 

HATAHET, MOHAMED: M.D., University of Damascus; Assistant Profes· 
sor of Internal Medicine. 

HAUPERT, MICHAELS.: B.S., Manchester College; D.O., Kirksville Col· 
lege of Osteopathic Medicine; Assistant Professor of Otolaryngology. 

HAUPT, MARILYN T.: B.Sc. Mcgill University; M.D., Cornell University; 
Associate Professor of Internal Medicine. 

HAY, KATIIl..EEN M.: B.S., Western Michigan University; M.S., Wayne 
State University; Adjunct Instructor in Clinical Laboratory Science. 

HAYDON, PAUL: B.A., Cornell University; M.D., Michigan State'Univer. 
sity; Clinical Assistant Professor of Internal Medicine. 

HAYES, MARIA: B.A., M.D., Indiana University; Assistant Professor 
(FTA) of Obstetrics and Gynecology. 

HAYWARD, DIANNE: B.S.N., M.S.N., Wayne State University; Lecturer 
in Nursing. 

HAZLETT', JAMF.S C.: AB., Kenyon College; M.S., Medical College of 
Georgia; Ph.D., Ohio State University; Associate Professor of Anatomy. 

HAZLETI, LINDA D.: B.S., St. Mary's College; M.S., Medical College of 
Georgia; Ph.D., Ohio State University; Chairperson and Professor of 
Anatomy; Professor of Immunology and Microbiology. 

HAZZARD, ROBERT T.: B.F.A., lliinois Wesleyan University; M.A., 
Michigan State University; Ph.D., University of Minnesota; Professor 
Emeritus of Theatre. 

HEAD, DOREEN P.: B.S., Eastern Michigan University; M.S., Wayne State 
University; Lecturer in Occupational Therapy. 

HEANEY, MARY J.: B.S., University of Wisconsin; M.S., Ph.D., Wayne 
State University; Lecturer in Health and Physical Education. 

HEBERER, CHRISTOPHER J.: B.S., M.D., Wayne State University; Assis· 
tant Professor (FTA) of Emergency Medicine. 

HEBERLEIN, GARRETI: AB., Ohio Wesleyan University; M.S., Ph.D., 
Northwestern University; Professor of Biological Sciences. 

HEGARTY, JOHN G.: B.A, Westmar College; M.A, M.F.A, Iowa Univer· 
sity; Professor of Art. 

HEIDELBERG, ROBERT P.: B.S., Wayne State University; M.D., Howard 
University; Clinical Assistant Professor of Dermatology and Syphilol· 
ogy. 

HEIDEMANN, SABRINA M.: B.S., M.D., Wayne State University; Assis· 
tant Professor of Pediatrics. 

HEIDTKE, THOMAS M.: B.S.E., M.S.E., Ph.D., University of Michigan; 
Associate Professor of Civil Engineering. 

HEil..BRUN, LANCE K: B.S., M.A., Wayne State University; Ph.D., Uni· 
versity of Michigan; Professor of Internal Medicine. 

HEINSIMER, JAMES: B.A., Lawrence University; M.S., M.D., University 
of Illinois; Clinical Associate Professor of Pediatrics. 

HELMER, SHARON R.: B.S., University of Michigan, Dearborn; M.D., 
Wayne State University; Clinical Assistant Professor of Radiology. 

HENDERSON, ERROL A.: B.A., Wayne State University; M.A.', Ph.D., 
University of Michigan; Associate Professor of Political Science. 

HENDERSON, MELINDA: B.A., University of Michigan; M.A., Ph.D., 
University of South Florida; Assistant Professor of Psychology and 
Director of the Psychology Clinic; Adjunct Assistant Professor of Psy· 
chiatry. 

HENDERSON, RAYNE A.: B.S. (Phannacy), University of Michigan; 
Adjunct Instructor in Pharmacy Practice. 

HENDERSON, WILMA V.: B.S., M.D., Wayne State University; Assistant 
Professor of Emergency Medicine. 

HENDRIX, SUSAN: D.O., Michigan State University; Assistant Professor 
of Obstetrics and Gynecology. 

HENEIN, NAEIM A.: B.S., Cairo University; M.S., Alexandria University; 
Ph.D., University of Michigan; Arthur R. Carr Professor of Mechanical 
Engineering; Director, Center for Automotive Research. 
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HENG, HENRY H.Q.: Ph.D., University of Toronto; Associate Professor of 
Molecular Medicine and Genetics, of Pathology, and of the Kannanos 
Cancer Institute. 

HENKIN, RAYMOND: M.D., Baylor University; Clinical Assistant Profes
sor of Internal Medicine. 

HENNING, PETER J.: B.A., Loyola Marymount University; M.A., 
Fordham University; J.D., Georgetown University; Associate Professor 
of Law. 

HENRY, STUART: B.A., Ph.D., University of Kent at Canterbury; Profes
sor and Director/ Associate Dean for Degree Programs, Interdiscipli
nary Studies Program, College of Lifelong Learning. 

HEPLER, BRADFORD R.: B.S. (Chemistry), California State Polytechnic 
University; Ph.D. (Chemistry), McGill University; Adjunct Assistant 
Professor of Pharmaceutical Sciences. 

HEPPNER, GLORIA H.: B.A., M.A., Ph.D., University of California; Pro
fessor of Internal Medicine; Adjunct Professor of Pathology .. 

HERBERT, GILBERT E.: B.A., Ph.D., M.D., Wayne State University; 
Adjunct Associate Professor of Mortuary Science. 

HERMAN, GILBERT P.: Ph.D., M.D.; Adjunct Assistant Professor of Clin
ical Laboratory Science and Mortuary Science. 

HERMAN, MARTIN M.: B.A., College of William and Mary; M.A., Yale 
University; Ph.D., University of Michigan; Professor Emeritus of 
Humanities. 

HERRESHOFF, DAVID S.: B.A., University of Akron; M.A., Ph.D., Uni
versity of Minnesota; Associate Professor Emeritus of English. 

HERRING, MARY: B.A., M.A., University of West Florida; Ph.D., Univer
sity of Georgia; Associate Professor of Political Science. 

HERRON, JERRY S.: B.A., University of Texas; M.A., Ph.D., Indiana Uni
versity; Professor of English. 

HERSCHMAN, BARRY R.: B.S., Ohio State University; M.D., Wayne 
State University; Clinical Assistant Professor of Pathology. 

HERTZ, ROGER: A.B., MD., University of Rochester; Associate Profes
sor (FTA) of Obstetrics and Gynecology. 

HESS, HOWARD M.: B.S.E.E., Wayne State University; M.S.E.E., Univer
sity of Michigan; Professor Emeritus of Engineering Technology. 

HESSE, KURT G.: B.A., Albion College; M.D., Wayne State University; 
Clinical Assistant in Internal Medicine. 

HETZEL, OITO: B.A., Pennsylvania State University; J.D., Yale Univer
sity; LL.M., Harvard University; Professor Emeritus of Law. 

HEUTON, MICHAELS.: B.S.C., St. Francis Xavier University; M.D., Uni
versity of Western Ontario; Clinical Assist.ant Professor of Surgery. 

HEYDARI, AHMAD R.: B.A., Southern Illinois University; M.S., M.D., 
Illinois State University; Assistant Professor of Nutrition and Food Sci
ence; Associate in Molecular Medicine and Genetics. 

HIDALGO, CESAR: B.S., M.D., University of the Philippines; Clinical 
Assistant Professor of Neurology. 

HIGUERO, FRANCISCO J.: B.A., Escuela de Magisterio, Zaragoza; M.A., 
New York University; Ph.D., City University of New York; Professor of 
Spanish. 

HILDEBRAND, JOSEPH: B.S., Michigan State University; D.D.S., Uni
versity of Detroit; Clinical Assistant Professor of Surgery. 

HILLMAN, STEPHEN B.: B.A., University of Connecticut; M.S., Ph.D., 
Indiana University; Associate Professor of Education. 

HILLMAN-WISEMAN, CAROL: B.S., M.S., Wayne State University; 
Adjunct Instructor in Clinical Laboratory Science and Pharmacy Prac
tice. 

HILTON, WILLIAM C.: B.A., Michigan State University; M.A., Ph.D., 
Wayne State University; Associate Professor Emeritus, College of Life
long Learning. 
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HIMMEL, LAWRENCE: B.S., Cornell University; Ph.D., Carnegie Insti
tute of Technology; Professor Emeritus of Materials Science and Engi
neering. 

HINDERER, STEVEN R.: B.S., M.D., University of Michigan; M.S., Uni
versity of Washington; Assistant Professor (FfA) of Physical Medicine 
and Rehabilitation. 

HINSHAW, KEITH A.: B.S., Michigan State University; M.D., Wayne State 
University~ Clinical Assistant Professor of Surgery. 

HIRATA, FUSAO: M.D., Tokyo Medical and Dental University; Ph.D., 
Kyoto University; Professor of Pharmaceutical Sciences and Adjunct 
Professor of Pharmacology. 

HIRAYAMA, KEI: Ph.D., Meikai University; Assistant Professor 
(Research) of Psychiatry. 

HIRSCH, SHERYL: B.A., M.D., State University of New York; Clinical 
Assistant Professor of Pediatrics. 

HISSONG, CECELIA F.: B.S., Notre Dame College; M.D., Loyola Univer
sity; Clinical Assistant Professor of Family Medicine. 

HNATIUK, GEORGE: B.S., St. Joseph's College; M.D., University of Inns
bruck; Clinical Assistant Professor of Internal Medicine. 

HO, KHANG-LOON: M.D., Kachsiung Medical College, Taiwan; Clinical 
Associate Professor of Pathology. 

HO, ROBERT E. M.: B.S., Michigan State University; MD., Wayne State 
University; Clinical Assistant Professor of Neurological Surgery. 

HOBDEN, JEFFERY A.: B.S., Loyola University; M.S., Ph.D., Louisiana 
State University; Assist.ant Professor of hnmunology. 

HOCHBERG, MORRIS: B.M., Michigan State University; M.A., Western 
Reserve University~ D.M.A., University of Michigan; Professor Emeri
tus of Music. 

HOCHMAN, LEON: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Obstetrics and Gynecology. 

HODGKINS, BENJAMIN: B.A., M.A., Ph.D., Michigan State University; 
Adjunct Associate Professor of Family Medicine. 

HOERLER, STEPHEN D.: B.S., Michigan State University; M.D., Wayne 
State University; Clinical Instructor in Internal Medicine. 

HOFFMAN, ALAN M.: B.S.Ed., M.Ed., Ohio University; Ed.D., Pennsyl
vania State University; Associate Professor of Education. 

HOFFMAN, BILL: Ph.D., Wayne State University; Adjunct Professor of 
Sociology. 

HOFFMAN, JANET L.: Pharm.D., University of Michigan; Adjunct Assis
tant Professor of Pharmacy Practice. 

HOFFMAN, LOREN J.: B.A., St. Mary's Seminary and University; 
M.S.W., Wayne State University; Lecturere and Assistant To the Coor
dinaior of Field Education, School of Social Work. 

HOFFMAN, LOUIS: M.D., Wayne State University; Clinical Assistant Pro
fessor of Psychiatry. 

HOLBERT, JOANNE: B.S., University of Kansas; M.A .• George Peabody 
College; Ed.D., Indiana University; Associate Professor of Education; 
Assistant Dean for Theoretical and Behavioral Foundations, and for 
Administrative and Organizational Studies .. 

HOLLAND, THOMAS C.: S.B., Massachusetts Institute of Technology; 
M.S., Ph.D., Pennsylvania State University; Associate Professor of 
Immunology and Microbiology 

HOLLEY, ROBERT P.: B.A., Xavier University; M.L.S., Columbia Univer
sity; Ph.D., Yale University; Interim Dean of University Libraries and 
Professor of Library and Information Science. 

HOLLOWELL, MELVIN L.: B.S., Wayne State University; M.D., Meharry 
Medical CoUege; Clinical Associate Professor of Urology. 

HOLMES, ROBERT J.: B.S., Michigan State University; M.D., Wayne 
State University; Clinical Assistant Professor of Surgery. 



HOLMES, TYRONE: B.S., M.Ed. Pennsylvania State University; M.S., 
State University of New York; Ed.D., Pennsylvania State University; 
Assistant Professor of Education. 

HOLTROP, PAUL C.: B.A., Calvin College; M.D., University of Michigan; 
Clinical Assistant Professor of Pediatrics. 

HOLTROP, TERESA: B.S., University of Michigan; M.D., Michigan State 
University; Assistant Professor (FfA) of Pediatrics. 

HOLTZMAN, DEANNA: B.A., University of Michigan; M.A., Ph.D., 
Wayne State University; Adjunct Assistant Professor of Psychiatry. 

HOLUBKA, JACQUELINE P.: B.S., M.D., Wayne State University; Clini
cal Assistant Professor of Internal Medicine. 

HONET, JOSEPH C.: M.S., University of Minnesota; M.D., Albany Medi
cal College; Clinical Professor of Physical Medicine and Rehabilitation 
and Adjunct Professor of Communication Disorders and Sciences. 

HONG, FELIX T.: M.D., Taiwan University; Ph.D., Rockefeller University; 
Professor of Physiology. 

HONN, KENNETH V.: B.S., M.S., Ph.D .• Wayne State University; Profes
sor of Radiation Oncology and of Pathology. 

HONZATKO, GEORGE J.: B.S., M.A., M.U.P., Wayne State University; 
Ph.D., University of Michigan; Professor Emeritus of Urban Planning. 

HOOPER, CAROLYN J.: B.S., University of Georgia; M.A., Wayne State 
University; Assistant Professor of Apparel Design and Fashion Mer
chandising and Associate Chairperson, Art and Art History. 

HOPPER, JOHN: B.S., University of Michigan; M.D., Wayne State Univer
sity; Assistant Professor of Internal Medicine and Pediatrics; Assistant 
Professor (Clinical) of Psychiatry. 

HORGAS, ANN: B.S.N., M.S.N., Ph.D., Pennsylvania State University; 
Assistant Professor of Nursing. 

HORVATH, JAMES J.: B.S., M.D., Wayne State University; Clinica1 Asso
ciate Professor of Orthopaedic Surgery. 

HORWITZ, JEROME P.: B.S., M.S., University of Detroit; Ph.D., Univer
sity of Michigan; Professor (FTA) of Internal Medicine. 

HOUGH, R. ANTON: B.S., University of Illinois; M.S., University of 
Michigan; Ph.D., Michigan State University; Professor of Biological 
Sciences. 

HOUH, CHORNG-SID: B.S., National Taiwan University; Ph.D., Tokyo 
Metropolitan University, Japan; Professor of Mathematics. 

HOURIHAN, JOSEPH P.: B.S., State University of New York College at 
Buffalo; Ed.M., Wayne State University; M.S.S.W., Columbia Univer
sity; Ed.D., Wayne State University; Professor Emeritus, School of 
Social Work. 

HOUSCH-COLLINS, LINDA: B.A., Spelman College; M.A., Clark Atlanta 
University; Ph.D., University of Michigan; Assistant Professor of His
tory. 

HOUSE, GLORIA: B.A., M.A., University of California; Ph.D., University 
of Michigan; Associate Professor Emerita, Interdisciplinary Studies 
Program, College of Lifelong Learning. 

HOUSTON, MELVIN: M.B.A., Univ~rsity of Chicago; J.D., Wayne State 
University; Lecturer in Accounting. 

HOWARD, JEFFREY L.: B.S., M.S., Virginia Polytechnic Institute and 
State University; Ph.D., University of California, Santa Barbara; Asso
ciate Professor of Geology. 

HRAMIEC, JOHN: A.B., University of Michigan; M.D., Wayne State Uni
versity;Clinical Assistant Professor of Surgery. 

HRYHORCZUK, LINDA: B.S., M.S., M.D., Wayne State University; Clin
ical Assistant Professor of Psychiatry. 

HSIA, FLORENCE: AB., Princeton University; M.A., Ph.D., University of 
Chicago; Assistant Professor of History. 

HSU, THERESA: 8.S., M.D., National Taiwan University; Clinical Assis
tant Professor of Pediatrics. 

HU, JIANI: B.S., Liaoning University, China; M.S., Dalian Institute of 
Chemical Physics; Ph.D., Vanderbilt University; Assistant Professor of 
Radiology. 

HUANG, CHARLES: B.S. Engineering, M.D., Columbia University; Clini
cal Instructor in Orthopaedic Surgery. 

HUANG, CHARLES L.: B.S., Johns Hopkins University; L.R.C.P. & S.I., 
L.M., Royal College of Surgeons, Ireland; Associate Professor of Sur
gery. 

HUANG, YINLUN: B.S., Zhejiang University; M.S., Ph.D., Kansas State 
University; Associate Professor of Chemical Engineering. 

HUDSON, ALAN P.: B.A., Hamilton College; Ph.D., City University of 
New York; Associate Professor of Immunology. 

HUFNAGLE, KAREN G.: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Pediatrics. 

HUGHES, BRET: B.A., San Jose State University; M.D., Tulane Univer
sity; Assistant Professor of Ophthalmology. 

HUGHES, CHRISTOPHER W.: B.S., Michigan State University; M.D., 
Wayne State University; Clinical Assistant Professor of Internal Medi
cine. 

HUGHES, DANIEL: B.A., University of New Hampshire; M.A., Ph.D., 
Brown University; Professor Emeritus of English. 

HUGHES, MARK R.: B.S., St. John's University; Ph.D., University of Ari
zona; M.D., Baylor College; Professor of Molecular Medicine and 
Genetics, of Obstetrics and Gynecology, of Pathology, and of the Kar
manos Cancer Institute. 

HUKKU, BHARAT!: M.Sc., Ph.D., Panjab University; Associate Professor 
(FfA) of Pediatrics. 

HULL, FRANKLIN E.: B.S., Wooster College; M.D., Harvard University; 
Clinical Professor of Internal Medicine. 

HUMES, RICHARD: M.D., Wayne State University; Associate Professor of 
Pediatrics. 

HUMMER, HANS: B.s.; Kansas State University; M.A., University of 
Florida; Ph.D., University of California, Los Angeles; Assistant Profes
sor of History. 

HUMPHRIES, BARBARA M.: B.A., University of Michigan; M.A., Ph.D., 
Harvard University; Associate Professor of Philosophy. 

HUNSAKER, JULIE: B.A., University of Illinois; M.A., Ph.D., Purdue 
University; Assistant Professor of Economics. 

HUNT, RONALD: B.S., University of Michigan; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Family Medicine. 

HUNTOON, ROBERT: B.A., Oakland University; Clinical Assistant Pro
fessor of Mortuary Science. 

HUSAIN, MUJTABA: M.D., Dow Medical College, University of Karachi; 
Clinical Assistant Professor of Pathology. 

HUSON, DOROTHY: B.A., M.A., Ph.D., Michigan State University; Lec
turer in English. 

HUSSAIN, MAHA H.A.: M.D., Baghdad University; Assistant Professor 
(FTA) of Internal Medicine. 

HUSZARIK, BEVERLY J.: B.S., Northern Michigan University; M.D., 
Wayne State University; Assistant Professor (FTA) of Emergency Med
icine. 

HWANG, ANGELA: B.S., Chinese Culture University, Taiwan; M.A., Uni
versity of Alabama at Binningham; Ph.D., University of Huston; Assis
tant Professor of Accounting. 

HYDE, CHARLES: B.A., University of Massachusetts; M.A., Ph.D., Uni
versity of Wisconsin; Professor of History. 
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HYDUK, CHRISTINE: B.A. (S.W.), University of Akron; M.S.W., Ohio 
State University; Ph. D. , Case Western Reserve University; Assis
tant Professor, School of Social Work. 

HYMAN, STEPHEN C.: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Physical Medicine and Rehabilitation. 

IACOBELLI, DAVIDE: M.D., Universita Di Roma; Clinical Assistant Pro
fessor of Dermatology and Syphilology. 

IBRAHIM, RAOUF A.: B.S., M.S., University of Cairo; Ph.D., University 
of Edinburgh; Professor of Mechanical Engineering. 

ICE, ANNE-MARIE: B.A., Fisk University; M.D., Howard University; 
Clinical Assistant Professor of Pediatrics. 

ILAGAN, NESTOR: B.S., M.D., University of Philippines, Associate Pro
fessor (FfA) of Pediatrics. 

ILECHUKWU, SUNDAY: M.D., University of Lagos; Assistant Professor 
(Clinical) of Psychiatry. 

ILMER, STEVEN: B.A., University of Illinois; M.A., Northern Illinois 
University; Ph.D., University of Michigan; Professor of Education and 
Associate Dean For Research. 

INOENBAUM, SAMUEL: B.S., M.D., Wayne State University; Clinical 
Professor of Internal Medicine. 

ING, EDSEL: University of Western Ontario Science; M.D., University of 
Toronto; Assistant Professor of Ophthalmology. 

INGOLD, JOHN A.: B.S., M.D., University of Michigan; Clinical Assistant 
Professor of Surgery. 

INNISS, CHARLES: A.B., Hunter College; M.D., Meharry Medical Col
lege; Clinical Associate Professor of Pediatrics. 

INOUE, SUSUMU: M.D., Okayama University Medical School, Japan; 
Clinical Professor of Pediatrics. 

IQBAL, SYED: B.Sc., Osmania University; M.B.B.S., M.D., Osmania 
Medical College; Clinical Instructor in Physical Medicnine and Reha
bilitation. 

IRELAND, MARKE.: B.S., M.S., Ph.D., Wayne State University; Associ
ate Professor of Anatomy. 

IRVIN, CHARLENE B.: B.S., M.D., University of Michigan; Assistant Pro
fessor (FfA) of Emergency Medicine. 

IRWIN, JOHN M.: B.S., Purdue University; M.A., Ph.D., Kansas Univer
sity; Professor Emeritus of Mathematics. 

IRWIN, MARY S.: B.A., University of Pittsburgh; B.S., Carnegie-Mellon 
University; M.S., Oklahoma State University; Associate Professor 
Emerita of Business Communication. 

ISAACS, ELI M.: B.S., City College of the State University of New York; 
M.D., New York University, Buffalo; Clinical Assistant Professor of 
Obstetrics lfld Gynecology. 

ISENBERG, MARJORIE: B.S.N., University of Pittsburgh; M.S.N., 
D.N.Sc., Boston University; Professor of Nursing. 

ISENSCHMID, DANIEL S.: B.S. (Biology), Adelphia University; M.S., 
Ph.D. (Forensic Toxicology), University of Maryland; Adjunct Assis
tant Professor of Pharmaceutica Sciences. 

ISRAEL, NEJLA: M.D., University of Baghdad; Assistant Professor of 
Family Medicine. 

ITZKOWITZ, JOEL B.: A.B., Brooklyn College of the City University of 
New York; A.M., Ph.D., University of Michigan; Associate Professor of 
Classics, Greek and Latin. 

IVERSON, ROBERT L.: A.B., M.D., Indiana University; Clinical Assistant 
Professor of Internal Medicine. 

JABER, LINDA A.: B.S. (Pharmacy), Pharm.D., Wayne State University; 
Associate Professor of Pharmacy Practice. 
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JABLONOWSKI-POWERS, EVA M.: B.S., University of Michigan; M.A., 
Wayne State University; Associate Professor and Chairperson of 
Dance. 

JACKSON, GEORGE C.: B.S., M.B.A., Michigan State University; Ph.D., 
Ohio State University; Interim Chairperson and Associate Professor of 
Marketing. 

JACKSON, KENNETH S.: B.A., Michigan State University; M.A., North
western University; Ph.D., Loyola University of Chicago; Assistant 
Professor of English. 

JACKSON, MARION E.: B.A., M.A., Ph.D., University of Michigan; 
Chairperson of Art and Art History and Professor of Art History. 

JACKSON, MATTHEW P.: B.S., M.S., University of Missouri at Kansas 
City; Ph.D., Kansas State University; Associate Professor of Immunol
ogy and Microbiology. 

JACKSON, M. DAVID: B.A., M.D., University of Michigan; Clinical 
Assistant Professor of Physical Medicine and Rehabilitation. 

JACKSON, RICHARD: B.S., Michigan State University; M.D., Wayne 
State University; Associate Professor (Clinical) (FTA) of Psychiatry. 

JACKSON-MENDALDI, MARIA CRISTINA: M.S., Ph.D., University of 
Museo Social Argentina; Adjunct Assistant Professor of Otolaryngol
ogy. 

JACOB, H. JOHN: B.A., University of Michigan; M.D., Wayne State Uni
versity; Clinical Associate Professor of Otolaryngology. 

JACOBER, SCOIT J.: B.S., Tufts University; D.O., College of Osteopathic 
Medicine and Surgery; Associate Professor of Internal Medicine. 

JACOBS, BRADLEY S.: B.S., University of Michigan; M.S., Columbia 
University; M.D., Ohio State University; Assistant Professor of Neurol
ogy. 

JACOBS, DAVID M.: B.A., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

JACOBS, JOHN R.: B.S.S.E., M.D., Northwestern University; Professor of 
Otolaryngology. 

JACOBSON, GARY P.: B.A., California State University at Fullerton; M.S., 
University of Wisconsin at Stevens Point; Ph.D., Kent State University; 
Adjunct Associate Professor of Audiology and Speech-Language 
Pathology. 

JACOBSON, JOSEPH L.: B.A., Harvard College; J.D., Harvard Law 
School; Ph.D., Harvard University; Professor of Psychology. 

JACOBSON, SANDRA: B.A., Brandeis University; M.A., Ph.D., Harvard 
University; Professor of Psychiatry. 

JACOX, ADA: B.S., Columbia University; M.S.N., Wayne State University; 
Ph.D., Case Western Reserve University; Professor of Nursing. 

JACQUES, SUZANNE M.: B.S., University of Notre Dame; M.D., Indiana 
University; Assistant Professor of Pathology. 

JAFRI, S. ZAFAR: M.B.B.S., Osmania Medical College, India; Clinical 
Associate Professor of Radiology. 

JAIYESIMI, ISHMAEL: B.S., M.S., University of Minnesota; D.O., Col
lege of Osteopathic Medicine; Clinical Assistant Professor of Internal 
Medicine. 

JAKUBOWSKI, DAVID L.: B.S. (Pharmacy), M.S., Wayne State Univer
sity; Adjunct Instructor in Pharmacy Practice. 

JAMIL, SAMIR: M.D., Mosul University, Iraq; Clinical Assistant Professor 
of Pediatrics. 

JAMPEL, ROBERT S.: A.B., M.D., Columbia College of Physicians and 
Surgeons; M.S., Ph.D., University of Michigan; Professor of Ophthal
mology. 

JANKOWSKI, EDWARD G.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Otolaryngology. 



JASTI, BHASKARA R.: B.S. (Pharmaceutical Sciences), Kayatiya Univer
sity; M.S. (Pharmacology), Jadavpur University; Ph.D. (Pharmaceu
tics), University of the Pacific; Assistant Professor of Pbannaceutical 
Sciences. 

JASTI, RAMESH: B.S., M.S., M.D., Wayne State University; Clinical 
Assistant Professor of Psychiatry. 

JASTY, VENKATA: M.D., Guntur Medical College; Clinical Assistant Pro
fessor (FfA) of Psychiatry. 

JASZCZAK, STANISLAW: M.D., University of Warsaw School of Medi
cine; Clinical Assistant Professor of Obstetrics and Gynecology. 

JASZEWSKI, RICHARD: B.A., Rutgers University; M.D., Autonomous 
University of Guadalajara Medical School; Associate Professor (FTA) 
of Internal Medicine. 

JAWAD, IBRAHIM A.: B.S., M.D., American University of Beirut; Assis
tant Professor of Internal Medicine. 

JAY, JAMES M.: A.B., Paine College; M.S., Ph.D., Ohio State University; 
Professor Emeritus of Biological Sciences. 

JAYATILAKE, HARSHA: B.S., North Colombo Medical College; M.D., St 
George's University School of Medicine; Assistant Professor of Family 
Medicine. 

JEFFERSON, LOUISE M.: B.A., Hunter College; M.A., Ph.D., University 
of IDinois; Associate Professor Emerita of French. 

JEFFRIES, CHARLES D.: B.S., North Geocgia College; M.S., Ph.D. Uni
versity of Tennessee; Professor Emeritus of Immunology and Microbf. 
ology; Adjunct Professor of Biological Sciences; Associate in 
Dennatology. 

JEFFRIES, EDWARD S.: B.S., Michigan State University; M.D., Wayne 
State University; Clinical Instructor in Orthopaedic Surgery. 

JEN, KAI·LIN CATHERINE: B.S., National Taiwan University; M.S., 
Ph.D. Wayne State University; Associate Professor of Nutrition and 
Food Science. 

JENKINS, ISABELLA: M.D., Silesian Medical School, Poland; Assistant 
Professor of Psychiatry. 

JENNINGS, RICHARD H.: B.A. (Biology), B.S. (Pharmacy), M.S., Wayne 
State University; Adjunct Assistant Professor of Pharmacy Practice. 

JENSEN, GAIL A.: B.A., Southern Connecticut State College; M.S., Iowa 
State University; Ph.D., University of Minnesota; Associate Professor 
of Economics. 

JEWELL, MARVIN R.: B.A., Depauw University; M.D., University of 
Michigan; Assistant Professor (FfA) of Anesthesiology. 

JEWE'IT, H. BARBARA: B.S., Indiana State Teacher's College; M.S., Uni· 
versity of Michigan; Professor Emerita and Chairperson of Occupa· 
tional Therapy. 

JIROVEC, MARY: B.S.N., Loyola University; M.S.N., DePaul University; 
Ph.D., University of Michigan; Associate Professor of Nursing. 

JIROVEC, RONALD: B.A., University of Illinois; Ph.D., Brandeis Univer· 
sity; Associate Professor, School of Social Work. 

JOHANSON, CHRIS.ELLYN: B.S., University of Illinois, Chicago; Ph.D., 
University of Chicago; Professor of Psychology and Psychiatry. 

JOHNS, MALCOLM M.: B.M., M.M., Wayne State University·; Professor 
Emeritus of Music. 

JOHNSON, ALEX: B.S., M.A, Kent State University; Ph.D., Case Western 
Reserve University; Professor and Chairperson of Audiology and 
Speech-Language Pathology. 

JOHNSON, ARTHUR J.: M.M.Sc., Ohio State University; M.D., University 
of Michigan; Clinical Associate Professor of Urology. 

JOHNSON, CARL R.: B.S., Medical College ofVrrginia: Ph.D., Univeraity 
of Illinois; Chairperson and Distinguished Professor of Chemistry. 

JOHNSON, CHRISTOPHER IL: B.A, Wabash College; M.A, Ph.D., Uni· 
versity of Wisconsin; Professor of History. 

JOHNSON, DORIS V.: B.S., M.S., M.A, Ph.D., University of Michigan; 
Assistant Professor Emerita of Russian. 

JOHNSON, H. WEBSTER: A.B., M.B.A., University of Michigan; Ph.D., 
Ohio State University; Professor Emeritus of Marketing. 

JOHNSON, JAMES M.: B.S., Ph.D., University of Wisconsin·Madison; 
Assistant Professor (Research) of Physics. 

JOHNSON, LEAH R.: A.B., Harvard-Radcliffe Colleges; M.A., Ph.D., Uni· 
versity of California, Berkeley; Assistant Professor of Classics, Greek 
and Latin. 

JOHNSON, MARK P.: B.A., Concordia College; M.S., M.D., University of 
Minnesota; Assistant Professor of Obstetrics and Gynecology, of 
Molecular Biology and Genetics, and of Pathology. 

JOHNSON, MATTHEW H.: B.S. (Phannucy), Phann.D., University of 
Michigan; Adjunct Assistant Professor of Pharmacy Practice. 

JOHNSON, NANCY B.: B.A., Oberlin College; A.M.L.S., Ph.D., Univer· 
sity of Michigan; Assistant Director and Assistant Professor of Library 
and Infonnation Science. 

JOHNSON, ROBERT M.: B.A., Fordham College; Ph.D., Columbia Uni
versity; Professor of Biochemistry and Molecular Biology. 

JOHNSON, ROBERT R., II: B.A., M.D., West Vu-ginia University; Assis· 
tant Professor of Neurological Surgery. 

JOHNSON, SAMUEL C.: B.S., M.D., University of Michigan; Assistant 
Professor (Clinical) (FfA) of Radiology. 

JOHNSON, YVETIE: M.D., Washington University; Assistant Professor of 
Pediatrics. 

JONAH. DAVID W.: B.S., M.S., Purdue University; Ph.D., Brown Univer
sity; Associate Professor of Mathematics. 

JONAS, CECIL R.: B.S., Howard University; M.D., George Washington 
University; Clinical Assistant Professor of Obstetrics and Gynecology. 

JONES, DEBORAH K.: B.S., Southern Illinois University; Assistant Pro· 
fessor of Accounting. 

JONES, BODIE, Jr.: B.S., University of Michigan; M.D., Wayne State Uni· 
versity; Clinical Instructor in Orthopaedic Surgery. 

JONES, G. RICHARD: AB., Waahington and Jefferson College: M.D., 
Temple University; Clinical Assistant Professor of Orthopaedic Sur· 
gecy. 

JONES, KERIN A.: B.A., Northwestern University; M.S., University of 
Michigan; M.D., Wayne State University; Assistant Professor (FTA) of 
Emergency Medicine. 

JONES, THEODORE: B.S., Morehouse College; M.D., Temple University; 
Assistant Professor of Obstetrics and Gynecology. 

JOOS, THADDEUS H.: M.D., University of Michigan; Clinical Associate 
Professor of Pediatrics. 

JORDAN, MARGARET: B.A., Wayne State University; M.A., University 
of Michigan; Lecturer in English. 

JOSEF, NORMA: M.D., University of St Tomas; Clinical Associate Profes· 
sor (FfA) of Psychiatry. 

JOSEPH, BRADLEY S.: B.S., University of Miami; M.S., M.P.H., Ph.D., 
University of Michigan; Adjunct Insnuctor in Occupational and Envi. 
ronmental Health Sciences. 

JOSEPH, KALAPPURACKAL: M.B.B.S., University of Kerala, India: 
Assistant Professor (FfA) of Psychiatry. 

JOY, DENNIS M.: B.S., M.D., Michigan State University; Clinical Assis· 
tant Professor of Family Medicine. 

JUNGWIRTH, RAYMOND: M.D., St. Louis University; Clinical Assistant 
Professor of Surgery. 
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JUPENA, URBAN R.: B.F.A., Philadelphia College of Art; M.F.A., Cran
brook Academy of Art; Associate Professor of An. 

JUZYCH, MARK: B.S., M.D., Wayne State University; Assistant Professor 
of Ophthalmology. 

KAATZ, GLENN: B.S., M.D., University of Michigan; Associate Professor 
of Internal Medicine; Adjunct Associate Professor of Pharmacy Prac
tice. 

KACZYNSKI, RICHARD P.: B.A., M.A., Ph.D., Wayne State University; 
Assistant Professor of Community Medicine. 

KADDIS, ATHEER: Pharm.D., Wayne State University; Adjunct Assistant 
Professor of Pharmacy Practice. 

KADES, ERIC: J.D., Yale University; Associate Professor of Law. 

KAFI, ALI: M.D., University of Tehran; Clinical Assistant Professor of Sur
gery. 

KAGAWA, TAKAAKI: B.S.C.E., University of Tokyo; M.S., Ph.D., Uni
versity of California; Associate Professor of Civil Engineering. 

KAHALAS, HARVEY: B.S., Boston University; M.B.A., University of 
Michigan; Ph.D., University of Massachusetts; Dean of the School of 
Business Administration. 

KAHN, JOEL K.: B.S., M.D., University of Michigan; Clinical Assistant 
Professor of Internal Medicine. 

KAHN, MARK L.: B.A., Columbia College~ M.A., Ph.D., Harvard Univer
sity; Professor Emeritus of Economics. 

KAHN, STEVEN M.: S.S., State University of New Yotk, Stony Brook; 
M.A., Ph.D., University of Maryland; Professor of Mathematics. 

KALAHASTY, SAMBAMUTY: B.S., R.L. Science Institute; M.D., J.N. 
Medical College; Clinical Assistant Professor of Internal Medicine. 

KALBFLEISCH, KAREN R.: M.D., Wayne State University; Adjunct 
Assistant Professor of Internal Medicine. 

KALEMKERIAN, GREGORY P.: B.S., M.D., Northwestern University; 
Assistant Professor of Internal Medicine. 

KALE-PRADHAN, PRAMODINI B.: B.S. (Pharmacy), University of Wis
consin; Pharm.D., Philadelphia College of Pharmacy and Science; 
Assistant Professor (Clinical) of Pharmacy Practice. 

KALISA, MARIE-CHANTAL: License, Universite Du Burundi; MA., 
University of Nebraska; Ph.D., University of Iowa; Assistant Professor 
of French. 

KALLENBACH, JEREMY: Ph.D., M.D., University of Witwatersrand; 
Associate Professor of Internal Medicine. 

KALLENBACH, LEE R.: B.S., M.P.H., Ph.D., University of Michigan; 
Assistant Professor of Community Medicine. 

KALMAN, HOWARD: S.S., Ohio University; M.S., Indiana University; 
Instructor in Education. 

KALTENBACH, JAMES A.: B.S., George Washingto University; M.S., 
Towson State University; Ph.D., University of Pennsylvania; Associate 
Professor of Otolaryngology. 

KAMATH, SATISH N.: M.D., Kamatak Medical College; Clinical Assis
tant in Internal Medicine. 

KAMHOLZ, JOHN: B.A., M.D., Ph.D., University of Pennsylvania; Asso
ciate Professor of Neurology and of Molecular Medicine and Genetics. 

KANER, JAY J.: B.A., M.S., Wayne State University; D.O., College of 
Osteopathic Medicine and Surgery; Clinical Assistant Professor of 
Neurology. 

KANG, SHIN-YOUNG: MD., Yonsei University; Clinical Assistant Profes
sor of Orthopaedic Surgery. 

KANLUEN, SAWAIT: M.D., University of Medical Sciences, Bangkok; 
Clinical Associate Professor (FfA) of Pathology; Adjunct Associate 
Professor of Forensic Pathology, Mortuary Science. 
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\KAN-MITCHELL, JUNE: B.A., Smith College; Ph.D., Yale University; 
Associate Professor of Immunology and Microbiology. 

KANNAN, RANGARAMUNAJAM: B.E., Birla Institute of Technology; 
M.S., Pennsylvania State University; Ph.D., California Institute of 
Technology; Assistant Professor of Chemical Engineering and Materi
als Science. 

KANTROWITZ, ADRIAN: A.B., New York University; M.D., Long Island 
College of Medicine~ Clinical Professor of Surgery. 

KAPADIA, REHANA N.: M.B.B.S., Sunderdas Medical School, Bombay; 
Assistant Professor (Clinical) (FTA) of Radiology. 

KAPATOS, GREGORY: B.S., State University of New York, Carland; M.S., 
Ph.D., University of Pittsburgh; Professor of Psychiatry. 

KAPEN, SHELDON: B.S., University of Wisconsin; MD., State University 
of New York-Upstate Medical Center; Associate Professor (FTA) in 
Neurology. 

KAPLAN, BERNICE A.: B.A., Hunter College; M.A., Ph.D., University of 
Chicago; Professor of Anthropology. 

KAPLAN, BRUCE L.: B.S., Tufts University; D.0., College of Osteopathic 
Medicine and Surgery, Iowa; Clinical Assistant Professor of Internal 
Medicine. 

KAPLAN, JOSEPH: B.A., New York University; M.D., Johns Hopkins Uni
versity; Professor of Pediatrics, of Internal Medicine, and of Immunol
ogy and Microbiology; Associate in Molecular Medicine and Genetics. 

KAPLAN, KALMAN J.: A.B., Northwestern University; A.M., Ph.D., Uni
versity of Illinois at Urbana; Professor of Psychology. 

KAPLAN, LEONARD: B.S., State University of New York at Buffalo; 
M.A., Teachers College, Columbia University; Ed.D., University of 
Rochester; Professor of Education. 

KAPLAN, MICHAEL P.: B.A., Hamilton College; M.D., Rochester Univer
sity; Associate Professor of Surgery. 

KAPLAN-ESTRIN, MELISSA G.: R.A., University of North Carolina; 
M.A., Ph.D., University of Illinois; Associate Professor of Psychology. 

KAPORDELIS, KONSTANTINOS: B.S., University of Michigan; M.D., 
Wayne State University; Clinical Assistant Professor of Internal Medi
cine. 

KARADSHEH, KRALi: M.D., University of Belgrade; Clinical Assistant 
Professor of Internal Medicine. 

KARANES, CHATCHADA: B.S., Mahidol University, Bangkok; M.D., 
Ramathibodi Medical School; Associate Professor of Internal Medi
cine. 

KARAS, BARRY: B.S., Northeastern University; M.D., New York Medical 
College; Assistant Professor of Internal Medicine. 

KARCIDN, PAUL E.: B.S., M.S., Ph.D., Cornell University; Professor of 
Physics. 

KARO, JAMES J.: S.S., M.D., Wayne State University; Clinical Assistant 
Professor of Radiology. 

KAROUB, CAROL: M.D., Wayne State University; Clinical Assistant Pro
fessor of Internal Medicine. 

KARPAWICH, PETER: A.B., Holy Cross College; M.S., University of 
Detroit; M.D., Hahnemann Medical College; Professor (FfA) of Pedi
atrics. 

KARRIS, GREGORY P.: B.A., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

KARTUSH, JACK M.: B.S., Michigan State University; M.D., University 
of Michigan; Clinical Professor of Otolaryngology. 

KARVONEN, ROBERT L.: B.S., M.D., Ph.D., Wayne State University; 
Assistant Professor of Internal Medicine. 

KASHEF, MINUCHEHR: M.D., Pahlavi University~ Assistant Professor 
(FfA) of Obstetrics and Gynecology. 



KATZ, LAURA: B.S., Pharm.D., Wayne State University; Assistant Profes
sor (Clinical) of Pharmacy Practice. 

KATZMAN, GERALD: B.S., M.D., Wayne State University; Clinical Asso
ciate Professor of Pediatrics. 

KAUFMAN, JOSEPH W.: B.A., Williams College; M.D., University of 
Michigan; Clinical Instructor of Dermatology and Syphilology. 

KAUFMANN, KEVIN L.: B.S. (Pharmacy), Wayne State University; 
Adjunct Instructor in Pharmacy Practice. 

KAUPPILA, WALTER E.: B.S., Michigan Technological University; Ph.D., 
University of Pittsburgh; Professor of Physics. 

KAURICH, JOSEPH J.: B.S. (Pharmacy), Wayne State University; J.D., 
Detroit College of Law; Adjunct Associate Professor of Pharmacy Prac
tice. 

KAUSHANSKY, LARRY: B.A., College of Art, Kishinev, U.S.S.R.; 
M.F.A., Leningrad Institute; Professor of Scenic Design. 

KAVEESHVAR, SACHCHIDANAND: M.B., S.S., University of Indore; 
Clinical Assistant Professor of Obststrics and Gynecology. 

KAY, JACK: B.A., Wayne State University; M.S., Southern lliinois Univer
sity, Carbondale; Ph.D., Wayne State University; Professor of Commu
nication; Associate Provost for Retention and Assessment of the 
University. 

KAZMERS, ANDRIS: B.S., University of Michigan; M.D., Wayne State 
University; Professor of Surgery. 

KAZMIERCZAK, CHRISTOPHER D.: S.S., M.D., Wayne State Univer
sity; Assistant Professor (Clinician) (FfA) of Radiology. 

KAZZI, S. NADYA: B.S., M.D., American University of Beirut; Associate 
Professor of Pediatrics. 

KEELING, MARVIN: B.A., University of Oricago; M.D., Eastern Virginia 
Medical School; Clinical Instructor in Internal Medicine. 

KEENAN, PAMELA A.: B.A., University of Michigan; R.N., St. Francis 
School of Nursing; M.A., Ph.D., Wayne State University; Associate 
Professor of Psychiatry. 

KEGLER, SATO JEAN: B.S., M.D., Wayne State University; Clinical 
Instructor in Dermatology and Syphilology. 

KEITH RACHEL B.: B.A., Houghton College; M.D., Boston University; 
Cli~ical Assistant Professor of Internal Medicine. 

KELIAND, MARK: B.S., Northeastern University; MA., Ph.D., Wayne 
State University; Adjunct Assistant Professor of Psychology. 

KELLER, ROSANN: B.S., M.Ed., Wayne State University; Adjunct Assis
tant Professor of Radiation Technology. 

KELLEY, THOMAS M.: B.A., M.A., Ph.D., Wayne State University; Asso
ciate Professor of Criminal Justice. 

KELLOGG CHRISTOPHER M.: B.A., Kalamazoo College; M.S., M.D., 
Wayne 'state University; Assistant Professor of Internal Medicine. 

KELLY, JOHN: B.A., M.D., University of Michigan; Assistant Professor 
(Clinical) of Family Medicine. 

KELLY, JOHN K.: B.A., Seton Hall University; D.0., Kirksville College of 
Osteopathic Medicine; Associate Professor (Clinical) (FfA) of Radiol
ogy. 

KELLY, J. PATRICK: B.S., Brigham Young University; M.B.A., University 
of Utah; Ph.D., University of Illinois; Kmart Chair and Professor of 
Marketing. 

KELMAN, MAURICE B.: B.A., J.D., Wayne State University; LL.M., Har
vard University; Professor Emeritus of Law. 

KEMENNU, LUCIA: B.S., M.D., University of Michigan; Clinical Assis
tant Professor of Internal Medicine. 

KEMENNU, SAAD: B.S., University of Michigan; M.S., M.D., Wayne 
State University; Clinical Assistant Professor of Internal Medicine. 

KEMPA, ADAM F.: B.S., University of Oklahoma Health Science Center; 
M.Ed., Wayne State University; Lecturer in Radiation Therapy Tech
nology. 

KEPPLER, DANIEL: B.Sc., M.Sc., Ph.D., Universite Marie Et Pierre 
Curie; Assistant Professor (Research) of Pharmacology. 

KERFOOf, EDWARD J.: B.S., Detroit Institute of Technology; M.S., 
Ph.D., Wayne State University; Associate Professor of Occupational 
and Environmental Health Sciences; Adjunct Associate Professor of 
Mortuary Science and of Family Medicine. 

KERIN NICHOLAS: M.D., Jassy Medical School, Rumania; M.D., Tel 
Aviv Medical School; Associate Professor (FfA) of Internal Medicine. 

KERKAR, PRAMOD: B.Sc.(Jr.), Patlrer College, Bombay; M.B.B.S., 
Dipl.Anesth., Bombay University; Assistant Professor (Clinician-Edu
cator) (FfA) of Anesthesiology. 

KERNER, GENISE E.: B.S., University of Michigan; M.d., Wayne State 
University; Clinical Instructor Internal Medicine. 

KERNER, NATHAN J.: M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

KERNS ROBERT J.: B.S. (Chemistry), Iowa State University; Ph.D. 
(M~cinal and Natural Products Chemistry), University of Iowa; 
Assistant Professor of Pharmaceutical Sciences. 

KERR, HUGH H.: B.A., Antioch College; M.D., C.M., Mcgill University; 
Clinical Assistant Professor of Radiology. 

KERSHAW, BEVERLY P.: B.S. (Pharmacy), M.S., Wayne State University; 
Adjunct Instructorin Pharmacy Practice. 

KERWIN, RONALD D.: B.A., Oakland University; M.D'.' Wayne State 
University; Clinical Instructor in Dennatology and Syphilology. 

KESHISHIAN, MARC: B.S., University of Michigan; M.D., Michigan 
State University; Clinical Assistant Professor of Internal Medicine. 

KESSEL, DAVID H.: B.S., Massachusetts Institute of Technology; M.S., 
Ph.D., University of Michigan; Professor of Pharmacology and Internal 
Medicine. 

KESSLER, CHARLES: B.A., M.D., University of Virginia; Clinical Assis
tant Professor of Urology. 

KESSLER, SUSAN L.: B.A, University of Virginia; M.D., Universidad Del 
Noreste, Mexico; Clinical Assistant Professor of Pediatrics. 

KETEYIAN, STEVEN J.: B.S., Grand Valley State College; M.A., Univer
sity of North Colorado; Ph.D., Wayne State University; Asjunct Associ
ate Professor of Physiology. 

KE'ITERER, MARK: B.A., Grove City College; M.A., Ph.D., University of 
Maryland; Adjunct Associate Professor of Psychology. 

KEYES-FOSTER, KATHRYN: B.S.N., Mercy College of Detroit; M.A., 
University of Detroit; M.S.N., Wayne State University; Lecturer in 
Nursing. 

KEYES, PAUL H.: B.S., Rensselaer Polytechnic Institute; Ph.D., University 
of Maryland; Professor of Physics. 

KEYS PATTY J.: B.S. (Pharmacy), Pharm.D., University of Cincinnatti; 
A~sistant Professor of Phannacy Practice. 

KHAWIEH, SALIM: B.A., Lebanese University; M.A., Ph.D., Ohio State 
University; Assistant Professor of Arabic Languages. 

KHALIL, TAWFIK B.: B.Sc., Ain Shams University; MSc., Carleton Uni
versity; Ph.D., University of California; Adjunct Associate Professor of 
Mechanical Engineering and of Biomedical Engineering. 

KHAN OMAR A.: B.Sc., University of Punjab; M.B.B.S., Allama Iqbal 
M~cal College; Assistant Professor of Neurology. 

KHANZODE, SATISH: M.D., University of Poona; M.P.H., School of Pub
lic Health and Tropical Medicine; Assistant Professor of Family Medi
cine. 
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KHASMJNSKII, RAFIAL M.A., Ph.D., Dr.Sci., Moscow State University; 
Professor of Mathematics. 

KHASNABIS, SNEHAMAY: B.E., University of Calcutta; M.C.E., Ph.D., 
North Carolina State University; Professor of Civil Engineering. 

KHATIB, GHADA: M.D., University of Damascus; Assistant Professor 
(FfA) of Pathology. 

KHATIB, RIAD: M.D., Syrian Medical School; Clinical Assistant Professor 
of Internal Medicine. 

KHOSLA, PRAMOD: B.Sc., M.Sc., University of Newcastle Upon Tyne; 
Ph.D., University of Western Ontario; Associate Professor of Nutrition 
and Food Science. 

KHOURY, SLEMAN A.: M.D., Damascus University; Clinical Assistant 
Professor of Internal Medicine. 

KIBLER, LOUIS: B.A., Ph.D., Indiana University; Associate Professor of 
Italian and Interim Chairperson of Romance Languages and Litera
tures. 

KIDWELL, AVANELLE: B.A., Berea College; M.A., Ohio State Univer
sity; Ph.D., Texas A & M University; Assistant Professor of Health and 
Physical Education. 

KIECHLE, FREDERICK L.: B.A., Evansville College; Ph.D., M.D., Indi
ana University; Clinical Associate Professor of Pathology. 

KIEL, RAPHAEL J.: B.S., University of Michigan; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Internal Medicine. 

KIKAS, DEMETRIOS: M.D., University of.Athens; Clinical Assistant Pro
fessor of Neurology. 

KJLBEY, M. MARLYNE: B.A., Oklahoma Baptist University; M.A., Ph.D., 
University of Houston; Professor of Psychology. 

KIM, CHANGHEE: M.D., M.S., Ph.D., Medical College, Yonsei Univer
sity, Korea; Adjunct Instructor of Microbiology. 

KIM, HAROLD: B.S., Loyola University; M.D., Northwestern University; 
Assistant Professor of Radiation Oncology. 

KIM, HYEONG-REH: B.S., Seoul National University; Ph.D., Northwest
ern University; Assistant Professor of Pathology. 

KIM, PAULA J.: B.A., University of Rochester; M.D., University of Vir
ginia; Clinical Associate Professor of Family Medicine. 

KIM, WOOK: B.A., M.D., Catholic Medical College, Seoul, Korea; Clini
cal Assistant Professor of Physical Medicine and Rehabilitation. 

KIM, YEONG WOOK: B.S., M.S., Seoul National University; Ph.D., 
Brown University; Professor Emeritus of Physics. 

KIMURA, TOKUJI: B.S., Ph.D., Osaka University, Japan; Professor Emer
itus of Chemistry. 

KING, ALBERT I.: B.S., University of Hong Kong; M.S., Ph.D., Wayne 
State University; Distinguished Professor of Mechanical Engineering 
and of Biomedical Engineering; Director, Bioengineering Center and 
Graduate Program in Bioengineering; Adjunct Professor of Ortho
paedic Surgery. 

KING, JEFFREY J.: B.A., Harvard College; M.D., University of Michigan; 
Assistant Professor of University Medicine. 

KINTZEL, POLLY: Pharm.D.; Adjunct Assistant Professor of Pharmacy 
Practice. 

KINZIE, JOSEPH L.: B.A., Bridgewater College; M.D., M.S., University of 
Virginia; Associate Professor of Internal Medicine. 

KIRCHMEYER, CATHERINE: B.Sc, B.A., University of Guelph; M.B.A., 
Ph.D., York University; Associate Professor of Management and Orga
nization Sciences. 

KIRSCHNER, BRIAN N.: A.B., Brown University; MD., University of 
Michigan; Clinical Assistant Professor of Neurology. 

KIRSCHNER, STANLEY: B.S., Brooklyn College; A.M., Harvard Univer
sity; Ph.D., University of Dlinois; Professor Emeritus of Chemistry. 
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KISSNER, DANA G.: A.B,, Barnard College; M.A.T., Johns Hopkins Uni
versity; M.D., University of Michigan; Assistant Professor of Internal 
Medicine. 

KISSNER, PAUL Z.: B.S., M.D., University of Michigan; Assistant Profes
sor of Internal Medicine. 

KLASS,ARTHUR: B.A., University of Rochester,M.D., University of Buf
falo; Clinical Associate Professor of Internal Medicine. 

KLEEREKOPER, MICHAEL: B.S., M.B.B.S., University of Sydney; Pro
fessor of Internal Medicine, of Obstetrics and Gynecology, and of Bio
medical Engineering; Adjunct Professor of Pathology. 

KLEIN, JARED: B.A., Syracuse University~ M.D., Case Western Reserve 
University; Assistant Professor of Internal Medicine and Cancer Insti
tute. 

KLEIN, JEFFREY: B.S., University of Michigan; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Internal Medicine. 

KLEIN, JOHN R.: B.A., Northwestern University; M.A., Ph.D., Brandeis 
University; Associate Professor of Mathematics. 

KLEIN, JULIE: B.A., M.A., D.A., Ph.D., University of Oregon; Professor, 
· Interdisciplinary Studies Program, College of Lifelong Learning. 

KLEIN, LEON R.: B.S., Armstrong College; M.B.A., Ph.D., Ohio State 
University; Associate Professor Emeritus of Marketing. 

KLEIN, MICHAEL D.: B.A., University of Chicago; M.D., Case Western 
Reserve University; Professor of Surgery. 

KLEIN, ROOER M.: B.S., M.D., University of Michigan; Assistant Profes
sor (FTA) of Radiology. 

KLINE, KENNETH A.: B.S., Ph.D., University of Minnesota; Professor 
and Chairperson of Mechanical Engineering. 

KLINE, LAURA: B.A., Georgetown University; M.A., Ph.D., University of 
Michigan; Lecturer in Russian. 

KLINE, RONALD A.: B.S., M.D., University of Pittsburgh; Associate Pro
fessor of Surgery. 

KLING, GEORGE A.: M.D., University of Michigan; Professor and Chair
person of Radiology. 

KLINGBEIL, CAROL: B.S.N., M.S., University of Michigan; Adjunct 
Assistant Professor of Internal Medicine. 

KLIN-NORRIS, ALINA: M.A., Ph.D., Uniwersytet Jagiellonski; Lecturer 
in Polish. 

KLURFELD, DAVID M.: B.S. Cornell University; M.S., Ph.D., Medical 
College of Virginia; Professor and Chairperson of Nutrition and Food 
Science. 

KLYMAN, CASSANDRA: B.A., Barnard College; M.D., University of 
Michigan; Clinical Assistant Professor of Psychiatry. 

KMAK, DAVID: B.A., Wabash College; M.D., Wayne State University; 
Assistant Professor of Obststrics and Gynecology. 

KNAPPENBERGER, H. ALLAN: B.S.I.E., M.SJ.E., Pennsylvania State 
University; Ph.D., North Carolina State University; Professor Emeritus 
of Industrial and Manufacturing Engineering. 

KNAZIK, STEPHEN: B.S., M.D., Michigan State University; Assistant 
Professor (FfA) of Pediatrics and Internal Medicine. 

KNUDSON, KEVIN P.: B.S., M.S., Virginia Polytechnic Institute and State 
University; Ph.D., Duke University; Assistant Professor of Mathemat
ics. 

KOBILlAK, JOSEF M.: M.D., University of Heidelberg; Clinical Assistant 
Professor of Pediatrics. 

KOCAREK, THOMAS A.: B.S., Ph.D., Ohio State University; Assistant 
Professor of Pharmacology and Institute of Chemical Toxicology. 

KOEPKE, THOMAS: Sp.A., Eastern Michigan University; Ph.D., Wayne 
State University; Adjunct Assistant Professor of Pediatrics. 



KOFENDER, MARVIN: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

KOLACHALAM. R.B.: M.D., Sri Venlcateswara Medical College; Clinical 
Assistant Professor of Surgery. 

KOLE, BERNARD E.: B.S., MD., Wayne State University; Clinical Assis
tant Professor of Psychiatry. 

KOLE, BRUCE H.: M.D., University of Michigan; Clinical Assistant Pro
fessor of Neurology. 

KOLOGI, VUAYALAKSHMI: M.B.B.S., Kamatak University, India; Clini
cal Assistant Professor (Ff A) of Psychiatry. 

KOLP, SUSAN J.: B.S., Miami University; M.S., Purdue University; Lec
turer in Physical Education. 

KONDURI, GANESH: M.B .• B.S., Andhra Medical College, India; Associ
ate Professor of Pediatrics. 

KONDURI, K.AMESWARI: M.D., University of Arkansas; Assistant Pro
fessor (FfA) of Pediatrics. 

KONG, YI-CHI M.: B.A., Wellesley College; M.S., Ph.D., University of 
Michigan; Professor of Immunology and Microbiology. 

KONLANDE, MILDRED: B.A., M.A, Colwnbia University; Associate 
Professor Emerita of Nursing. 

KONTRY, RALPH: B.S., Eastern Michigan University; 0.0., Chicago Col
lege of Osteopathic Medicine; Assistant Professor (FfA) of Emergency 
Medicine. 

KOO, BETIY K.K.: M.8.8.S., University of Hong Kong; Assistant Profes
sor of Neurology and Pediatrics. 

KOO, WINSTON W.K.: M.B., B.S., University of New South Wales; Pro
fessor of Pediatrics, and Obstetrics and Gynecology. 

KOONTER, PAUL A.: B.A., Judson College; M.S.W., Wayne State Univer
sity; Adjunct Associate Professor, School of Social Work. 

KORNMESSER, JAMES: B.A., Denison University; M.D., Temple Univer
sity; Clinical Assistant Professor of Obstetrics and Gynecology. 

KOROSTELEV, ALEXANDER P.: M.S., Ph.D., Moscow State University; 
Dr.Sci., Russian Academy of Science; Professor of Mathematics. 

KORTSHA, GENE X.: B.A., M.S., Wayne State University; Adjunct Assis
tant Professor of Occupational and Environmental Health Sciences. 

KOSIR, MARY ANN: B.S., University of Detroit; M.D., Wayne State Uni
versity; Assistant Professor of Surgery; Associate in Molecular Medi
cine and Genetics. 

KOSIR, MARYANN: B.S., University of Detroit; M.D., Wayne State Uni
versity; Assistant Professor of Surgery. 

KOSNIK, JOSEPH: B.S .• M.D., University of Michigan; Assistant Profes
sor of Emergency Medicine. 

KOTILA, THEODORE A.: B.A., M.B.A., University of Michigan; M.A., 
Ph.D., Wayne State University; Assistant Professor Emeritus, Interdis
ciplinary Studies Program, College of Lifelong Leaming. 

KOITAMASU, SAMBASIVA R.: P.U.C., B.Sc .• Andhra Christian College, 
India; M.B.B.S., Medical College, Guntur, India; Associate Professor 
(FTA) of Radiology. 

KOTYLAROV, EDUARD V.: D.Sc., Ph.D., M.D., First Moscow Medical 
Institute; Professor (Clinical) (FTA) of Radiology. 

KOVACEK, PETER: 8.S., Marquette University; M.A,., Central Michigan 
University; Adjunct Assistant Professor of Physical Therapy. 

KOVAR!, LADISLAU C.: B.S., M.S., University of Bucharest; Ph.D., Uni
versity of Tennessee; Assistant Professor of Biochemistry and Molecu
lar Biology. 

KOWALCYZK, CAROLE: M.D., Wayne State University; Assistant Profes
sor of Obstetrics and Gynecology. 

KOWALENKO, TERRY: B.S., Wayne State University; M.D., University of 
Chicago; Assistant Professor of Emergency Medicine. 

KOWALEWSKI, KATIILEEN: B.S.N., Mercy College of Detroit; M.S.N., 
University of Pennsylvania; Instructor (Qinical) in Nursing. 

KOWLURU, ANJANEYULU: B.Sc., Andhra Loyola College; MSc., 
Allahbad Agriculture Institute; Ph.D., Central Drug Research Institute; 
Associate Professor of Pharmaceutical Sciences; Associate in Molecu
lar Medicine and Genetics. 

KOZLOWSKI, JAY R: B.A., Oakland University; M.D., Wayne State Uni
versity; Clinic Assistant Professor of Internal Medicine. 

KRAJEWSKI, KAREN M.: B.S., University of Michigan; M.S., Indiana 
University; Assistant Professor of Neurology; Associatein Molecular 
Medicine and Genetics. 

KRAUSE, GARY S.: B.S., M.S., Michigan State University; M.D., Wayne 
State University; Associate Professor of Emergency Medicine; Associ
ate in Molecular Medicine and Genetics. 

KRAUSE, KEVIN D.: B.A, Georgetown University; M.A., Ph.D., Univer
sity of Notre Dame; Assistant Professor of Political Science. 

KRAUT, MICHAEL: M.D., Wayne State University; Assistant Professor of 
Internal Medicine. 

KRAWE1Z, STEPHEN A.: B.Sc., Ph.D., University of Toronto; Associate 
Professor of Obstetrics and Gynecology, and of Molecular Medicine 
and Genetics. 

KRELL, WILLANE S.: B.S., University of Michigan; M.D., Wayne State 
University; Assistant Professor of Internal Medicine; Adjunct Assistant 
Professor of Nursing. 

KRESHOVER, STEVEN: B.S., University of Michigan; M.D., Creighton 
University; Clinical Assistant Professor of Pediatrics. 

KREVSKY, SEYMOUR: B.A., Yeshiva University; M.D., Jefferson Medi
cal College; Clinical Instructor in Pediatrics. 

KRIEGER, BRUCE L.: A.B., Columbia University; M.D., State University 
of Iowa; Clinical Instructor in Dermatology and Syphilology. 

KRIEGER, G. RICHARD: B.S. (Phannacy), Wayne State University; 
Adjunct Instructor in Pbannacy Practice. 

KRISHNAN, K.S.: B.A., Vivekananda College; M.S., Indian Statistical 
Institute; Ph.D., University of Pennsylvania; Associate Professor of 
Management. 

KRITZ.MAN, BRIAN: B.F.A .• Wayne State University; M.F.A., Cranbrook 
Academy of Art; Assistane Professor of Industrial Design. 

KRIVCHENIA, ERIC L.: B.A., Denison University; M.S., University of 
Cincinnati; Genetic Counselor and Adjunct Instructor in Molecular 
Medicine and Genetics. 

KROME, RONALD L.: B.S., M.D., University of Maryland; Professor of 
Emergency Medicine. 

KRONENBERG, MARVIN: M.D., Ohio State University; Professor of 
Internal Medicine and Radiology. 

KRONICK, JOHN L.: A.B., Bowdoin College; M.D., Chicago Medical 
School; Assist.ant Professor (Clinical) of Orthopaedic Surgery. 

KRUG, ERNEST F.: M.D., University of North Carolina; Clinical Associate 
Professor of Pediatrics. 

KRUGEL, LAWRENCE: M.D., University of Michigan; Clinical Assistant 
Professor of Dennatology and Sypbtlology. 

KRUMAN, MARC W.: B.S., Cornell University; M.A., Ph.D., Yale Univer
sity; Chairperson and Professor of History. 

KRUSE, JAMES A.: B.A., M.D., Ohio State University; Associate Profes
sor of Internal Medicine. 

KU, JERRY C.: B.S., Tatung Institute of Technology; M.S., Ph.D., State 
University of New York at Buffalo; Associate Professor of Mechanical 
Engineering. 
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KUCUK, OMER: M.D., Hacettepe University; Professor of Internal Medi
cine. 

KUDESIA, VIJAY S.: B.S., Kanpur University; M.D., B.S., King George's 
Medical College, India; Clinical Instructor in Internal Medicine. 

KUHN, DONALD M.: B.S., Presbyterian College, South Carolina; Ph.D., 
University of South Carolina; Professor of Psychiatry and Behavioral 
Neurosciences; Associate in Molecular Medicine and Genetics. 

KUHN, THOMAS W.: B.S., University of Michigan; M.D., Wayne State 
University; Assistant Professor (Clinical) of Psychiatry. 

KUJVANIEMI, S. HELENA: M.D., Medical School, Oulu, Finland; Ph.D., 
Docentship, University of Oulu, Finland; Associate Professor of Molec
ular Medicine and Genetics. 

KUKURUGA, DEBRA L.: B.S., Michigan Technological University; 
Ph.D., Wayne State University; Clinical Assistant Professor of Pathol
ogy. 

KULDJANOV, DJOLDAS: M.D., Samarkand Medical Institute; Clinical 
Associate Professor of Orthopaedic Surgery. 

KULISH, NANCY: B.A., University of California; Ph.D., University of 
Michigan; Adjunct Assistant Professor of Psychiatry. 

KUMAGAI, AKIHIKO: B.S.M.E., M.S.M.E., University of Florida; 
Ph.D.M.E., University of Wisconsin - Milwaukee; Assistant Professor 
of Engineering Technology. 

KUMMLER, RALPH H.: B.S., Rensselaer Polytechnic Institute; Ph.D., 
Johns Hopkins University; Professor of Chemical Engineering. 

KUO, CHINY.: B.S., National Taiwan University; Ph.D., Princeton Univer
sity; Professor of Civil and Environmental Engineering and Dean of the 
College of Engineering. 

KUO, PAO-KUANG: B.S., National Taiwan University; Ph.D., University 
of Minnesota; Professor of Physics. 

KUO, TUAN HUEY: B.S., M.S., Ph.D., Cornell University; Associate Pro
fessor of Pathology. 

KUPSKY, WILLIAM J.: B.S., Massachusetts Institute of Technology; 
M.D., Harvard Medical School; Associate Professor of Pathology. 

KURKINEN, MARKKU: M.Sc., Ph.D., University of Helsinki; Professor 
of Molecular Medicine and Genetics, and of Pathology. 

KURNET'Z, RUBEN: B.S., M.D., University of Michigan; Clinical Profes
sor of Pediatrics. 

KURPAKUS-WHEATER, MICHELLE: B.S., Indiana University of Penn· 
sylvania; Ph.D., Northwestern University Medical School; Associate 
Professor of Anatomy. 

KUSHNER, DONNA: B.S., M.D., Wayne State University; Clinical Assis
tant Professor of Psychiatry. 

KUSHNER, SANDER A.: D.0., College of Osteopathic Medicine, Des 
Moines; Clinical Assistant Professor of Family Medicine. 

KUSHNIR, BOHDAN J.: Diploma, State Academy of Music, Vienna; 
Ph.D., Friedrich Alexander University; Associate Professor Emeritus of 
Music. 

KUTTNAUER, LYNN: B.A., Michigan State University; M.A., Oakland 
University; Ph.D., University of Detroit; Assistant Professor (Clinical) 
of Psychiatry. 

KWASELOW, ALAN: B.S., M.D., University of Michigan; Clinical Assis
tant Professor of Internal Medicine. 

KYKO, PHILLIP: B.S., M.S., Wayne State University; Adjunct Instructor in 
Anesthesia. 

LABAN, MYRON M.: B.A., M.D., University of Michigan; M.M.Sc., Ohio 
State University; Clinical Professor of Physical Medicine and Rehabil
itation. 

LABES, JAMES: B.A., University of Michigan; M.D., University of Illi
nois; Clinical Instructor in Obstetrics and Gynecology. 
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LABOUVIE-VIEF, GISELA: B.S., University of Saarland; Ph.D., West Vir
ginia University; Professor of Psychology. 

LABUHN, KAREN: B.S.N., University of Cincinnati; M.S.N., Catholic 
University of America; M.P.H., Ph.D., University of Michigan; Associ
ate Professor of Nursing. 

LABUTA, JOSEPH A.: B.M.E., Central College; M.E., University of Mis
souri; Ed.D., University of Illinois; Professor Emeritus of Music. 

LACHANT, NEIL: B.A., M.O., University of Vermont; Professor of Inter
nal Medicine. 

LACHOVER, LEONARD: M.D., Wayne State University; Assistant Profes
sor (FTA) in Psychiatry. 

LACKEY, LAWRENCE S., Jr.: B.S., University of Michigan; M.D., Wayne 
State University; Assistant Professor of Internal Medicine. 

LACKMAN-ZEMAN, LORI: Ph.D., University of Miami; Assistant Profes
sor (Clinical) of Psychiatry. 

LADHA, BANWARI: B.S., Holkar Science College, India; M.B.B.S., 
M.G.M. College, India; Assistant Professor (Clinical) (FfA) of Physi· 
cal Medicine and Rehabilitation. 

LAFOND, ANN A.: B.S., Marygrove College; Clinical Instructor in Derma
tology and Syphilology. 

LAGINESS, ANNE E.: B.S. (Phannacy), Ferris State College; Adjunct 
Instructor in Pharmacy Practice. 

LAI, MING-CHIA: B.S., National Taiwan University; M.S., Ph.D., Penn
sylvania State University; Professor of Mechanical Engineering. 

LAI, QIN: B.S., M.Ed., Beijing University of Physical Education; Ph.D., 
Texas A&M University; Assistant Professor of Physical Education. 

LA.KEN, MARILYN: B.S., University of Maryland; M.S., Boston Univer
sity; Ph.D., Wayne State University; Professor of Obstetrics and Gyne· 
cology. 

LAKEY, BRIAN: B.A., Arizona State University; M.A., Ph.D., Indiana 
University; Associate Professor of Psychology. 

LAKRA, YASH: M.D., G.N. Medical College; Assistant Professor of Sur
gery. 

LALL, CHITRANJAN: B.S., lnterAmerican University; M.D., University 
of Puerto Rico; Clinical Assistant Professor of Obstetrics and Gynecol· 
ogy. 

LALONDE, RICHARD: Adjunct Professor of Pharmacy Practice. 

LALONDE, 11-IOMAS: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

LAMBORN, LEROY L.: B.A., Oberlin College; LL.B., Western Reserve 
University; LL.M., Yale University; J.S.D., Columbia University; Pro
fessor Emeritus of Law. 

LAMONT, ALICE E.: B.A., Marygrove College; M.S.S.S., Fordham Uni
versity; Ph.D., University of Chicago; Associate Professor Emerita, 
School of Social Work. 

LAMONT, RICHARD L.: B.S., University of Michigan; M.D., Wayne State 
University; Professor (Clinical) of Orthopaedic Surgery. 

LANCASTER, WAYNE: B.S., Adrian College; M.S., University of Dayton; 
Ph.D., Wayne State University; Professor of Molecular Medicine and 
Genetics, and of Obstetrics and Gynecology. 

LAND, ISAAC: B.A., Oberlin College; M.A., Ph.D., University of Michi
gan; Lecturer in History. 

LANDE, MAURICIO A.: Ph.D., University of Litoral, Argentina; Associate 
Professor of Anatomy. 

LANDRY, DONNA: B.A., Duke University; M.A., Ph.D., University ofVir
ginia; Professor of English. 

LANG, MARJORIE: B.A., Western Michigan University; J.D., Wayne State 
University; Assistant Dean for Career Services. 



LANGENBURG, SCOIT: B.A., M.D., University of Michigan; Assistant 
Professor of Surgery. 

LANGWIS, JANET: B.A., Colorado State University; M.S., Columbia 
University; Ph.D., Indiana University, Bloomington; Associate Profes. 
sor of English. 

LANGLOTZ, SHARON: B.S.N., Wayne State University; M.S.A., Central 
Michigan University; M.S.N., Oakland University; Lecturer in Nursing. 

LANNING, GEOFFREY J.: B.A., Ll.B., Harvard University; Professor 
Emeritus of Law. 

LAPLANTE-SOSNOWSKY, FRANCES: B.S., Marywood College; M.Ed., 
Marygrove College; Ed.D., Wayne State University; Senior Lecturer in 
Education. 

LARGE, SALLY J.: B.S.W., M.S.W., Ed.D., Wayne State University; Lee· 
turer, School of Social Work. 

LAROUERE, MICHAEL J.: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Otolaryngology. 

LARSEN, ROBElU D.: M.D., University of Michigan; Clinical Professor 
of Surgery. 

LARSEN, THERESA: B.S., Michigan State University; M.D., University of 
Michigan; Clinical Assistant Professor of Internal Medicine. 

LARSON, MARK: B.A., M.A., Ph.D., University of Washington; Assistant 
Professor of Education. 

LASH, LAWRENCE H.: B.A., Case Western Reserve University; Ph.D., 
Emory University; Associate Professor of Pharmacology. 

LASKER, GABRIEL W.: A.B., University of Michigan; M.A., Ph.D., Har
vard University; Professor Emeritus of Anatomy. 

LATCHA, CELESTE: Adjunct Assistant Professor, Faculty of Pharmacy. 

LATI1MORE, RANDY: B.S., Savannah State College; M.A., Ph.D., Ohio 
State University; Assistant Professor of Education. 

LAUDER, NEHMAN: B.S., York University; M.D., Universidad Techno· 
logica de Santiago; Assistant Professor of Family Medicine. 

LAUTER, CARL: B.A., M.D., Wayne State University; Clinical Associate 
Professor of Internal Medicine. 

LAVINE, DAVID: B.S., Ohio State University; D.O., Ohio University; 
Assistant Professor of Internal Medicine. 

LAVINE, STEVEN J.: A.B., M.D., Temple University; Associate Professor 
of Internal Medicine. 

LAVOIE, ROSS R.: B.S., M.S., Wayne State University; Adjunct Instructor 
in Clinical Laboratory Science. 

LAWRENCE, W. DWAYNE: B.S., Mississippi State University; M.S., 
M.D., University of Alabama; Associate Professor of Pathology. 

LAWSON, DAVID M.: B.S., M.S., Vrrginia Polytechnic Institute; Ph.D., 
Cornell University; Professor of Physiology. 

LAWSON, JAMES E.: B.S., University of Michigan; D.0., Kirksville 
Osteopathic College of Medicine; Clinical Assistant Professor of Inter· 
nal Medicine. 

LAWSON, NOELS.: B.Sc., Ohio State University; M.D., Wayne State Uni
versity; Clinical Associate Professor of Pathology. 

LAZAR, MARYE.: B.S., Wayne State University; M.D., American Univer· 
sity of the Caribbean; Clinical Instructor in Internal Medicine. 

LAZAR, PAUL: B.S., M.D., Michigan State University; Clinical Assistant 
Professor of Family Medicine. 

LAZO, ALFREDO: M.D., Universidad San Augustin, Peru; Clinical Assis
tant Professor of Radiology. 

LEACH, RICHARD: B.S., Alma College; M.D., Wayne State University; 
Assistant Professor of Obststrics and Gynecology. 

LEBEAUX, CHARLES N.: B.A., Dartmouth College; M.S.W., Ph.D., Uni
versity of Michigan; Professor Emeritus, School of Social Work. 

LEBEL, NORMAN A.: A.B., Bowdoin College; Ph.D., Massachusetts Insti
tute of Technology; Professor Emeritus of Chemistry. 

LE CARPENTIER, GERALD L.: B.S., Tulane University; M.S., Ph.D., 
University of Texas; Assistant Professor of Internal Medicine. 

LECHNER, JOHN F.: B.S. (Bacteriology), Cornell University; Ph.D. 
(Microbiology), Hahnemann University; Adjunct Professor of Pharma· 
ceutical Sciences. 

LECHY, ROBERT M.: B.S., Aquinas College; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Family Medicine. 

L'ECUYER, THOMAS J.: B.A., M.D., University of Missouri; Assistant 
Professor of Pediatrics. 

LEDERMAN, RONALD S.: M.D., University of Michigan; Assistant Pro
fessor (Clinical) of Orthopaedic Medicine. 

LEDGERWOOD, ANNA M.: B.A., Gonzaga University; M.D.; Marquette 
University; Professor of Surgery. 

LEE, CHENG.CHONG: B.S., Taiwan University; M.D., National Taiwan 
University; Clinical Assistant Professor of Internal Medicine. 

LEE, CHRISTOPHER L.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Orthopaedic Surgery. 

LEE, CHUAN-PU: B.S., National Taiwan University; Ph.D., Oregon State 
University; Distinguished Professor of Biochemistry and Molecular 
Biology. 

LEE, DONG W.: M.D., Yonsei University; Clinical Assistant Professor of 
Physical Medicine and Rehabilitation. 

LEE, EUN W.: B.S. (Phannacy), M.S. (Pharmaceutical Chemistry), Chung
Ang University; Ph.D. (Phannacology), Thomas Jefferson University; 
Adjunct Associate Professor of Pharmaceutical Sciences. 

LEE, HAHN J.: M.D., Seoul National University, Korea; Clinical Assistant 
Professor of Internal Medicine. 

LEE, JAi YOUNG: M.D., College of Medicine, Seoul National University; 
Clinical Associate Professor of Radiology. 

LEE, LI WAY: B.A., Queens College of the City University of New York; 
Ph.D., Columbia University; Professor of Economics and Associate 
Provost for Faculty Relations. 

LEE, WESLEY: B.S., Oregon State University; M.D., Oregon Health Sci· 
ences University; Associate Professor (FI'A) of Obstetrics and Gyne-. 
cology. 

LEFFERT, CHARLES B.: B.S., Purdue University; M.S., University of 
Pittsburgh; Ph.D., Wayne State University; Associate Professor Emeri
tus of Chemical Engineering. 

LEFFORD, MAURICE J.: M.B. B.S., University of London; Professor 
Emeritus of Immunology and Microbiology. 

LEHMANN, MICHAEL: B.S., City College of City University of New 
York; M.D., New Yod University; Clinical Associate Professor of 
Internal Medicine. 

LEHTINEN, JOHN L.: B.S., Michigan Technological University; M.D., 
Wayne State University; Clinical Assistant Professor of Family Medi· 
cine. 

LEIDER, JEFFREYS.: B.S., Michigan State University; M.D., University 
of Michigan; Clinical Assistant Professor of Otolaryngology. 

LEININGER, MADELEINE: B.S., Benedictine College; M.S.N., Catholic 
University of America; Ph.D., University of Washington; Professor 
Emerita of Nursing. 

LEIPZIG, LYLA J.: A.B., Ph.D., Wayne State University; M.D., University 
of Michigan; Clinical Assistant Professor of Internal Medicine. 

LEITH, WILLIAM R.: B.S., Western Michigan University; M.S., Ph.D., 
Purdue University; Professor Emeritus of Audiology and Speech·Lan· 
guage Pathology. 
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LEKAS, NICHOLAS J.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Associate Professor of Internal Medicine. 

LELAND, CHRISTOPHER T.: B.A., Pomona College; M.A., Ph.D., Uni
versity of California at San Diego; Professor of English. 

LELAND, ROBERT S.: B.S., University of Michigan; M.D., Wayne State 
University; Assistant Professor (Clinical) of Orthopaedic Surgery. 

LELESZI, JIMMIE: B.S., Wayne State University; D.O., Chicago College 
of Osteopathic Medicine; Assistant Professor of Psychiatry. 

LEMKE, CHARLOTTE: M.A., Wayne State University: Associate Profes
sor Emerita of French. 

LENTINI, JAMES: B.M., Wayne State University; M.M., Michigan State 
University; D.M.A., University of Southern California; Associate Pro
fessor and Associate Chairperson of Music; Program Director, Music 
Technology. 

LEON. MYRON A.: B.S .. Ph.D., Columbia University; Professor of Immu
nology and Microbiology. 

LEONARD, PATRICIA: B.A., Michigan State University; M.A., Brandeis 
University; Ph. D., Michigan State University; Associate Professor of 
Education. 

LEONARD, ROBERT J.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Instructor in Internal Medicine. 

LEONE, LEONARD: B.A., M.A., Wayne State University; Distinguished 
Professor Emeritus of Theatre; Director Emeritus of University The
atres. 

LEOPOLD, SARA E.: B.A., M.A., Ph.D., Wayne State University; Profes
sor Emerita of Humanities. 

LEPAK-HITCH, CYNTHIA A.: B.S., Michigan State University; M.D., 
Wayne State University; Assistant Professor of Emergency Medicine. 

LERCHIN, EDWARD S.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Dermatology and Syphilology. 

LERMAN, ERIC: B.S., University of Michigan; M.D., Mcgill University; 
Clinical Assistant Professor of Internal Medicine. 

LERMAN, RUTH H.: B.S., University of Michigan; M.D., George Wash
ington University; Clinical Assistant Professor of Internal Medicine. 

LERMAN, STEPHEN: B.S., Philadelphia College of Pharmacy and Sci
ence; Ph.D., Hahneman Medical College; Associate Professor of 
Immunology and Microbiology. 

LERNER, A. MARTIN: B.A., M.D., Washington University; Clinica1 Pro
fessor of Internal Medicine; Associate in Immunology and Microbiol
ogy. 

LERNER, STEPHEN A.: A.B., M.D., Harvard University; Professor of 
Internal Medicine. 

LESSEM, PAUL: B.A., M.D., Wayne State University; Clinical Assistant 
Professor of Psychiatry. 

LESSENBERRY, JACK W.: B.A .• Michigan State University; M.A., Uni
versity of Michigan; Lecturer in Communication. 

LESSEN-FIRESTONE, JOAN K.: B.A., University of Michigan; M.A., 
Ph.D., Wayne State University; Adjunct Assistant Professor of Psychol
ogy. 

LESSER, BARRY: B.S., University of Miami; M.D., St. George's Univer
sity; Clinical Assistant Professor of Internal Medicine. 

LESTER, MELVIN A.: B.A., Wayne State University; M.D., University of 
Michigan; Clinical Associate Professor of Internal Medicine. 

LEUCTHER, WILLIAM M.: M.D., University of Toronto; Clinical Associ
ate Professor of Neurology. 

LEVEQUE, FRANCIS G.: B.S., D.D.S., M.S., University of Detroit; Clini
cal Associate Professor of Otolaryngology. 

LEVI, ARIEL: B.A., University of California at Los Angeles; Ph.D., Yale 
University; Senior Lecturer in Management. 
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LEVIN, JAY H.: B.A., University of Pittsburgh; M.A., Ph.D., University of 
Michigan; Professor of Economics. 

LEVINE, BERNARD B.: A.B., Harvard University; M.S.L.S., Simmons 
College; Ph.D., Brown University; Associate Professor of English. 

LEVINE, DIANE: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

LEVINE, DONALD P.: A.B., University of Michigan; M.D., Wayne State 
University; Professor of Internal Medicine. 

LEVINE, ROBERT A.: S.S., University of Massachusetts; Ph.D., George 
Washington University; Adjunct Professor of Psychiatry and of Phar
maceutical Science. 

LEVINE, ROBERT C.: M.D., Ross University; Clinical Assistant Professor 
of Family Medicine. 

LEVINE, ROBERT S.: B.A., University of Michigan; M.D., Wayne State 
University; Clinical Associate Professor of Orthopaedic Surgery; 
Adjunct Professor of Mechanical Engineering. 

LEVINE, SEYMOUR: B.S., University of Chicago; M.S., Ph.D., University 
of Illinois; Professor Emeritus of Immunology and Microbiology. 

LEVINE, STEVEN R.: B.S., University of Michigan; M.D., Medical Col
lege of Wisconsin; Professor of Neurology. 

LEVINSON, GERALD: B.S., University of Michigan; D.O., Chicago Col
lege of Osteopathic Medicine; Clinical Assistant Professor of Internal 
Medicine. 

LEVINSON, JAY R.: B.S., M.D., Wayne State University; Assistant Profes
sor (FTA) of Interna1 Medicine. 

LEVIS, ROBERT J.: B.A., Lasalle College; Ph.D., Pennsylvania State Uni
versity; Associate Professor of Chemistry. 

LEVITAN, JOANNE: B.A., M.D., New York State University, Buffa1o; 
C1inical Assistant Professor of Surgery. 

LEVY, JOSEPH: M.D., Hebrew University Medical School; Associate Pro
fessor of Internal Medicine; Associate in Physiology. 

LEVY, SHELDON G.: A.B., College of Wooster; M.A., Ph.D .• University 
of Michigan; Professor of Psychology. 

LEWALSKI, PHILIP A.: B.S., M.D., Wayne State University; Assistant 
Professor of Emergency Medicine. 

LEWIS, RICHARD A.: B.A., Union College; M.D., Medica1 College of 
Virginia; Associate Professor and Associate Chairperson of Neurology. 

LEWIS, RONALD F.: B.A., Cornell University; M.A., Ph.D., Boston Uni
versity; Adjunct Associate Professor of Psychology. 

LEWIS, SCOIT: B.S., University of Michigan; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Internal Medicine. 

LI, LI: B.S., University of Science and Technology of China, Hefei; Ph.D., 
University of Texas; Assistant Professor of Internal Medicine, and of 
Molecular Medicine and Genetics. 

LIANG, KEY-CHYANG: M.D., Chung Shan Medical & Dental School; 
Assistant Professor (FTA) of Pediatrics. 

LIANG, TACHEN: B.S., M.S., National Tsing Hua University; Ph.D., Pur
due University; Associate Professor of Mathematics. 

LICHTMAN, CARY M.: A.B., Washington University; Ph.D., State Univer
sity of New York at Buffa1o; Associate Professor of Psychology. 

LIEBLER, MICHAEL: B.A., M.A. T., Oakland University; Senior Lecturer 
in English. 

LIEH-LAI, MARY: B.S., Ateneo de Davao University, Philippines; M.D., 
University of Santo Tomas; Associate Professor of Pediatrics. 

LIGHTBODY, JAMES J.: B.A., M.S., Ph.D., Wayne State University; Asso
ciate Professor of Biochemistry and Molecular Biology. 

LIKAKA, OSUMAKA: B.A., M.A., University of Lubumbashi; Ph.D., Uni
versity of Minnesota; Associate Professor of History. 



LILIEN, JACK: B.A., University of Southern California; Ph.D., University 
of Chicago; Professor of Biological Sciences; adjunct Professor of Can
cer Biology. 

LIM, SUNG J.: B.A., M.D., Catholic Medical College, Seoul, Korea; Clini
cal Assistant Professor of Physiqtl Medicine and Rehabilitation. 

LIN, CHUAN-HAO: M.D., China Medical College, Taiwan; Assistant Pro
fessor of Pediatrics. 

LIN, FENG: B.Eng., Shanghai Jiao-Tong University; M.A.Sc., Ph.D., Uni
versity of Toronto; Associate Professor of Electrical and Computer 
Engineering. 

LINDBERG, KATHRYNE V,: B.A., Ph.D., University of California at Ber-
keley; Professor of English. · 

LINDBLAD, WILLIAM J.: B.S. (Chemistry), University of Maine; M.S. 
(Chemistry), Cleveland State University; Ph.D. (Phannacology and 
Toxicology), University of Rhode Island; Associate Professor of Phar
maceutical Sciences. 

LINDGREN, CAROLYN: B.S.N., University of Akron; M.S.N., University 
of Cincinnati; Ph.D., UniverSity of Texas; Associate Professor of Nurs
ing. 

LINDSEY-BROWN, CASAUNDRA: B.S., University of Detroit Mercy; 
M.D., Ohio State University; Assistant Professor of Emergency Medi
cine. 

LING-MCGEORGE, KATHERINE A.: B.S., M.D., Northwestern Univer
sity; Assistant Professor of Pediatrics. 

LINGAM, VENKATA: M.D., Nagarjuna University; Clinical Assistant Pro
fessor (FTA) of Psychiatry. 

LINGAM, VIJAYALAKSHMI: MD., Nagarjuna University; Asaistant Pro
fessor (Clinical) of Psychiatry. 

LINTVEDT, RICHARD L.: B.A., Lawrence University; Ph.D., University 
of Nebraska; Professor of Chemistry; Associate Vice President for 
Research and Associate Dean of the Graduate School. 

LIPINSKL JUDITH T.: B.S., University of Detroit; M.D., Wayne State Uni
versity; Clinical Instructor in Dermatology and Syphilology. 

LIPSCHUTZ, DAVID I.: B.A., Wayne State University; M.D., University of 
Michigan; Clinical Instructor in Obstetrics and Gynecology. 

LIROFF, STEPHEN A.: B.A., New York University; M.D., Georgetown 
University; Clinical Assistant Professor of Urology. 

LISAK, ROBERT P.: A.B., New York University; M.D., Columbia Univer
sity; Professoc and Chairperson of Neurology; Professor of Immunol
ogy and Microbiology. 

LITMAN, JESSICA D.: B.A., Reed College, M.F.A., Southern Methodist 
University; J.D., Columbia University; Professor of Law. 

UTILE, RONAW E.: B.S., Wayne State University; M.D., Howard Uni
versity; Clinical Associate Professor of Orthopaedic Surgery. 

LITILEJOHN, EDWARD J.: B.A., Wayne State University; J.D., Detroit 
College of Law; LL.M., J.S.D., Columbia University; Professor Emeri
tus of Law. 

LITfRUP, PETER: M.D., University of Michigan; Associate Professor 
(Clinical) (FfA) of Radiology and of Urology. 

LIU, ClilN-YEH: Pharm.D., University of Wisconsin; Adjunct Assistant 
Professor of Pharmacy Practice. 

LIU, GANG-YU: B.S., Peking University; M.A., Ph.D., Princeton Univer
sity; Associate Professor of Chemistry. 

LIU, SHENG: M.S., Nanjing University; Ph.D., Stanford: University; Asso
ciate Professor of Mechanical Engineering. 

LLOYD, JAMES R.: B.A., M.S., M.D., Ohio State University; Clinical 
Associate Professor of Surgery. 

LLOYD, LARRY: B.S., M.A., M.D., Wayne State University; Clinical 
Assistant Professor of Surgery. 

LLOYD, SHEil..A: B.A., Yale University; M.A., Ph.D., Cornell University; 
Assistant Professor of English. 

LOBDELL, KEVIN: B.S., University of Michigan; M.D., Wayne State Uni
versity; Assistant Professor of Surgery. 

LOCKE, NANCY: A.B., University of Missouri, Columbia; Ph.D., Harvard 
University; Assistant Professor of Art History. 

LOCKEITE, WARREN E.: B.S., M.D., University of Michigan; Associate 
Professor of Internal Medicine. 

LOCKHART, NANCY Z.: B.S., University of Michigan; M.D., Wayne 
State University; Assistant Professor (FfA) of Emergency Medicine. 

LOCKWITZ, TODD: B.S., Michigan State University; M.D., American 
University of the Caribbean; Clinical Instructor in Internal Medicine. 

LODISH. E. MICHAEL: B.A., University of Notre Dame; M.D., Chicago 
College of Osteopathy; Clinical Assistant Professor of Surgery. 

LOEB, JEFFREY A.: A.B., M.D., Ph.D., University of Chicago; Assistant 
Professor of Neurology. 

LOECHEL, WILLIAM E.: Loyola College; University of Maryland; 
Adjunct Inwuctor in Otolaryngology. 

LOMBARD, FREDERICA K.: A.B., Bryn Mawr College; J.D., University 
of Pennsylvania; LL.M., Yale University; Professor of Law and Associ
ate Dean of the Law School 

LOMBARD, LAWRENCE B.: A.B., Cornell University; Ph.D., Stanford 
University; Professor and Chairperson of Philosophy. 

LONARDO, FULVIO: M.D., Second Medical School, Naples; Assistant 
Professor of Pathology. 

LONG, CHRISTINA M.: B.S., Purdue University; Adjunct Instructor in 
Pharmacy Practice. 

LONG, PATRICK M.: B.S., Vtllanova University; M.S., Seton Hall Univer
sity; Ph.D., Wayne State University; Assistant Professor (FTA) of 
Pathology. 

LOOMUS, GERALD: B.S., M.D., Wayne State University; Clinical Associ
ate Professor of Internal Medicine. 

LOPATIN, REUBEN: M.D., University of Western On!fio, Canada; Clini
cal Assistant Professor of Internal Medicine. 

LOPES, JOHN: B.A., University of Rhode Island; Ph.D., University of 
South Carolina; Associate Professor of Biological Sciences. 

LORENZ, ROBERT P.: B.A., Princeton University; M.D., University of 
Chicago; Associate Professor (FTA) of Obstetrics and Gynecology. 

LORUSSO, PATRICIA: B.S., University of Detroit; M.D., Michigan State 
University; Assistant Professor of Internal Medicine. 

LOUIS-FERDINAND, ROBERT T.: B.S. (Chemistry), St. Francis College; 
M.S., Ph.D. (Pharmacology), University of Rhode Island; Professor of 
Pharmaceutical Sciences. 

LOURIE, IRA: B.A., Queen's College; Psy.D., Wright State University; 
Adjunct Assistant Professor of Psychology. 

LOUVAR, JOSEPH: B.S., University of Missouri; M.S., Carnegie-Mellon 
University; Ph.D., Wayne State University; Adjunct Professor of Chem-
ical Engineering. · 

LOW, JAMES T.: B.A., M.B.A., Ph.D., University of Michigan; Associate 
Profeasor of Marketing. 

LOWERY, WANDA L.: B.S., M.S., Wayne State University; Adjunct 
Instructor in Anesthesia. 

LUBORSKY, MARK R: B.A., Hobart College; Ph.D., University of Roch
ester; Associate Professor of Occupational Therapy. 

LUBY, ELLIOf: B.S., University of Chicago; M.D., Washington Univer
sity; Professor (Clinician-Educator) (FTA) of Psychiatry. 
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LUCAROITI, RICHARD L.: B.S. (Pharmacy), University of Pittsburgh: 
Pharm.D., Philadelphia College of Pharmacy and Science: Adjunct Pro
fessor of Pharmacy Practice. 

LUCAS, CHARLES E.: B.S., University of Detroit; M.D., Wayne State 
University; Professor of Surgery. 

LUCAS, CHARLES P.:A.B., Harvard University; MD., Boston University; 
Clinical Professor of Internal Medicine. 

LUCAS, DAVID R.: B.A., University of Michigan; M.D., Wayne State Uni
versity; Assistant Professor of Pathology. 

LUCAS, LEON: B.S.S.S., M.S.S.S., Boston University; Diploma in Social 
Work, Ph.D., Columbia University; Professor Emeritus, School of 
Social Work. 

LUCAS, ROBERT J.: B.S., University of Detroit; M.D., Wayne State Uni
versity; Clinical Associate Professor of Surgery. 

LUCKINBILL, LEO S.: B.S., St. Mary's College; M.S .. San Diego State 
University; Ph.D., University of California; Associate Professor of Bio
logical Sciences. 

LUKASIEWICZ, RONALD H.: B.S. (Pharmacy), Detroit Institute of Tech
nology; M.S., Wayne State University; Adjunct Assistant Professor of 
Phannacy Practice. 

LUMLEY, MARK: B.S., Wayne State University; M.S., Ph.D., University 
of Florida; Associate Professor of Psychology. 

LUNDSTROM, TAMMY S.: M.D., University of Minnesota; Assistant Pro
fessor of Internal Medicine. 

LUSHER, JEANNE: B.S., M.D., University of Cincinnati; Professor of 
Pediatrics. 

LUTHER, GLEN R.: M.S., Albany College; Adjunct Instructor (Volunteer) 
in Anesthesia. 

LUTTER, LEONARD C.: B.A., Ph.D., University of Wisconsin; Adjunct 
Associate Professor of Molecular Medicine and Genetics. 

LYCAKI, HELENE: M.A., University of Athens; M.A., Ph.D., Wayne State 
University; Professor of Psychiatry, 

LYMAN, WILLIAM: Ph.D., Albert Einstein College of Medicine; Professor 
of Pediatrics, f>yschiatry, and Behavioral Neuroscience. 

LYNN, DEAN-MICHAEL: B.S., Ferris State University; M.A.T.E.S.0.L., 
Eastern Michigan University; Lecturer, English Language Institute. 

LYONS, BARRY J.: B.A., Washington University; M.A., Ph.D., University 
of Michigan; Assistant Professor of Anthropology. 

LYONS, HERNANDO: M.D., Universidad Javeriana School of Medicine, 
Colombia; Clinical Assistant Professor of Pediatrics. 

LYSACK, CATHERINE L.: BA., BM.R., Ph.D., University of Manitoba; 
M.Sc., Queen's University; Assistant Professor of Occupational Ther
apy. 

MAAS, LUIS C.: B.S., Goethe College; M.D., National University of Asun
cion, Paraguay; Clinical Associate Professor of Internal Medicine. 

MABEN, HAYWARD C.: B.S., Wayne State University; M.D., Meharry 
Medical College; Clinical Assistant Professor of Surgery. 

MACARTHUR, RODGER: B.A .• Northwestern University; M.D., Univer
sity of Illinois; Associate Professor of Internal Medicine. 

MACDONALD, LAWRENCE L.: B.S., M.D., Wayne State University; 
Clinical Assistant Professor of Internal Medicine. 

MACDONALD, RICHARD B.: B.S. (Phannacy), M.S.A., Madonna Col
lege; Adjunct Assistant Professor of Phannacy Practice. 

MACDONALD, WILLIAM W.: B.S. (Pharmacy), Ferris State College; 
Adjunct Instructor in Pharmacy Practice. 

MACIEJKO, JAMES: Ph.D., Michigan State University; Associate Profes
sor (FfA) of Internal Medicine. 
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MACK, ROBERT E.: M.D., St. Louis University; Professor of Internal 
Medicine. 

MACKENZIE, GWENDOLYN B.: B.S., University of Michigan; M.S.N., 
University of California; Adjunct Instructor in Internal Medicine. 

MACLEAN, GERALD: B.A., Jesus College, Cambridge; M.A., University 
of Cambridge; Ph.D., University of Virginia; Professor of English. 

MACNEILL, SUSAN: B.A., Carroll College; M.S., Washington State Uni
versity; Ph.D., Wayne State University; Assistant Professor (Clinical) 
(FfA) of Physical Medicine and Rehabilitation. 

MACON, MYRTICE E.: B.S., Georgia College; M.D., Wayne State Univer
sity; Assistant Professor (FfA) of Anesthesiology. 

MADDEN, WILLIAM G.: B.A., Lasalle University; Ph.D., University of 
Pennsylvania; Associate Professor of Materials Science and Engineer
ing. 

MADDENS, MICHAEL: Ph.B., M.D., Wayne State University; Clinical 
Associate Professor of Internal Medicine. 

MADER, IVAN J.: M.S., M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

MADGY, DAVID N.: B.S., University of Michigan; D.0., College of Osteo
pathic Medicine; Assistant Professor of Otolaryngology. 

MADIGAN, BRIAN: A.B., Rutgers University; M.A., University of New 
Brunswick; A.M., Rutgers University; Ph.D., University of Minnesota; 
Associate Professor of Art History. 

MADRAZO, BEATRICE L.: M.D., University of Ceara Medical School, 
Brazil; Clinical Associate Professor of Radiology. 

MAGAARD, KAY: B.S., University of Hawaii at Manoa; Diplom., Rhein
ische Freidrich Wilhelms Universitaet, Bonn; Ph.D., California Institute 
of Technology; Associate Professor of Mathematics. 

MAGIDSON, DAVID J.: B.S., M.S., University of Wisconsin; Ph.D., Uni
versity of Utah; Professor of Theatre. 

MAGYAR, DAVID M.: B.S., Ohio State University; 0.0., Kansas City Col
lege of Osteopathic Medicine; Associate Professor (FfA) of Obstetrics 
and Gynecology. 

MAHADEVAN, SANGANUR: M.D., Bangalore Medical School; Clinical 
Assistant Professor of Internal Medicine. 

MAHAFFEY, MARYANN: B.A., Cornell College of Iowa; M.S.W., Univer
sity of Southern California; Professor Emerita, School of Social Work. 

MAHAJAN, RAKA: M.B.B.S., Government Medical College; Clinical 
Assistant Professor of Internal Medicine. 

MAHMUD, M. ZAFAR: M.B.B.S., Nishter Medical College; Clinical 
Assistant Professor of Neurology. 

MAHMUD, SYED M.: B.S.E.E., Bangladesh University of Engineering 
and Technology; Ph.D., University of Washington; Associate Professor 
of Electrical and Computer Engineering. 

MAHONEY, JOAN: A.B., A.M., University of Chicago; J.D., Wayne State 
University; Ph.D., Cambridge University; Professor of Law and Dean 
of the Law School. 

MAICK.I, HENRY W.: B.S., Capital University; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Obstetrics and Gynecology. 

MAIER, CLIFFORD: B.S., M.S., Ph.D., University of Wisconsin; Professor 
Emeritus, Interdisciplinary Studies Program, College of Lifelong 
Learning. 

MAIESE, KENNETH: B.S., University of Pennsylvania; M.D., Cornell 
University; Professor of Anatomy and Cell Biology, and of Neurology; 
Member, Institute for Molecular Toxicology; Associate of the Center 
for Molecular Medicine and Genetics. 

MAINSTER, PHOEBE: B.A., M.A., Oakland University; Ph.D., Wayne 
State University; Lecturer in English. 
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MAINWARING, ROSSER L.: B.S., M.D., Wayne State University; Clinical 
Professor Emeritus of Pathology. 

MAISEL, HARRY: M.Sc., Mcgill University, Canada; M.B., Ch.B., Univer
sity of Cape Town, South Africa; Professor of Anatomy. 

MAISELS, JEFFREY: M.B., B.Ch., University of Witwatersrand; Clinical 
Professor of Pediatrics. 

MAJESKE, PENELOPE: B.A., M.A., Ph.D., Wayne State University; 
Assistant Professor, Interdisciplinary Studies Program, College of Life
long Learning. 

MAJUMDAR, ADHIP N.: B.S., University of Kalyani; M.S., Ph.D., Uni
versity of London; D.Sc., University of Aarltus; Professor of Internal 
Medicine, and of Biochemistry and Molecular Biology; Associate in 
Molecular Medicine and Genetics. 

MAKAR-LIMANOV, LEONID: Ph.D., Moscow State University; Profes
sor of Mathematics. 

MAKHLIN, ALEKSANDR: M.S., Moscow Physjca]-Technical Institute; 
Ph.D., Kharkov University; Assistant Professor (Research) of Physics. 

MALCOLMSON, PETER: B.A., Princeton University; M.A., Ph.D., Uni
versity of California, Berkeley; Associate Professor of Mathematics. 

MALINOWSKI, JOLANTA E.: M.D., Warsaw Medical School; Clinical 
Instructor in Dermatology and Syphilology. 

MALINOWSKI, ROBERT T.: B.S., University of Detroit; M.D., Wayne 
State University; Assistant Professor (FfA) of Fmergency Medicine. 

MALKIN, LEONARD I.: AB., New York University; Ph.D., University of 
California; Associate Professor of Biochemistry and Molecular Biol
ogy. 

MALLOY, DENNIS: M.D .. American University of the Caribbean; Clinical 
Assistant Professor of Internal Medicine. 

MALONE, JOHN: M.D., St. Louis University; Clinical Instructor in Obstet
rics and Gynecology. 

MALONE, JOHN M.: B.S., John Carroll University; M.D., Wayne State 
University; Associate Professor of Obstetrics and Gynecology. 

MALIT, ANDREW: B.A., Transylvania University; M.S., Ph.D., Univer
sity of Kentucky; Adjunct Assistant Professor of Clinical Child Psy
chology in Pediatrics. 

MAMMEN, EBERHARD: M.D., University of Giessen; Professor of 
Obstetrics and Gynecology, and of Pathology; Interim Dean of the Col
lege of Pharmacy and Allied Health Professions. 

MANAVATHU, ELIAS: Ph.D., University of Windsor, Assistant Professor 
of Internal Medicine. 

MANCZAK, DONNA W.: M.P.H., University of Michigan; Ph.D., Michi
gan State University; Assistant Professor (FfA) of Family Medicine. 

MANGAHAS, PHIL B.: B.S., M.S., Wayne State University; Instructor in 
Anesthesia. 

MANGANAS, ANTOUN: M.D., Cairo University; Assistant Professor of 
Psychiatry. 

MANGNER, THOMAS J.: B.S., M.S., Ph.D., University of Michigan; 
Associate Professor (Ff A) of Radiology. 

MANJI, HUSSEINI K.: B.A., M.D., University of British Colombia; Asso
ciate Professor of Psychiatry and Phannacology. 

MANKE, CHARLES W.: B.S. Ch.E., Oregon State University; M.S. Ch.E., 
Ph.D., University of California; Professor of Chemical Engineering 
and Materials Science. 

MANN, LAWRENCE C.: B.A., University of Michigan; J.D., Wayne State 
University; Associate Professor of Law. 

MANN, NANCY R.: B.S., Rensselaer Polytechnic Institute; M.D., Albany 
Medical College; Associate Professor of Physical Medicine and Reha
bilitation. 

MANSEAU, KERRY F.: B.S. (Pharmacy), University of Michigan; Adjunct 
Instructor in Pharmacy Practice. 

MANSOUR, FAIZ: M.D., Baghdad University; Clinical Instructor in Inter
nal Medicine. 

MAO, GUANG-ZHAO: B.S., Nanjing University; Ph.D., University of 
Minnesota; Assistant Professor of Chemical Engineering and Materials 
Science. 

MARBACK, RICHARD C.: B.A., Illinois Wesleyan University; M.A., Uni
versity of Chicago; Ph.D., Unive.rsjty of Illinois at Chicago; Associate 
Professor of English. 

MARCOITE, DONALD R.: B.Ed., Rhode Island College; M.A., Ph.D., 
University of Connecticut; Professor of Education. 

MARCUS, DANIEL: B.A., Swarthmore College; M.A., Ph.D., University 
of Wisconsin, Madison; Assistant Professor of Communication. 

MARGOLIS, MARVIN 0.: B.A., Roosevelt University; M.A., M.D., 
Wayne State University; Ph.D., Michigan State Univcrsity; Clinical 
Associate Professor of Psychiatry. 

MARIONA, FEDERICO G.: B.A., Cannen Arriola de Marin College; 
M.D., University of Buenos Aires; Professor (FfA) of Obstetrics and 
Gynecology. 

MARKEL, DAVID C.: B.S., Kalamazoo College; M.D., University of 
Michigan; Clinical Assistant Professor of Orthopaedic Surgery. 

MARKMAN, BARRY S.: B.S., University of Maryland; M.A., Hollins Col
lege; Ph.D., Emory University; Professor of Education. 

MARKOU, KYPROS: Perf. Dip!., Royal College of Music, London; M.M, 
New England Conservatory; Professor of Music. 

MARKOVA, TSVETI: B.S., Polytechnical College; M.D., University of 
Medicine; Clinical Assistant Professor (FfA) of Family Medicine. 

MARKS, CYNTHIA: B.S.N., M.S.N., Madonna University; Lecturer in 
Nursing. 

MARKS, STEVEN C.: B.S., University of Michigan; M.D., Johns Hopkins 
University; Associate Professoc of Otolaryngology. 

MARKUS, WILLIAM: B.A., Baldwin-Wallace College; M.S., Indiana Uni
versity; Ph.D., University of Pittsburgh; Professor of Education. 

MARMALAD, ALLEN N.: B.S., Butler University; B.S. (Pharmacy), 
Wayne State University; Adjunct Instructor in Pharmacy Practice. 

MARorTI, ARTHUR F.: A.B .• Fordham College; Ph.D., Johns Hopkins 
University; Professor of English. 

MARSH, H. MICHAEL: B.Sc. (Med.), M.B., B.S., University of Sydney; 
Professor and Chairperson of Anesthesiology. 

MARSH, JAMES D.: A.B., Harvard University; M.D., Harvard Medical 
School; Professor of Internal Medicine; Associate in Molecular Medi
cine and Genetics. 

MARSHALL, SHARON: B.A .• University of Missouri, St. Louis; M.D., 
University of Missouri, Columbia; Assistant Professor of Pediatrics. 

MARS IS KE, MICHAEL: B.Sc., University of Toronto; M.S., Ph.D., Penn
sylvania State University; Assistant Professor of Gerontology and Psy
chology. 

MARSZALEK, ANNE: B.S.N., Wayne State University; M.S., University 
of Michigan; Instructor in Nursing (Clinical). 

MARTIN, JAMES E.: B.A., Antioch College; M.B.A., Ph.D., Washington 
University; Professor of Industrial Relations and Management. 

MARTIN, JEFFREY: B.A., Bowling Green University; B.S., Brock Univer
sity, Ontario; M.S., Ph.D., University of North Carolina, Greensboro; 
Associate Professor of Health and Physical Education. 

MARTIN, ROBEKI' J.: B.S., Florida A & M University; M.F.A., University 
of Wisconsin, Madison; Professor of Art. 
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MARUCA, LISA: B.A., College of William and Mary; Ph.D., Case Western 
Reserve University; Assistant Professor, Interdisciplinary Studies Pro
gram, College of Lifelong Learning. 

MARUNICK, MARKT.: D.D.S., M.S., University of Michigan; Associate 
Professor of Otolaryngology. 

MASON, BRIAN: M.D., Baylor College of Medicine; Assistant Professor 
of Obstetrics and Gynecology. 

MASON, KIM: B.S., Wayne State University; M.S., University of Detroit; 
Adjunct Instructor (Volunteer) in Anesthesia. 

MASON, PHILIPP.: B.A., Boston University; MA., PhD., University of 
Michigan; Distinguished Professor of History and Professor of Library 
and Information Sciences. 

MASON, TINA: M.D., University of Iowa; Clinical Instructor in Obstetrics 
and Gynecology. 

MASSE. DONALD: M.D., Marquette Medical School; Clinical Assistant 
Professor of Obstetrics and Gynecology. 

MAST, JEFFREY W.: B.A., University of Colorado; M.D., Wayne State 
University; Professor (Clinical) of Orthopaedic Surgery. 

MATHERLY, LARRY H.: B.S., New Mexico State University; Ph.D., Penn
sylvania State University; Associate Professor of Pharmacology and 
Karmanos Cancer Institute. 

MATHEWS, WILLIS W.: B.A., Oregon State University; Ph.M., Ph.D., 
University of Wisconsin; Associate Professor Emeritus of Biological 
Sciences. 

MATHOG, ROBERT H.: B.A., Dartmouth College; M.D., New York Uni
versity; Professor and Chairperson of Oto]aryngology. 

MATHUPALA, SAROJ: B.Sc., University of Colombo; Ph.D., Michigan 
State University; Assistant Professor (Research) of Neurosurgery. 

MATLOCK, MILDRED C.: B.S., M.Ed., Ph.D., Wayne State University; 
M.S., Central Michigan University; Assistant Professor (Fl'i\) of Physi
cal Medicine and Rehabilitation. 

MATIHEW, HOWARD: B.S., University of the West Indies; M.S., Ph.D., 
Wayne State University; Assistant Professor of Chemical Engineering 
and Materials Science and of Biomedical Engineerin; Adjunct Assistant 
Professor of Surgeryg. 

MATI1IYS, THOMAS: B.S., M.D., Wayne State University; Assistant Pro
fessor (Clinical) (FTA) of Radiology. 

MAITILA, JOHN M.: B.B.A., University of Minnesota; M.B.A., Ph.D., 
University of Wisconsin; Professor Emeritus of Economics. 

MAITINGLY, RAYMOND: B,A. (Hons.), M.A., University of Cambridge; 
Ph.D., University of Virginia; Assistant Professor of Pharmacology. 

MATIMAN, LIDA H.: A.B., MA., University of Kansas; Ph.D., Yale Uni
versity; Professor Emerita of Biological Sciences. 

MAITOO, TEJ: M.D., University of Kashmir; Associate Professor of Pedi
atrics. 

MAUGHAN, RICHARD L.: B.Sc., Ph.D., Birmingham University, 
England; Associate Professor of Radiation Oncology. 

MAURER, JOHN G.: B.S., University of Detroit; M.B.A., Ph.D., Michigan 
State University; Professor Emeritus of Management. 

MAVROS, PANAYIOfIS: B.A., Athens School of Economics and Business 
Sciences; M.A., Wayne State University; Ph.D., Cornell University; 
Assistant Professor of Economics. 

MAY, WOLFGANG: M.S., M.D., University of Michigan; Clinical Assis
tant Professor of Psychiatry. 

MAYEDA, KAZUTOSHI: B.S., M.S., Ph.D., University of Utah; Professor 
Emeritus of Biological Sciences. 

MAYER, PHILIP J.: B.S., Trinity College; M.D., University of Louisville; 
Associate Professor (Clinical) of Physical Medicine and Rehabilitation 
and of Orthopaedic Surgery. 
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MAYES, MAUREEN D.: B.A., College of Notre Dame of Maryland; M.D., 
Eastern Virginia Medical School; Associate Professor of Internal Medi
cine. 

MAYO, KEITH A.: B.S., Stanford University; M.D., University of Wash
ington; Professor (Clinical) of Orthopaedic Surgery. 

MAZON, MANUEL R.: B.A., Northern Arizona University; M.A., New 
Mexico Highlands University; Ph.D., University of Texas; Assistant 
Professor of Education. 

MCALLISTER, JAMES P.: B.A., Earlham College; Ph.D., Purdue Univer
sity; Professor (Research) of Neurosurgery. 

MCARTHUR, STEVEN; B.A., Aquinas College; M.A., Eastern Illinois 
University; Ph.D., Southern Illinois University at Carbondale; Assistant 
Professor of Psychiatry. 

MCBRIDE, FRANK A.: B.S., South Dakota State College; M.S., University 
of Michigan; Ph.D., Michigan State University; Associate Professor of 
Health and Physical Education. 

MCCABE, MICHAEL !.: B.S. (Biology), Siena College; M.S., Ph.D. 
(Microbiology and Immunology), Albany Medical College; Adjunct 
Assistant Professor of Pharmaceutical Sciences. 

MCCARROLL, KATHLEEN: B.S., Wayne State University; M.D., Michi
gan State University; Associate Professor (Clinical) (FfA) of Radiol
ogy. 

MCCARTHY, AMY: B.S., Michigan State University; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

MCCAUGHEY, RICHARD S.: M.D., Georgetown University; Clinical 
Associate Professor of Internal Medicine. 

MCCAULEY, ROY B.: B.S., Ph.D., Ohio State University; Associate Pro
fessor of Pharmacology. 

MCCLAIN, W. MARTIN: B.A., Rice University; Ph.D., Coinell University; 
Professor of Chemistry. 

MCCOMISH, JUDITH: B.S.N., Indiana University; M.S.N., Ph.D., Wayne 
State University; Assistant Professor of Nursing. 

MCCORMICK, EILEEN: D.O., University of Osteopathic Medicine and 
Health Science; Assistant Professor of Pediatrics and Neurology. 

MCCOY, LOWELL E.: B.A., M.A., Miami University; Ph.D., Wayne State 
University; Professor of Physiology. 

MCCREE, SUESEITA: B.S., Wayne State University; M.A., New York 
University; Associate Professor Emerita of Occupational Therapy. 

MCCULLOUGH, THOMAS M.: A.B., Harvard University; M.D., Univer
sity of Michigan; Assistant Professor (Clinical) (FfA) of Psychiatry. 

MCCURDY, BRENDA: B.S., Virginia Union University; M.S., Virginia 
Commonwealth University; Ph.D., Wayne State University; Adjunct 
Assistant Professor of Microbiology. 

MCDERMOIT, MARK L.: B.S., M.D., University of Wisconsin; Assistant 
Professor of Ophthalmology. 

MCDONALD, FRANKLIN D.: M.D., Temple University; Professor (FTA) 
of Internal Medicine. 

MCDONALD, KEVIN R.: B.S., Oakland University; M.D., Wayne State 
University; Assistant Professor (FTA) of Emergency Medicine. 

MCDONALD, WILLIAM G.: B.A., M.D., Indiana University; Clinical 
Associate Professor of Internal Medicine. 

MCEACHEN, RONALD A.: B.S. (Pharmacy), Wayne State University; 
Adjunct Instructor in Pharmacy Practice. 

MCFERREN, MICHAEL: B.A., Wabash College; JD., University of Mich
igan; Lecturer in Legal Research and Writing. 

MCGADNEY-DOUGLASS, BRENDA F.: B.A., M.S.W., University of 
Michigan; Ph.D., University of Chicago; Associate Professor, School of 
Social Work. 



MCGIBBON, CHARLES A.: B.A., U. S. Naval Academy; M.A., Ph.D., 
University of W1SCOnsin; Professor of Malhematics. 

MCGINNITY, JOHN: B.S., Ferris State University; M.S., University of 
Detroit Mercy; Assistant Professor of Physician Assistant Studies. 

MCHUGH, NORMA: B.S., University of Kansas; M.S., Boston University; 
Associate Professor Emerita of Nursing. 

MCILROY, MICHAEL A.: B.A., M.D., Wayne State University; Clinical 
Instructor in Internal Medicine. 

MCINTYRE, LINDA S.: B.A., University of Michigan; B.S. (Phannacy), 
Wayne State University; Adjunct Instructor in Phannacy Practice. 

MCINTYRE, MICHAEL J.: B.A., Providence College; J.D., Harvard Uni
versity; Professor of Law. 

MCKEE, SONYA: B.A, M.D., Wayne State University; Assistant Professor 
of Psychiatry. 

MCKENDRICK, ALASDAIR: MD., Royal College of Surgeons; Clinical 
Assistant Professor of Surgery. 

MCKENNA, JAMES: B.A., Seton Hall University; M.D., National Univer
sity, Ireland; Oinical Assistant Professor of Otolaryngology. 

MCKINNON, PEGGY S.: Pharm.D., State University of New York at Buf
falo; Adjunct Assistant Professor of Pharmacy Practice. 

MCKINSEY, T. MICHAEL: B.A., Southern Methodist University; M.A., 
Kansas State University; Ph.D., Indiana University; Professor of Phi
losophy. 

MCLENNAN, THOMAS: B.S., M.Ed., Ed.D., Wayne State University; 
Associate Professor of Education. 

MCMICKING, JAMES H.: B.S., M.S., Wayne State University; Ph.D., 
Ohio State University; Associate Professor Emeritus of Chemical Engi
neering. 

MCNAMEE, KATHLEEN: A.B., Manbattanville College; Ph.D., Duke 
University; Professor of Classics, Greek and Latin. 

MCNEFLEY, GENE: MD., University of Tennessee; Associate Professor 
of Obstetrics and Gynecology. 

MCNEVIN, NANCY H.: B.A., McMaster University; M.S., University of 
Windsor; Ph.D., Louisiana State University; Assistant Professor of 
Physical Therapy. 

MCTURK, CHRISTIAN: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

MEDOW, MIRIAM: B.A., Oakland University; MD., Wayne State Univer
sity; Clinical Instructor in Psychiatry. 

MEER. JEFFERY A.: B.S., University of Michigan; MD., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

MEERT, KATHLEEN: B.S., M.D., Wayne State University; Associate Pro
fessor of Pediatrics. 

MEFTAH, SHEILA P.: B.S., University of Michigan; M.S., University of 
Wisconsin; MD., Ph.D., Wayne State University; -Adjunct Assistant 
Professor of Molecular Medicine and Genetics. 

MEGLER, DANIEL D.: M.D., University of Belgrade, Yugoslavia; Clinical 
Associate Professor of 0tolaryngology. 

MEHALL, CHRISTOPHER J.: B.S., University of Detroit; M:D., Wayne 
State University; Assistant Professor (Clinical) (FIA) of Radiology. 

MEHREGAN, AMIR H.: M.D., University ofTeheran; Clinical Professor of 
Dermatology and Syphilology. 

MEHREGAN, DARIUS: B.S., M.D., University of Michigan; Clinical 
Instructor in Dermatology and Syphilology. 

MEHTA, MEHUL: M.B.B.S., St. Thomas Hospital Medical School; Clini
cal Assistant Professor of Surgery. 

MEININGER, MICHAEL: B.A., Miami University; M.D., University of 
Cincinnati; Assistant Professor of Surgery. 

MEISEL, JEROME: B.S.E.E., Case Institute of Technology; M.S.E.E., 
Massachusetts Institute of Technology; Ph.D., Case Institute of Tech
nology; Professor of Electrical and Computer Engineering. 

MEISSNER, MARC D.: B.A.. Universite de Sherbrooke, Montreal; B.A., 
Yeshiva University; M.D., C.M., Mcgill University; Assistant Professor 
of Internal Medicine. 

MEJABI, OLUGBENGA: B.Eng., Ahmadu Bello University; M.Sc., Uni
versity of Manchester Institute of Science and Technology; Ph.D., 
Lehigh University; Professor of Industrial and Manufacturing Engi
neering. 

MELECA, ROBERT J.: B.S., M.D., Ohio State University; Assistant Pro
fessor of Otolaryngology. 

MELVIN, JOHN W.: B.S., M.S., Ph.D., University of Illinois; Adjunct 
Associate Professor of Mechanical F.ngineering and of Biomedical 
Engineering. 

MELVIN, JOSEPH R: B.S. (Medical Technology), M.S. (Biology), Ph.D. 
(Medicine), University of Kentucky; Adjunct Professor of Clinical Lab
oratory Science. 

MENDALDI, JOSE L.: Ph.D., University of Paris, Dauphine; Professor of 
Mathematics. 

MENDEL0W, MICHAEL J.: B.S., Duke University; M.D., Baylor College 
of Medicine; Assistant Professor (Clinical) of Orthopaedic Surgery. 

MERITT, KAREN: B.S., Virginia Union University; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

MFRIWETHER. CURTIZ: MD., Wayne State University; Assistant Profes
sor (FfA) of Obstetrics and Gynecology. 

MERLINE, JOSEPH R.: B.S., University of Detroit; M.S .• Ph.D., Wayne 
State University; Associate Professor (FTA) of Immunology and Micro
biology. 

MERMIGES, DEMETRIOS N.: B.S., M.D., Wayne State University; Clini
cal Assistant Professor of Internal Medicine. 

MERRILL, JOHN C.: RT., School of Radiation Therapy Technology, 
Henry Ford Hospital; Adjunct Instructor in Radiation Technology. 

MERRITI-DAVIS, ORLENA: B.A., University of Rochester; M.D., Wayne 
State University; Assistant Professor (Clinical) of Psychiatry. 

MESINA, CARMEN F.: M.S., University of the Philippines; M.S., Univer
sity of Wisconsin, MadiSOD; Adjunct Instructor, Department of Radia
tion Technology; Adjunct Assistant Professor of Radiation Therapy 
Technology. 

METES, JOSEPH J.: B.S., Michigan State University; M.D., Wayne State 
University; Clinical Assistant Professor (FfA) of Radiology. 

MEYER, DAVID B.: B.A., Ph.D., Wayne State University; M.S., University 
of Michigan; Professor Emeritus of Anatomy. 

MEZWA, DUANE: Ph.B., M.D., Wayne State University; Clinical Assistant 
Professor of Radiology. 

MICHAEL, DANIEL B.: B.S., M.D., Ph.D., Wayne State University; Clini
cal Assistant Professor of Neurological Surgery. 

MICHAELS, ALVIN B.: B.S., MD., University of Michigan; Clinical 
Assistant Professor of Psychiatry. 

MICHAELS, MAITHEW: B.M., University of Detroit; M.M, Wayne State 
University; Professor of Music; Program Director, Jazz Studies. 

MICHALOPOULOU, GEORGIA: B.A., City University of New York; 
M.A., Ph.D., Hofstra University; Assistant Professor (Clinical) of Psy
chiatry. 

MICHALSKI, THOMAS P.: B.S. (Phamtacy), Wayne State University; 
Adjunct Instructor in Pharmacy Practice. 

MICHELS, JAMES: Assoc. Arts, Mott Community Junior College; B.A., 
University of Michigan; M.A., Ph.D., Wayne State University; Assis
tant Professor, Interdisciplinary Studies Program, College of Lifelong 
Learning. · 
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MIGDAL, STEPHEN D.: B.S., M.D., Wayne State University; Professor of 
Internal Medicine. 

MIHAILOFF, NEVENA M.: M.D., Institute of Medicine and Pharmacy, 
Romainia; Clinical Assistant Professor of Family Medicine, 

MIKA, JOSEPH J.: B.A., M.L.S., Ph.D., University of Pittsburgh; Professor 
of Library and Infonnation Science. 

MIKELIC, VJEKOSLAV: M.D., University of Zagreb, Jugoslavia; Clinical 
Assistant Professor of Radiology. 

MILLER, ANNE G.: B.A., M.A., Wayne State University; Lecturer in Edu
cation. 

MILLER, ANTONINA: M.D., Ludwig Maximilian University, Munich: 
Clinical Assistant Professor of Dennatology and Syphilology. 

MILLER, BONNIE: B.A., Kansas State University; Ph.D., University of 
Wisconsin; Associate Professor of Internal Medicine and Cancer Insti
tute. 

MILLER, BRUCE: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

MILLER, CAROL J.: B.S.C.E., M.S.C.E., PhD., University of Michigan; 
Professor of Civil Engineering. 

MILLER, DOUGLAS A.: B.S. (Pharmacy), Ohio State University~ 
Phann.D., Philadelphia College of Pharmacy and Science; Professor 
and Associate Chairperson of Pharmacy Practice. 

MILLER, EDNA P.: B.A., Diploma in Social Work, University of Leeds; 
M.S.W., Wayne State University; Associate Professor Emerita, School 
of Social Work. 

MILLER, FRED R.: Ph.D., University of Wisconsin; Professor of Pathol
ogy. 

MILLER, G. ROBERT: B.S., Purdue University; M.D., Indiana University; 
Assistant Professor (Clinical) of Psychiatry. 

MILLER, IRVING M.: B.S., M.D., Wayne State University; Clinical Assis
tant Professor of Pediatrics. 

MILLER, LARRY D.: B.S., M.A., Kent State University; Ph.D., University 
of Michigan; Associate Professor of Communication. 

MILLER, MARGIE: B.S.N., M.S.N., Wayne State University; Lecturer in 
Nursing. 

MILLER, MARTHA J.: B.S. (Pharmacy), Phann.D., Philadelphia College 
of Phannacy and Science; Adjunct Assistant Professor of Pharmacy 
Practice. 

MILLER, MICHELE R.: B.A., M.A., University of Michigan; J.D., Wayne 
State University; Assistant Dean for Student Affairs. 

MILLER, ORLANDO J.: B.S., M.D., Yale University; Professor Emeritus 
of Molecular Medicine and Genetics, and of Obstetrics and Gynecol
ogy. 

MILLER, PETER R.: B.A., Albion College; M.D., Wayne State University; 
Clinical Associate Professor of Orthopaedic Surgery and Professor 
(Clinical) (FTA) of Radiology. 

MILLER, RICHARD E.: B.S., M.D., University of Michigan; Professor of 
Internal Medicine, and of Molecular Medicine and Genetics; Associate 
in Biochemistry. 

MILLER, STANLEY: B.S., Michigan State University; MD., American 
University of the Caribbean; Clinical Assistant Professor of Internal 
Medicine. 

MILLER, WAYNE: B.S., Northern State College; M.D., American Univer
sity of the Caribbean; Clinical Instructor in Internal Medicine. 

MILLER-WIETECHA, LYNN: B.A., University of Michigan; M.Ed., 
Wayne State University; Lecturer in Education. 

MILLIRON, MAUREEN M.: B.A., University of Michigan; J.D., Detroit 
College of Law; Lecturer in Legal Research and Writing. 
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MILLIS, SCOIT: A.B., Oberlin College; M.A., Ph.D., University of Cin
cinnati; Adjunct Assistant Professor of Psychology. 

MILLS, JEROME 0.: B.S. (Pharmacy), University of Michigan; M.S., 
Wayne State University; Adjunct Instructor in Pharmacy Practice. 

MILLS, JOHN C.: B.F.A., M.A., Wayne State University; Associate Profes
sor Emeritus of Design. 

MILLS, KIRK C.: B.A., M.D., University of Kansas; Assistant Professor of 
Pediatrics and Emergency Medicine. 

MILNER, BOAZ I.: MD., Sackler School of Medicine Tel Aviv University, 
Israel; Assistant Professor (FfA) of Internal Medicine. 

MINADEO, RICHARD W.: A.B., Syracuse University~ M.S., University of 
Wisconsin; Ph.D., University of Wisconsin; Professor Emeritus of Clas
sics, Greek and Latin. 

MINGELA, SARUNAS S.: B.S., Eastern Michigan University; M.S., 
Wayne State University; Adjunct Instructor in Occupational and Envi
ronmental Health Sciences. 

MINKIN, RICHARD: B.S., University of Michigan; M.D., Chicago Medi
cal School; Clinical Assistant Professor of Internal Medicine. 

MINTZ, SHELDON: B.S., D.D.S., University of Detroit; M.S., University 
of Pittsburgh; Adjunct Assistant Professor of Anatomy. 

MIRUANIAN, ROSA: M.D., Erevan State Medical Institute; Clinical Assis
tant Professor of Internal Medicine. 

MITCHELL, J. ANDREW: B.S., Southern Methodist University; Ph.D., 
University of Kansas; Professor of Anatomy. 

MITCHELL, JAY P.: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Pediatrics. 

MITCHELL, JOHN F.: B.S. (Phannacy), Albany College of Phannacy; 
Pharm.D., University of Michigan; Adjunct Assistant Professor of Phar
macy Practice. 

MITCHELL, MALCOM S.: B.A., Harvard University; M.A., Yale Univer
sity; Professor of Immunology and Microbiology. 

MITCHELL, ROBERT A.: B.S., Ph.D., Queen's University, Belfast; Associ
ate Professor of Biochemistry and Molecular Biology. 

MITIN, VLADIMIR V.: M.S., Rostov State University, U.S.S.R.; Ph.D., 
Ukrainian Academy of Sciences, Kiev Institute of Semiconductors; 
Professor of Electrical and Computer Engineering. 

MITRA, BHARAT!: B.S., Calcutta University; M.S., Indian Institute of 
Technology; Ph.D., Cornell University; Assistant Professor of Bio
chemistry and Molecular Biology. 

MITTAL, VUAY K.: M.B.B.S., Medical College of Amritsar; Clinical 
Associate Professor of Surgery. 

MITINER, JOSEPH J.: B.S., Michigan State University; M.D., University 
of Michigan;Associate Professor (Clinician) (FTA) of Radiology. 

MIZERES, NICHOLAS J.: B.S., Kent State University; M.S., Michigan 
State University; Ph.D., University of Michigan; Professor Emeritus of 
Anatomy. 

MIZUKAMI, HIROSHI: B.A., International Christian University of Tokyo; 
Ph.D., University of Illinois; Professor of Biological Sciences. 

MLYNAREK, MARK E.: B.S. (Phannacy), University of Michigan; 
Adjunct Instructor in Phannacy Practice. 

MOBASHERY, SHAHRIAR: B.S., University of Southern California, Los 
Angeles; Ph.D., University of Chicago~ Professor of Chemistry. 

MODI, PRATIBHA: M.B., B.S., R.N.T. Medical College; Clinical Assistant 
Professor of Internal Medicine. 

MODY, YOGESHKUMAR S.: M.B.B.S., M.S. University, India; Assistant 
Professor (Clinical) (FTA) of Radiology. 

MOELLER, THOMAS: B.S., Lake Superior State University; M.A., Wayne 
State University; Lecturer, Interdisciplinary Studies Program, College 
of Lifelong Leaming. 



MOFFIT, SUZANNE C.: B.S., University of Michigan; D.O., Michigan 
State University; Clinical Assistant Professor (FTA) of Radiology. 

MOGHJSSI, KAMRAN S.: M.B., Ch.B., M.D., University of Geneva; Pro
fessor of Obstetrics and Gynecology. 

MOGILL, GEORGE: B.A., M.D., Wayne State University; Clinical Profes
sor of Family Medicine. 

MOOK, JOHN E.: B.B.A., J.D., University of Michigan; Diploma of Com
parative Law, University of Stockholm; Professor of Law. 

MOHAMED, ANWAR: M.D., Mosul Medical College; Assistant Professor 
of Pathology. 

MOHAMMAD, RAMZ1 M.: B.S., Mosul University; M.Sc., Baghdad Uni
versity; M.D.; Assistant Professor of Internal Medicine. 

MOHAMMAD!, DARIOUCHE: M.D., University of Tehran; Clinical 
Assistant Professor of Family Medicine. 

MOHINDRA, RAMESH K.: M.B., B.S., Delhi University, India; Clinical 
Assistant Professor of Internal Medicine. 

MOHN, ALI: B.A., M.A., M.D., University of California; Assistant Profes
sor of Dermatology and Syphilology. 

MOIN, KAMIAR: B.S., University of Minnesota; M.S., University of Wis
consin; Ph.D., University of Montana; Assistant Professor of Pharma
cology. 

MOLDENHAUER, mDITH: B.F.A., University of Illinois; M.A., Stanford 
University; M.F.A., University of Wisconsin; Assistant Professor of 
Design. 

MONAGHAN, KRISTIN G.: B.S., University of Michigan; Ph.D., Wayne 
State University; Adjunct Assistant Professor of Molecular Medicine 
and Genetics. 

MONAHAN, KATHLENE: B.S., Mt. St. Joseph College; M.S.N., Wayne 
State University; Associate Professor Emerita of Nursing. 

MONCREASE, ANITA: B.S., Michigan State University; M.D., Wayne 
State University; Assistant Professor of Pediatrics and of Internal Medi
cine. 

MONTGOMERY, DAVID M.: B.S., M.D., Wayne State University; Clincal 
Assistant Professor of Orthopaedic Surgery. 

MONTGOMERY, JOHN: A.B., University of North Carolina, Chapel Hill; 
Ph.D., Colorado State University, Fort Collins; Associate Professor of 
Chemistry. 

MONTGOMERY, PAUL C.: B.S., Dickinson College; Ph.D., University of 
Pennsylvania; Professor and Chairperson of Immunology and Microbi
ology; Associate in Ophthalmology. 

MONTILUS, GUERIN: B.A., Catholoc University of Paris; M.A., Univer
sity of Paris, Sorbonne; Ph.D., University of Zurich; Professor of 
Anthropology. 

MONTPETIT, SUSAN M.: Phann.D., University of the Pacific; Adjunct 
Assistant Professor of Phannacy Practice. 

MOOD, DARLENE: B.M.Ed., Roosevelt University; M.A., Ph.D., Wayne 
State University; Professor of Nursing. 

MOORE, BARBARA: B.S.N., M.S.N., Wayne State University; Lecturer in 
Nursing. 

MOORE, ELLEN: B.S., Rensselaer Polytechnic Institute; M.D., Albany 
Medica1 College; Associate Professor (FfA) of Pediatrics. 

MOORE, GERALD A.: A.B., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Neurological Surgery. 

MOORE, GREGORY J.: B.S., North Par!< College; Ph.D., Massachosetts 
Institute of Technology; Assistant Professor of Psychiatry, Behavioral 
Neuroscience, and Radiology. 

MOORE, PERCY L.: B.S., Wayne State University; M.R.E., Oberlin Grad
uate School of Theology; M.Div., Methodist Theological School in 

Ohio; Ph.D., Wayne State University; Assistant Professor, Interdiscipli
nary Studies Program, College of Lifelong Learning. 

MOORE, WILLIAMS.: B.S., Michigan State University; Ph.D., University 
of Connecticut; Professor of Biological Sciences. 

MORDUKHOVICH, BORIS S.: M.S., Ph.D., Byelorussian State Univer
sity; Professor of Mathematics. 

MORETSKY, ROBERT I.: B.S., Ferris Institute; D.0., Chicago College of 
Osteopathic Medicine; Clinical Assistant Professor of Family Medi
cine. 

MORGAN, BRUCE S.: B.A., Esfahan University, Iran; M.A., Ed.M., M.S., 
M.B.A., Ph.D., State University of New York at Buffalo; Assistant Pro
fessor of English; Director of International Education and Director of 
the English Language Institute. 

MORGAN, CAROLINE G.: B.S., Swarthmore College; Ph.D., Princeton 
University; Associate Professor of Physics. 

MORMAN, l{ENNETH N., Jr.: B.S., Pennsylvania State University; M.S., 
New Jersey Institute of Technology; Ph.D., Cohrmbia University; 
Adjunct Professor of Mechanical Engineering. 

MORREALE, ANTONIO, ill: B.S., Kalamazoo College; M.D., Michigan 
State University; Clinical Assistant Professor of Internal Medicine. 

MORRISON, GARY: B.S., Ed.D., Indiana University; Professor of Educa
tion. 

MORRISON, RUSSEL W.: B.S., Northern Michigan University; Adjunct 
Instructor (Volunteer) in Anesthesia. 

MORRISSEY, RUTH F.: B.A., Wilson College; M.N., Case Western 
Reserve University; M.S.N., Wayne State University; Associate Profes
sor Emerita of Nursing. 

MORROW, D. CLARENCE: B.A., University of Manitoba, Caaada; M.A., 
University of Toronto, Canada; Ph.D., University of Chicago; Professor 
Emeritus of Mathematics. 

MORTON, BERNICE: B.S.N., M.S.N., Wayne State University; Ph.D., 
University of Michigan; Associate Professor EillCrita of Nursing. 

MOSELEY, JAMFS L: A.B., M.A., University of Detroit; MS.LS., M.Ed., 
Ed.S., Ed.D., Wayne State University; Associate Professor of Commu
nity Medicine; Associate Graduate Faculty, College of Education. 

MOSER, LYNEITE R.: Phann.D., University of Illinois at Chicago; Assis
tant Professor (Clinical) of Pharmacy Practice. 

MOSHIER, JEFFREY A.: B.S., Houghton College; Ph.D., Johns Hopkins 
University; Assistant Professor of Internal Medicine. 

MOSLEY, ANGELIA D.: M.D., Wayne State University; Assistant Profes
sor of Internal Medicine. 

MOSS, BARRY M.: M.D., Wayne State University; Clinical Assistant Pro
fessor of Internal Medicine. 

MOSS, DAVID R.: B.A., Swarthmore College; J.D., Columbia University; 
Assistant Professor of Law (Clinical); Assistant Director of Clinical 
Education. 

MOSS, GORDON: M.D., Wayne State University; Clinica1 Assistant Pro
fessor of Internal Medicine. 

MOIT, MICHAEL P.: B.S., M.D., University of Michigan; Associate Pro
fessor of Orthopaedic Surgery. 

MOUGOUE, MBODJA: B.A., Yaounde University; M.A., University of 
Paris; M.A., Ph.D., University of New Orleans; Associate Professor of 
Finance and Business Economics. 

MOUNAYER, SAMI: B.S., M.D., Damascus University; Clinical Assistant 
Professor of Internal Medicine, and of Neurology. 

MOXLEY, DAVID P.: B.A., Wayne State University; M.A., Oaklaad Uni
versity; M.S.W., Ph.D., Ohio State University; Associate Professor, 
School of Social Work. 
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MOYLAN, PATRICIA M.: B.S., Oakland University; M.Ed., Marygrove 

College; Ph.D., Boston College; Clinical Assistant Professor of Neuro
logical Surgery. 

MOYNIHAN, JOHN W.: M.D., Georgetown University; Clinical Associate 
Professor of Internal Medicine. 

MUDRACK, PETER E.: B.C., M.B.A., University of Windsor; Assistant 
Professor of Management and Organization Sciences. 

MUELLER, RALPH-AXEL: M.A., Ph.D., University of Frankfurt; Assis
tant Professor of Pediatrics. 

MULLER, BERNHARD F.: B.S., M.D., University of Michigan; Assistant 
Professor (FTA) of Internal Medicine. 

MULVEY, RICHARD K.: B.S. (Pharmacy), M.S.(Phannacology), Ph.D. 
(Pharmacology), Purdue University; Associate Professor Emeritus of 
Pharmaceutical Sciences. 

MUNKARAH, ADNAN R.: B.S .. M.D., American University of Beirut; 
Assistant Professor of Obstetrics and Gynecology; Associate in Molec
ular Medicine and Genetics. 

MUNZENBERGER, PAUL J.: B.S. (Pharmacy), M.S., Phann.D., Wayne 
State University; Associate Professor of Pharmacy Practice. 

MURPHY, PATRICK: B.A., College of Holy Cross; M.D., New Jersey Col
lege of Medicine; Associate Professor of Ophthalmology. 

MURRAY, MARY T.: B.S., University of Connecticut; Ph.D., Massachu
setts Institute of Technology; Assistant Professor of Molecular Medi
cine and Genetics. 

MURRAY, WILLIAM: B.S., Wayne State University; M.D.,American Uni
versity of the Caribbean; Clinical Assistant Professor of Internal Medi
cine. 

MURSKYI, LEO: B.S., University of Illinois; M.D., Chicago Medical 
School; Clinical Assist.ant Professor of Internal Medicine. 

MUSICH, JOHN: B.S., St. John's University; M.D., University of Minne~ 
sota; Assistant Professor (FTA) of Obstetrics and Gynecology. 

MUTCHNICK, MILTON G.: B.S., M.D., Wayne State University; Profes
sor of Internal Medicine. 

MUZIK, OTTO: M.S., University of Vienna; Ph.D., Technical University of 
Vienna; Assistant Professor (FTA) of Radiology. 

MYERS, WOODROW A., Jr.: B.S., M.B.A., Stanford University; M.D., 
Harvard Medical School; Clinical Associate Professor of Emergency 
Medicine. 

NAAR-KING, SYLVIE: B.A., University of Michigan; M.A., Ph.D., Uni
versity of Colorado; Assistant Professor of Psychiatry. 

NABAI, HOSSEIN: M.D., Tehran Medical School; Clinical Assistant Pro
fessor of Dermatology and Syphilology. 

NAGARAJAN, ANURADHA: B.S., Stella Maris College, Madras; 
P.G.D.M., Indian Institute of Management, Calcutta; Ph.D., University 
of Michigan; Senior Lecturer in Management. 

NAGWEKAR, JANARDAN B.: B.S., Baroda University, India; B.S. (Phar
maceutical Technology), Bombay University; M.S. (Industrial Phar
macy), Philadelphia College of Pharmacy and Science; Ph.D. 
(Pharmaceutics), Temple University; Professor Emeritus of Pharmaceu
tical Sciences. 

NAIK, H.M.: B.Sc., M.Sc., Mysore University; Ph.D., West Virginia Uni
versity; Associate Professor of Physics. 

NAJOR, MICHELE A.: B.A., M.A., Ph.D., Wayne State University; Lec
turer in Communication. 

NAJOR-DURACK, ANWAR: B.S., M.S.W., Wayne State University; Aca
demic Adviser and Lecturer, School of Social Work. 

NAKEFF, ALEXANDER N.: B.S., M.S., University of Toronto; Ph.D., Uni
versity of Rochester; Professor of Internal Medicine and of Physiology. 
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NAQVI, ALI M.: B.Sc., Agra University, India; M.Sc. University of Delhi, 
India; A.M., Ph.D., Harvard University; M.A., Ph.D., University of 
Michigan; Research Scientist. 

NASH, RALPH L.: A.B., M.A., Duke University; Ph.D., Harvard Univer
sity; Professor Emeritus of English. 

NASSER, SAM: B.S., Michigan State University; M.D., Wayne State Uni
versity; Associate Professor (Clinical) of Orthopaedic Surgery and of 
Biomedical Engineering. 

NAUGHTON, THOMAS J.: B.S., Northeastern University; M.A., Boston 
College: Ph.D., State University of New York at Buffalo; Associate Pro
fessor of Management. 

NAVARASALA, MOHAN: B.Sc., B.S., M.B., Sri Venkateswara University; 
Clinical Assistant Professor of Radiology. 

NAWARA, JAMES E.: B.F.A., Art Institute of Chicago; M.F.A., University 
of Illinois; Professor of Art. 

NAYAK, KRISHNA K.: M.B.B.S., University of Mysore; Assistant Profes
sor (Clinical) (FTA) of Radiology. 

NAYLOR, PAUL H.: B.S., Washington College; M.A., Johns Hopkins Uni
versity; Ph.D., University of Texas; Associate Professor of Internal 
Medicine. 

NEALE, ANN V.: B.A., M.A., Wayne State University; M.P.H., University 
of Texas; Ph.D., Wayne State University; Associate Professor of Family 
Medicine. 

NEAVILL, GORDON B.: B.A., Oberlin College; M.A., Ph.D., University 
of Chicago; Associate Professor of Library and Information Science. 

NEEDLEMAN, RICHARD B.: B.A., Brandeis University; M.S., State Uni
versity of New York at Stony Brook; Ph.D., City University of New 
York; Professor of Biochemistry and Molecular Biology. 

NEHRA, PAUL: B.S., University of Notre Dame; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Obstetrics and Gynecology. 

NELSON, DOROTHY: B.S., M.A., Ph.D., Michigan State University; 
Associate Professor of Internal Medicine, and Obstetrics and Gynecol
ogy; Adjunct Associate Professor of Anthropology. 

NELSON, KLARA G.: B.S., Florida A & M University; M.B.A., Ph.D., 
Florida State University; Assistant Professor of Accounting and Man
agement Information Systems. 

NELSON, MERLIN V.: B.S. (Pharmacy), University of New Mexico; 
Pharm.D., University of Minnesota; Adjunct Assistant Professor of 
Pharmacy Practice. 

NEPA, SHELLY: B.S., Michigan State University; D.C., Logan College of 
Chirpractic; D.O., Michigan State University; Assistant Professor 
(Clinical) (FTA) of Physical Medicine and Rehabilitation. 

NEPJUK, CYNTHIA: B.S., University of Detroit; M.D., Wayne State Uni
versity; Assistant Professor (Clinical) (FTA) of Radiology. 

NERCESSIAN, BERJ: M.D., Ross Medical School; Assistant Professor of 
Internal Medicine. 

NESHEWAT, MICHAEL: B.A., New York University; M.D., American 
University of the Caribbean; Clinical Assistant Professor of Internal 
Medicine. 

NESI, FRANK A.: A.B., College of the Holy Cross; M.D., University of 
Bologna; Clinical Assistant Professor of Ophthalmology and Otolaryn
gology. 

NEUNER, CRAIG: B.B.A., Western Michigan University; M.D., Michigan 
State University; Clinical Assistant Professor of Internal Medicine. 

NEVILLE, AMY: B.S., Central Michigan University; J.D., Wayne State 
University; Lecturer in Legal Research and Writing. 

NEWAZ, GOLAM M.: B.S., Texas A & M University; M.S., Ph.D., Univer
sity of Illinois at Urbana-Champaign; Charles DeVlieg Professor of 
Mechanical Engineering. 



NEWCOMB, MARTIN: B.A., Wabash College; Ph.D., University of Illi
nois, Urbana; Professor of Chemistry. 

NEWTON, KENNETH K.: B.A., University of Buffalo; M.D., Western 
Reserve University; Clinical Assist.ant Professor of Internal Medicine. 

NG, SIMON: B.S.Ch.E., M.S.Ch.E., Ph.D., University of Michigan; Profes
sor of Chemical Engineering and Materials Science and Engineering. 

NICHOLS, WALLACE, Jr.: B.S.,M.D., Western Reserve University; Clini
cal Assistant Professor of Pediatrics. 

NICHOLSON, ALLEN W.: B.A., Cornell University; Ph.D., Universi_ty of 
Pennsylvania; Professor of Biological Sc!ences. 

NIES, MARY: B.S.N., University of Wisconsin; M.S.N., Loyola University; 
Ph.D., University of Illinois at Chicago; Professor of Nursing. 

NJESHOFF, EDWARD: B.S., Ohio State University; M.D., Medical Col
lege of Ohio; Assistant Professor (Qinical) (FI'A) of Physical Medicine 
and Rehabilitation. 

NIGRO, MICHAEL: B.S., Fairleigh Dickinson University; D.0., Philadel
phia College of Osteopathic Medicine; Clinical Professor of Neurology 
and Professor (FI'A) of Pe.diatrics. 

NISHIURA, TOOO: B.A., San Jose State College; M.S., Ph.D., Purdue 
University; Professor Emeritus of Mathematics. 

NISSANI, MOTi: B.A., Hebrew University of Jerusalem; M.S., Ph.D., Uni
versity of Pittsburgh; Associate Professor, Interdisciplinary Studies Pro
gram, College of Lifelong Leaming. 

NIXON, WILLIAM: B.A., Ph.D., University of Virginia; Adjunct Instructor 
in Psychiatry. 

NJUS, DAVID L.: B.S., Massachusetts Institute of Technology; Ph.D., Har
vani University; Professor of Biological Sciences. 

NOACK, REGINA T.: B.S., M.D., University of Michigan; Assistant Pro
fessor of Emergency Medicine. 

NOBILI, LOUISE J.: B.F.A., M.F.A., Wayne State University; Professor 
Emerita of Art. 

NOLAN, KEVIN: M.P.H., M.D., University of Michigan; Clinical Assistant 
Professor of Surgery. 

NORMAN, JOHN T., Jr.: B.S., Waite Forest College; M.A.T., Ph.D., Michi
gan State University; Associate Professor of Education. 

NORMAN, SILAS, Jr.: B.S., Paine College, Georgia; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine; Associate 
in Community Medicine. 

NORMILE, HOWARD: B.S., Eastern Michigan University; M.S., Ph.D., 
Wayne State University; Associate Professor and Assistant Chairperson 
of Physician Assistant Studies; Adjunct Associate Professor, Faculty of 
Pharmacy. 

NORTON, KATHLEEN: B.S., M.D., University of Cincinnati; Clinical 
Assistant Professor of Internal Medicine. 

NOVAK, RAYMOND F.: B.S., University of Missouri, St. Louis; Ph.D., 
Case Western Reserve University; Director, Institute of Chemical Toxi
co.logy; Professor of Pharmacology. 

NTIRI, DAPHNE W.: B.A., Fourah Bay College; M.A., Ph.D., Michigan 
State University; Associate Professor, Interdisciplinary Studies Pro
gram, College of Lifelong Learning. 

NUSSBAUM, HARVEY: B.A., Brooklyn College; Ph.D., Wayne State Uni
versity; Associate Professor of Management. 

NWAESEI, CHUKWUMA G.: M.D .. Leningrad Pediatrics Medical Insti
tute; Clinical Associate Professor of Pediatrics. 

NYBOER, JAN: A.B., M.S., D.Sc., University of Michigan; Professor 
Emeritus of Physiology. 

NYSTROM, J. SCOIT: B.A., Northwestern University; M.D., Marquette 
School of Medicine; Clinical Assistant Professor of Internal Medicine. 

OBEIDY, MONA: B.A., New York University; M.D., American University; 
Assistant Professor (Clinical) (Fl'A) of Internal Medicine. 

O'BRIEN, THOMAS: M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

OBUDZINSKI, DAVID: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Pediatrics. 

OCAMPO, JESUS M.: A.A., M.D., University of Santo Tomas, Philippines; 
Assistant Professor (FTA) of Radiology. 

O'CONNELL. JOHN: M.D., Loyola University; Professor and Chairperson 
of Internal Medicine. 

O'CONNOR, NANCY: B.S.N., Madonna University; M.S.N., Ph.D., Wayne 
State University; Assistant Professor of Nursing. 

OERMANN, MARll.YN: B.S.N .• Pennsylvania State University; M.N.Ed., 
Ph.D., University of Pittsburgh; Professor of Nursing'. 

OFENSTEIN, JOHN P.: M.S., Western Michigan University; Ph.D., Wayne 
State University; Assistant Professor of Pediatrics. 

OGLAN, GERALD: B.A., M.A., University of Windsor; Ph.D., University 
of South Carolina; Associate Professor of Education. 

OKOH. FRANK: B.S., Imperial College of Science and Technology; M.S., 
Ph.D., Queen's University; Professor of Mathematics. 

OLDFORD, JOSEPH R.: B.S., University of Detroit; M.D., St. Louis Uni
versity; Clinical Associate Professor of Urology. 

O'LEARY, DONAL S.: B.A., Miami University; Ph.D., University of Texas; 
Associate Professor of Physiology. 

O'LEARY, KAREN: B.A., University of Michigan; M.A., Wayne State Uni
versity; Instructor (Clinical) in Audiology and Speech-Language 
Pathology. 

OLIVER, JOHN P.: B.A., University of Oregon; Ph.D., University of Wash
ington; Professor of Chemistry; Deputy Provost of the University. 

OLLILA, JAN: B.S., University of Michigan; M.S., Wayne State Univer
sity; Adjunct Instructor in Anesthesia. 

OLSON, WILLIAM S.: B.S., Northern Michigan University; M.S., Wayne 
State University; Adjunct Instructor in Anesthesia. 

O'NEIL, BRIAN J.: B.S., M.D., Wayne State University; Associate Profes
sor of Emergency Medicine; Associate in Molecular Medicine and 
Genetics. 

O'NEIL, THOMAS: B.S., University of Wisconsin; D.O., Michigan State 
University; Clinical Assistant Professor of Neurology. 

ONEY, LOGAN A.: M.D., Wayne State University; Clinical Assistant Pro
fessor of Internal Medicine. 

ONOLEMHEMHEN, DURRENDA 0.: B.S., Edgewood College; 
M.S.S.W., Ph.D., University of Wisconsin, Madison; Associate Profes
sor and Coordinator of the B.S.W. Program, School of Social Work. 

ORDON, EDMUND: B.A., M.A., Wayne State University; Ph.D .• Univer
sity of Ottawa, Canada; Professor Emeritus of Polish. 

ORGANEK, HARVEY W.: B.A., State University of New York; M.D., 
Wayne State University; Clinical Assistant Professor of Internal Medi
cine. 

ORR, ROBERT C.: B.A., Fisk University of Nashville; D.0., College of 
Osteopathic Medicine, Des Moines; Clinical Instructor in Family Med
icine. 

ORTEGA, JESUS: B.S., Inem Mila Y Fontanals; M.D., University of Barce
lona; Clinical Assistant Professor of Internal Medicine. 

OIUIZ, AURELIO: B.M., M.D., Ph.D., San Marcos University; Clinical 
Associate Professor of Psychiatry. 

ORTIZ DE MONTELLANO, BERNARD: B.S., Ph.D., University of Texas; 
Professor Emeritus of Anthropology. 

University F acuity 509 



ORTON, COLIN G.: B.Sc., University of Bristol; M.Sc., Ph.D., University 
of London; Professor of Radiation Oncology and Radiology. 

OSBORN, RICHARD M.: B.S., Indiana University; M.B.A., Washington 
State University; D.B.A., Kent State University; Professor of Manage
ment. 

OSHAGAN, HAYG: B.A., University of Pennsylvania; M.A., Ph.D., Uni
versity of Wisconsin, Madison; Assistant Professor of Communication. 

OSPINA. LUIS F.: M.D., National University of Columbia; Clinical Assis
tant Professor of Internal Medicine. 

OSTREA, ENRIQUE: A.A., B.S,, M.D., University of the Philippines; Pro
fessor of Pediatrics. 

O'SULLIVAN, TAMI L.: B.S., Eastern Michigan University; Pharm.D., 
University of Michigan; Assistant Professor of Pharmacy Practice. 

OfLEWSKJ, EUGENE: B.S., University of Notre Dame; M.D., University 
of Michigan; Clinical Assistant Professor of Obstetrics and Gynecol
ogy. 

OTSUJI, GARY G.: B.A., Columbia College; M.D., University of Michi
gan; Clinical Assistant Professor of Family Medicine. 

OITONI, LEO D., Jr.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Instructor in Orthopaedic Surgery. 

OVERY, DONALD C.: B.A., Albion College; M.D., University of Michi
gan; Clinical Associate Professor of Internal Medicine. 

OVSHINSKY, STANFORD R.: Adjunct Professor of Chemical Engineer
ing. 

OWEN, JOHN D.: A.B., Columbia College; A.M., New York University; 
Ph.D., Columbia University; Professor Emeritus of Economics. 

OYSERMAN, DAPHNA: B.S.W., M.S.W., Hebrew University of Jerusa
lem; M.A., Ph.D., University of Michigan; Adjunct Associate Professor 
of Psychology. 

OZ, EFFY: D.B.A., Boston University; M.B.A., Hebrew University; Assis
tant Professor of Management Information Systems. 

OZBEKJ, ALIE.: B.S.C.E., Youngstown State University; M.S.C.E., North
eastern University; M.B.A., University of Detroit; Ph.D., Pennsylvania 
State University; Adjunct Professor of Mechanical Engineering. 

PAAUW, DOUGLAS S.: AB., Calvin College; M.A., Ph.D., Harvard Uni
versity; Professor Emeritus of Economics. 

PABIAN, CHRISTOPHER J.: B.S., University of Michigan; M.D., Wayne 
State University; Clinical Assistant Professor of Family Medicine. 

PACE, MITCHELL: A.S., A.A., Miami Dade Community College; B.A., 
University of Southern F1orida; D.O., Southeastern College of Osteo
pathic Medicine; Assistant Professor (Clinical) (FfA) of Radiology. 

PACHECKO, PATRICIA: Pharm.D., Adjunct Assistant Professor of Phar
macy Practice. 

PADIYAR, RAMESH: M.B., B.S., Government Medical College, India; 
Instructor (FfA) in Internal Medicine. 

PADMANABHAN, KARUR R.: M.Sc., Ph.D., Poona University; Associate 
Professor of Physics. 

PAIDIPATY, BUTCHI B.: M.B.B.S., Guntar Medical College, India; Clini
cal Assistant Professor of Internal Medicine. 

PAK, JINGYAL: B.S., Kent State University; M.S., Ph.D., University of 
Illinois; Professor Emeritus of Mathematics. 

PALCHAUDHURI, SUNIL: B.S., M.S., Ph.D., D.Sc., University of Cal
cutta; Professor of Immunology and Microbiology. 

PALMER, DONALD H.: B.A., Michigan State Nonnal College; M.A., 
Ph.D., University of Michigan; Associate Professor Emeritus of Man
agement. 

PALMER, KENNETH C.: B.A., M.S., Ph.D., Boston University School of 
Medicine; Associate Professor of Pathology. 
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PALUTKE, MARGARITA: A.B., M.D., Wayne State University; Professor 

of Pathology. 

PAN, ZHUO-HAN: B.S., University of Science and Technology, China; 
Ph.D., State University of New York at Buffalo; Assistant Professor of 
Anatomy. 

PANAGOS, J.M.: B.Ed., Western Washington State University; M.A., 
Washington State University; Ph.D., Ohio University; Professor Emeri
tus of Audiology and Speech-Language Pathology. 

PANDEY, SANJEEV U.: B.S., Grinnell College; Ph.D., University of Pitts
burgh; Assistant Professor (Research) of Physics. 

PANIN, VLADIMIR V.: M.D., First Moscow Medical Institute; M.D., Bos
ton University; Clinical Assistant Professor of Dermatology and Syphi
lology. 

PANTANO, LYNN: B.A., M.A., Ph.D., Wayne State University; Adjunct 
Assistant Professor of Psychology. 

PANUSH, DANIEL: B.A., M.D., Wayne State University; Clinical Assis
tant Professor of Internal Medicine. 

PAONESSA, MARY: B.A., Mundelein College; M.Ed., Ed.D., Wayne State 
University; Lecturer in Health Education. 

PAPAIOANOU, HELEN: B.S., Bates College; M.D., Boston University; 
M.S., University of Michigan; Assistant Professor (FTA) of Pediatrics. 

PAPANDREA, VIRGINIA: B.A., College of St. Rose; M.A., M.L.S., 
M.P.A., University of Albany; Lecturer in Library and Infonnation Sci
ence. 

PAPIN, THOMAS A: B.S., Xavier University; M.D., Medical College of 
Ohio; Assistant Professor of Internal Medicine. 

PAPPAS, EDWARD J.: B.A., M.A., Ph.D., Wayne State University; Profes
sor Emeritus of Communication. 

PARAODI, JUAN: M.D., University of El Salvador; Professor of Surgery. 

PARCHMENT, RALPH E.: B.S. (Molecular Biology, Mathematics), 
Vanderbilt University; Ph.D. (Pharmacology and Experimental Thera
peutics), Johns Hopkins University; Adjunct Associate Professor of 
Pharmaceutical Sciences. 

PARISH, THOMAS: B.F.A., University of Pennsylvania; M.A., University 
of North Dakota; Professor of Art. 

PARK, ARTHUR R.: B.A., M.Ed., Ed.D., Pennsylvania State University; 
Associate Professor of Education. 

PARK, HUN KUK: B.M., M.D .• Kyunghee University; Ph.D., Rutgers Uni
versity; Assistant Professor (Research) of Neurosurgery. 

PARK. JEE-HYEONG: B.A., Seoul National University; M.S., London 
School of Economics and Political Science; M.S., Ph.D., University of 
Wisconsin, Madison; Assistant Professor of Economics. 

PARK, THOMAS: M.D., Catholic Medical College, Seoul; Clinical Assis
tant Professor Psychiatry. 

PARKER, DENNIS: Pharm.D., University of Michigan; Assistant Professor 
(Clinical) of Pharmacy Practice. 

PARKER, JEFFERY F.: B.A., Michigan State University; M.D., Wayne 
State University; Clinical Assistant Professor of lnteral Medicine. 

PARKER, PHILIP J.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Psychiatry. 

PARNICKY, KRIS: B.A., Antioch College; M.D., Rutgers University; Clin
ical Assistant Professor of Family Medicine. 

PARRIS, GEORGE: B.A., University of Windsor; M.A., Wayne State Uni
versity; Lecturer in Education. 

PARRISH, CHARLES J.: B.A., M.A., University of Florida; Ph.D., Univer
sity of North Carolina; Professor of Political Science. 

PASCHAL, YVONNE M.: B.A., Seattle University; B.A., University of 
Washington; M.A., University of Michigan; Assistant Professor of 
English. 



PASS, HARVEY: B.A., Johns Hopkins University; M.D., Duke University; 
Professor of Surgery. 

PASTER, IRVING: B.A., M.A., Wayne State University; Ph.D., University 
of Michigan; Associate Professor Emeritus of Management. 

PATEL, RAJIV: M.D., Maharaja Sayajirao University; Assistant Professor 
of Internal Medicine. 

PATRICK, LAWRENCE M.: B.S.M.E .• B.S.A.E., M.S.M.E., Wayne State 
University; Professor Emeritus of Mechanical Engineering. 

PATTON, WILLIAM: M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

PAUL, LLOYD: B.A., M.D., Wayne State University; Clinical Associate 
Professor of Internal Medicine. 

PAULEY, ROBERT: B.S., Ph.D., Marquette University; Associate Professor 
of Internal Medicine and Cancer Institute. 

PAULSON, JAMES M.: B.S.C.E., The Citadel; M.S.C.E., Illinois Institute 
of Technology; Ph.D., University of Michigan; Professor Emeritus of 
Civil Engineering. 

PAWLICKI, KATHLEEN: B.S. (Pharmacy), Ferris State College; M.S. 
(Hospital Pharmacy), Wayne State University; Adjunct Assistant Pro
fessor of Pharmacy Practice. 

PEARL, STEVEN M.: B.A., Michigan State University; M.D., Wayne State 
University; Assistant Professor (FfA) of Emergency Medicine. 

PEARLMAN, RALPH: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Surgery. 

PEARSON, CAROLE.: B.S., M.D., University of Michigan; Clinical Asso
ciate Professor of Psychiatry. 

PEARSON, FREDERIC S.: B.A., Oakland University; M.A., Ph.D., Uni
versity of Michigan; Director of Center For Peace and Conflict Studies 
and Prof~sor of Political Science. 

PEARSON, VIRGINIA L.: B.S., Texas State College for Women; M.Ed., 
Ph.D., Texas Woman's University; Associate Professor Emerita of Edu
cation. 

PECK, EMMY: B.S., M.S., Wayne State University; Adjunct Instructor in 
Immunology and Microbiology. 

PEDELL, LEON: B.S., M.D., University of Michigan; Clinical Assistant 
Professor of Internal Medicine. 

PEEPLES, THOMAS C.: M.D., University of Franche-Comte; Clinical 
Instructor in Pathology. 

PEIFFER-BARBER, CINDY: B.S., Medical College of Ohio; M.S., Univer
sity of Michigan; Adjunct Instructor (Volunteer) in Anesthesia. 

PELAVIN, RONALD D.: B.S., M.D., Wayne State University; Clinical 
Instructor in Internal Medicine. 

PELEMAN, RENER.: B.S., M.D., Wayne State University; Associate Pro
fessor of Internal Medicine. 

PELLERITO, JOSEPH, Jr.: B.S. (Occupational Therapy), Western Michi
gan University; M.S. (Education), Johns Hopkins University; Associate 
Professor of Occupational Therapy. 

PENA, MARGARITA E.: B.A., Northwestern University; M.D., University 
of Illinois - Chicago; Assistant Professor (FfA) of Emergency Medi
cine. 

PENN, SANDRA G.: B.A., Michigan State University; M.B.A., University 
of Michigan; Lecturer in Accounting. 

PENNEY, DAVID G.: B.S., Wayne State University; M.S., Ph.D., Univer
sity of California, Los Angeles; Professor of Physiology; Adjunct Pro
fessor of Occupational and Environmental Health Sciences. 

PEPPARD, JANE V.: B.S., University of East Anglia; Ph.D., University of 
London; Adjunct Associate Professor of Immunology and Microbiol
ogy. 

PEREZ, CARMEN G.: B.A., Northeastern Illinois University; M.S.W., 
Ph.D., University of Illinois at Chicago; Assistant Professor, School of 
Social Work. 

PERKOWSKI, JOHN ·M.: B.S., M.S., Wayne State University; Adjunct 
Instructor in Anesthesiology. 

PERLE, EUGENE D.: B.A .• Dartmouth College; M.A., Syracuse Univer
sity; Ph.D., University of Chicago; Associate Professor of Urban Plan
ning. 

PERLMUTI'ER, ALAND.: B.A., Harvard College; M.D., Harvard Medical 
College; Professor of Urology. 

PEROV, SAMUEL: M.D., Riga and Vitebck Medical School, U.S.S.R.; 
Associate Professor (FfA) of Anesthesiology. 

PERRIN, EUGENE V.: A.B., Wayne State University; M.D., University of 
Michigan; Professor Emeritus of Pathology. 

PERRIN, JANE C.S.: B.S., Syracuse University; M.S., University of Wis
consin; M.D., Harvard Medical School; Clinical Associate Professor of 
Pediatrics. 

PETERMANN, CLAUS P.: M.D., Goethe University, West Germany; Clini
cal Assistant Professor of Internal Medicine. 

PETERS, CHRISTOPHER J.: B.A., Amherst College; J.D., University of 
Michigan; Assistant Professor of Law. 

PETERS, GAIL L.: B.A., M.D., University of Arizona; Assistant Professor 
(Clinician) (FfA) of Radiology. 

PETERS, GILMOUR M.: B.S., Eastern Michigan University; M.S., Univer
sity of Michigan; Ph.D., Wayne State University; Instructor (Clinical) 
in Audiology and Speech-Language Pathology. 

PETERS, J. DOUGLAS: B.A., University of New Hampshire; J.D., Univer
sity of Toledo; Adjunct Associate Professor of Community Medicine. 

PETERS, JOHN M.: B.S., D.O., Michigan State University; Assistant Pro
fessor of Pediatrics. 

PETERS, MARY E.: B.S. (Pharmacy), Wayne State University; Adjunct 
Instructor in Pharmacy Practice. 

PETERS, WILLIAM: B.S., B.A., Pennsylvania State University; M.D., 
Ph.D., Columbia University; Professor of Internal Medicine and Direc
tor of the Cancer Institute. 

PETERSEN, JOHN D.: B.S., California State University, Los Angeles; 
Ph.D., University of California, Santa Barbara; Professor of Chemistry; 
Dean of the College of Science. 

PETERSEN, STEVE A.: B.A., Monmouth College; M.D., Rush Medical 
College; Associate Professor (Clinical) of Orthopaedic Surgery. 

PETERSON, J. MICHAEL: B.A., M.A., Eastern New Mexico.University; 
M.S., Corpus Christi University; Ph.D., North Texas State University; 
Professor of Education. 

PETITIA, ANTONIO: B.S., M.B.A., Wayne State University; Adjunct 
Assistant Professor of Pharmacy Practice. 

PETRICK, ERNEST N.: B.S.M.E., Carnegie Technical University; 
M.S.M.E., Ph.D., Purdue University; Adjunct Professor of Electrical 
and Computer Engineering. 

PEITY, HOWARD R.: B.S. Manchester College; Ph.D. Harvard University; 
Professor of Biological Sciences. 

PETZ, THOMAS: B.S., University of Detroit; M.D. Wayne State Univer
sity; Clinical Associate Professor of Internal Medicine. 

PHANEUF, MARIA C.: B.A., M.A., Columbia University; Professor Emer
ita of Nursing. 

PHARES, ROD S.: B.A., Baylor University; M.A., University of Kansas; 
Instructor in Communication. 

PHILIP, PHILIP A.: M.B.Ch.B., University of Baghdad; Ph.D., University 
of London; Assistant Professor of Internal Medicine. 
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PHILLIPS, EDITH B.: B.A., Eastern Michigan University; A.M.L.S., Uni
versity of Michigan; Professor Emerita of Library and Information Sci
ence. 

PHILLIPS, EDUARDO: M.D., National University School of Medicine; 
Clinical Associate Professor of Surgery. 

PHILLIPS, ELIZABETH J.: B.A., Brown University; M.S.W., University of 
Pittsburgh; Associate Professor Emerita, School of Social Work. 

PHILLIS, JOHN W.: B.V.Sc., University of Sydney; Ph.D., Australian 
National University; Professor of Physiology. 

PICCIRELLI, ROBERT A.: B.A., M.S., Ph.D., The Catholic University of 
America; Professor Emeritus of Mechanical Engineering. 

PICHURKO, BOHDAN: M.D., Loyola University; Associate Professor 
(FfA) of Internal Medicine. 

PICKERING, C. CHARLOTTE: B.S_., University of Minnesota; M.A., 
Columbia University; Associate Professor Emerita of Nursing. 

PIENTA, AMY: Ph.D., Pennsylvania State University; Adjunct Assistant 
Professor of Sociology. 

PIEPER, BARBARA: B.S.N., Michigan State University; M.S.N., Ph.D., 
Wayne State University; Associate Professor of Nursing. 

PIEPER, DAVID R.: B.A., Asbury College; Ph.D., Wayne State University; 
Adjunct Associate Professor of Physiology. 

PIERSKALLA, RONALD: B.S., University of Michigan; M.D., Wayne 
State University; Clinical Assistant Professor of Internal Medicine. 

PIETROFESA, JOHN J.: B.Ed., M.Ed., Ed.D., University of Miami; Profes
sor of Education. 

PIGGOIT, LEONARD R.: B.S., M.D., University of Michigan; M.S., 
Wayne State University; Clinical Associate Professor of Psychiatry. 

PILLAI, R. BHANU V.: M.B., B.S., University of Kerala, India; Clinical 
Instructor in Pediatrics. 

PU.LEN, HEIDI: Pharm.D., University of Michigan; Adjunct Assistant Pro
fessor of Pharmacy Practice. 

PINEAU, GARY L.: C.R.N.A., Wayne State University; Adjunct Instructor 
(Volunteer) in Anesthesia. 

PINGS, VERN: B.A., University of Wisconsin; M.A., Columbia University; 
M.A.L.S., Ph.D., University of Wisconsin; Professor Emeritus of 
Library and Information Science. 

PINSKY, WILLIAM: B.S., University of Akron; M.D., St. Louis Univer
sity; Professor of Pediatrics. 

PIPER, MICHAEL: M.D., Wayne State University; Clinical Instructor in 
Internal Medicine. 

PIPP, JAMES: B.S., M.Ed., Wayne State University; Adjunct Assistant Pro
fessor of Physical Therapy. 

PIRES, LUIS: B.S., University of Massachusetts at Amherst; M.D., Univer
sity of Massachusetts; Clinical Assistant Professor of Internal Medi· 
cine. 

PISHARODI, LATHA R.: M.D., University of Korala, India; Assistant J>ro.. 
fessor (FfA) of Pathology. 

PISKOROWSKl, THOMAS: B.A., Rutgers University; D.O., Kirksville 
College of Osteopathy; Clinical Assistant Professor of Internal Medi
cine. 

PITHADIA, JATIN: M.D., University of Santiago; Clinical Assistant J>ro.. 
fessor of Family Medicine. 

PITNEY, WILLIAM E.: B.A., New York State University; M.F.A., New 
York State University at Alfred; Professor Emeritus of Art. 

PITTS, DAVID K.: B.S. (Psychology), Michigan State University; M.S. 
(Biology), Ph.D. (Pharmacology), Wayne State University; Associate 
Professor of Pharmaceutical Sciences. 
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PITTS, KENNETH: M.D., Washington University; Clinical Associate Pro
fessor of Psychiatry. 

PLAGENS, DOUGLAS G.: B.S., University of Michigan; M.D., Wayne 
State University; Clinical Instructor in Orthopaedic Surgery. 

PLOMARffiS, STEVEN: B.A., Colby College; D.0., Kirksville College of 
Osteopathic Medicine; Clinical Assistant Professor of Orthopaedic Sur
gery. 

PLONKA, FRANCIS E.: B.S., M.S., Industrial Engineering, Wayne State 
University; Ph.D., University of Michigan; Research Professor of 
Industrial and Manufacturing Engineering. 

POCIASK, FREDRICK: B.S., M.S., Oakland University; Assistant Profes
sor of Physical Therapy. 

PODZORSKI, RAYMOND P.: Ph.D., University of Minnesota; Assistant 
Professor of Pathology. 

POHL, ROBERT: M.D., Wayne State University; Professor of Psychiatry. 

POINDEXTER, JEANNETIE: B.S.N., M.S.N., Washington University; 
Ph.D., University of Michigan; Associate Professor of Nursing. 

POLLACK, MARTHA: B.S., Mercy College of Detroit; M.D., Michigan 
State University; Clinical Assistant Professor of Internal Medicine. 

POND, ANNE G.: B.S., Oakland University; R.N., Mercy College School 
of Nursing; M.D., Wayne State University; Clinical Assistant Professor 
of Psychiatry. 

PONTES, J. EDSON: B.S., Collegio S. Joao, Brazil; M.D., Federal Univer
sity of Ceara, Brazil; Professor and Chairperson of Urology. 

POOLE, COLIN F.: B.Sc., Leeds University; M.Sc., Bristol University; 
Ph.D., Keele University; Professor of Chemistry. 

POPADIC, ALEKSANDAR: B.S., University of Belgrade; Ph.D., Univer
sity of Georgia; Assistant Professor of Biological Sciences. 

POPP, SHARON M.: B.A., M.S.W., M.A., Ph.D., Wayne State University; 
Assistant Professor (Clinical) of Family Medicine. 

PORTER, ARTHUR T.: M.A., M.D., F.R.C.P.C., Cambridge University; 
Chairperson and Professor of Radiation Oncology. 

PORTER, PAUL T.: B.A., Michigan Technological University; M.D., 
Wayne State University; Clinical Assistant Professor of Internal Medi
cine. 

PORTER, WILLIAM C.: B.S. (Pharmacy), University of Illinois Medical 
Center; Pharm.D., University of Michigan; Adjunct Assistant Professor 
of Pharmacy Practice. 

PORTNER, SUZANNE: B.S., University of Michigan; Adjunct Instructor 
of Physical Therapy. 

PORTNEY, STEVEN: B.S.E., M.D., University of Michigan; Clinical 
Assistant Professor of Internal Medicine. 

POSCH, MARGARET: B.A., University of Detroit Mercy; M.Ed., Ph.D., 
Wayne State University; Associate Professor of Education. 

POSTEMA, MAARTEN H.D.: B.A., Concordia University; Ph.D., Univer
sity of Alberta; Assistant Professor of Chemistry. 

POURCHO, ROBERTA G.: B.S., University of Michigan; Ph.D., Wayne 
State University; Professor of Anatomy. 

POWELL, GARY C.: B.A., Drew University; M.A., University of New 
Haven; &!.D., University of Georgia; Assistant Professor of Education. 

POWELL, HAROLD F.: Ph.D., Professor Emeritus of Education. 

POWELL, ISAAC J.: B.S., University of Michigan; M.S., Howard Univer
sity; M.D., Indiana University; Assistant Professor of Urology. 

POWELL, NANCY J.: B.S., Ohio State University; M.F.A., College of San 
Francisco Art Institute; Ph.D., Ohio State University; Associate Profes
sor of Occupational Therapy. 



POWELL, RONALD: A.B., University of Missouri; M.S., Western Michi
gan University; Ph.D., University of Illinois; Professor of Library and 
Information Science. 

POWERS, LAWRENCE H.: B.A., Wayne State University; Ph.D., Cornell 
University; Associate Professor of Philosophy. 

POWITZ, ROBERTW.: B.S., University of Georgia; M.P.H., Ph.D., Univer
sity of Minnesota; Adjunct Associate Professor of Chemical Engineer
ing. 

PRADATSUNDARASAR, SUKHTA: B.N.Ed., Chulalongkorn University; 
M.S.N., Wayne State Universityj Lecturer in Nursing. 

PRASAD, ANANDA S.: B.S., M.B., B.S., Pama University, India; Ph.D., 
University of Minnesota; Professor of lntcmal Medicine. 

PRASAD, ASHOK R.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Inteml;ll Medicine. 

PRASAD, JAi: B.S., M.B.B.S., Patna Science College; Associate Professor 
of Surgery. 

PRATI, DIANA V.: A.B .• Radcliffe College; M.A., Ph.D., Stanford Univer
sity; J.D., University of Michigan; Director, Legal Writing Program. 

PRATI, HENRY J.: B.A., Dartmouth College; M.P.A., University of Michi
gan; Ph.D., Columbia University; Professor of Political Science. 

PRCEVSKI, PETAR: D.V.M., University of 2.agrcb; Clinical Adjunct 
Assistant Professor of Internal Medicine. 

PRESCOIT, JOSEPH: A.B., M.A., Ph.D., Harvard University; Professor 
Emeritus of English. 

PRICE, BARBARA: B.S., Utah State University; Ph.D., University of Utah; 
Associate Professor of Finance and Business Economics; Associate 
Dean of Academic Affairs. 

PRICE, KELLY R.: B.S., University of Utah; Ph.D., University of Michi
gan; Associate Professor of Finance and Business Economics. 

PROGOVAC, UILJANA: B.A., University of Novi Sad, Yugoslavia; M.A., 
University of Beograd; Ph.D., University of Southern Calafomia at Los 
Angeles; Associate Professor of English. 

PROKOP, SHARON: B.S.N., Eastern Michigan University; Adjunct 
Instructor in Radiation Therapy Technology. 

PROVENZANO, ROBERT: B.S., Western Michigan University; M.D., 
Wayne State University; Clinical Assistant Professor of Internal Medi
cine. 

PRUNEAU, CLAUDE A.: B.Sc., M.Sc., Ph.D., Universite Laval; Associate 
Professor of Physics. 

PRUS, A. MICHAEL: B.S., M.D., Wayne State University; Assistant Pro
fessor (FTA) of Anesthesiology. 

PRYCE, CYNTHIA J.E.: B.S., M.D., Wayne State University; Oinical 
Assistant Professor of Pediatrics. 

PRYCHODKO, WILLIAM: Ph.D., University of Munich; Professor Emeri
tus of Biological Sciences. 

PRYOR, CAROLYN G.B.: B.A., Whittier College; M.S.W., University of 
California School of Social Welfare; Ph.D., University of Michigan; 
Associate Professor, School of Social Work. 

PRYOR, ROGER: B.S., Worcester Polytechnic Institute; M.S., Ph.D., Penn
sylvania State University; Adjunct Associate Professor of Electrical and 
Computer Engineering. 

PRYSAK, MICHAEL: B.S., University of Detroit; M.D., University of 
Michigan; Ph.D., Vanderbilt University; Oinical Assistant Professor of 
Obstetrics and Gynecology. 

PTAK, LEONARD W.: B.S. (Pharmacy), Wayne State University; Adjunct 
Instructor in Pharmacy Practice. 

PUDALOFF, ROSS: B.A., State University of New York at Albany; Ph.D., 
State University of New York at Buffalo; Associate Professor of 
English. 

PUDER, CAROLINE: M.D., Mount Sinai School of Medicine; Assistant 
Professor of Obstetrics and Gynecology. 

PUKLIN, JAMES E.: A.B., Dartmouth College; M.D., Chicago Medical 
School; Professor of Ophthalmology. 

PULLIN, NIRA J.: B.A., University of Evansville; M.A., Wayne State Uni
versity; Professor of Theatre. 

PURI, PRITPAL S.: M.B., B.S., M.D., University of Poona, India; Clinical 
Professor of Internal Medicine. 

PURI, VINOD: M.B.B.S., Government Medical School, Amritsar Punjab 
University; Clinical Associate Professor of Surgery. 

PlITATIJNDA, SUSIL: B.S., Institution of Engineers, India; M.S., Univer
sity of Mysore; Ph.D., Indian Institute of Technology, Bombay; Associ
ate Professor of Materials Science and Engineering. 

PlJINAM, STEVEN H.: A.B., Taylor University; M.A., Sangamon State 
University; Ph.D., University of Illinois at Urbana-Champaign; Assis
tant Professor (Clinical) (FTA) of Physical Medicine and Rehabilita
tion; Adjunct Assistant Professor of Psychology. 

QUICK, GERALYN A.: B.S., Mercy College of Detroit; Adjunct Instructor 
in Radiation Therapy Technology. 

QUIG, LOIS: B.A., M.A., University of Michigan; M.S.S.A., University of 
Chicago; Assoc4tte Professor Emerita, School of Social Work. 

QUINCE, CYNTHIA L.: B.S. (Phannacy), Phann.D., University of Michi
gan, Adjunct Assistant Professor of Pharmacy Practice. 

QUINLAN, PATRICIA A.: Ph.B., University of Detroit; M.A., Wayne State 
University; Professor Emerita of Art. 

QUINTERO, RUBEN: M.D., University of Venezuela; Assistant Professor 
of Obstetrics and Gynecology. 

QURESIIl, FAISAL: M.B.B.S., King Edward Medical College; Assistant 
Professor of Pathology. 

RABAH-HAMMAD, RAJA: M.D., Damascus University, Syria; Assistant 
Professor (FTA) of Pathology. 

RABAN, MORTON: B.A., Harvard College; M.A., Ph.D., Princeton Uni
versity; Professor of Chemistry. 

RABBANI, ALI: M.D., Teheran Medical School; Clinical Associate Profes
sor of Pediatrics. 

RABIN0WICZ, I. MATTHEW: B.A., M.B., B. Chir., M.A., Cambridge 
University; Associate Professor (Part-Time) of Opthalmology. 

RADZ, JERRY: B.A., M.A., Physical Education Academy, Warsaw, Poland; 
Athletic Coach. 

RAFOLS, JOSE A.: B.S., St. Procopius College; Ph.D., Kansas University 
Medical Center; Professor of Anatomy. 

RAGAN, DON P.: B.A., M.A., Ph.D., Washington University;-Associate 
Professor of Radiation Oncology. 

RAGATZKI, PAUL: B.S., Oakland University; M.D., Wayne State Univer
sity; Assistant Professor (FTA) of Internal Medicine. 

RAGHEB, SAMIA: B.S., University of Pennsylvania; Ph.D., Wayne State 
University; Assistant Professor of Neurology; Associate in Immunol-· 
ogy and Microbiology. 

RAGOWSKY, ARIK A.: B.A., Bar-Ilan University; M.Sc., Ph.D., Tel-Aviv 
University; Assistant Professor of Accounting. 

RAHBARI, HOMAYOON: A.B., M.A., M.D., Indiana University; Clinical 
Associate Professor of Dermatology and Syphilology. 

RAIDER, MELVYN C.: B.B.A., City College of New York; M.S.W., Uni
versity of Michigan; M.B.A., Ph.D., Wayne State University; Associate 
Professor, School of Social Work. 

RAIFORD, FRANK P., III: B.A., University of Michigan; M.B.A., Wayne 
State University; M.D., University of Michigan; Clinical Assistant Pro
fessor of Family Medicine. 
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RAILAN, PAAVAN: M.D., Medical College, Jabalpur; Clinical Instructor 

in Internal Medicine. 

RAINEY, JOHN M., Jr.: B.A., M.D., Ph.D., Vanderbilt University; Associ
ate Professor of Psychiatry. 

RAJAPAGOPAL, RAMEGOWDA: B.S., M.B., University of Mysore; Clin
ical Assistant Professor of Internal Medicine. 

RAJLICH, VACLAV: M.S .• Czech Technical University; Ph.D., Case West
ern Reserve University; Professor of Computer Science. 

RAKOIZ, GERALD: B.A .• M.D., Wayne State University; Clinical Assis
tant Professor of Family Medicine. 

RAM, JEFFREY L.: B.A., University of Pennsylvania; Ph.D., California 
Institute of Technology; Professor of Physiology; Associate in Molecu
lar Medicine and Genetics. 

RAMESH, CHILAKAMARRI: M.B.B.S., Gandhi Medical School, India; 
Assistant Professor of Psychiatry. 

RAMIREZ. NILSA: B.Sc., M.D., University of Puerto Rico; Adjunct Assis
tant Professor of Pathology. Mortuary Science. 

RAMOCKI, JOHN: B.S., University of Michigan; M.D., Wayne State Uni
versity; Assistant Professor of Ophthalmology. 

RANDALL, LEE: B.S., Wayne State University; M.A., University of Mich
igan; Ph.D., Nova University; Lecturer in Education. 

RANDALL-KRISTAL, KAREN A.: B.S., Brigham Young University; B.0., 
University of Osteopathic Medicine and Health Sciences: Assistant 
Professor of Emergency Medicine and Pediatrics. 

RANELLA, E. ANNE: B.S., M.S., Wayne State University; Adjunct 
Instructor in Anesthesia. 

RANEY, EDWARD T.: B.A., Marysville College; M.S., Ph.D., Brown Uni
versity; Professor Emeritus of Management. 

RANGARAJAN, N.S.: M.B.B.S., Madras Medical College, India; Clinical 
Assistant Professor of Obstetrics and Gynecology. 

RANNEY, FRANCES: B.A., Wilmington College; M.A., University of Cin
cinnati; Ph.D., Miami University; Assistant Professor of English. 

RANSOM, SCOTT: D.O., University of Health Sciences; Assistant Profes
sor of Obstetrics and Gynecology. 

RAO, S. BHIMSEN: M.D., Osmania University, India; Clinical Assistant 
Professor of Pediatrics. 

RAOUF, HIKMET J.: M.D., University of Baghdad; Ph.D., University of 
Manchester; Adjunct Associate Professor of Family Medicine. 

RAPPORT, LISA: B.A., University of Michigan; M.A., Ph.D .• University of 
California at Los Angeles; Associate Professor of Psychology. 

RASHID, MARILYNN: B.A., M.A., Wayne State University; Lecturer in 
Spanish. 

RASHID, TARIQ: M.D., Dow Medical College, Pakistan; Assistant Profes
sor (Clinical) (FTA) of Radiology. 

RASPA, RICHARD: B.S., St. Joseph's College; M.A.,Ph.D., University of 
Notre Dame; Professor, Interdisciplinary Studies Program, Col1ege of 
Lifelong Learning. 

RATH, JOHN J.: B.S .• University of Detroit, M.B.A., New York University; 
Associate Professor Emeritus of Marketing. 

RATHOD, MULCHAND S.: B.E. (Mechanical Engineering), Sardar Patel 
University; M.S., Ph.D., Mississippi State University; Professor of 
Engineering Technology and Chairperson of Engineering Technology. 

RATLIFF, MARTHA: B.A., Carleton College; M.A.T., Ph.D., University of 
Chicago; Associate Professor of English. 

RATNER, HILARY H.: B.A., Kent State University; M.S., Ph.D., Univer
sity of Massachusetts; Professor of Psychology. 

514 University Faculty 

RATNER, STUART: B.A., City University of New York; Ph.D., University 
of Massachusetts; Assistant Professor of Immunology and Microbiol

ogy. 

RAUCH, HELENE C.: B.A., Ph.D., University of California at Los Ange
les; Associate Professor of Immunology and Microbiology. 

RAUCHER, ALAN: B.A., University of California, Los Angeles; M.A., 
Ph.D., University of Pennsylvania; Professor of History. 

RAUB, WILLIAM T.: D.O., Chicago College of Osteopathic Medicine; 
Clinical Assistant Professor of Family Medicine. 

RAVAL, MARIA FLORENA TENAZAS: A.A., Letran College: M.D., Uni
versity of Santo Tomas; Clinical Assistant Professor of Pathology. 

RAVIKRISHNAN, KOREMBETH: M.B.B.S., Medical College, Pakistan; 
Clinical Assistant Professor of Internal Medicine. 

RAVINDRANATH, YADDANAPUDI: M.B., B.S., Gandhi Medical Col
lege, India; Professor of Pediatrics. 

RAVITZ, MEL J.: B.A., Wayne State University; M.A., New School For 
Social Research; Ph.D., University of Michigan; Professor Emeritus of 
Sociology. 

RAWLS, ANNE: Ph.D., Boston University; Associate Professor of Sociol
ogy. 

RAY, RUTH E.: B.A., Central Michigan University; M.A., Wayne State 
University; D.A., University of Michigan; Associate Professor of 
English. 

RAYES, AYMAN: M.D., Damascus University; Clincial Assistant in Neu
rology. 

RAYMO, JAMES M.: B.F.A., University of Notre Dame; M.S.P., Illinois 
Institute of Technology; Associate Professor of Art. 

RAZ, AVRAHAM: B.Sc., M.Sc., Ben-Gurion University of the Negev; 
Ph.D., Weizmann Institute of Science; Professor (FTA) of Pathology 
and of Radiation Oncology. 

REAVEY, MARIAN I.: B.A., Albion College; M.S.W., University of Michi
gan; Associate Professor Emerita, School of Social Work. 

RECK, GENE P.: B.S., University of Illinois; Ph.D., University of Minne
sota; Professor of Chemistry. 

RECTOR, FREDERICK E.: B.S., M.D., Wayne State University; Clinical 
Associate Professor of Surgery. 

REDDY, JYOTHI: M.B.B.S., Kakatiya Medical College. India; Clinical 
Instructor in Internal Medicine. 

REDDY, KALADHAR B.: B.Sc., M.Sc., Ph.D., Osmania University; Assis
tant Professor of Pathology. 

REDDY, SABINE B.: B.S., Freie University; M.A., Western Michigan Uni
versity; Ph.D., University of Illinois; Assistant Professor of Manage
ment. 

REDDY, SRIDHAR: M.B.B.S., All India Institute; Assistant Professor of 
Internal Medicine. 

REDMAN. BARBARA: B.S.N., South Dakota State University; M.S.N., 
Ph.D., University of Minnesota; Professor of Nursing; Dean of the Col
lege of Nursing. 

REECE, MICHAEL M.: B.A., University of Denver; M.A., Stanford Uni
versity; Ph.D., New York University; Associate Professor Emeritus of 
Psychology. 

REED, JOHN R.: B.A., University of Minnesota; Ph.D., University of 
Rochester; Distinguished Professor of English. 

REED, JOHN W.: A.B., William Jewell College; LLB., Cornell University; 
LL.M., J.S.D., Columbia University; Professor Emeritus of Law. 

REED, JOSEPH 0.: A.B., M.D., University of Michigan; Associate Profes
sor (Clinician) (FTA) of Radiology. 

REESE, LAURA: B.A., University of Michigan - Dearborn; M.P.A., Ph.D., 
Wayne State University; Professor of Urban Planning. 



REEVES, ANDREW L.: Dipl. Chem., University of Munich; Ph.D., Wayne 
State University; Adjunct Professor of Occupational and Environmental 
Health Sciences. 

REHER, RANDALL: M.D., American University of the Caribbean, West 
Indies; Assistant Professor of Internal Medicine. 

REICHERT, CARL E., Jr.: A.B., Princeton University; M.D., Hahnemann 
Medical School; Clinical lnsbUctor in Orthopaedic Surgery. 

REID, GEORGIA: B.S., State University of New York at Cortland; M.A., 
Mills College; Assistant Professor of Dance. 

REID, MICHELLE: M.D., Meharry Medical College; Clinical Assistant 
Professor of Psychiatry. 

REID, RICHARD: B.S., M.D., University of Queensland, Australia; Assis
tant Professor (FfA) of Obstetrics and Gynecology. 

REID, SANDY G.: B.S., Alabama State College; M.S.W., Atlanta Univer
sity; Associate Professor Emeritus, School of Social Work. 

REIDE, JEROME L.: B.A., State University of New York; J.D., Hofstra 
University; M.S., Columbia University; M.A., Ph.D., Michigan State 
University; Assistant Professor, Interdisciplinary Studies Program, Col
lege of Lifelong Leaming. 

REINERS, JOHN J.: B.S., University of Minnesota; Ph.D., Purdue Univer
sity; Professor of Pharmacology and the Institute For Chemical Toxi
cology. 

REINHARD, TONIA: B.S., M.S., Wayne State University; Lecturer in 
Nutrition and Food Science. 

REINITZ, EMANUEL R.: B.A., Columbia College; M.D., Yale University; 
Associate Professor of Surgery. 

REINSTEIN, ALAN: B.A., M.S., State UnivCrsity of New York; M.B.A., 
University of Detroit; D.B.A., University of Kentucky; Professor of 
Accounting. 

REINSTEIN, NORBERT: B.S., University of Vienna; M.P.H., University of 
Minnesota; Adjunct Associate Professor of Community Medicine.· 

RENGACHARY, SETII: B.A., M.D., Madurai Medical College, India; Pro
fessor of Neurological Surgery. 

RESNICK, LAWRENCE: B.A .• M.D., Northwestern University; Professor 
of Internal Medicine. 

REYES, MH,AGROS P.: M.D .• University of the Philippines; Professor of 
Internal Medicine. 

REYNOLDS, ROBERT G.: B.S., M.A., M.S., Ph.D., University of Michi
gan; Associate Professor of Computer Science. 

RHEE, CHOON-JAI: B.A., University of the South; M.A., Ph.D., Univer
sity of Georgia; Professor of Mathematics. 

RHONEY, DENISE H.: Phann.D., University of Kentucky; Assistant Pro
fessor of Pharmacy Practice. 

RIAZ, ABDUL: F. Sc., Government College; M.B.B.S., King Edward Med
ical College; Assistant Professor (FfA) of Psychiatry. 

RICE, VIRGINIA: B.S., Boston University; M.S.N., Wayne State Univer
sity; M.A., Ph.D., University of Michigan; Professor of Nursing. 

RICE, WILLIAM J.: B.S., Michigan State University; M.0., Wayne State 
University; Clinical Assistant Professor of Otolaryngology. 

RICH, SHELDON J.: B.S. (Pharmacy), University of Michigan; Adjunct 
Assistant Professor of Pharmacy Practice. 

RICHARD, JOHN: B.B.A., University of Michigan, Dearborn; M.B.A., 
Ph.D., Michigan State University; Senior Lecturer in Finance and Busi
ness Economics. 

RICHARDS, AMY K.: B.A., M.A., Wayne State University; Associate Pro
fessor Emerita of English. 

RICHARDS, DORIS L.: B.M., University of Michigan; M.M., Wayne State 
University; Associate Professor of Music. 

RICHEY, RITA C.: B.A., M.A., University of Michigan; Ph.D., Wayne 
State University; Professor of Education. 

RICHMOND, MARSHA L.: B.S., M.A., University of Oklahoma; Ph.D., 
Indiana University; Assistant Professor, Interdisciplinary Studies Pro
gram. College of Lifelong Leaming. 

RICIITER, KENNETH R.: D.S., D.O., Michigan State University; Clinical 
Associate Professor of Physical Medicine and Rehabilitation. 

RICKEL, ANNETIE U.: B.A., Michigan State University; M.A., Ph.D., 
University of Michigan; Professor of Psychology. 

RICKER, JOSEPH H.: B.A., University of South Carolina; M.A., Ph.D., 
Wayne State University; Adjunct Assistant Professor Emerita of Psy
chology. 

RIEDEL, HEIMO: Ph.D., Ruprecht-Karis-Universitaet; Associate Professor 
of Biological Sciences; Associate in Molecular Medicine and Genetics. 

RIGBY, JAMES H.: B.S., Case Western Reserve University; Ph.D., Univer
sity of Wisconsin; Professor of Chemistry. 

RIGGS, THOMAS W.: B.S., M.D., University of Michigan; M.S., Case 
Western Reserve University; Oinical Associate Professor of Pediatrics. 

RIGHTHAND, VERA F.: B.A., University of Rochester; Ph.D., Rutgers 
State University; Associate Professor Emerita of Immunology and 
Microbiology and of Neuroscience. 

RJLLEMA, JAMES A.: D.S., Calvin College; M.S., Ph.D., Michigan State 
University; Professor of Physiology. 

RIORDAN, EDWARD A.: B.A., Michigan State University; M.B.A., Uni
versity of Missouri; D.B.A., University of Kentucky; Professor of Mar
keting. 

RIPEPE, SUZETIE D.: D.S. (Pharmacy), Ferris State University; M.S., 
J.D., Wayne State University; Adjunct Assistant Professor of Phannacy 
Practice. 

RITIER, MECHELLE R.: M.D., Northeastern Ohio University; Clinical 
Assistant Professor of Family Medicine. 

RIVIN, EVGENY I.: M.S., Ph.D., Moscow Machine Tool Institute; D.Sc., 
U .S.S.R. State Supreme Attestation Board; Professor of Mechanical 
Engineering. 

RIZVI, SADIQ: B.S., S.R.A. College; M.D., University of Karachi; Clinical 
Assistant Professor of Internal Medicine. · 

RIZZO, PAUL: B.A., M.D., Wayne State University; Clinical Assistant Pro
fessor of Surgery. 

ROARTY, JOHN: B.S., University of Michigan; M.D., Wayne State Univer
sity; Assistant Professor of Ophthalmology. 

ROBB, JAMES D.: B.A., University of Michigan; J.D., Wayne State Uni
versity; Assistant Dean For Development and External Relations. 

ROBERTS, CHRISTOPHER P.: B.Sc., Davidson College; M.Sc., Ph.D., 
Phillipps-Universitat, Marburg, Gennan)'; Assistant Professor of Immu
nology and Microbiology. 

ROBERTS, PETER A.: B.S., M.A., Michigan State University; Assistant 
Professor of Health and Physical Education. 

ROBERTS, SALLY K.: B.A., Alma College; M.A., Ed.D., Wayne State 
University; Assistant Professor of Education. 

ROBERTSON, JAMES E.: B.S. (Pharmacy), Ferris State University; 
Adjunct Insb'Uctor in Pharmacy Practice. 

ROBERTSON, R. STEWART: B.S., Michigan State University; M.D., 
Wayne State University; Assistant Professor of Internal Medicine. 

ROBIN, ARTHUR L.: B.A., University of Rochester; Ph.D., State Univer
sity of New York; Professor of Pediatrics, Psychiatry, and Behavioral 
Neurosciences. 

ROBINSON, DALE 0.: B.A., Western Michigan University; M.A., Colo
rado State College; Ph.D., Wayne State University; Associate Professor 

University Faculty 515 



of Audiology and Speech-Language Pathology; Adjunct Associate Pro
fessor of Otolaryngology. 

ROBINSON, JAMES A.: B.S., M.B.A., Wayne State University; J.D., Uni
versity of Michigan; Lecturer in Management. 

ROBINSON, JAMES K.: B.A., Michigan State University; J.D., Wayne 
State University; Professor of Law. 

ROCHER, LESLIE L: B.S., M.D., University of Michigan; Clinical Associ
ate Professor of Internal Medicine. 

RODGERS, DAVID: B.S., Bob Jones University; M.D., Wayne State Uni
versity; Clinical Instructor in Family Medicine. 

RODGERS, MARY T.: B.S., Illinois State University; Ph.D., California 
Institute of Technology; Assistant Professor of Chemistry. 

RODNER, HAROW: B.A., M.D., Wayne State University; Clinical Assis
tant Professor of Internal Medicine. 

ROEHRS, TIMOTHY: B.A., Concordia College; M.A., Xavier University; 
Ph.D., University of Georgia; Adjunct Associate Professor of Psychol
ogy; Adjunct Professor of Psychiatry. 

ROETHEL, W. MAURICE: B.S., M.D., University of Michigan; Assistant 
Professor (FfA) of Emergency Medicine. 

ROGERS, CLAUDE M.: A.B., Indiana University~ M.A., Ph.D., University 
of Michigan; Professor Emeritus of Biologica1 Sciences. 

ROGERS, JERRY: B.S., University of Maryland; M.D., George Washington 
University; Clinical Assistant Professor of Surgery. 

ROGINSKI, EDWARD T.: B.S. (Biology), Western Michigan University; 
M.S., Ph.D. (Pharmacology), Wayne State University; Adjunct Instruc
tor in Pharmaceutical Sciences. 

ROJAS, GRACIELA: B.S., University of Notte Dame; M.D., Northwestern 
University; Assistant Professor of Internal Medicine. 

ROJAS, JUAN C.: M.D., University of Asuncion, Paraguay; Clinical Assis
tant Professor of Internal Medicine. 

ROLANDS, TIIOMAS F.: B.S. (Pharmacy), M.S., Wayne State University; 
Adjunct Instructor in Phannacy Practice. 

ROLLINS, MICHAELE.: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Otolaryngology. 

ROLNICK, WILLIAM B.: B.S., Brooklyn College; A.M., Ph.D., Columbia 
University; Professor of Physics. 

ROMAN, ROBERT: B.S., University of Michigan; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Pediatrics. 

ROMANO, LOUIS J.: B.A., Rutgers College; Ph.D., Rutgers University; 
Professor and Associate Chairperson of Chemistry. 

ROMANO, WILLIAM: M.D., University of Western Ontario; Clinical 
Assistant Professor of Radiology. 

ROMERO, AL: B.S., M.D., University of the Philippines; Assistant Profes
sor of Family Medicine. 

ROMERO, ROBERTO: M.D., University Del Zulia Maracaibo; Professor of 
Obstetrics and Gynecology. 

RONCA, LUCIANO B.: B.S., University of Padua; M.S., Ph.D., University 
of Kansas; Professor Emeritus of Geology. 

RONEY, R. CRAIG: B.A., University of Notre Dame; M.Ed., Temple Uni
versity; Ph.D., University of Colorado; Associate Professor of Educa
tion. 

RONNICK, MICHELLE: B.A., University of South Florida; M.A., Univer
sity of Florida; Ph.D., Boston University; Associate Professor of Clas
sics, Greek and Latin. 

RONTAL, EUGENE: M.D., University of Michigan; Clinical Assistant Pro
fessor of Otolaryngology. 

RONTAL, MICHAEL: M.D., University of Michigan; Clinical Assistant 
Profess.or of Otolaryngology. 
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ROOS, RICHARD G.: B.S., Wayne State University; Adjunct Instructor in 
Pharmacy Practice. 

RORABACHER, DAVID B.: B.S., University of Michigan; Ph.D., Pnrdue 
University; Professor of Chemistry. 

ROSA, MARC: B.A., University of Puerto Rico; M.A., New York Univer
sity; Ph.D., Wayne State University; Assistant Professor of Education. 

ROSAS, MELVIN: B.F.A., Drake University; M.F.A., 1yler School of Art, 
Temple University; Professor of Art. 

ROSE, ARTHUR: B.A., M.D., University of Michigan; Clinical Associate 
Professor of Internal Medicine. 

ROSE, EDWARD A.: B.S., Michigan Technological University; M.D., Uni
versity of Michigan; Assistant Professor (Clinical) of Family Medicine. 

ROSE, JORGE F.: M.D., Universidad Autonoma of Gualalajara, Mexico; 
Clinical Assistant Professor of Pediatrics. 

ROSE, STEVEN E.: B.S., Michigan State University; B.S. (Pharmacy), Fer
ris State University; Ph.D. (Phannaceutics), University of Michigan; 
Adjunct Assistant Professor of Pharmaceutical Sciences. 

ROSEN, BARRY P.: B.S., Trinity College; M.S., Ph.D., University of Con
necticut; Professor and Chairperson of Biochemistry and Molecular 
Biology. 

ROSEN, HJALMAR: B.A., M.A., Ph.D., University of Minnesota; Profes
sor Emeritus of Psychology. 

ROSEN, LEONARD: B.S., University of Michigan; M.D., University of 
Iowa; Clinical Assistant Professor of Psychiatry; Clinical Assistant Pro
fessor of Family Medicin. 

ROSENBAUM, ALAN H.: B.A., Wayne State University; M.S., M.D., Uni
versity of Michigan; Professor (Clinical) of Psychiatry. 

ROSENBAUM, GERALD: B.A., Bmoklyn College; M.A., Ph.D., State 
University of Iowa; Professor Emeritus of Psychology. 

ROSENBAUM, LEWIS: M.D., University of Michigan; Clinical Assistant 
Professor of Internal Medicine. 

ROSENBERG, DAVID: B.A., M.D., University of Michigan; Associate 
Professor of Psychiatry. 

ROSENBERG, JERRY H.: S.S., University of Michigan; M.D., Wayne 
State University; Assistant Professor (Clinical) of Orthopaedic Surgery. 

ROSENBERG, NORMAN: D.O., College of Osteopathic Medicine and 
Surgery, Des Moines; Professor (FfA) of Pediatrics and of Emergency 
Medicine. 

ROSENTHAL, LEON: M.D., National University, Mexico; Clinical Assis
tant Professor of Psychiatry. 

ROSENTHAL, LEONARD: M.D., University of Michigan: Clinical Assis
tant Professor of Internal Medicine. 

ROSENTHAL, MITCHELL: B.A., Rutgers University; M.A., Fairleigh 
Dickinson University; Ph.D., University of Cincinnati; Adjunct Profes
sor of Psychology. 

ROSENTHAL, STANLEY L.: B.F.A., Carnegie Mellon University; M.F.A., 
Wayne State University; Associate Professor of Art. 

ROSENZWEIG, NORMAN: M.D., Chicago Medical School; M.S., Univer
sity of Michigan; Professor (FfA) of Psychiatry. 

ROSIN, FREDERICK: B.S., University of Michigan; M.D., Wayne State 
University; Assistant Professor of Family Medicine. 

ROSK.AMP, KARL W.: B.A., University of Frankfurt; M.A., Ph.D., Univer
sity of Michigan; Professor Emeritus of Economics. 

ROSS, DONALD: M.D., University of Toronto; Assistant Professor (FTA) 
of Psychiatry. 

ROSS, LORRAINE: B.A., College Universitaire Saint-Jean; B.Ed., Univer
sity of Alberta; Ph.D., University of Iowa; Assistant Professor of Edu
cation. 



ROSS, RAYMOND S.: Ph.B., M.A., Marquette University; Ph.D., Purdue 
University; Professor Emeritus of Communication. 

ROSS, ROBERT: B.S., M.D., University of Michigan; Associate Professor 
of Pediatrics. 

ROSSANA, ROBERT J.: B.A., St. Joseph's University; M.A., University of 
Delaware; Ph.D., Johns Hopkins University; Professor of Economics. 

ROSSI. NOREEN F.: S.S., University of Detroit; M.D., Yale University 
School of Medicine; Associate Professor of lnternal Medicine; Associ
ate in Physiology. 

ROSSMAN, MICHELLE D.: B.A., Washington University; M.D., Univer
sity of Minnesota; Clinical Assistant Professor of Radiology. 

ROSSMAN, SOL: B.A., Wayne State University; M.A., Ph.D., University 
of Michigan; Associate Professor Emeritus of French. 

ROSSMOORE, HAROLD W.: B.S., M.S., Ph.D., University of Michigan; 
Professor of Biological Sciences; Adjunct Professor of Occupational 
and Environmental Health Sciences. 

ROSSO, SARAH L.: B.A., Hope College; M.D., Wayne State University; 
Clinical Instructor in Internal Medicine. 

ROSZLER. MYER H: B.A, University of California, Los Angeles; M.D., 
Loyola University; Assistant Professor (Clinical) (FfA) of Radiology. 

ROfH, BRAD R.: B.A., Swarthmore College; J.D., Harvard Law School; 
LL.M., Columbia Law School; Assistant Professor of Legal Studies. 

ROI'H, FRANK: B.S., University of Detroit; D.0., University of Osteo
pathic Medicine and Health Sciences; (Clinical) Assistant Professor of 
Family Medicine. 

ROTH, LINDA M.: B.S., Wayne State University; M.S., Marygrove Col
lege; Ph.D., Oak.land University; Assistant Professor of Family Medi
cine. 

R<YI'H, MARKS.: B.A., Wayne State University; M.D., University of Mich
igan; Clinical Instructor in Pediatrics. 

ROfH, MARY: B.S., College of Pharmacy and Science; M.D., University of 
Pennsylvania; MS.A, Central Michigan University; Clinical Professor 
of Family Medicine. 

ROTH, THOMAS: Ph.D., University of Cincinnati; Adjunct Assistant Pro
fessor of Psychiatry. 

RarHE, ERHARD W.: B.S., M.S., Ph.D., University of Michigan; Profes
sor of Chemical Engineering and Materials Science and Engineering. 

ROTHERMEL, ROBERT: B.S., University of Michigan; PhD., Wayne 
State University; Assistant Professor of Pediatrics and Psychiatry. 

ROITENBERG, EVERETT N.: B.A., M.D., University of Michigan; M.S., 
University of Minnesota; Clinical Associate Professor of Internal Medi
cine. 

ROITENBERG, MARK F.: B.S., M.D., University of Michigan; M.S., Uni
versity of Washington; Clinical Assistant Professor of Physical Medi
cine and Rehabilitation. 

ROUCHDY, ALEYA: B.A., American University of Cairo; M.A., Ph.D., 
University of Texas; Professor and Chairperson of Near Eastern and 
Asian Studies. 

ROWENS, BRADLEY: B.S., University of Michigan; M.D .• Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

ROYER, RICHARD R.: B.A., Denison University; M.D., Wayne State Uni
versity; Clinical Associate Professor of Otolaryngology. 

ROZZELLE, ARLENE: B.S., Massachusetts Institute of Technology; B.A., 
Wellesley College; M.D., University of Massachusetts; Assistant Pro
fessor of Surgery. 

RUBEIZ, GEORGE J.: M.B.B.S., American University of Beirut; Assistant 
Professor (FIA) of Internal Medicine. 

RUBENSTEIN, RALPH: B.Ph., M.D., Wayne State University; Clinical 
Associate Professor of Psychiatry. 

RUBIN, EUGENE: B.A., M.D., University of Michigan; Clinical Assistant 
Professor (FIA) of Psychiatry. 

RUBIN, STEVEN B.: B.A., University of Michigan; M.D., Wayne STate 
University; Clinical Assistant Professor of Internal Medicine. 

RUBINOFF, WILLIAM: S.S., Wayne State University; M.D., University of 
Michigan; Clinical Assistant Professor of Pediatrics. 

RUBLE, PAULE.: B.S., Marietta College; M.D., Wayne State University; 
Assistant Professor of Internal Medicine. 

RUDNER, EARL J.: B.S., M.D., Wayne State University; Clinical Associ
ate Professor of Dermatology and Syphilo]ogy. 

RUNGE-MORRIS, MELISSA A.: B.A., Kalamazoo College; M.D., Univer
sity of Michigan; Assistant Professor of Internal Medicine and Toxicol
ogy, 

RUNYON, LINDA: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

RUSH, PEGGY W.: B.A., Mount Holyoke College; M.S., University of 
Pittsburgh; Genetic Counselor and Adjunct Instructor in Molecular 
Medicine and Genetics. 

RUSKO, RONALD A.: B.S., University of Notre Dame; M.D., St Louis 
University; Clinical Instructor in Surgery. 

RUSNACK, BETTY: B.A., Judson College; M.S.W., University of Michi
gan; Professor Emerita, School of Social Work. 

RUSSELL, BRUCE A.: B.S., M.A., Ph.D., University of California, Davis; 
Professor of Philosophy. 

RUTA, DAVID: B.S. (Pharmacy), M.S., Wayne State University; Adjunct 
Instructor in Pharmacy Practice. 

RUZUMNA, JUDITH S.: B.A., M.A., Ph.D., Wayne State University; 
Adjunct Assistant Professor of Psychiatry. 

RUWMNA, RICHARD: B.A., University of Michigan; M.D., Wayne State 
University; Clinical Associate Professor of Psychiatry. 

RYAN, DANIEL NI.: B.A., University of Caen; M.D., Wayne State Univer
sity; Assistant Professor (Clinical) (FfA) of Clinical Medicine and 
Rehabilitation. 

RYAN, HOMER W.: B.S., Morehouse College; M.D., Boston University; 
Clinical Assistant Professor of Pediatrics. 

RYBAK, MICHAEL J.: B.S. (Pharmacy), Northeastern University; 
Pharm.D., Wayne State University; Professor of Pharmacy Practice. 

RYBAK, STEPHANIE A: Phann.D., University of Nebraska; Adjunct 
Assistant Professor of Pharmacy Practice. 

RYDSTEDT, LINEA L.: Ph.B., M.D., Wayne State University; Assistant 
Professor of Internal Medicine. 

RYMER, JONE M.: B.S., University of Minnesota; M.A., Ph.D., State Uni
versity of New York, Buffalo; Associate Professor of Marketing. 

RYSZEWSK.I, RICHARD D.: B.A, Wayne State University; M.D., Univer
sity of Michigan; Clinical Associate Professor of Pediatrics. 

SAAD, NADA: Pharm.D.; Adjunct Assistant Professor of Pharmacy Prac
tice. 

SABA, MAY: B.S. (Pharmacy), Phann.D., Wayne State University; Adjunct 
Assistant Professor of Pharmacy Practice. 

SABINO, OSVALDO: Licenciate, Universidad Catolica Argentina; Licenci
ate, Universidad Del Museo Social Argentina; M.A., University of Cal
ifornia, San Diego; Ph.D., Boston University; Lecturer in English. 

SACCO, ANTHONY G.: B.A., University of Rochester; M.S., Ph.D., Uni
versity of Tennessee; Professor of Obstetrics and Gynecology. 

SACHEDEVA, JAGDISH K.: M.B.B.S., Maulanan Azad Medical College, 
India; Clinical Assistant Professor of Internal Medicine. 

SACKINGER, DENISE: B.S.N., M.S.N., University of South Carolina; 
Instructor (Clinical) in Nursing. 
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SAHN, LEONARD: B.A., M.D., University of Michigan; Clinical Assistant 
Professor of Neurology. 

SAIGAL, VIJAY: M.B.B.S., All India Institute of Medical Sciences; Clini
cal Instructor in Internal Medicine. 

SAKR, WAEL A.: M.D., University of Damascus; Assistant Professor of 
Pathology. 

SAKSOUK, FAYSAL A.: B.S., M.D., American University of Beirut; Asso
ciate Professor (Clinical) (FfA) of Radiology. 

SAKWA, MARC P.: B.A., Brown University; M.D., Columbia University; 
Clinical Assistant Professor of Surgery. 

SALANCY, JOYCE: B.S., M.S., Wayne State University; Adjunct Assistant 
Professor of Clinical Laboratory Science. 

SALBERG, DONALD L B.S., M.D., University of Illinois; Assistant Pro
fessor (FfA) of Infernal Medicine. 

SALEH, ABDELAZIZ: M.D., M.Sc., Ain Schams University, Cairo; Ph.D., 
Wayne State University; Clinical Assistant Professor of Obstetrics and 
Gynecology. 

SALEH, HUSAIN A.: M.D., Damascus University, Syria; Assistant Profes
sor (PTA) of Pathology. 

SALEH, SAEED: M.D., University of Tehran; Clinical Assistant Professor 
of Obstetrics and Gynecology. 

SALEM, GARY S.: B.S., University of Michigan; D.O., College of Osteo
pathic; Clinical Assistant Professor of Internal Medicine. 

SALES, JOSEPH, Sr.: B.S., M.Ed., Ed.D., Wayne State University; Associ
ate Professor of Education. 

SALESIN, MICHAELS.: B.A., University of Michigan; M.D., Wayne State 
University; Clinical Instructor in Obstetrics and Gynecology. 

SALLEY, STEVEN: B.S., M.S., PhD., University of Detroit; Associate 
Professor of Chemical Engineering and Associate Dean for Academic 
Affairs; Adjunct Associate Professor of Surgery. 

SALOT, WILLIAM H.: B.A., Amherst College; M.D., Columbia Univer
sity; Clinical Assistant Professor of Orthopaedic Surgery. 

SALTZ, ELI: B.S., M.S., University of Illinois; Ph.D., State University of 
Iowa; Professor Emeritus of Psychology. 

SALUSTRI, FILIPPO A.: B.A.Sc., M.A.Sc., Ph.D., University of Toronto; 
Assistant Professor of Engineering Technology. 

SALWEN, WALTER A.: B.S., M.D., Tufts University; Assistant Professor 
of Surgery. 

SAMAL, BOHUMIL A.: B.S., Western Michigan College; M.D., University 
of Chicago; Associate Professor of Internal Medicine. 

SAMBERG, L. CARL: B.S., University of Detroit; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Orthopaedic Surgery. 

SAMET, ELLIOT: B.S., University of Maryland; M.D., University of Paris; 
Clinical Assistant Professor of Pediatrics. 

SAMSON, MICHAEL K.: B.A., M.D., Wayne State University; Professor 
of Internal Medicine. 

SAMUDRALA, ROJANANDHAM: M.D., Osmania, India; Clinical 
Instructor in Radiology. 

SAMUEL, VUAY: B.S., Bowling Green University; M.D., Wayne State 
University; Assistant Professor (FfA) of Neurology. 

SANDBERG, HERSHEL: B.S., M.D., Wayne State University; Clinical 
Professor of Internal Medicine. 

SANDS, GARY J.: B.A., M.U.P., Wayne State University; Ph.D., Cornell 
University; Chairperson and Associate Professor of Urban Planning. 

SANGAL, RAHUL: M.D., All India Institute of Medical Sciences; Clinical 
Assistant Professor of Psychiatry. 

SANGH!, VINOD B.: M.B., B.S., Government Medical College, India; 
Clinical Assistant Professor of Internal Medicine. 
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SANKER, ANDREA: B.A., M.A., PhD., University of Michigan; Associ
ate Professor of Anthropology. 

SANTA LUCIA, JOHN: B.S., Clarkston University; Ph.D., University of 
Rochester; Assistant Professor of Chemistry. 

SANTIAGO, ANNA MARIA: B.A., M.A., Ph.D., University of Wisconsin, 
Milwaukee; Associate Professor and Director of Research, School of 
Social Work. 

SAPERSTEIN, ALVIN M.: B.A., New York University; M.S., Ph.D., Yale 
University; Professor of Physics. 

SARAMA, JULIE: B.A., Ed.M., Ph.D., State University of New York at 
Buffalo; Assistant Professor of Education. 

SARBAUGH-THOMPSON, MARJORIE E.: B.S., M.P.A., Western Michi
gan University; Ph.D., University of Michigan; Associate Professor of 
Political Science. 

SARCAR, PRASANTHA: M.D., Madras Medical College; Assistant Pro
fessor (Clinical) (FfA) of Radiology. 

SARDESAI, VISHWANATH M.: B.S., M.S., Bombay University; Ph.D., 
Wayne State University; Associate Professor of Surgery. 

SARGENT, KATHRYN A.: B.S., University of Cincinnati; M.S., University 
of Michigan; Genetic Counselor and Adjunct Instructor in Molecular 
Medicine and Genetics. 

SARKAR, FAZLUL H.: B.S., Calcutta University; M.S., Aligarh Muslim 
University, India; Ph.D., Banaras Hindu University, India; Associate 
Professor of Pathology; Associate in Molecular Medicine and Genetic. 

SARNAIK, ASHOK P.: B.S., M.D., Bombay University; Professor of Pedi
atrics. 

SARNAIK, SHARADA INGRID: M.B., B.S., University of Bombay 
Grants Medical College; Professor of Pediatrics. 

SARWER-FONER, GERALD F.: B.A., M.D., University of Montreal: 
D.Psychiatry; McGill University; Professor of Psychiatry. 

SAVOY, L. BOYD: B.S., Bates College; M.D., Howard University; Assis
tant Professor of Dermatology and Syphilology. 

SAWAF, HADI: P.C.B., M.D., Damascus University; Clinical Assistant Pro
fessor of Pediatrics. 

SAWHNEY, KRISHNA K.: B.Sc., T.N.B. College; M.B., B.S., Rajendra 
Medical College; Clinical Associate Professor of Surgery. 

SAWILOWSKY, SHLOMO S.: B.Re.St., Rabbinical College of America; 
M.A., Ph.D., University of South Florida; Associate Professor of Edu
cation. 

SAWYER, HOWARD J.: B.A., M.D., M.S., Wayne State University; 
Adjunct Assistant Professor of Occupational and Environmental Health 
Sciences. 

SAXE, ANDRE: B.A., M.D., University of Michigan; Clinical Professor of 
Surgery. 

SAXE, ETIA L.: B.A., M.A., Ph.D., University of Michigan; Adjunct 
Assistant Professor of Psychiatry. 

SBASCHNIG, KRISTINE: B.A., M.A., Wichita State University; Instructor 
(Clinical) in Audiology and Speech-Language Pathology. 

SCAPINI, DAVID A.: B.S., M.D., Wayne State University; Clinical Assis
tant Professor of Otolaryngology. 

SCHAAP, A. PAUL: A.B., Hope College; Ph.D., Harvard University; Pro
fessor of Chemistry. 

SCHAD, RANDY F.: B.S. (Phannacy), University of Pittsburgh; M.S., Uni
versity of Iowa; Adjunct Assistant Professor of Phannacy Practice. 

SCHAFER, WILLIAM: B.A., St. Mary of the Lake College; S.T.L., Grego
rian University, Rome; Ph.D., University of Michigan; Adjunct Assis
tant Professor of Psychology. 

SCHALDENBRAND, MICHAEL F.: B.A., M.D., Wayne State University; 
Clinical Assistant Professor of Pathology. 



SCHARER, KATHARINE A.: B.S., M.D., Wayne State University; Assis
tant Professor (Clinical) (FIA) of Radiology. 

SCHECHTER, DANIEL: M.D., University of Michigan; Clinical Instructor 
in Orthopaedic Surgery. 

SCHECI'ER, STEVEN H.: B.S., University of Michigan; M.D., University 
of Health Science, Chicago Health Center; Clinical Assistant Professor 
of Neurology. 

SCHEINFIELD, SAMUEL: B.S., University of Michigan; M.D., Chicago 
College of Osteopathic Medicine; Clinical Assistant Professor of Inter
nal Medicine. 

SCHELL, ROXIE: B.A, University of Delaware; M.D., Jefferson Medical 
College; Clinical Assistant Professor of Internal Medicine. 

SCHENDEN, MICHAEL J.: B.A., Wayne State University; M.D., Univer
sity of Michigan; Clinical Assistant Professor of Surgery. 

SCHENK, ALAN S.: B.S., LL.B., University of Illinois; LL.M., New York 
University; Professor of Law. 

SCHENK, GEORGE H.: B.S .. Valparaiso University; M.S .. Ph.D., Iowa 
State University; Professor F.meritus of Chemistry. 

SCHENK, MARYJEAN: B.S .. Grand Valley State University; M.D., Wayne 
State University; M.P.H., University of Michigan; Assistant Professor 
(Clinical) of Family Medicine. 

SCHERBA, MICHAEL: B.S.E.E., Wayne State University; M.S.M.E., 
M.S.E.E., University of Michigan; Ph.D.E.E., Michigan State Univer
sity; Professor Emeritus of Electrical and Computer Engineering. 

SCHERER. ROBERT A.: A.B., M.D., Wayne State University; Clinical 
Assistant Professor of Pediatrics. 

SCHIEBINGER, RICHARD: B.S., M.D., University of Nebraska; Profes
sor of Internal Medicine; Adjunct Professor of Physiology. 

SCHIEBINGER, RICK J.: B.S., M.D., University of Nebraska; Professor of 
Internal Medicine; Associate in Molecular Medicine and Genetics. 

SCHILLER, MARTHA: B.S., University of Western Ontario; Adjunct 
Instructor in Physical Therapy. 

SCHINDLER, MARVIN S.: B.A., University of Massachusetts; M.A., 
Ph.D., Ohio State University; Professor Emeritus of German. 

SCHINDLER, ROSLYN ABT: B.A., Hunter College, City University of 
New York; M.A., Ph.D., University of Pennsylvania; Associate Profes
sor and Director, Interdisciplinary Studies Program, and Associate 
Dean, Degree Programs, College of Lifelong Learning. 

SCHLEGEL, HANS B.: B.Sc., University of Waterloo; Ph.D., Queen's Uni
versity, Ontario; Professor of Chemistry. 

SCHMITI, ANTHONY B.: B.S., Xavier University; M.A., St. Louis Uni
versity; Ph.D., Ohio State University; Professor of Theatre. 

SCHMUESER, DAVID W.: B.S., M.S., Ph.D., University of Michigan; 
Adjunct Professor of Mechanical Engineering. 

SCHNAAR, CYNTHIA K.: B.S. (Pharmacy), Pharm.D., University of 
Michigan; Adjunct Assistant Professor of Phannacy Practice. 

SCHNAAR, DANIEL: B.A.,M.D., University of Michigan; Clinical 
Instructor in Pediatrics. 

SCHNEIDER, DAVID R.: B.A., University of Wichita; Ph.D., Ohio State 
University; Associate Professor of Pharmacology. 

SCHNEIDER, JOHN R.: B.S., M.D., Wayne State University; Clinical 
Associate Professor of Internal Medicine. 

SCHOCHET, CLAUDE L.: B.A., University of Minnesota; M.S., Ph.D., 
University of Chicago; Professor of Mathematics. 

SCHOENER, EUGENE: B.S., City College of New York; M.S .. Ph.D .. Rut
gers University; Professor of Psychiatry, of Community Medicine, and 
of Phannacology 

SCHOENFELD, ROBERT J.: B.A., University of Michigan: M.D., Wayne 
State University; Clinical Associate Professor of Dermatology and 
Syphilology. 

SCHRAEDER, THOMAS: B.A, Loyola University; MRA., Yale School of 
Drama; Professor of Theatre. 

SCHREIBER, BERTRAM M.: B.S., Yeshiva University; M.S., Ph.D., Uni
versity of Washington; Professor of Mathematics. 

SCHREIER, LEONARD: M.D., M.S., University of Michigan; Clinical 
Assistant Professor of Internal Medicine. ' 

SCHROEDER, JACK D.: B.S., M.B.A .. Wayne State University; Ph.D., 
Michigan State University; Assistant Professor of Accounting. 

SCHROEDER, KATHLEEN: B.S., M.D., Ohio State University; Clinical 
Assistant Professor of Pediatrics. 

SCHROEDER. RONALD R: B.S., University of Ill.i.Q.ois; Ph.D., University 
of Wisconsin; Associate Professor of Chemistry. 

SCHUBINER, HOWARD: B.A., University of Michigan; M.D., Wayne 
State University; Professor of Internal Medicine, Psychiatry, and Pedi
atrics. 

SCHUGER, CLAUDIO: M.D., University of Buenos Aires; Clinical Asso
ciate Professor of Internal Medicine. 

SCHUGER, LUCIA: M.D., Buenos Aires University; Associate Professor 
(FTA) of Pathology. 

SCHUH, KORY: B.A., Ph.D., University of Minnesota, Twin Cities; Assis
tant Professor of Psychiatry. 

SCHUH, LESLIE: B.A., Baldwin Wallace College; Ph.D., University of 
Minnesota; Assistant Professor of Psychiatry. 

SCHULER, MONICA: B.A., St. Mary's College; M.A., Ph.D., University 
of Wisconsin; Professor of History. 

SCHULMAN, STEPHEN H.: B.S., New York University; J.D., Columbia 
University; LL.M., New York University; Professor Emeritus of Law. 

SCHUMAN, PAULA: B.A., New York University; M.D., George Washing
ton University; Assistant Professor of Internal Medicine, and of Obstet
rics and Gynecology. 

SCHUMANN, WYNEFRED H.: B.S. (Pharmacy), Ferris State University; 
M.S., Wayne State University; Associate Professor (Clinical) of Phar
macy Practice and Assistant Dean For Student Services. 

SCHURLKNIGHT, DONALD E.: B.A., Duke University; M.A., Ph.D., 
University of Pennsylvania; Associate Professor of Spanish. 

SCHUSTER, CHARLES: Ph.D., University of Maryland College; Professor 
of Psychiatry. 

SCHWARTZ, DAVID B.: M.D., Witwatersrand University; Associate Pro
fessor (FTA) of Obstetrics and Gynecology. 

SCHWARTZ, HOWARD B.: B.A., M.D., Wayne State University; Clinical 
Instructor in Family Medicine. 

SCHWARTZ, JAMES C., Jr.: B.S., M.D., Wayne State University; Clinical 
Instructor in Internal Medicine. 

SCHWARTZ, KENDRA L.: B.S., University of Michigan; M.S.P.H., M.D., 
University of California; Assistant Professor (Clinical) of Family Medi
cine. 

SCHWARTZ, LAWRENCE R.: B.S., University of Michigan; M.D., Wayne 
State University; Assistant Professor of Emergency Medicine. 

SCHWARTZ, OSCAR D.: A.B., M.D., University of Michigan; Clinical 
Associate Professor of Dermatology and Syphilology. 

SCHWARTZ, RICHARD S.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Dennatology and Syphilology. 

SCHWARTZ, STEPHEN: M.D., University of New Jersey; Assistant Pro
fessor of Internal Medicine. 
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SCHWARZ, ALFRED: 8.A., University of Minnesota; M.A., Ph.D., Har
vard University; Professor Emeritus of English. 

SCHWEYEN, DEBORAH H.: B.S. (Pharmacy), University of Michigan; 
Adjunct Instructor in Pharmacy Practice. 

SCHWIEBERT, LOREN J.: B.S., Heidelburg University, Ohio; M.S., Ph.D., 
Ohio State University; Assistant Professor of Electrical and Computer 
Engineering. 

SCHWIMMER, BENJAMIN: M.D., Columbia University; College of Phy
sicians and Surgeons; Clinical Associate Professor of Dermatology and 
Syphilology. 

SCHWYN, ROBERT C.: B.S., M.Sc., Ph.D., Ohio State University; M.D., 
Wayne State University; Clinical Assistant Professor of Neurology. 

SCOIT, BRETI A.: B.S., M.D., University of Illinois; Assistant Professor 
of Neurosurgery. 

SCOIT, SAMUEL F.: B.A., Boston College; M.A., Ph.D., University of 
Wisconsin; Professor of History. 

SCRIVENER, MICHAEL: B.A., State University of New York at Buffalo; 
M.A., State University of New York at Binghamton; Ph.D., State Uni
versity of New York at Buffalo; Professor of English. 

SEABROOKS, FRANKLYN E.: B.S., Wayne State University; M.D., 
Meharry Medical College; Clinical Instructor inObstetrics and 
Gyneclogy. 

SEDLER, ROBERT A.: B.A., J.D., University of Pittsburgh; Professor of 
Law. 

SEEGER, MATIHEW: B.A., University of Evansville; M.A., Northern Illi
nois University; Ph.D., Indiana University; Associate Professor of 
Communication. 

SEGAL, ANDREW E.: B.S., University of Michigan; M.D., Chicago Medi
cal School; Clinical Associate Professor of Dermatology and Syphilol
ogy. 

SEGEL, MARK: B.S., University of Michigan; M.D., University of Texas; 
Assistant Professor (Clinical) (FTA) of Radiology. 

SEGEL, NATI-IAN: B.A., M.D., University of Buffalo; M.S., University of 
Michigan; Clinical Professor of Psychiatry. 

SEIDLER, MURRAY B.: B.A., University of Michigan; M.A., Columbia 
University; Ph.D., Syracuse University; Professor Emeritus of Political 
Science. 

SEIDMAN, JOEL C.: M.D., University of Michigan; Clinical Assistant Pro
fessor of Internal Medicine. 

SEIDMAN, MICHAEL D.: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Otolaryngology. 

SEIFELDIN, RAOUF: M.B., B.Ch. (M.D.), Ain Shams University; Assis
tant Professor (FTA) of Family Medicine. 

SEIFERT, PAUL: M.D., Wayne State University: Clinical Assistant Profes
sor of Internal Medicine. 

SEIKALY, MAY: B.A., Beirut College of Women; M.A., University of Cali
fornia, Los Angeles; Ph.D., Oxford University; Associate Professor of 
Near Eastern and Asian Studies. 

SELIS, JAMES E.: B.A., University of Michigan; M.D., Wayne State Uni
versity; Clinical Assistant Professor of Radiology. 

SELWA, JAMES F.: B.S., M.S., M.D., University of Michigan; Assistant 
Professor of Neurology. 

SENGSTOCK, MARY C.: Ph.B., University of Detroit~A.M., University of 
Michigan; Ph.D., Washington University; Professor of Sociology. 

SESKI, ROBERT: B.S., Wayne State University; M.D., University of Mis
sissippi; Clinical Assistant Professor of Internal Medicine. 

SEYMOUR, RUTH A.: B.A., Michigan State University; M.A., Wayne 
State University; Lecturer in Communication. 
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SHADE, GEORGE H., Jr.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Obstetrics and Gynecology. 

SHAH, AASHIT K.: M.B.B.S., Gujarat University; Assistant Professor of 
Neurology. 

SHAH, JAGDISH: M.B.B.S., B.J., Medical College; Assistant Professor of 
Neurology. 

SHAH, NIPURN: M.D., Calcutta University; Assistant Professor of Internal 
Medicine. 

SHAH, PRAKASH: B.S., Pharmacy), University of Florida; Adjunct 
Instructor in Pharmacy Practice. 

SHAHEEN, KENNETH W.: B.S., University of Michigan; M.D., Wayne 
State University; Clinical Assistant Professor of Surgery. 

SHAH-REDDY, ILA: M.D., University of Bombay; Clinical Associate Pro
fessor of Internal Medicine. 

SHANKARAN, SEETHA: M.D., Madras Medical College, India; Professor 
of Pediatrics. 

SHANTZ, CAROLYN A.: B.A., Depauw University; M.S., Ph.D., Purdue 
University; Professor of Psychology. 

SHAPIRO, STANLEY: A.B., Brooklyn College; A.M., Ph.D., University of 
California; Associate Professor of History. 

SHARON, RICHARD J.: B.A., Wayne State University; M.D., University 
of Michigan; Clinical Instructor in Internal Medicine. 

SHARP, MABLE B.: B.S., Wayne State University; M.S., Ohio State Uni
versity; Adjunct Assistant Professor of Physical Therapy. 

SHARP, WILLIAM C.: B.S., M.D., University of Michigan; Clinical Assis
tant in Internal Medicine. 

SHARPLES, EDWARD: A.B., University of Massachusetts; Ph.D., Univer
sity of Rochester; Associate Professor Emeritus of English. 

SHAW, MELVIN P.: B.S., Brooklyn College; M.S., Ph.D., Case Institute of 
Technology; Professor Emeritus of Electrical and Computer Engineer
ing. 

SHEA, FREDERICKA: B.S., M.S., Boston University; Ph.D., University of 
Michigan; Associate Professor of Nursing. 

SHEKHAR, P.V. MALATHY: Ph.D., Indian Institute of Science, Bangalore; 
Assistant Professor of Pathology. 

SHELBY-LANE, CYNTIIlA: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Community Medicine. 

SHELEF, LEORA A.: B.Sc., M.Sc., D.Sc., Israel Institute of Technology; 
Professor of Nutrition and Food Science. 

SHENG, SHIJIE: B.S., Beijing Medical University; Ph.D., University of 
Florida; Assistant Professor of Pathology. 

SHERIDAN, JENNIFER: B.A., Montclair State College; M.A., Ph.D., 
Columbia University; Associate Professor of Classics, Greek and Latin. 

SHERMAN, ALFRED I.: M.D., University of Toronto; Professor (FTA) of 
Obstetrics and Gynecology. 

SHERMAN, JANE'ITE D.: B.S., Western Michigan University; M.D., 
Wayne State University; Clinical Assistant Professor of Internal Medi
cine. 

SHERMAN, SUSAN: M.D., Wayne State University; Assistant Professor 
(FTA) of Obstetrics and Gynecology. 

SHETLAND, MARGARET L.: B.S., Syracuse University; M.A., Ed.D., 
Columbia University~ Professor Emerita of Nursing. 

SHETIY, ANIL N.: M.Sc., University of Bombay; M.A., Ph.D., Kent State 
University; Adjunct Assistant Professor of Radiology. 

SHEVIN, FREDERICK F.: B.S., University of Michigan; M.D., Wayne 
State University; Clinical Associate Professor of Psychiatry. 



SHEYMAN, VLADIMIR: D.S., M.S., University of Dnepropetrovsk; 
Ph.D., Academy of Science, Minsk, Belorus; Associate Professor of 
Engineering Technology. 

SHI, DIAN-XIONG: M.D., Jiangsu Medical College, China; Assistant Prer 
fessor of Ophthalmology. 

SHIBUYA. TERRYY.: B.A., Point Loma College; M.D., Loma Linda Uni
versity; Assistant Professor of Medicine. 

SIDCHI, HITOSID: D.S., M.S., Nagoya University, Japan; Ph.D., Univer
sity of California; Professor of Ophthalmology. 

SHIEH, SHEU-JANE: D.S., M.S., Ph.D., Rutgers University; Adjunct Pro
fessor of Mechanical Engineering. 

SHIELDS, ANTHONY: D.S., Ph.D., Massachusetts Institute of Technology; 
M.D., Harvard Medical School; Associate Professor of Iutemal Medi
cine and Radiology. 

SHIENER, GERALD A.: B.S., Wayne State University; M.D., Michigan 
State University; dinical Assistant Professor of Psychiatry. 

SHIER, JANICE H.: B.A., Carlow College; D.S. (Phamw,y), Duquesne 
University; Phann.D., University of Texas; Adjunct Assistant Professor 
of Pharmacy Practice. 

SHIFRIN, NORMA: B.A., Brooklyn College, City University of New York; 
M.A., Columbia University; Ph.D., Wayne State University; Associate 
Professor Emerita. Interdisciplinary Studies Program. College of Life
long Leaming. 

SHILLER, BENNE1T: B.A., Wayne State University; M.D., University of 
Michigan; Clinical Assistant Professor of Internal Medicine. 

SHIN, DONG H.: B.A., University of California; Ph.D., Tufts University; 
M.D., University of Pittsburgh; Professor of Ophthalmology. 

SHIRKHODA, ALI: M.D., Isfahan University; Clinical Professor of Radiol
ogy. 

SHISHEVA. ASSIA C.: D.S., Ph.D .. Sofia University; Associate Professor 
(Research) of Physiology; Associate in Molecular Medicine and Genet
ics. 

SHOICHET, SANDOR: B.A .. University of Michigan; M.D., Wayne State 
University; Clinical Associate Professor of Internal Medicine. 

SHOR, FRANCIS R.: B.A., University of Pittsburgh; M.A., Ph.D., Univer
sity of Minnesota; Professor, Interdisciplinary Studies Program, Col
lege of Lifelong Leaming. 

SHORE, RICHARD: B.S. (Pharmacy), Wayne State University; Adjunct 
Instructor in Pharmacy Practice. 

SHOUP, LARRY K.: D.S. (Pharmacy), Ohio Northern University; M.S., 
Ohio State University; Adjunct Professor of Phannacy Practice. 

SHREVE, GINA: B.S., Michigan State University; M.S., Ph.D., University 
of Michigan; Associate Professor of Chemical Engineering. 

SHUMAKER, EDWARD J.: B.S., University of Chicago; M.D., Univ~ty 
of Michigan; Clinical Professor of Urology. 

SHUSTER, JEFFREY M.: B.G.S., University of Michigan; M.D., Wayne 
State University; Clinical Instructor in Dermatology and Syphilology. 

SHUTTIE, DENISE A.: B.S., M.D., University of Michigan; Assistant Pro
fessor (FIA) of Emergency Medicine. 

SHWAYDER, TOR A.: B.A., Harvard University; M.D., l)niversity of 
Michigan; Clinical Assistant Professor of Pediatrics, and Dermatology 
and Syphilology. 

SHY, MICHAELE.: B.A., University of Pennsylvania; M.D., Albany Medi
cal College; Associate Professor of Neurology and of Molecular Medi
cine and Genetics. 

SHY, ROSEMARY R.: M.D., Albany Medical College; Assistant Professor 
of Pediatrics. 

SIC0N0LFI, STEVEN F.: B.S. (Physical Education), M.S. (Exercise Phys
iology), Springfield College; Ph.D. (Exercise Physiology), Kent State 
University; Associate Professor of Physical Therapy. 

SIDDIQUE, MOHAMED: M.B.B.S., Stanley Medical College, India; 
Assistant Professor of Internal Medicine. 

SIEGEL. ALBERT: B.A., Cornell University; Ph.D., California Institute of 
Technology; Emeritus Professor of Biological Sciences. 

SIEGEL, BOAZ: B.A., M.A., J.D., Wayne State University; Professor 
Emeritus of Law. 

SIEGEL, MARVIN D.: M.D .. University of Michigan; Clinical Assistant 
Professor of Dennatology and Syphilology. 

SIEGEL, PATRICIA: B.A., Michigan State University; M.A., Wayne State 
University; Ph.D., University of Michigan; Assistant Professor of Clini
cal Child Psychology in Pediatrics, and of Psychiatry. 

SIEGEL. TII0MAS S.: B.S., M.S., M.D., Wayne State University; Clinical 
Assistant Professor of Surgery. 

SIEPJERSKI, BARBARA: M.D., Wayne State University; Assistant Profes· 
sor (FfA) of Iutemal Medicine. 

SIGNORI, OSCAR R.: M.D., University of Cordoba; Oinical Instructor in 
Iutemal Medicine. 

SIKAND. ANJU: B.S., University of Western Ontario; M.D., American 
University of lhe Caribbean; Assistant Professor of Pediatrics. 

SIKORA, LINDA: B.S.N., Nazareth College; M.S.N., Wayne State Univer
sity; Instructor (Clinical) in Nursing. 

SIL. ANIL: B.S., M.B.B.S., Calcutta University; Clinical Assistant Profes· 
sor of Internal Medicine. 

SILAPASWAM, SUMET: M.D .• Chulalongkom University; Clinical Assis· 
tant Professor of Swgery. 

Sll..BER0LEIT, ALLEN: B.A., M.A., University of Massachusetts; M.D., 
University of Cincinnati; Ph.D., Wayne State University; Clinical Pro
fessor of Physiology and of Surgery. 

SILLIX, DALE H., Jr.: B.A., M.D., University of Kansas; Assistant Profes
sor of Internal Medicine. 

SILLS, MICHAEL: B.S., Michigan State University; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

SILLS. RICHARD: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Intental Medicine. 

SILVA, JOSEPH M.: B.S., M.D., University of Connecticut; Assistant Pro
fessor (Cliniciao) (FTA) of Radiology. 

SILVA, YVAN J.: M.B., B.S., Bombay University; Professor of Surgery. 

SILVERMAN, ANN M.: D.S .. University of Maryland; M.S., Georgetown 
University; M.D., Albert Einstein Cotlege of Medicine; Clinical Assis· 
tant Professor of Internal Medicine. 

SILVERMAN, LARRY J.: D.S., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

SILVERMAN, LAWRENCE: B.F.A., M.A., Wayne State University; Ph.D., 
Ohio State University; Associate Professor Emeritus of Communication 

SILVERSMITH, DONALD J.: D.S., Ph.D., Massachuseus Institute of Tech
nology; M.S., University of Florida; M.B.A., Western New England 
College; Professor of Electrical and Computer Engineering. 

SILVER·TULIN. JEFFREY: B.A., Brandeis University; M.D., Boston Uni
versity; Clinical Assistant Professor of Iutemal Medicine. 

SIMMONS, EVERETI 8., Jr.: B.A., Rutgers University; M.D., Meharry 
Medical College; Clinical Iustructor in Dennatology and Syphilology. 

SIMMONS, MILTON: B.S., University of Michigan; M.S., University Of 
Madrid; Clinical Assistant Professor of Family Medicine. 
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SIMON, MICHAEL R.: B.A., State University of New York; M.A., Stan
ford University; M.D., New York University; Associate Professor (FfA) 
of Internal Medicine and of Pediatrics. 

SIMON, MICHAELS.: M.D., University of Illinois; Assistant Professor of 
Internal Medicine. 

SIMPSON, CATHY: B.A., Macalester College; M.D., Mayo Medical 
School; Assistant Professor of Family Medicine. 

SIMPSON, ELIZABETH A.: B.S. (Phannacy), West Virginia University; 
Adjunct Instructor in Phannacy Practice. 

SIMPSON, THOMAS H.: B.A., Butler University; M.A., Ph.D., Michigan 
State University; Assistant Professor of Audiology and Speech-Lan
guage Pathology. 

SIMS, DEBORAH: B.A., M.D., University of Michigan; Clinical Assistant 
Professor of Surgery. 

SIMS, LINDA F.: B.A., University of Michigan; J.D., Vanderbilt Univer
sity; Assistant Dean for Recruitment and Admissions of the Law 
School. 

SIMS-MCCALLUM, ROSALYN P.: Phann.D., Mercer University; Adjunct 
Assistant Professor of Phannacy Practice. 

SINCLAIR, ROBERT: B.A., Wayne State University; M.A., Ph.D., North
western University; Professor of Geography. 

SINGAL, SUDARSHAN K.: M.B.B.S., Glancy Medical College; Clinical 
Instructor in Internal Medicine. 

SINGER, RICHARD: B.S., Michigan State University; M.D., Wayne State 
University; Clinical Instructor in Surgery and Orthopaedic Surgery. 

SINGER, STANFORD A.: M.D., Wayne State University; Clinical Assistant 
Professor of Pediatrics. 

SINGH, HARPREET: B.Sc., Punjab University; M.E., Ph.D., University of 
Roorkee; Professor of Electrical and Computer Engineering. 

SINGH, NANDA: B.E., M.E., Ph.D., University of Rajasthan; Professor of 
Industrial and Manufacturing Engineering. 

SINGH, RENU: B.S., University of Sydney; Phann.D., University of Iowa; 
Assistant Professor (Clinical) of Phannacy Practice. 

SINGH, TAJINDER: M.D., University of Delphi;. Assistant Professor of 
Pediatrics. 

SINGH, TRILOCHAN: B.S., Punjabi University; M.E., Ph.D., University 
of California; Professor and Associate Chairperson of Mechanical 
Engineering. 

SINGLETON, STEVEN P.: B.A., M.A., Western Michigan University; 
M.P.H., University of Michigan; Lecturer in Health and Physical Edu
cation. 

SINKO FF, JEAN: B.A., M.D., Wayne State University; Clinical Instructor 
in Family Medicine. 

SIPLE, PATRICIA: B.A., Indiana University; Ph.D., University of Califor
nia at San Diego; Associate Professor of Psychology. 

SIROIS, LAURANCE M.: B.S. (Phannacy), Wayne State University; 
Adjunct Instructor in Phannacy Practice. 

SISON, ORLANDO: M.S., M.D., University of Santo Tomas; Assistant 
Professor (FfA) of Anesthesiology. 

SISTA, SAi: M.D., Guntur Medical College; Clinical Assistant Professor of 
Internal Medicine. 

SITARAM, NATRAJ: M.D., University of Madras; Professor of Psychiatry. 

SIY, PEPE: B.S.E.E., Mapua Institute of Technology; M.S.E.E., University 
of California; Ph.D., University of Akron; Associate Professor and 
Associate Chairperson of Electrical and Computer Engineering. 

SKAFAR, DEBRA F.: B.S., Ohio University; Ph.D., Vanderbilt University; 
Associate Professor of Physiology. 
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SKARDARASY, CHARLES: B.S., Michigan State University; M.D., Uni
versity of L'Aquila; Clinical Assistant Professor of Internal Medicine. 

SKINNER, DOROTHY: B.S., M.A., Wayne State University; Ph.D., Michi
gan State University; Professor Emerita of Clinical Laboratory Sci
ence. 

SKLAR, ELIZABETH S.: B.A., Swarthmore College; M.A., Ph.D., Univer
sity of Pennsylvania; Associate Professor of English. 

SKLAR, MANUEL: B.A., M.D., Wayne State University; Clinical Profes
sor of Internal Medicine. 

SKOFF, ROBERT P.: B.S., Spring Hill College; Ph.D., Boston University; 
Professor of Anatomy; Associate in Molecular Medicine and Genetics. 

SKONEY, JOSEPH: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

SKUNDRIC, DUSANKA S.: M.D., Ph.D., Belgrade University; Assistant 
Professor of Neurology. 

SLABY, HAROLD T.: B.A., M.A., Wayne State University; Ph.D., Univer
sity of Wisconsin; Associate Professor Emeritus of Mathematics. 

SLATER-STEWART, DORIS: B.S.N,, M.S.N., Wayne State University; 
Associate Professor Emerita of Nursing. 

SLAUGIITER, RICHARD L.: B.S. (Phannacy), University of Cincinnati; 
M.S., Ohio State University; Professor and Chairperson of Pharmacy 
Practice. 

SLIGHI'OM, JERRY L.: B.S., University of Arizona; Ph.D., Southern Illi
nois University at Carbondale; Adjunct Professor of Anatomy. 

SLOAN, ANDREW E.: B.S., Yale University; M.D., Harvard Medical 
School; Assistant Professor of Neurosurgery. 

SLOAN, WILLIAM: B.A., California State University; M.A., University of 
Maryland; Professor of Health and Physical Education. 

SLOANE, BONNIE F.: B.S., M.A., Duke University; Ph.D., Rutgers Uni
versity; Chairperson and Professor of Pharmacology; Associate in 
Molecular Medicine and Genetics. 

SLOVENKO, RALPH: B.A., LL.B., M.A., Ph.D., Tulane University; Pro
fessor of Law. 

SLOVIS, THOMAS: M.D., University of Pennsylvania; Professor (FfA) of 
Pediatrics and of Radiology. 

SMALL, DELANO: B.S .• Brooklyn College; M.D., Universidad Central 
Del F.ste; Clinical Assistant Professor of Internal Medicine. 

SMALL, MELVIN: B.A., Dartmouth College; M.A., Ph.D., University of 
Michigan; Professor of History. 

SMATHERS, HOMER M.: B.S., B.M., M.D., Northwestern University; 
Clinical Professor of Surgery. 

SMITH, BRAD: B.S., Eastern Michigan University; M.S., Ph.D., Univer
sity of Cincinnati; Assistant Professor of Criminal Justice. 

SMITH, CRAIG ALLEN: B.A., Baldwin-Wallace CoJiege; M.A .• Ph.D., 
Purdue University; Professor and Chairperson of Communication. 

SMITH, DAVID: B.S., Ph.D., University of Wisconsin, Madison; Professor 
of Internal Medicine. 

SMITH, DONAW B., Jr.: B.S., Michigan State University; M.D., Wayne 
State University; Assistant Professor (FTA) of Emergency Medicine. 

SMITH, E. BURROWS: A.B., Swarthmore College; M.A., Ph.D., Brown 
University; Professor Emeritus of French. 

SMITH, ED: B.S., Empire State College; M.A., State University of New 
York at Buffalo; Associate Professor of Theatre. 

SMITH, GARY R.: B.A., Cornell CoUege; M.Ed., National College of Edu
cation; Ph.D., Northwestern University; Professor of Education. 

SMITH, GERALYNN B.: B.S. (Science), B.Ph. (Phannacy), Rutgers State 
University; M.S., St. John's University; Assistant Professor (Clinical) of 
Phannacy Practice. 



SMITH, JAMES B.: B.S., Tougaloo College; M.S., Ph.D., M.D., Case West
ern Reserve University; Assistant Professor of Urology. 

SMITH, KURTIS: M.D., Wayne State University; Assistant Professor 
(FfA) of Internal Medicine. 

SMITH, P. DENNIS: B.S., Loyola College; Ph.D., University of North 
Carolina; Professor of Biological Sciences. ' 

SMITH, RAMADA: M.D., Wayne State University; Assistant Professor 
(FIA) of Obstetrics and Gynecology. 

SMITH, RICHARD: B.A., Eastern Michigan University; M.A., Ph.D., 
Wayne State University; Adjunct Assistant Professor of Psychology. 

SMITH, RUSSELL EDWIN: B.A., M.A., Wayne State University; Profes
sor Emeritus of Theatre. 

SMITHERMAN, HERBERT C.: B.S., Northwestern University; M.D., Uni
versity of Cincinnati; Assistant Professor of Internal Medicine. 

SMITHERMAN, LYNN C.: B.S., Mcgill University, Quebec; M.D., Uni
versity of Cincinnati; Assistant Professor of Pediatrics. 

SMOCK, SUE M.: B.A., University of Illinois; M.A., Ph.D., Wayne State 
University; Associate Professor, School of Social Work. 

SMOLAREK, RICHARD T.: B.S. (Biology), B.S. (Pharmacy), M.S., 
Wayne State University; Adjunct Assistant Professor of Pharmacy Prac
tice. 

SMOLINSKE, SUSAN C.: B.S., University of Florida; .Pharm.D., Idaho 
State University; Assistant Professor of Pediatrics. 

SMOLLER, MARGARET A.: B.A., Queen's Universitry; M.B.A., Univer
sity of Toronto; Ph.D., University of Florida; Associate Professor of 
Finance and Business Economics. 

SMYTIIE, MAUREEN A.: B.S. (Pharmacy), Phann.D., Wayne State Uni
versity; Associate Professor (Clinical) of Pharmacy Practice. 

SNYDER, JO-ANN: B.A., Alma College; M.A., Ed.D., Wayne State Uni
versity; Assistant Professor of Education. 

SNYDER, MICHAEL B.: B.S., M.D., University of Michigan; Clinical 
Assistant Professor of Internal Medicine. 

SOARES, PRAKASH: M.B.B.S., St. John's Medical College; M.D., B.J. 
Medical College; Clinical Assistant Professor of Internal Medicine. 

SOBECK, JOANNE L.: B.S.W., Northern Michigan ,University; M.S.W., 
Western Michigan University; Ph.D., Wayne State University; Assistant 
Professor, School of Social Work.. 

SOBEL, JACK D.: M.B.B.Ch., University of Witwatersrand; Professor of 
Internal Medicine, of Immunology and Microbiology, and of Obstetrics 
and Gynecolog. 

SODERMAN, CHARLES: B.A., University of Michigan; J.D., Harvard 
Law School; M.B.A., Michigan State University; Senior Lecturer in 
Management. 

SOBOTA, WALTER: B.A., Ph.D., University of Detroit; Adjunct Assistant 
Professor of Psychiatry. 

SODJA, ANN: A.B., Ursuline College; M.S., Ohio State University; Ph.D., 
University of California; Associate Professor of Biological Sciences. 

SOEDER, HANS-PETER: B.A., St. John's College; M.A., Ph.D., Cornell 
University; Adjunct Associate Professor of German; Resident Director 
of Junior Year in Munich. 

SOH, IN YOUNG: M.D., Yonsei University, Korea; Assistant Professor 
(FI'A) of Internal Medicine. 

SOHN, YOUNG HO: B.S., M.D., Yonsei University; Clinical Assistant Pro
fessor of Internal Medicine. 

SOKOL, ROBERT J.: B.A., M.D., University of Rochester; Professor of 
Obstetrics and Gynecology. 

SOLOMON, ABRAHAM B.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Family Medicine. 

SOLOMON, ARUN S.P.: B.E., College of Engineering, Guindy; M.S., 
Ph.D., Pennsylvania State University; Adjunct Professor of Mechanical 
Engineering. 

SOLOMON, WILLIAM: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

SOMERS, CHERYL: B.S., Michigan State University; M.A., Ph.D., Ball 
State University; Assistant Professor of Education. 

SOMERS, TONI M.: B.A., M.Ed., Ph.D., University of Toledo; Interim 
Chairperson and Associate Professor of Infonnatioo and Systems Man
agement. 

SOMNAY, ARCHANA R.: B.S., M.S., University of Poona, India; M.S., 
Wayne State University; Adjunct Assistant Professor of Radiation Ther
apy Technology. 

SONDlll;IMER, JAMES Ii: MA., City University of New Yorlc; M.D., 
Albert Einstein College of Medicine; Associate Professor of Internal 
Medicine. 

SOOD, SANDEEP: M.B.B.S., All India Institute of Medical Sciences; 
Assistant Professor of Neurological Surgery. 

SOOD, USHA RANI: M.B.B.S., Makerere Medical School, Kampala, 
Uganda; Clinical Assistant Professor of Dermatology and Syph.ilology. 

SOROKIN, YORAM: B.A., University of Wisconsin; M.D., University of 
California; Associate Professor of Obstetrics and Gynegology. 

SOSA, FREDDY R.: B.S., Liceo Secundario; M.D., University of Santo 
Domingo, Dominican Republic; Clinical Assistant Professor of Internal 
Medicine. 

SOSIN, ALLEN: B.S .• M.D., University of Michigan; Clinical Assistant 
Professor of Pediatrics. 

SOSNOWSKY, WILLIAM P.: B.S., M.A., Ed.D., Wayne State University; 
Professor Emeritus of Education. 

SOULEN. RENATE L.: B.A., University of Michigan; M.D .• Women's 
Medical College of Philadelphia; Professor of Radiology. 

SOUTHALL, ANTIIONY C.: M.B., B.S., King's College; Assistant Profes
sor (Fl'A) of Emergency Medicine. 

SOWERS, JAMES R.: B.S., M.D., University of Missouri; Professor of 
Internal Medicine; Associate in Physiology. 

SPALDING, ALBERT D., Jr.: B.B.A., University of Michigan; M.B.A., 
J.D., George Washington University; Associate Professor of Taxation 
and Business Law. 

SPAWING, JOHN W.: B.S., Northwestern University; M.A .• Ph.D., Uni
versity of Michigan; Associate Professor Emeritus of Communication. 

SPALLER, MARK: B.S., Ph.D., University of Texas; Assistant Professor of 
Chemistry. 

SPANTA, RAHIMA: M.D., Kabul University of Medicine, Afghanistan; 
Clinical Instructor in Pathology. 

SPARSCHU, RONALD A.: B.S., M.D., Wayne State University; Assistant 
Professor (Clinical) (Fl'A) of Radiology. 

SPEARS, JAMES R.: B.A., Queens College, City University of New York; 
M.D., State University of New York Downstate Medical Center; Asso
ciate Professor of Internal Medicine. 

SPECK, LISA: B.S., University of Michigan; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Internal Medicine. 

SPECTOR, STEVEN: B.A., M.Ed., Ph.D.; Wayne State University; Adjunct 
Assistant Professor of Pediatrics. 

SPEECE, MARK: M.A., Ph.D., Wayne State University; Assistant Profes
sor of Internal Medicine. 

SPENCER, MAVIS: B.A., University of Detroit; M.S.W., Wayne State Uni
versity; Associate Professor and Coordinator of Field Education, 
School of Social Work. 
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SPENCER, MILTON H.: S.S., M.A., New York University; Ph.D., Cornell 
University; Professor Emeritus of Finance and Business Economics. 

SPINDLER, EVANGELINE: B.S., M.D., University of California, San 
Francisco; Clinical Assistant Professor of Psychiatry. 

SPINELLI, DONALD: B.A., M.A., State University of New York at Buf
falo; Ph.D., Ohio State University; Professor of French. 

SPITZ, WERNER U.: M.D., Hadassah Medical School; Clinical Professor 
of Pathology. 

SPITZER, A. ROBERT: S.S., Columbia University; M.D., Albert Einstein 
College of Medicine; Clinical Associate Professor of Neurology. 

SPITZER, KURT: B.A., M.S.W., Wayne State University; Professor Emeri
tus, School of Social Work. 

SPOOR, THOMAS C.: B.A., Colgate University; M.S., University of Hous
ton; M.D., University of Texas; Associate Professor of Ophthalmology. 

SPORN, PAUL B.A., New York University; Ph.D., State University of New 
York at Buffalo; Associate Professor Emeritus of English. 

SPRAGUE, HENRY H.: B.A., Yale University; M.D., University of Vir
ginia; Clinical Associate Professor of Orthopaedic Surgery. 

SPURR, STEPHEN J.: A.B., Oberlin College; J.D., University of Michigan; 
LL.M. in Taxation, New York University; Ph.D., University of Chicago; 
Associate Professor of Economics. 

SPYERS-DURAN, PETER: M.A., University of Chicago; Ed.D., Nova 
University; Professor Emeritus of Library and Information Science. 

SRINIVAS, POTHUR: Ph.D., University of Madras; Assistant Professor of 
Internal Medicine. 

SRINIVASAN, KALAVATHY: M.D., University of Madras, India; Assis
tant Professor (FfA) of Pediatrics, and of Emergency Medicine. 

SSEMAKULA, MUKASA E.: B.S., M.S., Ph.D., University of Manchester 
Institute of Science and Technology; Associate Professor of Engineer
ing Technology. 

STACHECKI, MICHAEL: B.S., Alma College; M.D., Wayne State Univer
sity; Clinical Assistant Professor of Internal Medicine. 

STACK, STEVEN: B.A., M.A., Ph.D., University of Connecticut; Professor 
and Chairperson of Criminal Justice. 

STANDLEY, PAUL R.: B.S., M.S., Ph.D., Wayne State University; Assis
tant Professor of Internal Medicine; Associate in Physiology. 

STANITSKI, CARL L.: S.S., Bloomsburg State College; M.D., Jefferson 
Medical College; Professor (Clinical) of Clinical Orthopaedic Surgery. 

STANITSK.I, DEBORAH F.: 8.A., Smith College; M.D., University of Cin
cinnati; Associate Professor of Orthopaedic Surgery. 

STANKIEWICZ, ROBERT T.: B.S. (Pharmacy), M.S., Wayne State Univer
sity; Adjunct Instructor in Pharmacy Practice. 

STARMAN, MARVIN L.: B.A., M.D., University of Michigan; Clinical 
Assistant Professor of Psychiatry. 

STARR, NAN: B.A., Queens College; M.A., Ph.D., Yale University; Pro
fessor Emeritus of Near Eastern and Asian Studies. 

STAWICK, LAURENCE E.: B.S., Michigan State University; M.D., Wayne 
State University; Clinical Assistant Professor of Internal Medicine. 

STEARNS, MARTIN: B.A., M.A., University of California; Ph.D., Cornell 
University; Professor Emeritus of Physics. 

STEELE, JOHN T.: B.A., M.D., University of Missouri; Clinical Assistant 
Professor of Internal Medicine. 

STEELE, ROBERT D.: M.D., University of Michigan; Clinical Assistant 
Professor of Radiology. 

STEELE, ROBERT G.: B.A., University of Miami; M.F.A., Temple Univer
sity; Associate Professor of Communication. 

STEFFES, CHRISTOPHER: B.S., Cornell University; M.D., University of 
Wisconsin; Assistant Professor of Surgery. 
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STEIN, HARVEY S.: B.S., M.D., University of Michigan; Clinical Assis
tant Professor of Pediatrics. 

STEIN, TALBERT S.: B.S., Wayne State University; M.A., Ph.D., Brandeis 
University; Professor and Assistant Chairperson of Physics. 

STEINBERG, JOEL D.: B.S., University of Michigan; M.D., Wayne State 
University; Assistant Professor of Internal Medicine. 

STEINMAN, RUSSELL: B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

STELLINI, MICHAEL B.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Internal Medicine. 

STEPHENS, GERALYN: B.A., Eastern Michigan University; M.Ed., 
Ed.D., Wayne State University; Assistant Professor of Education. 

STEPHENSON, LARRY W.: B.S., M.D., Marquette University; Professor 
of Surgery. 

STEPHENSON, ROBERT S.: B.A., Princeton University; S.M., Ph.D., 
Massachusetts Institute of Technology; Associate Professor of Biologi
cal Sciences. 

STERN, GUY: B.A., Hofstra College; M.A., Ph.D., Columbia University; 
Distinguished Professor of German. 

STERN, LOUIS L.: B.S.; Marquette University; M.B.A., Ph.D., Northwest
ern University; Associate Professor Emeritus of Marketing. 

STERN, MYLES: B.A., M.B.A., University of Michigan; Ph.D., Michigan 
State University; Associate Professor of Accounting. 

STETTNER, LAURENCE J.: B.A., M.A., Brooklyn College; Ph.D., Stan
ford University; Professor of Psychology. 

STEVENS, CALVIN L.: B.S., University of Illinois; Ph.D., University of 
Wisconsin; Professor Emeritus of Chemistry. 

STEVENSON, JAMES G.: B.S. (Phannacy), Pharm.D., Wayne State Uni
versity; Adjunct Professor of Pharmacy Practice. 

STEVENSON, PETER: M.D., Wayne State University; Clinical Assistant 
Professor of Obstetrics and Gynecology. 

STEWART, DANIEL M.: B.S., Wayne State University; D.O., Kansas City 
College of Osteopathic Medicine; Clinical Associate Professor of Der
matology and Syphilology. 

STEWART, F. JAMES: B.S., M.S., M.D., Wayne State University; Clinical 
Assistant Professor of Family Medicine. 

STEWART, GAIL: B.S., Alma College; D.O., Michigan State University; 
Assistant Professor (PTA) of Pediatrics and of Emergency Medicine. 

STEWART, GAIL: B.S., M.A., Wayne State University; Research Assistant, 
School of Social Work. 

STEWART, MELBOURNE G.: A.B., M.S., Ph.D., University of Michigan; 
Professor Emeritus of Physics. 

STIFF. MARK A.: B.S., University of Akron; M.D., Ohio State University; 
Clinical Assistant Professor of Dermatology and Syphilology. 

STINE, SUSAN: B.S., Tulane University; Ph.D., University of Rochester; 
M.D., University of Miami; Associate Professor of Psychiatry. 

STINE, WILLIAM D.: A.B., Haverford College; M.A., Ph.D., Harvard Uni
versity; Associate Professor of Philosophy. 

STIVALE, CHARLES J.: B.A., Knox College; M.A., Sorbonne-Paris Iv; 
Ph.D., University of Illinois; Professor of French. 

STOBER, RICHARD: B.S., M.D., University of Michigan; Clinical Assis
tant Professor of Internal Medicine. 

STOCKER, DONALD V.: B.S.E.E., Wayne State University, M.S.E.E., 
University of Michigan; Associate Professor Emeritus of Engineering 
Technology. 

STOCKMAN, PAUL: B.A., M.D., University of Missouri; Assistant Profes
sor of Surgery. 



STOFFER, SHELOON: M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

STOLTMAN, JEFFREY J.: B.A., Canasius College; M.A., Wes~ Ken
tucky University; Ph.D., Syracuse University; Associate Professor of 
Marketing. 

STOMP, FRANK A.: B.S., M.S., University of Utrecht; Ph.D., Eindhoven 
University of Technology; Assistant Professor of Computer Science. 

STONE, CARL R: B.S. (Phannacy), Wayne State University; D.D.S., 
M.A., University of Detroit; Adjunct Assistant Professor of Pharmacy 
Practice. 

STONE, JULIUS: B.A., B.S., B.M., M.D., University of Minnesota; Clini
cal Associate Professor of Dermatology and Syphilology. 

STONE, RICHARD A.: B.S .• Western Michigan University; M.D., Wayne 
State University; Clinical Instructor in Dermatology and Syphilology. 

STOUT, MARK: B.S., Michigan State University; Ph.D., Wayne State Uni
versity; Assistant Professor of Pediatrics. 

STRAGALA, GERARD A.: B.S. (Pharmacy), Northeaatem University; 
Adjunct Instructor in Pharmacy Practice. 

STRATE, JOHN: B.A., Macalester College; M.A., Ph.D., University of 
Michigan; ~iate Professor of Political Science. 

STROKER, CLAIRE: M.D., University of Kansas; Oinical Assistant Pro
fessor of Psychiatry. 

STRONG, DOUGLAS D.: B.A., University of Michigan; M.D., Howard 
University; Clinical Instructor in Ololaryogology. 

STROUD, JAMES D.: B.S., Ball State University; M.D., Indiana University 
School of Medicine; Clinical Associate Professor of Dermatology and 
Syphilology. 

STROZIER, ROBERT M., II: B.M.E., Georgia Institute of Technology; 
M.A., Ph.D., University of Chicago; Professor Emeritus of English. 

STRYKER, JOAN: B.S., M.D., University of Illinois; Professor Emerita of 
Obstetrics and Gynecology. 

STUDING, RICHARD P.: B.A., M.A, Ph.D., Wayne State University; 
Director and Professor of Humanities. 

STUDITSKY, VASILY: M.S., Lomonosoff's Moscow State University; 
Ph.D., W. Engelhardy Institute of Molecular Biology; Assistant Profes
sor of Biochemistry and Molecular Biology; Associate in Molecular 
Medicine and Genetics. 

STURGIS, FERN: B.S.N., M.S.N., Wayne State University; Assistant Pro
fessor Emerita of Nursing. 

STURLA, CESAR: M.D., Unphu; Clinical Ass-Professoc of Intemal 
Medicine. 

STURMAN, STEPHEN W.: B.A., University of Michigan; M.D., Wayne 
State University; Assistant Professor (Clinical) of Dermatology and 
Syphilology, and of Pediatrics. 

STURZA, SCOIT G.: B.A., M.D., Wayne State University; Assistant Pro
fessor (Clinician) (FTA) of Radiology. 

STYNES, STANLEY K.: B.S., M.S., Wayne State University; Ph.D., Pur
due University; Professor Emeritus of Chemical Engineering. 

SUBBARAO, POTRU C.: B.S.M.E., Osmania University; M.S.M.E., Indian 
Institute of Technology; Ph.D., Georgia Institute of Technology; 
Adjunct Associate Professor of Mechanical Engineering. 

SUBRAMANIAN, MARAPPA: B. V. Sc., M. Y.Sc., Madras University; 
Ph.D., Rutgers University; Professor of Obstetrics and Gynecology. 

SUDEKUM, MARY JANE: B.S. (Pharmacy), Pharm.D., Wayne State Uni
versity; Adjunct Assistant Professor (Clinical) of Pharmacy Practice. 

SUGAWA, CHOICHI: M.D., University ofTolcyo; ProfessocofSurgery. 

SULLNAN, JONATHON M.: M.D., University of Arizona; Assistant Pro
fessor of Emergency Medicine. 

SUN, TZE-CHIEN: B.S., National Taiwan University; Ph.D., Brown Uni
versity; Professor of Mathematics. 

SUNDICK, ROY S.: B.A., State University of New York at Binghamton; 
M.A., Ph.D., State University of New York at Buffalo; Professor of 
Immunology and Microbiology. 

SUNSTROM, JAMES C.: M.D., University of Saskatchewan; Oinical 
Assistant Professor of Internal Medicine. 

SUPENA, RONALDO B.: M.D., University of Santo Tomas Medical 
School, Philippines; Assistant Professor {FfA) of Internal Medicine. 

SURAKOMOL, KOMOL: M.D., Chulalongkom University, Thailand; 
Clinical Assistant Professor of Internal Medicine. 

SURRIDGE, MARGOT: B.A., Wayne State University; M.A., Central 
Michigan University; Assistant Professor (Oinician-Educator) of Psy
chiatry. 

SUSSER, FRANK: B.S., Michigan State University; D.0., New York Col
lege; Assistant Professor of Internal Medicine. 

SUTARIYA, BHARAT B.: B.S., M.D., Wayne State University; Assistant 
Professor of Emergency Medicine. 

SVENSSON, CRAIG K.: Pharm.D., University of Maryland; Ph.D. (Phar
maceutics), State University of New York at Buffalo; Professor and 
Associate Chairperson of Phannaceutical Sciences. 

SVINARICH, DAVID: Ph.D., Wayne State University; Assistant Professor 
of Obstetrics and Gynecology, and of Pediatrics. 

SWANBORG, ROBERT H.: B.S., Wagner College; M.S., Long Island Uni
versity; Ph.D., State University of New York at Buffalo; Professor of 
Immunology and Microbiology; Associate in Neurology. 

SWANSON, CURTIS J.: B.S., North Park College; M.S., Northern Illinois 
University; Ph.D., University of Illinois; Associate Professor of Biolog
ical Sciences. 

SWEENY, PADRAIC J.: B.S., Gonzaga University; M.D., University of 
Washington; Assistant Professor of Emergency Medicine. 

SWEET, LAWRENCE C.: B.S., M.S., M.D., University of Michigan; Clini
cal Associate Professor of Internal Medicine. 

SWERDLOW, PAUL S.: B.S., Massachusetts Institute of Technology; 
M.D., Harvard Medical School; Associate Professor of Internal Medi
cine and Pediatrics. 

SWOFFORD, MICHAEL J.: D.0., Kirksville College of Osteopathic Medi· 
cine; B.S., Washington State University; Assistant Professor (Clinician) 
(FTA) of Radiology. 

SYLWESTRZAK, MARY S.: B.S., Northern Michigan University; M.D., 
Wayne State University; Clinical Assistant Professor of Pediatrics. 

SZANDZIK, EDWARD G.: B.S.(Pharmacy), Wayne State University; 
Adjunct Assistant Professor of Phannacy Practice. 

SZCZESNY, SUSAN: B.S.N., University of Michigan; M.S.N., Rush Uni
versity; Instructor in Nursing (Clinical). 

SZELA, JOHN °J.: B.S., M.D., Wayne State University; Clinical Assistant 
Professor of Internal Medicine. 

SZOF, CHERYL A.: B.S. (Phannacy), Wayne State University; Adjunct 
Instructor io Pharmacy Practice. 

TABBEY, ROSS E.: B.S., M.D., Michigan State University; Assistant Pro
fessor (FI'A) of Emergency Medicine. 

TAFFE, BONITA G.: B.S., University of Connecticut; M.D.H., Columbia 
University; Ph.D., Johns Hopkins University; Assistant Professor of 
Occupational and Environmental Health Sciences; Adjunct Assistant 
Professor of Pharmaceutical Sciences. 

TAHIR, SALEEM A.: M.B., B.S., King Edward Medical College; Clinical 
Instructor in Neurology. 
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TAINSKY, MICHAEL: B.A., New York University; Ph.D., Cornell Univer
sity~ Professor of Karmanos Cancer Institute, of Pathology, of Chemical 
Toxicology, and of Mol.ecular Medicine and Genetics. 

TAKACH, STEPHEN F.: B.S., University of Notre Dame; M.S., M.Phil., 
Ph.D., Yale University; Assistant Professor of Physics. 

TALAMONTI, WALTER J.: B.S., M.P.H., University of Michigan; M.D., 
Wayne State University; Clinical Assistant Professor of Family Medi
cine. 

TALBERT, JOE G.: B.S., M.D., University of Michigan; Clinical Associate 
Professor of Surgery. 

TALLEY, SUSAN: B.S., M.A., Wayne State University; Assistant Professor 
of Physical Therapy. 

TAN, CHIN-AN: B.Sc.M.E., University of California; M.Sc., California 
Institute of Technology; Ph.D., University of California; Associate Pro
fessor of Mechanical Engineering. 

TANAY, ANTOINEITE: M.D., Ludwig-Maximillian University, Germany; 
Clinical Assistant Professor of Dermatology and Syphilology. 

TANCER, MANUEL: B.S., Princeton University; M.D., University of Ari
zona; Associate Professor of Psychiatry and Behavioral Neurosciences 
and Pharmacology. 

TANNER, BARRY: B.A., Wayne State University; Ph.D., University of 
North Carolina; Associate Professor of Psychiatry. 

TANNER, NATALIA M. CAIN: M.D., Meharry Medical College; Clinical 
Professor of Pediatrics. 

TANTENGCO, MARIA V.T.: B.S., M.D., University of the Philippines; 
Assistant Professor of Pediatrics. 

TAPAZOGLOU, EFSTSATHIOS: M.D., Aristotelian University, Greece; 
Clinical Associate Professor of Internal Medicine. 

TAPIA-VIDELA, JORGE I.: B.A., University of Chile; Ph.D., University of 
Texas at Austin; Professor of Political Science. 

TARAZA, DINU: B.S., Ph.D., Polytechnic Institute of Bucharest; Professor 
of Mechanical Engineering. 

TARRANT-PARKS, KATHI: B.S., Eastern Michigan University; M.A., 
Ph.D., Michigan State University; Assistant Professor of Education. 

TAUB, JEFFREY W.: M.D., University of Western Ontario; Assistant Pro
fessor of Pediatrics. 

TAWIL, ROBERT: B.S., Yeshiva University; M.D., Albert Einstein College 
of Medicine; Assistant Professor (FfA) of Anesthesiology. 

TAYLOR, AMOS, III: B.A., University of Michigan; M.D., Howard Univer
sity; Clinical Assistant Professor of Family Medicine. 

TAYLOR, AUDREY G.: B.A., Smith College; M.B.A., University of Ten
nessee; Lecturer in Accounting. 

TAYLOR, BRIAN: B.S., Swarthmore College; Ph.D., Massachusetts Insti
tute of Technology; Assistant Professor of Mathematics. 

TAYLOR, HAROLD: M.D., Dartmouth Medical School; Clinical Assistant 
Professor of Psychiatry. 

TAYLOR, JOHN C.: B.A., M.B.A., Ph.D., Michigan State University; 
Assistant Professor of Marketing. 

TAYLOR, JOHN D.: B.S., Ph.D., University of Arizona; Professor of Bio· 
logical Sciences. 

TEBAY, STEPHEN J.: B.S. (Pharmacy), M.S., Wayne State University; 
Adjunct Instructor in Pharmacy Practice. 

TECH, KURT E.: B.A., Albion College; M.D., Clinical Assistant Professor 
of Radiology. 

TEITGE, ROBERT A.: B.A., Stanford University; M.D., University of 
Southern California; Professor (Clinical) of Orthopaedic Surgery. 

TEKIELI, VIRGINIA: B.S. (Pharmacy), Wayne State University; Adjunct 
Instructor in Pharmacy Practice. 
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TELIKICHERLA, MADAN M.: M.B.B.S., M.S., Guntur Medical College; 
Assistant Professor (FTA) of Physical Medicine and Rehabilitation. 

TELMOS, ALLEN J.: B.S., M.D., Wayne State University; Clinical Assis
tant Professor of Surgery. 

TENAGLIA, THOMAS A.: B.S., University of Detroit; M.D., Wayne State 
University; Clinical Assistant Professor of Family Medicine. 

TENNENBERG, STEVEN D.: B.A., Yeshiva College; M.D., Cornell Uni
versity; Associate Professor of Surgery. 

TERLECKY, STANLEY: B.A., New York University; M.A., Harvard Uni
versity; Ph.D., Tufts University School of Medicine; Assistant Profes
sor of Pharmacology. 

THABOLINGAM, KATHIRAVELU: M.D., University of Ceylon; Clinical 
Instructor in Psychiatry. 

THEUT, KRISTIN C.: B.A., University of Michigan; J.D., Wayne State 
University; Lecturer in Legal Research and Writing. 

THIEDE, MARYE.: B.S., Wayne State University; M.S.A., Central Michi
gan University; Lecturer in Nutrition and Food Science. 

THIRUMOORTHI, M.C.: M.B., B.S., Stanley Medical College, India; Clin
ical Associate Professor of Pediatrics. 

THOMAS, EDWARD: B.S., avierUniversity; M.H.A., University of Mich
igan; Adjunct Assistant Professor of Community Medicine. 

THOMAS, JAMES: B.A., St. Ambrose College; M.A., Villanova Univer
sity; Ph.D., University of Texas; Professor of Theatre. 

THOMAS, JANE R.: B.A., Rockford College; M.A., University of Michi
gan; Ph.D., Wayne State University; Adjunct Assistant Professor of 
Family Medicine. 

THOMAS, L. MURRAY: B.A., M.D., Wayne State University; Professor 
Emeritus of Neurological Surgery. 

THOMAS, ROBERT A.: B.S., York College of City University of New 
York; M.Sc., Ph.D., Wayne State University; Assistant Professor of 
Molecular Medicine and Genetics, and of Pediatrics. 

THOMAS, ROBERT L.: A.B., Bowdoin College; Ph.D., Brown University; 
Director of Institute For Manufacturing Research and Professor of 
Physics. 

THOMPSON, KIRSTEN: B.A., M.A., University of Auckland; Ph.D., New 
York University; Assistant Professor of English. 

THOMPSON, LARRY G.: M.D., University of Michigan; Clinical Assis
tant Professor of Family Medicine. 

THOMPSON, THOMAS L.: B.J., University ofTexas,Austin; M.A., Ph.D., 
University of Texas, Arlington; Associate Professor of Political Sci
ence. 

THOMPSON, WILBUR R.: B.A., Wayne State University; M.A., Ph.D., 
University of Michigan; Professor Emeritus of Economics. 

THOMPSON, WILLIAM L.: B.A., M.A., University of Toxas; Ph.D., Uni
versity of California; Professor Emeritus of Biological Sciences. 

THORSBY, MARY C.: B.S. (Pharmacy), M.S., Wayne State University; 
Adjunct Instructor in Pharmacy Practice. 

TICE, SHARON L.: B.S., Michigan State University; M.D., Wayne State 
University; Clinical Assistant Professor of Pediatrics. 

TIGCHELAAR, HELENE: M.D., Wayne State University; Assistant Pro
fessor (FfA) of Pediatrics and of Emergency Medicine. 

TILCHEN, E. LOUISE: B.S., M.S., University of Michigan; Adjunct 
Instructor (Volunteer) in Anesthesia. 

TILLES, JACQUELINE: B.S., M.Ed., Wayne State University; Ph.D., Uni
versity of Michigan; Associate Professor of Education. 

TIMMIS, GERALD C.: M.D., Wayne State University; Clinical Assistant 
Professor of Pediatrics. 



TIMMIS, MARY ANN: B.A., Millsaps College; M.A., Oakland University; 
Ph.D., Wayne State University; Assistant Professor of Pcdiattics and 
Psychiatry. 

TINDALL, SHAUNA: Ph.D., Wayne State University; Assistaot Professor 
of Pediatrics, of Psychiatry, and of Behavioral Neuroscienccs. 

TINEm, TIMarHY: B.S., Michigao State University; M.D., University of 
Michigan; Clinical Assistant Professor of Internal Medicine. 

TINi DENNIS J.: B.M, MM., Wayne State University; Professor aod 
Chairperson of Music and Program Director, Choral Music. 

TIPTON, SARA M.: B.S., Ohio State University; M.A., Ohio University; 
Lecturer, English Language Institute. 

TISDALE, ELLEN: M.S., Clemson University; Ph.D., Case Western 
Reserve University; Assistant Professor of Pharmacology. 

TISDALE, JAMES E.: B.S. (Phannacy), University of Manitoba; Phann.D., 
State University of New York at Buffalo; Associate Professor of Phar
macy Practice. 

TITIEV, ROBERT J.: A.B., Harvard College; M.S., Ph.D., Staoford Univer
sity; Associate Professor of Philosophy. 

TOBI, MARTIN: M.B., Cb.B., University of Cape Town; Associate Profes
sor of Internal Medicine; Associate in Molecular Medicine and Genet
ics. 

TODER, DEBORAH: M.D., Pennsylvania State University; Assistant Pro
fessor of Pediatrics. 

TOUA, BHARAT M.: M.B.B.S., M.G.M. Medical College; Oinical Assis
tant Professor of Neurology. 

TOLIA, KIRIT K.: M.B.B.S., Medical College of Calcutta; Clinical Assis
tant Professor of Internal Medicine. 

TOLIA, VASUNDHARA: M.B.B.S., Medical College of Calcutta; Profes
sor of Pediatrics. 

TOMBEAU, PATRICK L.: A.B., Georgetown University; B.S., Wayne State 
University; MA, University of Detroit; Ph.D., University of Michigan; 
Assistant Professor (FfA) of Psychiatry. 

TOMKIEL, JOHN E.: B.S., University of Connecticut; Ph.D., University of 
Washington; Assistant Professor of Molecular Medicine and Genetics. 

10MLINS0N, MARK: M.D., Wayne State University; Assistant Professor 
of Obstetrics and Gynecology. 

TONSO, KAREN: B.S., Colorado School of Mines; MA., Ph.D., Univer
sity of Colorado; Assistant Professor of F.ducation. 

TORO, PAUL A.: B.A., State University of New York at New Paltz; M.A., 
Ph.D., University of Rochester, Associate Professor of Psychology. 

TOUCHETTE, MARK A.: B.S. (Pbarmacy), Ferris State College; 
Pharm.D., Wayne State University; Assistant Professor Full lime Fac
ulty Affiliate of Phannacy Practice. 

TOWNSEND, LAURACE: B.S., M.S., Ph.D., Wayne State University; 
Adjunct Assistant Professor of Neurology. 

TRAN, ALISON H.: Pharm.D., University of Michigan; Adjunct Assistant 
Professor of Pharmacy Practice. 

TRANCHIDA, LIBORIO: M.D., University of Rome, Italy; Professor of 
Internal Medicine. 

TREADWELL, MARJORIE C.: B.S., University of Michigao; M.S., Wayne 
State University; M.D., University of Michigan; Associate Professor 
(Clinician) (FfA) of Obs-cs aod Gynecology aod of Radiology. 

TREIMAN, REBECCA A.: B.A., M.A., Yale University; Ph.D., University 
of Pennsylvania; Professor of Psychology. 

TREISMAN, EDWARD: B.S., M.D., Wayne State University; Oinical 
Assistant Professor of Surgery. 

TRIEST, .JF.l'FREY A.: B.S., Albion College; MD., Wayne State Univer
sity; Assistant Professor of Urology. 

TRIPP, JAMES: B.A., M.S.W., Wayne State University; Ed.D., University 
of Colorado; Clinical Assistant Professor, School of Social Work. 

TRfITSCHUH, TRAVIS E.: B.S., M.A., Ph.D., Ohio State University; 
Associate Professor Emeritus of English. 

TRIX, FRANCES: B.A., Middlebury College, University of Michigan; 
M.A., Ph.D., University of Michigan; Associate Professor of Anthro
pology. 

TROMP, GERARDUS C.: B.Sc., Potchefstroom University, Soulh Africa; 
Ph.D., Rutgers University; Assistant Professor of Molecular Medicine 
aod Genetics. 

TROXEL, C. EMERY: B.A., University of Iowa; M.B.A., Northwestern 
University; PhD., University of Iowa; Professor Emeritus of Econom
ics. 

TRUCCONE, NESTOR: M.D., Natiooal University of Cordoba, Argentina; 
Clinical Associate Professor of Pediatrics. 

TRUNSKY, RONALD E.: B.S., M.D., University of Michigan; Associate 
Professor (FfA) of Psychiatry. 

TRZCINSKI, EILEEN: B.A., University of Maryland; M.A., M.S.W., 
Ph.D., University of Michigan; Associate Professor, School of Social 
Work. 

TSAI, YOU-WEN: M.D., National Taiwan University; Clinical Assistant 
Professor of Surgery. 

TSAO, CHIA-KUEI: M.A., Ph.D., University of Oregon; Professor Emeri
tus of Mathematics. 

TSAO, N.-K.: B.S.E.E., National Taiwan University; M.S.E.E., National 
Chiao Tung University; M.S., Ph.D., University of Hawaii; Associate 
Professor of Computer Science. 

TSE. HARLEY Y.: B.S., California Institute of Technology; Ph.D., Univer
sity of California at San Diego; M.B.A., Rutgers University; Associate 
Professor of Immunology and Microbiology; Associate in Neurology 
and in Ophthalmology. 

TSELIS, ALEXANDROS C.: B.S., Mcgill University; Ph.D., Brown Uni
versity; M.D., University of Miami; Assistant Professor of Neurology. 

TSOUDIS, OLGA: B.S., Cornell University; M.S., Ph.D., University of 
Arizona; Assistant Professor of Criminal Justice. 

TIJCKER, DALE A.: B.S., Fenis State University; Adjunct Instructor in 
Pharmacy Practice. 

nJCKER, DELANO W.: B.A., Wayne State University; M.A., Michigan 
State University; Ed.D., Wayne State University; Lecturer in Physical 
Education. 

TUCKER, KATHRYN E.: B.S., Michigan State University; M.A., Ph.D., 
University of Michigan; Adjunct Assistant Professor of Psychiatry. 

TIJCKER, RENNARD B.: B.S., University of Michigan; M.D., Wayne 
State Univemty; Assistaot Professor (Oinician) (FfA) of Radiology. 

TULLOCH, JOHN A.: B.A., Wayne State University; M.D., University of 
Michigan; Clinical Assistant Professor of Obstetrics and Gynecology. 

TIJMACDER, OSCAR C.: A.B., M.D., University of Philippines; Oinical 
Assistant Professor of Surgery. 

TURJ, ZOLTAN G.: A.B., Harvard University; M.D., Columbia University; 
Assoc:iate Professor of Internal Medicine. 

TURLO, GERALD E.: B.A., M.D., Wayne State University; Assistant Pro
fessor of Internal Medicine. 

TURRI, Wil..LIAM: B.S., University of Michigan; M.D., Michigan State 
University; Oinical lnsb'Uctor in Internal Medicine. 

TUTAG, NOLA H.: B.A., M.A., Ed.D., Wayne State University; Associate 
Professor Emerita of Humanities. 

TUTAG-LEHR, VICTORIA: Phann.D., Wayne State University; Adjunct 
Assistant Professor of Pharmacy Practice. 
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TYAGI, NARENDRA: M.B.B.S., All India Institute of Medical Sciences; 
Clinical Associate Professor of Surgery. 

TYBURSKI, JAMES: B.S., State University of New York; M.D., State Uni
versity of New York at Syracuse; Assistant Professor of Surgery. 

TYSH, CHRIS: B.A., M.A., Sorbonne; Lecturer in English. 

1ZELEPIS, ANGELA: B.A., M.A., Ph.D., Wayne State University; Assis
tant Professor of Internal Medicine; Adjunct Assistant Professor of Psy
chology. 

UHDE, THOMAS: B.S., Duke University; M.D., University of Louisville; 
Professor and Chairperson of Psychiatry; Professor of Pharmacology. 

UHR, HORST: B.A., Wayne State University; M.A., M. Phil, Ph.D., 
Columbia University; Professor Emeritus of Art History. 

UMSTEAD, GREGORY S.: B.S. (Phannacy), Ohio State University; 
Pharm.D., Philadelphia College of Pharmacy and Sciences; Adjunct 
Associate Professor of Pharmacy Practice. 

UNRUH, FRED P.: B.A., M.S., Kansas State College; Ph.D., University of 
Missouri; Associate Professor Emeritus of Management. 

UPFAL, MARK J.: B.S., M.P.H., University of Michigan; M.D., University 
of Colorado; Associate Professor of Family Medicine. 

URBAN, ROBERT J.: B.S., Central Michigan University; M.D., Wayne 
State University; Clinical Assistant Professor of Family Medicine. 

URBERG, KATHRYN: M.A., University of Chicago; Ph.D., University of 
Wisconsin; Professor of Psychology. 

USMEN, MUMTAZ A.: B.S.C.E., Robert College; M.S.C.E., California 
State University, Long Beach; Ph.D., West Virginia University; Profes
sor and Chairperson of Civil and Environmental Engineering. 

USNDEK, HAROLD E.: A.B., M.D., Wayne State University; Clinical 
Associate Professor of Dennatology and Syphilology. 

UTHAPPA, SEETHA N.: M.B., B.S., Government Medical College; Clini
cal Associate Professor of Pediatrics. 

UTI'ER, GREGORY: M.D., Michigan State University; Assistant Professor 
(FfA) of Obstetrics and Gynecology. 

VAITKEVICIUS, VAINUTIS K.: Academic Degree, Lithuanian College; 
M.D., Goethe University; Professor (FTA) of Internal Medicine. 

VALDEZ, JOSE: B.S., University of Michigan; B.S., Mercy College of 
Detroit; Instructor in Physician Assistant Studies. 

VALENTINI, RUDOLPH: M.D., Wayne State University; Assistant Profes
sor of Pediatrics. 

VALERIOTE, FREDERICK A.: M.A., Ph.D., University of Toronto; Pro
fessor of Internal Medicine. 

VALLABHANENI, RAO: M.B.B.S., Ku.moot Medical College, India; Clin
ical Assistant Professor of Psychiatry. 

VALLERAND, APRIL: B.S.N., Mt. St. Mary's College; M.S.N., California 
State University, Los Angeles; Ph.D., University of Pennsy)vania; 
Assistant Professor of Nursing. 

VANBERKUM, MARK: B.Sc., M.Sc., University of Toronto; Ph.D., Baylor 
College of Medicine; Assistant Professor of Biological Sciences. 

VANBURKLEO, SANDRA: B.A., Hamlin University; M.A., Ph.D., Uni~ 
versity of Minnesota; Associate Professor of History. 

VANCAMP, BARBARA: B.A., M.A., Michigan State University; Lecturer 
in English. 

VANDENBERG, DAVID: B.S., Oakland University; M.D., Wayne State 
University; Assistant Professor (FfA) of Internal Medicine. 

VANDERHEIDE, RICHARD S.: M.D., Ph.D., Northwestern University; 
Assistant Professor (FfA) of Pathology. 

VANDYKE, ANNE S.: B.A., Western Michigan University; Ph.D., Wayne 
State University; Adjunct Assistant Professor of Family Medicine. 
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VAN TASSEL, PAUL: B.S., St. Olaf College; M.S., Ph.D., University of 
Minnesota; Assistant Professor of Chemical Engineering and Materials 
Science. 

VARTERASIAN, MARY L.: 8.S., University of Michigan; M.D., Wayne 
State University; Assistant Professor of Internal Medicine. 

VAUGHN, CLARENCE B.: B.S., Benedict College; M.S., Howard Univer
sity; Ph.D., Wayne State University; M.D., Howard University; Clinical 
Professor of Internal Medicine. 

VAZIRI, HABIB: M.D., Tehran University; Clinical Assistant Professor of 
Psychiatry. 

VAZQUEZ, JOSE A.: M.D., Universidad Catolica Madre Y Maestra; A.S., 
Miami Dade University; Assistant Professor of Internal Medicine; 
Adjunct Assistant Professor of Biochemistry. 

VELILLA, SELMA: A.A., M.D., Far Eastern University, Phillippines; 
Instructor (FfA) in Anesthesiology. 

VENERI, ROBERT J.: B.A., Western Michigan University; M.D., Wayne 
State University; Clinical Assistant Professor of Internal Medicine. 

VENIER, THOMAS W.: B.S., M.S., Wayne State University; Adjunct 
Assistant Professor of Clinical Laboratory Sciences. 

VERHELLE, CAROLE A.: B.A., Mount Marty College; M.A., Purdue Uni
versity; Lecturer in French. 

VERMA, HARISH L.: Bachelor of Technology, Institute of Technology, 
India; M.S., M.B.A., Ph.D., Michigan State University; Associate Pro
fessor of Management. 

VERNIER, RICHARD: B.A., Ph.D., University of California, Berkeley; 
Professor Emeritus of French. 

VERVAEKE, RUDY: M.D., Wayne State University: Clinical Instructor in 
Internal Medicine. 

VERWAY, DAVID I.: B.S., University of Denver; M.A., Ph.D., Michigan 
State University; Associate Professor of Infonnation and Systems Man
agement. 

VETTRAINO, ANiHONY N., Jr.: B.S., University of Michigan; M.D., 
Michigan State University; Clinical Assistant Professor of Family 
Medicine. 

VIANO, DAVID C.: B.S., Santa Clara University; M.S., Ph.D .• California 
Institute of Technology; Adjunct Professor of Biomedical Engineering. 

VICTOR, JAY: B.A., M.D., University of Michigan; Clinical Assistant Pro
fessor of Dermatology and Syphilology. 

VICTOR, LYLE: M.D., Mount Sinai School of Medicine, New York; Clini
cal Assistant Professor of Internal Medicine. 

VIDERGAR, LAD J.: B.A., M.A., University of Dayton; Ph.D., Wayne 
State University; Clinical Assistant Professor (FTA) of Psychiatry. 

VINCENT, DAVIDE.: B.S., Fairmont State College; M.D., West Virginia 
University; Clinical Instructor in Psychiatry. 

VINCENT, JULIE: M.D., Wayne State University; Assistant Professor of 
Pediatrics. 

VINEBERG, SUSANN.: B.A., Ph.D., University of California at Berkeley; 
Assistant Professor of Philosophy. 

VINOGRADOV, SERGE N.: B.A., M.A., American University of Beirut; 
Ph.D., Illinois Institute of Technology; Professor of Biochemistry and 
Molecular Biology. 

VINUYA, RICARDO: MD., University of the Philippines; Assistant Pro
fessor (FfA} of Pediatrics. 

VIRGIN, JEFFREY B.: M.D., Casw Western Reserve University; Assistant 
Professor (FTA) of Pathology. 

VIRGIN, JEFFREY B.: B.S., Marietta College; M.D., Ph.D., Case Western 
Reserve University; Assistant Professor of Pathology; Associate in 
Molecular Medicine and Genetics. 



VISCOMI, GEORGE: A.B., M.D., University of Michigan; Clinical Asso
ciate Professor of Otolaryngology. 

VISSCHER, DANIEL W.: B.S., M.D., Indiana University; Assistant Profes
sor of Pathology. 

VIVIAN, JESSE C.: B.S. (Pharmacy), University of Michigan; J.O., Wayne 
State University; Associate Professor (Clinical) of Phannacy Practice. 

VLACHOS, GEORGE: B.A., Athens School of Economics and Business 
Science; M.A., State University of New York, Binghamton; Lecturer in 
Finance and Business Economics. 

VLACHOS, THEOOOROS: M.D., Wayne State University; Assistant Pro
fessor of Obstetrics and Gynecology. 

VLASOPOLOS, ANCA: B.A., Wayne State University; M.A., Ph.D., Uni
versity of Michigan; Professor of English. 

VOLK, TERESE: B.M., Marywood College; M.M., Eastman School of 
Music; Ph.D., Kent State University; Assistant Professor of Music. 

VOLLENDORF, LISA M.: B.A., Colorado State University; M.A., Ph.D., 
University of Pennsylvania; Assistant Professor of Spanish. 

VOLOSHIN, SERGEI A.: Dipl., Ph.D., Moscow Engineering Physics Insti
tute; Associate Professor of Physics. 

VOLZ. WILLIAM H.: B.A, Michigan State University; AM, University of 
Michigan; J.D., Wayne State University; M.B.A., Harvard University; 
Professor of Business Law and Interim Chait'person of Accounting. 

VON OEYEN, PAUL: B.A., M.M.S., M.D., Brown University; Assistant 
Professor (FfA) of Obste'trics and Gynecology. 

VOUDOUKIS, JGNATIOS J.: M.D., University of Athens, Greece; Clinical 
Associate Professor of Internal Medicine. 

VROOM, PHYLLIS I.: B.A., M.S.W., Wayne State University; Ph.D., Uni
versity of Michigan; Associate Professor and Interim Dean, School of 
Social Work. 

VYAS, SATISH C.: M.B., B.S., M.G.M. Medical College; Clinical Assis
tant Professor of Surgery. 

WABEKE, ROGER L.: B.S., MS., Wayne State University; Adjunct 
Instructor in Family Medicine. 

WACKER, ROLAND F.: B.A., Harvard University; J.D., M.A., Ph.D., Uni
versity of Michigan; Associate Professor, Interdisciplinary Studies Pro
gram, College of Lifelong Learning. 

WACKWITZ, LAURA A.: B.A., Lewis and Clark College; M.A., Northern 
Illinois University; Ph.D., University of Georgia; Assistant Professor of 
Communication. 

WADEHRA, JOG-INDRA M.: B.Sc., M.Sc., University of Delhi; M.S., Uni
versity of Nebraska; Ph.D., New York University; Professor of Physics. 

WAGENBERG, HAROLD R.: M.D., University of Western Ontario; Clini
cal Assistant Professor of Dermatology and Syphilology. 

WAGENHEIM, ELLIOT: B.A., Michigan State University; MD., Wayne 
State University; Clinical Assistant Professor of Psychiatry. 

WAGNER, JOLYN: B.A., Michigan Technical Institute; M.A., University of 
Michigan; Ph.D., Wayne State University; Clinical Assistant Professor 
of Psychiatry. 

WAGNER, MONICA: B.A., M.A., Wayne State University; Ph.D., Colum
bia University; Associate Professor Emerita of French. 

WAGSTER, JOHN D.: B.S., University of Tennessee; M.S., Ph.D., Texas A 
& M University; Associate Professor of Finance and Business Econom
ics. 

WAHL, ROBERT P.: B.S., Michigan State University; M.D., Wayne State 
University; Assistant Professor of Emergency Medicine. 

WAJSZCZUK, WALDEMAR: M.D., Medical Academy of Warsaw, Poland; 
Associate Professor (FfA) of Internal Medicine. 

WAKADE, ARUN R.: B.S., University of Bombay; M.S., Ph.D., State Uni
versity of New York; Professor of Pharmacology. 

WALCZYK, MARYL.: B.S., Mercy College of Detroit; M.S., Wayne State 
University; Instructor in Anesthesia. 

WALKE, LACEY: B.S., M.S., M.D., McGill University; Adjunct Assistant 
Professor of Anatomy. 

WALKER, PAUL: B.S., Albright College; Ph.D., Temple University; Assis
tant Professor of Anatomy. 

WALKER, PAUL C.: B.S. (Pharmacy), Phann.D., Wayne State University; 
Adjunct Assistant Professor of Pharmacy Practice. 

WALKER, ROBERT 0.: B.A., M.D., Wayne State University; Clinical 
Instructor in Internal Medicine. 

WALLER, JOHN B.: B.S., Temple University; M.P.H., Dr.P.H., University 
of Michigan; Associate Professor and Chairperson of Community Med
icine. 

WALLIS, JAMES F.: B.S., Wayne State University; M.B.A., University of 
Michigan; Associate Professor Emeritus of Accounting. 

WALSH, ANTOINE Y.: B.S., Oakland University; J.D., Wayne State Uni
versity; M.L.T., University of Florida; Lecturer in Accounting and 
Business Law. 

WALSTER, DIAN: B.A., Central Washington State College; M.Libr., 
Ph.D., University of Washington; Director and Professor of Library and 
Information Science. 

WALTERS, HENRY: B.A., Rice University; M.D., Baylor College of Medi
cine; Associate Professor of Surgery. 

WALTERS, KENNETH R.: B.A., Bowdoin College; Ph.D., Princeton Uni
versity; Associate Professor and Chairperson of Classics, Greek and 
Latin. 

WALZ, DANIEL A.: B.S., St. John Fisher College; M.S., St. Louis Univer
sity; Ph.D., Wayne State University; Professor of Physiology. 

WAIZ, DANIEL J.: B.A., M.D., Wayne State University; Assistant Profes
sor (FfA) of Radiology. 

WANG, LE YI: Undergraduate, Department of Automation, Shanghai Insti~ 
tute of Power Engineering; Master's Degree, Shanghai Institute of 
Mechanical F.ngineering; Ph.D., Electrical F.ngineering, Mcgill Univer
sity; Associate Professor of Electrical and Computer Engineering 

WANG, MING-HAI: M.D., Ph.D., Zhejiang Medical University; Assistant 
Professor of Internal Medicine; Associate in Molecular Medicine and 
Genetics. 

WANG, PENG GEORGE: B.S., Nankai University;, China; Ph.D., Univer
sity of California, Berkeley; Associate Professor of Chemistry. 

WARBASSE, LAWRENCE: M.D., Wayne State University; Assistant Pro
fessor of Internal Medicine; Adjunct Assistant Professor in Community 
Medicine. 

WARDELL, JAMES N.: B.A., Wayne State University; M.D., Meharry 
Medical College; Clinical Assistant Professor of Obstetrics and Gyne
cology. 

WARFIELD, JACK W.: A.B., University of Wisconsin; M.A., University of 
Minnesota; Ph.D., University of Utah; Associate Professor Emeritus of 
Communication. 

WARMELINK, CATHERINE 0.: B.S., MS., University of Michigan; 
Adjunct Instructor in Radiation Therapy Technology. 

WARNER, PETER 0.: B.S., St Joseph College, Indiana; M.S., University 
of Detroit; Ph.D., Wayne State University; Professor of Occupational 
and Environmental Health Sciences. 

WARRIER, INDIRA: M.B., B.S., Pondicherry Medical School; Professor 
of Pediatrics. 

WARSHAY, LEON H.: A.B., Brooklyn College; M.A., University of Chi
cago; Ph.D., University of Minnesota; Professor of Sociology. 

WASHINGTON, BRUCE C.: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Surgery. 

University Faculty 529 



WASHINGTON, OLIVIA: B.S.N., M.S.N., State University of New York~ 
Ph.D .• Wayne State University: Assistant Professor of Nursing. 

WASHINGTON-KNEELING, DONNA: B.S., Wayne State University; 
M.D., Michigan State University; Clinical Instructor in Internal Medi
cine. 

WASKERWITZ, STEVEN: B.S., M.D., Wayne State University; Clinical 
Associate Professor of Pediatrics. 

WASSERMAN, GARY: B.S., Rensselaer Polytechnic Institute; M.S., Mas
sachusetts Institute of Technology~ M.S., University of Miami; M.S., 
Ph.D., Georgia Institute of Technology; Associate Professor of Indus
trial and Manufacturing Engineering. 

WASSERMAN, RENATA M.: B.A., Ohio University; M.A., Universidade 
de Sao Paulo, Brazil; Ph.D., Brandeis University; Professor of English. 

WATERS, MAURICE: B.A., Antioch College; M.A., Ph.D., University of 
Chicago; Professor Emeritus of Political Science. 

WATKINS, LINDA: B.S., Eastern Michigan University; Ph.D., University 
of Nevada; Assistant Professor of Internal Medicine and Cancer Insti
tute. 

WATSON, CRAIG: B.S., University of 11linois; Ph.D., University of Michi
gan; M.D., University of California at Davis; Professor of Neurology; 
Associate in Anatomy and Cell Biology. 

WATSON, DANNY F.: B.S., M.D., Ph.D., University of Kansas; Clinical 
Associate Professor of Neurology. 

WAIT, WILLIAM D.: B.A., M.S., Ph.D., Wayne State University; Adjunct 
Assistant Professor of Occupational and Environmental Health Sci
ences. 

WAITA, PAUL: B.S., M.S., Ph.D., Wayne State University; Assistant Pro
fessor (Research) of Electrical and Computer Engineering. 

WATfEN, BARRETT: A.B., University of California at Berkeley; M.F.A., 
University of Iowa; Associate Professor of English. 

WATTS, FREDERICK B.: M.D., University of Michigan; Associate Profes
sor (Clinical) (FTA) of Radiology. 

WAUNG, MARIE: B.A., Miama University; M.A., Ph.D., Ohio State Uni
versity; Adjunct Assistant Professor of Psychology. 

WAYDON, PAUL W.: B.A., Cornell University; M.D., Michigan State Uni
versity; Clinical Assistant Professor of Internal Medicine. 

WAYLAND, MARILYN: B.A., M.A., Ph.D., Wayne State University; 
Assistant Professor (FfA) of Physical Medicine and Rehabilitation. 

WAYTES, ARTHUR T.: A.S., Henry Ford Community College; B.S., Uni
versity of Michigan; M.D., Ph.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

WEAVER, DONALD W.: B.A., Andrews University; M.D., Loma Linda 
University; Professor of Surgery. 

WEBB, SUE: B.S.N., Depauw University; M.S.N., Wayne State University; 
Lecturer in Nursing. 

WEBBER, JOHN: B.S., University of Michigan; M.D., Wayne State Uni
versity; Assistant Professor of Surgery. 

WEBER, CHRISTINE: B.S., Michigan State University; M.S.N., Wayne 
State University; Instructor (Clinical) in Nursing. 

WECHSLER, MARTIN T.: B.S., Queen's College; M.A., Ph.D., University 
of Michigan; Professor Emeritus of Mathematics. 

WECHSLER, NORMAN: M.D., University of Toronto; Assistant Professor 
(FfA) of Neurology. 

WEGLICKI, LINDA: B.S.N., M.S.N., Wayne State University; Ph.D., Uni
versity of Michigan; Assistant Professor (Clinical) of Nursing. 

WEHBE, NABIL: B.S., Wayne State University; D.O., University of Osteo
pathic Medicine and Health; Clinical Assistant Professor of Internal 
Medicine. 
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WEHMER, FRANCINE: BA., College of the City of New York; MA., 
Ph.D., Vanderbilt University; Professor Emerita of Psychology. 

WEI, WEI-ZEN: B.S., Taiwan University; M.S., State University of New 
York; Ph.D., Brown University; Associate Professor of Immunology 
and Microbiology; Associate in Molecular Medicine and Genetics. 

WEINAND, RICHARD: B.S., General Motors Institute; M.S., Wayne State 
University; Lecturer in Computer Science. 

WEINBERG, DAVID: B.A., City College of New York; M.A., Ph.D., Uni
versity of Wisconsin·Madison; Professor of History. 

WEINBERG, JONATHAN: A.B., Harvard University; J.D., Columbia Uni
versity; Associate Professor of Law. 

WEINER, ALLAN D.: B.S., M.D., University of Michigan; Clinical Assis
tant Professor of Pediatrics. 

WEINFELD, ROBERT M.: B.S., M.D., University of Michigan; Assistant 
Professor (Clinical) (FTA) of Radiology. 

WEINGARDEN, SAUL I.: B.S., Ph.D., M.D., Wayne State University; 
Adjunct Associate Professor of Anatomy. 

WEINGARTEN, CINDY M.: Adjunct Assistant Professor of Pharmacy 
Practice. 

WEINHOUSE, ELLlarT: B.S., City University of New York; M.D., State 
University of New York; Clinical Associate Professor of Pediatrics. 

WEINMANN, ALLISON J.: M.B.B.S., Monash University; Assistant Pro
fessor of Internal Medicine. 

WEINMANN, MAXWELL: M.B.B.S., Monash University; Assistant Pro
fessor of Internal Medicine. 

WEISFELD, GLENN E.: B.S., University of Wisconsin; M.S., Tufts Uni
versity; Ph.D., University of Chicago; Associate Professor of Psychol
ogy. 

WEISS, JAYNE: B.A., State University of New York at Buffalo; M.D., Mt. 
Sinai School of Medicine; Associate Professor of Ophthalmology. 

WEISS, MARK L.: B.A., Harpur College; M.A., Ph.D .• University of Cali
fornia, Berkeley; Professor of Anthropology. 

WEISS, MORRIS: B.S., M.D., University of Michigan; Clinical Associate 
Professor of Psychiatry. 

WEISZ, ARLENE A.: B.A., University of Michigan; M.S.W., Ph.D., Uni
versity of Illinois at Chicago; Assistant Professor, School of Social 
Work. 

WELCH, ROBERT D.: B.S., Michigan State University; M.D., Wayne State 
University Assistant Professor of Emergency Medicine. 

WELDON, CLIFFORD: B.A., St. Thomas University; M.D., Cetec Univer
sity; Assistant Professor of Internal Medicine. 

WELLMAN, VINCENT A.: B.A., Pomona College; J.D., Yale University; 
Associate Professor of Law. 

WELSH, BETIY: B.S., M.S.W., University of Pittsburgh; Professor Emer
ita, School of Social Work. 

WELTMAN, GARY R.: M.D., Boston University; Clinical Assistant Profes
sor of Family Medicine. 

WENGER, LOWELL E.: B.S., M.S., Ph.D., Purdue University; Professor 
and Chairperson of Physics. 

WENOKUR, BRUCE: B.G.S., M.P.H., University of Michigan; D.O., Uni
versity of Osteopathic Medicine and Health Sciences; Clinical Assistant 
Professor of Psychiatry. 

WERNER, PAUL T.: B.A., University of Michigan; M.D., Michigan State 
University; Clinical Professor of Family Medicine. 

WESOLOWICZ, LAURIE A.: Phann.D., University of Michigan; Adjunct 
Assistant Professor of Pharmacy Practice. 



WESTERVELT, FRANKLIN H.: B.S.E., B.S.E., M.S.E., Ph.D., University 
of Michigan; Professor and Interim Chairperson of Electrical and Com
puter Engineering. 

WEYHING, BURTT., III: B.S., M.D., Wayne State University; Associate 
Professoc (Clinical) (FfA) of Radiology. 

WHEATON, DOUGLAS J.: B.S., M.D., University of Wisconsin; Assistant 
Professor (FfA) of Emergency Medicine. 

WHITE, BLAINE C.: B.A., M.D., Wayne State University; Professor of 
Emergency Medicine, and of Physiology; Associate in Molecular Med
icine and Genetics. 

WHITE, HARRY C.: B.S., M.A., College of Wtlliam and Mary; M.D., 
Medical College of Virginia; Assistant Professor (Clinical) (FI'A) of 
Physical Medicine and Rehabilitation. 

WIDTE, KATHERINE: B.S.E., Princeton University; J.D., University of 
Washington; LL.M., George Washington University; Assistant Profes
sor of Law. 

WHITE, MICHAEL: S.S., Nazareth College; M.D., Wayne State Univer
sity; Assistant Professor of Surgery. 

WHITE, SUZANNE R.: B.S., Adrian College; M.D., Wayne State Univer
sity; Assistant Professor of Emergency Medicine and Pediatrics. 

WHITELAW, SUSAN L.: B.A., Portland State University; M.A., University 
of Oregon; M.S. W., Ph.D., Washington University; Associate Professor, 
School of Social Work. 

WHITMAN, ALAN B.: B.S., University of Illinois; M.S., Ph.D., University 
of Minnesota; Professor of Mechanical Engineering. 

WHITMAN, R. DOUGLAS: B.S., Syracuse University; M.A., Queen's 
University, Canada; Ph.D., Brandeis University; Professor of Psychol
ogy and Director of Oinical Training. 

WHITIEN, JAMFS: B.A., M.D., University of Michigan; Clinical Assis
tant Professor of Surgery. 

WHITIUM-HUDS0N, JUDITHA.: B.A., Wells College; Ph.D., University 
of Connecticut;· Professor of Immunology and Microbiology. 

WHITIY, JANICE: M.D., State University of New York Health Science 
Center at Brooklyn; Assistant Professor of Obstetrics and Gynecology. 

WICHA, STANLEY: M.D., Medical Academy; Clinical Assistant Professor 
of Surgery. 

WIDAK, KARL W.: B.S. (Pharmacy), Wayne State University; Adjunct 
Instructor in Phannacy Practice 

WIDER, MICHAEL D.: B.A., M.S., University of Detroit; Ph.D., Wayne 
State University; Adjunct Assistant Professor of Physiology. 

WIDLANSKY, STEVEN: B.S., M.D., Wayne State University; Clinical 
Assistant Professor of Internal Medicine. 

WIENER, JOSEPH: M.D., University of Toronto; Professor of Pathology. 

WILBERT, ROBERT J.: B.F.A., M.F.A., University of Illinois; Professor 
Emeritus of Art. 

WILHELM, CHRISTOPHER D.: B.A., M.D., Wayne State University; 
Clinical Instructor in Internal Medicine. 

WILHELM, RUDOLF E.: B.S., M.D., University of Illinois; Clinical Asso
.ciate Professor of Dermatology and Syphilology. 

WILKINSON, TODD: B.A., Harvard University; M.D., Vanderbilt Univer
sity; Clinical Assistant Professor of Internal Medicine. 

WILLIAMS, BARBARA: B.S.N., Mercy College of Detroi~ M.A., Central 
Michigan University; Lecturer in Nursing. 

WILLIAMS, DAVID L.: B.A., University of Wisconsin; M.A., Ph.D., 
Wayne State University; Associate Professor of Marketing.· 

WILLIAMS, PETER: B.F.A., Minneapolis College of Art and Desigo; 
M.F.A., Maryland Art Institute; Associate Professor of Art. 

WILLIAMS, STEPHEN A.: B.S., Illinois Institute of Techoology; Ph.D., 
California Institute of Technology; Associate Professor of Mathematics. 

Wll..LIAMSON, MARll..YN L.: B.A., Vassar College; M.A., University of 
Wisconsin; Ph.D., Duke University; Distinguished Professor Emerita of 
Eoglish. 

WILLS, ROBERT: B.A., University of Western Ontario; M.S.W., Wayne 
State University; M.Div., Episcopal Theological School; Adjunct Assis
tant Professor of Social Work, Department of Psychiatry; Adjunct Fac
ulty, School of Social Work. 

WILNER, FREEMAN M.: B.S., M.D., Wayne State University; Oinical 
Associate Professor of Internal Medicine. 

WILSECK, JEFFREY M.: B.S., Adrian College; D.O., Michigan State Uni
versity; Assistant Professor (Clinician) (FTA) of Radiology. 

WILSON, A. NEAL: M.B., B.S., London University; Clinical Assistant Pro
fessor of Surgery. 

WILSON, FELETA: B.S.N., A. & T. State University; M.P.H., University of 
Michigan; Ph.D., Wayne State University; Assistant Professor of Nurs
ing. 

WILSON, FRANCIS M.: B.S., College of Holy Cross; M.D., University of 
Michigan; Clinical Associate Professor of Internal Medicine. 

WILSON, JACQUELYN G.: B.S. (Pharmacy), Pharm.D., Wayne State Uni
versity; Adjunct Assistant Professor of Pharmacy Practice. 

WILSON, LEON: Ph.D., University of Michigan; Associate Professor of 
Sociol9gy. 

WILSON, ROBERT F.: B.A., Lehigh University; M.D., Temple University; 
Professor of Surgery. 

WIMBUSH, FRANCES: B.S., M.S., Ph.D., University of Maryland; Assis
tant Professor (Clinical) of Nursing. 

WINDEMUTH, JANET: B.S., M.Ed., Wayne State University; Lecturer in 
Education. 

WINEMAN, SAUL: B.A., M.A., University of Michigan; Assistant Profes
sor Emeritus, Interdisciplinary Studies Program, College of Lifelong 
Leaming. 

WINTER, CHARLES H.: B.S., Hope College; Ph.D., University of Minne
sota; Professor of Chemistry. 

WIIUH, JOHN C.: B.S., Brooklyn College; M.S., Ph.D., University of Illi
nois; Assistant Professor of Health and Physical Education. 

WIRTHLIN, LEROY: B.S., University of Utah; M.D., Harvard Medical 
School; Clinical Assistant Professor of Surgery. 

WISCHUSEN, MARY A.: B.A., Chestnut Hill College; M.A., Ph.D., Rut
gers University; Associate Professor of Music. 

WISE, EDWARD M.: B.A., University of Chicago; LL.B., Cornell Univer
sity; LL.M., New York University; Professor of Law. 

WITIMAN, DANIELA: B.A., University of Keele; M.A., Summons Col
lege; Assistant Professor (Clinical) of Psychiatry. 

WIZENBERG, THEODORE A.: B.A., University of Michigan; M.D., 
Wayne State University; Clinical Assistant Professor of Internal Medi
cine. 

WLASUK, KENNE1H E.: B.S., Wayne State University; Adjunct Instruc
tor in Pharmacy Practice. 

WOLF, JOSEPH A., Jr.: B.S.M.E., Stevens Institute of Technology; M.S., 
University of California; Sc.D., Massachusetts Institute of Technology; 
Adjunct Professor of Mechanical Engineering. 

WOLF, JOYCE: A.B., Barnard College; M.D., Albert Einstein College of 
Medicine; Oinical Assistant Professor of Pediatrics. 

WOLF, STEVEN M.: B.S., Eastern Michigan Universit)'; D.D.S., Univer
sity of Detroit; Clinical Assistant Professor of Surgery. 
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WOLFE, HONOR: B.A., Wellesley College; M.D., State University of New 
York, Upstate Medical School~ Assistant Professor of Obstetrics and 
Gynecology. 

WOLFE, ROBERT R.: B.A., Wayne State University; D.O., Chicago Col
lege of Osteopathic Medicine and Surgery; Clinical Assistant Professor 
of Family Medicine. 

WOLFSON, ALISON Q.: B.S. (Pharmacy), University of Michigan; 
Adjunct Instructor in Pharmacy Practice. 

WOLFSON, S. J.: B.S., Wayne State University; M.S., University of Chi
cago; Ph.D., Wayne State University; Associate Professor of Computer 
Science. 

WOMACK, MELISANDE G.: B.S., Hampton Institute; M.D., Howard Uni
versity; Clinical Assistant Professor of Pediatrics. 

WOMACK, SOPHIE: B.S., Howard University; M.D., Meharry Medical 
College; Assistant Professor (FfA) of Pediatrics. 

WOOD, DAVID P., Jr.: 8.A., Albion College; M.D., University of Michi
gan; Professor of Urology. 

WOOD, MICHAEL H.: B.S., Indiana Institute of Technology; M.D., 
Meharry Medical College; Clinical Professor of Surgery. 

WOOD, PAULA: B.A., M.A., Ph.D., Michigan State University; Associate 
Professor of Education; Dean of the College of Education. 

WOODBURY, DIXON J.: B.A., University of Utah; Ph.D., University of 
California, Irvine~ Associate Professor of Physiology. 

WOODLAND, JOHN: B.A., Otterbein College; M.F.A., University of 
Michigan; Associate Professor of Theatre. 

WOODROFFE, ANNETfE A.: B.A., University of the West Indies; 
M.S.W., Columbia University; Ph.D., University of Maryland at Balti
more; Assistant Professor, School of Social Work. 

WOODYARD, JAMES R.: B.Ed., Duquesne University; M.S., Ph.D., Uni
versity of Delaware; Associate Professor of Electrical and Computer 
Engineering. 

WOOLEY, PAUL H.: Ph.D., University of London, England; Associate Pro
fessor of Internal Medicine, of Orthopaedic Surgery, and of Immunol
ogy and Microbiology. 

WORMSER, HENRY: B.S., M.S., Temple University; Ph.D., University of 
Wisconsin; Professor of Pharmaceutical Sciences and Chairperson of 
Physician Assistant Studies. 

WORTH, PRUDENTIA: B.S., M.Ed., Ph.D., Wayne State University; 
Assistant Professor and Chairperson of Anesthesia. 

WOSTER, PATRICK M.: B.S. (Pharmacy), Ph.D. (Medicinal Chemistry), 
University of Nebraska Medical Center; Associate Professor of Phar
maceutical Sciences. 

WOZNIAK, ANTOINE1TE J.: B.S., Niagara University; M.D., State Uni
versity of New York at Buffalo; Associate Professor of Internal Medi
cine. 

WOZNIAK, GARY: B.S., M.D., University of Michigan; Clinical Assistant 
Professor of Family Medicine. 

WOZNIAK, ILONA D.: B.S. (Pharmacy), M.B.A., University of Michigan; 
Adjunct Assistant Professor of Pharmacy Practice. 

WRIGHT, DAVID B.: B.S. (Pharmacy), Wayne State University; Pharm.D., 
Philadelphia College of Pharmacy and Science; Adjunct Assistant Pro
fessor of Pharmacy Practice. 

WRIGHT, DEBRA: M.D., University of Nebraska; Assistant Professor 
(FfA) of Obstetrics and Gynecology. 

WRIGHT, KATHRYN: B.A., University of California; D.O., Michigan 
State University; Assistant Professor of Pediatrics. 

WRIGHT, RICHARD A.: B.A., J.D., Wayne State University; Associate 
Professor of Communication. 
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WRIGHT, ROLLAND: B.A., San Diego State; M.A., University of Califor

nia, Berkeley: Ph.D., Brandeis University~ Professor Emeritus, Interdis
ciplinary Studies Program, College of Lifelong Learning. 

WU, CLYDE: B.A., Johns Hopkins University; M.D., Columbia University; 
Clinical Associate Professor of Internal Medicine. 

WU, HAI-YOUNG: B.S., National Chung-Hsing University, Taiwan; Ph.D., 
City University of New York; Assistant Professor of Pharmacology. 

WU, MOSES C.: B.S. (Pharmacy), North Dakota State University; M.S., 
Wayne State University; Adjunct Instructor in Pharmacy Practice. 

WU, SEAN-FENG: M.S.M.E., Ph.D., Georgia Institute of Technology; Pro
fessor of Mechanical Engineering. 

WU, XIN: M.S., Ph.D., University of Michigan; Assistant Professor of 
Mechanical Engineering. 

WURM, LEE: B.A., University of Minnesota; M.A., Ph.D., State University 
of New York at Stony Brook; Assistant Professor of Psychology. 

WYNNE, JOSHUA: A.B., M.D., Boston University; Professor of Internal 
Medicine. 

YADAO, PETRONIO C.: M.D., Far Eastern University; Clinical Assistant 
Professor of Pediatrics. 

YAHIA, SAMIR R: M.D., French Faculty of Medicine; Clinical Assistant 
Professor in Internal Medicine. 

YAMAZAKI, AKIO: B.S., M.S., Ph.D., Kyoto University; Professor of 
Ophthalmology and Pharmacology. 

YAMAZAKI, RUSSELL K.: A.B., College of Wooster; Ph.D., Michigan 
State University; Associate Chairperson and Associate Professor of 
Pharmacology. 

YANAL, ROBERT J.: B.A., University of Pittsburgh; M.A., Ph.D., Univer
sity of Illinois at Chicago Circle; Professor of Philosophy. 

YANEZ, JEFFREY: B.S., Oakland University; M.D., St. George's Univer
sity; Clinical Assistant Professor of Internal Medicine. 

YANG, DAOQUI: B.S., Shandong University; M.S., Shandong University 
'and Purdue University; Ph.D., Purdue University; Assistant Professor 
of Mathematics. 

YANG, KAI: B.S., China Petroleum University; M.S., Ph.D., University of 
Michigan; Associate Professor of Industrial and Manufacturing Engi
neering and of Biomedical Engineering. 

YANG, KING-HAY: B.S., National Taiwan University; M.S., Ph.D., Wayne 
State University; Associate Professor of Mechanical Engineering. 

YANG, SUNG: B.A., University of Chicago; M.D., Loyola University of 
Chicago; Assistant Professor of Internal Medicine. 

YAPRAK, ATIILA: B.S., M.B.A., Indiana University; Ph.D., Georgia State 
University; Professor of Marketing and Associate Dean of Research. 

YAPRAK, ECE: B.S., University of Michigan, Dearborn; M.S., Ph.D., 
Wayne State University; Associate Professor of Engineering Technol
ogy. 

YAR, HASHIM: M.B.B.S., T.N. Medical College, Bombay University; 
Assistant Professor (FfA) of Pediatrics and of Emergency Medicine. 

YARON, YUVAL: M.D., Tel Aviv University; Clinical Instructor in Obstet
rics and Gynecology. 

YEH, CHIH-PING: B.S.E.E., Tamking University; M.S., Ph.D., Toxas A. & 
M. University; Associate Professor of Engineering Technology. 

YELIAN, FRANK: M.D., Zhejiang Medical University; Ph.D., Michigan 
State University; Assistant Professor of Obstetrics and Gynecology. 

YERAGANI, VIKRAM: M.B.B.S., M.D., Guntur Medical College, India; 
Clinical Professor of Psychiatry. 

YESILLER, NAZLI: B.S., M.S., Bogazici University, Istanbul; Ph.D., Uni
versity of Wisconsin-Madison; Assistant Professor of Civil Engineer
ing. 



YIN, GANG: B.S., University of Delaware; M.S., Ph.D., Brown University; 
Associate Professor of Mathematics. 

YING, TIMOfHY G.: B.S., Michigan State University; D.O., Kirksville 
College of Osteopathic Medicine; Assistant Professor (FfA) of Emer
gency Medicine. 

YINGST, DOUGLAS ROY: B.A., McPherson College; Ph.D., University of 
Southern California, Los Angeles; Associate Professor of Physiology. 

YODER, ERNEST L.: B.S., Alma College; M.D., Wayne State University; 
Associate Professor of Internal Medicine; Associate in Community 
Medicine. 

YOO, GEORGE H.: B.S., M.D., University of Kansas; Assistant Professor 
of Otolaryngology. 

YOON, IlNA: B.A., Chonnan National University; M.Ed., University of 
Texas; Ph.D., Texas A&M University; Assistant Professor of Education. 

YOSHIMURA, FAYTH K.: B.A., University of California, Berkeley; Ph.D., 
Yale University; Associate Professor ofVtrology. 

YOUNG, ALICE M.: B.S., University of Tennessee; Ph.D., University of 
Minnesota; Professor of Psychology; Member of Cellular and Qinical 
Neurobiology Program; Adjunct Associate Professor of Pharmaceutical 
Sciences. 

YOUNG, CLYDE WILLIAM: D.S., Sooth West Missouri State University; 
M.M., University of Michigan; M.S., Ph.D., University of Illinois; Pro
fessor Emeritus of Music. 

YOUNG, ROSALIE F.: B.A., Oakland University; M.A., Ph.D., Wayne 
State University; Associate Professor of Community Medicine. 

YOUNG, SHUN: M.S., Central Michigan University; M.D., National Tai
wan University; Clinical Associate Professor of Surgery. 

YOUSSEF, ANGA: B.A., Ain Shams University; M.A., Ph.D., Pennsylva
nia State University; Associate Professor of Education. 

YOUSUF, NIGAR: B.A., University of Karachi; Clinical Assistant Profes
sor (FfA) of Psychiatry. 

YU, BEONGCHEON: B.A., Seoul National University; M.A., University of 
Kansas; Ph.D., Brown University; Professor Emeritus of English. 

YU, SHENG-TAA: B.S., National Taiwan University; M.S., Ph.D., Penn
sylvania State University; Associate Professor of Mechanical Engineer
ing. 

YUDULEV, MARK: M.S., Israel Institute of Technology; Assistant Profes
sor of Radiation Oncology. 

ZABLOCKI, LAWRENCE: B.S., Wayne State University; M.D., American 
University of the Caribbean; Clinical Instructor in Internal Medicine. 

ZACK, BURTON J.: B.S., M.D., University of Michigan; Clinical Assistant 
Professor of Surgery. 

ZAFONTE, ROSS D.: D.S., University ofGeoQlia; D.0., Sontheastem Uni
versity; Interim Chairperson and Associate Professor (FfA) of Physical 
Medicine and Rehabilitation. 

ZAHDEH, LOUINDA: B.S., University of Michigan; M.D., Utesa School 
of Medicine; Clinical Assistant Professor of Family Medicine. 

ZAJAC, JOSEPH D.: B.F.A., M.F.A., Eastern Michigan University; Associ
ate Professor of Art. 

ZAKI, NAGI S.: M.D., University of Cairo; Assistant Professor (FTA) of 
Internal Medicine. 

ZAKO, LOUIS R.: 8.A., M.D., University of Michig1,LR; Clinical Assistant 
Professor of Family Medicine. 

ZAKS, JEFFREY M.: B.S., M.D., Wayne State University; Clinical Associ
ate Professor of Internal Medicine. 

ZALENSKI, DAVID: D.S., University of Michigan; M.D., Wayne State 
University; Clinical Assistant Professor of Obstetrics and Gynecology. 

ZALENSKI, ROBERT J.: B.A., Georgetown University; M.A., University 
of Pittsburgh; M.D., University of Miami; Associate Professor of Emer
gency Medicine and Internal Medicine. 

ZALMAN, MARVIN: B.A., Cornell University; J.D., Brooklyn Law 
School; M.A., Ph.D., State University of New York, Albany; Professor 
of Criminal Justice. 

ZALUPSKI, MARK M.: M.D., Wayne State University; Assistant Professor 
of Internal Medicine. 

ZAMORANO, LUCIA: B.S., M.D., Catholic University of Chile; Ph.D., 
Freie Universitat Berlin; Associate Professor of Neurological Surgery. 

ZANETI'I, LESLIE A.F.: Phann.D., University of Michigan; Adjunct 
Assistant Professor of Phannacy Practice. 

ZANJANI, SAEED K.: M.D., Tehran University: Clinical Assistant Profes
sor of Internal Medicine. 

ZAROUK, SAMI: M.D., Kurnool Medical College; Assistant Professor of 
Internal Medicine. 

ZAROWITZ, BARBARA J.: B.S. (Pharmacy), University of Toronto; 
Phann.D., State University of New York at Buffalo; Adjunct Professor 
of Pharmacy Practice. 

ZAYAT, PIERRE A.: M.D., Damascus University; Clinical Assistant Profes
sor of Radiology. 

ZEADALLY, SHERALI: B.A., University of Cambridge; Ph.D., University 
of Buckingham; Assistant Professor of Computer Science. 

ZEID, ASHRAF A.: B.S.M.E., Military Technical College; M.S. Math., 
Ph.D., Michigan State University; Adjunct Professor of Mechanical 
Engineering. 

ZEMLICKA, IlRI: Ph.D., Czechoslovak Academy of Sciences; Professor of 
Internal Medicine and Cancer Institute. 

ZERVOS, MARCUS: M.D., Wayne State University; Clinical Associate 
Professor of Internal Medicine. 

ZESTOS, MARIA M.: B.A., Bryn Mawr College; M.D .. , Johns Hopkins 
University; Assistant Professor (FfA) of Anesthesiology. 

ZHANG, XIANGMIN (SHERMAN): D.A., M.A., Peking University; 
Ph.D., University of Toronto; Assistant Professor of Library and Infor
mation Science. 

ZHANG, ZHIMIN: B.S., M.S., University of Scieoce and Technology, 
China; Ph.D., University of Maryland at College Park; Associate Pro
fessor of Mathematics. 

ZHAO, YANG: B.S., Optical Engineering, Zhejiang University; M.S.E.E., 
Ohio State University; Ph.D., Electrical Engineering, Pennsylvania 
State University; Professor of Electrical and Computer Engineering. 

ZIEGELMAN, SEYMOUR: B.A., University of Michigan; M.D., Wayne 
State University; Qinical Instructor in Obstetrics and Gynecology. 

ZIEGELMUELLER, GEORGE W.: B.A., Depauw University; M.A., 
Southern Illinois University; Ph.D., Northwestern University; Distin
guished Professor of Communication. 

ZIELINSKI, JANUSZ J.: M.D., School of Medicine, Pomeranian Medical 
Academy, Szczecin; Clinical Associate Professor of Neurology. 

ZIKOWSKI, CAROLE A.: B.S. (Pharmacy), Wayne State University; 
Adjunct Instructor in Phannacy Practice. 

ZIMMERMAN, CHRISTOPHER R.: Phann.D., University of Illinois of 
Chicago; Adjunct Assistant Professor of Pharmacy Practice. 

ZIMMERMAN, MARILYN: D.A., Pnrdue University; M.F.A., School of 
the Art Institute of Chicago; Associate Professor of Art. 

ZINGAS, ALKIS P.: B.S., M.D., Wayne State University; Associate Profes
sor (Clinical) (FTA) of Radiology. 

ZIRULNIK, ANN G.: B.S., Wayne State University; Associate Professor 
Emerita of Dance and Physical Education. 
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ZOBEL, EDWARD C.: B.S., M.S., University of Michigan; Associate Pro
fessor Emeritus of Mechanic a] Engineering. 

ZOBL, ELDRED G.: B.S., University of Detroit; M.D., Wayne State Uni
versity; Clinical Associate Professor of Internal Medicine. 

ZOGHLIN, GAYLA N.: B.A., Brandeis University; M.D., University of 
Michigan; Clinical Instructor in Family Medicine. 

ZUMBERG, MARSHALL F.: B.S., Michigan State University; M.A., 
Wayne State University; Ph.D., Michigan State University; Assistant 
Professor of Education. 

ZURAWSKI, JAMES C.: B.A., Marquette University; M.D., Wayne State 
University; Clinical Instructor in Orthopaedic Surgery. 

ZUZICH, ANN: B.S., University of Detroit; M.S.N., Wayne State Univer
sity; Associate Professor Emerita of Nursing. 

'ZWAS, FRED: B.E.E., City College of New York; Ph.D., M.S.E., University 
of Michigan; Associate Professor of Ophthalmology. 
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UNIVERSITY LIBRARIANS 
and ARCHIVISTS 
BACSANYI, KAREN: B.A., Western Michigan University; M.S.L.S., 

Wayne State University; Librarian III, Purdy/Kresge Library. 

BUGG, LOUISE M. S.: B.A., M.A.L.S., University of Michigan; Director 
of Library Technical Services and Systems. 

BURNINGHAM, BRADD: B.A., University of Michigan; M.S., M.S.L.S., 
University of Windsor; Librarian II, Purdy/Kresge Library. 

CALLAWAY, DURYEA: B.A., Drake University; M.S.L.S., Wayne State 
University; Librarian II, Purdy/Kresge Library. 

CLARK, GEORGIA A.: B.A., College of St. Scholastica; A.M.L.S., Uni
versity of Michigan; Librarian; Director of Neef Law Library. 

DAVIS, CARROLYN ANN: B.S., M.S.L.S., Wayne State University; Archi
vist IV. 

ELLIS, LAVENTRA: 8.A., University of Michigan; M.S.L.S., Wayne State 
University; Librarian I, Shiffman Medical Library. 

ELLISON, SALLIE H.: B.A., Fisk University; M.S., Drexel University; 
Director of Purdy/Kresge Library. 

EVANS, ANACLARE F.: B.A., Monmouth College; M.S.L.S., Western 
Reserve University; Librarian IV, Library Technical Services and Sys
tems. 

FEATHERSTONE, THOMAS C.: B.A., University of New Mexico; M.A., 
Wayne State University; Archivist III. 

FLEMING, KATHLEEN: B.S., M.L.S., Indiana University; Librarian II, 
Science and Engineering Library. 

GOLODNER, DANIEL: B.A., Virginia Commonwealth University; 
M.L.I.S., Wayne State University; Archivist, Reuther Library. 

HALLER, DOUGLAS: B.A., M.A., Wayne State University; Archivist III. 

HEATH, BARBARA: A.B., M.S.L.S., Wayne State University; Assistant 
Director, Library Technical Services. 

HO, BIRONG A.: B.A., National Chengchi University; M.A., University of 
Wisconsin, Madison; Librarian III, Library Technical Services and Sys
tems. 

HOLLEY, ROBERT P.: A.B., Xavier University; Ph.D., Yale University; 
M.L.S., Columbia University; Dean of University Libraries and Library 
and Information Science. 

HULSKER, WILLIAM F.: A.B., Hastings College; A.M.L.S., University of 
Michigan; Librarian III, Purdy/Kresge Library. 

JEFFRIES, MICHELLE: B.A., University of Michigan; M.L.S., University 
of Washington; Librarian I, Purdy/Kresge Library. 

JONES, LOUIS E.: B.A., Morehouse College; M.P.S., Cornell University; 
M.A., University of Delaware; Archivist II. 

KENNEDY, ERIC: B.A., Michigan State University; M.S.L.S., Wayne State 
University; Librarian II, Neef Law Library. 

KREMPASKY, FRANCES: B.A., Michigan State University; M.L.I.S., 
Wayne State University; Librarian I, Adamany Undergraduate Library. 

KROLIKOWSKI, CYNTHIA: B.A., University of Michigan; M.S.L.S., 
Wayne State University; Librarian II, Purdy/Kresge Library. 

LAWLER, SALLY: B.A., University of Washington; B.S., Utah State Uni
versity; M.L.S., University of Michigan; Librarian III, Purdy/Kresge 
Library. 

LEE, EDWARD H.F.: L.L.B., Taiwan Provincial Chung Hsing University; 
M.A.L.S., University of Oklahoma; Librarian II, Library Technical Ser
vices and Systems. 

LEFEVRE, WILLIAM W.: B.A., Albion College; M.S.L.S., Wayne State 
University; Archivist II. 



LESSIN, BARTON M.: B.A., Ohio University; M.A., Branders University; 
M.S., Simmons College; Assistant Dean and Library Director of Sci
ence and Engineering Library; Librarian. 

LIM, ADRIENE: B.F.A., M.L.I.S., Wayne State University; Librarian I, 
Library Technical Services and Systems. 

MARKS, ELLEN: B.A., Ohio State University; M.L.S., Case Western 
Reserve University; Director of Shiffman Medical Library; Librarian. 

MARTIN, SANDRA: B.A., M.L.S., Wayne State Universi,ly:; Assistant 
Director of Shiffman Medical Library. · '' 

MCGINNIS, RHONDA: B.A., Ohio Wesleyan University; M.A., M.L.S., 
Indiana University; Librarian I, Purdy/Kresge Library. 

MCMINN, HOWARD: B.S., Purdue University; M.L.I.S., Indiana Univer
sity; Librarian II, Science and Engineering Library. 

MERRITI, PATRICE: B.A., Clark University; M.A.L.S., Simmons Col
lege; Associate Director, Archives of Labor and Urban Affairs. 

MORTIZ, RICHARD M.: B.A., M.S.L.S., Wayne State University; Librar
ian II, Library Technical Services and Systems. 

NICHOLS, JANET: B.A., M.A., Michigan State University; M.S.L.S., Uni
versity of Southern California; Librarian II, Adamany Undergraduate 
Library. 

PALDAN, DIANE N.: B.A., M.A.L.S., Wayne State University; Librarian 
Ill, Science and Engineering Library. 

RAUCHER, MARGARET: B.A., Wayne State University; M.A., University 
of Michigan; Archivist II. 

REAVIE, KEIR: B.S., Honours B.S., M.L.I.S., University of Western 
Ontario; Librarian III, Shiffinan Medical Library. 

SCHMELING, KATHLEEN: B.A., M.A., Wayne State University; Archi
vist III. 

SELBERG, JANICE K.: A.B., Michigan State University; A.M.LS., Uni
versity of Michigan; J.D., Detroit College of Law; Librarian; Assistant 
Library Director, Neef Law Library. 

SMITH, MICHAEL: B.A., M.A., Wayne State University; Archivist III. 

SPANG, LOTHAR: B.A., Wayne State University; A.M.L.S., University of 
Michigan; Librarian III, Adamany Undergraduate Library. 

SUTTON, LYNN S.: A.B., A.M.L.S., University of Michigan; Director of 
Adamany Undergraduate Library; Librarian. 

SYBELDON, DIANE: B.A., M.S.L.S., Wayne State University; Librarian I, 
Adamany Undergraduate Library. 

TRZECIAK, JEFFREY: B.S., University of Dayton; M.L.S., Indiana Uni
versity; Librarian; Assistant Library Director of Library Systems. 

TUCKER, DEBORAH J.: B.A., Northern Michigan University; M.L.S., 
Wayne State University; Librarian II, Actamany Undergraduate Library. 

WILMF.S, NANCY A: B.S., Mercy College of Detroi~ M.S.L.S., Wayne 
State University; M.S., University of Kentucky; Librarian II, Science 
and Engineering Library. 

WOODWARD, JEANNE'ITE: B.A., Wilmington College; M.L.S., Rutgers 
University; Assistant Library Director, Adamany Undergraduate 
Library. 

WU, WENDY GANG: B.A., Chongquing University of Medical Sciences, 
China; M.S., Link.oping University, Sweden; Librarian II, Shiffman 
Medical Library. 
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Legend of University and Associated Buildings by Number 

001 Old Main -4841 Cass 189 The Hilberry Theatre-4743 Cass 
003 Physics Building -666 W Hancock 191 100 Antoinette-100 Antoinette 
005 Science Hall -5045 cass 193 Computing Sefvices Center-5925 Woodward 
006 Life Science Building -5000 Gullen Mall 194 Pontiac Building -425 York 
007 Chemist!)' Building-5101 cass 195 University Custodial/Grounds Building-5743 Woodward 
008 Science & Engineering Library -5048 Gullen Mall 196 Criminal Justice Building -6001 (ass 
016 State Hall-5143 cass 199 5959 Woodward -5959 Woodward 
017 Frederidc Linsell House(Fine Prinn & Comm Arts) -5104 Gullen Mall 202 Westinghouse Building -6000 Cass 
022 Meyer & Anna Prentis Building -5201 (ass 203 6050 (ass -6050 cass 
023 Helen L DeRoy Auditorium -5203 (ass 384 2761 Jefferson East(University Psychiatric Cntr) -2761 E Jefferson 
025 New F~ness Center-5210 Gullen Mall 385 University Square Office Plaza(Univ Psychtrc Ctr) -2751 E Jefferson 
026 G Flint Purdy Library-5244 Gullen Mall 474 University Psychiatric Center-Central Campus - 101 E Alexandrine 
027 Kresge library -5294 Gullen Mall 498 Parking Structure #3(Radcham Memorial Parking) -65 E Warren 
028 WIiiiam C Rands House(8usiness Annex) -5229 (ass 499 Horace H Radcham Educational Memorial Building -60 Farnswonh 
033 Max Jacob House -451 Reuther Mall 501 WOET Transmitter-105 W (anfield 
034 Student Center Building - 5221 Guilen Mall 503 CIT Building -77 W (anfield 
036 Waiter P Reuther Library of labor & Urban Affain. 5401 Cass 504 Thompson Home-4756 Cass 
038 Emma Lazaroff Schaver Music Building-5451 cass 507 University Tower • 4500 (ass 
039 Community Arts Center· 450 Reuther Mall 508 Northwest Detroit Center - 18100 Meyers 
040 An Building -5400 Gullen Mall 509 Pauline Knapp Building(Merrill-Palmer Institute) -87 E Ferry 
041 Music Annex-5415 (ass 510 Skillman 8uilding(Merrill-Palmer Institute)· 100 E Palmer 
042 Alumni House -441 Ferry Mall S11 Charles Lang Freer House{Merril~Palmer inst)· 71 E Ferry 
043 McGregor Memorial Conference Center • 495 Ferry Mall 525 WSU Oakland Center· 33737 W Twelve Mile 
045 Parking Structure 15 -5501 Anthony Wayne S39 Nonheast CentertSt Basil School)· 22860 Schroeder 
046 Law Library Building -474 Ferry Mall 545 Harper Woods CentertBishop Gallagher High School) -19360 Harper 

= 048 The Richard Cohn Building· 5557 cass 589 Sterling Heights Center(Heritage J H School) - 37400 Dodge Park ~---049 New Law School Building -471 W Palmer 596 University Center at Macomb· 44575 Garfield = 050 Natural Science Building -5501 Gullen Mall 600 Clinical Laboratory Building -645 Mullett 
051 Parking Structure #1 • 4SO W Palmer 601 O«upatlonal & Envlronmental Health Laboratory· 625 Mullett 
053 Law Classroom Building -468 Ferry Mall 603 New Phannacy and Allied Health Professions Bldg· 259 Mad< 
056 Parking Structure 12 • 5150John Lodge 604 Health Science Annex· 1390 Chrysler 
059 Belcrest Apartments-5440 cass 605 Shapero Hall - 1400 Chrysler 
060 University Services 8uilding • 5454 (ass 606 Professional Plaza Building -3800 Woodward 
062 Academic/Administrative Building -5700 cass 607 Mclaughlin Hall-3740John R 
064 Beecher House(UniversityOevelopment Office)· 5475 Woodward 608 Vera Shiffman Medical Library-4325 Brush 
065 5439 Woodward(Monuary Science)· 5439 Woodward 609 CS Mott Center -275 E Hancock 
066 5435 Woodward· 5435 Woodward 610 Mortuary Science Building· 627 W Alexandrine 
067 5425 Woodwa<d · 5425 Woodwa<d 611 Helen Vera Prentis Lande Building· 550 E (anfield 

t 
068 Leonard N Simons Building -4809 Woodward 612 Gordon H Scott Hall of Basic Medical Science • 540 E Canfield 
071 School Center Building· 50S7 Woodward 613 Parking Structure 14- 545 E Canfield 
073 51 Warren West· 51 W Warren 614 University Health Center-4201 St Antoile 
074 95 Hancock West· 95 W Hancock 61S V"Ktor and Lucille Wertz Clinical CancerCentertKCI) -4100 John R 

j 
075 Psychology Building· 71 W Warren 617 Rehabilitation lnstlMe • 261 Mack 
077 Public Safety Building· 76 W Hancock 618 Harper Hospital· 3990 John R 
078 Stadium Auxiliary Building-1401 Edsel Ford 619 Gershenson Raef ration Oncology CentertKCI) • 3990 John R I 

079 Wayne State Stadlum-1401 Edsel Ford 620 Bonstelie Theatre· 3424 Woodward 

~ 
080 FrederldcCMatthaei Physical Education Center-5101 John Lodge 621 Chlldrens Hospitalof Mlcligan-3901 Beaubien 
081 Auxiliary General Office Building -701 W Warren 623 Hutzel Hospital -4707 St Antoine 
089 Biological Sciences Building· 5047 Guilen Mail 624 Detroit Receiving Hospital· 4201 St Antoine 
090 Engineering Building - 5050 Anthony Wayne 627 Lafayette Clink-951 E Lafayette 
096 The David Adamany Undergraduate Library· Sl 55 Guilen Mail 628 Eleonore Hutzel Recovery Center· 301 E Hancock 
125 Helen Newberry Joy Student Services Building -655 Reuther Mall 629 LOiiis M Elliman Clinical Research Building • 421 E Canfield 
130 Faculty/Administration Building-656 Reuther Mall 630 Jeffries Housing Project -1206 Selden 
134 Helen L DeRoy Apanments • 5200 Anthony Wayne 631 Hutzel Annex • 4827 Brush 
136 Chatswonh Tower Apanments -630 Williams Mail 632 Hutzel Hospital Professional Building -4727 St Antoine 
137 Chatswonh Annex -650 WiNams MaH 634 Harper Hospital Professional Building· 4160 John R 
140 Education Building -5425 Gullen Mail 63S Kresge Eye Institute -4717 St Antoine 
141 Music Building North -S900 Second 636 Ronald McDonald House -3911 Beaubien 
lSO General Lectures-5045 Anthony Wayne 637 Meyer L Prentis cancer CentertKannanos Cancer inst) -110 E Warren 
155 Alex Manoogian Hail -906 W Warren 638 Harper Hospital Medical Apanments -3737 Beaubien 
156 St Andrew's Hall • 918 Ludington Mail 639 Federal Mogul 8uilding • 4455 Cass -, 166 Manufacturing Engineering Building -4815 Founh 643 Detroit VA Medical Center-4646 John R ==DQC: 

-----i 167 Engineerlng Technology Building· 4855 Founh 652 Wayne County Medical Society-1010 Antietam 
IPUS MAP 169 Bioengineering Building • 81 B W Hancock 655 Hudson-Webber cancer Research CentertKCI) -4100 John R 

' 
181 Sherbrooke Apanments. 615 W Hancock 662 Alexander J Walt Comprehensive Breast Center(KCI) -4100 John R 
186 Forest Apanments -460 W Forest 992 Metropolitan Center for High Technology -2727 Second 

400 _ .... 188 David Mackenzie House -4735 Cass 
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off-campus class locations 
M-59 

14 Mile Rd. 

8 Mile Rd 

6 Mlle Rd. 

1-96 

..... 

1 
.... 

10 Mlle Rd. 

;l! 
~ 

i 

1-96 

f 
t. 
I 
JI 
.!! 

1 

""'"°"' (M-59) 

16MlleRd. 

Macomb Community College Center Campus 
44575 Garfield Road• Clinton Township, Mkhipn 48038 

(810) 263-6700 or (313) &77-6261 
Mon-Thu, 8:30am-7pm • Fri, 8:30am-Spm 

(Academic and financial advising by appointment) 

14 Mile Rd. 

Holl lld. (M-59) 

19 Mlle Rd. 

10 Mile Rd. 

8 Mile Rd. 

Outer Drive 

! I 
7 Mile Rd. 

1 • 
j &-

:c ~ 

c ..... - 6 Mile Rd. 

18100 Meyers Road e Detroit, Ml 48235 
(313) 577-0613 

Mon-Thu, 8:30am-1 Opm • Fri, 8:30am-Spm • Sa~ 8:30am-12:30pm 
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off-can1pus 
class locations 

St. Basil School 
12860 Schroeder• Eastpointe, Ml 48021 

(810) 771-3730 or (313) 577-3590 
Mon-Thu, 8:30am-1 Opm • Fri, 8:JOam-Spm • Sat 9-4pm 

8 Mile Rd. 

Moron (7 Mile Rd.) 

Bishop Gallagher High School 
19360 HarperAvenueeHarperWoods,MI 48225 

(313) 881-2438 
Mon-Thu, 5-1 Dpm 

(no daytime hours, call Univ. Ctr. at Macomb (810) 263-6700) 

on-ca1npus 
registration services 

Academic/Administrative Building 
5700 Cass, 2nd Floor• Detroit, Ml 48202 

(313) 577-4671 
Mon-Fri 8:30am-5pm 

Off-<:ampus credit programs (313) 577-4682 
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j 
12 Mile Rd. 

-
.. .. 
~ ~ 

~ ~ .. 
I 1? ~ 

~ 2 j ' ,f • C 0 

33737W.12 Mile Rd. e Farmington Hills,MI 48331 
(248) 553-3545 or (313) 577-3592 

Mon-Thu, 8:)0am-1 Opm • Fri, 8:30am-5pm • Sat, 8:30am-Spm 
(office open unt~ 9pm, Mon-Thu) 

~ 
E 
t, 

"II, 

17Mile Rd. 

Heritage Junior High School 
37400 Dodge Parke Sterling Helghts,MI 48312 

(810) 978-7881 or (313) 577-6261 
Mon-Thu,S-fOpm 
(phone calls only) 

} Ferry 1? 
~ a 1 i W..=, £ 



SIGNS and 
ABBREVIATIONS 
SUBJECT AREA CODES 
Subject area codes are two- or three-letter preflxas to Iha num
bers used to Identify courses offered by Iha University. Tha fol
/owing index Identifies the subject content of these codes and 
indicates Iha page number on which courses may be found. 

ACC -Accounting .................................... 71 
ACR -Ceramics .................................... 167 
ACS -Art - Special Courses ........................... 172 
ADE -Design ................. (See Undergraduate Bulletin) 
AOR -Drawing ..................................... 167 
AED -Art Education ................................. 105 
AFA -Fashion Design and'Merchandising .. .............. 168 
AFI ...:.Fibers ....................................... 168 
AFS -Africana Studies .............. (See Undergrad. Bulletin) 
AGD -Graphic Design ............................... 167 
AGS -Advanced General Studies ...... (see Undergrad. Bulletin) 
A H -Art History ................................... 172 
AIA -Interior Design ................................ 169 
AID -Industrial Design ............................. . 169 
AIN -Interdisciplinary Electronic Arts ................... 169 
AME -Metals ....................................... 170 
AN -Anesthesia ................................... 372 
ANA -Anatomy and Cell Biology ....................... 314 
ANT -Anthropology ................................. 224 
APA -Painting ..................................... 170 
APH -Photography .................................. 171 
APR -Printmaking .................................. 171 
ARB -Arabic ....................................... 257 
ARM -Armenian ................... (see Undergrad. Bulletin) 
AS -American Studies ............. (see Undergrad. Bulletin) 
ASL -Sculpture .................................... 171 
ASN -Asian ...................... (see Undergrad. Bulletin) 
AST -Astronomy ................................... 422 
AUD -Audiology .................................... 392 

BA 
BBE 
BDE 
BE 
BIO 
BLG 
BMB 
BME 
BMS 

CB 
CBS 
CE 
CED 
CHE 
CHI 
CHM 
CLA 
CLS 
CM 
CRJ 
csc 
CTE 

-Business Administration . ......................... 72 
-Bi\ingual/Bicultural Education . .................... 107 
-Business and Distributive Education ............... 107 
-Basic Engineering ............ (see Undergrad. Bulletin) 
-Biological Sciences ............................ 395 
-Business Logistics ............ (see Undergrad. Bulletin) 
-Biochemistry and Molecular Biology .............. . 316 
-Biomedical Engineering ......................... 130 
-Basic Medical Sciences ......................... 307 

-Cancer Biology ................................ 309 
-Chicano-Boricua Studi8s .. ..... (see Undergrad. Bulletin) 
-Civil and Environmental Engineering ............... 142 
-Counselor Education ........................... 118 
-Chemical Engineering .......................... 135 
-Chinese .................... (see Undergrad. Bulletin) 
-Chemistry .................................... 400 
-Classics in English Translation . ................... 229 
-Clinical Laboratory Science ...................... 374 
-community Medicine ........................... 318 
-Criminal Justice ............................... 233 
-Computer Science ............................. 407 
-Career and Technical Education ................. . 107 

DE 
DNC 
DNE 
DR 

ECE 
ECO 
ED 
EDA 
EDP 
EDS 
EED 
EER 
EET 
EHP 
ELE 
ENG 
EPS 
ET 

FBE 
FLM 
FPC 
FRE 

GCC 
GCE 
GCF 
GCL 
GCM 
GCS 

,GCT 

GEG 
GEL 
GER 
GIS 
GPH 
GRK 
GSS 
GST 
GUH 

-Driver Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 93 
-Dance ...................................... 180 
-Dance Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 181 
-Dispute Resolution . . . . . . . . . . . . . . . . . . . . . . . . . . . . 456 

-Electrical and Computer Engineering . . . . . . . . . . . . . . 145 
-Economics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 236 
-Education (lnterdivisional) . . . . . . . . . . . . . . . . . . . . . . 122 
-Education Administration . . . . . . . . . . . . . . . . . . . . . . . . 86 
-Educational Psychology . . . . . . . . . . . . . . . . . . . . . . . . 120 
-Educational Sociology . . . . . . . . . . . . . . . . . . . . . . . . . 122 
-English Education. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 106 
-Educational Evaluation and Research . . . . . . . . . . . . . 119 
-ElectricaVElectronic Engineering Technology . . . . . . . . 159 
-Educational History and Philosophy . . . . . . . . . . . . . . . 120 
-Elementary Education. . . . . . . . . . . . . . . . . . . . . . . . . . 108 
-English . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 240 
-Educational Leadership and Policy Studies . . . . . . . . . . 87 
-Engineering Technology ....................... , 159 

-Finance and Business Economics . . . . . . . . . . . . . . . . . 73 
-Film Studies ................. (see Undergrad. Bulletin) 
-Fine, Perfg. & Comm'n. Arts ..... (see Undergrad. Bulletin) 
-French. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 268, 269 

- Greenfield Coalition Chemistry . (see Undergrad. Bulletin) 
- Greenfield Coalition Engineering (see Undergrad. Bulletin) 
- Greenfield Coalition Fundamentals (see Undergrad. Bull.) 
- Greenlield Coalltion Liberal Arts (see Undergrad. Bulletin) 
- Greenfield Coalition Mathematics . (see Undergrad. Bull.) 
- Greenfield Coalition Science. . . (see Undergrad. Bulletin) 
- Greenfield Coalition Technology . . (see Undergrad. Bull.) 
--Geography (Graduate courses) .................. 458 
-Geology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 409 
-German ..................................... 246 
-General lnterdisc. Studies ....... (see Undergrad. Bulletin) 
--Geography (Undergrad. courses) .(see Undergrad. Bulletin) 
-Greek (Ancient and Modern) .................... 230 
-General Social Sciences . ...... . (see Undergrad. Bulletin) 
-General Sci. & Technology ...... (see Undergrad. Bulletin) 
-General Urban Humanities . .... . (see Undergrad. Bulletin) 

H E -Health Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 93 
HEA -Health ...................... (see Undergrad. Bulletin) 
HEB -Hebrew . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 257 
HIS -History ...................................... 250 
HON -Honors ..................... (see Undergrad. Bulletin) 
HPR -Health. Physical Education & Recreation 

- lnterdivisional. . . . . . . . . . . . . . . . . . . . . . . . . . . . 93 
HUM -Humanities .................. (see Undergrad. Bulletin) 
HWM -Hazardous Waste Management. . . . . . . . . . . . . . . . . . 137 

IBS -Interdisciplinary Biomedical Sciences. . . . . . . . . . . . . . 306 
I E -Industrial and Manufacturing Engineering . . . . . . . . . . 150 
IHS -Interdisciplinary Health Scis ...... (see Undergrad. Bulletin) 
I M -Immunology and Microbiology . . . . . . . . . . . . . . . . . . . 322 
I R -Industrial Relations . . . . . . . . . . . . . . . . . . . . . . . . . . . . 462 
ISM -Information Systems and Manufacturing . . . . . . . . . . . . 73 
ISP -Interdisciplinary Studies Program (Lifelong Learning) . 292 
IT -Instructional Technology ......................... 87 
ITA -Italian .................................. 269, 271 

JPN -Japanese ................... (see Undergrad. Bulletin) 

LAT -Latin ....................................... 231 
LBS -uwor Studies ................ (see Undergrad. Bulletin) 
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LED 
LEX 
LGS 
LIN 
LIS 

MAE 
MAT 
MBG 
MCT 
ME 
MED 
MGT 
MIT 
MKT 
MS 
MSE 
MTX 
MUA 
MUH 
MUP 
MUT 

-Language Education ........................... 109 
-Law Courses ................................. 210 
-Legal Studies (Liberal Arts) ..... (see Undergrad. Bulletin) 
-Linguistics ............................... 255, 411 
-Library and Information Science ......... : ........ 284 

-Mathematics Education ......................... 110 
-Mathematics .................................. 415 
-Molecular Biology and Genetics (Medicine) ....... 46, 312 
-Mechanical Engineering Technology . . . . . . ....... 159 
-Mechanical Engineering ......................... 154 
-Music Education ............................... 186 
-Management and Organization Sciences ............ 7 4 
-Manufacturing/Industrial Engineering Technology ..... 159 
-Marketing ..................................... 75 
-Mortuary Science ............. (see Undergrad. Bulletin) 
-Materials Science and Engineering ................ 139 
-Molecular and Cellular Technology . . . ... 40 
-Applied Music - Classroom Instruction .............. 186 
-Music History ................................. 185 
-Music - Private Instruction ....................... 185 
-Music Theory ................................. 184 

N E -Near Eastern Studies. . . . . . . . . ....... 257 
NFS -Nutrition and Food Science ...................... 419 
NPS -Non-Profit Sector Studies ....... (see Undergrad. Bulletin) 
NUR -Nursing ...................................... 355 

OBG 
OEH 
OT 

PAS 
PCS 
PE 
PEA 
PHA 
PHC 
PHI 
PHY 
POL 
PPR 
PS 
PSC 
PSL 
PSY 
PT 
PTH 
PYC 

RAD 
RGI 
ROG 
RE 
ALL 
ROG 
RP 
RS 
RT 
AUS 

SCE 
SCI 
SE 
SED 
SLA 

-Obstetrics and Gynecology ...................... 327 
---Occupational and Environmental Health Sciences .... 377 
-Occupational Therapy .......................... 380 

-Physician Assistant Studies ...................... 385 
-Peace and Conflict Studies ..... (see Undergrad. Bulletin) 
-Physical Education . . .......... 94 
-Physical Education - Activity .... (see Undergrad. Bulletin) 
-Pharmacy ................... (see Undergrad. Bulletin) 
-Pharmacology (Medicine) ....................... 333 
-Philosophy ................................... 259 
-Physics ...................................... 422 
-Polish ....................................... 248 
-Pharmacy Practice ............................. 367 
-Political Science ............................... 264 
--Pharmaceutical Sciences ........................ 363 
-Physiology . . . . . ..................... 336 
-Psychology ................................... 427 
-Physical Therapy .............................. 382 
-Pathology .................................... 330 
-Psychiatry and Behavioral Neurosciences ...... 310,339 

-Radiology . . . ......................... 342 
-Rehabilitation Counseling & Community Inclusion ..... 122 
-Reading . . . ...... 11 0 
-Reading Efficiency ............ (see Undergrad. Bulletin) 
-Reading, Language and Literature ................. 110 
-Radiation Oncology . . . . . . . . .... 341 
-Recreation and Park Services ..................... 95 
-Rehabilitation Sciences ......................... 335 
-Radiation Therapy Technology ... (see Undergrad. Bulletin) 
-Russian ..................................... 248 

-Science Education . . . . . . . .... 111 
-Science Interdisciplinary ........................ 390 
-Speech Education (College of Education) ........... 114 
-Special Education ........ 112 
-Slavic . . . . . . . . . .. 246 
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SLP -Speech-Language Pathology . . . . . . . . . . . . . . . . . . . . 392 
SOC -Sociology . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 276 
SPA -Spanish. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 272 
SPB -Basic Speech . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 176 
SPC -Speech Communication . . . . . . . . . . . . . . . . . . . . . 176 
SPF -Film (Communication Department). 178 
SPJ -Journalism .................................. 178 
SPA -Radio and Television. . . . . . . . . . . . . . . . . . . . . . . . . 179 
SSE -Social Studies Education . . . . . . . . . . . . . . . . . . . . . . . 112 
STA -Statistics .................... (see Undergrad. Bulletin) 
SW -Social Work. . . . . . . . . . . . . . . ...... 439 
SWA -Swahili ..................... (see Undergrad. Bulletin) 

TED -Teacher Education Division ...... . 
THR -Theatre ...................... . 

104 
189 

UCS -University Counseling Services .. (see Undergrad. Bulletin) 

UGE -General Education ............ (see Undergrad. Bulletin) 
UKR -Ukrainian .................... (see Undergrad. Bulletin} 
ULM -Urban, Labor & Metropolitan Affairs (lnterdeptl.) ..... 460 
U P -Urban Planning ............................... 459 
U S -Urban Studies ................................ 460 

W S -Women's Studies ............. (see Undergrad. Bulletin) 

COURSE NUMBERING SYSTEMS 
- For the College of Education 
5000-6999 - Undergraduate or graduate credit: 
7000-8999 - Open to graduate students exclusively. 
9000-9999 - Open to doctoral students exclusively. 

- For the Faculty of Pharmacy 
6000-6999 - Undergraduate/Graduate Courses. 
7000-8999 - Graduate Courses. 
9000-9999 - Ph.D. Courses. 

- For all other Schools and Colleges 
5000-6999 - Junior- and senior-level courses; also may be taken for 
graduate credit by students admitted to a graduate program, except 
where expressly prohibited. 
7000-8999 - Open to graduate/professional students exclusively. 
9000-9999 - Open to doctoral students exclusively. 

COURSE SYMBOLS and ABBREVIATIONS 
Course Offering Frequency: Parenthetical letters at the end of 
course descriptions identify the term and frequency courses will be 
offered. 

(B) - Offered every other year. 
(I) - Offered irregularly 

(F) - Offered Fall Term 
(S) - Offered Spring/Summer 

Term. 
(D - Offered every term. (W) - Offered Winter Term. 
(Y)- Offered at least once every academic year 

(Fall or Winter, not Spring/Summer). 



Course AcOvlty: The following abbreviations used in some Courses 
of Instruction sections indicate the basic instructional mode (or 
modes) of certain courses. The number following the abbreviation 
indicates the number of clock hours per week assigned to that mode: 

CLN-Clinic 
FLO-Field 
LAB - Laboratory 
OTH-Other 
SMR - Seminar 
TV - Television 

DSC - Discussion 
IND - Individual 
LCT - Lecture 
QUZ-Quiz 
STD-Studio 

Cr. Credit The amount of credit indicated by the number or numbers 
following the abbreviation. 
Max. Maximum: Course may be re-elected to the maximum credit 
indicated 
Prereq. Prerequisite: Course must be preceded by the indicated 
course or courses or other requirements. 
Coreq. Corequislte: Course must be accompanied by the indicated 
course or courses. 
Cross-Hated courses may be taken for major credit in more than 
one department, as indicated by cross-references which appear in 
parentheses either before or after the title. In registering for cross
listed courses, the student should be certain that he/she has desig
nated the department and course number under which he/she 
wishes to earn the credit. 

Faculty Roster 
(FTA) - Full-Time Affiliate 
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INDEX 
ABBREVIATIONS, COURSE ............................ 543 
Academic Regulations 

Business Administration, School of ....................... 65 
Education, College of .................................. 79 
Engineering. College of ............................... 126 
Fine, Performing and Communication Arts, College of ....... 163 
Law School ........................................ 197 
Liberal Arts, College of. ............................... 220 
Medicine ........................................... 301 
Nursing, College of .................................. 352 
Social Work, School of. ............................... 442 
Science, College of .................................. 388 
University. . . . . . . . . . . . . . . . . . . . . . .. 25 
Urban, Labor, and Metropolitan Affairs, College of .......... 453 

Academic Services Division, College of Education ............. 84 
Accelerated Graduate Enrollment ('AGRADE') ............... 220 
Accessibility Services, Educational ......................... 51 
Accounting 

Courses (ACC) ....................................... 71 
C.P.A. Examination Requirements ........................ 63 
Master of Business Administration ........................ 61 

Accreditating Agencies and Accreditation 
Schools and Colleges I Programs, Table of .................. 8 

(see also: individual school and college sections) 
University Accreditation ................................. 8 

Acute Care Nursing, Adult ............................... 347 
Adamany Undergraduate Library .......................... 57 
Addiction Research Institute .............................. 37 
Adding Classes ........................................ 26 
Administration, Education (Leadership & Policy) .............. 85 
Administration of the University ............................. 6 
Administrative and Organizational Studies, Educational ......... 84 

Courses ........ , ................................... 86 
Degrees, List of Graduate .............................. 84 
Doctoral Degree with Major in ........................... 85 
Master's Degrees ..................................... 85 
Specialist Certificate in ................................ 85 

Admission 
Business Administration, School of ....................... 61 
Education, College of (see individual degree programs) 
Engineering, College of ............................... 126 
Fine, Performing and Communication Arts, College of ....... 163 
Graduate School ..................................... 17 

Application Dates ................................... 17 
English Proficiency Requirement ....................... 19 
Guest ............................................ 18 
International Students ................................ 19 
Non-Degree ....................................... 17 
Post Bachelor ...................................... 18 
Post-Doctoral ...................................... 18 
Post-Maste~s ...................................... 18 
Pre-Master's ....................................... 18 
Qualified .......................................... 17 
Regular ........................................... 17 
Senior Rule ..................................... 18, 25 

Law School ........................................ 201 
Liberal Arts, College of ................................ 220 
Lifelong Learning, College of. .......................... 293 
Medicine, Doctor of, Program .......................... 301 

Advanced Standing ................................. 302 
Examination, Physical. .............................. 302 
First-Year Class ................................... 301 
Graduate Programs ................................ 305 
Requirements ..................................... 302 

Nursing, College of .................................. 347 
Pharmacy and Allied Health (see individual degree programs) 
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Science, College of .................................. 388 
Social Work, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 435 
Urban, Labor, and Metropolitan Affairs, College of .......... 453 

Adult Acute Care Nursing .............................. 347 
Adult Primary Care Nursing. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 348 
Advanced Credit Examination, Graduate ................... 26 
Advisers and Advisory Committees. . . . . . . . . . . . . . . . . . . . . . . . 31 

Advising Center . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 50 
Business Administration, School of ...................... 65 
Doctoral. Graduate School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31 
Education, Doctor of. ................................. 81 

Africans Studies (see Undergraduate Bulletin) 
Aging, Certtticate in (see: Gerontology) 
'AGRADE' Program ................................... 220 
Alcohol and Drug Abuse Studies Certificate Program. . . . . . . . . . 37 
AlcohoVDrugs, Center for Research on Reproductive Effects of . 48 
Allied Health Professions, College of Pharmacy and . . . . . . . . . 360 

(see: Pharmacy and Allied Health Professions) 
Allied Health Professions, Faculty of . . . . . . . . . . . . . . . . . . . . 370 
Pharmacy, Faculty of ................................ 361 

Alpha Kappa Psi . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 69 
Alumni Associations 

Education, College of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 84 
Law School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 208 
Library and Information Science ........................ 284 
Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 300 
Nursing, College of .................................. 353 
Social Work, School of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 444 

American Marketing Association . . . . . . . . . . . . . . . . . . . . . . . . . . 69 
American Production Control Society . . . . . . . . . . . . . . . . . . . . . . 69 
American Studies (see Undergraduate Bulletin) 
Anatomy and Cell Biology, Department of .................. 313 

Assistantships ...................................... 314 
Courses (ANA) ... .................................. 314 
Degrees, Graduate .................................. 313 
Doctor of Philosophy ................................ 314 

- Master of Science. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 313 
Anesthesia, Department of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 371 

Courses (AN ) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 372 
Master of Science. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 371 

Anesthesiology, Department of .......................... 315 
Anthropology, Department of. . . . . . . . . . . . . . . . . . . . . . . . . . . . 223 

Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 224 
Courses (ANT) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 224 
Degrees, List of Graduate ............................ 223 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 224 
Master of Arts. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 223 
Medical Anthropology, Applied . . . . . . . . . . . . . . . . . . . . . . . . . 224 

Apparel Design (AFA) Courses . . . . . . . . . . . . . . . . . . . . . . . . . . 168 
Appeal of Grade ....................................... 28 
Appeals, Academic . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 28 
Application Fee for Admission . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20 

Law School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 201 
Application for Degrees or Certificates . . . . . . . . . . . . . . . . . . . . . 32 
Arabic (see: Near Eastern and Asian Studies) 

Courses (ARB) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 257 
Archival Administration, Certificate Program in ...... 249, 282, 455 
Archives of Labor and Urban Affairs ................... 58, 451 
Archives, University ................................ 58, 451 
Archivists and Librarians, University Roster of . . . . . . . . . . . . . . 534 
Armenian Courses (see Undergraduate Bulletin) 
Art and Art History, Department of . . . . . . . . . . . . . . . . . . . . . . . 165 

Art History (AH) Courses... . . . . . . . . . . . . . . . . . . 172 
Assistantships and Scholarships . . . . . . . . . . . . . . . . . . . . . . . 166 
Ceramics (ACR) Courses ............................. 167 
Design and Merchandising M.A ......................... 166 
Drawing (ADA) Courses .............................. 167 
Fashion Design (AFA) Courses ........................ 168 



Fibers (AFI) Courses ................................. 168 
Graphic Design (AGO) Courses ......................... 167 
Industrial Design (AID) Courses ........................ 169 
Interior Design (AIA) Courses .......................... 169 
Liberal Arts, Degrees in ............................... 228 
Master of Fine Arts .................................. 166 
Maste~s Degrees .................................... 165 
Metal Arts (AME) Courses ............................. 170 
Painting (APA) Courses ............................... 170 
Photography (APH) Courses ........................... 171 
Printmaking (APR) Courses ............................ 171 
Sculpture (ASL) Courses .............................. 171 
Seminars (ACS) ..................................... 172 

Art Education, College of Education ....................... 101 
Courses (AED) ...................................... 105 
Master of Education with Major in ....................... 101 

Art Therapy .......................................... 101 
Assistantships (see individual colleges/departments) 
Asthma Research Center ................................ 38 
Astronomy (AST) Courses .............................. 422 
Athletics and Recreation ................................. 54 
Attendance 

Business Administration, School of ....................... 65 
Classroom Attendance Policy ........................... 28 
Education, College of .................................. 82 
Social Work, School of ................................ 442 
University Policy ...................................... 24 

Audiology (see: Communication Disorders and Sciences) 
Audiology & Speech-Language Pathology, Department of ...... 391 

Assistantships ...................................... 391 
Courses (AUD) ...................................... 392 

(SLP) .......................................... 392 
Degrees, List of Graduate ............................. 391 
Doctor of Philosophy ................................. 391 
Master of Arts in Speech-Language Pathology ............. 391 
Master of Science ................................... 391 

Auditing of Courses ..................................... 25 
Auditor (Z) Mark ....................................... 23 
Automotive Research, Center for .......................... 38 

BACTERIOLOGY (see: Biological Sciences) 
Bar Examinations ..................................... 200 
Basic Medical Sciences, Master of Science in ............... 307 

Courses (BMS) ..................................... 307 
Behavioral Neurosciences, Department of Psychiatry, and .... 338 
Bete Alpha Psi ......................................... 69 
Beta Gamma Sigma .................................... 69 
BilinguaVBicultural Education ............................. 81 

Courses (BBE) ...................................... 107 
Endorsement ....................................... 100 
Master of Education with a Major in ...................... 101 

Biochemistry and Molecular Biology, Department of .......... 315 
Assistantships ...................................... 316 
Courses (BMB) ..................................... 316 
Doctor of Philosophy ................................. 315 

Bioengineering Center .............................. 38,124 
Biological Sciences, Department of ........ , ............... 394 

Courses (BIO) ...................................... 395 
Degrees, List of Graduate ............................. 394 
Doctor of Philosophy ................................. 395 
Financial Aid ....................................... 395 
Master of Science in Biological Sciences ................. 394 
Master of Science In Molecular Biotechnology ............. 394 

Biology, Molecular (see: Molecular Biology) 
Biomedical Engineering Programs ....................... . 128 

Courses (BME) ..................................... 130 
BisexuaVGay/Lesbian Services ............................ 51 
Black Business Students, Association of .................... 69 

Black Social Work Students, Association of . . . . . . . . . . . . . . . . 444 
Black Studies (see: Africans Studies, Undergraduate Bulletin) 
Board of Governors . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 6 
Botany (see: Biological Sciences) 
Business Administration and Law . . . . . . . . . . . . . . . . . . . . . . . . 199 
Business Administration, School of. . . . . . . . . . . . . . . . . . . . . . . . 58 

Academic Regulations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 65 
Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 67 
Courses ........................................... 71 
Directory ........................................... 71 
Financial Aid. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 66 
Master of ........................................... 61 
Student Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 67 

Business Administration (B A) Courses. . . . . . . . . . . . . . . . . . . . . 72 
Business Advertising Association . . . . . . . . . . . . . . . . . . . . . . . . . 69 
Business and Distributive Education (BOE) Courses . . . . . . . . . 107 
Business Education and Research, Center for International. . . . . 43 

CALENDAR, ACADEMIC 
Law School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 194 
Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 298 
University . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 4 

Cenadian Studies Minor (see Undergraduate Bulletin) 
Cencellation of Registration and Refunds 

Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 302 
University . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 22 

Cancer Biology, Program 
Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 309 
Courses (C B). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 309 
Doctoral Oegree . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 308 
Maste(s Oegree . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 308 

Cencer Institute, Karmanos . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 39 
Candidacy 

Graduate School Doctoral ............................. 31 
Maste~s Degree . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29 
Liberal Arts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 197 
Urban, Labor, and Metropolitan Afflars, College of .......... 453 

Career and Technical Education 
Certificate Program In vocational Education . . . . . . . . . . . . . . 100 
Courses (CTE) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 107 
Master of Arts. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 99 
Maste(s Degree with Major in . . . . . . . . . . . . . . . . . . . . . . . . . 101 

Career Development Laboratory . . . . . . . . . . . . . . . . . . . . . . . . . . 51 
Career Information Center ............................... 51 
Career Services and Personal Development ................. 50 
Call Biology, Department of Anatomy and. . . . . . . . . . . . . . . . . . 313 
Cellular and Clinical Neurobiology Ph.D. Program . . . . . . . . . . . 309 
Cellular Toxicology Degrees 

Courses (MTX) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 40 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 40 
Master of Science . ................................... 39 

Centers and Institutes, University . . . . . . . . . . . . . . . . . . . . . . . . . 37 
Addiction Research Institute ............................ 37 
Asthma/lung Disorders Research Center . . . . . . . . . . . . . . . . . 38 
Automotive Research, Center for . . . . . . . . . . . . . . . . . . . . 38, 124 
Bioengineering Center . . . . . . . . . . . . . . . . . . . . . . . . . . . . 38, 124 
Cancer Institute, Karmanos . . . . . . . . . . . . . . . . . . . . . . . . . . . . 39 
Chemical Toxicology, Institute of. . . . . . . . . . . . . . . . . . . . . . . . . 39 
Chlcano-Boricua Studies, Center for ................ 40, 451 
Developmental Disabilities Institute . . . . . . . . . . . . . . . . . . . . . . 41 
Gerontology, Institute of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 42 
Healthcare Effectiveness Research, Center for . . . . . . . . . . . . . 42 
Health Reseerch, Center for ............................ 43 
Human Growth and Development, C.S. Mott Center for. . . . . . . 43 
Humanities Center . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 43 
International Business Education Studies, Center for . . . . . . . . 43 
Judaic Studies, Cohn-Haddow Center for . . . . . . . . . . . . . . . . . 43 
Labor Studies Center . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44 
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Legal Studies, Center for ............................... 44 
Manufacturing Information Systems Center ................. 44 
Manufacturing Research, Institute for ..................... 44 
Maternal and Child Health, Institute of ..................... 45 
Merrill-Palmer Institute ................................. 45 
Molecular Medicine & Genetics, Center for ................. 46 
Peace and Conflict Studies, Center for ................ 47, 451 
Research on Reproductive Effects of Alcohol/Drugs, Center for . 48 
Scientific Computing, Institute for ........................ 48 
Skillman Center for Children ....................... 41 , 452 
State Policy Center ................................... 48 
Urban Studies, Center for ......................... .48, 452 
Vision, Ligon Research Center of ........................ 44 
Workplace Issues, Fraser Center for ...................... 48 

Centers, College of Lifelong Learning ...................... 290 
Ceramics (ACR) Courses ............................... 167 
Certificate, Education Specialist ...................... 80, 103 
Certificate, Post Bachelor, Computer Science ............... 404 
Certificate Programs, Graduate, University Requirements ....... 30 

Alcohol and Drug Abuse Studies ......................... 37 
Archival Administration ....................... 249, 282, 455 
Community Health Services ........................... 317 
Developmental Disabilities .............................. 41 
Drug Abuse Studies ................................... 37 
Gerontology ......................................... 42 
Hazardous Waste Management ......................... 133 
Infant Mental Health .................................. . 45 
Library and Information Science Specialist Certificate ....... 282 
Nursing Education ................................... 350 
Polymer Engineering ................................. 133 
Social Work Practice, Families and Couples ............... 438 

Certificates, Teaching ................................... 99 
Bilingual/Bicultural Endorsement. ....................... 100 
Continuing Education .................................. 99 
Early Childhood Endorsement. ......................... 100 
Provisional . . . . . . . . . . . . . ............................ 99 
Requirements ........................................ 99 

Chemical Engineering & Materials Science, Department of ..... 133 
Certificate Programs in Hazardous Waste Management ...... 133 
Certificate in Polymer Engineering ....................... 133 
Combined B.S./M.S. Degree ........................... 134 
Courses (CHE) ...................................... 135 

(MSE) ......................................... 139 
Doctor of Philosophy in Chemical Engineerring ............. 134 
Doctor of Philosophy in Materials Science ................. 135 
Master of Science in Chemical Engineering ............... 134 
Master of Science in Hazardous Waste Management ........ 134 
Master of Science in Materials Science ................... 134 

Chemical Toxicology, Institute of. .......................... 39 
Chemistry, Department of ............................... 399 

Assistantships and Fellowships ......................... 400 
Courses (CHM) ..................................... 400 
Degrees, List of Graduate ............................. 399 
Doctor of Philosophy ................................. 400 
Master's Degrees .................................... 399 

Chicano-Boricua Studies, Center for ................... 40, 451 
Child-Maternal Nursing ................................. 348 
Children, Skillman Center for ......................... 41, 452 
Civil and Environmental Engineering, Department of .......... 141 

Courses (CE) ..................................... . 142 
Doctor of Philosophy with Major in ....................... 141 
Master of Science in ................................. 141 

Classics, Greek, and Latin, Department of .................. 228 
Courses ........................................... 230 
Degrees, List of Graduate ............................. 228 
Master of Arts in Classics ............................. 228 
Master of Arts in Language Learning ..................... 229 

Classroom Attendance Policy ............................. 28 

548 Signs and Abbreviations 

Clinical Laboratory Science, Allied Health Professions . . . . . . . . 373 
Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 37 4 
Courses (CLS) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 37 4 
Master of Science. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 373 

Clinical Majors, College of Nursing . . . . . . . . . . . . . . . . . . . . . . . 346 
Clinical Neurobiology, Cellular and, Ph.D. Program ........... 309 
Combined Chemical Engineering B.S./M.S. Degree .......... 134 
Combined Doctor of Medicine/Doctor of Philosophy Degrees ... 306 
Combined Law Degree with Business Administration, History, 

Political Science/ ........................... 61, 200, 262 

Commencement • 
Liberal Arts . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 221 
Urban, Labor, and Metropolitan Affairs, College of .......... 453 

Communication, Department of .......................... 174 
Basic Speech (SPB) Courses. . . . . . . . . . . . . . . . . . . . . . . . . . 176 
Communication Studies . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 17 4 
Degrees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 174 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 175 
Film (SPF) Courses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 178 
Journalism (SPJ) Courses ............................ 178 
Master of Arts ...................................... 174 
Organizational Communication . . . . . . . . . . . . . . . . . . . . . . . . 175 
Public Relations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 175 
Radio-Television-Film . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 175 
Radio and Television (SPA) Courses . . . . . . . . . . . . . . . . . . . . 179 
Speech Communication . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 17 4 
Speech Communication Education (Pedagogy). . . . . . . . . . . . 175 
Speech Communication (SPC) Courses . . . . . . . . . . . . . . . . . 176 

Communication Disorders and Sciences (see: Audiology) 
Community and School Psychology Program . . . . . . . . . . . . . . . 117 
Community Health Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 349 
Community Health Services (see: Community Medicine) 
Community Medicine, Department of ..................... 317 

Certificate Program ................................. 317 
Courses (C M) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 318 
Degrees, List of Graduate ............................ 317 
Master of Science. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 317 

Community Service Internships ........................... 36 
Comparative Literature . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 232 

Master of Arts in . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 232 
Composition, Music, Major ............................. 183 
Computer Control Systems, Electronics and (M.S.) .......... 128 
Computer Engineering, Department of Electrical and . . . . . . . . . 144 

Doctor of Philosophy with Major in . . . . . . . . . . . . . . . . . . . . . . 145 
Master of Science in . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 145 

Computer Integrated Manufacture Specialization . . . . . . . . . . . . 103 
Computer Resources at Wayne State . . . . . . . . . . . . . . . . . . . . . . 55 
Computer Science, Department of . . . . . . . . . . . . . . . . . . . . . . . 404 

Assistantships and Fellowships . . . . . . . . . . . . . . . . . . . . . . . . 406 
Courses (CSC) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 407 
Degrees, List of Graduate ............................ 404 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 405 
Electronics and Computer Systems M.S .................. 405 
Laboratories, Research and Teaching . . . . . . . . . . . . . . . . . . . 406 
Master's Degrees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 404 
Post Bachelor Certificate Program . . . . . . . . . . . . . . . . . . . . . . 404 

Computing and Information Technology, Division of ........... 55 
Conducting Major, Choral . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 183 
Conduct, Student 

Business Administration, School of . . . . . . . . . . . . . . . . . . . . . . 66 
University . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27 

Conflict Studies, Center for Peace and ................. 47,451 
Continuing Education 

Legal Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 208 
Medical Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 304 

Cooperative Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 51 
Cooperative Electives Exchange Program, Medicine . . . . . . . . . 303 
Corporate and Finance Law, Master of Laws in . . . . . . . . . . . . . 203 



Counseling and Advising, Student 
Lifelong Learning, College of ........................... 295 
Medicine, School of .................................. 300 
University Counseling Services .......................... 50 

Counseling (Education) ................................. 115 
Courses (CED) ...................................... 118 
Doctoral Degrees in ................................... 31 
Maste~s Degrees in .................................. 115 
Specialist Certificate in ............................... 116 

Counseling, Personal ................................... 50 
Counseling Services, University ........................... 50 
Counselor Education (see: Counseling Education) 
Couples and Families, Social Work Certificate Program ........ 438 
Course Evaluation Office ................................ 52 
Course Numbering Systems . . . . . . . . . .. . . . .. . .. . .. . . . . .. 544 
C.P.A. Examination Requirements .......................... 63 
Creative Writing Curriculum ............................. 239 
Credit Load, Maximum, Business Administration .............. 66 
Credit, Revalidation of Education .......................... 83 
Credits 

Graduate School ..................................... 26 
Engineering, College of ............................... 127 
Extension ........................................... 26 
Transfer of .......................................... 26 
University, Defined .................................... 23 

Criminal Justice, Department of .......................... 232 
Assistantships ...................................... 233 
Courses (CRJ) ...................................... 233 
Maste~s Degree ..................................... 232 

DANCE, DEPARTMENT OF . ............................ 180 
Courses (DNC) ..................................... 180 

Dance Education (ONE) Courses ....................•.... 181 
Deception, Fraud, Misuse of Documents .................... 28 
Deferred (Y) Grade ..................................... 23 
Degree Programs (see individual disciplines) 

University, List of All ................................... 13 
Degree Requirements, University Programs 

Allied Health Professions (see individual departments) 
Business Administration ......... ...................... . 61 
Education . .......................................... 79 
Engineering ........................................ 127 
Fine, Performing and Communication Arts ................ 163 
Graduate School ..................................... 29 
Law School ........................................ 198 
Liberal Arts ......................................... 221 
Library and Information Science ....................... . 281 
Medicine, School of ............................. 303 , 306 
Nursing, College of ............................. 347, 351 
Pharmacy (see individual departments) 
Science, College of .................................. 388 
Social Work ........................................ 437 
uroan, Labor, and Metropolitan Affairs, College of .......... 453 

Delta Sigma Pi ........................................ 69 
Dermatology and Syphilology, Department of ................ 319 
Design (AGO) Courses, Graphic .......................... 167 
Design (AID) Courses, Industrial. ......................... 169 
Design (AIA) Courses, Interior ........................... 169 
Design and Merchandising, M.A. ......................... 166 
Detroit Medical Center ................................ , 300 
Developmental Disabilities Institute ......................... 41 

Certificate Program ................................... 41 
Development and Alumni Affairs, Medicine .................. 300 
Development, Personal. ................................. 50 
Development, Economic, Certificate Program in .............. 454 
Development, Human, Psychology M.A .. ................... 425 
Dietetic Internship ..................................... 419 
Directed Study, School of Business Administration ............. 66 

Directed Study, College of Engineering .................... 127 
Directories, School and College 

Allied Health Professions, Faculty of . . . . . . . . . . . . . . . . . . . . 360 
Business Administration, School of .............. , . . . . . . . 71 
Education College of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 83 

' 32 Engineering, College of . . .. . .. . . . . . . . . . . . . . . . . . . . . . . . 1 
Fine Performing and Communication Arts, College of. . . . . . . 164 
Graduate School Offices . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 O 
Law School. . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 209 
Liberal Arts, College of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 222, 
Lifelong Learning, College of . . . . . . . . . . . . . . . . . . . . . . . . . . 291 
Medicine, School of . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 301 
Nursing, College of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 346 
Pharmacy, Faculty of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 360 
Science, College of.. . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . 390 
Social Work, School of. . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . 434 

Disabled Student Resources . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 51 
Disabilities, Developmental, Certificate Program. . . . . . . . . . . . . . 41 
Disabillties, Teaching Physical Education for Individuals with . . . . 92 
Dispute Resolution 

Certificate Program in. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 454 
Courses (D R) ...................................... 456 
Law School. . . . . . . . . . . . . . . . . . .. . . . . . . . .. . . . .. . . 199, 456 
Master of Arts Program . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 455 

Dissertations 
Additional Fee Policy ................................. 27 
Fine, Pertorming and Communication Arts ................ 164 
Graduate School Policies 

Lecture-Presentstion. . . . . . . . . . . . . . . . . . . . . . . • . . . . . • . . 32 
Outiine ........................................... 30 
Registration . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . 30 

Distribution Requirements, Business Administration ........... 61 
Distributive Education (BOE) Courses. . . . . . . . . . . . . . . . . . . . . 107 
Doctoral Degree Programs (see individual disciplines) 

University, List of All . . . .. . . . . . . . . . . . . . . . .. . . . . . . . . . . . . 13 
Doctoral Guest Admission . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 19 

Doctor of Education Degree . . . .. . . . . . .. . . . . . .. . . . . . . . . . 103 
Doctor of Philosophy Degrees 

(see also individual disciplines) 
Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 103 
Engineering .. .. . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . 128 
Fine Performing and Communication Arts. . . . . . . . . . . . . . . . 163 
Graduate School Procedures ............................ 30 

Admission . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30 
Adviser and Advisory Committees ...................... 31 
Calendar, Ph.D ..................................... 30 

~~~'!'Z;,;,;,~i:::::: :: :: : : : :: : : : : : :: : : : : : : : : : : : : : ~ 
Course Work . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30 
Dissertation OUtline ..................... ............ 30 
Dissertation Registration .............................. 30 
Examinations, Qualifying. . . . . . . . . . . . . . . . . . . . . . . . . . .. . 32 
Graduate Examiner. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32 
Graduation ........................................ 32 
Interdisciplinary Program ............................ 31 
Language Requirement. ............................. 31 
Lecture--Presentation. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32 
Plan of Work ...................................... 30 
Program Exceptions . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 31 
Residence . . .. . .. . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . 31 
Thesis Preparation . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32 
Time Limitations ................................... 31 

Liberal Arts .. .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • 221 
Medicine . . . . .. . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . 301 
Nursing ........................................... 351 
Pharmacy . . . . . . . . . . . . . .. . .. . . . . . . . . . . . . . . . . . . . 362, 365 
Science. . . . .. . . . . . . . . . . . . . . . . . . .. . .. . . . . . . . . . . . . . . 388 

Signs and Abbreviations 549 



Drawing (ADR) Courses ................................ 167 
. Driver Education (D E) Courses ........................... 93 

Drop/Add (Adjusting Your Schedule) ........................ 26 
Drug Abuse/ Alcohol Abuse Studies Certificate Program ........ 37 
Drugs, Center for Research on Reproductive Effects of Alcohol/ .. 48 
Dual Registrations ...................................... 25 
Due Process, Student ................................... 28 

EARLY CHILDHOOD EDUCATION ENDORSEMENT ...... ... 100 
Early Childhood Education, M.Ed. major in .................. 102 
Economic Development, Certificate Program in .............. 454 
Economics, Department of .............................. 234 

Assistantships, Fellowships and Awards .................. 235 
Courses (ECO) ..................................... 236 
Degrees, List of Graduate ............................. 234 
Doctor of Philosophy ................................. 235 
Master of Arts .......................•.............. 234 

Education Administration (Leadership & Policy) ............... 85 
Courses (EDA) ....................................... 86 

Educational Accessibility Services ....................•.... 51 
Scholarships ........................................ 36 

Educational Evaluation and Research ..................... 116 
Courses (EER) ...................................... 119 

Educational History and Philosophy Courses (EHP) ......... 120 
Educational Leadership & Policy Studies .................... 85 

Courses (EPS) ....................................... 87 
Educational Leadership, Master of Education in ............... 85 
Educational Psychology ................................ 117 

Courses (EDP) ...................................... 120 
Master of Education .................................. 117 

Educational Sociology Courses (EDS) ..................... 122 
Education, College of ................................... 77 

Academic Regulations ................................. 79 
Academic Services .... 84 
Courses (see individual departments) 
Degrees, List of ...................................... 78 
Directory ........................................... 83 
Doctoral Program ..................................... 81 
Financial Aid ........................................ 82 
Lifelong Learning Affiliation ............................. 84 
Master's Degree ...................................... 79 

Education (ED ) Courses ............................... 122 
Education Specialist Certificate ...................... 80, 103 

Admission Procedures ................................. 80 
Areas of Concentration (see individual disciplines) 
Requirements ........................................ 80 

Electrical and Computer Engineering, Department of .......... 144 
Courses (ECE) ...................................... 145 
Doctor of Philosophy in ............................... 145 
Master of Science in ................................. 145 

Electrical/Electronic Engineering Technology (EEl) Courses .... 159 
Electronics and Computer Control Systems M.S .............. 128 
Elementary Education 

Courses (ELE) ...................................... 108 
Master of Arts ....................................... 98 
Master of Education .................................. 101 

Emergency Medicine, Department of ...................... 319 
Employers, Interviews with Perspective ..................... 51 
Employment and Placement .............................. 50 
Engineering, College of ................................. 123 

Degrees, List of Graduate ...... , ...................... 124 
Doctor of Philosophy ................................. 128 
Master's Degree Requirements ......................... 127 

Engineering Management Specialization ................... 149 
Engineering Research Centers ........................... 124 
Engineering Technology (E 1) Courses ..................... 159 
Engineering Technology, Division of ....................... 158 

550 Signs and Abbreviations 

Graduate Courses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 159 
Master of Science Degree . . . . . . . . . . . . . . . . . . . . . . . . . . . . 158 

English, Department of ................................ 239 
Courses (ENG) ..................................... 240 
Degrees, List of Graduate ............................ 239 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 239 
Financial Aid. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 240 
Master of Arts. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 239 

English Education 
Courses (EEO) ..................................... 108 
Master of Arts. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 99 
Master of Education with a Major in . . . . . . . . . . . . . . . . . . . . . 102 

English Proficiency Requirement, Graduate . . . . . . . . . . . . . . . . . 19 
English, Teaching as Second Language . . . . . . . . . . . . . . . . . . . 102 
English Translation, French and Italian Courses in ........... 268 
Environmental Engineering (see Civil & Environmental Engg.) 
Environmental Health (see: Occupational & Environmental Health) 
Equality of Opportunity . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 9 
Essay, Addttional Fee Policy for. . . . . . . . . . . . . . . . . . . . . . . . . . . 27 
Essays 

Fine, Performing and Communication Arts, College of. . . . . . . 164 
Graduate School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 30 
Liberal Arts, College of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 222 
Urban, Labor, and Metropolitan Affiars, College of .......... 453 

Ethics, Graduate Student. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29 
Evaluation and Research, Educational . . . . . . . . . . . . . . . . . . . . 116 

Courses (EER) ..................................... 119 
Doctoral Degrees in . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 117 
Master's Degrees in . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 116 

Evaluation Office, Course ............................... 52 
Evaluation, Testing, and Research . . . . . . . . . . . . . . . . . . . . . . . . 51 
Evening Program, Juris Doctor . . . . . . . . . . . . . . . . . . . . . . . . . . 197 
Examinations 

Advanced Credit, Graduate ............................ 26 
Bar .............................................. 200 
Business Administration-Management Admissions Test . . . . . 61 
C.P.A.-M.B.A . ....................................... 63 
Law School Admission Test ........................... 201 
Liberal Arts, College of 

Final Qualifying, Doctoral . . . . . . . . . . . . . . . . . . . . . . . . . . . 221 
Graduate Record. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 220 
Preliminary Qualifying, Doctoral . . . . . . . . . . . . . . . . . . . . . . 221 

Physical, School of Medicine . . . . . . . . . . . . . . . . . . . . . . . . . . 302 
Exchange Agreement with University of Windsor . . . . . . . . . . . . . 18 
Extension Credits, Graduate School Policy . . . . . . . . . . . . . . . . . . 26 
Eye Institute, Kresge . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 300 

FACILITIES 
Engineering, College of .............................. 124 
Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 299 

Faculty 
Business Administration, School of ...................... 70 
Education (see individual departments) 
Engineering (see individual departments) 
Fine, Performing, & Communication Arts 

(see individual departments) 
Law School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 209 
Liberal Arts (see individual departments) 
Library and Information Science Program ................ 281 
Medicine (see individual departments) 
Nursing, College of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 354 
Pharmacy and Allied Health Professions 

(see individual departments) 
Social Work, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 435 
University Roster ................................... 466 
Urban, Labor, and Metropolitan Affairs, College of 

(see individual departments) 
Families and Couples, Social Work Certificate Program . . . . . . . 438 



Family Medicine, Department of .......................... 320 
Fashion Design (AFA) Courses ........................... 168 
Fees ................................................ 20 

Additional Essay, Thesis or Dissertation ................... 27 
Adjustments ......................................... 22 
Admission Application ................................. 20 

::~:~~::::::: : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : :~g 
Cancellation of. ...................................... 22 
Certificate ........................................... 20 
Course Materials ..................................... 20 
Examination, Credit by ................................. 20 
Graduation .......................................... 20 
Intern Resident Program ............................... 20 
Late Payment ........................................ 20 
Late Registration ..................................... 20 
Law School ........................................ 203 
Locker . . . . . . . . . . . . . . . . . . . . . . ... . 20 
Materials Fees ....................................... 20 
Mail Registration ..................................... 20 
Medicine, First Professional . ............................ 20 
Medicine, School of .............................. 20, 302 
Music Fees . ........................................ . 20 

~~~::: : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : : :!g 
Short-Term Courses ................................... 20 

~:~~~~:~:::::::::::::::::::::::::::::::::::::::::: ::~ 
Fibers (AFI) Courses ................................... 168 
Field Education Manual, Social Work ...................... 443 
Field Education Personnel, Social Work .................... 445 
Film (see: Communication, Department of) 

Courses (SPF) ...................................... 178 
Finance and Business Economics 

Courses (FBE) ...................................... ..73 
Master of Business Administration . ....................... 61 

Finance Law, Master of Laws in Corporate and .............. 203 
Financial Aid (see also individual units) .................. 33, 50 

Business Administration, School of ....................... 67 
Education ........................................... 82 
Engineering, College of (see individual departments) 
Graduate School ..................................... 33 
Law School ........................................ 203 
Liberal Arts (see individual departments) 
Library and Information Science Program ................. 283 
Medicine, School of .............................. 302, 306 
Nursing, College of .................................. 353 
Office of Scholarships and .............................. 33 
Science, College of .................................. 390 
Social Work, School of ................................ 443 
University Office of Scholarships and ..................... 33 

Financial Management Association ........................ 70 
Fine, Performing and Communication Arts, College of ......... 161 

Degrees, List of ..................................... 162 
Degree Requirements ............................... . 163 
Doctoral Degree Requirements ... ..................... . 163 
Fine Arts, Master of .................................. 163 
Master's Degree Requirements ..... .................... 163 

Food Science, Department of Nutrition and ................. 418 
Courses (NFS) ...................................... 419 

Ford Motor Company ECCS Program ...................... 128 
Foreign Language Education 

Courses (LED) ...................................... 109 
Master of Arts ....................................... 99 
Master's Degrees with Major in ......................... 102 

Foreign Students 
International tudents & Scholars Office .................... 52 
Law School ........................................ 203 

Foreign Study (see: Study Abroad) 
Fraud and Misuse of Documents. . . . . . . . . . . . . . . . . . . . . . . . . . 28 
Freedom of Information Act. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24 
French (see: Romance Languages) 

Courses (FRE) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 269 

GAY/LESBIAN/BISEXUAL SERVICES . .................... 51 
Genetic Counseling Maste(s Program . . . . . . . . . . . . . . . . . . . . 312 
Genetics, Programs in Molecular Biology and ............ 46, 311 
Geography and Urban Planning, Department of ....... , . . . . . 457 

Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 458 
Degrees, List of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 457 
Geography (GEG) Courses ........................... 458 
Internships . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 458 
Maste(s Degrees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 457 
Urban Planning (U P) Courses. . . . . . . . . . . . . . . . . . . . . . . . . 459 

Geology, Department of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 409 
Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 409 
Courses (GEL) ..................................... 409 
Master of Science. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 409 

German and Slavic Studies, Department of . . . . . . . . . . . . . . . . 244 
Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 245 
German Courses (GER). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 246 
Master of Arts in Language Learning. . . . . . . . . . . . . . . . . . . . 245 
Modern Languages Ph.D .............................. 245 
Polish (POL) Courses. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 248 
Russian (RUS) Courses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 248 

Gerontological Nursing ...............................• 349 
Gerontological Social Work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 438 
Gerontology, Certificate in . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 42 
Gerontology, Institute of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 42 
Grades and Marks . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23 

Appeal of Grade . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . • . . . . . . 28 
Changes of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23 

Graduate Council. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11 
Grading System, University . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23 
Graduate Certfficates (see: Certnlcate Programs) 
Graduate Faculty Ranking . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11 
Graduate Management Admissions Test (GMAT) ............. 61 
Graduate Record Examinations, Liberal Arts . . . . . . . . . . . . . . . 220 
Graduate School . • . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 10 

Academic Regulations .................. , . . . . . . . . . . . . . 25 
Admission. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 17 
Courses ........................................... 26 
Degree Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 29 

~:::..:~~:::::::::::::::::::::::::::::::::::::::::: :~ 
Records, Student . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24 
Tuition and Fees. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20 

Graduation 
Education, College of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 83 
Graduate School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 32 
Medicine, School of ............................... .- . 303 

Grants (see: Financial Aid) 
Graphic Design (AGO) Courses. . . . . . . . . . . . . . . . . . . . . . . . . . 167 
Greek (see: Classics) 

Courses (GRK) ..................................... 230 
Grievance Procedure, School of Business Administration . ...... 66 
Grosberg Religious Center . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 54 
Guest Students . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 
Guidance and Counseling (see: Counseling Education) 
Gynecology, Department of Obstetrics and: . . . . . . . . . . . . . . . . 326 

HANDICAPPED: NON-DISCRIMINATION POLICY. . . . . . . . . . . . 9 
Handicapped S1udent Services (see:Educational Accessiblli1y) 
Handicapped, Teaching Physical Education for. . . . . . . . . . . . . . . 92 
Hazardous Waste Programs (see: Chemical Engineering) 
Head and Neck Surgery (see Otolaryngology) 
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Healthcare Effectiveness Research, Center for .............. .42 
Health Care Services, Student (Primary Care Nursing Center) ... 57 
Health Education ........................................ . 

Courses (H E) ....................................... 93 
Health Insurance, School of Medicine ...................... 302 
Health, Physical Education, and Recreation, Department of ..... 89 

Courses ........................................... . 93 
Degrees, List of Graduate .............................. 89 
Financial Aid ........................................ 89 
Health Education ..................................... 90 
Physical Education . ................................... 90 
Recreation and Park Services ........................... 92 
Sports Administration .................................. 91 

Health Requirements, College of Nursing ................... 352 
Health Research, Center for .............................. 43 
Health Services, Student (Primary Care Nursing Center) ........ 57 
Health Systems Pharmacy Management M.S . ............... 366 
Hebrew (see: Near Eastern and Asian Studies) 

Courses (HEB) ...................................... 257 
History and Philosophy of Education Courses (EHP) .......... 120 
History, Department of ................................. 248 

Assistantships ...................................... 250 
Courses (HIS) ...................................... 250 
Degrees, List of Graduate ............................. 248 
Doctor of Philosophy ................................. 249 
Master of Arts ...................................... 248 
History/Law Graduate Program ......................... 248 

History of Schools and Colleges 
Law School ........................................ 195 
University ............................................ 7 

Holds on Records ...................................... 20 
Honor Point Average .................................... 23 
Hospital Affiliations with the School of Medicine .............. 300 

Graduate Medical Education Program . ................... 304 
Hospital Pharmacy Program ............................. 366 
Housing Office . ........................................ 57 
Human Development, Psychology M.A . .................... 274 
Human Growth and Development, Mott Center for . ............ 43 
Humanities Center ..................................... 43 

IMMUNOLOGY AND MICROBIOLOGY, DEPARTMENT OF . ... 321 
Assistantships ..................................... . 321 
Courses (I M) ....................................... 322 
Degrees, List of Graduate ............................. 321 
Doctor of Philosophy ................................. 321 
Master of Science ................................... 321 

Incomplete (I) Mark 
School of Business Administration . ....................... 66 
University Policy . ..................................... 23 

Industrial Design (AID) Courses .......................... 169 
Industrial and Manufacturing Engineering, Department of ...... 149 

Courses (I E) ....................................... 150 
Doctor of Philosophy Degrees .......................... 150 
Master of Science Degrees ............................ 149 

Industrial Hygiene ..................................... 376 
Industrial Relations Program . ......... ,' ................. . 461 

Admission ........................................ . 461 
Candidacy ......................................... 462 
Courses (I R) ....................................... 462 
Curriculum ......................................... 461 

Industrial Relations, School of Business Administration ......... 62 
Information Systems and Manufacturing (ISM) Courses ........ 73 
Industrial Toxicology ................................... 376 
Infant Mental Health, Certificate in ........................ . 45 
Institute of Continuing Legal Education ............ ........ . 208 
Institutes, University .................................... 37 
Instructional Technology ................................. 85 
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Courses (I T). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 87 
Doctoral Degrees with a Major in . . . . . . . . . . . . . . . . . . . . . . . . 86 
Education Specialist Certificate in . . . . . . . . . . . . . . . . . . . . . . . 86 
Master's Degrees with a Major in . . . . . . . . . . . . . . . . . . . . . . . . 85 

Insurance 
Professional Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 352 
Social Work Student Liability . . . . . . . . . . . . . . . . . . . . . . . . . . 443 

Intercollegiate Graduate Studies Program (MIGS) ............ 18 
Interdisciplinary Program, Graduate School Doctoral .......... 31 
Interdisciplinary Studies Master's Degree, Lifelong Learning . . . 291 

Courses (ISP). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 292 
Interior Design Courses (AIA) . . . . . . . . . . . . . . . . . . . . . . . . . . . 169 
Internal Medicine, Department of ........................ 323 
International Business Education Studies, Center for . . . . . . . . . . 43 
International tudents & Scholars Office . . . . . . . . . . . . . . . . . . . . . 52 

Scholarships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 36 
International Students . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 19, 52 

Law School. . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . 203 
Internet and WSUnet Access .. ........................... 55 
Internships, Community Service . . . . . . . . . . . . . . . . . . . . . . . . . . 36 
Internships, Summer ................................... 51 
Interviews with Perspective Employers ..................... 51 
Italian (see: Romance Languages and Literatures) 

Courses (ITA) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 271 

JOB FAIRS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 51 
Journalism (see: Communication Department) 

Journalism (SPJ) Courses ............................ 178 
Judaic Studies, Cohn-Haddow Center for . . . . . . . . . . . . . . . . . . . 43 

KARMANOS CANCER INSTITUTE ....................... 39 
King-Chavez-Parks Fellowship Program . . . . . . . . . . . . . . . . . . . . 36 
Kresge Eye Institute ................................... 327 

LABOR AND METROPOLITAN AFFAIRS 
(see: Urban, Labor and Metropolitan Affairs, College of) 

Labor and Urban Affairs, Archives of. ...................... 58 
Labor Law, Master of Laws in . . . . . . . . . . . . . . . . . . . . . . . . . . . 203 
Labor Studies Center. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 44 
Language Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 102 

Courses (LED) ..................................... 109 
Master of Education with a Major in . . . . . . . . . . . . . . . . . . . . . 102 

Language Learning, Master of Arts in 
Classics, Greek and Latin .. ........................... 229 
German and Slavic. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 245 
Near Eastern and Asian Studies . . . . . . . . . . . . . . . . . . . . . . . 257 
Romance Languages and Literatures . . . . . . . . . . . . . . . . . . . 268 

Latin (see: Classics) 
Courses (LAn ...................................... 231 

Latino/Latina Social Worker Student Organization . . . . . . . . . . . 444 
Law Enforcement (see: Criminal Justice) 
Law School . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 195 

Activities, Related . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 208 
Admissions Test .................................... 201 
Alumni Activities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 208 
Business Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 199 
Calendar. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 194 
Combined Degree Programs . . . . . . . . . . . . . . . . . . . . . . . . . . 199 
Courses .......................................... 210 
Degrees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 196 
Directory. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 209 
Dispute Resolution .............................. 199, 456 
Evening Program, Juris Doctor. . . . . . . . . . . . . . . . . . . . . . . . . 197 
Faculty . . . . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . 209 
Fees ............................................. 203 
Financial Aid. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 203 
Foreign Students . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 203 



Fund .............................................. 208 
History, Law Program with ............................. 200 
Joint Degree Programs ............................... 199 
Juris Doctor Program ................................. 197 
Laws, Master of ..................................... 203 
Library ............................................ 195 
Political Science, Law Program with ..................... 262 
Legal Studies, Center for .............................. 199 

Lesbian/Bisexual/Gay Services ............................ 51 
Liability Insurance 

Nursing Professional ................................. 352 
Social Work Students ................................. 443 

Liberal Arts, College of ................................. 219 
Admission ......................................... 220 
Degree Programs, List of .............................. 220 
Degree Requirements ................................ 221 
Directory .......................................... 222 
Faculty (see individual departments) 

Librarians and Archivists, University Roster of ............... 534 
Libraries 

Law, Neef. .......................................... 57 
Purdy/Kresge ........................................ 58 
Science and Engineering ............................... 58 
Shiffrnan Medical. .................................... 58 
Undergraduate, Adam any .............................. 57 

Library and Information Science Program ................... 279 
Alumni Association ................................... 284 
Archival Administration, Certificate in .................... 282 
Courses (LIS) ....................................... 284 
Degrees and Certificates, List of ........................ 280 
Facilities ........................................... 280 
Faculty ............................................ 281 
Financial Aid ....................................... 283 
Internships ......................................... 283 
Master of Library and Information Science ................ 281 
Placement Services .................................. 283 
Specialist Certificate in Library and Information Science ...... 282 
Student Association .................................. 284 

Library System, University ............................... 57 
Licensure, Professional Nursing .......................... 352 
Life/ Career Development L-ratory ....................... 51 
LWelong Learning, College of ............................ 289 

Academic Programs .................................. 294 
Admission ......................................... 293 
Degree Programs, Division of ........................... 291 
Directory .......................................... 291 
Instructional Centers ................................. 290 
Interdisciplinary Studies Master's Degree Program .......... 291 

Courses (ISP) .................................... . 292 
Metropolitan Programs and Summer Sessions ............. 293 
Registration ........................................ 295 
Telecommunications, Center for ......................... 295 
Visitor's Program .................................... 295 

Ligon Research Center of Vision ........................... 44 
Linguistics Program ................................ 254, 410 

Courses (LIN) .. , ................................ 255, 411 
Master of Arts .................................. 254, 410 

Loans, Graduate Student ................................ 34 
Locations 

Allied Health ........................................ 360 
Maps cl University Areas .............................. 538 
Pharmacy .......................................... 360 
\Jniversity ............................................ 7 

MACHINE TOOL LABORATORY . ........................ 124 
Major Credits, Graduate ................................. 26 
Management, Engineering, Option ........................ 149 
Management (MGT) Courses ............................. 7 4 

Manufacturing Engineering, Master of Science in . . . . . . . . . . . . 149 
Manufacturing/Industrial Engineering Technology (MIT) Courses 159 
Manufacturing Information Systems Center . . . . . . . . . . . . . . . . . 44 
Manufacturing Research, Institute for . . . . . . . . . . . . . . . . . . . . . . 44 
Manufacturing Systems Specialization .................... 149 
Maps of the University . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 538 
Marketing (MKT} Courses . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 75 
Marks ............................................... 23 

Changes of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23 
Mass Communication {see: Communication, Department of) 
Master of Business Administration ........................ 61 
Master of Education ................................... 101 
Master's Degree Programs (see individual disciplines) 

University, List of all . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 13 
Maste~s Degrees (School and College Requirements) 

Allied Health Professions, Faculty of (see individual disciplines) 
Business Administralion, School of ...................... 61 
Education, College of . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . 79 
Engineering, College of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 127 
Fine, Performing and Communication Arts ................ 163 
Graduate School (University Requirements) ............... 29 
Law School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 203 
Liberal Arts, College of ............................... 221 
Library and Information Science, Master of ............... 281 
Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 305 
Nursing, College of .................................. 347 
Pharmacy, Faculty of ............................ 362 , 366 
Science, College of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 388 
Social Work, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 435 
Urban, Labor, and Metropolitan Affairs, College of. . . . . . . . . . 453 

Material Fees. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 20 
Materials Science and Engineering (see: Chemical Engineering) 
Maternal and Child Health, Institute of ..................... 45 
Maternal-Child Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 348 
Mathematics, Department of . . . . . . . . . . . . . . . . . . . . . . . . . . . . 413 

Applied, Master of Arts with a Major in. . . . . . . . . . . . . . . . . . . 414 
Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 415 
Courses (MAT) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 415 
Degrees, List of Graduate . . . . . . . . . . . . . . . . . . . . . . . . . . . . 413 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 414 
Master's Degree . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 413 
Statistics Major. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 414 

Mathematics Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 102 
Courses (MAE). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 11 o 
Elementary Education M.A. T. Concentration . . . . . . . . . . . . . . . 99 
Master's Degrees with Major in . . . . . . . . . . . . . . . . . . . . . . . . 102 

Matriculation and Promotion, M.D. Program ................ 303 
Matthaei Physical Education Center (see: Athletics) 
Maximum Credits 

Business Administration, School of . . . . . . . . . • . . . . . . . . • . . . 66 
Graduate School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27 

MBA Association . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 69 
Mechanical Engineering, Department of . . . . . . . . . . . . . . . . . . . 153 

Courses (M E) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 154 
Doctor of Philosophy in ............................... 153 
Master of Science in. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 153 

Mechanical Engineering Technology (MCT) Courses ......... 159 
Medical School Departments. . . . . . . . . . . . . . . . . . . . . . 313 - 344 
Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 297 

Biomedical Sciences Interdisciplinary Courses (BMS) ...... 306 
Continuing Medical Education . . . . . . . . . . . . . . . . . . . . . . . . . 304 
Degrees, List of Graduate . . . . . . . . . . . . . . . . . . . . . . . . . . . . 299 
Directory .......................................... 301 
Doctor of Medicine . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 301 
Graduate Program Regulations . . . . . . . . . . . . . . . . . . . . . . . . 305 

Mental Health, Infant, Certificate in ........................ 45 
Mental Health Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 349 
Merrill-Palmer Institute. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 45 

Signs and Abbreviations 553 



Metal Arts (AME) Courses .............................. 170 
Metropolitan Affairs 

(see: Urban, Labor and Metropolitan Affairs, College of) 
Michigan Intercollegiate Graduate Studies Program (MIGS) ..... 18 
Microbiology, Department of Immunology and ............... 321 

Courses (I M) . ...................................... 322 
Military and Veterans Affairs, Office of ...................... 53 
Minor Credits, Graduate ................................. 26 
Minorities Resource Program ............................. 51 
Minority Recruitment. School of Medicine ................... 302 
Mission of the University .................................. 6 
Molecular and Cellular Toxicology Degrees 

Courses (MTX) .. .................................... .40 
Doctor of Philosophy ................................. . 40 
Master of Science .................................... 39 

Molecular Biology and Genetics, Programs in ........... .46, 311 
Assistantships ................................... 46, 311 
Courses (MSG) .................................. 46, 312 
Degrees, List of Graduate ......................... 46, 311 
Doctor of Philosophy .............................. 46, 311 
Master of Science ................................ 46, 311 

Molecular Biology, Department of Biochemistry and .......... 315 
Molecular Biotechnology, Master of Science in ............... 394 
Molecular Medicine and Genetics, Center for ................ 46 
Mott Center for Human Growth and Development ............. 43 
Multi-Lingual/Multi-Cultural Education 

(see: Foreign Language Education) 
Music, Department of .................................. 182 

Applied Classroom Instruction (MUA) Courses ............. 186 
Education (MED) Courses ............................. 186 
History (MUH) Courses ............................... 185 
Master's Degrees .................................... 182 
Private Instruction (MUP) Courses ...................... 185 
Theory (MUT) Courses ............................... 184 

NATIONAL ASSOCIATION OF ACCOUNTANTS ............. 70 
Near Eastern and Asian Studies, Department of ............. 256 

Arabic (ARB) Courses ................................ 257 
Degrees, List of Graduate ............................. 256 
Hebrew (HEB) Courses ............................... 257 
Master of Arts in Language Learning ..................... 257 
Master of Arts with Major in ............................ 256 
Near Eastern Studies (N E) Courses ..................... 257 

Neef Law Library ....................................... 57 
Nepotism ............................................. 29 
Neurology, Department of. .............................. 325 

Fellowships ........................................ 325 
Neurosciences, Behavioral (see: Psychiatry) 
Neurosurgery, Department of ............................ 326 
Non-Credit Programs, College of Lifelong Learning ........... 294 
Non-Degree Admission, Graduate ......................... 17 
Normal Program Load ................................... 25 

Education ........................................... 82 
Numbering Systems, Course ............................ 544 
Nursing Center, Primary Care (Student Health Services) ........ 57 
Nursing, College of .................................... 345 

Academic Regulations ................................ 352 
Adult Acute Care Nursing ............................. 347 
Adult Primary Care Nursing ............................ 348 
Accelerated BSN/MSN Program ........................ 349 
Certificate in Nursing Education ........................ 350 
Courses (NUR) ..................................... 355 
Degrees, List of Graduate ............................. 346 
Directory .......................................... 346 
Doctor of Philosophy ................................. 351 
Education, Graduate Certificate in Nursing ................ 350 
Faculty . . . ............................... 354 
Financial Assistance ................................. 353 
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Master of Science.. . . . . . . . . . . ...... 347 
Transcultural Nursing, Certtticate in . . . . . ...... 350 
Women, Neonates and Children . . . . . . 348 

Nutrition and Food Science, Department of.. 418 
Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 419 
Courses (NFS) . . . . . . . . . . . 419 
Degrees, List of Graduate . . . . . . . . . . . . . . . . . . . . . . . . . . . 418 
Dietetic Internship Program . . . . . . . . . . . . . . . . . 419 
Doctor of Philosophy . . . . . . . . . . 419 
Master's Degretes . . . . . . . . . . . . . . . . . . . . . . . . . 418 

OAKLAND CENTER LIBRARY SERVICES ..........•...... 58 
Obstetrics and Gynecology, Department of. . . . . . . . . . . . . . . . . 326 
Occupational & Environmental Health Sciences, Department of. 375 

Courses (OEH) ..................................... 377 
Financial Aid . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 377 
Industrial Hygiene ................................... 376 
Industrial Toxicology. . . . . . . . . . . . . . . . . . . 376 
Master of Science. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 375 

Occupational Therapy, Department of . . . . . . . . 379 
Courses (0 T). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 380 
Faculty . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 379 
Master of Science. . . . . . . . . . . . . . . . . . . . . 379 

Offices, School and College (see: Directories) 
Ombudsperson Office, University ... 
Oncology Center, Gershenson Radiation ..... . 

......... 57 

Oncology, Department of Radiation ............... . 
300 

. . . . . . . 340 
Operations Research (see: Industrial Engineering) 
Ophthalmology, Department of . . . . . . . . . . . . . . . . . . . . . . . . . . 327 
Orchestral Studies, Certificate Program in . . . . . . . . . . . . . . . . . 183 
Organizational Communication/Public Relations ............. 175 
Organizational Studies.. . . . . . . . . . . . . . . . . . ..... 84 
Organization of the University . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 7 
Organizations, Student 

Business. . . . . . . . . . . . . . . . . 69 
Library and Information Science. . . . . . . .... 284 
Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 353 
Social Work. . . . . . . ......... 444 

Orthopaedic Surgery, Department of. . . . . . . . . . . . . . . . . . . . . . 328 
Otolaryngology, Head & Neck Surgery, Department of . . . . . . . . 328 

PAINTING (APA) COURSES . ........................... 170 
Parent and Pre-School Education . . . . . . . . . . . . . . . . . . . . . . . . 102 
Park Services, M.A. Program ............................. 92 
Pathology, Department of . . . . . . . . . . . 329 

Assistantships. . 330 
Courses (PTH) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 330 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 330 

Peace and Conflict Studies, Center for . . . . . . . . . . . . . . . . . . . . . 4 7 
Pediatric Nursing . . . . . . . . .................. 348 
Pediatrics, Department of . . . . . . . . ........... 331 
Pertormance Major, Music . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 183 
Personal Counseling ................................... 50 
Perkins Student Loan Program . . . . . . . . . . . 33 
Permit to Register Status. . . . . . . . . . 18 
Personal Development. . . . . . . . 50 
Personnel/Human Resources . . . . . . . . . . . . . . . . . . . . . . . . 63 
Pharmaceutical Sciences, Department of . . . . . . . . . . . . . . . . . . 361 

Courses (PSC) ..................................... 363 
Degrees, List of Graduate . . . . . . . . ........ 360 
Doctor of Philosophy . . . . . . 362 
Financial Aid. . . . . . . . . . . . . . . . . . 363 
Master of Science. . . . . . . . . . . . . . . . . . . . . . . . . 362 

Pharmacology, Department of . . . . 332 
Assistantships. . . . . . . . . . . . . 333 
Courses (PHC). . . . . . . ................... 333 
Degrees, List of Graduate . . . . 332 



Doctor of Philosophy ................................. 332 
Master of Science .....................•............. 332 

Pharmacy and Allied Health Professions, College of .......... 359 
Degrees, Ust of Graduate ............................. 360 
Degree Programs (see individual departments) Directory ..... 360 

Pharmacy Practice, Department of ........................ 365 
Courses (PPR) ...................................... 367 
Degrees, List of Graduate ............................. 365 
Doctor of Pharmacy .................................. 365 
Hospital Pharmacy Major .............................. 366 
Master of Science ................................... 366 
Residency Program .................................. 367 

Philosophy and History of Education Courses (EHP) .......... 120 
Philosophy, Department of .............................. 259 

Assistantships ...................................... 259 
Courses (PHI) ...................................... 259 
Doctoral Degree ..................................... 259 
Master of Arts ...................................... 259 

Photography (APH) Courses ............................. 171 
Physical Education ..................................... 90 

Courses (P E) ....................................... 94 
Disabilites, Teaching PE to Individuals with ................ ·. 92 
Facilities ............................................ 54 
Financial Aid ........................................ 89 

Physical Examinations, Medicine ......................... 302 
Physical Medicine and Rehabilitation, Department of .......... 334 
Physical Therapy ...................................... 381 

Physical Therapy (PT) Courses ......................... 382 
Physician Assistant Studies, Master of Science in ............ 384 

Courses (PAS) ...................................... 385 
Physics and Astronomy, Department of .................... 421 

Courses (PHY) ................................... , .. 422 
Degrees, List of Graduate ............................. 421 
Doctor of Philosophy ................................. 421 
Master's Degrees .................................... 421 

Physiology, Department of .............................. 336 
Assistantships ...................................... 336 
Courses (PSL) ...................................... 336 
Degrees, List of Graduate ............................. 336 
Doctor of Philosophy ................................. 336 
Master of Science ................................... 336 

Placement Services 
Business ........................................... 69 
University Office of .................................... 50 

Plagiarism ............................................ 28 
Polish (see Undergraduate Bulletin) 
Political Science, Department of .......................... 261 

Assistantships ...................................... 263 
Courses (P S) ...................................... 264 
Degrees, List of Graduate ............................. 261 
Doctor of Philosophy ................................. 263 
Law/Political Science Graduate Program .................. 262 
Master's Degrees .................................... 262 
Public Administration, M.P.A ........................... 262 

Political Science/Law Graduate Program ................... 262 
Polymer Engineering Certificate Program ................... 133 
Post-Bachelor Admission ................................ 18 
Post-Doctoral Admission ................................. 18 
Post-M8.ster's Admission, Graduate School Policy ............. 18 
Pre-Law Preparation ................................... 201 
Pre-Master's Admission, Graduate School Policy .............. 18 
Primary Care Nursing, Adult, College of Nursing ............. 347 
Primary Care Nursing Center (Student Health Services) ........ 57 
Printmaking (APR) Courses ............................. 171 
Probation, College of Education ........................... 83 
Professional Development Division ......................... 68 
Professional Non-Credit Programs, Lifelong Learning ......... 294 

Program, Changes of, Graduate School Policy . . . . . . . . . . . . . . . 26 
Program Load, Normal . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25 

Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 82 
Promotion, M.D. Program ............................... 303 
Psychiatric Nursing . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 349 
Psychiatry and Behavioral Neurosciences, Department of . . . . 338 

Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 338 
Cellular and Clinical Neurobiology Ph.D. Program . . . . . . . . . . 309 
Courses (PVC) ................................. 310,339 
Maste(s Degree . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 338 

Psychological Counseling Service. . . . . . . . . . . . . . . . . . . . . . . . . 50 
Psychology, Department of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 425 

Assistantships and Financial Aid . . . . . . . . . . . . . . . . . . . . . . . 426 
Courses (PSY) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 427 
Degrees, List of Graduate . . . . . . . . . . . . . . . . . . . . . . . . . . . . 425 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 426 
Human Development M.A . . . . . . . . . . . . . . . . . . . . . . . . . . . . 425 
Master's Degrees . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 425 

Psychology, Educational . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 117 
Courses (EDP) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 120 
Master of Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 117 

Public Administration, Master's Degrees in ................. 262 
Public Affairs degree (see Undergraduate Bulletin) 
Public Relations/Organizational Communication Concentration . 175 
Purdy/Kresge Library. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 58 

QUALITY ENGINEERING OPTION 
Industrial. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 149 
Manufacturing. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 150 

RADIATION ONCOLOGY CENTER . ..................... 300 
Radiation Oncology, Department of. . . . . . . . . . . . . . . . . . . . . . . 340 

Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 341 
Courses (AOC) ..................................... 341 
Degrees, List of Graduate . . . . . . . . . . . . . . . . . . . . . . . . . . . . 340 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 340 
Master of Science. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 340 

Radio and Television (SPA) Courses ...................... 179 
Radiological Physics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 340 
Radiology, Department of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 341 

Courses (RAD) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 342 
Graduate Programs (see: Radiation Oncology) 

Radio-Television-Film Concentration ...................... 175 
Reading Courses (RDG) .............................. 110 

Maste(s Degree with Major in Reading . . . . . . . . . . . . . . . . . . 102 
Reading Language and Literature (ALL) Education Courses . . . 11 O 
Readmission 

Education . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 83 
Nursing ........................................... 347 
Social Work, School of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 436 

Records, Student. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 23 
Release of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 24 

Recreation and Athletics . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 54 
Recreation and Park Services . . . . . . . . . . . . . . . . . . . . . . . . . . . . 92 

Aging, Specialist Cerlficate in. . . . . . . . . . . . . . . . . . . . . . . . . . . 92 
Courses (R P). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 95 
Maste(s Degree . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 92 

Re-entry to Education Program ........................... 51 
Refunds 

Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 302 
University Policy • . . . . . . . . . . . . • . . . . . . . . . • . . . • . . . . . . . . . 22 

Registering for Classes by Telephone . . . . . . . . . . . . . . . . . . . . . . 25 
Registrar, Office of the. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 49 
Registration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 25 

Lifelong Learning, College of . . . . . . . . . . . . . . . . . . . . . . . . . . 295 
Nursing. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 352 
Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 302 
Permit to Register Status . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18 

Signs and Abbreviations 555 



Rehabilitation Counseling and Community Inclusion .......... 117 
Courses (RCI) ..................................... . 122 
Education Specialist Certificate in ....................... 116 
Master's Degree with Major in .......................... 118 

Rehabilitation, Department of Physical Medicine and .......... 334 
Rehabilitation Institute .................................. 300 
Religious Center, Grosberg ............................... 54 
Repeating Courses 

Business Administration, School of ....................... 66 
University Policy ...................................... 25 

Reproductive Effects of Alcohol/Drugs, Center for Research on . 48 
Research Consulting .................................... 56 
Research, Educational Evaluation and ..................... 116 
Research Support Lab (C&IT) ............................ 56 
Research, Testing, and Evaluation ......................... 51 
Residence, Graduate School, Doctoral ...................... 31 
Residency 

University Regulations ................................. 21 
Responsibilities, Faculty ................................. 27 

Student. ............................................ 28 
Retention of Student Records, Business Administration ......... 66 
Revalidation of Credit, Education .......................... 83 
Rights and Responsibilities, Student 

Nursing, College of .................................. 353 
University Policy ...................................... 28 

Romance Languages, Department of ...................... 267 
Assistantships ...................................... 268 
Degrees, List of Graduate ............................. 267 
Doctor of Philosophy ................................. 268 
English Translation, Courses in ......................... 268 
French (FAE) Courses ............................... . 269 
Italian (ITA) Courses ................................. 271 
Master of Arts . . . . ................................ 267 
Master of Arts in Language Learning ..................... 268 
Spanish (SPA) Courses ............................... 272 

Russian (see Undergraduate Bulletin) 
Rumble, Thomas C., Fellowship ........................... 36 

SCHOLARSHIP 
Engineering, College of ............................... 126 
Graduate School ..................................... 29 
Medicine, School of .................................. 303 
Nursing, College of ............................ 352 , 353 
Social Work, School of ................................ 442 

Scholarships and Financial Aid ......................... 33, 50 
Business Administration, School of ....................... 67 
Engineering, College of (see individual departments) 
Graduate School .................................. 33, 50 
Law School ........................................ 203 
Liberal Arts, College of (see individual departments) 
Library and Information Science Program ................. 283 
Nursing, College of .................................. 354 
Science, College of .................................. 390 
Social Work, School of ................................ 443 
University Office of .................................... 33 

Scholarships and Financial Aid, Office of .................... 33 
School and Community Psychology Program ................ 117 
Science, College of .................................... 387 

Academic Regulations ................................ 388 
AG RADE Enrollment ................................. 388 
Degree Requirements ................................ 388 
Directory . . . . .......................... 390 
Faculty (see individual departments) 
Master of Arts in Multidisciplinary Science ................ 390 
Science (SCI) Interdisciplinary Courses .................. 390 

Science Education . . . . ............................. 98, 99 
Courses (SCE) ...................................... 111 
Master at Arts in lnterdisciplinary Science ................. 390 

556 Signs and Abbreviations 

Master of Arts in Teaching .......................... 98, 99 
Maste~s Degree with Major in . . . . . . . . . . . . . . . . . . . . . . . . . 103 

Scientific Computing, Institute for ......................... 48 
Sculpture (ASL) Courses ............................... 171 
Second Language, Teaching English as ................... 102 
Secondary Education, Master's Degree with Major in .......... 98 

Education Specialist Certificate in . . 103 
Senior Rule Admission . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 18, 25 
Shiffman Medical Library . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 58 
Short-Term Courses, Graduate School Policy ................ 27 
Signs and Abbreviations, Index to ........................ 543 
Skillman Center for Children ......................... 41, 452 
Social Studies Education 

Courses (SSE) . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 112 
Master of Arts. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 99 
Master's Degree with Major in . . . . . . . . . . . . . . . . . . . . . . . . . 103 

Social Work, School of. . . . . 433 
Academic Procedures . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 442 
Courses (SW) . . . . . . . . . . .......................... 439 
Degrees and Certificates, List of Graduate . . . . . . . . . . . . . . . 434 
Faculty . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 435 
Families and Couples Certificate Program . . . . . . . . . . . . . . . . 438 
Financial Aid ................. , . . . . . . . . . . . . . . . . . . . . . 443 
Master of Social Work ................................ 435 
Student Activities . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 444 

Sociology, Department of ............................... 274 
Applied Sociology Concentration . . . . . . . . . . . . . . . . . . . . . . . 275 
Assistantships. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 275 
Courses (SOC) ..................................... 276 
Degrees, List of Graduate . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27 4 
Doctor of Philosophy . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 275 
Master of Arts. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 27 4 
Urban Policy Studies Concentration. . . . . . . . 275 

Sociology, Educational Courses (EDS) .................... 122 
Spanish (see: Romance Languages and Literatures) 

Courses (SPA) . . . . . . 272 
Special Education, Master's Degree with Major in.. . . . . 103 

Courses (SED) ..................................... 112 
Speech Communication Concentration . . . . . . . . . . . . . . . . . 17 4 
Speech Communication Education (Pedagogy) ............. 175 
Speech Communication (SPC) Courses . . . 176 
Speech Education (SE) Courses (College of Education). . . . 114 
Speech-Language Pathology (see: Audiology) 
Sports Administration, Master of Arts in .................... 91 
Stafford Loan Program. . . ... 34 
State Policy Center .................................... 48 
Statistics, Master of Arts with a Major in Mathematical . . . . . . . . 414 
Student Activities and Organizations 

Business Administration, School of ...................... 69 
Library and Information Science. . . . . . . . . . . . . . . . . . . . .. 284 
N4rsing, College of. . . . . . . . . . . . . . . . . . . . . . . . ......... 353 
Social Work, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 444 

Student Affairs, Office of, School of Medicine . . . . . . . . . . . . . . . 300 
Student Affairs, University Vice President for ................. 49 
Student Center and Program Activities . . . . . . . . . . . . . . . . . . . . . 53 
Student Due Process ................................... 28 
Student Organization, Social Work . . . . . . . . . . . . . . . . . . . . . . . 444 
Student Records . . . . . . . . . 23 

Holds on....................... 20 
Release of . . . . . . . . . . . . . . . . . . . . . . . . . . . 24 

Student Rights and Responsibilities 
Nursing ........................................... 353 
University Policies. . . . . . . . . . . . . . . . . . ..... 28 

Student Services 
Business Administration. . . . . . . .......... 68 
Law School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 208 
Medicine, School of . . . . . . . . ......... 300 
University . . . . . . . . . . . . . . . . . . . . . . . . . . . . 49 



StudentTeaching, College of Education .................... 100 
Study Abroad 

Fulbright Program .................................... 36 
Study Skills Counseling, School of Medicine ................ 300 
Summer Internships .................................... 51 
Summer Program, First Year, Law School. .................. 197 
Supplemental Instruction ................................. 52 
Supportive Services Program, Law School. ................. 208 
Surgery, Department of ................................. 343 
Swahili Courses (see Undergraduate Bulletin) 
Syphilology, Department of Dermatology and ................ 319 

TAXATION, MASTER OF LAWS IN ....................... 203 
Taxation, Master of Science in ............................ 64 
Teacher Education, Division of ............................ 96 

Certification ......................................... 99 
Courses . . . . . . . . . . . . . . . . . . . .......... 104 
Doctoral Programs ................................... 103 
Master's Degrees ................................. 98, 101 

Teaching Certificates .................................... 99 
BilinguaVBicultural Endorsement. ....................... 100 
Continuing .......................................... 99 
Early Childhood Endorsement. ......................... 100 
Post-Bachelo(s Program .............................. 100 
Provisional .......................................... 99 
Requirements ........................................ 99 

Teaching, Master of Arts in ............................... 98 
Technical Writing Curriculum ............................. 239 
Telephone Registration for Classes ........................ 25 
Televised Instruction, College of Lifelong Learning ............ 294 
Television (see: Communication, Department of) 
Testing, Evaluation, and Research ......................... 51 
Theatre, Department of ................................. 187 

Assistantships and Fellowships ......................... 189 
Courses (THR) ...................................... 189 
Doctor of Philosophy in ............................... 188 
Master of Arts with a Major in .......................... 187 
Master of Fine Arts with a Major in ...................... 188 

Theoretical and Behavioral Foundations, Division of .......... 114 
Counseling ......................................... 115 
Courses ........................................... 118 
Degrees ........................................... 114 
Doctoral Degrees .................................... 116 
Educational Evaluation and Research .................... 116 
Educational Psychology ............................... 117 
Education Specialist Certificate in Counseling ............. 116 
Master's Degrees .................................... 115 
Vocational Rehabilitation Counseling ..................... 117 

Thesis and Dissertation Presentation ....................... 32 
Additional Fee Policy .................................. 27 

Thesis, College of Liberal Arts ........................... 222 
Thesis Degree Plan, College of Engineering ................ 127 
Time Limitation, Business Administration 

Doctoral ............................................ 67 
Master's Degree ...................................... 29 

Toxicology, Industrial ................................... 376 
Toxicology, Molecular and Cellular, Degrees 

Courses (MTX) ....................................... 40 
Doctor of Philosophy .................................. 40 
Master of Science .................................... 39 

Toxic Waste Management (see: Hazardous Waste Management) 
Traineeships, Professional Nurse ......................... 354 
Transcripts 

Medicine, School of .................................. 302 
University ........................................... 24 

Transcultural Nursing Certificate ............................ . 

Transfer of Credit 
Business Administration, School of . . . . . . . . . . . . . . . . . . . . . . 67 
Education, College of. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 80 
Graduate ........................................... 26 

Transfer Students, Law School .......................... 202 
Travel Fund, Graduate Student ........................... 36 
Travel-Study Courses and Programs. . . . . . . . . . . . . . . . . . . . . . . 27 
Tuition (see also: Fees) 

Cancellation of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 22 
Graduate ........................................... 20 
Law School. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 203 
Medicine, School of . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 302 

Tutoring . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 52 

UKRAINIAN COURSES (see Undergraduate Bulletin) 
University of Michigan, Dual Elections with .................. 25 
Urban Affairs, Archives of Labor and ...................... 451 
Urban, Labor and Metropolitan Affairs, College of ............ 448 

Academic Regulations . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 453 
Courses, Interdepartmental (ULM). . . . . . . . . . . . . . . . . . . . . . 460 
Degrees and Certificates . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 450 
Degree Requirements . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 450 
Directory. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 450 
Faculty (see individual departments) 
Graduate Programs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 454 

Urban Planning, Department of Geography and . . . . . . . . . . . . . 457 
Courses (U P). . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 459 
Maste(s Degree . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 457 

Urban Policy Studies/Sociology M.A.. . . . . . . . . . . . . . . . . . . . . . 275 
Urban Studies, Center for .......................... 48, 452 
Urology, Department of ................................ 344 

VETERANS' AFFAIRS . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 53 
Violence in Workplace Policy. . . . . . . . . . . . . . . . . . . . . . . . . . . . . 1 0 
Vision, Artificial, Research on (Ligon Center) . . . . . . . . . . . . . . . . 44 
Visiting Doctoral Guests . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 19 
Visito(s Program, Lifelong Learning . . . . . . . . . . . . . . . . . . . . . . 295 
Vocational Education (see: Career and Technical Education) 
Vocational Education Five Year Professional Certificate . . . . . . . 100 
Vocational Rehabilitation Counseling 

(see: Rehabilitation Counseling) 

WAIVER OF COURSE PREREQUISITES, 
Business Administration . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 67 

Waste Management, Certificates in Hazardous . . . . . . . . . . . . . 133 
Windsor, University of, Exchange Agreement with ............ 18 
Wlthdrawals from Courses, University Policy ................. 26 
Women's Resource Program ............................. 51 
Women's Studies Co-Major (see•Undergraduate Bulletin) 
Workplace Issues, Fraser Center for . . . . . . . . . . . . . . . . . . . . . . . 48 
Workshop-Institute-Conference (WICS) Courses . . . . . . . . . . . . . 27 
Work Study Program, Graduate School. . . . . . . . . . . . . . . . . . . . . 33 
Writing, Creative or Technical . . . • . . . . . . . . . . . . . . . . . . . . . . . 239 

ZOOLOGY (see: Biological Sciences) 

Signs and Abbreviations 551 
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